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Pkefatoey  Note. 

This  volume  constitutes  the  Forty-seventh  Annual  Report  on  the 
Statistics  of  Labor  for  Massachusetts,  and  consists  of  six  parts  which 
have  been  issued  by  this  Bureau  as  Labor  Bulletins  Numbers  113  to  118, 
respectively.  Beginning  with  the  year  1913,  all  of  the  publications  of  the 
Labor  Division  of  the  Bureau  have  been  styled  "Labor  Bulletins,"  and  a 
certain  number  of  copies  have  been  set  aside  for  binding  and  publication 
at  the  end  of  the  year  under  the  title  of  the  "Annual  Report  on  the  Sta- 
tistics of  Labor."  The  subject  matter  of  these  several  parts,  or  bulletins, 
may  be  briefly  described  as  follows: 

Part  L  Fifteenth  Annual  Directory  of  Labor  Organizations 
IN  Massachusetts,  1916.  This  directory  contains  the  name,  location, 
place  of  meeting,  and  the  name  and  address  of  the  secretary  and  of  the 
business  agent,  of  each  labor  organization  having  its  headquarters  in 
Massachusetts,  in  so  far  as  these  data  could  be  ascertained,  together  with 
a  list  of  all  of  the  national  and  international  organizations  having  one  or 
more  affiliated  local  unions  in  the  United  States,  and  the  names  and 
addresses  of  their  respective  secretaries. 

Part  IL  Sixth  Annual  Report  on  Union  Scale  of  Wages  and 
Hours  of  Labor  in  Massachusetts,  1915.  The  information  presented 
in  this  report  was  obtained  principally  from  local  trade  unions  in  the 
Commonwealth  whose  members  were  known  to  be  working  under  a  time- 
rate  system.  To  some  extent  information  was  also  obtained  from  em- 
ployers in  order  to  supplement  or  confirm  the  data  obtained  from  trade 
union  officials.  Except  where  otherwise  specifically  mentioned,  the  data 
were  as  of  the  date,  October  1,  1915. 

Part  III.  Rates  of  Wages  and  Hours  of  Labor  in  Steam  and 
Electric  Railway  Service  in  Massachusetts,  This  part  of  the  report 
is,  in  a  measure,  supplementary  to  Part  II,  discussed  above.  Heretofore, 
information  relative  to  rates  of  wages  and  hours  of  labor  in  those  occupa- 
tions which  are  peculiar  to  steam  and  electric  railway  service,  in  that  they 
pertain  primarily  to  the  operation  of  rolling  stock,  has  been  included  in 
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the  "Annual  Report  on  Union  Scale  of  Wages  and  Hours  of  Labor." 
Because  of  the  unusual  mterest  in  the  subject  of  compensation  of  railway 
employees,  a  special  inquiry  was  made,  covering  more  comprehensively  the 
entire  railway  service  in  Massachusetts  as  respects  rates  of  wages  and 
hours  of  labor,  and  the  results  of  this  inquiry,  presented  herewith,  include 
a  considerable  fund  of  information,  previously  omitted  from  our  annual 
report,  having  reference  to  those  occupations  represented  in  construction, 
maintenance,  and  repair  work,  most  of  which  are  common  to  other 
branches  of  industry  such  as  building,  machine,  and  metal  trades.  The 
information  for  the  steam  railroads  is  as  of  the  date  May  15,  1916,  having 
been  brought  up  to  that  date  in  order  that  the  numerous  changes  which 
had  become  effective  since  the  first  of  the  year,  might  be  included.  In  the 
case  of  the  street  railw^ays  the  facts  are  as  of  the  date,  October  1,  1915,  no 
general  changes  having  occurred  between  that  date  and  the  date  of  issu- 
ance of  the  report  (June  1,  1916). 

Part  IV.  Labor  Legislation  in  Massachusetts,  1916.  This  com- 
pilation of  the,  so-called,  "labor  laws,"  passed  by  the  Legislature  of 
Massachusetts  during  the  session  of  1916,  is  intended  to  serve  —  in  con- 
nection with  Part  VII  of  the  Annual  Report  of  1915  (issued,  separately, 
as  Labor  Bulletin  No.  110)  —  as  a  supplement  to  the  Handbook  of  Labor 
Laws,  which  constituted  Part  I  of  the  Annual  Report  of  1915  (issued, 
separately,  as  Labor  Bulletin  104),  and  which  contained  the  text  of  labor 
laws  in  effect  at  the  close  of  the  legislative  session  in  1914.  Certain  other 
matter  having  a  direct  bearing  upon  the  labor  legislation  of  the  present 
year  was  also  included  in  the  compilation  for  1916. 

Part  V.  Labor  Injunctions  in  Massachusetts.  This  part  of  the 
report  consists  of  a  survey  of  litigation  in  labor  disputes  in  Massachusetts 
during  recent  years,  and  brings  up  to  date  the  matter  presented  in  Labor 
Bulletins  Nos.  70  and  78,  issued  in  1909  and  1910,  respectively,  the  entire 
edition  of  each  of  which  bulletins  has  long  since  been  exhausted.  In  all, 
34  labor  injunction  cases  decided  by  the  Supreme  Court  for  the  Common- 
wealth, beginning  with  Commonwealth  v.  Hunt  and  including  the  recent 
decision,  Bogni  v.  Perotti,  have  been  printed  practically  in  full,  and  all 
cases  arising  in  the  Superior  Court  and  Supreme  Court  (Single  Justice)  in 
Equity,  from  November  1,  1910,  to  February  1,  1916,  have  been  discussed. 
Explanatory  matter  relative  to  the  Equity  Court,  its  origin  and  jurisdic- 
tion, typical  forms  of  the  principal  papers  necessary  in  the  carrying  of  a 
case  through  the  courts  of  equity,  and  the  text  of  certain  statutes,  bearing 
on  industrial  disputes,  enacted  by  the  Legislature  during  recent  years  have 
also  been  included  as  of  distinct  interest  in  this  connection. 


PREFATORY  NOTE.  V 

Part  VI .  Eighth  Annual  Report  on  Labor  Organizations  for 
THE  Year,  1915.  The  usual  statistics  relative  to  the  number  and  mem- 
bership of  labor  organizations  in  the  Commonwealth  and  the  employment 
of  organized  workmen  have  been  presented  in  this  part,  together  with  a 
general  review  of  the  labor  movement  in  Massachusetts  during  the  year. 
Three  charts  have  been  included,  the  first  showing  the  fluctuations  in  the 
number  and  membership  of  labor  organizations  in  Massachusetts  during 
the  period  1908  to  1915,  the  second  showing  the  fluctuations  in  unemploy- 
ment in  the  United  Kingdom,  Germany,  New  York  State,  and  Massa- 
chusetts, and  the  third  showing  the  fluctuations  in  unemployment  in  the 
six  principal  industries  during  the  same  period. 

The  several  parts  of  the  present  report  have  been  prepared  under  the 
immediate  supervision  of  Mr.  Roswell  F.  Phelps,  Chief  of  the  Labor 
Division  of  this  Bureau,  who  was  also  charged  with  the  supervision  of  a 
special  investigation,  conducted  in  connection  with  the  decennial  census, 
the  results  of  which  investigation  have  been  published  under  the  title  — 
"Report  of  a  Special  Inquiry  relative  to  Aged  and  Dependent  Persons  in 
Massachusetts,  1915."  Parts  IV  and  V  of  the  present  report,  entitled, 
respectively,  "Labor  Legislation  in  Massachusetts,  1916,"  and  "Labor 
Injunctions  in  Massachusetts,"  were  prepared  by  Mr.  Frederick  J. 
de  Sloovere,  Legal  Assistant  in  the  Labor  Division,  and  a  member  of  the 
Boston  Bar,  who,  at  the  close  of  the  year,  terminated  his  connection  with 
the  Bureau. 

CHARLES  F.  GETTEMY, 

Director,  Bureau  of  Slatistics. 
State  House,  Boston,  March  15,  1917. 
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FIFTEENTH  ANNUAL 
DlRECTOEY  OF  LaBOE  ORGANIZATIONS 

1916 

(Issued  as  Labor  Bulletin  No.  113) 
[I.  1] 


FIFTEENTH  ANNUAL 

DiEECTOEY  OF  LABOE  OEGANIZATIONS  IN 

Massachusetts,  1916. 


INTRODUCTION. 


The  matter  presented  herewith  constitutes  the  Fifteenth  Annual 
Directory  of  Labor  Organizations  in  Massachusetts/  the  first  directory 
of  this  character  having  been  published  by  this  Bureau  in  August,  1902. 

The  present  edition  consists  of  four  divisions,  as  follows: 

(I.)  "National  and  International  Organizations,"  having  one  or  more 
aflBliated  local  unions  m  the  United  States  (page  5); 

(II.)  "State,  District,  and  Trades  Councils,"  consisting  of  organiza- 
tions composed  of  delegates  from  local  organizations  within  a  particular 
trade  or  group  of  trades,  or  within  a  definite  district  comprising  more 
than  a  single  city  or  town  (page  9); 

(III.)  "Central  Labor  Unions  and  Local  Councils,"  composed  of 
delegates  from  local  unions  in  the  same  locality  (page  12); 

(IV.)  "Local  Trade  Unions,"  composed  of  wage-earners  in  a  single 
locality  directly  associated  in  what  may  be  called  the  "unit  body"  of 
organization  (page  16). 

Since  issuing  the  Directory  in  1915,  careful  records  have  been  kept, 
as  heretofore,  of  all  changes  in  meeting  places,  secretaries,  and  other  in- 
formation pertinent  to  the  subject.  Schedules  were  sent  in  December, 
1915,  to  all  of  the  National  and  International  Unions  in  the  United  States 
requesting  a  list  of  their  aflBliated  locals  in  Massachusetts,  together  with 
the  names  and  addresses  of  the  respective  local  secretaries,  and  similar 
schedules  were  sent  to  all  State,  District,  and  Trades  Councils  and  Central 
Labor  Unions  and  Councils.  The  Bureau  has  been  able,  by  these  means, 
and  also  by  a  careful  consideration  of  rosters  issued  by  labor  organizations 
and  of  newspaper  clippings  relative  to  organizations  in  the  Commonwealth, 

I  Prior  editions  of  the  directory  have  been  published  in  our  Labor  Bulletins  as  follows:  No.  23  (August,  1902), 
No.  24  (November,  1902),  No.  33  (September,  1904),  No.  37  (September,  1905),  No.  43  (September,  1906),  No. 
62  (September,  1907),  No.  61  (September,  1908),  No.  68  (October,  1909),  No.  76  (September,  1910),  No.  83 
(September,  1911),  No.  93  (August,  1912),  No.  94  (March,  1913),  No.  98  (March,  1914),  No.  106  (April,  1915). 
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to  secure  information  with  reference  to  the  organization  of  new  unions, 
the  disbanding  of  those  formerly  existing,  and  changes  in  the  data  rela- 
tive to  organizations  previously  listed, 

A  schedule  of  inquiries,  among  which  were  certain  inquiries  which  had 
special  reference  to  this  edition  of  the  directory,  was  mailed  on  December 
31,  1915,  to  each  local  union  in  Massachusetts  known  to  be  in  existence. 
Schedules  were  received  by  mail  directly  or  were  obtained  bj^  special 
agents  of  the  Bureau  from  nearly  all  of  the  organizations  listed  in  this 
edition.^  In  the  remaining  cases,  the  desired  information  has  been 
obtained  from  the  secretary  of  the  National  or  International  organization 
with  which  the  local  organization  is  affiliated,  or  from  some  other  reliable 
source. 

Owing  to  the  fact  that  the  collection  of  returns  and  the  preparation  and 
printing  of  the  directory  necessarily  cover  a  period  of  several  weeks,  some 
changes  have  no  doubt  occurred  since  the  information  herein  presented 
was  obtained;  consequently  those  who  have  occasion  to  consult  this 
directory  should  bear  this  fact  in  mind.  Local  secretaries  are  urged  to 
send  notice  of  any  change  in  the  particulars  published  herein  concerning 
the  organizations  with  which  they  may  be  connected. 

The  Bureau  wishes,  herein,  to  express  its  sincere  appreciation  of  the 
very  cordial  and  prompt  response  to  its  inquiries  made,  with  few  excep- 
tions, by  the  officials  with  whom  it  has  had  occasion  to  communicate. 

ABBREVIATIONS. 

Abbre\'iations  for  titles  of  union  officials  follow:  B.  A.  for  Business  Agent;  C.  R,, 
Corresponding  Representative;  .  C.  S.,  Corresponding  Secretarj^;  Ch.,  Chairman; 
D.  ]\I.  W.,  District  ]Master  Workman;  F.  A.  E.,  First  Assistant  Engineer;  F.  S., 
Financial  Secretarj^;  Gen,  S.,  General  Secretary-;  Gr,  S.,  Grand  Secretary;  Int,  S,, 
International  Secretan,^;  M.  W.,  Master  Workman;  Nat.  S.,  National  Secretary;  Org., 
Organizer;  Pres.,  President;  R.  S.,  Recording  Secretarj%-  S.,  Secretary;  S.  T.,  Sec- 
retar3''-Treasm-er;  Treas.,  Treasurer;  V,  P,,  Vice  President, 

1  The  total  number  of  schediiles  sent  out  was  1,814,  of  which  number  160  were  to  national  organizations, 
75  to  State,  district,  and  trades  councils,  99  to  central  labor  unions  and  councils,  and  1,4S0  to  local  trade  unions. 
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I.    National  and  International  Organizations. 

In  this  division  of  the  directory  appear  the  names  of  those  national  and  international  organi- 
zations which  have  one  or  more  affiliated  local  unions  in  the  United  States.  The  name  of  the 
union  is  first  given,  followed  by  the  name  and  address  of  the  general  secretary  or  other  officer 
acting  as  correspondent. 

Organizations  which  are  affiliated  with  the  American  Federation  of  Labor  are  indicated  by 
an  asterisk  (*). 

Organizations  which  have  no  affiliated  local  unions  or  councils  in  Massachusetts  are  indi- 
cated by  a  dagger  (f). 


American  Federation  of  Labor.  Samuel  Gompers, 
Pres.;  Frank  Morrison,  S.,  801-809  G  St.,  N.  W., 
Washington,  D.  C;  John  B.  Lennon,  Treas., 
Bloomington,  111. 


Departments,  A.  F.  of  L. 
*Building  Trades  Department.     William  J.  Spencer, 

S.  T.,  412-414  Oxiray  Bldg.,  Washington,  D.  C. 
*Metal  Trades  Department.    Albert  J.  Berres,  S.  T., 

513  Ouray  Bldg.,  Washington,  D.  C. 
*Mining  Department.    James  Lord,  Pres.,  606  Ouray 

Bldg.,  Washington,  D.  C. 
*Railroad  Employees  Department.    John  Scott,  S.  T., 

Ghio   Bldg.,  Olive  and   Vandeventer   Sts.,   St. 

Louis,  Mo. 
*Union  Label  Trades  Department.  Thomas  F.  Tracy, 

S.  T.,  708-710  Ouray  Bldg.,  Washington,  D.  C. 


*  Actors  Union  of  America,  White  Rats.    Harry  Mount- 

ford,  S.  T.,  227-231  W.  46th  St.,  New  York, 

N.  y. 

*  Asbestos  Workers,  International  Association  of  Heat 

and  Frost  Insulators  and.    Thomas  J.  McNamara, 
S.  T.,  2516  Slattery  St.,  St.  Louis,  Mo. 
*Bakery    and     Confectionery     Workers    International 
Union    of  America.      Charles    Iffland,    S.,    212 
Bush  Temple  of  Music,  Chicago,  111. 

*  Barbers  International  Union  of  America,   Journey- 

men. Jacob  Fischer,  Gen.  S.  T.,  222  E.  Michigan 
St.,  Indianapolis,  Ind. 

Bartenders  International  League.  (See  Hotel  and 
Restaurant  Employees  International  Alliance.) 

*Bill  Posters  and  Billers  of  America,  International 
Alliance  of.  William  McCarthy,  Int.  S.,  809 
Fitzgerald  Bldg.,  1482-90  Broadway,  New  York, 
N.  Y. 

*Blacksmiths  and  Helpers,  International  Brotherhood 
of.  William  F.  Kramer,  Gen.  S.  T.,  1270-85 
Monon  Bldg.,  444  Dearborn  St.,  Chicago,  111. 

*Boiler  Makers,  Iron  Ship  Builders  and  Helpers  of 
America,  International  Brotherhood  of.  Frank 
P.  Reinemeyer,  Int.  S.  T.,  6-12  Law  Bldg.,  Kan- 
sas City,  Kans. 


^Bookbinders,  International  Brotherhood  of.  Walter 
N.  Reddick,  S.  T.,  222  E.  Michigan  St.,  Indian- 
apolis, Ind. 

*Boot  and  Shoe  Workers  Union.  John  F.  Tobin,  Gen. 
Pres. ;  Charles  L.  Baine,  Gen.  S.  T.,  246  Summer 
St.,  Boston,  Mass. 

*Brewery  Workmen  of  America,  International  Union  of 
the  United.  Joseph  Proebstle,  Int.  S.,  2347-51 
Vine  St.,  Cincinnati,  Ohio. 

*'\Brick,  Tile  and  Terra  Cotta  Workers'  Alliance,  Int. 
William  Van  Bodegraven,  S.  T.,  2341  W.  12th 
St.,  Chicago,  111. 

Bricklayers,  Masons,  and  Plasterers  InternaiionaX 
Union  of  America.  William  Dobson,  S.,  Uni- 
versity Park  Bldg.,  Drawer  575,  Indianapolis, 
Ind. 

*Bridge,  Structural  and  Ornamental  Iron  Workers  and 
Pile  Drivers,  International  Association  of.  Harry 
Jones,  S.  T.,  304  American  Central  Life  Bldg., 
Indianapolis,  Ind. 

*'\Broom  and  Whisk  Makers  Union,  International. 
Wm  R  Boyer,  S.  T.,  851  King  PL,  Chicago,  lU. 

*'fBrushmaker3  International  Union.  George  J.  Vitz- 
thun.  Gen.  S.  T.,  2052  Gates  Av.,  Brooklyn, 
N.  Y. 

Building  Laborers,  International  Protective  Union  of. 
S.  P.  Johnson,  Gen.  S.,  2326  E.  Eighth  St.,  Los 
Angeles,  Cal. 

Card  Room  Operatives  of  America,  Amalgamated. 
Thomas  Blacow,  S.,  34  Stapleton  St.,  New  Bed- 
ford, Mass. 

Carpenters  and  Joiners,  Amalgamated  Society  of. 
Thomas  Atkinson,  Sec,  U.  S.  Ex.  Board,  76  Bible 
House,  New  York,  N.  Y. 

*Carpenters  and  Joiners  of  America,  United  Brother- 
hood of.  Frank  Duffy,  Gen.  S.,  222  E.  Michigan 
St.,  Indianapolis,  Ind. 

*Carriage,  Wagon,  and  AxUomobile  Workers  Inter- 
national Union  of  America.  William  P.  Mavel, 
S.  T.,  41  Lewis  Blk.,  Buffalo,  N.  Y. 

*Carvers  Association  of  North  America,  International 
Wood.  Thomas  J.  Lodge,  Gen.  S.,  10  Carlisle 
St.,  Roxbury,  Mass. 

^Chandelier,  Brass  and  Metal  Workers  of  North 
America,  Brotherhood  of.  J.  Grinthal,  S.  T.,  393 
Second  Av.,  New  York,  N.  Y, 
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*Cigar    Makers    International     Union    of    America. 
George  W.  Perkins,  Int.  Pres.,  940  Monon  Bldg., 
Chicago,  111. 
*Clerks   International   Protective    Association,    Retail. 
H.  J.  Conway,  S.  T.,  Lock  Drawer  248,  Lafayette, 
Ind. 
*Cloth  Hat  and  Cap  Makers  of  North  America,  United. 
Max  Zuckerman,  Gen.  S.  T.,  62  E.  Fourth  St., 
New  York,  N.  Y. 
Clothing  Workers  of  America,  Amalgamated.     Joseph 
Schlossberg,  Gen.  S.,  32  Union  Sq.,  New  York, 
N.  Y. 
^Commercial    Telegraphers    Union   of  America,    The. 
Wesley  Russell,  S.  T.,  922-930  Monon  Bldg., 
Chicago,  111. 
*tCompressed  Air  and  Foundation  Workers  Union  of 
the  United  States  and  Canada.    Henry  Kuhlmann, 
S.,  12  St.  Mark's  PL,  New  York,  N.  Y. 
*Coopers    International     Union    of    North    America. 
William  R.  Deal,  Int.  S.  T.,  Bishop  Bldg.,  Kan- 
sas City,  Kans. 
*Cutting  Die  and  Cutter  Makers,  International  Union 
of.    William  Bondy,  Int.  S.  T.,  727  Manida  St., 
Bronx,  N.  Y. 
*'\Diamond    Workers    Protective    Union    of   America. 
Andries    Meyer,    Pres.,    323    Washington    St., 
Brooklyn,  N.  Y. 
Drop  and  Machine  Forgers,  Die  Sinkers,  and  Trimmer 
Makers,    United  Association  of.     E.  F.  Siviter, 
Gen.  S.  T.,  South  Plainfield,  N.  J. 
^Electrical     Workers,    International    Brotherhood    of. 
Charles  P.  Ford,  Int.  S.,  406-18  Reisch  Bldg., 
Springfield,  111. 
*Elevator  Constructors,  International  Union  of.    Frank 
J.  Schneider,  S.  T.,  418-19  Perry  Bldg.,  16th  and 
Chestnut  Sts.,  Philadelphia,  Pa. 
Engineers,  Amalgamated  Society  of.     George  Wallace, 
S.,  American  Council,  309  Broadway,  New  York, 
N.  Y. 
*Engineers,  International  Union  of  Steam  and  Operat- 
ing.   James  G.  Hannahan,  Gen.  S.  T.,  6334-38 
Yale  Av.,  Chicago,  111. 
*Firemen,   International    Brotherhood    of   Stationary. 
C.  L.  Shamp,  Int.  S.  T.,  3615  N.  Twenty-fourth 
St.,  Omaha,  Neb. 
*Foundry    Employees,    International    Brotherhood    of. 
George  Bechtold,  S.  T.,  Room  601,  Olive  St.,  St. 
Louis,  Mo. 
Freight  Handlers,  Brotherhood  of  Railroad.    George  H. 
Kroeger,  S.   T.,  816-24  Harrison  St.,  Chicago, 
111. 
*Fur  Workers  of  the  United  States  and  Canada,  Inter- 
national.     Andrew  Wenneis,  S.  T.,  1181  Broad- 
way, New  York,  N.  Y. 
*Garment  Workers  of  America,  United.    B.  A.  Larger, 

Gen.  S.,  117-122  Bible  House,  New  York,  N.  Y. 
*Garment     Workers      Union,     International     Ladies. 
Abraham  Baroff,  Gen.  S.  T.,  32  Union  Sq.,  New 
York,  N.  Y. 
*tG?ass  Bottle  Blowers  Association  of  the  United  States 
and  Canada.    Harry  Jenkins,  Gen.  S.,  930-932 
Witherspoon  Bldg.,  Philadelphia,  Pa. 
'\Glass     Snappers    National     Protective    Association, 
Window.     L.  L.  Jacklin,  S.,  Kane,  Pa. 


fGlass     Workers     of    America,     National     Window. 

Charles    Bryant,    S.,    417-420    Electric    Bldg., 

Cleveland,  Ohio. 
*Glass  Workers  Union,  American  Flint.     William  P. 

Clarke,  S.  T.,  738-745  Ohio  Bldg.,  Toledo,  Ohio. 
*Glove    Workers     Union    of    America,    International, 

Miss  Elizabeth  Christman,   S.   T.,   Room   709, 

166  West  Washington  St.,  Chicago,  111. 
Government  Employees,  National  League  of.     George 

L.  Cain,  Nat.  Pres.,  11   Lagrange   Ter.,  Lynn, 

Mass. 
*Granite  Cutters  International  Association  of  America, 

The.    James  Duncan,  Int.  Pres.,  Hancock  Bldg., 

Quincy,  Mass. 
*tGVinders  and  Finishers  National  Union,  Pocket  Knife 

Blade.    F.  A.  Didsbury,  Nat.  S.,  508  Brook  St., 

Bridgeport,  Conn. 
Hat  Finishers  Association  of  the  United  States,  Wool, 

John  J.  Flanagan,   Nat.   S.  T.,  96  Aubin  St., 

Amesbury,  Mass. 

*  Hatters  of  North  America,  United.     Martin  Lawlor, 

S.  T.,  72-73  Bible  House,  New  York,  N.  Y. 

*Hod  Carriers,  Building  and  Common  Laborers  Union 
of  America,  International.  A.  Persion,  Gen.  S.  T., 
Box  597,  Albany,  N.  Y. 

*Horseshoers  of  the  United  States  and  Canada,  Inter- 
national Union  of  the  Journeymen.  Hubert  S. 
Marshall,  S.  T.,  605  Second  National  Bank  Bldg., 
Cincinnati,  Ohio. 

*  Hotel  and  Restaurant  Employees  International  Alli- 

ance   and    Bartenders    International    League    of 

America.     Jere.  L.  Sullivan,  S.  T.,  Commercial 

Tribune  Bldg.,  Cincinnati,  Ohio. 
Industrial  Workers  of  the  World.     William  D.  Hay- 
wood, Gen.  S.  T.,  Room  307,  164-166  W.  Wash- 
ington St.,  Chicago,  111. 
Industrial  Union,  The  Workers  International.     Her- 
man Richter,  Gen.  S.  T.,  P.  O.  Box  651,  Detroit, 

Mich. 
*1iIron,  Steel  and  Tin  Workers  of  the  United  States, 

Amalgamated  Association  of.    M.  F.  Tighe,  S.  T., 

501  House  Bldg.,  Pittsburg,  Pa. 
Knights  of  Labor.    Thomas  H.  Canning,  Gen.  M.  W. 

228  Tremont  St.,  Boston,  Mass. 
*'\Lace  Operatives  of  America,  The  Chartered  Society  of 

Amalgamated.      David    L.    Gould,    S.,    545   W. 

Lehigh  Av.,  Philadelphia,  Pa. 
*Lathers,   International    Union   of    Wood,    Wire    and 

Metal.    Ralph  V.  Brandt,  Gen.  S.  T.,  401  Superior 

Bldg.,  Cleveland,  Ohio. 
*Laundry    Workers  International    Union.     Harry   L. 

Morrison,  Gen.  S.  T.,  Box  11,  Sta.  1,  Troy,  N.  Y. 
*Leather  Workers  on  Horse  Goods,  United  Brotherhood 

of.    John  J.  Pfeiffer,  Gen.  S.  T.,  504  Postal  Bldg., 

Kansas  City,  Mo. 
Letter  Carriers,  National  Association  of.     Edward  J. 

Cantwell,    S.,    945   Pennsylvania   Av.,    N.    W., 

Washington,  D.  C. 
*Lithographers  of  America,  Amalgamated.    James  M. 

O'Connor,  S.  T.,  Langdon  Bldg.,  309  Broadway, 

New  York,  N.  Y. 
Locomotive   Engineers,    Brotherhood  of.      William   B. 

Prenter,  First  Grand  Engineer,  1118  B.  of  L.  E. 

Bldg.,  Cleveland,  Ohio. 
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Locomotive  Firemen  and  Enginemen,  Brotherhood  of. 

A.  H.  Hawley,  Gen.  S.  T.,  Peoria,  lU. 
*Longshoremen's  Association,  International.     John  J. 

Joyce,   S.   T.,    702-4   Brisbane    Bldg.,   BufEalo, 

N.  Y. 
Loomfixers  International  Union.    Oliver  Christian,  S., 

Box  8,  Lawrence,  Mass. 
*'\Machine  Printers  and  Color  Mixers  of  the   United 

States,   National  Association  of.     P.   E.   Lyons, 

Nat.  S.,  334  Trenton  Av.,  Buffalo,  N.  Y. 
*Machimsts,    International    Association    of.      George 

Preston,  S.  T.,  310  McGill  Bldg.,  Washington, 

D.  C. 
Mailers  Trade  District  Union.    James  P.  McNichols, 

S.  T.,  442  Garfield  Av.,  Chicago,  111. 
Maintenance    of    Way    Employees,    Brotherhood    of. 

Samuel  J.  Pegg,   Gr.  S.  T.,  227  Fisher  Bldg., 

Greensboro,  N.  C. 
*Maintenance     of     Way     Employees,     International 

Brotherhood  of.    George  Seal,  Gr.  S.  T.,  27  Put- 
nam Av.,  Detroit,  Mich. 
*Marble      Workers,     International     Association     of. 

Stephen  C.  Hogan,  Gen.  Pres.,  406  E.  149th  St., 

New  York,  N.  Y. 
^Masters,  Mates  and  Pilots,  American  Association  of. 

W.  D.  Tenniswood,  S.,  308  Vine  St.,  Camden, 

N.J. 
*Meat  Cutters  and  Butcher  Workmen  of  North  America, 

Amalgamated.     Homer  D.  Call,  S.  T.,  212  May 

Av.,  Syracuse,  N.  Y. 
*Metal  Polishers,  Buffers,  Platers,  Brass  and  Silver 

Workers   Union  of  North  America.     Charles  R. 

Atherton,  Gen.  S.  T.,  Neave  Bldg.,  Cincinnati, 

Ohio. 
*Metal  Workers  International  Alliance,  Amalgamated 

Sheet.     John  E.  Bray,  Gen.  S.  T.,  407  Nelson 

Bldg.,  Kansas  City,  Mo. 
*'\Mine  Workers  of  America,  United.    William  Green, 

S.  T.,   1102-8  Merchants  Bank  Bldg.,   Indian- 
apolis, Ind. 
*'\MineTs,  Western  Federation  of.    Ernest  MiUs,  S.  T., 

503-511  Denham  Bldg.,  Denver,  Col. 
*Molders    Union    of   North    America,    International. 

Victor  Kleiber,  S.,  Commercial-Tribime  Bldg., 

Cincinnati,  Ohio. 
Musical   and    Theatrical    Union,    American   Interna- 
tional.   W.  Shurtleff,  S.,  P.  O.  Box  1018,  Wash- 
ington, D.  C. 
*Musicians,  American  Federation  of.     Owen  Miller, 

S.,  3535  Pine  St.,  St.  Louis,  Mo. 
*Painters,  Decorators  and  Paperhangers  of  America, 

Brotherhood  of.    J.  C.  Skemp,  Gen.  S.  T.,  Drawer 

99,  Lafayette,  Ind. 
*Paper  Makers,  International  Brotherhood  of.     J.  T. 

Carey,    Pres.-S.,    127    N.    Pearl    St.,    Albany, 

N.  Y. 
*Pattern  Makers  League  of  North  America.     James 

Wilson,    Gen.    Pres.,    1008-9    Second    National 

Bank  Bldg.,  Cincinnati,  Ohio. 
*Pavers,  Rammerm,en,  Flag-Layers,   Wood  Block  and 

^rick  Pavers,  Bridge  and  Stone  Curb  Setters,  and 

Asphalt  Workers,  International  Union  of.  Edward 

I.  Hannah,  Gen.  S.,  249  E.  57th  St.,  New  York, 

N.  Y. 


*Paving  Cutters  Union  of  the  United  States  of  America 

and  Canada.     Carl  Bergstrom,  Gen.  S.,  L.  B. 

27,  Albion,  N.  Y. 
*Photo-Engravers    Union    of   North    America,    Inter- 
national.    Loms  A.  Sohwarz,  S.  T.,  5609  Ger- 

mantown  Av.,  Philadelphia,  Pa. 
Piano,  Organ,  and  Musical  Instrument  Workers  Inter- 
national Union  of  America.    Charles  Dold,  Pres., 

1037  Altgeld  St.,  Chicago,  111. 
^Plasterers   International    Association   of  the    United 

States   and    Canada,    Operative.      T.    A,    Scully, 

S.  T.,  442  E.  Second  St.,  Middletown,  Ohio. 
*Plate  Printers  Union  of  North  America,  International 

Steel  and  Copper.    James  E.  Goodyear,  S.,  1236 

Brown  St.,  Philadelphia,  Pa. 
*Plumbers  and  Steam  Fitters  of  the  United  States  and 

Canada,     United    Association    of.      Thom.as    E. 

Burke,  S.  T.,  411-416  Bush  Temple  of  Music, 

Chicago,  111. 
*Post-office  Clerks,  National  Federation  of.     Thomas 

F.  Flaherty,  S.  T.,  313  Ouray  Bldg.,  Washington, 

D.  C. 
*-\Potters,   National  Brotherhood  of  Operative.     John 

T.  Wood,  S.  T.,  Box  6,  E.  Liverpool,  Ohio. 
*'\Powder  and  High  Explosive   Workers  of  America, 

United.     H.  A.  Ellis,  S.  T.,  503  S.  Minnesota 

Av.,  Columbus,  Kans. 
*'\Print    Cutters    Association    of   America,    National. 

Richard  H.   ScheUer,   Nat.   S.,  P.  O.   Box  42, 

Lodi,  N.  J. 

*  Printing  Pressmen  and  Assistants   Union  of  North 

America,  International.  Joseph  C.  Orr,  S.  T., 
Pressmen's  Home,  Rogersville,  Tenn. 

Printing  Trades  Association,  International  Allied, 
J.  W.  Hays,  S.  T.,  Newton  Claypool  Bldg., 
Indianapolis,  Ind. 

*Pulp,  Sulphite  and  Paper  Mill  Workers  of  the  United 
States  and  Canada,  International  Brotherhood  of. 
John  H.  Malin,  Pres.-S.,  P.  O.  Drawer  K,  Ft. 
Edward,  N;  Y. 

*Quarry  Workers  International  Union  of  North  Amer- 
ica, fied  W.  Suitor,  S.  T.,  Scampini  Bldg., 
Barre,  Vt. 

*  Railroad  Signalmen  of  America,  Brotherhood  of.    D. 

R.  Daniels,  Gr.  S.  T.,  28  Newton  St.,  Mansfield, 
Mass. 

Railroad  Station  Agents,  Order  of.  P.  H.  Phinney, 
Gr.  S.,  Monument  Beach,  Mass. 

Railroad  Station  Employees,  Brotherhood  of.  P.  J. 
Coyle,  Gr.  Pres.,  46-47  Holland  Bldg.,  27  Hay- 
market  Sq.,  Boston,  Mass. 

*Railroad  Telegraphers,  The  Order  of.  L.  W.  Qtiick, 
Gr.  S.  T.,  Star  Bldg.,  St.  Louia,  Mo. 

Railroad  Workers,  American  Federation  of.  G.  W. 
Gibson,  S.  T.,  1209  Morton  Bldg.,  538  S.  Dear- 
bom  St.,  Chicago,  111. 

Railroad  Trainmen,  Brotherhood  of.  A.  E.  King,  Gen. 
S.  T.,  American  Trust  Bldg.,  Cleveland,  Ohio. 

^Railway  Carmen  of  America,  Brotherhood  of.  E. 
William  Weeks,  Gen.  S.  T.,  507  Hall  Bldg., 
Kansas  City,  Mo. 

*Railway  Clerks,  Brotherhood  of.  W.  V.  H.  Bright, 
Gr.  S.  T.,  407  Second  National  Bank  Bldg., 
Cincinnati,  Ohio. 
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Railway  Conductors  of  America,  Order  of.  C  E. 
Whitney,  Gr.  S.  T.,  Cedar  Rapids,  Iowa. 

^Railway  Employees  of  America,  Amalgamated  Asso- 
ciation of  Street  and  Electric.  W.  D.  Mahon, 
Int.  Pres.,  104  E.  High  St.,  Detroit,  Mich. 

*'\Railway  Postal  Clerks,  Brotherhood  of.  Urban  A. 
Walter,  S.  T.,  Box  1302,  Denver,  Col. 

*Roofers,  Composition,  Damp  and  Waterproof  Workers 
of  the  United  States  and  Canada,  International 
Brotherhood  of.  Daniel  J.  Ganley,  S.  T.,  14  N. 
Oxford  St.,  Brooklyn,  N.  Y. 

*tSaiu  Smiths  National  Union.  F.  E.  Kingsley,  S.  T., 
2915  McPherson  St.,  Indianapolis,  Ind. 

*Seamen's  Union  of  America,  International.  Thomas 
A.  Hanson,  S.  T.,  570  W.  Lake  St.,  Chicago,  111. 

Shoe  Workers  of  America,  United.  Stephen  M.  Walsh, 
Gen.  S.  T.,  683  Atlantic  Av.,  Boston,  Mass. 

Shoe  Workers  Protective  Union.  S.  J.  Pothier,  Gen. 
S.,  47  Locust  St.,  Haverhill,  Mass. 

*Slate  and  Tile  Roofers  Union  of  America,  Inter- 
national. Joseph  M.  Gavlak,  Gen.  S.  T.,  3643 
W.  47th  St.,  Cleveland,  Ohio. 

*-\ Slate  Wcn-kers,  American  Brotherhood  of.  Philip 
Jago,  Jr.,  S.,  Pen  Argyle,  Pa. 

*Spinners  Union,  International.  Urban  Fleming,  S., 
188  Lyman  St.,  Holyoke,  Mass. 

State,  City,  Town,  and  County  Employees  Union, 
National  Federation  of.  Michael  F.  O'Brien, 
Pies.,  307a  Warren  St.,  Roxbury;  John  F.  An- 
drews, S.,  83  Morgan  St.,  New  Bedford. 

Steam,  Hot  Water,  and  Power  Pipe  Fitters  and  Helpers, 
International  Association  of.  W.  H.  Davies,  S.  T., 
205  Merrick  Bldg.,  Chicago,  111. 

*Steam  Shovel  and  Dredgemen,  International  Brother- 
hood of.  E.  M.  Foley,  Gen.  S.  T.,  508-10  Ft. 
Dearborn  Bldg.,  Chicago,  111. 

*tSteel  Plate  Transferrers  Association  of  America, 
The  International.  H.  Wilbur  Hoagland,  S.,  106 
W.  Sidney  Av.,  Mt.  Vernon,  N.  Y. 

*Stereotypers  and  Electrotypers  Union  of  North  Amer- 
ica, International.  George  W.  Williams,  S.  T., 
29  Globe  Bldg.,  Boston,  Mass. 

*Stone  Cutters  Association  of  America,  Journeymen. 
Walter  W.  Drayer,  Gen.  S.  T.,  332  American 
Central  Life  Bldg.,  Indianapolis,  Ind. 

*Stove  Mounters  International  Uriion.  Frank  Grim- 
shaw,  S.  T.,  1210  Jefferson  Av.,  E.,  Detroit,  Mich. 

Street  and  Electric  Railway  Employees  of  America, 
Amalgamated  Associaiion  of.  (See  Railway  Em- 
ployees of  America,  etc.). 


*Switchmen's  Union  of  North  America.  M.  R.  Welch, 
Gr.  S.  T.,  326  Brisbane  Bldg.,  Buffalo,  N.  Y. 

*Tailors  Union  of  America,  Journeymen.  Thomas 
Sweeney,  Gen.  S.,  6702  Stony  Island  Av.,  Chi- 
cago, 111. 

*Teamsters,  Chauffeurs,  Stablemen,  and  Helpers  of 
America,  International  Brotherhood  of.  Thomas 
L.  Hughes,  Gen.  S.  T.,  222  E.  Michigan  St., 
Indianapolis,  Ind. 

*Textile  Workers  of  America,  United.  John  Golden, 
Int.  Pres.;  Sara  A.  Conboy,  Int.  S.  T.,  86-87 
Bible  House,  New  York,  N.  Y. 

^Theatrical  Stage  Employees  and  Moving  Picture 
Machine  Operators  of  the  United  States  and 
Canada.  M.  A.  Carney,  S.  T.,  107  W.  46th  St., 
New  York,  N.  Y. 

*Tile  Layers  and  Helpers  International  Union, 
Ceramic,  Mosaic,  and  Encaustic.  James  P.  Rey- 
nolds, S.  T.,  119  Federal  St.,  N.  S.,  Pittsburg, 
Pa. 

*'\Timberworkers,  International  Union  of,  William 
H.  Reid,  S.  T.,  202  Maynard  Bldg.,  Seattle, 
Wash. 

*'iTobacco  Workers  International  Union.  E.  Lewis 
Evans,  S.  T.,  50-51  Iroquois  Life  Bldg.,  Louis- 
ville, Ky. 

*Travelers  Goods  and  Leather  Novelty  Workers  Inter- 
national Union  of  America.  Murt  Malone,  S.  T., 
191  Boyd  St.,  Oshkosh,  Wis. 

*^Tunnel  and  Subway  Constructors  International 
Union  of  North  America.  Michael  Carraher, 
S.  T.,  206-208  E.  128th  St.,  New  York,  N.  Y. 

^Typographical  Union,  International.  J.  W.  Hays, 
S.  T.,  640-650  Newton  Claypool  Bldg.,  Indian- 
apolis, Ind. 

*  Upholsterers    and    Trimmers    International     Union. 

James  H.  Hatch,  229  E.  67th  St.,  New  York, 
N.  Y. 

*  Weavers    Amalgamated    Association    of   the    United 

States,  Elastic  Goring.    Alfred  Haughton,  Gen.  S., 
50  Cherry  St.,  Brockton,  Mass. 
Weavers,   National   Federation  of  Cloth.     Francis  J. 
Duffy,    Jr.,   S.,  95  Grant  St.,     New    Bedford, 
Mass. 

*  Weavers    Protective    Association,     American     Wire. 

E.  E.  Desmond,   Nat.  S.  T.,  99  Seventh  St., 
Harrison,  N.  J 
Women's  Trade  Union  League  of  America,  National. 
Miss  Emma  Steghagen,  S.  T.,  166  W.  Washing- 
ton St.,  Chicago,  111. 
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II.    State,  District,  and  Trades  Councils. 

In  the  following  presentation  appear  the  names  of  organizations  composed  of  delegates  from 
local  trade  unions  within  a  particular  trade  or  group  of  trades,  or  a  definite  district  not  confined 
to  a  single  locality.  For  convenience  the  various  Railway  Adjustment,  Protective,  and  Grievance 
Committees  have  been  separately  grouped  at  the  end  of  this  division  of  the  directory. 

In  every  case  where  the  information  could  be  obtained  the  following  facts  are  given:  Name 
of  organization,  time  and  place  of  next  convention  or  conference,  business  office  and  telephone 
number,  name  and  address  of  secretary  or  other  officer  acting  as  correspondent,  and  the  name 
and  address  of  business  agent,  if  any.  Where  no  address  is  given  for  an  officer  named,  he  may  be 
addressed  at  the  business  office  or  place  of  meeting. 


American  Federation  of  Labor,  Massachusetts  State 
Branch.  Next  convention  at  Springfield,  Septem- 
ber 11,  1916;  business  office.  Room  427,  Old 
South  Bldg.,  Boston;  Tel.  Fort  Hill  1793;  Joseph 
J.  Hunt,  Pres.,  44  I  St.,  S.  Boston;  Martin  T. 
Joyce,  S.  T.,  Room  427,  Old  South  Bldg., 
Boston. 

Bakers  Unions,  Massachusetts  State  Branch  of.  By 
appointment;  2d  Sun.  in  June  and  Dec;  Harry 
Arms,  C.  S.,  59  Ellsworth  St.,  Brockton. 

Barbers,  Massachusetts  State  Council  of  Journeymen. 
1125  Washington  St.;  1st  and  3d  Tues.;  Joseph 
J,  Dwyer,  S.,  1125  Washington  St.,  Boston; 
J.  F.  Donovan,  B.  A.,  and  John  B.  Manganaro, 
B.  A. 

Blacksmiths  and  Helpers:  District  Council  No.  8 
(N.  Y.,  N.  H.  &  H.  R.R.).  New  Haven,  Conn.; 
April  30,  1916;  later  meetings,  by  appointment; 
John  Cavanaugh,  S.  and  B.  A.,  14  Lydon  St., 
Norwood. 

Blacksmiths  and  Helpers:  District  Council  No.  SO 
(B.  &  M.  R.R.).  724  Washington  St.,  Boston; 
1st  Sat.  in  Mar.,  June,  Sept.,  and  Dec;  Findley 
MacKenzie,  Pres.  and  B.  A.,  29  Teele  Av.,  W. 
Somerville,  Mass.;  Charles  E.  McLam,  S.  T., 
11  Lyndon  St.,  Concord,  N.  H. 

Boiler  Makers,  Iron  Ship  Builders,  and  Helpers: 
District  Lodge  No.  34-  (B.  &  M.  R.R.  System). 
164  Canal  St.,  Boston;  1st  and  3d  Fri.;  George 
Parkes,  S.,  85  Perkins  St.,  Somerville,  Mass. 

Boot  and  Shoe  Workers,  New  England  Organizing  Con- 
ference of.  By  appointment;  1st  Fri.;  Edward 
P.  Holmes,  S.,  51  Portland  St.,  Brockton,  Mass. 

Bricklayers,  Masons,  and  Plasterers,  Massachusetts 
State  Conference  of.  Haverhill;  1st  Mon.  in 
October,  1916;  Michael  O'Brien,  S.  and  B.  A., 
293  Hampshire  St.,  Lawrence;  Tel.  2967. 

Carpenters  and  Joiners,  Massachusetts  State  Council, 
United  Brotherhood  of.  Fall  River;  February 
21-24,  1916;  John  Morgan,  Pres.,  30  Hanover 
St.,  Boston;  A.  J.  Bromley,  S.,  59  Palmer  St., 
Springfield. 

Carpenters,  Berkshire  County  District  Council  of. 
Pittsfield;  4th  Sun.;  S.  H.  Crum,  S.  T.,  291 
Ashland  St.,  N.  Adams. 

Carpenters  District  Council  (N.  Y.,  N.  H.  &  H.  R.R.). 
New  London,  Conn.;  last  Sun.;  William  E. 
Pearson,  S.,  8  Stafiord  St.,  E.  Dedham,  Mass. 


Carpenters  District  Council  of  Newton,  Waltham, 
Natick,  Needham,  and  Vicinity.  251  Washington 
St.,  Newton;  2d  and  4th  Thurs.;  W.  S. 
MaoPherson,  R.  S.,  99  Crafts  St.,  Newtonville; 
L.  H.  Johnson,  B.  A. 

Carpenters  District  Council  of  Norfolk  County,  656 
Washington  St.,  Norwood;  4th  Thurs.;  George 
N.  Brooks,  R.  S.  and  B.  A.,  459  Washington  St., 
Norwood. 

Carpenters  District  Council  of  the  South  Shore.  Car- 
penters Hall,  Hingham;  1st  and  2d  Thurs.; 
Leroy  W.  Beedle,  R.  S.  and  B.  A.,  56  Hobart  St., 
E.  Braintree. 

Carpenters  Middlesex  District  Council  (Woburn  and 
vicinity).  S.  of  V.  Hall,  Stoneham;  2d  and  4th 
Fri.;  Alfred  B.  Steams,  R.  S.,  Box  72,  Waver- 
ley;  John  G.  Cogill,  B.  A.,  27  Glen  Court,  Mai- 
den; Tel.  Maiden  2575  W. 

Carpenters,  North  Bristol  Diitrid  Council  of.  Car- 
penters HaU,  Stoughton;  Ist  Sun.;  F.  O. 
Fowler,  R.  S.,  155  Porter  St.,  Stoughton;  Ben- 
jamin S.  Bolles,  B.  A.,  R.  F.  D.,  Route  2,  Box  83, 
Sharon. 

Carpenters,  Northern  Massachusetts  District  Council  of. 
(Fitchburg  and  vicinity.)  C.  L.  U.  Hall,  48 
Wallace  Av.,  Fitchburg;  1st  and  3d  Thurs.; 
Charles  E.  Harvey,  S.,  Leominster,  Mass.; 
Albert  Lafreniere,  B.  A.,  59  Tisdale  St.,  Leomin- 
ster. 

Carpenters,  North  Shore  District  Council  of.  71  Wash- 
ington St.,  Salem;  Tel.  587  M.;  Tues.;  Rufus  P. 
Harlow,  R.  S.,  21  Highland  Av.,  Lynn;  WilUam 
H.  Cook,  B.  A.,  and  Louis  E.  Dumas,  B.  A.,  71 
Washington  St. 

Carpenters  of  Eastern  Massachusetts,  Grand  Council  of. 
30  Hanover  St.,  Boston;  3d  Fri.;  Ehner  G. 
Walker,  R.  S.,  8  Gifford  Ct.,  Salem. 

Carpenters,  Southeastern  Massachusetts  District  Con- 
vention of  .  By  vote;  2d  Sun.;  Will  S.  Anderson, 
S.,  102  Pearl  St.,  Middleborough. 

Electrical  Workers'  Unions,  New  England  District 
Council  of.  987  Washington  St.,  Boston;  2d 
Sun.;  Albert  H.  Nichols,  S.  T.,  115  Josephine 
Av.,  W.  Somerville. 

Engineers,  Amalgamated  Society  of:  Eastern  District 
Committee.  987  Washington  St.,  Boston;  on  call; 
William  T.  Irvine,  Dist.  S.,  46  Massachusetts 
Av.,  Quincy. 
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Hotel  and  Restaurant  Employees  International  Alliance 
and  Bartenders  International  League:  New  Eng- 
land Branch.  Springfield,  Mass.,  Jan.  21-23, 
1917;  business  office,  10  Central  Av.,  LjTin; 
Tel.  Lynn,  2256;  John  J.  Griffin,  S.  T.,  70 
Adams  St.,  Lynn. 

Knights  of  Labor:  District  Assembly  No.  SO  (Incor- 
porated). Usually  in  Boston;  1st  Sun.  after 
15th  in  Jan.,  Apr.,  July,  and  Oct.;  business 
office,  228  Tremont  St.,  Boston;  Tel.  Ox.  3797; 
Thomas  H.  Canning,  Dist.  M.  W.;  John  H. 
McCarthy,  Dist.  S.  T. 

Label  Conference,  New  England  (Cigar  Makers). 
Business  office,  39  Portland  St.,  Boston;  WLUiam 
Standcumbe,  Pres.,  87  Winthrop  St.,  Medford; 
Tel.  Medford  773  M. 

Lasters  Federation  of  Southeastern  Massachusetts 
(B.  &  S.  W.).  Moose  Hall,  257  Main  St.;  4th 
Sun.;  business  office,  Central  Sq.,  Bridgewater; 
Matthew  Teehan,  Pres.,  Box  114,  Whitman; 
Royal  F.  Dano,  S.,  Box  142,  Bridgewater. 

Lathers,  Massachusetts  State  Council  of  Wood,  Wire, 
and  Metal.  987  Washington  St.,  Boston;  last 
Sun.  in  Jan.,  and  Apr.  to  Oct.,  inc.;  business 
office,  30  Hanover  St.,  Boston;  Tel.  Hay.  3397 
M.;  Edward  N.  Kelley,  F.  S.,  T.,  and  B.  A. 

Legal  Protective  Federation.  Room  527,  6  Beacon  St., 
Boston;  Tel.  Hay.  S3;  Henry  Sterling,  Pres., 
81  Bristol  Rd.,  W.  Somerville;  E.  Homer  ]\Iarks, 
S.T. 

Loomfixers  Protective  Alliance.  By  appointment; 
July  19,  1916;  business  office,  370  Bedford  St., 
Fall  River;  Tel.  1580;  William  R.  Grindrod, 
Pres.,  598  Pleasant  St.,  New  Bedford;  Thomas 
Taylor,  S. 

Machinists:  District  Lodge  No.  19,  International  Asso- 
ciation of  (Mass.,  R.  L,  and  N.  H.).  724  Wash- 
ington St.,  Boston;  quarterly  dating  from  2d 
Sun.  in  Jan.;  business  office,  35  Munroe  St., 
Lynn;  George  B.  Loring,  S.  T.,  Box  168,  Sta.  A, 
Boston;  Roscoe  L.  Hall,  B.  A.,  35  Munroe 
St. 

Machinists:  District  Lodge  No.  43,  International 
Association  of.  Boston,  New  Haven,  and  New 
York;  1st  Sat.  in  Feb.,  May,  Aug.,  and  Nov.; 
John  Camier,  Pres.,  313  Washington  St.,  Dor.; 
John  C.  Ready,  S.  T.,  75  Orchard  St.,  New 
Haven,  Conn. 

Molders  Unions,  Boston  and  Vicinity  Conference 
Board  of  Room  410,  665  Washington  St., 
Boston;  2d  Sun.;  Tel.  Ox.  3161;  William  F. 
Griffin,  S.,  145  South  St.,  Waltham;  William 
John,  B.  A.,  25  Wilbur  St.,  Everett. 

Molders  Unions,  Connecticut  Valley  Conference  Board 
of  (Vt.,  Mass.,  and  Conn.).  Bridgeport,  Conn.; 
May  12th  and  13th,  1916;  J.  J.  Kaveney,  S.  T., 
128  Patton  St.,  Springfield;  James  A.  Loveday, 
B.  A.,  103  Ann  St.,  Hartford,  Conn. 

Molders  Unions,  Eastern  New  England  Conference 
Board  of  (Me.,  N.  H.,  Mass.,  and  R.  I.).  Fitch- 
burg,  Mass.,  May,  1916;  Charles  E.  Anderson, 
S.  T.,  7  Bowden  St.,  LoweU;  Tel.  4191  W; 
Eugene  L.  Murphy,  B.  A.,  116  Winslow  Av., 
Norwood. 


Painters,  Decorators,  and  Paperhangera  No.  3S,  Berk- 
shire County  District  Council.  Meets  with  dif- 
ferent locals;  last  Sun.;  Charles  C.  Mvurphy, 
R.  S.,  53  Chase  Av.,  N.  Adams. 

Painters,  Decorators,  and  Paperhangers,  Connecticut 
Valley  Conference  of.  Successively  with  each 
affiliated  local;  3d  Sun.;  Harry  K.  Woods,  Pres., 
55  Central  St.,  Springfield;  F.  W.  Wenzel,  S.  T., 
Box  108,  ThompsonvUle,  Conn. 

Painters,  Decorators,  aiid  Paperhangers,  Massachusetts 
North  District  Conference  of.  71  Washington  St., 
Salem;  Tel.  Salem  1064  W;  Wed.;  A.  Taylor, 
R.  S.,  23  Federal  St.,  Salem;  C.  Brown,  B.  A., 
Dunlap  St.,  Salem. 

Painters,  Decorators,  and  Paperhangers,  Massachusetts 
State  Conference  of.  Determined  at  convention; 
2d  Sun.  in  Jan.  and  July;  B.  L.  Mosher,  Pres., 
10  Morrison  PL,  Somerville;  P.  H.  Triggs,  S.  T., 
7  Atwood  PL,  Springfield;  Tel.  5500. 

Painters,  Decorators,  and  Paperhangers,  Worcester 
County  Conference  of.  Different  cities;  1st  Sun. 
each  month;  business  office,  62  Madison  St., 
Worcester;  Tel.  Park  6821;  M.  D.  Millett, 
Pres.,  3  Dryden  St.,  Worcester;  James  E.  Heff- 
ron,  S.  T. 

Painters  District  Council  of  Natick  and  Vicinity  No. 
44-  Natick,  Mass.;  2d  and  4th  Tues.;  B.  F. 
GuptiU,  Pres.,  Warren  Av.,  WoUaston;  John  J. 
Fitzhenry,  S.  and  B.  A.,  862  Washington  St., 
Norwood;  Tel.  332  W. 

Plumbers,  Gas  Fitters,  Steam  Fitters,  and  Steam  Fitters' 
Helpers,  Massachusetts  State  Association  of. 
Determined  at  convention;  last  Sat.  and  Sim., 
Jan.  and  July;  Florence  D.  McCarthy,  S.  T.,  18 
Harris  St.,  Maiden. 

Retail  Clerks  International  Protective  Association: 
New  England  District  Organization  No.  S. 
Quincy  House,  Boston;  2d  Mon.  in  Jan.;  N.  J. 
NaUy,  S.  T.,  273  Cabot  St.,  Roxbury;  Tel.  Rox. 
4258  W. 

Sheet  Metal  Workers,  Massachusetts  District  Council  of. 
Worcester;  1st  Sun.  in  each  quarter;  Edward  J. 
Griffin,  Pres.,  9  Appleton  St.,  Boston;  Edward 
F.  X.  McCarthy,    S.  T.,  7  MonteUo  St.,  Ros. 

Stationary  Firemen,  International  Brotherhood  of: 
State  District  Union  No.  1.  Worcester;  on  call  of 
Secretary;  John  W.  Downing,  Pres.,  4  W. 
Eleventh  St.,  Lowell;  John  H.  Ashe,  S.  T., 
W.  Wellington  Ter.,  Worcester. 

Steam  and  Operating  Engineers,  Massachusetts  State 
Branch  of.  Engineers  HaU,  995  Washington  St., 
Boston;  1st  Sun.  in  Jan.,  last  Sun.  in  Feb.,  Mar., 
May,  July,  Sept.,  and  Nov.;  Andrew  J.  Tighe, 
Pres.,  336  Meridian  St.,  E.  Boston;  Albra  W, 
Hersome,  S.,  Box  13,  Wamesit;  Tel.  Lowell 
2309  W. 

Trades  Union  Liberty  League.  184  Dudley  St.,  Rox- 
biu:y;  Tel.  Rox.  5256;  2d  and  4th  Mon.;  John 
F.  Casey,  Pres. ;  Dennis  D.  Driscoll,  S.  •; 

Treers  Unions,  Soviheastem  Massachusetts  Association 
of.  At  headquarters  of  affiliated  locals;  2d  Sun.; 
T.  P.  McSweeny,  Pres.,  26  Centre  St.,  Brockton; 
Ellis  L.  Barnes,  R.  S.,  351  Webster  St.,  Rook- 
land. 
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Typographical  Union,  New  England.  Worcester, 
June  26-28,  1916;  W.  C.  Trump,  Pres.,  72 
Curtis  St.,  W.  Somerville;  John  F.  Murphy, 
S.  T.,  Box  712,  Providence,  R.  I. 


Railway  Adjustment,  Protective,  and  Grievance 
Committees. 

Locomotive  Engineers:  General  Committee  of  Adjust- 
ment (B.  &  A.  R.R.).  Boston  or  Springfield;  on 
call  of  Chairman;  F.  J.  Otterson,  Ch.,  49  Prairie 
Av.,  Auburndale;  James  M.  Mead,  S.,  416  Main 
St.,  West  Springfield. 

Locomotive  Engineers:  General  Committee  of  Adjust- 
ment (B.  &  M.  R.R.).  164  Canal  St.,  Boston; 
Tel.  Hay.  22045;  on  caU;  C.  K.  Mitchell,  Gen. 
Ch.,  5  Benton  St.,  Stoneham;  C.  B.  Galleher, 
S.  T.,  Box  707,  Windsor,  Vt. 

Locomotive  Engineers:  General  Committee  of  Adjust- 
ment (N.  Y.,  N.  H.  &  H.  R.R.).  Room  18  Poli 
Bldg.,  New  Haven,  Conn.;  annual  meeting  in 
Jan.  and  at  call  of  Gen.  Ch.;  F.  S.  Evans,  Gen. 
Ch.,  96  Winter  St.,  Norwood;  L.  L.  Mitchell, 
S.  T.,  11  Harrison  Av.,  Taunton. 

Locomotive  Engineers:  Massachusetts  State  Legisla- 
tive Board.  Boston;  Jan.;  H.  H.  Wilson,  Pres., 
82  Bailey  St.,  Lawrence;  W.  H.  Thresher,  S.  T., 
7  Marlowe  St.,  Dor. 

Locomotive  Firemen  and  Enginemen,  Joint  Protective 
Board  of  (N.  Y.,  N.  H.  &  H.  R.R.).  New  Haven, 
Conn.;  1st  Mon.  in  Feb.;  H.  M.  Walker,  Gen. 
Ch.  and  B.  A.,  223  Somerset  Av.,  Taunton;  Tel. 
Taunton  1872  M. 

Maintenance  of  Way  Employees,  Joint  Protective 
Board  of  (B.  &  M.  System).  Crawford  House, 
Boston;  on  call  of  Gen.  Ch.;  R.  H.  Crawford, 
Gen.  Ch.,  Box  62,  Melrose,  N.  Y.;  Walter  S. 
Keniston,  R.  S.,  4  Railroad  Sq.,  Concord, 
N.H. 

Railroad  Drawmen,  Order  of  (New  England).  Draw 
No.  1,  North  Union  Station,  Boston;  2d  Fri  ; 
William  J.  Dooley,  Pres.,  Greenwood  Av.,  Green- 
wood; WUford  H.  Gushing,  R.  S.  and  B.  A.,  399 
Charles  St.,  Boston. 

Railroad  Station  Agents,  Order  of.  Earl  H.  Morton, 
Pres.,  Greenwood,  Mass.;  Tel.  Wakefield  21076; 
J.  J.  Nolan,  B.  A.,  53  State  St.,  Boston. 

Railroad  Station  Employees,  Brotherhood  of:  General 
Board  of  Adjustment  (B.  &  M.  R.R.).  Quincy 
House,  Boston;  Jan.  and  on  call  of  Chairman; 
P.  J.  Coyle,  Gen.  Ch.,  46  HoUand  Bldg..  27 
Haymarket  Sq.,  Boston;  Tel.  Hay.  4218;  Ralph 
C.  Putnam,  R.  S.,  7  Vine  St.,  Marblehead. 

Railroad  Telegraphers,  General  Committee  of  Adjust- 
ment (N.  Y.,  N.  H.,  &  H.  R.R.).  By  appoint- 
ment; on  call  of  Gen.  Chairman;  Leonard  J. 
Ross,  Gen.  Ch.  and  B.  A.,  457  Wellington  Av., 
Auburn,  R.  I. 

Railroad  Trainmen:  General  Grievance  Committee 
(B.  &  A.  R.R.).  Boston;  on  call  of  Chairman; 
M.  N.  Doyle,  Gen.  Ch.,  306  Plantation  St., 
Worcester. 


Railroad  Trainmen:  General  Grievance  Committee 
(B.  &  M.  R.R.).  Jan.,  1917;  business  office, 
7  Water  St.,  Boston;  Tel.  Fort  Hill  1917;  T.  E. 
Donovan,  Gen.  Ch.;  Charles  J.  Mahoney,  Gen. 
S.,  8  Linwood  PL,  Chsn. 

Railroad  Trainmen:  General  Grievance  Committee 
(B.,  R.  B.  &  L.  R.R.).  Puritan  Hall,  249  Friend 
St.,  Boston;  1st  Thurs.  and  3d  Sun.;  J.  J. 
McCarthy,  S.,  75  Walden  St.,  Winthrop. 

Railroad  Trainmen:  State  Legislative  Board.  Quincy 
House,  Boston;  next  meeting,  October,  1916; 
business  office,  801  Tremont  Bldg.,  Boston;  Tel. 
Hay.  99;  Walter  L.  McMenimen,  Ch.,  New 
BraLntree,  Mass.;  Thomas  C.  O'Brien,  S. 

Railroad  Workers,  Boston  and  Maine  System  Council, 
Quincy  House,  Boston;  2d  Sat.;  T.  H.  Condon, 
Pres.  and  B.  A.,  15  Boardman  St.,  Salem;  Tel. 
1871  M;  J.  H.  Dwyer,  S.,  422  Bowdoin  St.,  Dor. 

Railroad  Workers,  American  Federation  of:  System 
Council  (N.  Y.,  N.  H.  &  H.  R.R.).  Alternately 
at  Boston  and  New  Haven,  Conn.;  2d  Sun.; 
M.  H.  Dickinson,  Pres.,  35  Rosette  St.,  New 
Haven,  Conn. 

Railroad  Workers,  Trades  Council  of  the  New  York, 
New  Haven,  and  Hartford  System.  Commercial 
House,  New  Haven,  Conn.;  1st  Sat.  in  Jan.; 
special  meetings  by  appointment;  Frank  Gan- 
non, Pres.  and  B.  A.,  112  Union  Av.,  West 
Haven,  Conn. 

Railway  Clerks,  Brotherhood  of:  Boston  &  Maine 
System,  Board  of  Adjustment.  Quincy  House, 
Boston ;  quarterly  and  at  discretion  of  Executive 
Committee;  J.  L.  Johnson,  Gen.  S.  T.,  14  Stevens 
St.,  Lawrence;  Tel.  1030. 

Railway  Conductors:  Adjustment  Committee  (N.  Y., 
N.  H.  &  H.  R.R.).  New  Haven,  Conn.;  on  call 
of  Gen.  Chairman;  C.  W.  Merrill,  Gen.  Ch.,  29 
Evergreen  St.,  Roxbury;  Tel.  Jam.  1726  M; 
W.  B.  Huntington,  S.,  255  Central  Av.,  New 
Haven,  Conn. 

Railway  Conductors:  General  Adjustment  Committee 
(B.  &  A.  R.R.).  On  call  of  Chairman;  M.  F. 
Walsh,  Gen.  Ch.,  26  Fairview  Av.,  Merrick; 
C.  M.  Haslund,  Gen.  S.,  51  Norton  St.,  Dorches- 
ter. 

Railway  Conductors:  General  Board  of  Adjustment 
(B.  &  M.  R.R.).  Quincy  House,  Boston;  bi- 
ennially, even  years,  1st  week  in  Jan.;  G.  C 
Hammond,  Ch.,  164  W.  Wyoming  Av.,  Melrose; 
Tel.  592  M. 

Street  Railway  Employees,  Joint  Conference  of  Bay 
State.  724  Washington  St.,  Boston;  1st  Mon. 
in  Jan.,  Apr.,  July,  and  Oct.;  Fred  Crowley, 
Pres.,  1097  Lakeview  Av.,  Dracut;  P.  F.  Shee- 
han,  S.,  167  Copeland  St.,  Campello. 

System  Federation  (B.  &  M.  R.R.).  John  J.  Gillooly, 
S.,  24  High  St.,  Charlestown. 

System  Federation  (N.  Y.,  N.  H.  &  H.  R.R.).  Boston, 
Mass.,  and  New  Haven,  Conn.,  alternately,  on 
call;  J.  Carnie,  Pres.,  394  Washington  St., 
Dorchester;  Robert  Henderson,  S.  T.,  274 
Metropolitan  Av.,  Roslindale. 
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III.    Central  Labor  Unions  and  Local  Councils. 

The  following  list  includes  those  local  delegate  organizations,  such  as  central  labor  unions 
and  local  councils,  which  are  purely  representative  bodies  composed  of  delegates  from  their 
respective  affiliated  local  unions. 

In  every  case  where  the  information  could  be  obtained  the  following  facts  are  given  for  each 
organization:  Name  of  organization,  place  and  time  of  meeting,  business  office  (where  different 
from  place  of  meeting)  and  telephone  number,  name  and  address  of  secretary  or  other  officer 
acting  as  correspondent,  and  the  name  and  address  of  the  business  agent,  if  any.  Where  no 
address  is  given  for  an  officer  named  he  may  be  addressed  at  the  business  office  or  place  of 
meeting. 


Athol. 

Central  Labor  Union.  Moose  Hall,  487  Main  St.;  1st 
and  3d  Tues.;  A.  D.  Sullivan,  Pres.,  Main  St.; 
C.  E.  King,  R.  S.,  71  Lake  St. 


BOSTON. 

(For  abbreviations  under  Boston,  see  note  at  foot  of 
page  17.) 

Allied  Printing  Trades  Council.  606  Old  South  Bldg.; 
Tel.  Fort  Hill  1509;  1st  Mon.;  John  F.  Maguire, 
Pres.,  Boston  Globe;  Daniel  J.  McDonald,  B.  A. 

Bakers  Unions,  Joint  Executive  Board  of.  St.  Stephens 
Hall,  987  Washington  St.;  1st  and  3d  Thurs.; 
H.  Kolb,  Pres.,  237  Eustis  St.,  Ros.;  William  J. 
Meade,  S.  T.,  593  Fifth  St.,  S.  Boston. 

Brewery  Workers,  Joint  Local  Executive  Board  of.  1117 
Columbus  Av.,  Rox.;  Tel.  Rox.  107S;  1st  and 
3d  Wed.;  Hugh  Gildea,  Pres.;  MichaelJ.  Hines, 
R.  S. 

Bricklayers,  Masons,  and  Plasterers,  Joint  Executive 
Committee  of  (Boston  and  vicinity).  386  Harri- 
son Av.;  Fri.;  John  Daley,  S.,  24  Van  Winkle 
St.,  Dor. 

Building  Trades  Council,  A.  F.  of  L.  386  Harrison 
Av.;  Tel.  Ox.  5504  and  5409;  every  Mon.,  Wed., 
and  Fri.;  John  C.  McDonald,  R.  S.;  Arthur  M. 
Huddell,  F.  S.;  Ignatius  McNulty,  B.  A. 

Building  Trades  Council,  Allied.  30  Hanover  St.; 
Tel.  Hay.  1365;  2d  and  4th  Tues.;  A.  J.  How- 
lett,  S.;  Edward  N.  Kelley,  B.  A. 

Carpenters  District  Council  of  Boston  and  Vicinity. 
30  Hanover  St.;  Tel.  Hay.  1365;  1st  and  3d 
Thurs.;  Joseph  F.  Twomey,  R.  S.;  A.  J.  Hewlett, 
B.  A. 

Central  Labor  Union.  987  Washington  St.;  1st  and 
3d  Sun.;  Harry  B.  Jennings,  Pres.,  995  Wash- 
ington St.;  Henry  Abrahams,  S.,  11  Appleton 
St.;  G.  Walter  Mullen,  Asst.  S. 

Cloak,  Skirt,  and  Waist  Makers,  Joint  Board  of.  18 
Kneeland  St.;  Thurs.;  business  office,  230 
Tremont  St.;  Tel.  Ox.  1920;  A.  Rosenberg, 
Office  Mgr.;  Louis  Ainsell  and  Benjamin  Horn, 
Business  Agents. 

Clothing  Workers  Joint  Executive  Board,  Amalgamated. 
724  Washington  St.;  Tel.  Ox.  50454;  Sat.;  M. 
Rosen,  Pres,  17  Parkman  St.;  L.  Marco\'itz, 
F.  S.  and  Gen.  Mgr.,  79  Porter  St.,  E.  Boston. 


BOSTON  —  Con. 

Freight  Handlers,  Joint  Council  of  Railroad,  987 
Washington  St.;  2d  Tues.;  Alexander  Ryan,  S., 
17  Crawford  St.,  Maiden. 

Hotel  and  Restaurant  Employees  International  Alliance 
and  Bartenders  International  League:  Joint  Exec- 
lUive  Board.  119  Pleasant  St.;  Tel.  Ox.  3388  M; 
2d  and  4th  Fri.;  Donald  Evelyn,  S.  T. 

Longshoremen's  District  Council.  Stetson  Hall,  Han- 
over and  Blackstone  Sts.;  1st  Sun.;  George  W. 
Brady,  S.  T.,  24  Harris  St. 

Metal  Trades  Council  of  Boston  and  Vicinity.  694 
Washington  St.;  2d  and  4th  Fri.;  Herman  M. 
Comerford,  696  Washington  St. 

Metal  Trades  Department:  Charlestown  Council 
(Navy  Yard).  66  Main  St.,  Chsn.;  2d  and 
4th  Wed.;  Walter  H.  Brown,  S.,  1079  Boyls- 
ton  St. 

Municipal  Employees  Unions,  Joint  Council  of.  Ver- 
non Hall,  1208  Tremont  St.,  Rox.;  3d  Wed.; 
Fred  J.  Steele,  S.  T.,  19  Wait  St. 

Painters,  Decorators,  and  Paperhangers  District  Coun- 
cil No.  41  of  Boston.  12  Kneeland  St.;  Tel. 
Ox.  1173;  Thurs.;  Melvin  Mclnnes,  S.  T.; 
John  F.  Welch  and  J.  A.  Boudrot,  Business 
Agents. 

Plumbers,  Gas  Fitters,  Steam  Fitters,  and  Steam  Fitters' 
Helpers:  District  Council  of  Boston  and  Vicinity. 
Wells  Memorial  Hall,  987  Washington  St.;  Ist 
Sat.;  Edward  De\'ine,  Pres.,  300  Charles  St., 
Maiden;  Joseph  P.  Curry,  S.  T.,  447  Simimer 
St.,  W.  Lynn. 

Teamsters,  Joint  Council  of.  995  Washington  St.; 
Tel.  Ox.  55795;  2d  and  4th  Wed.;  Abraham 
Pearlstein,  Pres.,  40  Holburn  St.,  Rox.;  William 
P.  Greaney,  R.  S.,  31  Thacher  St. 

Union  Label  Section:  Boston  Central  Labor  Union. 
St.  Andrews  Hall,  987  Washington  St.;  Tel. 
Ox.  56237;  1st  and  3d  Fri.;  Julius  Rosblat, 
Pres,  1125  Washington  St.;  William  Kobs, 
R.  S. 

Upholsterers  District  Council.  53  Hanover  St.;  Tel. 
Hay.  2397  M;  2d  and  4th  Fri.;  Edwin  E.  Graves, 
S.  and  B.  A. 

Women's  Trade  Union  League  of  Boston.  919  Wash- 
ington St.;  Tel.  Os.  5251;  2d  Wed.;  Miss  Julia 
S.  O'Connor,  Pres.,  26  Marshall  St.,  Medford; 
Miss  iSIabel  Gillespie,  Exec.  S. 
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Bridgewater. 

Central  Labor  Union.    F.  C.  Sherman,  S.,  Box  142. 

BROCKTON. 

Allied  Printing  Trades  Council.  32  Ward  St.;  3d 
Thurs.;  H.  O.  Archibald,  Pres.,  316  Belmont  St.; 
G.  E.  Spear,  S. 

Building  Trades  Council  (Brockton  and  vicinity). 
126  Main  St.,  Room  26;  Fri.;  M.  W.  Brown, 
Pres.,  42  School  St.;  G.  L.  Nickerson,  R.  S.,  113 
Huntington  St. 

Central  Labor  Union.  Eagle  Hall,  57  Centre  St.;  2d 
and  4th  Wed.;  business  office,  257  Main  St.; 
Tel.  4268  W;  Harry  A.  Tyler,  Pres.;  George  E. 
Minzey,  F.  S.,  12  Harvard  St. 

Joint  Shoe  Council  No.  1  (B.  &  S.  W.).  Eagle  Hall, 
57  Centre  St.;  1st  and  3d  Wed. ;  business  office, 
52  Centre  St.;  Tel.  79;  Patrick  O.  Byrne,  Pres. ; 
Michael  J.  Cohan,  S.  T.,  52  Centre  St. 

Teamsters,  Joint  Council  of  (Brockton  and  vicinity). 
45  Ward  St.;  1st  and  3d  Tues.;  business  office, 
138  Court  St.;  Tel.  3396  W;  Joseph  Cooper, 
R.  S.,  426  Main  St.;  Louis  W.  Pelaquin,  B.  A., 
138  Coiui;  St. 

Union  Label  Section,  Brockton  Central  Labor  Union. 
43  Main  St.;  on  call;  Harry  A.  Tyler,  Pres., 
257  Main  St.;  Ralph  Main,  S.,  R.  F.  D.,  E. 
Bridgewater. 

CAMBRIDGE. 

Central  Labor  Union.  Lower  Hall,  631  Massachusetts 
Av.;  1st  and  3d  Thurs.;  John  H.  Mahoney, 
Pres.,  45  Cedar  St.,  N.  Camb.;  Michael  D. 
Collins,  R.  S.,  235  Upland  Rd.,  Cambridge. 

CHELSEA. 

Central  Labor  Union.  220  Broadway;  Tel.  454—4; 
2d  and  4th  Thurs.;  Joseph  Z.  Greenman,  S.,  6 
Ellsworth  St. 

CHICOPEE. 

Central  Labor  Union.  A.  O.  H.  Hall,  Exchange  St.; 
3d  Sun.;  Thomas  Dynan,  Pres.,  Nonotuck  Av.; 
M.  A.  Morrissey,  S.,  39  School  St. 

FALL  RIVER. 

Carpenters  District  Council.    14  Market  St.;    1st  and 

3d  Mon.;  Frank  Trainer,  Pres.,  16  Pleasant  St.; 

Wilfred  Manard,  R.  S. 
Central  Labor  Union.    Spinners  Hall,  42  Second  St.; 

Ist  and  3d  Thurs.;    William  Acton,  Pres.,  173 

Mott  St.;  John  F.  Reagan,  R.  S.,  53  Stetson  St. 
Textile  Council.   Weavers  Bldg.,  Second  St. ;  3d  Wed. ; 

business    office,    370   Bedford    St.;     Tel.    1580; 

James  Tansey,  Pres.;    Thomas  Taylor,  S.  and 

B.  A. 

FITCHBURG. 

Building  Trades  Council.  Room  4,  C.  L.  U.  Hall,  48 
Wallace  Av.;  2d  and  4th  Fri.;  John  H.  Roche, 
R.  S.,  3  Portland  St. 


Central  Labor  Union.  C.  L.  U.  Hall,  48  Wallace  Av.; 
1st  and  3d  Wed.;  James  D.  Ryan,  F.  S.  T., 
Sentinel  Office;  Albert  Lafreniere,  B.  A.,  59 
Tisdale  St.,  Leominster. 

Framingham. 

Central  Labor  Union.  C.  L.  U.  Hall;  1st  and  3d 
Wed.;  W.  J.  Pomfred,  S.;  F.  N.  Cox,  B.  A.,  15 
Clark  St. 

Gardner. 

Central  Labor  Union.  Molders  Hall,  1  Oak  St.;  3d 
Sun.;  Henry  P.  Gallant,  Pres.,  42  Chestnut  St.; 
David  T.  Joyce,  S.,  194  Pleasant  St. 

GLOUCESTER. 

Central  Labor  Union.  Yates  Hall,  163  Main  St.;  2d 
and  4th  Mon.;  Christian  F.  Bocken,  Pres.,  13 
Clarendon  St.,  E.  Gloucester;  John  E.  Souza, 
R.  S.,  14  Trask  St. 

HAVERHILL. 

Building  Trades  Council.     2  Gilman  PI.;   Tel.  1433; 

4th  Thurs.;   David  Sarsfield,  Pres.,  43  Chestnut 

St.;  William  F.  Langton,  S.  T.,  44  Chestnut  St. 
Central  Labor  Union.    2  Gilman  PL;    Tel.  1433;    2d 

and  4th  Mon.;    Fred  M.  Knight,  Pres.;    John 

MacdougaU,  S. 
Joint  Shoe  Council  No.  S  (B.  &  S.  W.).    2  Gilman  PI.; 

Tel.  2399;   Fri.;  Fred  M.  Knight,  Pres.;   D.  F. 

Healey,  S.  T. 
Shoe    Workers   Protective    Union    (Central   Council). 

47  Locust  St.;  S.  J.  Pothier,  S. 

HOLTOKE. 

Building  Trades  Council.  Carpenters  Hall,  437  High 
St.;  Tel.  705;  Fri.;  George  H.  Lane,  Pres.,  176 
Cabot  St.;  John  F.  Cronin,  R.  S.  and  B.  A.,  474 
Maple  St. 

Carpenters  District  Council  (Holyoke  and  vicinity). 
Carpenters  Hall,  437  High  St.;  Tel.  705;  Tues.; 
George  H.  Lane,  S.,  176  Cabot  St.;  John  Cronin, 
B.  A. 

Central  Labor  Union.  Carpenters  Hall,  437  High  St. ; 
2d  and  4th  Sun.;  business  office,  189  High  St.; 
Tel.  434;  Urban  Fleming,  Pres.,  188  Lyman  St.; 
John  P.  Bleasius,  R.  S.,  34  Hitchcock  St.,  Elm- 
wood,  Holyoke. 

LAWRENCE. 

Allied  Printing  Trades  Council.  Essex  House;  2d 
Fri.  of  Jan.,  Apr.,  July,  and  Oct.;  Joseph  Mar- 
quis, Pres.,  52  Brookfield  St.;  Wilfrid  C.  KeUey, 
S.  T.,  149  Centre  St.,  Methuen. 

Carpenters  District  Council.  Franco-American  Bldg.; 
Tel.  2713;  2d  and  4th  Thurs.;  Joseph  Labelle, 
R.  S.,  P.  O.  Box  363;  Mirven  J.  Boomhower, 
B.  A.,  48  Holly  St. 

Central  Labor  Union.  184  Broadway;  Tel.  2970;  2d 
Wed.  and  4th  Sun. ;  John  Dolan,  Pres.,  32  Knox 
St.;  Wm.  A.  Dawson,  S.,  94  Boxford  St. 
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Central  Labor  Unions  and  Local  Councils. 


LOWELL. 

Allied  Printing  Trades  Council.  Father  Mathew  Hall, 
Central  St.;  2d  Fri.;  John  V.  Donoghue,  S.  T., 
4  Hazeltine  St. 

Carpenters  District  Council.  Carpenters  Hall,  Runel's 
BIdg.,  Merrimack  Sq.;  Tel.  2403;  2d  and  4th 
Thurs.;  Arthur  Ferron,  R.  S.  and  F.  S.,  42  Endi- 
cott  St.;  Michael  A.  Lee,  B.  A.,  64  Bartlett  St. 

Local  Federation  of  Shop  Employees  (B.  &  M.  R.R.). 
Odd  Fellows  Hall,  Middlesex  St.,  Lowell;  1st  and 
3d  Mon.;  Walter  M.  Chase,  S.,  213  W.  Man- 
chester St.,  Lowell. 

Trades  and  Labor  Council.  Labor  Hall,  32  Middle  St. ; 
Tel.  1715;  1st  and  3d  Thurs.;  Frank  Warnock, 
Pres.,  13  Wamesit  St.;  Thomas  Morrison,  R.  S. 
and  C.  S.,  210  Cross  St. 

LYNN. 

Building  Trades  Council.     35MunroeSt.;   Tel.  2175; 

1st  and  3d  Fri.;    Irving  C.  Bowden,  F.   S.,  36 

Orchard  St.,  W.  Lynn;   F.  A.  Harrington,  B.  A. 
Carpenters  District  Council  (Lynn  and  vicinity).    62 

Munroe  St.;  Tel.  4993;  2d  and  4th  Fri.;   Frank 

R.  Hamm,  R.  S.,  57  Safford  St.;    A.  W.  Clark, 

B.  A. 
Central  Labor   Union.     Teamsters  Hall,  35  Munroe 

St.;    Tel.  4125;    2d  and  4th  Sun.;    William  A. 

Nealey,  Pres.;  A.  C.  Staples,  S.  T.,  274  Eastern 

Av.,  E.  Lynn. 
Joint  Shoe  Council  No.  1  (U.  S.  W.).    10  Central  Sq.; 

Tel.    3796;     Fri.;     William    O.    Attwill,    Pres.; 

Charles  O.  Whidden,  F.  S. 
Joint  Shoe  Council  No.  4  (B.  &  S.  W.).    Sharon  Hall, 

61  Exchange  St.;    Tel.  251;    James  F.  Lovett, 

Pres  ,  Box  532;  John  D.  Dullea,  B.  A. 

MALDEN. 

Central  Labor  Union.  Pratt  Bldg.,  56  Pleasant  St.; 
1st  and  3d  Fri.;  George  Hodgkins,  Pres.,  24 
Shapley  St.,  Medford;  A.  W.  Deehan,  S.  T.,  24 
Pearl  St. 

MAELBOROUGH. 

Central  Labor  Union.  Burkes  BIdg.;  3d  Wed.; 
Michael  Flaherty,  Pres.,  Esses  St.;  James  J. 
Cavanaugh,  R.  S.,  20  Maplewood  Av. 

Maynard. 

Textile  Council.  Cannons  Hall,  Main  St.;  IstTues.; 
Thomas  A.  Breck,  Pres.,  Main  St.;  Emmett  J. 
Thane,  R.  S.,  2  Garfield  St. 

MEDFORD. 

Central  Labor  Union.  United  Spanish  War  Veterans 
Hall,  38  High  St.;  1st  Wed.;  J.  L.  Perkins,  Pres., 
85  Winthrop  St.;  Henry  A.  Delorey,  S.,  15  Tufts 
St. 

Milford. 

Central  Labor  Union.  Carpenters  Hall,  Lincoln  Sq. 
Blk.;  2d  and  4th  Wed.;  P.  J.  Dacey,  R.  S.,  30 
Main  St. 


Natick. 

Central  Labor  Union.  Winch  Blk.,  Main  St.;  Fri.; 
E.  H.  Pratt,  S.,  6  Harvard  St. 

NEW  BEDFORD. 

Building  Trades  Council.    Theatre  Bldg.,  Union  St.; 

1st  and  3d  Fri.;  Chester  Morse,  Pres.,  47  Locust 

St,;  George  I.  Sanderson,  S.  and  B.  A. 
Carpenters  District  Council.    Oliver  Bldg.,  384  Acush- 

netAv.;  Thurs.;  B. O. Hathaway,  F.  S.;  William 

Nelson,  B.  A.,  728  Kempton  St. 
Central  Labor  Union.     Labor  Temple,  138  Pleasant 

St.;  2d  and  4th  Fri.;  Arthur  N.  Harriman,  Pres., 

169  Rockland  St.;  Henry  S.  Davis,  R.  S.,   135 

Thompson  St. 
Textile  Council.    Spinners  Hall,  62 J  Purchase  St.;  2d 

Fri.;    business  office,   1081  Purchase  St.;    Tel. 

Auto.   1504;    William  R.  Grindrod,  Pres.,   Ill 

High  St.;  Francis  J.  Duffy,  Jr.,  S.,  Box  543. 

NORTH  ADAMS. 

Central  Labor  Union.  Dowlin  Blk.,  101  Main  St.; 
2d  and  4th  Thurs.;  John  Cummings,  Pres., 
Liberty  St.;  E.  R.  Stein,  S.,  15  Highland  Av.; 
Tel.  235  W. 

Joint  Shoe  Council  No.  21.  Dowlin  Blk.,  101  Main 
St.;  2d  and  4th  Thurs.;  D.  J.  Kiely,  Pres..  43 
Hudson  St.;  Charles  J.  Hager,  S.  T.,  39  Centre 
St. 

NORTHAMPTON. 

Central  Labor  Union.  Board  of  Trade  Hall,  59  Main 
St.;  2d  and  4th  Wed.;  William  J.  Begley,  Pres., 
15  Hampton  Av.;  Bartholomew  J.  Healey,  R.  S., 
27  Dana  St. 

Norwood. 

Central  Labor  Union  (Norfolk  County).  A.  O.  U.  W. 
Hall,  Norwood;  2d  Mon.;  George  N.  Brooks, 
Pres.,  459  Washington  St.;   E.  J.  Kelley,  S.,  13 

Market  St. 

PITTSFIELD. 

Allied  Printing  Trades  Council.  Musicians  Hall,  150 
North  St.;  on  call;  James  E.  Reagan,  S.  T.,  202 
Lenox  Av. 

Central  Labor  Union.  Painters  Hall,  65  Eagle  St.; 
Tel.  1378  W;  2d  and  4th  Mon.;  George  Davis, 
Pres.,  76  Howard  St.;  George  H.  Kirk,  R.  S., 
154  Madison  Av. 

QUINCY. 

Building  Trades  Council.     22  Johnson  Bldg.;    Fri.; 

Thomas  H.  Fallon,   R.   S.,   130  Glendale  Rd.; 

Fred  H.  Lord,  B.  A.,  295  Washington  St. 
Carpenters  District  Council.     Poland  Hall,   Norfolk 

Downs;     1st  and  3d  Tues.;    Charles   Kolstad, 

R.  S.,  3  Moscow  St.,  Atlantic;   John  G.  Cogill, 

B.  A.,  27  Glen  Ct.,  Maiden. 
Central  Labor  Union.    Wilson  Hall,  1453  Hancock  St.; 

2d  and  4th  Wed.;  Joseph  T.  Kennedy,  R.  S.,  1 

Payne  St. 
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Bockland. 

Central  Labor  Union.  B.  and  S.  W.  Hall,  Union  St.; 
1st  and  3d  Mon.;  Patrick  Caplice,  R.  S.,  109 
Reed  St.;  John  M.  Gorman,  B.  A.,  Howard  St. 

SALEM. 

Building  Trades  Council,  North  Shore.  71  Washing- 
ton St.;  Tel.  W.  Salem  1064;  1st  Fri.;  Charles 
Collins,  S.,  18  Webb  St.,  Edward  J.  Griffin,  B.  A. 

Central  Labor  Union.  71  Washington  St.;  1st  and  3d 
Sim.;  R.  C.  Schneider,  Pres.;  John  C.  Whiting, 
R.  S.,  30  Japonica  St. 

SOIMERVILLE. 

Central  Labor  Union.  Hill  Bldg.,  Union  Sq.;  1st  and 
3d  Fri.;  John  F.  Barr,  Pres.,  151a  Somerville 
Av.;  Andrew  H.  Crispin,  R.  S.,  31  Chandler  St.; 
Tel.  1038-1. 

SPRINGFIELD. 

Allied  Printing  Trades  Council.  C.  L.  U.  Hall,  19 
Sanford  St.;  3d  Sun.;  Walter  J.  Page,  Pres.,  16 
Berkley  PL;  Howard  G.  Mendon,  S.  T.,  190 
Bowdoin  St.;  Tel.  1467  W. 

Building  Trades  Council:  Building  Trades  Depart- 
ment, A.  F.  ofL.  19  Sanford  St.;  Tel.  1435;  1st 
and  3d  Tues.;  Thomas  McCarroU,  Pres.,  845 
Worthington  St.;  M.  Joseph  Scanlan,  S.  T.,  14 
Lyndale  St. 

Carpenters  District  Council  (Springfield  and  vicinity). 
C.  L.  U.  HaU.  19  Sanford  St.;  Tel.  1435;  Mon.; 
Charles  Bennett,  R.  S.;  Thomas  McCarroll, 
B.  A.,  845  Worthington  St. 

Central  Labor  Union.  C.  L.  U.  Hall,  19  Sanford  St.; 
Tel.  1435;  1st  Sun.;  George  H.  Wrenn,  Pres., 
421  Maple  St.;  W.  Lewis  Collins,  S.,  17  Windsor 
St.;  Tel.  9037  M. 

TAUNTON. 

Central  Labor  Union.  C.  L.  U.  Hall,  19  Broadway; 
1st  and  3d  Tues.;  Arthur  J.  Sample,  S.,  22 
Berkley  St.;  Tel.  1357  M;  Edward  F.  Leonard, 
F.  S.,  Cor.  Fu-st  and  Weir  Sts. 


TAUNTON  —  Con. 

Carpenters  District  Council.  7  Jones  Blk.,  Broadway; 
2d  Wed.;  Alfred  E.  Shaw,  Pres.,  88  Washington 
St.;  Walter  E.  Bassett,  S.,  48  Jackson  St.;  Tel. 
772  M. 

Westfleld. 

Building  Trades  Council.    C.  L.  U.  Hall,  112  Elm  St.; 

1st  and  3d  Thurs.;   John  Beauchemin,  Pres.,  81 

Pynchon     St.,     Springfield;      Charles     Wright, 

F.  S.  T.,  P.  O.  Box  256. 
Central  Labor  Union.     C.  L.  U.  Hall,  112  Elm  St.; 

4th    Thurs.;     James    Rose,    Pres.,    School    St.; 

Michael  J.  Ferriter,  S.,  42  Holland  Av. 


Whitman. 

Joint  Shoe  Council  No.  11.  Jenkins  BLk.,  591  Wash- 
ington St.;  Tel.  218  M;  1st  and  3d  Wed.; 
Patrick  Kenneally,  Pres.,  South  Av.;  George 
Douglas,  S.  T.,  Box  816,  Sta.  A. 

WORCESTER. 

Allied  Printing  Trades  Council.  566  Main  St.;  3d 
Sun.;  W.  H.  Sullivan,  Pres.  and  B.  A.,  17  La- 
grange St.;  Tel.  Park  2668  W. 

Building  Trades  Council.  62  Madison  St.;  Tel.  Park 
6821;  2d  and  4th  Wed.;  Bernard  A.  Sundin, 
Prea.;  Michael  F.  Garrett,  S.  and  B.  A.,  3  Hench- 
man St. 

Carpenters  District  Council.  62  Madison  St.;  Tel. 
Park  6821;  Mon.;  A.  J.  Gagnon,  F.  S.,  119 
Lamartine  St.;  Bernard  A.  Sundin,  B.  A.,  3 
Martha  Av. 

Central  Labor  Union.  62  Madison  St.;  Tel.  Park 
6821;  1st  and  3d  Wed.;  James  S.  Noonan, 
Pres.,  73  Ward  St.;  James  E.  Heffron,  S. 

Women's  Trade  Union  League.  62  Madison  St.;  1st 
and  3d  Sun.;  Mrs.  Warren  R.  Gilman,  Pres., 
10  Oxford  St.;  Miss  Mary  Donovan,  S.  T., 
N.  Brookfield,  Mass. 
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IV.    Local  Trade  Unions. 

In  the  following  presentation  appear  the  names  of  the  local  trade  unions  arranged  alphabeti- 
cally by  cities  and  towns.  Most  of  the  local  unions  are  affiliated  with  national  federations,  but 
a  few  are  entirely  independent  of  any  other  labor  organization.  The  names  of  the  central  labor 
unions  and  councils  are  given  in  Division  III  of  the  directory  immediately  preceding  this  divi- 
sion. In  every  case  where  the  information  could  be  obtained  the  following  facts  are  given  for 
each  union:  Name  of  union,  place  of  meeting,  time  of  meeting,  name  and  address  of  secretary, 
name  and  address  of  business  agent,  or,  lacking  these  addresses,  the  name  and  address  of  some 
other  officer  authorized  to  conduct  correspondence  for  the  local.  Where  a  special  address  is  not 
given  for  a  business  agent  or  secretary,  he  may  be  addressed  at  the  place  of  meeting. 


Abington. 

Boot  and  Shoe  Workers  No.  371  (Mixed).  Cleverly 
Hall,  402  North  Av.,  N.  Abington;  1st  and  3d 
Thurs.;  William  P.  Mackey,  S.  T.  and  B.  A., 
Box  205,  N.  Abington. 

Letter  Carriers:  Branch  No.  1161.  Charles  L.  Burn- 
ham,  S. 

Adams. 

Barbers  No.  S50.     11  Park  St.;   last  Thurs.;   John 

McAndrews,  C.  S.  and  B.  A.,  Columbia  St. 
Bartenders  No.  S91.    Greylock  Blk.;   1st  Sun.;  Jamea 

Kiley,  S.,  Greylock  House. 
Beamers    and    Tapers    No.    676.      Caledonian    Hall, 

Columbia  St.;    last  Tues.;    Richard  E.  Adams 

R.  S.  and  B.  A.,  6  Upton  St. 
Carpenters  No.  395.    Herman  Hall,  Spring  St. ;   Mon- 
day; PhUip  J.  O'Hagerty,  R.  S.,  37  Mebose  St. 

Frank  Gemache,  B.  A.,  4  Miller  St. 
Letter  Carriers:  Branch  No.  615.     J.  H.  Hanlon,  S. 
Loomfixers  No.  182.     Richmond  Bldg.,  Center  St. 

1st  and  3d  Fri.;    Wm.  J.  Bennett,   R.  S.,  89 

Columbia  St. 
Mide  Spinners  (Cotton).     Herman  Hall,  Spring  St. 

2d  Tues.;  Henry  Reid,  S.,  16  Richmond  St. 
Weavers  No.  4   (Polish).     Polish  Weavers  HaD,  E 

Hoosac  St.;    1st  Tues.;    Charles  S.  Krol,  R.  S. 

15  Hilbert  St. 

Amesbury. 

Hat  Finishers  Association  No.  3,  U.  S.  Wool.  K.  of  C. 
Hall,  Friend  St.;  1st  Wed.;  John  J.  Flanagan, 
R.  S.,  35  High  St. 

Letter  Carriers:  Branch  No.  77.    Charles  E.  Dodd,  S. 

Metal  Polishers,  Buffers  and  Platers  No.  47.  Work- 
men's Hall,  Elm  St.;  1st  Fri.;  John  F.  Brown, 
R.  S..  269  Elm  St. 

Retail  Clerks  Association.  Y.  M.  C.  A.  Bldg.;  on  call; 
Roy  Lane,  F.  S.,  10  Highland  St. 

Amherst. 

Carpenters  No.  1503.  Cook  Blk.,  K.  of  C.  Hall,  Main 
St.;  2d  and  4th  Fri.;  Geo.  R.  Willard,  S.,  138 
So.  Pleasant  St.;  Michael  Britt,  Jr.,  B.  A.,  Fear- 
ing St. 

Letter  Carriers:  Branch  No.  692.     E.  M.  Dickinson,  S. 

Painters  No.  389.    P.  J.  Foley,  S.,  16  McClellan  St. 


Andover. 

Carpenters  No.  1298.    Summer  St. ;  1st  Wed. ;  Roscoe 

K.  Cole,  R.  S.,  115  Elm  St. 
Flax  Dressers  No.  834.    Peter  O'Hare,  Pres.,  2  Brech- 

lin  Ter. 

Arlington. 

Carpenters  No.  831.  Crescent  Hall,  Arlington 
Heights;  1st  and  3d  Thurs.;  W.  C.  Balsor, 
R.  S.,  205  Forest  St.;  John  G.  Cogill,  B.  A.,  27 
Glen  St.,  Maiden. 

Town  Employees  No.  837.  Hibernian  Hall,  Chestnut 
St.;  2d  and  last  Fri.;  John  J.  Donohue,  S.,  114 
Warren  St. 

Ashburnham. 

Machinists  No.  20.  Fairbanks  Hall,  Main  St.;  1st 
and  3d  Wed.;   E.  H.  Chandler,  F.  S.;   J.  Briggs, 

B.  A.  and  Pres. 

Athol. 

Barbers  No.  623.    28  Exchange  St. ;  last  Tues. ;  John 

L.  Moushure,  S.,  252  South  St. 
Bartenders  No.  87.     Union  Hall;    1st  Sun.;   Chas.  J. 

Bates,  S.  T.,  Erving  House,  Erving. 
Bricklayers,  Masons  and  Plasterers   No.   56.     Cooks 

Blk.,  487  Main  St.;    1st  Tues.;    Arthur  Tyler, 

C.  S.,  Beach  St. 

Carpenters  No.  1059.  C.  L.  U.  Hall,  Cooks  Blk., 
IMain  St. ;  2d  and  4th  Wed. ;  Arthur  L.  Twichell, 
R.  S.,  150  Prospect  St.;  Albert  Lafreniere,  B.  A., 
59  Tisdale  St.,  Leominster. 

Letter  Carriers:  Branch  No.  600.    R.  F.  Rowe,  S. 

Machinists:  Athol  Lodge  No.  750.  Moose  Hall,  487 
Main  St.;  2d  and  4th  Thurs.;  O.  C.  Chamber- 
lain, R.  S.,  322  Wallingford  Av. 

Metal  Polishers,  Buffers  and  Platers  No.  118.  Moose 
Hall,  487  Main  St.;  last  Mon.;  John  Cantwell, 
F.  S.,  88  Highland  Av. 

Musicians  Protective  No.  287.  Musicians  Hall,  96 
Exchange  St.;  1st  Sun.;  Frank  E.  Weaver,  S. 
T.  and  B.  A.,  407  Pequoig  Av. 

Painters  No.  772.  Moose  Hall,  487  Main  St.;  Ist 
and  3d  Wed.;  L.  J.  Brimmer,  R.  S.,  1740  Main 
St. 

Retail  Clerks  No.  656.  Haj^den's  Restaurant;  on  call; 
Louis  E.  Fisette,  S.  and  B.  A.,  216  Prospect  St. 

Typographical  No.  687.     (See  Greenfield.) 
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Bricklayers,  Masons  and  Plasterers  No.  26.  Emmet 
Hall,  Park  St.;  2d  Wed.;  Chas.  H.  Stafiord, 
C.  S.,  R.  F.  D.  No.  1. 

Letter  Carriers:  Branch  No.  441.    C.  E.  Merriam,  S. 

Painters,  Decorators  and  Paperhangers  No.  461. 
Labor  Temple,  Bank  St.;  Fri.;  C.  E.  Whit- 
taker,  F.  S.,  Park  St. 

Plumbers  and  SteamfiUers  No.  S39.  A.  O.  H.  HaU, 
County  St.;  4th  Monday;  J.  L.  Slattery,  F.  S., 
25  E.  Fourth  St. 

Street  and  Electric  Railway  Employees  No.  22.     (See 

WOKCESTER.) 

Auburn. 

Brussels  Workers  (Ettrick  Mills).  Socialist  Hall,  274 
Main  St.,  Worcester;  2dThurs.;  Charles  Stange, 
R.  S. 

Avon. 

Boot  and  Shoe  Workers  No.  275  (Mixed).  1st  and  3d 
Mon.;  M.  A.  Burrell,  S. 

Ayer. 

Railroad  Workers:  Ayer  Lodge  No.  134.  G.  A.  R.Hall, 
Washington  St. ;  2d  Wed. ;  Charles  L.  Washburn, 
S.  T.  and  B.  A.,  Box  717.  i 

Barre. 

Wool  Sorters  No.  4  (South  Barre).  Barre  Plains;  1st 
Fri.;  Percy  Windsor,  R.  S.,  Box  303,  S.  Barre. 

BEVEELY. 

Bricklayers,  Masons  and  Plasterers  No.  40.  Lastera 
Hall,  Cabot  St.;  1st  and  3d  Tues.;  Geo.  H.  Hurd, 
S.  and  B.  A.,  12  Giddings  Av. 

Carpenters  No.  878.  Webbers  Hall,  Cabot  St.;  Fri.; 
R.  W.  Wallace,  R.  S.,  153  Cabot  St.;  Wm.  H. 
Cook,  B.  A.,  71  Washington  St.,  Salem. 

Electrical  Workers  No.  259.     (See  Salem.) 

Last  Makers  No.  146O4.  Burnham  Hall,  131  Cabot 
St.;  1st  and  3d  Mon.;  George  H.  Warren,  S.  and 
B.  A.,  13  Clovelly  St.,  Lynn. 

Lasters  Union  No.  12  (U.  S.  W.).  Lasters  Hall, 
Cabot  St.;  Fri.;  Patrick  J.  Buckley,  F.  S.  and 
B.  A.,  178  Essex  St.,  Salem. 

Letter  Carriers:  Branch  No.  585.  George  E.  Knowles, 
S. 

Painters,  Decorators  arid  Paperhangers  No.  833.  Burn- 
ham  Hall,  131  Cabot  St.;  Thurs.;  John  F. 
Preston,  R.  S.,  9  Swan  St. 

Plumbers  No.  138.    (See  Salem.) 

Stockfitters  No.  29  (U.  S.  W.).    (See  Salem.) 

Team  Drivers  No.  249.  G.  A.  Sullivan,  S.,  5  Congress 
St. 

Turn  Workmen  No.  6  (S.  W.  P.).  129  Cabot  St.; 
Fri.;  S.  J.  Pothier,  S.,  47  Locust  St.,  Haverhill; 
John  F.  Bowen,  B.  A.,  47  Locust  St.,  Haver- 
hill. 


BOSTON.! 


Actors.     (See  White  Rats  Actors  No.  10.) 
Ambulance  Drivers.     (See  Teamsters  No.  58.) 
Art  Glass  Workers.    (See  Painters  No.  643.) 
Artificial  Stone  and  Asphalt   Workers  No.  634.     3S6 

Harrison  Av.;  1st  and  3d  Fri.;  John  Carroll,  B.  A. 
Asbestos    Workers.      (See    Insulators    and    Asbestos 

Workers  No.  6.) 
Bakers  No.  7.     St.  Stephen's  Hall,  9S7  Washington 

St. ;  2d  and  4th  Sat. ;  James  J.  Jacobs,  S.  T,  and 

B.  A.,  9S7  Washington  St. 
Bakers  No.  45  (Hebrew).    Shapiro  Hall,  38  Causeway 

St.;    2d  and  4th  Fri.;    B.   Reismann,   S.,   107 

Bruns-w-ick  St.,  Dor.;    Sam  Nitkin,  B.  A.,   113 

Lynn  St.,  Chelsea. 
Bakers  No.  124  (Rosbury).     German  Workingmen's 

Hall,  24  Amory   St.;   1st  and  3d  Sat.;    Ernest 

Lenz,  B.  A.,  74  Day  St.,  Rox. 
Barbers  No.  182.     Barbers  Hall,   1125  Washington 

St.;    1st  and  3d  Tues.;    Joseph  F.  Donovan,  S. 

and  B.  A. 
Barbers  No.  666   (Italian).     193  Hanover  St.;    1st 

Thurs.;    Antonio  Ruggiero,   S.   and  B.   A.,   43 

Portland  St. 
Bartenders  No.  77.     386  Harrison  Av.;    2d  and  4th 

Sun.;    John  W.  Conly,  S.  T.,    183    Court  St.; 

Richard  W.  Garrity,  B.  A.,  and  Thos.  H.  Ger- 

raughty,  B.  A.,  183  Court  St. 
Bath  Department  Employees  No.  310.     Phoenix  HaU, 

724  Washington  St.;  2d  Sun.;  Henry  W.  Walter, 

T.,  4  Noble  Ct.,  E.  Boston. 
Ben    Franklin    Assembly    No.    5463    (Sanitary    and 

Street  Cleaning  Department  Employees) .     Dea- 
con Hall,  1651  Washington  St.;  2d  and  4th  Sun.; 

John  Kennedy,  R.  S.,  148  Putnam  St.,  E.  B. 
Bevelers  and  Polishers  No.  704  (Painters) .     724  Wash- 
ington St.;  1st  and  3d  Tues.;  John  E.  Stack,  S., 

790  Saratoga  St.,  E.  B. 
Bill  Posters  and  Billers  No.   17.     Moving  Picture 

Operators'    Hall,    119   Pleasant   St.;     3d   Sun.; 

Richard  M.  Armstrong,  C.  S.,  63  Shawmut  St., 

Revere;  D.  F.  Nessing,  B.  A.,  6  Codman  Hill 

St. 
Bindery    Women's    Union.      (See    Bookbinders    No. 

56). 
Blacksmiths:   Essex  Lodge  No.  499  (B.  &  M.  R.R.). 

Blackstone  Hall,  133  Blackstone  St.;    4th  Fri.; 

Joseph  M.  Souter,  R.  S.,  39  Mystic  Av.,  Melrose; 

Finlay  MacKenzie,  B.  A.,  29  Teele  Av.,  Somer- 

viUe. 
Blacksmiths  and  Helpers  and  Iron  and  Steel   Wkrs. 

No.  10.     987  Washington  St.;    3d  Sim.;    James 

McNally,  R.  S.,  106  Waverly  St.,  Everett. 
Blacksmiths  No.  105.    995  Washington  St.;   2d  Tues. 

and  4th  Sun.;  John  J.  GiUis,  F.  S.,  373  Frankfort 

St.,E.  B. 
Boiler  Makers  No.  250.    HoUis  Hall,  724  Washington 

St.;    1st  and  3d  Fri.;    Jeremiah  Murphy,  C.  S. 

and  B.  A.,  107  Union  Park  St. 
Boiler  Makers:    University  City  Lodge  No.  515.     164 

Canal  St.;    1st  and  3d  Fri.;    John  P.  Grant,  F. 
and  C.  S.,  124  Spring  St.,  E.  Cambridge. 


*  Abbreviations  for  Sections  of  Boston:  Alls,  for  AUston;  Br.,  Brighton;  Chsn.,  Charlestown;  Dor.,  Dor- 
chester; E.  B.,  East  Boston;  H.  P.,  Hyde  Park;  J.  P.,  Jamaica  Plain;  Mat.,  Mattapan;  Nep.,  Neponset; 
Ros.,  Roslindale;  Rox.,  Roxbury;  S.  B.,  South  Boston;  W.  Rox.,  West  Roxbury. 
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Boiler  Makers  No.  585  (East  Boston).  Homestead 
Hall,  724  Washington  St.;  1st  Thiirs.  and  3d 
Sun.;  Daniel  B.  Mclnnes,  R.  and  C.  S.,  2SS 
Marginal  St.,  E.  B. 

Bookbinders  No.  12  (Rulers).  606  Old  South  Bldg.; 
4th  Mon.;  Fred  J.  Dumas,  S.,  53  Albion  St., 
Medford. 

Bookbinders  No.  16.  Paine  Memorial  Bldg.,  9  Appleton 
St.;  1st  Tues.;  Daniel  J.  Chute,  S.  T.,  26  Sewall 
St.,  Dor. 

Bookbinders  No.  66  (Women) .  606  Old  South  Bldg. ; 
3d  Wed.;  Miss  Anna  O'Gara,  R.  S.,  574  Broad- 
way, Somerville. 

Boot  and  Shoe  Workers  No.  S39  (Mixed).  Dwight 
Hall,  514  Tremont  St.;  2d  and  4th  Thurs.; 
Frank  E.  Cook,  F.  S.  and  B.  A.,  514  Tremont  St. 

Boot  and  Shoe  Workers  N'o.  SOS  (Leather  Handlers). 
Wells  Memorial  Bldg.,  9S7  Washington  St.;  2d 
and  4th  Sun.;  Martin  J.  McGuire,  F.  S.  and 
B.  A.,  184  Adams  St.,  Dor. 

Boot  and  Shoe  Workers  No.  S80.  (Shoe  Repairers.) 
694  Washington  St.;  4th  Sun.;  T.  H.  O'Neil, 
S.  T.,  100  Washington  St.,  Brookline. 

Bottlers  and  Drivers.  (See  Brewery  Workmen  No. 
122). 

Brass  Molders  and  Brass  Coremakers.  (See  Holders 
No.  468). 

Brewery  Workmen  No.  14  (German).  Arbeiter  Hall, 
24  Amory  Av.,  Ro.x.;  1st  and  3d  Sun.;  Konrad 
Young,  S.  and  B.  A.,  1117  Columbus  Av.,  Rox. 

Brewery  Workmen  No.  29  (English).  Hibernian 
Bldg.,  184  Dudley  St.;  2d  and  4th  Sun.;  William 
E.  Ward,  S.  and  B.  A.,  1117  Columbus  Av., 
Rox. 

Brewery  Workmen  No.  122.  (Bottlers  and  Drivers). 
Kossuth  Hall,  1095  Tremont  St.,  Rox.;  2d  Sun. 
and  4th  Fri.;  M.  J.  Hines,  S.  and  B.  A.,  1117 
Columbus  Av.,  Rox. 

Bricklayers  Benevolent  and  Protective  No.  S.  B.  T.  C. 
Hall,  3S6  Harrison  Av. ;  Thurs. ;  Henry  G.  Saun- 
ders, C.  S.,  543  Sixth  St.,  S.  B.;  John  T.  Walsh, 
B.  A.,  156  Richdale  Av.,  No.  Cambridge. 

Bricklayers  No.  27.  Boston  Hall,  1096  Tremont  St.; 
2d  and  4th  Tues.;  Joseph  Gleason,  C.  S.,  1485 
Freemont  St.,  Rox.;  John  T.  Walsh,  B.  A.,  156 
Richdale  Av.,  No.  Cambridge. 

Bridge  and  Structural  Iron  Workers.  (See  House- 
smiths  and  Bridgemen  No.  7) . 

Bridge  Tenders  No.  12333.  St.  Andrews  Hall,  987 
Washington  St.;  4th  Thurs.;  Francis  F.  Morse, 
S.  T.,  16  Mystic  St.,  Charlestown. 

Building  Laborers.  (See  Hod  Carriers  and  Building 
Laborers) . 

Cabinet  Makers  and  Mill  Men.  (See  Carpenters  No. 
1824). 

Cable  Splicers.     (See  Electrical  Workers  No.  396). 

Cap  Cutters  and  Blockers.  (See  Cloth  Hat  and  Cap 
Makers  No.  38). 

Car  Upholsterers.     (See  Upholsterers  No.  118). 

Car  Workers.     (See  Railroad  Workers) . 

Car  and  Locomotive  Painters.  (See  Painters  No. 
338). 

Card  Machine  Operators  (Indep.).     By  appointment; 
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annually  in  April;  John  I.  Jordan,  T.,  Leicester, 

Mass. 
Cargo  Hoisters  arid  Operators  Sub-Local  4-4. ■     Stetson 

Hall,  179  Blackstone  St.;  4th  Sun.;  Wm.  Snyder, 

R.  S.,  298  Princeton  St.,  E.  B. 
Carpenters    No.    33.      Wells    Memorial    Bldg.,    987 

Washington  St.;  Mon.;  C.  J.  Gallagher,  R.  S., 

61  Maywood  St.,  Rox.;  A.  J.  Hewlett,  B.  A.,  30 

Hanover  St. 
Carpenters    No.    67    (Roxbury).      Hibernian    Bldg., 

184  Dudley  St.,  Rox.;  Wed.;   Edward  L.  Jones, 

F.  S.,  11  Brookside  Av.,  J.  P.;   John  M.  Devine, 

B.  A.,  184  Dudley  St. 
Carpenters   No.    102    (Bridge   and    Building)    (Hyde 

Park).     724  Washington  St.;  4th  Wed.;  Wm.  E. 

Pearson,  Pres.,  S  Stafford  St.,  E.  Dedham. 
Carpenters  No.  218  (East  Boston).     18  Central  Sq., 

E.  B.;    Tues.;    Wm.  N.  Thornton,  R.  S.,  429 

Chelsea  St.,  E.  B.;    C.  H.  Morrison,  B.  A.,  16 

Pope  St.,  E.  B. 
Carpenters  Union  No.  386  (Dorchester).    Music  Hall, 

Fields  Cor.,  Dor.;    Tues.;    Embert  W.  LeLach- 

eur,  S.,  116  Park  St.,  Dor.;    James  E.  Eaton, 

B.  A.,  274  Beach  St.,  Wollaston. 
Carpenters   No.   394    (Cigar   Box   Makers).      Vernon 

Hall,  1208  Tremont  St.,  Rox.;   4th  Men.;    Ber- 
nard J.  Norton,  R.  S.,  41  Ruggles  St.,  Rox. 
Carpenters  No.  802  (Hyde  Park).    Lyric  Hall,  Everett 

Sq.,  H.  P.;   Wed.;  James  McNaught,  R.  S.,  106 

Pierce  St.,  H.  P. 
Carpenters  No.  889  (Brighton) .    Woods  Hall,  Market 

St.,  Br.;   Fri.;   Peter  Halloran,  R.  S.,  11  Chest- 
nut Hill  Av.,  Br. 
Carpenters   Union  No.  938   (West  Roxbury).     Fair- 

\'iew  Hall,  41  Poplar  St.,  Ros.;   Tuesday;   Wm. 

D'Entremont,  R.  S.,  41  Poplar  St.,  Ros.;   A.  J. 

Hewlett,  B.  A.,  30  Hanover  St. 
Carpenters    Union    No.    954    (Hebrew).      Academy 

Hall,  15  Leverett  St.;    Mon.;   A.  Gargle,  R.  S., 

36  Stamford  St.;    M.  Goodman,  B.  A.,  73  Allen 

St. 
Carpenters    No.    959    (Mattapan).     Associate    Hall, 

Mattapan  Sq.;    Mon.;    Louis  W.  Kent,  R.  S., 

74  HoUingsworth  St.;   A.  J.  Hewlett,  B.  A.,  30 

Hanover  St. 
Carpenters  No.  1096  (Floorlayers) .     Blatchford  Hall, 

987  Washington  St.;  Tues.;  B.  R.  Bradshaw,  S., 

2992  Washington  St.,  Rox.;  John  McNeil,  B.  A., 

4  Avender  Ct.,  Mat. 
Carpenters  No.  1393  (Wharf  and  Bridge).    Carpenters 

Hall,  30  Hanover  St.;   Mon.;   Edward  Behenna, 

R.  S.,  30  Hanover  St.;   John  Morgan,  B.  A.,  30 

Hanover  St. 
Carpenters  No.  I4IO  (Shop  and  Mill  Men).    30  Han- 
over St.;    Men.;    L.   G.   Brown,   S. ;    Simpson 

Booth,  B.  A. 
Carpenters  No.  1543  (Car  Builders,  N.  Y.,  N.  H.  & 

H.  R.R.)  (Hyde  Park).     694    Washington    St.; 

3d  Thurs.;    Sinclair  Cormack,  S.,  11  Lockwood 

St.,  H.  P. 
Carpenters  No.  1573  (Stair  Builders).     30  Hanover 

St.;  2d  and  4th  Wed.;  George  E.  Haskins,  R.  S., 

89  Willett  St.,  Wollaston. 
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Carpenters  No.  1671  (Ship)  (East  Boston).  19  Border 
St.;  Mon.;  Frank  Winsor,  R.  S.,  49  Putnam 
St.,  E.  B.;  Hugh  McAuley,  B.  A.,  300  Meridian 
St.,  E.  B. 

Carpenters  No.  1772  (Building  and  Bridge).  (See 
Tatjnton.) 

Carpenters  No.  1824  (Cabinet  Makers  and  Mill  Men). 
30  Hanover  St.;  Tues.;  Edwin  Stetefeld,  R.  S., 
36  Radcliffe  Rd.,  Somerville;  Evald  Thulin, 
B.  A.,  30  Hanover  St. 

Carpenters  No.  2501.  Paine  Memorial  BIdg.,  9 
AppletonSt.;  1st  and  3d  Mon.;  Alexander  Dun- 
can, S.,  457  Concord  Av.,  Cambridge. 

Carpenters  No.  2502.  Lusitania  Hall,  164  Hanover 
St.;  1st  and  3d  Mon.;  John  Stewart,  S.,  2  Bart- 
lett  Av.,  Waverley. 

Carpenters  No.  2503.  Otisfield  Hall,  Blue  Hill  Av.; 
alt.  Fri.;  John  Fletcher,  S.,  338  Oakland  St., 
Mat. 

Carpet  Mechanics.     (See  Upholsterers  No.  109). 

Carriage  Drivers  and  Chauffeurs.  (See  Teamsters  No. 
126.) 

Carriage,  Wagon  arid  Automobile  Workers  A^o.  9. 
Wells  Memorial  Bldg.,  9S7  Washington  St.;  2d 
and  4th  Wed.;  Roderick  Innis,  F.  S.,  49  Grove 
St.,  W.  Somerville. 

Cement  Workers.  (See  Artificial  Stone  and  Asphalt 
Workers  No.  634)  ■ 

Cemetery  Department  Employees  No.  250.  Wells 
Memorial  Hall,  987  Washington  St.;  4th  Thurs.; 
George  Duffy,  S.,  552  Hyde  Park  Av.,  Ros. 

Chandelier  Workers.    (See  Metal  Polishers  No.  99). 

Chauffeurs  and  Teamsters.  (See  Teamsters  No. 
394). 

Cigar  Box  Makers.    (See  Carpenters  No.  394). 

Cigar  Factory  Tobacco  Strippers  No.  8156.  Appleton 
Hall,  9  Appleton  St.;  2d  Thurs.;  Agnes  Galla- 
gher, R.  S.,  123  Second  St.,  Cambridge. 

Cigar  Makers  No.  97.  Investigator  Hall,  11  Apple- 
ton  St.;  2d  and  4th  Fri.;  Henry  Abrahams,  S. 

City  Chauffeurs.    (See  Teamsters  No.  60). 

City  Laborers.    (,See  Laborers  No.  164,  City). 

Clerks.     (See  Retail  Clerks). 

Cloak  and  Skirt  Makers.  (See  Garment  Workers  No. 
56,  Ladies). 

Cloth  Hat  and  Cap  Makers  No.  7  (Operators).  724 
Washington  St.;  Sat.;  Nathan  Cohen,  F.  S.,  73 
Campbell  Av.,  Revere. 

Cloth  Hat  and  Cap  Makers  No.  38  (Cap  Cutters  and 
Blockers).  724  Washington  St. ;  Jan.  1st  and  alt. 
Sat.  thereafter;  Wm.  Greenberg,  F.  S.,  306  Harri- 
son Av. 

Clothing  Cutters  and  Trimmers  (Independent).  Elks 
Hall,  26  Hay  ward  PI.;  2d  Tues.;  John  J.  Hayes, 
Clerk,  127  Mountain  Av.,  Revere;  Joseph  F. 
Barry,  B.  A.,  29  Bowdoin  St.,  Dor. 

Clothing  Workers  No.  1,  Amalgamated  (Italian  and 
Jewish).  724  Washington  St.;  Tues.;  David 
Harris,  S.;  L.  Marco vitz,  Gen.  Mgr.;  Thomas 
Morelli,  B.  A. 

Clothing  Workers  No.  25,  Amalgamated  (Custom 
Tailors).  724  Washington  St.;  Thurs.;  David 
Harris,  S.;  Thomas  Morelli,  B.  A. 
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Clothing     Workers     No.     149,     Amalgamated     (Coat 

Makers,  Lithuanian).    E.  Street,  S.  B.;    2d  and 

4th  Thurs.;   L.  Marcovitz,  Gen.  Mgr.;   Thomas 

Morelli,  B.  A. 
Clothing   Workers  No.  171,  Amalgamated  (Coat  and 

Piece   Pressers).      724   Washington   St.;     Mon.; 

L.    Marco\'itz,    Gen.    Mgr.;     Thomas    Morelli, 

B.  A. 
Clothing     Workers     No.     172,     Amalgamated     (Vest 

Makers).       724    Washington    St.;      Wed.;      L. 

Marcovitz,  Gen.  Mgr.;  Thomas  Morelli,  B.  A. 
Clothing    Workers    No.    173,    Amalgamated      (Pants 

Makers).    724  Washington  St.;    Mon.;    Nathan 

Biller,    S.,    201    Essex    St.,    Maiden;     Thomas 

Morelli,  B.  A. 
Clothing  Workers  No.  287,  Amalgamated  (Sheepskin 

Coat   Makers).      Institute   Hall,    66   Chambers 

St.;    1st  and  2d  Tues.;    Barney  Eskin,  Pres., 

249  Chelsea  St.,  E.  B. 
Clothing  Workers.      (See  also  Garment  Workers.) 
Coal  Handlers.    (See  Longshoremen  No.  831). 
Coal  Hoisting  Engineers.     (See  Steam  Engineers  No. 

74-) 
Coal   Hoisting  Supervisors   No.   13122    (Boston   and 

vicinity.)     19  Medford  St.,  Chsn.;   last  Thurs.; 

John  Sterling,  R.  S. 
Coal   Teamsters    and    Helpers.     (See    Teamsters    No. 

68). 
Coat  Makers  No.  1.    (See  Garment  Workers  No.  1). 
Coat   Makers   No.   149    (Lithuanian).     (See  Clothing 

Workers  No.  149). 
Commercial  Telegraphers  No.  4-     J.  J.  McGarty,  S. 

T.,  care  of  "Boston  American,"  82  Summer  St. 
Compositors.    (See  Typographical  No.  13). 
Cooks  and  Stewards.     (See  Marine  Cooks  and  Stewards 

Association.) 
Cooks  and  Waiters.     (See  Hotel  and  Restaurant  Em- 

ployees  No.  226.) 
Coopers    No.    27    (Slack    Barrel).      Dahlgren    Hall, 

Silver  and  E  Sts.,  S.  B.;    2d  and  last  Thurs.; 

Morris    Cashman,    C.    S.,    391    W.    Broadway, 

S.  B. 
Coopers  No.  58  (Tight  Bbl.).     Cohen  Hall,  28  Cross 

St.;  2d  Wed.;  John  E.  Kelly,  C.  and  R.  S.,  P.  O. 

Box  63,  Franklin  Park,  Revere. 
Coopers  No.  89  (Brewery).     Schiller  Hall,  1095  Tre- 

mont  St.;    3d  Mon.;    James  J.  Doyle,  S.,  615 

South  St.,  Ros. 
Coppersmithc  No.  92.    724  Washington  St.;    1st  and 

3d  Wed.;    Louis  W.  Roth,  R.  and  C.  S.,  199 

Lexington  St.,  E.  B.;    Frank  Bonitz,  B.  A.,  120 

Brooks  St.,  E.  B. 
Coremakers.     (See  Molders   No.   4^8   and   No.   4S8, 

Brass) . 
Creamery  Workers  No.  14590.    Wells  Memorial  Hall, 

987  Washington  St.;    2d  and  4th  Fri.;   Joseph 

Glynn,  91  Burrill  St.,  Rox. 
Custom  Tailors.    (See  Clothing  Workers  No.  25). 
Cutters  No.  73.    (See  Shoe  Workers  No.  73,  U.  S.  W.). 
Cutters     and     Trimmers.      (See     Garment      Workers 

No.  98). 
Department    Store    Drivers    and    Chauffeurs.       (See 
Teamsters  No.  394). 
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Drawmen,  Railroad.    Draw  No.  1,  North  Union  Sta- 
tion;   2d  Fri.;    Wilford  H.  Gushing,  B.  A,  399 

Charles  St. 
Drug  Clerks.    (See  Retail  Clerks  Nos.  S8  and  143). 
Dry  Goods  Clmks.    (See  Retail  Clerks  No.  796). 
Elastic  Garter  Workers  No.  14S0S.     Dexter  Hall,  985 

Washington  St.;    2d  and  4th  Fri.;    Mra.  ISIary 

Kidd,  S.,  40  Glendale  St.,  Dor. 
Electrical   Workers  No.  lA.     (See  Telephone  Operators 

No.   lA). 
Electrical     Workers    No.    8A     (Clerical    Employees). 

Hibernian  Hall,    184   Dudley  St.;     1st  and  3d 

Mon.;  B.  E.  Dempsey,  F.  S.,  481  Columbia  Rd., 

Dor.;    Marie  W.  Bliss,   S.,  5  Fordham  Court, 

J.  P. 
Electrical     Workers    No.     103     (Insidemen).      "Wells 

Memorial    Hall,    987    Washington    St.;     Wed.; 

Herbert  C.  Deans,  S.;   E.  L.  Dennis  and  John 

J.  Smith,  Jr.,  Business  Agents. 
Electrical   Workers  No.   104   (Linemen).     Machinists 

Hall,   987   Washington   St.;    Wed.;    Edgar   A. 

Locke,  R.  S.,  16  Cuba  St.,  Watertown;    J.  A. 

McGarry,  B.  A.,  42  E.  Central  St.,  Natick. 
Electrical    Workers   No.   143    (Telephone   Installers). 

Rathbone  Hall,  24  Warren  St.,  Rox.;  Fri.;  John 

A.  Donoghue,  F.  S.  and  B.  A. 
Electrical    Workers    No.    202    (Clerical    Employees). 

O'Reilly  HaU,  1S4  Dudley  St.,  Rox.;   1st  and  3d 

Mon.;    Wm.   C.   Crane,   R.   S.,   32   Briggs  St., 

Wollaston. 
Electrical    Workers   No.   396   (Cable   Splicers).     987 

Washington  St.;    1st  and  3d  Wed.;    George  M. 

Loux,  R.  S.,  37  Harbor  View  St.,  Dor. 
Electrical    Workers   No.    503.    (Fixture    Fitters    and 

Hangers).     55  Hanover  St.;    2d  and  4th  Mon.; 

Geo.  A.  Deans,  R.  S.,  9  Appleton  St.,  Atlantic; 

M.  J.  Brown,  B.  A.,  55  Hanover  St. 
Electrical    Workers   No.    717    (Shop).      St.   Andrews 

Hall,  987  Washington  St.;    1st  and  3d  Tues.; 

P.    J.    McWilliams,    F.    S.,    374    Warren    St., 

Rox. 
Electrotypers  No.  11.    Harmony  Hall,  724  Washington 

St.;  2d  Wed.;  Wm.  White,  S.  T.,  16  Buena  Vista 

Park,  Cambridge;  Malcolm  T.  McDonald,  R.  S., 

53  Lincoln  St.,  W.  Medford. 
Elevator   Constructors   No.   4.     B.   T.   C.   Hall,   386 

Harrison   Av.;     2d    and   4th   Thurs.;     John    C. 

McDonald,  S.  and  B.  A. 
Elecator  Operators  No.  14215.     Blatchford  Hall,  987 

Washington  St.;     1st  and  3d   Mon.;    Wm.   P. 

O'Donnell,  B.  A.,  83  Roxbury  St.,  Rox. 
Engineers.      (See    Steam    Engineers    and    Locomotive 

Engineers) . 
Engineers,  Amalgamated  Society  of:    Boston  Branch. 

Wells  Memorial  Bldg.,  987  Washington  St.;   alt^ 

Sat.;    Samuel  Hellewell,  S.,  27  Beech  Glen  St., 

Rox. 
Excavators,    Sand,   Brick,    Stone,   Lime,   and   Cement 

Teamsters.    (See  Teamsters  No  379) . 
Federal  Labor  No.  8217.    (See  Metropolitan  Water  and 

Sewer  Works  Employees.) 
Ferry  Employees  No.  625  (Gatemen).     South  Ferry; 

1st  Wed.;  James  E.  Green,  S.,  17  Sturbridge  St., 
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Mat.;   Frank  N.  Magee,  B.  A.,  75  Webster  St., 

E.  B. 

Firemen  and  Enginemen.  (See  Locomotive  Firemen  and 
Enginemen) . 

Fishermen's  Union,  New  England  Coast.  11  Lewis  St.; 
Tues.;  W.  H.  Brown,  S.,  3  Long  Wharf. 

Fixture  Fitters  and  Hangers.  (See  Electrical  Workers 
No.  503). 

Floorlayers.     (See  Carpenters  No.  1096). 

Franklin  Association  No.  18  (Press  Feeders  and 
Helpers).  Hayward  Assembly  Rooms,  24  Hay- 
ward  PL;  2d  Thurs.;  Michael  S.  Cooney,  S.  T. 
andB.  A.,  39  Court  St. 

Freestone  Cutters  Association,  (See  Stone  Cutters 
Association,  Journeymen). 

Freight  Clerks  Assembly  No.  1793  (B.  &  M.  R.R., 
Charlestown).  Owls  Hall,  66  Main  St.;  2d 
Mon.  and  4th  Sun.;  Thomas  Cook,  F.  S.,  5 
Cedar  St.,  Chsn. 

Freight  Handlers  No.  70  (N.  Y.,  N.  H.  &  H.  R.R.). 
Wells  Memorial  Bldg.,  987  Washington  St.; 
1st  and  3d  Sun.;  James  Torpey,  R.  S.,  4  Arcadia 
Pk.,  Dor. 

Freight  Handlers  and  Clerks  No.  80  (B.  &  A.  R.R.). 
Paine  Memorial  Hall,  9  Appleton  St. ;  2d  and  4th 
Sun.;  M.  J.  Courtney,  R.  S.,  9  Holts  Av.,  Somer- 
ville. 

Freight  Handlers  Assembly  No.  628:  K.  of  L.  (N.  Y., 
N.  H.  &  H.  R.R.).  St.  Omer  Hall,  376  Broadway, 
S.  B.;  2d  and  4th  Sun.;  Michael  Carney,  R.  S., 
48  Rogers  St.,  W.  Quincy. 

Freight  Handlers,  Dock.  (See  Longshoremen  No. 
809). 

Freight  Handlers,  East  Boston  Dock.  (See  Long- 
shoremen No.  822). 

Freight  Handlers  No.  5572  (B.  &  M.  R.R.).  Hiber- 
nian Hall,  Union  St.,  Chsn.;  2d  and  4th 
Sun.;  Alexander  Ryan,  S.,  17  Crawford  St., 
Maiden. 

Fur  Workers  No.  SO.  Pilgrim  Hall,  694  Washington 
St.;  2d  and  4th  Sat.;  Benjamin  Lederman,  Pres., 
85  Bernard  St.,  Dor. 

Garment  Workers  No.  12,  Ladies  (Skirt  and  Cloak 
Pressers).     18  Kneeland  St.;    Sat.;    M.  Cohen, 

F.  S.;     Abram     Rosenberg,    Bus.     Mgr.,     230 
Tremont  St. 

Garment  Workers  No.  24,  Ladies  (Skirt  and  Dress- 
makers). 724  Washington  St.;  Mon.;  Wm. 
Shawmut,  S.  T.,  65  Maiden  St.,  Everett. 

Garment  Workers  No.  49,  Ladies  (Shirt  Waist  Makers). 
Naomi  Hall,  724  Washington  St.;  Wed.;  Joel 
Saynetz,  S.  and  B.  A. 

Garment  Workers  No.  66,  Ladies  (Cloak  Makers). 
694  Washington  St.;  Mon.;  Miss  Dora  Davis, 
F.  S.;  Abram  Rosenberg,  Bus.  Mgr.,  230 
Tremont  St. 

Garment  Workers  No.  73,  Ladies  (Garment  Cutters). 
8  Lovering  St.;  Tues.;  Benjamin  Rubin,  F.  S., 
8  Lovering  St.;  Abram  Rosenberg,  Bus.  Mgr., 
230  Tremont  St. 

Garment  Workers  No.  1,  United  (Coat  Makers). 
Pilgrim  Hall,  694  Washington  St.;  Mon.; 
Nathan  Sidlofsky,  S.  and  B.  A. 
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Garment  Workers  No.  9S,  United  (Cutters  and  Trim- 
mers). 24  Hayward  PL;  3d  Tues.;  Harry 
Cohen,  S.,  24  Havelock  St.,  Dor.;  James  Mohan, 

B.  A.,  51  Newbern  St.,  Mt.  Hope. 

Garment  Workers  No.  163,  United  (Overall  Workers). 
724  Washington  St.;  Ist  and  3d  Wed.;  Martin 
J.  Shannan,  Pres.  and  B.  A.,  61  Wareham  St. 

Gas  Fitters,  Fixture  Fitters  and  Hangers  No.  175.  B.  T. 

C.  Hall,  386  Harrison  Av.;  1st  and  3d  Mon.;  Ben- 
jamin Osgood,  R.  S.,  33  Alaska  St.,  Ros.;  James 
J.  Logan,  B.  A.,  43  Jackson  St.,  N.  Cambridge. 

Gas  Workers.    (See  Meter  Workers  No.  14-502). 
Glass  Workers,  Art.    (See  Painters  No.  o43) . 
Glaziers.    (See  Painters  No.  1044). 
Glove  Workers  No.  25  (Table  Cutters).     1st  Tues.; 

Konrad  Schreffler,  S.,  354  E.  8th  St.,  S.  B. 
Gold  Beaters  No.  14937.     724  Washington  St.;    1st 

Thurs.;    John  W.  Rudin,  S.,   552    Hyde    Park 

Av.,  Ros. 
Government  Employees  No.  27,    National  League  of 

177  State  St.;  on  appointment;  Wm.  Hewson,  S. 
Government   Employees   No.   31,   National  League   of 

Rm.  11,  Post  Office  Bldg.;    1st  Sun.;    Wm.  H. 

Carey,  R.  S.,  32  Ellsworth  St.,  Lowell. 
Granite  Cutters:  Boston  Branch.  724  Washington  St. ;  3d 

Thurs.;  Wm.  McCartney,  S.,  53  Gates  St.,  S.  B. 
Grocery  and  Provision  Clerks.    (See  Retail  Clerks  No. 

1313). 
Hardwood  Finishers.    (See  Painters  No.  1074). 
Harness   Makers.      (See   Leather    Workers   on   Horse 

Goods  No.  105). 
Hat  Trimmers  Association.    919  Washington  St.;   on 

call;     Miss    Lida    M.    MacFeaters,    Pres.,    603 

Massachusetts  Av. 
Hat  Workers  No.  14363,  United  Ladies.    Jewish  Peo- 
ple's   Institute,    62    Chambers    St.;     1st    Sat.; 

Joseph  Sanderson,  F.  S.,  43  Vale  St.,  Chelsea. 
Hat  Workers  No.  14998,  Ladies  Straw.     Miss  Hazel 

M.  Eagles,  S.,  22  Brewer  St.,  Cambridge. 
Hatters  No.  6.    Wells  Memorial  Bldg.,  987  Washing- 
ton St.;    on  call,  1st  week  in  Mar.,  June,  Sept. 

and  Dec;   Henry  J.  Langelier,  S.,  118  Franklin 

Av.,  Wollaston;   Charles  Morris,  B.  A.,  15  War- 

renton  St. 
Highway   Department    Workers    No.    6751.      Vernon 

Hall,  1284  Tremont  St.,  Rox.;   2d  and  4th  Fri.; 

M.  F.  O'Brien,  F.  S.,  307A  Warren  St.,  Ros. 
Highway   Division   Employees.      (See   Sub-Foremen's 

Association) . 
Hod  Carriers  and  Building  Laborers  No.  60.    97  North 

Washington  St.;   2d  and  4th  Fri.;   Antonio  Del 

Po,  F.  S.,  181  Webster  St.,  E.  B. 
Hod  Carriers  and  Building  Laborers  No.  154  (Plaster- 
ers' Tenders).    Odd  Fellows  Hall,  8  Warren  St., 

Rox.;   1st  and  3d  Sun.;   Da\'id  E.  Barby,  B.  A., 

79  E.  Canton  St. 
Hod  Carriers  and  Building  Laborers  No.  209  (Italian). 
Jefferson  Hall,  2j  Charter  St.;  2d  and  4th  Sun.; 
Dominic  Bonanno,  F.  S.;  John  Perotti,  B.  A. 
Hod  Carriers  and  Building  Laborers  No.  223.  Section 
Hall,  386  Harrison  Av.;  1st  and  3d  Sun.;  John 
Heffernan,  R.  S.,  28  Carver  St.;  Daniel  Sullivan, 
B.  A.,  19  Oregon  St.,  Rox. 


BOSTON  —  Con. 


Hoisting  and  Portable  Engineers.  (See  Steam  En- 
gineers No.  4)- 

Horseshoers  No.  5  (Journeymen).  Wells  Memorial 
Bldg.,  987  Washington  St.;  1st  and  3d  Mon.; 
Patrick  J.  Donelan,  S.,  6  Brookford  St.,  Rox. 

Hotel  and  Restaurant  Employees  No.  6  (Hotel  Workers 
Alliance).  119  Pleasant  St.;  1st  Mon.  and  3d 
Tues.;  Christopher  Lane,  S.  T.  and  B.  A. 

Hotel  and  Restaurant  Employees.  (See  Bartenders  No. 
77). 

Hotel  and  Restaurant  Employees  No.  80.  (Waiters). 
Kearney  Hall,  63  Shawmut  Av. ;  2d  and  4th 
Wed.;  John  J.  Kearney,  S.  and  B.  A. 

Hotel  and  Restaurant  Employees  No.  113  (Waitresses). 
Miss  Bessie  Irving,  S.  and  B.  A.,  119  Pleasant 
St. 

Hotel  and  Restaurant  Employees  No.  226  (Cooks  and 
Waiters).  16  Camden  St.;  1st  Sat.;  Wm.  S. 
Dunn,  R.  S.  and  B.  A.,  27  Newcomb  St. 

Hotel  Workers  Alliance.  (See  Hotel  and  Restaurant 
Employees  No.  6). 

House  and  Ship  Painters.    (See  Painters  No.  403). 

Housesmiths  and  Bridgemen  No.  7,  United.  Machin- 
ists Hall,  987  Washington  St.;  Mon.;  Humphrey 
B.  Sullivan,  R.  S.,  35  E.  Canton  St.;  Leonard 
B.  Chadwick,  B.  A. 

Industrial  Workers.  (See  Workers  International  In- 
dustrial Union  No.  121). 

Inside  Wiremen.    (See  Electrical  Workers  No.  103). 

Inspectors  Protective  Association.  Rathbone  Hall, 
694  Washington  St. ;  3d  Sun.;  Francis  J.  Dowd, 
S.  T.,  6  Leroy  St.,  Dor. 

Insulators  and  Asbestos  Workers  No.  6.  Rathbone 
Hall,  694  Washington  St.;  1st  and  3d  Wed.; 
John  W.  Lyons,  C.  S.  and  B.  A.,  386  Harrison  Av. 

Interior  Freight  Handlers  and  Warehousemen.  (See 
Freight  Handlers  and  Clerks  No.  SO) . 

Iron  Molders.    (See  Molders  No.  108). 

Janitors  Association  (Public  Schools).  Roxbury  Hall, 
67  Warren  St.,  Rox.;  2d  and  4th  Sat.  except 
July  and  Aug.;  Wm.  M.  Kendricken,  S.  T.,  49 
Holbrook  St.,  J.  P. 

Janitors  and  Elevator  Operators  No.  14936,  Apartment 
House.  William  F.  Johnson,  S.,  728  Common- 
wealth Av. 

Laborers  No.  184,  City  (Paving  Department).  Wells 
Memorial  Hall,  937  Washington  St.;  Ist  Sun.; 
Nicholas  Powers,  S.,  15  E.  Canton  St. 

Laborers,  General  (I.  W.  W.).  Michele  D.  Orfano,  S., 
7  Prince  St. 

Ladies  Garment  Cutters.  (See  Garment  Workers  No. 
73,  Ladies). 

Lamplighters  No.  11943.  Russell  Hall,  1651  Wash- 
ington St.;  1st  Mon.;  Vv^m.  P.  Carpenter,  R.  S., 
22  Clive  St.,  J.  P. 

Lathers  No.  72  (Wood,  Wh'e  and  Metal).  Wells 
Memorial  Bldg.,  987  Washington  St.;  Wed.; 
Edward  N.  Kelley,  F.  S.,  30  Hanover  St.;  Charles 
L.  Evans,  B.  A.,  38  Mechanic  St.,  Ros. 

Laundry  Wagon  Drivers.    (See  Teamsters  No.  650). 

Laundry  Workers  No.  66.  St.  .\ndrews  Hall,  987 
Washington  St.;  2d  and  4th  Fri.;  Miss  Mary 
E.  Moran,  F.  S.,  Box  23,  Sta.  A. 
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Leather  Handlers.     (See  Boot  and  Shoe  Workers  No. 

SOS). 
Leather  Workers  on  Horse  Goods  No.  105.    724  Wash- 
ington St.;   1st  and  3d  Tues.;  John  Doran,  S.  T., 
76  Neponset  Av.,  Ros. 
Letters  Carriers:   Branch  No.  34-.     Usually  at  Ameri- 
can House;    2d  Fri.;    John  S.  Foley,  Pres.  and 
B.  A.,  Section  1,  Boston  P.  O. 
Lithographers  of  America,  Amalgamated:  Local  No.  3. 
193  Hanover  St.;    3d  Fri.;   J.  Frank  Hannaford, 
R.  S.,  16  Atherton  St.,  Rox. 
Locomotive  Engineers:    Bay  State  Division  No.  439. 
(B.  &  A.  R.R.).     Odd  Fellows  Hall,  10  Franklin 
St.,  Alls.;   2d  and  4th  Sun.;    C.  A.  Snow,  S.  T., 
10  Wadsworth  St.,  Alls. 
Locomotive  Engineers:    Boston  Division  No.  61  (B.  & 
M.  R.R.).     Engineers  Hall,  164  Canal  St.;    2d 
and  4th  Sun.;    T.  H.  Vradenburgh,  S.  T.,  221 
Boston   Av.,    Tufts   College;     C.    K.   Twitchell, 
B.  A. 
Locomotive  Engineers:    Old  Colony  Division  No.  312 
(N.  Y.,  N.  H.  &  H.  R.R.).     America  Hall,  724 
Washington  St.;    2d  and  4th  Sun.;    C.  E.  Drew, 
S.  T.,  and  B.  A.,  49  Central  Av.,  S.  Braintree. 
Locomotive   Firemen  and  Enginemen:    Boston   Lodge 
No.   57.     (N.   Y.,    N.   H.   &   H.    R.R.).     John 
Winthrop  Hall,  446  Tremont   St.;   2d   and   4th 
Sun.;    Frank  S.  Mahler,  Chairman  Local  Protec- 
tive Board,  277  Belgrade  Av.,  Ros. 
Locomotive    Firemen    and    Enginemen:     Paul    Revere 
Lodge,  No.  4S5  (B.  &  M.   R.R.  and  B.,   R.   B. 
&  L.  R.R.).     Puritan  Hall,  249  Friend  St.;    1st 
Sun.  and  3d  Thurs.;   Joseph  C.  Robinson,  R.  S., 
19  Wesley  St.,  Som.;   Z.  J.  Blake,  B.  A.,  9  Cam- 
bridge St.,  Rm.  204. 
Locomotive  Firemen  and  Enginemen:    Pilgrim  Lodge, 
No.    719    (B.    &   A.    R.R.).     Franklin   Hall,    10 
Franklin  St.,  Alls.;  1st  and  3d  Sun.;  H.  E.  Grant, 
R.  S.,  141  Everett  St.,  Alls.;   Lee  Rogers,  F.  S., 
2  Chapney  St.,  Br. 
Locomotive  Repairers.    (See  Machinists  No.  391). 
Longshoremen    No.    504.      William    Treiber,    S.,    7S 

Bennington  St.,  E.  B. 
Longshoremen  No.  799:    Daniel  O'Connell  Associates 
(Charlestown) .     Roughan  Hall,  City  Sq.,  Chsn.; 
2d  and  4th  Sun.;    Andrew  G.  Norander,  R.  S., 
8  Albion  Ct.,  Som.;    Michael  F.  Keavy,  B.  A., 
65  Monument  St.,  Chsn. 
Longshoremen  No.  800.    193  Hanover  St. ;   2d  and  4th 
Sun.;    Terence  Molntyre,  R.  S.,  1  Washington 
Ter.,  Chsn. 
Longshoremen  No.  805  (East  Boston).     140  Meridian 
St.,  E.  B.;  2d  and  4th  Sun.;  John  J.  Bray,  Pres., 
409  Saratoga  St.,  E.  B. 
Longshoremen    No.    809    (Dock    Freight    Handlers). 
Mishawum  Hall,  11  City  Sq.,  Chsn.;    1st  and  3d 
Sun.;    Michael  Hurley,  R.  S.,  6O5  Aloulton  St., 
Chsn.;    Wm.  F.  Dempsey,  B.  A.,  17  Maryland 
St..  Dor. 
Longshoremen   No.   822    (East  Boston  Dock  Freight 
Handlers).      Hibernian    Hall,    125    Havre    St., 
E.  B.;    2d  Sun.;    Jeremiah  F.  Murphy,  R.  S., 
428  Chelsea  St.,  E.  B. 


BOSTON 


Con. 


Longshoremen  No.  831  (Coal  Handlers).  26  Medford 
St.,  Chelsea;  1st  Sun.  and  4th  Tues.;  Wm.  F. 
Dempsey,  S.  T.  (Atlantic  Coast  Dist.),  17  Mary- 
land St.,  Dor.;  Frank  Martin,  R.  S.,  45  Williams 
St.,  Chelsea. 
Lumber  Teamsters.    (See  Teamsters  No.  369) . 

Machinists  No.  264.  Dexter  Hall,  987  Washington 
St.;  Thurs.;  Robert  J.  Dryer,  R.  S.;  John  J. 
Connolly,  B.  A. 

Machinists  No.  345  (Hyde  Park).  Magnolia  Hall, 
H.  P.;  1st  and  4th  Fri.;  Charles  Matthews, 
F.  S.,  22  Winthrop  St.,  H.  P. 

Machinists  No.  391  (Locomotive  Repairers,  N.  Y., 
N.  H.  &  H.  R.R.).  Central  Hall,  River  St., 
H.  P.;  2d  and  4th  Fri.;  Richard  Greenwood, 
R.  S.,  31  Woodlawn  Av.,  Mat. 

Machinists  No.  567:  Railroad  Lodge  (B.  &  M.  R.R.). 
Commercial  Hall,  694  Washington  St.;  2d  and 
4th  Wed.;  D.  H.  CoweU,  R.  S.,  21  Monadnock 
St.,  Dor. 

Machinists  No.  634:  Bunker  Hill  Lodge  (Charles- 
town).  Roughan  Hall,  City  Sq.,  Chsn.;  1st  and 
3d  Fri.;   Chas.  H.  Taylor,  R.  S.,  Box  21,  Chsn. 

Machinists  No.  856.  694  "Washington  St.;  1st  and  3d 
Fri.;  Thomas  H.  Williams,  R.  S.,  47  Torrey  St., 
Dor. 

Machinists'  Helpers  No.  914,  Railroad  (N.  Y.,  N.  H.  & 
H.  R.R.,  Hyde  Park).  Lyric  Hall,  Everett  Sq., 
H.  P.;  2d  Fri.;  Michael  E.  Ryan,  R.  S.,  82 
Loring  St.,  H.  P. 

Mailers  No.  1  (Newspaper).  Hayward  Assembly 
Rooms,  24  Hay  ward  PL ;  2d  Mon.;  William  F. 
Kane,  R.  S.  and  B.  A.,  734  Broadway,  W.  Som. 

Maintenance  of  Way  Employees  No.  57:  Boston 
Lodge.  Pilgrim  Hall,  694  Washington  St.;  4th 
Sat.;  E.  L.  Hardy,  S.  T.,  279  Portland  St., 
Cambridge. 

Maintenance  of  Way  Employees  No.  65:  Signal 
Lodge  (Brighton).  Rathbone  Hall,  694  Wash- 
ington St.;  1st  Thurs.;  P.  F.  Coleman,  S.  T,  6 
Pearl  St.,  Natick. 

Maintenance  of  Way  Employees  No.  120  (B.  &  M. 
R.R.).  28  Cross  St.;  3d  Sun.;  T.  W.  Cassidy, 
S.  T.,  119  Park  St.,  Clinton;  R.  H.  Crawford, 
B.  A.,  Melrose,  N.  Y. 

Maintenance  of  Way  Employees  No.  120  (B.  &  M. 
R.R.).  Hibernian  Hall,  Union  St.,  Chsn.;  1st 
Mon.;  John  J.  Linehan,  S.  T.,  11  Charles  St., 
Somerville. 

Marble  Cutters  and  Setters'  No.  50.  53  Hanover  St.; 
1st  and  3d  Fri.;  W.  F.  Sears,  R.  S.,  683  Alassa- 
chusetts  Av. ;  James  F.  Rehill,  B.  A.,  127  Charles 
St. 

Maiine  Cooks  and  Stewards  Assn.  of  the  Atlantic  and 
Gulf:  Bostoyi  Branch.  258  Commercial  St.;  2d 
and  4th  Tues.;  Albert  Anderson,  B.  A.,  31 
Murray  Hill  Rd.,  Ros. 

Marine  Firemen,  Oilers  and  Water  Tenders  of  the 
Atla7itic  and  Gulf.  Union  Hall,  IJ  Lewis  St.; 
Tues.;  Percy  J.  Pryor,  S.  (Pro  tem.),  1-J  Lev. is 
St. 

Market  and  Commission  House  Teamsters.  (See 
Teamsters  No.  631). 
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Master  Mates  and  Pilots;  Volunteer  Harbor  Association 
No.  4.  344  Atlantic  Av.;  2d  and  4th  Mon.; 
William  H.  Brown,  S. 

Meat  Cutters  and  Butcher  Workmen.  (See  Cam- 
bridge). 

Mercantile  Engineers.  (See  Steam  Engineers  No. 
263). 

Metal  Polishers,  Buffers  and  Platers  No.  95.  12 
Kneeland  St.;  2d  and  4th  Tues.;  Alfred  C. 
Langlois,  Statistician,  100  Wyman  St.,  J.  P.; 
Frank  Schnitzlein,  R.  S.,  41  Madison  Av.,  N. 
Cambridge. 

Metal  Polishers  No.  99  (Chandelier  Makers).  724 
Washington  St.;  2d  and  4th  Mon. ;  Wm.  Spratt, 
R.  S.,  37  Crescent  Av.,  Dor. 

Meter  Workers  No.  14-502  (Gas  Workers).  Flatiron 
Bldg.,  cor.  Hampden  and  Albany  Sts.;  4th  Fri.; 
James  J.  Curley,  R.  S.,  8A  Adams  St.,  Rox. 

Metropolitan  Park  Employees  No.  100.  193  Han- 
over St.;  1st  Sun.;  John  J.  McSweeney,  F.  S., 
48  Adams  St.,  Maiden;  Michael  J.  McCarthy, 
R.  S.,  91  Central  Av.,  Medford. 

Metropolitan  Water  and  Sewer  Works  Employees  No. 
8217  (Federal  Labor).  Wells  Memorial  Bldg., 
987  Washington  St. ;  2dThurs.;  James  Meegan, 
R.  S.,  57  Gale  St.,  Maiden. 

Milk  Wagon  Drivers.    (See  Teamsters  No.  380). 

Molders  No.  106  (Iron  and  Steel).  694  Washington 
St.;  1st  and  3d  Fri.;  Wm.  John,  C.  S.  and  B.  A., 
665  Washington  St.,  Rm.  410. 

Molders  No.  428  (Coremakers).  995  Washington  St.;. 
1st  and  3d  Fri.;  James  M.  Curley,  S.  T.,  95 
Business  St.,  H.  P.;  William  John,  B.  A.,  665 
Washington  St.,  Room  410. 

Molders  and  Coremakers  No.  46S  (Brass).  1091  Wash- 
ington St.;  2d  and  4th  Thurs.;  Wm.  T.  Goss, 
C.  R.,  45  Storey  St.,  S.  B.;  William  John,  B.  A., 
665  Washington  St.,  Room  410. 

Mosaic,  Terrazzo,  and  Composite  Workers.  (See 
Terrazzo  and  Mosaic.  Workers  No.  1466S). 

Moving  Picture  Operators  No.  182.  119  Pleasant  St.; 
l3t  and  3d  Fri.;  Wm.  C.  Francke,  S.  and  B.  A., 
19  Jackson  PL,  J.  P. 

Moving  Picture  Operators'  Assembly  No.  3030  (K.  of 
L.).  Rm.  7,  830  Washington  St.;  1st  Sun.; 
A.  B.  Steele,  S.,  10  Auburn  Av.,  Somerville; 
Clarence  Tower,  B.  A. 


BOSTON  —  Con. 


Municipal  Employees.     (See  under  specific  designa- 
tions.) ' 
Municipal  Service  Association  (All  city  departments) . 

Assembly  Rooms,   24   Hay  ward  PL;    2d  Wed.; 

Louis    J.    Sullivan,    S.,    Rm.    506,    City    Hall 

Annex. 
Musicians  Protective  Assembly  No.  1629  (K.  of  L.). 

228  Tremont  St.,  Rm.  17;   last  Sun.;    Thos.  H. 

Canning,  Dist.  S.  T. 
Musicians    Protective     Association     No.     9.      56   St. 

Botolph  St.;    lat  Thurs.  except  July,  Aug.,  and 

Sept.;  Edward  J.  Spring,  S.  T. 
Navy  Yard  Storesmen  No.  14460.    Owls  Hall,  66  Main 

St.,  Chsn.;    2d  Tues.;    John  J.  Maguire,  S.,  81 

Arsenal  St.,  Watertown. 
News  Wagon  Drivers,  Chauffeurs  and  Helpers.     (See 

Teamsters  No.  259) . 
News  Writers  No.  1.    Old  South  Bldg.,  Rm.  606;  1st 

Thurs.;  John  Weaver  Sherman,  F.  S.  and  B.  A., 

60  Pemberton  Sq. 
Newsboys  Protective  No.  9077.    30  Hanover  St.;    2d 

and  4th  Sun.;  Benj.  H.  Robrish,  R.  S.,  7  Water 

St. 
Office  Building  Cleaners  No.  14693.    Women's  Trade 

Union  League  Hall;    919  Washington  St.;    Ist 

and  3d  Wed.;  Mrs.  Ellen  Ware,  R.  S. 
Overall  and  White  Duck  Coat  Workers.     (See  Garment 

Workers  No.  163,  United). 
Painters  and  Decorators  No.   11.     Dexter  Hall,  987 

Washington  St.;  Tues.;  John  J.  Cashman,  R.  S., 

439  E.  Third  St.;    J.  A.  Boudrot  and  John  F. 

Welch,  Business  Agents. 
Painters,  Decorators  and  Paperhangers  No.  258.     (See 

Paperhangers  No.  25S) . 
Painters  No.  338  (Railway  Equipment).     Harmony 

Hall,  724  Washington  St.;    1st  and  3d  Wed.; 

John  J.  McCarthy,  R.  S.,  15  Lyon  St.,  Dor. 
Painters  No.  391  (Sign  Writers).    Friendship  Hall,  12 

Kneeland  St.;  2d  and  4th  Mon.;  John  J.  Lynch, 

S.,  33  Hawkins  St.;  John  F.  Welch,  B.  A.,  89  E. 

Brookline  St. 
Painters  No.  402,  House  and  Ship.     (East  Boston). 

Central  Hall,  18  Central  Sq.,  E.  B.;   Arthur  A. 

Downs,  R.  S.,  22  Tyler  St.,  Somerville. 
Painters  No.  543  (Art  Glass).     Harmony  Hall,  724 

Washington   St.;     1st   and   3d   Fri.;    Henry   J. 

Johansen,  R.  S.,  39  Rosemont  St.,  Dor. 


1  The  several  unions  of  employees  in  the  service  of  the  city  of  Boston  are  as  follows: 


Bath  Department  Employees  No.  310. 

Ben  Franklin  Assembly  No.  5463  (Sanitary  and  Street 

Cleaning  Department  Employees). 
Bridge  Tenders  No.  12333. 
Cemetery  Department  Employees  No.  250. 
Ferry  Employees  No.  625  (Gatemen) . 
Highway  Department  Workers  No.  6751. 
Inspectors  Protective  Association. 
Janitors  Association  (Public  Schools) . 
Laborers  No.  164,  City. 
Lamplighters  No.  11943. 
Municipal  Service  Association. 
Park  Department  Employees  No.  12435. 
Park  Employees  Assembly  No.  7675  (K.  of  L.). 


Pavers  Association  (City  of  Boston). 

Pavers  Assembly  No.  1632  (K.  of  L.). 

Parang  Department  Employees  Assembly  No.  9816 
(K.  of  L.). 

Sanitary  and  Street  Cleaning  Department  Employees 
No.  150. 

Sewer  Department  Employees  No.  680. 

Sub-Foremen's  Association  (Public  Works  Depart- 
ment Employees). 

Teamsters  No.  58  (Ambulance  Drivers). 

Teamsters  No.  60  (City  Chauffeurs). 

Teamsters  No.  149  (Sanitary  and  Street  Cleaning 
Department  Drivers  and  Helpers) . 

W^ater  Workers  No.  690. 
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Painters,  Decorators  and  Paperhajigers  A'o.  655  (Hyde 
Park).     Lyric  Hall,  Everett  Sq.,  H.  P.;    1st  and 
3d  Fri.;    Henry  E.  Briggs,  R.  S.,  32  Page  St., 
H.  P.;   John  R.  Morgan,  B.  A.,  22  Barrows  St., 
Dedham. 
Painters  No.  704.     (See  Bevelers  and  Polishers.) 
Painters  No.  1044  (Glaziers).     694  Washington  St.; 
Mon.;    John  M.  Wright,  R.  S.,  240  Sixth  St., 
S.  B.;   John  F.  Welch  and  J.  A.  Boudrot,  Busi- 
ness Agents. 
Painters  No.  1074  (Hard  Wood  Finishers).    53  Han- 
over St.;    2d  and  4th  Wed.;    Harry  E.  Smith, 
R.  S.,  44  W.  Cottage  St.,  Rox.;    J.  A.  Boudrot 
and  John  F.  Welch,  Business  Agents. 
Pants    Makers,      (See    Garment    Workers    A^o.    173, 

United) . 
Paperhangers  No.  258.     724  Washington  St.;    Mon.; 

Arthur  H.  Lawford,  R.  S.,  57  Warren  Av. 
Park    Department    Employees     No.     12435.       Wells 
Memorial  Bldg.,  987  Washington  St.;   4th  Sun.; 
Edward  J.  McLaughlin,  R.  S.,  490  Bennington 
St..  E.  B. 
Park  Employees  Assembly  No.  7675  (K.  of  L.).     St. 
Andrews   Hall,    987   Washington    St.;     Patrick 
McKenzie,  M.  W.,  11  Bellingham  Av.,  Beach- 
mont. 
Pattern  Makers  Association  of  Boston  and   Vicinity. 
Templar  Hall,  724  Washington  St.;  Tues.;  Wm. 
Neilson,  S.,  665  Washington  St.,  Rm.  410;  War- 
ren A.  Clough,  B.  A.,  665  Washington  St.,  Rm. 
410. 
Pavers   No.   1,  Independent.     Blatchford   Hall,   987 
Washington  St.;    1st  and  3d  Thurs.;    Philip  F. 
McGinn,  F.  S.  and  B.  A.,  20  Adams  PL,  Rox. 
Pavers  and  Rammermen  No.  39.     Guisseppe  Coletti, 

S.,  78  Hawthorne  St.,  Newton. 
Paters   Association,   Independent    (City   of    Boston). 
Dexter  Hall,  987  Washington  St.;  3d  Fri.;  John 
T.  McCarthy,  R.  S.,  98  G  St.,  S.  B. 
Pavers  Assembly  No.  1632  (K.  of  L.).     228  Tremont 
St.;  1st  and  3d  Sun.;  Stephen  Costello,  S.  and 
B.  A.,  209  Gold  St.,  S.  B. 
Paving  Dept.  Employees  Assembly  No.  9816  (K.  of  L.). 
Barbers  HaU,   1125  Washington   St.;    2d  Fri.; 
Cornelius  J.  Donovan,  S.,  34  Francis  St.,  Rox. 
Photo-Engravers  No.  3.    Elks  Upper  Hall,  24  Hayward 
PL;    1st  Sun.;   John  F.  Maguire,  S.  and  B.  A., 
143  Sycamore  St.,  Somer%-ille. 
Piano  and  Furniture  Movers  and  Helpers.     (See  Team- 
sters No.  343). 
Piano  and   Organ    Workers    Union  No.   30.    Deacon 
Hall,  1651  Washington  St.;  2d  and  4th  Tues.; 
Alfred  Seagren,  S.,  33  Hanson  St. 
Plasterers  No.  10,  Operative.     (Plasterers  and  Cement 
Finishers).      Paine   Memorial  Hall,  9  Appleton 
St.;    1st  and  3d  Wed.;    Wm.  Keating,  R.   S., 
Hopkins  Place,  Mat.;    Arthur  P.  Doyle,  B.  A. 
Plasterers  Tenders.     (See  Hod  Carriers  and  Building 

Laborers  No.  154)  ■ 
Plate  Printers.     (See  Steel  and  Copper  Plate  Printers 

No.  3). 
Plumbers  No.  IS.     Dwight  Hall,  514  Tremont  St.; 
Mon.;  W.  J.  Flynn,  S.  and  B.  A. 
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Plumbers  No.  175.  (See  Gas  Fitters,  Fixture  Fitters 
and  Hangers). 

Plumbers  No.  537.    (See  Steam  Fitters  No.  537). 

Port  Directors  Employees.  Pier  No.  5,  S.  B.;  last 
Fri.;  Geo.  H.  Collings,  S.  T.,  1-A  Charles  St., 
Dor. 

Post  Office  Clerks  No.  100.  Intercolonial  Hall,  Dudley 
St.;  2d  Sun.;  Michael  E.  Sullivan,  R.  S.,  74 
Ossipee  Rd.,  W.  Somerville. 

Press  Feeders  and  Helpers.  (See  Franklin  Association 
No.  18). 

Printing  Pressmen  and  Assistants.  (See  Web  Press- 
men No.  3). 

Printing  Pressmen  No.  67.  24  Hayward  PL;  4th 
Wed.;  J.  Frank  O'Hare,  S.  and  B.  A.,  28  School 
St. 

Public  Works  Department  Employees.  (See  Sub-Fore- 
men's Association) . 

Railroad  Drawmen.    (See  Drawmen,  Railroad). 

Railroad  Freight  Handlers.  (See  Freight  Hand- 
lers) . 

Railroad  Machinists.    (See  Machinists  No.  567). 

Railroad  Machinists'  Helpers.  (See  Machinists^ 
Helpers  No.  914)- 

Railroad  Sheet  Metal  Workers.  (See  Sheet  Metal 
Workers  No.  372). 

Railroad  Signalmen  No.  5:  Pioneer  Lodge  (N.  Y.,  N. 
H.  &  H.  R.R.).  Harmony  Hall,  724  Washington 
St.;  1st  Sat.;  Arcanum  Hall,  Providence,  R.  I.; 
3d  Sat.;  Eugene  B.  Wilson,  R.  S.,  99  Pratt  St., 
Mansfield. 

Railroad  Signalmen  (Independent)  (B.  &  M.  R.R.). 
P.  J.  Monahan,  R.  S.,  129  Newton  St.,  Law- 
rence. 

Railroad  Station  Agents:  Division  No.  1  (B.  &  M. 
R.R.).  American  House,  Hanover  St. ;  3d  Sun.; 
Wm.  F.  Fernald,  T.  and  B.  A.,  Rm.  418,  53  State 
St.;  J.  E.  Jones,  R.  S.,  Tufts  CoUege,  Mass. 

Railroad  Station  Agents:  Division  No.  2  (N.  Y., 
N.  H.  &H.R.R.).  U.  S.  Hotel,  Boston;  2dSat.; 
P.  H.  Phinney,  S.,  Monument  Beach. 

Railroad  Station  Agents:  Division  No.  3  (B.  &  A. 
R.R.).  Various  points  on  B.  &  A.  R.R.;  3d 
Sun.;  J.  L.  Sardito,  S.,  3  Cook  St.,  Newton 
Highlands;  H.  M.  Sanford,  Master  Agent, 
Ludlow,  INIass. 

Railroad  Station  Employees:  Division  No.  1  (B.  & 
M.  R.R.).  Engineers  Hall,  164  Canal  St.;  4th 
Thurs.;  Jeremiah  Cronin,  R.  S.,  ISO  Waverley 
St.,  Belmont;  P.  J.  Coyle,  B.  A.,  27  Haymarket 
Sq. 

Railroad  Station  Employees  No.  36.  (N.  Y.,  N.  H.  & 
H.  R.R.).  Naomi  Hall,  724  Washington  St.;  2d 
Mon.;  George  H.  J.  Walsh,  S.  T.,  54  Clarkson 
St.,  Dor. 

Railroad  Stationmen  (B.  &  M.  R.R.).  Various  Halls; 
3d  Wed.;  James  A.  Franklin,  S.,  75  Jerome  St., 
W.  Medford. 

Railroad  Telegraphers  No.  41  ■'  Boston  Division  (B.  & 
M.  R.R.).  Engineers  Hall,  164  Canal  St.;  2d 
Sat.;  F.  C.  McGrath,  S.  T.,  16  Water  St.,  Win- 
chester; J.  B.  Bode,  B.  A.,  B.  &  M.  Depot, 
Chelsea. 
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Railroad  Telegraphers  No.  S9  (N.  Y.,  N.  H.  «fe  H. 
R.R.).  Commercial  Hall,  694  Washington  St.; 
Ist  and  3d  Sat.;  J.  H.  McDermott,  S.  T.,  46 
Crocker  St.,  Mansfield;  Leonard  J.  Ross,  B.  A., 
457  Wellington  Av.,  Auburn,  R.  I. 

Railroad  Telegraphers  No.  156.  Rathbone  Hall,  694 
Washington  St.;  3d  Thurs.;  F.  G.  Dansereau, 
S.  T.,  65  Boylston  St.,  J.  P.;  R.  H.  Buxton, 
B.  A.,  S  Dresden  St.,  J.  P. 

Railroad  Trainmen  No.  97:  Boston  Lodge  (N.  Y., 
N.  H.  &  H.  R.R.).  Ancient  Landmark  Hall,  3 
Boylston  PL;  1st  and  4th  Sun.;  Martin  V. 
Brennan,  S.,  80  Woodlawn  St.,  J.  P.;  Patrick  J. 
Moran,  B.  A.,  159  Boston  St.,  Dor. 

Railroad  Trainmen  No.  404-'  Bunktr  Hill  Lodge 
(B.  &  M.  R.R.,  Freight  Service).  Memorial 
Hall,  14  Green  St.,  Chsn.;  1st  and  3d  Sun.; 
W.  O.  Wood,  S.  and  B.  A.,  2  Ne-sv-port  Av.,  Med- 
ford. 

Railroad  Trainmen  No.  4S6:  Trimountain  Lodge 
(B.  &  A.  R.R.).  Odd  Fellows  HaU,  10  Franklin 
St.,  Alls.;  1st  Sun.  and  3d  Fri.;  Eugene  E. 
Murphy,  T.,  92  Washburn  Av.,  Auburndale. 

Railroad  Trainmeti  No.  607:  City  Point  Lodge  (N.  Y., 
N.  H.  &  H.  R.R.,  Passenger  Service).  Odd 
Fellows  Hall,  409  Broadway,  S.  B.;  2d  and  4th 
Sun.;  Charles  B.  Berger,  S.,  71  Ehn  St.,  Brain- 
tree. 

Railroad  Trainmen  No.  621:  Puritan  Lodge  (B.  &  M. 
R.R.  and  B.,  R.  B.  &  L.  R.R.).  Puritan  Hall, 
249  Friend  St.;  1st  Thurs.  and  3d  Sun.;  W.  P. 
Tanton,  S.,  3  Jefferson  Ct.,  Woburn. 

Railroad  Transfer  Messengers  and  Clerks  No.  11639. 
987  Washington  St.;  1st  Wed.;  Ambrose  J. 
Cox,  R.  S.,  339  Dorchester  St.,  S.  B. 

Railroad  Workers  No.  23:  Terminal  Lodge.  Engineers 
Hall,  164  Canal  St.;  2d  Thurs.;  Michael  F. 
Crowley,  R.  S.,  158  Arlington  St.,  W.  Medford; 
Thomas  Condon,  B.  A.,  15  Boardman  St., 
Salem. 

Railroad  Workers  No.  62:  Readville  Lodge.  Lyric 
Hall,  H.  P.;  last  Sun.;  J.  J.  Tobin,  R.  S.,  22 
Clark  St.,  Norwood. 

Railroad  Workers  No.  So:  Boston  Lodge  (Car  Cleaners, 
B.  &  M.  R.R.).  93  Stamford  St.;  1st  and  3d 
Fri.;  Thos.  J.  Bruce,  F.  S.,  592  Highland  Av., 
Maiden;  Thomas  H.  Condon,  B.  A.,  15  Broad- 
way, Concord,  N.  H. 

Railroad    Workers   No.    103:     Round   House  Lodge. 
Chas.  Quinn,  S.,  237  Washington  St.,  Maiden. 

Railroad  Workers  No.  107:  Allston  Lodge  (Car  Re- 
pairers, B.  &  A.  R.R.).  Parnell  Hall,  Market  St., 
Br.;  2d  Thurs.;  Thomas  A.  Pitkethly,  R.  S.,  4 
Gifford  PI.,  S.  B. 

Railroad  Workers  No.  108:  Somerville  Lodge  (Car  In- 
spectors, Repairers  and  Cleaners,  B.  &  M.  R.R.). 
Shapiro  Hall,  28  Causeway  St.;  1st  and  3d  Fri.; 
Joseph  F.  Spencer,  R.  S.,  390  Broadway, 
Everett. 

Railroad  Workers  No.  138:  Mystic  Lodge.  K.  of  P. 
Hall,  1  Main  St.,  Chsn.;  2d  Fri.;  Joseph  Nolan, 
R.  S.,  4  Pleasant  St.,  Revere;  F.  H.  Powers, 
B.  A.,  47  Alpine  St.,  Somerville. 
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Railroad  Workers  No.  184:  Plymouth  Rock  Lodge 
(N.  Y.,  N.  H.  &  H.  R.R.  —  Hyde  Park).  724 
Washington  St.;  2d  Thurs.;  L.  M.  Funk,  R.  S., 
1400  River  St.,  H.  P. 

Railway  Carmen  No.  67:  Bay  View  Lodge  (N.  Y., 
N.  H.  &  H.  R.R.).  Paine  Memorial  Hall,  9 
Appleton  St.;  2d  Fri.  and  4th  Sun.;  Edward  J. 
Mulligan,  F.  S.,  8  Germania  St.,  J.  P. 

Railway  Carmen  No.  92:  Harbor  View  Lodge  (B.  &  A. 
R.R.).  Commercial  Parlors,  694  Washington 
St.;  last  Sun.;  M.  L.  Heeger,  Pres.,  77  Easton 
St.,  Alls.;  Timothy  R.  Crowley,  R.  S.,  278 
Princeton  St.,  E.  B. 

Railway  Carmen  No.  102:  Bay  State  Lodge.  Pilgrim 
Hall,  694  Washington  St.;  1st  Sun.;  Daniel 
McArthur,  R.  S.,  44  Johnson  St.,  W.  Roxbury. 

Railway  Clerks  No.  71:  General  Office  Lodge  (B.  &  M. 
R.R.).  Puritan  Hall,  249  Friend  St.;  2d  Thurs.; 
Carl  W.  Wright,  R.  S.,  31  Madison  Av.,  Green- 
wood. 

Railway  Clerks  No.  117:  Fort  Point  Lodge  (B.  &  A. 
R.R.).  Elks  Hall,  24  Hayward  PL;  1st  Wed.; 
Richard  F.  Shields,  R.  S.,  11  Chilton  PL,  Newton 
Upper  Falls. 

Railway  Clerks  No.  119:  Boston  Lodge  (B.  &  M.  R.R.). 
Puritan  Hall,  249  Friend  St.;  1st  Mon.;  George 
H.  Streeter,  S.,  160  Beverly  St. 

Railway  Clerks  No.  143:  Old  Colony  Lodge  (N.  Y., 
N.  H.  &  H.  R.R.).  Pilgrim  HaU,  694  Washing- 
ton St.;  2d  Sun.  and  4th  Fri.;  J.  C.  O'Connor, 
S.,  768  Fifth  St.,  S.  B.;  James  J.  Clahane,  Ch. 
Protective  Committee,  366  Geneva  Av.,  Dor. 

Railway  Clerks  N'o.  322:  Mechanical  Lodge  (Read- 
\'ille).  Pilgrim  Hall,  694  Washington  St.;  4th 
Fri.;  T.  J.  Morrissey,  S.  T.,  39  Norton  St., 
Readville. 

Railway  Conductors  No.  122:  Boston  Division.  John 
Winthrop  Hall,  446  Tremont  St.;  3d  Sun.; 
Joseph  Moreau,  S.  T.,  47  Clifford  St.,  Readville. 

Railway  Conductors  No.  167:  New  England  Division. 
Assembly  Rooms,  24  Hayward  PL;  4th  Sun. 
except  July  and  Aug.;  C.  W.  Merrill,  S.  T.  and 
B.  A.,  29  Evergreen  St.,  Rox. 

Railway  Conductors  No.  413:  Bay  State  Division. 
Puritan  Hall,  249  Friend  St.;  2d  Sun.;  C.  S. 
Messer,  S.  T.  and  B.  A.,  10  Abbott  St.,  Med- 
forxi. 

Railway  Equipment  Painters.     (See  Painters  No.  338). 

Raincoat  Makers.  (See  Garment  Workers  No.  7, 
Ladies) . 

Retail  Clerks  No.  28  (Drug).  Wells  Memorial  Bldg., 
987  Washington  St.;  N.  J.  Nally,  B.  A.,  273 
Cabot  St.,  Rox. 

Retail  Clerks  No.  55.  30  Hanover  St.;  1st  Wed.; 
James  T.  Hartwell,  S.  T.,  71  Fayerweather  St., 
Cambridge. 

Retail  Clerks  No.  143  (Drug).  Walcott  Hall,  23  Cen- 
tral Sq.,  E.  B.;  2d  and  4th  Thurs.;  H.B.Parkin- 
son, C.  and  F.  S.,  234  Lexington  St.,  E.  B. 

Retail  Clerks  No.  639  (Roslindale) .  Fairview  Hall, 
43  Poplar  St.;  2d  and  4th  Tues.;  Wm.  G.  Hay, 
F.  S.,  185  Poplar  St.,  Ros.;  W.  L.  Kretschmar, 
25  Penfield  St. 
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Retail  Clerks  No.  796  (Dry  Goods).  694  Washington 
St.;  2d  and  4th  Thurs.;  Mark  F.  O'Donoghue, 
Pres.  and  B.  A.,  15  Capen  St.,  Dor.  Centre; 
Joseph  H.  Preston,  T.,  149  Charles  St. 

Retail  Clerks  No.  ISIS  (Grocery  and  Provisions). 
Wells  Memorial  Bldg.,  987  Washington  St.;  2d 
and  4th  Sun.;  Abraham  W.  Stevens,  S.  T.,  93 
Faxon  Rd.,  Atlantic;  C.  T.  Curran,  B.  A.,  17 
Hendry  St.,  Dor. 

Roofers,  Composition,  Damp  and  Waterproof  Workers 
No.  20.  B.  T.  C.  Hall,  3S6  Harrison  Av.;  2d 
and  4th  Mon.;  Andrew  J.  Scanlan,  B.  A. 

Roundhouse  Employees  No.  1063  (B.  &  M.  R.R.). 
Hibernian  Hall,  Union  St.,  Chsn.;  2d  and  4th 
Fri.;  Chas.  W.  Quinn,  R.  S.,  237  Washington  St., 
Maiden. 

Rulers.    (See  Bookbinders  No.  12). 

Sail  and  Awning  Makers  No.  H555.  Washington 
Hall,  cor.  Blackstone  and  Hanover  Sts.;  1st 
Mon.;  Fred  Johnson,  S.,  12  Fairmount  St.,  Cam- 
bridge. 

Sailors  Association,  Eastern  and  Gulf  (Inc.).  Union 
Hall,  li  Lewis  St.;  Mon.  eve.  or  Tues.  a.m.; 
Percy  J.  Pryor,  S.,  \\  Lewis  St. 

Sanitary  and  Street  Cleaning  Department  Drivers  and 
Helpers.    (See  Teamsters  No.  149). 

Sanitary  and  Street  Cleaiiing  Department  Employees. 
(See  Ben  Franklin  Assembly  No.  5463). 

Sanitary  and  Street  Cleaning  Department  Employees 
No.  ISO.  Harrison  Hall,  1651  Washington  St.; 
1st  and  3d  Sun.;  Michael  F.  Fitzgerald,  R.  S., 
202  Athens  St.,  S.  B.;  Francis  H.  Harrold, 
B.  A.,  5  Forest  St.,  Rox. 

Sewer  Department  Employees  No.  6S0.  Vernon  Hall, 
1208  Tremont  St.,  Rox.;  1st  Fri.;  M.  F.  O'Brien, 
Nat'l  Pres.,  307A  Warren  St.,  Rox.;  Fred  J. 
Steele,  F.  S.,  City  Hall,  Boston. 

Sheepskin  Coat  Makers.  (See  Clothing  Workers  No. 
267,  Amalgamated). 

Sheet  Metal  Workers  Union  No.  17.  Paine  Memorial 
Hall,  9  Appleton  St. ;  Mon.;  James  T.  Moriarty, 
B.  A.,  9  Appleton  St.;  John  Selfridge,  R.  S.,  11 
Vincent  St.,  Cambridge. 

Sheet  Metal  Workers  No.  92.  (See  Coppersmiths  No. 
92). 

Sheet  Metal  Workers  No.  372  (N.  Y.,  N.  H.  & 
H.  R.R.).  724  Washington  St.;  3d  Thurs.; 
James  Finnigan,  Pres.  and  B.  A.,  137  Thorn- 
ton St.,  Rox.;  Fred  Gotts,  S.,  18  Tower  St., 
Forest  Hills. 

Ship  Carpenters.    (See  Carpenters  No.  1671). 

Ship  Painters.    (See  Painters  No.  402). 

Shipfitiers  Protective  Association  No.  3,  United. 
Quincy  House;  1st  and  3d  Thurs.;  William  M. 
Keevey,  R.  S.,  51  Beach  St.,  Revere;  James 
O'Neil,  B.  A.,  40  Jackson  Av. 

Shirt  Waist  Makers.  (See  Garment  Workers  No.  49, 
Ladies) . 

Shoe  Repairers.  (See  Boot  and  Shoe  Workers  No. 
SSO). 

Shoe  Workers  No.  IS  (U.  S.  W.)  (Mixed).  52  Merid- 
ian St.,  E.  B.;  alt.  Tues.;  William  H.  Watson, 
B.  A. 
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Shoe  Workers  No.  73  (U.  S.  W.)  (Cutters).  52  Merid- 
ian St.,  E.  B.;  2d  and  4th  Tues.;  William  Jen- 
kins, R.  S.,  56  Chicatawbut  St.,  Nep.;  William 
H.  Watson,  B.  A. 

Shop  and  Mill  Men.    (See  Carpenters  No.  I41O). 

Sign  Writers.    (See  Painters  No.  391). 

Skirt 'and  Cloak  Pressers.  (See  Garment  Workers  No. 
12,  Ladies). 

Stablemen  and  Garagemen.     (See  Teamsters  No.  367). 

Stair  Builders.    (See  Carpenters  No.  1S73). 

Stationary  Firemen  No.  S.  Barbers  Hall,  1125  Wash- 
ington St.;  2d  and  4th  Wed.;  Martin  J.  Quinn, 
R.  S.,  1046  Columbus  Av.;  Thomas  Dow,  B.  A.', 
Batchelder  St.,  Rox. 

Steam  Engineers  No.  4  (Hoisting  and  Portable).  386 
Harrison  Av.;  Tues.;  Albert  E.  Pike,  S.;  Arthur 
M.  Huddell,  B.  A. 

Steam  Engineers  No.  4A.  Cor.  Blackstone  and  Han- 
over Sts.;  4th  Sunday;  W.  Snyder,  S.,  298 
Princeton  St.,  E.  B. 

Steam  Engineers  No.  4B  (Steam  and  Operating) .  386 
Harrison  Av.;  1st  and  3d  Fri. ;  Wm.  J.  Soannell, 
S.;  Arthur  M.  Huddell,  B.  A. 

Steam  Engineers  No.  16.  America  Hall,  724  Wash- 
ington St.;  Fri.;  Jonathan  Perry,  B.  A.,  304 
Green  St.,  Cambridge;  Wm.  J.  Kelley,  S.,  S 
Acorn  St.,  Cambridge. 

Steam  Engineers  No.  74  (Coal  Hoisting).  Engineers 
Hall,  995  Washington  St.;  1st  and  3d  Fri.;  A.J. 
Tighe,  B.  A.,  336  Meridian' St.,  E.  B. 

Steam  Engineers  No.  263  (Mercantile,  Down  Town). 
Engineers  Hall,  995  W'ashington  St.;  Thurs.; 
Herman  M.  Comerford,  R.  S.  and  B.  A.,  696 
Washington  St. 

Steam  Engineers  No.  SS9  (Steam  and  Operating) .  987 
Washington  St.;  1st  and  3d  Fri.;  P.  J.  Sheehan, 
B.  A.;  John  E.  Potts,  R.  S.,  27  Randolph  Rd., 
Mat. 

Steamfitters  No.  537  (Steam  and  Sprinkler  Fitters). 

B.  T.  C.  Hall,  386  Harrison  Av.;  Mon.;  Edgar 
Shaw,  F.  S.,  53  Tyler  St.,  Norfolk  Downs; 
Joseph  P.  Glavin,  B.  A.,  114  Rindge  Av.,  Cam- 
bridge. 

Steamfitters'  Helpers  No.  635.  B.  T.  C.  Hall,  386  Har- 
rison Av.;  Tues.;  Charles  Mehegan,  B.  A.,  749 
E.  Fifth  St.,  S.  B.;  Edward  Havey,  S.,  715  Parker 
St.,  Rox. 

Steam  Shovel  and  Dredgemen  No.  38.  W.  A.  BojTiton, 
S.  T.,  32  Rockland  St.,  W.  Rox. 

Steel  and  Copper  Plate  Printers  No.  3.  Blatchford 
Hall,  987  Washington  St.;  2d  Mon.;  Walter  A. 
Burke,  R.  S.,  22  Whitney  St.,  Rox. 

Stenographers,  Bookkeepers,  Accountants,  and  Office 
Employees  No.  14965.  919  Washington  St.;  2d 
and  4th  Tues.;  Miss  Gertrude  Ford,  S.,  273 
Tremont  St.,  Newton. 

Stereotypers  No.  2.  Hayward  Assembly  Rooms,  24 
Hayward  PL;  3d  Wed.;  A.  R.  McKenne,  R.  and 

C.  S.,  44  Morris  St.,  Everett. 

Stone  Cutters  Association,  Journeymen.  B.  T.  C.  Hall, 
386  Harrison  Av.;  2d  and  4th  Fri.;  John  F. 
Stevens,  B.  A.,  12  Ambrose  St.;  Jeremiah 
Connolly,  R.  S.,  11  Rollins  St.,  Rox. 
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Stone  Masons  and  Setters  No.  9.    386  Harrison  Av.; 

Wed.;     Michael   J.   Collins,   C.    S.,   Patrick   J. 

Walsh,  B.  A. 
Straw  Hat  Workers,  Ladies'.     (See  Hat  Workers  No. 

14996,  Ladies'  Straw). 
Street  and  Electric  Railway  Employees  No.  589.    K.  of 

P.  Hall,  724  Washington  St.;  2d  and  4th  Thurs.; 

Owen    P.    Moore,    S.,    435    Old    South    Bldg.; 

M.  J.  Nesdale,  B.  A.,  435  Old  South  Bldg. 
Sub-Foremen's  Association  (Highway  Division  of  the 

Public  Works  Department).    Barbers  Hall,  1125 

Washington  St.;    1st  Mon.;    Denis  V.  Driscoll, 

R.  S.,  193  Shawmut  Av. 
Suffolk  County  Jail  Employees.     Suffolk  Jail;    last 

Sat.;    M.  F.  O'Brien,  Int.  Pres.,  307A  Warren 

St.,  Rox.;    Kasper  Zimmerman,  R.  S.,  30  Dal- 

rj'mple  St.,  J.  P. 
Tailors  No.  1  (Coat  Makers).    (See  Garment  Workers 

No.  1,  United). 
Tailors  No.  12  (Journeymen).     Carpenters  Hall,  30 

Hanover  St.;    1st  Wed.;    Frank  Deluca,  R.  S. 

and  B.  A.,  7  Wedgewood  St.,  Everett. 
Tailors  Industrial  Union  No.  256.     Bartenders  Hall; 

2d  Wed.;  N.  Calla,  S.,  157  Marion  St.,  E.  B. 
Tailors  No.  149  (Lithuanian).     (See  Clothing  Workers 

No.  149,  Amalgamated) . 
Tailors  No.  1    (Italian  and  Jewish).      (See  Clothing 

Workers  No.  1,  Amalgamated). 
Teamsters  No.  25  (General).     Washington  Hall,  995 

Washington  St.;    2d  and  4th  Sun.;    Joseph  J. 

Hunt,  S.  T.  and  B.  A.,  31  Thacher  St. 
Teamsters  No.  58   (Ambulance  Drivers  and  Chauf- 
feurs).    754  Albany  St.;    2d  Tues.;    J.  O'Hal- 

loran,  S.  T.  and  B.  A.,  754  Albany  St. 
Teamsters  No.  60  (City  Chauffeurs).    282  Dudley  St.; 

2d  and  4th  Thurs.;   Thomas  Murphy,  S.  T.,  31 

Hancock  St.,  Dor.;   Timothy  J.  Kelleher,  B.  A., 

603  E.  Fourth  St.,  S.  B. 
Teamsters   No.   68    (Coal   Teamsters   and   Helpers). 

Machinists  Hall,  987  Washington  St. ;  2d  and  4th 

Sun.;  John  J.  Fenton,  S.  T.  and  B.  A.,  2B  Union 

Park  St. 
Teamsters  No.  126  (Carriage  Drivers  and  Chauffeurs). 

Phoenix  Hall,   724  Washington   St.;    2d  Sun.; 

Timothy  J.   Mahoney,   S.   T.   and   B.   A.,   995 

Washington  St. 
Teamsters  No.  149  (Sanitary  and  Street  Cleaning  De- 
partment Drivers  and  Helpers).     Dexter  Hall, 

987  Washington  St.;    2d  and  4th  Sun.;    James 

Reidy,  R.  S.,  23  Palmer  St.,  Rox. 
Teamsters    No.    259     (Newspaper    Wagon    Drivers, 

Chauffeurs   and   Helpers).      Phoenix   Hall,    724 

Washington  St.;   2d  and  4th  Thurs.;   Charles  J. 

Mayer,  R.  S.,  64  Hillside  St.,  Rox. 
Teamsters  No.  343  (Piano  and  Furnit\ire  Movers  and 

Helpers).     Ruggles  Hall,   cor.  Washington  and 

Ruggles  Sts.;    2d  and  4th  Thurs.;    Charles  Grif- 
fiths, R.  S.,  80  Stoughton  St.,  Dor. 
Teamsters    No.    367    (Stablemen    and    Garagemen). 

Teamsters  Hall,  995  Washington  St.;    1st  Wed. 

and  3d  Sun.;   Michael  Fadden,  S.  and  B.  A.,  20 

Atlantic  St.,  S.  B. 
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Teamsters  No.  369  (Lumber  Teamsters,  Handlers,  and 
Tallymen).  Blatchford  HaU,  9S7  Washington 
St.;  1st  and  3d  Sun.;  Constantine  Lundy,  S.  T. 
and  B.  A.,  59  Warren  Av.,  Quincy. 

Teamsters  No.  379  (Excavators,  Sand,  Brick,  Stone, 
Lime  and  Cement  Teamsters).  Teamsters  Hall, 
995  Washington  St. ;  1st  and  3d  Sun. ;  Harry  B. 
Jennings,  S.  T.  and  B.  A. 

Teamsters  No.  380  (Milk  Wagon  Drivers).  Machin- 
ists Hall,  987  Washington  St. ;  1st  and  3d  Thurs. ; 
Jere  F.  Driscoll,  S.  T.  and  B.  A.,  995  Washington 
St. 

Teamsters  No.  S94  (Department  Store  Drivers, 
Chauffeurs  and  Helpers).  Teamsters  Hall,  995 
Washington  St.;  2d  and  4th  Sun.;  Edward  J. 
White,  B.  A.,  41  Philbrick  St.,  Ros. 

Teamsters  No.  612  (Transfer  Drivers  and  Helpers). 
Wells  Memorial  Bldg.,  987  Washington  St.;  2d 
Thurs.;  Patrick  J.  Mullen,  R.  S.,  9  B  St.,  S.  B.; 
John  J.  Jennings,  Pres.  and  B.  A.,  271  Albany  St. 

Teamsters  No.  631  (Market  and  Commission  House). 
Hibernian  Hall,  Union  St.,  Chsn.;  2d  Thurs.; 
E.  S.  Mehagan,  S.  T.  and  B.  A.,  39  Essex  St., 
Chsn. 

Teamsters  No.  650  (Laundry  Wagon  Drivers).  12 
Kneeland  St.;  1st  Mon.;  James  Mears,  Pres., 
44  Forest  St.,  Rox.;    John  P.  Manning,  B.  A. 

Telephone  Installers.    (See  Electrical  Workers  No.  142)  ■ 

Telephone  Operators:  Local  lA.  Machinists  Hall, 
987  Washington  St. ;  2d  and  4th  Fri. ;  Miss  Annie 
E.  MoUoy,  Pres.,  101  Cowper  St.,  E.  B.;  Miss 
Gertrude  E.  De^^ne,  F.  S.,  Rm.  452,  Old  South 
Bldg. 

Terrazzo  and  Mosaic  Workers  No.  14668.  141  Rich- 
mond St. ;  2d  and  4th  Mon. ;  Ignatius  McNulty, 
B.  A.,  386  Harrison  Av. 

Textile  Workers  No.  964  (East  Boston).  J.  Bloom,  S., 
336  Broadway,  Chelsea. 

Theatrical  Stage  Employees  No.  11.  Pilgrim  Hall,  694 
Washington  St.;  4th  Sim.;  John  J.  Barry,  C.  S. 
and  B.  A.,  119  Pleasant  St. 

Theatrical  Stage  Employees.  (See  Moving  Picture 
Operators  No.  182). 

Tile  Layers  No.  22.  724  Washington  St.;  1st  and  3d 
Mon.;  Da^^d  J.  McCarthy,  B.  A.,  74  Madison 
St.,  Maiden. 

Tile  Layers  Helpers  No.  36.  724  Washington  St. ;  1st 
and  3d  Mon.;  David  J.  McCarthy,  B.  A.,  74 
Madison  St.,  Maiden. 

Tobacco  Strippers.  (See  Cigar  Factory  Tobacco 
Strippers  No.  8156). 

Transfer  Drivers  and  Helpers  No.  612.  (See  Teamsters 
No.  612). 

Transfer  Messengers  and  Clerks.  (See  Railroad  Trans- 
fer Messengers  and  Clerks  No.  11639). 

Typographical  No.  IS.  Faneuil  Hall,  Boston;  4th 
Sun.;  John  O.  Battis,  S.  and  B.  A.,  321  Old  South 
Bldg. 

Upholsterers  No.  37  (Wholesale).  53  Hanover  St.; 
1st  and  3d  Thiu-s.;  Edwin  E.  Graves,  B.  A.,  53 
Hanover  St. 

Upholsterers  No.  53.  53  Hanover  St.;  2d  and  4th 
Thurs.;  Edwin  E.  Graves,  B.  A.,  53  Hanover  St. 
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Upholsterers  No.  109  (Carpet  Mechanics).  63  Han- 
over St.;  1st  and  3d  Wed.;  Edwin  E.  Graves, 
B.  A.,  53  Hanover  St. 

Upholsterers  No.  118,  Car  (N.  Y.,  N.  H.  &  H.  R.R., 
Readville).  53  Hanover  St.;  2dThurs.;  Cliarles 
Sheplin,  S.,  22  Neponset  Av.,  H.  P.;  Edwin  E. 
Graves,  B.  A. 

Vest  Makers.  (See  Clothing  Workers  No.  173,  Amal- 
gamated) . 

Wagon  Drivers,  Chauffeurs  and  Helpers.  (See  Teams- 
ters No.  So9). 

Waist  Makers.    (See  Garment  Workers  No.  i9.  Ladies). 

Waiters.  (See  Hotel  and  Restaurant  Employees  No. 
80). 

Water  Workers  No.  690.  Wells  Memorial  Bldg.,  987 
Washington  St. ;  2d  Thurs. ;  Timothy  J.  Driscoll, 
R.  S.,  14  Medford  St.,  Chsn. 

Web  Pressmen  No.  S.  Investigator  Hall,  9  Appleton 
St.;  3d  Tues.;  Frank  W.  Dimn,  C.  and  F.  S.,  41 
Webster  St.,  Alls. 

Wharf  and  Bridge  Carpenters.  (See  Carpenters  No. 
1S9S). 

White  Rats  Actors  Union  No.  10.  694  Washington 
St.;  Fri.;  Geoffrey  Whalen,  F.  S.  and  B.  A., 
665  Washington  St. 

Willow,  Reed  and  Rattan  Workers  No.  H565.  193 
Hanover  St.;  last  Mon.;  Boleslaw  Wojcik,  S., 
109  Reed  St.,  N.  Cambridge. 

Wood  Carvers  Association.  Barbers  Hall,  cor.  Dover 
and  Washington  Sts.;  1st  and  3d  Fri.;  Richard 
M.  Murphy,  S.,  9  Erie  Av.,  Dor. 

Workers  International  Industrial  Union  No.  121.  Kos- 
suth Hall,  1095  Tremont  St.,  Rox.;  1st  Tues.; 
J.  Procum,  F.  S.  and  T.,  27  Centre  Terrace,  W. 
Rox. 

Brain  tree. 

Boot  and  Shoe  Workers  No.  US  (Mixed)  (South 
Braintree).  Hampton  House  Blk.;  1st  and  3d 
Tues.;  Con.  Connell,  S.,  Hampton  House  Blk., 
S.  Braintree. 

Carpenters  No.  1550  (South  Braintree).  B.  &  S.  W. 
Hall,  Hammond  House;  2d  and  4th  Fri.;  James 
Peers,  R.  S.,  33  Drew  Av.,  E.  Weymouth;  Leroy 
W.  Beedle,  F.  S,  and  B.  A.,  56  Hobart  St.,  E. 
Braintree. 

Bridgewater. 

Boot  and  Shoe  Workers  No.  357.    Elwell  Bldg.,  Central 

Sq.;     Thurs.;     Royal   F.    Dano,    S.,    Box    142; 

James  Murphy,  B.  A.,  Box  142. 
Carpenters    No.    1046.      Room    9,    Bowman    Block, 

Central  Sq.;    1st  and  3d  Tues.;   Wm.  H.  Swift, 

R.  S.  and  B.  A.,  246  Pleasant  St. 
Letter    Carriers:     Branch   No.    1519.      Benjamin   T. 

Taylor,  S. 

BROCKTON. 

Bakers  and  Confectioners  No.  180.  Ryder  Blk.,  Main 
St.;  2d  and  4th  Sat.;  Harry  Arms,  C.  and  R.  S., 
59  Ellsworth  St.;  Frank  Hughes,  B.  A.,  Com- 
mercial St. 
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Bakery   Wagon  Drivers  No.  67.     43   Main  St.;    2d 

Tues.;  Daniel  H.  Phillips,  R.  S.,  62  Crescent  St. 

Barbers  No.  238.    Grant  Hall,  28  Main  St. ;  4th  Tues. ; 

P.  J.  Sheehan,  S.  and  B.  A.,  539  Main  St. 
Blacksmiths  No.  216.     Shoe  Market  Hall,  158  Main 
St.;    1st  and  3d  Mon.;    Denis  J.  O'Shea,  R.  S., 
282  N.  Montello  St. 
Boot  and  Shoe  Workers  No.  38  (Mixed)  (B.  &  S.  W.). 
52  Centre  St.;  2d  and  4th  Wed.;  John  P.  Meade, 

B.  A.,  52  Centre  St. 
Boot  and  Shoe    Workers  No.   393    (Shoe   Repairers) 

(B.  &  S.  W.).    Rm.  6,  43  Main  St.;    1st  and  3d 

Mon.;  A.  W.  Gushing,  F.  S.  and  T.,  1171  S.  Main 

St. 
Bricklayers  and  Plasterers  No.  5.    Clark  Blk.,  Main 

St.;  Thurs.;  F.  J.  Marden,  S.,  202  Dover  St. 
Building  Laborers    Union   No.   13.      Ryder's   Block, 

Main  St.;   1st  and  3d  Fri.;   Wm.  Kendall,  S.,  45 

Richmond  St.;    Frank  G.  Kittredge,  B.  A.,  312 

N.  Main  St. 
Carpenters  No.  624.    Grant  Hall,  28  Main  St.;  Mon.; 

Walter  Pratt,  S.  and  B.  A.,  461  N.  Quincy  St. 
Clothing  and  Shoe  Clerks  No.  604-    Culinary  Alliance 

Hall,  43  Main  St.;   2d  and  4th  Wed.;   Geo.  L. 

Carr,  S.  and  B.  A.,  85  Grafton  St. 
Culinary  Alliance.     (See  Hotel  and  Restaurant   Em- 
ployees No.  161). 
Cutters  No.  35  (B.  &  S.  W.).     Eagle  Hall,  28  Ward 

St.;    1st  and  3d  Thurs.;   W.  E.  Jocoy,  F.  S.  and 

B.  A.;  Charles  Kelley,  Asst.  B.  A. 
Cutting  Die  and  Cutter  Makers  No.  307.    Shoe  Market 

Hall,  158  Main  St.;  2d  Fri.;   Leonard  S.  Rantz, 

R.  S.,  156  Short  St. 
Dressers  and  Packers  No.  365  (B.  &  S.  W.).    Marston 

Bldg.,    28    Main    St.;    2d    Mon.;    Dennis  E. 

McCarthy,  F.  S.  and  B.  A.,  21  Parish  Bldg. 
Dry  Goods  Clerks  No.  605.    Masonic  Bldg.,  57  Centre 

St.;   1st  and  3d  Tues.;  Justin  Kelleher,  F.  S.  and 

T.,  78  Main  St. 
Edge   Trimmers  a7id  Setters  No.  118   (B.   &  S.  W.). 

Lincoln  Hall,  28  Main  St.;    1st  and  3d  Thurs.; 

Joseph  D.  Poitras,  B.  A. 
Elastic  Goring  Weavers.     Co-operative  Hall,  426  N. 

Warren  Av.;  2d  Tues.;  Alfred  Haughton,  S,,  50 

Cherry  St. 
Electrical  Workers  No.  223.    B.  T.  C.  Hall,  126  Main 

St.;  Wed.;  A.  H.  Searles,  R.  S.,  76  Menlo  St. 
Finishers  No.  37  (B.  &  S.  W.).    Eagle  Hall,  67  Centre 

St.;    1st  and  3d  Mon.;    Frank  Moriarty,  F.  S. 

and  B.  A.,  22  Parish  Bldg. 
Granite  Cutters-    Walter  Burnett,  Dist.  Officer,  97  N. 

Main  St. 
Grocery  and  Provision  Clerks  No.  358.     Moose  Hall, 

257  Main  St.;    1st  and  3d  Wed.;    A.  M.  Keyes, 

B.  A.,  257  Main  St. 
Heelers,    Sluggers,    Breasters    and    Shavers    No.    370 

(B.  &  S.  W.).    Heelers  Hall,  93^  Montello  St.; 

2d  and  4th  Mon.;    Fred  W.  Farrell,  F.  S.  and 

B.  A.,  93J  Montello  St. 
Hotel  and  Restaurant  Employees  No.   161.     Perkins 

Bldg.,  43  Main  St.;    1st  and  3d  Tues.;   Leo  M. 

Hannan,   F.  S.  and  B.  A.,  9    Broad  St.,  Mon- 
tello. 
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Lasters  No.   100   (B.   &  S.   W.).     Lasters  Hall,   57 

Centre  St.;    Fri.;    Frank  Simpson,   S.  T.,  307 

SatucketBlk.;  Wm.  J.  Collins,  B.  A. 
Last  Makers  No.  14833.     Joseph  Hendrick,  S.,  147 

Court  St. 
Lathers  No.  123.     Washburn  Block,  cor.  Main  and 

School  Sts.;    1st  and  3d  Mon.;    Prince  A.  Sted- 

man,  T.,  255  Plain  St. 
Letters  Carriers:  Branch  No.  156.    Leon  S.  Bird,  S. 
Laundry  Wagon  Drivers  No.  272.     Culinary  Alliance 

Hall,  43  Main  St.;  3d  Wed.;  Wm.  J.  McNamara, 

R.  S.,  186  Dover  St. 
Laundry  Workers  No.  64.     Ryders  Block,  Main  St.; 

2d  and  4th  Thurs.;  Mrs.  Lillian  Weidhorn,  S.  T., 

R.    F.    D.,    Box    51,    W.    Bridgewater;     Harry 

Tyler,  B.  A.,  257  Main  St. 
Machinists  No.  176.     11  L  St.;    1st  and  3d  Tues.; 

E.  E.  Libby,  R.  S..  47  Wheeler  Av. 

Moving    Picture    Operators    No.    613.      Ward    Street 

Theatre;    1st  and  3d  Sun.;    Geo.  L.  Henault, 

R.  and  C.  S.,  450  Crescent  St.;    Frank  Motta, 

B.  A.,  20  L  St. 
Musicians  Protective  No.  138.    Rm.  1,  6  Main  St.;  1st 

and  3d  Sun.;  Walter  M.  Steele,  S.  and  B.  A. 
Painters,  Decorators  and  Paperhangers  No.  296.    Rm. 

5,  86  Main  St.;   Tues.;   J.  A.  Mellon,  F.  S.,  567 

Montello  St.;    Frank  G.  Kittredge,  B.  A.,  312 

N.  Main  St. 
Plumbers  No.  276.     Clark  Blk.,   Main  St.;    Mon.; 

John  J.  CaUahan,  R.  S.,  11  Snell  PI. 
Printing  Pressmen  No.  102.    Arcade  Bldg.,  Main  St.; 

2d  Tues.;  R.  A.  Gould,  S.  T.,  96  Moraine  St. 
Roofers  Protective  Nos.  28  and  24.     B.    T.    C.    Hall, 

126  Main  St.;  2d  and  4th  Thurs. ;  Frank  Clifford, 

Pres.,  335  Court  St. 
Sheet  Metal  Workers  No.  248.    Washburn  Block,  126 

Main  St.;    Tues.;    A.  L.  Doten,  Jr.,  F.  S.,  N. 

Pearl  St. 
Shoe  Repairers.     (See  Boot  and  Shoe   Workers  No. 

393). 
Skivers  No.  406  (B.  &  S.  W.).    Moose  Hall,  257  Main 

St.;   1st  and  3d  Mon.;  Harry  A.  Tyler,  B.  A. 
Sole  Leather  Workers  No.  74  (B.  &  S.  W.).    B.  and  S. 

W.  Hall,  52  Centre  St.;  2d  and  4th  Tues.;  John 

P.  Meade,  B.  A. 
Solefasteners  and  Roughrounders  No.  Ill  (B.  &  S.  W.). 

23  Main  St.,  Rm.  20;   2d  and  4th  Mon.,  except 

June,  July  and  Aug.;    Emmett  T.  Wall,  F.  S. 

andB.  A.,P.  O.  Box409. 
Stationary  Firemen  No.  47.    Satucket  Blk.,  155  Main 

St.;    1st  Sun.  and  3d  Fri.;    Francis  P.  Murphy, 

F.  S.,  18  Grove  St. 

Steam  and  Gasfitter's  No.  316.     B.   T.   C.   Hall,   126 

Main  St.;  2d  and  4th  Mon.;  Albert  R.  Gardner, 

S.,  152  Foster  St. 
Steam  Engineers  No.  601.    N.  A.  S.  E.  Hall,  47  Centre 

St.;  Fri.;  Roderick  Donnell,  R.  S.,  84  Foster  St. 
Stitchers  No.  154  (B.  &  S.  W.).     Marsten  Bldg.,  23 

Main  St.;    Tues.;    Michael  A.   Caffrey,   F.  S.; 

James  Duffy,  B.  A. 
Stone  Masons  No.  I4.     Clark's  Blk.,  Main  St.;    1st 

and  3d  Sat.;    Dennis  Kelleher,  F.  S.,  30  Foster 

St. 


BROCKTON  —  Con. 


Street    and    Electric    Railway    Employees    No.    SS5, 

Foresters  Hall,  54  Main  St.;    3d  Mon.;    J.  C. 

Macomber,  R.  S.,  44  Tremont  St.,  Campello; 

P.  J.  Sheehan,  Pres.  and  B.  A.,  167  Copeland  St. 
Tailors  No.  105.    11  L  Street;   Ist  Mon.;   Peter  Nes- 

bitt,  S.,  23  Centre  St. 
Teamsters  No.  193.     Eagle  Hall,  57  Centre  St.;    1st 

Tues.;  Joseph  J.  Dobby,  F.  S.,  579  N.  Main  St.; 

Louis  Peloquin,  B.  A.,  138  Court  St. 
Theatrical  Stage  Employees  No.  149.    Massasoit  HaU, 

Main  St.;    3d  Tues.;    George  A.  Heal,  C.  and 

F.  S.,  Hathaway's  Theatre;    George  Laforme, 

B.  A.,  UN.  Montello  St. 
Treers  No.  36  (B.  &  S.  W.).    26  Centre  St.;   1st  and 

3d  Fri.;  T.  P.  McSweeney,  F.  S.  and  B.  A. 
Typographical  No.  224-     Garde  d'Honneur  Hall,  13 

N.  Main  St.;  2d  Tues.;  John  A.  Hancock,  S.  T., 

1133  N.  Main  St.,  Montello. 
Vampers  No.  256  (B.  &  S.  W.).    23  Main  St.,  Rm.  24; 

2d  Mon.;  Walter  M.  Steele,  F.  S.  and  B.  A. 


Brookfield. 

Boot  and  Shoe   Workers   No.   252   (Mixed).      Union 

Hall,  Central  St.;    1st  Tues.;    A.  H.  Bellows, 

F.  S.  and  T.,  L.  B.  130. 
Street  and  Electric  Railway  Employees  No.  652.    Red 

Men's  Hall,  East  Brookfield;   1st  Wed.;  Heiu'yJ. 

Harper,  S.,  East  Brookfield;  John  G.  McNamara, 

B.  A.,  Brookfield. 


Brookline. 

Carpenters  No.   438.     178  Washington  St.;    Mon. 

Wm.  H.  Walsh,  S.  and  B.  A. 
Hod  Carriers  and  Building  Laborers  No.  301 .    Goddard 

HaU,  178  Washington  St.;    2d  and  4th  Tues.; 

Thomas  J.  McLaughlin,  S.,  41  Juniper  St. 
Painters,  Decorators  and  Paperhangers  No.  709.     178 

Washington    St.;     1st    and    3d    Wed.;     James 

McKinnon,  F.  S.,  20  High  St. 
Town   Employees   No.    12540.      Goddard   Hall,    178 

Washington  St.;    1st  and  3d  Sun.;    Thomas  A. 

Miskell,  R.  S.,  57  Pearl  St. 


CAMBRIDGE. 

Boiler  Makers:    University  City  Lodge  No.  515.     (See 

Boston)  . 
Bookbinders  No.  204.     Cambridge  Lower  Hall,  631 

Massachusetts   Av.;     4th    Thurs.;     Daniel    A. 

Mullen,  R.  S.,  P.  O.  Box  57,  Station  A. 
Bookbinders    No.    207    (Women).      G.    A.    R.    Hall, 

Central  Sq.;    2d  Mon.;    Miss  Mary  B.  Lackey, 

R.  S.,  94  Crescent  St.,  Auburndale;   Miss  Mary 

E.  Meehan,  B.  A.,  663  Broadway,  S.  B. 
Bricklayers,  Masons  and  Plasterers  No.  34-    Windsor 

Hall,  506  Windsor  St.;  2d  Tues.;  John  J.  Leahy, 

C.  S.,  6  Antrim  St. 
Building  Laborers  No.  295.    Chase  Hall,  40  Prospect 

St.;    1st  Sun.;    Michael  J.  Donohue,  F.  S.,  146 

Hamilton  St. 
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CAMBRIDGE  —  Con. 


Carpenters  No.  44-i-  Cambridge  Lower  Hall,  631 
Massachusetts  Av.;  Wed.;  R.  D.  Sullivan, 
R.  S.,  275  Concord  Av.;  Patrick  J.  Slowe, 
B.  A.,  Norfolk  St. 

Carpenters  No.  1653  (North  Cambridge).  Fraternity 
Hall,  2107  Massachusetts  Av.,  N.  Cambridge; 
Tues.;  Thomas  S.  Babineau,  R.  S.,  70  Porter 
Rd.;  Patrick  J.  Slowe,  B.  A.,  90  Norfolk  St. 

City  Employees  No.  8279.  Cambridge  Lower  Hall, 
631  Massachusetts  Av.;  1st  and  3d  Mon.; 
Patrick  J.  GaUivan,  R.  S.,  470  Franklin  St.; 
Michael  D.  Collins,  Pres.  and  B.  A.,  235  Upland 
Rd. 

Federal  Labor  No.  14599.  M.  F.  Ahearn,  S.,  425 
Norfolk  St.,  Somerville. 

Hod  Carriers  No.  151.  Patrick  Fitzgerald,  S.,  278 
Centre  St.,  Dor. 

Machinists  No.  150.     (See  Watertown). 

Meat  Cutters  and  Butcher  Workmen  No.  162,  Amal- 
gamated (Sausage  Makers).  Harugari  Hall, 
Sixth  and  Spring  Sts. ;  2d  Sun. ;  Philip  J.  Guest, 
Int.  V.  P.  and  Organizer,  27  Belmont  St.,  Ever- 
ett; Joseph  Na-nTocki,  F.  S.,  52  James  St.,  Ros. 

Meat  Cutters  and  Butcher  Workmen  No.  383.  Bacon 
Hall,  Union  Sq.,  Somerville;  2d  Sun.,  4th  Wed.; 
John  F.  Barr,  Pres.,  157A  Somerville  Av.,  Somer- 
ville; John  R.  Sutherly,  F.  S.,  124  Berkshire  St., 
Cambridge. 

Musicians  Assembly  No.  1331  (K.  of  L.).  Grant 
Bldg.,  cor.  Massachusetts  Av.  and  Prospect  St.; 
alt.  Fri.;  Wm.  F.  Carmichael,  M.  W.,  26  Park 
Rd.,  Belmont. 

Plasterers  No.  275.    (See  Somerville)  . 

Sewer  Workers  No.  225.  Windsor  Hall,  506  Windsor 
St.;  1st  Sat.;  Joseph  Sanders,  C.  S.,  43  School 
St. 

Canton. 

Carpenters  No.  1754-  Carpenters  Hall,  Washington 
St.;  Fri.;  Harry  S.  Graham,  R.  S.,  124  Walpole 
St.;  Benjamin  BoUes,  B.  A.,  Box  135,  Sharon. 

Letter  Carriers:  Branch  No.  1620.    Frank  Bowmar,  S. 

Chelmsford. 

Granite  Cutters  (West  Chelmsford).  Town  Hall;  1st 
Thurs.  after  loth;  Wm.  R.  Hunter,  C.  S.  and 
B.  A.,  615  Princeton  St.,  Lowell. 

Paving  Cutters  No.  20  (West  Chelmsford) .  Winship's 
Hall,  Church  St.;  2d  Mon.;  Gus  Swanson,  S., 
West  Chelmsford. 

Quarry  Workers  No.  98  (W'est  Chelmsford).  Chelms- 
ford; 3d  Mon.;  Paul  Peters,  C.  S.,  Tyngs- 
borough;  Chas.  Johnson,  B.  A. 

CHELSEA. 

Bakers   Independent    Union    (Inc.).     61   Fourth   St.; 

1st  Fri.;   Morris  Potter,  S.  and  B.  A.,  61  Fourth 

St. 
Carpenters  No.  443.     K.  of  P.  Hall,  220  Broadway; 

Mon.;  Charles  Noel,  S.  and  B.  A.,  86  Grove  St. 
Carpenters  No.  937  (Hebrew).     Park  Hall,  lOS  Park 

St.;  Tues.;  Abram  Kline,  S.,  85  Sixth  St.;   Kal- 

nan  Disler,  B.  A.,  66  Essex  St. 


CHELSEA  — Con. 


City  Employees  No.  38.    Park  Hall,  108  Park  St.;  2d 

Mon.;  James  J.  Cassidy,  R.  S.,   180  Williams 

St. 
Elastic  Goring  Weavers.    Park  Hall,  108  Park  St.;   1st 

Fri.;  Wm.  Ball,  Jr.,  S.,  242  Everett  Av. 
Iron  Molders  No.  129.     Union  Hall,  220  Broadway; 

4th  Fri.;    Roy  G.  Wilson,  C.  R.,  158  Park  St.; 

Wm.  John,  B.  A.,  665  Washington  St.,  Boston. 
Painters,  Decorators  and  Paperhangei  s  No.  623.    Park 

Hall,  108  Park  St.;    1st  and  3d  Wed.;    Simon 

Hentoff,  F.  S.,  67  Third  St. 
Retail  Clerks  No.  88.    Union  Hall,  220  Broadway;   1st 

and    3d    Mon.;    F.    M.    Winchester,    S.    T.,    56 

Library  St. 
Shoe  Workers    No.    15    (Mixed)    (U.    S.    W.).     (See 

Boston)  . 
Street  and  Electric  Railway  Employees  No.  240.    K.  of 

C.    Hall,   420   Broadway;     2d   and   4th   Tues.; 

Joseph  J.  Walsh,  R.  S.,  50  Fernwood  Av.,  Revere; 

James    M.    O'Brien,    Pres.,    Revere   Car   Barn, 

Revere. 

Chester. 

Granite  Cutters:  Chester  Branch.  Town  Hall;  Ist 
Mon.  after  15th;  Frank  Austin,  S.  T. 

Paving  Cutters  No.  19.  At  quarry;  15th  of  month; 
Aleck  A.  Mitchell,  R.  S.,  R.  F.  D.  No.  1,  Chester. 


CHICOPEE. 

Barbers  No.  199.    Red  Men's  Hall,  Main  St.,  Chicopee 

Falls;    1st  Thurs.;    Edward   S.   Dupuis,   S.   and 

B.  A.,  16  Harvard  St.,  Chicopee  Falls. 
Bartenders  No.  116.    A.  O.  H.  Hall,  208  Exchange  St.; 

2d  and  4th  Sun.  (June,  July  and  Aug.,  4th  Sun. 

only);   Antoine  A.  Huot,  S.  T.,  148  Belcher  St., 

Chicopee  Falls. 
Bottlers  and  Drivers   No.  53.     Polish    Nat'l    Home, 

Centre  St.;    2d  Sun.;    David  Hopkins,  Pres.  and 

B.  A.,  219  School  St.;    Patrick  Crowley,  R.  S., 

218  Centre  St. 
Carpenters  No.  685.    Canadian  Hall,  35 J  Centre  St.; 

Wed.;    Edmond  A.  Page,  R.  S.,  116  Grape  St.; 

Thomas  McCarroU,  B.  A.,  19  Sanford  St.,  Spring- 
field. 
Culinary  Alliance  No.  291.    C.  L.  U.  Hall,  Exchange 

St.;    Mon.;    Charles  Forant,  S.,  156  East  St., 

Chicopee  Falls. 
Iron  Molders  No.  117.     K.  of  C.  Hall,  254  Exchange 

St.;   Ist  and  3d  Fri.;   M.  A.  Morrissey,  C.  S.,  39 

School  St. 
Letter   Carriers:    Branch   No.   641    (Chicopee   Falls). 

J.  F.  O'Connor,  S. 
Letters  Carriers:  Branch  No.  7S7.    A.  I.  Harrison,  S. 
Loomfixers  No.  1 7.    Stanislaus  Hall,  Chestnut  St. ;  2d 

and  4th  Fri.;  Joseph  Misialek,  F.  S.,  23  Railroad 

St. 
Loomfixers  No.  381.    St.  Michael  Hall,  84  Market  St.; 

last    Fri.;     Frank    Biu-y,    S.,    8    W.    Main   St., 

Chicopee  Falls. 
Loomfixers  No.  824.     Main  St.;    1st  and  3d  Fri.; 

Joseph  Koziet,  S.,  P.  O.  Box  IS. 
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CHICOPSE  —  Con. 


Painters,  Decorators  and  Paperhangers  No.  299.    A.  O. 

H.Hall,  208  Exchange  St.;  Wed.;  PaulJ.  Plant, 

R.  S.,  259  Centre  St. 
Stationary  Firemen   No.   325.     A.   O.   H.   Hall,   208 

Exchange  St.;    1st  and  3d  Fri.;    John  Murphy, 

S.T.,  80  Springfield  St. 
Weavers  No.  751  (Cotton  Mill).    Michael  Tryba,  S.. 

Box  38. 

Clinton. 

Barbers  No.  ess.  168  Church  St. ;  last  Tuea.;  Harry 
O.  Winn,  C.  and  F.  S.,  27  Laurel  St. 

Bartenders  No.  272.  116  High  St.;  Sun.;  MichaelJ. 
McNamara,  F.  S.,  69  Winter  St. 

Bricklayers,  Masons  and  Plasterers  No.  S3.  Car- 
penters Hall,  36  High  St.;  Hon.;  Henry  P. 
Gallagher,  R.  S.,  43  Acre  St. 

Carpenters  No.  85S.  Green  Block,  High  St.;  Thurs.; 
Michael  J.  Iving,  R.  S.,  28  Fairmount  St.;  Ber- 
nard A.  Sundin,  B.  A.,  20  Madison  St.,  Worces- 
ter. 

Letter  Carriers:  Branch  No.  199.   John  E.  O'Malley,  S. 

Loomfixers  No.  81  (Cotton).  Foresters  Hall,  High 
St.;  2d  Tues.;  John  Reynolds,  R.  S.,  14  Wilson 
St.;  Thomas  Ward,  B.  A.,  184  John  St. 

Painters,  Decorators  and  Paperhangers  No.  414- 
Carpenters  Hall,  36  High  St.;  2d  and  4th  Tues.; 
Thomas  W.  Downey,  R.  S.,  21  Pleasant  St.; 
James  McDonald,  B.  A.,  8  Ledge  Ct. 

Railroad  Telegraphers  No.  104  (Ayer  Div-ision). 
Union  Sta.,  Clinton;  on  call;  James  P.  Rutledge, 
S.  T.  and  B.  A.,  14  Pine  St. 

Cohasset. 

Carpenters  No.  1123.  Members'  homes;  alt.  Tues.; 
Abram  J.  Antoine,  R.  S.,  Box  169;  Leroy  W. 
Beedle,  B.  A.,  56  Hobart  St.,  E.  Braintree. 

Concord. 

Carpenters  No.  1593.  Urquhart  Hall,  Main  St.; 
Wed.;  A.  D.  Hosmer,  S.  T.  and  B.  A.,  Concord, 
Mass. 

Letter  Carriers:  Branch  No.  1143  (Concord  Junction). 
John  E.  Reilly,  S. 

Letter  Carriers:  Branch  No.  1187.    W.  H.  Dee,  S. 

Painters,  Decorators  and  Paperhangers  No.  239. 
Carpenters  Hall,  Main  St.;  1st  and  3d  Mon.; 
James  J.  Mara,  F.  and  R.  S.,  34  Bedford  St. 

Telephone  Operators  No.  12A  (Concord  and  May- 
nard).  Carpenters'  Union  Hall,  Main  St.,  Con- 
cord; 2d  Mon.;  Alice  L.  Brown,  Pres.,  Belknap 
St.;  Margaret  Mansfield,  R.  S.  and  B.  A.,  Bed- 
ford St. 

Danvers. 

Boot  and  Shoe  Workers  N'o.  79  (Mixed).  Carroll's 
Hall,  Maple  St.;  2d  and  4th  Mon.;  James  H. 
Murphy,  F.  S.  and  T.,  143  Maple  St. 

Carpenters  No.  950.  Essex  Hall,  81  Ehn  St.;  Wed.; 
James  L.  Fullerton,  F.  S.,  32  Locust  St. 

Letter  Carriers:  Branch  No.  773.    John  W.  Kirby,  S. 


Dedham. 


Carpenters  N'o.  892.  Danforth  Blk.,  Dedham  Sq.; 
Mon.;  Robert  Carleton,  R.  S.,  409  High  St.; 
George  N.  Brooks,  B.  A.,  459  Washington  St., 
Norwood. 

Folders  Protective  Association  No.  885  (E.  Dedham). 
Rm.  3,  New  Block,  High  St.;  1st  Mon.;  John 
Handley,  F.  S.,  1  Maverick  St.,  E.  Dedham; 
T.  F.  McMahon,  B.  A.,  72  Atwells  Av.,  Provi- 
dence, R.  I. 

Letter  Carriers:  Branch  No.  764-    D.  J.  Murray,  S. 

Stone  Masons  No.  4S.  Transcript  Bldg.,  Washington 
St.;  1st  and  3d  Wed.;  Raymond  Monahan, 
C.  S.,  109  Casey  St.,  Norwood;  Geo.  Brooks, 
B.  A.,  Washington  St.,  Norwood. 

Street  and  Electric  Railway  Employees  No.  373.  Odd 
Fellows  Hall,  626  High  St.;  1st  Wed.;  Harry  J. 
Conlon,  R.  S.,  151  Washington  St.;  James 
Quinn,  B.  A.,  Belknap  St.,  East  Dedham. 


Easthampton. 

Building  Laborers  No.  41-    German  Hall,  Clark  St.; 

2d  Thurs.;    Richard  M.  Murphy,  S.,  61  Mount 

Tom  Av.;  Joseph  Avarney,  B.  A. 
Carpenters  No.  1372.     German  Hall,  Clark  St.;    2d 

and  4th  Fri.;   Leo  Gauthier,  R.  S.,  21  Mt.  Tom 

Av. 
Elastic  Goring  Weavers:    Easthampton  Branch.     Ger- 
man Hall,  Clark  St.;  3d  Mon.;  Harry  Moore,  S., 

S.  Park  St. 
Letter  Carriers:  Branch  No.  969.    Thomas  E.  Sullivan, 

S. 

East  Longmeadow. 

Quarry  Workers  No.  30.    Town  Hall;  3d  Tues.;  John 
A.  Johnson,  S.,  Box  14. 


Easton  (North  Easton)  . 

Boot  and  Shoe  Workers  No.  356  (Mixed).  Kelleys 
Hall,  Centre  St.,  N.  Easton;  4th  Mon.;  Carl 
Nyquist,  S.  T.,  21  Reynolds  St.,  N.  Easton;  L.  A. 
Bickford,  B.  A.,  Washington  St.,  N.  Easton. 

Carpenters  No.  784.  Spooner  Hall,  Centre  St.,  N. 
Easton;  2d  and  4th  Thurs.;  J.  W.  Gilliatt,  F.  S., 
R.  F.  D.,  N.  Easton;  J.  W.  Watts,  R.  S.,  N. 
Easton. 

Painters,  Decorators  and  Paperhangers  No.  728. 
Spooner  Hall,  Centre  St.,  N.  Easton;  1st  Wed.; 
Anders  H.  Carlson,  F.  S.,  Linden  St.,  N.  Easton. 


EVERETT. 

Carpenters  No.   780.     Foresters  Hall,   Everett  Sq.; 

Wed.;     E.    C.    Jones,    S.,    Box    61;     Anderson 

McBride,  B.  A.,  8  Ash  Av.,  Somerville. 
Municipal   Laborers   No.   901.      Emmett   Hall,    cor. 

Second  St.  and  Boulevard;  1st  Sun.  and  3d  Mon.; 

Thos.  McEleney,  R.  S.,  29  Chelsea  St. 
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FALL  RIVER. 


Barbers  No.  SSI.  Bricklayers  Hall,  14  Market  St.; 
last  Mon.;  Edmond  A.  R.  Grenier,  S.,  103 
Pleasant  St.;  Wm.  Wallworth,  B.  A.,  61  Warren 
St. 

Bartenders  No.  99.  Quinlan  Leary  Bldg.,  116  Hart- 
well  St.;  1st  and  4th  Sun.;  P.  J.  Mullins,  B.  A., 
194  Albion  St. 

Brewery  Workers  No.  1S7.  A.  O.  H.  Hall,  cor.  Rod- 
man and  S.  Main  Sts.;  2d  and  last  Wed.;  James 
E.  Greenwood,  F.  S.  and  B.  A.,  1691  S.  Main  St. 

Bricklayers,  Masons  and  Plasterers  No.  11.  14  Market 
St.;  Wed.;  Francis  L.  Collins,  C.  S.,  272  Valen- 
tine St. 

Card  Room  Protective  Association  No.  S2.  Weavers 
Hall,  142  Second  St.;  2d  Wed.;  James  Tansey, 
S.,  Box  353. 

Carpenters  No.  223.  Talbot  Blk.,  16  Pleasant  St.; 
Wed.;  Richard  B.  Quigley,  R.  S.,  284  Fountain 
St.;  Chas.  H.  Percival,  B.  A.,  497  Cambridge  St. 

Carpenters  No.  SOS.  16  Pleasant  St.;  Fri.;  J.  Leven- 
son,  F.  S.,  248  Spring  St. 

Carpenters  No.  129^.  127  Mulberry  St.;  1st  and  3d 
Tues.;  H.  C.  Medero,  F.  S.,  67  Division  St. 

Carpenters  A"o.  ^S05  (French).  14  Market  St.;  Wed.; 
Alphonse  Pariseau,  S.,  150  Orange  St.;  C.  H. 
Percival,  B.  A.,  517  Cambridge  St. 

Cigar  Makers  No.  494.  904  Bedford  St.;  4thThurs.; 
Robert  McConnell,  S.  and  B.  A.,  90S  Bedford  St. 

City  Employees  No.  12S75.  Hibernian  HaU,  S.  Main 
St.;  1st  and  3d  Tues.;  Augustin  Audette,  F.  S., 
311  Fifth  St.;  Frank  Geary,  R.  S.,  176  Robeson 
St. 

Electrical  Workers  No.  437.  Electrical  Workers 
.  Hall,  S  Main  St.;  1st  and  3d  Wed.;  Myron  J. 
Ashley,  F.  S.  and  B.  A.,  489  Jefferson  St. 

Folders  No.  SSO.  Foresters  Hall,  480  S.  Main  St.; 
last  Fri.;  Thomas  F.  Cummings,  S.  T.,  85 
Beach  St.;  Thomas  F.  McMahon,  B.  A.,  475  At- 
wells  Av.,  Pro\'idence,  R.  I. 

Granite  Cutters:  Fall  River  Branch.  Weavers  Hall, 
142  Second  St.;  Fri.  on  or  after  15th;  Aug. 
Swanson,  S.  T.,  84  Stetson  St. 

Iron  Molders  No.  4S.  Cor.  Main  and  Bedford  Sts.; 
1st  and  3d  Wed.;  Wm.  Acton,  C.  S.,  173  Mott 
St.;  Eugene  L.  Murphy,  B.  A.,  116  Winslow  Av., 
Norwood. 

Lathers  No.  139.  Electricians  Hall,  8  Main  St.;  1st 
and  3d  Mon.;  Peter  F.  Mannery,  R.  and  C.  S., 
112  Seabury  St. 

Letters  Carriers:  Branch  No.  51.    P.  A.  Arkison,  S. 

Loomfixers  No.  S5.  Loomfixers'  Hall,  370  Bedford 
St.;  1st  Wed.;  Thomas  Taylor,  S.  T.  and  B.  A., 
370  Bedford  St. 

Mule  Spinners  Association  No.  1,  Cotton.  Hyde 
Bldg.,  42  Second  St.;  2d  Wed.;  Thomas 
O'Donnell,  S.  T.,  P.  O.  Box  203, 

Musicians  Protective  No.  216.  34  N.  Main  St.;  1st 
Sun.;  Frank  Mellor,  S.  and  B.  A.,  376  County 
St. 

Painters,  Decorators  and  Paperhangers  No.  75.  Paint- 
ers Hall,  21  Granite  St.;  1st  and  3d  Tues.;  Fred 
Eglin,  Pres.,  486  Bird  St.;  J.  W.  Whitworth, 
R.  S.,  Box  272. 


FALL   RIVER  —  Con. 


Paving  Cutters  No.  63.     Social  Hour  Hall,  Pine  St.; 

2d  Mon.;    Wm.  Ellis,  S.,  38  Fruit  St.;    Henry 

Person,  Business  Director,  3  Mason  Sq.,  Lanes- 

ville. 
Plumbers  No.  135.    Painters  Hall,  Market  St.;  Fri.; 

Chas.  W.  Borden,  F.  S.,  P.  O.  Box  610;   Daniel 

Lynch,  B.  A.,  276  Whipple  St. 
Railroad  Trainmen:   Ml.  Hope  Lodge  No.  475.    K.  of 

P.  Hall,  141  N.  Main  St.;  2d  Mon.  and  4th  Sun.; 

Peter  F.  Hanley,  S.  and  B.  A.,  738  June  St. 
Railway  Clerks:    Fall  River  Lodge  No.  97.     Foresters 

Hall,  S.  Main  St.;    2d  Fri.;    John  T.   Gleeson 

F.  S.  andT.,  139  Oliver  St.;  Wm.  M.  Fagan,  S., 

1512  S.  Main  St. 
Retail  Clerks  Union  No.  1130.    G.  A.  R.  Hall,  Bedford 

St.;  3d  Mon.;  Geo.  A.  Morgan,  S.,  283  Diamond 

St. 
Retail  Clerks  No.  1189.    Amiot's  Hall,  1463  Pleasant 

St.;   2d  Tues.;   Joseph  La  Fond,  Pres.  and  Sec, 

259  Harrison  St. 
Sheet  Metal  Workers  No.  226.     Carpenters  Hall;    2d 

and  4th   Mon.;    George  W.   Clark,   R.   S.,   37 

Lapham  St. 
Slasher  Tenders  No.  51.     Weavers  Hall,  142  Second 

St.;  2d  Wed.;  Wm.  Harwood,  S.,  Box  221. 
Stationary  Firemen  No.  291.     16  Hartwell  St.;    1st 

Sun.  and  2d  Wed.;   John  H.  Lowney,  B.  A.,  16 

Hartwell  St. 
Steam  Engineers  No.  165.     St.  Mary's  Hall,  cor.  S. 

Main  and  Bedford  Sts.;   1st  and  3d  Fri.;  Eugene 

E.  Ray,  R.  S.,  82  Taylor  St. 

Steamfitters  arid  Helpers  No.  646.  Painters  Hall,  21 
Granite  St.;  Wed.;  George  H.  Hughes,  S.,  103 
Dyer  St.;  Wm.  F.  Kaylor,  B.  A.,  199  Mason 
St. 

Stereotypers  No.  52.  Wilbur  House;  1st  Mon.; 
Ernest  Gifford,  S.,  Standard  Office,  New  Bedford. 

Street  and  Electric  Railway  Employees,  Division  No. 
174.  Spinners  Hall,  42  Second  St.;  2d  and  4th 
Mon.;  James  Fox,  R.  S.,  1252  Globe  St. 

Textile  Workers  No.  204  (I-  W.  W.).  On  caU;  J.  S. 
Wozniak,  F.  S.,  Box  711. 

Theatrical  Stage  Employees  No.  57.  Painters  Hall,  21 
Granite  St.;  3d  Mon.;  Wm.  A.  Dillon,  S.  T.,  237 
Third  St.;  James  Burns,  B.  A.,  Bijou  Theatre. 

Typographical  No.  161.  Franco-American  Hall, 
Main  and  Bedford  Sts.;  1st  Fri.;  Chas.  E. 
Clarke,  S.  T.,  Box  479. 

Weavers  Protective  Association  No.  1  (Nat.  Fed.). 
Weavers  Hall,  142  Second  St.;  Thurs.;  Francis 
J.  Duffy,  Pres.  of  Nat.  Fed.,  95  Grant  St.,  New 
Bedford;    James  Whitehead,  S.,  Box  713;    John 

F.  A.  Riley,  B.  A.,  1181  Globe  St.,  Fall  River. 
Web  Pressmen  No.  33.    Fall  River  Globe  Office;    2d 

Wed.;    Isaiah  C.  Wagner,  S.  T.  and  B.  A.,  979 
Pleasant  St.,  New  Bedford. 


FITCHBURG. 

Barbers  No.  384.  C.  L.  U.  Hall,  48  Wallace  Av.;  last 
Tues.;  W.  L.  Remington,  C.  S.  and  B.  A.,  2 
Day  St. 
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FITCHBUEG  —  Con. 


Bartenders  No.  97.    C.  L.  U.  HaU,  48  WaUace  Av.; 
3d  Sun.;  J.  P.  Regan,  S.  T.,  82  Pine  St.;  Martin 
Flanagan,  B.  A.,  43  Lunenberg  St. 
Bricklayers  and  Masons  No.  19.     Bricklayers'  Hall, 
352  Main  St.;    Mon.;    Hubert  Williams,  F.  S., 
17  Fairview  St. 
Carpenters  No.  778.    C.  L.  U.  Hall,  48  Wallace  Av.; 
Thurs.;    R.  H.  Cotton,  R.  S.,  54  Pritchard  St.; 
Albert  Lafreniere,"B.  A.,  59  Tisdale  St.,  Leomin- 
ster. 
Carpenters  No.  1239.    St.  Joseph  Hall,  19  Clarendon 
St.;     2d   and   4th   Wed.;     Joseph    Dauphinais, 
R.  S.,  244  Madison  St.;  Albert  Lafreniere,  B.  A., 
59  Tisdale  St.,  Leominster. 
Cigar  Makers  No.  475.     160  Water  St.;    1st  Fri.; 

John  J.  Sweeney,  F.  and  R.  S.,  160  Water  St. 
Electrical  Workers  No.  256.     Lincoln  Hall  (Annex); 
2d  and  4th  Thurs. ;  John  J.  Gilmartin,  R.  S.  and 
B.  A.,  14  Water  St.  Lane. 
Federal  Union  No.  14653  (Employees  Finnish  Pub. 
Co.).     48  Wallace  Av. ;   1st  Mon.;  Miss  Martha 
Kankkunen,  S.;  F.  J,  Syrjola,  B.  A. 
Granite   Cutters:     Fitchburg   Branch.     Finnish   Hall, 
Main  St.;  J.  R.  McNeil,  Dist.  Officer,  20  Cherry 
St.,  Leominster. 
Hod  Carriers  No.  39.     352  Main  St.;    2d  and  last 
Thurs.;   J.  H.  Roche,  S.,  3  Portland  St.;   Albert 
Lafreniere,  B.  A.,  59  Tisdale  St.,  Leominster. 
Iron  Molders  No.  97.    Bricklayers  Hall,  155  Main  St.; 
1st  and  3d  Thurs.;  John  Walters,  C.  R.,  24  Day 
St.;   Eugene  Murphy,  B.  A.,  116  Winslow  Av., 
Norwood. 
Letter    Carriers:    Branch    No.    16.      W.    H.    Good- 
fellow,  S. 
Locomotive  Engineers:    Wachusett  Division  No.  191. 
G.  A.  R.  Hall,  304  Main  St.;   2d  and  4th  Sun.; 
H.  E.  Parker,  S.  T.,  18  Harvard  St. 
Locomotive    Firemen:     H.    P.    Littlejohn   Lodge    No. 
I  410.    Red  Men's  Hall,  22  Gushing  St.;  1st  and 

3d  Sun.;   E.  McClumpha,  R.  and  F.  S.,  162  Sum- 
mer St. 
Machinists:   Rollstone  Lodge  No.  409.    352  Main  St.; 
1st  Thurs.  and  2d  Tues.;  Arthur  E.  Ray,  R.  S., 
83  Walnut  St. 
Maintenance  of  Way  Employees  No.  8.    G.  A.  R.  Hall, 
304  Main  St.;  4th  Sun.;  Arthur  F.  Lawrence,  S. 
and  B.  A.,  Box  25,  So.  Acton. 
Municipal  Employees  No.  810.     K.  of  P.  Hall,  cor. 
Main  St.  and  Wallace  Av.;    2d  and  4th  Fri.; 
Charles  F.  Sweeney,  S.,  60  Myrtle  Av. 
Musicians  No.  173.     75  Main  St.;    Ist  Sun.;    E.  L. 

Cook,  S.,  36  Blossom  St. 
Painters,  Decorators  and  Paperhangers  No.  175.     48 
Wallace  Av.;  2d  and  4th  Mon.;  John  H.  Roche, 
F.  S.,  3  Portland  St.;  Albert  Lafreniere,  B.  A.,  56 
Tisdale  St.,  Leominster. 
Paper  Makers  No.  12.     1038  River  St.;    1st  and  3d 
Sun.;  Patrick  Fleming,  R.  S.,  137  Depot  St.,  W. 
Fitchburg. 
Pattern  Makers  (Branch  of  Worcester).    The  Fergu- 
son, 56  Mt.  Vernon  St.;   1st  Fri.;   J.  Munro,  S., 
56  Mt.  Vernon  St.;    Max  Shoenborn,  B.  A.,  45 
Gardner  St.,  Worcester. 


FITCHBURG  —  Con. 


Paving  Cutters  No.  14-  48  Wallace  Av.;  8th  day  of 
each  month;  John  MyUykangas,  S.,  205  Roll- 
stone  St. 

Plumbers  and  Steam.fitters  No.  92.  C.  L.  U.  Hall,  48 
Wallace  Av.;  2d  and  4th  Wed. ;  John  McMurray, 
R.  S.,  79  Laurel  St. 

Railroad  Trainmen:  Hoosac  Tunnel  Lodge  No.  93 
(B.  &  M.  R.R.).  Brooks  Hall,  1  Oliver  St.;  2d 
and  4th  Sun.;  M.  W.  Mclnerney,  Treas.,  25 
Congress  St. 

Railroad  Workers:  Bay  State  Lodge  No.  27.  C.  L.  U. 
Hall,  48  Wallace  Av.;  2d  and  4th  Fri.;  J. 
Oswald  Marien,  R.  S.  and  B.  A.,  98  Clarendon 
St. 

Railroad  Workers:  Fitchburg  Lodge  No.  79.  Loretto 
Hall,  326  Water  St.;    2d  Sun.;    O.  B.  Thibault, 

F.  S.,  114  Fairmont  St.;   S.  C.  Leclair,  C.  S.,  245 
Fairmont  St. 

Railway  Clerks:  Wachusett  Lodge  No.  106.  G.  A.  R. 
Hall,  304  Main  St.;  1st  Sun.;  A.  G.  Houghton, 
S.  T.  and  B.  A.,  15  Linden  St. 

Railway  Conductors  No.  146.  Red  Men's  Hall,  22 
Gushing  St.;  2d  Sun.;  Spencer  Pearson,  S.  T., 
31  Sargent  Av. 

Sheet  Metal  Workers  No.  186.  Finnish  Workmen's 
Hall,  48  Wallace  Av.;  l,st  and  3d  Tues.;  P.  J. 
Clifford,  R.  S.,  24  Green  St.,  Leominster. 

Stationary  Firemen  No.  85.  C.  L.  U.  Hall,  48  Wallace 
Av.;  2d  and  4th  Sun.;  Arthur  Shaw,  R.  S.,  30 
Pleasant  St. 

Teamsters  No.  473.  48  Wallace  Av. ;  1st  Sun.  and  3d 
Mon.;  Alfred  L.  Caisse,  S.  T.,  25  Goddard  St.; 
Albert  Lafreniere,  B.  A.,  59  Tisdale  St.,  Leomin- 
ster. 

Telephone  Operators  No.  IIA.  C.  L.  U.  Hall,  Wal- 
lace Av.;  2d  and  4th  Mon.;  Edna  H.  Lundberg, 
Pres.,  88  Green  St.;  Marie  M.  Kitteridge,  B.  A., 
2  Avon  PI. 

Telephone    Workers   No.    279    (Electrical    Workers). 

G.  A.  R.  Hall,  304  Main  St.;   3d  Sun.;   Louis  F. 
Wood,  R.  S.,  3  Welch  Place,  Clinton. 

Textile  Workers  No.  892.    48  Wallace  Avenue;  on  call; 

Miss  Laima  Ruuska,  F.  S.,  17  Omena  St. 
Theatrical  Stage  Employees  No.  86.     C.  L.  U.  Hall, 

48  Wallace  Av.;  3d  Sun.;  J.  F.  Flanagan,  R.  S., 

P.  O.  Box  158;   F.  J.  Charlton,  Pres.  and  B.  A., 

Box  1.58. 
Typographical  No.  623  (Fitchburg  and  Leominster). 

C.  L.U.Hall,  48  Wallace  Av.;  1st  Mon.;  W.  W. 

Farnsworth,  F.  S.  and  B.  A.,  31  Ash  St. 


Poxborough. 

Granite  Cutters.    Louis  W.  Curry,  Dist.  Officer,  South 

St. 
Iron  Molders  No.  323.     (Foxborough  and  Norwood). 

(See  Norwood). 


Framingham  (South  Fr.\mingham). 

Barbers  No.  389.    C.  L.  U.  Hall,  12  Howard  St.;   2d 
and  3d  Wed.;  P.  A.  Ward,  S.,  Nobscot  Blk. 
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Framingham  (South  Fhamingham)  —  Con. 

Boot  and  Shoe  Workers  No.  19  (Mixed).     C.  L.   U. 

Hall,  12  Howard  St.;    1st  and  3d  Thurs.;    Miss 

Elsie  F.  Clinton,  F.  S.,  246  Waverly  St. 
Bricklayers,  Masons  and  Plasterers  No.  51.     Porter 

Hall,  Irving  Sq.;    1st  and  3d  IMon.;   Thomas  B. 

Mulqueeny,  F.  and  C.  S.,  80  Summer  St.,  Natick. 
Carpenters  No.  860.    C.  L.  U.  Hall,  12  Howard  St.; 

1st  and  3d  Mon.;   Robert  S.  Place,  F.  S.,  Box  1; 

Edward  L.  Hand,  B.  A.,  Box  21. 
Electrical  Workers:  Sub-Local  No.  1  of  Local  No.  10^ 

of  Boston.    C.  L.  U.  Hall,  12  Howard  St.;  1st  and 

3d  Mon.;  E.  F.  Fletcher,  R.  S.,  146  Grant  St. 
Letter  Carriers:  Branch  334-    G.  E.  Fairbanks,  S. 
Musicia?is  No.  393.    (See  Natick)  . 
Painters,  Decorators  and  Paperhangers  No.  563.    C.  L. 

U.Hall,  12  Howard  St.;  2d  and  4th  Mon.;  O.  U. 

Cheney,  F.  S.,  10  HoUis  St. 
Railroad  Station  Employees  No.  37.    I.  A.  A.  C.  Hall; 

2d  Thurs.;    Wm.  H.   Carroll,   S.   T.,   Standish 

House. 
Railroad    Trainmen:     Framingham   Lodge    No.    S36. 

K.  of  P.  Hall,  Irving  Sq.;    1st  Sat.  and  3d  Sun.; 

Fred  Cahill,  S.,  114J  HoUis  St. 
Railway  Clerks   No.  194-     Foresters    HaU,    Smith's 

Block;    2d   Thurs.;     C.    E.   Gassett,    S.    T.,    3 

Webster  St.;    Edward  J.   Murphy,   B.  A.,  cor. 

Pine  and  Cedar  Sts. 
Street  and  Electric  Railway  Employees  No.  630.    C.  L. 

U.  Hall,  12  Howard  St.;   2d  Thurs.;   Francis  E. 

Fletcher,  S.,  13  Main  St.,  Framingham  Centre; 

W.  C.  Wright,  B.  A.,  Wellesley  Hills. 
Telephone    Operators   No.    7 A.     C.    L.    U.   Hall,    12 

Howard  St.;    1st  and  3d  Thurs.;    Ruth  L.  Han- 

non,  S.,  51  Arlington  St. 
Typographical  No.  495.     Wilsonia  Bldg.;    1st  Fri.; 

A.  E.  Fitzgerald,  S.,  4  Clark  St. 

Franklin. 

Carpenters  No.  1230.    Red  Men's  Hall,  Main  St.;   Ist 

Mon.;  Wm.  J.  Dauphinee,  R.  S.,  92  Park  Rd. 
Letter  Carriers:  Branch  No.  9S3.    R.  F.  Costello,  S. 
Holders  No.  372.     Central  Street;    1st  Tues.;    Geo. 

H.  Perkins,  Pres.  and  F.  S.,  13  Alpine  Place; 

Eugene  L.  Murphy,  B.  A.,   116  Winslow  Av., 

Norwood. 

Gardner. 

Barbers  No.  550.    Barthell  Hall,  cor.  Parker  and  Oak 

Sts.;   last  Mon.;    Fred  H.  Oakes,  C.  and  F.  S., 

Box  295,  Baldwinsville;   Henry  Galant,  B.  A.,  6 

Chestnut  St. 
Bartenders  No.  370.     Ryans  Hall,  46  Parker  St.;    2d 

Sun. ;  John  W.  Rafferty,  S.  T.,  338  Elm  St. 
Bricklayers,   Masons  and  Plasterers  No.  44-      Ryans 

Hall,  46  Parker  St.;  2d  and  4th  Wed.;  John  A. 

Mulcahy,  C.  S.,  173  Temple  St. 
Carpenters  No.  570.     Ryans  Hall,  46  Parker  St. ;    1st 

and  3d  Thurs.;   Joseph  B.  Gordon,  R.  S.,  Olney 

St.  Sta.  A.;  Albert  Lafreniere,  B.  A.,  59  Tisdale 

St.,  Leominster. 
Carpenters  No.   1577   (Reed  and  Rattan  Workers). 

Placid  Richard,  R.  S.,  34  Connors  St. 
Letter  Carriers:  Branch  No.  747.    C.  A.  Thrower,  S. 


Gardner  —  Con. 


Holders  No.  407.  Barthell  Hall,  cor.  Parker  and  Oak 
Sta.;  2d  and  4th  Mon.;  Aaron  Leper,  Pres.  and 
Statistician,  263  Main  St.;  Eugene  Murphy, 
B.  A.,  116  Winslow  Av.,  Norwood. 

Painters,  Decorators  and  Paperhangers  No.  771. 
Barthell  Hall,  cor,  Parker  and  Oak  Sts.;  1st  and 
3d  Mon.;  C.  F.  Hayman,  T.,  49  S.  Main  St.; 
Albert  Lafreniere,  B.  A.,  59  Tisdale  St.,  Leomin- 
ster. 

Plumbers  No.  642.  Foresters  Hall,  46  Parker  St.;  2d 
Fri.;  Frank  Moore,  S.  T.,  391  W.  Broadway. 

Stationary  Firemen  No.  187.  Workingman's  Hall;  2d 
Sun.  and  3d  Tues.;  Emil  Lani,  R.  S.,  off  Branch 
St. 

GLOUCESTER. 

Barbers  No.  375.    Odd  Ladies' Hall,  171  Main  St.;  2d 

Wed.;  James  A.  Larose,  C.  and  F.  S.,  2  Duncan 

St. 
Bartenders  No.  151.     I.  O.  O.  F.  Hall,  99  Main  St.; 

2d  Sun.;    Wihnot  E.  Dench,  S.  T.,  20  E.  Main  St. 
Bricklayers,  Masons  and  Plasterers  No.  21.    Andrews 

HaU;    4th  Fri.;    Gardner  Allen,  S.  and  B.  A., 

Washington  St. 
Carpenters  No.  910.    Mansfields  Hall,  Main  St.;    1st 

and  3d  Mon.;    Guy  Swett,  R.  S.,  Bonds  Hill; 

Wm.  H.  Cook,  B.  A.,  71  Washington  St.,  Salem. 
Cigar  Makers  No.  324.     273  Main  St.;    Ist  Tues.; 

Patrick  J.  Nally,  S.,  14  Short  St. 
Electrical  Workers  No.  699.    C.  L.  U.  Hall;    1st  and 

3d  Tues.;    Silvester  D.  Deering,  S.  and  B.  A., 

41  Western  Av. 
Fish  Splitters  and  Handlers  No.  14270.     Yates  Hall, 

163   Main  St.;    2d  and   4th  Wed.;    Daniel   D. 

Morrison,  R.  S.,  23  Highland  St. 
Fish  Workers  No.  14307.    Yates  Hall,  163  Main  St.; 

Thurs.;  Joseph  G.  Grace,  R.  S.,  67  Friend  St. 
Granite  Cutters:    Cape  Ann  Branch  (Gloucester  and 

Rockport).      K.    of   P.    Hall,    Washington    St., 

Lanesville;    3d  Tues.;    Hart  Harris,  C.  S.,  973 

Washington  St.,  Gloucester. 
Letter  Carriers:  Branch  No.  107.    S.  W.  Adams,  S. 
Musicians  No.  324.    Odd  Ladies  Hall,  171  Main  St. 

2d  Sun.;  Wm.  B.  Colby,  S.,  415  Main  St. 
Painters  No.  176.    Painters  Hall,  92  Main  St.;    Fri. 

John  E.  Carrigan,  S.,  551  Washington  St. 
Paving  Cutters  No.  52  (Lanesville).     Langsford  Hall 

2d  Fri.;  Andrew  G.  Cederstrom,  S.,  1245  Wash- 
ington St.,  Lanesville. 
Plumbers  and  Steamfitters  No.  482.    Andrews  Hall,  73 

Main  St.;    2d  and  4th  Tues.;    H.  A.  Nichols, 

Statistician,  23  Wheeler  St. 
Quarry   Workers  No.  81.     Wainola  Hall,   Langsford 

St.;   1st  Fri.;  Otto  Karstunen,  C.  S.,  25  Leverett 

St.,  Lanesville. 
Sail  Makers'  Union  No.  12751.     161  Main  St.;    Ist 

and  3d  Wed.;  Wm.  D.  McCarthy,  S.  and  B.  A., 

Manchester. 
Ship  Riggers  No.  14336.    C.  L.  U.  Hall;    1st  Wed.; 

Geo.  Roberts,  S.  and  B.  A.,  18  Maplewood  Av. 
Street  and  Electric  Railway  Employees  No.  270.    Yatea 

Hall,  Main  St.;    2d  Tues.;    W.  J.  Pratt,  S.,  16 

Harrison  Av. 
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Great  Harrington. 


Bartenders  No.  731.     Painters  Hall,  3  Railroad  St.; 

2d  Sun.;  John  J.  Veeley,  F.  S.,  B.  A.,  Box  52. 
Bricklayers,  Masons  and  Plasterers  No.  49.    Colombo 

Hall,  Main  St.;    1st  and  3d  Mon.;   Patrick  R. 

Noonan,  C.  S.,  Forest  Av.,  Housatonic;  Charles 

Viola,  B.  A.,  Gt.  Barrington. 
Carpenters  No.  1045.    G.  A.  R.  Hall,  Bridge  St.;   1st 

and  3d  Tues.;  Charles  H.  Bell,  F.  S.,  631  S.  Main 

St. 
Letter  Carriers:  Branch  No.  921.    H.  A.  Turner,  S. 
Painters,    Decorators    and    Paperhangers    No.     627. 

Painters  Hall,  3  Railroad  St.;   1st  and  3d  Tues.; 

Thos.  Teggi,  R.  S.,  Great  Barrington,  Mass. 
Plumbers  and  Steamfitters  No.  529.    George  A.  Ander- 
son, S.,  24  Cottage  St. 

Greenfield. 

Barbers  No.  265.    363  Main  St.;  last  Mon.;  John  E. 

Kitson,  S.  and  B.  A.,  Warner  House   (barber 

shop). 
Bartenders  No.  147.    Union  Hall,  39  Main  St.;   last 

Sun.;  H.  L.  Russell,  S.  T.,  Mansion  House. 
Boiler  Makers:    Franklin  Lodge  No.  517  (B.  &  M.). 

Foresters   Hall,    Main   St.;   2d   and   4th    Sat.; 

Timothy  Scannell,  F.  S.,  6  Russell  St.;   Patrick 

Kelley,  B.  A.,  6  Devens  St. 
Bricklayers  and  Plasterers  No.  36.     Commonwealth 

Hall,  Main  St.;    Ist  and  3d  Wed.;   Peter  Foley, 

C.  S..  17  G  St.,  Turners  Falls. 
Carpenters  No.  649.    Commonwealth  Hall,  Main  St.; 

2d  and  4th  Wed.;   George  A.  Mason,  R.  S.,  152 

Birch  St.;  Joseph  Donovan,  B.  A.,  Turners  Falls. 
Iron  Molders  No.  347.    Hibernian  Hall,  Hope  St.;  3d 

Mon.;  Phihas  Brunelle,  F.  S.,  179  Av.  A,  Turners 

Falls;    James  A.  Loveday,  B.  A.,  103  Ann  St., 

Hartford,  Conn. 
Letter  Carriers:  Branch  No.  261.    G.  J.  Stark,  S. 
Locomotive  Engineers:    Deerfield  Valley  Division  No. 

12.    K.  of  P.  HaU,  Sheldon  Block,  Main  St.;   2d 

and  4th  Sun.;   Edwin  Warren,  S.  T.  and  B.  A., 

51  Riddell  St. 
Locomotive  Firemen  No.  549.     Commonwealth  HaU, 

Main  St.;   1st  and  3d  Tues.;  R.  I.  March,  R.  S., 
.  74  Main  St.;  R.  Beebe,  B.  A.,  East  Deerfield. 
Machinists  No.  481.    Commonwealth  Hall,  Main  St.; 

2d  Mon.;  J.  H.  Barnfather,  R.  S.,  19  Prentiss  Av. 
Machinists  Helpers  No.  882.     Commonwealth  Hall; 

1st  Tues. ;  Carl  Eichenauer,  S.  T.,  58  Chapman  St. 
Maintenance  of  Way  Employees  No.  64-    (See  North- 
ampton). 
Maintenance  of  Way  Employees  No.  317.     Common- 
wealth   Hall,    Main    St.,    2d    Sun.;    Frank    H. 

Britton,  S.  T.,  83  Birch  St. 
Painters,     Decorators    and    Paperhangers    No.    844- 

Commonwealth  Hall,  236  Main  St.;   2d  and  4th 

Fri.;  A.  J.  Strahan,  Acting  Sec,  29  Chapman  St. 
Railroad  Trainmen  No.  426.     Foresters  Hall,  Bank 

Row;   1st  and  3d  Sun.;  S.  H.  Davis,  T.,  77  High 

St. 
Railroad  Workers:  Greenfield  Lodge  No.  109  (B.  &M. 

R.R.).    Socialists  Hall,  236  Main  St. ;  1st  and  3d 

Fri.;  Oscar  R.  Bowen,  F.  S.,  21  Chapman  St. 


Greenfield  —  Con. 


Railway  Clerks  No.  33.    Socialists  Hall,  236  Main  St. ; 

3d  Wed.;  Kenneth  M.  Qua,  R.  S.,  9  West  St. 
Typographical  No.  687.    Taylor  Block,  Main  St.;   Ist 

Fri.;  James  H.  RusseU,  S.  T.,  3  Oak  St. 

Hamilton. 

Carpenters  No.  876.  James  Blk.,  Main  St.,  S.  Hamil- 
ton; Wed.;  P.  W.  Burton,  R.  S.,  Box  No.  3,  S. 
Hamilton;  Wm.  Cook,  B.  A.,  71  Washington  St., 
Salem. 

HAVERHILL. 

Bakers  Union  No.  41-    2  Gilman  Place;    1st  and  3d 

Sat.;  GeorgeDickson,  R.  S.,  23HoweSt.;  Peter 

J.  Fyffe,  B.  A.,  3  Grove  St.,  Bradford. 
Barbers  No.  391.     2  Gilman  PL;    1st  Thurs.;    P.  E. 

Moran,  S.  and  B.  A.,  69  Essex  St. 
Bartenders  No.  93.    2  Gibnan  PL;   4th  Sun.;    M.  J. 

Flanagan,  R.  S.,  79  Essex  St. 
Bricklayers  and  Masons  No.  17.    2  Gilman  PL;  Mon.; 

Michael  J.  Keohane,  C.  S.,  49  Pleasant  St. 
Carpenters  No.  82.    2  Gilman  Place;   Tues.;  John  F. 

McKay,   S.,  46  Central  St.,  Bradford;    C.   R. 

McGuire,  B.  A. 
Cigar  Makers  No.  226.    2  Gilman  Place;   3d  Thurs.; 

E.  A.  Manning,  S.  T.,  59  Merrimack  St. 
Cutters  No.  191  (B.  and  S.  W.).    2  Gilman  PL;  Tues.; 

T.  W.  Penwell,  B.  A. 
Cutters    No.    453.     (See    Sole    Leather    Cutters    and 

Sorters) . 
Cutting  Die  and  Cutter  Makers  No.  310.    2  Gilman  PL ; 

2d  Wed.;  Fred  Halloran,  S.,  16  Eighth  Av. 
Electrical  Workers  No.  470.    2  Gilman  PL ;  2d  and  4th 

Fri.;   Chas.  D.  Gordon,  R.  S.,  159  Webster  St.; 

Wm.  F.  Langton,  B.  A.,  44  Chestnut  St. 
Hat  Finishers  Association  No.  2,  U.  S.  Wool.    2  Gil- 
man PL;    2d  Thurs.;   James  P.  Costello,  S..  22 

Kimball  St.,  Bradford. 
Lasters  No.  26  (B.  &  S.  W.).    2  Gilman  PL;   Thurs.; 

D.  F.  Healey,  S.  and  B.  A. 
Laundry  Workers  No.  144-    Gilman  Block,  Washing- 
ton St.;    1st  Wed.;    A.  J.  Gaouette,  R.  S.,  28 

Lexington  Av. 
Letter  Carriers:  Branch  No.  26.    Percy  R.  Colby,  S. 
Machine  Operators  No.  1  (B.  &  S.  W.).    2  Gilman  PL; 

1st    and    3d    Wed.;     D.    F.    Healey,    S.    and 

B.  A. 
Machine  Workmen  No.  1  (S.  W.  P.).    47  Locust  St.; 

Fri.;  S.  J.  Pothier,  S.;  John  F.  Bowen,  B.  A. 
Musicians  No.  302.    2  Gilman  PL;  1st  Sun.;  Geo.  A. 

Keene,  R.  S.,  71  Merrimack  St. 
Packing  Room  Employees  No.  471   (B.  &  S.  W.).     2 

Gilman   PL;   Thurs.;     D.    F.    Healey,    S.    and 

B.  A. 
Painters  No.  517.    2<Jilman  PL;    1st  and  3d  Tues.; 

Wendell  S.  Palmer,  R.  S.,  261  Main  St.,  Grove- 
land;  W.  F.  Langton,  B.  A. 
Plasterers  No.  118,  Operative.    2  Gilman  PL;   2d  and 

4th  Tues.;  James  Hunt,  C.  S.,  93  Bellevue  Av. 
Plumbers,    Gasfitters,    Steamfitters,    and    Steamfitters 

Helpers  No.   486.    2   Gilman    PL;    1st   and   3d 

Wed.;   Wm.  F.  Langton,  S.  T.   and  B.  A.,  44 

Chestnut  St. 


36  PT.  I. 


STATISTICS   OF   LABOR  —  1916. 


Local  Trade  Unions. 


HAVERHILL  —  Con. 


Shoe  Packers  No.  287.    (See  Treers). 

Sole  Leather  Cutters  and  Sorters  No.  4S3  (B.  &  S.  W.). 

2  Gilman  PL;    1st  and  3d  Tues.;   D.  F.  Healey, 

S.  and  B.  A. 
Sole  Leather  Workers  No.  S41  (B.  &  S.  W.).    2  Gilman 

PL;    4th  Thurs.;    D.  F.  Healey,  S.  and  B.  A. 
Steam  Engineers  No.  468.     2  Gilman  PL;    Thurs.; 

Willard  A.  Parker,  S.,  268  Salem  St.,  Bradford. 
Stitchers  No.  6  (Women)  (B.  &  S.  W.).    2  Gilman  PL; 

2d    and    4th    Wed.;    D.    F.    Healey.    S.    and 

B.  A. 
Street  and  Electric  Railway  Employees  No.  60S.     2 

Gilman  PL;   1st  and  3d  Thurs.;  Hazen  Hunting- 
ton, R.  S.,  6  Cherry  St. 
Teamsters  No.  327.    2  Gilman  PL;  2d  and  4th  Wed. 

John  Macdougall,  F.  S.  and  B.  A. 
Theatrical  Stage  Employees  No.  381.    Theatre  Bldg. 

on  call ;  Milton  White,  S.,  Academy  of  Music. 
Treers  No.  287  (B.  &  S.  W.).    2  Gilman  PL;   Mon. 

D.  F.  Healey,  S.  and  B.  A. 
Turn  Workmen  No.  2  (B.  &  S.  W.).    2  Gilman  Place 

2d    and    4th    Tues.;    D.    F.    Healey,    S.    and 

B.  A. 
Turn   Workmen  No.  2  (S.  W.  P.).     47  Locust  St.; 

Tues.;  S.  J.  Pothier,  S.;  John  F.  Bowen,  B.  A. 
Typographical  No.   38.     2   Gilman  PL;     1st  Wed.; 

Walter  D.  Littlefield,  S.  T.,  Record  Office. 

Hingham. 

Carpenters  No.  424.  Carpenters  Hall,  Ford  Bldg.;  2d 
and  last  Tues.;  Howard  Inman,  R.  S.,  Box  113; 
Leroy  W.  Beedle,  B.  A.,  56  Hobart  St.,  E.  Brain- 
tree. 

Painters,  Decorators  and  Paperhangers  No.  683.  Car- 
penters Hall,  North  St.;  2d  Fri.;  Philip  C. 
Reilly,  R.  S.,  31  Thaxter  St. 

Holbrook. 

Boot  and  Shoe  Workers  No.  78  (Mixed).  P.  0.  Square; 
1st  and  3d  Fri.;  Frank  B.  Diman,  F.  S.  and  T., 
L.  B.  476. 

Holliston. 

Boot  and  Shoe  Workers  No.  180  (Mixed).  Foresters 
Hall,  Central  St.;  1st  Mon.;  W.  F.  Haley,  S.  T. 
and  B.  A.,  Mechanic  St. 

HOLYOKE. 

Bakers  No.  96.  Carpenters  Hall,  437  High  St.;  2d 
and  4th  Sat.;  Henry  R.  Pigeon,  F.  S.  and  T.,  241 
E.  Dwight  St.;  Gottlieb  Kann,  B.  A.,  1085  Main 
St. 

Barbers  No.  545.  Carpenters  Hall,  437  High  St.;  1st 
and  3d  Wed.;  Henry  J.  Parent,  C.  and  F.  S.,  20 
Newton  St. 

Bartenders  No.  81.  Carpenters  Hall,  437  High  St.; 
2d  and  4th  Sun.;  George  Brent,  S.,  100  Hamp- 
shire St. 

Boot  and  Shoe  Workers  No.  272  (Shoe  Repairers). 
Caledonian  Hall,  189  High  St.;  3d  Sun.;  James 
T.  Cahill,  S.,  473  High  St. 


HOLYOKE  —  Con. 


Bottlers  and  Drivers  No.  42.    A.  O.  H.  Hall,  John  St.; 

2d  and  4th  Mon.;  Eddie  L.  Hamel,  C.  S.  and  T., 

33  West  St.;    Edward  Cahill,  R.  S.,  75  Taylor 

St. 
Brewery  Workmen  No.  123.    A.  O.  H.  Hall,  John  St.; 

2d  and  4th  Wed.;   Ernest  Gerhardt,  R.  S.,  Box 

350,  Willimansett. 
Bricklayers,  Masons  and  Plasterers  No.  2.    Silverman 

Hall,  437  High  St.;  Mon.;  James  J.  Baker,  F.  S., 

17  Forestdale  Av. 
Building  Laborers  No.  5.    Carpenters  Hall,  437  High 

St.;    Wed.;    Arthur  Labonte,  R.  and  C.  S.,  11 

Leslie  St. 
Carpenters  No.  390  (French).     Alonument  National 

Hall,  180  Appleton  St.;    Thurs.;    J.  M.  Caron, 

R.  S.,  78  Mosher  St.;  John  Cronin,  B.  A. 
Carpenters  No.  656  (English).    Carpenters  Hall,  437 

High  St.;    Mon.;    Geo.  H.  Lane,  S.,  176  Cabot 

St.;  John  Cronin,  B.  A. 
Carpenters  No.  1350  (Millwrights).    Carpenters  Hall, 

437  High  St.;  1st  and  3d  Fri.;  J.  M.  Prilay,  F.  S., 

83  Jackson  St.;  John  Cronin,  B.  A. 
Carpenters  No.  1881  (Shop  Men).    Carpenters  Hall, 

437  High  St.;   2d  and  4th  Fri.;   Archie  Hunter, 

F.  S.,  223  Franklin  St.;  John  Cronin,  B.  A. 
Cigar  Makers  No.  51.    Caledonian  Hall,  189  High  St.; 

2d  Mon.;   Timothy  J.  Griffin,  R.  and  C.  S.,  136 

Oak  St. 
Cloth  Pressmen  No.  736.    Caledonian  Hall,  189  High 

St.;  3d  Mon.;   Peter  Peterson,  F.  S.,  6  McKins- 

try  Av.,  Chicopee. 
Coal  Teamsters  and  Helpers  No.  198.    A.  O.  H.  Hall, 

John  St.;    1st  and  3d  Wed.;    P.  J.  Murphy,  S. 

and  B.  A.,  99  Beech  St. 
Cooks  and   Waiters  No.  619.     Carpenters  Hall,  437 

High  St.;   2d  and  4th  Tues.;    Oliver  Desrosiers, 

R.  S.,  Monot's  Hotel. 
Electrical  Workers  No.  707.     Red  Men's  Hall,  288 

High  St.;   2d  and  4th  Mon.;   Ralph  E.  Denver, 

R.  S.,  141  Nonotuck  St. 
Granite  Cutters  (Holyoke,  Springfield  and  vicinity). 

Carpenters  Hall,  437  High  St.;    3d  Fri.;    Alex- 
ander Macdonald,  S.  T.  and  B.  A.,  10  Bristol 

Place. 
Horseshoers  No.  128.    Caledonian  Hall,  189  High  St.; 

1st  and  3d  Wed.;   David  J.  Daler,  S.,  356  High 

St. 
Iron   Holders  No.   115.     Monument  National  Hall, 

180  Appleton  St.;   2d  and  4th  Fri.;   INIichael  A. 

Connor,  C.  R.,  815  Dwight  St. 
Lathers    No.    31.      Monument    National    Hall,    180 

Appleton  St.;   1st  and  3d  Wed.;  Eugene  Bibeau, 

F.  S.,  24  Bolton  St.,  S.  Hadley  Falls;  John  F. 
Cronin,  B.  A.,  474  Maple  St. 
Letter  Carriers:    Branch  No.  379.     Joseph  E.   Fitz- 
gerald, S. 
Lithographers  No.  21.    (See  Springfield). 
Loomfixers  No.  907.     Monument  National  Hall,  ISO 
Appleton  St.;  1st  and  3d  Fri.;  Thomas  Price,  S., 
35  Commercial  St. 
Machinists  No.  4IO.     Mule  Spinners  Hall,  189  High 
St.;   1st  and  3d  Fri.;  John  P.  Bleasius,  C.  S.,  34 
Hitchcock  St.,  Elmwood. 
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HOLYOKE  —  Con. 


Moving  Picture  Operators  No.  S82.     Silverman  Hall, 

437  High  St.;   4th  Sun.;   Wm.  A.  Wood,  Pres., 

Globe   Theatre;    David    Taylor,    B.   A.,   Paris 

Caf6. 
Mule  Spinners.     Caledonian  Bldg.,  189  High  St.;   2d 

Mon.;  Edward  Ryan,  S.,  Box  253. 
Musicians  Protective  No.  144-     City  Band  Hall,  344 

Dwight  St.;    1st  Sun.;   Fred  F.  West,  S.  T.,  694 

Dwight  St. 
Painters,    Decorators    and    Paperhangers    No.    S53. 

Carpenters  Hall,  437  High  St.;  2d  and  4th  Tues.; 

Robert  Goodwin,  F.  S.,  7  Avon  Place;    Albert 

Lemarsh,  B.  A.,  304  High  St. 
Paper  Makers  No.  1.    205  High  St.;   1st  and  3d  Sun.; 

Henry  Mosse,  R.  S.,  75  Center  St.;    George  E. 

Welch,  B.  A. 
Paper  Makers:   Eagle  Lodge  No.  1  (Loftmen).    Cale- 
donian Hall,   189  High  St.;    1st  and  3d  Sun.; 

George  E.  Welch,  F.  S.,  260  E.  Dwight  St. 
Paper  Platers  Union.    Caledonian  Hall,  189  High  St.; 

Tues.;  George  Schneider,  Int.  Org.,  189  High  St.; 

Miss  Ella  Thompson,  S. 
Pattern  Makers  Association.    (See  Springfield). 
Plumbers  and  Gasfitters  No.  233.     Carpenters  Hall, 
■       437  High   St.;    2d   and  4th   Mon.;    Frank  R. 

Elting,  S.  T.,  2  River  Terrace;    John  Cronin, 

B.  A. 

Printing  Pressmen  and  Assistants  No.  4o.  Telegram 
Bldg.;  1st  Tues.;  Wm.  J.  Spenlinhauer,  S.,  55 
Sargent  St. 

Rag  Room  Workers:  Division  No.  4  of  Eagle  Lodge  of 
Paper  Makers.  Spinners  Hall,  189  High  St.;  Ist 
and  3d  Sat.;  Mrs.  Kate  Oldread,  Pres.,  SO  Bridge 
St. 

Railroad  Freight  Handlers:  Division  No.  19.  Cale- 
donian Hall,  189  High  St.;  3d  Fri.;  John  P. 
O'Leary,  S.  T.,  203  Lyman  St. 

Railroad  Trainmen  No,  557.  Caledonian  Hall,  189 
High  St.;  1st  and  3d  Sun.;  Edgar  Mew,  S.,  16 
Newton  St. 

Roofers  No.  42,  Slate  and  Tile.    (See  Sphingfield). 

Sheet  Metal  Workers  No.  155.  Carpenters  Hall,  437 
High  St.;    2d  and  4th  Wed.;    John  W.  Stocks, 

C.  and  R.  S.,  6  Wolcott  St.;    John  F.  Cronin, 
B.  A. 

Shoe  Repairers.    (See  Boot  and  Shoe  Workers  No.  272) . 
Stationary    Firemen    No.    4-     A.  O.  H.   Hall,    John 

St.;    Tues.;    Charles    R.    Moreau,    F.    S.,   605 

Bridge  St. 
Steam  Engineers  No.  468.    437  Main  St.;   1st  and  3d 

Men.;    Joseph  L.  Marion,  R.  and  C.  S.,  801 

Chicopee  St.,  Willimansett. 
Steam  Fitters  and  Helpers  No.  622.    Spinners  Hall,  189 

High  St. ;  2d  and  4th  Tues. ;  Robert  Leske,  R.  S., 

Elm  St.,  cor.  Congress  Av.;    John  F.  Cronin, 

B.  A.,  437  Main  St. 
Stonecutters.    (See  Springfield). 
Street  and  Electric  Railway  Employees  No.  537.    Silver- 
man Hall,  437  High  St.;    2d  and  4th  Thurs.; 

Thomas  Y.  Weir,  R.  and  C.  S.,  5  Fairfield  Av. 
Tailors  No.  245.    Red  Men's  Hall,  205  High  St.;  1st 
ud    and  3d  Mon.;   Joseph  Miios,  Pres.,  41  Chestnut 

St. 


HOLYOKE  —  Con. 


Telephone  Operators  No.  4A.    Temperance  Hall,  236 

Maple  St.;    2d  and  4th  Thurs.;    Miss  Mary  C. 

Daley,  R.  S.,  18  Linwood  Av. 
Theatrical  Stage  Employees  No.  89.    Carpenters  Hall, 

437  High  St.;    1st  Sun.;    F.  J.  Boyer,  S.  T.,  79 

Front  St. 
Typographical  No.  253.     Mule   Spinners  Hall,   189 

High  St.;   4th  Mon.;   Chas.  T.  Fahey,  S.  T.,  31 

Peari  St. 
Wire  Weavers  Benevolent  and  Protective  Association: 

Eastern  Division.    (See  Springfield). 
Wire    Workers    Union.    Caledonian   Hall,    189   High 

St.;  1st  and  3d  Tues.;  Paul  Babiak,  S.,  S.  Had- 

ley  FaUs. 
Wool  Sorters  No.  7.    Carpenters  Hall,  437  High  St.; 

3d  Fri.;  John  T.  Freeman,  R.  S.,  7  Hampshire  St. 

Hudson. 

Carpenters  No.  400.  Pythian  Hall,  Main  St.;  2d  and 
4th  Tues.;  Geo.  E.  Bryant,  F.  S.,  176  Washing- 
ton St. 

Letter  Carriers:  Branch  No.  1038.    W.  J.  Busby,  S. 

Shoe  Workers  No.  28  (Lasters)  (U.  S.  W.).  Bancroft 
Bldg.,  Mam  St.;  Tues.;  James  Nevins,  S.,  134 
River  St. 

Telephone  Operators  No.  lOA.    (See  Marlborough). 

Typographical  No.  281.    (See  M.\rlborough). 

HuU. 

Carpenters  No.  1645.  H.  Street;  1st  and  3d  Wed.; 
W.  W.  Reddie,  R.  S.,  Box  118;  Leroy  W.  Beedle, 
B.  A.,  56  Hobart  St.,  E.  Braintree. 

Ipswich. 

Carpenters  No.  1159.    Newman's  Bldg.,  S.  Main  St.; 

alt.  Fri.;  Herbert  L.  Choate,  R.  S.,  18  East  St.; 

Louis  Dumas  and  Wm.  Cook,  Business  Agents, 

71  Washington  St.,  Salem. 
Granite  Cutters.    Robert  J.  Bruce,  R.  S.,  8  Brownsville 

St. 
Letter  Carriers:  Branch  No.  1279.    J.  H.  Cameron,  S. 

LA  WHENCE. 

Bakers  No.  23.    Painters  Hall,  184  Broadway;  2d  and 

4th  Sat.;    Michael  F.  Fitzsimmons,   R.   S.  and 

B.  A.,  50  Ferry  St. 
Barbers  No.  235.    Red   Men's  Hall,  272  Essex  St.; 

4th  Mon.;  Joseph  E.  Bradley,  C.  and  F.  S  ,  680 

Essex  St.;  A.  Lawrence,  B.  A.,  18  Butler  St. 
Bartenders  No.  90.     Spanish  War  Veterans  Hall,  2 

Saratoga  St.;    1st  and  3d  Sun.;    Jeremiah  P. 

Sullivan,  R.  S.,  351  Chestnut  St. 
Bill  Posters  and  Billers  No.  58.     C.  L.  U.  Hall,  184 

Broadway;    3d  Sun.;    T.  J.  Plomondon,  S.,  54 

English  St.,   Peabody;    C.   Roache,   B.   A.,   72 

Bowdoin  St. 
Bottlers  and  Drivers  No.  119.    Franco-American  Hall, 

172  Broadway;    1st  and  3d  Sun.;    A.  P.  Casa- 

vant,  R.  S.,  348  Lowell  St. 
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Brewery  Workmen  No.  125.    Bavarian  Hall,  51  Knox 

St.;  4th  Mon.;  Theodore  Nees,  C.  and  F.  S.,  83 

Beacon  St. 
Bricklayers  and  Masons  No.  10.     Music  Hall,  cor. 

Common  and  Amesbury  Sts. ;  Fri. ;  Geo.  Doyle, 

S.  T.,  622  HaverhiU  St. 
Building  Laborers  No.  176.     Paul  Chabis  Hall,  109 

Oak  St.;    2d  Sun.;    Calogero  Fratellone,  F.  S., 

211  Oak  St. 
Building   Laborers    No.    S28.      Painters    Hall,    184 

Broadway;   1st  and  3d  Thurs. ;   Bernard  O'Neil, 

F.  S.,  98  Tremont  St.;  John  Hughes,  B.  A. 
Carpenters   No.    111.      Franco-American    Bldg.,    253 

Lowell  St.;    Tues.;    Joseph  Labelle,  F.  S.,  Box 

363;  M.  J.  Boomhower,  B.  A.,  48  Holly  St. 
Carpenters  No.  651  (French).    Franco- American  Hall, 

253  Lowell  St.;   Fri.;   Andr6  E.  Trudel,  F.  S.,  38 

Morton  St.;   M.  J.  Boomhower,  B.  A.,  48  Holly 

St. 
Carpenters  No.  1092.    Mule  Spinners  Hall,  184  Broad- 
way;   1st  and  3d  Tues.;   A.  B.  Cross,  F.  S.,  25 

Oxford  St. 
Carpenters  No.  1566  {GeTma.n).    44  Park  St.;  2d  and 

4th  Wed.;  Gottwald  Alfarth,  R.  S.,  310  Prospect 

St. 
Carpenters  No.  1896  (Box  Makers).    Franco-American 

Hall,  253  Lowell  St.;  2d  and  4th  Tues. ;   Geo.  E. 

Pelletier,  F.  S.,  16  Wendell  St. 
Coal    Teamsters,    Chauffeurs    and    Helpers    No.    646. 

Spanish  War  Veterans  Hall,  2  Saratoga  St.;   1st 

and  3d  Sun.;  Harry  Agnew,  V.  P.,  93A  Margin  St. 
Dyers  a7id  Finishers  No.  784-    Mule  Spinners  Hall,  184 

Broadway;   1st  and  3d  Sun.;   Martin  M.  Welch, 

S.  T.,  153  Exchange  St. 
Electrical  Workers  No.  622.    Pilgrim  Bldg.,  292  Essex 

St.;   1st  and  3d  Thurs.;   John  H.  Bartlett,  R.  S., 

38  Farnham  St. 
Engineers,  Amalgamated  Society  of:  Lawrence  Branch. 

Essex  House,  Essex    St.;     alt.    Tues.;     Geo.    S. 

Bowyer,  S.,  55  Allstdn  St. 
Granite  Cutters:  Lawrence  Branch.    Franco-American 

Hall,    172    Broadway;     1st    Tues.    after    15th; 

James  Payne,  S.  T.,  83  Bailey  St. 
Hoisting  and  Portable  Engineers  No.  296.     288  Essex 

St.;  Friday;  D.  C.  Bunker,  S.,  105  Haverhill  St. 
Lathers  No.  90  (Wood,  Wire  and  Metal).    62  Essex 

St.;    2d    Mon.;    Edward   Nicholson,   Pres.,   70 

Newbury  St. 
Letter  Carriers:  Branch  No.  212.    N.  F.  McKenna,  S. 
Loomfixers  No.  18.    Loomfixers  Hall,  53  Margin  St.; 

Ist  and  3d  Mon.;    George  G.  Smith,  F.  S.,  57 J 

Oakland  Av.,  Methuen. 
Machinists:    Lincoln  Lodge  No.  172.     Bugbee   Hall, 

292  Essex  St.;    1st  and  3d  Thurs.;    Charles  H. 

Hoyt,  F.  S.,  19  Saunders  Ct. 
Molders  No.  8S.    Spanish-American  Hall,  2  Saratoga 

St.;   1st  and  3d  Thurs.;   John  J.  Cassidy,  C.  R., 

31  Sargent  St.,  N.  Andover;  Eugene  L.  Murphy, 

B.  A.,  116  Winslow  Av.,  Norwood. 
Moving  Picture  Machine  Operators  No.  256.     Mule 

Spinners  Hall,  184  Broadw-ay;  1st  Tues.;  Charles 

P.  Roche,  S.  T.,  87§  Broadway;  Frank  J.  Dowd, 

B.  A.,  Franklin  Chambers. 


LAWRENCE  —  Con. 


Mule  Spiyiners  Association  No.   7.     Mule  Spinners 

Hall,  184  Broadway;   2d  and  4th  Fri.;   Edward 

Lane,  S.,  11  Bodwell  St. 
Musicians  No.  372.     Elks  Hall,  234  Essex  St.;    1st 

Sun.;  Max  Kreysig,  R.  S.,  186  Bailey  St. 
Painters  and  Decorators  No.  44-     Painters  Hall,  184 

Broadway;    Mon.;    Eugene  Larrivee,  R.  S.  and 

B.  A.,  36  Winter  St. 
Paper  Makers  No.  3.     Bugbee  Hall,  288  Essex  St.; 

4th  Sun.;  Edw.  F.  Hogan,  Pres.,  217  Abbott  St. 
Pattern   Makers  Association,     Carpenters   Hall,    184 

Broadway;   3d  Thurs.;   Thomas  E.  Burns,  F.  S. 

and  B.  A.,  190  Farnham  St. 
Plasterers  No.  102.     Painters  Hall,   184  Broadway; 

2d  and  4th  Tues.;    W.  J.  Mahoney,  S.  T.,  133 

Margin  St. 
Plumbers  and  Steamfitters  No.  283.    Bugbee  Hall,  288 

Essex   St.;     Fri.;     Harry    Halstead,    S.    T.,    20 

Bromfield  St. 
Printing  Pressmen  No.  89.    Essex  House,  Essex  St.; 

1st  Wed.;  Thomas  Hay,  S.  T.,  68  Newbury  St. 
Railroad  Trainmen:   Merrimac  Valley  Lodge  No.  688 

(B.  &  M.  R.R.).    Black  Prince  Hall,  288  Essex 

St.;    2d  and  4th  Sun.;    C.  W.  Morgan,  S.  and 

B.  A.,  152  Berkeley  St. 
Railway   Clerks:    Lawrence  Lodge  No.   85.     Franco- 
American    Hall,    253    Lowell    St.;     1st   Thurs.; 

J.  L.  Johnson,  S.,  14  Stevens  St. 
Stationary  Firemen  No.  18.     Mule  Spinners  Hall,  184 

Broadway;    2d  Sun.  and  4th  Wed.;    Henry  L. 

Ramm,  R.  S.,  95  E.  Haverhill  St. 
Stereotypers  No.  76.     C.  L.  U.  Hall,  184  Broadway; 

quarterly,    1st   Sun.;    Wm.   M.   Coutts,   S.,   12 

Hobson  St. 
Street  and  Electric  Railway  Employees  No.  261 .    Mule 

Spinners  Hall,  184  Broadway;  2d  and  4th  Thurs.; 

George  Mingins,  S.  T.,  85  Centre  St.,  Methuen. 
Teamsters  No.  166  (Lumber  Teamsters  and  Handlers). 

Franco- American  Hall,  253  Lowell  St.;    1st  and 

3d  Fri.;  Wm.  H.  Black,  Pres.,  350  S.  Union  St. 
Telephone  Operators  No.  18 A.     Chamber    of    Com- 
merce Rooms,  Bay  State  Bldj;.,  Essex  St.;    2d 

and  4th  Tues.;   Gertrude  M.  Gannon,  R.  S.,  49 

Avon  St. ;  Monica  C.  Wall,  B.  A.,  25  Trenton  St. 
Theatrical  Stage  Employees  No.  111.     Black  Prince 

Hall,  288  Essex  St.;    2d  Sun.;    T.  J.  Moriarty, 

S.   T.,  33   Durham   St.;    John  Philips,   B.   A., 

Colonial  Theatre. 
Typographical    No.    61.      Chamber    of    Commerce 

Rooms,  Bay  State  Bldg.;    Mon.  after  1st  Sun.; 

Frederick  W.  Gilhard,  S.  T.,  55  Woodland  St. 
Warp  Preparers  No.  786.    171  Arlington  St.;  Ist  and 

3d  Fri.;   Charles  Bastow,  S.  T.,  55  Camden  St., 

Methuen. 
Wool  Sorters  No.  S.     Spanish  War  Veterans  Hall,  2 

Saratoga  St.;  2d  and  4th  Mon.;  Geo.  C.  Atkin- 
son, R.  S.,  14  Dewey  St.,  Methuen. 

Lee. 

Carpenters  No.  1427.  Central  Hall,  Main  St. ;  2d  and 
4th  Wed.;  M.  J.  Carty,  F.  S.  and  B.  A.,  Lenox- 
dale. 
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Lee  —  Con. 


Paper  Makers:    Berkshire  Local  No.  78.     O'Brien's 

Hall,  Lenoxdale;    1st  and  3d  Sun.;    James  D. 

Roosa,  R.  and  C.  S.,  Box  26,  Lenoxdale;  John  S. 

Boyne,  B.  A.,  Box  581,  Lee. 
Stone  Cutters  No.  84.    Forresters  Hall,  Main  St.;   2d 

Mon.;   Thos.  McGregor,  F.  and  C.  S.,  Box  261, 

Lee. 

Lenox. 

Bricklayers,  Masons  and  Plasterers  No.  16.    O'Brien's 

Hall,  Main  St.,  Lenoxdale;   2d  and  4tli  Thurs.; 

M.  J.  Tormey,  C.  and  F.  S.,  Box  143,  Lenoxdale. 
Carpenters  No.  370.    Town  Hall,  Walker  St. ;   1st  and 

3d  Tues.;    Jolin  Darey,  R.  S.,  Box  10;    W.  H. 

Clarke,  B.  A. 
Painters,  Decorators  and  Paperhangers  No.  378.    Town 

Hall,  Walker  St. ;  1st  and  3d  Thurs. ;  M.  B.  Leary, 

F.  S.,  Lenox;  R.  O.  Martin,  B.  A.,  Lenoxdale. 
Plumbers    and    Steamfitters    No.    306.      Town    Hall, 

Walker  St.;   4th  Fri.;   James  B.  Murtha,  R.  S., 

Box  139. 

Leominster. 
Barbers   No.    618.      27    Mechanic    St.;     1st  Thurs.; 

Archie  LaBrecque,  F.  S.,  14  Mechanic  St. 
Bartenders  No.  SOB.     John  F.  Cantwell  S.,  50  Laurel 

St. 
Carpenters  No.  794-     Foresters  Hall,  36  Monument 

Sq.;   1st  and  3d  Tues.;  J.  N.  Thibaudeau,  R.  S., 

121  Second  St.;  Albert  Lafreniere,  B.  A.,  59  Tis- 

dale  St. 
Hod  Carriers  No.  137.     38  Middle  St.;    1st  and  3d 

Wed.;   George  L.  Clark,  Acting  Agt.  and  Clerk, 

211  Central  St. 
Letter  Carriers:  Branch  No.  431.    W.  L.  Valentine,  S. 
Paving  Cutters  No.  158.    Leominster  Hotel;   1st  Mon.; 

Archie  Neal,  S.,  Gen.  Del.,  Leominster;    L.  F. 

Burrage,  B.  A.,  School  St. 
Stationary  Firemen  No.  SSS.    Music  Hall;   1st  and  3d 

Sun.;  Joseph  Shannon,  R.  S.,  Pond  St. 
Street  and  Electric  Railway  Employees  No.  22.     (See 

Wokcester)  . 
Typographical  No.  623.    (See  Fitchburg). 

Lexington. 

Letter  Carriers:    Branch  No.  1359.     Roy  A.  McCon- 

neU,  S. 
Retail  Clerks  No.  1318  (E.  Lexington).    G.  A.  R.  Hall, 

Massachusetts  Av.;   2d  Mon.;    Oscar  Needham, 

S.  T.,  151  Massachusetts  Av. 

LOWELL. 

Barbers  No.  323.     Cotton  Spinners  Hall,  22  Middle 

St.;  1st  and  3d  Tues. ;  Martin  J.  Hoar,  C.  and  F. 

S.,  571  Gorham  St. 
Bartenders  No.  85.    Weavers  Hall,  32  Middle  St. ;   1st 

Sun.;  John  J.  Quirk,  S.  and  B.  A.,  32  Hampshire 

St. 
Beer  Drivers  No.   117.     22   Middle   St.;    2d  Tues.; 

James  M.  McMahon,  S.  and  B.  A.,  42  Boston  Rd. 
Blacksmiths  and  Helpers:   Spindle  City  Lodge  No.  67. 

Leather  Workers  Hall,  233  Central  St. ;   2d  and 

4th  Fri.;  Walter  M.  Chase,  Pres.  and  B.  A.,  213 

W.  Manchester  St. 


LOWELL  —  Con. 


Boiler  Makers  No.  371.    Trades  and  Labor  Council 

Hall,  32  Middle  St.;    2d  and  last  Wed.;    John 

Crehan,  C.  S.,  251  W.  Manchester  St. 
Boot  and  Shoe  Workers  No.  486  (Mixed).    Carpenters 

Hall,  Runels  Bldg.;   Mon.;   Louis  J.  A.  Ferland, 

F.  S.,  256  W.  Sixth  St.;  Daniel  E.  Whelan,  B.  A. 
Bottlers  No.  190.     Spinners  Hall,  22  Middle  St.;    2d 

Mon.;  James  J.  Casey,  F.  S.,  815  Chelmsford  St.; 

Chas.  Ryan,  B.  A.,  care  of  Harvard  Brewing  Co. 
Brewery  Workmen  No.  318.    German  Hall,  60  Plain 

St.;  2d  Sun.;  Frank  Lutz,  F.  S.,  7  Haughton  St. 
Bricklayers  No.  31.    Labor  Hall,  32  Middle  St.;  Fri.; 

Alexander  Ray,  C.  S.,  536  Beacon  St. 
Building  Laborers   No.   1.     32   Middle   St.;    Tues.; 

Patrick  Coughlan,  R.  S.,  16  Floyd  St. 
Carpenters  No.  49.     Carpenters  Hall,  Runels  Bldg.; 

Tues.;  W.  L.  Plummer,  R.  S.;  M.  A.  Lee,  B.  A., 

64  Bartlett  St. 
Carpenters  No.   1468   (Millmen).     Carpenters  Hall, 

Runels  Bldg. ;  2d  and  4th  Fri. ;  Henry  J.  Duprez, 

R.  S.,  16  Woodbury  St.;    M.  A.  Lee,  B.  A.,  64 

Bartlett  St. 
Carpenters    No.    1610    (French).      Carpenters    Hall, 

Runels  Bldg.;  Wed.;  Joseph  A.  Pion,  F.  S.,  174 

Ennell  St.;  Michael  A.  Lee,  B.  A.,  64  Bartlett  St. 
Cigar  Makers  No.  265.     32  Middle  St.;    1st  Wed.; 

Thomas  F.  Garvey,  F.  S.,  72  Lilley  Av. 
City    Teamsters    No.    87.      Odd    Fellows    Hall,    82 

Middlesex  St.;    1st  Mon.;    Francis  J.   Kierce, 

S.  T.,  34  Lyon  St. 
Cloth  Folders  No.  955.     32  Middle  St.;    2d  and  4th 

Wed.;  Thomas  Fay,  F.  S.,  71  London  St. 
Cotton  Weavers  Protective  Association  No.  26.     C.  L. 

U.  Hall,  32  Middle  St.;    1st  and  3d  Sat.;    Mrs. 

Annie  Reagan,  F.  and  C.  S.,  206  South  St. 
Dresser  Tenders  No.  931.    32  Middle  St.;  2d  and  4th 

Mon.;  George   Lamoureux,  F.  S.,  211  White  St. 
Electrical  Workers:    Sub-Local  No.  2  of  Local  104  of 

Boston.      Railway    Men's    Hall,    Runels   Bldg.; 

Mon.;  Wm.  Mansfield,  R.  S.,  1037  Lawrence  St. 
Electrical  Workers  No.   588.     Odd  Fellows  Hall,  82 

Middlesex  St.;   1st  and  3d  Fri.;   Lester  G.  Hall, 

Pres.,  Box  488. 
Granite  Cutters:   Lowell  Branch.     Odd  Fellows  Hall, 

82  Middlesex  St.;   4th  Tues.;    Geo.  W.  Merrill, 

S.  T.,  96  Dingwell  St. 
Lathers  No.  246.    Building  Laborers  Hall,  32  Middle 

St. ;   1st  Mon. ;  J.  W.  Howard,  Pres.  and  B.  A., 

15  D  St. 
Leather  Workers  No.  14609.     Leather  Workers  Hall, 

243  Central  Sq.;    1st  and  3d  Tues.;    Wm.  F. 

Brennan,  R.  S.,  87  Fourth  Av. 
Letter  Carriers:  Branch  No.  25.    M.  H.  Powers,  S. 
Loomfixers    No.     734     (Cotton).       Carpenters    Hall, 

Runels  Bldg.;    Mon.;    Moses  L.  Daigle,  S.  T. 

and  B.  A.,  R.  F.  D.  No.  2. 
Machinists  No.  138.     Machinists  Hall,  243  Central 

St.;  Thurs.  7  a.m.,  Fri.  8  p.m.;  Wm.  B.  Hilliard, 

F.  S.,  Box  323. 
Machinists:  Old  Homestead  Lodge  No.  319  (Railroad). 

Odd  Fellows  Hall,  82  Middlesex  St.;   1st  and  3d 

Thurs.;    Lloyd  E.  Flint,  F.  S.,  606  Chelmsford 

St. 
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Machinists  No.  829.     Spinners  Hall,  22  Middle  St.; 
2d  and  4th  Thurs.;    James  McGrail,   F.  S.,  9 
Dane  St. 
Machmists  Helpers  No.  97S.     Odd  Fellows  Hall,  82 
Middlesex  Street;    2d  and  4th  Thurs.;    W.  A. 
Sumner,  F.  S.,  38  Branch  St. 
Maintenance  of  Way  Employees:  Lowell  Lodge  No.  4S. 
Odd  Fellows  Hall,  82  Middlesex  St.;    3d  Fn.; 
Henry  Lutender,  S.  T.  and  B.  A.,  R.  F.  D.,  No.  1, 
N.  Billerica. 
Maintenance  of  Way  Employees:   Lowell  Lodge  No.  85 
(B.  &  M.  R.R.).    Odd  Fellows  Hall,  82  Middlesex 
St.";    3d  Sat.;    Albert  E.  Richardson,  S.  T.  and 
B.  A.,  48  Barclay  St. 
Metal  Polishers  and  Buffers  No.   lOS.     Trades  and 
Labor  Council  Hall,  32  Middle  St.;    2d  Tues.; 
Joseph  Carter,  F.  S.,  130  Hale  St. 
MoUers  No.  85.     Spinners  Hall,  22  Middle  St.;    Ist 
and   3d    Mon.;     Charles    E.   Anderson,    C.    R., 
7  Bowden  St.;    Eugene  L.  Murphy,  B.  A.,  116 
Winslow  Av.,  Norwood. 
Moving    Picture    and    Projecting    Machine   Operators 
No.  690.     Trades  and  Labor  Council   Hall,  32 
Middle    St.;    last    Wed.;    Robert   C.    Gray,  S. 
T.,   1090  Bridge   St.;    Maurice  Cooper,   B.   A., 
Box  854. 
Mule  Spinners.     Spinners  Hall,  22  IMiddle  St.;    3d 

Fri.;  Joseph  F.  Ashton,  S. 
Municipal  Employees  No.  14S65  (Laborers).     Union 
Hall,  Middle  St.;   2d  Mon.;  Edward  L.  Mealey. 
R.  S.,  80  Union  St.;   John  T.  Copeley,  B.  A.,  3 
Rundlette  Ct. 
Musicians  No.  8S.    Fiske  Bldg.,  Central  St.;  2d  Sun.; 
Harry    E.    Clay,    S.    T.,    12    Orford    St.;    Geo. 
Courtois,  B.  A.,  531  Merrimack  St.  and  Alfred 
Harmois,  B.  A.,  472  Moody  St. 
Painters,  Decorators  and  Paperhangers  No.  S9.     Car- 
penteis'    Hall,    Runels   Bldg.;     Thurs.;     N.    L. 
Gendron,   F.   S.,   33  Rock  St.;    John  Murphy, 
B.  A.,  235  Hale  St. 
Pattern  Makers  Association  (Branch  of  Boston  Asso- 
ciation).    Odd  Fellows  Hall,  82  Middlesex  St.; 
1st  and  3d  Fri.;   P.  Maguire,  R.  S.,  30  Saratoga 
St.;   Warren  A.  Clough,  B.  A.,  665  Washington 
St.,  Boston. 
Pavers  and  Rammermen  No.  87.    32  Middle  St.;   3d 

Wed.;  Patrick  Daley,  R.  S.,  9  Wiggins  St. 
Paving  Cutters  No.  HI.   Central  Hall;  1st  Mon.;  John 

A.  Chapman,  S.,  64  Branch  St. 
Plasterers   No.   45   (Operative).     Trades  and  Labor 
Council  Hall,  32  Middle  St.;    1st  and  3d  Fn.; 
Frank  Warnock,  S.  T.,  13  Wamesit  St. 
Plumbers  No.  400.     Union  National  Bank  Bldg.,  61 
Merrimack   St.;     1st   and   3d    Fri.;     Dennis   J. 
Pendergast,  F.  S.,  34  Phillips  St.;    Wm.  Quirk, 
B.  A.,  High  St. 
Printing  Pressmen  No.  109.    Spinners  Hall,  22  Middle 
St.;  last  Tues.;  James  A.  Flynn,  S.  T.,  12  Cedar 
St. 
Railroad  Station  Employees  No.  2.    Odd  Fellows  Hall, 
82  Middlesex  St.;  4th  Fri.;  Edmond  MoNamara, 
S.  T.,  94  Marginal  St. 


Railroad    Trainmen:    Spindle    City   Lodge   No.   233. 

Odd  Fellows  Hall,  82  Middlesex  St.;    2d  Sun.       ' 
and  last  Fri.;    J.  M.  Ward,  S.  and  B.  A.,  165 
Walker  St. 
Railroad  Workers  No.  191.    Mansur's  Blk.,  97  Central 
St.;   2d  and  4th  Thurs.;   John  A.  Burke,  R.  S. 
and  B.  A.,  144  Shaw  St. 
Railway  Carmen:  Middlesex  Lodge  No.  135.    Odd  Fel- 
lows Hall,  82  Middlesex  St.;   1st  and  3d  Thurs.; 
H.  S.  Kent,  R.  S.,  Westford  St.;   F.  H.  Knight, 
B.  A.,  Quincy  House,  Boston. 
Railway  Clerks:   Lowell  Lodge  No.  94-    Maple  Street 
Freight  House;  last  Thurs.;  Joseph  L.  Cunning- 
ham, S.  T.,  109  Mammoth  Road. 
Railway  Clerks:    Spindle  City  Lodge  No.  lOS.     Odd 
Fellows  Hall,  82  Middlesex  St.;   1st  Mon.;  Wm. 
H.  Curry,  S.  T.,  171  Pleasant  St. 
Retail  Clerks  No.  66  (Drag).    32  Middle  St.;   1st  and 
3d  Mon.;   Charlie  J.  Driscoll,  S.  T.,  16  Walnut 
St. 
Ring  Spinners  No.  875.    Trades  and  Labor  Council 
Hall,  32  Middle  St.;    2d  Sun.  and  4th  Tues.; 
William  Breault,  R.  S.,  511  Bridge  St. 
Stationary  Firemen  No.  14.    Trades  and  Labor  Coun- 
cil Hall,  32  Middle  St.;  2d  Thurs.  and  4th  Sun.; 
John  W.  Downing,  S.  T.,  4  W.  Eleventh  St. 
Steam  Engineers  No.  S62.    Republican  Hall,  36  Cen- 
tral St.;    Wed.;    Albra  W.  Hersome,  C.  and  F. 
S.,  Bos  13,  Wamesit. 
Steamfitters,  Sprinkler  Fitters,  and  Gasfitters  No.  499. 
Trades  and  Labor  Council  Hall,  32  Middle  St.; 
3d   Tues.;     Bert  J.   Vining,  R.   S.,   36   Fourth 
Av. 
Stereotyjiers  No.  75.    (See  LAWKE^•CE). 
Street    and    Electric    Railway    Employees    No.    280. 
(Lowell).      Runels   Bldg.;    2d   and   4th   Tues.; 
Fred  Crowley,  Pres.,  1097  Lake^iew  Av. 
Street  and  Electric  Railway  Employees  No.  551.     (N. 
Chelmsford,  Collinsville  and  Dracut).     Runels 
Bldg.,  Merrimack  Sq.;  1st  and  3d  Tues. ;  Edward 
D.    Tucke,   Jr.,    R.   S.,    Box    175,   N.   Chelms- 
ford. 
Tailors  No.  103.    Trades  and  Labor  Council  Hall,  32 
Middle  St.;   1st  Tues.;  Charles  A.  Keefe,  R.  S., 
3  Pleasant  St. 
Teamsters  No.  72  (Coal).    Trades  and  Labor  Council 
Hall,  32  Middle  St.;    1st  Mon.;   Nils  Anderson, 
S.  T.,  6  E.  Bleachery  St. 
Teamsters  No.  88  (Board  of  Health).     Trades  and 
Labor  Council  Hall,  32  Middle  St.;    Ist  Sun.; 
John  J.  Wallace,  R.  S.,  53  Walker  St. 
Telephone  Operators  No.  19A.    Warren   Hall,  Merri- 
mack St.;   1st  and  3d  Tues.;   Miss  Mary  Camp- 
bell. F.  S.,  5  Fifth  St. 
Theatrical    Stage   Employees    No.    36.      Trades    and 
Labor  Council  Hall,  32   Middle  St.;    2d  Fn.; 
John  W.  Buey,  R.  S.  and  B.  A.,  49  Dunfey  St. 
Typographical  No.  SIO.     G.  A.  R.  Hall,  202  Merri- 
mack St.;  3d  Sat.;  Fred  A.  Spead,S.,  23  Whitney 

Av. 
Weavers  No.  813  (Polish)   (U.  T.  W.).     Trades  and 
Labor  Council  Hall,  32  Middle  St.;    3d  Sun.; 
Bartlomiej  Witkos,  S.,  65  Lakeview  Av. 
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LOWELL  —  Con. 


Wool  Sorters  No.  5.  Odd  Fellows  Hall,  82  Middlesex 
St.:  1st  and  3d  Tues.;  Richard  Porter,  R.  S.,  195 
Hale  St. 

Woolen  Spinners  No.  959.  22  Middle  St.;  1st  and  3d 
Thurs.;  Fred  Battye,  R.  S.,  19  Sidney  St. 

Ludlow. 

Machinists  N'o.  464-     Masonic  Hall,  28  Winsor  St.; 

1st  Fri.;  John  Duncan,  F.  S.,  90  East  St.;  E.  J. 

Zoerb,  B.  A.,  18  E.  Court  St.,  Springfield. 
Spinners  No.  877.    Masonic  Hall,  28  Winsor  St.;   3d 

Thurs.;    Miss  Margaret  Cleary,  C.  and  R.  S., 

Ehn  St. 
Textile  Workers  No.  7S0  (U.  T.  W.).     Pulaski  Hall, 

Parker  St  ;    1st  Mon.;  Jan  Fierlit,   F.   S.  and 

B.  A.,  Box  472. 
Weavers  No.  763  (U.  T.  W.).     Polish  Hall,  Parker 

Street;  2d  and  4th  Fri.;  George  Phimmer,  F.  S., 

Box  258. 

LYNN, 

Bakers  No.  182.    Carpenters  Hall,  62  Munroe  St.;  2d 

and  4th  Sat.;  Cecil  E.  Peterson,  C.  S.  and  B.  A., 

359  Western  Av. 
Bakers  No.  183  (Hebrew).    Socialist  Hall,  120  Market 

St.;  alt.  Fri.;  S.  A.  Greenwald,  S.,  11  Herbert  St. 
Barhers  No.  347.     120  Market  St.;   2d  Wed.;   Frank 

Rogers,  F.  S.  and  B.  A.,  50A  Rockaway  St. 
Bartenders  No.  86.    35  Union  St.;    1st  Sun.;  John  J. 

Griffin,  F.  S.  and  B.  A.,  70  Adams  St. 
Boot  and  Shoe  Workers  No.  SOS  (Mixed)  (B.  &  S.  W.). 

61  Exchange  St.;    1st  Thurs.;    John  D.  Dullea, 

S.  and  B.  A.,  61  Exchange  St. 
Bottom  Finishers  and  Buffers  No.  21  (U.  S.  W.).    120 

Market  St.;  2d  and  4th  Mon.;  Charles  O.  Whid- 

den,  F.  S.,  10  Central  Sq.;    John  F.  Madden, 

B.  A. 
Bricklayers  and  Plasterers  No.  12.     515  Washington 

St.;  Thurs.;  Thos.  Gavin,  S.,  301  Washington  St. 
Building  Laborers  Union  No.  290.     35  Munroe  St.; 

Tues.;    Frank  Harrington,   B.   A.;    John  Car- 
ney, S. 
Button  Hole  Operators,  Finishers,  Buttoners  and  Eye- 

leters  No.  38  (U.  S.  W.).    Fuller  Blk.,  10  Central 

Sq.;    2d  and  4th  Tues.;    Miss  Delia  Carrick, 

R.  S.,  7  Spring  Rd.,  Nahant;    C.  O.  Whidden, 

F.  S. 
Carpenters  No.  593.    Carpenters  Hall,  62  Munroe  St  ; 

Thurs.;  W.  H.  E.  Nichols,  R.  S.,  8  Hillside  Av., 

Swampscott;  A.  W.  Clark,  B  A. 
Carpenters  No.  1767  (Millmen).    Carpenters  Hall,  62 

Munroe    St.;     2d   and   4th   Wed.;     James   W. 

Ritchie,  F.  S.,  300  Lj-nnfield  St.,  E.  Lynn;  A.  W. 

Clark,  B.  A.,  Grant  St. 
Cement  Workers  No.  166.    Socialist  Hall,  120  Market 

St.;    1st  and  4th  Thurs.;    Charles  E.  Jefferson, 

R.  S.  and  B.  A.,  63  Verdmont  Av.,  E.  Lynn. 
Cigar  Makers  No.  65.    25  N.  Common  St. ;  1st  Thurs. ; 

Stephen  G.  Beauvais,  S. 
City  Employees  No.  600.    Emmett  Hall,  120  Market 

St.;    2d  and  4th   Mon.;    Michael  J.   Maguire, 

S.  T.,  34  Bulfinch  St. 


LYNN  —  Con. 


Cutters  No.  62  (U.  S.  W.).  Fuller  Blk.,  10  Central 
Sq.;  Thurs.;  James  P.  Coleman,  R.  S.;  William 
R.  Blaisdell,  B.  A. 

Cutters  No.  99  (B.  &  S.  W.).  61  Exchange  St.;  4th 
Thurs.;  John  D.  Dullea,  F.  S.  and  B.  A. 

Die  Cutters  No.  SO4.  Lasters  Hall,  34  Andrew  St.; 
1st  Thurs.;  Frank  Sheehan,  S.  T.,  92  Grant  St. 

Edgemakers  Independent  No.  1.  Walcott  Hall,  158 
Market  St.;  Tues.;  W.  H.  Peabody,  R.  S.;  John 
J.  Gilbo,  B.  A. 

Electrical  Workers  No.  244  (Telephone  Switchboard 
Men) .     (See  Salem.) 

Electrical  Workers  No.  377.  Carpenters  Hall,  62  Mun- 
roe St.;  2d  and  4th  Mon.;  R.  E.  Roberts,  F.  S., 
15  Abom  PI. 

Engineers,  Amalgamated  Society  of:  Lynn  Branch. 
Columbia  Hall,  Federal  Sq.;  alt.  Tues.;  Fred- 
erick Moseley,  S.,  14  Tidd  St.,  Swampscott. 

Gas  Workers  No.  14982.  Charles  A.  Carter  S.,  22 
Wilson  St.,  E.  Lynn. 

Goodyear  Operators  Independent  No.  1.  Walcott  Hall, 
158  Market  St.;  Thurs.;  John  D.  Reardon,  S.  T. 
and  B.  A. 

Goodyear  Operators  No.  289  (B.  &  S.  W.).  Sharon 
Hall,  61  Exchange  St.;  2d  Tues.;  John  D.  Dul- 
lea, F.  S.  and  B.  A. 

Granite  Cutters:  Lynn  Branch.  62  Munroe  St.;  3d 
Mon.;  Timothy  Keane,  S.  T.,  161  Tracy  Av.,  E. 
Lynn. 

Grocery  and  Provision  Clerks,  Independent.  Sharon 
Hall,  61  Exchange  St.;  1st  and  3d  Tues.;  George 
H.  Lefavour,  S.,  42  Coburn  St.;  Benjamin 
Perry,  B.  A. 

Heel  Workers  Independent  No.  1.  Walcott  Hall,  158 
Market  St.;  1st  and  3d  Mon.;  Frank  McDer- 
mott,  F.  S.  and  B.  A. 

Lasters  No.  1  (U.  S.  W.).  Lasters  Hall,  34  Andrew 
St.;  Wed.;  Charles  O.  Whidden,  F.  S.,  10 
Central  Sq.;  W.  J.  Smith,  B.  A. 

Lasters  No.  32  (B.  &  S.  W.).  61  Exchange  St.;  3d 
Thurs.;  John  D.  Dullea,  F.  S.  and  B.  A. 

Lasting  Machine  Operators  No.  5  (U.  S.  W.).  120 
Market  St.;  Tues.;  Chas.  O.  Whidden,  F.  S., 
10  Central  Sq. ;  J.  F.  Madden,  B.  A. 

Lastmakers  No.  14376.  Jacques  Cartier  Hall,  93 
Munroe  St. ;  1st  and  3d  Wed. ;  R.  A.  McGougan, 
R.  S.,  139  Paradise  Rd.,  Swampscott. 

Lathers  No.  99  (Wood,  Wire  and  Metal).  62  Mun- 
roe St.;  Wed.;  Thomas  Nugent,  R.  S.;  Frank 
J.  Harrington,  B.  A. 

Letter  Carriers:  Branch  No.  7.    F.  C.  Viall,  S. 

Machinists  No.  471.  Teamsters  Hall,  35  Munroe  St.; 
Thurs.;  Walter  Ralph,  R.  S.,  35  Munroe  St. 

Moving  Picture  Operators  No.  245.     (See  Salem.) 

Musicians  No.  126.  Jacques  Cartier  Hall,  93  Mun- 
roe St.;  2d  and  4th  Sun.;  W.  H.  Ricker,  R.  S., 
130  Market  St. 

Packing  Room  Workers  No.  8  (U.  S.  W).  Fuller  Blk., 
10  Central  Sq.;  Wed.;  Chas.  E.  Boudreau, 
R.  S.;  Wm.  V.  Boudreau,  B.  A.,  27  Whiting  St. 

Painters,  Decorators  and  Paperhangers  No.  111. 
Painters  Hall,  127  Oxford  St.;  Wed.;  Edward 
January,  S.,  25  Astor  St. 
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LYNN  —  Con. 


Pattern  Makers:  Lynn  Branch  of  Boston  Association. 
Electric  Hall,  Market  Sq.  and  Elm  St.;  2d  and 
4th  Thurs.;  F.  S.  Jones,  F.  S.,  10  Forest  St.; 
W.  A.  Clough,  B.  A.,  665  Washington  St.,  Bos- 
ton. 

Photo-Engravers  No.  55.  By  appointment;  2d  Mon.; 
Everett  L.  Lewis,  S.  T.  and  B.  A.,  402  Summer 
St.,  W.  Lynn. 

Plumbers  No.  77.  Jacques  Cartier  Hall,  93  Munroe 
St.;  Fri.;  Joseph  P.  Curry,  R.  S.,  447  Summer 
St.,  W.  Lynn;  Neil  MacDonald,  B.  A.,  35  Mun- 
roe St. 

Railuay  Clerks:  Shoe  City  Lodge  No.  95.  B.  &  M. 
Freight  Office,  Bennett  St. ;  1st  Tues.;  Wm.  E. 
Hoeg,  S.  T.,  17  State  St.,  Marblehead. 

Roofers  Nos.  19  and  36  (Joint  Union).  62  Munroe  St. ; 
1st  and  3d  Mon.;  Fred  B.  Terry,  R.  S.,  54  Rocka- 
way  St.;   Frank  A.  Harrington,  B.  A. 

Sheet  Metal  Workers  No.  217.  Hurley  Bldg.,  93  Mun- 
roe St.;  1st  and  3d  Thurs.;  Irving  G.  Bowden, 
T.,  36  Orchard  St.;  Neil  MacDonald,  B.  A.,  35 
Munroe  St. 

Shoe  Stitchers  No.  57  (Ladies)  (U.  S.  W.).  Elks  Bldg.; 
Tues.;  F.  W.  Eastman,  B.  A.,  47  Exchange  St. 

Shoe  Workers  No.  54  (Mixed)  (U.  S.  W.).  Lasters 
Hall,  34  Andrew  St. ;  Thurs.;  Chas.  O.  Whidden, 
F.  S.,  10  Central  Sq.;  H.  J.  Dinan,  B.  A. 

Sole  Leather  Workers  No.  68  (U.  S.  W.).  120  Market 
St.;  1st  and  3d  Mon.;  Chas.  O.  Whidden,  F.  S., 
10  Central  Sq.;  John  Quinn,  B.  A. 

Stationary  Firemen  No.  S99.  Carpenters  Hall,  62 
Munroe  St.;  1st  and  3d  Wed.;  Charles  A.  Bab- 
cock,  F.  S.  and  B.  A.,  26  Smith  St. 

Steam  Engineers  No.  52.  Carpenters  Hall,  62  Mun- 
roe St.;  1st  and  3d  Thurs.;  H.  B.  Brown,  S.,  333 
Union  St. 

Steamfitters  and  Gasfitters  No.  277.  Jacques  Cartier 
Hall,  93  Munroe  St.;  Mon.;  Geo.  H.  Stone, 
R.  S.,  15  Paradise  Road,  Swampscott. 

Stitchers  No.  17,  McKay  (U.  S.  W.).  Lasters  Hall, 
34  Andrew  St.;  Fri.;  Chas.  O.  Whidden,  F.  S., 
10  Central  Sq. ;  David  Noonan,  B.  A. 

Stitchers  No.  108  (B.  &  S.  W.).  61  Exchange  St.;  2d 
Thurs.;  John  D.  Dullea,  F.  S.  and  B.  A. 

Stockfitters  No.  68  (U.  S.  W.).  Lasters  Hall,  34 
Andrew  St.;  Wed.;  Joseph  F.  Parks,  B.  A.,  32 
Stewart  St. 

Stone  Masons  No.  36.  Painters  Hall,  127  Oxford  St.; 
Tues.;  John  J.  Mara,  S.  T.,  68  Collins  St. 

Street  and  Electric  Railway  Employees  No.  238.  Car- 
penters Hall,  62  Munroe  St.;  1st  and  3d  Tues.; 
Edward  B.  Brennan,  F.  S.,  354  Broadway; 
Thomas  Glynn,  B.  A.,  25  Pendexter  St. 

Teamsters  Protective  No.  42.  Teamsters  Hall,  35 
Munroe  St.;  Mon.;  Wm.  A.  Nealey,  S.  T.  and 
B.  A. 

Telephone  Operators  No.  2 A.  Moose  Hall,  56  Cen- 
tral St.;  2d  and  4th  Mon.;  Mrs.  Anna 
McCluskey,  Pres.,  27  Tapley  Av.,  Revere;  Miss 
Mae  Sullivan,  B.  A.,  534  Essex  St. 

Theatrical  Stage  Employees  No.  73.  Lasters  Hall,  34 
Andrew  St.;  3d  Sun.;  Nathaniel  Grady,  Pres., 
40  Laurel  St.,  W.  Lynn. 


LYNN 


Con. 


Turn  Workmen  No.  3  (S.  W.  P.).     93  Munroe  St.; 

Mon.;  S.  J.  Pothier,  S.,  47  Locust  St.,  Haverhill; 

John  F.  Bowen,  B.  A.,  47  Locust  St.,  Haverhill. 
Typographical  No.  120.     Elks  Hall,  Exchange  St.; 

1st  Mon. ;  Thomas  J.  Minton,  S.,  34  Herbert  St. 

MALDEN. 

Bakery    and    Confectionery    Workers    No.   409    (Ice 

Cream  Cone  Makers).     Y.  M.  H.  A.  Hall,  105 

Bryant  St.;    Sun.;    Harry    Wexler,  F.  S.,  537 

Eastern  Av.;    D.  Goldstein,  B.  A.,  29  Franklin 

Av.,  Chelsea. 
Carpenters  No.  625.     BaUey's  Hall,  56  Pleasant  St.; 

Tues.;   Charles  Shanley,  R.  S.,  64  Pearl  St.;   A. 

McBride,  B.  A.,  8  Ash  Av.,  Winter  Hill. 
Cigar  Makers  No.  97.    (See  Bo8ton)  . 
City  Employees  No.  156  (Health  Dept.).    Hibernian 

Hall,  269  Charles  St.;    2d  Tues.  and  4th  Sun.; 

Denis  Kelleher,  R.  S.,  30  Eastern  Av. 
Coal  Teamsters  and  Helpers  No.  314-    A.  O.  H.  Hall, 

269  Charles  St.;    2d  Fri.;    Wm.  R.  Armstrong, 

Pres.,  228  Pearl  St. 
Painters,    Decorators    and    Paperhangers    No.    346. 

Bailey  Hall,  56  Pleasant  St.;   2d  and  4th  Wed.; 

John  J.  Lane,  R.  S.,  53  Ashland  St.;    John  J. 

Fitzhenry,  B.  A.,  Norwood,  Mass. 
Plumbers  and  Steamfitters  No.  145.    Bailey's  Hall,  56 

Pleasant  St.;   2d  and  4th  Fri.;   Edward  Devine, 

R.  S.,  300  Charles  St. 
Rubber  Workers  No.  14793.    On  call;   Frederick  Hess, 

S.  T.,  20  Pearl  St. 
Sheet  Metal  Workers  No.  415.    Deliberative  Hall,  56 

Pleasant  St.;   1st  Fri.;  John  W.  Patterson,  F.  S., 

128  Main  St.,  Stoneham. 
Stone  Masons  No.  37.    Bailey's  Hall,  56  Pleasant  St. ; 

1st  and  3d  Mon.;  John  E.  Seander,  F.  S.,  45  N. 

Milton  St.  ^ 

Teamsters  No.  319,  City.    56  Pleasant  St.;   2d  Mon.;  1 

John  O'Neill,  S.  T.,  Glenrock  Av.  ^ 

Manchester.  « 

Carpenters  No.  924-  Carpenters  Hall,  Main  St.; 
Friday;  W.  B.  Rodges,  R.  S.,  6  Bridge  St.;  Wm. 
H.  Cook,  B.  A.,  71  Washington  St.,  Salem. 

Letter  Carriers:  Branch  No.  1362.    Allan  P.  Dennis,  S. 

Painters,  Decorators  and  Paperhangers  No.  797.  Car- 
penters Hall,  Central  Sq.;  Mon.;  Charles  W. 
Sawyer,  R.  S.,  7  Vine  St. 

Mansfield. 

Carpenters  No.  1654.  Wilson's  Hall,  N.  Main  St.;  2d 
and  4th  Thurs.;  R.  H.  Burrows,  R.  S.,  19  Hope 
St. 

Letter  Carriers:  Branch  No.  1352.    R.  J.  Morono,  S. 

Marblehead. 

Carpenters  No.  962.  Carpenters  Hall,  43  Pleasant 
St.;  Mon.;  James  C.  Kimball,  R.  S.,  11  Selman 
.St.;  W.  H.  Cook  and  Louis  Dumas,  Business 
Agents,  71  Washington  St.,  Salem. 
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Marblehead  —  Con. 


Lasters  No.  35  (U.  S.  W.)     Lasters  Hall,  School  St.; 

Thurs.;    John   Coogan,  F.  S.,  31    Barnard   St.; 

Joe  Buckley,  B.  A.,  Lasters  Hall,  Salem. 
Painters  No.  799.     Lillis  Blk.,  1  School  St.;    Tues.; 

Grover  C.  Winslow,  S.  T.,  19  Russell  St.;    Neil 

MacDonald,  B.  A.,  62  Munroe  St.,  Lynn. 
Turn  Workmen  No.  4  (S.  W.  P.).     100  Pleasant  St.; 

Wed.;   S.  J.  Pothier,  S.,  47  Locust  St.,  Haverhill; 

John  F.  Bowen,  B.  A.,  47  Locust  St.,  Haverhill. 

Marion. 

Carpenters   No.    1601.     Members'   homes;    1st  Fri.; 
Jonathan  W.  Hudson,  R.  S.,  Box  438. 

MARLBOROUGH. 

Bartenders  No.  92.    Burke's  Blk.,  118  Main  St.;    1st 

Sun.;  David  J.  Forrest,  S.  T.,  26  HiU  St. 
Boot  and  Shoe  Workers  No.  59  (Mixed).    Burke's  Blk., 

118  Main  St.;   Fri.;    George  McManamy,  S.  T. 

and  B.  A.,  Burke's  Blk. 
Bricklayers,  Masons  and  Plasterers  No.  43.     Burke's 

Blk.,  118  Main  St.;  2d  and  4th  Thurs.;  W.  M. 

Leonard,  S.,  37  Central  St. 
Carpenters  No.  988.    First  National  Bank  Bldg.,  200 

Main  St.;    2d  and  4th  Tues.;    Albert  C.  Perry, 

R.  S.,  93  Prospect  St. 
Cigar  Makers  No.  21.     Burke's  Blk.,  118  Main  St.; 

1st  Mon.;  Edgar  Craimell,  Pres.,  45  Ames  PI. 
Cutting  Die  and  Cutter  Makers  No.  302.    Burke's  Blk., 

118  Main  St.;    1st  Tues.;    John  J.  Kreuger,  S. 

and  B.  A.,  113  Hudson  St. 
Letter  Carriers:  Branch  No.  6.    E.  F.  Simpson,  S. 
Musicians   Protective   No.   246.      Burke's   Blk.,    118 

Main  St.;    2d  Sun.;    Frank  B.  Proctor,  S.,  441 

Lakeside  Av. 
Painters,     Decorators    and    Paperhangers    No.     661. 

Burke's  Blk.,  118  Main   St.;    Fri.;    G.  Wilson, 

R.  S.,  7  Front  St. 
Plumbers  No.  131.    Burke's  Blk.,  118  Main  St.;   2d 

and  4th  Tues.;  Hercule  Levitre,  S.,  Gibbon  St. 
Sheet  Metal  Workers  No.  1S9.    Burke's  Blk.,  118  Main 

St.;  1st  and  3d  Thurs.;  Louis  E.  Burness,  R.  S., 

277  Mechanic  St. 
Street  and  Electric  Railway  Employees  No.  620.     (See 

Framingham)  . 
Telephone   Operators   No.   IDA.      Burke's   Blk.,    118 

Main  St.;    1st  and  last  Fri.;    Helen  M.  Gately, 

R.  S.,  57  Ringold  St. 
Typographical  No.  281  (Marlborough  and  Hudson). 

On  call;  N.  W.  Brown,  S.  T.,  Hotel  Preston. 

Maynard. 

Burlers  No.  961   (U.  T.  W.).     Cannon's  Hall,  Main 

St.;    1st  Tues.;    Miss  Amy  Petersen,  R.  S.,  Box 

546. 
Carpenters   No.  14I8.     Masonic  Hall,  P.   O.   Block; 

1st  Fri.;   T.  H.  Tierney,  T.,  Box  763;   Daniel  J. 

Dwyer,  F.  S.,  Maynard,  Mass. 
Loomfixers  No.  4OI.     Odd  Fellows  Hall,  Nason  St.; 

2d  Thurs.;    Everett   C.  Marchant,    F.  S.,  Box 

771. 


Maynard  —  Ccn. 


Mule  Spinners  No.  787.    Odd  Fellows  Hall,  Nason  St. ; 

4th  Thurs.;  Charles  J.  Spence,  F.  S.,  15  Elm  St. 
Sewers  No.  944  (U.  T.  W.).     Cannon's  Hall,  Main 

St.;  2d  Thurs.;  Mary  Leyden,  R.  S.,  Dartmouth 

St.,  Box  191. 
Spoolers  No.  947  (U.  T.  W.).    Cannon's  Hall,  Main 

St.;  1st  Mon.;  Mrs.  Ethel  Olsen,  R.  S.,  Box  345. 
Telephone  Operators  No.  12A.     (See  Concord.) 
Textile   Workers  No.   771.     Parker  Street  Hall;   1st 

Thurs.;  Kalle  Leivo,  F.  S.,  L.  B.  1099. 
Weavers  No.  94S.     Cannon's  Hall,   Main    St.;    1st 

Thurs.;  Joseph  Parkin,  F.  S.,  Box  393;  Thomas 

McMahon,  B.  A.,  32  Middle  St.,  Lowell. 

MEDFORD. 

Carpenters  No.  777.    Spanish  War  Veterans  Hall,  38 

High  St.;  Tues.;  A.  McBride,  B.  A.,  8  Ash  Av., 

Winter  Hill. 
Municipal  Laborers  No.  14867.    Philip  Canny,  S.,  68 

Almont  St. 
Painters,   Decorators    and    Paperhangers    No.     605. 

Painters  Hall,  Riverside  Blk.;    Thurs.;    Samuel 

Bunney,  F.  S.,  287  Salem  St. 

MELROSE. 

Carpenters  No.  760.    Fraternity  Hall,  416  Main  St.; 

2d  and  4th  Mon.:    F.  W.  Van  Cor,  R.  S.,  90 

Sargent  St.,  Melrose  Highlands;  John  G.  Cogill, 

B.  A.,  27  Glen  Ct.,  Maiden. 
City  Employees  No.  806.    Cor.  Main  and  Grove  Sts.; 

1st  Tues.;  Thomas  R.  Higgins,  R.  S.,  23  Oak  St. 

Methuen. 

Carpenters  No.  1215.  Odd  Fellows  Hall,  Hampshire 
St.;  1st  Fri.;  Sidney  R.  Allery,  R.  S.,  127  Forest 
St.;  M.  J.  Boomhower,  B.  A.,  48  Holly  St., 
Lawrence. 

Middleborough. 

Boot  and  Shoe  Workers  No.  20  (Mixed).    Red  Men's 

Hall,  S.  Main  St.;   2d  and  4th  Tues.;   Elmer  E. 

Phinney,  S.  T.,  L.  B.  71;    Sylvanus  L.  Brett, 

B.  A.,  11  Rock  St. 
Carpenters  No.  1271.     Robinson  Hall,  N.  Main  St.; 

1st  and  3d  Tues.;   Louis  D.  Churbuck,  R.  S.,  22 

School  St.;    Wm.  S.  Anderson,  B.  A.,  102  Pearl 

St. 
Letter  Carriers:  Branch  No.  594^    F.  N.  Woodward,  S. 
Musicians  No.  491.     Robinson  Hall,   N.  Main  St.; 

1st  and  3d  Thurs.;   Frank  Baker,  R.  S.  and  B. 

A.,  20  Cambridge  St. 

MUford. 

Barbers  No.  144-     Carpenters  Hall,  Main  St.;    last 

Tues.;  Frank  J.  Mee,  S.  and  B.  A.,  34  S.  Bow  St. 
Bartenders  No.  96.    A.  O.  H.  Hall,  224  Main  St.;   1st 

Sat.;  Thomas  F.  Sheehan,  Pres.,  96  Main  St. 
Boot  and  Shoe  Workers  No.  40  (Mixed).     Elks  Hall, 

Gillon  Blk.,  189  Main  St.;   4th  Mon.;   John  F. 

Reardon,  S.  T.  and  B.  A. 
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Milford  —  Con. 


Carpenters  No.  867.    Lincoln  Sq.  Blk.,  Main  St.;   1st 

and  3d  Tues.;  J.  W.  Smith,  F.  S.,  39  Prospect  St.; 

Oliver  Jonah,  B.  A.,  62  Madison  St.,  Worcester. 
Cigar  Makers  No.  180.    Carpenters  Hall;    1st  Mon.; 

Joseph  Jiskra,  F.  S.,  Box  162. 
Granite  Cutters:    Milford  Branch.    Eagle  Hall,  Main 

St.;    1st  Fri.  after  15th;    Charles  J.  Sangster, 

C.  S.,  45  Exchange  St. 
Letter  Carriers:  Branch  No.  SOS.    Gilbert  Bent,  S. 
Machinists:   Hopedale  Lodge  No.  4S.     (See  Framing- 
ham). 
Painters  and  Paperhangers  No.  216.    Carpenters  Hall, 

Main  St.;   2d  and  4th  Mon.;   E.  I.  Scott,  F.  S., 

296  Main  St.;  P.  S.  Johnson,  R.  S.,  Park  Terrace. 
Plumbers  No.  646.    A.  O.  H.  Hall,  224  Main  St. ;    2d 

and  4th  Tues.;  Edmund  M.  Swan,  S.,  16  Gibbon 

Av.,  Milford. 
Quarry  Workers  No.  71.    A.  O.  H.  Hall,  224  Main  St.; 

3d  Fri.;  John  McRae,  C.  S.,  22  Pleasant  St. 
Steam  Engineers  No.  73.    Eagle  Hall,  Main  St.;    2d 

and  4th  Fri.;    Matthew  A.  Conlin,  C.  S.,  Box 

232,  Hopkinton. 

Millers  Falls.    (See  Mont.^gue.) 

Milton. 

Carpenters  No.  1738.  Johnstons  Blk.,  Adams  St.; 
1st  and  3d  Mon.;  W.  E.  Webb,  F.  S.,  93  Park- 
way, Mattapan. 

Monson. 

Granite  Cutters:  Monson  Branch.  A.  O.  U.  W.  Hall; 
3d  Fri.;  Thos.  Purcell,  Dist.  Officer,  High  St. 

Montague. 

(MiLLEKS  Falls  and  Tueners  Falls). 

Ircm  Molders  No.  SU7.    (See  Greenfield). 

Letter  Carriers:    Branch  No.   1614   (Turners  Falls). 

J.  L.  Alber,  S. 
Machinists:    Mt.    Mineral   Lodge   No.    132    (Millers 

Falls).      Red    Men's    Hall,    Main    St.,    Millers 

Falls;    2d  and  4th  Tues.;    Ernest  Parsons,  S., 

L.  B.  32,  Millers  Falls;  Roscoe  L.  Hall,  B.  A.,  35 

Munroe  St.,  Lynn. 
Metal  Polishers,  Buffers,  Platers,  etc..  No.  1 74  (Millers 

Falls).    Wheeler  Hose  House,  Main  St.;  2d  Fri.; 

Daniel  C.  Donohue,  F.  S.  and  B.  A.,  30  Franklin 

St.,  Millers  Falls. 
Paper  Makers   No.   10    (Turners   Falls>.     K   Street 

Hall;    1st  Sun.;   Chas.  L.  Hillman,  F.  S.,  14  N 

St.,  Turners  Falls;    R.  J.  McConnell,  B.  A.,  52 

Central  St.,  Turners  Falls. 
Paper  Makers  No.  112  (Millers  Falls).    Polish  Hall; 

3d  Sun.;    Edward   Powers,   R.   S.   and   B.   A., 

Millers  Falls. 
Paper  Makers:    Progressive  Lodge  No.  114  (Millers 

Falls).     Red  Men's  Hall,  Main  St.;    1st  Tues.; 

M.  J.  Hopkins,  R.  S.  and  B.  A.,  S  Main  St., 

Millers  Falls. 
Stationary  Firemen  No.  83  (Turners  Falls).    A.  O.  H. 

Hall,  Av.  A;   2d  and  last  Sun.;  J.  J.  Sullivan, 

S.  T.,  5  N  St.,  Turners  Falls. 


Nahant. 


Carpenters  No.  1324.    Old  Town  Hall,  Pleasant  St.; 

2d  and  last  Wed.;  Thomas  F.  Coakley,  R.  S.,  10 

Emerald  St.;  A.  W.  Clark,  B.  A.,  62  Munroe  St., 

Lynn. 
Town  Employees  No.   655.     Truck  House,   Nahant 

road;  Herbert  Coles,  S.,  IS  Summer  St. 

Nantucket. 

Letter  Carriers:  Branch  No.  1661.  Joseph  M. 
Swain,  S. 

Natick. 

Bartenders  No.  743.   Spanish  War  Veterans  Rooms, 

Main  St.;   1st  and  3d  Sun.;  Edward  P.  Bourett, 

S.  T.,  15  Avon  St. 
Boot  and  Shoe  Workers  No.  244  (Mixed) .    Cadet  Band 

Hall,   Main  St.;    2d  and  4th  Thurs.;    George 

Rokes,  C.  S.,  10  High  St. 
Carpenters  No.  847.    G.  A.  R.  Hall,  4  Main  St.;  Mon.; 

Charles  Senter,  R.  S.,  107  Pond  St.,  Natick;  L.  H. 

Johnson,  B.  A.,  251  Washington  St.,  Newton. 
Lasters  No.  60  (U.  S.  W.).     Eagle  Hall,  Main  St.; 

Fri.;  Fred  Haycock,  B.  A.,  39  South  Av. 
Letter  Carriers:  Branch  No.  362.    J.  F.  Kiley,  S. 
Machinists:  Holyoke  Lodge  No.  48.     By  appointment; 

W.  F.  Mason,  S.,  26  Dennison  Av. 
Musicians  No.  393.    Winch  Bldg.,  Main  St.;  2d  Sun.; 

D.  C.  Ryan,  S.  T.,  11  Tibbetts  St. 
Painters,    Decorators    and    Paperhangers    No.    916. 

C.  L.U.Hall,  Main  St.;   1st  and  3d  Wed.;  F.  G. 

Briggs,  F.  S.,  29  Walnut  St.,  Needham;  John  J. 

Fitzhenry,  B.  A.,  862  Washington  St.,  Norwood. 
Plumbers  and  Sleamfitters  No.  448-     Downs  Hall,  S. 

Main  St.;    1st  and  3d  Thurs.;   S.  Edgar  Knowl- 

ton,  R.  S.,  Roxbury  Av. 
Sheet  Metal  Workers  No.  200.     Tontian  Hall,  Main 

St.;    2d  Mon.;    Wra.  W.  Bean,  R.  and  C.  S., 

Box  289,  Ashland. 
Teamsters  Protective  No.  326.    Cadet  Band  Hall,  Main 

St.;   1st  dnd  3d  Mon.;  George  E.  Yeo,  S.  T.  and 

B.  A.,  17  Florence  St. 

Needham. 

Carpenters  No.  693.  Carpenters  Hall,  Chaffle  St.; 
Tues.;  Frank  E.  Jones,  F.  S.,  52  Hillside  Av., 
Needham  Heights;  L.  H.  Johnson,  B.  A.,  Cook 
St.,  Newton  Highlands. 

NEW  BEDFORD. 

Bakers  No.  95.    Labor  Temple,  746  Pleasant  St.;  2d 

and  4th  Sat.;    Joseph  B.  Holmes,   R.   S.,  661 

County  St. 
Barbers  No.  447.     Labor  Temple,  746  Pleasant  St.; 

3d  Mon.;  Philip  Monty,  Jr.,  S.  and  B.  A.,  1815 

Purchase  St. 
Bartenders  No.  100.     Dawson  Bldg.,  1851  Purchase 

St.;    1st  and  3d  Sun.;    2d  Sun.,  June  to  Sept.; 

Michael  H.  Sullivan,  F.  S.  and  B.  A.,  27  Trinity 

St. 
Boot  and  Shoe   Workers  No.  238.    Eagle  Hall,  High 

St.;    2d  Thurs.;    Peter  F.  Mulkerne,  F.  and  C. 

S.,  76  Thomas  St. 
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NEW  BEDFORD  —  Con. 


Bottlers  No.  224.    German  Club  Hall,  14  Adams  St.; 

1st  and  3d  Wed.;  John  J.  Toomey,  C.  and  R.  S., 

16  Ashland  Terrace. 
Brewery  Workmen  No.  197.     German  Club  Hall,  14 

Adams  St.;   2d  Thurs.  and  last  Mon.;   James  P. 

McCormish,    R.    S.,    71    Locust    St.;     Konrad 

Young,  B.  A.,  1117  Columbus  Av.,  Roxbury. 
Bricklayers  and  Plasterers  No.  39.    Oliver  BIdg.,  385 

Acushnet  Av.;   Wed.;   Alfred  Allard,  F.  S.,  123 

Maxfield  St.;    Fred  Winterbottom,  C.  S.,  396 

Colette  St. 
Card  Pickers  and  Ring  Spinners  Association  No.  36. 

Spinners  Hall,  832  Purchase  St.;    2d  and  4th 

Tues. ;  James  H.  Simpson,  S.  and  B.  A.,  23  Ashley 

St.,  Cove  Village. 
Carpenters  No.  1021    (French).     384  Acushnet  Av.; 

Men.;  Wm.  Nelson,  B.  A.,  728  Kempton  St. 
Carpenters  No.  1287.    384  Acushnet  Av. ;  Tues.;  Wm. 

Nelson,  B.  A.,  728  Kempton  St. 
Carpenters  No.  1 733  (Portuguese) .    384  Acushnet  Av. ; 

1st  and  3d  Fri.;  Wm.  Nelson,  B.  A.,  728  Kemp- 
ton St. 
City  Employees  No.  185.    Labor  Temple,  746  Pleas- 
ant   St.;     May   to    Nov.,    2d    and    4th    Tues.; 

Nov.  to  May,  2d  and  4th  Sun.;  John  P.  Daley, 

F.  S.,  1427  Pleasant  St.;  John  F.  Andrews,  Nat. 

S.  and  B.  A.,  S3  Morgan  St. 
Culinary  Alliance  No.  296   (Hotel  and  Restaurant 

Employees).    Theatre  Bldg.,  251  Union  St.;   2d 

and  4th  Wed.;    Edward  T.  Smith,  S.  T.,  181 

Ash  St.;  Joseph  A.  McAvoy,  B.  A.,  25  Welcome 

St. 
Dresser  Tenders  No.  835  (U.  T.  W.).    Spinners  Hall, 

832  Purchase  St.;  2d  and  4th  Wed.;  Edmund  H. 

Yell,  S.  and  B.  A.,  1655  Acushnet  Av. 
Electrical    Workers    No.    224.      Theatre    Bldg.,    251 

Union  St.;    Mon.;    James  H.  Hanna,  R.  S.,  42 

Water  St.,  Fairhaven;   George  Sanderson,  B.  A. 
Engineers,    Amalgamated    Society    of:     New    Bedford 

Branch.     Weavers  Hall,  746  Pleasant  St.;    alt. 

Tues.;  Mark  Redfern,  S.,  484  Summer  St. 
Flint  Glass  Workers  No.  17  (Blowers).    Labor  Temple, 

746  Pleasant  St. ;   1st  Mon.;  August  Gleichman, 

S.  T.,  35  Fair  St. 
Flint   Glass    Workers   No.   113    (Cutters).     Weavers 

Hall,  746  Pleasant  St.;  1st  and  3d  Wed.;  Charles 

C.  Wilcox,  C.  and  R.  S.,  41  Arch  St. 
Granite  Cutters:  New  Bedford  Branch.    Labor  Temple, 

746  Pleasant  St. ;  2d  Wed. ;  James  W.  Grewcock, 

S.,  12  Stone  St. 
Hoisting  and  Portable  Engineers  No.  135.     Theatre 

Bldg.,  251  Union  St.;    1st  and  3d  Thurs.;    Carl 

F.  Hay^-ard,  S.,  197  Campbell  St.;  P.  F.  Lynch, 

B.  A.,  882  County  St. 
Lasters  No.  27  (B.  &  S.  W.).     Labor  Temple,  728 

Pleasant  St.;    1st  Fri.;   Hurlburt  E.  Card,  F.  S. 

and  T.,  210  Austin  St. 
Letter  Carriers:  Branch  No.  18.    James  Booth,  S. 
Loomfixers  Association.    Carpenters  Hall,  384  Acush- 
net Av.;    Thurs.;    Wm.   R.   Grindrod,   S.    and 

B.  A.,  1081  Purchase  St. 
Machinists  No.  581.    Weavers  Hall,  746  Pleasant  St.; 

Thurs.;    Stillman  A.  Benway,  T.  and  Org.,  95 


NEW  BEDFORD  — Con. 


Ossipee    Rd.,    Somerville;     Albert    E.    Kenyon, 

F.  S.  and  B.  A.,  153  Hathaway  Av. 
Holders  No.  363.     WUliam  Wignall,  S.,  156  David 

St. 
Moving  Picture  Machine  Operators  No.  334.     Labor 

Temple,  746  Pleasant  St.;  1st  Tues.;  Walter  O. 

Smith,  F.  S.,  Box  379;  .Fred  C.  Burke,  B.  A., 

50  Tallman  St. 
Mule  Spinners  No.  2.     Spinners  Hall,  832  Purchase 

St.;    3d  Sun.;    Samuel  Ross,  S.  and  B.  A.,  68 

WiUis  St. 
Musicians  Protective  No.  214-    Oliver  Bldg.;  1st  Sim.; 

Frank  Wittaker,  S.,  66  S.  Sixth  St. 
Painters,  Decorators  and  Paperhangers  No.  691 .    Labor 

Temple,  746  Pleasant  St.;  Mon.;  R.  W.  Carr,  S., 

13  Grape  St.;  George  Richards,  B.  A.,  R.  F.  D., 

S.  Dartmouth. 
Plumbers  No.  53.    Labor  Temple,  746  Pleasant  St.; 

2d  and  4th  Wed.;  Alfred  Caton,  S.,  18  Bannister 

St. 
Quillers  and  Beamers.     (See    Weavers   No.   13,   Nat'l 

Federation  of). 
Railway  Clerks  No.  68.    Weavers  Hall,  746  Pleasant 

St.;   2d  Fri.;   John  J.  L.  Evers,  R.  S.,  Ill  Merri- 

mac  St. 
Ring    Twisters    Union,    Machine.      Labor    Temple, 

746  Pleasant  St.;    1st  and  3d  Sun.;    Thomas 

Egan,  S.,  80  Mott  St. 
Sheet  Metal  Workers  No.  289.     Labor  Temple,  746 

Pleasant  St.;  2d  and  4th  Mon.;  Wm.  T.  Atwood, 

C.  S.,  57  Jenny  St.;    George  Sanderson,  B.  A., 

Theatre  Bldg. 
Shoe  Stitchers  and  Cutters  No.  243   (B.  &  S.  W.). 

Labor    Temple,    746    Pleasant    St.;     2d    Mon.; 

George  McCarthy,  S.,  Box  268. 
Stationary   Firemen   No.    294.      Spinners   Hall,   832 

Purchase  St.;    1st  and  3d  Fri.  and  2d  Sun.; 

James  W.  Gordon,  S.  T.,  53  Sherman  St. 
Steamfitters  and  Helpers  No.  644-    Theatre  Bldg.,  251 

Union  St.;  2d  and  4th  Thurs.;  James  F.  Farrell, 

R.  S.,  19  Welcome  St.;  George  Sanderson,  B.  A. 
Street  and  Electric  Railway  Employees  No.  673.    Daw- 
son Hall,  1851  Purchase  St.;  2d  and  4th  Thurs.; 

Wm.  Beauregard,  Pres.,  193  Bowditch  St. 
Theatrical  Stage  Employees  No.  131.    Labor  Temple, 

746  Pleasant  St.;    2d  Sun.;    John  M.  Baptiste, 

R.  and  C.  S.,  Box  No.  1;    Harry  J.  Morrissey, 

B.  A.,  Box  No.  1. 
Theatrical  Stage  Employees  No.  334-     (See  Moving 

Picture  Machine  Operators). 
Typographical  No.  276.    Labor  Temple,  746  Pleasant 

St.;  last  Sun.;  Frank  C.  Bliffins,  S.,  43  Foster 

St. 
Warp  Twisters  No.  874.    Labor  Temple,  746  Pleasant 

St.;   3d  Fri.;   Wm.  Norwood,  S.  and  B.  A.,  95 

Willard  St. 
Weavers  Protective  Association  No.  2  (Cotton).    Labor 

Temple,  746  Pleasant  St.;   2d  Tues.;   Francis  J. 

Duffy,  Jr.,  S.  and  B.  A.,  95  Grant  St. 
Weavers  No.  13  (Nat.  Fed.)  (Quillers  and  Beamers). 

Franco- American  HaU,  W.  French  Av.;    1st  and 

3d  Sun.;    Henry  P.  Martin,  S.  and  B.  A.,  87 

Valentine  St. 
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Bartenders  No.  91.     Carpenters  Hall,  12 J  State  St.; 

2d  Sun.;    John  F.  Mahoney,  S.  and  B.  A.,  12 

Elm  St. 
Bricklayers,    Masons   and   Plasterers   No.    4-1.      Car- 
penters Hall,  12 J  State  St.;   Fri.  nearest  middle 

of  month;   Frank  W.  Marshall,  C.  S.,  13  Eagle 

St.;      T.    H.    McCarthy,     B.    A.,    28    Warren 

St. 
Carpenters  No.  989.    Carpenters  Hall,  12 J  State  St.; 

Thurs.;    Frank  S.  Heath,  R.  S.  and  B.  A.,  14 

Dalton  St. 
Iron  Holders  No.  474.     Moose  Hall,  6  Charles  St.; 

3d  Wed.;   Wm.  R.  Maguire,  C.  R.,  105J  Merri- 

mac  St.;  Eugene  L.  Murphy,  B.  A.,  116  Winslow 

Av.,  Norwood. 
Letter  Carriers:  Branch  No.  108.     Henry  S.  Fogg,  S. 
Musicians  Protective  No.  S78.     25  Market  Sq.;    1st 

Sun.  in  Jan.,  April,  June  and  Oct.;  T.  B.  Hughes, 

S.  T.,  13  Hill  St. 
Painters  No.  582.    Carpenters  Hall,  12 J  State  St.;  1st 

and  3d  Wed.;    Charles   M.   Morrill,  R.  S.  and 

B.  A.,  Box  97,  W.  Newbury. 
Typographical  No.  686.    Members' homes;   2d  Tues.; 

Daniel  Foster,  S.  T.,  241  Merrimac  St. 


NEWTON. 

Bricklayers  and  Masons  No.  32.  Nonantum  Hall,  251 
Washington  St.;  Mon.;  John  F.  Cavanagh, 
F.  S.,  16  Middle  St. 

Building  Laborers  No.  70.  Nonantum  Hall,  251 
Washington  St.;  2d  and  4th  Tues.;  Patrick 
Foran,  R.  S.,  204  River  St.,  W.  Newton. 

Carpenters  No.  275.  Nonantum  Hall,  251  Washing- 
ton St.;  Tues.;  Clarence  L.  Conners,  S.,  118 
Rutland  St.,  Watertown;  L.  H.  Johnson,  B.  A., 
251  Washington  St. 

Carpenters  No.  680  (Newton  Centre).  Circuit  Hall, 
Newton  Centre;  Tues.;  W.  E.  Cortum,  R.  S.,  14 
Lyman  St.,  Newton  Centre;  L.  H.  Johnson, 
B.  A.,  251  Washington  St. 

Carpenters  No.  708  (West  Newton).  A.  O.  U.  W. 
Hall,  Washington  St.;  Fri.;  D.  W.  Chandler,  S., 
Box  55,  W.  Newton;  L.  H.  Johnson,  B.  A.,  251 
Washington  St. 

Carpenters  No.  1600  (Mill).  Nonantum  Hall,  251 
Washington  St. ;  1st  and  3d  Thurs. ;  J.  Patchett, 
S.,  15  Jerome  Av.,  W.  Newton;  L.  H.  Johnson, 
B.  A.,  251  Washington  St. 

City  Employees  No.  176.  Nonantum  Bldg.,  251  Wash- 
ington St.;  1st  and  3d  Fri.;  A.  L.  Moriarty, 
R.  S.,  316  River  St.,  W.  Newton. 

Painters,  Decorators  and  Paperhangers  No.  545.  Car- 
penters Hall,  251  Washington  St.;  1st  and  3d 
Wed.;  Frederic  Cary,  R.  S.,  12  Columbus  PL, 
W.  Newton;  John  J.  Fitzhenry,  B.  A.,  862 
Washington  St.,  Norwood. 

Plumbers  No.  201  (West  Newton).  A.  O.  U.  W.  Hall, 
251  Washington  St. ;  2d  and  4th  Thurs. ;  Henry 
Fitzpatrick,  R.  S.,  14  Jerome  Av.,  W.  Newton; 
M.  J.  Thornton,  F.  S.,  12  Cottage  PI.,  W.  New- 
ton. 


NORTH  ADAMS. 


Barbers  No.  126.    C.  L.  U.  Hall,  101  Main  St.;   last 

Tues.;  P.  H.  Nagle,  S.,  44  Eagle  St. 
Bartenders  No.  125.     C.  L.  U.  Hall,  101  Main  St.; 

1st  Sun.;   J.  E.  Belanger,  T.,  451  Union  St.;   T. 

F.  Fitzgerald,  B.  A.,  58  Bracewell  Av. 
Bootblacks  Protective  No.  11334.     70  Main  St.;    1st 

Sun.;  Nicola  Del  Negro,  S.  T.,  70  Main  St. 
Bricklayers,  Masons  and  Plasterers  No.  18.     Dowlin 

Blk.,  101  Main  St.;   Mon.;   G.  C.  Bouchard,  R. 

and  C.  S.,  4  Richview  St. 
Carpenters   No.   193.      DowUn   Blk.,    101    Main   St.; 

Wed.;  S.  H.  Crum,  R.  S.,  291  Ashland  St. 
Cigar  Makers  No.  208.    C.  L.  U.  Hall,  101  Main  St.; 

1st  Tues.;  E.  R.  Stein,  S.,  15  Highland  Av. 
Lasters  No.  165  (B.  &  S.  W.).    B.  &  S.  W.  Hall,  101 

Main  St.;   2d  Tues.;    Frank  J.  Fleming,  F.  and 

R.  S.,85RiverSt. 
Letter   Carriers:    Branch   No.   103.    James  A.   Rea- 
gan, S. 
Loomfixers  No.  38.     St.  Jean  Baptiste  Hall,  Bank  St.; 

2d  and  4th  Fri.;    Thomas  Connaughton,  R.  S. 

and  B.  A.,  1129  Massachusetts  Av. 
Maintenance  of  Way  Employees  No.  76.     A.  O.   H. 

Hall,   Bank  Bldg.,    Main   St.;    2d   Sat.;    DeF. 

Brunick,  S.,  Melrose,  Rens  County,  N.  Y.;  R.  H. 

Crawford,  B.  A.,  Melrose,  Rens  County,  N.  Y. 
Molders  No.  300.    Bank  Block,  Main  St.;   1st  Mon.; 

Moses  B.  Wright,  F.  S.,  223  E.  Main  St.;  Jamea 

A.  Loveday,    B.   A.,    103    Ann   St.,    Hartford, 
Conn. 

Musicians  No.  98.    C.  L.  U.  Hall,  101  Main  St.;   1st 

Sun.;    Byron  G.   Briggs,  C.   S.   and  B.  A.,  49 

Summer  St. 
Painters,  Decorators  and  Paperhangers  No.  2.     C.  L. 

U.    Hall,    101    Main   St.;     Mon.;     Charles   C. 

Murphy,  F.  S.,  53  Chase  Av. 
Plumbers  No.  578.     C.  L.  U.  Hall,  101  Main  St.;  Fri.; 

Edward  Veazie,  Veazie  St. 
Railroad  Station  Employees  No.  13  (B.  &  M.  R.R.). 

Dowlin  Block,  101  Main  St.;  4th  Thurs.;  Henry 

L.  Porter,  F.  S.,  7  Hoosac  St. 
Railroad    Telegraphers:     North   Adams   Division   No. 

139    (B.    &   M.    R.R.).     Labor   Temple,    Troy, 

N.  Y.;   4th  Sat.;   C.  K.  Potter,  Chairman,  Wil- 

liamstown,  Mass. 
Railway  Clerks:   Hoosac  Lodge  No.  324.    Moose  Hall, 

Main  St.;  2d  Fri.;  James  T.  Welch,  S.  T.  and 

B.  A.,  31  Chestnut  St. 

Shoe  Cutters  No.  163  (B.  &  S.  W.).     Dowlin  Blk.,  101 

Main  St.;  4th  Fri.;  L.  E.  Tyler,  F.  S.  and  T.,  81 

Veazie  St. 
Sole  Fasteners  No.  201   (B.  &  S.  W.).     Dowlin  Blk., 

101  Main  St.;   1st  and  3d  Tues.;   J.  McNeil,  S., 

Box  423. 
Stationary  Firemen  No.  100.    C.  L.  U.  Hall,  101  Main 

St.;    1st  Thurs.  and  4th  Sun.;    Joseph  Wilkins, 

F.  S.,  89  Charles  St. 
Stitchers  No.  285  (B.  &  S.  W.).    A.  O.  H.  Hall,  Main 

St.;    1st  Mon.;    Miss  Amy  R.  Fuller,  F.  S.,  5 

Sperry  Av. 
Stock  Fitters  No.  297.     Dowlin  Block,  101  Main  St.; 

1st  and  3d  Mon.;   J.  F.  Flaherty,  F.  S.,  29  High 

St. 
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Tailors  No.  353.    Mansion  House,  State  St. ;  2d  Tues.  ; 

P.  H.  Egnateff,  S..  Box  452. 
Theatrical  Stage  Employees  No.  83.     C.  L.  U.  Hall, 

101  Main  St.;   1st  and  3d  Sun.;  John  F.  Hanley, 

S.  T.,  31  Lincoln  St. 
Treers  No.  212  (B.  &  S.  W.).    Foresters  Hall,  Main  St.; 

1st  Fri.;  Tibbetts  M.  Northup,  F.  S.,  41  Central 

Av. 
Typographical  No.  316.    St.  Jean  Baptiste  Hall,  Bank 

St.;     2d   Tues.;    Edward   A.    Ryan,    Fres.,    67 

River  St.;    Joseph  E.  Durnin,  F.  S.  and  B.  A., 

Box  384. 

Northbridge.    (Whitinsville). 

Letter  Carriers:  Branch  No.  1474-    George  E.  Talbot, 
S.,  Whitinsville. 

NORTHAMPTON. 

Barbers  No.  34.    Board  of  Trade  Rooms,  59  Main  St.; 

4th  Tues.;    Thomas  Gordon,  C.  and  F.  S.,  32 

Pleasant  St. 
Bartenders  No.  113.    Board  of  Trade  Rooms,  59  Main 

St.;  2d  Sun.;  Michael  J.  O'Neil,  S.  T.,  128  ICng 

St. 
Bricklayers  and  Plasterers  No.  4-     Board  of  Trade 

Rooms,  59  Main  St.;   2d  and  4th  Mon.;    C.  B. 

Macomber,  C.  S.,  26  N.  Elm  St. 
Building  Laborers  No.  23.    A.  O.  H.  Hall,  90  Main 

St.;   1st  and  3d  Mon.;   Michael  J.  Daley,  F.  S., 

273  State  St. 
Carpenters  No.  SSI.    K.  of  C.  Hall,  39  Main  St. ;   1st 

and  3d  Fri.;    M.  E.  Garvey,  R.  S.  and  B.   A., 

1  Glendale  Av. 
Cigar  Makers  No.  396.     169  Main  St.;    1st  Tues.; 

Philip  Benjamin,  R.  S.,  Box  34. 
Electrical  Workers  No.  710.    Board  of  Trade  Rooms, 

59  Main  St.;    1st  and  3d  Tues. ;   H.  L.  McBreen, 

R.  S.,  5  Brewster  Ct. 
Iron   Holders   No.   295    (Florence).     Pastime  Club, 

Main  St.;    1st  Mon.;   W.  E.  Dunphy,  C.  R.,  78 

West  St.,  Florence;    James  A.  Loveday,  B.  A., 

103  Ann  St.,  Hartford,  Conn. 
Knitters  No.   12,    Full  Fashioned.     Board  of  Trade 

Rooms,  cor.  King  and  Main  Sts.;  2d  Tues.,  4th 

Fri.;  John  Egan,  R.  S.,  Washington  Av.,  North- 
ampton;   Arthur  S.  Fretz,  F.  S.,  81  Maple  St., 

Florence. 
Letter  Carriers:  Branch  No.  64-    W.  P.  Donovan,  S. 
Maintenance  of  Way  Employees  No.  64-     A.  O.  H. 

Hall,  90  Main  St.;    1st  Sat.;    Francis  Loveage, 

R.  S.,  159  Chapman  St.,  Greenfield. 
Metal  Polishers  No.  139  (Bay  State).    German  Hall, 

Bay  State;    2d  and  4th  Tues.;    Joseph  E.  Svo- 

boda,  R.  S.,  139  Federal  St. 
Musicians  Protective  No.  220.     Band  Hall,  Pleasant 

St.;     1st  Sun.;    Orrin  J.  Blinn,  S.,  Haydenville, 

Mass. 
Painters  No.  646.    A.  O.  H.  Hall,  90  Main  St.;    1st 

and  3d  Fri.;  S.  T.  Anderson,  F.  S.,  Y.  M.  C.  A. 

Bldg. 
Plumbers,  Steamfitters  and  Gasfitters  No.  64.     For- 
esters Hall,  86  Main  St.;    1st  and  3d  Mon.; 


NORTHAMPTON  —  Con. 


Joseph  Brigham,  Jr.,  F.  S.,  38  Myrtle  St. ;  Joseph 

A.  Lepine,  B.  A.,  18  Washington  PI. 

Pulp,  Sulphite  and  Paper  Mill  Workers  No.  7.    A.  O. 

H.  Hall;    1st  and  3d  Tues.;   Joseph  P.  Menard, 

R.  S..  29  Isabella  St. 
Railroad  Station  Employees  No.  21 .    A.  O.  H.  Hall,  90 

Main  St.;    4th  Tues.;       Timothy  M.  O'Keefe, 

S.   T.,  44  Walnut  Av.;   Moses   P.   McDonald, 

B.  A.,  11  VaUey  St. 

Railroad  Trainmen:  Meadow  City  Lodge  No.  443. 
K.  of  C.  Hall,  39  Main  St.;  1st  and  3d  Sun.; 
J.  M.  Flanker,  S.,  22  Edwards  Sq. 

Railway  Clerks:  Northampton  Lodge  No.  66.  Board  of 
Trade  Rooms,  59  Main  St.;  1st  Mon.;  Stephen 
A.  Keogh,  S.  T.,  83  Massasoit  St. 

Stationary  Firemen  No.  143.  A.  O.  H.  Hall,  90  Main 
St.;  2d  and  4th  Fri.;  Patrick  M.  Scannell,  S.  T., 
32  Washington  PL;  Edward  Grant,  B.  A.,  High 
St.,  Florence. 

Street  and  Electric  Railway  Employees  No.  549.  For- 
esters Hall,  86  Main  St.;  2d  and  4th  Fri.; 
George  W.  Lawley,  F.  S.,  55  Chestnut  St.,  Flor- 
ence. 

Tailors  No.  168.  160  Main  St.;  1st  Mon.;  Daniel 
Looney,  F.  and  R.  S.,  160  Main  St. 

Telephone  Operators  No.  14A.  K.  L.  B.  Club  Rooms, 
Main  St.;  2d  and  4th  Thurs.;  Katherine  D. 
Londergan,  Pres.,  B.  A.,  86  Parsons  St. 

Theatrical  Stage  Employees  No.  232.  Foresters  Hall, 
86  Main  St.;  1st  Sun.;  George  H.  Morrill,  C.  S., 
Box  634;  J.  A.  Boudway,  B.  A.,  43  Spring  St. 

Typographical  No.  711.  12  Crafts  Av.;  2d  Tues.; 
R.  Ernest  Reynolds,  S.  T.  and  B.  A.,  19  North- 
ern Av. 

North  Andover. 

Card  Machine  Operators.  On  call;  Phineas  W.  Clark, 
Shop  S.,  13  Third  St. 


North  Attleboro. 

Carpenters  No.  1679.  A.  O.  H.  Hall,  Washington  St.; 
1st  and  3d  Tues.;  Arthur  W.  Meyers,  R.  S.,  12 
Fisher  St.;  Wm.  Degrenier,  B.  A.,  15  Oak  St., 
N.  Attleboro. 

Letter  Carriers:  Branch  No.  539.    W.  H.  Shaw,  S. 


North  Brookfield. 

Boot  and  Shoe  Workers  No.  130  (Mixed).    Foresters 

Hall,  Summer  St.;   1st  Mon.;  M.  J.  McNamara, 

F.  S.,  Box  731. 
Overall  Workers  No.  124.    Grange  Hall,  cor.  Main  and 

Maple  Sts.;    1st  Mon.;   Kathleen  Lovely,  F.  and 

C.S.,Box246. 


North  Easton.     (See  E.vston.) 
Norton  (Babrowsville). 
Folders  No.  651.    (See  T.^unton). 
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Norwood. 


Bindery  Women  No.  21S.  Grant  Hall,  Washington 
St.;  4th  Mon.;  Mary  C.  Keddy,  R.  S.,  681 
Washington  St.;  Margaret  Crowley,  B.  A.,  79 
Monroe  St.,  Norwood. 

Blacksmiths  No.  44i-  Lyric  Hall,  Hyde  Park;  1st 
Sun.;  John  P.  Cavanaugh,  R.  S.  and  B.  A.,  14 
Lyden  St. 

Boiler  Makers:  Norwood  Lodge  No.  281 .  Naomi  Hall, 
724  Washington  St.,  Boston;  2d  and  4th  Fri.; 
Robert  Henderson,  C.  S.,  274  Metropolitan  Av., 
Ro3. 

Bookbinders  No.  176.  Odd  Fellows  Bldg.,  Washing- 
ton St.;  3d  Fri.;  Charles  Miller,  R.  S.,  IS  San- 
ders Rd.;  George  A.  Uphill,  B.  A.,  Vernon  St. 

Carpenters  No.  866.  Grant's  Hall,  cor.  Washington 
St.  and  Railroad  Av. ;  1st  and  3d  Tues.;  George 
N.  Brooks,  R.  S.  and  B.  A.,  459  Washington  St. 

Iron  Holders  No.  323  (Foxborough  and  Norwood). 
Eagle  Hall,  Market  St.;  1st  Fri.;  Robert  B. 
Oldham,  C.  S.,  7  Monroe  St.;  Eugene  L.  Murphy, 

B.  A.,  lieWinslow  Av. 

Letter  Carriers:  Branch  No.  742.    G.  E.  Everett,  S. 
Musicians  No.  343.    Band  Hall,  Washington  St. ;  4th 

Sat.;  Herbert  L.  Engley,  S.  T.,  19  Hoyle  St. 
Painters,  Decorators  and  Paperhangers  No.  747.    Eagle 

Hall,  Washington  St.;  2d  Thurs.;  John  Daunt, 

S.  T.,  21  Phillips  Av.;  John  J.  Fitzhenry,  B.  A., 

862  Washington  St. 
Plumbers,  Gas,  and  Steam  Fitters  and  Helpers  No.  81. 

Eagle  Hall,  Washington  St.;   1st  and  3d  Thurs.; 

Harry  Shannon,  S.,  Washington  St. 
Printing  Pressmen  No.  35.     Eagle  Hall,  Washington 

St.;   2d  Fri.;    Wm.  F.  Phalen,  R.  S.,  59  Walnut 

Av. 

Orange. 

Iron  Holders  No.  390.     On  call;    Wm.  H.  Geddes, 

C.  S.,  16  Beacon  St.;  Eugene  L.  Murphy,  B.  A., 
116  Winslow  Av.,  Norwood. 

Letter  Carriers:  Branch  No.  734.    C.  L.  Gray,  S. 
Hetal  Polishers  No.  84-    K.  of  P.  Hall,  cor.  East  and 

S.  MainSts.;   1st  and  3d  Men.;   M.  H.  Hartney, 

R.  S.,  15  Fountain  St. 

Palmer. 

Carpenters  No.  445.  Opera  House  Hall;  1st  and  3d 
Fri.;  Walter  E.  Bedell,  R.  S.,  105  S.  Main  St.; 
Frank  Monat,  B.  A.,  Three  Rivers. 

Peabody. 

Leather  Workers  No.  88.     (See  Salem). 

Letter  Carriers:  Branch  No.  236.    H.  L.  Brown,  S. 

PITTSFIELD. 

Barbers  No.  127.     Painters  Hall,  63  Eagle  St.;    1st 

Wed.;  Wm.  Boos,  F.  S.  and  B.  A.,  Box  1411. 
Bartenders  No.  II4.     England's  Blk.,  124  North  St.; 

1st  Sun.;  Frank  J.  Mara,  S.  and  B.  A.,  159  North 

St. 
Bottlers  and  Drivers  No.  324.     Carpenters'  Hall,  237 

North  St.;   1st  Sun.  and  3d  Wed.  Apr.  to  Sept.; 


PITTSFIELD  —  Con. 


Sept.  to  Apr.,  1st  Sun.  only;  James  T.  Lynch, 

F.  S.,  2S9  Onota  St. 
Brewery  Workmen  No.  I4I.     Melville  Bldg.,  North 

and  Melville  Sts. ;   1st  Fri. ;   George  Schaefer,  S. 

and  B.  A.,  2  Martin  St. 
Bricklayers,  Hasons  and  Plas  erers  No.  80.    Sarsfield 

Hall,  North  St.;   Fri.;   John  Devanny,  C.  S.,  88 

Hawthorne  Av. 
Carpenters  No.  444-    Burbank  Hall,  335 j  North  St.; 

Tues.;   E.  Preston  Linsley,  F.  S.,  562  North  St.; 

John  B.  Mickle,  B.  A.,  Box  1260. 
Letter  Carriers:  Branch  No.  286.    W.  J.  Morrow,  S. 
Haintenance  of  Way  Employees  No.  282.     Foresters 

Hall,  311  North  St.;   last  Sun.;    Wm.  G.  Kane, 

S.  T.,  Chatham  Centre,  N.  Y.;  T.  J.  Lampman, 

B.  A.,  Cheshire,  Mass. 

Holders  No.  243.    C.  L.  U.  Hall,  North  St.;    1st  and 

3d  Tues.;  Thomas  C.  Murphy,  C.  R.,  17  Plunkett 

St.;   L.  E.  Gerrity,  B.  A.,  314  Hulett  St.,  Sche- 
nectady, N.  Y. 
Husicians  No.   109.     Shipton  Hall,  150  North  St.; 

1st  Sun.  each  quarter  (beginning  Jan.j;  John  F. 

Walsh,  Gen.  S.,  42  Curtis  St. 
Painters,     Decorators     and     Paperhangers     No.     94- 

Painter's  Hall,  65  Eagle  St.;  Tues.;  Remi  Chag- 

non,     F.     S.,     41     Melville     St.;      Joseph     A. 

McDonough,  B.  A.,  134  Woodlaigh  Av. 
Pattern   Hakers   Association.      Carpenters   Hall,   237 

North  St.;    1st  Thurs.;   E.  Umpleby,  B.  A.,  Box 

780,  Schenectady,  N.  Y. 
Plumbers,    Steam  and   Gasfitters    No.   297.     Painters 

Hall,  65  Eagle  St.;    4th  Fri.;    Fred  Carpenter, 

F.  S.,  201  Springside  Av. 
Railroad  Trainmen  No.  336.    Osceola  Hall,  246  North 

St.;    1st  and  3d  Sun.;    Wm.  P.  Cronin,  S.,  50 

Dewey  Av. 
Railroad   Workers:    Pittsfield  Lodge  No.   122.     Wm. 

Killackey,  S.,  16  Briggs  Av. 
Railway  Clerks:    Berkshire  Lodge  No.  273.     Newman 

Hall,  North  and  Depot  Sts.;    1st  Tues.;    Louis 

F.  Hoffman,  S.  T.,  9S  S.  Church  St. 

Street  and  Electric  Railway  Employees  No.  496.  Eagle 
Hall,  Melville  and  First  Sts.;   last  Thurs.;  Owen 

G.  Monroe,  R.  S.  and  B.  A.,  Bos  991. 

Tailors  No.  295.     Painters  Hall,  63  Eagle  St.;    1st 

Mon.;    Nils  G.   Stridsberg,   C.   and    R.    S.,    22 

Crosier  Av. 
Theatrical    Stage    Employees    No.    275.      Carpenters 

Hall,  237  North  St.;  1st  Sun.;  Arthur  A.  Elliott, 

S.  T.,  151  North  St.;   James  IQnsella,  B.  A.,  334 

First  St. 
Typographical  No.  109.     Musicians  Hall,  150  North 

St.;    1st  Mon.;    James  E.  Reagan,  S.  T.,  202 

Lenox  Av. 

Plymouth. 

Bricklayers,  Hasons  and  Plasterers  No.  46.  O'Brien 
Hall,  Main  St.;  2d  Mon.;   Thomas  H.  Andrews, 

C.  S.  and  B.  A.,  4  Lewis  St. 

Carpenters  No.  1591.  Red  Men's  Hall,  Middle  St.; 
1st  and  3d  Wed.;  Edward  H.  Perrault,  R.  S.  and 
B.  A.,  34  Mt.  Pleasant  St. 
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Iron  Molders  No.  463.    K.  of  H.  Hall,  Main  St.;   1st 

Tues.;   H.  E.  Bryant,  C.  R.,  Box  95,  Kingston; 

Eugene  L.  Murphy,  B.  A.,   116  Winslow  Av., 

Norwood. 
Letter  Carriers:  Branch  No.  136.    W.  A.  Gray,  S. 
Musicians  No.  281.     Calumet  Club  Rms.,   Russell 

Bldg.,  Main  St.;  on  call;  Richard  B.  Brown,  S., 

7  Winslow  St. 

Provincetown. 

Lttter  Carriers:  Branch  No.  1285.    C.  M.  Rogers,  S. 

QUINCY. 

Barbers  No.  390.  1382  Hancock  St. ;  3d  Sun.;  F.  W. 
Cochran,  S.  and  B.  A.,  809  Broad  St.,  E.  Wey- 
mouth. 

Boot  and  Shoe  Workers  No.  190  (Mixed).  Fri.;  Mies 
Ella  De  Rush,  S.,  77  West  St.,  S.  Weymouth. 

Bricklayers,  Masons  and  Plasterers  No.  62.  Johnson 
Bldg.,  1382  Hancock  St.;  Mon.;  Nicholas  F, 
Cleary,  C.  and  F.  S.,  55  Valley  St. 

Carpenters  No.  385  (Wollaston).  Poland  Hall,  Nor- 
folk Downs;  1st  and  3d  Tues.;  W.  J.  Barlow, 
R.  S.,  124  Belmont  St.,  Wollaston;  John  G. 
Cogill,  B.  A.,  27  Glen  Court,  Maiden. 

Carpenters  No.  762.  G.  A.  R.  Hall,  Hancock  St.; 
Mon.;  Charles  S.  Jones,  R.  S.,  58  River  St.; 
Fred  H.  Lord,  B.  A.,  295  Washington  St. 

Electrical  Workers  No.  189.  Johnson  Bldg.,  1382 
Hancock  St.;  1st  and  3d  Tues.;  Charles  W. 
Hanscom,  Pres.,  124  Upland  Rd. ;  Fred  H.  Lord, 
B.  A.,  295  Washington  St. 

Engineers,  Amal.  Society  of:  Fore  River  Branch. 
Union  Hall,  Hancock  St.;  2d  Mon.;  Allan 
McGeachie,  S.,  Box  244. 

Granite  Cutters:  Quincy  Branch.  Clan  MacGregor 
Hall,  Franklin  and  Water  Sts.;  3d  Wed.;  Caesar 
Vanelli,  R.  S.,  200  Liberty  St.;  Nicholas  Wil- 
liams, B.  A.,  107  Common  St.,  W.  Quincy. 

Granite  Polishers.  Clan  MacGregor  Hall,  Franklin 
and  Water  Sts.;  Ist  Thurs.  after  15th;  Alex- 
ander Ross,  C.  S.,  97  Intervale  St.;  Nicholas 
Williams,  B.  A.,  107  Common  St.,  W.  Quincy. 

Hod  Carriers  and  Building  Laborers  No.  133.  John- 
son Bldg.,  1382  Hancock  St.;  1st  and  3d  Thurs.; 
Carmine  Varrasso,  S.,  157  Water  St. 

Lathers  No.  96.  Johnson  Bldg.,  1382  Hancock  St.; 
2d  and  4th  Thurs.;  Ernest  Lord,  F.  S.,  Francis 
Rd.,  E.  Weymouth. 

Loftsmen  and  Helpers  No.  14322.  Johnson  Bldg., 
1382  Hancock  St.;  Edwin  S.  Sines,  S.,  11  Turner 
St. 

Machinists:  Quincy  Lodge  No.  108.  Johnson  Bldg., 
1382  Hancock  St.;  1st  and  3d  Wed.;  Wm.  J. 
Avery,  R.  S.,  24  Mill  St.;  George  Loring,  B.  A., 
Wollaston. 

Painters,  Decorators  and  Paperhangers  No.  773. 
Johnson  Bldg.,  1382  Hancock  St.;  2d  and  4th 
Thurs.;  Charles  F.  Best,  F.  S.,  229  Water  St. 

Pattern  Makers  Association:  Quincy  Branch.  John- 
son Bldg.,  1382  Hancock  St.;  2d  and  4th  Wed.; 


QUINCY  —  Con. 


W.  W.  Wheeler,  R.  S.,  42  MiU  St.;  W.  A.  Clough, 

B.  A.,  665  Washington  St.,  Boston. 
Plumbers,     Gasfitters,     Stcamfitters     and     Steamfitters 

Helpers  No.  275.    Johnson  Bldg.,  1382  Hancock 

St.;    1st  and  3d  Tues.;    J.  F.  O'Meara,  R.  S., 

Farrington  St. 
Plumbers,  Steamfitters  and  Steamfitters'  Helpers  No. 

238  (Marine).    Wilson  Hall,  1463  Hancock  St.; 

l3t  and  3d  Fri.;    John  M.  Downes,  C.  S.,  27 

Saunders  St.,  N.  Weymouth. 
Quarry  Workers  No.  47  (West  Quincy).     A.  O.  H. 

Hall;   1st  and  3d  Fri.;   Wm.  Martell,  F.  S.,  124 

Common  St.,  W.  Quincy. 
Quarry  Workers  No.  171.     Dobbes  Hall,  Water  St.; 

2d  Fri.;  Duncan  Finlayson,  S.,  32  Pearl  St. 
Steam  Engineers  No.  79.    Clan  MacGregor  pall,  cor. 

Franklin  and  Water  Sts.;    2d  and  4th  Wed.; 

Alexander   M.   Smith,   R.   S.,   215  Palmer  St.; 

Robert  McVitie,  B.  A.,  249  Whitehall  St. 
Street  and  Electric  Railway  Employees  No.  253.    John- 
son Bldg.,  1382  Hancock  St.;  2d  and  4th  Mon.; 

H.  G.  Johnson,  S.  T.,  103  Upland  Rd. 
Team  Drivers  No.  305  (General).     Italian  Hall,  376 

Water  St. ;   1st  Tues. ;  Albert  Trotman,  S.  T.,  36 

Town  HiU  St. 
Tool  Sharpeners  No.  1.    Clan  MacGregor  Hall,  Water 

St.;  3d  Fri.;  Edward  H.  McGinty,  C.  S.,  11  N. 

Pasme  St.;    Nicholas  Williams,  B.  A.,  107  Com- 
mon St.,  West  Quincy. 

Randolph. 

Boot  and  Shoe  Workers  No.  122  (Mixed).  Union 
Hall,  School  St.;  2d  and  4th  Fri.;  Minot  A. 
Burrill,  B.  A.,  Box  556. 

Reading. 

Carpenters  No.  1391.     Lower  Lyceum  Hall,  Haven 

and  Village  Sts.;    2d  and  4th  Tues.;    Alfred  L. 

Oliver,  R.  S.,  39  Auburn  St.;    John  G.  Cogill, 

B.  A.,  27  Glen  Ct.,  Maiden. 
Letter  Carriers:  Branch  No.  767.    G.  L.  Doucette,  S. 
Street    and    Electric    Railway    Employees    No.  249. 

Lyceum  Hall,  Haven  and  Village  Sts.;    3d  Fri. 

(subj.  to  change);   Robert  A.  Bowman,  F.  S.,  15 

Herbert  St.;   Alexander  Smythe,  B.  A.,  9  High 

St.,  Reading. 

REVERE. 

Carpenters  No.  846.  A.  O.  H.  Hall,  Winthrop  Av.; 
Fri.;  Joseph  F.  Callahan,  R.  S.,  68  Eustis  St.; 
Charles  W.  Morrison,  B.  A.,  16  Pope  St.,  E.  Bos- 
ton. 

City  Employees  No.  715.  A.  O.  H.  Hall,  Winthrop 
Av.;  1st  and  3d  Tues.;  Wm.  H.  Quinlan,  R.  S., 
13  Central  Av. 

Rockland. 

Barbers  No.  4OS.    22  E.  Water  St.;  4th  Mon.;  A.  D. 

MacKinnon,  S.  and  B.  A.,  112  Arlington  St. 
Boot  and  Shoe   Workers  No.   48  (Mixed).     Bigelow 

Bldg.;    2d  and  4th  Thurs.;    John  M.  Gorman, 

S.  T.  and  B.  A.,  176  Howard  St. 
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Rockland  —  Con. 


Carpenters  No.  1531.  Cushings  Blk.,  59  Reed  St.; 
Wed.;  E.  E.  Simmons,  F.  S.,  59  Reed  St.;  Leroy 
W.  Beedle,  B.  A.,  56  Hobart  St.,  E.  Braintree. 

Letter  Carriers:  Branch  No.  10S2.    A.  L.  Fish,  S. 

Painters,  Decorators  and  Paperhangers  No.  1013. 
Wampatuck  Club  Room,  306  Union  St.;  2d 
Tues.;  Geo.  H.  Donnelly,  R.  S.,  64  Madison  St., 
E.  Weymouth. 

Bockport. 

Granite  Cutters:  Cape  Ann  Branch.  (See  Glouces- 
ter). 

Hoisting  and  Portable  Engineers  No.  108.  Dock  Sq.; 
Wed.;  Joseph  Newbold,  R.  S.,  3  Phillips  Av., 
Pigeon  Cove. 

Letter  Carriers:  Branch  No.  1415.    A.  S.  Parsons,  S. 

Paving  Cutters  No.  53.  Temperance  Hall,  Forest  St. ; 
2d  Mon.;  Frank  A.  Peterson,  S.,  49  Granite  St. 

Quarry  Workers  No.  86.  Church  Hall  Forest  St. ;  2d 
Wed.;  Emil  Luomala,  Interpreter,  21  Forest  St.; 
Emil  Tenuttunen,  B.  A.,  Squam  Road. 

SALEM. 

Bakers  and  Confectionery  Workers  No.  277.    C.  L.  U. 

Hall,  71  Washington  St.;   1st  and  3d  Sat. ;   John 

D.  Hart,  R.  S.  and  B.  A.,  8  Abbott  St. 
Barbers  No.  385.    C.  L.  U.  Hall,  71  Washington  St.; 

1st  Thurs.;   S.  N.  Lapham,  F.  S.,  14  Turner  St. 
Boot  and  Shoe  Cutters  No.  84  (U.  S.  W.).     Brown 

Block,   195  Washington  St.;    Fri.;    Michael  J. 

Rafferty,  R.  S.,  Beverly;   M.  F.  Meagher,  B.  A. 
Boot  and  Shoe  Workers  No.  174  vMixed).     Lyceum 

Hall,   39  Church  St.;    Thurs.;    A.  J.   Grenier, 

B.  A.,  39  Church  St. 

Bricklayers,  Masons  and  Plasterers  No.  35.   A.  0.  U.  W. 

Hall,  175  Essex  St.;  Tues.;  Wm.  Pawley,  S.  T., 

27  Boardman  St. 
Building  Laborers  No.  14-    71  Washington  St. ;  Mon.; 

Patrick  Welch,  R.  S.,   17  Verney  St.;    Robert 

McCartney,  B.  A. 
Carpenters  No.  888.     71  Washington  St.;    Thurs.; 

C.  H.  Moore,  S.,  26  Balcomb  St. 

Carpenters  No.  1210  (French).  71  Washington  St.; 
Wed.;  Ulric  Michaud,  R.  S.,  6  Cypress  St.; 
Louis  Dumas,  B.  A.,  47  Congress  St. 

Carpenters  No.  1516  (Mill).  C.  L.  U.  Hall,  71  Wash- 
ington St.;  2d  and  4th  Thurs. ;  Elmer  G.  Walker, 
S.,  8  Gifford  Ct.;   Wm.  Cook,  B.  A. 

Edgemakers  Independent  No.  S.  Veteran  Firemen's 
Hall,  Essex  St.;  Fri.;  Wm.  J.  Carson,  F.  S.,  44 
Bridge  St.;  John  D.  Creeden,  B.  A.,  Hobart  St., 
Danvers. 

Electrical  Workers  No.  244  (Telephone  Switchboard 
Men).  Federal  Hall,  24  Federal  St.;  2d  Fri.; 
Leonard  C.  Holmes,  R.  S.,  7  Granite  St. 

Electrical  Workers  No.  259.  B.  and  S.  W.  Hall,  30 
Church  St.,  Salem;  Mon.;  R.  E.  Hall,  F.  S.,  3 
Prospect  St.;  Edward  Griffin,  B.  A.,  71  Wash- 
ington St.,  Salem. 

Horseshoers  No.  289.  C.  L.  U.  Hall,  71  Washington 
St.;  3d  Mon.;  Patrick  J.  Judge,  C.  S.,  8  Berry 
St.,  Peabody. 


SALEM  —  Con. 


Lasters  No.  16  (U.  S.  W.).  176  Essex  St.;  Fri.; 
Patrick  J.  Buckley,  S.  and  B.  A.,  176  Essex  St.; 
Peter  Myonas,  R.  S.,  84  Summer  St. 

Lathers  No.  334  (Wood,  Wire  and  Metal).  C.  L.  U. 
Hall,  71  Washington  St.;  Mon.;  H.H.Williams, 
C.  S.,  21  Riverside  St.,  Danvers;  Edward 
Griffin,  B.  A. 

Leather  Workers  No.  88.  O'Shea  Bldg.,  Main  St., 
Peabody;  Fri.;  Chas.  Deery,  S.,  12  Midway  St., 
Peabody. 

Letter  Carriers:  Branch  No.  152.    W.  C.  Sanborn,  S. 

Machinists  No.  468.  C.  L.  U.  Hall,  71  Washington 
St.;  1st  and  3d  Tues.;  James  H.  Petterson,  S.; 
R.  L.  Hall,  B.  A.,  35  Munroe  St.,  Lynn. 

Maintenance  of  Way  Employees:  Salem  Lodge  No.  82 
(B.  &  M.  R.R.).  C.  L.  U.  Hall,  71  Washington 
St.;  2d  Sun.;  F.  J.  Harvey,  S.  T.,  3  Park  St., 
Amesbury. 

Maintenance  of  Way  Employees  No.  300.  71  Wash- 
ington St.;  2d  Sun.;  F.  J.  Harvey,  S.,  Ames- 
bury. 

Moving  Picture  Machine  Operators  No.  245.  101 
Washington  St.;  1st  Sun.;  B.  A.  Reed,  C.  S., 
228  Essex  St.,  Salem;  Leo  F.  Barber,  B.  A.,  Box 
87. 

Packing  Room  Workers  No.  32,  North  Shore  (U.  S.  W.). 
176  Essex  St.;  2d  and  4th  Tues. ;  Mary  Seward, 
R.  S.,  25  Brockton  St.,  Peabody;  Patrick  J. 
Buckley,  B.  A. 

Painters,  Decorators  and  Paperhangers  No.  247.  C. 
L.U.Hall,  71  Washington  St.;  Wed.;  A.Taylor, 
R.  S.,  23  Federal  St.;  C.  Brown,  B.  A.,  Dunlap 
St. 

Plumbers  No.  138.  Dan  Donahue  Bldg.,  Essex  St.; 
Mon.;  Albert  F.  Teague,  R.  S.,  6  Walnut  St., 
Beverly;  J.  P.  O'Connell,  B.  A. 

Railroad  Building  Mechanics,  Division  No.  2,  Inde- 
pendent. 206  Bridge  St.,  temporarily;  2d  Tues.; 
Stephen  W.  Francis,  R.  S.,  248  Washington  St. 

Railroad  Station  Employees:  Hawthorne  Division  No, 
8.  Odell  Hall,  Washington  St.;  3d  Fri.;  Albert 
E.  Barnes,  S.  T.,  4  Winthrop  St. 

Railroad  Trainmen:  North  Shore  Lodge  No.  749 
(B.  &  M.  R.R.).  Federal  Hall,  over  Federal 
Theatre;  1st  Fri.  and  3d  Sun.;  E.  W.  Clark, 
Jr.,  T.,  23  Judson  St.,  Beverly;  F.  C.  Williams, 
S.,  39  Dunlap  St. 

Railroad  Workers:  Salem  Lodge  No.  34.  Gates  Blk.» 
74  Washington  St.;  3d  Fri.;  Thomas  H.  Con- 
don, S.  and  B.  A.,  15  Boardman  St. 

Railroad  Workers:  Lafayette  Lodge  No.  60.    64  Wash-       J 
ington  St.;  4th  Fri.;   Thomas  H.  Condon,  S.,  15 
Boardman  St. 

Railway  Clerks:  Witch  City  Lodge  No.  78.  B.  &  M. 
Freight  Office,  Salem;  1st  Thurs.;  Thomas  J. 
Doyle,  R.  S.  and  B.  A.,  45  Broad  St. 

Sheet  Metal  Workers  No.  262.  71  Washington  St. ;  2d 
and  4th  Wed.;  Joseph  F.  Lausier,  R.  S.,  10  State 
St.,  Marblehead;  Edward  Griffin,  B.  A. 

Shoe  Supply  Workers  No.  69  (U.  S.  W.).  176  Essex 
St.;  Thurs.;  Patrick  J.  Buckley,  S.  and  B.  A. 

Stationary  Firemen  No.  101.  71  Washington  St.;  2d 
and  4th  Mon.;  Edward  T.  Hagerty,  S.  and  B.  A. 
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SALEM  —  Con. 


Steam  Engineers  No.  93.    221  Essex  St.;  Wed.;  F.  D. 

Wheeler,  F.  S.,  36  Forester  St. 
Stitchers  No.  85  (U.  S.  W.).     195  Washington  St.; 

Men.;    Michael  F.  Meagher,  B.  A.;    Margaret 

Doran,  R.  S. 
Stock  Fitters   No.   29    (U.    S.   W.).     176  Essex   St.; 

Thurs.;  Henry  Lewrie,  R.  S.,  4  Rice  St.;  Patrick 

J.  Buckley,  B.  A. 
Street  and  Electric  Railway  Employees  No.  24-6.    C.  L. 

U.  Hall,  71  Washington  St.;    1st  and  3d  Thura.; 

Stuart  A.  Morgan,  F.  S.,  12  Oak  St.,  Danvers. 
Teamsters  No.  SOI .    39  Church  St. ;  2d  and  4th  Wed. ; 

Charles  Brown,  S.  and  B.  A.,  76  Washington  St. 
Telephone  Operators  No.  16 A.      Federal  HaU,  Federal 

Bldg.;  2dand4thMon.;  Rose  D.  Baril,  R.  S.,  35 

Lyman  St.,  Beverly. 
Theatrical  Stage  Employees  No.  196.    C.  L.  U.  Hall, 

71  Washington  St.;  3d  Sun.;  B.  A.  Reed,  C.  S., 

Box  32,  Salem. 

Saugus. 

Carpenters  No.  1197.  K.  of  P.  Hall,  Central  St.; 
Wed.;  Fred  W.  Shaw,  F.  S.,  57  Jasper  St.;  A. 
W.  Clark,  B.  A.,  62  Munroe  St.,  Lynn. 

Scituate. 

Carpenters  No.  1842.  Town  Hall,  Central  St. ;  1st  and 
3d  Fri.;  Randall  O'Hanley,  R.  S.,  Scituate; 
Leroy  W.  Beedle,  B.  A.,  56  Hobart  St.,  E.  Brain- 
tree. 

Sharon. 

Carpenters  No.  966.  Workman's  Bldg.,  N.  Main  St.; 
1st  Fri.;  Benjamin  S.  Bolles,  R.  S.  and  B.  A., 
R.  F.  D.  Route  2,  Box  S3. 

Shelbtune  (Shelburne  Falls). 

Blacksmiths:  Valley  Lodge  No.  84  (Shelburne  Falls). 
A.  O.  U.  W.  Hall,  Main  St.;  1st  Wed.;  M.  L. 
Thompson,  R.  S.,  Box  118,  Shelburne  Falls; 
Edward  Haigis,  B.  A.,  Shelburne  Falls. 

SOMERVILLi:. 

Carpenters  No.  689.  Unity  Hall,  Davis  Square; 
Mon.;  Charles  W.  Erb,  R.  S.,  90  Everett  St., 
Arlington;  A.  McBride,  B.  A.,  8  Ash  Av.,  Win- 
ter HiU. 

Carpenters  No.  1379.  Liberty  Hall,  Union  Square; 
Tues.;  Albert  D.  Grover,  R.  S.,  37  Dexter  St., 
Medford. 

City  Employees  No.  720.  Hibernian  Hall,  Union  Sq. ; 
2d  and  4th  Fri.;  Joseph  J.  Dennehy,  S.  T.,  320 
Lowell  St. 

Flint  Glass  Workers  No.  120.  Hodder  Bldg.,  Union 
Sq.;  1st  Wed.;  Wm.  J.  McDonough,  Jr.,  C.  S., 
20  Prospect  St. 

Meat  Cutters  and  Butcher  Workmen  No.  383.  (See 
Cambridge). 

Painters,  Decorators  and  Paperhangers  No.  937.  Hill 
Bldg.,  Union  Sq.;  2d  and  4th  Mon.;  J.  W.  Mul- 
lally,  R.  S.,  8  Newman  St.,  N.  Cambridge. 


SOMEEVILLE  —  Con. 


Plasterers    No.    276    (Cambridge    and    Somerville). 

Liberty  Hall,  Union  Sq.;    1st  and  3d  Mon.;   E. 

A.  Workman,  F.  S.,  112  Harvard  St.,  Medford; 

John  E.  Fox,  B.  A.,  204  Cross  St.,  Maiden. 
Railway  Clerks:  Somerville  Lodge  No.  51.    Hill  Bldg., 

Union  Sq.;   2d  Wed.;  Charles  A.  Young,  S.,  164 

Broadway. 

Southbridge. 

Bartenders  No.  742.  7ChapinSt.;  1st  Sun.;  William 
W.  Roycroft,  F.  and  C.  S.,  Hotel  Columbia. 

Bricklayers,  Masons,  and  Plasterers  No.  50.  Foresters 
Hall;  1st  Mon.;  A.  A.  Lomain,  F.  S.  and  T.,  75 
Elm  St. 

Carpenters  No.  861.  St.  Peter  Hall,  Main  St.;  Wed.; 
Louis  N.  Langevin,  S.,  33  Charlton  St.;  Bernard 
A.  Sundin,  B.  A.,  62  Madison  St.,  Worcester. 

Letter  Carriers:  Branch  No.  796.    P.  J.  Breen,  S. 


South  Framingham.     (See  Framingham.) 
Spencer. 

Bool  and  Shoe  Workers  No.  161  (Mixed).  Mechanics 
Hall,  Chestnut  St.;  last  Wed.;  Alexander  L. 
Gouin,  S.,  Box  75. 

Letter  Carriers:  Branch  No.  1297.    H.  E.  Lanagan,  S. 

SPRINGFIELD. 

Bakers  No.  32.     C.  L.  U.  Hall,  19  Sanford  St.;    1st 

and  3d  Sat.;   Robert  Philp,  C.  S.  and  B.  A.,  9 

Piney  Place. 
Bakers  No.  404  (Hebrew).    S.  P.  HaU,  150  Bridge  St.; 

1st  Fri.;   Meyer  Lev;n,  S.  and  B.  A.,  56  Linden 

St. 
Barbers  No.  30.    C.  L.  U.  Hall,  19  Sanford  St.;    1st 

and  3d  Thurs.;  Harry  C.  Neibuhr,  S.  and  B.  A., 

35  Pearl  PI. 
Bartenders  No.  67.    C.  L.  U.  Hall,  19  Sanford  St.;  2d 

Sun.;  Edmond  Raleigh,  B.  A.,  Box  893. 
Bill  Posters  and  Billers  No.  15.    T.  M.  A.  Hall,  Worth- 

ington  and  Water  Sts. ;  2d  Sun. ;  Merle  E.  Willis, 

S.  T.,  69  Union  St. 
Blacksmiths  and  Helpers  No.  121.    C.  L.  U.  Hall,  19 

Sanford  St. ;   2d  and  4th  Tues. ;  James  B.  Long- 
well,  S.,  14  Vinton  St. 
Bottlers  and  Drivers  No.  143.    C.  L.  U.  Hall,  19  San- 
ford St.;   2d  and  4th  Sun.;   Hugh  F.  Bowen,  S., 

124  Greene  St. 
Brass  Molders  No.  381 .    (See  Molders  No.  381 ,  Brass) . 
Brewery  Workers  No.  99.    C.  L.  U.  Hall,  19  Sanford 

St.;    1st  and  3d  Sun.;    Paul  H.  Rappold,  S.,  41 

Bradford  St. 
Bricklayers,  Masons  and  Plasterers  No.  1.     C.  L.  U. 

Hall.    19    Sanford    St.;      Tues.;      Richard    A. 

Hennessey,   C.   S.,  65   Alden   St.;    Thomas  M. 

Collies,  Jr.,  B.  A.,  522  Armory  St. 
Building  Laborers  No.  46.    C.  L.  U.  Hall,  19  Sanford 

St.;    1st  and  3d  Wed.;   M.  J.  Lawler,  R.  S.,  110 

Butler  St.;    Bartholomew  McMahon,  B.  A.,  33 

Linden  St. 
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SPRINGFIELD  —  Con. 


Button  Workers,  Federal  Union  No.  7346.     "Waiters 

Hall,   22  E.   Court  St.;     1st  Tues.;    James  J. 

Meaney,  S.,  Grand  View  Av.,  W.  Springfield. 
Candy  Makers  No.  S3.    22  E.  Court  St.;    1st  and  3d 

Tues.;  Miss  Helen  G.  Pring,  F.  S.,  97  Essex  St. 
Carpenters  No.  96  (French).    C.  L.  U.  Hall,  19  San- 
ford   St.;     Thurs.;    Frederic   Dalpe,   R.   S.,    19 

Massasoit  PL;    Thomas  McCarroll,  B.  A.,  845 

Worthington  St. 
Carpenters  No.  177.    C.  L.  U.  Hall,  19  Sanford  St.; 

Fri.;    M.  J.  O'Connor,  R.  S.,  104  Pasadena  St.; 

Thomas   McCarroll,    B.    A.,    845    Worthington 

St. 
Carpenters  No.  1106  (Mill).    C.  L.  U.  Hall,  19  San- 
ford St.;    1st  and  2d  Wed.;    William  Lindsay, 

R.  S.,  1108  State  St.;  Thomas  McCarroll,  B.  A., 

845  Worthington  St. 
Carriage,   Automobile   and   Wagon    Workers  No.   60. 

Socialist   Hall,    150    Bridge    St.;      1st    and    3d 

Tues.;   John  J.  Dorman,  R.  S.,  113  Maple  St., 

Holyoke. 
Cigar  Makers  No.  49.    C.  L.  U.  Hall,  19  Sanford  St.; 

Mon.;   P.  H.  Sheehan,  S.  T.,  45  Hawthorne  St.; 

W.  J.  Murphy,  B.  A.,  19  Sanford  St. 
Coal  Teamsters  and  Helpers  No.  154.    C.  L.  U.  Hall, 

19   Sanford   St.;     2d   and   4th   Wed.;     Patrick 

Houlihan,  R.  S.,  59  Cass  St.;  John  Hurley,  B.  A., 
■  288  Chestnut  St. 
Cooks  and  Waiters  No.  S73.    Cooks  and  Waiters  HaU, 

22  E.  Court  St.;    1st  and  3d  Wed.;   Charles  E. 

Sands,  S.  T.  and  B.  A. 
Corset  Workers  No.  55.     51  Market  St.;    1st  Thurs. 

and  3d  Fri.;    Lena  Gersman,  C.  S.,  26  Tracy 

St. 
Drop  and  Machine  Forgers,  Die  Sinkers,  and  Trimmer 

Makers  No.  1.   C.  L.  U.  Hall,  19  Sanford  St.;  2d 

and  4th  Fri.;  Richard  F.  Barry,  F.  S.,  11  Gordon 

St. 
Electrical  Workers  No.  7.    N.  A.  S.  E.  Hall,  525  Main 

St.;  Mon.;  John  Beauchemin,  B.  A.,  81  Pynchon 

St. 
Electrical  Workers  No.  S41   (Linemen).     On  call  of 

Chairman;   Walter  Wright,  R.  S.,  11  W.  School 

St.,  Westfield. 
Elecirotypers  No.  44.    C.  L.  U.  Hall,  19  Sanford  St.; 

1st  Thurs.;    Louis  C.   Derose,   S.,   53  Fremont 

St. 
Elevator  Constructors  No.  41-     Cooks  and  Waiters 

HaU,  22  E.  Court  St.;    1st  and  3d  Mon.;   J.  E. 

Johnson,  R.  S.,  20  Mattoon  St. 
Federal    Union   No.  14895.     (Shop  Girls).     Waiters 

Hall,  22  E.  Court  St.;   2d  and  4th  Tues.;    Miss 

Elsie  Johnson,  R.  S.,  22  Broad  St. 
Fibreloid  Workers  No.  I494O.     Rientord  Hall,  Indian 

Orchard;    1st    and    3d    Tues.;    Mrs.   Elizabeth 

M.    Blodgett,    S.,    42    Hampden    St.,    Indian 

Orchard. 
Grain  and  Mason  Supply  Handlers  No.  215.    C.  L.  U. 

Hall,   19  Sanford  St.;    1st  Wed.;    Dennis  W. 

Kenney,  R.  S.,  71  Ashley  St. 
Granite  Cutters.  (See  Holyoke). 
Hoisting  and  Portable  Engineers  No.  98.     C.  L.  U. 

Hall,  19  Sanford  St.;    1st  Fri.;    Geo.  E.  Fiske, 
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S.  T.,  49  Pomona  St.;  John  E.  Irwin,  B.  A.,  180 
Union  St. 

Horseshoers  No.  16.  C.  L.  U.  Hall,  19  Sanford  St.; 
2d  and  4th  Wed.;  Daniel  Herlihy,  R.  S.,  1373 
North  St. 

Lathers  No.  25  (Wood,  Wire  and  Metal).  C.  L.  U. 
Hall,  19  Sanford  St.;  1st  and  3d  Mon.;  Joseph 
Hope,  S.,  22  Margaret  St.;  James  McConn, 
B.  A.,  Gen.  Del.,  Thompsonville,  Conn. 

Letter  Carriers:  Branch  No.  46.    James  KeUiher,  S. 

Lithographers  Protective  and  Beneficial  No.  SI. 
Waiters  Hall,  22  E.  Court  St.;  1st  and  3d 
Fri.;  George  H.  Decker,  R.  S.,  161  Oak  Grove 
Av. 

Locomotive  Engineers  No.  63.  Fraternity  Hall,  535  J 
Main  St.;  1st  and  3d  Sun.;  C.  E.  Cooley,  S.  T., 
40  Fairview  Av.,  W.  Springfield. 

Locomotive  Firemen  and  Enginemen:  Hampden  Lodge 
No.  S07.  Odd  Fellows  Bldg.,  Pynchon  St.;  1st 
Tues.  and  3d  Sun.;  Charles  W.  Burleigh,  Local 
Ch.,  47  Bradford  St.;  A.  E.  James,  R.  S.,  70 
Alderman  St. 

Locomotive  Firemen  and  Enginemen:  Home  City  Lodge 
No.  793.  Myrick  Bldg.,  29  Worthington  St.;  2d 
Sun.  and  4th  Fri.;  D.  T.  Barnfather,  R.  S., 
Suffield  St.,  Agawam. 

Machinists  No.  214-  C.  L.  U.  Hall,  19  Sanford  St.; 
2d  and  4th  Thurs.;  E.  J.  Zoerb,  B.  A.,  18  E. 
Court  St. 

Machinists  No.  487,  Railroad.  C.  L.  U.  HaU,  19  San- 
ford St.;  2d  and  4th  Fri.;  Harold  D.  Davis,  S., 
290  Franklin  St.;  George  H.  French,  B.  A.,  22 
Orleans  St. 

Machinists  No.  682.    (See  Toolmakers) . 

Maintenance  of  Way  Employees  No.  101.  C.  L.  U. 
HaU,  19  Sanford  St.;  1st  Sat.;  M.J.Fitzgerald, 
S.  T.,  29  Irving  St.,  W.  Springfield;  Wm.  Rear- 
don,  B.  A.,  314  Liberty  St. 

Maintenance  of  Way  Employees:  Home  City  Lodge  No. 
209.  J.  F.  O'ConneU,  S.,  Chatham  Centre, 
N.  Y. 

Meat  Cutlers  and  Butcher  Workmen  No.  557  (Sausage 
jXIakers).  Springfield,  Socialist  Hall,  150  Bridge 
St.;  1st  Tues.;  Chicopee,  PoUsh  Nat'l  HaU, 
Centre  and  Cabot  Sts.;  3d  Tues.;  Louis  Reg- 
nault,  R.  S.  and  B.  A.,  447  Hancock  St. 

Metal  Polishers,  Buffers,  Platers  and  Brass  Workers  No. 
SO.  C.  L.  U.  HaU,  19  Sanford  St.;  2d  and 
4th  Fri.;  Bernard  J.  Mullaney,  R.  S.,  234  MiU 
St. 

Molders  No.  381  (Brass).  C.  L.  U.  HaU,  19  Sanford 
St.;  1st  and  3d  Tues.;  John  J.  Kaveney,  C.  R., 
128  Patton  St.;  James  A.  Loveday,  B.  A.,  103 
Ann  St.,  Hartford,  Conn. 

Molders  No.  167  (Iron).  C.  L.  U.  HaU,  19  Sanford 
St.;  1st  and  3d  Fri.;  R.  J.  Skehan,  F.  S.,  27 
RusseU  St.,  W.  Springfield;  Samuel  Scott,  C.  R., 
Fairview  Av.,  Chicopee;  James  A.  Loveday, 
B.  A.,  103  Ann  St.,  Hartford,  Conn. 

Moving  Picture  Operators  No.  186.  C.  L.  U.  HaU,  19 
Sanford  St.;  2d  and  4th  Sun.;  W.  A.  Clark,  S., 
Bos  835;  John  F.  Gatelee,  B.  A.,  115  Main 
St. 
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Musicians  Protective  No.  171  (Hampden  County). 
Union  Headquarters,  77  WortMngton  St.;  2d 
Sun.;  Edwin  H.  Lyman,  S.,  79  Leete  St.;  F.  W. 
Otto,  B.  A.,  275  Main  St.,  W.  Springfield. 

Painters,  Decorators  and  Paperhangers  No.  257.  C.  L. 
U.  Hall,  19  Sanford  St.;  Wed.;  P.  H.  Triggs, 
F.  S.  and  B.  A.,  7  Atwood  Place. 

Pattern  Makers  Association.  51  Market  St.;  Thura.; 
Charles  R.  Cooke,  B.  A. 

Photo  Engravers  No.  57.  C.  L.  U.  Hall,  19  Sanford 
St.;  2d  Tues.;  Wm.  A.  Quigley,  S.  T.,  20  Dun- 
moreland  Av. 

Plumbers  No.  89.  C.  L.  U.  Hall,  19  Sanford  St.; 
Mon. ;  M.  Joseph  Scanlan,  S.  and  B.  A. 

Printing  Pressmen  and  Assistants  No.  85.  C  L.  U. 
Hall,  19  Sanford  St.;  3d  Thurs.;  Louis  M. 
Blaisdell,  S.,  131  Ranney  St. 

Prompters  No.  638  (Musicians).  Apollo  Hall,  571 
Main  St.;  2d  Sun.;  Edward  F.  Connolly,  S.  T., 
94  Dwight  St. 

Railroad  Station  Employees  Division  No.  34  (B.  &  A. 
R.R.).  A.  O.  H.  Hall,  WorthingtonSt.;  1st  and 
3d  Tues.;  Philip  E.  Prenderv-iUe,  R.  S.,  77 
Franklin  St. 

Railroad  Telegraphers  No.  38.  Harmony  Hall, 
Myrick  Bldg.,  29  Worthington  St.;  3d  Sat.; 
Martin  J.  Walsh,  S.  T.,  19  Chapin  St.,  Mer- 
rick. 

Railroad  Trainmen:  City  of  Homes  Lodge  No.  622. 
Harmony  Hall,  29  Worthington  St. ;  2d  and  4th 
Sun.;  P.  E.  Clark,  S.  and  B.  A.,  32B  Bradford 
St.,  Springfield. 

Railroad  Workers:  Hampden  Lodge  No.  114  (B.  &  M. 
R.R.).  C.  L.  U.  Hall,  19  Sanford  St.;  4th  Fri.; 
George  F.  Bosworth,  Pres.,  15  Newbury  St. 

Railroad  Workers:  Ground  Mortice  Lodge  No.  179. 
J.  E.  Lainey,  S.,  10  Tenth  St. 

Railway  Carmen:  City  of  Homes  Lodge  No.  534. 
C.  L.  U.  HaU,  Sanford  St.;  2d  Fri.;  J.  T.  Sulli- 
van, F.  S.  and  B.  A.,  53  Belle  Av.,  Merrick. 

Railway  Clerks  No.  130  (B.  &  M.,  B.  &  A.,  and  N.  Y., 
N.  H.  &  H.  R.R.).  A.  O.  H.  Hall,  347  Worth- 
ington St.;  3d  Thurs.;  John  J.  Sullivan,  R.  S., 
1462  North  St. 

Railway  Clerks  No.  362:  Connecticut  Valley  Lodge. 
L.  B.  Buddington,  S.,  34  Hyde  Av. 

Railway  Conductors  No.  198  (B.  &  M.,  B.  &  A.,  N.  Y., 
N.  H.  &  H.  R.R.).  Harmony  HaU,  29  Worthing- 
ton St.;  Ist  and  3d  Sun.  (July  and  Aug.,  3rd  Sun. 
only);  A.  E.  McGirr,  S.  T.,  454  Union  St.;  M. 
F.  Walsh,  B.  A.  (B.  &  A.  R.R.),  26  Fair\'iew  Av., 
Merrick;  Geo.  C.  Hammond,  B.  A.  (B.  &  M. 
R.R.),  164  West  Wyoming  Av.,  Melrose;  W.  R. 
Davis,  B.  A.  (N.  Y.,  N.  H.  &  H.  R.R.),  483  Bay 
St. 

Roofers  No.  42,  Slate  and  Tile  (Springfield,  Holyoke 
and  vicinity).  Carpenters  Hall,  Holyoke,  Ist 
Tues.;  C.  L.  U.  Hall,  Springfield,  2d  Tues.; 
George  Doucette,  R.  S.,  25  Kings  Highway, 
West  Springfield. 

School  House  Custodians  No.  13152.  C.  L.  U.  Hall,  19 
Sanford  St.;  1st  Mon.;  Maurice  W.  Landers,  S., 
21  Rutledge  Av. 
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Sheet  Metal  Workers  No.  27.  C.  L.  U.  Hall,  19  San- 
ford St.;   2d  and  4th  Thurs.;   Charles  F.  Blood, 

R.  and  C.  S.,  96  Central  St.;  H.  L.  Evard,  B.  A., 

46  Douglas  St. 
Sheet  Metal  Workers  No.  400  (Coppersmiths).     So- 
cialist Hall,  150  Bridge  St.;    Ist  and  3d  Mon.; 

Axel  Terho,  T.,  13  Newman  St. 
Steamfitters  and  Helpers  No.   603.      C.  L.   U.  Hall, 

19   Sanford    St.;     Mon.;     Frank    B.    Ramsdell, 

F.   S.,  80  Bloomfield  St.;    M.  Joseph  Scanlan, 

B.  A. 
Stereotypers  No.  121.    C.  L.  U.  HaU,  19  Sanford  St.; 

1st  Sun.  and  2d  Tues. ;  Joseph  F.  Darby,  S.  and 

B.  A.,  226  High  St. 
Stone  Cutters.    C.  L.  U.  Hall,  19  Sanford  St. ;   1st  and 

3d  Thurs.;    Daniel  J.   RusseU,   S.   T.,   180  E. 

Dwight  St.,  Holyoke;    John  Cronin,  B.  A.,  437 

High  St.,  Holyoke. 
Street  and  Electric  Railway  Employees  No.  448.    C.  L. 

U.  Hall.  19  Sanford  St.;  2d  and  4th  Tues.;  M.  J. 

Hennessey,  F.  S.,  65  Prospect  St.;    Edward  A. 

Raleigh,  R.  S.,  282  Wilbraham  Rd. 
Switchmen:   Bay  State  Lodge  No.  73.     118  Plainfield 

St.;  1st  Wed.;  E.  T.  Clark,  S.  T. 
Tailors  No.  26.     C.  L.  U.  HaU.  19  Sanford  St.;    1st 

and  3d  Tues.;   P.  B.  McCabe,  R.  S.,  Box  611; 

Otto  Ibscher,  B.  A.,  22  Goodrich  St. 
Tailors  No.  290.     75  Main  St.;    1st  and  3d  Sun.; 

Samuel  Rose,  R.  S.,  53  Main  St. 
Teamsters  No.  181.     22  E.  Court  St.;    2d  and  4th 

Wed.;   Wm.  J.  T.  Wright,  S.  T.  and  B.  A.,  149 

Carew  St. 
Telephone  Operators  No.  SA.       A.  O.  H.  HaU,  347 

WorthingtonSt.;  2d  and  4th  Mon.;   Miss  Mary 

R.  Quinn,  Pres.,  15  Woodbine  Av. 
Theatrical  Stage  Employees  No.  53.    C.  L.  U.  Hall,  19 

Sanford  St.;  3d  Sun.;  John  L.  Dickinson,  S.  T., 

Box  275;  Henry   Webber,    B.    A.,    63   Lyndale 

St. 
Tobacco  Strippers  No.  9608.    C.  L.  U.  Hall,  19  San- 
ford St.;    1st  Fri.;   Miss  Louise  Rawbone,  F.  S., 

844  Main  St. 
Toolmakers  No.  682.     Machinists  Headquarters,  18 

E.  Court  St.;    Mon.;   Elwin  J.  Zoerb,  B.  A.,  18 

E.  Court  St. 
Typographical  No.  216.    C.  L.  U.  HaU,  19  Sanford  St.; 

4th  Sun.;  Arthur  F.  Hardwiok,  S.  T.,  45  Adams 

St. 
Wine  Clerks  No.  866  (Wholesale).    C.  L.  U.  HaU,  19 

Sanford  St.;   2d  and  4th   Sun.;    Neri   Beasley, 

S.  T.,  20  Fairview  Av.,  W.  Springfield. 
Wire  Weavers  Benevolent  and  Protective  Association: 

Eastern  Division.     L'Union    Canadienne     HaU, 

Chicopee;   2d  Fri.;   Fred  C.  Blair,  C.  and  R.  S., 

104  Grover  St. 

Stoneham. 

Boot  and  Shoe  Workers  No.  11  (Mixed).  Dows  Block, 
Main  Street;  2d  and  4th  Mon.;  W.  F.  Bekken- 
huis,  S.,  303  Montvale  Av.,  Woburn;  Leonard 
D.  Hoyt,  Pres.  and  B.  A.,  1  Maple  St. 
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Carpenters  No.  1463.  S.  W.  V.  Hall,  Main  St.;  1st 
and  3d  Fri.;  Thomas  J.  McHale,  F.  S.,  4  Pleas- 
ant St.;  John  G.  Cogill,  B.  A.,  27  Glen  Ct., 
Maiden. 

Cutting  Die  and  Cutter  Makers  No.  306.  S.  W.  V. 
Hall,  Main  St.;  1st  Thurs.;  Wm.  Toomey,  S., 
32A  Pond  St. 

Metropolitan  Park  Employees  No.  100.    (See  Boston.) 

Stoughton. 

Boot  and  Shoe  Workers  No.  259  (Mixed) .  2d  and  4th 
Tues.;  George  F.  Clark,  91  Porter  St. 

Carpenters  No.  1063.  Masonic  Bldg.,  46  Wyman  St.; 
Wed.;  F.  O.  Fowler,  R.  S.,  155  Porter  St.;  Ben- 
jamin S.  BoUes,  B.  A.,  Box  135,  Sharon,  Mass. 

Letter  Carriers:  Branch  No.  I4OO.    Wm.  L.  Dwyer,  S. 

Swampscott. 

Retail  Clerks  No.  S47.  Town  Hall,  1st  and  last  Tues. ; 
Charles  J.  Oliver,  F.  S.  and  B.  A.,  48  King  St. 

TAUNTON. 

Bakers  No.  54.    C.  L.  U.  Hall,  19  Broadway;  2d  and 

4th  Sat.;  Thomas  J.  Megan,  C.  S.,  9  Grove  St.; 

Philip  M.  Zoeggele,  B.  A.,  Fern  St. 
Barbers  No.  345.    C.  L.  U.  Hall,  19  Broadway;   2d 

Thurs.;    Abram   S.   Morse,   C.   and   F.   S.,   41 

Cohannet  St. 
Bartenders  No.  84.    Bartenders  Hall,  Jones  Blk.;   1st 

Sun.;  Wm.  H.  Phipps,  F.  S.  and  B.  A.,  34  Shores 

St. 
Boot  and  Shoe   Workers  No.  S96   (Shoe  Repairers). 

C.  L.  U.  Hall,  19  Broadway;    3d  Sun.;    M.  F. 

Fitzgibbons,  S.  T.,  28  High  St. 
Bricklayers,  Masons  and  Plasterers  No.  13.     19  Weir 

St.;   2d  Wed.;    Saul  E.  Shepard,  R.  S.,  rear  96 

Cohannet  St. 
Carpenters  No.  1035.    Jones  Blk.,  Broadway;   Mon.; 

Alfred   E.    Shaw,    R.    S.,    82   Washington   St.; 

Walter  E.  Bassett,  B.  A.,  48  Jackson  St. 
Carpenters  No.   1487.     St.  Jean  Baptiste  Hall,   13 

Whittenton  St.;  Fri.;  George  A.  Grenier,  R.  S., 

28  Madison  St. 
Carpenters  No.  1772   (Building  and  Bridge).     Car- 
penters Hall,  Jones  Blk.,  Broadway;   1st  Wed.; 

E.  E.  Nickerson,  Pres.,  9  Crapo  St. 
Cigar  Makers  No.  326.    C.  L.  U.  Hall,  19  Broadway; 

4th  Thurs.;  Daniel  J.  Kervick,  F.  S.,  54  Weir  St. 
City  Employees  No.  365.    Jones  Block,  Broadway;  2d 

and  last  Thurs. ;  M.  L.  Flood,  Pres.,  Hart  St. 
Electrical  Workers:   Sub-Local  No.  5  of  Local  No.  104 

of  Boston  (Mixed).    Bartenders  Hall,  Broadway; 

1st  and  3d  Fri.;  Francis  C.  Sartoris,  F.  S.,  41 

Clinton  St.;    John   A.   McGarry,   B.  A.,  42  E. 

Central  St.,  Natick. 
Folders  No.  651.     C.  L.  U.  HaU,  19  Broadway;    2d 

Mon.;  Frank  J.  Gallagher,  S.,  9  Bedford  St., 

N.  Dighton;   Thomas  F.  McMahon,  B.  A.,  762 

Atwell  Av.,  Providence,  R.  I. 
Letter  Carriers:  Branch  No.  71.    J.  J.  Mahan,  S. 
Locomotive  Firemen  and  Enginemen  No.  474-     Elks 

Hall,  Weir  and  Main  Sts.;   1st  and  2d  Sun.;   H. 

M.  Walker,  R.  S.,  223  Somerset  Av. 
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Loomfixers  No.   803.     Bartenders  Hall,   Broadway; 

4th  Men.;    Wm.  Mitchell,  F.  S.  and  B.  A.,  90 

School  St. 
Machinists  No.  489.    Carpenters  HaU,  7  Broadway; 

2d  Thurs.;  Thomas  P.  Moran,  F.  S.,  138  Oak  St. 
Machinists  No.  714.     C.  L.  U.  Hall,  Jones  Blk.,  19 

Broadway;    1st  and  3d  Fri.;   Patrick  F.  Devers, 

R.  S.,  21  Presbrey  Av. 
Metal  Polishers,  Buffers,   Platers,   Brass   and  Silver 

Workers  No.  154.    C.  L.  U.  Hall,  Jones  Blk.,  19 

Broadway;  2d  Fri.;  George  Gallagher,  S.  T.  and 

B.  A.,  23  Godfrey  St. 
Molders  No.  39.     Good  Samaritan  Hall,  Main  and 

Weir  Sts.;    1st,  3d  and  5th  Sat.;    Edward  F. 

Kennedy,    C.    R.,    28    White   St.;     Eugene    L. 

Murphy,  B.  A.,  116  Winslow  Av.,  Norwood. 
Mule  Spinners  No.  12.    C.  L.  U.  Hall,  19  Broadway; 

2d  and  4th  Sat. ;   Daniel  J.  Minahan,  S.  T.  and 

B.  A.,  246  Washington  St. 

Musicians  No.  231.  A.  O.  H.  Hall,  19  Weir  St.;  2d 
Sun.;  Patrick  J.  Edgar,  S.  and  B.  A.,  126  Broad- 
way. 

Painters,  Decorators  and  Paperhangers  No.  574.  A.  O. 
H.  Hall,  19  Weir  St.;  1st  and  3d  Fri.;  John  W. 
Reilly,  R.  S.,  34  Adams  St. 

Pattern  Makers  Association.  Odd  Fellows  Bldg., 
Court  St.;  2d  Wed.;  Frederick  M.  Chase,  S.,  1 
Fairview  Av.;  N.  B.  Bucklin,  B.  A.,  98  Weybos- 
set  St.,  Providence,  R.  I. 

Plumbers,  Gasfitters,  Steamfitters  and  Helpers  No.  626. 

C.  L.  U.  Hall,  19  Broadway;  1st  and  3d  Wed.; 
Harry  McVay,  R.  S.,  21  Sheridan  St.;  George  D. 
Lahar,  B.  A.,  100  W.  Brittania  St. 

Railroad  Trainmen:  Old  Colony  Lodge  No,  70.  Odd 
Fellows  Hall,  Court  St. ;  Ist  and  3d  Sun. ;  James 
E.  Morrissey,  S.,  89  Oak  St.;  Alfred  J.  Gadway, 
B.  A.,  9  Agricultural  Av. 

Retail  Clerks  No.  516.  Eagle  Hall,  Broadway;  18th 
of  the  month;  Frank  A.  Paull,  S.  T.  and  B.  A., 
12  E.  Whittenton  St. 

Silver  Workers  No.  155.  Henry  L.  Asselin,  R.  S.,  22 
Cottage  St. 

Stationary  Firemen  No.  305.  C.  L.  U.  Hall,  19  Broad- 
way; 1st  and  2d  Sun.;  Melzar  L.  Terry,  Gen. 
Del.;  Paul  Proulx,  B.  A.,  74  E.  Water  St. 

Steam  Engineers  No.  488.  Engineers  Hall,  19  Broad- 
way; 2d  Thurs.;  Andrew  F.  Dunbar,  R.  S.,  138. 
School  St. 

Stove  Mounters  and  Range  Workers  No.  40.  For- 
esters Hall,  West  Water  St.;  2d  Wed.;  E.  F. 
Leonard,  S.,  1  W.  Water  St. 

Stove  Mounters  No.  95.  Staples  Hall,  W.  Water  St.; 
4th  Mon.;  Charles  D.  Babbitt,  R.  S.,  225  Somer- 
set Av. 

Street  and  Electric  Railway  Employees  No.  243.  C.  L. 
U.  Hall,  19  Broadway;  3d  Mon.;  Frank  E.  Lun- 
ney,  S.,  113  Winthrop  St. 

Theatrical  Stage  Employees  No.  661.  Odd  Fellows 
HaU,  Court  St.;  1st  Sun.;  George  E.  Jennings, 
R.  and  C.  S.,  4  Pine  St.;  Eugene  F.  Tierney, 
B.  A.,  27  Agricultural  Av. 

Typographical  No.  319.  C.  L.  U.  Hall,  19  Broadway; 
1st  Mon.;  Alton  G.  Clay,  S.  T.,  117  WaUjer  St. 
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Local  Trade  Unions. 


Townsend. 


Coopers  No.  96  (Soft  Wood).    Engine  Hall,  Elm  St.; 

1st  and  3d  Thurs.;  H.  L.  Spofford,  C.  S.,  Box  148. 
Granite   Cutlers    (W.    Townsend).      Firemen's   Hall, 

Main  St.;    3d  Thurs.;    John  Macdonald,  Dist. 

Officer,  Townsend. 
Paving  Cutters  No.  128.    Engine  Hall,  Elm  St.;    2d 

Thurs.;  James  Knaggs,  S.,  Box  145. 
Quarry  Workers  No.  1S4  (West  Townsend).    Warren 

E.  Elliott,  S.,  West  Townsend. 

Turners  Falls.     (See  Montague), 
Uxbridge. 

Carpenters  No.  264.    F.  H.  Paddock,  R.  S.,  Uxbridge, 

Mass. 
Street  and  Electric  Railway  Employees  No.  22.     (See 

Worcester). 

Wakefield. 

Carpenters  No.  862.  Albion  Hall,  Albion  St.;  2d  and 
4th  Thurs.;  G.  B.  Moore,  R.  S.,  7  Pitman  Av., 
Greenwood;  John  G.  Cogill,  B.  A.,  27  Glen  Ct., 
Maiden. 

Iron  Holders  No.  70.    2  Foster  St. ;   3d  Fri. ;   George 

F.  Hanright,  F.   S.,  65  Gould  St.;  Wm.  John, 
B.  A.,  665  Washington  St.,  Boston. 

Letter  Carriers:  Branch  No.  341.    W.  E.  Packard,  S. 
Plumbers,    Gasfitters,    Steamfitters    and    Steamfitters' 

Helpers  No.  550.    S.  W.  V.  Hall,  Main  St.;    2d 

and  4th  Tues.;  B.  W.  Stearns,  R.  S.,  19  E.  High- 
land Av.,  Melrose. 
Shoe  Wmkers  No.  78  (Mixed)  (U.  S.  W.).    A.  O.  H. 

Hall,  Albion  and  Main  Sts.;    1st  and  3d  Mon.; 

James  Devlin,   R.   S.,  Travers  St.,  Wakefield; 

Wm.  H.  Watson,  B.  A.,  52  Meridian  St.,  E. 

Boston. 
Street  and  Electric  Railway  Employees  No.  249.     (See 

Reading)  . 
Teamsters,  Chauffeurs  and  Helpers  No.  462.    Dudley 

Hall,  Albion  St.;    1st  Wed.;    Norman  A.  Orde, 

S.  T.,  14  Auburn  St. 
Turn  Workmen  No.  o   (S.  W.  P.).     Kingman  Blk., 

Albion  and  Main  Sts.;  2d  and  4th  Thurs. ;  S.J. 

Pothier,  S.,  47  Locust  St.,  Haverhill;    John  F. 

Bowen,  B.  A.,  47  Locust  St.,  Haverhill. 

Walpole. 

Carpenters  No.  1479.  Odd  Fellows  Hall,  Main  St.; 
1st  and  3d  Wed.;  Fred  L.  Rhoads,  R.  S.,  Box 
175;  George  N.  Brooks,  B.  A.,  459  Washington 
St.,  Norwood. 

WALTHAM. 

Barbers  No.  711.  Painters  HaU,  717  Main  St.;  1st 
Wed.;  John  F.  Shea,  S.  and  B.  A.,  681  Main  St. 

Bricklayers,  Masons  and  Plasterers  No.  15.  Eagle 
Block,  Main  St.;  Tues.;  James  Hannefy,  C.  S. 
and  B.  A.,  219  School  St. 

Carpenters  No.  540.  Carpenters  Hall,  Moody  and 
Crescent  Sts.;  Wed.;  W.  C.  Chandler,  R.  S., 
137  Alder  St.;  L.  H.  Johnson,  B.  A.,  251  Wash- 
ington St.,  Newton. 


WALTHAM  —  Con. 


Coal  Teamsters  and  Helpers  No.  328.  Pequossette 
Hall,  Galen  St.,  Watertown;  1st  and  3d  Mon.; 
Patrick  T.  Hughes,  S.  T.,  41  Paul  St.,  Water- 
town. 

Cotton  Mule  Spinners.  A.  O.  H.  Hall,  710  Main  St.; 
2d  Fri.;  Theophile  Laferriere,  S.,  12  Charles  St.; 

Iron  Molders  No.  102.  A.  O.  H.  Hall,  710  Main  St.; 
2d  and  4th  Tues.;  Frank  McQuiggan,  C.  S.,  140 
Willow  St.;  Wm.  John,  B.  A.,  665  Washington 
St.,  Boston. 

Lathers  No.  142.  Monument  Hall,  Main  St.;  1st  and 
3d  Tues.;  John  J.  Greeley,  S.,  476  Main  St.; 
Thomas  J.  Duddy,  B.  A.,  Newton  St. 

Letter  Carriers:  Branch  No.  217.    G.  F.  Beckwith,  S. 

Machinists:  Norumbega  Lodge  No.  465.  121  Pine  St.; 
1st  Mon.;  M.  H.  Nethercote.  R.  S.,  3  Grant 
Place. 

Painters,  Decorators  and  Paperhangers  No.  894. 
Painters  Hall,  Main  St.;  1st  and  3d  Fri.;  E.  E. 
Burrill,  R.  S.,  75  Dale  St.;  John  J.  Fitzhenry, 
B.  A.,  862  Washington  St.,  Norwood. 

Plumbers  No.  289.  Monument  Hall,  Main  St.;  1st 
and  3d  Thurs.;  Robert  G.  M'Caul,  R.  S.,  1 
Summer  Av.;  P.  J.  McKenzie,  B.  A.,  109  Gush- 
ing St. 

Railroad  Workers:  Paul  Revere  Lodge  No.  IS.  A.  O. 
H.  Hall,  710  Main  St.;  1st  Sat.;  Thomas  H. 
Condon,  B.  A.,  15  Boardman  St.,  Salem. 

Street  and  Electric  Railway  Employees  No.  600.  A.  O. 
H.Hall,  710  Main  St.;  1st  Fri.;  Francis  H.  Bur- 
bank,  S.  T.,  245  Auburn  St.,  Auburndale;  Wm. 
T.  Egan,  4  East  St.,  Natick. 

Theatrical  Stage  Employees  No.  505.  Painters  Hall, 
Main  St.;  2d  Sun.;  C.  P.  Miller,  S.  T.,  Cherry 
St.;  T.  J.  Campbell,  B.  A.,  235  Brown  St. 

Typographical  No.  259.  621  Main  St.;  1st  Mon.; 
A.  L.  Moody,  S. 

Ware. 

Bartenders  No.  123.  Eagle  Hall,  Main  St.;  1st  Sxm.; 
Louis  A.  Strack,  R.  S.  and  T.,  Gilbertville  Rd. 

Carpenters  No.  1630.  Union  Hall,  68  Main  St.;  1st 
and  3d  Thurs.;  A.  M.  Ramsdell,  R.  S.,  30  Pros- 
pect St. 

Letter  Carriers:  Branch  No.  1067.    D.  P.  Griffin,  S. 

Wareham. 

Carpenters  No.  1579.  K.  of  P.  Hall,  Onset  Av.,  Onset; 
1st  Mon.;  George  L.  Quinn,  F.  S.,  Box  211, 
Onset. 

Folders  No.  822  (East  Wareham).  Members'  homes; 
1st  Tues.;  Robert  Smith,  S.,  Box  1274,  Ware- 
ham; Thomas  McMahon,  B.A. 

Watertown. 

City  Employees  No.  807.    Pequossette  Hall,  Galen  St. ; 

4th  Wed.;   Joseph  F.  Fennell,  T.,  35  Cross  St.; 

Daniel  Connors,  F.  S.,  125  Arsenal  St. 
Coal  Teamsters  and  Helpers  No.  328.    (See  Walth.4.m)  . 
Iron  Molders  No.  179.    Pequossette  Hall,  Galen  St.; 

3d  Thurs.;  Thomas  O'Brien,  C.  S.,  16  Gilkey  St.; 

Wm.  John,  B.  A.,  665  Washington  St.,  Boston. 
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Watertown  —  Con. 


Machinists:  Arsenal  Lodge  No.  150.  Essex  Hall,  40 
Prospect  St.,  Cambridge;  2d  and  4th  Mon.; 
Joseph  P.  Larkin,  R.  S.,  11  Fairfield  St. 

Machinists  No.  716.  G.  A.  R.  Hall,  2  Mt.  Auburn  St.; 
2d  and  4th  Tues.;  E.  P.  Washburne,  Pres.,  22 
Cross  St.;  John  J.  Connolly,  B.  A.,  987  Wash- 
ington St. 

Metal  Polishers,  Buffers  and  Platers  No.  50.  Union 
Market  Hotel;  1st  Thurs.;  T.  R.  Quinlan,  F. 
and  R.  S.,  46  West  St.,  Needham  Heights. 

Stove  Mounters  and  Range  Workers  No.  41.  G.  A.  R. 
HaU;  4th  Thurs.;  Thomas  Timmons,  S.  and 
B.  A.,  278  Newtonville  Av.,  Newtonville. 

Webster. 

Barbers  No.  368.    B.  and  S.  W.  Hall,  56  Main  St. ;  last 

Thurs.;  Ernest  J.  Todd,  S.  and  B.  A. 
Boot  and  Shoe  Workers  No.  278  (Mixed) .    56  Main  St. ; 

1st  and  3d  Thurs.;  John  H.  Ryan,  B.  A.,  Box  72. 
Carpenters  No.  1749.    Racioot  Hall,  E.  Main  St. ;   1st 

and  3d  Tues.;   A.  T.  Terrian,  S.;   B.  A.  Sundin, 

B.  A.,  62  Madison  St.,  Worcester. 
Letter  Carriers:  Branch  No.  831.    Oscar  Klebart,  S. 
Painters,  Decorators  and  Paperhangers  No.  395.    Sigel 

HaU,  36  High  St.;  1st  Wed.;  John  Fiddes,  R.  S., 

21  Whitcomb  St. 

Wellesley. 

Letter  Carriers:  Branch  No.  1188.    W.  E.  MoUoy,  S. 
Painters,    Decorators    and    Paperhangers    No.     916. 
(See  Natick). 

Westborough. 

Carpenters  No.  1459.    A.  O.  H.  Hall,  Main  St.;    2d 

and  4th  Fri.;    Robert  L.  DeArmond,  R.  S.,  6 

Whitney  St. 
Painters,    Decorators  and  Paperhangers  No.  614.     A. 

O.   H.    Hall,    Main   St.;    2d    and    4th    Thurs.; 

Nils  C.  Lundberg,  F.  and  R.  S.,  R.  F.  D.  No.  2; 

GibbsW.  Braley,  B.  A. 

Westfield. 

Barbers  No.  S3.  C.  L.  U.  Hall,  112  Elm  St.;  4th 
Tues.;  J.  C.  Cleary,  S.  and  B.  A.,  26  Union  St. 

Bartenders  No.  82.  C.  L.  U.  HaU,  112  Elm  St.;  Ist 
Sun.;  James  M.  Doherty,  S.,  Box  7. 

Boot  and  Shoe  Workers  No.  135  (Shoe  Repairers).  29 
Elm  St.;  4th  Men.;  Wm.  Arnold,  S.  T. 

Bricklayers,  Masons  and  Plasterers  No.  24.  Foresters 
HaU,  School  St.;  1st  and  3d  Wed.;  Francis  J. 
Mackay,  C.  S.  and  B.  A.,  119  Franklin  St. 

Carpenters  No.  222.  C.  L.  U.  HaU,  112  Elm  St.;  1st 
and  3d  Tues.;  W.  L.  PhiUips,  F.  S.  and  B.  A.,  21 
White  St. 

Cigar  Makers  No.  28.  C.  L.  U.  Hall,  112  Elm  St.; 
2d  Men.;  S.  J.  T.  WaU,  F.  S.,  Box  102. 

Federal  Union  No.  14967  (Foundry  Laborers).  Polish 
HaU,  6  Hanover  St. ;  2d  and  4th  Fri. ;  Alexander 
Batters,  Ch.  Shop  Committee,  12  Hanover  St. 

Iron  Molders  No.  95.  C.  L.  U.  HaU,  112  Elm  St.;  1st 
and  3d  Wed.;  Terence  CampbeU,  C.  R.,  7  Jeffer- 
son Av. 


Westfield  —  Con. 


Letter  Carriers:  Branch  No.  128.    A.  E.  Bryant,  S. 

Lithographers  No.  21.    (See  Sprixgfield). 

Loop   Molders  and  Coremakers  No.   14980.      Polish 

Hall,  6  Hanover  St.;  2d  and  4th  Fri.;  Jeiemiah 

SuUivan,  S.,  30  Crown  St.;  Alexander  Batters,  12 

Hanover  St. 
Machinists  No.  704.    C  L.  U.  HaU,  112  Elm  St.;  Sat.; 

Thomas  Morrison,  S.,  27  Atwater  St. 
Metal  Polishers,  Buffers  and  Platers  No.  SO.    C.  L.  U. 

HaU,  112  Elm  St.;    1st  Fri.;   E.  R.  Stratton,  R. 

S.,  10  Sterling  St. 
Musicians  Protective  No.  91.    C.  L.  U.  HaU,  112  Elm 

St.;  1st  Sun.;  Wm.  E.  Guilford,  R.  and  C.  S.,  11 

Belvidere  Garden. 
Painters,    Decorators    and    Paperhangers    No.    290. 

C.  L.  U.  HaU,  112  Elm  St.;   2d  and  4th  Wed.; 

F.  A.  Bailey.  R.  S.,  28  Bush  St.;  G.  E.  Calkins, 

B.  A.,  7  Sibley  Av. 
Plumbers  No.  607.    C.  L.  U.  HaU,  112  Elm  St.;   2d 

Fri.;   Milton  F.  Gardner,  R.  S.,  12  Pleasant  St.; 

H.  A.  Pierce,  B.  A.,  27  King  St. 
Railroad  Trainmen:    Woronoco  Lodge  No.  335.    A.  O. 

H.  Hall,  206  Elm  St.;    2d  Wed.  and  4th  Sun.; 

George  KeUey,  S.  and  B.  A.,  5  Carpenter  Av. 
Retail  Clerks  No.  176.    C.  L.  U.  HaU,  112  Elm  St.;  2d 

Tues.;  James  Rose,  S.,  30  Washington  St. 
Teamsters  No.  349,  Coal.    C.  L.  U.  HaU,  112  Elm  St.; 

3d  Mon.;   Jeremiah  J.  Mahoney,  S.  T.,  13  Bel- 
mont St. 

Westford. 

Granite  Cutters:  Graniteville  Branch.  At  Secretary's 
House;  Wed.  on  or  after  the  loth;  A.  C.  Went- 
worth,  F.  S.  and  T.,  Box  5,  GranitevUle. 

West  Springfield. 

Locomotive  Firemen  and  Enginemen  No.  663.  Grange 
Hall,  Garden  St.;  1st  and  3d  Sun.;  James  M. 
Van  Wagner,  R.  S.,  218  Main  St.,  W.  Springfield. 

Paper  Makers  No.  14  (Mittineague).  A.  O.  H.  HaU, 
Front  St.;  2d  and  4th  Sun.;  M.  J.  O'ConneU, 
R.  S.,  Box  238,  Mittineague. 

Railroad  Trainmen:  Pioneer  Lodge  No.  238.  Cen» 
tennial  HaU,  Union  and  Russell  Sts. ;  2d  and  4th 
Sun.;  J.  H.  Harris,  S.  and  B.  A..  76  Bliss  St. 

Weymouth. 

Boot  and  Shoe  Workers  No.  63  (Mixed)  (East  Wey- 
mouth). McMorrow  HaU,  Kane  Av.;  2d  and 
4th  Fri.;  John  H.  Tobin,  B.  A.,  5  Cottage  St., 
E.  Weymouth. 

Bricklayers  and  Plasterers  No.  62.    (See  Quincy). 

Whitinsville.     (See  Northbbidge.) 
Whitman. 

Boot  and  Shoe  Workers  No.  31  (Mixed).  Jenkins 
Blk.,  591  Washington  St.;  1st  and  3d  Mon.; 
George  Douglas,  B.  A.,  Box  816,  Sta.  A. 

Carpenters  No.  1018.  K.  of  C.  HaU,  South  Av.;  1st 
and  3d  Wed.;  Fred  L.  GiU,  F.  S.,  325  Bedford 
St.;  Wilbur  B.  Foster,  R.  S.,  41  Morton  St..  N. 
Abington. 
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Whitman  —  Con. 


Cutters  No.  466  (B.  &  S.  W.).  Hardings  Blk.,  Wash- 
ington St.;  1st  and"3d  Tues.;  Michael  J.  Casey, 
F.  S.  and  B.  A.,  186  Stetson  St. 

Edgemakers  No.  4S5  (B.  &  S.  W.).  Jenkins  Blk.,  591 
Washington  St.;  1st  and  3d  Fri.;  George  L. 
Brouillard,  F.  S.  and  T.,  27  Alden  St.,  Sta.  A. 

Lasters  No.  69  (B.  &  S.  W.).  Jenkins  Bldg.,  591 
Washington  St.;  1st  and  3d  Thurs.;  Frank  W. 
Gifford,  S.,  Box  906;  Arthur  T.  Hatch,  B.  A., 
Box  114. 

Letter  Carriers:  Branch  No.  1600.   Ray  C.  Peterson,  S. 

Stitchers  No.  129  (B.  &  S.  W.).  Jenkins  Block,  Wash- 
ington St. ;  2d  and  4th  Wed. ;  M.  T.  White,  F.  S. 
and  B.  A.,  91  Winter  St. 

Treers,  Dressers  and  Packers  No.  105  (B.  &  S.  W.). 
A.  O.  H.  Hall,  Washington  St.;  1st  and  3d  Fri.; 
Wm.  O'Brien,  S.  T.,  344  Commercial  St. 


Williamstown. 

Carpenters  No.  979.  G.  A.  R.  Hall,  Spring  St.;  1st 
and  3d  Mon.;  Warren  J.  Barber,  R.  S.,  48  South- 
worth  Av.;  Thos.  W.  Nichols,  B.  A.,  18  Arnold 
St. 

Letter  Carriers  Branch:  No.  14S8.    W.  H.  Blake,  S. 

Painters,  Decorators  and  Paperhangers  No.  622.  G. 
A.  R.  Hall,  Spring  St.;  1st  and  3d  Tues.;  W.  F. 
Williams,  R.  S.,  North  St.;  C.  L.  Bryant,  B.  A., 
Spring  St. 


Winchendon. 

Letter  Carriers:  Branch  No.  1165.    F.  R.  Bosworth,  S. 

Winchester. 

Carpenters  No.  991.    Masonic  Hall,  Mt.  Vernon  St.; 

1st  and  3d  Wed.;   L.  L.  Taylor,  R.  S.,  7  Eaton 

St.;  John  G.  Cogill,  B.  A.,  27  Glen  Ct.,  Maiden. 
Letter  Carriers:  Branch  No.  75.    S.  J.  Flynn,  S. 
Letter  Carriers:  Branch  No.  243.    J.  E.  O'Connor,  S. 
Painters,     Decorators     and     Paperhangers     No.    74. 

Lyceum  Hall,   Main  St.;    2d  Thurs.;    Francis 

GafFney,  R.  S.,  20  Tremont  St. 
Teamsters  and  Helpers  No.  321.    Foresters  Hall,  584 

Main  St.;  1st  Tues.;  Bernard  McGum,  S.  T.,  22 

Lockwan  St. 
Town  Employees  No.  466.    Foresters  Hall,  Main  and 

Park  Sts.;    Ist  Wed.;    Thomas  Kean,  R.  S.,  11 

Linden  St. 


Winthrop. 

Carpenters  No.  821.  Wadsworth  Block,  Winthrop 
St.;  Tues.;  Arthur  G.  CampbeU,  R.  S.,  57  Mar- 
shall St. 

Painters,  Decorators  and  Paperhangers  No.  690.  Car- 
penters Hall,  Winthrop  St.;  2d  and  4th  Mon.; 
J.  I.  Downie,  S.,  72  Centre  St.;  John  J.  Fitz- 
henry,  B.  A.,  862  Washington  St.,  Norwood. 


WOBUBN. 


Barbers  Union.  Different  Shops;  3d  Wed.;  John 
T.  Davey,  S.  T.,  6  Montvale  Av. 

Carpenters  No.  885.  Mechanics  Hall,  Main  and  Wal- 
nut Sts.;  Thurs.;  Robert  H.  Creed,  R.  S.,  70 
Elm  St.,  N.  Woburn;  John  G.  Cogill,  B.  A.,  27 
Glen  Ct.,  Maiden. 

Painters,  Decorators  and  Paperhangers  No.  605.  (See 
Mfdpobd). 

Plumbers  No.  460.  Carpenters  Hall,  415  Main  St.; 
1st  and  3d  Tues.;  Wm.  F.  Cummings,  F.  S.,  17 
Cleveland  Av. 

Street  and  Electric  Railway  Employees  No.  473.  Cur- 
tis Bldg.,  377A  Main  St.;  1st  Tues.;  Michael 
Cogan,  R.  S.,  65  Green  St. 


WORCESTEB. 

Bakers  No.  133.    Union  Hall,  126  Green  St.;  Fri.;  L. 

Widoff,  S.  T.,  7\  Columbia  St. 
Bakers  No.  177    Labor  Temple,  62  Madison  St.;  2d 

and  4th  Sat.;  Eugene  Boyer,  S.  T.,  6§  Sigel  St.; 

Edward  Burgland,  B.  A.,  Arnold  Rd. 
Barbers  No.  186.    K.  of  C.  Hall,  10  Pearl  St.;  1st  and 

3d  Thurs.;  Ernest  H.  Tosi,  C.  and  F.  S.,  13  King 

St.;  S.  P.  Ryan,  B.  A.,  33  Hudson  St. 
Bartenders  No.  95.    Labor  Temple,  62  Madison  St.; 

2d  Svm.;   James  H.  Loughlin,  F.  S.  and  B.  A., 

458  Park  Av. 
Bill  Posters  and  Billers  No.  62.     Labor  Temple,  62 

Madison  St.;    1st  Sun.,   Charles  A.  Harrington, 

R.  S.,  16  Windsor  St.;   Louis  Friedburg,  B.  A., 

66  Dorchester  St. 
Blacksmiths  and  Helpers  No.  117.    On  call;  Frank  J. 

Mackin,  S.,  24  Kilby  St. 
Boot  and  Shoe  Workers  No.  162  (Mixed).    A.  O.  H. 

Hall,  26  Trumbull  St.;    1st  Thurs.;   Thomas  R. 

Wiseman,  S.  T.,  6  Preston  St. 
Boot  and  Shoe   Workers  No.  491    (Shoe  Repairers). 

George  J.  Pellettiere,  934  Main  St. 
Bottlers  and  Drivers  No.  ISO.    A.  O.  H.  Hall,  26  Trum- 
bull St.;   2d  and  4th  Thurs.;   Thomas  J.  Carra- 

her,  S.,  1  Maxwell  St. 
Brewery  Workmen  No.  136.    A.  O.  H.  Hall,  26  Trum- 
bull St.;    1st  and  3d  Fri.;   Patrick  J.  Mahoney, 

S.,  25  Arlington  St. 
Bricklayers  and  Plasterers  No.  6.    64  Southbridge  St. ; 

Tues.;  Patrick  Cronin,  F.  S.,  17  Fox  St. 
Bridge  and  Structural  Iron  Workers  No.  57.     Labor 

Temple,  62  Madison  St. ;   1st  and  3d  Thurs. ;  H. 

Stanley  Coates,  F.  S.,  24  Laurel  St. 
Building  Laborers  No.  4.    Granite  HaU,  566  Main  St.; 

Tues.;  Martin  J.  Carroll,  S.  T.,  12  Nixon  Av. 
Card  Machine  Operators.    (See  Boston). 
Carpenters  No.  23.    Labor  Temple,  62  Madison  St.; 

Fri.;  Herbert  Hanson,  R.  S.,  640  Southbridge  St.; 

Bernard  A.  Sundin,  B.  A. 
Carpenters   and  Joiners  No.   4O8   (French).     Labor 

Temple,  62  Madison  St.;   Tues.;   Odias  Emond, 

S.,  15  Adams  St.;  Bernard  A.  Sundin,  B.  A. 
Carpenters  No.   720   (Swedish).     Labor  Temple,   62 

Madison  St. ;  2d  and  4th  Tues. ;  J.  O.  Forsberg, 

F.  S.,  27  Bates  Av.;     Bernard  A.  Sundin,  B.  A. 
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Carpenters  No.  877  (Shop).  Labor  Temple,  62  iNIadi- 
son  St.;  2d  and  4th  Fri.;  Felix  Faucher,  F.  S., 
116  Pilgrim  Way;  Bernard  A.  Sundin,  B.  A. 

Carpenters  No.  964  (Millwrights).  Labor  Temple, 
62  Madison  St.;  2d  and  4th  Fri.;  George 
Philips,  R.  S.,  37  Orange  St.;  Bernard  A. 
Sundixi,  B.  A. 

Carpenters  No.  1008.  Labor  Temple,  62  Madison  St.; 
Thurs.;  Harry  Laycock,  R.  S.,  57?  Benefit  St.; 
Bernard  A.  Sundin,  B.  A. 

Carpenters  No.  13SS  (Boxmakers).  Labor  Temple, 
62  Madison  St.;  1st  and  3d  Thurs.;  Nelson  A. 
Bellows,  R.  S.;  Bernard  A.  Sundin,  B.  A. 

Carpet  Weavers  Association.  Bon  Ami  Hall,  South- 
gate  and  Grand  Sts.;  last  Tues.;  Wm.  Evans, 
Clerk,  8  Douglas  Court. 

Cigar  Makers  No.  92.  Electrical  Workers  Hall,  419 
Main  St.;  1st  Fri.;  George  Apholt,  S.,  Box  339. 

City  Employees  Protective  No.  200.  Labor  Temple,  62 
Madison  St.;  1st  and  3d  Sun.;  Wm.  S.  Conger, 
F.  S.,  5  Webster  Place. 

Cloak  and  Skirt  Makers  No.  75.  Union  Hall,  126 
Green  St.;  1st  and  3d  Mon.;  Jacob  Franklin, 
F.  S.,  15  Columbia  St. 

Coal  Teamsters  No.  308.  Labor  Temple,  62  Madison 
St.;  1st  and  3d  Sun.;  Jeremiah  F.  Donohue, 
F.  S.,  31  Jefferson  St. 

Coopers  No.  118  (Brewery).  Labor  Temple,  62  Madi- 
son St.;  1st  Wed.;  Henry  Kilian,  C.  and  F.  S., 
198  Beacon  St. 

Cutting  Die  and  Cutter  Makers  No.  301.    Beaver  Hall, 

9  Bartlett  St. ;  1st  Tues. ;  John  Greenhalge,  S.  T., 
8  Lewis  St. 

Electrical  Workers  No.  96.  Electrical  Workers  Hall, 
419  Main  St.;  Mon.;  William  J.  Gannon,  R.  S., 
419  Main  St.;  Michael  Garrett,  B.  A.,  62  Madi- 
son St. 

Electrical  Workers  No.  616  (Telephone  Men).  Moose 
Hall,  35  Pearl  St.;  1st  and  3d  Tues.;  George  E. 
Winchester,  R.  S.,  628  Cambridge  St. 

Engineers,  Amalgamated  Society  of:  Worcester  Branch. 
Arcanum  Parlors,  566  Main  St.;  2d  Sat.;  Wm. 
Shaw,  S.,  47  Hope  Av. 

Garment  Workers  No.  43  (Waist  and  White  Goods). 
Union  Hall,  126  Green  St.;  2d  and  4th  Mon.; 
Eva  Goldstein,  S.,  10  Columbia  St. 

Granite  Cutters:    Worcester  Branch.     K.  of  C.  HaU, 

10  Pearl  St.;  3d  Fri.;  Charles  W.  Peterson,  F.  S., 
604  Park  Av. 

Hoisting  and  Portable  Engineers  No.  4  (See  Boston). 

Worcester  members  meet  at  Labor  Temple,  62 

Madison  St.;    2d  and  4th  Thurs.;    Arthur  M. 

Gordon,  S.,  23  Ashton  St. 
Horseshoers  No.  SI.    Labor  Temple,  62  Madison  St.; 

2d  and  4th  Mon.;  Edward  Murphy,  S.,  64  Iving 

St. 
Janitors  No.  380  (School).    Rice  Bldg.,  566  Main  St.; 

1st  Sat.;    Harry  Brearly,  R.  S.  and  B.  A.,  308 

Plantation  St. 
Lathers  No.  79  (Wood,  Wire  and  Metal).     Franklin 

HaU,  554  Main  St.;   2d  and  4th  Tues.;   Charles 

P.  Soucy,  S.,  Central  St.,  Leominster;  Charles  D. 

Pepin,  B.  A.,  35  Wall  St. 
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Letter  Carriers:  Branch  No.  12.  Red  Men's  Hall,  306 

Main  St.;  2d  Sat.;  Fred  W.  Maple,  S.,  61  Paine 

St. 
Locomotive  Engineers  No.  64.    Castle  HaU,  104  Main 

St.;    1st  and  3d  Sun.;    Theodore  B.  WardweU, 

S.  T.,  Hi  Hammond  St.;  W.  A.  Paddocks,  B.  A., 

59  Hamilton  St. 
Locomotive  Firemen  and  Enginemen:  Bay  State  Lodge 

No.  73.    Royal  HaU,  306  Main  St.;   2d  and  4th 

Sun.;   G.  L.  Fletcher,  R.  S.,  5  Trumbull  Sq.;   F. 

A.  Symonds,  B.  A.,  22  Lincoki  Sq. 
Machinists   No.   327.    Andy   S.   Haywood,   Pres.,   7 

Goddard  St. 
Machinists  No.  339.    Labor  Temple,  62  Madison  St.; 

Thurs.;  Frank  W.  Dahlberg,  R.  S.,  234  W.  Boyls- 

ton  St.;   Joseph  W.  Barker,  B.  A.,  221  Webster 

St. 
Machinists:  Equality  Lodge  No.  694.    Hodgkins  Hall, 

6  McKinley    Rd.;    1st  and  3d  Thurs.;    Albert 

Young,  R.  S.,  1313  Grafton  St. 
Maintenance  of  Way  Employees:    Crescent  City  Lodge 

No.  63  (Bridge    and    Building  B.  &  A.  R.R.). 

A.  O.  H.  HaU,  26  TrumbuU  St.  and  12  Kneeland 

St.,  Boston;  3d  Thurs.;  Henry  Remillard,  S.,  17 

Upsala  St. 
Maintenance  of  Way  Employees  N'o.  109  (B.  &.   A. 

R.R.).    A.  O.  H.  HaU,  26  TrumbuU  St.;  2d  Sat.; 

Charles  P.   Grove,   R.   S.,   10   Nelson  Av.,   N. 

Grafton;  Leo  A.  Jones,  B.  A.,  Bedford  Av. 
Maintenance  of  Way  Employees  No.  126.   (B.  &  M. 

R.R.).    H.  S.  Wright,  S.,  Holden,  Mass. 
Mai?itenance  of  Way  Employees  No.  356:    Common- 
wealth  Lodge.      (B.    &    M.    R.R.).     Alonzo   B. 

Bishop,  R.  S.,  36  Lincoln  St. 
Metal  Polishers  No.  33.    Labor  Temple,  62  Madison 

St.;    2d  and  4th  Fri.;    Edward  Holman,  R.  S., 

316  Washington  St. 
Molders  No.  5,  Iron.    Labor  Temple,  62  Madison  St.; 

Mon.;  Joseph  E.  Johnson,  C.  R.,  175  Water  St.; 

W.  H.  Thornton,  B.  A.,  11  Richland  St. 
Musicians  Association  No.  143.    34  Front  Street;  2d 

Sun.;  Lewis  T.  Estabrook,  S. 
Painters,  Decorators  and  Paperhangers  No.  48.    Labor 

Temple,  62  Madison  St.;  Mon.;  J.  E.  Anderson, 

R.  S.,  49  John  St.;  James  E.  Heffron,  B.  A. 
Paperhangers  No.   483.      Rm.    19,   5    Pleasant    St.; 

2d    and    4th    Fri.;    Frank    Bacon,    F.    S.,    7 

Winslow  St. 
Pattern  Makers  Association.    Dexter  Hall,  554  Main 

St.;  2d  and  4th  Fri.;  Enoch  J.  Anderson,  R.  S., 

92    West    St.;     Max    Schoenborn,    B.    A.,    45 

Gardner  St. 
Photo-Engravers  No.  47.     566  Main  St.;    4th  Tues.; 

Warren  A.  Hanson,  R.  S.,  174  Pleasant  St. 
Plumbers  No.  4-    Labor  Temple,  62  Madison  St. ;  2d 

and  4th  Thtirs.;   Thomas  F.  Harney,  Jr.,  R.  S., 

398  Chandler  St. 
Printing  Pressmen  and  Assistants  No.  72.    Arcanum 

HaU,  566  Main  St.;  2d  Wed.;  R.  L.  Clark,  S.  T. 

and  B.  A.,  31  Moore  Av. 
Railroad  Station  Employees:  Division  No.  10.    Beaver     ] 

HaU,    9   Bartlett   St.;     2d   Tues.;     Hubert   H. 

Mulcahy,  R.  S.,  125  Salem  St. 
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Railroad  Station  Employees:  Division  No.  SS.    Beaver 

Hall,  QBartlettSt.;  IstFri.;  Frank  Fitzpatrick, 

F.  S.,  23  Fox  St. 
Railroad  Station  Employees:  Division  No.  S3.    Beaver 

Hall,  9BartIettSt.;  2dTue3.;  Frank  B.  Labuski, 

R.  S.  and  B.  A.,  62  Exchange  St. 
Railroad  Trainmen:  Bay  State  Lodge  No.  8S.    Moose 

Hall,  35  Pearl  St.;  2d  Sun.  and  4th  Mon.;  T.  H. 

Leonard,  S.,  22  Harlow  St. 
Railroad  Trainmen:    Worcester  Lodge  No.  553  (B.  & 

A.  R.R.).  Commonwealth  Hall,  566  Main  St.; 
1st  Sun.  and  3d  Tues.;  "W.  T.  Lucey,  S.,  care  of 
C.  Firth,  Agent,  "Worcester  Depot. 

Railroad  Workers:   Pride  of  Worcester  Lodge  No.  45. 

566  Main  St.;  1st  Mon.;  Leo.  J.  Handy,  R.  S.,  3 

Widerberg  Ct. 
Railway  Clerks:    Worcester  Lodge  No.  84-     Franklin 

Hall,  Dexter  Bldg.;   2d  Men.;   Louis  J.  Grenier, 

S.,  24  Thorne  St. 
Railway  Conductors  No.  237.    Castle  Hall,  405  Main 

St.;  4th  Sun.;  James  J.  Butler,  S.  T.,  Gen.  Del. 
Sheet  Metal   Workers  No.  194.     Labor  Temple,   62 

Madison    St.;     1st    and    3d    Tues.;    Archibald 

McLeod,  R.  S.,  14  Russell  St.;   M.  F.  Garrett. 

B.  A. 

Shoe  Repairers.    (See  Boot  and  Shoe  Workers  No.  491.) 

Stationary  Firemen  No.  88.  Labor  Temple,  62  Madi- 
son St.;  2d  Sun.  and  4th  Wed.;  A.  J.  Colvin, 
R.  S.,  418  Cambridge  St.;  Philip  Sheridan,  B.  A. 

Steam  Engineers  No.  78.  Labor  Temple,  62  Madison 
St.;  1st  Tues.;  Daniel  B.  Gallagher,  S.  and  B.  A., 
99  Perry  Av. 

Steamfitters,  Gasfitters,  and  Helpers  No.  408.  Labor 
Temple,  62  Madison  St.;  1st  and  3d  Tues.; 
Walter  F.  Read,  C.  S.  and  B.  A. 
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Stime  Masons  No.  29.  64  Southbridge  St.;  Mon.; 
John  J.  KeUeher,  F.  S.,  37  Coral  St. 

Street  and  Electric  Railway  Employees  No.  22.  K.  of 
C.  Hall,  10  Pearl  St.;  1st  Tues.;  Special  meetings 
in  Attleboro,  Unionville,  Leominster,  Uxbridge, 
Northbridge,  Charlton  and  Oxford  when  neces- 
sary; Daniel  J.  Shea,  R.  S.,  431  State  Mutual 
Bldg.;  Peter  J.  Rooney,  Pres.  and  B.  A.,  431 
State  Mutual  Bldg. 

Tailors  No.  174,  United.  Union  Hall,  126  Green  St.; 
Mon.;  Harry  Sher,  S.,  9  Fox  St. 

Teamsters  No.  150,  General.  Labor  Temple,  62  Madi- 
son St.;  2d  and  4th  Tues.;  Thomas  S.  Shedd, 
T.,  12  Welden  Av.;  Joseph  H.  Donahue,  B.  A., 
29  Richland  St. 

Telephone  Operators  No.  5A.  K.  of  C.  Hall,  10  Pearl 
St.;  1st  and  3d  Mon.;  Miss  Anna  M.  Foley,  R. 
S.,  37  Temple  St. 

Theatrical  Stage  Employees  No.  96.  Labor  Temple,  62 
Madison  St.;  4th  Sun.;  W.  J.  Delahanty,  F.  S., 
Box  389;  George  T.  Rock,  B.  A.,  69  Providence 
St. 

Tool  Makers  Lodge  No.  327.  (See  Machinists  No. 
327.) 

Typographical  No.  165.  Labor  Temple,  62  Madison 
St.;  1st  Sun.;  W.  H.  SuUivan.  F.  S.  and  B.  A., 
17  Lagrange  St. 

Web  Pressmen,  No.  29.  Arcanum  Parlor,  566  Main 
St.;  2d  Mon.;  Robert  Becker,  S.  T.,  101  Provi- 
dence St. 

Wine  Clerks  No.  843,  Wholesale.  Labor  Temple,  62 
Madison  St.;  2d  Sun.;  David  J.  Hannigan, 
R.  S.,  200  Beacon  St.;  Wm.  J.  Guilfoyle,  B.  A., 
64  Dorchester  St. 
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IN  Massachusetts,  1915. 


INTRODUCTION. 


This  report  is  the  result  of  an  inquiry  relative  to  the  time-rates  of 
wages  and  hours  of  labor  prevailing  in  the  principal  organized  trades  in 
Massachusetts  in  1915,  and  constitutes  the  sixth  annual  presentation  of 
data  of  similar  nature.^  The  data  shown  herein  were  obtained  principally 
as  of  the  date  October  1,  1915,  at  which  time  schedules  of  inquiry'  were 
sent,  with  few  exceptions,  to  all  of  the  local  trade  unions  in  the  Common- 
wealth whose  members  were  known  to  be  working  under  a  time-rate 
system.^  In  certain  trades  there  exist  piece-rate  scales  which,  owing  to 
their  complicated  nature  and  because  of  the  many  factors  involved,  have 
not  been  considered  in  this  report.  Trades  in  which  the  organizations  of 
employees  have  not  established  a  scale  of  wages  and  hours  (except  in  a 
few  instances  where  a  rate  or  range  of  rates  prevails  extensively  in  a 
locality),  and  such  industries  as  the  boot  and  shoe  industry,  clothing 
trades,  and  textile  manufacturing,  in  which  only  a  very  small  proportion 
of  the  workers  were  on  time  work,  have  not  been  included. 

In  many  cases,  especially  among  the  strongly  organized  industries  like 
the  building  trades,  a  standard  scale  of  w^ages  and  hours  dominates  the 
trade,  and  although  it  may  never  have  been  formally  accepted  by  the  em- 
ployers, the  employees,  through  their  organizations,  are  able,  particularly 
in  the  larger  municipalities,  to  establish  a  standard  schedule  of  wages  and 
hours  which  is  virtually  in  effect  in  these  municipalities.  Such  scales  of 
wages  and  hours  have  been  included  in  this  report  since  they  are  practi- 
cally as  effective  as  those  which  are  the  subject  of  definite  agreement 
between  employers  and  employees. 

1  Previous  reports  of  this  Bureau  dealing  with  the  union  scale  of  wages  and  hours  of  labor  were  issued  as  fol- 
lows: 

Prevailing  Time-rates  of  Wages  and  Hours  of  Labor,  1910,  issued  as  Part  I  of  the  Annual  Report  on  the  Statistics 
of  Labor  for  1910; 

Time-rates  of  Wages  and  Hours  of  Labor  in  Certain  Occupations,  1911,  issued  as  Labor  Bulletin  No.  91; 

Union  Scale  of  Wages  and  Hours  of  Labor,  1912,  published  in  the  Fifth  Annual  Report  on  Labor  Organiza- 
tions for  1912,  also  issued  as  Labor  Bulletin  No.  96; 

Union  Scale  of  Wages  and  Hours  of  Labor,  1913,  issued  as  Labor  Bulletin  No.  97; 

Union  Scale  of  Wages  and  Hours  of  Labor,  1914,  issued  as  Labor  Bulletin  No.  107. 

^  The  information  included  in  the  report  is  based  principally  upon  returns  received  from  914  labor  organiza- 
tions, or  about  90  per  cent  of  the  total  number  of  organizations  which  were  known  to  be  working  under  a  time-rate 
system. 
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The  authority  for  the  rates  of  wages  and  hours  of  labor  embodied 
herein  is  in  most  cases  derived  from  information  furnished  by  organi- 
zations of  employees.  Exceptions  appear,  however,  in  the  cases  of  em- 
ployees in  the  metal  trades  and  in  telephone  and  federal  service,  in  which 
instances  the  necessary  information  was  obtained  from  wage  scales  fur- 
nished for  the  most  part  by  the  employers. 

By  "time-rate  of  wages",  as  used  in  this  report,  is  meant  the  sum 
agreed  upon  in  return  for  services  for  a  specified  period,  e.g.,  an  hour,  day, 
week,  etc.,  and  should  not  be  confounded  with  actual  earnings,  since  the 
earnings  of  employees  depend  both  upon  the  rates  of  wages  paid  them 
and  upon  the  continuity  of  their  employment.  Thus,  in  the  building 
trades  the  actual  earnings  of  an  employee  are  determined  not  only  by 
the  rate  of  wages  but  also  by  the  amount  of  building  being  done,  the 
condition  of  the  weather,  the  amount  of  material  on  hand,  etc.  The  rates 
of  wages  per  hour,  or  per  day,  serve  chiefly  to  show,  by  comparison  with 
rates  published  in  earlier  reports,  the  upward  or  downward  trend  of 
wages.  Although  the  rate  of  wages  may  increase  during  a  specified 
period,  a  scarcity  of  work  may  effect  even  a  reduction  in  the  actual 
earnings  during  that  period,  while,  on  the  other  hand,  an  abundance  of 
work,  reducing  the  idle  period,  may  have  a  favorable  effect  upon  the 
actual  earnings  even  though  the  rate  of  wages  may  have  remained  un- 
changed. Again,  in  the  case  of  employees  receiving  a  daily  rate,  the 
working  hours  per  day  may  be  reduced,  thereby  increasing  the  rate  per 
hour,  but  leaving  the  actual  daily  wages  unchanged.  Likewise,  the 
granting  of  a  weekly  half-holiday,  without  loss  of  wages,  effects  an  increase 
in  the  hourly  rate  of  wages  while  the  actual  weekly  earnings  remain  the 
same. 

The  union  scale  establishes  merely  a  minimum  rate  of  wages,  less  than 
which  union  members  are  not  supposed  to  accept,  and  a  maximum  number 
of  hours,  in  excess  of  which  they  may  not  work  at  the  regular  rate  of 
pay  and  in  most  cases  members  are  liable  to  definite  penalties  for  viola- 
tions of  such  union  rules.  In  some  localities  and  in  certain  trades  work- 
men receive  more  than  the  prescribed  minimum  rate  and  in  some  instances 
employees  work  less  than  the  prescribed  maximum  number  of  hours,  such 
variations  being  generally  the  result  of  individual  negotiations  which  are 
determined  by  special  qualifications  of  the  individual  employee.  Except 
where  otherwise  noted,  this  report  has  reference  only  to  the  minimum 
rates  of  wages  and  maximum  number  of  hours  which  have  been  estab- 
lished in  the  various  organized  trades,  and  does  not  purport  to  show  the 
extent  to  which  there  may  be  individual  variations  from  the  established 
scales. 
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Time-rates  are  calculated  in  various  ways,  but  generally  by  the  hour, 
day,  or  week.  Thus,  in  the  building  trades,  the  wages  are  generally  cal- 
culated by  the  hour,  while  in  most  mills  and  factories  a  weekly  rate  pre- 
vails. In  this  report  the  rate  or  unit  shown  is  that  reported  by  the  union 
to  this  Bureau.  In  some  cases  the  organizations  have  returned  a  rate 
per  hour,  day,  and  week,  as  well  as  an  overtime  and  a  Sunday  rate, 
thus  indicating  that  each  rate  has  been  established  among  their  members. 
In  other  cases  a  rate  for  only  one  period  has  been  returned,  i.e.,  for  an 
hour  or  for  a  day,  and  in  such  cases  only  the  rate  returned  has  been 
entered  in  this  report,  for  the  reason  that  the  daily  or  weekly  rates  may 
not,  in  many  instances,  be  computed  accurately  on  the  basis  of  the  hourly 
rates.  Frequently  the  agreements  between  employers  and  labor  organi- 
zations contain  clauses  to  the  effect  that  workmen  after  commencing  work 
shall  be  paid  for  at  least  one-half  day  even  though  the  hours  actually 
worked  may  amount  to  less  than  one-half  day. 

The  preparation  of  this  report  has  involved  much  correspondence  with 
the  officers  of  the  various  labor  organizations  in  this  Commonwealth  and 
also  a  considerable  amount  of  field  work  on  the  part  of  representatives 
of  this  Bureau.  To  some  extent,  also,  it  has  been  necessary  to  confer 
with  employers  in  order  to  supplement  or  confirm  the  data  obtained  from 
trade  union  officials.  A  spirit  of  hearty  co-operation  has  been  generally 
manifested  by  those  whom  it  has  been  necessary  to  consult  and  the 
Bureau  wishes,  hereby,  to  express  its  appreciation  of  the  assistance  so 
cheerfully  rendered. 
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STATISTICS   OF   LABOR  —  1916. 


A.    GENERAL  GROUP  OF  TRADES. 
TABLE   1.    BUILDING  TRADES. 


Rates  of  Wages 

Hours  of  Labo 

R 

OVERTIME  1 

DAT 

Number 

OrCUPATIONS  AND 

Sun- 

Mon- 
day 
to 
Fri- 
day 

1 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Bricklayers,   Masons,    and 

Plasterers. 

Bricklayers. 

Athol 

SO.  60 

S4.80 

$28.80 

\V2  T. 

2  T. 

8 

8 

48 

- 

Attleboro, 

.60 

4.80 

26.40 

13^2  T. 

2  T. 

8 

4 

44 

12 

Beverly, 

.60 

4.80 

26.40 

2T. 

2T. 

8 

4 

44 

12 

Boston, 

.65 

- 

- 

2T. 

2T. 

8 

4 

44 

12 

Boston  (sewer  work). 

.70 

- 

- 

2T. 

2  T 

8 

4 

44 

12 

Brockton, 

.65 

5.20 

28.60 

2T. 

2t; 

8 

4 

44 

12 

Cambridge,     . 

.65 

5.20 

28.60 

2T. 

2T. 

8 

4 

44 

12 

Clinton, 

.60 

4.80 

26.40 

Wi  T. 

2T. 

8 

4 

44 

12 

Dedham, 

.60 

4.80 

26.40 

IJ^  T. 

2  T. 

8 

4 

44 

12 

Fall  River,  2    . 

.60 

4.80 

28.80 

IJ^T. 

lJ-2  T. 

8 

8 

48 

Fitchburg, 

.00 

4.80 

28.80 

13^  T. 

2T. 

8 

8 

48 

4 

Fitchl5urg  (sewer  work) 

- 

5.30 

- 

IJ'2  T. 

2T. 

8 

8 

48 

4 

Framingham, 

.65 

5.20 

28.60 

IJ^T. 

2T. 

8 

4 

44 

12 

Gardner, 

.60 

- 

- 

IJ-^T. 

2T. 

8 

8 

48 

- 

Great  Barrington,  . 

.561^ 

4.50 

27.00 

2T. 

2  T 

8 

8 

48 

- 

Greenfield, 

.60 

4.80 

28.80 

IHT. 

2t; 

8 

8 

48 

- 

Haverhill, 

.65 

5.20 

28.60 

3  _ 

2T. 

8 

4 

44 

12 

Holyoke, 

.621-^5 

5.00 

27.50 

2  T. 

2T. 

8 

4 

44 

12 

Lawrence, 

.65  " 

5.20 

28.60 

IJ^T. 

2  T. 

8 

4 

44 

12 

Lawrence  (sewer  work). 

.75 

- 

36.00 

i;^T. 

2  T. 

8Ji 

m 

48 

12 

Lenox,     . 

.621-^ 

5.00 

27.50 

11-2  T. 

2  T. 

8 

4 

44 

12 

Lowell,    . 

.60 

- 

26.40 

2  T. 

2T. 

8 

4 

44 

12 

Lynn, 

.65 

5.20 

28.60 

IJ^T. 

2T. 

8 

4 

44 

12 

Marlborough, 

.60 

4.80 

26.40 

IVzT. 

2  T. 

8 

4 

44 

12 

New  Bedford, 

.60 

4.80 

26.40 

IJ^T. 

2T. 

8 

4 

44 

12 

Newburyport, 

.55 

- 

- 

IJ^T. 

2T. 

8 

4 

44 

12 

Newton, 

.65 

5.20 

28.60 

2T. 

2T. 

8 

4 

44 

12 

North  Adams, 

.621^ 

- 

- 

2T. 

2T. 

8 

8 

48 

- 

Northampton, 

.62V.i 

5.00 

30.00 

2  T. 

2T. 

8 

8 

48 

- 

Pittsfield, 

.62^ 

5.00 

27.50 

2  T. 

2T. 

8 

4 

44 

12 

Plymouth, 

.60 

4.80 

26.40 

2T. 

2  T. 

8 

4 

44 

12 

Quincy,  . 

.65 

5.20 

28.60 

2  T. 

2  T 

8 

4 

44 

12 

Salem 

.60 

4.80 

26.40 

2T. 

2t! 

8 

4 

44 

12 

Salem  (sewer  work), 

.70 

5.60 

30.80 

2T. 

2T. 

8 

4 

44 

12 

Southbridge,  . 

.60 

- 

- 

l?-2  T. 

2T. 

8 

4 

44 

12 

Springfield,     . 

.65 

5.20 

28.60 

2  T 

2T. 

8 

4 

44 

12 

Taunton, 

.60 

4.80 

28.80 

1?  2  T. 

2  T. 

8 

8 

48 

- 

Walt  ham. 

.65 

- 

- 

2T. 

2  t! 

8 

4 

44 

12 

West  field. 

.60 

4.80 

26.40 

2T. 

2T. 

8 

4 

44 

12 

Worcester, 

.65 

5.20 

28.60 

mT. 

2T. 

8 

4 

44 

12 

Plasterers. 

Athol 

.60 

4.80 

28.80 

VAT. 

2  T. 

8 

8 

48 

- 

Attleboro, 

.60 

4.80 

26.40 

mT. 

2  T 

8 

4 

44 

12 

Beverly, 

.60 

4.80 

26.40 

2  T. 

2T.' 

8 

4 

44 

12 

Boston, 

.70 

- 

- 

2  T. 

2  T. 

8 

i  - 

40 

4  - 

Brockton, 

.65 

5.20 

28.60 

2  T. 

2T. 

8 

4 

44 

12 

Clinton, 

.60 

4.80 

26.40 

IHT. 

2T. 

8 

4 

44 

12 

1  The  symbols  used  throughout  this  presentation  in  the  columns  headed  "Overtime"  signify  as  follows:  Reg. 
=  Regular  Time;  13 4  T.= Time  and  one-fourth;  1}^  T.  =  Time  and  one-half;  2  T.= Double  Time;  3  T.=Triple 
Time. 

2  Scale  for  apprentices:  First  year,  SI. 50  a  clay;  second  year,  S2  a  day;  third  year,  S2.50  a  day. 
'  Repairing  old  boilers,  double  time;  other  work,  time  and  one-half. 

*  Work  5  days  a  week;  no  work  on  Saturday. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


Rates  of  Wages 

Sours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

M  U  NICIP  ALITIES. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Bricklayers,   Masons,   and 

Plasterers  —  Con. 

Plasterers  —  Con. 

Dedham,         .        .        .        . 

SO.  60 

S4.80 

$26,40 

I'^T. 

2T. 

8 

4 

44 

12 

Fall  River,  I    . 

.60 

4,80 

28,80 

114  T. 

1J4T. 

8 

8 

48 

_ 

Fitchburg, 

.60 

4.80 

28,80 

IJ-^T. 

2T. 

8 

8 

48 

4 

Framingham, 

.65 

5.20 

28,60 

IV^T. 

2T. 

8 

4 

44 

12 

Gardner, 

.60 

- 

- 

IKT. 

2T. 

8 

8 

48 

- 

Great  Barrington, 

MK 

4.50 

27.00 

2T. 

2  T 

8 

8 

48 

- 

Greenfield, 

.60 

4.80 

28.80 

IJ-^T. 

2t! 

8 

8 

48 

- 

Holyoke, 

.6214 

5.00 

27.50 

2  T. 

2  T 

8 

4 

44 

12 

La\\Tence, 

.62H 

5.00 

27.50 

2  T 

2t! 

8 

4 

44 

12 

Lowell,    . 

.55 

4.40 

24.20 

\V2'T. 

2T. 

8 

4 

44 

12    ' 

Lynn, 

.65 

5.20 

28.60 

IV2  T. 

2  T 

8 

4 

44 

12 

Marlborough, 

.60 

4.80 

26.40 

\V2  T. 

2t! 

8 

4 

44 

12 

New  Bedford, 

.60 

4.80 

26.40 

1J4T. 

2T. 

8 

4 

44 

12 

Newbiirj'port, 

.55 

- 

- 

14  T. 

2T. 

8 

4 

44 

12 

Newton, 

.65 

5.20 

28.60 

2T. 

2T. 

8 

4 

44 

12 

North  Adams, 

.62J^ 

- 

- 

2T. 

2T. 

8 

8 

48 

- 

Northampton, 

.623.^ 

5.00 

30.00 

2T. 

2T. 

8 

8 

48 

- 

Pittsfield, 

.62H 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Plymouth, 

.60 

4.80 

26.40 

2T. 

2T. 

8 

4 

44 

12 

Quincy,  . 

.65 

5.20 

28.60 

2T. 

2  T. 

8 

4 

44 

12 

Salem,     . 

.60 

4,80 

26.40 

2T. 

2T. 

8 

4 

44 

12 

Somer\'ille, 

.70 

5.60 

28.00 

2  T. 

2T. 

8 

2_ 

40 

2  - 

Springfield, 

.65- 

5.20 

28,60 

2  T 

2  T 

8 

4 

44 

12 

Taunton, 

.60 

4.80 

28,80 

IH  T. 

2  T 

8 

8 

48 

- 

Waltham, 

.65 

- 

- 

2  T. 

2t; 

8 

4 

44 

12 

Westfield, 

.60 

4.80 

26,40 

2  T. 

2T. 

8 

4 

44 

12 

Worcester, 

.65 

5.20 

28,60 

lJ-2  T. 

2T. 

8 

4 

44 

12 

Stonemasons. 

Athol 

.60 

4.80 

28,80 

IHT. 

2T. 

8 

8 

48 

- 

Attleboro, 

.60 

4.80 

26.40 

IHT. 

2T. 

8 

4 

44 

12 

Beverly, 

.60 

4.80 

26.40 

2T. 

2  T 

8 

4 

44 

12 

Boston,  . 

.65 

_ 

_ 

2T. 

2t! 

8 

4 

44 

12 

Brockton, 

.60 

4,80 

26.40 

IHT. 

2T. 

8 

4 

44 

12 

Cambridge, 

.65 

5,20 

28.60 

2T. 

2T. 

8 

4 

44 

12 

Clinton, 

.60 

4,80 

26.40 

13-2  T. 

2T. 

8 

4 

44 

12 

Dedham, 

.60 

4,80 

26.40 

ll-i  T. 

2T. 

8 

4 

44 

12 

Fall  River,  1 

.60 

4.80 

28.80 

Wi  T. 

IV2T. 

8 

8 

48 

- 

Framingham, 

.60 

4.80 

26.40 

IHT. 

2T. 

8 

4 

44 

12 

Gardner, 

.60 

- 

- 

13^2  T. 

2  T 

8 

8 

48 

- 

Great  Barring 

ton. 

.561^ 

4.50 

27.00 

2T. 

2t; 

8 

8 

48 

- 

Haverhill, 

.55 

4.40 

24.20 

IHT. 

2T. 

8 

4 

44 

12 

Holyoke, 

MV2 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

LawTence, 

.55 

4.40 

24.20 

IV2  T. 

2T. 

8 

4 

44 

12 

Lenox,     . 

.62J^ 

5.00 

27.50 

13^  T. 

2T. 

8 

4 

44 

12 

Lynn, 

.60 

4.80 

26.40 

\V2  T. 

2  T. 

8 

4 

44 

12 

Maiden,  . 

.65 

5.20 

28.60 

IH  T. 

2  t] 

8 

4 

44 

12 

Marlborough, 

.50 

4.00 

22.00 

n-2  T. 

2T. 

8 

4 

44 

12 

Newburyport, 

.55 

- 

- 

WiT. 

2  T 

8 

4 

44 

12 

Newton, 

.65 

5,20 

28.60 

2T. 

2t; 

8 

4 

44 

12 

North  Adams, 

.624 

2T. 

2T. 

8 

8 

48 

- 

Pittsfield, 

.623^2 

5,00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Pl>-mouth, 

.50 

4,00 

22.00 

2  T. 

2T. 

8 

4 

44 

12 

Quincy,  . 

.65 

5.20 

28.60 

2  T 

2T. 

8 

4 

44 

12 

Salem,     . 

.60 

4.80 

26.40 

2t; 

2  T. 

8 

4 

44 

12 

Springfield, 

.65 

5.20 

28.60 

2T. 

2  T. 

8 

4 

44 

12 

Taunton, 

.60 

4,80 

28.80 

13^  T. 

2  T. 

8 

8 

48 

- 

Waltham, 

.65 

_ 

_ 

2  T. 

2T. 

8 

4 

44 

12 

Westfield, 

.60 

4,80 

26.40 

2T. 

2  T. 

8 

4 

44 

12 

Worcester, 

.55 

4,40 

24.20 

14  T. 

2T. 

8 

4 

44 

12 

1  Scale  for  apprentices:  First  year,  SI. 50  a  day;  second  year,  S2  a  day;  third  year,  S2.50  a  day. 
'  Work  5  days  a  week;  no  work  on  Saturday. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


R.vTEs  OF  Wages 

HOCRS 

DF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

OCCTJPATIONS  AND 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 

Effect 

Building  Laborers  and  Hod 

Carriers. 

Boston: 

Concrete  mixers, 

SO.  35 

- 

- 

m  T. 

2  T. 

8 

8 

48 

_ 

Diggers,       .         .        .         . 

.30 

- 

- 

132  T. 

2  T. 

8 

8 

48 

_ 

Hod  carriers  and  building 

laborers 

.35 

S2.80 

S15.40 

VAT. 

2  T. 

8 

4 

44 

12 

Masons'  tenders. 

.35 

- 

- 

VAT. 

2T. 

8 

4 

44 

12 

Plasterers'  tenders, 

.45 

3.60 

18.00 

2  T. 

2T. 

8 

1  _ 

40 

1  _ 

Brockton,        .... 

.40 

3.20 

17.60 

2T. 

2T. 

8 

4 

44 

12 

Cambridge,     .... 

.35 

- 

- 

- 

- 

8 

4 

44 

12 

Easthampton, 

■  371-^ 

3.00 

18.00 

2T. 

2T. 

8 

8 

48 

- 

Fitchburg,       .... 

- 

2.25 

- 

- 

- 

8 

8 

48 

4 

Fitchburg  (mortar  men), 

- 

2.50 

- 

- 

- 

8 

S 

48 

4 

LawTence  (Union  A) : 

Building  laborers. 

.281  s 

2.25 

- 

VAT. 

VAT. 

8 

4 

44 

12 

Hod  carriers. 

■mi 

2.75 

- 

2  T 

2  T. 

8 

4 

44 

12 

Plasterers'  tenders. 

■  S7H 

3.00 

- 

2t! 

2  T 

8 

4 

44 

12 

Lawrence  (Union  B),     . 

.35 

2.80 

15.40 

VAT. 

VAT. 

8 

4 

44 

12 

Leominster,    .... 

.31K 

2.50 

15.00 

8 

8 

48 

- 

Lowell 

.33 

2.64 

14.52 

VAT. 

2T. 

8 

4 

44 

12 

Lynn  (brick  carriers),     . 

.371-2 

- 

- 

2  T. 

2T. 

8 

4 

44 

12 

Lynn    (mortar   carriers   and 

mixers),        .... 

.40 

- 

- 

2T. 

2T. 

8 

4 

44 

12 

Newton,           .... 

.40 

3.20 

17.60 

i  - 

2T. 

8 

4 

44 

12 

Northampton, 

.371/a 

3.00 

18.00 

VAT. 

2T. 

8 

8 

48 

_ 

Qmncy 

.44 

3.52 

19.36 

VAT. 

2T. 

8 

4 

44 

12 

Springfield 

.37^ 

3.00 

16.50 

2T. 

2T. 

8 

4 

44 

12 

Worcester,  3      .         .         .         . 

.35 

2.80 

15.40 

VAT. 

2T. 

8 

4 

44 

12 

Worcester    (plasterers'    tend- 

ers)  

.40 

3.20 

17.60 

V4  T. 

2T. 

8 

4 

44 

12 

Worcester  (staging  builders), 

.45 

3.60 

19.80 

VA  T. 

2  T. 

8 

4 

44 

12 

Carpenters. 

Floorlayers. 

Boston,            .        .        .        . 

.57 

4.56 

25.08 

2  T. 

2  T 

8 

4 

44 

12 

Maiden, 

.57 

4.56 

25.08 

2  T. 

2T! 

8 

4 

44 

12 

House  Carpenters. 

Adams,            .         .        .        . 

.433.^ 

3,50 

21.00 

Vi  T. 

2T. 

8 

8 

48 

- 

Adams  (foremen). 

.50 

4.00 

24.00 

VA  T. 

2  T. 

8 

8 

48 

- 

Andover,         .        .        .        . 

.473.4 

- 

21.01 

- 

- 

8 

4 

44 

12 

Arlington, 

.50 

4.00 

22.00 

VAT. 

2  T. 

8 

4 

44 

12 

Athol,      . 

- 

3.00 

18.00 

- 

8 

8 

48 

- 

Attleboro, 

.41 

3.28 

18.04 

VAT. 

2T. 

8 

4 

44 

12 

Beverly, 

.50 

4.00 

22.00 

2  T. 

4  _ 

8 

4 

44 

12 

Boston,   . 

.57 

4.56 

25.08 

2  T. 

2  T. 

S 

4 

44 

12 

Boston  (foremen). 

.67 

- 

- 

2  T. 

2T. 

8 

4 

44 

12 

Braintree, 

.50 

4.00 

22.00 

2T." 

2  T 

8 

4 

44 

12 

Bridgewater, ' 

.50 

- 

- 

6  _ 

2t! 

8 

4 

44 

12 

Brockton, 

.55 

4.40 

24.20 

6  _ 

2T. 

8 

4 

44 

12 

Brockton  (foremen 

I 

.611^ 

4.90 

26.95 

6  _ 

2T. 

8 

4 

44 

12 

Brookline, 

.57 

4.56 

- 

- 

- 

8 

4 

44 

12 

Cambridge,     . 

.57 

4.56 

25.08 

2  T. 

2T. 

8 

4 

44 

12 

Chicopee, 

.45 

- 

_ 

2  T 

2T.- 

8 

4 

44 

12 

Clinton, 

.4734' 

- 

- 

11 2  T. 

2  T 

8 

4 

44 

12 

Concord, 

.45 

3.60 

19.80 

11 2  T. 

2T! 

8 

4 

44 

12 

Danvers, 

.50 

- 

- 

132  T. 

4  _ 

8 

4 

44 

12 

1  Work  5  days  a  week;  no  work  on  Saturday. 

-  Before  10  p.m.,  time  and  one-half;  after  10  p.m.,  double  time. 

3  Includes  hod  carriers,  brick  and  mortar  carriers,  and  mortar  mixers. 

<  On  Sundays  and  Labor  Day,  triple  time;  on  other  holidays,  double  time. 

'  Another  scale  for  apprentices. 

8  After  10  P.M.  and  on  Saturday  afternoons,  double  time;  other  overtime,  time  and  one-half. 
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TABLE  1.    BUILDING  TRADES  —  Continued. 


Rates  of  Wages 

Hours  of  Labor 

OVERTIME 

DAY 

Number 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Efifect 

Carpenters  —  Con. 

House  Carpenters  —  Con. 

Easthampton, 

- 

- 

$19,50 

Wi,  T. 

2T. 

8 

4 

44 

12 

Easton,   .... 

$0.50 

- 

- 

IJ'^T. 

- 

8 

4 

44 

12 

Ea'ston  (foremen), 

.57 

- 

- 

IHT. 

- 

8 

4 

44 

12 

Essex  (see  Salem). 

Everett,  .... 

.57 

- 

- 

IHT. 

2T. 

8 

4 

44 

12 

Fall  Riwr,      . 

.44 

$3.52 

19,36 

IJ^T. 

2T. 

8 

4 

44 

12 

Fall  River  (foremen),     . 

.55 

4.40 

24.20 

l^T. 

2T. 

8 

4 

44 

12 

Fitchburg," 

A3H 

3.50 

21.00 

IJ^T. 

2T. 

8 

8 

48 

_ 

Framingham, 

.50 

4.00 

22.00 

IJ^T. 

2T. 

8 

4 

44 

12 

Franklin, 

.41 

3.28 

18.04 

15^  T. 

2T. 

8 

4 

44 

12 

Gardner, 

.41 

3.28 

19.68 

1^2  T. 

2T. 

8 

8 

48 

Gloucester  (see  Salem). 

Great  Harrington,  . 

AZH 

3.50 

21.00 

l^T. 

2T. 

8 

8 

48 

_ 

Greenfield, 

.37^2 

3.00 

18,00 

2  T. 

2T. 

8 

8 

48 

- 

Hamilton, 

.50 

4.00 

22,00 

2T. 

3T. 

8 

4 

44 

12 

Haverhill, 

AlH 

3.82 

21.01 

IHT. 

2T. 

8 

4 

44 

12 

Hingham, 

.50 

4.00 

22.00 

2T. 

2T. 

8 

4 

44 

12 

Hingham  (foremen), 

- 

- 

25,00 

2T. 

2T. 

8 

4 

44 

12 

Holyoke, 

.50 

4.00 

22.00 

2  T. 

2T. 

8 

4 

44 

12 

Hudson, 

- 

/     2.50- 
1     3.00 

22,00 

IHT. 

2T. 

8 

8 

48 

- 

Hull,        . 

.50 

4.00 

2T. 

2T. 

8 

4 

44 

12 

Hull  (foremen). 

.85 

- 

- 

2T. 

2  T. 

8 

4 

44 

12 

Ipswich, 

.433^ 

3.50 

19,25 

2  T. 

3T. 

8 

4 

44 

12 

LawTence, 

.473^ 

3.82 

21,01 

l^T. 

2T. 

8 

4 

44 

12 

LavsTence  (foremen), 

.50' 

4,00 

22.00 

1^2  T. 

2  T. 

8 

4 

44 

12 

Lee, 

AiH 

3.50 

21,00 

IHT. 

2T. 

8 

8 

48 

- 

Lenox,     .        . 

AiH 

3.56 

19,58 

2T. 

8 

4 

44 

12 

Leominster,    . 

mi 

3.50 

21,00 

1^~T. 

2T. 

8 

8 

48 

_ 

Leominster  (foremen). 

.50 

4.00 

24,00 

IJ^T. 

2T. 

8 

8 

48 

_ 

Lowell,    . 

.45 

3.60 

19,80 

11^  T. 

2T. 

8 

4 

44 

12 

Lowell  (foremen),  . 

.50 

4.00 

22,00 

IHT. 

2T. 

8 

4 

44 

12 

Lynn, 

.50 

4.00 

22,00 

I  _ 

8  - 

8 

4 

44 

12 

Lynn  (foremen),     . 

.55 

4.40 

24,20 

I  _ 

S  - 

8 

4 

44 

12 

Maiden,  . 

.57 

4.56 

25,08 

2T. 

2T. 

8 

4 

44 

12 

Manchester  (see  Salem). 

Mansfield, 

.41 

3.28 

19,68 

Wt  T. 

2T. 

8 

8 

48 

4 

Marblehead,    . 

.50 

4.00 

22,00 

2T. 

3T. 

8 

4 

44 

12 

Marion,   . 

.45 

3.60 

21,60 

l^T. 

2T. 

8 

8 

48 

_ 

Marlborough, 

.47'^ 

- 

- 

3  _ 

2T. 

8 

4 

44 

12 

Marlborough  (foremen), 

/      .50- 
1      .60 

}  : 

- 

3  - 

2T. 

8 

4 

44 

12 

Maynard,        .        .        .        . 

18,00 

1}'2  T. 

IHT. 

8 

8 

48 

_ 

Medford, 

.57 

4.56 

25,08 

2T. 

2T. 

8 

4 

44 

12 

Methuen, 

.478^ 

3.82 

21,01 

IHT. 

2T. 

8 

4 

44 

12 

Middleborough, 

.45 

3.60 

19.80 

V-AH. 

2T. 

8 

4 

44 

12 

Middleton  (see  Salem). 

Milford,  . 

.473^ 

- 

- 

IJ^T. 

2T. 

8 

4 

44 

12 

Milton,    . 

.57 

- 

_ 

- 

8 

4 

44 

12 

Nahant, 

.50 

4.00 

22,00 

1^2  T. 

2T. 

8 

4 

44 

12 

Nahant  (foremen), 

.60 

4.80 

26.40 

lJ-2  T. 

2T. 

8 

4 

44 

12 

Natick,  . 

.55 

4.40 

24,20 

2  T. 

2T. 

8 

4 

44 

12 

New  Bedford, 

.45 

3.60 

19,80 

lyiT. 

2T. 

8 

4 

44 

12 

New  Bedford  (foremen) 

.50 

4.00 

22  00 

15-2  T. 

2T. 

8 

4 

44 

12 

Newburyport, 

.40 

3,20 

17,60 

11/^  T. 

2T. 

8 

4 

44 

12 

Newton, 

.55 

4.40 

24,20 

2  T 

2  T. 

8 

4 

44 

12 

North  Adams, 

.43^ 

3.50 

21,00 

IH  T. 

2  t! 

8 

8 

48 

Northampton, 

.45 

3.60 

19,80 

IHT. 

2  T. 

8 

4 

44 

12 

Northampton  (foremen 

^ 

.45 

3.60 

19,80 

IH  T. 

2T. 

8 

4 

44 

12 

North  Attleborough, 

.41 

3.28 

18.04 

IJ-iT. 

2  T. 

8 

4 

44 

12 

Norwood, 

.483^ 

3.90 

21.45 

2T. 

2T. 

8 

4 

44 

12 

Norwood  (foremen). 

.60 

8 

4 

44 

12 

Palmer,   . 

.41 

3.28 

18,04 

8- 

2T. 

8 

4 

44 

12 

1  Before  10  p.m.,  time  and  one-half;  after  10  p.m.,  double  time. 

2  On  Labor  Day,  triple  time;  on  other  holidays  and  Sundays,  double  time. 
'  Before  9  p.m.,  time  and  one-half;  after  9  p.m.,  double  time. 
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T.IBLE   1.    BUILDING  TRADES  —  Coxtlxued. 


Rate 

5  OF  Wages 

Hours 

DF  Labor 

OVERTIME         1 

D.4.T 

Number 

OCCTTPATIOXS   AXD 

Sun- 

Mon- 
day 
to 
Fri- 

of 
Months 

MuNICrPAHTIES . 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Carpenters  —  Con. 

House  Carpenters  —  Con. 

Peabody  (see  Salem). 

Pittsfield,         .         .         .         . 

ZOMli 

83.55 

S19.50 

IJ^T. 

2T. 

8 

4 

44 

12 

Plymouth, 

.50 

- 

- 

Wi  T. 

IJ^T. 

8 

4 

44 

12 

Pljinouth  (foremen), 

.56M 

- 

- 

IH  T. 

W2T. 

8 

4 

44 

12 

Quincy,  . 

.59 

4.00 

22.00  { 

l}-2  T. 

2  T. 

|2T. 

8 

4 

44 

12 

Quincy  (foremen), 

_ 

4.50 

21.75 

2  t! 

2T. 

8 

4 

44 

12 

Reading, 

.50 

4.00 

22.00 

1  _ 

5  - 

8 

4 

44 

12 

Reading  (foremen), 

.55 

4.40 

24.20 

1  - 

2  _ 

8 

4 

44 

12 

Revere,   . 

.57 

- 

_ 

2T. 

2  T. 

8 

4 

44 

12 

Revere  (foremen). 

.65 

- 

- 

2  T 

2T. 

8 

4 

44 

12 

Rockland, 

.50 

4.00 

22  00 

\V2  T. 

2T. 

8 

4 

44 

12 

Rockland  (foremen), 

.75 

6.00 

33.00 

- 

- 

8 

4 

44 

12 

Rockport, 

AoVs 

3.64 

20  02 

2T. 

3  _ 

8 

4 

44 

12 

Rockport  (foremen), 

•  521^ 

4.20 

23.10 

2  T. 

3  _ 

8 

4 

44 

12 

Salem,  ^   . 

.50 

4.00 

22.00 

2T. 

3  _ 

8 

4 

44 

12 

Salem  (foremen),    . 

- 

4.50 

_ 

2T. 

3  _ 

8 

4 

44 

12 

Saugus,    . 

.55 

4.40 

24.20 

IJ^T. 

2T. 

8 

4 

44 

12 

Scituate,  ^ 

5.45 

3.60 

21.60 

IHT. 

IH-T. 

8 

8 

48 

- 

Scitiiate  (foremen), ' 

5.50 

4.00 

24.00 

l^T. 

IJ-^T. 

8 

8 

48 

- 

Sharon,   . 

.50 

4.00 

22.00 

IHT. 

2  T. 

8 

4 

44 

12 

Somer\-ille, 

.57 

4.56 

25.08 

2T. 

2  T. 

8 

4 

44 

12 

Springfield,     . 

.50 

4.00 

22.00 

I'/^T. 

2T. 

8 

4 

44 

12 

Stoneham, 

.50 

4.00 

22.00 

1J4T. 

2- 

8 

4 

44 

12 

Stoughton , 

.50 

4.00 

22.00 

6  _ 

2T. 

8 

4 

44 

12 

Taunton  (Union  A), 

.41 

3.28 

18.04 

IJ^T. 

2  T. 

8 

4 

44 

12 

Taunton  (Union  B), 

{   -.n 

- 

18.001 
18.04/ 

2T. 

2T. 

[f 

4 
4 

46}^ 
44 

)  - 

Taunton  (foremen), 

.50 

4.00 

22.00 

IJ^T. 

2T. 

8 

4 

44 

12 

Topsfield  {see  Salem). 

Wakefield, 

.50 

4.00 

22.00 

IJ^T. 

2T. 

8 

4 

44 

12 

Waltham, 

.55 

4.40 

24.20 

2T. 

2T. 

8 

4 

44 

12 

Ware, 

■  ilH 

3.00 

_ 

^Vi  T. 

2T. 

8 

8 

48 

- 

Wareham,5 

- 

5  3.28 

_ 

l^T. 

2T. 

8 

8 

48 

- 

Wareham  (foremen),  s 

- 

6  3.80 

_ 

IJ^T. 

2T. 

8 

8 

48 

_ 

Wenham  {see  Salem). 

Westborough, 

.45 

_ 

_ 

1?^T. 

2  T. 

8 

4 

44 

12 

Westfield, 

.45 

3.60 

19.80 

IHT. 

2t! 

8 

4 

44 

12 

Whitman, 

.5J 

4.00 

22.00 

7  _ 

2  T. 

8 

4 

44 

12 

Williamstown, 

- 

3.50 

21.00 

l^T. 

2T. 

8 

8 

48 

- 

Williamstown  (foremen] 

, 

.50 

4.00 

24.00 

IJ^T. 

2T. 

8 

8 

48 

- 

Winchester,     . 

.50 

4.00 

22.00 

l^T. 

2T. 

8 

4 

44 

12 

Winchester  (foremen), 

8.55 

4.40 

24.20 

l^T. 

2  T. 

8 

4 

44 

12 

Winthrop, 

.57 

4.56 

25.08 

2T. 

2T. 

8 

4 

44 

12 

Winthrop  (helpers), 

.27J^ 

2.20 

12.10 

2  T. 

2T. 

8 

4 

44 

12 

Worcester, 

AlH 

3.82 

21.01 

9  _' 

2T. 

8 

4 

44 

12 

Worcester  (foremen). 

.54 

4.32 

23.76 

9  _ 

2T. 

8 

4 

44 

12 

Stairbuilders. 

Boston,             .         .         .         . 

.57 

- 

_ 

2  T 

2  T. 

8 

4 

44 

12 

New  Bedford, 

.50 

4.00 

22.00 

13-2  T. 

2T. 

8 

4 

44 

12 

Same  rates 


1  Time  and  one-half  before  midnight;  double  time  after  midnight. 
'  On  Labor  Day,  triple  time;  on  other  holidays  and  Sundays,  double  time. 
'  On  Sundays  and  Labor  Day,  triple  time;  on  other  holidays,  double  time. 
*  Scale  for  apprentices:  First  year,  SI. 50  a  day;   second  year,  -52.00  a  day;  third  year,  S3  a  day. 
apply  in  Beverly,  Gloucester,  Peabody,  Middleton,  Topsfield,  Wenham,  Essex,  and  Manchester. 
5  Prevailing  rate;  no  agreement  establishing  a  minimum. 
5  On  Saturday  afternoons,  double  time;  other  overtime,  time  and  one-half. 
'  After  10  P.M.  and  on  Saturday  afternoons,  double  time;  other  overtime,  time  and  one-half. 
'  Minimum  rate  55  cents  an  hour;  majority  are  receiving  56J^  cents,  however. 
9  Before  9  p.m.,  time  and  one-half;  afcer  9  p.m.,  double  time. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


Rates  of  Wages                           | 

Hours 

DP  Labor 

OVERTIME 

DAT               1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 

Municipalities. 

Hour 

Day 

Week 

days 
and 

Sat- 

Week 

Weekly 
Half- 

Hour 

Holi- 

to 
Fri- 
day 

urday 

holiday 

days 
(Hour) 

in 
Effect 

Carpenters  —  Con. 

Wharf  and  Bridge  Carpenters. 

Boston: 

Bridge,    scow,    or    lighter 

work,        .... 

$0.50 

$4,00 

S22.00 

2T. 

2T. 

8 

4 

44 

12 

Foremen,     .... 

■mi 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Land     machine     or     pile 

driver  work,     . 

.41 

3. 28 

18.04 

2T. 

2T. 

8 

4 

44 

12 

Placing  caissons, 

.57 

2T. 

2T. 

8 

4 

44 

12 

Superstructure     work     on 

wharves  or  bridges, 

.57 

- 

- 

2T. 

2T. 

8 

4 

44 

12 

New  Bedford, 

.55 

4.40 

24.20 

IJiT. 

2T. 

8 

4 

44 

12 

Cement  and  Artificial 

Stone  Workers. 

Apprentices. 

Boston, 

.45 

- 

- 

- 

- 

8 

4 

44 

12 

Finishers. 

Boston, 

.62;^ 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Fall  River,      .... 

.60  ' 

4.80 

28.80 

IJ^T. 

VAT. 

8 

8 

48 

- 

Lowell, 

.55 

4.40 

24.20 

IViT. 

2T. 

8 

4 

44 

12 

Newburyport, 

.55 

- 

- 

l^T. 

2T. 

8 

4 

44 

12 

Salem, 

.60 

4.80 

26.40 

2T. 

2T. 

8 

4 

44 

12 

Springfield 

.65 

5.20 

28.60 

2T. 

2T. 

8 

4 

44 

12 

Decorators. 

(See  Painters,  Decorators  and 

Paperhangers). 

Electrical  Workers  (Inside- 

men). 

Apprentices,  First  Year. 

Haverhill,        .... 

- 

1.00 

- 

IJ^T. 

2T. 

8 

4 

44 

12 

Quincy, 

.16 

1.28 

7.04 

I  _ 

2  - 

8 

4 

44 

12 

Apprentices,  Second  Year, 

Haverhill,       .... 

_ 

1.50 

- 

IH  T. 

2T. 

8 

4 

44 

12 

Quincy 

.25 

2.00 

11.00 

1  - 

2  _ 

8 

4 

44 

12 

Worcester,       .... 

■  17  h 

- 

- 

3  - 

2T. 

8 

4 

44 

12 

Apprentices,  Third  Year. 

Haverhill,       .... 

- 

2.50 

- 

IHT. 

2T. 

8 

4 

44 

12 

Quincy, 

.35 

2.80 

15.40 

1  _ 

s  - 

8 

4 

44 

12 

Fixture  Hangers. 

Beverly,          .... 

.46 

3.68 

20.24 

IHT. 

2T. 

8 

4 

44 

12 

Boston  (fitters  and  hangers). 

.55 

- 

- 

2T.- 

2T. 

8 

4 

44 

12 

Salem 

.46 

3.68 

20.24 

VAT. 

2  T. 

8 

4 

44 

12 

Springfield,     .... 

.50 

4.00 

22.00 

i  - 

2T. 

8 

4 

44 

12 

Fixture  Hangers'  Helpers. 

Beverly  (second  year),  . 

.31J4 

2.50 

13.75 

^y^i- 

2T. 

8 

4 

44 

12 

Salem  (second  year). 

■  ilK 

2.50 

13.75 

mT. 

2T. 

8 

4 

44 

12 

Springfield  (first  class). 

.31 

2.48 

13.64 

i  - 

2T. 

8 

4 

44 

12 

1  Time  and  one-half  before  midnight;  double  time  from  midnight  to  8  a.m. 

'  No  work  on  Labor  Day;  double  time  on  other  holidays  and  Sundays. 

s  Time  and  one-half  before  7  p.m.;  double  time  after  7  p.m.  and  also  on  Saturday  afternoon. 

*  Time  and  one-half  before  9  p.m.;  double  time  after  9  p.m.  and  also  on  Saturday  afternoon. 
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STATISTICS    OF   LABOR  —  1916. 


TABLE  1.    BUILDING  TRADES  —  Continued. 


Occupations  and 

Municipalities. 


Electrical  Workers  (Inside- 
men)  —  Con. 

Wiremen 
Beverly, 
Boston,     . 
Brockton, 
Fall  River, 
Gloucester, 
Haverhill, 
Holyoke, 
Lowell,    . 
Lynn, 

New  Bedford, 
Northampton, 
Quincy,  . 
Salem,     . 
Springfield, 
Taunton, 
Worcester, 


Wiremen's  Helpers. 
Beverly  (second  year),  . 
Boston,  .... 
Holyoke, 

Lowell,    .... 
Lynn  (first  two  years), 
Lynn  (third  year). 
New  Bedford: 

First  year,   . 

Second  year. 

Third  year, 
Salem  (second  year), 
Springfield  (first  class), 
Springfield  (second  class), 
Taunton: 

First  year,   . 

Second  year, 

Third  year, 
Worcester, 

Elevator  Constructors. 

Apprentices. 


Boston,'. 

Helpers. 
Boston,   . 
Springfield,     . 

Mechanics. 
Boston,   . 
Springfield,     . 


Rates  of  Wages 


Hour 


Day 


$0.46 
,  62U 
.50  " 
.41 
.46 

.441^ 

.50 

.4334 

.403i 

.50 

.46 

.50 

.371^ 

.45 


.31M 

.30 

.30 

.20 

.25 

.31K 


.31M 
.31 

■  28H 


.28H 


.42 
.35 


.621-^ 
.51M 


3.28 
3,68 

3.27i'; 

3.56 


4.00 
3.68 
4.00 
3.00 


2.50 
2.40 


1.50 

1.80 
2.28 
2.50 
2.48 
2.25 

1.25 
1.50 

1.75 


1.50 


3.36 
2.80 


5.00 
4.10 


Week 


120.24 
27.50 


18.04 
22.08 


19.58 


20.24 
22.00 
18.00 


13.75 
13.20 
13.20 


13.75 
13.64 
12.38 

7.50 


18.48 


27.50 


OVERTIME 


Hour 


1^2  T. 

2T. 


I'/^T. 

IJ-^T. 

IJ^T. 

3  _ 

2T. 
2T. 

l^T. 

6- 

l^T. 


VAT. 
2  T. 
IKT. 
IJ^T. 


2T. 
2  T. 
2  t" 
IHT. 


vAr. 
m  T. 

IHT. 


2  T 
VAT. 


2  T 
l^T. 


Sun- 
days 
and 
Holi- 
days 
(Hour) 


2T. 
2T. 
2T. 
2T. 

2T. 

2T. 
2T. 
2  T. 
2  T. 
2  T. 

6  _ 

2T. 
2T. 
1}'2  T. 
2  T. 


2  T. 
2  T 

2t! 

2T. 
2T. 
2  T. 

2  T. 
2t! 
2T. 
2T. 
2T. 
2  T. 

l^T. 
IJ^T. 
VA  T. 
2  T. 


2T. 
2T. 


2  T. 

2  t! 


Hours  of  Labor 


Mon- 
day 
to 
Fri- 
day 


Sat- 
urday 


4 
4 
4 
4 
8 
4 
4 
4 
4 
4 
4 
4 
4 
4 
'8 
4 


4 
4 
4 
4 
4 
4 

4 

4 
4 
4 
4 
4 

78 
'8 


Week 


44 
44 
44 
44 
48 
44 
44 
44 
44 
44 
44 
44 
44 
44 
'48 
44 


44 
44 
44 
44 
44 
44 

44 
44 
44 
44 
44 
44 

'48 

'48 

'48 

44 


44 


1  On  Saturday  afternoon,  double  time;  other  overtime,  time  and  one-half. 

2  Double  time,  except  that  regular  rate  is  paid  for  work  on  Saturday  afternoon  until  5  p.m. 
'  Time  and  one-half  before  6  p.m.;  double  time  after  6  p.m.  and  also  on  Saturday  afternoon. 
*  Time  and  one-half  before  midnight;  double  time  from  midnight  to  8  a.m. 

5  No  work  on  Labor  Day;  double  time  on  other  holidays  and  Sundays. 
8  Time  and  one-half  before  9  p.m.;  double  time  after  9  p.m.  and  also  on  Saturday  afternoon. 
'  Five  hours  on  Saturday,  45  hours  a  week  during  3  months. 

5  Time  and  one-half  before  7  p.m.;  double  time  after  7  p.m.  and  also  on  Saturday  afternoon. 
'  Apprentices  receive  $1.50  a  day  for  18  months;  then  receive  helper's  rate  ($3.38  a  day)  for  18  months. 
1"   On  construction  work,  Saturday  half-holiday  during  entire  year;    on  repair  work,  Saturday  half-holiday 
during  6  months. 
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TABLE  1.    BUILDING  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

OF   L.VBOR 

OVERTIME 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Hod  Carriers. 

(See  Building  Laborers  and 

Hod  Carntrs.) 

Hoisting  and  Portable 

Engineers. 

Boston: 

Coal  hoisting  engineers: 

One-man  tower, 

- 

- 

1  $24.00 

$0.70 

»$0.70 

9 

S8 

3  53 

38 

Two-man  tower, 

- 

- 

121.00 

.70 

2.70 

9 

88 

3  53 

38 

Supervisors,      . 

- 

$3.67 

22.00 

.70 

.70 

9 

9 

54 

- 

Transient  men,  one-man 

tower,  day,    . 

- 

4  7.00 

- 

- 

- 

9 

38 

3  53 

38 

Transient  men,  one-man 

tower,  night, 

- 

4  8.00 

- 

- 

- 

9 

38 

3  53 

38 

Transient  men,  two-man 

tower,  day,    . 

- 

4  6.00 

_ 

- 

- 

9 

38 

3  53 

38 

Transient  men,  two-man 

tower,  night, 

- 

4  7.00 

_ 

- 

- 

9 

38 

3  53 

38 

Trolleymen,      . 

- 

- 

B 19.50 

.70 

2.70 

9 

38 

353 

38 

Hoisting  and  portable  engi- 

neers,    .... 

» $0,621^ 

5.00 

27.50 

2  T. 

2T. 

8 

4 

44 

12 

Hoisting  and  portable  engi- 

neers, three  shifts. 

- 

- 

32.00 

2  T. 

2T. 

8 

8 

56 

- 

H!olyoke,          .... 

6.50 

4.00 

22.00 

2T. 

2T.  . 

8 

4 

44 

12 

LawTence,        .... 

AP4 

3.50 

21.00 

IHT. 

2T. 

8 

8 

48 

New  Bedford, 

.621-2 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Springfield,     .... 

s  _ 

- 

24.00 

7  _ 

2  T. 

8 

4 

44 

12 

Insulators  and  Asbestos 

Workers. 

Boston: 

Asbestos  workers, 

.50 

4.00 

22.00 

2T. 

2  T 

8 

4 

44 

12 

Improvers,  first  year. 

.25 

2.00 

11.00 

2T. 

2  t! 

8 

4 

44 

12 

Improvers,  second  year, 

.31M 

2.50 

13.75 

2T. 

2  T. 

8 

4 

44 

12 

Improvers,  third  year. 

.40 

3,20 

17.60 

2T. 

2  t] 

8 

4 

44 

12 

Improvers,  fourth  year, 

.43?^ 

3.50 

19.25 

2T. 

2T. 

8 

4 

44 

12 

Iron  Workers,  Bridge  and 

Structural. 

Boston: 

Apprentices, 

.42 

3.36 

18.48 

2T. 

2T. 

8 

4 

44 

12 

Helpers 

.45 

3.60 

19.80 

2T. 

2T. 

8 

4 

44 

12 

Housesmiths  and  structural 

workers,    .... 

.62J^ 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Worcester: 

Apprentices, 

.42 

_ 

_ 

2T. 

2  T 

8 

4 

44 

12 

Helpers 

.45 

_ 

_ 

2  T. 

2t; 

8 

4 

44 

12 

Housesmiths    and    bridge- 

men,          .... 

.62H 

~ 

~ 

2T. 

2T. 

8 

4 

44 

12 

1  New  agreement  in  effect  about  November  1,  1915,  provides  for  increase  of  $1  a  week. 

2  On  or  about  November  1,  1915,  rate  established  was  $1  an  hour. 

3  Five  hours  on  Saturday,  50  hours  a  week,  during  8  months. 

4  New  agreement  in  effect  about  November  1,  1915,  provides  for  increase  of  50  cents  a  day. 

B  New  agreement  in  effect  about  November  1,  1915,  provides  for  increase  of  50  cents  a  week. 

'  Broken  time,  75  cents  an  hour. 

'  Time  and  one-half  before  9  p.m.;  double  time  after  9  p.m.,  and  also  on  Saturday  afternoon. 
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TABLE  1.    BUILDING  TRADES  —  Continxed. 


Rates  of  Wages 

loURS 

OF  Labop. 

:          OVERTIME 

DAT 

Number 

Occupations  and 

! 

Sun- 

Mon- 
day 
to 
Fri- 

of 

Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Lathers,  Wood,  Wire,  and 

Metal.  > 

Beverly  (see  Salem). 

Boston, 

SO.  65 

85.20 

— 

2T. 

2T. 

8 

2  _ 

40 

2  _ 

Brockton,        .... 

.55 

4.40 

824.20 

- 

- 

8 

4 

44 

12 

Danvers  (.see  Salem). 

Essex  {see  Salem). 

Gloucester  (see  Salem). 

Hamilton  (see  Salem). 

Holyoke: 

Metal  lathers,  first  class,     .1         .62;  2 

5.00 

27.50 

2T. 

2T. 

8 

4 

44 

12 

Metal  lathers,  second  class, 

.50 

4.00 

22.00 

2T. 

2  T. 

8 

4 

44 

12 

Wood  lathers,  first  class, 

.50 

4.00 

22.00 

2T. 

2  T 

8 

4 

44 

12 

Wood  lathers,  second  class, 

.40 

3.20 

17.60 

2T. 

2T.' 

8 

4 

44 

12 

Ips\^-ich  {see  Salem). 

LawTence,        .... 

.50 

4.00 

22.00 

2  T. 

2T. 

8 

4 

44 

12 

Lowell, 

.50 

4.00 

24.00 

m  T. 

2  T. 

8 

8 

48 

3 

Lynn  (first  class),  .        .  ■      . 

4.80 

2T. 

2  T 

8 

4 

44 

12 

Lynn  (second  class). 

- 

4.50 

- 

2T. 

2T." 

8 

4 

44 

12 

Manchester  (see  Salem). 

Marblehead  {see  Salem). 

Peabody  (see  Salem). 

Quincy  (wire  and  metal), 

.621^ 

5.00 

27.50 

IH  T. 

2  T 

8 

4 

44 

12 

Rockport  (see  Salem). 

Salem 3  (metal,  first  class),     . 

- 

4.40 

- 

IHT. 

2T. 

8 

4 

44 

12 

Salem 3  (metal,  second  class). 

- 

4.15 

- 

l^T. 

2T. 

8 

4 

44 

12 

Springfield 

.50 

4.00 

22.00 

2T. 

2T. 

8 

4 

44 

12 

Springfield  (metal). 

.55 

4.40 

24.20 

2  T. 

2T. 

8 

4 

44 

12 

Worcester  (ordinary), <   . 

4.00 

22.00 

2  T. 

2  T 

8 

4 

44 

12 

Worcester  (other),  . 

■mi 

4.50 

24.75 

2t! 

2t! 

8 

4 

44 

12 

Apprentices. 

Boston: 

First  year,   .... 

_ 

1.50 

_ 

2  T. 

2T. 

8 

2  _ 

40 

2  _ 

Second  year, 

_ 

2,50 

_ 

2  T 

2T. 

8 

- 

40 

- 

Third  year, 

- 

3.50 

- 

2T'. 

2T. 

8 

- 

40 

- 

Painters,  Decorators,  and 

Paperhangers. 

Decorators. 

Boston, 

.60 

_ 

_ 

2  T. 

2T. 

8 

4 

44 

12 

Brockton, 

.50 

4.00 

22  00 

6  _ 

6  _ 

8 

4 

44 

12 

Brookline, 

.65 

5.20 

28.60 

2  T. 

2  T. 

8 

4 

44 

12 

Chelsea, 

.62'^ 

5.00 

27.50 

2t! 

2  T. 

8 

4 

44 

12 

Concord, 

Aoli 

3.64 

20.02 

VA  T. 

2T. 

8 

4 

44 

12 

Fall  River,      . 

.45 

_ 

- 

lyiT. 

2T. 

8 

4 

44 

12 

Fitchburg, 

.35 

2.80 

16.80 

IHT. 

2T. 

8 

8 

48 

- 

Gloucester,      . 

.41 

3.28 

18.04 

6- 

7  _ 

8 

4 

44 

12 

Great  Barrington, 

.45 

3.60 

19.80 

2  T 

2  T. 

8 

4 

44 

12 

Holyoke, 

.451.2 

3.64 

20.02 

VAT. 

2  t! 

8 

4 

44 

12 

Lawrence, 

.41 

_ 

V/i  T. 

2T. 

8 

4 

44 

12 

Lowell,    . 

.37>2 

_ 

_ 

IH  T. 

2  T. 

8 

4 

44 

12 

Lynn, 

.60 

4.80 

26.40 

2T. 

2T. 

8 

4 

44 

12 

Maiden,  . 

.50 

4.00 

22.00 

2  T. 

2T. 

8 

4 

44 

12 

Marblehead,    . 

.41 

3.28 

18.04 

IHT. 

2T. 

8 

4 

44 

12 

1  Does  not  include  piece  work;  minimum  day  rates  only  are  shown. 

2  Work  5  days  a  week;  no  work  on  Saturday. 

3  Same  rates  apply  in  Marblehead,  Peabody,  Danvers,  Manchester,  Topsfield,  Hamilton,  Wenham,  Ipswich, 
Essex,  Rockport,  Beverly,  and  Gloucester. 

*  Another  scale  for  apprentices. 

5  No  work  on  Labor  Day,  or  on  Saturday  between  noon  and  5  p.m.;  other  overtime,  double  time. 

«  No  work  on  Saturday  between  noon  and  5  p.m.;  other  overtime,  time  and  one-half. 

'  No  work  on  Labor  Day;  on  other  holidays  and  Sundays,  double  time. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


Occupations  and 
Municipalities. 


Rates  of  Wages 


Hour 


Hardwood  Finishers. 
Boston,   .... 


Painters. 
Athol,      . 
Attleboro, 
Beverly, 
Boston,    . 

Boston  (glaziers),    . 
Boston  (Hyde  Park), 
Brockton, 
Brookline, 
Chelsea, 
Chicopee, 
Clinton, 
Concord, 
Easton,   . 
Fall  River, 
Fitchburg, 
Framingham, 
Gardner, 
Gloucester, 
Great  Harrington,  . 
Greenfield, 
Haverhill, 
Holyoke, 
Lawrence, 
Lenox, 
Lowell,    . 


Painters,  Decorators,  and 
Paperhangers  —  Con. 

Decorators  —  Con 
Milford,  . 
Norwood, 
Pittsfield, 
Rockland, 
Springfield, 
Taunton, 
Westborough, 
Williamstown, 
Worcester, 


Grainers. 
Athol,      . 
Boston,    . 
Brockton, 
Concord, 
Gloucester, 
Great  Barrington,  . 
Holyoke, 
Lawrence, 
Milford,  . 
New  Bedford, 
North  Adams, 
Norwood, 
Rockland, 
Taunton, 


SO. 41 
.41 
.50 

.343.^ 
•  451^ 
•41M 


.50 


.34^8 

.60 

.70 

.45}i2 

.41 

.45 

■  45j^i 
.41 
.41 

■  37H 


.41 

■  UVs 
.41M 


«.40 


.343,^ 
^37}^2 
.45 
.55 

•  45H 
.46 
.50 
.55 
.50 

•  4514 
.41 
•45H 
.38 
.37)^ 
.35 
^451^ 

.41 

.45 

•  37M 
.451^ 
.41 
.47 
.37H 


Day 


$3.28 
3.28 
4.00 
2.75 

3.30 
3.00 
3.00 
4.00 


2.75 

5.60 
3.64 
3.28 
3.60 
3.64 

3.28 
3.00 
3.00 
3.28 
2.75 
3.30 


2.75 
3.00 
3.60 


3.68 
4.00 
4.40 
4.00 
3.64 
3.28 
3.64 
3.04 
3.00 
2.80 
3.64 
'2.56 
3.28 
3.60 
3.00 
3.00 
3.64 

3.76 


Week 


$18.04 
18.04 
22.00 
16.50 

18.15 

18.00 
22.00 


16.50 

30.80 
20.02 
18.04 
19.80 
20.02 

18.04 
18.00 

18.04 
16.50 
18.15 


18.80 


16.50 
16.50 
19.80 


20.24 
22.00 
24.20 
22.00 
20.02 
18.04 
20.02 
16.72 
16.50 
16.80 
20.02 

18.04 
19.80 

18.00 
20.02 

20.68 


OVERTIME 


Hour 


l^T. 

1J'2T. 

2  T. 
IJ^T. 

13^  T. 

1J'2T. 

IV2T. 
13^  T. 
VAT. 


niT. 

2  T. 

2  _ 

IJ2  T. 

3  _ 

2  T. 
VAT. 
VA  T. 
VAT. 
VAT. 
VAT. 
VAT. 
VA  T. 
VA  T. 


2T. 


IJ-^T. 
Vi  T. 
VA  T. 
2T. 

VA  T. 
2  _ 

2  T. 
2T. 

6  _ 

VAT. 
VA  T. 
2  T. 
Vi  T. 
Vi  T. 
132  T. 


2T. 
13-2  T. 
VAT. 
VAT. 
VAT. 
VAT. 
V/2  T. 


Sun- 
days 
and 
Holi- 
days 
(Hour) 


Hours  of  Labor 


2T. 
2T. 
2  T. 
2T. 
2  T. 

2t; 

1  _ 
2T. 


2T. 
2T. 

2- 

2T. 

1  _ 

2  T. 
2T. 
2T. 
2T. 
2T. 
2  T. 
2  T. 
2T. 
2T. 


2T. 


2T. 
VA  T. 
2  T. 
2T. 

2T. 

2  — 

2  T. 

2t! 

2  T. 
2T. 
2T. 
2  T 
2t! 
2  T. 
2  T. 


2  T 
VAT. 
2  T. 
2  T. 
2T. 
2T. 
2  T. 


Mon- 
day 
to 
Fri- 
day 


83^ 


Sat- 
urday 


43-2 


Week 


4 
4 

44 
44 

4 

44 

S 

48 

4 

44 

4 

44 

8 

48 

8 

48 

4 

44 

8 

48 

4 

44 

4 

44 

4 

44 

44 

44 

44 

44 

44 

8 

48 

8 

48 

4 

44 

8 

48 

4 

44 

47 


48 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
44 
48 
44 
48 
44 
44 
48 
48 
44 
44 
44 
44 


'  No  work  on  Labor  Day;  on  other  holidays  and  Sundays,  double  time. 

-  No  work  on  Labor  Day,  or  on  Saturday  between  noon  and  5  p.m.;  other  overtime,  double  time. 

3  No  work  on  Saturday  between  noon  and  5  p.m.;  other  overtime,  time  and  one-half. 

*  Rate  paid  until  November  5,  1915;  42  cents  an  hour  after  that  date. 

5  Minimum  rate;  majority  receive  41  cents  an  hour. 

^  From  6  p.m.  to  12  midnight,  time  and  one-half;  from  midnight  to  6  a.m.,  double  time. 

'  Prevailing  rate;  no  agreement  establishing  a  minimum. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
'    day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
davs 
(Hour) 

Sat- 
urday 

Week 

Weeklv 
Half- 
holiday 

in 
Effect 

Painters,  Decorators,  and 

Paperhangers  —  Con. 

Painters  —  Con. 

Lynn 

SO.  50 

S4.00 

S22.00 

2T. 

2T. 

8 

4 

44 

12 

Maiden,  . 

.41 

3.28 

18.04 

2T. 

2T. 

8 

4 

44 

12 

Manchester,     . 

.45 

3.60 

19.80 

li-'2  T. 

2  T. 

8 

4 

44 

12 

Marblehead,    . 

.41 

3.28 

18.04 

m  T. 

2  T 

8 

4 

44 

12 

Marlborough, 

.41 

3.28 

18.04 

1  _ 

2T'. 

8 

4 

44 

12 

Medford, 

.41 

3.28 

18.04 

1    2  T. 

2T. 

8 

4 

44 

12 

Milford,  . 

.41 

3.28 

18.04 

13-2  T. 

2  T. 

8 

4 

44 

12 

Natick,    . 

A5}4 

3.64 

20.02 

:  - 

3  _ 

8 

4 

44 

12 

New  Bedford, 

.37^ 

3.00 

18.00 

13-2  T. 

2  T 

8 

8 

48 

- 

Newburyport, 

.36 

2.88 

17.28 

2  T. 

2  T. 

8 

8 

48 

_ 

Newton, 

.451-^ 

3.64 

20.02 

2  T 

2  T 

8 

4 

44 

12 

North  Adams, 

- 

3.00 

liiT. 

2  t! 

S 

8 

48 

_ 

Northampton, 

.43?i 

3.50 

19.25 

IHT. 

4  _ 

8 

4 

44 

12 

Norwood, 

.41 

3.28 

18.04 

IV2T. 

2T. 

8 

4 

44 

12 

Pittsfield, 

.50 

4.00 

22.00 

2  T. 

2T. 

8 

4 

44 

12 

Quincy,  . 

•45H 

_ 

B2T. 

2T. 

8 

4 

44 

12 

Rockland, 

.343^ 

2.75 

16.50 

13^  T. 

2T. 

8 

8 

48 

- 

Salem,     . 

.41 

3.28 

18.04 

2  T. 

2T. 

S 

4 

44 

12 

Salem  (glaziers). 

.50 

4.00 

22.00 

2T. 

2  T 

8 

4 

44 

12 

Somerville, 

.41 

3.28 

18.04 

_ 

_ 

8 

4 

44 

12 

Springfield,     . 

A5y2 

3.64 

20.02 

li-i  T. 

2T. 

8 

4 

44 

12 

Taunton, 

■38%i 

3.05 

16.80 

IV2  T. 

2  T. 

8 

4 

44 

12 

Waltham, 

.45H 

3.64 

20.02 

13-2  T. 

niT. 

8 

4 

44 

12 

Webster, 

2.80 

13-2  T. 

2  T. 

8 

8 

48 

- 

West  borough, 

- 

3.00 

_ 

13-^  T. 

3  _ 

8 

8 

48 

- 

W;estfield, 

.45J4 

3.64 

20.02 

13-2  T. 

2  T. 

8 

4 

44 

12 

Williarnstown, 

- 

3.00 

18.00 

II2T. 

2  T. 

8 

8 

48 

- 

Winchester,     . 

.45 

3.60 

19.80 

2  T 

2  T. 

8 

4 

44 

12 

Winthrop, 

.45.1-2 

3.64 

20.02 

2  T. 

2  t! 

8 

4 

44 

12 

Worcester, 

.4514 

3.64 

20.02 

VA  T. 

3  - 

8 

4 

44 

12 

Paperhangers. 

Attleboro,        .... 

^37J^ 

3.00 

16.50 

13-^  T. 

13^  T. 

8 

4 

44 

12 

Chicopee, 

.45^2 

3.64 

20.02 

2T. 

8 

4 

44 

12 

Concord, 

.45i^i 

3.64 

20.02 

13-^  T. 

2  T. 

8 

4 

44 

12 

Easton,   . 

.45 

3.60 

19.80 

2T. 

2  T. 

8 

4 

44 

12 

Fall  River,      . 

.45 

132  T. 

2T. 

8 

4 

44 

12 

Gloucester, 

.41 

3.28 

18.04 

2  _ 

3  _ 

8 

4 

44 

12 

Great  Harrington, 

.45 

3.60 

19.80 

2T. 

2T. 

8 

4 

44 

12 

Haverhill, 

.37H 

3.00 

18.00 

134  T. 

2T. 

8 

8 

48 

- 

Holyoke, 

.451 0 

3.64 

20.02 

13-2  T. 

2  T. 

8 

4 

44 

12 

Lawrence, 

.431-2 

- 

- 

11 0  T. 

2  T. 

8 

4 

44 

12 

Lowell,    . 

•371-2 

_ 

_ 

13-i  T. 

2T. 

8 

4 

44 

12 

Marblehead,    . 

.41 

3.28 

18.04 

11  i  T. 

2T. 

8 

4 

44 

12 

Milford,  . 

.41 

3.28 

18.04 

13-2  T. 

2T. 

8 

4 

44 

12 

Natick,   . 

.451-$ 

3.64 

20  02 

2  _ 

3  _ 

8 

4 

44 

12 

New  Bedford, 

.371 2 

3.00 

18.00 

13^2  T. 

2T. 

8 

8 

48 

- 

Newburyport, 

.371.^ 

3.00 

18.00 

2  T. 

2  T. 

8 

8 

48 

- 

North  Adams, 

3.00 

m  T. 

2  T. 

8 

8 

48 

- 

Pittsfield, 

.50    ' 

4.00 

22.00 

2  T. 

2  T. 

8 

4 

44 

12 

Springfield, 

.451..^ 

3.64 

20.02 

l^T. 

2  T. 

8 

4 

44 

12 

Taunton, 

AlH 

3.30 

18.15 

13-^  T. 

2T. 

8 

4 

44 

12 

Webster, 

3.00 

- 

13-2  T. 

2T. 

8 

8 

48 

- 

Westborough, 

- 

3.00 

- 

13-iT. 

3  _ 

8 

8 

48 

- 

1  Time  and  one-half  before  midnight;  double  time  after  midnight. 

-  No  work  on  Saturday  between  noon  and  5  p.m.;  other  overtime,  time  and  one-half. 

3  No  work  on  Labor  Day;  on  other  holidays  and  Sundays,  double  time. 

*  Double  time  on  Sundays;  time  and  one-half  on  holidays. 

5  No  work  on  Saturdaj'  afternoon. 

5  Minimum  rate;  majority  receive  41  cents  an  hour. 

'  From  6  p.m.  to  12  midnight,  time  and  one-half;  from  midnight  to  6  a.m.,  double  time. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


R.\TE 

S   OF   W.\GES 

Hours 

OF  Labor 

OVERTIME 

DAY 

Number 

of 
Monthg 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Sun- 
days 
and 
Holi- 
davs 
(Hour) 

Mon- 

Hour 

Day 

Week 

Hour 

day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Painters,  Decorators ,  and 

Paperhangers  —  Con. 

Paperhangers  —  Con. 

Westfield 

S0.45Ji 

S3. 64 

820.02 

1^2  T. 

2T. 

8 

4 

44 

12 

\Yillianistown, 

- 

3.00 

18.00 

IVzT. 

2T. 

8 

8 

48 

- 

Worcester,!      .... 

1.45 

- 

- 

2  T. 

2T. 

8 

8 

48 

- 

Sign  Writers. 

Boston 

- 

5.00 

27.50 

2  T. 

2T. 

8 

4 

44 

12 

Boston  (helpers),    . 

- 

3.00 

- 

2T. 

2  T. 

8 

4 

44 

12 

Holyoke 

.45?^ 

3.64 

20.02 

l^T. 

2  t! 

8 

4 

44 

12 

Springfield 

.50 

4.00 

22.00 

IHT. 

2T. 

8 

4 

44 

12 

Plasterers. 

(See  Bricklayers,  Masons,  and 

Plasterers.) 

Plumbers  and  Pipe  Fitters. 

Gas  Fittei 

s. 

Boston,    . 

.60 

4.80 

26.40 

2r. 

2T. 

8 

4 

44 

12 

Brockton, 

.56K 

- 

- 

2T. 

2T. 

8 

4 

44 

12 

Gloucester, 

.405.^ 

3.25 

19.50 

2T. 

2T. 

8 

8 

48 

3 

Haverhill,        . 

AlH 

3.82 

21.00 

2  T. 

2  T. 

8 

4 

44 

12 

Lvnn, 

.62>^ 

5.00 

27.50 

2T. 

2  T. 

8 

4 

44 

12 

MUford,  . 

A7H 

3.82 

21.00 

2  T. 

2T. 

8 

4 

44 

12 

Northampton, 

2  3.50 

- 

3  _ 

4  _ 

8 

4 

44 

12 

Salem,     . 

.60 

- 

- 

IHT. 

2T. 

8 

4 

44 

12 

Springfield,     . 

.5m 

4.38 

24.00 

2T. 

2  T. 

8 

4 

44 

12 

Wakefield,       . 

.52H 

4.20 

23.10 

2T. 

2T. 

8 

4 

44 

12 

Walt  ham, 

.55 

4.40 

24,20 

2T. 

5  _ 

8 

4 

44 

12 

Westfield, 

.478/11 

3. 82 

21.00 

6  _ 

2T. 

8 

4 

44 

12 

Worcester, 

.41 

3.28 

18.04 

7  _ 

2  T. 

8 

4 

44 

12 

Gas  Fitters'  Helpers. 

Haverhill,        .... 

.273/n 

- 

12.00 

2  T. 

2T. 

8 

4 

44 

12 

Lynn 

.25 

2.00 

11.00 

2T. 

2T. 

8 

4 

44 

12 

Worcester 

.27M 

2.18 

12.00 

7  _ 

2T. 

8 

4 

44 

12 

Plumbers. 

Attleboro,        .... 

- 

3.50 

21.00 

2T. 

2T. 

8 

8 

48 

_ 

Boston, 

.65 

5.20 

28.60 

7  _ 

2T. 

8 

4 

44 

12 

Brockton 

.5SH 

4.70 

25.85 

2T. 

2T. 

8 

4 

44 

12 

Everett  (see  Maiden). 

Fall  River,      .... 

.50 

4.00 

22.00 

2  T. 

2T. 

8 

4 

44 

12 

Gardner,          .... 

.433^ 

3.50 

21.00 

11/2  T. 

2T. 

8 

8 

48 

Gloucester 

.40-s 

3.25 

19.50 

2T. 

2  T. 

8 

8 

48 

3 

Haverhill,       .... 

.47h' 

3.82 

21.00 

2  T. 

2T. 

8 

4 

44 

12 

Holyoke,          .... 

4.09 

22.50 

s  _ 

2T. 

8 

4 

44 

12 

Lawrence,        .... 

~ 

3.82 

21.00 

2  T. 

2T. 

8 

4 

44 

12 

1  Hanging  paper  paid  piece  rates;  removing  old  paper,  sandpapering,  and  stopping  up  walls  paid  by  the  hour. 

2  Rate  prior  to  November  1,  1915;  48  cents  an  hour  thereafter. 

5  When  working  in  shops  between  7  a.m.  and  8  a.m.,  and  5  p.m.  and  6  p.m.  regular  rate;  time  and  one-half  for 
other  overtime. 

*  Time  and  one-half  on  holidays;  double  time  on  Sundays. 

8  Double  time;  no  work  on  Labor  Day. 

5  Regular  rate  from  8  a.m.  to  6  p.m.  and  on  Saturday  afternoon;  time  and  one-half  from  6  p.m.  to  12  p.m.; 
double  time  from  12  p.m.  to  8  a.m. 

'  Double  time,  except  that  regular  rate  is  paid  for  work  on  Saturday  afternoon  until  5  p.m. 

'  Double  time,  except  on  Saturday  afternoon,  when  regular  rate  b  paid  for  emergency  work. 
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TABLE   1.    BUILDING   TRADES  —  Continued. 


Ratks  of  Wages 

Hours 

OF  Labor 

OVERTIME 

D.\T 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Eii-ect 

Plumbers  and  Pipe  Fitters 

—  Con. 

Plumbers  —  Con. 

Lenox, 

$0A7li 

_ 

lJ-2  T. 

2T.     ' 

8 

4 

44 

12 

Lowell, 

.50 

S4.00 

S22.00 

2  T 

2  T 

8 

4 

44 

12 

Lynn,      

- 

5.00 

- 

2T.' 

2  t! 

8 

4 

44 

12 

Maiden, '         .        .        .         . 

■  S^Vs 

4.25 

23.38 

1^2  T. 

2  T 

8 

4 

44 

12 

Marlborough, 

4.00 

- 

2  T. 

2t! 

8 

8 

48 

4 

Medford  (see  Maiden). 

Milford 

.4734 

3.82 

21.00 

2  T. 

2  T. 

8 

4 

44 

12 

Natick,   ..... 

.5634 

4.50 

24.75 

2  - 

2  t' 

8 

4 

44 

12 

New  Bedford, 

.50 

4.00 

22.00 

3  _ 

2  t! 

8 

4 

44 

12 

Newton,           .         .         .         . 

.60 

4.80 

26.40 

2  T. 

2  T. 

8 

4 

44 

12 

Northampton, 

- 

43.50 

6- 

6_ 

8 

4 

44 

12 

Norwood 

.50 

4.00 

22.00 

IH  T. 

2T. 

8 

4 

44 

12 

Quincy, 

.60 

_ 

- 

2  T 

2  T. 

8 

4 

44 

12 

Salem, 

.60 

- 

- 

1^2  T. 

2T. 

8 

4 

44 

12 

Springfield,     .         .         .         . 

.541 2 

4.36 

24.00 

2  T. 

2  T.     ' 

8 

4 

44 

12 

Stoneham  (see  Woburn). 

Taunton,         .        .        .        . 

- 

- 

18.00 

2T. 

2  T. 

8 

4 

44 

12 

Wakefield 

■52J.2 

4.20 

23.10 

2T. 

2  T.    ' 

8 

4 

44 

12 

Waltham,        .        .        .        . 

.55 

4.40 

24.20 

2T. 

7  _ 

8 

4 

44 

12 

Westfield,        .         .        .        . 

.47?ii 

3.82 

21.00 

8  - 

2  T. 

8 

4 

44 

12 

Winchester  (see  Woburn). 

Woburn,  3         .         .         .         . 

.55 

4.40 

24.20 

13^  T. 

2  T 

8 

4 

44 

12 

Worcester,        .         .         .         . 

- 

4.50 

24.75 

2T. 

2  t! 

8 

4 

44 

12 

Plumbers'  Apprentices. 

Brockton  (first  year),w  . 

.19 

1.50 

8.25 

2T. 

2  T. 

8 

4 

44 

12 

Worcester: 

First  year,     .... 

_ 

- 

4.00 

2  T 

2  T 

8 

4 

44 

12 

Second  year. 

- 

- 

5.00 

2T." 

2t! 

8 

4 

44 

12 

Third  year, 

_ 

_ 

6.00 

2T. 

2  T 

8 

4 

44 

12 

Fourth  year. 

- 

- 

7.00 

2  T. 

2t; 

8 

4 

44 

12 

Fifth  year 

- 

- 

15.00 

2T. 

2T. 

8 

4 

44 

12 

Plumbers,  Junior. 

1 

Brockton,        .         .         .         . 

■  521  i 

4.20 

23.10 

2T. 

2T. 

8 

4 

44 

12 

Haverhill,       .         .         .         . 

- 

15.00 

2  T. 

2T. 

8 

4 

44 

12 

Holyoke,          .... 

- 

- 

14.96 

3  _ 

2  T. 

8 

4 

44 

12 

New  Bedford, 

.37H 

3.00 

16.50 

3  _ 

2t! 

8 

4 

44 

12 

Newton  (first  year), 

3.00 

2  T. 

2T. 

8 

4 

44 

12 

Newton  (second  year),  . 

- 

4.00 

- 

2  T. 

2  T. 

8 

4 

44 

12 

Northampton  (fifth  year),     . 

- 

"2.50 

- 

6  _ 

6  _ 

8 

4 

44 

12 

Northampton  (sixth  year),    . 

- 

123.00 

- 

5  _ 

6  _ 

8 

4 

44 

12 

Quincy, 

.50 

- 

- 

2  T. 

2  T. 

8 

4 

44 

12 

- 

- 

15.00 

2  T. 

2  t! 

8 

4 

44 

12 

Waltham  (first  year). 

- 

2.50 

- 

2  T 

7  _ 

8 

4 

44 

12 

Waltham  (second  year). 

.50 

4.00 

22.00 

2t; 

7  _ 

8 

4 

44 

12 

1  Same  rates  apply  in  Everett  and  Medford. 

2  Double  time,  except  where  one-half  hour  will  complete  work  which  has  already  taken  at  least  two  hours. 

3  Double  time,  except  on  Saturday  afternoon,  when  regular  rate  is  paid  for  emergency  work. 

4  Rate  prior  to  November  1,  1915;  48  cents  an  hour  thereafter. 

5  When  working  in  shops  between  7  a.m.  and  8  a.m.,  and  5  p.m.  and  6  p.m.,  regular  rate;  time  and  one-half  for 
other  overtime. 

s  Time  and  one-half  on  holidays;  double  time  on  Sundays. 
'  Double  time;  no  work  on  Labor  Day. 

8  Regular  rate  from  8  .\.m.  to  6  p.m.  and  on  Saturday  afternoon;   time  and  one-half  from  6  p.m.  to  12  p.m.  ; 
double  time  from  12  p.m.  to  8  a.m. 

8  Same  rates  apply  in  Stoneham  and  Winchester. 
1"  Rates  for  apprentices  usually  increase  25  cents  a  day  for  second  and  third  years  of  service. 

11  Rate  prior  to  November  1,  1915;  35  cents  an  hour  thereafter. 

12  Rate  prior  to  November  1,  1915;  41  cents  an  hpur  thereafter. 
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TABLE   1.    BUILDING  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAY 

Number 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Hall- 
holiday 

in 
Effect 

Plumbers  and  Pipe  Fitters 

—  Con. 

Spruikler  Fitters. 

Boston, 

S0.62U 

S5.00 

S27.50 

2T. 

2T. 

8 

4 

44 

12 

Boston  (helpers),    . 

.34?'g 

2.75 

15.12}^ 

2T. 

2T. 

8 

4 

44 

12 

Brockton,        .... 

■  56H 

- 

- 

2T. 

2  T. 

8 

4 

44 

12 

Lynn,      

.mi 

5.00 

27.50 

2  T. 

2T. 

8 

4 

44 

12 

Springfield,     .... 

.50 

4.00 

22.00 

1  _ 

2T. 

8 

4 

44 

12 

Steam  Fitters. 

Attleboro 

- 

3.50 

21.00 

2T. 

2  T. 

8 

8 

48 

_ 

Boston, 

.62H 

5.00 

27.50 

2T. 

2  T. 

8 

4 

44 

12 

Brockton 

.505-i 

- 

- 

2T. 

2T. 

8 

4 

44 

12 

Fall  River,      .... 

.iSH 

3.50 

19.25 

2T. 

2T. 

8 

4 

44 

12 

Gloucester,      .... 

.W/i 

3.25 

19.50 

2T. 

2T. 

8 

8 

43 

3 

Haverhill,        .... 

■  47^i 

3.82 

21.00 

2T. 

2  T. 

8 

4 

44 

12 

Holyoke.          .... 

- 

21.00 

IJ-^T. 

2T. 

8 

4 

44 

12 

LawTence,        .... 

- 

3.82 

21.00 

2T. 

2  T. 

8 

4 

44 

12 

Leno.\, 

.471-^ 

- 

- 

IHT. 

2  t! 

8 

4 

44 

12 

Lynn 

.621/2 

5.00 

27.50 

2  T. 

2  T. 

8 

4 

44 

12 

Maiden,  2          .         .         .         . 

.53)^ 

4.25 

23.38 

114  T. 

2  t! 

8 

4 

44 

12 

Marlborough, 

4.00 

2  T. 

2  T. 

8 

8 

48 

4 

Medford  {see  Maiden). 

Milford 

.473^ 

3.82 

21.00 

2T. 

2  T. 

8 

4 

44 

12 

Natick 

.56M 

4.50 

24.75 

3  _ 

2  t! 

8 

4 

44 

12 

New  Bedford, 

■43M 

3.50 

19.25 

2T. 

2  T. 

8 

4 

44 

12 

Northampton, 

43.50 

_ 

6  _ 

8 

4 

44 

12 

Salem 

.60 

- 

_ 

Wi  T. 

2  T. 

8 

4 

44 

12 

Springfield 

.50 

4.00 

22.00 

1  - 

0   "n 

u       J.    . 

8 

4 

44 

12 

Stoneham  (see  Woburn). 

Taunton 

- 

- 

18.00 

2  T. 

2  T. 

8 

4 

44 

12 

Wakefield,       .... 

.52>^ 

4.20 

23.10 

2T. 

2T. 

8 

4 

44 

12 

Waltham 

.50 

4.00 

22.00 

2  T. 

7  _ 

8 

4 

44 

12 

Westfield,        .... 

.47%! 

3.82 

21.00 

8_ 

2  T 

8 

4 

44 

12 

Winchester  (see  Woburn). 

Woburn,'         .... 

.50 

4.00 

22.00 

Wi  T. 

2T. 

8 

4 

44 

12 

Worcester 

.475^ 

3.82 

21.00 

I  - 

2T. 

8 

4 

44 

12 

Steam  Fitters'  Helpers. 

- 

2.00 

12.00 

0  f 

2  T. 

8 

8 

48 

_ 

Boston, 

.348;^ 

2.75 

15.12}^ 

2  t! 

2  T. 

8 

4 

44 

12 

Fall  River: 

First  year,    .... 

.18M 

1.50 

8.25 

2  T. 

2T. 

8 

4 

44 

12 

Second  year, 

.21?^ 

1.75 

9.623^ 

2T. 

2T. 

8 

4 

44 

12 

Third  year, 

.28H 

2.25 

12.371^ 

2T. 

2T. 

8 

4 

44 

12 

Haverhill,        .... 

.27341 

- 

12.00 

2  T. 

2  T. 

8 

4 

44 

12 

Holyoke,         .... 

- 

12.00 

mT. 

2  T. 

8 

4 

44 

12 

Lynn 

.25 

2.00 

11.00 

2T. 

2  t! 

8 

4 

44 

12 

New  Bedford, 

.18?^ 

1.50 

8.25 

2  T. 

2  T. 

8 

4 

44 

12 

Springfield 

.25 

2.00 

11.00 

I  _ 

2  T. 

8 

4 

44 

12 

Taunton,         .... 

- 

_ 

10.50 

2T. 

2T. 

8 

4 

44 

12 

Worcester 

.30M 

2.46 

13.50 

1  - 

2T. 

8 

4 

44 

12 

\  Double  time,  except  that  regular  rate  is  paid  for  work  on  Saturday  afternoon  until  5  p.m. 

2  Same  rates  apply  in  Everett  and  Medford. 

5  Double  time,  except  where  one-half  hour  will  complete  work  which  has  already  taken  at  least  two  hours. 

*  Rate  prior  to  November  1,  1915;  48  cents  an  hour  thereafter. 

5  When  working  in  shops  between  7  a.m.  and  8  a.m.,  and  5  p.m.  and  6  p.m.  regular  rate;  time  and  one-half  for 
other  overtime. 

8  Time  and  one-half  on  holidays;  double  time  on  Sundays. 

"  Double  time;  no  work  on  Labor  Day. 

s  Regular  rate  from  8  a.m.  to  6  p.m.  and  on  Saturday  afternoon;  time  and  one-half  from  6  p.m.  to  12  p.m.; 
double  time  from  12  p.m.  to  8  a.m. 

'  Same  rates  apply  in  Stoneham  and  Winchester. 
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TABLE  1.    BUILDING  TRADES  —  Concluded. 


Rates  of  Wages 

Hours  of 

L.^BOE 

OVERTIME 

D,4.Y 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 
in 

Effect 

Plumbers  and  Pipe  Fitters 

—  Con. 

Steam  Fitters,  Junior. 

Worcester  (first  year),     . 

S0.34J^^ 

S2.73 

S15.00 

1  _ 

2  T. 

8 

4 

44 

12 

Worcester  (second  year), 

.41 

3.28 

18.00 

1  _ 

2  T. 

8 

4 

44 

12 

Roofers. 

Boston: 

Journeymen, 

.55 

4.40 

24.20 

2  T. 

2  T. 

8 

4 

44 

12 

Men  who  lay  paper,  mop, 

ladel,  and  gravel, 

.50 

- 

- 

2  T. 

2T. 

8 

4 

44 

12 

Brockton,        .... 

.55 

4.40 

24.20 

2t! 

2  T. 

8 

4 

44 

12 

Lynn 

.60 

4.80 

26.40 

IJ^T. 

2  t! 

8 

4 

44 

12 

Springfield 

.50 

- 

- 

1}^2T. 

2  T. 

8 

4 

44 

12 

Helpers. 

Boston  (beginners), 

.3114 

2.50 

-        J 

2T. 

2T. 

8 

4 

44 

12 

Boston  (experienced). 

.mi 

3.50 

-               ! 

2T. 

2T. 

8 

4 

44 

12 

Brockton,        .... 

■iiii 

3.00 

16.50 

2T. 

2  T 

8 

4 

44 

12 

Lynn,      

- 

3.80 

- 

IH  T. 

2t! 

8 

4 

44 

12 

Sheet  Metal  Workers. 

Boston 

- 

4.40 

- 

2  T. 

2  T 

8 

4 

44 

12 

Brockton 

,55 

4.40 

24.20 

2T. 

2t! 

8 

4 

44 

12 

Brockton  (roofing). 

.55 

4.40 

24.20 

2T. 

2  T 

8 

4 

44 

12 

Fitchburg,       .... 

.4334 

3.50 

21.00 

2T. 

2  T. 

8 

8 

48 

- 

Holyoke 

.4734 

- 

21.00 

2  T. 

2  T. 

8 

4 

44 

12 

Lynn, 2    

■6232 

5.00 

- 

3  - 

2  T 

8 

4 

44 

12 

Maiden, 

- 

4.25 

- 

4  _ 

2t; 

8 

8 

48 

8 

Marlborough,  5 

.50 

4.00 

24.00 

2  T. 

2T. 

8 

8 

48 

8 

Natick,             .... 

.50 

4.00 

24.00 

6  _ 

2  T. 

8 

8 

48 

9 

New  Bedford, 

.45 

3.60 

19.80 

7  _ 

2  T. 

8 

4 

44 

12 

Salem,  8 

.50 

4.00 

22.00 

9  _ 

2  T. 

8 

4 

44 

12 

Springfield 

a:u 

3.82 

21.00 

2T. 

2  T. 

8 

4 

44 

12 

Worcester,       .... 

- 

19.50 

2  T. 

2  T. 

8 

4 

44 

12 

Stonemasons. 

(See  Bricklayers,  Masons,  and 

Plasterers.) 

Tile  Layers. 

Boston: 

Improvers,  first  year. 

- 

3.75 

- 

2  T. 

2  T. 

8 

4 

44 

12 

Improvers,  second  year, 

- 

4.50 

- 

2  T. 

2T. 

8 

4 

44 

12 

Tile  layers  and  setters, 

- 

5.50 

- 

2  T. 

2T. 

8 

4 

44 

12 

Tinsmiths. 

Gloucester,      .... 

.405-8 

3.25 

19.50 

2  T. 

2T. 

8 

8 

48 

3 

Wakefield 

.52J'2 

4.20 

23.10 

2T. 

2  T. 

8 

4 

44 

12 

1  Double  time,  except  that  regular  rate  is  paid  for  work  on  Saturday  afternoon  until  5  p.m. 

2  Scale  for  apprentices:  Fourth  year  of  service,  not  less  than  SI. 90  a  day  less  than  journeymen's  rate;  fifth 
year,  not  less  than  SI  a  day  less  than  journeymen's  rate. 

3  Regular  rate  until  9  p.m.  and  double  time  after  9  p.m.  for  shop  work  from  September  1  to  December  1 ;  time 
and  one-half  until  9  p.m.  and  double  time  after  9  p.m.  for  shop  work  from  December  1  to  September  1 ;  also  double 
time  for  Saturday  afternoon  during  entire  year. 

*  Time  and  one-half  until  9  p.m.;  double  time  after  9  p.m.;  also  regular  rate  on  Saturday  afternoon  during 
September,  October,  November,  and  December. 

5  Includes  furnace  workers  and  roofers. 

8  Time  and  one-half;  after  6  p.m.  double  time  outside  of  shops;  regular  rate  from  7  a.m.  to  8  .v.m.  and  from 
5  P.M.  to  6  P.M.  during  October,  November,  and  December. 

'  Time  and  one-half  before  9  p.m.;  double  time  thereafter. 

8  Scale  for  apprentices:  Fourth  year  of  service,  not  less  than  SI  a  day  less  than  journeymen's  rate;  fifth  year, 
not  less  than  50  cents  a  day  less  than  journeymen's  rate. 

'  Time  and  one-half  before  10  p.m.;  double  time  after  10  p.m. 
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TABLE  2.    DOMESTIC  AND  PERSONAL  SERVICE. 


Rates  of  Wages 

Hours 

DF  Labor 

OVERTIME  1 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Mdnicipauties. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effec. 

Baxbers. 

Adams,    . 

_ 

S2.00 

$12.00 

_ 

_ 

2  12 

14 

67 

12 

Boston,    . 

- 

- 

3  13.00 

- 

- 

*WA 

121^ 

58H 

12 

Brockton, 

- 

- 

5  15.00 

- 

- 

'nVi 

131^ 

64 

12 

Chicopee, 

- 

- 

15.00 

- 

- 

2  11 

13 

62 

12 

Clinton, 

- 

- 

12.00 

- 

- 

Ml 

14 

63J^ 

12 

Fall  River, 

- 

- 

12.00 

- 

- 

2  13 

17 

74 

12 

Fitchburg, 

- 

2.00 

12.00 

- 

- 

^nu 

mi 

62^ 

12 

Framingham, 

- 

- 

14.00 

- 

- 

MiM 

nVi 

64^ 

12 

Gardner, 

- 

- 

13.00 

- 

- 

^nu 

UK 

64^ 

12 

Haverhill, 

- 

- 

10  13.00 

- 

- 

6  10^ 

12H 

59M 

12 

Holyoke, 

- 

- 

13.00 

- 

- 

^mi 

1314 

61J4 

12 

Lawrence, 

- 

2.00 

11  12.00 

- 

- 

12  11 

14 

60 

12 

Leominster, 

- 

2.00 

12.00 

- 

- 

2  12 

15 

68 

12 

Lowell,    . 

- 

- 

12.00 

- 

- 

6  1054 

14 

61H 

12 

Lvnn, 

- 

2.50 

11  14.00 

- 

- 

'  103/i 

13^ 

61541        12 

Milford,  . 

- 

- 

13  13.00 

- 

- 

6  11 

13 

61'/^ 

12 

Natick, 

- 

- 

14.00 

- 

- 

MIH 

im 

641/^ 

12 

New  Bedford, 

- 

- 

13.00 

- 

- 

MO^^ 

13 

60H 

12 

North  Adams, 

- 

- 

14.00 

- 

- 

14  11 

lili 

62 

12 

Northampton, 

- 

- 

13.00 

- 

- 

15  lOS.i 

im 

591/^ 

12 

Palmer,   . 

- 

- 

16  13.00 

- 

- 

"  10^ 

im 

5914 

12 

Pittsfield, 

- 

- 

10  12.00 

- 

- 

18  11 

im 

60 

12 

Quincy,  . 

- 

- 

12.00 

- 

- 

*n 

14 

62 

12 

Rockland, 

- 

2.50 

5  15.00 

- 

- 

15  lO'i 

12H 

59 

12 

Salem,     . 

- 

- 

12.00 

- 

- 

6  101/2 

12^ 

59 

12 

Springfield, 

- 

2.50 

16  13.00 

- 

- 

19  11 

13 

60 

12 

Taunton, 

- 

- 

14.00 

- 

- 

2  11 

14 

63 

12 

Waltham, 

- 

- 

11  13.00 

- 

- 

8  11 

14 

621^ 

12 

West  field. 

- 

- 

14.00 

- 

- 

201014 

1234 

57^ 

12 

Woburn, 

- 

- 

12.00 

- 

- 

2110M 

im 

601^ 

12 

Worcester, 

~ 

- 

12.00 

~ 

~ 

Ul 

13 

62^ 

12 

1  For  explanation  of  symbols  see  note  1  on  page  8. 

2  One  day  5  hours. 

3  Also  one-half  receipts  over  certain  amounts,  varying  with  amount  of  weekly  wages. 
*  One  day  4  hours. 

5  Also  one-half  receipts  over  §22. 

6  One  day  i}4  hours. 
'  One  day  5}^  hours. 

s  One  day  5  hours,  and  one  day  10  hours, 
s  One  day  6  hours. 

10  Also  one-half  receipts  over  S18. 

11  Also  one-half  receipts  over  S20. 

12  One  day  6  hours;  one  day  7  hours. 

13  Also  60  per  cent  of  receipts  over  S20. 

"  One  day  5J^  hours,  and  one  day  10  hours. 

15  One  day  4}-2  hours,  and  one  day  9,12  hours. 

16  Increase  in  wages  of  SI  a  week  from  S13  to  -514  in  effect  November  1,  1915. 
1'  Two  days  10  hours;  also  have  6H  hours  off  on  one  day  a  week. 

18  One  day  9  hours;  one  day  41^2  hours. 

19  Two  days  91-i  hours;  also  have  5  hours  off  on  one  day  a  week. 

20  One  day  9J4  hours;  one  day  i^-i  hours. 

21  One  day  11^2  hours;  one  day  9}--2  hours;  and  one  day  i^i  hours. 
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TABLE  2.    DOMESTIC  AND  PERSONAL  SERVICE  —  Contixued. 


Rates  of  Wage.s 

Hours 

OF  Labor 

OVERTIME 

DAT 

i 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
!    day 
1     to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

1 

in 
Effect 

Bartenders. 

Athol  (hotel), 

^    - 

_ 

815.00 

- 

_ 

10 

10 

167 

_ 

Athol  (saloon),        .         .         .  i        - 

- 

15.00 

- 

- 

1    11 

11 

1      66 

- 

Boston, 1        - 

- 

21.00 

2  SO. 40 

2  SO. 50 

I     10 

10 

i       60 

- 

Chicopee  (hotel),    . 

- 

S3. 00 

21.00 

- 

- 

9 

9 

63 

_ 

Chicopee  (saloon), 

- 

3.00 

18.00 

- 

35.00 

9 

9 

1      54 

- 

Clinton,           .... 

- 

- 

15.00 

- 

- 

4  11 

11 

58 

12 

Fall  River  (hotel),  5 

- 

- 

5  18.00 

- 

- 

5  _ 

- 

Fall  River  (saloon),  ^ 

- 

- 

5  14.00 

- 

- 

5  _ 

- 

- 

_ 

Fitchburg  (hotel  and  saloon). 

- 

- 

15.00 

- 

35.00 

9 

1032 

553^ 

- 

Gardner,          .... 

- 

/ 

1 

6  10.00 
'  15  00 

1 

- 

i    10 

10 

60 

- 

Gardner  (spare  or  accommo- 
dation work). 

SO. 40   1 

83.00 
4.00 

)    - 

- 

10 

10 

- 

- 

Gloucester  (hotel  and  saloon). 

- 

18.00 

.50 

- 

- 

- 

60 

- 

Great  Barrington,  . 

■  Wi 

3.03 

18.00 

- 

- 

9 

9 

54 

- 

Greenfield  (hotel  and  saloon ),9 

.30 

3.00 

9  18.00 

- 

- 

10 

10 

60 

_ 

Haverhill,        .... 

- 

3.00 

18.00 

IH  T. 

2  T. 

9 

14 

59 

- 

Holyoke  (hotel  and  saloon),  . 

- 

- 

18.00 

.39 

.50 

1      9 

10 

55 

- 

Ipswich,           .... 

- 

- 

16.00 

- 

- 

10 

10 

60 

- 

LawTence  (hotel),   . 

- 

3.00 

18.00 

- 

IMT. 

101034 

12 

58 

12 

Lawrence  (saloon). 

- 

- 

15.00 

- 

10  lOM 

12 

5S 

12 

Lawrence  (spare  or  accommo- 

dation work), 

- 

3.00 

- 

- 

- 

- 

- 

- 

_ 

Lowell  (hotel). 

- 

- 

18.00 

- 

- 

1  10}-^ 

103^ 

553^^ 

12 

Lowell  (saloon), 

- 

- 

15.00 

- 

- 

^im 

103^ 

553^ 

12 

Lynn  (hotel  and  saloon). 

- 

3.50 

21.00 

- 

35.00 

- 

57 

- 

Milford  (hotel  and  saloon),     . 

- 

- 

15.00 

- 

- 

- 

- 

60 

_ 

New  Bedford  (hotel),     . 

- 

- 

18.00 

.35 

.50 

m 

12 

63 

_ 

New  Bedford  (saloon),  . 

- 

- 

18.00 

.35 

.50 

m 

12 

5414 

_ 

North  Adams  (saloon), 

- 

- 

15.00 

- 

- 

10 

12 

62 

- 

Pittsfield  (hotel  and  saloon),  . 

- 

- 

18.00 

- 

- 

9 

11 

56 

- 

Springfield  (hotel). 

- 

:  { 

5  18.00 
7  21  00 

1 
j 

- 

- 

- 

62 

- 

Springfield  (saloon). 

- 

18.00 

- 

9 

11 

56 

- 

Springfield  (spare  men), 

- 

5.00 

- 

- 

- 

- 

- 

- 

- 

Taunton  (hotel),     . 

- 

- 

18.00 

_ 

- 

- 

- 

60 

12 

Taunton  (saloon),  . 

- 

- 

15.00 

_ 

- 

- 

- 

60 

12 

Ware  (hotel) 

- 

- 

18.00 

132  T. 

IJ-^T. 

83^ 

12 

6214 

- 

.Ware  (saloon). 

- 

- 

18.00 

- 

- 

83-2 

12 

543'i 

- 

Westfield  (hotel  and  saloon),. 

.40 

3.50 

18.00 

- 

.50 

9 

10 

55 

- 

Worcester,        .... 

- 

- 

18.00 

- 

- 

10 

10 

60 

~ 

Bootblacks. 

North  Adams, 

.20 

- 

- 

Reg. 

Reg. 

/lO 
111 

14 
15 

1167 
74 

]       - 

1 

1  On  Sundays  alternately  work  6  and  8  hours,  averaging  67  hours  a  week  for  the  year. 

2  Spare  or  accommodation  work,  S4  a  day  for  Saturday;  S5  a  day  for  Sunday. 
'  Rate  for  day. 

*  One  day  3  hours. 

5  Prevailing  rate;  no  agreement  enforcing  minimum.    Work  long  and  short  day  alternately. 

6  With  board. 

'  Without  board. 

8  First  5  days,  S3  a  day;  Saturday,  S4  a  day. 

'  Prevailing  rate;  no  agreement  enforcing  this  rate. 
1"  One  day  5  hours. 

11  Hours  shown  are  averages;   weather  conditions  affect  trade.    In  winter  average  hours,  67  (3  hours  on  Sun- 
day); in  summer  average  hours,  74  (4  hours  on  Sunday). 
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TABLE  2.    DOMESTIC  AND  PERSONAL  SERVICE  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

1 

OVERTIME 

DAT 

Number 

of 
Mouths 

Occupations  and 

Sun- 

Mon- 
!    day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Hotel  and  Restaurant 

Employees. 

Cooks,  First. 

Boston  (men,  Union  A), 

- 

So.  00 

- 

SO.  30 

l^T. 

11^ 

n% 

70 

- 

Boston  (men,  hotel,  Union  B), 

- 

5.00 

S25.00 

l^^T. 

IHT. 

10 

10 

60 

- 

Brockton  (men),     . 

- 

- 

115.00 

.25 

SO.  25 

- 

- 

70 

- 

Brockton  (women). 

- 

- 

U2.00 

.25 

.25 

- 

- 

54 

- 

New  Bedford  (men,  hotel),    . 

- 

- 

12.00 

- 

- 

12 

12 

84 

- 

Springfield  (men,  cafes), 

- 

- 

115.00 

- 

- 

- 

- 

CO 

- 

Springfield  (men,  hotel), 

- 

- 

20.00 

- 

- 

- 

- 

60 

- 

Springfield   (men,  restaurant 

and  lunch  room), 

- 

- 

115.00 

2.50 

2.50 

12 

12 

72 

- 

Cooks,  Fry. 

Springfield  (men,  hotel), 

- 

- 

12.03 

~ 

- 

- 

- 

60 

- 

Cooks,  Order. 

Boston     (men,     hotel,    day, 

Union  B) 

- 

3.00 

15.00 

1>^T. 

iy2T. 

10 

10 

60 

- 

Brockton  (men,  day),     . 

- 

- 

112.00 

.25 

.25 

- 

- 

70 

-    . 

Brockton  (men,  night), 

- 

- 

112.00 

.25 

.25 

- 

- 

84 

- 

Brockton  (women). 

-  - 

- 

1 10.00 

.25 

.25 

- 

- 

54 

- 

New  Bedford  (men,  hotel),    . 

- 

- 

12.00 

- 

- 

12 

12 

84 

- 

Springfield  (men,  restaurant). 

- 

- 

110.00 

2.30 

2.30 

12 

12 

72 

- 

Cooks,  Pastry. 

Brockton  (men),     . 

- 

- 

115.00 

.25 

.25 

- 

- 

70 

- 

Brockton  (women). 

- 

- 

110.00 

.25 

.25 

- 

- 

54 

- 

Cooks,  Second. 

Boston  (men.  Union  A), 

- 

4.00 

- 

.30 

U^T. 

11?^3' 

11?^ 

70 

- 

Boston  (men,  hotel.  Union  B), 

- 

4.00 

20.00 

IJiT. 

VAT. 

10 

10 

60 

- 

Brockton  (men),     . 

- 

- 

110.00 

.25 

.25 

- 

- 

70 

- 

Brockton  (women). 

- 

- 

UO  00 

•  .25 

.25 

- 

- 

54 

- 

Springfield  (men,  hotel). 

- 

- 

15.00 

~ 

~ 

~ 

" 

60 

~ 

Cooks  and  Stewards,  Marine. 

Boston  (cooks). 

- 

- 

3  50.00 

- 

- 

48 

iS 

4  56 

- 

Boston  (stewards), 

- 

- 

•  3  60.00 

- 

- 

«8 

4S 

4  56 

- 

Dish  Washers. 

Boston  (men.  Union  A), 

- 

- 

10.00 

- 

- 

IIH 

n% 

70 

- 

Brockton  (men),     . 

- 

- 

17.00 

.25 

.25 

- 

70 

- 

Brockton  (women), 

- 

- 

16.0J 

.25 

.25 

.- 

- 

54 

- 

Waiters. 

Boston: 

Clubs  (Unions  A  and  C),  . 

- 

- 

6  40.00 

.30 

.30 

UH 

n% 

70 

- 

Hotels  (Unions  A  and  C),  . 

- 

- 

I  10.00 

.30 

.30 

im 

im 

70 

- 

Hotels  (Union  B), 

- 

- 

6  30.00 

.30 

.30  1 

7  8}^ 

14 

}  m 

8  763^ 

6 

Noon    waiters    (Unions    A 

and  C) 

- 

- 

9  5.00 

.30 

.30 

4 

4 

24 

- 

Noon  waiters  (Union  B),    . 

- 

- 

0.00 

~ 

~ 

~ 

~ 

" 

1  And  meals. 

2  Rate  per  hour  or  majority  fraction  thereof. 

3  Rate  per  month  and  board. 

4  Hours  when  in  port. 

5  Rate  per  month,  and  meals. 

6  Rate  per  month. 

'  On  two  days  work  8V^  hours  each  and  on  3  days  work  14  hours  each. 

8  Alternate  weeks  work  12  hours  and  6  hours  on  Sunday,  averaging  76.'  2  hours  a  week  for  the  year 

'  And  2  meals  a  day. 
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TABLE  2.    DOMESTIC  AND  PERSONAL  SERVICE  —  Contikued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Kotel  and  Restaurant 

Employees  —  Con. 

Waiters  —  Con. 

Party    and    banquet    men, 

dress  suits  (Unions  A  and 

C), 

- 

1S3.00 

- 

10.30 

SO,  30 

3 

3 

_ 

- 

Party    and    banquet    men, 

dress  suits  (Union  B), 

- 

2.50 

- 

.25 

- 

- 

- 

- 

- 

Party   and    banquet    men, 

jackets  (Unions  A  and  C), 

- 

12.00 

- 

.30 

.30 

3 

3 

- 

- 

Party    and    banquet    men. 

jackets  (Union  B),  . 

- 

2.00 

- 

.25 

- 

- 

- 

- 

- 

Restaurants    and     c  a  f  6  s 

(Unions  A  and  C),  . 

- 

- 

2S12.00 

.30 

.30 

IIH 

11 H 

70 

- 

Sunday    men    (Unions    A 

and  C),     .         . 

- 

2  3.00 

2  3.00 

.30 

.30 

- 

- 

10. 

- 

Sunday  men  (Union  B),     . 

SO.. 30 

- 

- 

.30 

.30 

- 

- 

- 

- 

Brockton  (restaurant,  men),  . 

- 

- 

2  12.00 

.25 

.25 

- 

- 

65 

- 

Brockton  (restaurant,  women), 

- 

- 

2  7.00 

.25 

.25 

- 

- 

54 

- 

New  Bedford: 

Caf6s, 

- 

- 

8.00 

- 

- 

12 

12 

84 

- 

Hotels 

- 

1.00 

7.00 

- 

- 

12 

12 

84 

- 

Restaurants,  men, 

- 

- 

8.00 

- 

- 

12 

12 

84 

- 

Restaurants,  women,   . 

- 

- 

4.00 

- 

- 

- 

- 

- 

- 

Springfield: 

Cafes, 

- 

- 

2  10.00- 

- 

- 

- 

- 

60 

- 

Clubs,           .... 

- 

- 

10.00 

- 

- 

- 

- 

60 

- 

Hotels,          .... 

- 

3  30.00 

- 

- 

- 

- 

60 

- 

Noon  waiters, 

- 

- 

7.00 

- 

- 

- 

- 

- 

- 

Party    and    banquet    men 

(dress  suits),     . 

- 

3.00 

- 

- 

- 

- 

- 

- 

- 

Party    and    banquet    men 

(jackets). 

- 

2.00 

- 

- 

- 

- 

- 

- 

- 

Restaurants, 
Sunday  men, 

- 

- 

2  10.00 

«,30 

4.30 

12 

12 

72 

- 

- 

5  3.00 

- 

- 

- 

- 

~ 

10 

- 

Waiters  and  Messmen,  Marine. 

Boston  (messmen), 

- 

- 

3  25.00 

- 

- 

68 

68 

6  56 

- 

Boston  (waiters),    . 

- 

- 

322.50 

- 

- 

68 

68 

6  56 

- 

Laundry  Workers. 

Boston: 

Apprentices, 

- 

1.00 

6.00 

2T. 

2  T. 

'9 

'9 

54 

'3 

Mangle  hands, 

- 

1.00 

6.00 

2  T. 

2  T. 

'9 

'9 

54 

73 

Starchers,     .... 

- 

- 

11.00 

2  t! 

2  T. 

'9 

79 

54 

'3 

Washermen, 

- 

- 

16,00 

2T. 

2  t'. 

'9 

79 

54 

'3 

Wringermen, 

- 

- 

10.00 

2  T. 

2T.       ; 

'9 

'9 

54 

'3 

Brockton : 

Collar  shapers,     . 

- 

- 

6.50 

2T. 

2  T 

9 

5 

50 

12 

Dampeners,  collars,     . 

- 

- 

6.50 

2T. 

2  t! 

9 

5 

50 

12 

Dampeners,  shirts. 

- 

- 

6.00 

2  T 

2  T. 

9 

5 

50 

12 

General  hands,    . 

- 

- 

9.00 

2  t! 

9  T 

9 

5 

50 

12 

Helpers  (distributing room). 

- 

- 

6.00 

2T. 

2T. 

9 

5 

50 

12 

Ironers,  body. 

- 

- 

8.09 

2T. 

2  T. 

9 

5 

50 

12 

Ironers,  bo.som  machine,     . 

- 

- 

9.00 

2  T. 

2  t! 

9 

5 

50 

12 

Ironers,  collars,    . 

- 

- 

7.00 

2  T 

2  T 

9 

5 

50 

12 

Ironers,  hand. 

- 

- 

9.00 

2T.' 

2  t! 

9 

5 

50 

12 

Ironers,  neck  bands,   . 

- 

- 

6.50 

2T. 

2T. 

9 

5 

50 

12 

•  And  1  meal  for  3  hours'  work  or  loss. 

2  And  meals. 

3  Rate  per  month  and  board. 

'  Rate  per  hour  or  majority  fraction  thereof. 

'  And  2  meals  a  day. 

6  Hours  when  in  port. 

'  During  3  months  9^i  hours  on  5  days  and  434  hours  on  Saturday. 
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TABLE  2.    DOMESTIC  AND  PERSONAL  SERVICE  —  Concluded. 


R.^TEs  OF  Wages 

Sours 

OF   L.VBOR 

OVERTIME 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Laundry  Workers  —  Con. 

Ironefs,  sleeve,    . 

_ 

_ 

$6.00 

2T. 

2  T. 

9 

5 

50 

12 

Ironers,  starchers  on  hand, 

and  rough  dry. 

- 

- 

9.00 

2T. 

2T. 

9 

5 

50 

12 

Ironers,  tyler. 

- 

- 

10.00 

2  T. 

2T. 

9 

5 

50 

12 

Ironers,  wrist. 

- 

- 

6.00 

2  T. 

2T. 

9 

5 

50 

12 

Mangle  hands,     . 

- 

- 

8.00 

2  T. 

2  T 

9 

5 

50 

12 

Markers  and  distributors,   . 

- 

- 

10.00 

2  T 

2t! 

9 

5 

50 

12 

Shirt  finishers,     . 

- 

- 

9.00 

2t; 

2T. 

9 

5 

50 

12 

Shirt  folders. 

- 

_ 

6.50 

2T. 

2  T. 

9 

5 

50 

12 

Shirt  press  machine  oper- 

ators,       .... 

- 

- 

9.00 

2T. 

2T. 

9 

5 

50 

12 

Starchers 

- 

- 

9.00 

2T. 

2T. 

9 

5 

50 

12 

SXarchers'  helpers. 

- 

- 

6.50 

2T. 

2T. 

9 

5 

50 

12 

Washermen, 

- 

- 

15.00 

2T. 

2T. 

9 

5 

50 

12 

Washerwomen,     . 

_ 

- 

9.00 

2T. 

2  T. 

9 

5 

50 

12 

Wringermen, 

_ 

- 

12.00 

2T. 

2T. 

9 

5 

50 

12 

Haverhill  (men): 

Polishers 

- 

- 

12.00 

m  T. 

V/2  T. 

9 

9 

54 

- 

Washers,       .... 

- 

- 

12.00 

IJ^T. 

VAT. 

9 

9 

54 

_ 

All  other  employees,   . 

- 

- 

10.00 

IH  T. 

VAT. 

9 

9 

54 

- 

Haverhill  (women): 

Ironers,  big  hand. 

- 

$1.60 

9.60 

VAT. 

VAT. 

9 

9 

54 

- 

Ironers,  starch,    . 

- 

1.60 

9.60 

VAT. 

VA  T. 

9 

9 

54 

- 

All  other  employees,   . 

- 

1.3.5 

8.10 

VAT. 

VAT. 

9 

9 

54 

- 
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TABLE  3.    FOOD,  LIQUORS,  AND  TOBACCO. 


Rates  op  Wages 

Hours 

OF  Labop. 

OVERTIME  1 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

MUNICIP.U.ITIES. 

Hour 

Day 

Week 

Hour 

days 

and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weeklv 
Half- 
holiday 

in 
Effect 

Bakers. 

Foremen. 

Boston: 

Hebrew  union,     . 

- 

- 

S24.00 

- 

- 

28 

8 

48 

- 

Union  A, 

- 

- 

22.00 

SO.  65 

- 

10 

10 

60 

- 

Union  B, 

- 

S3. 00 

18.00 

.40 

SO.  40 

10 

10 

60 

- 

Brockton, 

- 

4.00 

24.00 

.50 

.50 

9 

9 

54 

- 

Holyoke, 

- 

- 

20.00 

IHT. 

- 

9 

9 

54 

- 

Lynn, 

- 

- 

20.00 

.40 

.40 

9 

9 

54 

- 

Lynn  (Hebrew),     . 

- 

- 

24.00 

.50 

1.00 

39 

9 

54 

- 

Salem,     . 

- 

- 

18.00 

.35 

2T. 

9 

9 

54 

- 

Springfield,     . 

- 

- 

20.00 

.45 

4  _ 

9 

9 

54 

- 

Springfield  (Hebrew), 

- 

- 

25.00 

Reg. 

Reg. 

59 

6- 

6  57 

- 

Taunton, 

- 

- 

20.00 

.60 

6.60 

p9 
10 

'9 
10 

7  54 
60 

Worcester  (Union  B), 

- 

3.33i,< 

20.00 

8.35 

.35 

f79 

110 

'9 
10 

7  54 
60 

I       _ 
/ 

General  Bakers  in  Small 

Shops. 

Brockton,        .... 

- 

3.00 

18.00 

.50 

.50 

9 

9 

54 

- 

Taunton 

- 

- 

20.00 

- 

- 

/'9 
110 

79 
10 

7  54 
60 

\       _ 

Worcester  (Union  B),     . 

- 

- 

18.00 

8.35 

.35 

1  '9 
I  10 

'9 
10 

754 
60 

1       - 

Jobbers  (Benchmen). 

Boston  (Hebrew),  . 

- 

3.50 

- 

- 

- 

28 

8 

48 

- 

Brockton,        .... 

- 

3.50 

21,00 

.50 

.50 

9 

9 

54 

- 

Taunton,         .... 

- 

3.00 

IS. 00 

.40 

6.40 

f  '9 
1 10 

'9 
10 

7  54 
60 

I       _ 
/ 

Jobbers  {Foremen). 

Boston  (Hebrew),  . 

- 

4.. 50 

- 

- 

28 

8 

48 

- 

Brockton 

- 

4.00 

24.00 

.50 

.50 

9 

9 

54 

- 

Taunton,         .... 

- 

- 

21.00 

.60 

6.60 

110 

'  9 
10 

7  54 
60 

)    - 

Second  Hands. 

Boston  (Union  A), 

- 

- 

18.00 

.50 

- 

10 

10 

60 

- 

Boston  (Union  B), 

- 

- 

16.00 

.40 

.40 

10 

10 

60 

- 

Brockton, 

- 

3.33}^ 

20.00 

.50 

.50 

9 

9 

54 

- 

Holyoke, 

- 

- 

17.00 

IHT. 

- 

9 

9 

54 

- 

Lynn, 

- 

- 

16.00 

.40 

.40 

9 

9 

54 

- 

Lynn  (Hebrew),     . 

- 

- 

20.00 

.40 

.80 

39 

9 

54 

- 

Salem,     . 

- 

- 

17.00 

.35 

2  T. 

9 

9 

54 

- 

Springfield, 

- 

- 

17.00 

.35 

4  - 

9 

9 

54 

- 

Springfield  (Hebrew), 

- 

- 

21.00 

Reg. 

Reg. 

69 

6  _ 

6  57 

- 

Taunton, 

- 

- 

16.00 

.50 

6.50 

10 

10 

60 

- 

Taunton  (night),    . 

- 

- 

17.00 

- 

- 

9 

9 

54 

- 

Worcester  (Union  A), 

- 

- 

21.00 

.50 

.50 

28 

8 

48 

I       I 
J 

Worcester  (Union  B), 

- 

2. 83} 3 

17.00 

8.35 

.35 

J '9 
I  10 

'  9 
10 

7  54 
60 

Worcester  (ovenmen,  Un 

on  A) 

- 

- 

24.00 

.50 

.50 

9  - 

1  For  explanation  of  symbols  see  note  1  on  page  8. 

2  Friday  off;  8  hours  on  Sunday. 

3  Friday  off;  9  hours  on  Sunday. 

*  Double  time  on  Sundays  or  on  seventh  day  if  working  Sunday  as  a  regular  daj';  on  holidays  same  rate  as 
for  evenings. 

6  No  work  on  Saturday;  work  10  hours  on  Sunday  and  11  or  12  hours  on  Thursday  or  Friday. 

6  No  work  on  holidays. 

7  Night  work  9  hours;  day  work  10  hours. 

8  One  hour  only  per  week  for  each  man  permitted. 
8  Work  on  seventh  day;  hours  over  48  a  week. 


UNION   WAGES   AND   HOURS    OF   LABOR,    1915.         PT.  II.    29 


TABLE  3.    FOOD,  LIQUORS,  AND  TOBACCO  —  Continued. 

Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

day 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 

Municipalities. 

Hour 

Day 

Week 

days 
and 

Sat- 

Week 

Weekly 
Half- 

Hour 

Holi- 
days 
(Hour) 

to 
Fri- 
day 

urday 

holiday 
in 

Effect 

Bakers  —  Con. 

Third  or  Under  Hands. 

Boston  (Union  A), 

- 

- 

$15.00 

$0.40 

- 

10 

10 

60 

- 

Boston  (Union  B), 

- 

- 

15.00 

.40 

$0.40 

10 

10 

60 

- 

Brockton,        .... 

- 

$3.00 

18.00 

.50 

.50 

9 

9 

54 

- 

Holyoke,         .... 

- 

- 

15.00 

IJ^T. 

- 

9 

9 

54 

- 

Lynn,      

- 

- 

15.00 

.40 

.40 

9 

9 

54 

- 

Lynn  (Hebrew),     . 

- 

3.00 

18.00 

.40 

.80 

19 

9 

54 

- 

Salem, 

- 

- 

16.00 

.35 

2T. 

9 

9 

54 

- 

Springfield,     .... 

- 

- 

15.00 

.35 

2  _ 

9 

9 

54 

- 

Springfield  (Hebrew),    . 

- 

- 

18.00 

Reg. 

Reg. 

39 

[59 
110 

3  _ 
59 

10 

3  57 

6  54 

60 

1    '- 

Taunton,         .... 

- 

2.50 

15.00 

.40 

4.40 

Worcester  (Union  A),     . 

- 

- 

18.00 

.50 

.50 

68 
(59 

110 

8 

48 

6  54 

60 

}    '- 

Worcester  (Union  B), 

- 

2.50 

15.00 

'.35 

.35 

5  9 

10 

Bottlers  and  Drivers. 

Bottlers.^ 

Boston, 

_ 

- 

16.00 

.40 

.40 

8 

8 

48 

- 

Chicopee,        .... 

_ 

- 

13.50 

.40 

2T. 

8 

13 

53 

- 

Lawrence,        .... 

_ 

- 

14.50 

.35 

2T. 

9 

9 

54 

- 

Lowell, 

$0,343^ 

2.75 

16.50 

.40 

.40 

8 

f    8 

8 
g 

48 
>  48 

1 

New  Bedford, 

- 

2.25 

13.50 

.45 

.45 

9 

54 

- 

Pittsfield,        .... 

- 

- 

15.00 

.50 

.50 

/   8 
I   9 

8 
9 

»48 
54 

1  : 

Springfield,     .... 

_ 

_ 

16.00 

.40 

2T. 

8 

8 

48 

Worcester  (breweries),    . 

- 

- 

16.00 

.50 

2T. 

8 

8 

48 

»48 

54 

!  - 

Worcester  (wholesale  shops),  . 

- 

- 

17.00 

.50 

2T. 

8 
9 

Chauffeurs. 

Boston,            .... 

- 

18.50 

.40 

.40 

9 

9 

54 

- 

Lawrence  (large  truck). 

- 

- 

17.00 

.35 

2T. 

9 

9 

54 

- 

Lawrence  (light  truck). 

- 

- 

15.00 

.35 

2T. 

9 

9 
8 
9 

54 

9  48 

54 

}  \ 

Pittsfield 

- 

- 

18.00 

- 

- 

Springfield,     .... 

- 

- 

17.00 

.40 

2T. 

8 

8 

48 

Chauffeurs'  Helpers. 

Pittsfield 

- 

- 

17.00 

- 

[l 

8 
9 

9  48 
54 

]  - 

Drivers. 

Boston, 

_ 

- 

17.50 

.40 

.40 

9 

9 

54 

- 

Chicopee  (single),  . 

_ 

- 

16.50 

.40 

2T. 

8 

13 

53 

- 

Lawrence  (double). 

_ 

- 

17.00 

.35 

2T. 

9 

9 

54 

- 

LawTence  (single), 

- 

- 

15.00 

.35 

2T. 

9 

9 

54 

- 

New  Bedford  (double),  . 

- 

- 

15.50 

- 

- 

9 

9 

54 

- 

New  Bedford  (single),     . 

- 

- 

13.50 

- 

- 

9 

/   8 
I    9 

9 
8 
9 

54 

9  48 

54 

1  - 

Pittsfield,         .... 

- 

- 

17.00 

- 

- 

^  Friday  off;  9  hours  on  Sunday. 

-  Double  time  on  Sundays  or  on  seventh  day  if  working  Sunday  as  a  regular  day;  on  holidays  same  rate  as 
for  evenings. 

3  No  work  on  Saturday;  work  10  hours  on  Sunday  and  11  or  12  hours  on  Thursday  or  Friday. 

4  No  work  on  holidays. 

5  Night  work  9  hours;  day  work  10  hours. 

6  Friday  off;  8  hours  on  Sunday. 

'  One  hour  only  per  week  for  each  man  permitted. 

8  Machine  operators  usually;  in  some  cases  fill  bottles  by  hand. 

9  For  6  months,  48  hours  a  week,  and  for  other  6  months,  54  hours  a  week. 
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TABLE  3.    FOOD,  LIQUORS,  AND  TOBACCO  —  Coxtinued. 


Rates  of  W.a^ges 

Hours 

OF  Labor 

Hour 

Day 

Week 

OVERTIME 

day 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Bottlars  and  Drivers  —  Con. 

Drivers  —  Con. 
Springfield  (single), 

_ 

_ 

$17.00 

80.40 

2  T. 

(.1 

8 

48 

_ 

Worcester  (breweries),    . 

- 

- 

19.09 

.50 

2  T. 

18 
9 

1  48 
54 

\       - 

Worcester  (wholesale  shops),  . 

- 

- 

19.00 

.50 

2  T. 

10 

10 

60 

Drivers'  Helpers. 

Boston, 

Lawrence 

New  Bedford, 

- 

- 

14.50 
15.00 
13.. 50 

.40 
.35 

SO.  40 
2  T. 

9 
9 
9 

9 
9 
9 

54 
54 
54 

- 

Pittsfield,        .... 

- 

- 

16.00 

- 

8 
9 

2  48 
54 

]       - 

Worcester  (breweries),    . 

- 

- 

17.00 

.50 

2  T. 

JiS 
I    9 

18 
9 

148 
54 

J       - 

Worcester  (wholesale  shops),  . 

- 

- 

3  15.00 

.50 

2  T. 

10 

10 

60 

- 

Inside  Helpers. 

LawTcnce 

Springfield,     .... 
Worcester  (breweries),    . 

- 

- 

14.00 
14.00 
16.00 

.35 

.40 
.50 

2  T. 
2  T. 
2  T. 

9 
8 
8 

/    8 
I    9 

9 
8 

8 

54 

48 
4S 

- 

Worcester  (wholesale  shops),  . 

- 

- 

M6.00 

.50 

2T. 

8 
9 

2  48 
54 

Labelers. 
Lawrence,        .... 

Worcester  (breweries),    . 
Worcester    (wholesale    shops, 
hand  work). 

- 

_ 

14.50 
16.00 

11.00 

.35 
.50 

.50 

2  T 

2t! 

2  T. 

9 

8 

[1 

9 

S 
8 
9 

54 

48 

2  4S 

54 

I       _ 

/ 

Machine  Operators.^ 

Boston, 

Chicopee 

LawTence,        .... 
Lowell 

New  Bedford, 

SO. 343^ 

S2.75 
2.25 

16.00 
13.50 
15.50 
10.50 

13.50 

.40 
.40 
.35 
.40 

.45 

.40 
2T. 
2  T. 

.40 

.45 

8 
8 
9 
8 
/   8 
I   9 

8 
13 

9 
8 
8 
9 

48 
53 
54 
48 
2  48 
54 

] 

Springfield 

Worcester  (breweries),    . 

- 

- 

16.00 
18.00 

.40 
.50 

2T. 
2  T. 

8 
8 

8 
8 

48 
48 

Worcester  (wholesale  shops), . 

- 

- 

17.00 

.50 

2  T. 

[i 

8 
9 

2  48 
54 

1    - 

Packers. 

Boston, 

Lawrence,        .... 

Lowell, 

Springfield,     .... 

.31?^ 

2.75 

15.00 
15.00 
16.50 
15.00 

.40 
.35 
.40 
.40 

.40 
2T. 

.40 
2  T. 

8 
9 

8 
8 

8 
9 

8 
8 

48 
54 

■48 
48 

- 

Stablemen. 
Lawrence  (first  and  second), 
Worcester  (breweries),    . 

- 

- 

15.00 
16.00 

.35 
.50 

2T. 
2T. 

9 

8 

9 

S 

6  57 

48 

- 

Worcester  (wholesale  shops),  . 

- 

- 

16.00 

.50 

2T. 

IS 

8 
9 

2  48 
54 

)    - 

Other  Employees  (Un- 
classified). 
Boston  (inside  workers), 
Boston  (outside  workers). 

: 

: 

14.00 
14.00 

.40 
.40 

.40 
.40 

8 

!     9 

1 

8 
9 

48 
54 

- 

1  For  8  months  9  hours  a  day,  54  hours  a  week;  for  4  months  8  hours  a  day,  48  hours  a  week. 

2  For  6  months,  48  hours  a  week,  and  for  other  6  months,  54  hours  a  week. 

3  Helpers  on  teams  handling  larger  than  one-half  barrels,  $17. 
<  New  men,  S15;  permanent  men,  S16. 

5  Machine  operation  includes  bottling,  labeling,  capping,  crowning,  pasteurizing,  soaking,  and  washing. 

6  On  Sunday  3  hours. 
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TABLE  3.    FOOD,  LIQUORS,  AND  TOBACCO  —  Continued. 


R.YTES   OF   W.^GES 

Hours 

OF  Labor 

OVERTIME         1 

D.VY               1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 

Municipalities. 

Hour 

Day 

Week 

days 
and 

Sat- 

Week 

Weeklv 
Half- 

Hour 

Holi- 

to 
Fri- 
day 

urdaj- 

holiday 

days 
(Hour) 

in 
Effect 

Brewery  Workmen. 

Brewhouse  Men. 

Boston  (first  men). 

- 

- 

S20.00 

SO.  50 

ISO.  50 

8 

8 

48 

- 

Boston  (other  men), 

- 

- 

18.00 

.50 

1.50 

8 

8 

48 

- 

Fall  River  (tirst  men),  . 

- 

- 

19.50 

.50 

1.50 

8 

8 

48 

- 

Fall  River  (other  men), 

- 

- 

17.50 

.50 

1.50 

8 

8 

48 

- 

Haverhill  (see  Lawrence). 

Holyoke  (first  men). 

- 

- 

20.00 

.50 

2  T. 

8 

8 

48 

- 

Holyoke  (other  men),     . 

- 

- 

18.00 

.50 

2T. 

8 

8 

48 

- 

LawTence  (first  men), 2    . 

- 

- 

21.00 

.50 

.50 

8 

8 

48 

- 

LawTence  (other  men), 2 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Lowell  (first  men). 

- 

- 

21.00 

.50 

1.50 

8 

8 

4S 

- 

Lowell  (other  men), 

- 

- 

19.00 

.50 

1.50 

8 

8 

48 

- 

New  Bedford  (first  men), 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

New  Bedford  (other  men),     . 

- 

- 

18.00 

.50 

.50 

8 

8 

48 

- 

Pittsfield  (first  men),     . 

- 

- 

21.00 

.50 

.50 

8 

8 

48 

- 

Pittsfield  (other  men),   . 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Springfield  (first  men). 

- 

- 

20.00 

.50 

2  T 

8 

8 

48 

- 

Springfield  (other  men), 

- 

- 

18.00 

.50 

2t! 

8 

8 

48 

- 

Worcester  (first  men),     . 

- 

- 

23. -00 

.50 

.50 

8 

8 

48 

- 

Worcester  (other  men), 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

~ 

Cellarmen. 

Boston  (first  men). 

_ 

_ 

20.00 

.50 

1.50 

8 

8 

48 

- 

Boston  (other  men). 

- 

- 

18.00 

.50 

1.50 

8 

8 

48 

- 

Fall  River  (first  men),   . 

- 

- 

19.50 

.50 

1,50 

8 

8 

48 

- 

Fall  River  (other  men), 

_ 

- 

17.50 

.50 

1.50 

8 

8 

48 

- 

Haverhill  (see  Lawrence). 

Holyoke  (first  men). 

- 

- 

22.00 

.50 

2T. 

8 

8 

48 

- 

Holyoke  (other  men),     . 

- 

- 

18.00 

.50 

2  T. 

8 

8 

48 

- 

LawTence  (first  men),2    , 

- 

- 

21.00 

.50 

.50 

8 

8 

48 

- 

LawTence  (other  men), 2 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Lowell  (first  men), 

- 

- 

21.00 

.50 

1.50 

8 

8 

48 

- 

Lowell  (other  men). 

- 

- 

19.00 

.50 

1.50 

8 

8 

48 

- 

New  Bedford  (first  men), 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

New  Bedford  (.other  men),     . 

- 

- 

18.00 

.50 

.50 

8 

8 

48 

- 

Pittsfield  (first  men),      . 

- 

- 

21.00 

.50 

.50 

8 

8 

43 

- 

Pittsfield  (other  men),   . 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Springfield  (first  men). 

- 

- 

22.00 

.50 

2T. 

8 

8 

48 

- 

Springfield  (other  men). 

- 

- 

18.00 

.50 

2T. 

8 

8 

48 

- 

Worcester  (first  men),     . 

- 

- 

23.00 

.50 

.50 

8 

8 

48 

- 

Worcester  (other  men). 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

~ 

Chauffeurs. 

Boston  (heavy  trucks), 

- 

- 

20.50 

.50 

3.50 

9 

9 

54 

- 

Fall  River 

- 

- 

17.50 

.50 

1.50 

9 

9 

54 

- 

Fall  River  (helpers). 

- 

- 

15.50 

.50 

1.50 

9 

9 

54 

- 

Haverhill  (see  LawTence). 

Holyoke 

- 

- 

20.00 

.50 

2T. 

8 

8 

48 

- 

LawTence,2       .         .         .         . 

- 

- 

21.00 

.50 

.50 

8 

8 

48 

- 

Springfield 

- 

- 

20.00 

.50 

2T. 

8 

8 

48 

- 

Worcester  (heavy  trucks). 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

~ 

Coopers. 

Boston  (bench  men),      . 

$0.50 

Si.oo 

24.00 

VAT. 

2T. 

8 

8 

48 

3 

Boston  (first  men), 

.56M 

4.50 

27.00 

lyi  T. 

2T. 

8 

8 

48 

3 

Holyoke  (first  men). 

- 

20.50 

.50 

2T. 

8 

8 

48 

- 

Pittsfield  (first  men),     . 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

Springfield  (first  men). 

- 

- 

20.50 

.50 

2T. 

8 

8 

48 

- 

Worcester  (bench  men), 

.50 

4.00 

24.00 

m  T. 

2  T. 

8 

8 

48 

- 

Worcester  (first  men),     . 

.56M 

4.50 

27.00 

IHT. 

2  T. 

8 

8 

48 

~ 

1  On  legal  holidays  and  election  days,  regular  rate  for  full  day. 

2  Same  rates  apply  in  Haverhill. 

'  Regular  work  on  Sunday,  $3.50  a  day,  on  legal  holidays  and  election  days,  regular  rate  for  full  day. 
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TABLE  3.     FOOD,  LIQUORS,  AND  TOBACCO  —  Continued. 

Rates  or  Wages 

Hours 

OF  Labor 

OVERTIME 

D.VY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Brewery  Workmen  —  Con. 

Drivers. 

Boston  (depot), 

- 

- 

S18.50 

$0.50 

ISO. 50 

9 

9 

54 

- 

Boston  (route), 

- 

- 

19.50 

.50 

1.50 

9 

9 

54 

- 

Haverhill  (see  Lawrence). 

Holyoke  (route),     . 

- 

_ 

20.00 

.50 

2T. 

8 

8 

48 

- 

La-ivrence  (depot), 3 

- 

- 

18.00 

.50 

.50 

8 

8 

48 

- 

Lawrence  (route), 3 

- 

- 

19.00 

.50 

..50 

8 

8 

48 

- 

Lowell  (double),     . 

- 

53.16=3 

19.00 

.50 

1.00 

8 

8 

48 

- 

Lowell  (double,  depot). 

- 

3.00 

18.00 

.50 

1.00 

8 

8 

48 

- 

Lowell  (single,  yard),     . 

- 

3.00 

18.00 

.50 

1.00 

8 

8 

48 

- 

Springfield  (depot), 

- 

- 

17.00 

.50 

2  T 

8 

8 

48 

- 

Springfield  (route). 

- 

- 

20.00 

.50 

2  t! 

8 

8 

48 

- 

Worcester 

- 

- 

20.00 

.50 

.50 

/48 
\    9 

«8 
9 

M8 
54 

}       - 

Drivers'  Helpers. 

Boston  (single  or  double). 

- 

- 

16.50 

.50 

1.50 

9 

9 

54 

- 

Haverhill  (see  Lawrence). 

Holyoke  (double). 

- 

- 

17.00 

.50 

2  T 

8 

8 

48 

- 

LawTence  (single  or  double), s. 

- 

- 

17.00 

.50 

".50 

8 

8 

48 

- 

Lowell  (single  or  double). 

- 

2.67 

16.00 

.50 

1.00 

8 

8 

48 

- 

New  Bedford, 

- 

_ 

16.50 

.50 

.50 

9 

9 

54 

- 

Springfield,     .... 

- 

- 

17.00 

.50 

2  T. 

8 

8 

48 

- 

Worcester 

- 

- 

18.00 

.50 

.50 

\   9 

*  8 
9 

M8 
54 

}       - 

E?igineers. 

Boston  (assistant). 

- 

- 

28.00 

m  T. 

1'2  T. 

8 

8 

48 

- 

Boston  (chief). 

- 

- 

35.00 

m  T. 

IJ2T. 

8 

8 

48 

- 

Fall  River  (chief). 

- 

- 

26.50 

- 

- 

8 

8 

56 

- 

Fall  River  (other). 

- 

- 

19.50 

.50 

- 

8 

8 

56 

- 

Haverhill  (see  Lawrence). 

Holyoke,          .... 

- 

_ 

23.50 

.50 

Reg. 

8 

8 

56 

- 

Lawrence,'       .... 

- 

- 

26.00 

.50 

Reg. 

8 

8 

56 

- 

LawTence  (assistant), 3    . 

- 

- 

24.00 

..50 

Reg. 

8 

8 

56 

- 

New  Bedford  (assistant), 

- 

- 

22.50 

- 

Reg. 

8 

8 

56 

- 

New  Bedford  (chief). 

- 

- 

30.00 

- 

- 

8'^ 

53^ 

48 

12 

New  Bedford  (watch),   . 

_ 

- 

22.00 

- 

- 

81^2 

5y2 

48 

12 

Pittsfield 

- 

- 

21.00 

.50 

Reg. 

8 

8 

56 

- 

Springfield,     .... 

- 

- 

23.50 

- 

- 

8 

8 

56 

- 

Worcester  (chief),   . 

- 

- 

32.66 

2  T. 

2  T. 

8 

8 

48 

- 

Worcester  (other),  . 

- 

- 

24.50 

2t; 

2  T. 

8 

8 

48 

- 

Fermenting  Room  Men. 

Boston  (first  men). 

- 

- 

20.00 

.50 

2.50 

8 

8 

48 

- 

Boston  (other  men). 

- 

- 

18.00 

.50 

2.50 

8 

8 

4S 

- 

Fall  River  (first  men),   . 

- 

- 

19.50 

.50 

2.50 

8 

8 

48 

- 

Fall  River  (other  men). 

_ 

_ 

17.50 

.50 

2.50 

8 

8 

48 

- 

Haverhill  (see  LawTence). 

' 

Holyoke  (first  men). 

- 

- 

20.00 

.50 

2T.    ! 

8 

8 

48 

- 

Holyoke  (other  men),     . 

- 

- 

18.00 

.50 

2  T.     : 

8 

8 

48 

- 

LawTence  (first  men), 3   . 

- 

- 

21.00 

.50 

.50 

8 

8 

48 

- 

LawTence  (other  men), 3 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Lowell  (first  men). 

- 

_ 

21.00 

.50 

2.50 

8 

8 

48 

- 

Lowell  (other  men). 

_ 

- 

19.00 

.50 

2.50 

8 

8 

48 

- 

New  Bedford  (first  men). 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

New  Bedford  (other  men),     . 

- 

- 

18.00 

.50 

.50 

8 

8 

48 

- 

Pittsfield  (first  men),      . 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

Pittsfield  (other  men),   . 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Springfield  (first  men), 

- 

- 

20.00 

.50 

2  T. 

8 

8 

48 

- 

Springfield  (other  men), 

- 

- 

18.00 

.50 

2  T 

8 

8 

48 

- 

Worcester  (first  men),     . 

- 

- 

20.00 

.50 

".50 

8 

8 

48 

- 

Worcester  (other  men),  . 

" 

" 

19.00 

.50 

.50 

8 

8 

4S 

1  On  legal  holidays  and  election  days,  regular  rate  for  full  day;  regular  work  on  Sunday,  S3. 50  a  day. 

2  On  legal  holidays  and  election  days,  regular  rate  for  full  day. 

3  Same  rates  apply  in  Haverhill. 

*  Nine  hours  daily  for  8  months,  and  8  hours  daily  for  4  months. 
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TABLE  3.    FOOD,  LIQUORS,  AND  TOBACCO  —  Continued. 


Rates  of  Wages                            | 

Hours 

3F  Labor 

OVERTIME 

DAT 

Number 

OcctjPations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 

Sat- 

Week 

Weekly 
Half- 

Holi- 
days 
(Hour) 

urday 

holiday 
in 

Efiect 

Brewery  Workmen  —  Con. 

Firemen. 

Boston, 

- 

- 

$20.02 

- 

- 

8 

8 

48 

_ 

Haverhill  (see  Lawrence). 

Holyoke,         .... 

- 

- 

20.50 

SO.  50 

Reg. 

8 

8 

56 

- 

Lawrence,!       .... 

- 

- 

21.00 

.50 

Reg. 

8 

g 

56 

- 

Lowell, 

- 

- 

21.00 

2T. 

2T. 

8 

8 

48 

_ 

Lowell  (helpers),    . 

- 

- 

17.00 

2T. 

2T. 

8 

8 

48 

_ 

Lowell  (oilers), 

- 

- 

19.25 

2T. 

2  T. 

8 

8 

48 

_ 

New  Bedford, 

- 

- 

19.50 

- 

Reg. 

8 

8 

56 

_ 

Pittsfield 

- 

- 

16.00 

.50 

Reg. 

8 

8 

56 

_ 

Springfield 

- 

- 

20.50 

- 

8 

8 

56 

- 

Floormen, 

Boston, 

- 

- 

19.00 

.50 

2S0.50 

8 

8 

48 

_ 

Lowell, 

- 

S2.41J-3 

14.50 

.40 

.40 

8 

8 

48 

- 

General  Workmen. 

Haverhill  (see  Lawrence). 

Holyoke,         .... 

- 

- 

17.00 

.50 

2T. 

8 

8 

48 

- 

Lawrence,!      .... 

- 

- 

18.00 

.50 

.50 

8 

8 

48 

- 

Racking  Room  Men. 

Boston  (first  men), 

- 

- 

18.00 

.50 

2.50 

8 

8 

48 

_ 

Pittsfield  (first  men). 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

Worcester  (first  men),    . 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

Worcester  (other  men),  . 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Stablemen. 

Boston  (first  men), 

- 

- 

18.50 

.50 

3.50 

9 

9 

54 

_ 

Boston  (other  men). 

- 

- 

17.00 

.50 

3.50 

9 

9 

54 

_ 

Haverhill  (see  Lawrence). 

Holyoke  (first  men). 

- 

- 

19.00 

.50 

Reg. 

8 

8 

56 

_ 

- 

- 

18.00 

.50 

.50 

8 

8 

<52 

_ 

LawTence  (other  men),  1 

- 

- 

17.00 

.50 

.50 

8 

8 

4  52 

- 

Worcester  (first  men),    . 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

Worcester  (other  men),  . 

- 

- 

18.00 

.50 

.50 

S 

8 

48 

- 

Washhorise  Men. 

Boston  (first  men), 

- 

- 

20.00 

.50 

2.50 

8 

8 

48 

_ 

Boston  (other  men). 

- 

- 

18.00 

.50 

2.50 

8 

8 

48 

- 

Fall  River  (first  men),    . 

- 

- 

19.50 

.50 

2.50 

8 

8 

48 

- 

Fall  River  (other  men). 

- 

- 

16.50 

.50 

2.50 

8 

8 

48 

_ 

Haverhill  (see  Lawrence). 

Holyoke  (first  men), 

- 

- 

20.00 

.50 

2T. 

8 

8 

48 

_ 

Holyoke  (other  men),    . 

- 

- 

18.00 

.50 

2T. 

8 

8 

48 

- 

La-wTence  (first  men),  1  . 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

Lawrence  (other  men),  1. 

1 

_ 

18.00 

.50 

.50 

8 

8 

48 

_ 

Lowell  (first  men). 

- 

- 

21.00 

.50 

2.50 

8 

8 

48 

_ 

Lowell  (other  men). 

- 

- 

18.00 

.50 

2.50 

8 

8 

48 

_ 

New  Bedford  (first  men). 

- 

- 

19.50 

.50 

.50 

8 

8 

48 

- 

New  Bedford  (other  men),    . 

- 

- 

18.00 

.50 

.50 

8 

8 

48 

- 

Pittsfield  (first  men),      . 

_ 

_ 

20.00 

.50 

.50 

8 

8 

48 

_ 

Pittsfield  (other  men),   . 

_ 

_ 

19.00 

.50 

.50 

8 

8 

48 

_ 

Springfield  (first  men). 

- 

- 

20.00 

.50 

2  T. 

8 

8 

48 

_ 

Springfield  (other  men), 

- 

- 

18.00 

.50 

2t! 

8 

8 

48 

_ 

- 

- 

20.00 

.50 

.50 

8 

8 

48 

- 

Worcester  (other  men),  . 

- 

- 

19.00 

.50 

.50 

8 

8 

48 

- 

1  Same  rates  apply  in  Haverhill. 

2  On  legal  holidays  and  election  days,  regular  rate  for  full  day. 

3  Regiilar  work  on  Sunday,  53.50  a  day;  on  legal  holidays  and  election  days,  regular  rate  for  full  day. 
*  Sis  and  one-half  days. 
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TABLE  3.    FOOD,  LIQUORS,  AND  TOBACCO  —  Co^XLUDED. 


Rates  of  Wages 

Hours 

OF  Labop. 

OVERTIME 

DAY 

Number 

of 
Months 

OCCUPATION'S  AND 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Brewery  Workmen  —  Con. 

Watchmen. 

Boston  (stable), 

- 

- 

$18.00 

80.50 

i$0.50 

9 

9 

54 

- 

Haverhill  (see  Lawrence). 

Lawrence, 2       .... 

- 

- 

18.00 

.50 

Reg. 

12 

12 

3  84 

- 

Lowell, 

- 

- 

21.00 

.50 

Reg. 

4  - 

1  - 

4  - 

_ 

Pittsfield 

- 

- 

17.00 

.50 

Reg. 

8 

8 

56 

_ 

Worcester 

- 

- 

20.00 

.50 

.50 

8 

8 

56 

- 

Fish  Workers. 

Gloucester  (handlers),    . 

SO.  30 

_ 

16.20 

Reg. 

mT. 

9 

59 

6  54 

54 

Gloucester  (splitters),     . 

.35 

- 

21.00 

Reg. 

1>^T. 

10 

6  10 

6  60 

64 

Meat  Cutters  and  Butcher 

Workmen. 

Cambridge: 

Gatemen 

.15 

$1.50 

9.00 

- 

- 

10 

10 

eo 

_ 

General  employees,     . 

•  16H 

1.662  s' 

10.00 

Reg. 

Reg. 

10 

10 

60 

_ 

Sausage  makers. 

- 

2. mi 

13.00 

IJ-^T. 

2  T. 

9 

9 

54 

- 

Tobacco  Strippers. 

Boston: 

Binder  strippers. 

- 

- 

7.00 

2T. 

2T. 

8 

5 

45 

12 

Binder  strippers  (machine). 

- 

- 

9.00 

2T. 

2T. 

S 

5 

45 

12 

Wrapper  bookers. 

- 

- 

9.00 

2  T. 

2T. 

8 

5 

45 

12 

Wrapper  bookers  and  strip- 

pers,          .... 

- 

- 

8.00 

2T. 

2T. 

8 

5 

45 

12 

Wrapper     strippers      (ma- 

chine)  

- 

- 

10.00 

2T. 

2T. 

8 

5 

45 

12 

Springfield: 

All-round     strippers     and 

bookers,    .... 

- 

- 

8.00 

- 

2T. 

&V2 

5V2 

48 

12 

Binder  strippers. 

- 

- 

7.00 

- 

2  T. 

W2 

5H 

'48 

12 

Branders  and  stampers, 

- 

- 

8.00 

- 

2  T. 

Wi 

5V2 

48 

12 

Machine  workers, 

- 

- 

9.00 

- 

2T. 

W2 

5H 

48 

12 

Selectors,      .... 

- 

- 

8.00 

- 

2  T. 

W2 

5y2 

48 

12 

Wrapper  bookers. 

- 

- 

9.00 

- 

2T. 

&yi 

5H 

48 

12 

Wrapper  bookers  and  strip- 

pers,          .... 

- 

- 

8.00 

- 

2  T. 

8H 

5}^ 

48 

12 

Wrapper  strippers. 

~ 

- 

7.00 

- 

2  T. 

S}4 

SJ-i 

48 

12 

1  On  legal  holidays  and  election  days,  regular  rate  for  full  day;  regular  work  on  Sunday,  S3. 50  a  day. 

2  Same  rates  apply  in  Haverhill. 

3  Seven  nights,  one  night  off  each  month. 
^  Seven  nights. 

6  Five  hours  on  Saturday,  50  hours  a  week,  during  4  months. 
6  Five  hours  on  Saturday,  55  hours  a  week,  during  4  months. 
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TABLE  4.    GARMENT  TRADES. 


Rates  of  Wages 

BOURS 

OF  Labor 

Hour 

Day 

Week 

overtime! 

DAT 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Garment  Workers. « 

Clothing  Cutters  andTrimmers. 
Boston: 

Cutters 

Liners,          .        . 

Trimmers  (Union  A), 

Trimmers  (Union  C), 

_ 

- 

S24.00 
18.00 
18.00 
15.00 

80.54 
.50 

- 

3  8^ 

9 
9 

5 
5 
5 
5 

48 
50 
48 
50 

12 
12 
12 
12 

Coat  Cutters. 
Boston, 

_ 

_ 

25.50 

IJ^T. 

VAT. 

9 

«5 

4  50 

4  12 

Coat  Makers. 
Boston  (sample  coats),  . 
Worcester  (sample  coats), 

- 

- 

25.00 
15.00 

VAT. 
VAT. 

9 

9H 

15 
hA 

150 
53 

4  12 

12 

Coat  Stitchers. 
Boston  (sheepskin  coats). 

_ 

$3.00 

_ 

_ 

_ 

SH 

4 

46H 

12 

Hat  and  Cap  Makers. 
Boston: 
Cap  blockers. 
Cap  cutters,  knife. 
Cap  cutters,  shear, 
Hatters 

SO.  30 
.36 
.30 

2.70 
3.24 
2.70 

15.00 
18.00 
15.00 
22.00 

VAT. 
114  T. 

2T. 
2T. 
2T. 

9 
9 
9 
9 

5 
5 
5 
5 

50 
50 
50 
50 

12 
12 
12 
12 

Overall  Workers,  Cutters. 

Boston, 

North  Brookfield,  . 

- 

3.00 

18.00 
20.00 

mT. 

2  T. 

- 

- 

48 
48 

12 
12 

Overall  Workers,  Examiners. 

Boston 

North  Brookfield,  . 

- 

_ 

8.00 
9.00 

l^iT. 

2T. 

- 

- 

48 
48 

12 
12 

Pressers. 
Boston: 
Pressers,  coat, 
Pressers,  skirt,     . 
Underpressers,'  coat,    . 
Underpressers,  skirt,  . 

- 

- 

25.50 
23.00 
20.50 
19.00 

11-^  T. 
1J-2T. 

VAT. 

VAT. 
VAT. 
VAT. 
VAT. 

9 
9 
9 
9 

»5 
«5 

45 
45 

4  50 
150 
4  50 
150 

4  12 
4  12 
4  12 
4  12 

Shirt  Waist  Makers. 
Boston  (finishers). 

_ 

6.00 

VAT. 

_ 

9 

5 

50 

12 

Skirt  Cutters. 
Boston 

- 

25.00 

VAT. 

VAT. 

9 

«5 

4  50 

4  12 

Skirt  Makers. 
Boston  (sample  skirts), 
Worcester  (sample  skirts), 

_ 

- 

23.00 
12.00 

Vi  T. 

VAT. 
VAT. 

9 

9H 

45 

5H 

4  50 
53 

4  12 

12 

Tailors  {Bushelmen). 
Holyoke,         .... 
North  Adams, 
Northampton,' 
Pittsfield 

.25 

2.50 

15.00 
15.00 
14.50 
16.00 

.30 
.35 
.30 

- 

10 
10 
10 
10 

10 
10 
10 
10 

60 
60 
60 
60 

- 

Waterproof  Garment  Workers. 
Boston: 
Buttonhole  workers,  men,  . 
Buttonhole  workers,  women, 

Cutters 

Finishers 

- 

- 

18.00 

12.00 

22.00 

9.00 

VAT. 
VAT. 
VAT. 
VAT. 

lAT. 
VAT. 
VAT. 
lAT. 

9 
9 
9 
9 

5 
5 
5 
5 

50 
50 
50 
50 

12 
12 
12 
12 

'  For  explanation  of  symbols  see  note  1  on  page  8. 

■  Piece  rates  prevail  so  extensively  in  the  garment  trades  and  in  hat  and  cap  making  that  the  time  rates  here 
shown  represent  the  wages  of  comparatively  few  workers  in  these  occupations. 

3  One  day,  9  hours. 

4  For  4  months,  4  hours  on  Saturday,  or  49  hours  a  week. 
'  Pressers  receive  same  rate. 
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TABLE  5.    METALS  AND  MACHINERY. 


Rate^ 

OF  Wages 

1 

Hours  of  Labor 

OVERTIME  2 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Blacksmiths  and  Helpers. 

Brockton,         .... 

_ 

_ 

S19.00 

- 

- 

8 

5 

45 

12 

Brockton  (helpers), 

- 

- 

16.00 

- 

- 

8 

5 

45 

12 

Shelburne  (cutlery  workers),. 

SO.  28 

S2.52 

15.12 

Reg. 

Reg. 

9 

9 

54 

~ 

Boilermakers  and  Helpers. 

Boston: 

Boilermakers, 

- 

33.06 

-  1 

Wo  T. 
2  T. 

W-i  T. 
9  T 

}   ® 

«9 

454 

44 

Boilermakers'  helpers, 

6.20 

- 

-  1 

\y%  T. 

2T. 

lj^2  T. 

2T. 

/   ^ 

«9 

«54 

44 

Field  tank  work: 

Boilermakers,  . 

- 

4.25 

-  i 

IJ^T. 
2  T. 

IHT. 
2  T 

)    ^ 

«9 

454 

44 

Heaters 

- 

2.50 

■ 

IHT. 
2  T 

15^  T. 
2  T 

1   9 

<9 

454 

44 

Helpers,    .... 

- 

2.50 

-     ' 

l^^T. 
2T. 

IJ^T. 
2T. 

1    ^ 

<9 

454 

44 

Holders-on, 

- 

3.25 

-  \ 

IHT. 
2T. 

15^  T. 
2T. 

1    ^ 

<9 

454 

44 

Lowell  (boilermakers):  6 

First  class,  .... 

6.38 

- 

- 

IJ^T. 

IHT. 

9 

- 

6  45 

- 

Second  class, 

6.36 

- 

- 

IJ-^T. 

IHT. 

9 

- 

6  45 

- 

Third  class. 

6.30H 

- 

- 

IV2  T. 

IJ-^T. 

9 

- 

6  45 

- 

Layers-out, 

e.40 

- 

- 

1>2  T. 

1J'2T. 

9 

- 

6  45 

- 

Lowell    (boilermakers'    help- 

First  class,  .... 

6.27 

_ 

_ 

IJ^T. 

IHT. 

9 

- 

6  45 

Second  class, 

6.251/^ 

- 

- 

IHT. 

Wi'^. 

9 

- 

6  45 

- 

Third  class, 

6.23V^ 

- 

- 

Wo  T. 

niT. 

9 

- 

6  45 

- 

Fourth  class. 

6.21H 

- 

- 

IJ2T. 

niT. 

9 

~ 

6  45 

~ 

Chandelier  Makers. 

Boston: 

Dippers 

- 

2.75 

- 

Wi  T. 

~ 

9 

5 

50 

12 

Lacquerers  (plain). 

- 

2.50 

- 

IHT. 

9 

5 

50 

12 

Lacquerers    and     bronzers 

(color  experts), 

- 

3.00 

- 

Wo  T. 

- 

9 

5 

50 

12 

Lathe  hands, 

- 

3.00 

- 

IJ-^T. 

- 

9 

5 

50 

12 

Metal  spinners,    . 

- 

3.50 

- 

Wo  T. 

- 

9 

5 

50 

12 

Vise  hands  (plain  filers),     . 

- 

2.50 

- 

11 2  T. 

- 

9 

5 

50 

12 

Vise  hands  (tube  benders). 

- 

3.00 

- 

11-2  T. 

~ 

9 

5 

50 

12 

Coppersmiths. 

Boston, 

.50 

- 

24.00 

2T. 

2  T. 

'8 

'8 

48 

'6 

Boston  (apprentices),     . 

- 

4.00 

2T. 

2t; 

'8 

»8 

48 

'6 

Cutting  Die  and  Cutter 

Makers. 

Brockton:  s 

Buzzers,       .... 

- 

-  { 

B  14.00-1 
16.50/ 

Wz  T. 

2T. 

s% 

m 

48, 

12 

1  For  tabulation  of  lowest  and  highest  rates  of  wages  paid  in  the  metal  trades  in  Boston  as  furnished  by  the 
secretary  of  the  Boston  Branch  of  the  National  Metal  Trades  Association  see  p.  43,  post. 

s  For  explanation  of  symbols  see  note  1  on  page  8. 

'  Prevailing  average  rate;  no  agreement  establishing  a  minimum  rate. 

4  Work  5  hours  on  Saturday,  50  hours  a  week  during  4  months.  In  one  shop  work  SM  hours  a  day,  51  hours  a 
week,  with  Saturday  half-holiday  during  4  months. 

6  No  agreement  establishing  rates.    Prevailing  rates  for  helpers  range  from  20  cents  to  30  cents  an  hour. 

6  Prevailing  rates  of  wages  and  hours  of  labor;  no  agreement  establishing  rates  or  hours. 

'  During  6  months,  work  S%  hours  on  5  days  and  iH  hours  on  Saturday. 

6  Prevailing  range  of  rates;  no  agreement  estabifshing  a  minimtim. 
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TABLE  5.     METALS  AND  MACHINERY  —  Continued. 


R.4.TES  OF  Wages 

Hours 

OP  Lab 

OR 

Hour 

Day 

Week 

OVERTIME 

DAT 

Week 

Number 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Months 
Weekly 

Half- 
holiday 
in 

Effect 

Cutting  Die  and  Cutter 
Makers  —  Con. 

Brockton  — Con. 

Finishers,     . 

- 

-     { 

1S16.50- 
22.00 

[      l^T. 

2T. 

m 

m 

48 

12 

Forgers, 

- 

-     ' 

121.00- 
30.00 

IHT. 

2T. 

Wz 

m 

48 

12 

Grinders, 

- 

" 

114.00- 
21.00 

IJ^T. 

2T. 

82-1 

Wz 

48 

12 

Polishers,     . 
Haverhill: 

Buzzers, 

Finishers  and  grinders 

Forgers, 
Lynn :  i 

•       [ 

S0.31M 
.37^ 
.50 

!  15.00 

15.00 
18.00 
24.00 

IJ^T. 

n-i  T. 

IH  T. 

l^iT. 

2T. 

2T. 
2T. 
2T. 

8?^ 

3  81^ 
3  81^ 
3  8H 

i3i 

5 
5 
5 

48 

48 
48 
48 

12 

12 
12 
12 

Buzzers, 

- 

-     { 

114.00-1 
17.00  1 

IHT. 

2T. 

i% 

i% 

48 

12 

Finishers,     . 

- 

-     { 

1 18.00- 1 
24.00  J 

IHT. 

2T. 

8% 

m 

48 

12 

Forgers, 

- 

"     1 

120.00-1 
27.50 

IJ-^T. 

2T. 

Wi 

iH 

48 

12 

Grinders,     . 

- 

-  { 

'18.00-1 
21.00  J 

IJ^T. 

2T. 

i% 

m 

48 

12 

Die  Sinkers  and  Trimmer 
Makers. 

Springfield: 
Die  sinkers. 

_ 

$4.00 

_ 

VAT. 

2  T. 

9 

49 

«54 

43 

Drop  forgers. 

:  ( 

6 4.00- 
5  00 

1  : 

13^  T. 

2T. 

9 

49 

4  54 

43 

Trimmer  makers. 

3.50 

VAT. 

2T. 

9 

19 

4  54 

»3 

Electrical  Workers. 

L\-nn  (shop), 

.50 

- 

- 

6_ 

2T. 

8 

4 

44 

12 

Horseshoers. 

Boston    (firemen   and 

men),  . 
Holyoke  (firemen), 
Holyoke  (floormen), 
Salem  (firemen),     . 
Salem  (floormen),  . 
Springfield  (firemen), 
Springfield  (floormen), 
Worcester  (firemen), 
Worcester  (floormen). 

floor- 

.39 
.36 

3.50 
3.50 
3.00 

3.50 
3.00 
3.50 
3.24 

21.00 
21.00 
IS. 00 
20.00 
18.00 
21.00 
18.00 
19.50 
18.00 

SO.  50 
.50 
.50 

.50 
.50 
.60 
.60 

SO.  50 
.50 

.50 

.70 
.60 
.60 
.60 

9 
9 
9 
9 
9 
9 
9 
9 
9 

'8 

78 

78 
5 
5 
'8 
'8 
5 
5 

'53 

'53 

'53 

50 

50 

'53 

'53 

50 

50 

'6 
'6 
'6 
12 
12 
'6 
'6 
12 
12 

Last  Makers. 

Beverly, 
Lynn,s    . 

.20 
.20 

2.00 
2.00 

11.00 
5  11.00 

IHT. 

2T. 

10 
10 

5 
5 

55 
55 

12 

12 

1  Prevailing  range  of  rates;  no  agreement  establishing  a  minimum. 
'  Prevailing  rate;  no  agreement  establishing  rates. 

3  One  daj-,  9  hours. 

4  Work  5  hours  on  Saturday,  50  hours  a  week,  during  3  months. 

'  Usually  do  piece  work;  rates  are  from  84  to  S5  a  day  when  not  working  by  piece. 

^  Before  6  p.m.  time  and  one-half;  double  time  after  6  p.m.  and  also  on  Saturday  afternoon. 

'  During  6  months  work  5  hours  on  Saturday,  50  hours  a  week. 

5  Prevailing  rate;  no  agreement  establishing  a  minimum. 
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TABLE  5.    METALS  AND  MACHINERY  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

Hour 

Day 

Week 

OVERTIME 

DAY 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occtjpations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Machinists. 

Apprentices. 
Lynn.i 

SO. 16 

- 

1S8.64 

Reg. 

VAT. 

2  10 

5 

54 

12 

Assemblers. 
Quincy.i          .... 

■  37^2 

S3. 00 

118.00 

IJ^T. 

2T. 

8 

8 

48 

3  _ 

Springfield, 4    .... 

1 

«.30- 
.40 

1    - 

- 

VAT. 

2T. 

8% 

Wz 

5  48 

12 

Taunton  (Union  A),^ 

6  27,'-2 

- 

VAT. 

IJ^T. 

9 

43^ 

mi 

12 

Taunton  (Union  B),i     . 

{ 

M7- 
.45 

)    - 

- 

PAT. 

2T. 

^IVA 

4H 

59A 

12 

Blacksmiths. 
Lynn.i 

.30 

- 

116.20 

Reg. 

IJ^T. 

2  10 

5 

54 

12 

Filers. 

„ 

Springfield  (finish), J 
Springfield  (rough),^ 
Taunton  (Union  B),< 

j 

4.35- 
.46 

4.25- 
.33 

4.17- 
.45 

j; 

- 

VAT. 
VAT. 
VA  T. 

2  T. 
2T. 
2  T. 

8?^ 

mi 

=  11H 

iA 

5  48 
5  48 
59Ji 

12 
12 
12 

Fitters. 

Lynn, I 

New  Bedford, 
Taunton  (Union  A),6 

Taunton  (Union  B),<     . 

Helpers. 
Taunton  (Union  A),5      . 

{ 

.30 

6.25 

4.17- 

.45 

6.16 

)  - 

1  16.20 
M3.50 

Reg. 

8  - 

VA  T. 
VA  T. 

VA  T. 

VAT. 

8  _ 

VA  T. 
2  T. 

VAT. 

2  10 

9 
■"IVA 

9 

5 

5M 

4H 

i'A 
i'A 

54 

54 
iQA 

mi 
mi 

12 
12 
12 

12 

12 

Taunton  (Union  B),^     . 

1 

4.16- 

.20 

)  - 

2.16 

- 

VA  T. 

2T. 

nvA 

iA 

59H 

12 

Watertown,     .... 

.24 

12.96 

- 

- 

9 

9 

54 

- 

Lathe  Hands. 
Quincy.i          .... 

.Z7H 

3.00 

US. 00 

VAT. 

2T. 

8 

8 

48 

3- 

Springfield,^    .... 

{ 

4.35- 
.45 

}       - 

- 

VAT. 

2T. 

mi 

m 

5  48 

12 

Taunton  (Union  A),6     . 

6.20 

- 

VAT. 

IJ^T. 

9 

m 

49J-2 

12 

Taunton  (Union  B),^     . 

{ 

4.20- 
.40 

}       - 

- 

VA  T. 

2T. 

-llj.^ 

4H 

59}  2 

12 

Watertown,     .... 

.33Ji 

3.00 

18.00 

- 

- 

9 

9 

54 

- 

Machine  Operators. 
Montague    (automatic,    first 

class),!          .... 
Springfield    (automatic,   first 

class), 1          .... 

( 

1.28 

4.34- 

.50 

1 

1 

-       i 
i 

IJ^T. 

2T. 

9 

m 

9 

54 

6  48 

12 

Springfield  (hand,  screw), <     . 

1 

4.32- 
.46 

- 

~ 

VAT. 

2  T. 

m 

m 

6  48 

12 

Springfield  (screw,  first  class),^ 

I 

4.35- 

.48 

~ 

- 

lA  T. 

2T. 

mi 

i3i 

5  48 

12 

1  Prevailing  rate;  no  agreement  establishing  a  minimum. 

2  One  day,  9  hours. 

3  In  some  cases  half-holiday  is  granted. 

4  Prevailing  range  of  rates;  no  agreement  establishing  rates. 

6  Nearly  all  shops  established  the  4S-hour  week  either  in  September  or  October,  1915.    Previous  to  that  time 
54  hours  was  in  effect,  with  5  hours  on  Saturday  during  3  months. 
6  Minimum  prevailing  rate;  no  agreement  establishing  rates. 
'  No  members  receive  less  than  814,  although  S13.50  is  the  established  minimum. 
s  Time  and  one-fourth  and  time  and  one-half. 
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TABLE  5.    METALS  AND  MACHINERY  —  Continued. 


R.^.TES  OF  Wages 

Hours 

OF  Labor 

Hour 

Day 

Week 

OVERTIME 

DAY 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Efiect 

occdpations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Machinists  —  Con. 

Machine  Operators  —  Con. 
Taunton  (Union  A):  i 
Automatic,  first  class,* 
Hand,  screw, i 
Screw,  first  class,* 

ISO. 30 
1  20 
J.25 

- 

_ 

i;^T. 

IJ^T. 
VA  T. 

VA  T. 
VAT. 
VA  T. 

9 
9 
9 

4J^ 
4^ 
4J^ 

mA 

491^ 
49H 

12 

12 
12 

Taunton  (Union  B),»     . 

{■'■ 

.35 

}   - 

- 

VAT. 

2T. 

MIH 

W2 

mA 

12 

Machinists  (All-round). 
Ashburnham,< 

Brockton,        .... 
Lawrence 

Lynn, 2 

.20 
.33Ji 

.28 

SI.  75 
3.00 

:  { 

4 $9.60 
18.00 

2  16.20-1 
18.90/ 

VAT. 

VAT. 
Reg. 

2T. 

VAT. 
VAT. 

8^ 
9 

3  10 

9 

5M 

5 

48 
54 
54 

54 

12 

12 
12 

New  Bedford, 

Quincy,^          .... 

.37^^ 

3.00 

s  13.50 
« 18.00 

VAT. 

6- 

2T. 

9J€ 
8 

5M 
8 

54 

48 

12 

7  _ 

Springfield,^    .... 

{ 

2.35- 

AVA 

}      - 

- 

VAT. 

2T. 

i% 

^■H 

8  48 

12 

Taunton  (Union  A),»     . 

1.25 

- 

- 

VAT. 

VAT. 

9 

m' 

49J^ 

12 

Taunton  (Union  B),^     . 

{ 

2.35- 
.40 

1       - 

- 

VAT. 

2T. 

'IIJ^ 

iVz 

59^ 

12 

Watertown,     .... 

.33H 

3.00 

18.00 

- 

- 

9 

9 

54 

- 

Millingmen. 
Quincy  (first  class ),< 

.37H 

3.00 

<  18.00 

lAT. 

2T. 

8 

8 

48 

7  - 

Springfield,2    .... 

{ 

2.33- 
.45 

}       - 

- 

VAT. 

2T. 

8?i 

i% 

8  48 

12 

Taunton  (Union  A),»     . 

1.27^ 

- 

1 

VAT. 

VAT. 

9 

m 

491.^ 

12 

Taunton  (Union  B),2     . 

{ 

2.20- 
.40 

\       - 

13^  T. 

2T. 

^IVA 

Wi 

hm 

12 

Planer  Hands. 

Springfield, 2   .... 

{ 

2.32- 
.47 

\       - 

- 

VAT. 

2T. 

m 

m 

8  48 

12 

Taunton  (Union  A),i 

1.30 

- 

- 

VAT. 

VAT. 

9 

iV2 

49J^ 

12 

Taunton  (Union  B),2     . 

{ 

2.2.5- 
.40 

]       - 

- 

IHT. 

2  T. 

^\VA 

m 

59M 

12 

Punch  and  Die  Workers. 

Lynn  (die  makers), 2 

- 

:  { 

2 18.90- \l 
21.00/ 
« 20.52 

Reg. 

VAT. 

3  10 

5 

54 

12 

Quincy,*          .... 

.38 

VAT. 

2T. 

- 

- 

54 

7  _ 

Springfield,*   .... 

{ 

2.45- 

.54 

}     - 

- 

VAT. 

2T. 

m 

m 

8  48 

12 

Taunton  (Union  A),i     . 

1.30 

- 

- 

VAT. 

VAT. 

9 

4J^ 

mA 

12 

Taunton  (Union  B),2     . 

/ 
I 

2.25- 
.40 

}     - 

- 

VAT. 

2T. 

^WA 

4K 

59A 

12 

Specialists. 
LawTence 

Lynn, 2 

.25 

-  { 

2  13.50-1 
16.20/ 

VAT. 
Reg. 

VAT. 
VAT. 

3  10 

5M 
5 

54 
54 

12 
12 

Taunton  (Union  A),i 

1. 171^1 

VAT. 

mT. 

9 

iy2 

49^ 

12 

Taunton  (Union  B),2     . 

I 

2.30- 
.40 

».-:. 

- 

VAT. 

2  T. 

3  11H 

iV2 

59H 

12 

Watertown,     .... 

.30 

16.20 

- 

- 

9 

9 

54 

- 

1  Minimum  prevailing  rate;  no  agreement  establishing  rates. 

2  Prevailing  range  of  rates;  no  agreement  establishing  rates. 

3  One  day,  9  hours. 

*  Prevailing  rate;  no  agreement  establishing  a  minimum. 

5  No  members  receive  less  than  814,  although  S13.50  is  the  established  minimum. 
8  Time  and  one-fourth  and  time  and  one-half. 
'  In  some  cases  half-holiday  is  granted. 

8  Nearly  all  shops  established  the  48-hour  week  either  in  September  or  October,  1915. 
54  hours  was  in  effect,  with  5  hours  on  Saturday  during  3  months. 


Previous  to  that  time 


40  PT.  II. 


STATISTICS   OF   LABOR  —  1916. 


TABLE  5.    METALS  AND   MACHINERY  —  Continued. 


Rates  of  Wages 

EOCES 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

OCCUPATIOXS   AND 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Machinists  —  Con. 

Tool  Makers. 

Lynn, I 

- 

- 

1S18.90 

Reg. 

lA  T. 

a  10 

5 

54 

12 

Quincy.i          .... 

SO.  371^ 

S3.  GO 

118.00 

m  T. 

2T. 

S 

8 

48 

3  - 

Springfield,*    .... 

/    4.44- 
\      .54 

}    - 

- 

m  T. 

2T. 

8% 

m 

5  48 

12 

Taunton  (Union  A),3     . 

6.40 

- 

l}-2  T. 

IJ^T. 

9 

^A 

493'^ 

12 

Taunton  (Union  B),s     . 

f    *.30- 
l      .45 

)    - 

- 

13-^  T. 

2T. 

"-llA 

iA 

59A 

12 

Turners. 

Lynn,« 

- 

/ 

4  16.20-1 
18.90/ 

Reg. 

IJ^T. 

2  10 

5 

54 

12 

New  Bedford, 

- 

7  13.50 

8  - 

8  - 

9?i 

5H 

54 

12 

Quincy,!          .... 

- 

2.75 

116.50 

IV2  T. 

2  T. 

- 

54 

3  - 

Taunton  (Union  A),5 

6.35 

- 

- 

lJ-2  T. 

VAT. 

9 

Ia 

493-^ 

12 

Metal  Polishers,  BuEers, 

and  Platers. 

Apprentices. 

Athol  (second  year). 

- 

- 

13.50 

13^  T. 

2  T. 

9 

5 

50 

12 

Springfield  (first  year), 

9.25 

- 

9  12.00 

n-o  T. 

2T. 

"8M 

434 

16  48 

16  12 

Worcester,       .... 

.15 

1.50 

8.25 

VA  T. 

2  T. 

10 

5 

55 

12 

Brass  Finishers. 

Springfield 

".50 

- 

"24.00 

IVzT. 

2T. 

16  SM 

m 

16  48 

16  12 

Buffers. 

Athol, 

- 

- 

18.00 

l^T. 

2T. 

9 

5 

50 

12 

Boston,    . 

- 

- 

19.50 

IHT. 

2T. 

9 

s 

50 

12 

Springfield, 

11.50 

- 

"24.00 

IHT. 

2T. 

"8M 

4M 

W4S 

10  12 

Taunton, 

.31% 

2.85 

17.10 

m  T. 

- 

9 

9 

54 

- 

Watertown, 

.39 

3.50 

21.00 

Reg. 

- 

9 

9 

54 

- 

We3tfield,i2 

.40 

3.60 

12  21.60 

- 

9 

9 

54 

- 

Worcester, 

.30 

3.00 

16.50 

VAT. 

2  T. 

10 

5 

55 

12 

Platers. 

Boston, 

_ 

_ 

21.00 

m  T. 

2T. 

9 

5 

50 

12 

Taunton,         .... 

.3S% 

3.50 

21.00 

IJ2  T. 

- 

9 

9 

54 

- 

Watertown,     .... 

- 

2.75 

16.50 

Reg. 

- 

9 

9 

54 

- 

Worcester 

.30 

3.00 

16.50 

IJiT. 

2  T. 

10 

5 

55 

12 

Polishers. 

. 

Amesbury 

.36 

3.25 

19.50 

lA  T. 

IJ^T. 

9 

9 

54 

- 

Athol 

- 

- 

18.00 

IKT. 

2T. 

9 

5 

50 

12 

Boston,  . 

- 

- 

19.50 

iAT. 

2T. 

9 

5 

50 

12 

1  Prevailing  rate;  no  agreement  establishing  a  minimum. 

2  One  day,  9  hours. 

3  In  some  cases  half-holiday  is  granted. 

*  Prevailing  range  of  rates;  no  agreement  establishing  rates. 

6  Nearly  all  shops  established  the  4S-hour  week  either  in  September  or  October,  1915.    Previous  to  that  time 
54  hours  was  in  effect,  with  5  hours  on  Saturday  during  3  months. 

8  Minimum  prevailing  rate;  no  agreement  establishing  rates. 

'  No  members  receive  less  than  S14,  although  813.50  is  the  established  minimum. 

s  Time  and  one-fourth  and  time  and  one-half. 

'  Scale  established  by  two  concerns  in  October,  1915;  increase  of  5  cents  an  hour  second  and  third  j-ears. 
16  Hours  established  by  two  concerns  in  October,  1915;  work  9  and  10  hours  a  day  in  other  shops,  with  Saturday 
half-holiday  during  3  or  4  months. 
11  Scale  established  by  two  concerns  in  October,  1915;  average  rate  paid  by  other  concerns  S3  a  day. 
13  Prevailing  rate;  no  agreement  establishing  rates. 
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TABLE  5.    METALS  AND  MACHINERY  —  Continued. 


Rates  of  Wagi 

s 

1 

HOUBS 

3F  Labor 

OVERTniE 

DAT               1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Metal  Polishers,  Buffers, 

and  Platers  —  Con. 

Polishers  — Con. 

Montague 

SO.305'9 

S2.75 

1516.50 

- 

- 

9 

9 

54 

- 

Springfield, 

2.50 

- 

2  24.00 

n^T. 

2T. 

3  8M 

4Ji 

3  48 

3  12 

Taunton, 

.41 

3.69 

22.14 

IH  T. 

- 

9 

9 

54 

_ 

Watertown, 

.28 

2.50 

15.00 

Reg. 

- 

9 

9 

54 

_ 

Westfield,  * 

.40 

3.60 

4  21.60 

- 

- 

9 

9 

54 

_ 

Worcester, 

.30 

3.00 

16.50 

VAT. 

2T. 

10 

5 

55 

12 

Holders. 

Brass  Molders. 

Fall  River 

- 

3.00 

- 

- 

- 

9 

9 

54 

_ 

Lawrence, 

.36V9 

3.25 

19.50 

VAT. 

2T. 

QV2 

^H 

54 

12 

Lowell,    . 

3.00 

18.00 

VA  T. 

2T. 

9 

9 

54 

- 

Newburyport, 

- 

- 

21.00 

- 

m 

6V2 

54 

12 

Pittsfield. 

.30 

3.00 

16.50 

V4T. 

- 

10 

5 

55 

12 

Springfield,     . 

- 

3.25 

19.50 

IJ^T. 

2  T. 

9 

9 

54 

Coremak^rs. 

Chicopee,        .        .        .        . 

- 

3.25 

- 

VAT. 

2T. 

9 

9 

54 

- 

Fall  River,      . 

- 

3.00 

- 

- 

9 

9 

54 

- 

Fitchbiirg, 

- 

3.00 

18.00 

Reg. 

Reg. 

9 

9 

54 

- 

Franklin  (iron), 

.33Ji 

3.00 

18.00 

- 

- 

9 

9 

54 

- 

Holyoke  (iron), 

- 

3.25 

19.50 

VAT. 

2T. 

9 

9 

54 

- 

Lawrence, 

■       .33M 

3.00 

18.00 

VAT. 

2T. 

m 

6A 

54 

12 

Lowell,    . 

- 

3.00 

18.00 

V4  T. 

2T. 

9 

9 

54 

- 

Montague, 

- 

3.00 

18.00 

VA  T. 

- 

9 

9 

54 

- 

Newburyport, 

- 

- 

18.00 

- 

- 

9h 

6A 

54 

12 

Northampton, 

■mi 

3.00 

18.00 

VAT. 

iy2T. 

9 

9 

54 

- 

Norwood, 

- 

3.00 

18.00 

- 

~ 

9 

9 

54 

- 

Orange  (iron). 

- 

2.75 

- 

- 

9 

9 

54 

- 

Plymouth  (iron), 

.30% 

2.75 

16.50 

V4T. 

2T. 

9 

9 

54 

- 

Springfield  (brass), 

3.25 

19.50 

Vi  T. 

2  T. 

9 

9 

54 

- 

Springfield  (iron), 

.36% 

3.25 

19.50 

VAT. 

i  - 

9 

9 

54 

- 

Taunton  (iron). 

- 

3.00 

18.00 

- 

9 

9 

54 

- 

Walt  ham. 

- 

3.25 

19.50 

VAT. 

2T. 

9 

9 

54 

- 

Westfield, 

- 

3.25 

- 

V4T. 

2T. 

10 

10 

60 

33 

Worcester  (iron). 

- 

3.25 

19.50 

VAT. 

2T. 

9 

9 

54 

- 

Iron  Molders. 

Boston  (bench,  floor,  and  ma- 

chine),         .        .        .        . 

- 

3.50 

- 

VAT. 

2T. 

9 

9 

54 

- 

Chicopee, 

- 

3.25 

- 

13^  T. 

2T. 

9 

9 

54 

- 

Fall  River, 

- 

3.00 

- 

- 

9 

9 

54 

- 

Fitchburg, 

- 

3.00 

18.00 

Reg. 

Reg. 

9 

9 

54 

- 

Franklin, 

.33}i 

3.00 

18.00 

- 

- 

9 

9 

54 

- 

Holyoke, 

3.25 

19.50 

VAT. 

2T. 

9 

9 

54 

- 

Lawrence, 

.36yo 

3.25 

19.50 

VAT. 

2  T. 

9^ 

6A 

54 

12 

Lowell,    . 

3.00 

18.00 

V4  T. 

2T. 

9 

9 

54 

- 

Montague, 

- 

3.00 

18.00 

lAT. 

9 

9 

54 

- 

Newburyport, 

- 

- 

19.50 

- 

9^ 

6V2 

54 

12 

Northampton, 

■  33Ji 

3.00 

18.00 

VAT. 

VAT. 

9 

9 

54 

- 

Norwood, 

- 

3.00 

18.00 

9 

9 

54 

- 

Orange,   . 

- 

2.75 

- 

- 

9 

9 

54 

- 

Pittsfield, 

.30 

3.00 

16.50 

VAT. 

~ 

10 

5 

55 

12 

»  Work  principally  piece  work  and  employees  earn  from  SIS  to  S19  a  week. 

2  Scale  established  by  two  concerns  in  October,  1915;  average  rate  paid  by  other  concerns  S3  a  day. 

3  Hours  established  by  two  concerns  in  October,  1915 ;  work  9  and  10  hours  a  day  in  other  shops,  with  Saturday 
half-holiday  during  3  or  4  months. 

*  Prevailing  rate;  no  agreement  establishing  rates. 

'  On  holidays,  time  and  one-half;  on  Sundays,  double  time. 

'  Alternate  Saturdays  o5  during  3  summer  months;  equivalent  to  half-holiday  for  3  months. 
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TABLE  5.    METALS  AND  MACHINERY  —  Concluded. 


Rate 

s  OF  Wages 

lotTRS 

OF  Labor 

overtime 

DAY 

Number 
of 

OcCrPATIONS  AND 

Sun- 

Mon- 

Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Molders  —  Con. 

i 

Iron  Molders  —  Con. 

Springfield,     .... 

S0.36i^ 

S3. 25 

§19.. 50 

IHT. 

1  - 

9 

9 

54 

- 

Taunton,         .... 

- 

3.00 

18.00 

- 

- 

9 

9 

54 

- 

Taunton  (stove),    . 

- 

3.42 

- 

- 

- 

9 

9 

54 

- 

Waltham,        .... 

- 

3.25 

19.50 

13-^  T. 

2T. 

9 

9 

54 

- 

Watertown 

- 

24.00 

- 

l^T. 

VAT. 

9 

9 

54 

- 

Westfield,        .... 

- 

3.23 

- 

IJiT. 

2  T. 

10 

10 

60 

33 

Worcester,       .... 

- 

3.25 

19.50 

VAT. 

2T. 

9 

9 

54 

- 

Molders'  Helpers. 

Fall  River 

- 

1.75 

- 

- 

- 

9 

9 

54 

- 

Molding  Machine  Operators. 

Fall  River 

- 

3.00 

- 

- 

9 

9 

54 

- 

Taunton,         .... 

- 

3.00 

18.00 

- 

- 

9 

9 

54 

- 

Taunton  (stove),    . 

- 

3.42 

- 

- 

- 

9 

9 

54 

- 

Snaggers. 

Fall  River,      .... 

- 

1.30 

- 

- 

- 

9 

9 

54 

- 

Newburyport, 

- 

- 

12.00 

~ 

~ 

9J-^ 

&A 

54 

12 

Pattern  Makers. 

Springfield 

.35 

- 

- 

IMT. 

2T. 

4  - 

i  - 

i- 

- 

Sheet  Metal  Workers. 

Springfield: 

Bench  workers,    . 

.32 

- 

- 

5  - 

- 

69 

69 

34 

65 

Bumpers,     .... 

.45 

- 

- 

6- 

- 

69 

69 

34 

63 

Fender  men. 

.35 

- 

- 

3  - 

- 

69 

69 

54 

63 

Finishers,     .... 

.40 

- 

- 

5  - 

- 

69 

69 

54 

63 

Pressmen 

.38 

- 

- 

5  - 

- 

6  9 

69 

54 

65 

Tinsmiths,  .... 

.30 

~ 

~ 

E  - 

~ 

59 

69 

54 

65 

Toolmakers. 

Springfield,'    .... 

'.48 

- 

- 

IJ^T. 

2T. 

8?^ 

i-A 

48 

12 

1  On  holidays,  time  and  one-half:  on  Sundays,  double  time. 

"  Prevailing  earnings  of  piece  workers. 

3  Alternate  Saturdays  oS  during  3  summer  months;  equivalent  to  half-holiday  for  3  months 

«  Hours  vary  —  48,  50,  54,  55,  60  per  week  —  in  different  establishments. 

5  Time  and  one-fourth  and  time  and  one-half. 

6  During  5  months  work  9-%  hours  on  first  5  days  of  week  and  4-%  hours  on  Saturday. 
'  Average  rate;  no  minimum  rate  enforced. 
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Rates  of  Wages  Paid  in  the  Metal  Trades  in  Boston. 

[Supplementary  to  Table  5.] 
Note.  —  This  information  -was  compiled  in  November,  1915,  by  the  secretary  of  the  Boston  Branch  of  the 
National  Metal  Trades  Association  from  returns  furnished  by  its  members.    For  convenience  in  comparison  with 
corresponding  information  furnished  by  labor  organizations,  appearing  on  pages  36  to  42,  ante,  the  several  occu- 
pations have  been  arranged  in  the  same  order  in  the  table  below. 


HouRLT  Rates 

Hourly  Rates 

OF  W 

AGES 

Occupation. 

OF  W 

ages 

Occupation. 

Lowest 

Highest 

Lowest 

Highest 

Paid  in 

Paid  in 

Paid  in 

Paid  in 

Any  Shop 

Any  Shop 

Any  ShoplAny  Shop 

Boilermakers,        .         .        .        . 

SO.  30 

SO.  35 

Machinists  —  Con. 

Carpenters  (factory),  . 

.24 

.40 

Milling  machine  hands,    . 

SO.  13 

SO.  37 

Electrical  workers  (factory), 

.22H 

.47M 

Painters  (machinery). 

.15 

.34 

Inspectors 

.19H 

.40 

Planer  hands,    .... 

.25 

.45 

Machinists: 

Scraper  hands. 

.30 

.40 

Assemblers,        .         .         .         . 

.15 

.50 

Shaper  hands 

.25 

.38 

Blacksmiths  (machine),    . 

.24 

.40 

Testers, 

.25 

.40 

Boring  mill  hands,    . 

.23 

.38% 

Tool  and  die  makers. 

.27% 

.47 

Filers 

.223^ 

.33Ji 

Metal  polishers,  buffers,  and  platers 

Fitters  (pipe),   .... 

.19 

.22^i 

Buffers  (brass). 

.28 

.33H 

Grinder  hands, 

.20 

.36 

Finishers  (brass). 

.22 

.36 

Hammermen,    .         .         .         . 

.20 

A2y2 

Platers  (brass). 

■1179 

.Z3]4 

Handymen  and  helpers,  . 

.13M 

■mi 

Polishers  (brass). 

.28 

.33H 

Hardeners,          .... 

.33 

.34 

Millwrights,           .... 

.27% 

.44% 

Lathe  hands,     .... 

.15 

.37 

Patternmakers  (metal), 

.30 

.38% 

Automatic  screw  hands,  . 

.27 

.38% 

Patternmakers  (wood). 

.27H 

.48 

Hand  screw  hands,   . 

.20 

.36 

Sheet  iron  workers. 

.20 

.40 

Machinists  (all-round). 

.22 

.47 

Structural  iron  workers  (sheet),  . 

.27 

.35 

Regular  running  hours  per  day:  44  per  cent  9  hours,  11  per  cent  9H  hoiirs,  26  per  cent  9%  hours,  19  per  cent 
10  hours,  5  days  per  week;  33  per  cent  5  hours  Saturday,  26  per  cent  oj-i  hours,  4  per  cent  SJo  hours,  33  per  cent 
9  hours,  and  4  per  cent  10  hours. 

Regular  running  hours  per  week:  12  per  cent  50  hours,  8  per  cent  52},i  hours,  4  per  cent  53  hours,  60  per  cent 
54  hours,  12  per  cent  55  hours,  and  4  per  cent  59  hours. 

Hours  per  day  running  overtime:  88  per  cent  none,  4  per  cent  1  hour,  8  per  cent  3  hours,  every  other  day. 

Hours  per  week  overtime:  84  per  cent  none,  4  per  cent  2^  hours,  8  per  cent  2  hours,  4  per  cent  19  hours. 

Running  night  shift:  92  per  cent  none,  8  per  cent  yes. 

General  increase  in  wages  since  January  1 :  92  per  cent  none,  4  per  cent  yes,  4  per  cent  have  granted  7  per  cent. 

Bonus  system  adopted  since  January  1,  and  amount  and  method  of  paying  same:  96  per  cent  report  none,  4 
per  cent  report  5  per  cent  on  wages  paid  from  July  1  to  October  1,  provided  employees  worked  during  the  whole 
period. 
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TABLE  6.    PAPER  AND  PULP  MANUFACTUPJXG. 


Rate 

3  OF  Wage 

3 

H0UR.3 

DF  Labor 

^ 

OVERTIME  1 

DAT 

Nun^ber 

OCCUPATIOXS  AND 

Sun-   j 

Mon- 
day 
to 
Fri- 

of 
Months 

MUXICIPALJTIES. 

Hour 

Day 

Week     ■ 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

1 

days 
(Hour) 

day 

in 

Effect 

Paper  Makers. 

Backtenders. 

Fitchburg,       .... 

S0.2S}i 

S2.25 

S13.50 

Reg. 

- 

8 

8 

48 

_ 

Holyoke  (.coarse  mill), 2  . 

.25 

2.00 

2  12.00 

Reg. 

2T. 

S 

8 

48 

_ 

Holyoke  (fine  mill),2      . 

.22 

1.75 

2  10.50 

Reg. 

2  T. 

8 

8 

48 

_ 

Lee, 

- 

- 

11.00 

- 

2  T. 

S 

8 

48 

_ 

Montague  (large  machines),  . 

.35 

2.80 

16.80     i 

IH  T. 

- 

8 

8 

48 

_ 

Montague  (small  machines),-. 

f      3.31 

1      .32 

2. 48 
2.56 

14.88  \ 
15.36  Ji 

m  T. 

- 

8 

8 

48 

- 

West  Springfield,    . 

1.75 

10.50 

Reg. 

- 

8 

8 

48 

- 

Beater  men. 

Fitchburg 

/    *.26M 

1    .2rH 

2.10 
2.22 

12.601 
13.32/ i 

Reg. 

- 

8 

8 

48 

- 

Holyoke,         .... 

.37H 

3.00 

18.00    ! 

Reg. 

2T. 

8 

8 

48 

_ 

Lee 

- 

15.00    1 

- 

2  T. 

8 

8 

48 

_ 

Montague,       .... 

.32 

2.56 

15.36 

- 

- 

8 

8 

48 

_ 

West  Springfield,    . 

AO^i 

3.25 

19.50 

Reg. 

- 

8 

8 

48 

- 

Beatermen's  Helpers. 

Fitchburg 

1      .24 

1.75 
1.90 

10.501 
11.40/ 

Reg. 

- 

S 

8 

48 

- 

Holvoke 

1.75 

10.50 

Reg. 

2T. 

8 

S 

48 

_ 

Lee 

- 

- 

10.00 

- 

2T. 

8 

8 

48 

_ 

West  Springfield,    . 

- 

1.75 

10.50 

Reg. 

- 

8 

8 

48 

- 

Calendermen. 

[ 

Fitchburg,       .... 

f    *.26li 

1    .2sys 

2.10 
2.25 

12.60  1  1 
13.50/ 

Reg. 

- 

8 

8 

48 

- 

Calendermen's  Helpers. 

Fitchburg 

.20 

1.60 

9.60 

Reg. 

- 

8 

8 

48 

- 

Counters. 

Fitchburg 

- 

2.20 

13.20 

Reg. 

- 

9 

9 

54 

- 

Cutters,  Paper. 

Fitchburg 

- 

1.25 

7.50 

Reg. 

- 

8 

S 

48 

- 

Cutters'  Helpers. 

Fitchburg,       .... 

- 

1.60 

9.60 

Reg. 

- 

S 

8 

48 

- 

Finishers. 

Fitchburg,      .... 

- 

f   42.20 
1     2.60 

13.201 
15.60/ 

Reg. 

- 

9 

9 

54 

- 

Fourth  Ha7ids. 

Montague  (large  machines),  . 

.24 

1.92 

11.52 

:  n-i  T. 

m  T. 

8 

8 

48 

- 

Machine  Tenders. 

j 

Fitchburg 

/    1.40=^ 

I      .425's 

3.25 
3.41 

19.501 
20.46/ 

Reg. 

- 

8 

8 

48 

- 

Holyoke  (coarse  machine),    . 

.43^1 

3.50 

21.00 

Reg. 

2  T. 

8 

8 

4S 

_ 

Holyoke  (fine  machine). 

•405i 

3.25 

19.50 

Reg. 

2  T. 

8 

8 

!      48 

_ 

Lee, 

- 

- 

18.00 

2T. 

S 

8 

48 

_ 

Montague  (large  machines),  . 

.50 

4.00 

24.00 

IJ2  T. 

- 

8 

S 

48 

- 

Montague  (small  machines), . 

f    3.46 
I      -47 

3.68 
3.76 

22.081 
22.56/ 
19.50 

IHT. 

- 

8 

8 

48 

- 

.mi 

3.25 

Reg. 

- 

8 

8 

48 

- 

Size  Mak-ers. 

West  Springfield,    . 

- 

2.50 

15.00 

Reg. 

- 

8 

8 

48 

- 

1  For  explanation  of  sjTnbols  see  note  1  on  page  8. 

2  Prevailing  rates;  no  agreement  establishing  a  minimum  rate. 

3  Two  minimum  rates,  according  to  machine  used. 
♦  Minimum  rates  in  different  establishments. 
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TABLE  6.    PAPER  AND  PULP  MANUFACTURING  —  Concluded. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

OcCtTATION-S  AND 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Paper  Makers  —  Con. 

Sorters,  Paper  (Men). 

Fitchburg,      .... 

SO-lSJi 

SI.  20 

$7.20 

Reg. 

- 

9 

9 

54 

- 

Third  Hands. 

Fitchburg 

.2VA 

1.75 

10.50 

Reg. 

- 

s"' 

8 

48 

- 

Lee, 

- 

10.00 

- 

2T. 

8 

8 

48 

- 

Montague  Oarge  machines),  . 

.25 

2.00 

12.00 

WiT. 

- 

8 

8 

48 

_ 

Montague  (small  machines), . 

.24 

1.92 

11.52 

l^T. 

- 

8 

8 

48 

- 

Washermen. 

Fitchburg,      .... 

.26J^ 

2.10 

12.60 

Reg. 

- 

8 

8 

48 

- 

Lee, 

- 

12.00 

- 

2T. 

8 

8 

48 

- 

Pulp,  Sulphite,  and  Paper 

Mill  Workers. 

Northampton: 

Acid  makers, 

- 

12.20 

13.20 

W2T. 

VAT. 

8 

8 

48 

- 

Barkers, 

- 

11.80 

10.80 

VAT. 

VAT. 

9 

9 

54 

- 

Bleachers,    . 

- 

12.00 

12.00 

iVzT. 

VAT. 

8 

8 

48 

- 

Blow-pit  men,     . 

- 

11.85 

11.10 

VAT. 

VAT. 

8 

8 

48 

- 

Carrier  men. 

- 

11.85 

11.10 

VAT. 

lAT. 

9 

9 

54 

- 

Chipper  men, 

- 

11.80 

10.80 

VAT. 

VAT. 

9 

9 

54 

- 

Coal  handlers,     . 

- 

11.70 

10.20 

VAT. 

IVzT. 

9 

9 

54 

- 

Cooks, 

- 

12.70 

16.20 

VAT. 

VAT. 

8 

8 

48 

- 

Cooks'  helpers,    . 

- 

11.85 

11.10 

VAT. 

VAT. 

8 

8 

48 

- 

Lime  misers. 

- 

11.70 

10.20 

VA  T. 

VAT. 

8 

8 

48 

- 

Oilers, 

- 

12.00 

12.00 

IHT. 

lAT. 

9 

9 

54 

- 

Pressmen,  head. 

- 

12.20 

13.20 

l.ViT. 

VAT. 

8 

8 

48 

- 

Pressmen,    . 

- 

11.85 

11.10 

VAT. 

VAT. 

8 

8 

48 

- 

Screen  men. 

- 

11.70 

10.20 

VAT. 

VAT. 

8 

8 

48 

- 

Splitter  men. 

- 

11.85 

11.10 

VAT. 

VAT. 

9 

9 

54 

- 

Steam  fitters  (assistant). 

- 

12.50 

15.00 

VAT. 

VAT. 

9 

9 

54 

- 

Steamfitters  (foremen). 

- 

13.00 

18.00 

VA  T. 

VAT. 

9 

9 

54 

- 

Steamfitters'  helpers,  . 

- 

11.70 

10.20 

VAT. 

VyiT. 

9 

9 

54 

- 

Teamsters,  . 

- 

11.85 

11.10 

VAT. 

VAT. 

9 

9 

54 

- 

Weighers,     . 

- 

11.85 

11.10 

VAT. 

VAT. 

8 

8 

48 

- 

- 

11.75 

10.50 

VAT. 

VAT. 

9 

9 

54 

- 

Wood  room  foremen. 

- 

•3.00 

18.00 

VAT. 

l^T. 

9 

9 

54 

- 

Yardmen,    . 

- 

11.70 

10.20 

VAT. 

VAT. 

9 

9 

54 

- 

Stationary  Firemen. 

Lawrence, 

- 

- 

17.00 

VAT. 

- 

9 

9 

54 

- 

1  Prevailing  rate;  no  agreement  establishing  a  minimum  rate. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES. 


E,ATES  OF  Wages 


Hours  of  Labor 


Occupations  and 
Municipalities. 


Bookbinders. 

Backing  Machine  Operators. 
Norwood,        .... 

Banders.^ 
Boston    (head    banders    and 

liners),  .         .         .         . 

Cambridge  (head  banders  and 

liners),  .         .         .         . 

Norwood  (head  banders  and 

liners),  .         .         .         . 

Board  Cutters. 

Boston,  .        .  .  . 

Cambridge,     .        .  .  . 

Norwood,        .        .  .  . 

Book  Lining  Machine 
Operators. 
Norwood,        .        .        .        . 
Norwood  (assistant), 

Book  Pasters. 
Cambridge  (men), 
Norwood 

Book  Repairers. 
Cambridge  (men), 
Norwood 

Book  Trimmers. 
Boston,            .        .        .        . 
Cambridge,     .        .        .        . 
Norwood 

Bundle  Machine  Operators. 

Cambridge 

Norwood,        .        .        .        . 

Casers-in,  Hand. 

Boston 

Norwood,        .        .        .        . 

Casers-in,  Machine. 

Boston, 

Cambridge  (men), 
Norwood 

Casers-in  (Not  Stated). 
Cambridge 

Case  or  Cover  Makers,  Hand. 

Boston, 

Norwood,        .        .        .        . 

Case  or  Cover  Makers, 
Machine. 
Boston,    .... 
Cambridge,     . 
Cambridge  (Sheridan), 
Norwood, 
Norwood  (Sheridan), 


Hour 


Day 


Week 


§22.00 

21.00 
21.00 
21.00 


18.00 
18.00 
18.00 


22.00 
18.00 


18.00 
IS. 00 


21.00 
21.00 


22.00 
22.00 
22.00 


19.00 
19.00 


21.00 
21.00 


22.00 
22.00 
22.00 


Hour 


21 

00 

21 

00 

21.00 

22 

00 

22 

.00 

23.00 

22 

.00 

23 

.00 

IHT. 

IJ2  T. 
IVi  T. 
114  T. 


l^T. 
iVz  T. 

IHT. 


IJ^T. 
1}^T. 


VAT. 


13^  T. 
IJ^T. 


114  T. 
IHT. 
V/i  T. 


1V2T. 

IMT. 


VAT. 
VAT. 
VAT. 


VA  T. 


V4  T. 
VAT. 


V4T. 
VA  T. 
VAT. 
V/2  T. 
VAT. 


Sun- 
days 
and 
Holi- 
days 
(Hour) 


2T. 

2T. 
2  T. 

2T. 


2T. 
2T. 
2T. 


2T. 
2T. 


2  T. 

2T. 


2  T. 
2T. 


2T. 
2  T. 
2T. 


2T. 
2  T. 


2T. 
2T. 


2  T. 
2T. 
2T. 


2T. 


2  T. 
2T. 


2T. 
2  T. 
2  T. 
2  T. 
2T. 


Mon- 
day 
to 
Fri- 
day 


Sat- 
urday 


SH 


3SK 


I8H 
8H 


83^ 


S-i 


•■Wo 
82^ 


8=i 


3  814 


3SJ.-« 

85i 


8;^ 


3  81.^ 


3  81/5 
8?| 
8=^ 
mi 


il4 


iA 
4M 


4^ 


m 


4H 
4M 


434 


414 
434 


iA 


m 


iV2 

434 


43-^ 
4% 

m 
414 

43-i 


Week 


48 

48 
48 
48 

48 
48 
48 


48 


1  For  explanation  of  sj-mbols  see  note  1  on  page  8. 

2  Hand  work;  same  work  on  machine  is  done  by  book  lining  machine  operators. 

3  Two  days,  9  hours. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


R.\TES  OF  Wages 

Hours 

OF  Labor 

Hour 

Day 

Week 

OVERTIME 

DAT 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Bookbinders  —  Con. 

Catalogue  Workers. 
Cambridge  (women). 

- 

- 

1  SIO.OO 

IHT. 

2T. 

&3i 

i% 

48 

12 

Corners  and  Siding-up 
Workers. 
Cambridge  (women),     . 

_ 

. 

19.60 

IViT. 

2T. 

s% 

m 

48 

12 

Cover  Counters. 
Cambridge  (women),     . 

- 

- 

110.00 

IMT. 

2T. 

SVi 

4% 

48 

12 

Cutting  Machine  Operators. 
Norwood,        .... 

- 

- 

21.09 

_ 

- 

m 

m 

48 

12 

Examiners,  Bad  Sheets. 
Cambridge  (women),     . 

- 

- 

110.00 

VAT. 

2T. 

8% 

m 

48 

12 

Examiners,  Books. 
Cambridge  (women),     . 

- 

- 

111.00 

VAT. 

2  T. 

SH 

m 

48 

12 

Finishers. 

Boston 

Norwood 

Norwood  (assistant), 
Norwood  (extra  printed,  job 
printed,  or  job  blank), 

- 

- 

24.00 
22.00 
20.00 

24.00 

VAT. 
VAT. 
VAT. 

VAT. 

2  T. 
2T. 
2T. 

2T. 

2  81^ 

SH 

iA 

4M 
4M 

4K 

48 
48 
48 

48 

12 
12 
12 

12 

Floormen. 
Cambridge,     .... 

- 

_ 

15.00 

VAT. 

2  T. 

8% 

i% 

48 

12 

Folding  Machine  Operators. 
Boston  (men), 
Cambridge  (men), 
Cambridge  (assistant,  men),  . 
Norwood,        .... 
Norwood  (assistant). 

- 

- 

22.00 
22.09 
18.00 
22.00 
18.00 

V4T. 
VAT. 
V4  T. 
VAT. 
VAT. 

2T. 
2T. 
2T. 
2T. 
2T. 

8  8^ 

8% 
83i 
8H 

4?^ 

m 

4M 
4^ 
4M 

48 
48 
48 
48 
48 

12 
12 
12 
12 
12 

Forwarders. 
Boston  (blank  book),     . 
Boston  (printed  book),  . 
Boston  (stock  blank),     . 
Cambridge,     .... 
Norwood  (e.xtra  blank), 
Norwood  (extra  job),      . 
Norwood  (job), 
Norwood     (stock     and     job 
blank),         .... 

- 

- 

20.00 
22.00 
18.00 
24.00 
22.00 
24.00 
22.00 

18.00 

VAT. 
VAT. 

VAT. 
V-2  T. 
VAT. 
V^  T. 
VAT. 

VAT. 

2T. 
2T. 
2T. 
2T. 
2T. 
2T. 
2T. 

2T. 

2  814 
2  8^ 

8% 
8H 
8H 
SH 

8H 

41^ 

4:A 

iA 

m 

4M 
4M 

48 

48 
48 
48 
48 
48 
48 

48 

12 
12 
12 
12 
12 
12 
12 

12 

Gathering  Machine  Operators. 
Cambridge  (head), 
Cambridge  (assistant),  . 
Norwood,        .... 
Norwood  (assistant). 

- 

- 

22.00 
18.00 
22.00 
18.00 

VAT. 
VA  T. 
VAT. 
VAT. 

2  T. 
2T. 
2T. 
2T. 

8% 
8M 

m 

4M 

48 
48 
48 
48 

12 
12 
12 
12 

Gilders. 
Norwood 

- 

- 

25.00 

VAT. 

2T. 

SH 

4M 

48 

12 

Gluing-off  Machine  Operators. 
Norwood,        .... 

- 

- 

20.00 

IJ^T. 

2T. 

8H 

4M 

48 

12 

Gold  Layers, 
Cambridge  (women). 

- 

- 

111.00 

IJi  T. 

2T. 

'sVs 

i% 

48 

12 

Label  Pasters. 
Cambridge  (women), 

- 

- 

110.09 

VAT. 

2T. 

8:i 

m 

48 

12 

1  Minimum  rate  established  by  one  concern. 

2  Two  days,  9  hours. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Conti.n-ued. 


Rate 

3  OF  Wages 

Houp.s 

OF  Labor 

Week 

OVEP.TIME 

DAT 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 
in      i 
Effect 

Occupations  and 

Municipalities. 

Hour 

Day 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Bookbinders  —  Con. 

Leather  Back  Gluers. 
Cambridge  (women),     . 

- 

- 

1512.00 

IHT. 

2T. 

s.% 

4% 

48 

12 

Pamphlet  Workers. 
Cambridge  (women), 

- 

- 

19.60 

IVzT. 

2T. 

8^3 

iVs 

48 

12 

Pressmen.i 

Boston, 

Cambridge 

Norwood,        .... 

- 

- 

18.00 
17.00 
18.00 

VAT. 

VAT. 
VAT. 

2  T. 
2T. 
2T. 

5SH 

8=3 

m 

4H 
4M 

48 
48 
43 

12 

12 
12 

Rounders  and  Backers.* 

Boston, 

Cambridge  (men), 

- 

- 

22.00 
22.00 

VAT. 
VAT. 

2T. 
2T. 

8SH 

8J3 

iy2 
m 

48 
48 

12 
12 

Sheet  Stock  Cutters. 

Boston 

Cambridge,     .... 
Norwood,        .... 
Norwood  (assistant), 

- 

- 

22.00 
22.00 
22.00 
18.00 

VA  T. 
VA  T. 
VAT. 
VAT. 

2T. 
2T. 
2T. 
2  T. 

3314 
8-^3 
^% 

8H 

4?i 
4^ 
4M 

48 
43 
48 
48 

12 
12 
12 
12 

Sheet  Stock  Handlers. 
Cambridge,     .... 
Norwood,        .... 

- 

- 

18.00 
18.00 

ViT. 
VAT. 

2  T. 
2T. 

42^ 
VA 

48 

48 

12 

12 

Smashers  and  Saicyers. 

Boston, 

Cambridge  (smashers), 
Norwood,        .... 

- 

- 

19.00 
19.00 
19.00 

VAT. 
VAT. 
VAT. 

2  T. 
2  T. 
2  T. 

3SA 

8H 
8H 

iA 

48 
48 
48 

12 
12 
12 

Stampers  and  Inkers. 

Boston, 

Cambridge,     .... 
Norwood 

- 

- 

22.00 
22.00 
22.00 

VAT. 
VA.T. 
VAT. 

2  T. 
2  T.' 
2  t'. 

3  8i<? 
8-i 

4H 

m 

4M 

48 
48 
48 

12 
12 
12 

Stock  Cutters. 
Cambridge,     .... 
Norwood,        .... 

- 

- 

22.00 
22.00 

V4T. 
VA  T. 

2T. 
2T. 

m 

4M 

43 
48 

12 
12 

Tape  Sewing  Machine 
Operators. 

Cambridge 

Norwood 

- 

- 

20.00 
20.00 

VAT. 
VAT. 

2T. 
2  T. 

8H 

VA 

48 
48 

12 
12 

Trimmer  Operators. 
Cambridge  (continuous), 

_tinuous) 

Norwood  (continuous), 
Norwood    (assistant,   contin- 
uous),   

- 

- 

24.00 

20.00 
24.00 

18.00 

IHT. 

VAT. 
VAT. 

VAT. 

2  T. 

2T. 
2  T. 

2T. 

8?l 
8H 

4M 
4M 

48 

48 
43 

48 

12 

12 
12 

12 

(Women).^ 
Boston,  Cambridge,  and  Nor- 
wood,   

1       .21 

- 

59.121 
10.03/ 

\AT. 

2T. 

1   S'i 

m 

VA 

}« 

12 

1  Minimum  rate  established  by  one  concern. 

-  Casers-in  on  presses  and  pressers  are  same  as  pressmen. 

5  Two  days,  9  hours. 

*  Hand  work;  same  work  on  machine  is  done  by  backing  machine  operators. 

6  Minimum  rates  established  for  women  bindery  workers  in  Boston,  Cambridge  (except  one  concern),  and  Nor- 
wood are  19  and  21  cents  an  hour;  occupations  include:  banders  (head),  case  or  cover  makers  (head),  folding 
machine  operators,  gilders,  pagers  and  numberers,  sewers  (hand),  and  tape  sewing  machine  operators. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


R.vTES  OP  Wages 

Hours 

OF  Labor 

OVERTIME 

DAY              1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days  . 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Compositors. 

AdmenA 

Brockton  (newspaper), 2 

- 

.S3. 75 

S22.50 

3  - 

2  T 

8 

8 

48 

- 

Haverhill  (newspaper),* 

- 

- 

18.00 

l^T. 

2t; 

58 

58 

48 

5  - 

Lynn,6 

- 

- 

23.00 

Hi  T. 

2T. 

7 

6 

41 

- 

Newburyport, 

- 

- 

14.00 

IH  T. 

2T. 

8 

8 

48 

- 

Springfield  (newspaper,  day),' 

- 

- 

20.00 

8  - 

8  _ 

8 

8 

48 

- 

Springfield    (newspaper, 

night),'         .... 

- 

- 

24.00 

8  - 

3  - 

8 

8 

48 

- 

Worcester  (newspaper,  day),' 

- 

- 

22.50 

134  T. 

1C_ 

8 

8 

48 

- 

Worcester  (newspaper,  night),' 

- 

- 

25.50 

VAT. 

10- 

8 

8 

48 

- 

Apprentices. 

Boston  (newspaper,  day), 

"$0.42 

- 

- 

- 

- 

7 

7 

42 

- 

Boston  (newspaper,  night),    . 

".443^ 

- 

- 

- 

- 

7 

7 

42 

- 

Brockton  (newspaper),  . 

- 

"2.50 

"  15.00 

- 

- 

8 

8 

48 

- 

Fall  River 

- 

-  { 

12  6.00- 
12.00 

).. 

2  T. 

14  - 

14  - 

48 

14  - 

Haverhill  (book  and  job): 

First  year,   .... 

- 

- 

6.00 

IJ-^T. 

2  T. 

58 

58 

48 

5  _ 

.  Second  year, 

- 

9.00 

IVzT. 

2T. 

58 

58 

48 

5  _ 

Third  year, 

- 

- 

11.00 

VAT. 

2T. 

58 

68 

48 

5  _ 

Fourth  year. 

- 

- 

13.00 

IH  T. 

2T. 

68 

68 

48 

5  - 

Holyoke  (book  and  job). 

- 

- 

15  12.00 

VAT. 

2  T. 

8K 

3M 

48 

12 

Holyoke  (newspaper),    . 

- 

- 

IE  13.00 

VAT. 

2t; 

8 

8 

48 

- 

Lawrence  (book  and  job), 

- 

- 

"11.33 

VAT. 

2T. 

8 

8 

48 

- 

Lawrence  (newspaper),  . 

- 

- 

"12.00 

VAT. 

2T. 

8 

8 

48 

- 

Lowell  (third  year): 

Book  and  job,      . 

- 

- 

7.00 

3  - 

2T. 

m 

iK 

48 

12 

Newspaper,  day, 

- 

- 

7.00 

VAT. 

2T. 

8 

8 

48 

- 

Newspaper,  night, 

- 

- 

8.00 

VAT. 

2  T. 

8 

8 

48 

- 

Lowell  (fourth  year) : 

Book  and  job,     . 

- 

- 

12.00 

3- 

2T. 

8H 

m 

48 

12 

Newspaper,  day. 

- 

- 

12.00 

l^T. 

2T. 

8 

8 

48 

- 

Newspaper,  night, 

- 

- 

14.00 

IHT. 

2T. 

8 

8 

48 

- 

First  year,   .... 

- 

- 

6.00 

l^T. 

2T. 

6 

41 

- 

Second  year, 

- 

- 

7.00 

VAT. 

2T. 

6 

41 

- 

Third  year,           ... 

- 

- 

9.00 

VAT. 

2T. 

6 

41 

- 

Fourth  year. 

- 

- 

12.00 

VAT. 

2T. 

6 

41 

- 

Fifth  year,  .... 

- 

- 

15.00 

VAT. 

2T. 

6 

41 

~ 

1  See  also  notes  under  Newspaper  Compositors  on  page  52. 

2  Bankmen,  make-ups,  linotype  machine  operators,  and  proof-readers  receive  same  rate  of  wages  and  work 
same  hours. 

'  Before  midnight  time  and  one-half;  after  midnight  double  time. 

*  Bankmen  and  copy  cutters  receive  same  rate  of  wages  and  work  same  hours. 

5  In  some  cases  do  not  work  on  Monday;  make  up  time  on  the  other  5  days. 

^  Bankmen,  make-ups,  linotype  and  monotype  operators  (day),  and  proof-readers  receive  same  rate  of  wages 
and  work  same  hours. 

'  Bankmen,  copy  cutters,  linotype  and  monotype  operators,  proof-readers,  and  make-ups  receive  same  rate 
of  wages  and  work  same  hours. 

'  Regular  rate  plus  10  cents  an  hour,  except  for  machine  operators,  who  are  paid  time  and  one-half. 

'  Bankmen,  foremen,  machinists,  copy  cutters,  make-ups,  linotype  machine  operators,  and  proof-readers 
receive  same  rate  of  wages  and  work  same  hours. 

11  Time  and  one-fourth,  except  double  time  on  Sundays  and  Labor  Day. 
1'  Scale  during  fourth  year  of  service. 

12  Range  of  rates;  paid  according  to  years  of  service. 

13  Time  and  one-half  for  first  6  hours;  double  time  thereafter. 

"  In  some  cases  have  Saturday  half-holiday  and  work  not  more  than  SA  hours  on  first  5  days  of  week. 
15  Rate  during  last  6  months  of  apprenticeship. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


Occupations  and 

Municipalities. 


Compositors  —  Con. 

Apprentices  —  Con. 
Springfield  (book  and  job): 

First  six  months. 

Second  six  months, 

Second  year, 

Third  year. 

Fourth  year, 
Springfield  (newspaper): 

Last  six  months,  day. 

Last  six  months,  night, 
Taunton  (newspaper): 

First  year,  . 

Second  year, 

Third  year, 

Fourth  year, 
Worcester  (newspaper,  day  or 
night): 

After  two  years. 

After  two  years,  six  months. 

After  three  years, 

After      three      years,      six 
months 


Bankmen.^ 


Book  and  Job 
Boston  (day), 4 
Boston  (night), 4 
Brockton  (day),4 
Fall  River  (dav) 
Fitchburg  (day),    . 
Framingham  (day) 
Greenfield, 
Haverhill  (day),^ 
Holyoke,* 
Hudson, 
Lawrence  (day), 
Leominster  (day), 
Lowell  (day),u 
Lynn  (day),    . 
Marlborough  (day) 
New  Bedford," 
Newbury  port, 
North  Adams  (day 
Northampton, 11 


Compositors. 


),12 


Rates  of  Wages 


Hour 


$0.35 


Day 


SI. 00 

1.50 


Week 


$4.00 
5.00 


13.33 

13.33 
16.00 

4.00 
6.00 
8.00 
12.00 


9.00 
12.00 
15.00 

IS.  00 


21.00 
25.36 
18.50 
16.00 
17.00 
16.50 
14.00 
18.00 
18.00 

17.00 
17.00 
19.00 
19.00 

18.00 
14.00 
16.00 
15.00 


OVERTIME 


Hour 


Wo  T. 
IJ-'i  T. 

1312T. 


IMT. 
IMT. 
IMT. 

IMT. 


IMT. 
W'i  T. 
IHT. 
Wi  T. 
IJ-2T. 
WiT. 
V/2  T. 
IHT. 
I  - 
VAT. 

ly-;  T. 

l^T. 
l^T. 
IJ-^T. 
IHT. 


Sun- 
days 
and 
Holi- 
days 
(Hour) 


2T. 
2T. 
2T. 
2T. 
2  T. 


2T. 
2T. 
2T. 
2  T. 


2  T. 

6  - 

2T. 
2T. 
IJ^T. 

2T. 
2  T. 
2T. 

VAT. 
9  T 

IMT. 

2T. 

2T. 
IH  T. 

2  T. 

2T. 

2T. 

2T. 


Hours  of  Labor 


Mon- 
day 
to 

Fri- 
day 


8^5 

8V5 
8V5 


8A 

10  8 

8% 
SA 
8 
8A 

8 

8M 
8 
8M 

13  8 

14  SJ'o 


Sat- 
urday 


5M 

9  7M 
4 

10  8 
3% 
4M 
8 

5M 
414 
8 

4M 
S 
4M 

13  8 

5 


Week 


48 


Number 

of 

Months 

Weekly 

Half- 

holiday 

in 
Effect 


12 
97 
12 
10  - 
12 
12 

12 
12 


12 

15  3 

12 


1  Before  midnight  time  and  one-half;  after  midnight  double  time. 

2  Time  and  one-fourth,  except  double  time  on  Sundays  and  Labor  Daj'. 

3  See  notes  under  Admen  on  page  49  and  under  Newspaper  Compositors  on  page  52. 

^  Same  rates  of  wages  and  same  hours  apply  to  all  journej-men  employed  in  composing  room  except  linotype 
machine  operators  and  machine  tenders. 

B  In  some  cases  have  Saturday  half-holiday  and  work  not  more  than  8M  hours  on  first  5  days  of  week. 

0  Time  and  one-half  for  over  9  hours  in  one  night  or  over  42  hours  a  week. 

'  About  40  per  cent  have  half-holiday,  some  for  entire  year,  some  for  3  summer  months,  by  working  8%  hours 
on  5  daj^s. 

3  Time  and  one-half  for  first  6  hours;  double  time  thereafter. 

0  During  7  months  work  9J^  hours  on  5  days  and  4J^  hours  on  Saturday. 

10  In  some  cases  do  not  work  on  Monday;  make  up  time  on  the  other  5  days. 

11  Same  rates  of  wages  and  same  hours  apply  to  all  journej-men  employed  in  composing  room. 

12  Admen,  monotype  machine  operators  (day),  and  stone  men  receive  same  rate  of  wages  and  work  same  hours. 

13  During  3  months,  work  8M  hours  on  5  days  and  5V2  hours  on  Saturday. 

14  One  day,  9  hours. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


Rates  of  Wages 

HOURS 

OF  Labor 

OVERTIME 

D.\T 

Number 

of 
Months 

OccrrpATIONS  AND 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 

Sat- 

Week 

Weekly 
Half- 

Holi- 
days 
(Hour) 

urday 

holiday 

iu 
Effect 

Compositors  —  Con. 

Book  and  Job  Compositors  — 

Con. 

Pittsfield  (day),      . 

- 

- 

$14.00 

IJ^T. 

VAT. 

1  - 

2  6H 

48 

2  _ 

Springfield  (day),' 

-. 

- 

20.00 

4  _ 

2  T. 

9 

3 

48 

12 

Taunton  (day). 

- 

- 

15.00 

IHT. 

2T. 

8 

8 

48 

2 

Worcester  (day),     . 

- 

- 

16.50 

VAT. 

I  VAT. 
1  2  T. 

}» 

8 

48 

- 

Copy  Cutters.^ 

^    W       J.    . 

Foremen. 

Boston  (newspaper,  day), 

SO.  63 

S4.41 

26.46 

$0.82 

8 $0.82 

7 

7 

42 

_ 

Fall  River  (book  and  job,  day) 

- 

- 

18.00 

7  _ 

2T. 

8  - 

8  - 

48 

8  - 

Fall  River  (newspaper,  day). 

- 

- 

25.00 

7  _ 

2  T 

3  - 

8  - 

48 

8  - 

Fitchburg  (newspaper,  day). 

- 

- 

20.00 

IVzT. 

V/iT. 

81^ 

5H 

48 

12 

Leominster  (newspaper,  day). 

- 

- 

20.00 

VA  T. 

VAT. 

8V2 

5A 

48 

12 

Lynn  (newspaper,  day). 

- 

- 

25.00 

IJ^T. 

2T. 

7 

6 

41 

_ 

New  Bedford  (book  and  job, 

day), 

- 

- 

20.00 

l^T. 

2T. 

8 

8 

48 

- 

New     Bedford     (newspaper, 

day) 

- 

- 

25.00 

VAT. 

2T. 

8 

8 

48 

- 

New     Bedford     (newspaper. 

night),          .        .        .        . 

- 

- 

30.00 

VAT. 

2T. 

- 

_ 

48 

- 

Newburyport, 

- 

- 

18.00 

VAT. 

2T. 

8 

8 

48 

- 

Taunton  (newspaper,  day),   . 

- 

- 

22.00 

IH  T. 

2T. 

8% 

5 

46 

12 

Worcester   (newspaper,  day). 

- 

- 

22.50 

ViT. 

9  - 

8 

8 

48 

- 

Worcester  (newspaper,  night). 

- 

- 

25.50 

V4T. 

9  - 

8 

8 

48 

- 

Machinists.^ 

Brockton  (newspaper),  . 

- 

25.00 

4  - 

2T. 

8 

8 

48 

- 

Fall  River,      .... 

- 

- 

22.00 

7  _ 

2T. 

8  - 

8- 

48 

3  - 

Fitchburg  (newspaper,  day). 

- 

- 

19.00 

ViT. 

VAT. 

SH 

5}4 

48 

12 

Haverhill     (book    and    job. 

day) 

- 

- 

20.00 

VAT. 

2T. 

108 

10  8 

48 

10  - 

Holyoke  (newspaper,  day),    . 

- 

_ 

21.00 

VAT. 

2T. 

8 

8 

48 

_ 

LawTence,       .... 

- 

- 

24.00 

VA  T. 

2T. 

8 

8 

48 

_ 

Leominster  (newspaper,  day). 

- 

- 

19.00 

VAT. 

VAT. 

m 

5H 

48 

12 

Lynn  (newspaper,  day). 

- 

- 

23.50 

11^  T. 

2T. 

7 

6 

41 

- 

Newburyport, 

- 

- 

18.00 

l^T. 

2T. 

8 

8 

48 

- 

Pittsfield 

- 

- 

18.00 

VAT. 

VAT. 

i- 

'6H 

48 

2- 

Springfield    (book    and    job. 

day) 

- 

- 

25.00 

1  - 

2T. 

9 

3 

48 

12 

Springfield  (newspaper,  day). 

- 

- 

25.00 

IJ^T. 

IJ-a  T. 

8 

8 

48 

Springfield    (newspaper, 

night),          .... 

- 

- 

27.00 

11/^  T. 

V4T. 

8 

8 

48 

_ 

Taunton  (newspaper,  day),  . 

- 

- 

24.00 

VAT. 

2T. 

SVs 

5 

46 

12 

Machine  Operators, 

Linotype.^ 

Boston  (book  and  job,  day),  . 

- 

_ 

23.00 

4  - 

2  T. 

8  - 

8  - 

48 

8  - 

Boston  (book  and  job,  night). 

- 

_ 

25.36 

11  - 

11  - 

_ 

_ 

42 

_ 

Fall  River  (day),   . 

- 

- 

22.00 

7  _ 

2  T. 

8- 

3  - 

48 

5  - 

'  Work  8  hours  on  2  days,  &A  hours  one  day,  73-^  hours  one  day,  and  QA  hours  one  day. 

2  Work  shorter  day  {QA  hours)  on  Saturday  during  entire  year. 

'  Stone  men  and  proof-readers  receive  same  rate  of  wages  and  work  same  hours. 

♦  Before  midnight  time  and  one-half;  after  midnight  double  time. 

5  See  notes  under  Admen  on  p.  49;  Book  Compositors  on  p.  50;  and  Newspaper  Compositors  on  p.  52. 
'  Double  time  for  Sunday,  when  preceded  or  followed  by  a  night's  work. 
'  Time  and  one-half  for  first  6  hours;  double  time  thereafter. 

*  In  some  cases  have  Saturday  half-holiday  and  work  not  more  than  8}4  hours  on  first  5  days  of  week. 
'  Time  and  one-fourth,  except  double  time  on  Sundays  and  Labor  Day. 

'"  In  some  cases  do  not  work  on  Monday;  make  up  time  on  the  other  5  days.     . 
"  Time  and  one-half  for  over  9  hours  in  one  night  or  over  42  hours  a  week. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
MoDths 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

MUNICIP-U-ITIES. 

Hour 

Day 

W'eek 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Compositors  —  Con. 

Machine  Operators, 

Linotype  —  Con. 

Fitchburg  (newspaper,  daj), 

- 

- 

S19.00 

IJ-oT. 

PAT. 

8H 

5Ji 

48 

12 

Haverhill  (book  and  job,  day), 

- 

- 

20.00 

IHT. 

2  T. 

18 

»8 

48 

1  - 

Haverhill  (newspaper), 2 

- 

- 

21.00 

m  T. 

2  t! 

18 

18 

48 

1  - 

Holyoke  (book  and  job),^ 

- 

- 

21.00 

m  T. 

2  T 

8^ 

3M 

48 

12 

Holyoke  (newspaper), 3 

- 

- 

21.00 

VA  T. 

2t! 

8 

8 

48 

- 

Lawrence  (day),     . 

SO.  371-^ 

S3. 00 

18.00 

IJ'2  T. 

2T. 

8 

8 

48 

- 

LawTence  (night),  . 

.433.4 

3.50 

21.00 

- 

- 

8 

8 

48 

- 

Leominster  (newspaper,  day). 

- 

19.00 

1^'T. 

PAT. 

8A 

5H 

48 

12 

Lynn  (newspaper,  day), 2 

- 

- 

23.00 

13^  T. 

2T. 

7 

6 

41 

- 

Lynn  (newspaper,  night), 

- 

- 

26.00 

VA  T. 

2  T. 

7 

6 

41 

- 

Newburyport  (day), 

- 

- 

16.00 

lJ.iT. 

2T. 

8 

8 

48 

- 

Newburyport  (night),    . 

- 

- 

18.00 

13^  T. 

2T. 

«8 

«8 

48 

4- 

North  Adams  (day). 

- 

- 

18.00 

PA  T. 

2  T 

8 

8 

48 

3 

Pittsfield,2       .         .         .         . 

- 

- 

16.00    ; 

lA  T. 

U2T. 

5- 

8  6H 

48 

6  - 

Taunton  (newspaper,  day), 2  . 

- 

- 

21.00     , 

VA  T. 

2T. 

sys 

5 

46 

12 

Taunton  (newspaper,  night), 2 

- 

- 

21.00 

IJ2  T. 

2T. 

7 

- 

40 

- 

Machine  Operators, 

Monotype.'' 

Make-ups  or  Stone  Men.^ 

Newspaper  Compositors. 

Boston  (day), 9 

.63 

4.41 

26.46 

SO.  82 

10  $0.82 

7 

7 

42 

- 

Boston  (night),9 

.67 

4.69 

28.14 

.87 

10.87 

7 

7 

42 

- 

Fall  River  (day),". 

21.00 

12- 

2T. 

13- 

13- 

48 

13- 

Fitchburg  (day),"  . 

- 

- 

17,00 

1?^  T. 

IJ2  T. 

m 

5^2 

48 

12 

Holyoke,"       .... 

- 

- 

19.50 

1?2  T. 

2  T. 

8 

8 

48 

- 

Lawrence  (day), is  . 

.37M 

3.00 

18.00 

m  T. 

2  T 

8 

8 

48 

- 

Leominster  (day)," 

- 

17.00 

1^2  T. 

PA  T. 

SH 

5A 

48 

12 

Lowell  (dav),3 

- 

- 

20.00 

m  T. 

2  T 

8 

8 

48 

- 

New  Bedford  (day),"     . 

- 

3.50 

21.00 

VAT. 

2T'. 

8 

8 

48 

- 

New  Bedford  (night), is  . 

- 

- 

22.00 

V-A  T. 

2T. 

- 

- 

48 

- 

Northampton,!' 

- 

- 

16.00 

PA  T. 

2T. 

8 

8 

48 

- 

Pittsfield  (day),"    . 

- 

- 

14.00 

WiT. 

lJ-2  T. 

5  - 

'6H 

48 

6  _ 

Taunton,"       .... 

- 

- 

18.00 

PAT. 

2  T. 

8% 

5 

46 

12 

Proof-readers.^ 

1  In  some  cases  do  not  work  on  Monday;  make  up  time  on  the  other  5  days. 

2  Monotype  operators  receive  same  rate  of  wages  and  work  same  hours. 

3  Machinists  and  monotype  operators  receive  same  rate  of  wages  and  work  same  hours. 
<  During  3  months,  work  8}-2  hours  on  5  days  and  5J2  hours  on  Saturday. 

'  W'ork  8  hours  on  2  days,  8Ji  hours  one  day,  7J-2  hours  one  day,  and  OJi  hours  one  day. 

s  W'ork  shorter  day  (6}.^  hours)  on  Saturday  during  entire  year. 

'  See  notes  under  Admen  on  p.  49,  Book  and  Job  Compositors  on  p.  50,  Linotype  Operators  on  p.  51,  and  News- 
paper Compositors  on  p.  52. 

8  See  notes  under  Admen  on  p.  49;  Book  Compositors  on  p.  50;  and  Newspaper  Compositors  on  p.  52. 

'  Admen,  bankmen,  copy  cutters,  foremen,  machinists,  make-ups,  linotype  and  monotype  machine  operators, 
and  proof-readers  receive  same  rate  of  wages  and  work  same  hours. 

1"  Double  time  for  Sunday,  when  preceded  or  followed  by  a  night's  work. 
'1  Admen,  bankmen,  and  make-ups  receive  same  rate  of  wages  and  work  same  hours. 
12  Time  and  one-half  for  first  6  hours;    double  time  thereafter. 

"  In  some  cases  have  Saturday  half-holiday  and  work  not  more  than  8H  hours  on  first  5  days  of  week. 
"  Admen  and  make-ups  receive  same  rate  of  wages  and  work  same  hours. 
15  Make-ups  receive  same  rate  of  wages  and  work  same  hours. 

15  Admen,  bankmen,  linotype  machine  operators,  machinists,  and  make-ups  receive  same  rate  of  wages  and 
work  same  hours. 

I'  Same  rates  of  wages  and  sam.e  hours  apply  to  all  journeymen  employed  in  composing  room. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


Occupations  and 
Municipalities. 


Electrotypers. 

Backers-xip. 
Boston,    . 

Battery-men. 
Boston,    . 
Springfield,     . 

Bench  Hands. 
Boston,    . 
Springfield, 

Builders. 
Boston,    . 
Springfield,     . 

Casters. 
Boston,   . 
Springfield,     . 

Finishers. 
Boston,  ... 
Springfield,     . 


Finisher  Floor  Hands. 
Boston,    .... 


Boston, 
Springfield, 


Molders. 


Boston, 


Lithographers. 

Engravers. 


Lithographic  Artists. 
Boston,    .... 


Pressmen. 
Boston,    .... 
Springfield,     . 
Springfield  (large  press), 

Springfield  (other  presses), 
Transfer  Men. 


Boston, 
Springfield, 

Mailers. 

Boston  (day), 
Boston  (night). 


R.^TES  OF  Wages 


Hour 


Day 


S3. 15 
3.15 


Week 


S20.00 


20.00 
18.00 


20.00 
18.00 


20.00 
18.00 


20.00 
18.00 


24.00 
24.00 


20.00 


24.00 
24.00 


22.00 


22.00 


22.00 
20.00 
27.00 
3  20.001 
23.00  } 
25.00  J 


22.00 
20.00 


OVERTIME 


Hour 


IJ^T. 


VAT. 


IHT. 


IHT. 


IMT. 


1}^T. 


VAT. 


V/i  T. 


VAT. 
VA  T. 
VAT. 

VAT. 


l^T. 
VAT. 


$0.-52^ 
.521^ 


Sun- 
days 
and 
Holi- 
dav's 
(Hour) 


2T. 


2  T. 


2  T. 


2  T. 


2  T. 


2T. 


2  T. 


2  T. 


2T. 
2  T. 
2T. 

2  T. 


2  T. 
2T. 


2  T. 
2  T. 


Hours  of  L.\bor 


Mon- 
day 
to 
Fri- 
day 


2  82-g 


■8H 


85i 
8M 


8% 


8H 


«8 
«7 


Sat- 
urday 


4^12 


4M 
4% 

m 


Week 


48 


47J^ 

47}^ 

48 
48 
48 

48 

48 

48 

54 


Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 


12 
112 


12 
112 


12 
112 


12 
112 


12 
1  12 


12 

I  12 


1  During  7  months  work  5  days  a  week:  9A  hours  on  4  days  and  10  hours  on  one  day;  during  5  months  work 
5H  days  a  week:  8f4  hours  on  4  days,  9  hours  on  one  day,  and  4  hours  on  Saturday. 

2  One  day,  85/i2  hours. 

'  Each  rate  is  a  minimum  rate  according  to  style  of  press  used. 
*  Seven  days  a  week;  six  hours  on  Sunday. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

davs 
(Hour) 

day 

in 
Effect 

Photo-Engravers. 

Boston : 

Commercial  (day),'     . 

- 

- 

$21.00 

IHT. 

2  T. 

83^ 

53^ 

48 

12 

Newspaper  (day),^ 

- 

- 

27.00 

IV2T. 

VAT. 

8 

8 

48 

- 

Newspaper  (night), 2    . 

- 

- 

30.00 

m  T. 

VAT. 

8 

8 

48 

- 

Newspaper,    color    film 

layers 

- 

- 

35.00 

15^2  T. 

VAT. 

8 

8 

48 

- 

Springfield  (half  tone),  . 

- 

- 

25.00 

1}^T. 

2T. 

m 

3Hi2 

48Vi2 

12 

Springfield  (line  men),  . 

- 

- 

21.00 

VAT. 

2T. 

m 

31W2 

48^2 

12 

Worcester  (half  tone  and  line 

men) 

SO.  42 

S3. 78 

21.00 

VAT. 

2  T 

39 

43^ 

50 

12 

Press  Feeders. 

Boston: 

Assistants  on  one  automatic 

feeding  machine, 

- 

- 

16.00 

4  - 

2  T 

8H 

4M 

48 

12 

Assistants  on  two  automatic 

feeding  machines,     . 

- 

- 

17.00 

4  - 

2  T. 

su 

Hi 

48 

12 

Assistants   on   rotary    and 

magazine  presses, 

- 

- 

17.00 

4  - 

2T. 

SH 

4H 

48 

12 

Cylinder  press  feeders, 

- 

- 

16.00 

4  - 

2  T 

SU 

43i 

48 

12 

Brockton: 

Cylinder   feeders   on   two- 

roller  presses,    . 

- 

- 

13.50 

s  _ 

2T. 

6  _ 

6  - 

48 

6  _ 

Cylinder  feeders  on   four- 

roller  presses,    . 

- 

- 

15.00 

6  - 

2  T 

6  - 

6- 

48 

6  - 

Worcester,        .... 

- 

- 

13.50 

132  T. 

2T.' 

832 

532 

48 

12     . 

Printing  Pressmen. 

Apprentices. 

Boston  (web): 

First  year,    .... 

- 

- 

8.00 

7  - 

Reg. 

7 

7 

42 

- 

Second  year, 

- 

- 

10.00 

7  - 

Reg. 

7 

7 

42 

- 

Third  year. 

- 

- 

12.00 

7  - 

Reg. 

7 

7 

42 

- 

Fourth  year. 

- 

- 

15.00 

7  _ 

Reg. 

7 

7 

42 

- 

Fall  River  (web): 

First  year,   .... 

- 

- 

6.00 

- 

- 

8 

4 

44 

12 

Second  year, 

- 

- 

9.00 

- 

- 

8 

4 

44 

12 

Third  year. 

- 

- 

12.00 

- 

- 

8 

4 

44 

12 

Fourth  year, 

- 

- 

14.00 

- 

- 

8 

4 

44 

12 

After  fourth  year. 

- 

- 

16.00 

- 

- 

8 

4 

44 

12 

New  Bedford  (see  Fall  River). 8 

Springfield  (newspaper): 

First  two  years,  day,  . 

- 

1.50 

- 

4  - 

lJ-2  T. 

8 

8 

48 

- 

First  two  years,  night. 

- 

1.50 

- 

Vi  T. 

ni  T. 

7 

8 

43 

- 

Third  and  fourth  years,  day. 

- 

2.00 

- 

4  _ 

IJ2  T. 

8 

8 

48 

- 

Third    and    fourth    years. 

night,        .... 

- 

2.00 

_ 

IJ2  T. 

132  T. 

7 

8 

43 

- 

Taunton  (see  Fall  River).8 

1  Same  rate  paid  to  photographers,  etchers,  Ben.  Day  workers,  finishers,  proofers,  routers,  blockers,  negative 
turners,  and  metal  printers. 

2  Same  rate  paid  to  photographers,  negative  turners,  metal  printers,  etchers,  engravers,  routers,  and  blockers. 
'  One  day  work  93^  hours. 

*  Before  midnight  time  and  one-half;  after  midnight  double  time. 

5  Before  10  p.m.  time  and  one-half;  after  10  p.m.  double  time. 

8  In  ofBces  where  Saturday  half-holiday  is  granted,  time  is  made  up  during  first  five  days  of  week. 

'  Regular  rate,  except  on  Saturday  nights,  573^2  cents  an  hour. 

8  Receive  same  rates  of  wages  as  in  Fall  River  but  work  8  hours  on  6  days,  2  hours  on  Sunday,  50  hours  a  week. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

,DAY 

Number 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Printing  Pressmen  —  Con. 

Cylinder. 

Boston, 

- 

- 

123.00 

1  - 

2  T 

8 

»8 

2  48 

23 

Brockton,        .... 

- 

- 

20.50 

3- 

2t! 

«- 

4  - 

48 

4  - 

Holyoke,         .... 

- 

S3. 00 

18.00 

Wi  T. 

2  T. 

8 

8 

48 

_ 

Lawrence,        .... 

- 

- 

17.00 

132  T. 

2  t! 

8 

8 

48 

_ 

Lowell  (commercial  work  and  i 

one  color) 

- 

- 

19.50 

13-^  T. 

2T. 

8H 

^H 

48 

12 

Norwood 

- 

- 

23.00 

l^iT. 

2T. 

m 

Wi 

48 

12 

Worcester,       .... 

- 

- 

18.00 

l^T. 

2  T. 

m 

5y2 

48 

12 

Job. 

Boston,            .... 

- 

— 

18.00 

I  - 

2T. 

8 

28 

2  48 

23 

Brockton,        .... 

- 

- 

17.50 

3- 

2  T. 

4  _ 

4  _ 

48 

4  _ 

Holyoke 

- 

2.50 

15.00 

m  T. 

2T. 

8 

8 

48 

_ 

Lawrence 

- 

- 

17.00 

IJi  T. 

2  T. 

8 

8 

48 

_ 

Lowell, 

- 

- 

17.00 

VAT. 

2  T. 

&H 

4J4 

48 

12 

Worcester 

- 

- 

15.00 

IJ^T. 

2  t! 

S'A 

5}i 

.  48 

12 

Perfecting. 

Boston, 

- 

- 

24.00 

1  - 

2  T 

8 

28 

2  48 

23 

Norwood,        .... 

- 

- 

24.00 

IV2T. 

2  t! 

&H 

4M 

48 

12 

Weh. 

' 

Boston, 

- 

4.15 

- 

5  _ 

2  T. 

7 

7 

42 

_ 

Boston  (brakemen). 

- 

3.90 

- 

6  - 

2  T 

7 

7 

42 

- 

Boston  (journeymen),    . 

- 

3.45 

- 

7  - 

2t; 

7 

7 

42 

- 

Fall     River     (3-deok     press. 

daily),          .... 

- 

- 

25.00 

- 

- 

8 

4 

44 

- 

Fall  River  (3-deck  press,  daily 

and  Sunday), 

- 

- 

30.00 

- 

- 

8 

4 

52 

- 

Holyoke 

- 

2.50 

15.00 

IJ-^T. 

2  T. 

8 

8 

48 

- 

Lawrence,       .... 

- 

- 

20.00 

IJ2  T. 

2  t'. 

8 

8 

48 

- 

Lowell, 

- 

- 

21.00 

IJ'2  T. 

2  T. 

8M 

iK 

48 

12 

New  Bedford  {see  Fall  River). 8 

Springfield  (newspaper) : 

Men  in  charge,  day,    . 

- 

4.50 

- 

1  - 

2  T 

8 

8 

48 

- 

Men  in  charge,  night, 

- 

4.50 

- 

IJ2  T. 

2t! 

7 

8 

43 

- 

First  pressmen,  day,  . 

- 

3.00 

9  - 

1  - 

2  T. 

8 

S 

48 

- 

First  pressmen,  night, 

- 

3.50 

- 

Ih'T. 

2  T. 

7 

8 

43 

- 

Second  pressmen,  day. 

- 

2.75 

16.50 

1  - 

2T. 

8 

8 

48 

- 

Second  pressmen,  night,     . 

- 

3.00 

- 

IJ2  T. 

2  T. 

7 

8 

43 

- 

All  other  pressmen,  day,     . 

- 

2.50 

15.00 

1  - 

2  T. 

8 

8 

48 

- 

All  other  pressmen,  night,  . 

- 

2.75 

- 

1J'2T. 

2  t! 

7 

8 

43 

- 

Taunton  (see  Fall  River ).8 

Worcester: 

Men  in  charge,  day,    . 

- 

4.50 

- 

IV2T. 

IJ2  T. 

8 

8 

48 

- 

Men  in  charge,  night. 

- 

4.50 

- 

mr. 

IJ-^T. 

7 

7 

42 

- 

Other  pressmen,  day, 

- 

3.50 

- 

IVi  T. 

IVzT. 

8 

8 

48 

- 

Other  pressmen,  night, 

~ 

3.50 

~ 

IJ^T. 

VAT. 

7 

7 

42 

~ 

'  Before  midnight,  time  and  one-half;  after  midnight,  double  time. 

2  In  some  cases,  half-holiday  during  entire  year;  in  some  cases,  half-holiday  during  3  months. 

3  Before  10  p.m.  time  and  one-half;  after  10  p.m.  double  time. 

*  In  offices  where  Saturday  half-holiday  is  granted,  time  is  made  up  during  first  5  days  of  week. 

5  Time  and  one-half,  except  on  Saturday  nights  until  12.30  and  on  regular  Sunday  runs,  when  hourly  rate  is 
70  cents. 

6  Time  and  one-half,  except  on  Saturday  nights  until  12.30  and  on  regular  Sunday  runs,  when  hourly  rate  is 
65  cents. 

'  Time  and  one-half,  except  on  Saturday  nights  until  12.30  and  on  regular  Sunday  runs,  when  hourly  rate  is 
57^  cents. 

^  Receive  same  rates  of  wages  as  in  Fall  River,  but  work  8  hours  on  6  days,  2  hours  on  Sunday,  50  hours  a  week. 
'  In  one  establishment,  minimum  late  of  $21.50  a  week. 
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TABLE  7.    PRINTING  AND  ALLIED  TRADES  —  Concluded. 


Rates  of  Wages                           | 

Hours 

OF  Labor 

Hoar 

Day 

Week 

overtime 

DAT            .  1 

Week 

Number 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

of 

Months 

Weeklv 

Half- 

holiday 

in 
Effect 

Stereotypers. 

Apprentices. 

Boston: 
First  year,    .... 

- 

S2.16H 

- 

SO.  52 

SO.  52 

/    6 

1    7 

6 

7 

136 

42 

}       - 

Second  year. 

- 

2A1H 

- 

.52 

.52 

1    ® 

6 

7 

136 
42 

}       - 

Third  year, 

- 

2.66?i 

- 

.52 

.52 

1    6 

)l 

I   7 

6 

7 

136 

42 

}       - 

Fourth  year. 

Fifth  year,  .... 

- 

3.16?^ 
3.66% 

~ 

.52 
.52 

.52 
.52 

6 

7 
6 

7 

136 

42 

136 

42 

} 

LawTence: 

First  year,   .... 

Second  year. 

Third  year. 

Fourth  year, 

Fifth  year,  .... 
Lowell: 

-       ■ 

1.00 
1.50 
2.00 
2.50 
2.75 

: 

Reg. 
Reg. 
Reg. 
Reg. 
Reg. 

Reg. 
Reg. 
Reg. 
Reg. 
Reg. 

8 
8 
8 
8 
8 

8 
8 
8 
S 
8 

48 
48 
48 
48 
48 

- 

First  year,  .... 

- 

1.00 

- 

Reg. 

Reg. 

/27 

1    8 

2  7 

8 

2  42 

48 

1       - 

Second  year, 

- 

1.50 

- 

Reg. 

Reg. 

J27 
I    8 

27 
8 

2  42 
48 

}       -     . 

Third  year. 

- 

1.75 

- 

Reg. 

Reg. 

/27 

27 
8 

242 
48 

1       - 

Fourth  year. 

- 

2.00 

- 

Reg. 

Reg. 

h 

27 

8 

2  42 
48 

- 

Fifth  year,  .... 

- 

2.50 

- 

Reg. 

Reg. 

I27 

I    8 

27 
8 

2  42 
48 

i    - 

Springfield: 
First  and  second  years. 

- 

1.50 

- 

3  _ 

3  _ 

/17 
\    8 

48 

8 

M3 

48 

Third  and  fourth  years, 

- 

2.00 

- 

3- 

3  - 

U7 
[   8 

«8 
8 

M3 

48 

1       - 

Fifth  year,  .... 

- 

2.50 

- 

3  - 

3  _ 

/«7 
I   8 

8 

M3 

48 

i       - 

Stereotypers. 

/    6 
I    7 

6 

7 

136 
42 

Boston, 

- 

i.mi 

- 

5.80 

2T. 

1       - 

Boston  (assistant  foremen),   . 

- 

5.16% 

- 

- 

2  T. 

/    6 
I    7 

6 

7 

1  36 

42 

}       - 

Lawrence,        .... 
LawTence  (foremen), 

Lowell 

- 

3.00 
3.50 
3.33,U 

- 

IVz  T. 
IJ2  T. 

IJ2  T. 

2  T. 
2  T. 

IJ^T. 

8 
8 

J27 

I    8 

8 

8 

27 

8 

48 

48 

2  42 

48 

)       J 

Springfield  (day),  . 
Springfield  (night), 
Springfield  (foremen),    . 

- 

3.00 
3.50 
3.50 

- 

3  - 
3  - 
3  _ 

3  - 
3  - 
3  _ 

^    8 

7 
7 

8 
8 
8 

48 
43 
43 

1  Day  work,  42  hours  a  week;  night  work,  36  hours. 

2  Day  work,  48  hours  a  week;  night  work,  42  hours. 

3  Regular  rate,  plus  10  cents  an  hour,  for  all  overtime. 
*  Day  work,  48  hours  a  week;  night  work,  43  hours. 

6  Except  overtime  on  Saturday  for  Sunday  papers,  when  hourly  rate  is  70  cents. 
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TABLE  8.    STONE  WORKING  AND  QUARRYING. 

Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME  1 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 

Half 

holiday 

days 

day 

in 

(Hour) 

Effect 

Stone,  Marble,  and  Quarry 

1 

Workers. 

Granite  CuUers. 

Boston, 2           .... 

§0.45?-^ 

- 

- 

niT. 

2  T. 

8 

4 

44 

12 

Brockton,         .... 

AOH 

S3. 25 

S18.08 

m  T. 

2T. 

8 

4}^ 

4414 

12 

Chelmsford,3  .... 

.41 

3.28 

18.45 

IJ^T. 

4  - 

8 

5 

45 

12 

Chelmsford  (apprentices). 

.16 

1.28 

7.20 

- 

- 

8 

5 

45 

12 

Chelmsford     (surfacing    ma- 

chine cutters). 

.44,1^ 

3.56 

20.021^ 

IVzT. 

4  _ 

8 

5 

45 

12 

Chester.s          .... 

.40?^ 

- 

- 

SO.  58?^ 

2T. 

8 

41^ 

441^ 

12 

Chester  (polishers). 

.34 

- 

- 

.4214 

2T. 

8 

4H 

441.^ 

12 

Fall  River,3     .... 

.43 

3.44 

19.35 

l^T. 

2T. 

8 

5 

45 

12 

Fitchburg 

- 

.     3.25 

- 

IJ^T. 

2T. 

8 

5 

45 

12 

Foxborough,  .         ... 

.37^ 

3.00 

16.88 

- 

- 

8 

5 

45 

12 

Gloucester, 6    .... 

/    '.405^ 
I      .435-^ 

\       _ 

/ 

- 

l^T. 

- 

8 

5 

45 

12 

Gloucester     (surfacing     ma- 

chine cutters). 

.425^ 

- 

- 

IHT. 

- 

8 

5 

45 

12 

Holyoke,6        .... 

.45 

- 

- 

l^T. 

2T. 

8 

4 

44 

12 

Holyoke   (surfacing  machine 

cutters) 

.50 

4.00 

22.00 

IJ^T. 

2T. 

8 

4 

44 

12 

LattTence,8      .... 

.42 

3.36 

18.48 

l^T. 

IHT. 

8 

4 

44 

12 

Low-ell, 9 

.44 

- 

19,80 

IV2T. 

2T. 

8 

5 

45 

12 

Lvnn.'o 

.46 

3.68 

20.24 

IJiT. 

2T. 

8 

4 

44 

12 

M'ilford,"         .... 

.43 

- 

- 

IV2T. 

2T. 

8 

4H 

441^ 

12 

Milford    (surfacing    machine 

cutters),       .... 

.46 

- 

- 

mr. 

2T. 

8 

iVi 

441^ 

12 

Monson,i2         .... 

.44 

3.52 

- 

IHT. 

2T. 

8 

5 

45 

12 

Monson    (surfacing    machine 

cutters) 

.47 

- 

- 

IJ^T. 

2T. 

8 

5 

45 

12 

New  Bedford,^ 

.42 

3.36 

18.48 

IJ-^T. 

2T. 

8 

4 

44 

12 

New  Bedford  (surfacing  ma- 

chine cutters), 

.50 

4.00 

22.00 

13-^  T. 

2  T. 

8 

4 

44 

12 

Quiacy,i3         .... 

.405^ 

3.25 

18.28 

mT. 

2  T. 

8 

5 

45 

12 

Quincy  (apprentices),     . 

"1.50 

- 

IJ^T. 

2T. 

.8 

5 

45 

12 

Rockport,6      .... 

f    7.405^ 
I      .43^-8 

}       - 

- 

m  T. 

- 

8 

5 

45 

12 

Rockport  (surfacing  machine 

cutters),        .... 

.425/1 

- 

- 

PAT. 

- 

8 

5 

45 

12 

Taunton, 15       .... 

.44 

3.52 

19.36 

IMT. 

2  T. 

8 

4 

44 

12 

Townsend,8     .... 

.45 

3.60 

19.80 

VAT. 

2T. 

8 

4 

44 

12 

Westford,3        .... 

.41 

3.28 

18.45 

IHT. 

2  T. 

8 

5 

45 

12 

Worcester,"     .... 

.42 

3.36 

18.90 

l^T. 

2T. 

8 

5 

45 

12 

Worcester  (surfacing  machine 

cutters),       .... 

.45 

3.60 

20.25 

IVzT. 

2T. 

8 

5 

1      *-5 

12 

Granite  Polishers. 

1 

Quincy 

.405^ 

3.25 

~ 

Hi  T. 

2T. 

8 

m 

HH 

12 

1  For  explanation  of  symbols  see  note  1  on  page  8. 

2  Includes  blacksmiths,  machine  men,  and  surfacing  machine  cutters. 
'  .\lso  blacksmiths. 

*  No  work  on  legal  holidays;  double  time  on  Sundays. 

5  Also  tool  sharpeners  and  surfacing  machine  cutters. 

6  Includes  blacksmiths  and  polishers. 

'  Higher  rate  (435^  cents)  paid  to  granite  cutters  who  are  not  protected  from  heat  and  inclement  weather  by 
sheds. 

'  Also  blacksmiths  and  surfacing  machine  cutters. 

9  Also  tool  sharpeners,  marble  cutters,  and  polishers. 

10  Also  blacksmiths  and  machine  men. 

11  Also  polishers,  sawyers,  and  tool  sharpeners. 

12  Also  tool  sharpeners  and  polishers. 

13  Also  surfacing  machine  cutters. 
"  Average  rate. 

15  Also  polishers  and  surfacing  machine  cutters. 
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TABLE   8.    STONE  WORKING  ANE 

QUARRYING  - 

-  Continued. 

Rates  of  Wages 

iouRS 

OF   L.\BOR 

OVERTIME 

DAY 

Number 

of 
Months 

OCCTJPATIONS  AND 

Sun- 

Mon- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 

in 

(Hour) 

Effect 

Stone,  Marble,  and  Quarry 

Workers  —  Con. 

Marble  Setters. 

Boston, 

$0.68?! 

S5.50 

- 

VAT. 

2T. 

8 

4 

44 

12 

Springfield,     .... 

.683^ 

5.50 

~ 

2T. 

2T. 

8 

4 

44 

12 

Marble  Workers. 

Salem 

- 

5.00 

S27.50 

- 

- 

8 

4 

44 

12 

Marble,  Mosaic,  Terrazzo,  and 

Composite   Workers    {Build- 
ing). 
Boston  (masons),    . 

.50 

4.00 

22.00 

VAT. 

VA  T. 

8 

4 

44 

12 

Boston  (helpers),    . 

.333^ 

- 

14.85 

VAT. 

VA  T. 

8 

4 

44 

12 

Paving  Cutters. 

i 
1 

Chelmsford      (block     and 

cobble) 

.40^^ 

- 

- 

- 

- 

8 

«8 

148 

16 

Fall  River  (block). 

.45 

3.60 

21.60 

- 

- 

8 

8 

48 

- 

Gloucester  (block), 

.30 

2.40 

14.40 

Reg. 

- 

8 

8 

48 

- 

Lowell, 

.50 

- 

- 

Vi  T. 

2  T. 

8 

4 

44 

12 

Rockport  (block),  . 

.30 

- 

- 

Reg. 

- 

8 

8 

48 

~ 

Stone  Cutters  (General). 

Boston  (inside  men): 

Carvers 

.56M 

- 

- 

- 

- 

8 

4 

44 

12 

Cutters  and  fitters, 

.56M 

- 

- 

- 

- 

8 

4 

44 

12 

Boston  (outside  men): 

Carvers,        .... 

■  5QH 

- 

- 

2  T. 

2T. 

8 

4 

44 

12 

Cutters  and  fitters. 

.65 

- 

- 

2  T. 

2T. 

8 

4 

44 

12 

Lee, 

.50 

4.00 

23.50 

VAT. 

2  T 

8 

7 

47 

- 

Springfield,     .... 

.5GM 

4.50 

24.75 

VAT. 

2  T. 

8 

4 

44 

12 

.56}i 

4.50 

24.75 

~ 

8 

4 

44 

12 

Other  Quarry  Employees. 

Blacksmiths. 

Chelmsford  (Nov.  1  to  May  1), 

.37 

- 

- 

VAT. 

VAT. 

8 

8 

48 

- 

Chelmsford  (May  1  to  Nov.  1), 

.40 

- 

- 

VAT. 

VAT. 

8 

5 

45 

6 

East  Longmeadow, 

.34 

3.06 

18.02 

- 

9 

8 

53 

- 

Gloucester,      .... 

.33 

- 

- 

VAT. 

2T. 

8 

8 

48 

- 

.43 

_ 

- 

VAT. 

2  T 

8 

18 

14s 

16 

Milford  (helpers),   . 

.30 

- 

- 

VAT. 

2T.' 

8 

»8 

148 

16 

Carpenters. 

Chelmsford  (Nov.  1  to  May  1), 

f      .28ys- 
\      .31^ 

!  - 

- 

ViT. 

IJ2  T. 

8 

8 

48 

- 

Chelmsford  (May  1  to  Nov.  1), 

/      .29 
I      .33M 

i  - 

- 

VAT. 

VA  T. 

8 

5 

45 

6 

Crane  Tenders. 

Gloucester,      .... 

.27 

_ 

- 

VAT. 

2T. 

8 

8 

48 

- 

Quincy 

- 

2.75 

- 

- 

~ 

8 

45i 

4434 

12 

Derrickmen. 

Chelmsford  (Nov.  1  to  May  1), 

.25 

- 

- 

VA  T. 

VAT. 

8 

8 

48 

- 

Chelmsford  (May  1  to  Nov.  1), 

.26 

- 

- 

V-i  T. 

VAT. 

8 

5 

45 

6 

Gloucester,      .... 

.25 

- 

- 

VA  T. 

2  T. 

8 

8 

48 

- 

Milford  (second  men),    . 

.29 

- 

- 

VAT. 

2  T. 

8 

»8 

148 

1  6 

Milford  (third  men). 

.26 

- 

- 

VA  T. 

2  T. 

8 

18 

148 

16 

Townsend,      .... 

" 

2.25 

* 

" 

8 

8 

48 

1  During  6  months,  work  5  hours  on  Saturday,  45  hours  a  week. 
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TABLE  8.    STONE  WORKING  AND  QUARRYING  —  Continued. 


Occupations  and 
Municipalities. 


Other  Quaxry  Employees 
—  Con. 

Derrickmen,  Head. 
Chelmsford  (Nov.  1  to  May  1), 
Chelmsford  (May  1  to  Nov.  1), 
East  Longmeadow, 

Milford 

Quincy, 

Drillers,  Hand. 
Chelmsford  (Nov.  1  to  May  1), 

Chelmsford  (May  1  to  Nov.  1), 
Milford 

Drillers,  Steam. 
East  Longmeadow, 

Drill  Runners,  Air  Plug. 
Chelmsford  (Nov.  1  to  May  1), 

Chelmsford  (May  1  to  Nov.  1), 

Gloucester,      .... 
Milford 


Drill  Runners,  Tripod. 
Chelmsford  (Nov.  ItoMay  1), 

Chelmsford  (May  1  to  Nov.  1), 

Milford, 

Townsend,      .        .        .        . 

Engineers,  Steam. 
Milford    (hoisting  and   port- 
able), .         .         .        . 
Townsend  (compressor room), 
Townsend  (hoisting). 

Laborers. 
Chelmsford  (Nov.  1  to  May  1), 

Chelmsford  (May  1  to  Nov.  1), 

East  Longmeadow, 

Quincy 

Planermen. 
East  Longmeadow, 

Powdermen. 
Chelmsford  (Nov.  1  to  May  1), 
Chelmsford  (May  1  to  Nov.  1), 
Milford 


Ouarrymen. 
East  Longmeadow, 
Gloucester, 
Quincy  (Union  A), 
Quincy  (Union  B), 
Townsend, 


Rates  of  Wages 


Hour 


Day 


Week 


28'.^ 

29^ 

- 

26H 

- 

81 

- 

S2.50 

25- 

1 

281^ 

' 

26- 

1 

29'^ 

1 

30 

~ 

26H 

- 

22H- 

, 

25 

] 

24- 

\ 

27 

J 

25 

- 

30 

- 

25- 

1 

3114 

2(5- 

3314 

.   " 

30 

2.25 

37 

2.96 

3.00 

2.50 

20- 

. 

'22V,. 

\ 

21- 

\ 

23H 

] 

21 

1.89 

2.50 

38 

3.42 

28 

29 

- 

30 

- 

261^ 

_ 

25 

- 

..SO 

2  2.40 

2.50 

2.25 

817.76 


11.13 


20.14 


2  14.40 


OVERTIME 


Hour 


IJ^T. 
IHT. 

1J'2T. 


W2T. 


IKT. 

IHT. 

l^ST. 
IHT. 


IJ'2  T. 

l^T. 
IHT. 


I'AT. 


VAT. 


PAT. 
PAT. 
PAT. 


PA  T. 
PA  T. 


Sun- 
days 
and 
Holi- 
days 
(Hour) 


PAT. 
PAT. 

2T. 


IJ^T. 

PAT. 
2T. 


PAT. 

PAT. 

2T. 
2T. 


IJ^T. 

PAT. 
2  T. 


2T. 


IJ^T. 
l^T. 


IJiT. 
PAT. 
2T. 


2  T. 
IMT. 


Hours  of  Labor 


Mon- 
day 
to 
Fri- 
day 


Sat- 
urday 


m 


»8 


8 

5 

8 
4M 


iU 


Week 


48 

45 

53 

»48 

443^ 


48 

45 
148 

53 


45 


45 

148 


148 
48 
48 


45 

53 

443^ 


53 


53 


44^ 
48 


Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 


1  During  6  months,  work  5  hours  on  Saturday,  45  hours  a  week. 


2  Average  rate. 
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TABLE  8.    STONE  WORKING  ANE 

QUARRYING  - 

-  Concluded. 

Rates  of  Wages 

Hours 

OF  L.aboe 

Hour 

Day 

Week 

OVERTIME 

DAT 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Other  Quarry  Employees 

—  Con. 

Section  Foremen. 

Chelmsford  (Nov.  1  to  May  1), 

f S0.2G- 
1      .283^ 

1       - 

- 

Wi  T. 

13^  T. 

8 

8 

4S 

- 

Chelmsford  (May  1  to  Nov.  1), 

/      .27- 

1       - 

- 

13i  T. 

132  T. 

8 

5 

45 

6 

Sectionmen. 
Chelmsford  (Nov.  1  to  May  1), 

\      .221^- 
1      .25 

_ 

Wi  T. 

13-2  T. 

8 

8 

48 

_ 

Chelmsford  (May  1  to  Nov.  1), 

f      .23}-^- 
l      .26 

\    - 

- 

132  T. 

134  T. 

8 

5 

45 

6 

Stone  Sawyers. 
East  Longmeadow, 

.32 

$2.8S 

816.96 

- 

- 

9 

8 

53 

- 

Tool  Sharpeners. 
Gloucester,      .... 

Milford 

Quincy, 

.33 
.43 
.50 

4.00 

22.00 

13-2  T. 
13'^  T. 
IHT. 

2  T. 
2  T. 
2T. 

8 

8 
8 

8 

18 

4 

48 

148 

44 

1  6 
12 

Traveler  Operators. 
East  Longmeadow, 
East     Longmeadow     (assist- 
ant),      

Quincy, 

•  2SJi 
.26}^ 

2.25 

- 

; 

- 

9 

9 

8 

8 

8 

4^ 

53 

53 

44M 

12 

'  During  6  months,  work  5  hours  on  Saturday,  45  hours  a  week. 
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Rates  of  Wages 

ilOURS 

OF  Labor 

OVERTI.ME  * 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Bakery  Wagon  Drivers. 

Brockton,        .... 

- 

S2.50 

315.00 

- 

- 

10 

10 

60 

- 

Carriage  Drivers  and 

Chaufieurs. 

Boston  (carriage  drivers), 

- 

2.00 

14.00 

so.  30 

- 

WA 

im 

731^ 

- 

Boston  (chauffeurs), 

- 

2.50 

17.50 

.30 

- 

lOH 

lOH 

nvi 

~ 

Coal  Teamsters. 

One-hoTse . 

Boston, 

- 

- 

14.00 

Reg. 

2T. 

9 

29 

254 

26 

Brockton,         .... 

- 

2.40 

14.40 

- 

- 

9 

9 

54 

- 

Fitchburg,       .... 

80.20 

2.00 

12.00 

Reg. 

Reg. 

10 

10 

60 

- 

Haverhill,       .... 

- 

- 

14.00 

IHT. 

l^T. 

9 

9 

54 

3 

Holyoke 

- 

' 

13.00 

10 

10 

60 

3 

Lawrence,        .         .         . 

.22H 

2.25 

13.50 

2T. 

2  T. 

10 

10 

60 

- 

Lowell,    .        .         .    '     . 

- 

2.25 

13.50 

Reg. 

- 

10 

10 

60 

- 

Lynn,      

- 

- 

14.00 

.35 

2T. 

9 

9 

54 

6 

Maiden, 

.26 

- 

14.00 

Reg. 

2  T. 

9 

9 

54 

6 

Natick, 

- 

2.16% 

13.00 

.30 

3  - 

9 

9 

54 

- 

Springfield 

.23+ 

2.30+ 

14.00 

Reg. 

- 

10 

10 

60 

4 

Wakefield,^      .... 

- 

- 

< 13.50 

- 

- 

10 

10 

60 

- 

Waltham,        .... 

- 

- 

13.00 

.25 

SO.  50 

9 

9 

54 

5 

Westfield 

- 

- 

13.50 

.25 

- 

(69 

69 

10 

6  54 
60 

1       - 

Winchester,     .... 

- 

13.00 

- 

- 

/  69 

110 
9 

89 
10 

=  54 
60 

I       4 

Worcester 

- 

- 

14.00 

IMT. 

IHT. 

9 

54 

- 

Two-horse. 

Boston, 

- 

- 

15.00 

Reg. 

2T. 

9 

29 

254 

56 

Fitchburg,       .... 

.22^ 

2.25 

13.50 

Reg. 

Reg. 

10 

10 

60 

- 

Haverhill 

- 

15.00 

IJ-2T. 

IJ2  T. 

9 

9 

54 

3 

Holyoke,         .... 

- 

- 

14.00 

10 

10 

60 

3 

Lawrence,       .... 

- 

- 

14.50 

- 

- 

10 

10 

60 

- 

Lowell 

- 

2.50 

15,00 

Reg. 

- 

10 

10 

60 

- 

Lynn,      

- 

- 

15.50 

.35 

2  T. 

9 

9 

54 

6 

Maiden, 

- 

- 

15.00 

Reg. 

2T. 

9 

9 

54 

6 

Natick, 

- 

2.33Ji 

14.00 

.30 

3  _ 

9 

9 

54 

- 

Springfield,     .... 

.25 

2.50 

15.00 

Reg. 

- 

10 

10 

60 

4 

Wakefield,*      .... 

- 

- 

« 15.00 

- 

- 

10 

10 

60 

- 

Waltham 

- 

- 

14.00 

.30 

.60 

9 

9 

54 

5 

Winchester 

- 

- 

14.00 

- 

- 

189 

69 
10 

6  54 
60 

}       ' 

Worcester 

- 

15.00 

IHT. 

IJ2  T. 

9 

54 

Tliree-horse. 

Boston 

- 

16.00 

Reg. 

2T. 

9 

29 

254 

26 

Lynn 

- 

- 

16.00 

.35 

2  T 

9 

9 

54 

6 

Natick, 

- 

2.50 

15.00 

.30 

3- 

9 

9 

54 

~ 

Chauffeurs. 

Boston  (electric  truck). 

- 

- 

16.00 

Reg. 

2  T. 

9 

29 

254 

26 

Boston  (gasoline  truck). 

- 

- 

18.00 

Reg. 

2  T. 

9 

29 

254 

26 

Haverhill,       .... 

- 

- 

16.00 

VAT. 

IHT. 

9 

9 

54 

3 

Lynn,      

- 

- 

18.00 

.35 

2T. 

9 

9 

54 

6 

Maiden  (electric  truck). 

- 

- 

17.00 

Reg. 

2T. 

9 

9 

54 

6 

Maiden  (gasoline  truck). 

- 

~ 

18.00 

Reg. 

2T. 

9 

9 

54 

6 

1  For  explanation  of  symbols  see  note  1  on  p.  8.  ^ 

2  During  6  months,  5  hours  on  Saturday,  50  hours  a  week,  without  reduction  of  pay. 

3  On  holidays,  double  time. 

*  Prevailing  rate;  no  agreement  enforcing  a  minimum. 

5  During  5  months,  9  hours  a  day,  54  hours  a  week;  during  7  months,  10  hours  a  day,  60  hours  a  week. 

s  In  1  yard,  9  hours  a  day,  54  hours  a  week;  in  two  yards,  10  hours  a  day,  GO  hours  a  week. 
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TABLE  9.    TEAMING  —  Continued. 


Rate? 

OF  Wages 

iouRS 

DF  Labor 

OVERTIME 

DAY               1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 

Half- 

holiday 

days 
(Hour) 

day 

in 
Effect 

Coal  Teamsters  —  Con. 

Helpers. 

Boston 

- 

- 

$14.00 

Reg. 

2  T. 

9 

19 

154 

16 

Fitehburg, 

SO.  20 

S2.00 

12.00 

Reg. 

Reg. 

10 

10 

60 

Haverhill,       . 

- 

- 

13.50 

WiT. 

IJ^T. 

9 

9 

54 

3 

Holyoke, 

- 

- 

11.50 

10 

10 

60 

3 

Lawrence, 

.20 

2.00 

12.00 

2T. 

2  T. 

10 

10 

60 

Lowell,   .... 

- 

11.00 

- 

- 

10 

10 

60 

_ 

Lynn 

- 

- 

14.00 

30.35 

2  T. 

9 

9 

54 

6 

Maiden,  .... 

- 

- 

14.00 

Reg. 

2T. 

9 

9 

54 

6 

Natick,   .... 

_ 

2.1623 

13.00 

.30 

2  _ 

9 

9 

54 

Springfield,     . 

.22— 

2.20— 

13.00 

Reg. 

_ 

10 

10 

60 

4 

Waltham, 

_ 

- 

13.00 

.25 

SO.  50 

9 

9 

54 

5 

Worcester,' 

- 

- 

12.00 

l^T. 

IHT. 

9 

9 

54 

Wharfmen. 

Boston, 

_ 

_ 

14.00 

Reg. 

2T. 

9 

19 

154 

I  6 

Waltham,        .... 

- 

- 

13.00 

.25 

.50 

9 

9 

54 

5 

Yardmen. 

Boston, 

_ 

_ 

14.00 

Reg. 

2T. 

9 

19 

154 

16 

Haverhill,       .... 

- 

- 

14.00 

13^  T. 

IJiT. 

9 

9 

54 

3 

Winchester 

- 

- 

13.00 

- 

- 

/39 

110 

39 
10 

i    354 
60 

}    ' 

Department  Store  Drivers, 

1 

Chauffeurs,  and  Helpers. 

Boston: 

One-horse  teamsters,  . 

_ 

2.50 

15.00 

Reg. 

2  T. 

9 

9 

54 

_ 

Two-horse  teamsters. 

_ 

2.66-^ 

16.00 

Reg. 

2T. 

9 

9 

54, 

_ 

Chauffeurs, 

_ 

3.00 

18.00 

Reg. 

2  T. 

9 

9 

54 

_ 

Helpers  (auto),    . 

_ 

10.00 

Reg. 

2T. 

9 

9 

54 

_ 

Helpers  (wagon). 

- 

- 

8.00 

Reg. 

2T. 

9 

9 

54 

1 

- 

Express  and  Transfer 

Drivers. 

One-horse. 

Boston, 

_ 

_ 

14.00 

.25 

2  - 

10 

10 

,      60 

- 

Brockton, 

_ 

_ 

14.00 

IV2T. 

9 

9 

54 

- 

Haverhill, 

_ 

_ 

15.00 

2T. 

2T. 

10 

10 

j      60 

- 

Natick,   . 

_ 

2. 16?^ 

13.00 

.30 

2- 

9 

9 

1       54 

- 

Springfield,     . 

- 

2.50 

15.00 

Reg. 

Reg. 

10 

10 

1      60 

- 

Two-horse. 

Boston 

_ 

_ 

16.00 

.30 

2  _ 

10 

10 

:       60 

- 

Brockton, 

_ 

_ 

15.00 

VAT. 

9 

9 

54 

- 

Haverhill 

- 

- 

16.00 

2  T. 

2T. 

10 

10 

!      60 

- 

Chauffeurs. 

1 

Boston  (small  auto). 

_ 

_ 

16.00 

.35 

2  - 

10 

10 

60 

- 

Boston  (truck), 

- 

- 

18.00 

.35 

2  - 

10 

10 

60 

- 

Helpers. 

Boston: 

One-horse 

_ 

_ 

11.00 

.25 

2  - 

10 

10 

60 

- 

Two-horse,  .... 

_ 

_ 

12.00 

.25 

2  - 

10 

10 

60 

- 

Truck,  large, 

_ 

_ 

13.00 

.25 

2  _ 

10 

10 

60 

- 

- 

- 

14.00 

2T. 

2T. 

10 

10 

60 

~ 

1  During  6  months,  5  hours  on  Saturday,  50  hours  a  week,  without  reduction  of  pay. 

2  On  holidays,  double  time. 

3  In  1  yard,  9  hours  a  day,  54  hours  a  week;  in  2  yards,  10  hours  a  day,  60  hours  a  week. 
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TABLE  9.    TEAMING  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

Hour 

Day 

Week 

OVERTIME 

D.\Y 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
municip.vlities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 

Fri- 
day 

Sat- 
urday 

Furniture  Teamsters. 

1 

Haverhill  (chauffeurs),  . 
Haverhill   (chauffeurs'   help- 
ers),       

- 

- 

S16.00 
14.00 

Reg. 
Reg. 

Reg. 
Reg. 

10 
10 

110 
110 

160 
160 

12 
12 

Grain  and  Mason  Supply 
Handlers. 

Springfield: 
One-horse,    .... 
Two-horse,  .... 
Helpers,       .... 

- 

; 

13.00 
14.00 
13.00 

- 

_ 

10 
10 
10 

2  10 

MO 

2  10 

1 
2  60 
2  60 
2  60 

25 
25 

25 

Ice  Cart  Drivers. 

Brockton,        .... 
Fitchburg 

Natick, 

- 

S2.75 
2.S3H 

14.40 
16.50 
17.00 

Reg. 

SO.  30 

iH  T. 

Reg. 

3  - 

9 
10 

9 

9 
10 
9 

54 
60 
54 

- 

Laundry  Wagon  Drivers. 

Brockton 

- 

- 

«9.00 

- 

- 

e  - 

5  - 

6- 

- 

Lumber  Teamsters. 

One-horse. 

Boston, 

- 

- 

14.00 

Reg. 

Reg. 

/  89 

110 

\' 

/8  50 
1    55 

(  12 

Natick, 

W'akefield,?      .... 
Worcester 

- 

2.1623 

13.00 

M3.50 

12.00 

.30 

3  - 

9 
10 
11 

9 
10 
11 

54 

60 

8  67 

Two-horse. 

Isatick,   .... 
Wakefield,'      .... 
Worcester 

; 

2.33}^ 

16.00 

14.00 

'  15.00 

14.00 

Reg. 
.30 

Reg. 

3  - 

[69 

\10 
9 
10 
11 

9 
10 
11 

/6  59 

1    55 

54 

60 

S67 

)    n 

Three-horse. 
Worcester,       .... 

- 

- 

15.00 

- 

- 

11 

11 

8  67 

- 

Chauffeurs. 

Boston  (first  class), 

- 

- 

17.00 

Reg. 

Reg. 

/  69 
1  10 

}    ^ 

/6  50 
\    55 

\    '» 

Boston  (second  class),    . 

- 

- 

15.00 

Reg. 

Reg. 

/69 

\10 

1   ^ 

/650 
\    55 

I    n 

Boston  (helpers),    . 

- 

- 

9.00 

Reg. 

Reg. 

/89 

110 

J    ^ 

/'50 
\   55 

1    ■= 

Brockton  (heavy  truck). 

- 

- 

18.00 

- 

- 

9 

4 

49 

12 

Helpers. 

Boston 

- 

- 

9.00 

Reg. 

Reg. 

/  89 

\io 

h 

/«50 
1   55 

}     12 

1  Wednesday  half-holiday  during  2  months. 

2  During  5  months,  work  6  or  7  hours  on  Saturday. 
'  On  holidays,  double  time. 

*  Also  system  of  commissions. 

5  Work  by  routes;  cover  1  route  a  day. 

8  During  8  months,  9  hours  a  day,  50  hours  a  week;  during  4  months,  10  hours  a  day,  55  hours  a  week. 

'  Prevailing  rate;  no  agreement  enforcing  a  minimum. 

8  One  hour  on  Sunday. 
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TABLE  9.    TEAMING  —  Continued. 


Rates  of  Wages 

ioURS 

OF  Labor 

Hour 

Day 

Week 

OVERTIME 

D.\Y 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Lumber  Teamsters  —  Con. 

Tally  Boys. 
Boston  (first  year), 

- 

- 

85.00 

Reg. 

Reg. 

fig 

h 

/ISO 
1    55 

)  - 

Tally  Men. 
Boston  (first  class), 

_ 

_ 

18.00 

Reg. 

Reg. 

fig 

\10 

h 

/150 
\    55 

}  >^ 

Boston  (second  class),    . 

- 

- 

13.00 

Reg. 

Reg. 

fig 

1 10 

1^ 

/1 50 
1    55 

1  - 

Yardmen. 

Boston, 

- 

- 

13.00 

Reg. 

Reg. 

iig 

1  10 

h 

/1 50 
\    55 
/i50 
\   55 

]      ^^ 

Boston  (yard  captains), 

- 

- 

2  13.00 

Reg. 

Reg. 

iig 

\10 

h 

I      ^^ 

Market  and  Commission 
House  Teamsters. 

Boston  (one-horse), 
Boston  (two-horse). 

- 

- 

14.00 
16.00 

$0.25 
.30 

2T. 
2  T. 

10^ 
101'^ 

6Ji 

5g 

59 

12 
12 

Milk  Wagon  Drivers. 

Boston: 

Drivers,'      .... 
Helpers,       .... 
Route  foremen,  . 

- 

3  19.50 
14.50 
22.50 

Reg. 
Reg. 
Reg. 

Reg. 
Reg. 
Reg. 

10 
10 
10 

10 
10 
10 

4  70 
4  70 
4  70 

- 

Newspaper  Wagon  Drivers. 

Boston : 
One-horse,  .... 
Two-horse  (extra). 
Chauffeurs, 
Chauffeurs  (extra), 

- 

$3.33H 
2.40 
3.33^ 
2.40 

- 

.30 
.30 

2  T. 
2T. 

8 
8 
8 
8 

8 
8 
8 
8 

56 
56 
56 
56 

- 

Piano  and  Furniture 
Movers. 

Boston: 
Chauffeurs, 
Drivers,        .... 

Helpers 

Packers,       .... 

- 

20.00 
17.00 
16.00 
16.00 

.30 
.30 
.30 
.30 

2  T. 

2t! 

2T. 

2T. 

10 
10 
10 
10 

10 
10 
10 
10 

60 
60 
60 
60 

- 

Sand  and  Cement 
Teamsters. 

One-horse . 
Boston, 

- 

- 

14.00 

Reg. 

2  T. 

10 

6  10 

6  60 

53 

Two-horse. 

Boston, 

Natick, 

- 

2.33H 

16.00 
14.00 

Reg. 
.30 

2  T. 

6- 

10 

g 

6  10 

9 

5  60 
54 

53 

1  During  8  months,  9  hours  a  day,  50  hours  a  week;  during  4  months,  10  hours  a  day,  55  hours  a  week. 
-  Also  S2  a  year  additional  for  each  man  under  his  supervision. 

3  During  first  3  months,  S15  a  week;  during  second  3  months,  $17;  during  the  next  6  months,  $18  a  week; 
after  first  year  receive  $10.50  a  week. 

4  Work  7  days  a  week;  during  7  months  of  year  one  day  off  each  3  weeks. 

5  During  3  months,  6  hours  on  Saturday,  56  hours  a  week. 
^  On  holidays,  double  time. 
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TABLE  9.    TEAMING  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 
of 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Months 

MCNICIPALITIES. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 

Effect 

Sand  and  Cement 

1 

Teamsters  —  Con. 

Three-horse. 

Boston, 

- 

- 

S17.00 

Reg. 

2T. 

10 

110 

160 

13 

Chauffeurs. 

Boston, 

- 

- 

21.00 

Reg. 

2T. 

10 

110      \ 

160 

13 

Boston  (helpers),    . 

- 

- 

14.00 

Reg. 

2T. 

10 

110      i 

160 

13 

Hay  and  Stone  Teamsters. 

Boston, 

- 

- 

14.00 

Reg. 

2T. 

10 

1  10 

160 

13 

Tip  Cart  Drivers. 

Boston, 

- 

- 

13.50 

Reg. 

2T. 

10 

no 

160 

13 

Stablemen  and  Garagemen. 

Boston: 

Brass  polishers,  . 

- 

- 

14.00 

SO.  25 

.30.25 

10 

10      i 

2  70 

- 

Feeders, 

- 

- 

15.00 

.25 

.25 

10 

10     i 

2  70 

- 

Gasoline  tank  fillers. 

- 

- 

16.00 

.25 

.25 

10 

10      1 

2  70 

- 

Harness  cleaners. 

- 

- 

15.00 

.25 

.25 

10 

10     1 

2  70 

- 

Horse  clippers,     . 

- 

- 

15.00 

.25 

.25 

10 

10 

2  70 

- 

Hostlers, 

- 

- 

14.00 

.25 

.25 

10 

10 

2  70 

- 

Oilers, 

- 

- 

16.00 

.25 

.25 

10 

10 

2  70 

- 

Tire  setters. 

- 

- 

15.00 

.25 

.25 

10 

10 

2  70 

- 

Washers,  auto,     . 

- 

- 

18.00 

.25 

.25 

10 

10 

2  70 

- 

Washers,  team,    . 

- 

- 

16.00 

.25 

.25 

10 

10 

2  70 

- 

Springfield,     . 

- 

12.00 

Reg. 

Reg. 

10 

10 

60 

- 

Teamsters,  General. 

One-horse. 

Boston 

- 

- 

14.00 

3.25 

2T. 

10 

10 

60 

- 

Quincy,  . 

- 

- 

13.00 

- 

- 

12 

12 

4  76 

- 

Springfield,     . 

- 

- 

12.00 

Reg. 

Reg. 

10 

10 

60 

- 

Wakefield,6      . 

-          j         - 

5  13.50 

- 

- 

10 

10 

60 

- 

Worcester, 

- 

- 

12.00 

- 

- 

11 

11 

6  67 

- 

Two-horse. 

Boston, 

- 

- 

16.00 

3.30 

2  T 

10 

10 

60 

- 

Fitchburg, 

- 

$2.25 

13.50 

Reg. 

Reg. 

10 

10 

60 

- 

Quincy,  . 

- 

- 

14.00 

- 

- 

12 

12 

4  76 

- 

Springfield,     . 

- 

- 

14.00 

Reg. 

Reg. 

10 

10 

60 

- 

Wakefield,5      . 

- 

- 

5  15.00 

- 

- 

10 

10 

60 

- 

Worcester, 

- 

- 

14.00 

- 

- 

11 

11 

6  67 

- 

Three-horse. 

1 

Boston, 

- 

- 

17.00 

3- 

2T. 

10 

10 

60 

- 

Quincy, 

- 

- 

15.00 

- 

- 

12 

12 

4  76 

- 

Worcester,       .... 

- 

- 

15.00 

- 

- 

11 

11 

6  67 

- 

Four-horse. 

Boston 

- 

- 

18.00 

3  - 

2T. 

10 

10 

60 

- 

Quincy, 

- 

- 

16.00 

- 

- 

12 

12 

4  76 

- 

Fide-horse. 

Boston, 

~ 

~ 

19.00 

3  - 

2T. 

10 

10 

60 

" 

1  During  3  months,  6  hours  on  Saturday,  56  hours  a  week. 

'  During  6  months,  no  work  on  Sunday,  60  hours  a  week;  during  other  6  months,  10  hours  on  .Sunday,  70 
hours  a  week. 

5  After  midnight,  double  time. 
4  Four  hours  on  Sunday. 

6  Prevailing  rate;  no  agreement  enforcing  a  minimum. 
6  One  hour  on  Sunday. 
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TABLE  9.    TEAMING  —  Concluded. 


Rates  of  Wages 

Hours 

OF  Labor 

overtime       j 

DAY 

Number 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

01 

Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Teamsters,  General  —  Con. 

Six-horse. 

Boston, 

- 

- 

S20.00 

I  _ 

2T. 

10 

10 

60 

- 

Teamsters  {Not  Staled). 

Fitchburg 

- 

S2.50 

15.00 

Reg. 

Reg. 

10 

10 

60 

- 

Springfield  (dump  carts), 

- 

2.CC 

12. OC 

Reg. 

Reg. 

IC 

10 

60 

- 

Chauffeurs. 

Boston, 

- 

- 

18.00 

2  T. 

2  T. 

10 

10 

eo 

- 

Fitchburg  (heavy  truck). 

$0.25 

2.50 

15.00 

Reg. 

Reg. 

10 

10 

60 

- 

Natick  (heavy  truck),    . 

- 

2.66% 

16.00 

SO.  30 

2  _ 

9 

9 

54 

- 

Springfield  (gasoline  or  heavy 

truck),           .... 

- 

3.00 

18.00 

Reg. 

Reg. 

10 

10 

60 

- 

Worcester: 

Light  truck. 

- 

- 

15.00 

- 

- 

11 

11 

3  67 

- 

Heavy  truck, 

- 

- 

18.00 

- 

- 

11 

11 

3  67 

- 

Electric  truck,     . 

_ 

_ 

15.00 

_ 

- 

11 

11 

3  67 

- 

Gasoline  truck,    . 

- 

- 

18.00 

- 

- 

11 

11 

3  67 

- 

Helpers. 

Boston, 

- 

- 

16.00 

1  - 

2T. 

10 

10 

60 

- 

Fitchburg,       .... 

- 

2.00 

12.00 

Reg. 

Reg. 

10 

10 

60 

- 

Springfield,     .... 

.25 

2.50 

15.00 

Reg. 

Reg. 

10 

10 

60 

- 

VVakefield,«      .... 

- 

- 

*  13.00 

- 

10 

10 

60 

- 

Worcester  (chauffeurs),  . 

- 

- 

12.00 

- 

- 

11 

11 

3  67 

- 

Worcester  (teamsters),    . 

~ 

~ 

12.00 

~ 

~ 

11 

11 

3  67 

~ 

1  After  midnight,  double  time. 

2  On  holidays,  double  time. 

3  One  hour  on  Sunday. 

■•  Prevailing  rate;  no  agreement  enforcing  a  minimum. 
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TABLE   10.    TELEPHONE  SERVICE. 


R.4.TES  OF  Wages                            | 

BOURS 

OP  Labor 

OVERTIME  I      1 

DAT              1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Clerical  Employees. 

Boston: 

Clerks: 

Adjustment  clerks,  . 

- 

- 

813.00 

- 

- 

m 

4H 

42 

12 

Contract  information 

clerks,    .... 

- 

- 

12.00 

- 

- 

m 

4H 

42 

12 

Plant  clerks,     . 

- 

- 

16.50 

- 

- 

VA 

4^ 

42 

12 

Posting  clerks, 

- 

- 

13.00 

- 

- 

1)4 

4^ 

42 

12 

Senior  clerks,    . 

- 

- 

15.00 

- 

- 

IVi 

^A 

42 

12 

Traffic  managers'  clerks,  . 

- 

- 

16.50 

- 

- 

m 

4H 

42 

12 

Instructors,  operators,  class 

1 

- 

- 

16.50 

- 

- 

m 

4^ 

42 

12 

Instructors,  operators,  class 

2 

- 

- 

16.00 

- 

- 

lA 

W2 

42 

12 

Stenographers,     . 

- 

- 

15.00 

- 

- 

lA 

iA 

42 

12 

Toll  observers,     . 

- 

- 

15.00 

- 

- 

VA 

iA 

42 

12 

Toll  observers,  chief,  . 

_ 

- 

16.50 

- 

- 

lA 

iA 

42 

12 

Typists,       .... 

- 

- 

13.00 

- 

- 

m 

iA 

42 

12 

Electrical    Workers    (Tele- 

phone Workers). 

Boston: 

Cable  splicers, 

- 

/2S3.20- 
l     4.25 

}       - 

IHT. 

VAT. 

8 

38 

3  48 

34 

Cable  splicers,  head,   . 

SO. 5614 

4.50 

27.00 

IMT. 

VAT. 

8 

38 

3  48 

34 

Cable  splicers'  helpers, 

V343/^ 

«2.75 

4  16.50 

mr. 

VAT. 

8 

38 

3  48 

34 

Linemen,     .... 

- 

/  6  2.25- 
\     3.00 
3.50 

I       _ 
j 

1V2T. 

IHT. 

8 

68 

6  48 

63 

Linemen,  first  class,    . 

Am 

21.00 

VAT. 

IJ^T. 

8 

68 

6  48 

63 

Linemen's  apprentices,  first 

year,          .... 

- 

2.00 

12.00 

Reg. 

IJ^T. 

8 

68 

6  48 

63 

Linemen's  apprentices,  sec- 

ond year. 

- 

2.25 

13.50 

Reg. 

VAT. 

8 

68 

6  48 

63 

Boston  (central  office): 

Repairmen,  first  class, 

- 

3.75 

- 

IJ^T. 

7  _ 

89 

4 

48 

12 

Repairmen,  second  class,    . 

_ 

2.75 

_ 

IJ^T. 

7  _ 

89 

4 

48 

12 

Terminal  room  men,  . 

_ 

4.00 

_ 

IHT. 

7  _ 

89 

4 

48 

12 

Testmen,  senior. 

_ 

5.25 

_ 

IJ^T. 

7  _ 

89 

4 

48 

12 

Testmen,  first  class,    . 

_ 

4.75 

_ 

VAT. 

7  _ 

89 

4 

48 

12 

Testmen,  second  class. 

_ 

4.50 

_ 

VAT. 

7  _ 

89 

4 

48 

12 

Testmen,  third  class,  . 

- 

4.25 

- 

VAT. 

7  _ 

89 

4 

48 

12 

Wire  chief's  clerks. 

_ 

2.50 

_ 

VAT. 

7  _ 

89 

4 

48 

12 

Boston  (other  employees): 

Foremen,     .... 

- 

5.25 

- 

VAT. 

7  _ 

89 

4 

48 

12 

Foremen,  sub. 

- 

5.00 

- 

VAT. 

7  _ 

89 

4 

48 

12 

Installers,  head,  . 

_ 

4.75 

_ 

VAT. 

7  _ 

89 

4 

48 

12 

Installers,    private   branch 

exchange. 

- 

3.75 

- 

VAT. 

7  - 

89 

4 

48 

12 

Installers,  sub-station,  first 

class,         .... 

_ 

3.75 

- 

VAT. 

7  _ 

89 

4 

48 

12 

Installers,  sub-station,  sec- 

ond class. 

_ 

2.75 

_ 

VAT. 

7  - 

89 

4 

48 

12 

Repairmen,    combination 

line,           .... 

- 

3.75 

- 

VAT. 

7  _ 

89 

4 

48 

12 

1  For  explanation  of  symbols  see  note  1  on  page  8. 

'  Range  of  rates;  in  October  rate  of  S3.20  was  abolished. 

3  During  4  months,  5  hours  on  Saturday,  45  hours  a  week. 

*  In  October  rate  was  increased  to  $3  a  day. 

6  Range  of  rates  after  second  year  of  apprenticeship. 

6  During  3  months,  5  hours  on  Saturday,  45  hours  a  week. 

'  On  holidays,  time  and  one-half;  on  Sundays,  double  time. 

8  One  day,  8  hours. 
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TABLE   10.    TELEPHONE  SERVICE  —  Continued. 


R.\TES    OF   W.\GES 

HorRS 

OF  Labor 

OVERTIME 

DAY 

Number 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Electrical    Workers    (Tele- 

phone Workers)  —  Con. 

Boston   (other   employees)  — 

Con. 

Repairmen,        sub-station, 

first  class, 

- 

S3. 75 

- 

IJ-^T. 

1  - 

S9 

4 

48 

12 

Repairmen,       sub-station, 

second  class. 

- 

2.75 

- 

1^2  T. 

i- 

29 

4 

48 

12 

Fitchburg  (central  office):  3 

Cable  splicers. 

* 

- 

3  821.00 

15^  T. 

4  _ 

68 

68 

5  48 

64 

Electrical  workers,  n.  s., 

- 

- 

3  18.00 

IHT. 

4  - 

68 

68 

6  48 

54 

Foremen,     .... 

- 

- 

3  21.00 

IV2T. 

4  _ 

68 

68 

6  48 

54 

Groundmen, 

_ 

- 

3  12.00 

m  T. 

4  _ 

68 

68 

6  48 

64 

Installers,  sub-station,  first 

class,         .... 

- 

- 

3  18.00 

13-^  T. 

4  - 

58 

68 

6  48 

54 

Installers,  sub-station,  sec- 

ond class. 

- 

- 

3  15.00 

l^T. 

4  - 

68 

68 

6  48 

64 

Linemen,  first  class,    . 

- 

- 

3  18.00 

IJ^T. 

4_ 

58 

68 

6  48 

64 

Linemen,  second  class, 

- 

- 

3  15.00 

IHT. 

4  - 

68 

68 

6  48 

64 

Repairmen,  first  class, 

- 

- 

3  18.00 

l^T. 

4- 

68 

58 

6  48 

64 

Repairmen,  second  class,    . 

- 

- 

3  16.50 

lyiT. 

4  - 

68 

68 

6  48 

64 

Testmen,  first  class,    . 

- 

- 

3  19.50 

VAT. 

4  _ 

68 

68 

6  48 

54 

Wire  chief's  clerks, 

- 

- 

'12.00 

VAT. 

4  - 

68 

58 

6  48 

54 

Lynn: 3 

Cable  men, 

- 

3  3.75 

- 

VAT. 

IHT. 

8 

68 

6  48 

63 

Installers 

- 

3  3.25 

- 

11/2  T. 

VAT. 

8 

68 

6  48 

63 

Linemen 

- 

3  3.50 

- 

13-2  T. 

VAT. 

8 

68 

6  48 

63 

Linemen,  head,   . 

- 

3  3.75 

- 

13-2  T. 

VAT. 

8 

68 

6  48 

63 

Linemen's  apprentices. 

- 

3  2.25 

- 

V4  T. 

IJ^T. 

8 

•8 

6  48 

63 

Repairmen,  central  office,  . 

- 

3  3.00 

- 

VA  T. 

13-2  T. 

8 

68 

6  48 

63 

Repairmen,  line. 

- 

3  3.50 

- 

VAT. 

IJ^T. 

8 

68 

6  48 

63 

Testmen 

- 

34.00 

- 

VAT. 

IHT. 

8 

68 

6  48 

63 

Northampton: 

Linemen,     .... 

$0.40H 

3.24 

19.44 

VAT. 

VAT. 

8 

8 

48 

- 

Linemen's  apprentices,  first 

two  years. 

.17H 

1.40 

8.40 

VAT. 

VAT. 

8 

8 

48 

- 

Linemen's  apprentices,  after 

two  years. 

.25 

2.00 

12.00 

ly^T. 

VAT. 

8 

8 

48 

- 

Taunton: 

Cable  splicers,     . 

- 

- 

24.00 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Cable  splicers'  helpers. 

- 

2.50 

- 

VAT. 

VAT. 

8 

'8 

M8 

'3 

Electrical    workers,    n.    s., 

central  office,    . 

- 

- 

22.50 

VAT. 

V-iT. 

8 

'8 

'48 

'3 

Foremen,  gang,   . 

_ 

_ 

25.50 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Groundmen, 

- 

- 

12.00 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Installers,  sub-station,  first 

class,         .... 

- 

- 

18.00 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Linemen,  first  class,    . 

- 

3.25 

- 

lAT. 

IViT. 

8 

'8 

'48 

'3 

Linemen,  second  class. 

- 

3.00 

- 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Repairmen,     combination 

line,           .... 

- 

- 

21.00 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Repairmen,  first  class. 

- 

- 

21.00 

VAT. 

IHT. 

8 

'8 

'48 

'3 

Repairmen,        sub-station. 

first  class. 

- 

- 

21.00 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Testmen,  first  class,    . 

- 

- 

24.00 

VAT. 

VAT. 

8 

'8 

'48 

'3 

Worcester: 

Cable  splicers. 

- 

3.75 

- 

VAT. 

\- 

8 

8 

48 

3 

Groundmen, 

~ 

2.25 

~ 

VAT. 

1  - 

8 

8 

48 

3 

1  On  holidays,  time  and  one-half;  on  Sundays,  double  time. 

2  One  day,  8  hours. 

3  Prevailing  rates;  no  agreement  establishing  a  minimum  rate. 
*  On  holidays,  double  time;  on  Sundays,  time  and  one-half. 

6  During  4  months,  linemen  work  9  hours  on  5  days,  no  work  on  Saturday;  and  stationmen  work  8  hours  on  4 
days,  8H  hours  on  1  day,  and  4H  hours  on  Saturday. 

6  During  3  months,  oA  hours  on  Saturday,  45H  hours  a  week. 
'  During  3  months,  5  hours  on  Saturday,  45  hours  a  week. 
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TABLE   10.    TELEPHONE  SERVICE  —  Contixued. 


Rates  of  Wagi 

s 

1 

Sours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months. 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Electrical    Workers    (Tele- 

phone Workers)  —  Con. 

Worcester— Con. 

Installers,  head,  . 

- 

S4.50 

- 

l^T. 

I  - 

8 

8 

48 

3 

Installers,   private   branch 

exchange. 

- 

3.50 

- 

IJ^T. 

I  - 

8 

8 

48 

3 

Installers,  first  class,  . 

- 

3.50 

- 

IW  T. 

1  - 

8 

8 

48 

3 

Installers,  second  class, 

- 

2.50 

- 

IVi  T. 

I  - 

8 

8 

4S 

3 

Linemen,     .... 

- 

3.25 

- 

Ik'  T. 

I  - 

8 

8 

48 

3 

Repairmen,  first  class. 

- 

3.50 

- 

Ik  T. 

1  - 

8 

8 

48 

3 

Repairmen,  second  class,    . 

- 

2.50 

- 

Ik  T. 

I  - 

8 

8 

48 

3 

Repairmen,  line. 

- 

3.50 

- 

Ik  T. 

1  - 

8 

8 

48 

3 

Terminal  room  men,  . 

- 

3.75 

- 

Ik  T. 

I  - 

8 

8 

48 

3 

Testmen,  senior. 

- 

4.75 

- 

13  2  T. 

1  - 

8 

8 

48 

3 

Testmen,  first  class,    . 

- 

4.50 

- 

Ik  T. 

1  - 

8 

8 

48 

3 

Testmen,  second  class, 

- 

4.25 

- 

Ik  T. 

I  - 

8 

8 

48 

3 

Testmen,  third  class, 

- 

4.00 

- 

IkT. 

'- 

8 

8 

48 

3 

Telephone  Operators, 
Day. 

Fitchburg: 

After  sis  months, 

- 

- 

87. 00 

IkT. 

2  - 

/37 

I   8 

37 

8 

3  42 

48 

1     '" 

At  end  of  nine  months, 

- 

- 

7.50 

IkT. 

2  - 

/37 

1  s 

37 

8 

3  42 

48 

1     *" 

At  end  of  one  year. 

_ 

_ 

8.00 

IkT. 

2- 

/37 

I   8 
/'7 
I   8 

(37 

I   8 

/37 

I   8 

37 

8 

87 

8 

37 

8 

37 

8 

3  42 

48 
»42 

48 
3  42 

48 
3  42 

48 

1      4_ 

At  end  of  one  and  one-half 

i 

years,        .... 

_ 

- 

8.50 

IkT. 

2- 

r     *  ~ 

At  end  of  two  and  one-half 

1 

years,        .... 

- 

- 

9.00 

IkT. 

2- 

\     *  ~ 

At  end  of  three  and  one-half 

i 

years,        .... 

- 

- 

10.00 

IkT. 

2  - 

I     *" 

At  end  of  five  years,  . 

- 

- 

11.00 

IkT. 

2- 

(37 

I   8 

37 

8 

3  42 

48 

}'- 

Framingham: 

After  six  months, 

- 

- 

7.00 

- 

2- 

(37 

I   8 

37 

8 

3  42 

48 

\       - 

At  end  of  nine  months. 

- 

- 

7.50 

- 

2- 

(37 

I   8 

37 

8 

3  42 
48 

1       - 

At  end  of  one  year. 

_ 

_ 

8.00 

_ 

2- 

/37 

I    8 

(37 

I   8 

/37 

I   8 

37 

8 

37 

8 

37 

8 

3  42 
48 

8  42 
48 

3  42 
48 

1 

At  end  of  one  and  one-half 

/ 

vears,         .... 

_ 

_ 

8.50 

_ 

2  _ 

I       _ 

1 

years,        .... 

- 

- 

9.00 

- 

2  - 

}       - 

At  end  of  four  years,  . 

- 

- 

10.00 

- 

2  - 

(37 

I   8 

37 

8 

3  42 

48 

}    - 

Marlborough:  ' 

During  training  period 

(student). 

- 

- 

5  4.00 

- 

- 

38 

38 

3  48 

1  - 

On  assignment  as  student 

operator 

- 

- 

5  6.00 

- 

- 

38 

38 

3  48 

i  - 

At  end  of  three  months,     . 

~ 

~ 

6  6.50 

~ 

~ 

38 

38 

3  48 

i  _ 

1  On  holidays,  time  and  one-half;  on  Sundaj-s,  double  time. 

2  On  holidays,  double  time;  on  Sundays,  time  and  one-half. 

3  Work  7  hours  a  day,  42  hours  a  week,  on  afternoon-evening  or  forenoon-evening  assignments  —  so-called 
split  trick. 

*  Arrangements  made  for  certain  number  of  employees  to  have  half-holiday  each  week. 

5  Senior  operators  receive  SI  more  than  operators  for  corresponding  length  of  serWce.  Night  operators  receive 
maximum  of  $11.  All  operators,  senior  operators,  and  super\'isors  on  split  tricks  receive  81  more  a  week  than  is 
paid  for  straight  trick. 
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TABLE  10.    TELEPHONE  SERVICE  —  Continued. 


Rates  of  VVage^ 

Hours 

OF  Lab 

OB 

overtime 

D.*.Y 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 

Sat- 

Week 

Weekly 
Half- 

Holi- 

to 
Fri- 

urday 

holiday 

days 
(Hour) 

day 

in 
Effect. 

Telephone  Operators,  Day 

—  Con. 

Marlborough —  Con. 

At  end  of  six  months, 

- 

- 

1S7.00 

- 

- 

28 

28 

2  48 

3  _ 

At  end  of  nine  months, 

- 

- 

17.50 

- 

- 

28 

28 

2  48 

3  _ 

At  end  of  one  year, 

- 

- 

18.00 

- 

- 

28 

28 

2  48 

3  - 

At  end  of  one  and  one-half 

years 

- 

- 

18.50 

- 

- 

28 

28 

2  48 

3  _ 

At  end  of  two  and  one-half 

years,        .... 

- 

- 

19.00 

- 

- 

28 

28 

2  48 

3  - 

At  end  of  four  years,  . 

- 

- 

110.00 

- 

- 

28 

28 

2  48 

3  _ 

Marlborough  (clerks),     . 

- 

_     / 
I 

n.oo- 

10.00 

)- 

- 

28 

28 

2  48 

3  - 

Marlborough  (supervisors),    . 

- 

_     / 
\ 

«  11.50- 
15.00 

/- 

- 

28 

28 

2  48 

3  - 

Northampton: 

At  end  of  six  months. 

- 

- 

5  6.00 

IV2T. 

6  - 

28 

28 

2  48 

- 

At  end  of  one  year. 

- 

- 

5  7.50 

13-2  T. 

6  _ 

28 

28 

2  48 

~ 

At  end  of  one  and  one-half 

years 

- 

- 

5  8.00 

1>2  T. 

6  _ 

28 

28 

2  48 

- 

At  end  of  two  and  one-half 

years,         .... 

- 

- 

58.50 

VAT. 

6  - 

28 

28 

2  48 

- 

At  end  of  four  years,  . 

- 

- 

5  9.00 

VAT. 

6  _ 

28 

28 

2  48 

- 

Night  operators. 

- 

- 

11.00 

VA  T. 

6  - 

- 

- 

- 

- 

Senior  operators. 

~ 

~ 

5  11.00 

VA  T. 

6  - 

28 

28 

2  48 

- 

1  Senior  operators  receive  .SI  more  than  operators  for  corresponding  length  of  service.  Night  operators  receive 
maximum  of  Sll.  All  operators,  senior  operators,  and  supervisors  on  split  tricks  receive  SI  more  a  week  than  is 
paid  for  straight  trick. 

2  Work  7  hours  a  day,  42  hours  a  week,  on  afternoon-evening  or  forenoon-evening  assignments  —  so-called 
split  trick. 

3  Arrangements  made  for  certain  number  of  employees  to  have  half-holiday  each  week. 

*  Supervisors  and  clerks  receive  increase  of  50  cents  every  6  weeks  until  maximum  is  reached. 

5  Receive  SI  more  a  week  when  working  split  trick. 

5  On  holidays,  double  time;  on  Sundays,  time  and  one-half. 
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TABLE   10.    TELEPHONE  SERVICE  —  Concluded. 


Rates  of  Wages 

Hours  of  Labor 

OVERTIME 

DAY 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

MUNICIP.U.ITIES. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Telephone  Operators,  Day 

—  Con. 

(Employed  in  Boston  Metro- 

politan Division,  Holyoke, 

Lynn,      New      Bedford, 

Springfield,and  Worcester.  )i 

On   assignment   as   operator 

(six  months  from  date  of 

employment). 

- 

- 

$7.00 

- 

2_ 

VA 

Wi 

- 

- 

At  end  of  nine  months, 

- 

- 

8.00 

2  _ 

7H 

VA 

- 

- 

At  end  of  one  year. 

- 

- 

8.50 

2_ 

VA 

VA 

- 

- 

At  end  of  one  and  one-half 

years 

- 

- 

9.00 

- 

2  - 

VA 

VA 

- 

-• 

At  end  of  two  years, 

- 

- 

9.50 

- 

2  _ 

VA 

VA 

- 

- 

At  end  of  two  and  one-half 

years 

- 

- 

10.00 

- 

2- 

IYt. 

VA 

- 

- 

At  end  of  three  years,    . 

- 

- 

10.50 

- 

2  _ 

m 

VA 

- 

- 

At  end  of  three  and  one-half 

years 

- 

- 

11.00 

- 

2  - 

VA 

VA 

- 

- 

At  end  of  five  years. 

- 

- 

12.00 

~ 

2  _ 

1A. 

VA 

~ 

~ 

1  The  rates  of  wages  here  shown  became  effective  December  11,  1915.  The  rates  in  effect  on  October  1, 1915, 
were  as  printed  in  Labor  Bulletin  No.  107,  Union  Scale  of  Wages  and  Hours  of  Labor  in  Massachusetts,  1914,  page  62. 

Operators,  supervisors,  and  senior  operators  on  afternoon-evening  or  forenoon-evening  assignments  receive 
SI  per  week  more  than  day  employees  of  corresponding  length  of  service,  and  work  one  hour  less  (6}^2  hours) ;  on 
night  assignments  they  receive  S2  per  week  more  than  day  employees.  Hours  do  not  include  one-half  hour  given 
in  two  rest  periods. 

Senior  operators  on  day  work  receive  a  minimum  rate  of  SIO  a  week  and  may  reach  a  maximum  rate  of  S13 
a  week.  Supervisors  on  day  work  receive  a  minimum  rate  of  813.50  a  week  and  may  reach  a  maximum  of  $15 
a  week. 

An  examination  of  the  data  presented  in  the  following  table,  showing  the  average  weekly  wages  paid  to  operators, 
as  of  the  date,  December  11,  1915,  not  including  any  overtime  worked,  discloses  the  fact  that  the  rates  of  pay  by 
length  of  service  are  hardly  representative  of  actual  conditions,  for  the  reason  that  a  large  proportion  of  the  op- 
erators are  receiving  the  higher  rates  of  pay. 


Average  Weekly  Wages 

Localities. 

Operators 

Senior 
Operators 

Supervisors 

Metropolitan  Division  — Boston, 

Holyoke, 

Lynn, 

New  Bedford 

Springfield, 

Worcester 

811.40 
11.47 
11.26 
11.64 
11.43 
11.20 

$13.64 
12.08 
13.00 
14.00 
12.82 
13.31 

$15.75 
15.93 
15.83 
15.96 
15.92 
15.82 

-  Overtime  rate,  time  and  one-half  for  Sunday  work;   for  holidays,  regular  rate  for  actual  hours  worked  plus 
the  day's  pay. 
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TABLE   11.    THEATRICAL  EMPLOYMENT. 


-■ 

1 

'iOURS   OF   L.\BORl 

R.^TES 

OF  Wages 

WHEN 

Overtime  2    1 

Paid  by^- 

~ 

D.\.Y               1 

Number 

of 

Months 

Occupations  and 

Rate 

lilon- 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 
Hour 

an 
Hour 
on 
Sun- 
day 

day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Weeklv 

Half- 

holiday 

in 
Effect 

Theatrical  Employees. ' 

' 

Carpenters  {Combination 

Houses). 

Boston, 

- 

- 

830.00 

SO.  75 

80.75 

- 

- 

- 

- 

Fall  River,      . 

- 

- 

20.00 

.35 

.50 

- 

- 

- 

- 

Fitchburg, 

82.00 

- 

22  00 

.50 

.50 

- 

- 

- 

Holyoke, 

- 

- 

25.00 

.70 

.70 

- 

- 

- 

Lawrence, 

- 

- 

20.00 

- 

lJ-2  T. 

- 

- 

- 

_ 

Lowell,    . 

- 

- 

21.00 

.40 

.60 

- 

- 

- 

- 

New  Bedford, 

- 

- 

25.00 

.50 

1.00 

- 

- 

- 

- 

North  Adams, 

- 

- 

18.00 

.30 

.60 

- 

- 

- 

- 

Northampton, 

- 

$4.00 

20.00 

- 

2  T. 

- 

- 

- 

- 

Salem, 

- 

- 

25.00 

.50 

.75 

- 

- 

- 

- 

Springfield,     . 

- 

- 

25.00 

- 

1.00 

- 

- 

- 

- 

Taunton, 

- 

- 

18.00 

.35 

- 

- 

- 

- 

- 

Worcester, 

- 

4.00 

24.00 

.50 

1.00 

- 

- 

- 

- 

Carpenters  (Stock  Theatres). 

Brockton,        .... 

- 

- 

18.00 

- 

- 

- 

- 

- 

- 

Fall  River,      . 

_ 

- 

25.00 

.35 

.50 

_ 

- 

- 

- 

Fitchburg, 

2.00 

_ 

25.00 

.50 

.50 

_ 

- 

- 

- 

Holyoke, 

_ 

_ 

30.00 

.70 

.70 

_ 

- 

_ 

_ 

Lawrence, 

~ 

- 

25.00 

IHT. 

- 

- 

- 

- 

Lawrence  (small  stock), 

- 

20.00 

_ 

13-^  T. 

- 

- 

- 

- 

Lowell,    . 

- 

- 

25.00 

.40 

.60 

- 

- 

- 

- 

New  Bedford, 

_ 

_ 

25.00 

.50 

1.00 

_ 

_ 

_ 

_ 

North  Adams, 

_ 

_ 

25.00 

.30 

.60 

_ 

_ 

_ 

_ 

Northampton, 

- 

- 

27.00 

2  T. 

- 

- 

_ 

- 

Salem,     . 

- 

- 

25.00 

.50 

.75 

- 

- 

_ 

- 

Taunton, 

- 

- 

22.00 

.35 

- 

- 

- 

_ 

- 

Waltham, 

- 

- 

22.00 

.40 

mr. 

- 

- 

_ 

- 

Worcester, 

- 

4.50 

26.00 

.58 

1.16 

- 

_ 

- 

- 

Carpenters  (Vaudeville 

Houses). 

Boston, 

- 

- 

30.00 

.75 

.75 

_ 

_ 

_ 

_ 

Brockton 

_ 

_ 

18.00 

_ 

_ 

_ 

_ 

Fall  River 

- 

- 

20.00 

.35 

.50 

_ 

_ 

_ 

- 

Fitchburg 

2.00 

- 

20.00 

.50 

.50 

_ 

_ 

_ 

- 

Framingham  (see  Waltham). 

Holyoke,          .... 

- 

7.50 

25.00 

.70 

.70 

_ 

_ 

_ 

- 

Lawrence 

- 

- 

20.00 

.50 

IHT. 

_ 

_ 

_ 

- 

LawTence  (small  houses), 

- 

- 

20.00 

lyiT. 

_ 

_ 

_ 

- 

Lowell 

- 

- 

21.00 

.40 

.60 

_ 

_ 

_ 

- 

Natick  (see  Waltham). 

New  Bedford, 

- 

- 

25.00 

.50 

1.00 

_ 

_ 

_ 

- 

Newton  (see  Waltham). 

North  Adams, 

- 

_ 

18.00 

.30 

,60 

_ 

_ 

_ 

_ 

Northampton, 

- 

_ 

20.00 

2T. 

_ 

_ 

_ 

_ 

Salem, 

- 

_ 

18.00 

.50 

.75 

_ 

_ 

_ 

_ 

Springfield,     .... 

- 

_ 

25.00 

1.00 

_ 

_ 

_ 

- 

Taunton,         .... 

- 

_ 

18.00 

.35 

_ 

_ 

_ 

- 

Waltham, 3       .... 

- 

- 

20.00 

.40 

m  T. 

_ 

_ 

_ 

_ 

Worcester 

~ 

4.00 

24.00 

.50 

1.00 

- 

- 

- 

- 

1  With  the  exception  of  Moving  Picture  Operators  there  are  no  regular  hours  for  employees  in  this  classification. 
Wages  are  paid  by  the  performance,  by  the  day,  or  by  the  week,  regardless  of  the  number  of  hours  worked.  The 
three  rates  in  the  different  localities  are  shown,  where  possible,  but  have  no  connection  with  each  other,  although 
entered  on  the  same  line  for  convenience. 

2  Overtime  is  any  time  worked  before  hour  set  for  reporting  at  theatre,  or  after  stage  has  been  cleared  after 
performance,  or  work  on  Sunday.     For  explanation  of  symbols,  see  note  1  on  page  8. 

3  Same  rates  apply  in  Framingham,  Natick,  and  Newton. 
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TABLE   11.    THEATRICAL  EMPLOYMENT  —  Continued. 


Rates 

OF  Wages  when 

OVEI 

Hours  of  Labor 

Paid  bt  - 

.- 

^TIME 

DAT 

Number 

of 

OccrPATIONS  AND 

Rate 

Mon- 
day 
to 
Fri- 
day 

Months 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 

Hour 

an 

H»ur 
on 

Sun- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Theatrical  Employees 

—  Con. 

Carpenters,  Assistant  (Com 

bination  Houses). 

New  Bedford, 

-_ 

- 

822.50 

SO.  50 

81.00 

_ 

_ 

_ 

Northampton, 

-' 

S3. 50 

18.00 

2T. 

_ 

_ 

_ 

Worcester, 

.       SI. 50 

- 

- 

- 

- 

- 

- 

- 

- 

Carpenters,  Assistant  (Stock 

Theatres). 

Law-rence, 

- 

- 

120.00 

2- 

l^T. 

_ 

- 

_ 

Lowell,    . 

. 

- 

20.00 

.40 

.60 

_ 

_ 

_ 

New  Bedford, 

- 

_ 

22.50 

.50 

1.00 

_ 

_ 

_ 

Northampton, 

. 

_ 

23.00 

2  T. 

_ 

_ 

_ 

Salem,     . 

- 

_ 

20.00 

.50 

.75 

_ 

_ 

_ 

Taunton, 

- 

_ 

18.00 

.35 

_ 

_ 

_ 

Worcester, 

1.50 

- 

- 

- 

- 

- 

_ 

Carpenters,  Assistant  (I 

aude 

ville  Houses). 

New  Bedford, 

- 

_ 

22.50 

.50 

1.00 

_ 

_ 

_ 

Northampton  (larger  houses) 

- 

_ 

16.50 

2T. 

_ 

_ 

_ 

Worcester, 

1.50 

- 

- 

- 

- 

- 

- 

- 

Electricians  (Combination 

Houses). 

Boston,   . 

- 

_ 

25.00 

.75 

.75 

_ 

_ 

_ 

Fitchburg, 

1.50 

_ 

16.00 

.50 

.50 

_ 

_ 

_ 

Holyoke, 

1.25 

_ 

3  15.00 

.35 

3.70 

_ 

_ 

_ 

LawTence, 

- 

_ 

18.00 

IJ^T. 

_ 

_ 

_ 

Lowell,    . 

1.50 

_ 

.40 

«.60 

_ 

_ 

_ 

New  Bedford, 

_ 

22  50 

.50 

1.00 

North  Adams, 

_ 

_ 

16.00 

.30 

60 

_ 

_ 

Northampton, 

- 

3.50 

15.00 

2  T. 

_ 

_ 

_ 

Salem,     . 

_ 

17.00 

.50 

.75 

_ 

_ 

_ 

Springfield,     . 

_ 

4.00 

20.00 

.80 

_ 

_ 

_ 

Taunton, 

- 

18.00 

.35 

- 

- 

- 

- 

Electricians  (Stock  Theatres) 

Fitchburg, 

1.50 

_ 

16.00 

.50 

.50 

_ 

_ 

_ 

Holyoke, 

1.25 

_ 

3  15.00 

.35 

3.70 

_ 

_ 

Lowell,    . 

1.50 

_ 

.40 

<.60 

_ 

_ 

New  Bedford, 

_ 

22.50 

.50 

1.00 

North  Adams, 

_ 

_ 

16  00 

.30 

.60 

Northampton, 

_ 

_ 

23.00 

2  T 

Salem,     . 
Taunton, 

- 

- 

17.00 
18.00 

.50 
.35 

.75 

- 

- 

- 

- 

Waltham, 

- 

- 

20.00 

.40 

IKT. 

- 

- 

- 

- 

Electricians  ( Vaudeville 

Houses). 

Boston 

Fitchburg, 

1.50 

- 

25.00 
16.00 

.75 
.50 

.75 
.50 

- 

- 

- 

Framingham  (see  Waltham). 

Haverhill, 

_ 

_ 

18.00 

.50 

V/i  T. 

Holyoke,         .        .        .        . 

1.25 

_ 

3  15.00 

.35 

3 '70 

LawTence, 
Lowell,    .    ^ . 

1.50 

- 

18.00 

.50 
.40 

IMT. 
4.60 

- 

- 

- 

- 

Natick  (see  Waltham). 

New  Bedford, 

_ 

_ 

22.50 

.50 

1.00 

Newton  (see  Waltham). 

1  For  10  performances. 

2  For  extra  performances,  SI. 50  for  each  performance. 
'  For  work  on  Sunday,  83. 

*  For  performance  on  Sunday,  time  and  one-half  (82.25). 
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TABLE   11.     THEATRICAL  EMPLOYMENT  —  Continued. 


Rates 

OF  Wages 
Paid  by  — 

when 

Overtime 

Hours 

OF    L.VBOR 

DAY 

Number 

of 
Months 

Occupations  and 

Rate 

Mon 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 

Hour 

an 

Hour 

on 

Sun- 
day 

day 
to 
Fri- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

day 

in 
Effect 

Theatrical  Employees 

-Con. 

Electricians  (Vaudeiiille 

Houses)  —  Con. 

North  Adams, 

- 

- 

S16.00 

$0.30 

SO.  60 

- 

- 

- 

_ 

Springfield,     . 

_ 

S4.00 

20.00 

- 

.80 

- 

- 

_ 

_ 

Taunton, 

- 

- 

18.00 

.35 

- 

_ 

- 

- 

_ 

Waltham.i 

- 

_ 

20.00 

.40 

IMT. 

- 

- 

_ 

_ 

Worcester, 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

- 

Electricians,  Assistant  (Com- 

bination     and       Vaudeville 

Houses). 

Springfield,     .... 

- 

- 

12.00 

.25 

2  T. 

- 

- 

- 

_ 

Worcester 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

- 

Firemen,  Stationary 

(Theatres). 

Worcester,       .... 

- 

3.00 

18.00 

- 

- 

8 

8 

48 

- 

Flymen  (Combination 

Houses). 

Boston, 

SI.  75 

- 

_ 

.50 

.50 

_ 

_ 

_ 

_ 

Fall  River,      . 

2  1.25 

_ 

15.00 

.35 

.50 

_ 

_ 

_ 

_ 

Fitchburg, 

1.50 

_ 

15.00 

.50 

.50 

_ 

_ 

_ 

_ 

Holyoke, 

1.25 

_ 

3  15.00 

.35 

3  .70 

_ 

_ 

_ 

_ 

LawTence, 

1.50 

_ 

_ 

.50 

m  T. 

_ 

_ 

_ 

_ 

Lowell,    . 

1.50 

_ 

_ 

.40 

1.60 

_ 

_ 

_ 

_ 

New  Bedford, 

_ 

_ 

18.00 

.50 

1.00 

_ 

_ 

_ 

_ 

North  Adams, 

_ 

_ 

15.00 

.30 

.60 

_ 

_ 

_ 

Northampton, 

1.00 

_ 

13.50 

.30 

2  T 

_ 

_ 

_ 

Northampton  (head), 

1.50 

_ 

15.00 

2  T 

_ 

_ 

_ 

_ 

Salem, 

1.25 

_ 

.50 

.75 

_ 

_ 

_ 

_ 

Springfield,     . 

1.75 

_ 

18.00 

.40 

.80 

_ 

_ 

_ 

_ 

Taunton, 

_ 

15.00 

.35 

_ 

^ 

_ 

_ 

Worcester, 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

- 

Flymen  (Stock  Theatres). 

Brockton,        .... 

- 

_ 

14.00 

_ 

- 

_ 

_ 

_ 

_ 

Fall  River,      . 

_ 

- 

18.00 

.35 

.50 

_ 

_ 

_ 

_ 

Fitchburg, 

1.50 

- 

15.00 

.50 

.50 

_ 

_ 

_ 

_ 

Holyoke, 

1.25 

- 

3  15.00 

.35 

3.70 

_ 

_ 

_ 

_ 

Lawrence, 

_ 

5  18.00 

6  - 

m  T. 

_ 

_ 

_ 

_ 

Lawrence  (small  stock). 

1.50 

_ 

_ 

l}-2  T. 

_ 

1 

_ 

_ 

Lowell,    . 

1.50 

_ 

_ 

.40 

*  .60 

_ 

_ 

_ 

_ 

New  Bedford, 

_ 

_ 

18.00 

.50 

1.00 

_ 

_ 

_ 

_ 

North  Adams, 

_ 

_ 

15.00 

.30 

.60 

_ 

- 

_ 

_ 

Northampton, 

1.00 

- 

.30 

2  T 

_ 

_ 

- 

- 

Northampton  (head). 

- 

- 

15.00 

_ 

2T'. 

- 

! 

- 

- 

Salem,     . 

1.25 

_ 

.50 

.■Jo 

_ 

_ 

_ 

_ 

Taunton, 

_ 

_ 

15.00 

.35 

- 

_ 

_ 

_ 

_ 

Waltham, 

_ 

_ 

12.00 

.40 

IH  T. 

_ 

_ 

_ 

_ 

Worcester, 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

- 

Flyynen  (Vaudeville  Houses). 

Boston, 

- 

_ 

20.00 

.50 

.50 

_ 

_ 

_ 

_ 

Fall  River 

- 

_ 

15.00 

.35 

.50 

_ 

_ 

_ 

_ 

Fitchburg,       .... 

1.50 

_ 

15.00 

.50 

.50 

_ 

- 

_ 

_ 

Framingham  (see  Waltham). 

Haverhill,        .... 

- 

- 

18.00 

.50 

IHT. 

- 

- 

- 

- 

1  Same  rates  apply  in  Framingham,  Natick,  and  Newton. 

2  Rate  for  evening  performance;  SI  for  afternoon  performance. 

3  For  work  on  Sunday,  S3. 

*  For  performance  on  Sunday,  time  and  one-half  (S2.25). 

5  For  10  performances. 

^  For  extra  performances,  31.50  for  each  performance. 
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TABLE   11.    THEATRICAL  EMPLOYMENT  —  Continued. 


Rates 

OF  Wages  when 
Paid  by  — 

Overtime 

Hours  op  Labor 

DAT 

Number 

Occupations  and 

Rate 

Mon- 
day 
to 
Fri- 
day 

of 
Months 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 

Hour 

an 
Hour 
on 
Sun- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Theatrical  Employees 

—  Con. 

Flymen  (Vaudeville 

Houses)  —  Con. 

Haverhill  (small  houses), 

- 

- 

S16.80 

- 

IHT. 

- 

- 

_ 

_ 

Holyoke 

SI.  25 

- 

115.00 

SO.  35 

ISO. 70 

- 

_ 

_ 

_ 

LawTence,        .        .         .        . 

- 

- 

18.00 

.50 

IJ-^T. 

_ 

_ 

_ 

_ 

Lawrence  (small  houses), 

- 

- 

16.80 

- 

IHT. 

_ 

- 

_ 

_ 

Lowell, 

- 

- 

16.25 

.40 

.60 

_ 

_ 

_ 

_ 

Natick  (see  Waltham). 

New  Bedford, 

- 

- 

18.00 

.50 

1.00 

_ 

_ 

_ 

_ 

Newton  (see  Waltham). 

North  Adams, 

- 

- 

15.00 

.30 

.60 

_ 

_ 

_ 

_ 

Salem, 

1.25 

- 

_ 

.50 

.75 

_ 

_ 

_ 

_ 

Springfield,     .... 

1.75 

- 

18.00 

.40 

.80 

_ 

_ 

_ 

_ 

Taunton,         .        .        .        . 

- 

_ 

15.00 

.35 

_ 

_ 

_ 

_ 

Waltham,2       .        .        .        . 

- 

_ 

10.00 

.40 

m^- 

_ 

_ 

_ 

_ 

Worcester,       .... 

- 

S3. 00 

18.00 

.40 

.80 

- 

- 

- 

- 

Grips  (Combination  Houses). 

Boston,    .        .        .        . 

1.75 

- 

- 

.50 

.50 

_ 

_ 

_ 

_ 

Fall  River,      . 

3  1.25 

_ 

15.00 

.35 

.50 

_ 

_ 

_ 

_ 

Fitchburg, 

1.50 

- 

15.00 

.50 

.50 

_ 

_ 

_ 

_ 

Holyoke, 

1.25 

- 

115.00 

.35 

1.70 

_ 

_ 

_ 

_ 

LawTence, 

1.50 

- 

.50 

1J^2T. 

_  ^ 

_ 

_ 

_ 

Lowell,    . 

1.50 

- 

- 

.40 

4.60 

_ 

_ 

_ 

_ 

New  Bedford, 

_ 

_ 

18.00 

.50 

1.00 

_ 

_ 

_ 

_ 

North  Adams, 

- 

_ 

15.00 

.30 

.60 

_ 

_ 

_ 

_ 

Northampton, 

1.00 

_ 

13.50 

.30 

2T. 

_ 

_ 

_ 

_ 

Salem,     . 

1.25 

_ 

.50 

.75 

_ 

_ 

_ 

_ 

Springfield,     . 

1.50 

_ 

16.00 

6.40 

.80 

_ 

_ 

_ 

_ 

Taunton, 

- 

_ 

15.00 

.35 

_ 

_ 

_ 

_ 

Worcester, 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

- 

Grips  (Stock  Theatres). 

Brockton,        .... 

- 

- 

14.00 

_ 

_ 

_ 

_ 

_ 

_ 

Fall  River,      . 

_ 

_ 

18.00 

.35 

.50 

_ 

_ 

_ 

_ 

Fitchburg, 

1.50 

_ 

15.00 

.50 

.50 

_ 

_ 

_ 

_ 

Holyoke, 

1.25 

- 

115.00 

.35 

1.70 

_ 

_ 

_ 

_ 

Lawrence, 

- 

- 

6  18.00 

7  _ 

IJ2  T. 

_ 

_ 

_ 

_ 

Lawrence  (small  stock). 

1.50 

_ 

_ 

_ 

1}'2  T. 

_ 

_ 

_ 

_ 

Lowell,    . 

1.50 

_ 

_ 

.40 

4.60 

_ 

_ 

_ 

_ 

New  Bedford, 

- 

- 

18.00 

.50 

1.00 

_ 

_ 

_ 

_ 

North  Adams, 

- 

- 

15.00 

.30 

.60 

_ 

_ 

_ 

_ 

Northampton, 

1.00 

- 

- 

.30 

2T. 

_ 

_ 

_ 

_ 

Salem,     . 

1.25 

- 

- 

.50 

.75 

_ 

_ 

_ 

. 

Taunton, 

_ 

_ 

15.00 

.35 

_ 

_ 

_ 

_ 

Waltham, 

- 

_ 

12.00 

.40 

l^T. 

_ 

_ 

_ 

_ 

Worcester, 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

- 

Grips  (Vaudeville  Houses). 

Boston, 

- 

- 

20.00 

.50 

.50 

_ 

_ 

_ 

_ 

Fall  River,      .... 

_ 

_ 

15.00 

.35 

.50 

_ 

_ 

_ 

_ 

Fitchburg,       .... 

1.50 

_ 

15.00 

.50 

.50 

_ 

_ 

_ 

Framingham  (see  Waltham). 

Haverhill,        .         .         .         . 

- 

- 

18.00 

.50 

1^2  T. 

_ 

_ 

_ 

_ 

Haverhill  (small  houses). 

- 

- 

16.80 

_ 

1>2  T. 

_ 

_ 

_ 

_ 

Holyoke 

1.25 

~ 

115.00 

.35 

1.70 

- 

- 

- 

- 

1  For  work  on  Sunday,  S3. 

*  Same  rates  apply  in  Framingham,  Natick,  and  Newton. 

*  Rate  for  evening  performance;  SI  for  afternoon  performance. 

*  For  performance  on  Sunday,  time  and  one-half  (S2.25). 
5  For  rehearsals  after  midnight,  80  cents  an  hour. 

«  For  10  performances. 

'  For  extra  performances,  S1.50  for  each  performance. 
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TABLE  11.    THEATRICAL  EMPLOYMENT  —  Continued. 


1 

Hours 

op  Labor 

Rates 

OF  Wages 
Paid  bt  — 

WHEN 

Overtime 

D.\Y 

Number 

of 

Occupations  and 

Rate 

Mon- 
day 
to 
Fri- 

Months 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 

Hour 

an 

Hour 

on 

Sun- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

day 

in 
Effect 

Theatrical  Employees 

—  Con. 

Grips  (Vaudeville  Houses) 

—  Con. 

Lawrence,       .... 

- 

- 

SIS. 00 

SO.  50 

Vi  T. 

- 

- 

- 

- 

Lawrence  (small  houses), 

- 

- 

16.80 

- 

n^  T. 

- 

- 

- 

- 

Lowell, 

- 

- 

16.25 

.40 

SO. 60 

- 

- 

- 

- 

Natick  (see  Waltham). 

New  Bedford, 

- 

- 

IS.  00 

.50 

1.00 

- 

- 

- 

- 

Newton  (.see  Waltham). 

North  Adams, 

- 

- 

15.00 

.30 

.60 

- 

- 

- 

- 

Salem, 

81.25 

- 

- 

.50 

.75 

- 

- 

- 

- 

Springfield,     .... 

1.50 

- 

16.00 

1.40 

.80 

- 

- 

- 

- 

Taunton,         .... 

- 

- 

15.00 

.35 

- 

- 

- 

- 

- 

Waltham, 2       .... 

- 

- 

10.00 

.40 

IHT. 

- 

- 

- 

- 

Worcester,       .... 

- 

S3. 00 

18.00 

.40 

.80 

- 

- 

- 

- 

Lighting  Operators  (Combina- 

tion Houses). 

Boston: 

Bridge,         .... 

1.50 

- 

12.00 

.50 

.50 

- 

- 

- 

- 

Front 

1.75 

- 

14.00 

.50 

.50 

- 

- 

- 

- 

Stage, 

1.50 

- 

12.00 

.50 

.50 

- 

- 

- 

- 

Fall  River  (afternoon). 

•   1.00 

- 

- 

.35 

.50 

- 

- 

- 

- 

Fall  River  (evening),     . 

1.25 

- 

- 

.35 

.50 

- 

- 

- 

- 

Haverhill, 3      .... 

1.50 

- 

- 

- 

IJ^T. 

- 

- 

- 

- 

Holyoke,3        .... 

1.25 

- 

- 

.35 

.70 

- 

- 

- 

- 

LawTence,3      .... 

1.50 

- 

- 

IHT. 

- 

- 

- 

- 

Lowell, 3 

1.50 

- 

.40 

^.60 

- 

- 

- 

- 

New  Bedford,' 

1.50 

- 

- 

.50 

1.00 

- 

_ 

- 

_ 

North    Adams    (bridge    and 

front) 

1.00 

- 

- 

.30 

.60 

- 

- 

- 

- 

Northampton  (front),    . 

1.50 

- 

- 

.30 

2T. 

- 

- 

- 

- 

Northampton  (stage),    . 

1.00 

- 

- 

.30 

2T. 

- 

- 

- 

- 

Salem: 

Bridge,         .... 

1.25 

- 

- 

.50 

.75 

- 

- 

- 

- 

Front,           .... 

1.50 

- 

- 

.50 

.75 

- 

- 

- 

- 

Stage 

1.25 

- 

- 

.50 

.75 

- 

- 

- 

- 

Springfield: 

Bridge,         .... 

1.25 

- 

- 

- 

- 

- 

- 

- 

- 

Front 

1.50 

- 

- 

- 

- 

- 

- 

- 

- 

Stage, 

1.00 

.  - 

- 

- 

- 

- 

- 

- 

- 

Taunton  (stage),    . 

1.25 

- 

- 

- 

- 

- 

- 

- 

- 

Worcester,'      .... 

1.50 

- 

- 

- 

- 

- 

- 

- 

- 

LigUinq  Operators  (Stock 

Theatres). 

Haverhill.a      .... 

1.50 

- 

- 

- 

lJ-2  T. 

- 

- 

- 

- 

Holyoke,3        .... 

1.25 

- 

- 

.35 

.70 

- 

- 

- 

- 

LawTence.s      .... 

1.50 

- 

- 

- 

m  T. 

- 

- 

- 

_ 

Lowell, 3 

1.50 

- 

- 

.40 

«.60 

- 

- 

- 

- 

New  Bedford, 3 

1.50 

- 

- 

.50 

1.00 

- 

- 

- 

- 

North    Adams    (bridge    and 

front) 

1.00 

- 

- 

.30 

.60 

- 

- 

- 

- 

Northampton  (front),    . 

1.50 

- 

- 

.30 

2T. 

- 

- 

- 

- 

Northampton  (stage),    . 

1.00 

- 

- 

.30 

2  T. 

- 

- 

- 

- 

Bridge 

1.25 

- 

- 

.50 

.75 

- 

- 

- 

- 

1.50 

- 

- 

..50 

.75 

- 

- 

- 

- 

Stage 

1.25 

- 

- 

.50 

.75 

- 

- 

_ 

_ 

Taunton  (stage),     . 

1.25 

- 

- 

- 

- 

- 

- 

- 

- 

Worcester, 3      .... 

1.50 

" 

~ 

~ 

~ 

"■ 

~ 

~ 

~ 

•  For  rehearsals  after  midnight,  80  cents  an  hour. 

2  Same  rates  apply  in  Framingham,  Natick,  and  Newton. 

3  Bridge,  front,  and  stage  operators  receive  same  rates. 

*  For  performance  on  Sunday,  time  and  one-half  (S2.25). 


UNION   WAGES   AND   HOURS    OF   LABOR,    1915.         PT.  II.    77 


TABLE   11.    THEATRICAL  EMPLOYMENT  —  Continued. 


1 

Hours 

of  Labor 

R.4.TES 

OF  Wages 

WHEN 

Overtime      i 

rAID   BY  — 

DAY              1 

Number 

of 
Months 

Occupations  and 

Rate 

Mon 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 
Hour 

an 
Hour 
on 
Sun- 
day 

day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 
in 

Effect 

Theatrical  Employees 

—  Con. 

Lighting  Operators  {Vaudeville 

Houses). 

Boston: 

Bridge,         .... 

$1.50 

- 

$18.00 

SO.  50 

$0.50 

- 

- 

- 

- 

Front, 

1.75 

- 

21.00 

.50 

.50 

- 

- 

- 

- 

Stage,  . 

1.50 

- 

18.00 

.50 

.50 

- 

- 

- 

- 

Haverhill, 1 

1.50 

- 

.50 

IHT. 

- 

- 

- 

- 

Holyoke.i 

1.25 

- 

- 

.35 

.70 

- 

- 

- 

- 

LawTence,' 

1.50 

- 

- 

.50 

l^T. 

- 

- 

- 

- 

Lowell, I  . 

1.50 

- 

- 

.40 

2.60 

- 

- 

- 

- 

New  Bedford, 1 

1.50 

- 

- 

.50 

1.00 

_ 

- 

- 

- 

North    Adams    (bridge    and 

front) 

1.00 

- 

- 

.30 

.60 

- 

- 

- 

- 

Salem: 

Bridge,         .... 

1.25 

- 

- 

.50 

.75 

- 

- 

- 

- 

Front,          .... 

1.50 

- 

- 

.50 

.75 

- 

- 

- 

- 

Stage,  

1.25 

- 

- 

.50 

.75 

- 

- 

- 

- 

Springfield: 

Bridge,         .... 

1.25 

- 

- 

- 

- 

- 

- 

- 

- 

Front 

1.50 

- 

- 

- 

- 

- 

- 

- 

- 

Stage 

1.00 

- 

- 

- 

- 

- 

- 

- 

- 

Taunton  (stage),    . 

1.25 

- 

- 

_ 

- 

_ 

- 

- 

- 

Worcester,i      .... 

1.50 

- 

- 

- 

- 

- 

- 

~ 

" 

Moving  Picture  Operators. 

Boston, 

- 

- 

3  20.00 

«.75 

4.75 

7 

7 

3  42 

- 

Brockton,        .... 

- 

- 

20.00 

- 

- 

6 

6 

36 

- 

Fall  River,      .... 

_ 

- 

18.00 

- 

.50 

7H 

7^ 

45 

- 

Fitchburg: 

Operators   (six  nights  and 

one  matinee),   . 

- 

- 

16.00 

1.00 

1.00 

- 

- 

- 

- 

Picture   houses    (head   op- 

erators),   .... 

- 

- 

22.00 

1.00 

1.00 

6 

6 

36 

- 

Picture  houses  (operators). 

3.00 

- 

20.00 

1.00 

1.00 

6 

6 

36 

- 

Vaude%nlle  houses, 

- 

- 

20.00 

1.00 

1.00 

6 

6 

36 

- 

Haverhill,       .... 

- 

6  S3. 15 

6  18.90 

.75 

.75 

6 

7 

5  37 

- 

Holyoke,         .... 

- 

6  4.50 

'20.00 

- 

- 

6 

6 

'36 

- 

Lawrence 

- 

S3. 15 

5  18.90 

.75 

.75 

6 

7 

6  37 

- 

Lowell 

_ 

8  3.25 

8  19.50 

.75 

.75 

6 

7 

8  37 

- 

New  Bedford, 

_ 

- 

20.00 

Reg. 

a  - 

6 

6 

36 

- 

North  Adams  (first  men),      . 

_ 

- 

20.00 

.30 

.60 

- 

- 

- 

- 

North  Adams  (second  men),  . 

- 

- 

18.00 

.30 

.60 

- 

- 

- 

- 

Northampton: 

Picture  houses,  two  shows 

daily,        .... 

- 

- 

18.00 

.50 

10.75 

7 

7 

42 

- 

Picture    houses,    evenings, 

Satm'day      and   holiday 

matinees. 

- 

- 

16.00 

- 

10.75 

- 

- 

- 

~ 

Vaudeville  houses. 

- 

- 

20.00 

- 

2  T. 

- 

- 

- 

- 

Salem  (two  shows  daily), 

- 

- 

20.00 

.50 

.75 

6 

6 

36 

- 

Salem  (seven  shows  weekly). 

- 

~ 

18.00 

.60 

.75 

" 

.  1  Bridge,  front,  and  stage  operators  receive  same  rates. 
2  For  performance  on  Sunday,  time  and  one-half  ($2.25). 
8  When  49  hours  comprise  a  week's  work  (7  hours  on  Sunday),  $4  extra  is  added  to  week's  pay. 

*  Or  fraction  of  an  hour. 

5  When  44  hours  comprise  a  week's  work  (7  hours  on  Sunday),  $4.15  extra  is  added  to  week's  pay. 
8  When  working  nights  only,  paid  $2.25  for  not  more  than  3  hours;  Sunday  night  paid  $3.50  for  not  more  than 
3  hours. 

'  When  42  hours  comprise  a  week's  work  (7  hours  on  Sunday),  $6  extra  is  added  to  week's  pay. 
8  When  44  hours  comprise  a  week's  work  (7  hours  on  Sunday),  $3.50  extra  is  added  to  week's  pay. 

•  Paid  $5  on  Sunday  unless  4  Sundays  in  succession  are  worked,  when  $3.25  is  paid;  on  holidays  regular  rate. 
10  Paid  So  on  Sunday  for  a  performance  of  6  hours;  over  6  hours  paid  at  rate  of  75  cents  an  hour. 
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TABLE   11.    THEATRICAL  EMPLOYMENT  —  Continued. 


Occupations  and 

Municipalities. 


Rates  of  Wages  when 
Paid  by  — 


Per- 
form- 
ance 


Day 


Theatrical  Employees 

—  Con. 

Moving  Picture  Operators 

—  Con. 
Springfield: ' 

First  operators  (theatres 
seating  over  300), 

First  operators  (theatres 
seating  over  300), 

First  operators  (theatres 
seating  300  or  less), 

First  operators  (theatres 
seating  300  or  less). 

Second  operators  (theatres 
seating  over  300), 

Second  operators  (theatres 
seating  over  300), 

Second  operators  (theatres 
seating  300  or  less). 

Second  operators  (theatres 
seating  300  or  less). 

Operators  (two  daily  per- 
formances). 

Operators  (two  daily  per- 
formances). 

Operators   (straight  stock), 

Operators  (straight  vaude- 
ville)  

Operators  (straight  vaude- 
ville)  

Taunton,         .        .        .         . 

Waltham 

Worcester,       .        .        .        . 

Propertymen  {Combination 
Houses). 
Boston,    . 
Fall  River,      . 
Fitchburg, 
Holyoke, 
Lawrence, 
Lowell,    . 
New  Bedford, 
North  Adams, 
Northampton, 
Salem,     . 
Springfield,     . 
Taunton, 
Worcester, 

Propertymen  (Stock  Theatres). 
Brockton, 
Fall  River, 
Fitchburg, 
Holyoke, 
Lawrence, 

LawTence  (small  stock) 
Lowell,    . 
New  Bedford, 
North  Adams, 
Northampton, 


SI.  75 


1.75 


S4.00 

3.50 

3.50 
4.00 
4.00 

3.50 


Week 


S21.00 
20.00 
20.00 
20.00 
19.00 
IS. 00 
IS.  00 
15.00 

20.00 

22.00 
20.00 

20.00 

22.00 
20.00 
20.00 
21.00 


22.50 
15.00 
17.50 
16.50 
18.00 
15.00 
22.50 
15.00 
IS. 00 
17.00 
20.00 
14.00 
19.00 


12.00 
20.00 
17.50 
16.50 
20.00 
IS. 00 
20.00 
22.50 
15.00 
20.00 


Overtime 


Rate 

an 
Hour 


.50 

.50 
.50 

.50 

.50 
.75 
.40 

.58 


.75 
.35 
.50 
.35 

.40 
.50 
.30 

.50 

.35 
.40 


.35 
.50 
.35 


Rate 

an 
Hour 


Sun- 
day 


SO.  50 

SO.  50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

.50 

Hours  of  L.\eor 


.50 
.50 

.50 

.50 

3  _ 

1.16 


.75 
.50 
.50 

IHT. 

.60 
1.00 

.60 
2  T. 

.75 

.80 

.80 


.50 
.50 

1}'2  T. 

IJ'2  T. 

.60 
1.00 

.60 
2  T. 


Mon- 
day 
to 
Fri- 
day 


2  10- 

12 

2  7- 

10 

2  10- 

12 

2  7- 

10 

2  10- 

12 

2  7- 

10 

2  10- 

12 
10 
6 

7 


Sat- 
urday 


2  10- 

12 

2"- 

10 

2  10- 

12 

2  7- 

10 

2  10- 

12 

27- 
10 

2  10- 

12 
10 
6 

7 


Week 


Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 


1  Does  not  include  special  performance  rates  or  part-time  rates. 

2  Hours  of  continuous  performance. 

'  Receive  S4  for  Sunday  work;  other  overtime,  time  and  one-half. 
'  For  extra  performances,  81.50  for  each  performance. 
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TABLE   11.    THEATRICAL  EMPLOYMENT  —  Concluded. 


1 

HonRS  OP  Labor 

Rates 

OF  Wages 

W'HEN 

Overtime      I 

Paid  by  — 

DAY               1 

Number 

of 
Months 

OcCrPATIOXS  AND 

Rate 

Mon- 

Municipalities. 

Per- 
form- 
ance 

Day 

Week 

Rate 

an 
Hour 

an 
Hour 
on 
Sun- 
day 

day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Theatrical  Employees 

—  Con. 

PropeHymen  {Stock  Theatres) 

—  Con. 

Salem 

- 

- 

$19.00 

SO.  50 

SO.  75 

- 

- 

- 

- 

Taunton,        .... 

- 

- 

14.00 

.35 

- 

- 

- 

- 

- 

Walt  ham 

- 

- 

15.00 

- 

- 

- 

- 

- 

Worcester,       .... 

- 

- 

19.00 

.40 

.80 

- 

~ 

~ 

Propertymen  {Vaudeville 

Houses). 

Boston, 

- 

- 

20.00 

.75 

.75 

- 

- 

- 

- 

Brockton 

- 

- 

12.00 

- 

- 

- 

- 

- 

- 

Fall  River 

- 

- 

15.00 

.35 

.50 

- 

- 

- 

- 

Fitchburg,       .... 

SI.  75 

- 

17.50 

.50 

.50 

- 

- 

- 

- 

Framingham  (see  Waltham). 

Haverhill,       .... 

- 

- 

18.00 

.50 

IJ^T. 

- 

- 

- 

~ 

Haverhill  (small  houses). 

- 

- 

15.00 

- 

VAT. 

- 

- 

- 

- 

Holyoke,         .... 

- 

S3. 50 

16.50 

.35 

- 

- 

- 

- 

- 

Lawrence 

- 

- 

18.00 

.50 

l^T. 

- 

- 

- 

- 

Lawrence  (small  houses) , 

- 

- 

15.00 

- 

VAT. 

- 

- 

- 

- 

Lowell, 

- 

- 

16.50 

.40 

.60 

- 

- 

- 

- 

Natick  {see  Waltham). 

New  Bedford, 

- 

- 

22.50 

.50 

1.00 

- 

- 

- 

- 

Newton  {see  Waltham). 

North  Adams, 

- 

- 

15.00 

.30 

.60 

- 

- 

- 

- 

Salem 

- 

- 

15.00 

.50 

.75 

- 

- 

- 

- 

Springfield,     .... 

- 

4.00 

20.00 

- 

.80 

- 

- 

- 

- 

Taunton 

- 

- 

14.00 

.35 

- 

- 

- 

- 

- 

Waltham,!       .... 

- 

- 

14.00 

- 

- 

- 

- 

- 

- 

Worcester,       .... 

- 

3.00 

18.00 

.40 

.80 

- 

- 

- 

" 

Propertymen,  Assistant  {Com- 

bination Houses). 

Fitchburg,       .... 

.50 

- 

- 

.50 

.50 

- 

- 

- 

- 

_ 

_ 

18.00 

.50 

1.00 

- 

- 

- 

- 

Springfield,     .... 

- 

- 

12.00 

.25 

2  T. 

- 

- 

- 

- 

Propertymen,  Assistant  {Stock 

Theatres). 

Brockton,        .... 

- 

- 

10.00 

- 

- 

- 

- 

- 

- 

Fitchburg,       .... 

.50 

- 

8.00 

.50 

.50 

- 

- 

- 

- 

New  Bedford, 

- 

- 

18.00 

.50 

1.00 

- 

- 

- 

~ 

Propertymen,  Assistant 

{Vaudeville  Houses). 

Fitchburg,       .... 

.50 

- 

- 

.50 

.50 

- 

- 

- 

- 

Haverhill 

- 

- 

18.00 

.50 

IV^T. 

- 

- 

- 

- 

LawTence 

- 

- 

18.00 

.50 

IJ^T. 

- 

- 

- 

- 

New  Bedford, 

- 

- 

18.00 

.50 

1.00 

- 

- 

- 

- 

Springfield,     .... 

- 

~ 

12.00 

.25 

2T. 

" 

~ 

" 

1  Same  rates  apply  in  Framingham,  Natick,  and  Newton. 
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TABLE   12.    WOOD  WORKING  AND  UPHOLSTERING. 


Rates  op  Wages 

Hours 

OP  Labor 

OVERTIME  I 

DAT 

Number 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

of 
Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
anH 
Holi- 

Sat- 
urday 

Week 

W'eekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Box  makers. 

Boston  (cigar): 

Compositors    (wood   print- 

ing)  

- 

- 

S20.00 

PAT. 

PAT. 

8% 

4M 

48 

12 

Embossers, 

- 

- 

18.00 

IJ^T. 

PAT. 

m 

P-A 

48 

12 

Foremen, 

- 

- 

22.00 

IV2  T. 

PAT. 

8'/i 

'PA 

48 

12 

Hingers, 

- 

- 

16.00 

13^  T. 

PAT. 

8H 

4M 

48 

12 

Nailers  (bench). 

- 

- 

17.00 

1>2  T. 

PAT. 

m 

4M 

48 

12 

Nailers (  bottom), 

- 

- 

16.00 

PAT. 

PAT. 

8H 

4K 

48 

12 

Nailers(  frame),  . 

- 

- 

16.00 

PA  T. 

PAT. 

8H 

4M 

48 

12 

Nailers  (single),  . 

- 

- 

17.00 

PAT. 

PAT. 

8M 

4K 

48 

12 

Nailers  (top),       . 

- 

- 

15.00 

PA  T. 

PAT. 

8H 

4M 

48 

12 

Planers, 

- 

- 

18.00 

PA  T. 

PA  T. 

8M 

4M 

48 

12 

Printers, 

- 

- 

18.00 

1?'2  T. 

PAT. 

8H 

4M 

48 

12 

Sawyers, 

- 

- 

18.00 

1^2  T. 

PAT. 

m 

4M 

48 

12 

Shippers, 

- 

- 

16.00 

P/^T. 

PAT. 

8% 

'PA 

48 

12 

Trimmers,   . 

- 

- 

18.00 

11/^  T. 

IJ-^T. 

8H 

PA 

48 

12 

Woodpickers, 
LawTence: 
Helpers, 

- 

- 

16.00 

PAT. 

IHT. 

8% 

PA 

48 

12 

_ 

_ 

9.00 

PAT. 

PA  T. 

8% 

m 

48 

12 

Nailers, 

- 

- 

13.07 

Pi  T. 

P/i  T. 

8H 

i% 

48 

12 

Planers, 

- 

- 

12.00 

Pi  T. 

P4  T. 

8% 

i% 

48 

12 

Sawyers, 

- 

- 

13.07 

PA  T. 

PAT. 

8% 

m 

48 

12 

Carpenters. 

Bench  Hands. 

Boston  (Unions  A  and  B),     . 

SO.  45 

S3. 90 

21.60 

2T. 

2  T. 

8?-^ 

i% 

48 

12 

Marlborough, 

.47I2 

- 

- 

2  - 

2  t! 

8 

4 

44 

12 

Newton, 

.42 

3.64 

20.30 

2  T. 

2  T. 

82-^ 

5 

48H 

12 

Northampton, 

.45 

3.60 

19.80 

PAT. 

2  T. 

8 

4 

44 

12 

Somerville, 

.45 

3.90 

21.60 

2  T 

2  T. 

8% 

0i 

48 

12 

Springfield,     . 

.30 

2.70 

15.00 

lAT. 

2  T. 

9 

5 

50 

12 

Worcester, 3 

3.33>| 

- 

PAT. 

2T. 

9 

5 

50 

12 

Cabinet  Makers. 

Boston  (Unions  A  and  B),     . 

.45 

3.90 

21.60 

2  T. 

2  T. 

8;-3 

4% 

48 

12 

Lynn, 

.42 

- 

_ 

4  _ 

2  T. 

8 

4 

44 

12 

Northampton, 

.45 

3.60 

19.80 

PA  T. 

2T. 

8 

4 

44 

12 

Salem  (first  class), 

.45M 

22.00 

PAT. 

2  T. 

8% 

m 

48 

12 

Salem  (second  class),      . 

.41-3 

- 

20.00 

PAT. 

2  T. 

8% 

^% 

48 

12 

Springfield  (first  class). 

.36 

_ 

18.00 

P4  T. 

2T. 

9 

5 

50 

12 

Worcester  (first  class), 3  . 

3.35 

_ 

PAT. 

2  T. 

9 

5 

50 

12 

Worcester  (second  class),' 

3.33 

- 

- 

PAT. 

2T. 

9 

5 

50 

12 

Finishers. 

Lynn, 

.42 

- 

i 

4  _ 

2  T. 

8 

4 

44 

12 

Helpers. 

Boston, 

5.40 

- 

_ 

2  T. 

2  T. 

8?i 

i'A 

48 

12 

Lynn, 

.28 

_ 

_ 

4  - 

2  T 

8 

4 

44 

12 

Newton,          .... 

..32 

_ 

_ 

2  T. 

2  t! 

8=^ 

5 

483^ 

12 

Springfield 

.18 

1.62 

9.00 

PAT. 

2  T. 

9 

5 

50 

12 

Millwrights  or  Mill  Hands 

(General). 

Boston, 

.45 

3.90 

21.60 

2T. 

2  T. 

8=^ 

4?! 

48 

12 

Brockton,        .... 

.47 

_ 

22.00 

4  _ 

2  T 

5 

47 

12 

Holyoke,3 

- 

3  2.75 

2  T. 

2t; 

10 

5 

55 

12 

1  For  explanation  of  symbols  see  note  1  on  p.  8. 

2  Before  9  p.m.,  time  and  one-half;  double  time  thereafter. 

3  Average  rate;  no  minimum  rate  established. 

*  Before  10  p.m.,  time  and  one-half;  double  time  thereafter. 
5  Stock  cleaners  receive  same  rate. 
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TABLE   12.    WOOD  WORKING  AND  UPHOLSTERING  —  Continued. 


R.^TE.s  OF  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

OCCTTPATIONS  AND 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Carpenters  —  Con. 

Millurighls  or  Mill  Hands 

{General)  —  Con. 

Marlborough, 

SO. 471 2 

- 

- 

1- 

2T. 

8 

4 

44 

12 

Maynard 

.25 

- 

S13.50 

IHT. 

13-2  T. 

9M 

oH 

48 

12 

Salem  (first  class), 

.41=1 

- 

20.00 

11/2  T. 

2  T. 

8?^ 

m 

48 

12 

Salem  (seconl  class), 

■  SIH 

- 

15.00 

l^T. 

2  T 

^H 

m 

48 

12 

Springfield  (first  class). 

.30 

$2.70 

15.00 

m  T. 

2t! 

9 

5 

50 

12 

Springfield(  second  class). 

.25 

2.25 

12.50 

IV2  T. 

2T. 

9 

5 

50 

12 

Westfield,         .... 

.18 

1.62 

9.72 

2T. 

2T. 

9 

9 

54 

_ 

Worcester, 2      .... 

2.35 

- 

- 

m  T. 

2T. 

9 

5 

50 

12 

Molders,  Wood. 

Boston     (irregular     and 

straight),     .... 

.45 

- 

_ 

2T. 

2  T. 

8;^ 

4?i 

48 

12 

Everett    (irregular    and 

straight),      .... 

.45 

- 

- 

2  T. 

2T. 

^H 

m 

48 

12 

Lynn 

.42 

- 

- 

3  - 

2T. 

8 

4 

44 

12 

Newton    (irregular    and 

straight) 

.42 

3.64 

20.30 

2T. 

2T. 

m 

5 

48;.^ 

12 

Salem  (first  class). 

A5H 

- 

22.00 

l^T. 

2T. 

m 

m 

48 

12 

Salem  (second  class). 

.41  =  3 

- 

20.00 

I'AT. 

2T. 

^-4 

i% 

48 

12 

Salem  (irregular),   . 

.455^ 

- 

22.00 

IViT. 

2T. 

8% 

4M 

48 

12 

Springfield     (irregular    and 

straight),      .... 

.40 

3.60 

20.00 

l^T. 

2T. 

9 

5 

50 

12 

Worcester      (irregular     and 

straight), 2     .... 

2.42 

- 

- 

l^T. 

2T. 

9 

5 

50 

12 

Planer  Hands. 

Boston  (Unions  A  and  B),     . 

4.40 

3.46 

19.20 

2T. 

2T. 

82-^ 

m 

48 

12 

Everett,           .... 

.43 

_ 

_ 

2T. 

2T. 

8H 

^H 

48 

12 

Salem, 

.37H 

_ 

18.00 

WiT. 

2T. 

m 

i% 

48 

12 

Springfield  (first  class), 

.30 

2.70 

15.00 

IV^T. 

2T. 

9 

5 

50 

12 

Worcester, 2      .... 

2.35 

- 

niT. 

2T. 

9 

5 

50 

12 

Sanders. 

Boston  (Unions  A  and  B),     . 

6.40 

- 

_ 

2T. 

2T. 

8H 

42.^ 

48 

12 

Everett,           .... 

.43 

- 

_ 

2T. 

2  T. 

8"4 

4?i 

48 

12 

New'ton,           .... 

.38 

- 

_ 

2T. 

2  T 

8% 

5 

mi 

12 

Springfield,     .... 

.30 

2.70 

15.00 

1^2  T. 

2T.' 

9 

5 

50 

12 

Sawyers. 

Everett 

.43 

- 

- 

2T. 

2T. 

8^ 

42^ 

48 

12 

Lynn 

6.38 

- 

- 

3- 

2T. 

8 

4 

44 

12 

Newton,           .... 

.42 

3.64 

20.30 

2T. 

2T. 

8H 

5 

48V^ 

12 

Salem 

.SiVs 

- 

16.75 

IHT. 

2T. 

8H 

42^ 

48 

12 

Springfield 

.30 

2.70 

15.00 

1^2  T. 

2T. 

9 

5 

50 

12 

2.35 

- 

IVzT. 

2T. 

9 

5 

50 

12 

Sawyers  and  Resawyers, 

Band. 

Boston  (Unions  A  and  B),     . 

'.45 

3.90 

21.60 

2T. 

2  T. 

8?-3 

m 

48 

12 

Shippers. 

Everett,           .... 

.40 

- 

_ 

2T. 

2  T. 

82^ 

m 

48 

12 

Newton,          .... 

.38 

- 

- 

2T. 

2  T. 

SH 

5 

48^ 

12 

Springfield,     .... 

.30 

2.70 

15.00 

m  T. 

2  t! 

9 

5 

50 

12 

1  Before  9  p.m.,  time  and  one-half;  double  time  thereafter. 

2  Average  rate;  no  minimum  rate  established. 

'  Before  10  p.m.,  time  and  one-half;  double  time  thereafter. 

*  Matchers  receive  same  rate. 

5  Mortisers  and  sawyers  on  straight  molding  receive  same  rate. 

'  Assemblers  receive  same  rate. 

'  Jig  sawyers  receive  same  rate. 
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TABLE   12.     WOOD  WORKING  AND  UPHOLSTERING  —  Continued. 


Rates  of  W.-^ges 

Hours 

OF  Labor 

overtime      I 

DAY 

Number 

of 
Months 

Occupations  a>7d 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities.                  jj 

Dur 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Hall- 
holiday 

days 
(Hour) 

in 
Effect 

Carpenters  —  Con. 

1 

Shop  Carpenters. 

Boston  (Unions  A  and  B),     .       SO 

45 

83.90 

821.60 

2  T 

2T. 

8% 

4?4 

48 

12 

Clinton,           .... 

25 

- 

- 

1^2  T. 

2  T. 

10 

4 

54 

12 

Marlborough, 

47}'2 

- 

- 

1  - 

2  T. 

8 

4 

44 

12 

Marlborough  (foremen),         .    I 

50- 
60 

}       - 

- 

1  _ 

2T. 

8 

4 

44 

12 

Northampton, 

45 

3.60 

19.80 

IHT. 

2  T. 

8 

4 

44 

12 

Waltham,         .... 

55 

4.40 

24.20 

2T. 

2T. 

8 

4 

44 

12 

Westfield 

18 

1.62 

9.72 

2T. 

2T. 

9 

9 

54 

- 

Stock  Cutters. 

Boston  (Unions  A  and  B),     . 

43 

- 

20.64 

2T. 

2T. 

m 

^% 

48 

12 

Everett 

40 

- 

- 

2T. 

2  T. 

83^ 

i% 

48 

12 

Newton,           .... 

42 

3.64 

20.30 

2  T. 

2  T 

s% 

5 

4SJ^ 

12 

Salem, 

4556' 

_ 

22.00 

l^T. 

2  T. 

s% 

i% 

48 

12 

Springfield  (first  class), 

36 

- 

18.00 

l^^T. 

2  T. 

9 

5 

50 

12 

Worcester,^      ....          2 

35 

- 

- 

IHT. 

2T. 

9 

5 

50 

12 

Stock  Fitters. 

Boston  (Unions  A  and  B),     . 

45 

3.90 

21.60 

2  T. 

2T. 

8% 

4M 

48 

12 

Everett,           .... 

40 

- 

- 

2  T. 

2T. 

8% 

4?'3 

43 

12 

Salem  (first  class). 

45?6 

_ 

22.00 

VAT. 

2T. 

8% 

i% 

48 

12 

Salem  (second  class),      . 

41  h 

- 

20.00 

m  T. 

2T. 

m 

iV3 

48 

12 

Turners. 

Boston  (Unions  A  and  B),     . 

45 

- 

- 

2  T. 

2  T. 

S?-| 

m 

48 

12 

Everett,           .... 

43 

- 

- 

2  T. 

2  T. 

8% 

i% 

48 

12 

Newton,          .... 

42 

3.64 

20.30 

2  T. 

2  T. 

8% 

5 

481^ 

12 

Salem  (first  class). 

45% 

- 

22.00 

1>2  T. 

2  T. 

8% 

m 

48 

12 

Springfield  (first  class). 

36 

- 

18.00 

l'/2  T. 

2T. 

9 

5 

50 

12 

Worcester, 2      ....          2 

35 

- 

- 

IHT. 

2T. 

9 

5 

50 

12 

Pattern  Makers,  Wood. 

Boston  (corporation),     . 

45 

_ 

- 

154  T. 

2  T. 

9 

5 

50 

12 

Boston  (job). 

47 

- 

- 

VA  T. 

2  T. 

9 

5 

50 

12 

Fitchburg  (manufacturing),  . 

40 

4.00 

22.00 

lyi  T. 

2  T. 

10 

5 

55 

12 

Fitchburg  (job), 

38 

3.80 

20.90 

VA  T. 

2T. 

10 

5 

55 

12 

Lawrence 

2&H 

- 

- 

Reg. 

Reg. 

9M 

5M 

54 

12 

Pittsfield,        .... 

40 

4.00 

22.00 

1^4  T. 

- 

10 

5 

55 

12 

Springfield,     .... 

35 

_ 

- 

IMT. 

2  T. 

3  _ 

- 

- 

- 

Taunton,         .... 

40 

- 

- 

VAT. 

2  T. 

8K 

4M 

48 

12 

Worcester  (corporation). 

37}i 

3.75 

- 

VA  T. 

2  T 

10 

5 

55 

12 

Worcester  (job), 

40 

- 

- 

VA  T. 

2  T. 

10 

5 

55 

12 

Piano  and  Organ  Workers. 

Boston  (painters), 

45>-2 

3.64 

20.00 

2  T. 

2  T. 

8 

4 

44 

12 

Upholsterers. 

Boston  (custom),    . 

46 

- 

- 

VAT. 

2  T. 

8% 

m 

48 

12 

Boston  (shade  men),<     . 

- 

18.00 

VA  T. 

2  T. 

8% 

iH 

48 

12 

Carpet  Mechanics. 

Boston: 

Cutters,        .... 

_ 

23.00 

5  - 

2  T 

8 

4 

44 

12 

Layers  (over  six  months),  8. 

- 

21.00 

6  _ 

2  T.' 

8 

4 

44 

12 

1  Before  9  p.m.,  time  and  one-half;  double  time  thereafter. 

2  Average  rate;  no  minimum  rate  established. 

3  Various  hours  —  48,  50,  54,  55,  60  per  week  —  in  different  establishments. 

«  Scale  for  apprentices:   Less  than  1  year,  §2  a  day;   after  one  year  and  up  to  and  including  3  years  of  service, 
82.50  a  day. 

6  Before  10  p.m.,  time  and  one-half;  double  time  thereafter. 

8  Six  months  consecutive  employment  a  year  is  considered  regular  employment. 
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TABLE   12.    WOOD  WORKING  AND  UPHOLSTERING  —  Concluded. 


R.\TES  OF  Wages 

Hours  of  Labor 

Hour 

Day 

Week 

OVERTIME 

DAY 

Week 

Number 

of 
Montha 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 

MrNICIPALITIES. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Upholsterers  —  Con. 

Carpet  Mechanics  —  Con. 
Boston:  — Con. 
Layers    (less    than    six 

months),  .... 
Measurers  (over  six  months), 2 
Measurers    (less    than    six 

months),  .... 
Stitchers  (over  six  months), 2 
Stitchers     (less     than    six 

months) 

Wood  Carvers. 
Boston 

~ 

- 

S23.00 
21.00 

23.00 
21.00 

23.00 
17.00 

1  - 
1  - 

1  - 

1  - 

l- 
2T. 

2  T. 
2  T. 

2T. 
2  T. 

2  T. 
2T. 

8 
8 

8 
8 

8 

8 

4 
4 

4 
4 

4 
4 

44 
44 

44 
44 

44 

44 

12 
12 

12 
12 

12 
12 

1  Before  10  p.m.,  time  and  one-half;  double  time  thereafter. 

2  Six  months  consecutive  employment  a  year  is  considered  regular  emplojonent. 
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TABLE   13.    MISCELLANEOUS  TRADES. 


Rates  of  Wages 

iouRS 

OF  Labor 

Hour 

Day 

Week 

overtime  I 

DAY 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 
Municipalities. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Bill  Posters  and  Billers. 

Springfield 

SO.  25 

S2.25 

$13.50 

l^T. 

2  T. 

9 

9 

54 

- 

Cleaners,  Office  Building. 

Boston, 

- 

- 

8.00 

Reg. 

Reg. 

6 

6 

42 

- 

Clerks,  Retail. 

Dry  Goods  Clerks. 

Boston  (men). 

- 

/  2  1.50- 
\     2.50 

2  9.00- 
15.00 

}S0.25 

80.25 

'9 

39 

8  54 

33 

Boston  (women),    . 

- 

/  2  1.00- 
\     1  33 

2  6.00- 
8  00 

.25 

.25 

39 

39 

8  54 

33 

Brockton,        .... 

7.00 

- 

<8 

lOJ^ 

6  52H 

63 

Grocery  and  Provision  Clerks. 
Brockton  (men),     . 
Brockton  (women), 

- 

- 

10.00 
8.00 

- 

- 

10 

12^ 

62J^ 

- 

Retail  Clerks  (Miscellaneous) . 
Taunton,         .... 

.25 

2.25 

14.25 

.25 

_ 

89 

12 

8  57 

62 

Wine  Clerks. 
Worcester,       .... 

- 

- 

16.00 

l^T. 

2  T. 

10 

10 

60 

- 

Electrical  Workers 
(Outsidemen). 

Apprentices. 
Boston 

_ 

'2.00 

_ 

mr. 

IHT. 

8 

8 

48 

_ 

Boston, 

- 

/  8  2.00- 
1     3.00 
1.40 

2.00 

)   - 

8.40 
12.00 

l^T. 

VAT. 

9 

9 

54 

- 

Northampton  (first  two  years), 

Northampton    (after    two 

years),          .... 

.25 

VAT. 
IMT. 

IHT. 
V4.  T. 

8 
8 

8 
8 

48 
48 

- 

Boston: 

Cable  splicers,     . 

- 

/  "3.20- 
1     4.25 
4.50 
"2.75 

}    - 

27.00 
1116.50 

IHT. 

Vi  T. 

8 

10  8 

10  48 

10  4 

Cable  splicers,  head,   . 
Cable  splicers'  helpers. 

.mi 

11. 34?  8 

VAT. 
lAT. 

VAT. 
VAT. 

8 
8 

10  8 

10  8 

10  48 
10  48 

10  4 
104 

Li?iemen. 

Boston,  12         .        .        .         1 

Lynn 

Northampton, 

.43M 

.33H 
.40}^ 

3.50 
4.00 

3.24 

21.00 
24.00 

19.44 

IJ^T. 
VAT. 
VAT. 
VAT. 

VAT. 
VAT. 
VAT. 
VA  T. 

8 
9 
9 

8 

8 
9 
9 

8 

48 
54 
54 

48 

}  : 

1  For  expla,nation  of  symbols  see  note  1  on  p.  8. 

2  Prevailing  range  of  rates;  no  agreement  enforcing  a  minimum. 

3  During  about  3  months,  &A  hours  on  5  days,  43^  hours  on  Saturday,  47  hours  a  week. 
*  One  day,  10  hours. 

5  During  3  months,  ZA  hours  on  one  day,  48  hours  a  week. 

'  During  2  months,  4  hours  on  one  day,  52  hours  a  week. 

'  Average  rate  paid  by  some  concerns. 

8  Prevailing  range  of  rates  paid  by  some  concerns. 

'  Range  of  rates;  in  October  rate  of  S3. 20  abolished. 

10  During  4  months,  5  hours  on  Saturday,  45  hours  a  week. 

11  In  October  rate  increased  to  S3  a  day. 

12  Both  rates  are  minimum  rates  in  different  establishments. 
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TABLE   13.    MISCELLANEOUS  TRADES  —  Continued. 


Rates  of  Wages 

Hours 

3F  Labor 

OVERTIME         1 

vxr         1 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Electrical  Workers 

.(Shop  Workmen). 

Boston, 

80.30 

$2.55 

$13.95 

m  T. 

2  T. 

m 

4 

46H 

12 

Quincy 

.50 

i.OO 

22.00 

1  - 

2  - 

8 

4 

44 

12 

Quincy  (apprentices): 

First  year,    .... 

.16 

1.28 

7.04 

1  - 

2  - 

8 

4 

44 

12 

Second  year, 

.25 

2.00 

11.00 

1  - 

2  _ 

8 

.  4 

44 

12 

Third  year, 

.35 

2.80 

15.40 

I  - 

2- 

8 

4 

44 

12 

Elevator  Oi>eratcrs. 

Boston,' 

- 

/  U.50 
V    2.00 

}    - 

- 

- 

[49 

1 10 

49 

9^ 
10 

.    5  - 

- 

Glass  Workers. 

Boston  (cutters),    . 

.36 

- 

18.00 

l^T. 

IHT. 

9 

5 

50 

12 

Boston  (lead  glaziers),    . 

.36 

- 

18.00 

lyiT. 

l^T. 

9 

5 

50 

12 

New  Bedford: 

Blockers,      .... 

- 

/  8  5.00 
\     5,50 

6  25.00 
27.50  . 

]-_ 

- 

9 

7  _ 

'45 

- 

Blowers,       .... 

- 

6.00 

30.00 

_ 

9 

7  - 

'45 

_ 

Gaffers,        .... 

- 

7.00 

35.00 

- 

_ 

9 

7  _ 

'45 

_ 

Gatherers 

- 

/  9  3.00 
1     4.00 

8  15.00 
20.00 

]-_ 

- 

9 

7  _ 

'45 

- 

Pressers,       .... 

- 

5.00 

25.00 

- 

9 

7  - 

'45 

■'- 

Somerville:  s 

Gaffers 

- 

8  7.00 

_ 

_ 

_ 

8 

4 

9  44 

12 

Gatherers,   .... 

- 

S4.00 

_ 

- 

_ 

8 

4 

944 

12 

Pressers 

- 

84.00 

_ 

- 

_ 

8 

4 

9  44 

12 

Servitors,     .... 

- 

8  5.50 

- 

- 

- 

8 

4 

9  44 

12 

Harness  Makers. 

Boston: 

Fitters  and  finishers  (coach 

and  buggy  repair  work), 

- 

■- 

19.50 

IJ-^T. 

2T. 

9 

log 

10  53 

10  4 

Fitters  and  finishers  (team 

and  express  repair  work), 

- 

- 

18.00 

IHT. 

2T. 

9 

10  8 

"53 

10  4 

Machine    operators    (team 

and  express  work),  . 

- 

- 

19.00 

n-i  T. 

2T. 

9 

log 

10  53 

10  4 

Repair  workers,  general,     . 

- 

_ 

18.00 

l?-2  T. 

2T. 

9 

10  8 

10  53 

10  4 

Saddle  and  collar  makers,  . 

- 

_ 

19,00 

IJ-^T. 

2T. 

9 

10  8 

10  53 

10  4 

Stitchers,     .... 

- 

- 

15.00 

15-2  T. 

2  T. 

9 

10  8 

1053 

104 

Leather  Handlers. 

Boston: 

Ha,ndlers,     .... 

- 

2.50 

15.00 

$0.40 

$0.40 

m 

5H 

48 

12 

- 

2.83 

17.00 

.40 

.40 

SH 

5}4 

48 

12 

Sorters 

- 

2.83 

16.00 

.40 

.40 

8H 

5H 

48 

12 

Weighers,     .... 

- 

2.83 

17.00 

.40 

.40 

m 

5^ 

48 

12 

1  Time  and  one-half  before  midnight;  double  time  thereafter. 
'  Double  time  on  Sundays  and  holidays;  no  work  on  Labor  Day. 

'  Prevailing  rates;    no  agreement  enforcing  a  minimum  rate.    Majority  receive  $2  a  day;    many  new  men 
receive  less  than  81.50. 

*  Majority  work  10  hours  a  day. 

'  Also  work  on  Sunday,  hours  varying.  ^ 

6  Both  are  minimum  rates  for  different  kinds  of  work. 

'  If  working  on  Saturday,  then  4J^  hours,  making  a  total  of  49H  hours  a  week. 

5  Prevailing  minimum  rate;  no  agreement  enforcing  rates. 

0  Hours  when  working  full  time;  for  last  year  have  worked  only  3  days  a  week, 

10  Five  hours  on  Saturday;  50  hours  a  week,  during  4  months. 
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TABLE   13.    MISCELLANEOUS  TRADES  —  Continued. 


Rates 

OF  Wages 

1 

Hours 

3F  Labor 

overtime      I 

DAY               1 

Number 

of 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Longshoremen. 

Boston  (Unions  A,  B,  and  C) : 

Bulk  cargo,  day, 

SO.  3.5 

- 

- 

- 

SO.  60 

10 

9 

59 

Bulk  cargo,  night, 

.50 

- 

- 

- 

.60 

10 

9 

59 

- 

General  cargo,  day,     . 

.33 

- 

- 

- 

.60 

10 

9 

59 

- 

General  cargo,  night, 

.50 

- 

- 

- 

.60 

10 

9 

59 

- 

Grain  cargo,  day, 

.50 

- 

- 

- 

.60 

10 

9 

59 

- 

Grain  cargo,  night,      . 

.60 

- 

- 

- 

.60 

10 

9 

59 

- 

Sugar,      molasses,     orange. 

and  lemon,  etc.,  cargoes, 

day,           .... 

.40 

- 

- 

- 

.60 

10 

9 

59 

- 

Sugar,     molasses,     orange, 

and  lemon,  etc.,  cargoes. 

night,        .... 

1  50 

- 

- 

- 

.60 

10 

9 

59 

- 

Boston  (Union  D), 

.23 

S2.30 

- 

VAT. 

IV2  T. 

10 

9 

59 

- 

Boston  (Union  E): 

Coal  handlers  (dock  men). 

- 

2.40 

- 

m  T. 

I'AT. 

9 

9 

54 

- 

Coal  handlers  (trimmers),  . 

.35 

- 

- 

$0.40 

.40 

9 

9 

54 

- 

Boston  (Union  F): 

Hoisting  engineers, 

.40 

4.00 

S23.60 

.50 

.60 

10 

9 

59 

~ 

Meter  Workers. 

Boston: 

Apprentices, 

- 

- 

12.00 

1^2  T. 

IJ^T. 

9 

5 

50 

12 

Gas  meter  repairers,    . 

- 

- 

17.40 

IJ^T. 

VAT. 

9 

5 

50 

12 

Helpers,        .... 

- 

- 

12.00 

IJ^T. 

VAT. 

9 

5 

50 

12 

Meter  adjusters. 

- 

- 

17.10 

1}-^  T. 

VAT. 

9 

5 

50 

12 

Meter    adjusters'     appren- 

tices,         .... 

- 

- 

16.50 

IJ-^T. 

VAT. 

9 

5 

50 

12 

Painters,      .... 

- 

- 

15.00 

1)4  T. 

VA  T. 

9 

5 

50 

12 

Solder  toppers,    . 

~ 

" 

12.00 

IHT. 

VA  T. 

9 

5 

50 

12 

Sail  Makers. 

Boston, 

.371^ 

3.00 

18.00 

m  T. 

2  T. 

8 

8 

48 

6 

Gloucester,      .... 

.331 3 

3.00 

18.00 

l^T. 

VAT. 

9 

29 

254 

=  3 

Sailors. 

Boston: ' 

/  S35.00- 

, 

Boatswains, 

" 

" 

i    45.00 
/  3  35  00- 

j   " 

4  — 

4  — 

Quartermasters,  . 

- 

- 

\    45.00 

1   - 

- 

4  - 

4  — 

4  — 

~ 

Sailors,         .... 

- 

- 

/  3 30.00- 
\    35.00 

- 

- 

4  - 

4  _ 

4  _ 

- 

Watchmen, 

- 

- 

('35.00- 
1    40.00 

i- 

- 

4  _ 

4  - 

4  - 

- 

Ship  Carpenters. 

Boston  (Union  A), 

- 

- 

(340.00- 
\    50.00 

}- 

- 

- 

- 

- 

- 

Boston  (Union  B): 

Caulkers,  wet  dock,     . 

- 

54.00 

- 

- 

- 

- 

- 

- 

New  wooden  tanks,     . 

_ 

3.50 

- 

2T. 

2  T. 

8 

8 

48 

- 

Repair  work  and  new. 

- 

3. 50 

- 

9  T 

2  T. 

8 

8 

48 

- 

Repairs  on  wooden  tanks. 

- 

7.00 

- 

2t; 

2t; 

8 

8 

48 

' 

'  From  12.30  a.m.  to  5  a.m.,  60  cents  an  hour. 

2  Five  hours  on  Saturday;  50  hours  a  week,  during  3  months. 

3  Prevailing  range  of  rates  per  month;  no  agreement  enforcing  a  minimum  rate. 
<  At  sea,  alternately,  4  hours  on  duty  and  4  hours  off;  in  port,  9  hours  a  day. 

'  Per  tide. 
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TABLE   13.    MISCELLANEOUS  TRADES  —  Continued. 


Occupations  and 
Municipalities. 


Rates  of  Wages 


Hour 


Ship  Painters. 


Boston, 


Stationary  Engineers 
(in  Charge). ' 

Boston  (first  class), 2 
Boston  (second  class),2  . 
Boston  (third  class), * 

Brockton  (first  class),     . 
Brockton  (second  class), 

Brockton  (third  class),  . 

Haverhill  (first  class),    . 
Haverhill  (second  class), 
Haverhill  (third  class), 
Lynn  (first  class),  . 
Lynn  (second  class), 
Lynn  (third  class). 
New  Bedford  (first  class), 
Salem  (first  class), 
Salem  (second  class), 
Salem  (third  class), 

Taunton  (first  class), 

Taunton  (second  class), 
Taunton  (third  class),    . 

Stationary  Engineers 
(Operators  or  Assistants) 

Boston  (first  class), ^ 
Boston  (second  class), 2  . 
Boston  (third  class), 2 

Brockton  (first  class),     . 
Brockton  (second  class), 


Brockton  (third  class), 

Lynn  (first  class),  . 
New  Bedford, 
Salem  (first  class), 
Salem  (second  class). 


Road  Rolling  Engineers. 
Brockton, 
Holyoke, 
Lawrence, 
Lynn, 
Springfield, 


SO.  55 


.50 
A3H 


Day 


Week 


/  8 S3. 00- 
l     4.00 
2.50 
2.25 


4.00 
4.00 
3.50 


2S30.00 
2  25.00 
2  21.00 

28.00 
24.00 

23.00 

5  25.00 
5  21.00 
5 18.50 
25.00 
21.00 
18.00 
30.00 
26.00 
23.00 
20.00 


2  25.00 
2  21.00 
2  18.00 

24.00 
21.00 

18.00 

21.00 
22.00 
23.00 
20.00 


24.00 
22.00 
21.00 
18.00 
24.00 


OVERTIME 


Hour 


2  T. 


VAT. 
IV2T. 
VAT. 

VAT. 
VA  T. 
Vyi  T. 


Reg. 
VAT. 
VAT. 
VAT. 

VA  T. 

V^2  T. 
Vy.T. 


VAT. 
VAT. 
VAT. 

VAT. 
VAT. 
VAT. 

Reg. 
V4  T. 
VAT. 


V-iT. 
2T. 

VAT. 

VAT. 


Sun- 
days 
and 
Holi- 
days 
(Hour) 


2  T. 


V4T. 
VAT. 
VA  T. 
VAT. 

VAT. 

VAT. 


Reg. 
2  T. 
2  T. 
2  T. 


2  T 

2t; 


VAT. 
V4  T. 
VAT. 

VAT. 
VAT. 
VAT. 

Reg. 
2  T. 
2T. 


2  T. 
2  T. 


2T. 


Hours  of  L.\bor 


Mon- 
day 
to 
Fri- 
day 


■«8 
10 
«8 
10 

'«8 
10 


10 
10 
10 

8 
9 
9 
9 

lOA 

WA 
WA 


Sat- 
urday 


<8 

48 

10 

10 

48 

48 

10 

10 

48 

48 

10 

10 

10 

69 

8 

8 

9 

'9 

9 

'9 

48 

10 

48 

10 

48 

10 


69 

69 

8 
'9 
79 
'9 


hA 


hVt 


Week 


44 


4  48 


659 
6  59 
659 
48 
'54 
'54 
'54 

58 

58 
58 


60 
4  48 

60 
4  48 

60 
6  59 

48 
'54 
'54 


6  59 
44 


1  Does  not  include  high-salaried  officials  whose  rates  are  subject  to  special  determination. 

2  Operators  who  act  as  chiefs  of  watch  receive  same  rates  as  men  in  charge. 

'  In  plants  running  continuously,  8  hours  a  day;    in  other  plants  hours  vary  according  to  the  needs  of  the 
establishment. 

<  In  factories,  10  hours  a  day;  in  gas  plants  and  public  works,  8  hours  a  day. 

5  Average  rate  of  wages;    no  agreement  enforcing  a  minimum  rate;    hours  vary  from  8  to  12  a  day  according 
to  establishment;  in  some  cases  Saturday  half-holiday  is  in  effect  from  6  to  12  months. 

6  During  6  months  work  5  hours  on  Saturdaj",  55  hours  a  week. 
'  During  6  months  5  hours  on  Saturday,  50  hours  a  week. 

8  Prevailing  range  of  rates. 
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TABLE   13.    MISCELLANEOUS  TRADES  —  Concluded. 


R.'.TE 

s  OF  Wages 

i 

Hours 

OF  Labor 

OVEBTIME 

DAT 

Number 
of 

Occupations  and 

Sun- 

Mon- 

Months 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

day 

to 
Fri- 
day 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Stationary  Firemen. 

i 

Ash  Handlers  or  Helpers. 

Lynn, 

- 

- 

S16.20 

- 

- 

12 

12 

72 

8 

Taunton 

- 

81.50 

9.00 

Reg. 

Reg. 

112 

18 
12 

156 

84 

}    - 

Coal  Passers. 

Brockton 

80.25 

2.25 

15.75 

- 

- 

9 

9 

■    63 

- 

Taunton,         .... 

- 

1.75 

12.25 

Reg. 

Reg. 

[18 
112 

18 
12 

156 

84 

]    - 

Firemen. 

Boston  (marine), 2  . 

- 

- 

(240.00- 
1    45.00 

1  . 

- 

3  _ 

s  _ 

3  _ 

- 

Brockton,        .... 

- 

2.75 

19.25 

- 

- 

9 

9 

63 

_ 

Chicopee,<       .... 

1.321/2 

- 

4  18.20 

lJ-2  T. 

Reg. 

48 

48 

4  56 

_ 

Chicopee,^       .... 

- 

- 

4  18.27 

m  T. 

VAT. 

4  10^ 

*5H 

4  58 

12 

Fitchburg,5     .... 

/    5.31M 
I     .343.3 

5  2.50 
2.75 

6  17.50  1 
19.25/ 

Reg. 

Reg. 

68 

68 

5  56 

- 

Haverhill  (engineers'  appren- 

tices),   

- 

- 

15.00 

- 

6  _ 

6  - 

6  - 

6- 

Holyoke,         .... 

~ 

2.50 
f  '2.75 
\      2.90 

17.50 

1 

- 

- 

8 

8 

56 

- 

Lawrence,'      .... 

- 

f    - 

m  T. 

IJ^T. 

9 

9 

'54 

_ 

I     3.00 

Lynn  (one  boiler). 

- 

- 

15.00 

- 

- 

12 

12 

72 

8 

Lynn  (two  boilers), 

- 

- 

17.50 

- 

_ 

12 

12 

72 

8 

Lynn    (two   boilers,   working 

seven  days). 

- 

- 

19.25 

- 

- 

12 

12 

84 

8 

New  Bedford   (two  or   more 

boilers),        .... 

- 

2.40 

16.80 

Reg. 

Reg. 

12 

12 

84 

_ 

Taunton  (one  boiler),     . 

- 

1.75 

12.25 

Reg. 

Reg. 

/18 

112 

18 
12 

156 

84 

}    - 

Taunton  (two  boilers),  . 

- 

2.40 

16.80 

Reg. 

Reg. 

18 
112 

18 
12 

156 

84 

}    - 

Oilers. 

Boston  (marine)  ,2  . 

- 

- 

[245.00- 
\    50.00 
17.50 

1: 

- 

3  _ 

3_ 

8  _ 

- 

Brockton,        .... 

- 

2.50 

- 

9 

9 

63 

- 

Taunton,         .... 

- 

1.75 

12.25 

Reg. 

Reg. 

fi8 
112 

18 
12 

156 

84 

1    - 

Water  Tenders. 

Boston  (marine), 2  . 

- 

- 

(2  45.00- 
l    50.00 

)- 

- 

3  _ 

s_ 

3- 

- 

Weavers,  Elastic  Ooring. 

Brockton,        ... 

.30 

_ 

15.00 

_ 

_ 

9 

5 

50 

12 

Easthampton.s 

8.20 

8  2.00 

8  11.00 

- 

- 

10 

5 

55 

12 

1  Hours  vary  in  different  establishments;  work  either  56  or  84  hours. 

2  Prevailing  range  of  rates  per  month;  no  agreement  enforcing  a  minimum  rate. 

3  At  sea,  alternately  4  hours  on  duty  and  8  hours  off;  in  port,  9  hours  a  day. 

4  Both  are  minimum  rates  of  wages  and  maximum  hours  worked  in  different  establishments. 

5  Prevailing  rates  of  wages  and  hours  of  labor;  no  agreement  enforcing  a  minimum  rate. 

6  Hours  vary  from  8  to  12  a  day  according  to  establishment;   in  some  cases  Saturday  half-holiday  is  in  effect 
from  6  to  12  months. 

'  Prevailing  rates  of  wages  and  hours  of  labor  in  establishments  other  than  breweries  or  paper  making. 
8  Rate  when  working  by  the  day;  usually  piece  prices  are  paid. 
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B.    PUBLIC   SERVICE. 
TABLE   14.    FEDERAL  SERVICE. 

[Compiled  from  information  furnished  by  Ordnance  Department,  United  States  Army.] 


Daily  Rates  of  Wages 

Occupations. 

First 

Second 

Third 

Fourth 

Fifth 

Class 

Class 

Class 

Class 

Class 

United  States  Armory  Employees, 

Springfield,  i 

Annealers, 

S2.50 

- 

_ 

_ 

_ 

Assemblers,    . 

2.50 

- 

_ 

_ 

_ 

Barrel  drillers, 

2.75 

- 

- 

_ 

- 

Barrel  reamers, 

3.25 

?2.75 

- 

- 

- 

Barrel  riflers. 

3.25 

_ 

_ 

_ 

Barrel  rollers. 

2.75 

- 

_ 

_ 

_ 

Barrel  turners. 

2.50 

- 

- 

_ 

- 

Blacksmiths'  helpers. 

2.25 

- 

- 

- 

- 

Browners, 

3.00 

2.75 

- 

- 

- 

Carpenters,    . 

3.75 

3.50 

13.25 

- 

- 

Casehardeners, 

4.00 

3.25 

- 

- 

- 

Die  sinkers,  . 

4.50 

4.00 

- 

- 

- 

Dropforgers, 

4.00 

3.50 

3.25 

82.50 

_ 

Electricians,  . 

3.25 

- 

- 

_ 

_ 

Engineers, 

4.00 

3.25 

- 

- 

- 

Engineers,  assistant, 

3.75 

- 

- 

- 

- 

Farriers, 

3.50 

- 

- 

- 

- 

File  cutters,  . 

3.00 

- 

_ 

_ 

- 

Filers,     . 

3.50 

3.00 

2.60 

2.50 

- 

Firemen, 

'7S.90 

- 

- 

- 

- 

Foremen, 

7.00 

6.00 

_ 

_ 

_ 

Foremen,  assistant. 

5.50 

4.50 

4.25 

- 

- 

Gang  bosses. 

4.00 

3.75 

- 

- 

- 

Gauge  makers. 

4.50 

4.25 

4.00 

3.50 

$3.25 

Harness  makers,    . 

3.00 

_ 

_ 

_ 

_ 

Inspectors,     . 

3.50 

3.25 

- 

- 

- 

Inspectors,  chief,   . 

4.75 

- 

- 

- 

- 

Laborers,  common. 

2.00 

- 

- 

- 

- 

Laborers,  skilled,' 

3.50 

3.25 

3.00 

2.75 

'  2.60 

Machine  operators. 

2.60 

- 

- 

- 

- 

Machinists,     . 

4.00 

3.75 

3.50 

3.25 

3.00 

Machinists'  apprentices 

- 

1.92 

- 

- 

- 

Masons, 

3.75 

3.50 

- 

- 

- 

Master  armorers,  . 

«  1,500.00 

- 

- 

- 

- 

Messenger  boys,    . 

1.50 

1.25 

_ 

_ 

_ 

Millers,  . 

2.25 

2.00 

_ 

_ 

_ 

Millwrights, 

3.50 

3.25 

_ 

_ 

- 

Oilers,     . 

2.50 

2.25 

- 

- 

- 

Packers, 

3.00 

2.25 

- 

- 

- 

Painters, 

3.50 

3.25 

- 

- 

- 

Pipefitters, 

3.75 

- 

- 

- 

- 

Platers, 

3.75 

- 

- 

- 

- 

Plumbers, 

4.00 

- 

- 

- 

- 

Polishers, 

3.00 

2.75 

2.60 

_ 

_ 

Printers, 

3.25 

3.00 

_ 

_ 

_ 

Profilers, 

2.60 

2.50 

- 

_ 

- 

Punch  press  operators. 

2.75 

- 

- 

- 

- 

Screw  makers. 

4.25 

3.75 

2.50 

- 

- 

Shavers, 

2.75 

- 

_ 

_ 

- 

Stablemen,     . 

271.10 

_ 

_ 

_ 

_ 

Stockers, 

3.75 

2.85 

2.75 

. 

- 

Tappers, 

3.00 

- 

- 

- 

- 

Teamsters,     . 

2.25 

- 

- 

- 

- 

Temperers,     . 

3 .  75 

3.50 

3.25 

3.00 

- 

Tinners, 

3.50 

- 

- 

- 

- 

Tool  grinders, 

3.75 

3.50 

_ 

- 

- 

Tool  makers. 

4.50 

4.25 

4.00 

3.75 

3.25 

Watchmen,     . 

2  71.10 

_ 

_ 

_ 

- 

Woodworkers, 

3.25 

2.75 

_ 

- 

- 

Workmen,  skilled. 

3.00 

2.60 

2.50 

2.25 

- 

1  Hours  of  labor  are  8  a  day,  48  a  week,  with  Saturday  half-holiday  during  3  (summer)  months. 

»  Rate  per  month. 

'  Eight  classes  in  all;  sixth  class,  S2.50;  seventh  class,  82.25;  eighth  class,  82.00. 

*  Rate  per  annum. 
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TABLE   14.    FEDERAL   SERVICE  —  Continued. 

[Compiled  from  information  furnished  by  Navy  Yard  Authorities.] 


D.\iLY  Rates  op  Wages 

Occupations. 

First 

Second 

Third 

Fourth 

Class 

Class 

Class 

Class 

United  States  Navy  Yard  Employees,  Bos- 

ton, i 

Block  makers, 

.$3.12 

82.88 

S2.64 

S2.40 

Boat  builders, 

3.76 

3.52 

3.28 

2.S8 

Boiler  makers. 

3.76 

3.52 

3.28 

3.04 

Boiler  makers'  helpers,  . 

2.40 

2.08 

1,84 

1.60 

Box  makers,    . 

3.12 

2.88 

2,64 

2.40 

Boys,       .... 

1.60 

1.36 

1.12 

.88 

Calkers  and  chippers,  iron. 

3.36 

3.12 

2,88 

2.64 

Calkers,  wood, 

3.52 

3.28 

3,04 

2.80 

Carpenters  (house). 

4.00 

3.76 

3,52 

3.28 

Chauffeurs, 

2.72 

- 

_ 

Concrete  workers,  "• 

4.00 

3.76 

3.28 

2  2.56 

Coopers, 

3.12 

2.88 

2,64 

2.40 

Coppersmiths, 

4.00 

3.76 

3,52 

3.28 

Coppersmiths'  helpers,  . 

2  24 

2.00 

1,76 

1.52 

Die  sinkers,     . 

5!04 

4.80 

4.56 

4.32 

Dispensary  attendants. 

2.24 

2.00 

- 

Divers,    .... 

6.08 

- 

- 

- 

Drillers,  .... 

3.04 

2.80 

2,56 

2.32 

Electricians,    . 

4. SO 

- 

- 

Electricians'  helpers, 

2.48 

2.24 

2,00 

1.76 

Electroplaters, 

3.60 

3.36 

3.12 

2. 88 

Engine  tenders  (crane  and  locomotive) 

3.S4 

3.52 

3,28 

3.04 

Engine  tenders  (stationary). 

3.52 

3,28 

3,04 

2. 88 

Firemen, 

2.88 

2.64 

2,40 

2.16 

Flange  turners. 

4.08 

3.84 

3,60 

3.36 

Forgers,  heavy, 

4.64 

4.40 

4,08 

3.84 

Galvanizers,    . 

3.28 

3.04 

2.  SO 

2.56 

Gardeners, 

3.12 

2. 88 

2.64 

2.40 

Hammer  runners. 

3.12 

2.88 

2,64 

2.40 

Heaters,  furnace. 

4.88 

4.08 

3,60 

3.12 

Helpers,  general, 

2.24 

2.00 

1.76 

1.52 

Holders-on,     . 

2.40 

2.16 

1.92 

1.68 

Janitors, 

2.32 

2.08 

1.84 

i.eo 

Joiners,  ship,  . 

4.00 

3.76 

3.52 

3.28 

Laboratorians'  helpers. 

2.48 

- 

- 

- 

Laborers,  common. 

2  24 

2.00 

1.76 

1.52 

Loftsmen, 

4^32 

4.00 

3.68 

- 

Machinists, 

3.76 

3.52 

3.28 

3,04 

Machinists'  helpers 

2.40 

2,08 

1.84 

1,60 

Masons,  brick. 

5.20 

4.96 

4.72 

4.48 

Masons,  stone, 

5.20 

4,96 

4.72 

4.48 

Melters,  . 

3.12 

2,88 

2.64 

2.40 

Millmen, 

3.36 

3,12 

2.88 

2.56 

Millwrights,     . 

4.08 

3,60 

3.36 

3.12 

Molders, ' 

4.00 

3,84 

3.68 

s  3.52 

Molders,  steel. 

3.52 

3,28 

3.04 

2.  SO 

Molders'  helpers. 

2.24 

2.00 

1.76 

1.52 

Oakum  spinners. 

2.64 

2,40 

2.08 

1.84 

Ordnance  helpers. 

9  24 

2,00 

1.76 

1.52 

Ordnance  men, 

3^52 

3.28 

3.04 

2.80 

Packers, 

2.64 

2.40 

2.32 

2.08 

Painters,* 

3.68 

3,52 

3.36 

4  3.20 

Painters'  helpers, 

2.24 

2,00 

1.76 

1.52 

Pattern  makers, 

4.00 

3,76 

3.52 

3.28 

Pavers,    . 

4.08 

3,60 

3.36 

3.12 

Pipefitters, 

4.00 

3,76 

3.52 

3.28 

Pipefitters'  helpers 

2.24 

2,00 

1.76 

1.52 

Plasterers, 

5.20 

4,96 

4.72 

4.48 

Plumbers,  house. 

4.40 

4,16 

3.92 

3.68 

Plumbers,  ship, 

4.40 

4,16 

3.92 

3.68 

Pressmen, 

4,00 

2.88 

2.64 

2.40 

Punchers  and  shearers, 

2. 88 

2,64 

2.40 

2.16 

1  Hours  of  labor  are  8  a  day,  48  a  week,  with  Saturday  half-holiday  during  3  (summer)  months. 

2  Two  additional  classes  receive  $2.40  and  81.84  a  day,  respectively. 
»  Two  additional  classes  receive  83.28  and  S3.04  a  day,  respectively. 
*  One  additional  class  receives  82.96  a  day. 
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TABLE   14.    FEDERAL  SERVICE  —  Continued. 


Daily  Rates  of  W.\ges 

Occupations. 

First 

Second 

Third 

Fourth 

Class 

Class 

Class 

Class 

United  States  Navy  Yard  Employees,  Bos- 

ton —  Con. 

Riggers, 

-53.52 

S3. 28 

S3. 04 

S2.80 

Riggers'  helpers,     . 

2.24 

2.00 

1.76 

1.52 

Riveters, 

3.36 

3.12 

2.88 

2.64 

Rivet  heaters  (boys). 

1.60 

1.36 

1.12 

.88 

Roofers,  . 

4.00 

3.76 

3.52 

3.28 

Rope  makers. 

3.12 

2.88 

2.64 

2.40 

Rope  makers'  helpers. 

2.24 

2.00 

1.76 

1.52 

Sail  makers,    . 

3.52 

3.28 

3.04 

2.80 

Sand  blasters. 

2.80 

2.56 

- 

- 

Saw  filers, ' 

4.00 

3.52 

3.28 

1  3.04 

Sheet  metal  workers. 

4.00 

3.76 

3.52 

3.28 

Ship  fitters,     . 

3.76 

3.52 

3.28 

3.04 

Ship  fitters'  helpers. 

2.24 

2.00 

1.76 

1.52 

Ship  smiths, 

3.76 

■       3.52 

3.28 

3.04 

Ship  smiths'  helpers, 

2.40 

2.24 

2.00 

1.76 

Ship  wrights,- 

3.76 

3.52 

3.36 

2  3.12 

Stable  keepers, 

2.40 

2.08 

1.84 

1.60 

Stone  cutters. 

3.36 

3.12 

2.88 

2.64 

Teamsters, 

2.48 

2.24 

2.00 

1.76 

Tool  dressers. 

3.52 

3.28 

3.04 

2.80 

Tool  makers,  machine. 

4.00 

3.76 

3.52 

3.28 

Trackmen, 

2.40 

2.16 

1.92 

1.68 

Upholsterers, 

3.76 

3.52 

3.28 

3.04 

Welders,  acetylene. 

3.28 

3.04 

2.56 

2  32 

Wharf  builders, 

3.52 

3.28 

3.04 

2.80 

Wheelwrights, 

3.20 

3.04 

2.88 

2.64 

Wiremen, 

4.40 

4.00 

3.60 

3.20 

Woodworkers'  helpers, 

2.24 

2.00 

1.76 

1.52 

1  One  additional  class  receives  S2.S0  a  day. 

2  Two  additional  classes  receive  S2.88  and  S2.64  a  day,  respectively. 
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TABLE   14.    FEDERAL  SERVICE  —  Continued. 

[Compiled  from  information  furnished  by  Ordnance  Department,  United  States  Army.) 


R 

^TES  OF  Wages' 

Occupations. 

No  Stated 

First 

Second 

Third 

Fourth 

Class 

Class 

Class 

Class 

Class 

Watertown  Arsenal  Employees.  2 

Annealers 

/    3  175.00 
\         62.00 

)    : 

- 

- 

- 

Armament  foremen, 

3  150.00 

- 

- 

- 

Blacksmiths, 

- 

S3. 52 

83.28 

S3. 04 

- 

Blacksmiths  (foremen),         .         .         . 

5.00 

- 

- 

- 

- 

Blacksmiths'  helpers,    .         .         .         . 

- 

2.40 

2.16 

- 

- 

Carpenters'  helpers 

2.24 

- 

- 

- 

- 

Chauffeurs, 

2.56 

- 

- 

- 

- 

Chippers, 

- 

2.56 

2.48 

2.32 

S2.24 

Coremakers, 

- 

3.52 

- 

- 

- 

Cranemen 

- 

370.00 

3  66.00 

2.24 

- 

Draftsmen, 

4  1,500.00 

i  1,400.00 

4  1,320.00 

4  1,200.00 

4  1,100.00 

Draftsmen,  assistant, 

*  900.00 

- 

- 

- 

- 

Draftsmen's  apprentices 

- 

» 720.00 

6  600.00 

6  480.00 

5  360.00 

Electricians, 

- 

3.52 

3.28 

- 

- 

Electricians,  chief, 

3  125.00 

- 

- 

- 

- 

Electricians'  helpers 

- 

2.24 

2.00 

- 

- 

Engineers, 

3  108.00 

- 

- 

- 

- 

Engineers,  assistant, 

390.00 

- 

- 

- 

- 

Firemen, 

- 

3  85.00 

375.00 

370.00 

- 

Foremen,  assistant, 

3.76 

- 

- 

- 

- 

Foundrymen,  skilled: 

Furnacemen 

2.48 

- 

- 

- 

- 

Hardeners, 

395.00 

- 

- 

- 

- 

Hardening  shop  foremen, 

3  115.00 

" 

- 

- 

- 

Iron  melters 

~ 

2.80 

2.56 

2.48 

- 

Locomotive  cranemen,       .... 

3.28 

- 

- 

- 

- 

4  2,000.00 

- 

- 

- 

- 

Testers  (iron  and  steel),     .... 

3.76 
f      370.00 

1 

~ 

- 

- 

Furnace  helpers 

2.24 
[           2.16 

1    ; 

~ 

- 

- 

Gang  bosses, 

3  100.00 

- 

- 

- 

Gardeners,     .         .         .         . 

3  63.00 

__ 

- 

- 

- 

Inspectors,  chief  (gun  carriages). 

11,600.00 

- 

- 

- 

- 

Inspectors,  assistant  (gun  carriages),    . 

- 

M, 400. 00 

«  1,320.00 

4  1,200.00 

3.76 

Laboratory  assistants 

3.28 

- 

- 

- 

- 

Laborers,  foremen, 

3.28 

- 

- 

- 

- 

Laborers,  skilled, 

- 

2.80 

2.48 

2.24 

2.00 

Laborers,  unskilled, 

- 

2.24 

2.16 

2.00 

_ 

- 

4.00 

3.76 

3.. 52 

«3.28 

Machinists'  apprentices 

- 

1.92 

1.28 

.64 

- 

3.04 

- 

- 

- 

- 

Machinists,  foremen  (planning  department). 

M, 700. 00 

- 

- 

- 

- 

«  1,600.00 

- 

- 

- 

- 

Machinists'  helpers, 

- 

2.56 

2.40 

2.24 

2.00 

4  2,200.00 

- 

- 

- 

- 

Machinists,  resident 

/    nio.oo 

\       100.00 

}      ; 

- 

- 

- 

Masons, 

5.20 

- 

- 

- 

Masons'  helpers 

2.40 

'  Rates  shown  are  for  the  day  unless  otherwise  specified. 

2  Eight  hours  constitutes  a  day's  work  for  all  mechanics,  laborers,  and  workmen.  Per  diem  employees  are 
paid  for  each  day  upon  which  they  render  service  and  are  paid  in  addition  for  all  holidays.  Employees,  such 
as  watchmen,  teamsters,  engineers,  assistant  engineers,  firemen,  etc.,  whose  pay  is  either  annual  or  monthly,  are 
paid  for  thirty  (30)  days  in  each  month  and,  if  called  upon,  are  required  to  render  ser\-ice  on  each  day.  Employees 
other  than  mechanics,  laborers,  and  workmen,  whose  compensation  is  either  annual  or  monthly  —  such  as  drafts, 
men,  inspectors,  etc.  —  are  not  limited  to  eight  hours  in  any  one  day,  but  eight  hours  is  the  rule. 

'  Rate  per  month. 

4  Rate  per  annum. 

'  Rate  per  annum;  paid  according  to  length  of  service  and  ability  instead  of  by  classes. 

8  Six  classes;  fifth  class,  S3.04;  sixth  class,  S2.80. 

'  Rate  per  month,  according  to  fort  where  stationed. 


UNION   WAGES   AND   HOURS    OF   LABOR,    1915.         PT.  II.    93 


TABLE  14.    FEDERAL  SERVICE  —  Concluded. 


Occupations. 


Rates  op  Wages 


No  Stated 
Class 


First 

Class 


Second 
Class 


Third 
Class 


Fourth 
Class 


Watertown  Arsenal  Employees  —  Con. 

Messenger  boys, 

Metallurgists, 

Molders, 

Holders'  apprentices, 

Molders,  foremen,  .         .         .         .         . 

Molders'  helpers 

Oilers 

Packers, 

Painters, 

Painters,  foremen, 

Pattern  makers 

Plumbers, 

Plumbers'  helpers, 

Polishers 

Rate  setters  (chief) 

Rate  setters, 

Riggers, 

Screw  makers,        ...... 

Speed  bosses  (assistant  foremen,  machinists), 

Stablemen 

Steamfitters, 

Steamhammer  drivers,  .        .        .        . 

Storehouse  keepers, 

Storehouse  keepers,  assistant. 

Teamsters  (one  horse),  .        .        .        . 

Teamsters  (two  horse),  .         .         .        . 

Tool  grinders, 

Tool  keepers  (in  charge),      .        .        .        . 

Tool  keepers, 

Tool  makers, 

Tool  makers,  foremen,  .        .        .        . 

Toolsmiths 

Watchmen, 

Woodworkers 

Woodworkers,  foremen,         .        .        .        . 


IS540.00 
420.00 
360.00 

2  2,000.00 

2.28 
2  1,700.00 

2.24 

«2.56 

2.40 

2.24 

3.04 

3  108.00 

3  75.00 

2.24 

2.80 

'120.00 


2.80 

3  100.00 

3  68.00 

4.50 

2.24 

11,200.00 

900.00 

1840.00 

2.24 

2.00 

2.24 

2.24 

2.40 

2.24 

3  125.00 

3.28 

3  63.00 

3  135.00 


$3.68 
170.00 


2.88 
4.00 


3  110.00 
3  66.00 


3.28 


$3.52 
2.24 


2.72 
3.76 


3  100.00 
3  62.00 


3.52 


3.04 


$3.28 
2.00 


3.52 


3.28 


$3.04 


3.28 


3.04 


1  Rates  per  annum;  paid  according  to  length  of  service  and  ability  instead  of  by  classes. 

>  Rate  per  annum. 

3  Rate  per  month. 

*  Higher  rate  is  paid  when  other  duties  are  also  performed. 
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TABLE   15.    MUNICIPAL  SERVICE. 


Rates  of  Wages 

Hours 

OF   L.\BOR 

OVERTIME  I 

D.VT 

Number 
of 

Months 
Weekly 

Half- 
holiday 
in 

Effect 

Occupations  and 
Municipalities. 

Hour 

Day 

Week 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Week 

Municipal  Employees. 

Ambulance  Drivers. 
Boston, 

SO.  25 

S2.00 

S14.00 

Reg. 

Reg. 

8 

8 

2  56 

2  _ 

Attendartts. 
Boston  (Bath  dept.), 

.3114 

2.50 

15.00 

- 

- 

8 

8 

48 

- 

Blacksmiths. 
Boston  (Highway  dept.), 
Boston  (Park  employees). 
New  Bedford, 

Newton,           .... 
Somervdlle,      .... 

- 

3.75 
3.50 
3.50 
3.00 
3.00 

21.00 
21.00 
IS. 00 

Reg. 
Reg. 

IK2  T. 

Reg. 
Reg. 

8 

8 

8H 

8 

8 

4 

4 

5H 

8 

8 

44 
44 

48 
48 
48 

12 
12 
12 
3 

5 

Blacksmiths'  Helpers. 
New  Bedford, 
Newton,           .... 

_ 

2.75 
2.75 

16.50 
16.50 

Reg. 

Reg. 

8J^ 
8 

5'A 
8 

4S 
48 

12 
3 

Carpenters. 
Boston  (Bath  dept.),      . 
New  Bedford, 

: 

3.00 

19.25 
IS.  00 

- 

- 

8 

8 

48 
48 

12 

Chauffeurs. 
Boston  (ambulance), 
Boston  (Cemetery  dept.), 
Boston  (first  class). 

.25 

2.00 

14.00 
21.00 
21.00 

Reg. 

Reg. 

8 
8 
8 

8 
4 
5 

2  56 

44 
45 

26 

12 
12 

Custodians. 
Boston  (Bath  dept.),      . 
Springfield  (school  house),     . 

.37M 
.30 

3.00 
2.40 

18.00 
14.40 

Reg. 

Reg. 

8 

8 

8 
5 

48 
3  48 

12 

Drawtenders. 
Boston: 

Drawtenders, 

Drawtenders,  first  assistant, 
Dra^enders,  second  assist- 
ant,   

- 

- 

25.00 
20.09 

19.17 

- 

- 

8 
8 

8 

8 
8 

8 

56 
50. 

56 

- 

Drillers. 

Lowell, 

New  Bedford  (hand),     . 
New  Bedford  (steam),  . 
Newton,           .... 

- 

2.75 
3.00 
2.50 

13.50 
16.50 

15.00 

Reg. 

Reg. 

*9 

8 

4 

8 

48 
48 
48 
48 

12 
12 
12 
3 

Electricians. 
Boston  (Port  Directors'  em- 
ployees)  

_ 

_ 

28.00 

_ 

_ 

8 

4 

44 

12 

Engineers. 
Boston  (Cemetery  dept.). 
New   Bedford    (hoisting  and 

portable,  chief),  . 
New   Bedford    (hoisting   and 

- 

3.00 

21.00 
19.50 

Reg. 
Reg. 

Reg. 
Reg. 

8 
8 
8 

4 
8 
8 

44 
48 
48 

12 

Foremen. 
Boston: 
Cemetery  dept.,  gardeners, 
Park  employees, 
Sanitary  and  Street  Clean- 
ing dept.,  inspectors, 

- 

4.00 
3.25 

M.Sl 

10., 50 
5  1,500.00 

Reg. 

Reg. 

8 
8 

8 

4 
4 

68 

44 
44 

6  48 

12 

12 

6  - 

1  For  explanation  of  symbols,  see  note  1  on  p.  8. 

2  Work  7  days  per  week  with  5  hours  off  on  alternate  Sundays. 

3  Work  3  hours  on  Sunday. 
*  One  day,  8  hours. 

6  Rate  per  year,  Sl,500;  day  rate  on  basis  of  312  working  days,  about  S4.81. 
6  Given  Saturday  half-holiday  when  weather  and  working  conditions  permit. 
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TABLE  15.    MUNICIPAL  SERVICE  —  Continued. 


Rates  of  Wages                           | 

ioURS 

OF    L.\BOR 

OVERTIME         i 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

day 

in 
Effect 

Municipal  Employees 

—  Con. 

Foremen  —  Con. 

Boston  —  Con. 

Sub-foremen, 

- 

S.3.S3i-^ 

S23.01 

- 

- 

8 

4 

44 

12 

Water  workers,     . 

_ 

4.00 

- 

IJ'2  T. 

2  T. 

8 

4 

44 

12 

Fall  River,      .... 

_ 

3.50 

21.00 

Reg. 

Reg. 

SVi 

53^ 

48 

12 

New  Bedford: 

Blacksmiths, 

- 

4.00 

24.00 

- 

- 

&V2 

53^ 

48 

12 

Carpenters, 

- 

4.00 

24.00 

- 

- 

8Vi 

53^ 

48 

12 

Sewers,         .... 

- 

4.00 

24.00 

- 

- 

83/2 

5>^ 

48 

12 

Street 

_ 

3.50 

21.00 

- 

- 

S'A 

53^2 

48 

12 

Newton,          .... 

_ 

3.20 

19.20 

Reg. 

Reg. 

8 

8 

48 

3 

Winchester: 

First  class,  .... 

- 

3.25 

19.50 

2  T. 

2T. 

ISM 

5 

48 

12 

Second  class, 

- 

2.75 

16.50 

2T. 

2T. 

18M 

5 

48 

12 

Stablemen, 

$o.mi 

- 

16.50 

2  T. 

2  T. 

'&H 

5 

48 

12 

Street  sweepers,  . 

- 

2.50 

15.00 

- 

- 

18% 

5 

48 

12 

Teamsters,  .... 

- 

2.75 

16.50 

- 

- 

18K 

5 

48 

12 

Tree  dept.,  .... 

- 

3.25 

19.50 

- 

- 

i8M 

5 

48 

12 

Gardeners  and  Assistants. 

Boston  (Cemetery  dept.). 

- 

3.00 

- 

- 

- 

8 

4 

44 

12 

Boston  (Cemetery  dept.,  as- 

sistants)  

- 

2.50 

- 

- 

- 

8 

4 

44 

12 

Graders  and  Sodders. 

Boston  (Cemetery  dept.), 

- 

2.50 

- 

- 

- 

8 

4 

44 

12 

Grave  Diggers. 

Boston  (Cemetery  dept.), 

- 

2.50 

- 

- 

- 

8 

4 

44 

12 

Harness  Makers. 

Somer-\-ille,      .... 

- 

3.00 

- 

- 

Reg. 

8 

8 

48 

5 

Horseshoers. 

Somerville 

- 

3.00 

- 

- 

Reg. 

8 

8 

48 

5 

Inspectors. 

Boston  (Sanitary  and  Street 

Cleaning  dept.). 

- 

23.51 

21,096.00 

Peg. 

Reg. 

8 

38 

3  48 

3  - 

Boston     (Street    Oiling    and 

Watering  dept.), 

- 

3.00 

18.00 

Reg. 

Reg. 

8 

38 

34S 

3  - 

Boston  (water  workers), 

- 

4.00 

- 

1^2  T. 

2T. 

8 

4 

44 

12 

Iron  Workers. 

Boston  (Park  employees), 

- 

3.50 

21.00 

- 

- 

8 

4 

44 

12 

Laborers. 

Arlington,        .... 

.25 

2.00 

12.00 

IHT. 

1}'2T. 

48 

48 

4  48 

43 

Boston  (Cemetery  dept.). 

- 

2.50 

- 

- 

8 

4 

44 

12 

Boston  (Highway  dept.). 

- 

2.50 

- 

Reg. 

13^  T. 

8 

4 

44 

12 

Boston     (Metropolitan     Dis- 

trict),5           .... 

- 

2.50 

15.00 

IH  T. 

mT. 

8 

4 

44 

12 

Boston  (Park  dept.). 

- 

2.50 

15.00 

IJ^T. 

2  T. 

8 

4 

44 

12 

Boston  (Port  Directors'  em- 

ployees),     .... 

- 

2.50 

15.00 

IHT. 

Reg. 

8 

4 

44 

12 

Boston  (Sanitary  and  Street 

Cleaning  dept.),  . 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

4 

44 

12 

1  In  some  departments  9  hours  on  3  days  and  8  hours  on  2  days. 

2  Rate  per  year,  Sl,096;  day  rate  on  basis  of  312  working  days,  about  S3.51. 

3  Given  Saturday  half-holiday  when  weather  and  working  conditions  permit. 

4  During  3  summer  months,  83'2  hours  on  5  days,  43-'2  hours  on  Saturday,  47  hours  a  week. 

5  Employed  by  the  Metropolitan  Water  and  Sewerage  Board.    Strictly  speaking  these  are  State  employees, 
not  employees  of  any  municipality. 
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TABLE   15.     MUNICIPAL  SERVICE  —  Continued. 


Rates  of  Wages 

Hours 

OF  Labor 

OVERTIME 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

days 
(Hour) 

in 
Effect 

Municipal  Employees 

—  Con. 

Laborers  —  Con. 

Boston  (water  workers), 

- 

$2.50 

S15.00 

IH  T. 

2T. 

8 

4 

44 

12 

Boston     (water    workers, 

skilled) 

- 

2.75 

- 

mT. 

2  T. 

8 

4 

44 

12 

Brookline, 

- 

2.50 

15.00 

- 

8 

8 

48 

4 

Cambridge,     . 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

4 

44 

12 

Chelsea, 

- 

2.373^ 

14.25 

Reg. 

Reg. 

8 

8 

48 

- 

Fall  River,      . 

- 

2.40 

14,40 

Reg. 

Reg. 

81-^ 

53.^ 

48 

12 

Lowell  (pick  and  shovel), 

- 

2.00 

12.00 

- 

- 

19 

4 

48 

12 

Lowell  (street  sweepers). 

- 

2.00 

12,00 

- 

- 

19 

4 

48 

12 

Lynn 

- 

2.50 

15.00 

- 

- 

8 

8 

48 

- 

Melrose,  . 

S0.31J.i 

2.50 

15.00 

Reg. 

Reg. 

8 

8 

48 

3 

Nahant, 

- 

2.50 

15,00 

2  T. 

2T. 

8 

8 

48 

6 

New  Bedford, 

- 

2.25 

13,50 

- 

-. 

83-^ 

514 

48 

12 

New  Bedford  (sewers). 

- 

2.50 

15,00 

- 

- 

834 

55^^ 

48 

12 

Newton, 

- 

2.25 

13,50 

Reg. 

Reg. 

8 

8 

48 

3 

Revere,   . 

•  313i 

2,50 

15.00 

Reg. 

Reg. 

8 

8 

48 

3 

Somerville, 

- 

2,25 

- 

- 

Reg. 

8 

8 

48 

5 

Taunton, 

- 

2,00 

12.00 

- 

- 

8 

4 

44 

12 

Watertown,     . 

_ 

2.50 

15,00 

- 

- 

19 

4 

48 

12 

Winchester,     . 

■  SlK 

_ 

15,00 

2  T. 

2  T. 

'8H 

5 

48 

12 

Worcester, 

.25 

2.00 

12,00 

Reg. 

Reg. 

8 

8 

48 

- 

Larnplighters. 

Boston, 

- 

2.00 

14.00 

- 

- 

8 

S 

56 

- 

Machinists'  Helpers. 

Lowell 

- 

2.00 

12.00 

- 

- 

19 

4 

48 

12 

Marble  Rubbers. 

Boston  (Cemetery  dept.). 

- 

2.50 

- 

- 

- 

8 

4 

44 

12 

Mechanics. 

Boston  (Port  Directors'  em- 

ployees)  

- 

3.75 

22.50 

IHT. 

Reg. 

8 

4 

44 

12 

Painters. 

Boston  (Cemetery  dept.). 

- 

2.75 

- 

- 

- 

8 

4 

44 

12 

Somerville,      .... 

- 

3.00 

- 

- 

Reg. 

8 

8 

48 

5 

Pavers. 

Boston,'          .... 

■  62H 

5,00 

30,00 

Vi  T. 

I'AT. 

8 

8 

48 

- 

Boston  (block  and  cobble),    . 

- 

5,00 

_ 

112  T. 

2T. 

8 

4 

44 

12 

Boston  (edgestone  cutters),    . 

- 

6,00 

_ 

li-2  T. 

2T. 

8 

4 

44 

12 

Boston  (Highway  dept.). 

- 

3.00 

- 

Reg. 

13^  T. 

8 

4 

44 

12 

New  Bedford  (block),    . 

- 

3.00 

18.00 

- 

8I2 

5I2 

48 

12 

New  Bedford  (cobble),  . 

- 

2.75 

16.50 

- 

- 

83-2 

53-2 

48 

12 

Sewer  Workers. 

Cambridge  (bracers  and  pipe 

.^m 

2.75 

16.50 

- 

- 

8 

4 

44 

12 

Stablemen. 

Boston  (Cemetery  dept.). 

- 

2.50 

- 

- 

- 

8 

4 

44 

12 

Boston  (Park  dept.). 

- 

2.50 

15.00 

l^T. 

2T. 

8 

4 

44 

12 

Boston  (Sanitary  and  Street 

Cleaning  dept.). 

- 

2.75 

16.50 

Reg. 

Reg. 

8 

S 

48 

- 

Brookline,       .... 

- 

- 

15.00 

- 

8 

8 

48 

4 

Cambridge,     .... 

- 

2,50 

15,00 

Reg. 

Reg. 

8 

4 

44 

12 

Chelsea 

- 

2.371-2 

14.25 

Reg. 

Reg. 

8 

8 

48 

- 

Fall  River,      . 

2.40 

14.40 

Reg. 

Reg. 

83-2 

53^ 

48 

12 

1  One  day,  8  hours. 

'  In  some  departments  9  hours  on  3  days  and  8  hours  on  2  days. 

'  Includes  wood  block  paving,  brick  paving  on  streets  and  sidewalks,  granite  paving,  flag  laying. 
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TABLE  15.    MUNICIPAL  SERVICE  —  Continued. 


Rates  op  Wages 

Hours 

of  Lab 

OR 

ovebtime 

DAT 

Number 

of 
Months 

Occupations  and 

Sun- 

Mon- 
day 
to 
Fri- 
day 

Municipalities. 

Hour 

Day 

Week 

Hour 

days 
and 
Holi- 
days 
(Hour) 

Sat- 
urday 

Week 

Weekly 
Half- 
holiday 

in 
Effect 

Municipal  Employees 

—  Con. 

Stablemen  —  Con. 

Lowell, 

-• 

$2.50 

$17.50 

- 

- 

8 

8 

56 

_ 

Lynn, 

- 

2.60 

15.00 

- 

- 

8 

8 

48 

_ 

Revere,  . 

$0.31M 

2.50 

15.00 

Reg. 

Reg. 

8 

8 

48 

3 

Somerville, 

2.25 

- 

Reg. 

8 

8 

48 

5 

Taunton, 

- 

2.25 

13.50 

- 

8 

4 

44 

12 

Winchester, 

.31M 

- 

15.00 

2T. 

2T. 

»8K 

5 

48 

12 

Worcester, 

.25 

2.00 

12.00 

Reg. 

Reg. 

8 

8 

48 

Steam  Roller  Men. 

Winchester,     .... 

.453^ 

- 

22.50 

2T. 

2T. 

»8K 

5 

48 

12 

Stone  Cutters. 

Boston  (Highway  dept.). 

- 

3.00 

- 

Reg. 

IHT. 

8 

4 

44 

12 

Street  Sweepers. 

Lowell, 

- 

2.00 

12.00 

_ 

_ 

!9 

4 

48 

12 

Winchester 

- 

2.00 

12.00 

- 

- 

^&H 

5 

48 

12 

Teamsters. 

Arlington 

- 

_ 

15.00 

PAT. 

IHT. 

88 

38 

3  48 

33 

Boston  (Cemetery  dept.). 

- 

2.50 

- 

8 

4 

44 

12 

Boston  (Park  dept.), 

_ 

2.75 

_ 

IJ^T. 

2T. 

8 

4 

44 

12 

Boston  (Sanitary  and  Street 

Cleaning  dept.). 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

4 

44 

12 

Brockton,        .... 

- 

2.50 

15.00 

_ 

8 

8 

48 

4 

Brookline  (single). 

- 

- 

15.50 

_ 

_ 

8 

8 

48 

4 

Brookline  (double). 

_ 

- 

16.00 

_ 

_ 

8 

8 

48 

4 

Cambridge 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

4 

44 

12 

Chelsea,           .... 

- 

2.371^ 

14.25 

Reg. 

Reg. 

8 

8 

48 

Fall  River  (single). 

- 

2.40 

14.40 

Reg. 

Reg. 

Sli 

5H 

48 

13 

Haverhill 

- 

- 

15.00 

8 

8 

48 

3 

Lowell  (Union  A), 

- 

_ 

13.50 

13^  T. 

2T. 

29 

4 

48 

12 

LoweU  (Union  B), 

- 

2.50 

15.00 

SVz 

514 

48 

12 

Lynn  (single). 

- 

- 

i  16.00 

_ 

_ 

8 

8 

48 

Lynn  (double), 

- 

- 

M7.00 

_ 

_ 

8 

8 

48 

_ 

Maiden, 

- 

2.50 

- 

- 

_ 

8 

8 

48 

5 

New  Bedford, 

- 

2.50 

15.00 

- 

_ 

83^ 

5Ji 

48 

12 

Newton, 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

8 

48 

3 

Revere,   . 

.31M 

2.50 

15.00 

Reg. 

Reg. 

8 

8 

48 

3 

Somerville, 

2.25 

- 

- 

Reg. 

8 

8 

48 

5 

Taunton  (single). 

- 

2.25 

13.50 

_ 

8 

4 

44 

12 

Taunton  (double), 

- 

2.50 

15.00 

_ 

_ 

8 

4 

44 

12 

Winchester 

- 

- 

15.50 

_ 

_ 

18% 

5 

48 

12 

Worcester  (single). 

.28 

2.24 

13.44 

Reg. 

Reg. 

8 

8 

48 

Worcester  (double). 

.30 

2.40 

14.40 

Reg. 

Reg. 

8 

8 

48 

- 

Teamsters'  Helpers. 

Boston  (Sanitary  and  Street 

Cleaning  dept.), 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

4 

44 

12 

Brookline,       .... 

- 

- 

15.00 

8 

8 

48 

4 

Cambridge,     .... 

- 

2.50 

15.00 

Reg. 

Reg. 

8 

4 

44 

12 

Fall  River,      .... 

- 

2.40 

14.40 

Reg. 

Reg. 

8H 

5H 

48 

12 

Haverhill,       .... 

- 

- 

15.00 

- 

8 

8 

48 

3 

Lowell  (Union  A), 

- 

2.00 

- 

IJ^T. 

2T. 

>9 

4 

48 

12 

Lowell  (Union  B), 

- 

2.25 

13.50 

- 

m 

5H 

48 

12 

Lynn, 

- 

2.50 

15.00 

_ 

_ 

8 

8 

48 

Maiden, 

- 

2.50 

_ 

_ 

_ 

8 

8 

48 

5 

New  Bedford 

(sing 

le),    .        . 

- 

2.25 

13.50 

- 

- 

8H 

5y2 

48 

12 

1  In  some  departments  9  hours  on  3  days  and  8  hours  on  2  days. 

2  One  day,  8  hours. 

'  During  3  summer  months,  8H  hours  on  5  days,  i}4  hours  on  Saturday,  47  hours  a  week. 

*  Receive  $15  unless  they  care  for  horses  when  $1  for  single  teamsters  and  $2  for  double  teamsters  is  added. 
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TABLE   15.    MUNICIPAL  SERVICE  —  Concluded. 


Rates  of  W,\ges 

Hours  of  L.4^bor 

Hour 

Day 

Week 

OVERTIME 

DAY 

Week 

Number 

of 
Months 
Weekly 
Half- 
holiday 

in 
Effect 

Occupations  and 

municipauties. 

Hour 

Sun- 
days 
and 
Holi- 
days 
(Hour) 

Mon- 
day 
to 
Fri- 
day 

Sat- 
urday 

Municipal  Employees 

—  Con. 

Teamsters'  Helpers  —  Con. 
New  Bedford  (double) , 

Revere, 

Somerville 

Taunton,         .... 
Winchester 

Tool  Sharpeners. 
Boston  (Cemetery  dept.). 

Tree  Climbers. 
Winchester,     .... 

Tree  Men. 
Boston  (Cemetery  dept.), 

Watchmen. 
Boston  (Port  Directors'  em- 
ployees)  

S0.31M 

.mi 

.31Ji 

$2.50 
2.50 
2.25 
2.25 
2.50 

3.50 

2.75 
2.50 

§15.00 
15.00 

13.50 
15.00 

16.50 
17.50 

Reg. 
2T. 

Reg. 
Reg. 

8 
8 
8 

8 

i8K 

8 

8 

5}-^ 

8 

8 

4 

5 

4 

5 

4 

8 

48 
48 
48 
44 
48 

44 

48 
44 

56 

12 
3 
5 

12 

12 

12 
12 
12 

1  In  some  departments  9  hours  on  3  days  and  8  hours  on  2  days. 
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Admen  (compositors),       .          .          .          .  .49 

Ambulance  drivers  (municipal) ,          .          .  .94 
Apprentices.     See  respective  occupations. 

Armory  employees  (federal),     .          .          .  .89 

Arsenal  employees  (federal),      .          .          .  .92 

Artificial  stone  workers,    .          .          .          .  .13 

Asbestos  workers  (insulators),  .          .          .  .15 

Ash  handlers  (stationary  firemen),     .          .  .88 

Assemblers  (federal),         .          .          .          .  .89 

Assemblers  (machinists),            .          .          .  38,  43 

Attendants,  dispensary  (federal),        .          .  .90 

Attendants  (municipal),  .          .          .          .  .94 

Bakers, 28 

Bakery  wagon  drivers,      .          .          .          .  .61 

Barbers 23 

Bartenders,     .......     24 

Bench  hands  (carpenters),         .          .          .  .80 

Bench  hands  (electrotypers) ,     .          .          .  .53 

Benchmen  (bakers),          .          .          .          .  .28 

Bench  workers  (sheet  metal  workers),         .  .     42 

Bill  posters  and  billers,     .          .          .          .  .84 

Blacksmiths  and  helpers,            .          .          .  .36 

Blacksmiths  and  helpers  (federal),      .          .  89,  92 

Blacksmiths  and  helpers  (municipal),           .  .     94 

Blacksmiths  (machinists),          .          .          .  38,  43 

Blacksmiths  (quarry),       .          .          .          .  .     5& 

Boatswains  (sailors),         .          .          .          .  .86 

Boilermakers  and  helpers,           .           .           .  36,  43 

Boilermakers  and  helpers  (federal),    .          .  .90 

Book  and  job  compositors,        .          .          .  .50 

Bookbinders,  .          .          .          .          .          .  .46 

Bootblacks 24 

Bottlers  and  drivers,         .          .          .          .  .29 

Boxmakers,  cigar,    .          .          .          .          .  .80 

Boxmakers  (federal),         .          .          .          .  .90 

Brass  finishers,          .....  40,  43 

Brass  molders,          .          .          .          .          .  .41 

Brewery  workmen,             .          .          .          .  .31 

.Bricklayers,  masons,  and  plasterers,  .          .  .       8 

Bridge  and  structural  iron  workers,   .          .  .15 

Bridge  carpenters,   .          .          .          .          .  .13 

Buffers, 40,  43 

Building  laborers  and  hod  carriers,    .          .  .10 

Bushelmen  (tailors),          .          .          .          .  .35 

Butcher  workmen  and  meat  cutters,            .  .     34 

Buttonhole  workers  (waterproof  garments),  .     35 

Cabinet  makers,       .          .          .          .          .  .80 

Cable  splicers.     See  Electrical  workers. 

Calkers  (federal),     ......     90 

Calkers  (ship  carpenters),          .          .          .  .86 

Cap  makers,   .          .          .  •        .          .          .  .35 


Carpenters,     . 

Carpenters  and  assistants  (theatrical), 

Carpenters  and  helpers  (federal), 

Carpenters  and  helpers  (mill  and  shop) 

Carpenters,  house,  . 

Carpenters  (municipal). 

Carpenters  (quarry), 

Carpenters,  ship. 

Carpenters,  wharf  and  bridge, 

Carpet  cutters  and  layers, 

Carpet  measurers  and  stitchers. 

Carriage  drivers  and  chauffeurs. 

Carvers,  wood, 

Cellarmen  (brewery), 

Cement  and  artificial  stone  workers. 

Cement  teamsters,  . 

Chandelier  makers. 

Chauffeurs  and  helpers  (bottlers). 

Chauffeurs  and  helpers  (brewery). 

Chauffeurs  (federal). 

Chauffeurs  (municipal),    . 

Chauffeurs.     See  also  Teamsters. 

Cigar  boxmakers,     . 

City  laborers, 

Cleaners,"  office  building,  . 

Clerical  employees  (telephone). 

Clerks,  retail. 

Clothing  makers.     See  Garment  workers. 

Coal  handlers  (longshoremen). 

Coal  handlers  (pulp  mill). 

Coal  hoisting  engineers,    . 

Coal  passers,  .... 

Coal  teamsters  and  helpers. 

Coat  cutters,  makers,  and  stitchers. 

Commission  house  teamsters,    . 

Compositors,  .... 

Compositors,  book  and  job, 

Compositors,  newspaper. 

Compositors  (wood  printing),    . 

Concrete  mixers. 

Concrete  workers  (federal). 

Cooks,    ..... 

Cooks  and  helpers  (pulp  mill) , 

Cooks  and  stewards  (marine),  . 

Coopers  (brewery). 

Coopers  (federal),    . 

Coppersmiths, 

Coppersmiths  and  helpers  (federal), 

Coremakers,    .... 

Coremakers  (federal), 

Cranemen  (federal), 

Crane  tenders  (quarry),    . 

Custodians  (municipal),   . 


10,43 
.     72 
89,  90,  92 
80 
10 
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Cutlery  workers  (blacksmiths), 

Cutters  and  handlers,  stock  (bookbinders), 

Cutters  and  helpers,  paper, 

Cutters,  clothing,     . 

Cutters,  glass. 

Cutters,  granite  and  stone, 

Cutters,  meat. 

Cutters,  stock  (carpenters), 

Cutters,  stone  (federal),    . 

Cutters,  stone  (municipal). 

Cutting  die  and  cutter  makers. 

Cylinder  press  feeders. 

Cylinder  pressmen. 


PAGE 

.  36 

.  48 

.  44 

.  35 

.  85 
57,  58 

.  34 

.  82 

.  91 

.  97 

.  36 

.  54 

.  55 


Decorators    (painters,    decorators,    and    paper- 
hangers),     .......     16 

Department  store  drivers,  chauffeurs,  and  helpers,    62 

Derrickmen  (quarry),        ....  68,  59 

Die  cutters  and  makers,   .  .  .  36,  39,  43 

Die  sinkers  and  trimmer  makers,        .          .  .37 

Die  sinkers  (federal),         .          .          .          .  89,  90 

Diggers,           .          .          .          .          .          .  .10 

Dish  washers,           .          .          .          .          .  .25 

Draftsmen  and  assistants  (federal),    .          .  .92 

Drawtenders  (municipal),           .          .          .  .94 

Drillers  and  drill  runners  (quarry),    .          .  .59 

Drillers  (federal), 89,  90 

Drillers  (municipal),          .          .          .          .  .94 

Drivers,  ambulance  (municipal),        .          .  .94 

Drivers  and  helpers  (bottlers),             .          .  .29 

Drivers  and  helpers  (brewery),            .          .  .32 
Drivers.     See  also  Teamsters. 

Drop  forgers  (die  makers),         .          .          .  .37 

Drop  forgers  (federal),      .          .          .          .  .89 

Dry  goods  clerks,     .          .          .          .          .  .84 

Elastic  goring  weavers,     .          .          .          .  .88 

Electrical  workers  (building),    .          .          .  .13 

Electrical  workers  (light  and  power),           .  84,  85 

Electrical  workers  (machinery),           .          .  37,  43 

Electrical  workers  (telephone),            .          .  .67 

Electricians  and  assistants  (theatrical),       .  .     73 
Electricians  and  helpers  (federal) ,      .            89,  90,  92 

Electricians  (municipal),            .          .          .  .94 

Electroplaters  (federal),    .          .          .          .  .90 

Electrotypers,           .          .          .          .          .  .53 

Elevator  constructors  and  helpers,     .          .  .14 

Elevator  operators,            .          .          .          .  .85 

Engineers  and  assistants,  stationary,            .  .     87 
Engineers  and  assistants,  stationary  (brewery),  .     32 
Engineers  and  assistants,  stationary  (federal),     89,  92 

Engineers,  hoisting  and  portable,        .          .  .15 

Engineers  (municipal),      .          .          .          .  .94 

Engineers  (quarry),            .          .          .          .  .69 

Engineers,  road  rolling,    .          .          .          .  .87 

Engine  tenders  (federal),            .          .          .  .90 

Engravers  (lithographers),          .          .          .  .63 

Engravers,  photo-,  .          .          .          .          .  .64 

Express  drivers  and  helpers,      .          .          .  .62 

Fermenting  room  men  (brewery),       .          .  .32 

Filers  and  file  cutters  (federal),           ,          .  89,  91 

Filers  (machinists),            ....  38,  43 

Finishers,  book,        .          .          .          .          .  .47 

Finishers,  brass,       .....  40,  43 


Finishers  (carpenters). 

Finishers  (cement  workers), 

Finishers  (die  makers),     . 

Finishers  (electrotypers). 

Finishers  (paper),    . 

Finishers  (sheet  metal),    . 

Finishers  (waterproof  garments), 

Firemen  and  helpers,  stationary, 

Firemen  and  helpers,  stationary  (brewery) 

Firemen  (horseshoers) , 

Firemen  (marine),    . 

Firemen,  stationary  (federal). 

Firemen,  stationary  (paper). 

Firemen,  stationary  (theatrical). 

Fish  workers, 

Fixture  hangers  and  helpers, 

Floorlayers  (carpenters), 

Floormen  (bookbinders), 

Floormen  (brewery), 

Floormen  (horseshoers),   . 

Flymen  (theatrical), 

Foremen  and  assistants  (federal) , 

Foremen  (municipal), 

Foremen.     See  also  respective  occupations 

Forgers  (die  makers). 

Forgers,  heavy  (federal). 

Found rymen  (federal). 

Fry  cooks. 

Furniture  teamsters. 

Gang  bosses  (federal), 

Garagemen,    . 

Gardeners  and  assistants  (municipal) 

Gardeners  (federal). 

Garment  workers,    . 

Gas  fitters  and  helpers, 

Gas  meter  workers, 

Gatemen  (meat  workmen). 

Glass  workers. 

Glaziers  (painters). 

Graders  and  sodders  (municipal). 

Grain  and  mason  supply  handlers, 

Grainers  (painters), 

Granite  cutters  and  polishers. 

Grave  diggers  (municipal). 

Grinders  or  grinder  hands. 

Grips  (theatrical),    . 

Grocery  and  provision  clerks, 

Groundmen.     See  Electrical  workers 

Hammermen  (metal), 

Hammer  runners  (federal). 

Hardwood  finishers  (painters), 

Harness  makers. 

Harness  makers  (federal), 

Harness  makers  (municipal). 

Hat  and  cap  makers. 

Hay  and  stone  teamsters. 

Heaters  (boilermakers),    . 

Heaters,  furnace  (federal), 

Helpers  (federal),     . 

Helpers,  inside  (bottlers), 

Helpers.     See  also  respective  occupations. 

Hod  carriers,  .... 

Hoisting  and  portable  engineers. 
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Hoisting  and  portable  engineers  (municipal),     .     94 

Marble  rubbers  (municipal), 

.     96 

Hoisting  engineers  (longshoremen), 

.              .             .86 

Marble  workers,       ..... 

.     68 

Holders-on  (boilermakers) , 

.     36 

Marine  firemen,       ..... 

.     88 

Holders-on  (federal), 

.     90 

Marine  oilers,           ..... 

.     88 

Horseshoers,   .... 

.     37 

Market  teamsters,  ..... 

.     64 

Horseshoers  (municipal), 

.     95 

Masons    and    helpers,    brick    and    stone     (fed- 

Hostlers (stablemen). 

.     65 

eral) 89 

,  90,  92 

Hotel  and  restaurant  employees, 

.     25 

Masons,  brick  and  stone, 

8,9 

House  carpenters,    . 

.     10 

Masons'  tenders,      ..... 

.     10 

Housesmiths  (structural  iron  worker. 

0.       .          .     15 

Mason  supply  handlers,    .... 

.     63 

Meat  cutters  and  butcher  workmen. 

.     34 

Ice  cart  drivers. 

.     63 

Mechanics  (elevator  constructors),     . 

.     14 

Improvers  (insulators  and  asbestos  workers) ,       .     15 

Mechanics  (municipal),    .... 

.     96 

Improvers  (tile  layers),     . 

.     22 

Messmen  (marine),            .... 

.     25 

Inside  helpers  (bottlers). 

.     30 

Metal  lathers  (building). 

.     16 

Inspectors  and  assistants  (federal). 

89,  92 

Metal  polishers,  buffers,  and  platers. 

40,43 

Inspectors  (metal), 

.     43 

Metal  workers,  general,    .... 

.     43 

Inspectors  (municipal),     . 

.     95 

Metal  workers,  sheet,        .... 

22,42 

Installers,  telephone, 

.     67 

Meter  workers  and  helpers. 

.     86 

Instructors,  telephone. 

.     67 

Metropolitan  water  and  sewerage  employees. 

.     95 

Insulators  and  asbestos  workers, 

.     15 

Milk  wagon  drivers  and  helpers. 

.     64 

Ironers  (laundry),    . 

.     26 

Mill  hands,  boring,            .... 

.     43 

Iron  molders, 

.     41 

Mill  hands  or  millwrights  and  helpers,  general 

Iron  workers, 

.     43 

(carpenters),         ..... 

.     80 

Iron  workers,  bridge  and  structural, 

.     15 

Millingmen  (machinists). 

39,43 

Iron  workers  (municipal) , 

.     95 

Millmen  or  millwrights  (federal), 

89,  90 

Millwrights  (metal),          .... 

.     43 

Janitors  (federal),    . 

.     90 

Molders  and  helpers,         .... 

.     41 

Janitors  (custodians),  (municipal). 

.     94 

Molders  and  helpers  (federal),  . 

90,  93 

Jobbers  (bakers),     . 

.     28 

Molders  (carpenters),        .... 

.     81 

Job  pressmen. 

.     55 

Molders  (electrotypers),  .... 

.     53 

Mortar  carriers  and  mixers. 

.     10 

Labelers  (bottlers). 

.     30 

Moving  picture  operators. 

.     77 

Laborers,  building. 

.     10 

Municipal  employees,       .... 

.    94 

Laborers  (federal),  . 

89,  90,  92 

Laborers    (metropolitan    water    an 

i    sewerage 

Nailers,  box,  ...... 

.    80 

workers),     .... 

.     95 

Navy  yard  employees,      .... 

.    90 

Laborers  (municipal). 

.     95 

Newspaper  compositors,  .... 

.    52 

Laborers  (quarry),  . 

.     59 

Newspaper  wagon  drivers. 

.     64 

Lamphghtera  (municipal). 

.     96 

Last  makers,  .... 

.     37 

Office  cleaners,         ..... 

.     84 

Lathe  hands,  .    ^     . 

36,  38,  43 

Oilers  (federal),        ..... 

89,93 

Lathers,  wood,  wire,  and  metal. 

.     16 

Oilers  (garagemen),           .... 

.     65 

Laundry  wagon  drivers,   . 

.     63 

Oilers  (marine),        ..... 

.     88 

Laundry  workers,    . 

.     26 

Oilers  (pulp  mill),    ..... 

.     45 

Leather  handlers,     . 

.     85 

Oilers.     See  also  Stationary  firemen. 

Lighting  operators  (theatrical). 

.     76 

Operators  or  assistants  (stationary  engineers), 

.     87 

Linemen.     See  Electrical  workers. 

Order  cooks,   ...... 

.     25 

Lithographers  and  engravers,    . 

.     53 

Organ  and  piano  workers. 

.     82 

Longshoremen, 

.     86 

Overall  workers,       ..... 

.     35 

Lumber  teamsters  and  helpers. 

.     63 

Packers  (bottlers),  .          .          .          .     "  . 

.     30 

Machine  operators  (bookbinders). 

46,  47,  48 

Packers  (federal),    ....            89 

90,  93 

Machine  operators  (bottlers),    . 

.     30 

Packers  (furniture  movers), 

.     64 

Machine  operators  (compositors), 

.     51 

Painters  and  helpers  (federal),            .            89 

90,  93 

Machine  operators  (federal). 

.     89 

Painters,  decorators,  and  paperhangers. 

.     16 

Machine  operators  (machinists). 

38,  43 

Painters,  house,        ..... 

.     17 

Machine  operators,  molding,     . 

.     42 

Painters  (machinery),       .... 

.     43 

Machine  tenders  (paper), 

.     44 

Painters  (municipal),         .... 

.     96 

Machinists  and  helpers,    . 

38,  43 

Painters,  ship,           ..... 

.     87 

Machinists  and  helpers  (federal). 

89,  90,  92 

Painters,  sign,          ..... 

.     19 

Machinists  (compositors), 

.     51 

Paperhangers,           ..... 

.     18 

Machinists'  helpers  (municipal). 

.     96 

Paper  makers,          ..... 

.     44 

Mailers,           .... 

.          .     53 

Pastry  cooks,            ..... 

.     25 

Mangle  hands  Qaundry), 

.     26 

Pattern  makers  (federal), 

90,  93 
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Pattern  makers  (metal), 

Pattern  makers  (wood), 

Pavers  (federal), 

Pavers  (municipal), 

Paving  cutters  (stone). 

Perfecting  pressmen, 

Photo-engravers, 

Piano  and  furniture  movers  and  helpers. 

Piano  and  organ  workers, 

Pipe  fitters  and  helpers  (federal), 

Pipe  fitters  and  helpers,  gas  and  steam,  19 

Planer  hands  (carpenters). 

Planer  hands  (machinists), 

Planermen  (quarry). 

Planers,  box,  . 

Plasterers, 

Plasterers  (federal), 

Plasterers'  tenders. 

Platers  (federal), 

Platers  (metal), 

Plumbers  and  helpers  (federal) 

Plumbers  and  pipe  fitters. 

Polishers  (die  makers), 

PoUshers  (federal),  . 

Polishers,  granite,    . 

Polishers,  metal. 

Portable  and  hoisting  engineers, 

Powdermen  (quarry), 

Pressers,  clothing,    . 

Pressers,  glass, 

Press  feeders. 

Pressmen  (bookbinders). 

Pressmen  (federal). 

Pressmen  (lithographers). 

Pressmen,  printing, 

Pressmen  (pulp  mill). 

Pressmen,  sheet  metal, 

Printers,  box, 

Printers  (federal),    . 

Printing  pressmen,  . 

Proof-readers.     See  Compositors. 

Propertymen  and  assistants  (theatrical) 

Provision  clerks,       .... 

Pulp,  sulphite,  and  paper  mill  workers. 

Punch  and  die  workers  (machinists). 

Punchers  and  shearers  (federal), 

Punch  press  operators  (federal), 

Quarry  workers,       .  .  .  ' 

Quartermasters  (sailors), 

Racking  room  men  (brewery),  . 

Repairmen.     See  Electrical  workers. 

Restaurant  and  hotel  employees. 

Retail  clerks, 

Road  rolling  engineers. 

Roofers  and  helpers, 

Roofers  (federal),     . 

Sail  makers,    . 

Sail  makers  (federal), 

Sailors,  .... 

Sand  and  cement  teamsters, 

Sanders  (carpenters), 

Sausage  makers  (meat  workmen). 
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90 
96 
58 
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64 
82 
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.     81 

39,  43 
59 
80 
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89 
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Sawyers,  box,           .          .          .  .  .  .80 

Sawyers  (carpenters),        .          .  .  .  .81 

Sawyers,  stone,        .          .          .  .  .  .60 

Second  cooks,           .          .          .  .  .  .25 

Second  hands  (bakers),     .          .  .  .  .28 

Sectionmen  (quarry),         .          .  .  .  .60 

Sewer  workers  (bricklayers) ,      .  .  .  .8 

Sewer  workers  (municipal) ,        .  .  .  .96 

Shademen  (upholsterers),            .  .  .  .82 

Sheet  metal  workers,         .          .  .  .  .22 

Sheet  metal  workers  (federal),  .  .  .  .91 

Sheet  metal  workers  (metal),     .  .  .  42,  43 

Ship  carpenters,        .           .          .  .  .  .86 

Ship  fitters  and  helpers  (federal),  .  .  .91 

Ship  joiners  (federal),        .          .  .  .  .90 

Ship  painters,            .          .          .  .  .  .87 

Shippers,  box,           .          .          .  .  .  .80 

Shippers  (carpenters),       .          .  .  .  .81 

Shippers  (leather  handlers),       .  .  .  .85 

Ship  plumbers  (federal),   .           .  .  .  .90 

Ship  smiths  and  helpers  (federal),  .  .  .91 

Shipwrights  (federal),       .          .  .  .  .91 

Shirt  waist  makers,            .          .  .  .  .35 

Shop  and  mill  carpenters,           .  .  .  .82 

Sign  writers  and  helpers,             .  .  .  .19 

Skirt  cutters  and  makers,           .  .  .  .35 

Snaggers  (molders),            .          .  .  .  .42 

Sorters  (leather  handlers),          .  .  .  .85 

Sorters  (paper),        .          .          .  .  .  .45 

Specialists  (machinists),    .          .  .  .  .39 

Sprinkler  fitters  and  helpers,      .  .  .  .21 

Stablemen  and  garagemen,         .  .  .  .65 

Stablemen  (bottlers),        .          .  .  .  .30 

Stablemen  (brewery),        .          .  .  .  .33 

Stablemen  (federal),          .          .  .             89,  91,  93 

Stablemen  (municipal),     .          .  .  .  .96 

Stage  employees,  theatrical,      .  .  .  .72 

Staging  builders,      .          .          .  .  .  .10 

Stairbuilders  (carpenters),          .  .  .  .12 

Starchers  (laundry),           .          .  .  .  .26 

Stationary  engineers  and  assistants,  .  .  .87 

Stationary  engineers  and  assistants  (brewery),     .     32 

Stationary  engineers  and  assistants  (federal),  89,  92 

Stationary  firemen  and  helpers,  .  .  .88 

Stationary  firemen  and  helpers  (brewery),  .     33 

Stationary  firemen  (federal),      .  .             89,  90,  92 

Stationary  firemen  (paper),        .  .  .  .45 

Stationary  firemen  (theatrical),  .  .  .74 

Steam  fitters  and  helpers,           .  .  .  .21 

Steam  fitters  and  helpers  (pulp  mill),  .  .     45 

Steam  fitters  (federal),      .          .  .  .  .93 

Steam  roller  men  (municipal),  .  .  .  .97 

Steel  and  iron  molders,     .          .  .  .  .41 

Stereotypers,  .          .          .          .  .  .  .56 

Stewards  and  cooks  (marine),   .  .  .  .25 

Stock  cutters  and  fitters  (carpenters),  .  .     82 

Stock  cutters  and  handlers  (bookbinders),  .     48 

Stone  cutters  (federal),     .          .  .  .  .91 

Stone  cutters  (municipal),          .  .  .  .97 

Stone,  marble,  and  quarry  workers,  .  .  .57 
Stone  masons,           ......       9 

Stone  teamsters,       .          .          .  .  .  .65 

Stone  workers,  artificial,  .          .  .  .  .13 

Street  sweepers  (municipal),      .  .  .  .97 

Strippers,  tobacco,  .          .          .  .  .  .34 
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Structural  iron  workers,    . 

15,43 

Turners  (machinists). 

.     40 

Supervisors,  telephone,     . 

.     70 

Typists  (telephone). 

.     67 

Surfacing  machine  cutters,  granite,    . 

.     57 

United  States  armory  employees. 

.     89 

United  States  arsenal  employees. 

.92 

Tailors, 

.     35 

United  States  navy  yard  employees, 

.     90 

Tally  men  and  boys, 

.     64 

Upholsterers, 

.     82 

Teamsters  and  helpers,     . 

.     61 

Upholsterers  (federal), 

.     91 

Teamsters  and  helpers  Garewery), 

.     32 

Teamsters  and  helpers  (municipal),   . 

.     97 

Waist  makers,  shirt. 

.     35 

Teamsters  (bottlers). 

.     29 

Waiters,           .... 

.     25 

Teamsters  (federal), 

89,  91,  93 

Waiters  and  messmen  (marine). 

.     26 

Teamsters  Cpulp  mill). 

.     45 

Washermen  (paper). 

.     45 

Telephone  operators. 

.     69 

Washers  (laundry). 

.     26 

Telephone  workers  (electrical),. 

.     67 

Washers  (stablemen). 

.     65 

Testmen,  telephone. 

.     67 

Washhouse  men  (brewery). 

.     33 

Theatrical  employees. 

.     72 

Watchmen  (brewery). 

.     /    .     34 

Third  hands  (bakers). 

.     29 

Watchmen  (federal). 

89,  93 

Third  hands  (paper) ,         .          .          . 

.     45 

Watchmen  (municipal),    . 

.     98 

Tile  layers  and  helpers,    . 

.     22 

Watchmen  (sailors), 

.     86 

Tinners  (federal),     .... 

.     89 

Water   and   sewerage   employees,   m 

etropolitan,     95 

Tinsmiths,       ..... 

22,42 

Waterproof  garment  workers,    . 

.     35 

Tip  cart  drivers,       .... 

.     65 

Water  tenders  (marine) ,  . 

.     88 

Tobacco  strippers,  .... 

.     34 

Weavers,  elastic  goring,    . 

.     88 

Toll  observers,  telephone, 

.     67 

Web  pressmen, 

.     55 

Tool  dressers  (federal),     . 

.     91 

Weighers  (leather  handlers) , 

.     85 

Tool  grinders  (federal),     . 

89,  93 

Weighers  (pulp  mill), 

.     45 

Tool  makers,  ..... 

40,  42,  43 

Wharf  and  bridge  carpenters,    . 

.     13 

Tool  makers  (federal). 

89,  91.  93 

Wharf  builders  (federal). 

.     91 

Tool  sharpeners  (municipal),     . 

.     98 

Wharf  men  (coal  teamsters). 

.     62 

Tool  sharpeners  (quarry), 

.     60 

Wine  clerks,    .... 

.     84 

Town  laborers,         .... 

.     95 

Wire  lathers,  .... 

.     16 

Trackmen  (federal). 

.     91 

Wiremen  and  helpers.     See  Electrica 

,  workers. 

Transfer  drivers  and  helpers,     . 

.     62 

Wiremen  (federal). 

.     91 

Transfer  men  (lithographers),   . 

.     53 

Wood  carvers  (carpenters), 

.     83 

Traveler  operators  (quarry) ,      . 

.     60 

Wood  lathers. 

.     16 

Tree  climbers  (municipal). 

.     98 

Woodworkers  and  helpers  (federal), 

89,  91,  93 

Trimmer  makers  and  die  sinkers. 

.     37 

Woodworkers  (carpenters). 

.     80 

Trimmers,  book,      .... 

46,48 

Wringermen  (laundry),     . 

.     26 

Trimmers,  box,        .... 

.     80 

Trimmers,  clothing. 

.     35 

Yardmen  (pulp  mill). 

.     45 

Turners  (carpenters). 

.     82 

Yardmen  (teamsters). 

62,  64 
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Rates  of  Wages  and  Hours  of  Laboe 

IN 

Steam  and  Electric  Railway  Service 
IN  Massachusetts 


INTRODUCTION. 

Heretofore  information  relative  to  rates  of  wages  and  hours  of  labor 
in  those  occupations  which  are  peculiar  to  steam  and  electric  railway 
service,  in  that  they  pertain  primarily  to  the  operation  of  rolling  stock, 
has  been  included  in  our  Annual  Reports  on  Union  Scale  of  Wages  and 
Hours  of  Labor.  ^  At  this  time,  however,  it  has  been  deemed  advisable 
to  issue  a  special  report  covering  more  comprehensively  the  entire  railway 
service  in  Massachusetts  as  respects  rates  of  wages  and  hours  of  labor, 
by  including,  also,  a  considerable  fund  of  information,  previously  omitted, 
having  reference  to  those  occupations  represented  in  construction,  main- 
tenance, and  repair  work,  most  of  which  are  common  to  other  branches 
of  industry  such  as  building,  machine,  and  metal  trades. 

The  information  presented  in  this  report  was  obtained  chiefly  from 
printed  or  typewritten  "Rules"  or  schedules  furnished  by  the  officials  of 
the  several  steam  railroad  and  electric  railway  companies,  and  of  the 
several  labor  organizations  concerned. 

Steam  Railroads.  The  data  for  the  steam  railroads  are  as  of  the  date 
May  15,  1916,  having  been  brought  up  to  that  date  in  order  that  the 
numerous  changes  which  have  become  effective  since  the  first  of  the  year 
might  be  included.  The  nature  of  these  changes  is  explained  in  general 
notes  to  matter  having  reference  to  the  several  branches  of  service  and 
by  specific  notes  to  such  occupations  as  were  affected  by  other  than  the 
usual  increases  in  rates  granted  on  any  single  railroad. 

1  Annual  reports  of  this  Bureau  having  reference  to  union  rates  of  wages  and  hours  of  labor  in  Massachusetts 
have  been  issued  during  the  period  1910  to  1915,  the  last  having  been  recently  issued  under  the  title  "  Union  Scale 
of  Wages  and  Hours  of  Labor  in  Massachusetts,  1915,"  as  Part  II  of  the  Annual  Report  on  the  Statistics  of  Labor, 
1916,  and  separately  issued  as  Labor  Bulletin  No.  114.  Special  reports  on  particular  industries  selected  for  special 
study  have  also  been  issued  from  time  to  time. 
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Attention  should  be  called  to  the  fact  that  the  rates  of  pay  and  hours 
of  labor  applicable  to  steam  railroad  employees  are  not  confined  merely 
to  those  portions  of  the  several  railroad  systems  which  are  within  the 
confines  of  the  Commonwealth,  but  are  applicable  likewise  throughout 
the  entire  systems.  Conductors,  trainmen,  locomotive  engineers,  and 
locomotive  firemen  receive  compensation  based  on  mileage  covered, 
but  certain  minimum  rates  of  wages  per  hour,  day,  or  month  are 
guaranteed,  and  it  will  be  observed  that  the  rates  of  pay  and  hours 
of  labor  applicable  to  these  employees  are  quite  uniform  for  three  of 
the  railroad  systems  considered.  For  these  occupations  and  for  tele- 
graph operators  the  hours  of  labor  are  regulated  by  Federal  statute. 
Except  in  the  case  of  telegraph  operators,  no  recent  changes  in  the  rates 
of  wages  or  hours  of  labor  for  employees  engaged  primarily  Id  the  opera- 
tion of  trains  have  been  made,  but  in  other  occupations  on  steam  rail- 
roads important  changes  in  the  rates  of  wages  have  occurred  on  three  of 
the  principal  railroad  systems  in  the  State. 

Nearly  all  of  the  changes  in  rates  of  wages  for  occupations  on  Rail- 
roads^ A  and  B,  tabulated  in  this  report,  were  made  during  the  first  four 
and  one-half  months  of  1916.  On  Railroad  C  changes  were  in  process 
during  the  Winter  of  1915-16,  when  rates  were  readjusted,  a  few  were 
abolished,  and  several  occupations  were  transferred  to  similar  classifi- 
cations, to  meet  new  conditions.  For  this  reason  it  has  been  almost 
impossible  to  state  for  Railroad  C  any  definite  per  cent  of  increase  in 
rates  as  has  been  done  for  the  various  divisions  of  service  on  Railroads 
A  and  B.  No  changes  in  rates  of  wages  for  occupations  shown  on  Rail- 
road D  have  taken  effect  since  October,  1914;  also,  on  Railroads  A  and 
B  no  changes  have  been  made  in  rates  in  Boston  since  that  date. 

Street  Railways.  In  the  case  of  street  railways  the  data  are  as  of  the 
date  October  1,  1915,  and  since  that  date  no  general  changes  either  in 
rates  of  wages  or  hours  of  labor  have  occurred,  although  a  readjustment 
of  several  important  wage  scales  is  now  under  consideration.  It  will  be 
observed  that  the  motormen  and  conductors  are  paid  hourly  rates  of 
wages,  based  on  length  of  service,  and  that  this  basis  of  payment  has 
been  adopted  by  all  of  the  street  railway  companies  from  which  returns 
have  been  received,  although  the  rate  per  hour  is  by  no  means  uniform 
for  the  several  companies. 

'  In  compiling  the  information  relative  to  steam  railroad  employees  the  Boston  and  AlbanyJR.R.,  New  York, 
New  Haven  and  Hartford  R.R.,  Boston  and  Maine  R.R.,  and  the  Boston,  Revere  Beach  and  Lynn  R.R.  only 
were  considered;  and  in  the  tabular  matter  (Tables  1-7)  each  of  these  four  systems  is  designated  by  a  capital  letter, 
A,  B,  C,  or  D,  in  the  order  named. 


WAGES  AND   HOURS  —  RAILWAY  EMPLOYEES.      PT.  III. 


A.    STEAM  RAILROAD  SERVICE. 
TABLE   1.    OPERATION  OF  TRAINS. 


Rates  of  Wages 

Over- 
time 1 

Emergency 

Service  = 

Daily 
Miles 

Daily 
Hours 

of 
Labor 

Branches  of  Service 
AND  Occupations. 

Mileage 
Rates 

Guar- 
anteed 
Daily 
Rates 

Guar- 
anteed 
Monthly 
Rates 

Hourly 
Rates 

of 
Wages 

One 

Hour  or 

Less 

From 

One  to 

Five 

Hours 

Over 
Five 
Hours 

Conductors,  Trainmen, 
and  Yardmen. 

Baggagemen,  Passenger. 
Railroad  A,       . 
Railroad  B, 
Railroad  C, 
Railroad  D,       . 

SO. 0165 
.0165 
.0165 

82.75 
2.75 
2.75 

S82.50 
77.35 
77.00 

3  16.00 

SO. 275 
.275 
.275 

Reg. 

SO. 275 
.275 

$1,375 
1.375 

S2.75 
2.75 

166 
166 
166 

10 
10 
10 
10 

Brakemen,  Local  Freight,  Pick- 
up and  Drop  Service. 
Railroads  A,  B,  and  C,     . 

.03 

3.00 

. 

Reg. 

. 

100 

10 

Brakemen,  Milk  Train. 
Railroad  A,        .        .        .        . 

.0189 

3.05 

79.30 

Reg. 

_ 

_ 

_ 

162 

10 

Brakemen,  Passenger. 
Railroad  A,        .        .         .        . 
Railroad  B,        .        .        .        . 
Railroad  C,        .        .        .         . 
Railroad  D,       .        .        .        . 

.016 
.016 
.016 

2.55 
2.55 
2.55 

76.50 

72.35 

71.40 

3  14.75 

.255 

.255 

.255 

Reg. 

.255 
.255 

1.275 
1.275 

2.55 
2.55 

159 
159 
159 

10 
10 
10 
10 

Brakemen,  Through  and 
Irregular  Freight,  etc. 
Railroads  A,  B,  and  C,     . 

.0267 

Reg. 

100 

10 

Brakemen,  Yard. 

Railroad  A,  day. 

/    *.33 
1      .35 

}         - 

~ 

Reg. 

- 

- 

- 

- 

10 

Railroad  A,  night,     . 

/    '.35 
\     .37 

1 

- 

Reg. 

- 

- 

_ 

10 

Railroad  B,  day, 
Railroad  B,  night,     . 
Railroad  B,  first  trick, 
Railroad  B,  second  trick. 
Railroad  B,  third  trick,    . 

5.35 
5.37 

{    «.33 
.34 
.35 

2.80 
2.88 
2.96 

- 

Reg. 
Reg. 
Reg. 
Reg. 
Reg. 

- 

- 

- 

- 

10 
10 

8 
8 
8 

Railroad  C,  day, 

■        - 

- 

Reg. 

- 

- 

- 

- 

10 

Railroad  C,  night,     . 

*.35 
.36 
.37 

•        - 

- 

Reg. 

- 

- 

- 

- 

10 

Conductors,  Local  Freight,  Pick- 
up and  Drop  Service. 
Railroads  A,  B,  and  C,     . 

.045 

4.50 

- 

Reg. 

- 

- 

- 

100 

10 

1  Overtime  is  time  in  excess  of  10  hours  a  day  or  100  miles  a  day,  except  for  extension  circuit  trips,  so-called. 
Unless  otherwise  stated  in  the  table  it  is  paid  for  pro-rata.  For  extension  circuit  trips  the  payment  is  for  not 
less  than  one-quarter  of  a  day,  for  a  round  trip  or  fraction  thereof.  Special  conditions  apply  to  employees  tied 
up  on  runs  under  the  16-hour  law,  or  14-hour  law.    The  abbreviation  "  Reg."  signifies  regular  rate  or  "  pro-rata." 

2  Emergency  rates  for  all  employees  except  as  shown  in  the  table  are  as  follows: 

On  Railroad  A  the  rate  for  emergency  service  is  one-half  day's  pay  for  less  than  five  hours  and  not  less  than  a 
day's  pay  for  over  five  hours. 

On  Railroad  B  rate  for  emergency  service  of  more  than  30  minutes  and  less  than  two  hours  is  paid  on  hourly 
basis,  60  minutes  or  less  to  count  as  one  hour;  service  of  less  than  five  hours  or  less  than  one-half  of  daily  mileage 
—  rate  is  one-half  day's  pay;  over  five  hours  or  more  than  one-half  daily  mileage  —  rate  is  full  day's  pay. 

On  Railroad  C  rate  for  emergency  service  of  10  miles  or  less  or  one  hour  or  less  is  as  for  10  miles;  over  one  hour 
or  over  10  mUes  but  less  than  five  hours  or  less  than  50  miles  is  as  for  50  miles;  over  five  hours  or  over  50  miles 
is  a  day's  pay. 

3  Weekly  rate. 

*  Hourly  rates;  paid  different  rates  according  to  location  of  yard. 
5  Hourly  rate. 
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TABLE   1.    OPERATION  OF  TRAINS  —  Continued. 


Rates  of  Wages 

Over- 
time 

Emergenct 

Service 

Daily 
Miles 

Daily 
Hours 

of 
Labor 

Branches  of  Service 
AND  Occupations. 

Mileage 
Rates 

Guar- 
anteed 
Daily 

Rates 

Guar- 
anteed 
Monthly 

Rates 

Hourly 
Rates 

of 
Wages 

One 
Hour  or 

Less 

From 

One  to 

Five 

Hours 

Over 
Five 
Hours 

Conductors,  Trainmen, 
and  Yardmen  —  Con. 

Conductors,  Milk  Train. 
Railroad  A 

SO. 029 

84.50 

S117.00 

Reg. 

- 

- 

- 

155 

10 

Conductors,  Passenger. 

Railroad  A 

.029 

f     14.25 
\       4.50 

135.00 

}$0.45 

SO.  45 

S2.25 

$4.50 

155 

10 

Railroad  B, 
Railroad  C, 
Railroad  D,       . 

.029 
.029 

4.50 
4.50 

125.00 
126.00 
2  24.00 

.45 

.45 

Reg. 

.45 

2.25 

4.50 

155 
1.55 

10 
10 
10 

Conductors,  Through  and 
Irregular  Freight. 
Railroads  A,  B,  and  C,     . 

.04 

_ 

_ 

Reg. 

_ 

_ 

_ 

100 

10 

Conductors,  Yard. 

Railroad  A,  day. 

/    3.36 
1      .38 

j 

- 

Reg. 

- 

- 

- 

- 

10 

Railroad  A,  night,     . 

/    3.38 
\      .40 

1 

- 

Reg. 

- 

- 

- 

- 

10 

Railroad  B,  day, 
Railroad  B,  night,     . 
Railroad  B,  first  trick, 
Railroad  B,  second  trick, 
Railroad  B,  third  trick,    . 

^38 
4.40 

f    3.36 
.37 
.38 

3.04 
3.12 
3.20 

- 

Reg. 
Reg. 
Reg. 
Reg. 
Reg. 

■      - 

- 

- 

- 

10 

10 

8 
8 
8 

Railroad  C,  day. 

- 

- 

Reg. 

- 

- 

- 

- 

10 

Railroad  C,  night,     . 

3.38 

.39 

[      .40 

■         - 

- 

Reg. 

- 

- 

- 

- 

10 

Conductors,  Assistant, 

Passenger. 

Railroad  A,        .        .        .        . 

Railroad  B, 

Railroad  C 

.023 
.023 
.023 

3.57 
3.57 
3.57 

106.60 
100.00 
100.00 

.357 
.357 
.357 

.357 
.357 

1.785 
1.785 

3.57 
3.57 

155 
155 
155 

10 
10 
10 

Local    Freight,    Pick-up    and 
Drop  Serrice. 

.03 

3.00 

Reg. 

. 

100 

10 

Milk  Train. 
Railroad  A 

.0193 

3.05 

79.30 

Reg. 

. 

. 

. 

158 

10 

Flagmen  or  Rear  Trainmen, 
Passenger. 
Railroad  A, 
Railroad  B, 
Railroad  C, 

.016 
.016 
.016 

2.60 
2.60 
2.60 

78.00 
72.35 
72.80 

.26 
.26 
.26 

.26 
.26 

1.30 
1.30 

2.60 
2.60 

162 
162 
162 

10 
10 
10 

Flagmen    or     Rear     Trainmen, 
Through  and  Irregular  Freight. 
Railroads  A,  B,  and  C,     . 

.0267 

- 

- 

Reg. 

- 

- 

- 

100 

10 

I  On  one  branch  receive  the  smaller  rate. 

"  Weekly  rate. 

3  Hourly  rates;  paid  different  rates  according  to  location  of  yard. 

*  Hourly  rate. 


WAGES  AND   HOURS  —  RAILWAY  EMPLOYEES.      PT.  III.    9 


TABLE   1.    OPERATION  OF  TRAINS  —  Continued. 


Branches  of  Service  and  Occupations. 


Engineers,  Locomotive. 

Local  Freight. 

Railroad  A, 

Railroad  B, 

Railroad  C, 

Local  Passenger. 
Railroads  B  and  C,     .        .     _  . 
Railroad  C  (consolidation  engine),     . 
Railroad  D, 

Mallet  Type  Engines. 
Railroad  A, 

Milk  Trains. 

Railroad  A, 

Railroad  B, 

Switching. 

Railroad  A, 

Railroads  B  and  C,     .        .        . 
Railroad  C  (consolidation  engine),     . 
Railroad  D, 

Through  Freight. 

Railroad  A, 

Railroads  B  and  C,     . 

Through  Passenger. 
Railroads  A,  B,  and  C, 


Rates  op  Wages 


Per 
Day 


2  85.00 

2  5.10 

5.00 

5.00 


4.25 

4.75 

3  25.50 


5.85 


24.75 

2  4.85 

4.75 


4.11 

4.10 

4.75 

3  24.60 


24.75 

2  4.85 

4.75 


4.25 


OVERTIME  I 


Hour 


Reg. 
SO. 667 


.50 
Reg. 
Reg. 


Res. 


Reg. 
Reg. 
Reg. 


Reg. 
Reg. 
Reg. 
Reg. 


Reg. 
Reg. 
Reg. 

.50 


Mileage 
Rate  (pro 

rata 

over  100 

miles) 


.05 
.051 
.05 
.0667 


.0425 
.0475 


.0585 


.0475 
.0485 
.0475 


.0475 
.0485 
.0475 


.0425 


Daily 

Miles 


100 

100 
75 


100 
100 


100 


100 
100 


100 
100 


100 


Daily 

Hours  of 

Labor 


10 
10 
10 
»9 


'  Rates  shown  do  not  include  rates  paid  for  emergency  service,  so-called,  or  special  rates  for  certain  duties. 
On  Railroad  A  engineers  in  train  service  when  resuming  duty  on  continuous  trips,  after  ha\'ing  been  tied  up  under 
the  law  governing  hours,  are  paid  from  tie-up  point  to  terminal  on  following  basis:  For  50  miles  or  less,  or  5  hours 
or  less,  pajTnent  is  for  50  miles;  for  more  than  50  miles  or  over  5  hours,  payment  is  for  100  miles.  Engineers  of 
road  freight  trains,  when  required  in  emergency  to  go  with  stock  to  certain  yards,  are  allowed  a  minimum  road 
rate  of  2  hours  after  arrival  at  yard.  If  time  exceeds  2  hours  they  are  allowed  3  hours'  pay;  if  it  exceeds  3  hours, 
4  hours'  pay,  etc.    Engineers  in  switching  service  receive  road  rates  for  work  in  certain  yards. 

On  Railroad  C,  emergency  service  (extra  work  required  between  regular  laid-out  day  trips  or  before  registering 
off  duty)  payment  for  10  miles  is  allowed  for  less  than  10  miles,  or  less  than  one  hour's  work;  paj-ment  for  50  miles 
is  allowed  for  over  10  miles  and  less  than  50  miles,  or  for  over  one  hour  and  less  than  5  hours;  a  day's  pay  is 
allowed  for  50  miles  or  over,  or  for  5  hours  or  over.  For  emergency  service  in  making  locomotive  repairs,  payment 
is  for  one  hour  when  employed  less  than  an  hour;  5  hours  for  over  one  hour  but  less  than  5  hours,  and  one  day's 
pay  for  over  5  hours  and  up  to  10  hours.  Passenger  engineers  who  are  required  to  heat  trains,  who  repair  engines 
at  points  where  no  men  are  employed  for  the  purpose,  or  perform  other  extra  service  for  which  extra  time  is 
agreed  to  be  paid,  are  paid  50  cents  an  hour.  In  switching  ser\'ice  29  minutes  or  less  are  not  counted  in  paying 
overtime.  For  over  29  minutes  pajTnent  is  for  one  hour;  for  over  one  hour  and  less  than  5  hours,  payment  is 
for  5  hours;  for  5  hours  or  over,  one  day's  pay. 

2  Rates  paid  according  to  class  of  engine. 

3  Weekly  rate. 

*  First  5  days,  9  hours;  53  hours  a  week. 
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TABLE   1.    OPERATION  OF  TRAINS  —  Concluded. 


Rates  of  Wages 

Daily 
Miles 

Per 
Day 

OVERTIME  1 

Daily 

Hours  of 

Labor 

Branches  of  Service  and  Occupations. 

Mileage 
Rate  (pro 

Hour 

rata 

over  100 

miles) 

Firemen,  Locomotive.  ^ 

Freight,  Local. 

Railroads  A,  B,  and  C: 

Less  than  80,000  pounds 

S2.90 

Reg. 

S0.029 

100 

10 

80,000  to  100,000  pounds, 

3.00 

Reg. 

.03 

100 

10 

100,000  to  140,000  pounds. 

3.15 

Reg. 

.0315 

100 

10 

140,000  to  170,000  pounds. 

3.25 

Reg. 

.0325 

100 

10 

170,000  to  200,000  pounds, 

3.35 

Reg. 

.0.335 

100 

10 

200,000  to  250,000  pounds, 

3.45 

Reg. 

.0.345 

100 

10 

250,000  to  300,000  pounds, 

3.70 

Reg. 

.037 

100 

10 

Over  300,000  pounds,  . 

4.15 

Reg. 

.0415 

100 

10 

Mallet  engines  (regardless  of  weight), 

4.15 

Reg. 

.0415 

100 

10 

Two  firemen  on  locomotive. 

100,000  to  250,000  pounds 

2.90 

Reg. 

.029 

100 

10 

Over  250,000  pounds 

3.15 

Reg. 

.0315 

100 

10 

Freight,  Through. 

Railroads  A,  B,  and  C: 

Less  than  80,000  pounds, 

2.75 

Reg. 

.0275 

100 

10 

80,000  to  100,000  pounds, 

2.85 

Reg. 

.0285 

100 

10 

100,000  to  140,000  pounds, 

3.00 

Reg. 

.03 

100 

10 

140,000  to  170,000  pounds. 

3.10 

Reg. 

.031 

100 

10 

170,000  to  200,000  pounds. 

3.20 

Reg. 

.032 

100 

10 

200,000  to  250,000  pounds, 

3.30 

Reg. 

.033 

100 

10 

250,000  to  300,000  pounds, 

3.55 

Reg. 

.0355 

100 

10 

Over  300,000  pounds,  . 

4.00 

Reg. 

.04 

100 

10 

Mallet  engines  (regardless  of  weight). 

4.00 

Reg. 

.04 

100 

10 

Two  firemen  on  locomotive. 

100,000  to  250,000  pounds 

2.75 

Reg. 

.0275 

100 

10 

Over  250,000  pounds 

3.00 

Reg. 

.03 

100 

10 

Passenger. 

Railroad  D, 

3  15.75 

Reg. 

- 

- 

10 

Passenger,  Through.* 

Railroads  A,  B,  and  C: 

Less  than  80,000  pounds, 

2.45 

.30 

.0245 

100 

5 

80,000  to  100,000  pounds, 

2.50 

.30 

.025 

100 

5 

100,000  to  140,000  pounds, 

2.60 

.30 

.026 

100 

5 

140,000  to  170,000  pounds, 

2.70 

.30 

.027 

100 

5 

170,000  to  200,000  pounds. 

2.85 

.30 

.0285 

100 

5 

200,000  to  250,000  pounds, 

3.00 

.30 

.03 

100 

5 

250,000  to  300,000  pounds. 

3.20 

.30 

.032 

100 

5 

300,000  to  350,000  pounds, 

3.40 

.30 

.034 

100 

5 

Over  350,000  pounds,  . 

3.60 

.30 

.036 

100 

5 

Mallet  engines  (regardless  of  weight). 

4.00 

.30 

.04 

100 

5 

Switching. 

Railroads  A,  B,  and  C: 

Less  than  140,000  pounds, 

2.50 

Reg. 

.025 

100 

10 

140,000  pounds  and  over 

2.60 

Reg. 

.026 

100 

10 

Mallet  engines  (regardless  of  weight). 

4.00 

Reg. 

.04 

100 

10 

Consolidation  type  engines,  70  tons  and  over,    . 

2.90 

Reg. 

.029 

100 

10 

Railroad  D 

3  14.55 

Reg. 

- 

- 

59 

Hostlers. 

Railroads  A,  B,  and  C: 

Hostlers, 

2.40 

Reg. 

_ 

_ 

10 

Hostlers   handling  engines   between   passenger 

stations,  and  roundhouses  or  yards  or  on  main 

tracks 

3.25 

Reg. 

_ 

- 

10 

Assistants  in  above  work,            .... 

2.50 

Reg. 

- 

~ 

10 

1  For  emergency  service,  or  certain  special  duties,  rates  are  practically  the  same  as  in  the  case  of  engineers. 

2  Classified  by  weight  of  locomotives  in  pounds  on  drivers. 

3  Weekly  rate. 

*  Same  rates  of  wages  apply  for  same  type  of  engines  in  local  (or  "turn-around  ")  passenger  service,  but  hours 
are  8  in  12  a  day. 

5  First  5  days,  9  hours;  53  hours  a  week. 
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TABLE  2.    SIGNAL  MAINTENANCE  SERVICE. i 


Bbanches  of  Service  and  Occupations. 


Railroad  B, 
Railroad  C, 


Bla^rksmiths. 
Clerks. 


Railroad  C, 


Draftsmen. 


Electricians. 


Railroad  A  (interlocking). 
Railroad  A  (linemen,  chief),    . 
Railroad  A  (linemen,  telephone),    . 
Railroad  B  (linemen), 
Railroad  C  (linemen,  tower),  . 
Railroad  A  (wiremen,  chief,  signal), 
Railroad  D  (first  class),   . 
Railroad  D  (second  class). 


Foremen. 


Railroad  B*      . 
Railroad  C,       .         .        . 
Railroad  C  (electrical),     . 
Railroad  B  (general), 
Railroad  C  (general). 
Railroad  A  (interlocking), 
Railroad  B  (line),     . 
Railroad  A  (signal), 
Railroad  C  (tower), 
Railroad  D,       .        .        . 


Foremen,  Assistant. 

Railroad  B, 

Railroad  C, 

Railroad  A  (interlocking). 

Railroad  A  (signal),  .... 


Railroad  B, 


Groundmen. 


Rates  of  Wages 
Per  Day 


(Paid  according  to 

class  of  service,  priority 

of  service,  or 

local  conditions) 


S2.95 

3  1.25-23.00 
3  2.25-20.00 


2Mli 


2.75 

2.90 

2.92 

3.37,3.09 

M6.50 

« 15.00 

24.00,23.00 

3.25-3.45 

3.25-3.50 

< 28.80 

< 26.45 

3.37 

< 22.00 

3.37 

3.37-4.42 

M8.00 

♦22.00 

3.00-3.15 

3.25^ 

3.09 

2.10 


Hours  of  Labors 


Mon- 
day to 
Friday 


10 


Satur- 
day 


Week 


58 


1  On  Railroad  A  rates  of  wages  in  this  department  were  increased,  on  April  1,  1916,  five  per  cent  over  rates 
in  effect  in  January,  1915. 

On  Railroads  B  and  D  no  changes  in  rates  of  wages  have  taken  effect  since  January,  1915. 

On  Railroad  C  rates  were  adjusted  during  the  Winter  of  1915-16.  The  most  usual  increases  were  15,  17,  and  25 
cents  a  day.  For  comparison  with  rates  in  effect  in  January,  1915,  see  Table  16  on  page  91  of  Labor  Bulletin 
No.  107  (Union  Scale  of  Wages  and  Hours  of  Labor,  1914). 

2  Overtime  rates  are  as  follows: 

Railroad  A.  —  Regular  maintenance  men  having  large  plants  or  sections  are  paid  for  7  days  a  week  but  work 
only  8  hours  on  Sunday.  Construction  men  work  6  days  a  week  and  are  paid  time  and  one-half  for  all  overtime . 
When  regular  maintenance  men  work  with  construction  men  on  Sundays,  during  extensive  repairs,  they  receive 
time  and  one-half. 

Railroad  B.  —  Time  and  one-quarter  is  paid  for  overtime  on  Sundays,  July  Fourth,  Labor  Day,  Thanksgiving 
Day,  and  Christmas  Day  up  to  6  p.m.;  time  and  one-half  thereafter.  On  other  days  regular  rate  is  paid  up  to 
8  P.M.;  and  time  and  one-half  thereafter.    When  called  out  at  night,  time  and  one-half  is  paid. 

Railroad  C.  —  Regular  maintenance  men  are  paid  time  and  one-half  for  all  emergency  work  due  to  conditions 
over  which  they  have  no  control,  such  as  accidents,  breakages,  or  climatic  conditions.  Construction  men  are  paid 
time  and  one-half  for  all  overtime. 

Railroad  D.  —  Overtime  is  paid  for  as  time  and  one-half. 

3  Minimum  daily  rate  and  maximum  weekly  rate. 
♦  Per  week. 
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TABLE  2.    SIGNAL  MAINTENANCE  SERVICE  —  Coxcluded. 


Branches  of  Service  and  Occupations. 


Helpers. 

Railroad  B 

Railroad  C  (general), 

Railroad  A, 

Railroad  A  (mechanical  and  electric), 
Railroad  C  (tower). 


Laborers. 
Lampmen,  Tower. 
Machinists,  Signal. 


Railroad  C, 
Railroad  C, 

Railroad  A, 

Maintainors. 

Railroad  A, 

Railroad  A  (interlocking), 

Railroads  A  and  B  (Boston  Terminal  Division),    . 

Maintainers,  Assistant. 


Railroad  A, 

Mechanics. 

Railroad  A  (interlocking), 
Railroad  A  (signal), 


Railroad  C, 


Railroad  B, 
Railroad  C  (tower), 


Painters,  Tower. 
Repairmen. 


Railroad  C, 
Railroad  C  (general). 
Railroad  C  (Universal), 


Signalmen. 


Railroad  B  (chief), 
Railroad  B, 


Switchfitters. 


Switchmen  (Groundmen). 
Railroads  A  and  B  (Boston  Terminal  Division), 


Rate  of  Wages 
Per  Day 


(Paid  according  to 

class  of  service,  priority 

of  service,  or 

local  conditions) 


82.40,2.10,  1.85 
2.10 

2.10,  1.83?-i 
2.36K 
2.42 


1.85,  1.70 

2.02 

3.41M 


2.99M 
2.781^ 
2.00-3.25 


2.67M 


3.09 

2.80}. 


2.67 


3.20,  2.95,  2.70 
3.42 


2.40 
2.65 
3.15,  2.90 


3.20 
2.95,  2.70 


2. 88,  2.80,  2.72 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


Week 


70 

t84 

56 


54 


1  One  day  off,  alternate  weeks,  with  pay. 
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TABLE  3.    STATION  AND  FERRY  SERVICE.^ 


Rates  of  Wages  Per  Day 

Hours  of 
Labor 

Branches  of  Service 
AND  Occupations. 

(Paid  according  to  class  of  service, 

priority  of  service,  and  conditions  in 

different  locations  in  State) 

Day 

Week 

Baggagemasters.3 

Railroads  A  and  B  (Boston), 

Railroad  C  (Boston), 

Railroad  C  (track,  Boston), 

Railroad  D  (Boston),^          .... 

Railroad  D  (way  stations). 

S25.00,  23.00 
3.40 
2.80 
15.00,  13.50,  12.50 

3  11.00 

10 

70 

Baggagemasters,  Assistant.^ 

Railroads  A  and  B  (foremen,  Boston), 

2.90 

10 

/   60 
\   70 

Railroads  A  and  B  (assistant  foremen,  Bos- 
ton). 
Railroad  C  (Boston) 

2.50 
3.20 

10 

/   60 
\   70 

Baggagemen.2 

Railroads  A  and  B  (Boston), 

Railroad  C  (Boston) 

2.15,  2.00,  1.90,  1.75,  1.60 
2.30,2.15,  2.00,  1.90,  1.75 

Baggagemen  (Boardmen  and  Valise 
Room  Men). 2 

Railroads  A  and  B  (Boston), 

2.25 

10 

/    60 
\   70 

Railroad  C  (Boston) 

2.65 

- 

Baggagemen  (Checkmen). 

Railroad  A  (outside  of  Boston),  . 

<2.53 

10 

60 
/   60 
1   70 

Railroads  A  and  B  (Boston),^ 

2.50 

10 

Railroad  C  (Boston  ),2 

2.65 

- 

Baggagemen  (Floormen).^ 

Railroad  C  (Boston) 

2.45 

- 

- 

Baggagemen  (Parcel  Clerks).^ 

/   60 
i   70 

Railroads  A  and  B  (Boston), 

2.00 

10 

Baggagemen  (Porters). 

J    60 
1    70 

Railroads  A  and  B  (Boston), 

2.10,  1.95,  1.75,  1.60 

10 

Railroad  D,3 

11.00,  10.50 

9 

53 

Baggagemen  (Shippers). 

Railroad  A  (outside  of  Boston),  . 

<2.29 

10 

60 
f   60 
\    70 

Railroads  A  and  B  (Boston), 2 

2.50 

10 

Railroad  C  (Boston), 2 

2.75 

- 

Baggagemen  (Tube  Boom).: 

Railroad  C  (Boston) 

2.55 

- 

- 

Cashiers  and  Operators. 

Railroad  C 

2.75,  2.45 

~ 

"■ 

1  In  Station  and  Ferry  Service  no  changes  in  rates  of  wages  on  Railroads  A  and  B,  in  Boston,  have  become 
effective  since  January,  1915.  Outside  of  Boston  certain  rates  on  Railroad  A  were  increased  5  per  cent  on  March 
15,  or  April  1,  1916,  over  rates  in  effect  in  January,  1915,  and  on  Railroad  A,  also,  rates  for  clerks,  station  and 
ticket  agents,  and  telegraph  operators  were  increased  6  per  cent  on  February  19,  1916,  over  rates  in  effect  in  Janu- 
ary, 1915.  On  Railroad  B  rates  for  freight  house  stevedores  and  laborers  (outside  of  Boston)  were  increased  10 
cents  a  day  on  October  30,  1915,  over  rates  in  effect  in  January,  1915.  On  Railroads  C  and  D  no  changes  have 
become  effective  since  January,  1915. 

2  Rates  shown  are  for  Boston  Terminal  Stations  only.  Rates  in  other  stations  in  the  State  are  usually  lower 
except  where  there  is  an  unusual  amount  of  business  or  traffic. 

3  Per  week. 

*  This  rate  became  effective  on  March  15, 1916,  and  is  an  increase  of  5  per  cent  over  rate  in  effect  in  January,  1915. 
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TABLE  3.    STATION  AND  FERRY  SERVICE  —  Contintjed. 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Day 


(Paid  according  to  class  of  service, 

priority  of  service,  and  conditions  in 

different  locations  in  State) 


Hours  of 
Labor 


Day 


Cleaners. 

Railroads  A  and  B  (Boston), 
Railroads  A  and  B  (Boston), 
Railroad  C 


Clerks. 


Railroad  A, 
Railroad  B, 
Railroad  C, 


Clerks  and  Operators. 

Railroad  B,2  .... 

Railroad  B,2 


Railroad  B,2 
Railroad  B,2 

Railroad  C,  , 


Coal  Handlers. 


Railroad  D, 

Crossing  Tenders  and  Gatemen. 

Railroads  A  and  B  (Boston), 

Railroad  C,   . 

Railroad  D, 


Deck  Hands. 

Railroad  D  (1st  class). 
Railroad  D  (2nd  class), 

Drop  Tenders. 

Railroad  D, 

Elevatormen,  Passenger,  s 
Railroads  A  and  B  (Boston), 


Railroad  D, 


Engineers,  Marine. 


Firemen, 


Freight  Agents. 


Railroad  D, 

Railroad  B, 

Railroad  B,2 

Railroad  C 

Freight  Agents  and  Operators. 

Railroad  B,2 

Railroad  C, 


Freight  Checkers. 

Railroad  A  (Boston),    . 
Railroad  A  (outside  of  Boston), 
Railroad  B  (Boston),    . 
Railroad  C  (Boston),    . 
Railroad  C  (outside  of  Boston), 


$1.85,  1.60 
1.75 
.50-2.25 


12.17 
2.12,  2.05 
2.12 


18.00,  17.50,  17.30,  16.95,  16.50,  16.00 

18.50,  18.00,  17.25,   17.15,  17.00,  16.75,  16.50, 

16.00,  15.75,  15.50,  15.00 
18.50,  16.00,  14.00 
19.00,   18.50,   17.50,   17.15,   17.00,   16.50,   16.00, 

15.70,  15.50,  15.00,  14.50,  14.00 
2.85,  2.70,  2.60,  2.55,  2.50,  2.45,  2.41?i,  2.40, 
2.35,  2.30,  2.25,  2.20,2.15,  1.25 


11.40 


2.50 

1.70-2.15 
2  11.50 


2  14.50 
2  14.00 


2  15.00 

1.75,  1.50 
2  25.50 
2  15.45 


2  18.75 

23.10,  21.00,  19.00,  18.00,  17.00 
2  26.26 


25.00,  24.00,  22.00,20.00 
3.40 


2.75 
4  2.53 
2.65 
2.67 
2.30 


10 
f  9 
I    10 


1  This  rate  became  effective  on  February  19,  1916,  and  constitutes  an  increase  of  6  per  cent  over  rate  in  effect 
in  January,  1915. 

2  Per  week. 

'  Rates  shown  are  for  Boston  Terminal  Stations  only.    Rates  in  other  stations  in  the  State  are  usually  lower 
except  where  there  is  an  unusual  amount  of  business  or  traffic. 

4  This  rate  became  effective  on  March  15, 1916,  and  is  an  increase  of  5  per  cent  over  rate  in  effect  in  January,  1915 . 
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TABLE  3.    STATION  AND  FERRY  SERVICE  —  Continued. 


Rates  of  Wages  Per  Day 

Hours  of 
Labor 

Branches  of  Service 

AND  Occupations. 

(Paid  according  to  class  of  service. 

priority  of  service,  and  conditions  in 

Day 

Week 

different  locations  in  State) 

Freight  Deliverers. 

Railroads  A  and  B  (Boston), i 

$2.45 

10 

- 

Railroad  A  Coutside  of  Boston),  . 

2.29 

10 

60 

Railroad  C  (Boston),' 

2.67 

10 

- 

Railroad  C  (outside  of  Boston),  . 

2.15 

10 

60 

Freight  Handlers.* 

Railroads  A,  B,  and  C  (Boston), 

2.30,  2  1.75 

10 

- 

Railroad  C  (longshoremen,  Boston),  . 

2.30,  2.20 

{.§ 

_ 

Freight  House  Stevedores  and  Laborers. 

Railroad  A  (outside  of  Boston): 

Loaders  and  stevedores 

3  2.23 

10 

60 

Truckers, 

3  2.05 

10 

60 

Railroad  B  (outside  of  Boston),  . 

2.00,  1.95,  1.85,  1.80,  1.70 

10 

60 

Railroad  C  (outside  of  Boston),  . 

1.95,  2  1.70 

10 

60 

Freight  Eeceivers. 

Railroads  A  and  C  (Boston),' 

2.67 

10 

60 

Railroad  A  (outside  of  Boston),  .        . 

2.29 

10 

60 

Railroad  B  (Boston),' 

2.55 

10 

60 

Railroad  C  (outside  of  Boston),  . 

2.15 

10 

60 

Guides.' 

Railroads  A  and  B  (Boston), 

2.50 

9 

63 

Mail  Carriers. 

Railroad  C 

1.65-1.90 

- 

- 

Matrons. 

Railroad  D 

4  8.25 

8 

48 

Night  Men. 

Railroad  C, 

.55-1.70 

- 

- 

Oilers,  Ferry. 

Railroad  D 

U0.50 

9 

53 

Pilots. 

Railroad  D 

« 27.00 

9 

53 

Station  Agents. 

Railroad  A, 

63.74,  3.40,  3.18,  3.13,  2.92,  2.83,  2.65,  2.55,  2.54, 

f     9- 
1    13 

63- 

2.49,  2.45,  2.39,  2.27,  2.17,  2.12,  1.98,  1.96, 

91 

1.91,  1.86,  1.82,  1.80,  1.70 

Railroad  A  (relief) 

53.49 

- 

- 

Railroad  B,* 

26.00,  25.00,   23.10,  22.50,   21.00,  20.50,  20.00, 
19.00,  18.50,  18.00,  17.50,  17.00,  16.50,  16.00, 
15.50,  15.25,  15.00,  14.50,  14.00,  13.50,  13.25, 
13.00,  12.00,  11.25,  11.00,  10.50,  10.00,  9.00, 
8.50 

12 

4  23.10 

- 

- 

Railroad  C 

3.75,  3.70,  3.55,  3.54,  3.50,  3.45,  3.35,  3.30,  3.25, 
3.20,  3.15,  3.10,  3.00,  2.95,  2.90,  2.75,  2.65, 
2.55,  2.50,  2.45,  2.40,  2.35,  2.30,  2.20,  2.15, 
2.10,  2.05,  2.00,  1.90 

Railroad  D, 

4  23.00 

9 

53 

'  Rates  shown  are  for  Boston  Terminal  Stations  only.    Rates  in  other  stations  in  the  State  are  usually  lower 
except  where  there  is  an  unusual  amount  of  business  or  traffic. 

2  Lower  rate  for  first  three  months;  thereafter  the  higher  rate  is  paid. 

3  This  rate  became  effective  on  April  1, 1916,  and  constitutes  an  increase  of  5  per  cent  over  rate  in  effect  in  Janu- 
arj",  1915. 

*  Per  week. 

5  These  rates  became  effective  on  February  19,  1916,  and  constitute  an  increase  of  6  per  cent  over  rates  in  effect 
in  January,  1915. 
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TABLE  3.    STATION  AND  FERRY  SERVICE  —  Concluded. 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Day 


(Paid  according  to  class  of  service, 

priority  of  service,  and  conditions  in 

different  locations  in  State) 


Hours  of 
Labor 


Day 


Station  Agents  and  Operators. 

Railroad  B,J 

Railroad  B,i 

Railroad  B  (relief),       .... 
Railroad  C, 

Station  Agents  and  Operators, 
Assistant. 

Railroad  B, 

Railroad  B, 

Railroad  C, 

Telegraph  Operators. ^ 

Railroad  A,' 

Railroad  B,> 

Railroad  B, 

Railroad  B,  ..... 

Railroad  C,« 


Ticket  Agents. 

Railroads  A  and  B  (Boston),' 

Railroad  A,5 

Railroad  C 

Railroad  D,' 

Ticket  Agents,  Assistant. 
Railroad  C 

Ticket  Agents  and  Operators. 

Railroad  B,i 

Railroad  B,i 

Railroad  C, 

Ticket  Agents  and  Operators, 
Assistant. 
Railroad  C 

Ticket  Clerks. 

Railroad  B 

Ticket  Clerks  and  Operators. 

Railroad  B,i 

Railroad  B,   . 

Railroad  B,i 

Watchmen. 

Railroad  C, 


S2I.00,  17.50,  17.00,  16.50 

23.10,   22.50,  22.00,   21.00,   19.50,   19.00,   18.50, 
18.00,  17.50,  17.00,  16.50,  16.30,  16.25,  16.00, 
15.50,  15.00 
1  23 . 10 

3.75,  3.60,  3.50,  3.45,  3.40,  3.25,  3.20,  3,15,  3.05. 
3.00,  2.95,  2.90,  2.85,  2.80,  2.75,  2.70,  2.65, 
2.60,  2.55,  2.50,  2.45,  2.40,  2.35,  2.30,  2.25, 
2.20,  2.15,2.10 


116.00 

1  19.00 

2.50 


3.02,  2.99,  2.76,  2.65,  2.55,  2.49,  2.44,  2.39,  2.33, 

2.27,  2.12 
21.00,  17.50,  16.50 
115.25 
113.65 
3.05,  3.00,  2.70,  2.65,  2.55,  2.50,  2.45,  2.40,  2.35, 
2.30,  2.25,  2.20,  2.15 


25.00,  23.00,  21.00,  19.25,  17.30,  15.00,  13.85 
25.18,  23  32,  20.14,  19.61 

2.90,  2.70,  2.65,  2.45 
21.00,  17.00,  14.50,  13.50,  13.00,  12.00 


2.35 


17.75,  17.50,  17.25,  16.00 

22.00,  20.50,  18.50,  18.00,  17.50,  16.50,  16.00, 

15.00 
3.00,  2.90,  2.75,  2.70,  2.65,  2.60,  2.40,  2.35,  1.40 


2.70,  2.65,  2.45,  2.40,  2.30,  2.25,  2.20,  2.15,  2.10 
1  16.50 


18.00,  17.50,  17.00,  16.00,  15.75 
116.00 
17.00,  16.50,  14.00 


1.25-3.00 


1  Per  week. 

2  In  many  cases  telegraph  operators  work  in  3  tricks  of  8  hours  each;  in  a  few  cases  2  tricks  of  12  hours  each 
or  4  tricks  cf  6  hours  each.    Rates  paid  employees  in  a  specific  group  of  tricks  are  not  always  uniform. 

3  These  rates  became  eSective  on  February  19, 1916,  and  constitute  an  increase  of  6  per  cent  over  rates  in  effect 
in  January,  1915. 

*  Also  one  weekly  rate  of  S20.25  for  6  days. 

5  Weekly  rates;  became  effective  on  February  19,  1910,  and  constitute  an  increase  of  6  per  cent  over  rates  in 
effect  in  January,  1915. 
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TABLE  4.    SWITCH  TOWER  SERVICE.^ 


Branches  of  Service  and  Occupations. 


Agents,  Operators  and  Towermen. 

Railroad  B,       .....        . 

Railroad  B, 


Rates  of  Wages  Per  Week 

(Paid  according  to  class  of  service, 

priority  of  service,  or  conditions  in 

different  locations  in  State) 


Announcers. 

Boston  (Terminal  Division),' 

Car  Distributors. 


Railroad  B, 

Clerks,  Operators,  and  Towermen. 
Railroad  B 


Levermen  or  Helpers. 

Boston  (Terminal  Division), 
Railroad  A,i 

Railroad  B,       .        .        . 
Railroad  C,'      . 
Railroad  C  (relief),  . 

Levermen,  Head. 


Railroad  B, 

Sheetmen. 

Railroad  C, 

Railroad  C  (Terminal,  clerks  and  sheetmen). 

Switchmen. 
Railroad  A  (groundmen),i        .        .        .        . 

Switchmen  and  Telegraph  Operators. 

Railroad  B, 

Railroad  C 

Railroad  C  (day),' 

Railroad  C  (night),' 


Telephone  Operators. 

Boston  (Terminal  Division), 

Tower  Directors. 

Boston  (Terminal  Division),  . 

Railroad  B, 

Railroad  C,6 

Railroad  D 


Towermen. 

Railroad  A,i 
Railroad  A  (relief),* 
Railroad  B,       . 


Railroad  B, 
Railroad  B, 
Railroad  B  (relief), 
Railroad  C,'     . 
Railroad  D, 


$18.25, 
17.00 

17.80 

2.50, 

2.45, 

2,20 

24.50 

17.30 


»3.55 

'2.76,  '2.61 

19.35,  19.25,  18.10,  17.60,  *  16.50,  *  16.25,  *  15.30 
3.67,3.37,3.27,3.22,  2.82,  2.77 
'2.92 


20.00 


'2.92 
'3.02 


'2.49 


16  50 

'2.35 
2.25,  2.20 
2.40,  2.20 


'2.70 


'4.35 
24.50 

4.42,  3.97,  3.67,  3.37,  3.17,  3.07 
18.25 


3.02,  2.86,  2.76,  2.65,  2  55,  2.44,  2.39 

3  3  18 

21.00,  20  70,  20.50,  20  20,  20.15,  20.00,  19.80,  19.75, 
19  70,  19  25,  19  00,  18  75,  18.60,  18.25,  18.10,18.00, 
17  90,  17  80,  17  60,  17.50,  17.35,  17.30,  17  25,  17.20, 
17  15,  17  00,  16  25,  16.00 

18.00,  17  75,  17.00,  16.80 

19  00,  18  00,  17  60,  17.00,  16.00,  15.50,  15.00 

21.00,  20  70 
3.17,3  07,3  02,2  97,2.87,2.82,2.77,2.67,2.57,2.47 

17  00,  15  35 


Daily 
Hours  of 
Labor.' 


«9 


1  No  changes  in  rates  of  wages  have  become  effective  for  Switch  Towermen  since  Januarj',  1915,  except  on  Rail- 
road A,  but  on  this  road  an  increase  of  6  per  cent  over  daily  rates  in  effect  on  January  1, 1915,  became  effective  on 
February  19,  1916. 

2  Nearly  all  towermen  work  7  days  a  week. 
'  Per  day. 

*  Six  days'  work. 

6  Includes  foremen  and  director  levermen;  day  rates. 

'  Work  53  hours  a  week;  8  hours  on  Saturday. 
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TABLE  5.    CAR  SHOP  SERVICE.i 


Branches  of  Service 
AND  Occupations. 


Apprentices. 

Railroad  A, 

Railroad  B  (locomotive  and  passenger). 
Railroad  B  (other),  .  .  .  . 
Railroad  C, 


Railroad  C, 


Railroad  B, 


Railroad  A,^ 


Armature  Winders. 


Ashpitmen. 


Blacksmiths. 


Railroad  B  (freight). 
Railroad  B  (inspection  dept.). 
Railroad  B  (locomotive), 

Railroad  B  (passenger), 

Railroad  B  (other), 


Railroad  C, 
Railroad  D, 


Blacksmiths'  Helpers. 

Railroad  B  (freight), 

Railroad  B  (inspection  dept.,  yards). 

Railroad  B  (locomotive), 


Railroad  B  (passenger). 
Railroad  B  (other). 
Railroad  C,     . 
Railroad  D,     . 


Blacksmiths  (Foremen). 

Railroad  B  (locomotive), 
Railroad  B  (passenger), 
Railroad  B  (other). 


Rates  op  Wages  Per  Houk 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


.207,  .195,  .18,  .154,  .127 
.21,  .18,  .155,  .13 
.21,  .18,  .155,  .13 
.085-. 23 


3  3.15-3.40 


.394,  .384,  .362,  .352,  .341,  .33,  .32, 
.309,  .30,  .287,  .255,  .245,  .234, 
.223,  .22,  .213,  .21,  .18,  .145 

.35 

.345,  .30 

.445,  .39,  .385,  .38,   .375,  .365,  .36, 

.345,  .335,  .32 
.43,  .415,  .39,  .385,  .38,  .37,  .365,  .36, 
.35,  .345,  ,335,  .33,  .32,  .305,  .30 
.42,    .39,   .385,   .38,   .375,   .37,   .36, 
.345 
'1.885-.42 
'21.00 


.21 
.23 
.29,    .27,    .26,    .255,    .25,    .245,   .24, 

.235,  .23,  .225 
.28,  .255,  .25,  .245,  .24,  .235,  .225 
.245,  .24,  .23 
.19-. 24 
M6.20 


7  29.77 
'33.39 
'27.41 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


Week 


53 

'53 

54 

53 


53 

66 
53 

253 
/  60 
[   70 

253 

253 

54 

53 
53 


253 

60 

253 

253 
54 
53 
53 


1  Rates  shown  for  Railroad  A  went  into  effect  in  March,  1916,  when  an  increase  of  one  cent  an  hour  over  rates 
in  effect  in  January,  1915,  was  granted. 

Rates  shown  for  Railroad  B  (other  than  foremen)  went  into  effect  on  April  1,  1916,  when  an  increase  of  one 
and  one-half  cents  an  hour  (with  a  few  exceptions)  over  rates  in  effect  in  January,  1915,  was  granted.  The  excep- 
tions, in  the  majority  of  instances,  are  noted  in  individual  cases.  Rates  for  all  foremen  and  assistant  foremen, 
etc.,  were  increased  on  May  12,  1916;  general  foremen  and  foremen  receiving  more  than  30  cents  an  hour  were 
granted  an  increase  of  5  per  cent;  all  foremen  and  assistants  receiving  30  cents  or  less  were  granted  an  increase 
of  IJ^  cents  an  hour. 

Rates  shown  for  Railroad  C  were  readjusted  during  the  6  months  beginning  in  the  Fall  of  1915,  and  represent 
increases  varying  from  10  cents  to  about  70  cents  a  day  for  those  receiving  hourly  or  daily  rates  (the  majority  of 
these,  however,  were  increases  of  15  to  25  cents  a  day)  while  substantial  increases  were  granted  those  receiving 
weekly  and  monthly  rates  of  Wages.  Certain  rates,  also,  were  abolished,  and  rearrangements  were  made  in  certain 
classifications. 

Rates  shown  for  Railroad  D  are  the  same  as  were  in  effect  in  October,  1914. 

2  Paid  for  54  hours  a  week. 

3  Minimum  and  maximum  daily  rates. 

*  Rate  in  January,  1915,  was  16  cents  an  hour. 

'  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 

'  Minimum  daily  rate  and  maximum  hourly  rate. 

'  Weekly  rate. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Rates  of  Wages  Per  Hour 

Hours  op  Labor 

Branches  of  Service 
AND  Occupations. 

(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 

DAT 

Mon- 
day to 
Friday 

Satur- 
day 

Week 

Blacksmiths  (Foremen,  Assistant). 

Railroad  B  (locomotive),        .... 
Railroad  B  (passenger).          .... 

i$24.99 
121.47 

10 
10 

10 
10 

60 
60 

Blue  Printers. 

Railroad  C, 

2  70.00-75.00 

_ 

_ 

45 

Boilermakers. 

Railroad  A,' 

Railroad  B  Oocomotive) 

Railroad  B  (other), 

Railroad  C 

Railroad  D, 

.40,   .384,   .378,  .368,   .32,  .314,  .30, 
.29,  .28,   .27,   .26,   .255,   .24,  .235, 
.234,    .225,    .223,    .22,    .218,    .215, 
.213,  .202,  .20,  .191,  .19 
1.43,     42,    .40,   .395,    .38,   .375,   .365, 
.33,  .32,  .295 

.41,    39,  .375,  .365,  .36,  .35,  .33,  .32, 
,305,  .30 

.275-. 40 
119.20 

9 

9 

9 

9 
9 

8 

8 

9 

8 
8 

53 

5  53 

54 

53 
53 

Boilermakers'  Helpers. 

Railroad  B  (locomotive),        .... 

Railroad  B  (other), 

Railroad  C, 

.26,  .255,  .25,  .245,  .24 
.28,  .26,  .255,  .25,  .24 
.20-. 25 

9 
9 
9 

8 
9 
8 

6  53 
54 
53 

Boilermakers  (Foremen). 

Railroad  B  (locomotive),         .... 
Railroad  B  (other ),i 

136.17 
27.41,  25.20 

10 
9 

10 
9 

60 
54 

Boilermakers  (Foremen,  Assistant). 

Railroad  B  (locomotive), i       .... 

27.41,24.99 

10 

10 

60 

Boilerw  ashen 

Railroad  A,'    . 
Railroad  B,     . 

. 

.234,  .218,  .213,  .191 
«  .30 

9 
9 

8 
9 

53 
54 

Bolt  Cutters 

Railroad  B  (locomotive). 

.30 

9 

8 

6  53 

Bolt  Makers 

.35 

9 

8 

5  53 

Bridge  Crew 

Railroad  C,     . 

7  3.00-105.00 

9 

8 

53 

Buffers. 

Railroad  B  (passenger),          .... 

.305,  .295,  .29 

9 

8 

5  53 

Buffers'  Helpers. 

Railroad  B  (passenger),           .... 

.28 

9 

8 

5  53 

Buffers  (Foremen). 

Railroad  B  (passenger). 

128.61 

10 

10 

60 

Buffers  (Foremen,  Assistant). 

Railroad  B  (passenger),          .... 

118  60 

10 

10 

60 

1  Per  week. 

2  Minimum  and  maximum  monthly  rates. 

'  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 
*  Highest  rate  in  effect  in  January,  1915,  was  .395  cents  an  hour. 

5  Paid  for  54  hours  a  week. 

6  Same  hourly  rate  was  in  effect  in  January,  1915. 
'  Rates  range  from  $3  a  day  to  $105  a  month. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Cabinet  Makers. 
Railroad  B  (passenger),  .         .        .        . 

Railroad  C, 

Cabinet  Makers'  Helpers. 
Railroad  B  (passenger),  .        .         .        . 

Cabinet  Makers  (Foremen). 
Railroad  B  (passenger),  .         .         .         . 

Cabinet  Makers  (Foremen,  Assistant). 
Railroad  B  (passenger),  .        .        .        . 

Cabinet  Makers  (Leaders). 
Railroad  B  (passenger),  .        .        .        . 

Car  Cleaners  (Men). 


Railroad  A, 

Railroad  B  (inspection  dept.), 


Railroad  B  (inspection  dept.,  terminal  sta- 
tion and  yards) 


Railroad  B  (other), 


Railroad  C, 
Railroad  D, 


Car  Cleaners  (Women). 

Railroad  B  (inspection  dept.). 
Railroad  B  (inspection  dept.,  terminal  station 
and  yards),  ....... 

Railroad  B  (other), 


Car  Cleaners  (Leaders). 
Railroad  B  (men,  inspection  dept.). 


Car  Washers. 


Carpenters. 


Railroad  C, 


Railroad  A, 


Railroad  B  (freight). 
Railroad  B  (locomotive). 
Railroad  B  (other). 
Railroad  C  (freight  and  passenger), 
Railroad  C  (shop). 
Railroad  D  (first  class), 
Railroad  D  (second  class). 
Railroad  D  (third  class), 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


.39,    .365,   .36,   .35,    .345,    .335,   .33, 

.325,  .32,  .315,  .31,  .305,  .30 
.31 


.22,  .20,  .19 
2  29.77 
2  24.99 

.395 

.223,  .202,  .191,  .159,  .148 
.185 

3  .18 


.18,  <.17 


M. 30-3. 75 
2  10.50 


.13 
.14 
.14,  <.135,  <.115 

.26,  .215 
.205 


.341,  .33,  .32,  .314,  .309,  .298,  .287, 
.277,  .266,  .255,  .234 

.305,  .30,  .295 

.32,  .31,  .305,  .30,  .295,  .28,  .26 

.33,  .,32,  .30,  .29 

.28-. 365 
8.285-3.65 
221.00 
M8.00 
2  17.50 


Hours  of  Labor 


Mon- 
day to 
Friday 


10 

10^ 
11 
12 


Satur- 
day 


10 
12 

10 
11 

10 
lOH 

11 

12 


1  Paid  for  54  hours  a  week. 

2  Weekly  rate. 

3  In  January,  1915,  rate  was  17  cents  an  hour. 

*  Same  hourly  rate  was  in  eflect  in  January,  1915. 

6  Minimum  and  maximum  daily  rates. 

8  In  January,  1915,  rates  were  .115  and  .135  cents  an  hour. 

'  Paid  for  60  hours  a  week;  if  these  employees  work  8  hours  on  Sunday,  they  are  paid  for  70  hours  for  the  week. 

8  Minimum  hourly  rate  and  maximum  daily  rate. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


Carpenters'  Helpers. 

Railroad  B  (locomotive), 

Carpenters  (Foremen). 
Railroad  B  (locomotive), 


Railroad  C, 
Railroad  A,* 


Chainmen. 
Clerks. 


Railroad  B  (freight) 

Railroad  B  (inspection  dept.),^      •    .     • 
Railroad  B  (inspection  dept.,  terminal  sta- 
tion, and  yards). 
Railroad  B  (passenger), 2 

Railroad  B  (other),^ 

Railroad  B  (other), 
Railroad  C,     . 
Railroad  C  (electrical  dept.). 
Railroad  C  (engineering  dept.), 

Clerks,  Chief. 

Railroad  B  (inspection  dept.), 2 
Railroad  B  (passenger), 
Railroad  B  (other). 


Coal  Conveyor  Operators. 

Railroad  B  (passenger) , 

Coal  Passers. 


Railroad  C, 

Coppersmiths. 

Railroad  A,     . 
Railroad  B  (locomotive). 


Cranemen. 

Railroad  A 

Railroad  B  (locomotive). 


Railroad  A, 


Railroad  A, 
Railroad  C, 


Dopers. 
Draftsmen. 


Railroad  B,6 


Drill  Press  Men. 


$0,235 


2  21.47 


350.00 


.378,  .373,  .365,  .35,  .335.  .31,  .309, 
.302,  .287,  .277,  .271,  .27,  .26,  .255, 
.245,  .24,  .239,  .234,  .223,  .22,  .213, 
.191,  .18,  .12 

2  12.15 
6  13.90 

6.18 

17.00,  16.30,  15.00,  13.85,  13.60,  11.35 

16.05,  8 15.90, 14.00, 13.60, 12.30, 10.80 

275 
'10^35-25.00 

3  100.00 

8  60.00-200.00 


M9.85 
2  20.45 
2  23.05 


.245 
»  1.92 


.352,  .341,  .32,  .191 
.36,  .305 


.287,  .255 
.39,  .27,  .245 


.234 


.362,  .341,  .32,  .287,  .25 
8  85.00-150.00 


.265,  .245 


Hours  of  L.a.bor 


Mon- 
day to 
Friday 


Satur- 
day 


1  Paid  for  54  hours  a  week. 

2  Per  week. 

3  Rate  per  month. 

*  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 

6  Same  rate  was  in  effect  in  January,  1915. 

8  Some  clerks  receiving  $15.90  a  week  work  48  hours,  8  hours  a  day. 

'  Minimum  and  maximum  weekly  rates. 

8  Minimum  and  maximum  monthly  rates. 

'  Daily  rate. 
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TABLE  5.    CAR  SHOP  SERVICE —  CoNTimjEo. 


Rates  of  Wages  Per  Hour 

Hours  of  Labor 

(Paid  according  to  class  of 

DAY 

Branches  of  Service 

AND  Occupations. 

service,  priority  of  service,  and 

Mon- 

Satur- 
day 

Week 

local  conditions) 

da\-  to 
Friday 

Drillers. 

Railroad  B  (locomotive),        .... 

SO. 285,  .26 

9 

8 

153 

Dynamo  Tenders. 

Railroad  C 

22.65-2.75 

8 

8 

48 

Electricians. 

Railroad  A, 

.37,  .314,  .287,  .271,  .234,  .22 

9 

8 

53 

Railroad  B  (inspection  dept.,  yards),    . 

3  .36,  .335,    325,  .30 

10 

10 

/360 

1    70 

153 

Railroad  B  (passenger),           .... 

.365,  .36,  .315,  .31,  .305,  .29 

9 

8 

Railroad  B  (other), « 

23.80,  18  15,  17.10 

10 

10 

60 

Railroad  C  (wiremen),            .... 

63.15 

9 

8 

53 

Engine  Dispatchers. 

Railroad  B , 

426.10 

10  ~ 

10 

60 

Engine  House  Men. 

Railroad  B, 

.175,  .165 

10 

10 

60 

Railroad  B, 

.215 

11 

11 

77 

Engineers,  Air  Compressor. 

Railroad  A 

.234 

9 

8 

53 

Engineers,  Stationary. 

Railroad  A,' 

.42,  .341,  .309,  .287,  .277,  .27,  .255, 
.247,    .245,    .24,    .234,    .223,    .22, 
.218,  .213,  .18 

9 

8 

53 

Railroad  B  (inspection  dept.,  yards),    . 

'  18.90 

10 

10 

70 

Railroad  B  (locomotive), < 

.425,  .41 

9 

8 

153 

Railroad  B  (passenger), « 

24  75,  20.45,  8  18.90 

10 

10 

8  60 

Railroad  B  (other). 

.30 

9 

9 

54 

Railroad  C  (assistant),   . 

9  75,00-125.00 

- 

- 

45 

Railroad  C  (chief),. 

M  40 

8 

8 

48 

Railroad  C  (division),     . 

'150.00-200.00 

- 

- 

45 

Railroad  C  (electrical  dept.). 

2  2.90-3.45 

8 

8 

48 

Railroad  C  (mechanical). 

10  208.33 

- 

- 

45 

Railroad  C  (resident),     . 

8 125.00-150.00 

- 

- 

45 

Railroad  D,     . 

M6.00 

9 

8 

53 

Engineers,  Steam  Hammer. 

Railroad  B  (locomotive),        .... 

.30 

9 

8 

153 

Engineers,  Switcher  (Shop). 

Railroad  B 

«.35 

10 

10 

60 

Firemen,  Stationary. 

Railroad  A,^ 

.42,  .341,  .309,  .287,  .277,  .27,  .255, 
.247,    .245,    .24,    .234,    .223,    .22, 
.218,  .213,  .18 

9 

8 

53 

Railroad  B  (locomotive),        .... 

.245 

9 

8 

153 

Railroad  B  (passenger),           .... 

*  18.90 

- 

63 

Railroad  B  (other), 

.24 

12 

12 

72 

Railroad  C, 

'  2.40 

8 

8 

48 

1  Paid  for  54  hours  a  week. 
"  Minimum  and  maximum  daily  rates. 

3  Men  who  are  receiving  36  cents  an  hour  work  11  hours  a  day,  some  6  days  and  some  7  days  a  week. 
*  Same  (hourly  or  weekly)  rates  were  in  effect  in  Januarj-,  1915. 
6  Daily  rate. 

6  Same  rates  are  paid  to  these  men  employed  in  roundliouses. 
'  Weekly  rate. 

s  Men  who  are  receiving  S18.90  a  week  work  63  hours;   same  rates  were  in  effect  in  January,  1915. 
9  Minimum  and  maximum  mon,thly  rates. 
'0  Rate  per  month. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Bhanches  op  Service 
AND  Occupations. 


Rates  op  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


Railroad  A,i 


Flue  Cleaners. 


Foremen  (n.  e.  s.), 


Railroad  A,i 


Railroad  B  (freiglit),^ 

Railroad  B   (inspection  dept.,  terminal  sta- 
tion). 

Railroad  B  (inspection  dept.,  yards),    . 

Railroad  B  (inspection  dept.,  yards,  general), 
Railroad  B  (locomotive),  .  .  .  , 
Railroad  B  (passenger),  .        .        .        . 

Railroad  B  (other), 2 

Foremen,  Assistant  (n.  e.  s.), 

Railroad  B  (freight), 

Railroad  B  (freight) 

Railroad  B  (inspection  dept.,  terminal  sta- 
tion). 

Railroad  B  (inspection  dept.,  yards),    . 


Railroad  A,i 


Railroad  B, 


Front  End  Men. 


Fuel  Handlers. 


Gasmen. 


Railroad  C, 

Glaziers. 

Railroad  B  (passenger). 

Hammermen. 


Railroad  B, 


Railroad  A, 


Handymen. 


Railroad  B, 


Railroad  A, 


Head  Light  Men. 


Heaters,  Car. 


Heaters  (Engineers). 
Railroad  B  (passenger). 

Heaters,  Furnace. 
Railroad  B  (locomotive), 


.22,  .213,  .202,  .191,  .18 


.582,  .55,  .501,  .498,  .485,  .48,  .475, 

.47,    .464,    .459,    .448,    .437,  .405, 

.40,    .394,    .384,    .373,    .368,  .362, 

.341,    .32,    .298,    .287,    .277,  .266, 
.26,  .255,  .234 
30.29,  17.90 

.3885,  .336 


.336,  .3255,  .30 


231.91 
245.20 
2  48.46 

335.70,  29.77,  27.41 


2  24.99 

2  20.56 

.30 

.265 

.26,  .23,  .191,  .19 
.195 
<.  23-3. 75 


6  20.45,  .335 
.245 
.32 
M8 
.22 


.27 


.36,  .32 


Hours  of  L.^bor 


Mon- 
day to 
Friday 


10 

10 

10 

10 

10 

10 

11 

11 

10 

10 

10 

10 

10 

10 

9 

9 

10 

10 

10 

10 

12 

12 

10 

10 

Satur- 
day 


10 


1  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 

2  Per  week. 

'  Employees  receiving  $35.70  work  54  hours  a  week. 
*  Minimum  hourly  rate  and  maximum  daUy  rate. 
6  Same  weekly  rate  was  in  effect  in  January,  1915. 
'  Paid  for  54  hours  a  week. 
'  Rate  in  effect  in  January,  1915,  was  16  cents  an  hour. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Helpers  (n.  e.  s.), 

Railroad  B  (po-ner  plant,  passenger). 
Railroad  A  (special). 

Hose  Couplers. 


Railroad  B  (inspection  dept.), 


Railroad  B, 


Railroad  A, 


Hostlers. 


Inspectors. 


Railroad  C  (electrical  dept.), 

Inspectors,  Air  Brake. 

Railroad  B  (inspection  dept.,  yards), 

Inspectors,  Car. 

Railroad  B  (freight), ^ 

Railroad  B  (inspection  dept.). 

Railroad  B  (passenger). 

Railroad  B  (other). 

Railroad  C,     . 

Railroad  D 


Inspectors,  Car  (Foremen). 

Railroads  B  and  C  (inspection  dept.). 
Railroad  B  (other). 


Inspectors  and  Repairmen,  Car 
(Insidemen). 

Railroad  B   (inspection  dept.,  terminal  sta- 
tion). 


Railroad  B  (inspection  dept.,  j-ards), 

Inspectors,  Locomotive. 
Railroad  B 

Inspectors,  Lumber. 
Railroad  B  (passenger), 

Janitors. 


Railroad  A, 


Rates  op  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


$0.24 


.287,  .26,  .255,  .245 


.21,  .195 


.501,  .384,  .373,  .368,  .36,  .341,  .3325, 
.32,  .309,  .298,  .291,  .287,  .277,  .27, 
.266,  .26,  .255,  .25,  .245,  .234,  .228, 
.223,  .22,  .216,  .213,  .198,  .191, 
.123,  .118,  .116,  .109 
33.40 


.27 


18.60,  18.50 

1.275,  .27,  .255 

6  21.45 

.305,  .295,  .27,  .255 

".24-195.00 
5 17.50 

2  30.10 

.305,  .29 


.315,  .30 


.325,  .315,  .305,  .30 


6  23.10 


.335,  .315,  .30 
.191,  .18 


Hours  of  Labor 


Mon- 
day to 
Friday 


10 
11 


{! 


10 

WA 


Satur- 
day 


10 

lOH 

11 


10 

10 

10- 

10- 

12 

12 

9 

8 

10- 

10- 

IIH 

113^ 

9 

S 

9 

8 

10 

10 

10 

10 

11 

11 

10 
lOH 


'  Paid  for  54  hours  a  week. 

2  Same  (hourly  or  weekly)  rates  were  in  effect  in  January,  1915. 

3  Daily  rate. 

*  Rates  in  effect  in  January,  1915,  were  24  and  .255  cents  an  hour. 

6  Weekly  rate. 

6  Minimum  hourly  rate  and  maximum  monthly  rate. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Rates  op  Wages  Per  Hour 

Hours  of  Labor 

DAT 

Branches  of  Service 
AND  Occupations. 

(Paid  according  to  class  of 

service,  priority  of  service,  and 

Mon- 

Satur- 
day 

Week 

local  conditions) 

day  to 
Friday 

Joiners. 

Railroad  B  (passenger),          .... 

«0.39.  .365,  .35,  .335,   .33,   .325,  .32, 
.315,  .31,  .29 

9 

8 

»53 

Joiners'  Helpers. 

Railroad  B  (passenger),          .... 

.305,  .29,  .28,  .25,  .235,  .23,  .215,  .20 

9 

8 

153 

Joiners  (Foremen). 

Railroad  B  (passenger),          .... 

2  28.61 

10 

10 

60 

Joiners  (Foremen,  Assistant). 

Railroad  B  (passenger),          .... 

2  21.47 

10 

10 

60 

Joiners  (Leaders). 

Railroad  B  (passenger),          .... 

.37  . 

9 

8 

153 

Laborers. 

Railroad  A,' 

.298,  .26.  .234,  .22,  .213,  .207,  .202, 
.191,  .18 

9 

8 

53 

Railroad  B    (freight,  locomotive,  and  pas- 

«.18 

9 

8 

163 

seiiger) . 

Railroad  B  (dept.,  n.  e.  s.,  general), 

.175 

{■i 

9 
10 

54 
60 

Railroad  B  (other) 

.165 

9 

54 

Railroad  C, 

.175-. 20 

9 

8 

53 

Laborers  (Foremen). 

Railroad  B  Gocomotive) 

.295 

10 

10 

60 

Railroad  B  (passenger),          .... 

» 21.47 

10 

10 

60 

Railroad  B  (other), 

.27 

9 

9 

54 

Laborers  (Foremen,  Assistant), 

Railroad  B  (passenger),          .... 

2  14.85 

10 

10 

60 

Lacquerers. 

Railroad  A, 

.33 

9 

8 

53 

Railroad  C, 

.205-. 31 

9 

8 

53 

Leaders,  Freight. 

Railroad  B,6 

21.00,19.20 

10 

10 

60 

Railroad  B, 

.365,  .35,  .335,  .33,  .32 

9 

8 

153 

Machinists. 

Railroad  A,' 

.394,    .378,    .362,    .357,    .352,    .341, 
.33,  .325,  .32,  .309,  .30,  .298,  .29, 
.287,  .277,  .27,  .266,  .26,  .255,  .25, 
.245,    .24,    .235,    .234,    .223,    .22, 
.213,  .21,  .207,  .202,  .191,  .19 

9 

8 

53 

Railroad  B  (locomotive) 

.395,  .385,  .38,  .375,  .37,  .365,  .36, 
.32,  .315,  .30 

9 

8 

153 

Railroad  B  (passenger),          .... 

.39,    .37,    .365,   .36,   .345,   .33,   .32, 
.315,  .30,  .28 

9 

8 

153 

Railroad  B  (other), 

.405,  .395,  .385,  .375,  .37,  .36,  .335, 
.32,  .315,  .30 

9 

9 

54 

Railroad  C, 

.225-. 375 

9 

8 

53 

Railroad  D  (first  class),          .... 

« 19.00 

9 

8 

53 

Railroad  D  (second  class),     .... 

s 18.00 

9 

8 

53 

Railroad  D  (third  class) 

«  17.50 

9 

8 

53 

Railroad  B  (locomotive),        .... 

.315,.  31,  .30,  .295,  .28,  .27,  .265,  .26 

9 

8 

153 

Railroad  B  (passenger),          .... 

.25,  .235,  .23,  .22,  .20 

9 

8 

153 

1  Paid  for  54  hours  a  week. 

2  Weekly  rate. 

'  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 
'  Rates  in  efifect  in  January,  1915,  were  16  and  .175  cents  an  hour. 
6  Same  weekly  rates  were  in  effect  in  January,  1915. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Rates  of  Wages  Per  Hour 

Hours  of  Labor 

Branches  of  Service 
AND  Occupations. 

(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 

DAT 

Mon- 
day to 
Friday 

Satur- 
day 

Week 

Machinists'  Helpers  —  Con. 

Railroad  B  (other), 

Railroad  C 

Railroad  D '       . 

$0.29,    .28,    .27,    .265,    .26,    .255,    .25, 
.245,  .235 
.18-.  265 
113  50 

9 

9 
9 

9 

8 
8 

54 

53 
53 

Machinists  (Foremen). 

Railroad  B  (locomotive), i       .... 
Railroad  B  (passenger),           .... 
Railroad  B  (other), i 

30.98,  29.77 
128,61 

24.99,  23,84 

10 
10 
9 

10 
10 
9 

60 
60 
54 

Machinists  (Foremen,  Assistant). 

Railroad  B  (locomotive),!       .... 
Railroad  B  (passenger),           .... 

29.35,  27.30,  24.99 
121.47 

10 
10 

10 
10 

60 
60 

Machinists  (Leaders). 

Railroad  B  (locomotive) 

.40 

9 

8 

2  53 

Masons. 

Railroad  B  (passenger),           .... 

.405 

9 

8 

S53 

Masons'  Helpers. 

Railroad  B  (passenger) 

.22 

9 

8 

2  53 

Millhands. 

Railroad  A, 

Railroad  B  (locomotive),         .... 
Railroad  B  (passenger) 

.33,  ,277,  ,266,  ,255,  .234 

.335 

.37,  .345,  .335,  .325,  .315,  .31,  .30 

.285-. 31 

9 
9 
9 
9 

8 

8 
8 
8 

53 
2  53 
2  53 

53     ^ 

Railroad  B  (passenger),           .... 

.235,  .20 

9 

8 

2  53 

Millhands  (Foremen). 

Railroad  B  (passenger),           .... 

128.61 

10 

10 

60 

Millhands  (Foremen,  Assistant). 

Railroad  B  (passenger),          .... 

119.69 

10 

10 

60 

Motormen. 
Railroad  A, 

.287,  .245,  .207 

9 

8 

53 

Oilers. 

Railroad  B  (inspection  dept.), 

.255,  .24 

f   10 
lOH 

10 

10}^ 

11 

r   60 
63 
66 
70 

73}^ 
77 

Railroad  B  (locomotive),        .... 
Railroad  B  (passenger),           .... 
Railroad  C, 

.295 

.225 

S2.40 

9 
12 
9 

8 
12 

8 

2  53 
84 
53 

Oil  Boom  Men. 

Railroad  A,* 

.202,  .191 

9 

8 

53 

Painters. 
Railroad  A 

Railroad  B  (freight) 

.33,  .314,  .309.  .298,  .287,  .277,  .266, 
.255,   .245,  .234,   .223,   .213,  .202, 
.191,  .159 

.305,  .30,  .29,  .285,  .255 

9 
9 

8 
8 

53 
2  53 

1  Per  week. 

2  Paid  for  54  hours  a  week, 

3  Daily  rate. 

*  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Branches  op  Service 
AND  Occupations. 


Painters  —  Con. 

Railroad  B  (inspection  dept.,  yards), 
Railroad  B  (locomotive), 

Railroad  B  (passenger), 

Railroad  B  (other). 

Railroad  C, 

Railroad  D  (first  class), 
Railroad  D  (second  class). 

Painters'  Helpers. 

Railroad  B  (locomotive). 

Railroad  B  (other). 

Railroad  D, 


Painters  (Foremen). 


Railroad  B  flocomotive). 
Railroad  B  (passenger), 
Railroad  B  (other). 
Railroad  D,     . 


Painters  (Foremen,  Assistant). 
Railroad  B  (passenger). 

Painters  (Leaders). 

Railroad  B  Qocomotive), 
Railroad  B  (passenger). 

Patternmakers. 

Railroad  A, 

Railroad  C 


Railroad  A, 


Pipe  Fitters. 


Railroad  B  (freight). 

Railroad  B  (inspection  dept.,  yards), 

Railroad  B  (locomotive). 
Railroad  B  (passenger), 

Railroad  C, 


Pipe  Fitters'  Helpers. 

Railroad  B  (freight), 

Railroad  B  (inspection  dept.,  yards). 

Railroad  B  Gocomotive), 
Railroad  B  (passenger). 
Railroad  B  (other). 


Pipe  Fitters,  Steam  (Foremen). 

Railroad  B  (passenger). 

Pipe  Fitters,  Steam  (Foremen, 
Assistant). 

Railroad  B  (passenger), 

Pipe  Fitters,  Steam  (Leaders). 
Railroad  B  (passenger). 


Rates  of  Wages  Feb  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


$0,285 

.33,   .325,   .32,   .315,   .31,   .30,   .295, 

.28,  .255 
.38,  .36,  .35,  .345,  .33,  .32,  .31,  .30, 
.295,  .29,  .28,  .26,  .25,  .24,  .23,  .22 
.335,  .325,  .32,  .30 
2.235-4.05 
» 18.00 
3  17.50 


.26,  .25,  .235,  .225 
.175 
s 10.50 


s 21.47 
'30.29 
'21.47 
'19.50 


'22.16 


.40,  .341 
.31-. 365 


.341,  .33,  .32,  .309,  .298,  .287,  .266, 

.255 
.315,  .285,  .28,  .27 

.325,  .305 

.36,  .335,  .32,  .315 

.365,  .35,  .335,  .33,  .325,  .32,  .315, 

.305,  .29 
.285-. 375 


.235 

.23,  .215 

.30,  .265,  .26,  .245,  .24,  .235 

.285,  .245,  .235 

.235 


'28.61 


'21.47 


.37 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


1  Faid  for  54  hours  a  week. 

2  Minimum  hourly  rate  and  maximum  daily  rate. 
'  Weekly  rate. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Rates  of  Wages  Per  Hour 

Hours  op  Labor 

(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 

DAT 

Branches  of  Service 
AND  Occupations. 

Mon- 
day to 
Friday 

Satur- 
day 

Week 

Platers. 

Railroad  B  (passenger),           .... 

$0,315 

9 

8 

153 

Plumbers. 

Railroad  B  (passenger),           .... 

.365 

9 

8 

153 

Pumpmen. 

Railroad  A 

.234,  .22,  .207 

9 

8 

53 

Repairers,  Car. 

Railroad  A, 

Railroad  B  (freight  and  passenger), 

.309,  .298,  .287,  .277,  .266,  .26,  .255, 

.245,  .234,  .223,  .213,  .202,  .191 
.325,  .31,  .30,  .295,  .29,  .285,  .28 

.    9 
9 

8 
8 

53 

153 

/    60 
1    70 

Railroad  B  (inspection  dept.,  yards),    . 

.29,  .27 

10 

10 

Railroad  C, 

Railroad  C  (foremen), 

.265-. 31 
2  3.80-4.05 

9 
9 

8 
8 

53 
53 

Repairers,  Car  (Hand). 

Railroad  B  (passenger),          .... 

.33,  .32,  .315 

9 

8 

153 

Repairers'  Helpers,  Car. 

Railroad  B  (freight) 

.20 

9 

8 

153 

Repairers'  Helpers,  Truck. 

Railroad  B  (passenger),          .... 

.26,  .245,  .225,  .20 

9 

8 

153 

Repairers,  Tank. 

Railroad  A, 

Railroad  B  (locomotive),        .... 

.277 
.26 

9 
9 

8 
8 

53 
153 

Repairers,  Truck. 

Railroad  B  (locomotive),        .... 
Railroad  B  (passenger),          .... 

.345,  .325,  .32,  .315,  .31,  .305,  .295, 

.29,  .285,  .26 
.285,  .28 

9 
9 

8 
8 

153 
153 

Repairers,  Valve. 

Railroad  A, 

.287 

9 

8 

53 

Repairmen. 

Railroad  A,' 

Railroad    B     (electrical,     inspection    dept., 

yards). 
Railroad  C  (electrical  dept.). 

.298,  .223,  .202.  .191 
}      .295,  .275,  .26,  .255 
4  3.20 

9 
10 
9 

8 
10 
8 

53 
/    60 
1    70 

53 

Repairmen,  Air  Brake. 

Railroad  A 

,266,  .255,  .234 

9 

8 

53 

Repairmen's  Helpers. 

/    60 
1   70 

Railroad    B     (electrical,     inspection    dept., 
yards) . 

.23,  .22.  .19 

10 

10 

Rivet  Heaters. 

Railroad  A, 

.127 

9 

8 

53 

Rodmen. 
Railroad  C, 

6  14.00 

- 

- 

45 

Sanders. 
Railroad  B, 

.18 

11 

11 

66 

1  Paid  for  54  hours  a  week. 

2  Minimum  and  maximum  daily  rates. 

3  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 
*  Daily  rate. 

'  Weekly  rate. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Rates  of  Wages  Per  Hour 

Hours  of  Labor 

DAT              1 

AND  Occupations. 

(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 

Mon- 
day to 
Friday 

Satur- 
day 

Week 

Scrubbers. 

Railroad  B  (passenger),          .... 

$0.18 

9 

8 

153 

Scrubbers  (Foreladies,  Assistant). 

Railroad  B  (passenger),          .... 

.30 

9 

8 

J  53 

Seamstresses. 

Railroad  B  (passenger,  car),  .... 

.185,  .16.5 

9 

8 

153 

Sparkers. 
Railroad  B, 

.20 

11 

11 

66 

Statisticians. 
Railroad  C, 

221.00 

- 

- 

45 

Stenographers. 
Railroad  A, 

.31,  .27,  .266,  .25,  .191 

- 

- 

- 

Storekeepers. 
Railroad  A,' 

.373,  .314,  .287,  .271,  .25,  .245,  .234, 
.223,  .22,  .202,  .191,  .18 

9 

8 

53 

Strippers. 

Railroad  B  (passenger),          .... 

.245,  .235,  .23,  .20 

9 

8 

153 

Sweepers. 
Railroad  A, 

.207,  .191,  .18 

9 

8 

53 

Timekeepers. 

Railroad  A 

.314 

9 

8 

53 

Tin  and  Pipe  Shop  Foremen. 

Railroad  B  flocomotive),        .... 

2  22.63 

10 

10 

60 

Tin  and  Pipe  Shop  Leaders. 

Railroad  B  flocomotive) 

.40 

9 

8 

153 

Tinsmiths. 

Railroad  A, 

Railroad  B  (freight), 

Railroad  B  (inspection  dept.,  yards),     . 
Railroad  B  (locomotive),        .... 
Railroad  B  (passenger),          .... 

Railroad  B  (other), 

Railroad  D 

.394,  .34,  .32,  .309,  .298,  .255,  .191 
.31 
.32 

.36,  .35,  .325,  .32,  .315 
.365,  .36,  .33,  .32,  .315,  .31 
.395 
2  18.00 

9 
9 
10 
9 
9 
9 
9 

8 
8 
10 
8 
8 
9 
8 

53 
153 

60 
153 
153 

54 

53 

Tinsmiths'  Helpers. 

Railroad  B  (freight), 

Railroad  B  (locomotive) ..... 
Railroad  B  (passenger),           .... 
Railroad  D, 

.29 

.28,  .26 
.285,  .28,  .215 
2  10.50 

9 
9 
9 
9 

8 
8 
8 

8 

153 

153 

153 

63 

Tinsmiths  (Foremen). 

Railroad  B  (passenger),          .... 

2  27.51 

10 

10 

60 

Tinsmiths  (Foremen,  Assistant). 

Railroad  B  (passenger),          .... 

2  20.74 

10 

10 

60 

Tool  Checkers. 

Railroad  B 

.20 

11 

11 

66 

1  Paid  for  54  hoiirs  a  week. 

2  Weekly  rate. 

»  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 
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TABLE  5.    CAR  SHOP  SERVICE  —  Continued. 


Rates  of  Wages  Per  Hour 

Hours  of  Labor 

DAY                 1 

Branches  of  Service 

AND   OCCtlPATIONS. 

(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 

Mon- 
day to 
Friday 

Satur- 
day 

Week 

Tool  Grinders. 

Railroad  B  (locomotive) 

$0.32 

9 

8 

153 

Toolmakers. 

Railroad  A, 

.40,  .362,  .341,  .18 

9 

8 

53 

Transfer  Table  Operators. 

Railroad  B  (passenger),          .... 

.315 

9 

8 

153 

Transitmen. 

Railroad  C 

2  85.00 

- 

- 

45 

Trimmers. 

Railroad  B  (passenger),          .... 

.36,  .345,  .335,  .33,  .325,  .32,  .315, 
.31,  .30,  .29 

9 

8 

153 

Trimmers  (Foremen). 

Railroad  B  (passenger),          .... 

3  28.61 

10 

10 

60 

Trimmers  (Foremen,  Assistant). 

Railroad  B  (passenger),          .... 

321.47 

10 

10 

60 

Trimmers  (Leaders). 

Railroad  B  (passenger),          .... 

.335 

9 

8 

153 

Truck  and  Tank  Shop  Foremen. 

Railroad  B  (locomotive) 

3  21.47 

10 

10 

60 

Truck  and  Tank  Shop  Leaders. 

Railroad  B  (locomotive),        .... 

.375 

9 

8 

153 

Truck  Operators,  Electric. 

' 

Railroad  B  (locomotive),        .... 

.22 

9 

8 

153 

Truck  Foremen. 

Railroad  B  (passenger),          .... 

3  28.61 

10 

10 

60 

Truck  Leaders. 

Railroad  B, 

.34,  .33,  .325 

9 

8 

153 

Turntablemen. 
Railroad  B, 

.20 

10 

10 

60 

Railroad  A 

Railroad  B  (inspection  dept.,  yards),    . 
Railroad  B  (passenger),           .... 
Railroad,  C, 

.394,    .298,    .277,    .255,    .234,    .223, 

.213 
.295 

.365,  .335,  .315,  .295 
.28-. 375 

9 

10 
9 
9 

8 

10 

8 
8 

S3 

60 

153 

53 

tTpholsterers'  Helpers. 

Railroad  B  (passenger),          .... 

.285,  .255,  .245,  .23,  .22,  .21,  .20 

9 

8 

153 

Upholsterers  (Foreladies). 

Railroad  B  (passenger),          .... 

3  15.81 

9 

8 

153 

Upholsterers  (Foremen). 

Railroad  B  (passenger),          .... 

3  28.61 

10 

10 

60 

1  Paid  for  54  hours  a  week. 

2  Rate  per  month. 
8  Weekly  rate. 


WAGES  AND  HOURS  —  RAILWAY  EMPLOYEES.      PT.  III.    31 


TABLE  5.    CAR  SHOP  SERVICE  —  Concluded. 


Branches  of  Service 
AND  Occupations. 


Upholsterers  (Foremen,  Assistant). 
Railroad  B  (passenger), 

Upholsterers  (Leaders). 
Railroad  B  (passenger). 

Watchmen. 

Railroad  A,' 

Railroad  B  (freight). 

Railroad  B  (inspection  dept.,  yards). 

Railroad  B  flocomotive). 

Railroad  B  (passenger), 

Railroad  B  (passenger). 

Railroad  B  (other). 

Railroad  D, 


Water  Tenders. 
Railroad  C 

Welders,  Electric. 

Railroad  B  (locomotive), 

Welders,  Electric  (Foremen). 
Railroad  B  (locomotive). 

Welders,  Electric  (Leaders). 
Railroad  B  (locomotive). 

Welders,  Flue. 

Railroad  B  (locomotive). 

Wheel  Pressmen. 
Railroad  A, 

Railroad  B, 


Wipers. 


Wreck  Foremen. 
Railroad  B  (passenger), 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  and 

local  conditions) 


i$21.47 
.335 


.213,  .207,  .202,  .191,  .18 
.225 
.195 

.31,  .215,  .18 
.265,  .255 
.18 
.22 
113.80 


*    2.45 

.40 
124.99 

.40 

.35,  .33 

.32 

.175 


124.99 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


Week 


60 


53 
2  53 

84 
84 
70 


253 

60 

S53 

253 
53 
66 

60 


1  Weekly  rate. 

2  Paid  for  54  hours  a  week. 

5  Same  rates  are  paid  to  these  men  employed  in  roundhouses. 
*  Daily  rate. 
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TABLE  6.    MAINTENANCE  OF  WAY  SERVICE. 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Day 


(Paid  according  to  mileage, 

sidings,  switches,  local  conditions,  and 

priority  of  service) 


Ashpitmen. 
Railroad  D, 

Blacksmiths. 
Railroad  B,      .         .         .         .         . 
Railroad  B  (track  material), 
Railroad  C, 

Blacksmiths'  Helpers. 

Railroad  B, 

Railroad  C 

Blue  Printers. 
Railroad  B, 

Bridgemen. 

Railroad  B, 

Railroad  C 

Car  Chargers. 
Railroads  A  and  B  (Boston), 

Carpenters. 

Railroads  A  and  B  (Boston), 

Railroad  B,      .         . 

Railroad  C 


Carpenters'  Helpers. 

Railroads  A  and  B  (Boston), 

Cooks. 
Railroad  C, 

Dreiftsmen. 
Railroad  B, 

Drawtenders. 
Railroad  D,     .         .        .        .        . 
Railroad  D, 

Electricians  (Wiremen). 

Railroads  A  and  B  (Boston), 
Railroad  B, 


'$12.00 


2.95 

3.05,  2.50 
3.00,2.90,  2.85,  2.70 


2.10,  1.70 
2.15,2.05 


3  6.00 


2.90 

3.40,3.15,  2.80,  2.65,  2.55 


2.55 


3.00 
2.90 
3.40,  3.15,  3.10,  3.05,  3.00,  2.90,  2.85, 

2.80,  2.65,  2.60,  2.55,  2.30,  2.05, 

2.00 


2.00, 

1.75 

2.30, 

2.15, 

2.05, 

1.95 

2  25.00 

3  12.00 
♦.20 

2.15- 
3.15, 

3.00 
2.90 

Hours  of  Labors 


Mon- 
day to 
Friday 


Satur- 
day 


Week 


53 


1  Rates  of  wages  of  Maintenance  of  Way  employees  on  Railroads  A,  B,  and  C  have  not  been  increased  during 
the  year  1915  or  during  the  first  4  months  of  the  year  1916,  except  in  a  few  occupations,  as  follows:  On  Railroad  A 
all  sectionmen,  including  foremen,  assistant  foremen,  and  laborers,  received,  in  March,  1916,  an  increase  of  10  cents 
a  day  over  rates  reported  as  in  effect  in  January,  1915;  on  Railroad  B  all  laborers  received  an  increase  of  10  cents 
a  day  over  rates  reported  in  effect  in  January,  1915;  on  Railroad  C  rates  for  foremen  were  adjusted,  some  of  the 
lower  rates  being  abolished,  some  being  increased  by  IJ^  cents  an  hour,  and  many  foremen  who  had  received 
83.40  a  day  in  January,  1915,  were  increased  to  $3.50  a  day  in  the  Winter  of  1915-1916;  on  Railroad  C,  also,  two  rates 
for  track  supervisors  were  abolished  during  the  above  period.  On  Railroad  D  no  changes  have  been  made  in 
rates  since  October,  1914. 

2  On  Railroads  A  and  C,  unless  otherwise  stated,  the  weekly  hours  of  labor  for  outside  work  are  58  (10  on  the 
first  5  days  and  8  on  Saturday).    The  hours  for  inside  work  are  53  (9  on  the  first  5  days  and  8  on  Saturday). 

On  Railroad  B,  unless  otherwise  stated,  the  weekly  hours  for  outside  work  are  60  (10  a  day),  and  for  inside 
work  are  48  (8  a  day). 

On  Railroad  D  men  who  work  9  hours  a  day  work  8  hours  on  Saturday,  53  hours  a  week. 
5  Weekly  rate. 
*  Hourly  rate. 
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TABLE  6.    MAINTENANCE  OF  WAY  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Electricians'  Helpers. 

Railroad  B, 

Railroad  B  (general), 


Engineers,  Stationary. 
Railroad  C, 

Engineers,  Stationary,  Assistant. 
Railroad  B 

Fanmen. 
Railroad  C 


Foremen,  Bridges. 

Railroad  B,     . 
Railroad  B  (district). 


Foremen,  Brush  Gang. 

Railroad  B, 

Foremen,  Building. 

Railroad  B, 


Railroad  B  (general). 

Foremen,  Carpenters. 

Railroad  C 

Railroad  C  (sub-foremen),     . 

Foremen,  Cinder  Gang. 
Railroad  B 


Foremen,  Concrete. 

Railroad  C, 

Foremen,  Electricians. 

Railroad  B, 


Railroad  B  (assistant),   . 

Foremen,  Fence  Gang. 
Railroad  B 


Railroad  B, 


Foremen,  General. 


Railroad  B, 
Railroad  C, 


Foremen,  Masons. 


Foremen,  Painters. 


Railroad  B, 
Railroad  C, 


Foremen,  Plumbers. 
Railroad  C, 

Foremen,  Section. 

Railroad  A: 

Main  line,     . 

Main  line  and  yards. 

Branches, 

Yards, 
Railroad  C, 
Railroad  C  (yards), 


Rates  of  Wages  Per  Day 


(Paid  according  to  mileage, 

sidings,  switches,  local  conditions,  and 

priority  of  service) 


$2.10 
2.40 


3.10,  2.90,  2. SO,  2.55 

123.05 
2.30,  2.05 


3.15 
125.50 


2.82,  1.70 


3.15 
125.50 


3.50,  3.40,  3.30,  3.25 
3.15 


2.42 
3.40 


124.00 
123.00 


2.82,  2.42 
3.20 


3  75 
3^50,3.40 


3.00 
3.50,3.25 


3.50,3.40 


3.42,  3.22,  3.10.  3.00,  2.70 

3.42,  3.22,  3.00,  2.70 

3.42,  3.00,  2.95,  2.85,  2.75,  2.70,  2.60 

3.42,  3.22 

3.30,  3.15,  2.90,  2.80 

3,50,  3.40,  3.30,  3.15,  3.00,  2.90,  2.85 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


10 


10 
10 

10 
10 

10 
10 

8 
8 

10 

10 

10 

8 

10 
10 

10 
10 

10 

10 

10 

10 

10 
10 

10 

8 

10 
10 

10 

8 

1  Weekly  rate. 
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TABLE  6.    MAINTENANCE  OF  WAY  SERVICE  —  Continued. 


Branches  or  Service 
AND  Occupations. 


Foremen,  Section,  Assistant. 

Railroad  A: 

Main  line,     . 

Branches, 

Yards  (first  class). 

Yards  (except  first  class), 
Railroad  C,     . 


Foremen,  Section  (Apprentices). 
Railroad  A 

Foremen,  Signals. 

Railroad  B,' 

RailroadjB  (assistant),  .... 

Foremen,  Track. 

Railroad  B 

Foremen,  Watermen,  and  Plumbers. 

Railroad  B, 

Foremen,  Work  Train. 
Railroad  B 

Foremen,  Work  Train,  Assistant. 

Railroad  B, 

Foremen  (n.  e.  s.). 


Railroad  D, 

Gatemen. 

Railroad  B,      . 
Railroad  D  (crossing),    . 


Helpers. 

Railroad  B       . 
RailroadiB,  (general). 


Rates  of  Wages  Per  Day 


(Paid  according  to  mileage, 

sidings,  switches,  local  conditions,  and 

priority  of  service) 


$2.20 
2.35,  2.20 
2.50 
2.20 
2.60,2.30 


1.90 


2S.80,  24.00,  23.00 
122.00 


2.97,  2.87,  2.82,  2.77 


Inspectors. 

Railroad  B 

Railroad  B  (scale), 
Railroad  D,     . 


Laborers. 

Railroad  B  (cinder  or  fence  gang  and  work 
train),  ...... 

Railroads  A  and  B  (Boston), 
Railroads  A  and  B  (leaders,  Boston), 
Railroad  D  (first  class), 
Railroad  D  (second  class). 

Laborers,  Section. 


Railroad  A. 

Railroad  B, 

Lampmen  or  Cleaners. 

Railroad  D,i 


Railroad  C, 


Machinists. 


Railroad  C, 


Railroad  B, 


Machinists'  Helpers. 


Maintainors. 


3.12,  2.97 

2.17 
118.60 


2.90 
1.55 


2.10,  1.85 
2.40 


116.50 

3.00 

117.50 


1.70 

1.75 

2.10 

113.80 

I  12.00 


3.18 

1.75,  1.70 


12,30,  10.50 
2.85 
2.05 
3,20,  2.95,  2.70 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


1  Per  week. 

'  Alternate  weeks  work  54  and  63  hours. 


3  Hourly  rate. 
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TABLE  6.    MAINTENANCE  OF  WAY  SERVICE  —  Concluded. 


Branches  of  Service 
AND  Occupations. 


Masons. 

Railroads  A  and  B  (Boston), 

Railroad  B 

Railroad  C,     . 


Masons'  Helpers. 


Railroad  B, 

Painters. 

Railroads  A  and  B  (Boston), 

Railroad  B 

Railroad  C,     . 


Pipe  Fitters  and  Helpers. 

Railroad  B  (steam), 

Railroad  C 

Railroad  B  (helpers,  steam). 
Railroad  C  (helpers). 


Railroad  B, 
Railroad  C, 


Plumbers. 


Railroad  B, 
Railroad  C, 


Railroad  B, 


Plumbers'  Helpers. 


Bodmen. 


Boofers. 


Railroads  A  and  B  (Boston), 
Railroad  B 


Railroad  C, 


Stonecutters. 


Railroad  B, 


Switchfitters,  Chief. 


Switchfltters. 


Railroad  B, 

Timekeepers,  Work  Train. 
Railroad  B, 

Tinsmiths. 


Railroad  B, 
Railroad  C, 


Trackmen. 
Railroad  C,     . 
Railroad  C  (temporary). 


Railroad  B,i 


Railroad  B, 


Track  Supervisors. 


Transitmen. 


Watchmen. 


Railroad  C, 

Watermen. 
Railroad  B,     . 
Railroad  B  (helpers). 


Rates  of  Wages  Per  Day 


(Paid  according  to  mileage, 

sidings,  switches,  local  conditions,  and 

priority  of  service) 


$3.50 
3.50,  3.00 

3.40,  3.30,  3,15,  2.90,  2.80,  2.55,  2.30, 
2.15 


2.10,  1.85 


2.50 
2.65 
2.90,  2.80,  2.65 


2.90 

3.15,  3.10,  2.85,  2.80,  2.65,  2.55,  2.40, 

2.30,  2.05 
2.10 
2.15,  2.05,  2.00,  1.95 

2.90 

3.40,  3.15,  2.80,  2.65,  2.55 

2.10 

2.15,  2.00,  1.80 

1  11.50 

3.00 
3.15,  2.90 

2.90 

3.20 

2.95,2.70 

2.00 


2.90 

3.15,  2.90,  2.85,  2.80,  2.70,  2.65,  2.60, 
2.30 


1.90,  1.80 
1.80,  1.70 


28.75,  23.05 
117.30 
2.05 


3.00,  2.90 
2.10 


Hours  of  Labor 


Mon- 
day to. 
Friday 


Satur- 
day 


1  Per  week. 


36  PT.  III. 


STATISTICS   OF   LABOR,   1916. 


TABLE  7.    ROUNDHOUSE  SERVICE.^ 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


Ashpitmen. 

Railroad  A,      . 

Railroad  B  (freight  terminal), 

Railroad  B  (passenger  terminal). 


Railroad  B  (other), 2 

Railroad  C,< 

Ashpitmen  (Foremen). 

Railroad  B  (passenger  terminal),  . 

Ash  Fullers. 


Railroad  A, 


Railroad  B, 


Barnmen. 


Barnmen  (Foremen). 


Railroad  B, 


Railroad  A, 6 


Blacksmiths. 


Railroad  B, 

Blacksmiths'  Helpers. 
Railroad  B,     . 

Boilermakers. 

Railroad  A,^ 


Railroad  B, 

Boilermakers'  Helpers. 

Railroad  B,8 


0.213, 
2.195 
3.195 

.202, 

.18 

.185, 

.18, 

16 

.15-. 

195 

.235 

.191 

5.215 

.285 


.394,  .384,  .362,  .352,  .341,  .33,  .32, 
.309,    .30,    .287,    .255,    .245,    .234, 
223,  .22,  .213,  .21,  .18,  .145 
.38 


.24,  .23 


.40,  .384,  .378,  .368,  .32,  .314,  .30, 
.29,  .28,  .27,  .26,  .255,  .24,  .235, 
.234,  .225,  .223,  .22,  .218,  .215, 
.213,  .202,  .20,  .191,  .19 

.40,  .39,  '.375,  .36,  .34,  .33 


.28,  .27,  8.26,  .25,  .24 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


Week 


54 


'  Rates  shown  for  Railroad  A  went  into  effect  in  March,  1916,  when  an  increase  of  one  cent  an  hour  over  rates 
in  effect  in  January,  1915,  was  established. 

Rates  shown  for  Railroad  B  (other  than  foremen)  went  into  effect  on  April  1,  1916,  when  an  increase  of  one  and 
one-half  cents  an  hour  (with  a  few  exceptions)  over  rates  in  effect  in  January,  1915,  was  established.  These  excep- 
tions, in  the  majority  of  instances,  are  noted  in  individual  cases.  Rates  for  all  foremen  and  assistant  foremen, 
etc.,  were  increased  on  May  12,  1916;  general  foremen  and  foremen  receiving  more  than  30  cents  an  hour  were 
granted  an  increase  of  5  per  cent;  all  foremen  and  assistants  receiving  30  cents  or  less  were  granted  an  increase  of 
one  and  one-half  cents  an  hour. 

Rates  shown  for  Railroad  C  underwent  adjustment  during  the  6  months  beginning  in  the  Fall  of  1915,  and 
represent  increases  varying  from  10  cents  to  about  75  cents  a  day  for  those  receiving  hourly  or  daily  rates  (the 
majority  of  these,  however,  were  increases  of  10  to  18  cents  a  day)  to  substantial  increases  for  those  receiving 
weekly  and  monthly  rates  of  wages.  Certain  occupations  and  rates,  also,  were  abolished,  or  transferred  to  a 
similar  classification. 

Rates  shown  for  Railroad  D  are  the  same  as  in  effect  in  October,  1914. 

2  Rate  in  effect  in  January,  1915,  was  16  cents  an  hour. 

3  Rate  in  effect  in  January,  1915,  was  .175  cents  an  hour. 

*  Rates  shown  are  increases  of  one  and  one-half  cents  an  hour  over  rates  in  effect  in  January,  1915.    , 

5  Same  rate  was  in  effect  in  January,  1915. 

6  Same  rates  are  paid  to  men  employed  in  car  shops. 

'  Some  employees  receiving  .375  an  hour  work  63  hours. 

8  Minimum  rate  in  effect  in  January,  1915,  was  .235  cents  an  hour;  some  employees  receiving  26  cents  an  hour 
work  63  hours. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


Boilermakers  (Foremen) 

Railroad  B  (passenger  terminal),  . 

Boilerwashers. 


Railroad 
Railroad 
Railroad 
Railroad 


A,8 

B  (freight  terminal), 
B  (passenger  terminal),* 
B  (other). 


Boilerwashers'  Helpers. 

Railroad  B  (passenger  terminal),  . 

Callers. 

Railroad  A 

Railroad  B  (passenger  terminal),  . 


Car  Cleaners. 


Railroad  B,5 


Carpenters. 

Railroad  B  (inspection  dept.,  freight  termi- 
nal),     .         .         .         ... 

Railroad  B  (passenger  terminal),  . 


Clerks. 


Railroad  A,2 


Railroad  B  (freight  terminal). 
Railroad  B  (inspection  dept.),' 
Railroad  B  (passenger  terminal),' 

Railroad  B  (passenger  terminal),' 

Railroad  B  (other),' 
Railroad  B  (other), i 


Clerks,  Chief. 

Railroad  B  (passenger  terminal),' 

Clerks  and  Operators. 

Railroad  B  (passenger  terminal),' 

Coal  Handlers. 
Railroad  D,' 


Coal  Passers. 

Railroads  A  and  B  (Boston),' 
Railroad  B 


1827.46 


.234,  .218,  .213,  .191 
'.21 

.28,  .275,  .245,  .195 
'.185 


3.20 

.202,  .191,  .18 
6.18 


.185,  .18,  .175,  .17 


.378,  .373,  .365,  .35,  .335,  .31,  .309, 
.302,    .287,    .277,    .271,    .27,    .26, 
.255,  .245,  .24,    .239,    .234,    .223, 
.22,  .213,  .191,  .18,  .12 
'.17 

.25,  .225 
115.30,  113.60 

.20,  .185 

115.75,  114.30 
13.10,  11.20 


125.35 
117.15 

112.00 


62.15 
'175 


Hours  of  Labor 


Mon- 
day to 
Friday 


12 

12 

10 

10 

9 

9 

9 

9 

Satur- 
day 


12 

12 

10 

10 

8 

8 

10 

10 

13 

13 

10 

10 

1  Per  week. 

2  Same  rates  are  paid  to  men  employed  in  car  shops. 
'  Same  rates  were  in  effect  in  January,  1915. 

*  All  rates  the  same  as  in  effect  in  January,  1915,  except  that  minimum  was  .185  cents  an  hour  instead  of  .195 
cents. 

5  Minimum  rate  in  effect  in  January,  1915,  waa  16  cents  an  hour. 

6  Daily  rate. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Rates  of  ^YAGES  Per  Hour 

Hours  of  L. 

iBOR 

DAY 

Bhanches  of  Service 
AND  Occupations. 

(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 

Mon- 
dav  to 
Friday 

Satur- 
day 

Week 

Coal  Shovelers. 

Railroad  C,i 

Railroad  C  (Lynii),i 

Railroad  C  (terminal), i           .... 

2  SI  60-1. SO 
2  1,95 
21.95 

10 
10 
10 

10 
10 
10 

60 
60 
60 

Coal  Trimmers. 
Railroad  A, 

.213 

12 

12 

84 

Coalers. 
Railroad  A, 

.207,  .197,  .191,  .18 

12 

12 

84 

Conveyors. 

Railroad  A, 

.234 

12 

12 

84 

Dynamo  Men. 

Railroad  B  (passenger  terminal),  . 

'.245 

- 

- 

82 

Elevator  Men. 

Railroads  A  and  B  (Boston), i 

22.15 

9 

9 

63 

Elevator  Men,  Chief. 

Railroads  A  and  B  (Boston)," 

325.00 

9 

9 

63 

Engine  Dispatchers. 

Railroad  A, 

.431,  .394,  .378,  .35,  .32,  .298,  .287, 
.247,  .234 

12 

12 

84 

Railroad  B  (passenger  terminal),' 

Railroad  B  (other), 

431.75,  322.70,  320-45 
6  20.00 

10 
10 

10 
10 

«70 
70 

Engine  House  Men. 

l.§ 

9 
10 

[   54 
1    66 

1?; 

1    84 

Railroad  B,6    .        .        .      •  . 

.305,  .205,  .20,  .185,  .18,  .175 

>    11 
12 

11 
12 

I  96 

Engine  Preparers. 

Railroad  B,' 

.20,  .19 

12 

12 

84 

Engineers. 

Railroad  A  (coal), 

Railroads  A  and  B  (Boston),' 
Railroad  C  (fuel  dept.):  ' 

Coal  grab  engineers 

Foremen  (outside  of  Boston), 
Hoisting  engineers  (terminal),     . 
Motor  hoisting  engineers  (terminal),  . 

.32,  .287 
3  25.00 

22.10 

22.90 

2  2.25-2.50 

22.55 

22.10 

12 

8 

10 
10 
10 
10 
10 

12 

8 

10 
10 
10 
10 
10 

84 
56 

60 
60 
60 
60 
60 

Engineers,  Assistant. 

Railroads  A  and  B  (Boston),' 
Railroads  B  (electric  power  house),' 

2  2.75 
319.10 

8 
12 

8 
12 

56 

84 

Engineers,  Chief. 

Railroad  B  (electric  power  house),' 

3  25.95 

12 

12 

S4 

'  Same  rates  were  in  effect  in  January,  1915. 

2  Per  day. 

3  Weekly  rate. 

*  Some  employees  receiving  S31.75  a  week  work  84  hours. 

5  Rate  in  effect  in  January,  1915j  was  S16.85  a  week. 

s  Minimum  rate  in  effect  in  January,  1915,  was  15  cents  an  hour. 

'  Minimum  rate  in  effect  in  January,  1915,  was  16  cents  an  hour. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Engineers,  Coal  Dock. 

Railroad  B  (freight  terminal), 

Engineers,  Stationary. 

Railroad  A,- 

Railroad  B  (freight  terminal). 

Railroad  B  (passenger  terminal),  . 

Railroad  B  (passenger  terminal), * 
Railroad  B  (other), 


Fire  Cleaners. 

Railroad  A,     .        . 

Railroad  B  (freight  terminal),^ 

Railroad  B  (passenger  terminal),^ 

Railroad  B  (other). 


Fire  Tenders. 
Railroad  A, 

Firemen. 

Railroads  A  and  B  (Boston),' 

Firemen,  Engineers,  and  Gas  Makers 
(Gas  House). 

Railroads  A  and  B  (Boston), i 

Firemen,  Stationary. 

Railroad  A, 2 


Railroad  B, 

Railroad  B  (electric  power  house),* 
Flue  Blowers. 


Railroad  C, 


Flue  Cleaners. 

Railroad  A,2 

Railroad  B  (freight  terminal). 
Railroad  B  (passenger  terminal),' 

Foremen  (n.  e.  s.). 


Railroad  A, 2 


Rates  op  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


.385,  .367 


.42,  .341,  .309,  .287,  .277,  .27,  .2.55, 
.247,  .245,  .24,  .234,  .223,  .22, 
218,  .213,  .18 

.215 

.36,  .30 

22.70 
.27 


.213,  .202,  .191,  .18 

.20 

.20,  .195,  .19 

.19,  .185,  .18,  .16 


.213,  .202,  .191,  .19,  .18 


6  2.15-2.65 

.42,  .341,  .309,  .287,  .277,  .27,  .255, 
.247,  .245,  .24,  .234,  .223,  .22, 
.218,  .213,  .18 

1.285,  .24,  .23,  1.225,  1.20 

3  15.90 

8.175-.22 


.22,  .213,  .202,  .191,  .18 
1.205 
1.245,  1.215,  .20 


.582,  .55,  .501,  .498,  .485,  .48,  .475, 

.47,    .464,    .459,    .448,    .437,  .405, 

.40,    .394,    .384,    .373,    .368,  .362, 

.341,    .32,    ,298,    .287,   .277,  .266, 
.26,  .255,  .234 


Hours  of  Labor 


Mon- 
day to 
Friday 


12 

12 

10 

10 

12 

12 

12 

12 

12 

12 

11 

11 

10 

10 

10 

10 

11 

11 

Satur- 
day 


11 

11 

1:^ 

r> 

13 

13 

12 

12 

1  Same  rate  was  in  effect  in  January,  1915. 

2  Same  rates  are  paid  to  men  employed  in  car  shops. 
'  Weekly  rate. 

*  Minimum  rate  in  effect  in  January,  1915,  was  16  cents  an  hour. 
6  Per  day. 

6  Minimum  rate  in  effect  in  January,  1915,  was  14  cents  an  hour. 
'  Minimum  rate  in  effect  in  January,  1915,  was  15  cents  an  hour. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Foremen  (n.  e.  s.)  —  Con. 
Railroad  B,i 


Railroad  C,     .....         . 

Railroad  C  (fuel  dept.): 

Foremen,  sreneral  (terminal),^ 

Foremen  (terminal), 2  .... 

Foremen,  day 

Foremen,  night, ^  .... 

Foremen,  Assistant  (n.  e.  s.). 

Railroad  B  (freight  terminal). 
Railroad  B  (other), 1        .... 

Foremen,  General  (n.  e.  s.). 
Railroad  B,i 

Foremen,  Passenger,  Coal  Elevator. 

Railroad  B  (passenger  terminal),  . 

Front  End  Men. 

Railroad  A, 6 

Fuel  Handlers. 

Railroad  B  (passenger  terminal),' 

Railroad  B  (other), s        .... 


Fuel  Supervisors. 

Railroad  B,3    . 

Greasecup  Men. 

Railroad  A 

Headlight  Men. 

Railroad  A,     . 

Railroad  B  (passenger  terminal). 

Hostlers. 

Railroad  A 

Railroad  B,3    . 
Railroad  C,     . 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


$28.09,  27.41,  25.00,  23.84,  23.57,  22.05, 
20.30 

.335,  .29,  .24 

2  3.75-190.00 

13.75 

<2.60,  42,50 
5  1.90-2  50 
i  1.90-2.10 


.22 
29.77,  21.50 


35.70,  29.77,  27,41 


.26,  .23,  .191,  .19 


.195 


.185,  .18,  .175,  .165,  .16 


40.30 

.18 

.191, 

9.18 

.18 

.255, 

.235 

.325, 

.27,  .24 

10.24 

Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


10 

11 

10 

11 

10 

11 

10 

11 

12 

12 

10 

10 

12 

12 

10 

10 

11 

11 

12 

12 

1  Per  week. 

2  Minimum  daily  rate  and  maximum  monthly  rate;  rates  before  increase  were  82.10  and  8125,  respectively. 

3  Same  rates  were  in  effect  in  January,  1915. 
'  Per  day. 

5  Minimum  daily  rate  in  effect  in  January,  1915,  was  the  same;   maximum  rate  was  82.40  a  day. 

6  Same  rates  are  paid  to  men  employed  in  car  shops. 

7  Rates  in  effect  in  January,  1915,  were  .185  and  .175  cents  an  hour. 

8  Rates  in  effect  in  January,  1915,  were  16  and  .165  cents  an  hour. 

9  Rate  in  effect  in  January,  1915,  was  16  cents  an  hour. 

1°  Minimum  rate  in  effect  in  January,  1915,  was  .175  cents  and  maximum  rate  was  .225  cents  an  hour. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Rates  of  Wages  Per  Hour 

Hours  of  Labor 

Branches  of  Service 
AND  Occupations. 

(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 

DAY 

Mon- 
day to 
Friday 

Satur- 
day 

Week 

Hostlers'  Helpers. 

Railroad  B  (freight  terminal), 
Railroad  B  (passenger  terminal),  . 

I  $0.24 
2  175 

10 
11 

10 
11 

70 
77 

Hostlers  (Engineers). 

Railroad  B 

1.27 

10 

10 

70 

Ice  Men. 

Railroads  A  and  B  (Boston),' 

32.30 

9 

9 

63 

Inspectors,  Air  Brake. 

Railroad  B  (inspection  dept.,  freight  termi- 
nal)  

Railroad  B  (passenger  terminal), ' 

.30 
4  22.70 

10 
10 

10 
10 

70 
70 

Inspectors,  Car. 
Railroad  B 

.295,  .27,  .255 

f   10- 
1   12 

10- 
12 

f   60 
70 
72 

■     76 
77 
82 

.   84 

Inspectors,  Car  (Foremen). 

Railroad  B  (freight  terminal), 

.385 

10 

10 

70 

Railroad  B  (other) 

.29 

f   10 
I   12 

10 
12 

70 
84 

Inspectors,  Car  (Foremen,  Assistant). 

Railroad  B  (freight  terminal). 

.29 

1  11 

lOJ^ 
11 

73 

77 

Inspectors,  Engine. 

Railroad  B  (freight  terminal). 
Railroad  B  (passenger  terminal),  . 

.345,  .32 
.36 

9 
9 

[     - 

9 
9 

54 
54 
49 

Railroad  B  (other), 

.32,  .315,  .30,  .295,  .215 

11 

9 
11 

54 

77 

I    12 

12 

84 

Inspectors,  Front  End. 

Railroad  B  (passenger  terminal),  . 

.35, 

9 

9 

54 

Laborers. 

Railroad  A, 5 

Railroad  B 

Railroad  C, 

.298,  .26,  .234,  .22,  ,213,  .207,  .202, 
.191,  .18 

.18,  .175,  .17,  .16 

.165-. 185 

12 

f    10 

10 

12 

10 
11 
12 

10 

84 

f   60 
70 
77 
84 
70 

Locomotive  Crane  Operators. 

Railroad  B, 

.32 

12 

12 

84 

1  Same  rate  was  in  effect  in  January,  1915. 

2  Minimum  rate  in  effect  in  January,  1915,  was  15  cents  an  hour. 
'  Daily  rate. 

*  Weekly  rate. 

5  Same  rates  are  paid  to  men  employed  in  car  shops. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Branches  of  Service 
AND  Occupations. 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


Machinists. 

Railroad  A,i 

Railroads  A  and  B  (Boston), 2 

Railroad  B, 

SO. 394,  .378, 
.325,  .32, 
.277,  .27, 
.24,  .235, 
.207,  .20 

3  2.90-3.20 
.395,  .385, 
.315 

362, 
.309, 
.266, 
.234, 
I,  .19 

.375, 

357, 
.30, 
.26, 
.223 

,  .19 

.36, 

.3.52, 
298, 

.255, 
.22, 

345, 

.341, 
.29, 
.25, 
.213, 

.335, 

33, 
287, 
245, 
.21, 

.32, 

Machinists'  Helpers. 

Railroad  B, 

.355,   .30, 
.245,  .23 

.28, 
5,  .23 

27, 
.22 

26, 

255, 

.25, 

Machinists,  Assistant. 

Railroads  A  and  B  (Boston),^ 

3  2.15-2.55 

Machinists  (Foremen). 

Railroad  B  (freight  terminal). 

5  24.99 

Messeng:ers. 

Railroad  B  (passenger  terminal), 2 

5  7.85 

Oilers. 

Railroad  A 

Railroad  B  (freight  terminal), 

.245,  .234, 

2.18 

.213, 

.191 

Railroad  B  (passenger  terminal),  . 

.31,   6.24, 

195 

Railroad  B  (other), 2 

5  15.90 

Oilers,  Car, 

Railroad  B  (inspection  dept.,  freight  termi- 
nal;  

.255 

Oil  Room  Men. 

Railroad  A,i 

.202,  .191 

Painters. 

Railroad  B  (passenger  terminal),  . 

.315,  .30 

Pipefitters. 

Railroad  B  (inspection  dept.,  freight  termi- 
nal),       

Railroad  B  (passenger  terminal),  . 

.325 
.375,  .36 

Pipefitters'  Helpers. 

Railroad  B  (passenger  terminal),  . 

.295,  .26 

Hours  of  Labor 


Mon- 
day to 
Fridav 


Satur- 
day 


1? 

r? 

9 

9 

9 

9 

10 

10 

12 

12 

'  Same  rates  are  paid  to  men  employed  in  car  shops. 

-  Same  rates  were  in  effect  in  January,  1915. 

3  Daily  rates. 

*  Some  employees  receiving  .375  an  hour  work  63  hours. 

5  Weekly  rate. 

6  Employees  receiving  24  cents  work  69  hours. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Continued. 


Branches  op  Service 
AND  Occupations. 


Pumpers. 

Railroad  B  (passenger  terminal), 

Railroad  B  (other), 

Repairmen. 

Railroad  A,' 

Railroads  A  and  B  (Boston),^        .  _      . 
Railroad  B  (air  brake,  freight  terminal). 
Railroad  B  (air  brake,  passenger  terminal), 

Road  Foremen  (Engines). 
Railroad  B, 

Rodcup  Men. 
Railroad  A . 

Sand  Dryers. 

Railroad  B, 


Sandhouse  Men. 

Railroad  A, 

Sparkers. 
Railroad  A 

Stenographers. 

Railroad  B  (passenger  terminal), 2 

Storekeepers. 
Railroad  A, 

Tablemen. 


Railroad  C,     . 

Tinsmiths. 

Railroad  B  (passenger  terminal) , 

Tool  Checkers. 

Railroad  B  (freight  terminal). 
Railroad  B  (passenger  terminal). 

Railroad  B  (other), 


Trolley  Car  Men. 

Railroad  B  (freight  terminal), 

TroUeymen. 

Railroad  B  (engineers,  coal  dock). 
Railroad  B  (freight  terminal). 


Rates  op  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


IS14.55 

.23,  5.225,  2.195,  .19,  MS 


.298,  .223,  .202,  .191 
4  2.75 
.395 
.385,  .36 


142.32 
.213 


.18,  .175 


.213,  .191,  .18 
.213 

115.90,  U3. 60 


.373,  .314,  .287,  .271,  .25,  .245,  .234, 
.223,  .22,  .202,  .191,  .18 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


10 

10 

11 

11 

12 

12 

13 

13 

12 

12 

9 

9 

9 

9 

6. 15-. 205 
.325 


6.20 
'.20 

.17,  .16 


2.225 


.32?^ 
2.315 


10 
12 

{1! 


>  Weekly  rate. 

2  Same  rates  were  in  effect  in  January,  1915. 

3  Same  rates  are  paid  to  men  employed  in  car  shops. 
*  Daily  rate. 

5  Minimum  rate  in  effect  in  January,  1915,  was  14  cents  an  hour. 
8  Minimum  rate  in  effect  in  January,  1915,  was  15  cents  an  hour. 
'  Rates  in  effect  in  January,  1915,  were  16  and  18  cents  an  hour. 
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TABLE  7.    ROUNDHOUSE  SERVICE  —  Concluded. 


Branches  of  Service 
AND  Occupations. 


Railroad  A, 
Railroad  B,' 
Railroad  D,2 


Turntablemen. 


Watchmen. 

Railroad  A,*    . 

Railroad  B  (passenger  terminal),* 

Railroad  B  (other), 

Railroad  C, 

Watchmen,  Engine. 

Railroad  B,8 

Water  Tenders. 
Railroad  B, ' 

Wipers. 

Railroad  A, 

Railroad  B  (passenger  terminal),  . 

Railroad  B  (other), i 

Railroad  B  (foremen,  passenger  terminal),    . 

Railroad   B    (foremen,  assistant,    passenger 

terminal),     ....... 

Railroad  C,     ......         . 

Railroad  D.2 

Wreckmasters. 

Railroad  B  (passenger  terminal),  . 


Rates  of  Wages  Per  Hour 


(Paid  according  to  class  of 

service,  priority  of  service,  or 

local  conditions) 


$0,223,  .213.  .202,  .18 
.20,  .16 
3  12.60       ■ 

.213,  .207,  .202,  .191,  .18 
.225,  .195,  .18 

2,20,2.1994,  .19,  .175 
6.15-2.14 


.225,  ,22,  .205,  .20,  .185,  .18,  .175, 
.17,  .165,  .16 


.213,  .202,  .191,  .18 
8  .175 


.18,  .175,  .16 

3  22.05 

3  18.66 

9.165-.26 
3  13.25 


.365 


Hours  of  Labor 


Mon- 
day to 
Friday 


Satur- 
day 


12 

12 

{15 

11 

12 

9 

8 

12 

12 

1  12 

10 

12 

11 

11 

12 

12 

13 

13 

12 

12 

f  11 

11 

12 

12 

13 

13 

I  mi 

mA 

12 

12 

12 

12 

10 

10 

[  10 

10 

I  12 

12 

10 

10 

11 

11 

10 

10 

9 

8 

9 

9 

Week 


84 
70 
84 
77 
84 
91 
102 
108 
84 


72 

77 
84 
91 
105 


1  Rate  in  effect  in  January,  1915,  was  16  cents  an  hour. 

2  Same  rates  were  in  effect  in  January,  1915. 

3  Weekly  rate. 

■•  Same  rates  are  paid  to  men  employed  in  car  shops. 

5  Minimum  hourly  rate  and  maximum  daily  rate;  rates  in  effect  in  January,  1915,  were  .125  and  19  cents  an 
hour,  minimum  and  maximum. 

5  Rates  readjusted;  one  rate  (.235  cents  an  hour)  abolished;  minimum  rate  same  as  in  eflect  in  January,  1915. 
'  Rate  of  .185  cents  in  effect  in  January,  1915,  has  been  abolished. 

8  Minimum  rate  in  effect  in  January,  1915,  was  15  cents  an  hour. 

9  Rates  in  effect  in  January,  1915,  were  13  and  21  cents  an  hour,  minimum  and  maximum. 
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B.    STREET  RAILWAY  SERVICE. 
TABLE  8.    OPERATION  OF  CARS. 


Years  of  Service 

AND  Rates  Per  Hour 

Companies. 

1st  6 

2d  6 

2d 

3d 

4th 

5th 

6th 

7th 

8th 
Year 

Mos. 

Mos. 

Year 

Year 

Year 

Year 

Year 

Year 

and 
After 

Motormen  and  Conductors  — 

Surface  Lines. 

Bay  State  St.  Ry.  Co 

SO. 241^ 

SO.  25 

$0.26 

SO.  27 

$0.28 

SO.  29 

$0.30 

$0.30 

$0.30 

Boston  Elevated  Ry.  Co 

.2654 

.27 

.28M 

.29 

.29H 

.30'/, 

.32 

.32 

.32 

Berkshire  St.  Ry.  Co.,           .... 

.23 

.24^ 

.26 

.27 

.28^ 

.28'/, 

.28'/, 

.28H 

.28^ 

Boston  &  Worcester  St.  Ry.  Co., ' 

.24 

.24 

.25 

.26 

.27 

.28 

.29 

.29 

.29 

Concord,  Mavnard  and  Hudson  St.  Ry.  Co., 

.22 

.22 

■  22y2 

.231/^ 

.24 

.241/2 

.25 

.251/2 

2.26 

Connecticut  Valley  St.  Ry.  Co., 

.20 

.20 

.21 

.22 

.23 

.24 

.25 

.25 

.25 

Haverhill  and  Amesbury  St.  Ry.  Co.' 

Holvoke  St.  Ry.  Co., 

.23 

.2414 

.26 

.27 

.28'/, 

.28'/, 

.28^ 

.28^ 

.281^ 

Interstate  Consolidated  St.  Ry.  Co.,   . 

.25 

.26^ 

.28 

.29 

*.30}4 

t.soVi 

*.30y2 

4.301^ 

*.3oy2 

Mass.  Northeastern  St.  Rv.  Co.,  . 

.22H 

.23 

.24 

.25 

.26 

.27 

.281^ 

.28^ 

■28y2 

Middlesex  &  Boston  St.  Ry.  Co., 

.24 

.26 

.28 

.29 

.30 

.30 

.30 

.30 

Milford  &  Uxbridge  St.  Ry.  Co., 

- 

.25 

.26 

.27 

.28 

.29 

.30 

.30 

.30 

Milford,  Attleborough  &  Woonsocket  St.  Ry. 

Co., 

.25 

■2^ 

.28 

.29 

«.30K 

«.30J^ 

V30K 

4.301^ 

4.30H 

New  Bedford  &  Onset  St.  Ry.  Co.,     . 

.25 

.25 

.26 

.27 

.28 

.30 

.30 

.30 

.30 

Northampton  St.  Ry.  Co.,  .... 

.25 

.25 

.26 

.27 

.28 

.29 

.30 

.30 

.30 

Northern  Mass.  St.  Ry.  Co., 

.20 

.20 

.21 

.22 

.23 

.24 

.24 

.24 

.24 

Springfield  St.  Ry.  Co.,5      .... 

2.30 

2.45 

2.60 

2.70 

2.85 

2.85 

2.85 

2.85 

2.85 

Union  St.  Ry.  Co.  (New  Bedford),      . 

.25 

.25 

.26 

.27 

.28 

.29 

.30 

.30 

.30 

Worcester  Consolidated  St.  Ry.  Co.,    . 

.25 

.26H 

.28 

.29 

<.30i-^ 

^.30^ 

«.30J^ 

«.30H 

*.3oy2 

Occupations  and  Companies. 


Years  of  Service  and  Rates  Per  Hour 


1st  Year     2d  Year     3d  Year    4th  Year   5th  Year    ^*YeM*^ 


Brakemen,  Rapid  Transit  Lines. 

Boston  Elevated  Ry.  Co 


Collectors. 

Boston  Elevated  Ry.  Co.,    . 


Gatemen,  Rapid  Transit  Lines . 

Boston  Elevated  Ry.  Co.,    . 


$0.22 

/   6.15 
1     .16 


Guards,  Rapid  Transit  Lines. 

Boston  Elevated  Ry.  Co.,    . 


.25H 


$0.22}^ 


6.17 

.18 


■  im 


.26H 


$0.23M 


.19 


Motormen,  Rapid  Transit  Lines. 
Boston  Elevated  Ry.  Co.,    ... 


.20 


■sm 


$0.2354 
.19 

■  20H 

■  2W2 
'.321^ 


S0.24M 


.20H 


.24M 


.28 


.3314 


.28}^ 


1  Minimum  wage  .S2.40  for  8  to  9  hours. 

2  Rate  for  8th  year;  for  9th  year,  26}^  cents;  and  for  10th  year  and  after,  27  cents. 

3  Merged  with  Massachusetts  Northeastern  St.  Ry.  Co. 
*  After  Dec.  1,  1915,  rate  increased  to  31  cents. 

5  Rates  per  day  for  9  hours'  work. 

6  Smaller  rate  paid  for  first  6  months  of  the  year;  larger  rate  for  second  6  months. 
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TABLE  9.    CONSTEUCTION,  .  MAINTENANCE   AND    REPAIR   SERVICE. 


Hours  of 

Hours  of 

R.VILWAYS'   AND 

Hourly 

Rates  of 

Wages  2 

Labor 

Railways  and 
Occupations. 

Hourly 
Rates  of 

Labor 

Occupations. 

Day 

Week 

Wages 

Day 

Week 

Armature  Boom  Workers. 

Armature  Room  Workers  — 

Armature  Winders. 

Con. 

Ruilwiiv  ^o  1 

/3S2.45- 

':' 

54 

Controller  Workmen  —  Con. 

\     3.04 

Railway  No.  3,       .        .        . 

SO. 275 

10 

55 

Railway  No.  2,      .        .        . 

.245 
,         .275 
.32 

i       .40 

•  - 

51 

Railway  No.  6, 

/      6.225- 
\        .25 
/      6.285- 
\       .30 

|io 

60 

I 

Railway  No.  7, 

}   9Ji 

6  65H 

Railway  No.  3,       .         .         . 

.275 

10 

55 

Railway  No.  11,     . 

.3333 

9 

_ 

Railway  No.  3  (foremen),      . 

.33 

10 

55 

r     .30 

Railway  No.  4,       .        .        . 

.2917 

9 

«  62 

Railway  No.  14,     . 

.333 

■10 

70 

Railway  No.  6,       .        .        . 

.30 

10 

60 

,        .35 

Railway  No.  7,       .        .        . 

/      6.285- 
\       .30 

9}^ 

8  65J/2 

Railway  No.  16  (repairmen),8 

2.25 
■      2.40 

>■   9 

6  62 

Railway  No.  9,       .        .        . 

/      6.30- 
\        .3167 
/        .325 
\' 22.00 

.  _ 

54 

2.75 
/      6.195- 
1        .26 
8  2.40 

{ 

Railway  No.  10,     . 

9 

54 

Railway  No.  17,     . 
Railway  No.  18,     . 

9 

54 

Railway  No.  11,     . 

.30 

9 

_ 

Railway  No.  14,     . 

.333 

10 

60 

Foremen,  General. 

f     2.75 

Railway  No.  16,     . 

'27.00 

9 

_ 

Railway  No.  16,8    . 

•      3.00 
3.025 

9 

6  62 

Insulators. 

Railway  No.  16  (helpers),     . 

8  2.00 

9 

6  62 

Railway  No.  1  (men). 

8  2.295 

9 

54 

Railway  No.  17,     . 

/      5.195- 

1        .26 

'24.00 

9 

54 

Railway  No.  2  (women). 

.19 

- 

51 

Railway  No.  18,     . 

_ 

LatJie  Hands. 

f     2.00 
2.20 

Railway  No.  1,       .        .        . 

f  3  2.4875- 
\     2.916 

1° 

54 

Railway  No.  18,8    . 

2.475 
2.75 

9 

- 

Railway  No.  2, 

/        .275 
1        .32 

- 

51 

3.00 

Railway  No.  3, 

.2475 

10 

55 

Coil  Winders. 

Railway  No.  6, 

1        .25 

},. 

60 

Railway  No.  1,       .        .        . 

/  3  2.95- 
\     2.34 
.19 
.245 
.275 
.32 

}   ^ 

54 

Railway  No.  7, 
Railway  No.  11,     . 

.30 
.25 

9V2 
9 

6  65^ 

Railway  No.  2,       .        .        . 

- 

51 

Power  Stationmen 
Railway  No.  1, 

/  3  2.295- 
1     2.34 

}• 

54 

Railway  No.  10,     . 

I       .23 
\         29 

1   ^ 

54 

Railway  No.  2, 

.40 

51 

Railway  No.  17,     . 

/      6.195- 
\        .26 

1   ^ 

54 

Repairmen,  Field 

f     2.00 
1     2.05 

}o 

Railway  No.  16,3    . 

6  62 

Controller  Workmen. 

Railway  No.  1,      .        .        . 

f  3  2.25- 
l     2  74 

}   ^ 

54 

Babbitters  and  Helpers. 

.19 

1 

Railway  No.  1,       . 

8  2.45 

9 

54 

Railway  No.  2,       .        .        . 

.245 

I   _ 

51 

Railway  No.  16,     . 

8  2.25 

9 

6  62 

.32 

> 

Railway  No.  18,     . 

8  2.25 

9 

~ 

1  Returns  received  from  18  street  railway  companies,  the  list  of  which  is  shown  on  page  45,  showed  rates  of 
wages  and  hours  of  labor  in  effect  on  October  1, 1915,  for  all  uniformed  men  and  also  for  all  occupations  not  peculiar 
to  street  railway  service  but  also  common  to  many  other  industries.  For  the  sake  of  shortening  titles  the  numerals 
designating  the  several  railway  systems  have  been  used  in  tabulating  the  returns. 

On  Railway  No.  1  a  minimum  rate  of  S2.25  a  day  is  paid  to  all  mechanical  occupations  (other  than  electrical 
linemen)  at  the  end  of  one  year  of  service. 

-  Rates  of  wages  are  graded  according  to  class  of  service  or  priority  of  service. 

3  Minimum  and  maximum  daily  rates. 

*  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

6  Minimum  and  maximum  hourly  rates. 

6  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 

'  Weekly  rate. 

5  Daily  rate. 
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TABLE  9.    CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 

Continued. 


Railways  and 
Occupations. 


Blacksmiths  and  Horse- 
shoers. 

Railway  No.  1,       . 

Railway  No.  1  (sub-foremen, 

car  shop),    .         .         .         . 

Railway  No.  2  (car  house),  . 


Railway  No.  2  (car  shop), 


Railway  No.  2  (road  dept.),. 

2  (road  dept.), . 
(stable), 

3  (car  shop),  .  . 

4,      .        .        . 
6  (car  house  and 


Railway  No. 
Railway  No. 
Railway  No. 

Railway  No. 

Railway  No. 
car  shop). 
Railway  No. 
Railway  No. 
Railway  No. 

Railway  No. 

Railway  No. 
Railway  No. 
Railway  No. 
Railway  No. 

Railway  No. 


6  (other), 
7,       . 

9,  . 

10,  . 

11,  . 

13  (car  shop), 

14  (car  house), 

16,  . 

17,  . 


Railway  No.  IS  (car  house),' 

Blacksmiths'  and  Horse- 
shoers'  Helpers. 

Railway  No.  1  (car  house). 
Railway  No.  1  (car  shop). 
Railway  No.  2  (car  shop). 

Railway  No.  3, 

Railway  No.  4, 
Railway  No.  7, 

Railway  No.  9, 

Railway  No.  10, 
Railway  No.  16, 

Raiilway  No.  17, 
Railway  No.  18,6 

Brass  Finishers. 

Railway  No.  2, 


Hours  of 

Hourly 

Labor 

Rates  of 

Wages 

Day 

Week 

1 $2,295- 
3.02 

1« 

54 

2  21.35 

9 

54 

.32 

_ 

62 

.30 

.32 

.33 
.37 

- 

51 

.385 

.39 

.30 
.385 

1- 

56 

.33 

48 

.30 

- 

70 

.3025 

10 

55 

.2222 
.2917 

1   ^ 

3  62 

«.225- 
.25 

lie 

60 

.30 

10 

60 

.25 

m. 

6  6534 

.3333 

- 

54 

.30 
.35 

i» 

54 

.3333 

9 

- 

.33 

10 

60 

.275 

10 

60 

83.15 

9 

5  62 

«.24- 
.33 

}   ^ 

54 

2.75 

J    ^ 

3.025 

1  2.45- 
2.55 

}   9 

5  62 

12.34- 
2.60 

9 

54 

.225 
.24 

51 

.22 
.2475 

10 

55 

.2222 

9 

»62 

.20 

QV? 

6  651^ 

4.2222- 
.2889 

1- 

54 

.23 

9 

54 

8  2.475 

9 

6  62 

«.225- 
.24 

1» 

54 

2.20 
2.50 

(• 

- 

.275 
.32 

)- 

51 

Railways  and 
Occupations. 


Car  Cleaners. 
Railway  No.  1,      '. 
Railway  No.  2, 
Railway  No.  3, 

Railway  No.  4, 
Railway  No.  7, 

Railway  No.  10,     . 

Railway  No.  11,     . 

Railway  No.  16,8    . 

Railway  No.  16  (foremen), 
Railway  No.  17,     . 

Railway  No.  18,8    . 

Car  House  Employees, 
General. 

Railway  No.  1, 
Railway  No.  3, 

Railway  No.  9, 

Railway  No.  10,     . 

Railway  No.  11,  . 
Railway  No.  13,  . 
Railway  No.  17,     . 

Car  Shifters. 
Railway  No.  1, 

Railway  No.  2, 

Railway  No.  4, 

Railway  No.  16,8  _ 
Railway  No.  16  (foremen). 

Railway  No.  18,8    . 

Car  Washers. 

Railway  No.  4, 


Hourly 
Rates  of 
Wages 


i$1.82- 

2.727 
.21 
.165 
.1925 
.2042 
.2222 
.20 
.22 
.235 
.17 
.20 
.23 
.2222 

1.75 

2.00 

2.20 
6  2.475 

4.185- 
.24 

1.75 

2.00 


[  12.65- 
1  2.9333 
I  .165 
I  .175 
I  .1925 
I  .22 
(  4.1778- 
1   .2444 

.23 

.25 
[       .26 

.25 
[   1.20- 
l   .27 
2  21.00 


/  12.115- 
1   2.445 
/   .21 
\   .24 
/   .25 
\   .28 
I   2.00 
\  2.475 
2  22.00 
f  2.20 
2.35 
2.375 
2.475 


.2042 


1  Minimum  and  maximum  daily  rates. 

2  Weekly  rate. 

s  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

4  Minimum  and  maximum  hourly  rates. 

5  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  sis  days  of  the  week. 
8  Daily  rate. 
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TABLE    9.    CONSTRUCTION,    MAINTENANCE    AND    REPAIR    SERVICE 

—  Continued. 


Hours  of  | 

Hours  of 

Railways  and 

Hourly 

Rates  of 

Wages 

La 

3  or 

Railways  and 
Occupations. 

Hourly 
Rates  of 
Wages 

Labor 

Occupations. 

Day 

Week 

Day 

Week 

Car  Workers,  General. 

Carpenters  —  Con. 

/3S0.28- 
1        .335 

Railway  No.  1,       . 

/ 182. 16- 
\     2.92 

}   ^ 

2  62 

Railway  No.  17  (car  shop),  . 

}   ^ 

54 

Railway  No.  6,       .        .        . 

/      3.225- 
\         25 

jio 

70 

Railway  No.  17  (road  dept.). 

/        3.19- 

\        .33 

1   ^ 

54 

Railway  No.  15,     . 

/      3.225- 
\        .25 
/      3.195- 
\        .37 

jio 

60 

Railway  No.  17  (other). 

/      3.28- 
1        .335 

1   ^ 

63 

J 

Railway  No.  18  (car  shop) ,   . 

6  24.00 

9 

63 

Railway  No.  17,     . 

9 

63 

2.75 

1 

> 

Railway  No.  18  (car  shop),<  . 

•      3.00 

\   ^ 

63 

3.025 

Carpenters. 

f  12.59- 

\     2.84 

Railway  No.  18  (road  dept.). 

f        .25 
1        .275 

9 

_ 

Railway  No.  1  (bridge  dept.), 

J    ^ 

54 

J 

Railway     No.     1     (building 

/  12.97- 

J    ^ 

54 

Carpenters  (Foremen). 

dept.). 

\     4.08 
/  12.322- 
\     3.57 
/  12.59- 
1     2.74 

Railway     No.     1     (building 

J  7  28.00- 
1   34.62 

)» 

54 

Railway  No.  1  (car  shop),     . 

/   ^ 

54 

dept.). 

Railway  No.  1  (helpers,  car 
shop). 

J    ^ 

54 

Railway  No.  3  (road  dept.)',. 
Railway  No.  4  (road  dept.),. 

.25 
<2.75 
/      3.225- 
\        .30 

10 
9 

60 
63 

Railway  No.  1  (insidemen),  . 

«2.71 

9 

54 

Railway  No.  6  (road  dept.),. 

54 

Railway     No.     2     (building 
dept.). 

.27 
.33 

51 

Railway  No.  7  (road  dept.),. 
Railway  No.  9  (road  dept.),.' 

6  30.00 

.30 

f    19.00 

\    21.00 

[   22.50 

9 

54 
60 

Railway  No.  3  (car  shop). 

22 
;25 

■10 

55 

Railway  No.  10  (road  dept.),^ 

'    9 

63 

Railway  No.  3  (road  dept.),  . 

.275 
.175 

/        .2778 
1        .28 
.17 

10 

)» 

9 

60 

Railway  No.  11  (road  dept.), 
Railway  No.  13  (road  dept.). 

.3333 
.30 

9 
9 

54 

Railway  No.  4  (car  shop),     . 

5  62 

Railway  No.  14  (road  dept.). 

.30 

10 

60 

Railway  No.  4  (road  dept.),  . 

54 

Railway  No.  17  (road  dept.). 

.39 

9 

54 

Railway  No.  5  (maintenance 

f      3.225- 
1        .25 

).. 

60 

dept.). 

Carpenters  (Foremen, 

Railway  No.  6,       .         .        . 

.275 

9 

54 

Sub-). 

Railway  No.  7  (road  dept.),. 

/      3.2222- 
\        .25 

.24 

.25 
1        .30 

.325 

)    ^ 

54 

Railway     No.     1     (building 

/  13.105- 

1   9 

54 

dept.). 

\     3.13 

Railway     No.     2     (building 

/        .43 

\ 

51 

Railway  No.  7  (other). 

W2 

2  65}^ 

dept.). 

1        .48 

j 

Railway  No.  6  (road  dept.),. 

.225 

f        .2778 

9 

54 

Railway  No.  9  (road  dept.),. 

J      3.175- 

1        -21 
/      3.2611- 
\        .3333 

\     - 

60 

.285 

\ 

Railway  No.  7  (road  dept.),. 

\        .3056 

9 

54 

Railway  No.  9  (other), 

1     - 

54 

.3333 
[       .3611 

Railway  No.  10,     . 

.29 

.325 

.35 

9 

54 

Railway  No.  10  (road  dept.). 
Railway  No.  14  (road  dept.). 

.2778 
.25 

9 
10 

54 

60 

Railway  No.  11  (road  dept.). 

/      3.20- 
1        .25 

1   « 

- 

Carpenters  and  Wood- 

Railway No.  11  (other). 

.2778 

9 

- 

workers. 

Railway  No.  13  (car  shop),   . 

f      3.20- 
1        .33 

9- 
11 

63- 

70 

Railway  No.  1  (woodworkers). 

f  1  2.322- 
\     3.57 

}' 

54 

Railway  No.  13  (road  dept.), 

/      3.175- 
\        .20 

)» 

54 

Railway  No.  2  (car  shop),     . 

.26 
.30 

51 

Railway  No.  14,     . 

.24 

10 

60 

[        .33 

Railway  No.  15,     . 

.25 

r     2.25 

2.50 

9 

54 

Railway  No.  2  (maintenance 
dept.) 

.33 
f       .311 

1 

56 

Railway  No.  U,*    . 

2.64 
3.O0 

9 

2  62 

Railway  No.  2  (road  dept.),. 

.342 
[        .344 

1; 

54 

3.025 

Railway  No.  2  (sub-foremen). 

.36 

51 

1  Minimum  and  maximum  daily  rates. 

2  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  si.x  days  of  the  week. 

3  Minimum  and  maximum  hourly  rates. 
*  Daily  rate. 

5  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

6  Weekly  rate. 

'  Minimum  and  maximum  weekly  rates. 
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TABLE  9.    CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 

Continued. 


Railwats  and 
Occupations. 


Hourly 

Rates  of 

Wages 


Chauffeurs. 

Railway  No.  1  (car  shop),     . 

Clerks. 

Railway  No.  2  [includes  arm- 
ature room,  power  station, 
stock  room  (shop),  stores 
dept.,  and  wires  and  con- 
duits dept.l.i 

Draftsmen. 

Railway  No.  1  (car  shop),     . 

Railway    No.    1    (wire,    car 

shop),  .        .        .        . 

Draw  Tenders. 

Railway  No.  2,       . 
Railway  No.  2,       .        .        . 

Drillmen. 

Railway  No.  18  (car  house),' 

Electricians. 
Railway  No.  1  (foremen), 

Railway  No.  1  (foremen,  sub-, 
winding  in  shop). 

Railway  No.  1  (foremen,  sub-, 
winding  room),  . 

Railway  No.  1  (power  sta- 
tion), .        .        .        .        . 

Railway  No.  4  (power  sta- 
tion),   


Railway  No.  9  (power  sta- 
tion). 


Railway  No.  10  (foremen),'  . 

Railway  No.  13  (power  sta- 
tion)  

Railway  No.  13  (sub-fore- 
men),   

Railway  No.  14  (foremen),    . 

Railway  No.  16  (painters),    . 

Railway  No.  18  (air  brake- 
men),  

Railway  No.  18  (foremen),    . 

Railway  No.  18  (sub-station 
attendants). 


1S18.70 


12.00 
13.00 
14.00 
15.00 
16.50 
18.00 


121.60 
2  2.69 


.32 
.30 


2.00 
2.925 


3  2.915- 
3.295 

3  3.13- 
3.195 

121.70 

125.00 


.3056 

.215 

.225 

.235 

.245 

.255 

.265 

21.00 

23.00 


.40 


.30 
.282 
.2222 
.2444 

2  2.40 

2  3.30 
.1667 
.1786 
.185 
.2067 


Hours  of 
Labor 

Day 

Week 

9 

54 

- 

[43M 

45 

5034 
151 

9 

54 

9 

54 

- 

56 
63 

}» 

- 

)  = 

54 

}' 

54 

9 

54 

9 

54 

9 

63 

- 

72 

h 

63 

9 

54 

9 
10 

54 
70 

)» 

«62 

9 
9 

54 

9 

- 

Railways  and 
Occupations. 


Hourly 
Rates  of 


Electricians  (Linemen). 
Railway  No.  1: 

Drivers,^     .        . 


Drivers  (Sundays  and  holi- 
days). 


Foremen,!   .        .        .        . 

Foremen,  sub-. 
Helpers,  first  class. 
Helpers,   first  class    (Sun- 
days and  holidays). 

Helpers,  second  class. 

Helpers,  second  class  (Sun- 
days and  holidays). 

Laborers  (regular), ^    . 

Laborers  (regular,  Sundays 
and  holidays). 

Laborers  (temporary). 
Laborers  (temporary,  Sun- 
days and  holidays). 

Linemen,  first  class,' 

Linemen,  first  class  (Sun- 
days and  holidays),' 

Linemen,  second  class, 
Linemen,  second  class  (Sun 

days  and  holidays), 
Patrolmen,  first  class. 
Patrolmen,  first  class  (Svm- 

days  and  holidays). 
Patrolmen,  second  class. 
Patrolmen,     second     class 
(Sundays  and  holidays). 
Patrolmen,  third  class, 
Patrolmen,  third  class  (Sun- 
days and  holidays). 
Railway  No.  2: 

Cable  splicers,     . 

Cable  and  sub-cable  men, 

Foremen,  sub-. 

Ground  men. 

Ground    men    (emergency 
men),        .... 


Hours  op 
Labor 


Day    Week 


$0.2457 
.25 
.2544 
.255 
.2764 
.2813 
.2862 
.2869 
21.50 
23.00 
24.00 
25.00 
121.00 
.2878 

.3238 

.2544 

.255 

.2862 

.2869 

.2233 

.25 

.255 

.2512 

.2813 

.2869 

.2133 

.2133 

.3322 

.3378 

.3433 

.3737 

.38 

.3862 

.3156 

.3551 
.3433 

.3862 
.3322 

.3737 
.3156 

.3551 

.42 
.49 
.29 
.34 
.40 
.41 
.43 
.25 

.20 


1  Weekly  rate. 

2  Daily  rate. 

'  Minimum  and  maximum  daily  rates. 

*  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 
5  Minimum  daily  rate  after  one  year's  continuous  service,  S2.25  a  day. 

•  Receive  $0.3322  for  first  6  months  of  service;  $0.3378  for  second  6  months  of  service;  $0.3433  after  one  year  of 
service. 

'  Receive  $0.3737  for  first  6  months  of  ser-vice;  $0.3800  for  second  6  months  of  service;  $0.3862  after  one  year  of 
ser-vice. 
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TABLE  9. 


CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 
Continued. 


Hours  of 

Hours  of 

Railways  and 

Hourly 

Rates  of 

Wages 

La 

BOR 

Railways  and 
Occupations. 

Hourly 

Rates  of 

Wages 

La 

BOR 

Occupations. 

Day 

Week 

Day 

Week 

Electricians  (Linemen) 

Electricians  (Wiremen) 

—  Con. 

—  Con. 

Railway  No.  2  —  Con. 

Railway  No.  1  (sub-foremen), 

3  S3. 007 

9 

54 

Inspectors, 

$0.42 

- 

hm 

f       .30 

" 

/50^ 
151 

f        .31 

1 

Railway  No.  2,       .        .        . 

\        .34 

•   - 

Linemen,     .... 

{        .33 

- 

50H 

[       .35 

.35 

J 

Railway    No.    2    (inspectors 

Linemen  (emergency  men). 

.275 

84 

and  head  wiremen),    . 

.41 

- 

5m 

Linemen,  head,  . 

.30 

- 

84 

Railway   No.  2   (power  sta- 

Linemen, sub-,  . 

.29 

- 

50J^ 

tion),  

.34 

- 

60 

Tool  men,   .... 

.29 

- 

50H 

Railway    No.    4    (inspectors 

Railway  No.  3: 

and  head  wiremen),    . 

122.75 

- 

70 

Groundmen, 

.22 

10 

70 

Railway  No.  11,     . 

.3333 

9 

- 

Linemen,     .... 

.275 

10 

70 

Railway  No.  16,     . 

32.75 

9 

2  62 

Linemen,  head,  .         .         . 

122.75 

10 

70 

f        .20 

Linemen      (high      tension 

Railway  No.  18,     . 

\        .225 

9 

54 

patrol),     .... 

I  16.15 

10 

70 

[        .25 

Linemen  (telephone). 

I  17.50 
f        .25 

10 

70 

Railway  No.  18,     . 
Railway   No.    18    (inspectors 

1   27.50 

9 

54 

Railway  No.  4,      .        .        . 

.2778 
,       .3056 

•   9 

63 

and  head  wiremen),    . 

3  3.25 

9 

54 

Railway  No.  4  (head),  . 

.3333 

9 

63 

Electricians. 

Railway  No.  5,       .        .        . 
Railway  No.  6,       .        .        . 

.25 
.25 

10 
10 

60 
60 

(Wiremen's  Helpers). 

/  6  2.295- 
\     2.49 

1 

Railway  No.  6  (head),  . 

.40 
r       .225 
.25 

I        .285 

10 

1 

60 

Railway  No.  1,       .        .        . 

' 

54 

Railway  No.  7,       .        .        . 

9H 

2  65H 

Railway  No.  2,       .        .        . 

(        .20 
.23 

_ 

/50Ji 
151 

Railway  No.  7  (head),  . 

135.00 

9^ 

2  65H 

.25 

I        .28 
1       .2917 
3  2.00 
3  2.25 

Railway  No.  8,       .      <  . 

3  2.85 

9 

54 

Railway  No.  4,       .        .        . 

1   9 

=  62 

Railway  No.  8  (foremen),     . 
Railway  No.  9,       .        .        . 
Railway   No.   9    (groundmen 

3  3.30 
.3167 

9 

54 

54 

Railway  No.  16,     . 
Railway  No.  18,     . 

j 
9 
9 

2  62 

and  electricians). 

.2333 

- 

54 

Railway  No.  9  (head),  . 

.3444 

- 

54 

Elevatormen. 

Railway  No.  10,     . 

.3056 
.32 

■   9 

54 

Railway  No.  2,       . 

/        .215 
1        .22 

}- 

f54 
170 

.35 

Railway  No.  18,     . 

3  1.10 

9 

54 

Railway  No.  11,     . 

.3167 

9 

- 

Railway  No.  11  (head), 
Railway  No.  13,     . 

.3333 

.27 

9 
9 

54 

Engineers,  Hoisting. 

Railway  No.  13  (head), 

.30 

9 

54 

Railway  No.  2,       . 

.45 

- 

60 

Railway  No.  14,     . 

.2222 

10 

70 

Railway  No.  15,     . 

.25 

10 

60 

Railway  No.  15  (head). 

.40 

10 

60 

Engineers,  Stationary. 

Railway  No.  16,     . 

3  2.86 
/     3.00 
\     3.30 

9 

54 

Railway  No.  1,       .        .        . 

J   5  2.445- 
1     3.19 
/  6  2.29- 

}   ^ 

56 

Railway  No.  16  (foremen),'  . 

}    ^ 

54 

Railway    No.     1     (assistant, 

I   8 

56 
56 

Railway  No.  16  (groundmen). 

/        .1944 
1        .2222 

1   ^ 

54 

power  station). 
Railway  No.  1  (chief,  power 

\     2.94 
/ '25.00- 

Railway  No.  17,     . 

i      4.195- 
\        .34 

J    ^ 

54 

station). 
Railway     No.     1      (winding 

1    32.00 

Railway  No.  17  (head). 

.36 

9 

63 

room),          .         .         .       ■  . 

3  2.79 

9 

54 

Railway  No.  18,     . 

/        .20 
.22 

}' 

- 

Railway  No.  2,      . 

f        .41 

1        .45 

}- 

56 

2.20 

< 

Railway  No.  3  (chief),  . 

128.00 

^    8 

56 

Railway  No.  18,3    . 

•      2.35 

9 

- 

Railway  No.  3  (watch). 

122.05 

8 

56 

[     2.85 

Railway  No.  4,       .        .        . 

33.15 

8 

56 

Electricians  (Wiremen). 

/  6  2.48- 
\     2.776 
/  6  2.48- 

1 

Railway  No.  5,       .        .        . 

/      4.245- 

1             9Q 

)io 

70 

Railway  No.  1,       .        .        . 

9 

54 

/      *  4063- 

Railway    No.    1    (inspectors 

l» 

54 

Railway  No.  7,      .        .        . 

1       !4375 

)« 

56 

and  head  wiremen). 

1     2.776 

Railway  No.  11,     . 

.3167 

9 

~ 

1  Weekly  rate. 

'  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 

3  DaUy  rate. 

*  Minimum  and  maximum  hourly  rates. 

6  Minimum  and  maximum  daily  rates. 

6  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

'  Minimum  and  maximum  weekly  rates. 
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Railways  and 
occopations. 


Engineers,  Stationary 

—  Con. 

Railway  No.  12  (power  sta- 
tion), .        .         .         . 

Railway  No.  12  (chief,  power 
station),       .         .         .         . 

Railway  No.  14,     . 

Railway  No.  16  (power  sta- 
tion). 

Railway  No.  16  (chief,  power 
station).! 

Railway  No.  17,     . 

Railway  No.  18,     . 
Railway  No.  18,     . 


Express  and  Freight  Ware- 
housemen. 

Railway  No.  1, 

Railway  No.  3  (agents)  ,i 

Railway  No.  3  (clerks), 
Railway  No.  3  (messengers) 

Railway  No.  4, 
Railway  No.  6,       .        . 

Railway  No.  15,     . 

Railway     No.      16     (freight 

handlers),    . 
Railway  No.  18,     . 


Firemen,  Stationary. 

Railway  No.  1, 

Railway  No.  1  (car  shop). 
Railway     No.     1     (winding 
room). 

Railway  No.  2, 

Railway  No.  2  (car  shop), 
Railway  No.  3, 

Railway  No.  4,'     . 

Railway  No.  5, 

Railway  No.  7, 

Railway  No.  11,     . 
Railway  No.  12  (power  sta- 
tion)  

Railway  No.  14,     . 


Hourly 

Rates  of 

Wages 


SO. 2829 


Railway  No.  16  (power  sta- 
tion). 


128.56 
> 21.00 
.335 
.42 
.44 
28.00 
34.00 
2  24.00- 
30.00 
134.00 
.4286 


s  1.1667- 
2.295 
15.00 
18.00 
19.00 
.23 
2  8.00- 
12.00 
6.225- 
.25 
6.225- 
.25 

.2222 
6  2.00 


3  2.29- 

2.72 

6  2.79 

6  2.57 

.30 

.34 

.20 

.275 
2.10 
2.3625 

.20 
6.3313- 

.3438 

.25 

.22 
116.45 
.225 
.255 
.28 
.32 


Hours  of 
Labor 


Day    Week 


9 
i  _ 

10 

10 

•10 


9 
9 

)- 


56 


Railways  and 
Occupations. 


Hourly 
Rates  of 


Firemen,  Stationary 

—  Con. 

Railway    No.     16     (helpers, 

power  station),    . 
Railway  No.  17,     . 

Railway  No.  18,6    . 

Foremen. 

Railway  No.  1  (car  house),    . 

Railway  No.  1  (car  shop),     . 

Railway  No.  1  (power  sta- 
tion). 

Railway  No.  1  (sub-foremen 
car  shop). 

Railway  No.  3  (car  house),    . 

Railway  No.  3  (general,  car 
house). 

Railway  No.  4, 

Railway  No.  5, 

Railway  No.  6, 

Railway  No.  7, 

Railway  No.  9, 

Railway  No.  10,i    . 

Railway  No.  11  (car  house) 
Railway  No.  13  (car  house) 

Railway  No.  14  (car  house) 

Railway  No.  15,     . 

Railway  No.  16  (general),i 

Railway  No.  17,     . 

Railway  No.  18,     . 

Harness  Makers  and 
Upholsterers. 

Railway  No.  1  (harness  mak- 
ers). 
Railway  No.  1  (upholsterers), 
Railway  No.  2  (harness  mak- 
ers),      


Railway  No.  2  (trimmers),   . 

Railway  No.  3  (upholsterers), 
Railway  No.  7  (upholsterers). 
Railway  No.  1 6  (upholsterers ) , 

RailwayNo.l8(upholsterers),6 

Helpers. 

Railway  No.  1  (car  shop),     . 

Railway  No.  1  (winding,  car 
shop). 


$0,245 
115.00 
f  2.20 
I     2.50 

■2  19.33- 

23.26 

'221.70- 

22.75 

'8  2.41- 

20.50 

6  3.10- 

3.30 

.275 

123.10 
6  2.75 
.25 
.40 
.31 
.285 
19.00 
21.00 
22.00 
28.00 
.3889 
.275 
6.275- 
.35 
.325 
25.00 
30.00 
124.00 
2  22.00- 
24.00 


6  2.71- 

2.87 
6  3.005 


.27 

.20 

.285 

.30 

.2475 

.30 

6  3.30 

2.50 

3.00 

3  2.045- 
2.445 

3  1.476- 
1.845 


Hours  op 

L.\BOR 


Day    Week 


9 
9 

8 

9 
10 

10 
10 
10 
10 

9H 


10 
9H 
9 


1  Weekly  rate. 

2  Minimum  and  maximum  weekly  rates. 

3  Minimum  and  maximum  daily  rates. 
*  Hours  vary. 

5  Minimum  and  maximum  hourly  rates. 

6  Daily  rate. 

'  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 
8  Minimum  daily  rate  and  maximum  weekly  rate. 
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TABLE  9. 


CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 
Continued. 


Hours  of 

Hours  of 

Railways  and 

Hourly 
Rates  of 
Wages 

Labob 

Railways  and 
Occupations. 

Hourly 

Rates  of 

Wages 

Labor 

Occupations. 

Day 

Week 

Day 

Week 

Helpers  —  Con. 

Machinists  —  Con. 

Railway  No.  1  (other), 

/ 1  SI. 9875- 
1     2.453 

)» 

54 

f   $0.28 
.33 

Railway     No.     2     (building 

Railway  No.  2,      .        .        . 

\        .36 

. 

f51 
160 

dept.),          .... 

.24 

- 

51 

.375 

Railway  No.  2  (car  shop),     . 

/        .20 
\         23 

|: 

51 

1        .40 
1        .2917 
{        .3056 
1        .35 

, 

Railway  No.  2  (maintenance 
dept.) 

/        .20 
1        .24 

56 

Railway  No.  4,       .        .        . 

•   9 

8  62 

Railway  No.  5  (road  dept.),. 

.20 

9 

54 

Railway  No.  9,       .        .        . 

/        .2611 

Railway  No.  G  (road  dept.),  . 

.20 

9 

54 

1       .3333 

54 

Railway  No.  10,     . 

/        .20 
\       .23 

1" 

54 

Railway  No.  10,     . 
Railway  No.  14,     . 

.29 
.333 

'    9 
10 

58 
60 

Railway  No.  14  (car  shop),  . 

J        .226 
1        .231 

J,. 

70 

Railway  No.  16,     . 
Railway  No.  16  (foremen),    . 

2  3.025 

3  28.85 

9 
9 

«62 

Railway  No.  15  (road  dept.), 

.20 

9 

54 

Railway  No.  16  (helpers),     . 

2  3.025 

9 

<62 

Railway  No.  18  (car  shop),2 

f     1.925 
\      2.00 

•   9 

_ 

Railway  No.  17,     . 

/      '.24- 
\        .39 

]' 

54 

[     2.20 

Railway  No.  18,     . 

3  24.00 

'    9 

54 

Railway  No.  18  (wheelmen), 

2  2.475 

9 

- 

f     2.75 

Railway  No.  18,2    . 

\      3.00 

9 

54 

Inspectors. 

f    18.20 

1 

I     3.025 

Railway  No.  1,'     . 

]    20.65 

h 

54 

Masons. 

Railway  No.  12  (foremen),    . 

[   21.70 
3 19.80 

^ 

63 

Railway  No.  1,      . 

2  2.41 

9 

54 

r     2.00 
2.05 

Railway  No.  2,       .        .        . 

/        .33 

1        -^^^ 

)- 

f51 
156 

Railway  No.  16,2    . 

{      2.35 
2.475 

9 

«62 

Railway  No.  18,     . 

/        .2071 
1        .33 

)» 

-     ■ 

Railway  No.  16  (foremen),    . 

[     2.50 
2  2.75 

9 

<62 

Mechanics. 

Railway  No.  16  (foremen)  ,3  . 

/    24.00 
I   28.85 

9 
12 

}- 

Railway  No.  1,       .        .        . 

12. 25- 
1      2.71 

1° 

54 

Railway    No.    16    (foremen, 

■       .26 

assistant) 

s 21.00 

9 

- 

Railway  No.  2,       .        .        . 

.29 
.33 

I  _ 

[51 
56 

Janitors. 

.34 
.375 

[60 

Railway  No.  2   (power  sta- 

Railway No.  3    (power  sta- 

tion),   

.24 

- 

60 

tion),            .... 

.245 

9 

63 

Railway  No.  16,     . 

3  15.75 

9H 

- 

Railway  No.  4,       .         .         . 

.2917 

9 

8  62 

Railway  No.  11,     . 

.2778 

9 

Laborers. 

Railway  No.  14,     . 

.30 

10 

70 

Railway  No.  1  (car  shop),     . 

f  1  2.09- 
\     2.295 

]' 

54 

Railway  No.  18  (power  sta- 
tion),   

.3429 

9 

63 

Railway  No.   1    (power  sta- 

/ 11.84- 

l! 

56 

Railway  No.  18  (power  sta- 

tion). 

1     2.43 

tion) 

2  2.75 

9 

63 

Railway  No.  2,       .        .        . 

.215 

56 

Railway  No.  10,     . 

.2222 

9 

54 

Railway  No.  14,     . 

.2222 

10 

60 

Molders. 

Railway  No.  17  (power  sta- 

[6 13.00- 
l    15.00 

8 

56 

Railway  No.  4,       .        .        . 

.2917 

9 

8  62 

tion). 

10 

70 

Railway  No.  18  (power  sta- 

Oilers. 

tion) 

2  1.925 

9 

63 

Railway  No.  1  (car),      . 

/  12.115- 
1      2.445 

]' 

54 

Machinists. 

Railway  No.   1   (power  sta- 

/ I2!l6- 

;.8 

9 

56 
54 

Railway  No.  1,       . 
Railway  No.  1  (helpers), 

f  1  2.4875- 
\     2.916 
/  12.34- 
\     2.45 

}   ® 
1    ^ 

54 

54 

tion). 
Railway  No.  1  (track), 

1      2.29 
/  1  2.00- 
\     2.295 
.275 

Railway  No.  1  (sub-foremen), 

/  13.13- 
l     3.24 

}   ^ 

54 

Railway  No.  2  (car),      . 

'.30 
[       .305 

'      ~ 

56 

1  Minimum  and  maximum  daily  rates. 

2  Daily  rate. 

3  Weekly  rate. 

*  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 

6  Minimum  and  majumum  weekly  rates. 

8  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

'  Minimum  and  maximum  hourly  rates. 
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TABLE  9.    CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE 

Continued. 


Hours  of 

Hours  of 

Railways  and 

Hourly 
Rates  of 
Wages 

Labor 

Railways  and 
Occupations. 

Hourly 

Rates  of 

Wages 

Labor 

Occupations. 

Day 

Week 

Day 

Week 

Oilers  —  Con. 

Painters  —  Con. 

Railway  No.  3  (track), 
Railway  No.  4  (car),      . 

$0,175 

.28 

10 
9 

70 
162 

Railway  No.  16,'    . 

82.50 
2.75 
3  025 

■   9 

'62 

Railway  No.  4    (power  sta- 
tion). 2 

f     2.40 
\     2.70 

}» 

56 

Railway  No.  16  (foremen),    . 

«  26'.  00 
/      <.20- 
\        .40 

« 24.00 
f     2  50 

9 

1    « 

- 

Railway  No.  4  (track). 

.17 

10 

70 

Railway  No.  17,     . 

^ 

63 

Railway  No.  5  (track). 
Railway  No.  6  (track), 

.20 
.20 

10 
10 

70 
70 

Railway  No.  18,     . 

^    9 

63 

Railway   No.   7    (power  sta- 
tion)  

.2938 

8 

56 

Railway  No.  18,'    . 

2.75 
[     3.025 

•   9 

63 

Railway  No.  8  (track), 

2  1.75 

9 

'62 

Railway  No.  9  (track), 

.2056 

- 

62 

Pavers. 

Railway  No.  10  (track). 

f        .175 
.23 

68 

Railway  No.  1, 

/  6  2.50- 
\     3.00 

}» 

54 

.25 

Railway  No.  2,      .        .        . 

.41 

- 

56 

Railway  No.  11  (track). 
Railway  No.  12  (track). 

.2222 
'1.75 

9 
9 

'62 

Railway  No.  10,     . 

/       .275 

1       .29 

}' 

54 

Railway  No.  14  (car),    . 

.205 

12 

84 

Pipers. 

Railway  No.  14  (track), 

.205 

10 

70 

Railway  No.  15  (track). 

.20 

10 

70 

Railway  No.  16,     . 

« 25.00 

9 

- 

■     2.00 

Railway  No.  16  (helpers),     . 

.30 

9 

'62 

Railway  No.  16  (car), 2  . 

2.10 
2.25 

■    9 

'62 

Pitmen. 

2.50 
245 

Railway  No.  1  (car  house),  . 

/  5  2.21- 
\     3.02 

]' 

'62 

Railway  No.  16  (power  sta- 

1      !28 
/     2  00 

8 

56 

/  8  2.25- 

\     n    ■ 

tion). 

Railway  No.  1  (car  shop),     . 

\     2  71 

}     ^ 

54 

Railway  No.  16  (track),^ 

'      2.'20 

1   9 

'62 

Railway  No.  1  (freight). 

« 17.10 

'    9 

54 

Railway  No.  17  (track). 

4.175- 
l       .21 

P 

63 

Railway  No.  2,       .        .        . 

.23 
.27 

I  - 

62 

Railway  No.  IS  (car),    . 

'2.10 

9 

- 

.29 
.22 
.225 

Railway  No.  18  (track),' 

/     1.75 
\     1.925 

}' 

- 

Railway  No.  3,       .        .        . 

.2425 

10 

55 

Painters. 

.25 

Railway  No.  1,      . 

/  6  2.34- 
\     2.99 

u 

54 

.275 
.25 

Railway  No.  1  (helpers,  car 

/  6  2.043- 

]  ^ 

■id 

Railway  No.  4,       . 

.2778 

f    9 

1  62 

shop). 

\     2.295 

.28 

(        .265 

(51 
\54 

.3056 

Railway  No.  2,       .        .        . 

{        .295 
1       .325 

■  - 

.20 
.225 

Railway  No.  3,       .        .        . 

/       .25 
\       .275 

lio 

55 

Railway  No.  7,       .        .        . 

.235 

.285 

•   9H 

3  65H 

Railway  No.  3  (foremen),     . 

.305 

10 

55 

.33 

Railway  No.  3  (helpers). 
Railway  No.  4,       .        .        . 

.19 
.2333 

10 
9 

55 
54 

Railway  No.  9,       .        .        . 

J     «  .2056- 
\       .2722 

- 

62 

Railway  No.  6, 

/     «.225- 
\       .30 
.20 

1    9 

54 

.23 
26 

Railway  No.  10,     . 

!28 

1    ^ 

58 

Railway  No.  7,       .        .        . 

.225 

9H 

'65H 

.29 

.285 
*  2333- 

1 

Railway  No.  12,'    . 

2.20 
2  475 

1   ^ 

'62 

Railway  No.  9,      .        .        . 

!3333 

.15 

.22 

54 

Railway  No.  14,     . 

.226 
\       .231 
2.35 

lio 

70 

Railway  No.  10,     . 

.23 
.26 

9 

54 

Railway  No.  16,'    . 

2.475 
2.60 

9 

'62 

,       .29 

Railway  No.  16  (helpers),     . 

'2.05 

9 

'62 

Railway  No.  11,     . 

.25 
/      «.20- 
\       .333 

9 

- 

Railway  No.  17,     . 

/      <.195- 
1       .335 
'2.475 

>: 

63 

Railway  No.  14,     . 

60 

Railway  No.  18,     . 

- 

1  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

2  Daily  rate. 

'  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 
*  Minimum  and  maximum  hourly  rates. 
6  Minimum  and  maximum  daily  rates, 
s  Weekly  rate. 
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TABLE  9.    CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 

Continued. 


Railways  and 
Occupations. 


Porters. 

Railway  No.  1, 

Railway  No.  2, 
Railway  No.  18,     . 

Power  Stationmen. 

Cleaners. 

Railway  No.  1, 

Railway  No.  2, 
Railway  No.  IS,     . 

Coal  Handlers. 

Railway  No.  1, 

Railway  No.  2, 

Railway  No.  3, 

Railway  No.  4, 

Railway  No.  7, 

Railway  No.  11,     . 

Railway    No.    12    (coal   and 

ashes  handlers), 
Railway  No.  14,     . 

Railway    No.    16    (coal   and 
ashes  handlers), 

Railway  No.  17,     . 
Railway  No.  18,     . 

Conveyormen. 
Railway  No.  1,       . 
Railway  No.  2,       .        .        . 
Railway  No.  17,     . 

Railway  No.  18,     . 

Gripmen. 
Railway  No.  2,       .        .        . 

Helpers. 
Railway  No.  1,       .        .        . 

Railway  No.  2,       . 
Railway  No.  4,       .        .        . 
Railway  No.  17,     . 

Pumptnen. 
Railway  No.  2,       . 

Railway  No.  17,     . 


Hourly 

Rates  of 

Wages 


IiSlO.OO- 
\    14.28 
.17 
2  2.00 


3  1.84- 

2.43 

.20 

.20 


f  '1.84- 
[     2.43 
.21 
.1925 
.21 
.2813 
.2222 

.1833 
6  15.05 
f        .195 

.215 
1        .25 
1 113. 00- 
[    15.00 

.2405 


■  '1.84- 
.     2.43 
.24 
113.00- 
15.00 
.1925 
.2357 
,       .275 


.24 


.26 

'113.00- 
,    15.00 


Hours  of 
Labor 

Day 

Week 

9 

54 

70 

9 

56 

60 

>! 

10 
9 

9 

56 

63 

70 

63 

«653^ 

9 
10 

63 

70 

f   ^ 

63 

8 
10 
8 

56 

70 

8 
10 

56 

60 
56 
70 

H 

- 

- 

60 

}s 

56 

}- 

60 

'    9 
8 
10 

63 
56 
70 

8 
10 

/56 
160 

56 

70 

1 

Railways  and 
Occupations. 


Repairmen. 

Railway  No.  1  (power  sta- 
tion),   

Railway  No.  4  (headlight),  . 

Railway  No.  4  (power  sta- 
tion), 2  .        .        .        . 

Railway  No.  7  (power  sta- 
tion),   


Hourly 

Rates  of 

Wages 


Railway  No.   20   (power  sta- 
tion)  


Boofers. 

Railway  No.  2, 

Seamstresses. 
Railway  No.  1, 


Signalmen  and  Inter- 
lockers. 

Railway  No.  2  (constructors). 
Railway   No.   2    (interlocker 

maintainers). 
Railway  No.  2  (signal,  light, 

and  escalator  maintainors). 
Railway  No.  4  (signal,  light, 

and  escalator  maintainers), 


Stablemen  and  Hostlers. 

Railway  No.  1,       .        .        . 

Railway  No.  2  (road  dept.),  . 
Railway  No.  2  (wires  and  con- 
duits dept.). 
Railway  No.  2  (other), 
Railway  No.  10,     . 
Railway  No.  14,     . 
Railway  No.  17,     . 
Railway  No.  18,     . 

Steamfitters. 
Railway  No.  1,       . 

Railway  No.  2,       . 

Railway  No.  18,2    . 

Structural  Iron  Workers. 

Railway  No.  2  (bridgemen). 
Railway  No.  18  (iron  work- 
ers),      


S2.29- 

2.66 
.28 

2.00 

2.40 

7.2611- 
.2778 
.215 
.245 
.355 


.27 
.32 
.335 
.36 


2  2.295 


.28 
.33 
.38 
.32 
.35 

.2778 


f  3  2.00- 
[     2.295 

.19 
[  .19 
I       .21 

.19 
6  14.00 

.2222 

.225 
2  2.20 


32.71- 

3.13 

.33 

.40 

2.25 

2.75 


Hours  op 
Labor 


Day    Week 


56 

6  62 

63 

56 
63 


54 


63 
661^ 

63 
63 


1  Minimum  and  maximum  weekly  rates. 

2  Daily  rate. 

3  Minimum  and  maximum  daily  rates. 

*  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  sis  days  of  the  week. 

^  Weekly  rate. 

6  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

'  Minimum  and  maximum  hourly  rates. 

8  Work  two  hours  dally  at  this  occupation. 
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TABLE  9.    CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 

Continued. 


Railways  and 
Occupations. 


Sub-Station  Operators. 

Railway  No.  1,       . 

Railway  No.  3,»     . 

Railway  No.  4,       . 
Railway  No.  8,       .        . 
Railway  No.  11,    .. 

Railway  No.  18,     . 

Railway  No.  18,2    . 
Railway  No.  18,     . 

Sweepers  and  Lamp- 
trimmers. 

Railway  No.  1,       . 

Switchboard  Operators. 

Railway  No.  1,       . 


Railway  No.  2,      .        .        . 

Railway  No.  18,     . 
Railway  No.  IS,     . 

Switchmen. 

Railway  No.  1,       . 

Railway  No.  2,       . 
Railway  No.  18,     . 

Teamsters. 

Railway  No.  1  (road  dept.),  . 

Railway  No.  1  (wires  and  con- 
duits dept.). 

Railway  No.  1  (yard  crew),  . 

Railway  No.  2  (building 
dept.),  .         .         .         . 

Railway  No.  2  (road  dept.),  . 

Railway  No.  2  (wires  and  con- 
duits dept.). 

Railway  No.  2  (yard  crew),  . 

Railway  No.  16  (building 
dept.),  .        .        .         . 

Railway  No.  17  (building 
dept.) 

Railway  No.  18  (road  dept.), 

Railway  No.  18  (wires  and 
conduits  dept.), 


Hourly 

Rates  of 

Wages 


i$2.29- 
2.43 
14.00 
16.00 
s 18.50 
3  22 
.2778 
.1667 
.1833 
.22 
14.75 
16.00 
4  2.50 


Vl 


92- 
2.295 


«2.29- 
17.62 
.28 
.30 
.32 
.35 
.38 
2  13.00 
.15 


f  U.75- 
[     2.295 
2  11.90 
.10 


4  2.295 

12.457- 

2.544 

4  2.322 

.25 
.22 
.25 

.25 
.22 
.25 

4  2.20 
M95- 
.225 
4  2.20 

4  2.20 


Hours  of 
Labor 

Day 

Week 

}   ^ 

55 

jio 

70 

12 
9 

84 
'72 

12 

- 

\u 

- 

12 

- 

}' 

6  62 

h 

56 

- 

56 

9 
9 

}» 

54 

63 

■9 

54 

\' 

54 

'    9 

54 

- 

51 

}- 

56 

- 

50^ 

}- 

54 

9 

6  62 

>! 

54 

- 

- 

Railways  and 
Occupations. 


Towermen. 

Railway  No.  2:' 
First    and    second    tricks 

(right  hand),    . 
Third  trick  (right  hand),  . 
Relief  towermen, 

Towermen  (operating  only 
during  hours  of  train  op- 
eration)  

Towermen's  assistants  (left 
hand  and  split  trick), 


Track  Cleaners. 

Railway  No.  1, 

Railway  No.  2, 
Railway  No.  3, 

Trackmen. 

Railway  No.  1, 

Railway  No.  1  (foremen), 

Railway    No.     1     (foremen 
sub-). 

Railway  No.  1  (rammers). 


Railway  No.  2, 

Railway  No.  2, 

Railway    No.    2 
sub-),  . 


(foremen, 
(foremen, 


Railway    No.    2 
sub-), 

Railway  No.  8,4 


Railway  No.  8  (foremen). 
Railway  No.  12,4 
Railway  No.  12  (foremen), 

Railway  No.  16,4   . 


Railway  No.  16  (foremen), 4 


Hourly 
Rates  of 


$0.40 
.39 
.40 


.30 
.35 


12.00- 
2.295 
.22 
.175 


r  11.75- 
I  2.295 
''15.00- 
,   18.50 

4  2.97 
11.75- 
2.00 
.225 
.245 
.25 
.27 
.30 
.30 
.325 
.375 
.43 
.355 
.41 
1.75 
1.925 
2.20 
2  19.80 
1.75 
1.925 
2  19.25 
1.75 
1.92 
2.00 
2.20 
2.25 
2.40 
2.75 
3.00 
3.025 
3.40 


Hours  op 
Labor 


Day    Week 


'   9 
10 


1  Minimum  and  maximum  daily  rates. 

2  Weekly  rate. 

'  Work  72  hours  a  week;  receive  pay  for  84  hours. 

4  Daily  rate. 

6  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 

«  Minimum  daily  rate  and  maximum  weekly  rate. 

'  Minimum  and  maximum  hourly  rates. 

8  Towermen  when  required  to  "break  in"  or  instruct  men  in  tower  service  are  paid  2}^  cents  an  hour  in  addition 
to  regular  wages. 

9  Minimum  and  maximum  weekly  rates. 
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TABLE  9.    CONSTRUCTION,  MAINTENANCE  AND  REPAIR  SERVICE  — 

Concluded. 


Railways  and 
Occupations. 


Trackmen  —  Con. 

(foremen, 


Railway    No.    16 
sub-),i 

Railway  No.  16  (watchmen), i 

Railway  No.  16  (water  boys), 

Railway  No.  IS  (laborers ),i  . 


Railway  No.  IS  (laborers). 


Railway    No.    18    (laborers, 
foremen), 2  .        .        .         . 


Railway    No. 
foremen),!  . 


18     (laborers, 


Trolleymen. 

Railway  No.  2,       .        .        . 
Railway  No.  18,     . 

Truckmen. 

Railway  No.  1,       . 

Railway    No.     1     (foremen, 
sub-), 

Railway  No.  4,       . 

Railway  No.  16,     . 
Railway  No.  16  (foremen),    . 


Hourly 

Rates  of 

Wages 


$1.75 

2.00 

2.25 

1.75 

2.00 

1  1.25 

2.00 

2.20 

.165 

.175 

.20 

.22 

.225 

.25 

18.00 

21.00 

21.17 

2.50 

2.75 

3.00 


.23 
.175 


»2.25- 

2.71 
3  2.853- 
3.195 
.25 
.2625 
.2742 
12.475 
2  28.85 


Hours  of 
Labor 

Day 

Week 

1    ^ 

54 

9 
10 
9 

62 
70 
54 

1    ® 

54 

9 

54 

9 

63 

9 

63 

9 

54 

1   9 

54 

1   ^ 

54 

9 

4  62 

9 
9 

6  62 

Railways  and 
Occupations. 


Truckmen  —  Con. 

Railway    No.    16    (foremen, 
sub-) 


Railway  No.  16  (helpers),'    . 

Railway  No.  16(wheel  fitters), 

Railway  No.  16  (wheel  press- 
men),   

Railway  No.  18,     . 

Railway  No.  18  (foremen),     . 

Railway  No.  18  (foremen, 
sub-),i  .         .        .        . 

Watchmen. 

Railway  No.  1  (day),    . 
Railway  No.  1  (night), 

Railway  No.  2,2     . 

Railway  No.  3  (night), 
Railway  No.  4, 
Railway  No.  11  (night) 
Railway  No.  12,     . 
Railway  No.  16, 
Railway  No.  17  (night) 

Railway  No.  18  (night) 

Water  Tenders. 

Railway  No.  16  (power  sta- 
tion),   

Yard  Crews. 

Railway  No.  2,       . 


Hourly 
Rates  of 


i$2.60 

2.00 

2.10 

2.20 

13.00 

12.25 

12.00 

2  24.00 

f     2.475 

1     2.75 


12.346 
f  S1.82- 
I      2.69 
12.00 
13.00 
[   15.00 
.165 
» 16.54 
.25 
12.475 
12.20 
2  14.00 
f      1.75 
I      2.00 


.34 


.215 


Hours  of 
Labor 


Day    Week 


6  62 

6  62 

6  62 

6  62 
63 
63 


5  62 

6  62 

[62 

{  63 

[70 

70 


6  62 
70 
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1  Daily  rate. 

2  Weekly  rate. 

5  Minimum  and  maximum  daily  rates. 

^  On  Sundays  and  holidays  receive  9  hours'  pay  for  8  hours'  work. 

6  Work  on  Sunday;  day  consists  of  one  hour  less  working  hours  than  on  the  other  six  days  of  the  week. 


Index  to  Occupations. 


Agents,  express  and  freight  (street  railway),  .     51 

Agents  (steam  railroad) ,  .          .          .14,  15,  16,  17 

Air  brake  inspectors  (steam  railroad),         .  24,  41 

Air  brakemen  (electricians) ,  (street  railway) ,  .     49 

Air  brake  repairmen  (steam  railroad),         .  28,  43 

Announcers  (steam  railroad) ,    .          .          .  .17 

Apprentices,  n.  e.  s.  (steam  railroad),          .  .     IS 
Apprentices.     See  respective  occupations. 

Armature  room  workers  (street  railway) ,    .  .     46 

Armature  winders  (steam  railroad) ,  .          .  .18 

Ashpitmen  (steam  railroad),      .          .          .  18,  32,  36 

Ash  pullers  (steam  railroad),     .          .          .  .36 

Assistant  conductors  (steam  railroad),        .  .       8 

Babbitters  and  helpers  (street  railway) ,      .  .46 
Baggagemasters  and  assistants  (steam  railroad),     13 

Baggagemen  (steam  railroad),  .          .          .  7,  13 

Barnmen  (steam  railroad) ,         .          .          .  .36 

Blacksmiths    and   helpers    (steam   railroad),  .     11 

18,  32,  36 
Blacksmiths,    horseshoers,    and    helpers    (street 

railway),      .          .          .          .          .          .  .47 

Blue  printers  (steam  railroad),            .          .  19,  32 

Boardmen  (baggagemen),  (steam  railroad),  .     13 

Boilermakers  and  helpers  (steam  railroad),  19,  36 

Boilerwashers  and  helpers  (steam  railroad),  19,  37 

Bolt  cutters  and  makers  (steam  railroad),  .     19 

Brakemen  (steam  railroad) ,       .          .          .  .7 

Brakemen  (street  railway),        .          .          .  .45 

Brass  finishers  (street  railway) ,           .          .  .47 

Bridgemen  (steam  railroad),      .          .          .19,  32,  33 

Bridgemen,  structural  iron  (street  railway) ,  .     54 

Buffers  and  helpers  (steam  railroad),           .  .     19 

Cabinet  makers  and  helpers  (steam  railroad),  .     20 

Cable  splicers  (electricians),  (street  railway),  .     49 

Callers  (steam  railroad) ,  .          .          .          .  .37 

Car  chargers  (steam  railroad),  .          .          .  .32 

Car  cleaners  (steam  railroad) ,  .          .          .  20,37 

Car  cleaners  (street  railway),    .          .          .  .47 

Car  distributors  (steam  railroad),       .          .  .17 

Car  heaters  (steam  railroad),    .          .          .  .23 

Car  house  employees,  general  (street  railway) ,  .     47 

Car  inspectors  (steam  railroad),         .          .  24,  41 

Car  oilers  (steam  railroad),        .          .          .  .42 

Car  oilers  (street  railway) ,         .          .          .  .52 

Carpenters  and  helpers  (steam  railroad) ,  20,  32,  33,  37 

Carpenters  and  helpers  (street  railway) ,     .  .48 

Car  repairers  and  helpers  (steam  railroad) ,  .     28 

Car  shifters  (street  railway) ,     .          .          .  .47 

Car  shop  employees  (steam  railroad),          .  .     18 

Car  washers  (steam  railroad),  .          .          .  .20 

Car  washers  (street  railway),    .          .          .  .47 

Car  workers,  general  (street  railway),         .  .     48 

Cashiers  and  operators  (steam  railroad),    .  .     13 


Chainmen  (steam  railroad) ,       .  .  .  .21 

Chargers,  car  (steam  railroad),  .  .  .32 

Chauffeurs  (car  shop) ,  (street  railway) ,      .  .49 

Checkers,  freight  (steam  railroad),     .  .  .14 

Checkers,  tool  (steam  railroad),  .  .        29,  43 

Checkmen  (baggagemen),  (steam  railroad),  .     13 

Cleaners  (steam  railroad),  .    14,  20,  23,  34,  37,  39 

Cleaners  (street  railway),  .  .  .47,54,55 

Clerks  and  operators  (steam  railroad),  14,  16,  17,  37 
Clerks  and  sheetmen  (steam  railroad),        .  .     17 

Clerks  (steam  railroad),  .  .         11,14,16,21,37 

Clerks  (street  railway) ,    .  .  .  .  .49 

Coal  conveyor  operators  (steam  railroad),  .  .     21 

Coalers  (steam  railroad) ,  ....     38 

Coal  handlers  and  passers  (steam  railroad),  21,  37 
Coal  handlers  (ferry),  (steam  railroad),       .  .     14 

Coal  handlers  (street  railway),  .  .  .54 

Coal  shovelers  (steam  railroad),  .  .  .38 

Coal  trimmers  (steam  railroad),  .  .  .38 

Coil  winders  (street  railway) ,    .  .  .  .46 

Collectors  (street  railway),        .  .  .  .45 

Compressor  engineers,  air  (steam  railroad),  .     22 

Conductors  and  assistants  (steam  railroad) ,  .  7 
Conductors  (street  railway),      .  .  .  .45 

Controller  workmen  (street  railway) ,  .  .46 

Conveyor  men  (street  railway),  .  .  .54 

Conveyor  operators,  coal  (steam  railroad),  .     21 

Conveyors  (steam  railroad),      .  .  .  .38 

Cooks  (steam  railroad),    .  .  .  .  .32 

Coppersmiths  (steam  railroad),  .  .  .21 

Cranemen  (steam  railroad) ,       .  .  .  .21 

Crane  operators,  locomotive  (steam  railroad),  .  41 
Crossing  tenders  and  gatemen  (steam  railroad),  .  14 
Cutters,  stone  (steam  railroad),  .  .  .35 


Deck  hands  (ferry),  (steam  railroad), 
DeUverers,  freight  (steam  railroad). 
Directors,  tower  (steam  railroad). 
Distributors,  car  (steam  railroad), 
Dopers  (steam  railroad). 
Draftsmen  (steam  railroad), 
Draftsmen  (street  railway), 
Drawtenders  (steam  railroad), 
Drawtenders  (street  railway),  . 
Drillers  (steam  railroad), 
DrUlmen  (street  raUway), 
Drill  pressmen  (steam  railroad), 
Drivers  (electricians),  (street  railway). 
Drop  tenders  (steam  railroad). 
Dynamo  tenders  (steam  railroad). 


.  14 

.  15 

.  17 

.  17 

.  21 
11,  21.  32 

.  49 

.  32 

.  49 

.  22 

.  49 

.  21 

.  49 

.  14 
22,38 


Electricians    and    helpers    (steam    railroad),     .     11 

22,  32,  33 
Electricians  (street  raOway) ,     .  .  .  .49 

Electric  truck  operators  (steam  railroad),  .  .     30 
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Electric  welders  (steam  railroad) , 
Elevator  operators  (steam  railroad), 
Elevator  operators  (street  railway) , 
Engine  dispatchers  (steam  railroad), 
Engineers,  air  compressor  (steam  railroad), 


PAGE 

.     31 

14,  38 
.     50 

22,  38 
.     22 


Engineers    and    assistants,    stationary    (steam 

raUroad) 22,  33,  39 

Engineers    and     assistants,    stationary     (street 
railway),      .......     50 

Engineers  and  assistants  (steam  railroad),  .  38 
Engineers  (coal  dock),  (steam  railroad),  .  39,43 
Engineers  (gas  house),  (steam  railroad),     .  .     39 

Engineers  (heaters),  (steam  railroad),  .  .     23 

Engineers,  hoisting  (street  railway) ,  .  .     50 

Engineers  (hostlers),  (steam  railroad),         .  .     41 

Engineers,  locomotive  (steam  railroad)       .  .       9 

Engineers,  marine  (steam  railroad),   .  .  .14 

Engineers,  steam  hammer  (steam  railroad),  .  22 
Engineers,  switcher  (shop),  (steam  railroad),  .  22 
Engine  housemen  (steam  railroad),    .  .         22,  38 

Engine  inspectors  (steam  railroad),    .  .  .41 

Engine  preparers  (steam  railroad),     .  .  .38 

Engine  watchmen  (steam  railroad),   .  .  .44 

Express  warehousemen  (street  railway),     .  .     51 

Fanmen  (steam  railroad),  .  .  .  .33 

Ferry  employees  (steam  railroad),      .  .  .13 

Finishers,  brass  (street  railway),         .  .  .47 

Fire  cleaners  and  tenders  (steam  raUroad),  .     39 

Firemen  and  helpers,  stationary  (street  railway),     51 
Firemen,  engineers,  and  gas  makers  (gas  house), 
(steam  railroad),  .  .  .  .  .39 

Firemen  (ferry),  (steam  railroad),      .  .  ^       .14 

Firemen,  locomotive  (steam  railroad),         .  .     10 

Firemen,  stationary  (steam  railroad),  .         22,  39 

Firemen  (steam  railroad),  .  .  .  .39 

Flagmen  (steam  railroad) ,         ....       8 

Floormen  (baggagemen),  (steam  railroad),  .     13 

Flue  blowers  (steam  railroad),  .  .  .39 

Flue  cleaners  (steam  raUroad),  .  .         23,  39 

Flue  welders  (steam  railroad),  .  .  .  .31 

Foremen  and  assistants,   n.  i 

road),  ..... 

Foremen  and  assistants  (steam  railroad). 

respective  occupations. 
Foremen,  n.  e.  s.  (street  railway). 
Foremen  (street  railway).     See  respective  occu- 
pations. 
Freight  agents,  checkers,  and  operators  (steam 
railroad;,     .......     14 

Freight  and  express  warehousemen  (street  rail- 
way), .......     51 

Freight  deliverers  and  receivers  (steam  railroad),  15 
Freight  handlers  (steam  railroad),      .  .  .15 

Freight  handlers  (street  raUway),       .  .  .61 

Freight  leaders  (steam  railroad),         .  .  .25 

Freight  stevedores  (steam  railroad),  .  .     15 

Front  end  inspectors  (steam  railroad),        .  .     41 

Front  end  men  (steam  railroad),         .  .         23,  40 

Fuel  handlers  and  supervisors  (steam  railroad),  23,  40 
Furnace  heaters  (steam  railroad),       .  .  .23 

Gang  bosses  (laborers,  leaders),  (steam  railroad),  34 
Gas  makers  (steam  railroad),    .  .  .  .39 

Gasmen  (steam  raUroad),  .  .  .  .23 


(steam  rail- 

23,  33,  39 
See 


51 


Gatemen  (steam  railroad), 
Gatemen  (street  railway). 
Glaziers  (steam  railroad), 
Greasecup  men  (steam  railroad). 
Grinders,  tool  (steam  railroad). 
Grip  men  (street  railway), 
Groundmen  (steam  railroad),    . 
Groundmen  (street  railway),     . 
Guards  (street  railway),  . 
Guides  (steam  railroad),  . 


PAGE 

14,  34 
45 
23 
40 
30 
54 

11,  12,  17 
49,  50 
.  45 
.     15 


Hammermen  (steam  railroad),  .  .  .23 

Handymen  (steam  railroad),     .  .  .  .23 

Harness  makers  and   upholsterers   (street  rail- 
way), .......     51 

Headlight  men  (repair),  (street  railway),    .  .     54 

Headlight  men  (steam  railroad),         .  .        23,  40 

Heaters  (steam  railroad),  .  .  .        23,  28 

Helpers,  n.  e.  a.  (steam  railroad),       .  .         24,  34 

Helpers,  n.  e.  s.  (street  railway),        .  .  .51 

Helpers  (steam  railroad).     See  respective  occu- 
pations. 
Helpers  (street  railway).     See  respective  occu- 
pations. 
Hoisting  engineers  (steam  railroad),  .  .     38 

Hoisting  engineers  (street  railway),   .  .  .50 

Horseshoers  and  helpers  (street  railway) ,    .  .47 

Hose  couplers  (steam  railroad),  .  .  .24 

Hostlers  and  helpers  (steam  railroad),  .  10,  24,  40 

Hostlers  and  stablemen  (street  railway),     .  .     54 

Icemen  (steam  railroad),  .  .  .  .41 

Inspectors  (electricians),  (street  railway),  .  .     50 

Inspectors  (steam  railroad),       .  .  24,  34,  41 

Inspectors  (street  railway) ,        .  .  .  .52 

Insulators  (street  railway) ,         .  .  .  .46 

Interlockers  and  signalmen  (electricians),  (steam 
railroad),     .......     11 
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Labor  Legislation  in  Massachusetts  in  1916. 


Introductory. 

This  Bulletin  contains  the  text  of  those  acts  relating  to  labor,  broadly  defined, 
which  were  passed  by  the  Legislature  of  Massachusetts  during  the  session  of  1916, 
and  is  intended  to  serve  as  a  supplement  to  Labor  Bulletin  No.  104,  entitled  "Hand- 
book of  Labor  Laws  in  Massachusetts  "  which  consisted  of  a  compilation  of  the  labor 
laws  in  effect  in  the  Commonwealth  at  the  close  of  the  legislative  session  in  1914,  and 
also  to  Labor  Bulletin  No.  110,  which  contained  the  labor  legislation  enacted  in  1915. 
Certain  other  matter,  described  below,  having  a  direct  bearing  upon  the  labor  legis- 
lation of  the  present  year,  is  also  included  in  this  bulletin. 

The  labor  legislation  enacted  in  1916  was  somewhat  meagre  as  compared  with 
that  of  the  years  just  preceding  1915,  and  the  acts  passed  during  the  session  were 
largely  amendatory  in  character,  no  laws  estabUshing  a  distinctively  new  policy  in 
the  administration  of  labor  affairs  having  been  passed.  The  more  important  measures 
enacted  were  those  which  provided  for  the  reorganization  of  the  Civil  Service  Com- 
mission, with  attendant  legislation  relative  to  a  revision  of  its  rules  and  additions  to 
its  powers  of  iavestigation  within  the  classified  service.  The  Civil  Service  laws  were 
further  extended  to  cover  a  number  of  city  and  county  appointive  positions,  such  as 
that  of  chief  of  police,  town  clerk,  and  town  accountant.  Other  important  labor  enact- 
ments were  those  providing  for  the  aboUtion  of  the  Joint  Board  of  the  State  Board  of 
Labor  and  Industries  and  the  Industrial  Accident  Board  and  the  transfer  of  its  powers 
and  duties  to  the  State  Board  of  Labor  and  Industries;  the  reorganization  of  other 
departments,  having  as  part  of  their  duties  the  enforcement  of  labor  laws;  the  exten- 
sion of  the  law  relative  to  the  weekly  payment  of  wages  to  include  hotel  employees; 
and  rather  important  changes  in  the  law  relative  to  the  assignment  of  wages.  Acts 
amendatory  of  earUer  statutes  relative  to  pensions,  hawkers  and  pedlers'  licenses, 
emplojnnent  of  women  and  children,  and  workmen's  compensation,  and  certain  other 
acts  of  minor  importance  were  also  passed  during  the  session. 

In  this  Bulletin,  as  in  Bulletins  Nos.  104  and  110  to  which  it  is  supplementary,  the 
several  enactments  have  been  classified  by  subjects  rather  than  by  chapter  numbers 
in  order  that  the  legislation  on  any  particular  subject  may  be  immediately  accessible. 
In  the  preparation  of  such  classification,  it  has  been  necessary  to  rearrange  the  various 
acts,  chapters,  sections,. and  even  parts  of  sections,  by  transferring  or  omitting  certain 
words,  phrases,  and  clauses  and  by  inserting  certain  matter  ia  order  to  make  the  context 
clear.  Each  enactment  in  1916,  which  is  an  amendment  of  an  earlier  enactment,  has 
been  given  the  same  paragraph  number  which  the  earher  enactment  had  in  the  Hand- 
book, and  those  specific  words,  phrases,  etc.,  which  are  merely  in  the  nature  of  amend- 
ments have  been  put  in  italics,  so  that  the  effect  of  the  amendment  may  be  readily 
observed.  For  pm-poses  of  conciseness  certain  phrases,  which  for  present  purposes 
are  non-essential,  have  been  omitted,  such  omissions  being  indicated  by  three  points, 
thus:  .  .  .  ;  wherever  any  insertion,  for  pm-poses  of  correlation  or  explanation,  has 
been  made,  such  insertion  has  been  enclosed  in  brackets,  thus:  [  ].  Citations  of 
sections  printed  in  this  compilation  are  given  in  italic  type,  enclosed  in  brackets,  at  the 
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end  of  each  paragraph,  thus:  [Gen.  Acts,  1916,  c.  21,  §§  1,  2  and  S],  to  indicate  where 
may  be  found,  in  the  official  edition  of  the  Revised  Laws  or  of  the  Acts  and  Resolves, 
the  complete  text  of  the  sections  here  presented.  Such  citations  usually  include  only 
the  last  two  amendments  to  the  section  in  addition  to  its  original  date  of  enactment, 
with  the  chapter  number,  wherever  such  original  act  has  not  been  repealed. 

For  the  piu-pose  of  avoiding  a  considerable  amount  of  repetition,  those  sections, 
the  text  of  which  permits  of  more  than  one  classification,  have  generally  been  placed 
where  it  is  deemed  they  are  most  pertinent.  In  a  few  instances,  however,  it  was 
considered  advisable  to  repeat  a  section  imder  another  caption. 

Certain  acts  passed  during  the  legislative  session  of  1916,  which  did  not  specifically 
amend  any  part  of  the  text  of  the  law  as  published  in  the  Handbook,  bear,  never- 
theless, closely  upon  the  subject  matter  contained  therein.  In  such  cases  the  text 
of  the  law  has  been  given  the  same  paragraph  nmnber  as  that  in  the  Handbook  to 
which  it  most  nearly  corresponds,  accompanied,  however,  by  a  capital  letter,  A,  B, 
etc.,  indicating  that  such  paragraph,  while  not  amending  the  original  paragraph  in 
the  Handbook,  is  supplementary  thereto.  In  other  words,  these  sections  have  been 
so  designated  as  to  correlate  them  with  the  corresponding  section  in  the  Handbook 
bearing  most  nearly  on  the  subject  matter  of  the  new  legislation.  All  sections  stating 
that  an  act  "shall  take  effect  upon  its  passage"  have  been  omitted,  but  those  sections 
which  state  that  the  act  shall  take  effect  upon  a  definite  date,  other  than  that  of  its 
passage,  have  been  included. 

Under  "Administrative  Provisions"  have  been  printed  certain  provisions  of  the 
laws  governing  the  different  State  boards  and  commissions  which  are  more  directly 
concerned  with  the  subject  of  labor.  Special  legislation  affecting  a  particular  city  or 
town,  except  those  provisions  relative  to  the  extension  of  the  civil  service,  has  been 
omitted  in  most  instances. 

The  second  main  division  of  this  Bulletin  consists  of  an  index,  in  tabular  form,  to 
the  numerous  bills  affecting  labor  which  were  introduced  during  the  legislative  session 
of  1916,  and  in  this  index  information  is  given  with  reference  to  the  more  important 
stages  through  which  these  several  bills  passed,  namely,  the  committee  to  which  re- 
ferred, the  report  of  such  committee,  the  final  disposition  of  the  bill,  and,  if  enacted, 
the  chapter  number  assigned  thereto,  in  order  that  the  reader  may  observe  at  a  glance 
the  principal  action  taken  thereon  by  the  Legislature.  A  key  to  the  abbreviations 
used  in  this  index  appears  at  the  head  of  the  table. 

Approximately  691  bills  directly  or  indirectly  affecting  labor,  or  about  25  per 
cent  of  the  2,820  bills  of  all  kinds  introduced,  were  considered  during  the  session,  but 
nearly  all  of  these  bills  were  proposed  as  amendments  to  laws  already  in  effect.  The 
total  number  of  acts  passed  during  the  session,  which  may  be  properly  classified  as 
labor  measures,  was  70,  of  which  58  were  "General  Acts"  and  12  were  "Special  Acts." 

The  third  division  of  this  Bulletin  contains  an  opinion  of  the  Attorney-General  on 
legislation  pending  during  the  session  of  1916;  and  in  the  fourth  division  have  been 
reprinted  the  recommendations  concerning  labor  which  appeared  in  the  inaugural 
address  of  the  Governor. 

A  table  showing  the  disposition  of  statutes  cited  in  the  text  of  the  acts  of  1916  is 
appended.    By  means  of  this  table  one  may  readily  locate  a  specific  act  or  section. 

The  index  appended  hereto  corresponds  closely  with  the  index  published  in  the 
Handbook  and  should  serve  as  a  means  of  locating  readily  any  act  or  section  passed 
during  the  current  year,  regardless  of  its  classification  in  this  compilation. 
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I. 

TEXT  OF  THE  ACTS  AFFECTING  LABOR  PASSED  DURING  THE 
LEGISLATIVE  SESSION  OF  1916. 
A.    ADMINISTRATIVE  PROVISIONS. 

1.    CIVIL  SERVICE  COMMISSION. 

(See  also  under  Public  Employment.) 

2.  Salaries  and  office  hours  of  the  commissioners.  — ...  The  chairman 
of  the  commission  shall  receive  an  annual  salary  of  twenty-five  hundred  dollars  and 
each  of  the  other  commissioners  an  annual  salary  of  two  thousand  doUars,  together 
with  the  travelling  expenses  incurred  in  the  performance  of  their  ofiicial  duties.  The 
commissioners  shall  devote  so  much  of  their  time  to  the  work  of  the  commission  and 
shall  establish  and  maiatain  such  office  hom-s  as  shall  be  approved  by  the  governor  and 
councU.  At  least  one  commissioner  shall  be  present  during  office  hours,  except  when  all 
the  commissioners  are  engaged  elsewhere  on  business  of  the  commission.  [R.  L.,  c.  19, 
§  i,  as  last  am.  by  Acts,  1910,  c.  608,  and  by  Gen.  Acts,  1916,  c.  297,  §  ;.] 

IIA.  Reorganization  of  the  department  and  powers  of  the  commission.  — 
The  commissioners  shall,  upon  the  passage  of  this  act,  effect  such  reorganization  of 
their  department  as  may  be  required  to  perform  the  duties  prescribed  by  this  act, 
and  may  remove  in  their  discretion  any  officers  or  employees  then  in  the  service  of 
the  commission,  and  may  appoint,  subject  to  the  provisions  of  R.  L.,  c.  19,  and  all 
acts  in  amendment  thereof  or  in  addition  thereto,  such  officers  and  employees  as  may 
be  necessary  to  the  performance  of  their  duties,  and  may  incur  other  expenses  not  ex- 
ceeding such  sums  as  may  be  appropriated  by  the  general  court.  [Gen.  Acts,  1916, 
c.  297,  §  2\ 

IIB.  Powers  of  investigation  given  to  the  commission.  — The  commissioners 
may,  from  time  to  time,  investigate  in  whole  or  in  part  the  classified  civil  service,  and 
the  work,  duties  and  compensation  of  the  officers  and  employees  therein,  and  the 
number  employed,  and  the  grades,  titles,  ratings  and  methods  of  promotion  that  have 
been  established,  and  may  report  thereon.  The  commissioners  may,  at  any  time,  and 
shall,  upon  the  request  of  any  appointing  power  in  respect  to  such  officers  or  employees 
by  it  appointed,  inquire  into  the  efficiency  and  conduct  of  any  officers  or  employees 
in  the  classified  civil  service,  and  may  recommend  to  the  appointing  power  the  removal 
of  any  such  officers  or  employees,  or  make  such  other  recommendations  as  shall  seem 
fitting  in  the  premises.    \Gen.  Acts,  1916,  c.  297,  §  3.] 

lie.  Policemen  and  firemen  not  subject  to  the  preceding  section.  —  Noth- 
ing contained  in  [paragraph  IIB]  shall  apply  to  policemen  or  firemen.  [Gen.  Acts, 
1916,  c.  297,  §  6] 

IID.  Civil  service  rules  to  be  revised.  —  The  commission  shall  forthwith  pre- 
pare and  submit  to  the  governor  and  council  for  approval  a  revision  of  the  civil  service 
rules,  and  the  rules  so  revised,  when  approved  by  the  governor  and  council,  shall  super- 
sede all  rules  then  existing.    [Gen.  Acts,  1916,  c.  297,  §  4.] 

HE.  Eligibility  to  ofiice  of  representative  of  the  commission  restricted.  — 
Persons  holding  offices  or  positions  to  which  they  have  been  elected  by  the  people, 
or  by  the  aldermen  or  city  council  of  a  city,  or  by  the  selectmen  of  a  town,  shall  not 
at  the  same  time  be  eligible  to  the  office  of  representative  of  the  civil  service  commission. 
[Gen.  Acts,  1916,  c.  297,  §  5.] 
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2.    STATE  BOARD  OF  LABOR  AND  INDUSTRIES. 

15 A.  Powers  and  duties  increased  to  include  those  of  the  Joint  Board.  — 

The  powers  and  duties  of  the  state  board  of  labor  and  industries  and  the  industrial 
accident  board,  sitting  jointly,  in  accordance  with  the  provisions  of  Acts,  1913,  c.  813, 
are  hereby  transferred  to  the  state  board  of  labor  and  industries.  [Gen.  Acts,  1916, 
c.  308,  §  L] 

3.    INDUSTRIAL  ACCIDENT  BOARD. 

36A.  Salary  of  the  present  secretary  increased.  —  The  salary  of  Robert  E. 
Grandfield,  as  secretary  of  the  industrial  accident  board,  shall  be  four  thousand  dollars 
a  year  so  long  as  he  shall  continue  to  serve  in  that  capacity;  but  the  salary  of  his  suc- 
cessor shall  be  three  thousand  dollars  a  year.    [Gen.  Acts,  1916,  c.  275,  §  i.] 

36B.  Acts  Repealed.  —  So  much  of  Acts,  1911,  c.  751,  Pt.  Ill,  §  2,  as  amended  by 
Acts,  1912,  c.  571,  §  7,  and  by  Acts,  1913,  c.  48,  §  1,  as  is  inconsistent  herewith,  is 
hereby  repealed.    [Gen.  Acts,  1916,  c.  275,  §  2\ 

4.    JOINT  BOARD  OF  THE  STATE  BOARD  OF  LABOR  AND  INDUSTRIES 
AND  INDUSTRIAL  ACCIDENT  BOARD. 

45-57.  Joint  Board  abolished ;  powers  and  duties  transferred  to  the  State 
Board  of  Labor  and  Industries.  —  (See  above  paragraph,  15A.) 

5.    DISTRICT  POLICE. 

58A.  Reorganization  of  the  department  to  be  investigated.  —  Resolved, 
That  a  board  of  three  persons  shall  be  appointed  by  the  governor  to  investigate  the 
matter  of  reorganizing  the  district  pohce  and  of  establishing  a  state  constabulary  or 
police  force  which  would  reheve  the  militia  of  the  commonwealth  from  all  pohce  duty. 
The  board  shall  report  upon  the  feasibihty,  expediency  and  cost  of  establishing  such 
a  state  force,  or  of  reorganizing  the  district  pohce,  and  shall  report  to  the  general  court 
not  later  than  the  second  Wednesday  in  January,  nineteen  himdred  and  seventeen, 
with  drafts  of  such  legislation,  if  any,  as  the  board  may  deem  expedient.  The  members 
of  the  board  shall  serve  without  compensation,  but  shall  be  allowed  for  clerical  assist- 
ance and  for  necessary  expenses  such  a  sum,  not  exceeding  one  thousand  doUars,  as 
shall  be  approved  by  the  governor  and  council.    [Res.,  1916,  c.  92.] 

6.    MINIMUM  WAGE  COMMISSION. 

(See  also  under  Wages,  and  Women  and  Children.) 

100.  Organization  of  the  commission.  —  There  is  hereby  established  a  com- 
mission to  be  known  as  the  Minimum  Wage  Conunission.  It  shall  consist  of  three 
persons,  one  of  whom  shall  be  an  employer  of  female  labor  and  one  of  whom  may  be  a 
woman  and  one  a  representative  of  labor,  to  be  appointed  by  the  governor  with  the  advice 
and  consent  of  the  council.  One  of  the  commissioners  shall  be  designated  by  the  governor 
as  chairman.  The  first  appointments  shall  be  made  within  ninety  days  after  the  pas- 
sage of  this  act,  one  for  a  term  ending  October  first,  nineteen  hundred  and  thirteen, 
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one  for  a  term  ending  October  first,  nineteen  hundred  and  fourteen,  and  one  for  a 
term  ending  October  first,  nineteen  hundred  and  fifteen;  and  beginning  with  the  year 
nineteen  hundred  and  thirteen,  one  member  shall  be  appointed  annually  for  the  term 
of  three  years  from  the  first  day  of  October  and  until  his  successor  is  qualified.  Any 
vacancy  that  may  occur  shall  be  filled  in  like  manner  for  the  unexpired  part  of  the  term. 
[Acts,  1912,  c.  706,  ^  1,  as  am.  by  Gen.  Acts,  1916,  c.  SOS,  %  1.] 

7.    OTHER  BOARDS,  COMMISSIONS,  ETC. 

[In  addition  to  the  boards  and  commissions  named  on  the  preceding  pages,  the  fol- 
lowing boards,  commissions  and  officials  are  also  directly  concerned  in  the  administra- 
tion of  the  labor  laws:  Board  of  Boiler  Rules,  Board  of  Elevator  Regulations,  State 
Board  of  Concihation  and  Arbitration,  Bureau  of  Statistics,  Homestead  Commission, 
and,  in  certain  respects  also,  the  Governor  and  Coimcil,  Secretary  of  the  Common- 
wealth, Treasurer  and  Receiver  General,  Attorney  General,  PubHc  Service  Commission, 
State  Department  of  Health,  Fire  Prevention  Commissioner,  Supervisor  of  Loan  Agen- 
cies, Highway  Commission,  Insurance  Commissioner,  Board  of  Education,  Commis- 
sioner of  Corporations,  Massachusetts  Biueau  of  Prisons,  State  Board  of  Charity, 
Gas  and  Electric  Light  Commissioners,  Bank  Commissioner,  Board  of  Commissioners 
of  the  Massachusetts  Nautical  School,  State  Board  of  Agriculture,  Sergeant-at-arms, 
Metropolitan  Park  Commission,  State  Actuary,  Commissioner  of  Weights  and  Meas- 
ures, the  Library  Commissioners  and  State  Examiners  of  Electricians.  For  the  re- 
spective duties  of  these  Boards,  etc.,  in  this  connection  see  Bulletins  Nos.  104  and  110.] 

B.     GENERAL  PROVISIONS. 

1.    UNEMPLOYMENT. 

(For  the  text  of  a  resolve  providing  for  the  appointment  of  a  special  recess  commission  on 
unemployment  and  social  insurance,  see  under  Miscellaneotts,  page  37.) 

2.    INDUSTRIAL  SAFETY. 

Egresses  and  Prevention  or  Fire. 

2366.  Enforcement  of  statutes  relative  to  explosives  and  inflammable 
fluids.  —  There  shall  annually  be  allowed  and  paid  out  of  the  treasury  of  the  common- 
wealth, from  the  first  day  of  December,  nineteen  hundred  and  fifteen,  a  sum  not  ex- 
ceeding two  thousand  seven  hundred  and  fifty  dollars,  to  be  expended  by  the  chief  of 
the  district  poUce  for  the  employment  of  expert  assistance  to  aid  in  the  enforcement 
of  the  statutes  relative  to  explosives  and  inflammable  fluids  and  compounds.  [Acts, 
1914,  c.  421,  ^l,as  am.  by  Gen.  Acts,  1916,  c.  65,  §  1.] 

3.    INDUSTRIAL  SANITATION. 

311A.  Furnishing  of  lockers  in  certain  factories.  —  (a)  Employees  who 
make  a  substantial  change  in  clothing  before  working  to  have  lockers.  —  In  any  mercantile 
or  manufacturing  estabhshment  in  which  the  nature  of  the  work  renders  it  necessary 
for  any  or  all  employees,  before  beginning  work,  to  make  a  substantially  complete 
change  of  clothing,  exclusive  of  underclothing,  separate  lockers,  closets  or  other  re- 
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ceptacles,  each  with  a  lock  and  key,  shall  be  provided  for  the  use  of  such  employees. 
[Gen.  Acts,  1916,  c.  115,  §  1] 

(b)  Board  of  Labor  and  Industries  to  enforce  the  act.  —  It  shall  be  the  duty  of  the 
state  board  of  labor  and  industries  to  investigate  all  reported  violations  of  this  act, 
and  to  enforce  the  same  by  prosecution.    [Gen.  Acts,  1916,  c.  115,  §  2.] 

(c)  Penalty.  —  Any  violation  hereof  shall  be  punished  by  a  fine  of  not  less  than 
five  or  more  than  twenty  dollars  for  each  offence.    [Gen.  Acts,  1916,  c.  115,  §  3.] 

4.    WOMEN  AND  CHILDREN. 
School  Attendance  and  Attendance  Officers. 

390.  Compulsory  attendance  of  certain  illiterate  minors  at  evening  schools. 

—  Every  illiterate  minor  between  sixteen  and  twenty-one  years  of  age,  except  married 
women,  shall  attend  some  public  evening  school  in  the  city  or  town  in  which  he  resides 
for  the  whole  time  dm-ing  which  the  public  evening  schools  are  in  session:  provided, 
that  such  city  or  town  maintains  a  public  evening  school.  Attendance  at  a  public  day 
school,  or  at  a  private  school  approved  for  the  purpose  by  the  school  committee,  shall 
exempt  such  minor  from  attending  a  public  evening  school.  This  act  shall  not  affect 
any  existing  laws  regarding  the  compulsory  school  attendance  of  illiterate  minors  or 
their  employment,  but  shall  be  in  addition  to  such  laws.  [Acts,  1913,  c.  467,  ^  1,  as 
am.  by  Gen.  Acts,  1916,  c.  82,  11.] 

Employment  of  Women  and  Children. 

408.  Definitions  of  words  and  phrases.  —  The  following  words  and  phrases  as 
used  in  all  laws  relative  to  the  employment  of  labor  shall,  unless  a  different  meaning 
is  plainly  required  by  the  context,  have  the  following  meanings:  — 

"Co-operative  courses"  shall  mean  courses  approved  as  such  by  the  board  of  edu- 
cation and  conducted  in  public  schools  in  which  technical  or  related  instruction  is 
given  in  conjunction  with  practical  experience  by  employment  in  a  co-operating  fac- 
tory, manufacturing,  mechanical  or  mercantile  establishment  or  workshop.  [Acts, 
1909,  c.  514,  §  17,  as  last  am.  by  Acts,  1912,  c.  191,  and  by  Gen.  Acts,  1916,  c.  95,  §  1.] 

410.  Employment  certificate  for  minors  between  14  and  16  years  of  age.  — 
No  child  between  fourteen  and  sixteen  years  of  age  shall  be  employed  or  be  permitted 
to  work  in,  about  or  in  connection  with  any  factory,  workshop,  manufacturing,  me- 
chanical or  mercantile  establishment  unless  the  person,  firm  or  corporation  employing 
such  child  procures  and  keeps  on  file  accessible  to  the  attendance  officers  of  the  city  or 
town,  to  agents  of  the  board  of  education,  and  to  the  state  board  of  labor  and  industries 
or  its  authorized  agents  or  inspectors,  the  employment  certificate  as  hereinafter  pro- 
vided issued  to  such  child,  and  keeps  a  complete  list  of  the  names  and  ages  of  all  such 
children  employed  therein  conspicuously  posted  near  the  principal  entrance  of  the 
building  in  wliich  such  children  are  employed:  provided,  however,  that  children  who 
are  over  fourteen  but  under  sixteen  years  of  age  shall  be  permitted  to  work  in  mercantile 
establishments  on  Saturdays  between  the  hours  of  seven  in  the  morning  and  six  in  the 
evening,  without  such  certificate;  and,  provided,  further,  that  pupils  in  co-operative 
courses  in  public  schools,  as  defined  in  section  seventeen  of  this  act  [see  paragraph  408] 
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may  he  employed  by  any  co-operating  factory,  manufacturing,  mechanical  or  mercantile 
establishment  or  workshop  upon  securing  from  the  superintendent  of  schools  a  special  cer- 
tificate covering  this  type  of  employment.  On  termination  of  the  employment  of  a  child 
whose  employment  certificate  is  on  file,  said  Certificate  shall  be  returned  by  the  em- 
ployer within  two  days  after  said  termination  to  the  office  of  the  superintendent  of 
schools  from  which  it  was  issued.  [Acts,  1909,  c.  51J^,  §  67,  as  am.  by  Acts,  1913,  c.  779, 
§  15,  and  by  Gen.  Acts,  1916,  c.  95,  §  2.] 

417.  School  records.  —  The  school  record  required  by  [Acts,  1913,  c.  779,  §  16, 
see  paragraph  413]  shall  be  filled  out  and  signed  by  the  principal  or  teacher  in  charge 
of  the  school  which  the  child  last  attended  and  shall  be  furnished  only  to  a  child  who, 
after  due  examination  and  investigation,  is  found  to  be  entitled  thereto.  Said  school 
record  shall  state  the  grade  last  completed  by  such  child  and  the  studies  pursued  in 
completion  thereof.  It  shall  state  the  number  of  weeks  during  which  such  child  has 
attended  school  during  the  twelve  months  next  preceding  the  time  of  application  for 
said  school  record.  It  shall  also  give  the  name,  date  of  birth,  and  the  residence  of  the 
child  as  shown  on  the  records  of  the  school  and  the  name  of  the  parent,  guardian  or 
custodian.  In  case  it  is  found  to  be  impossible  to  obtain  said  school  record  from  the 
principal  or  teacher  in  charge  of  the  school  which  such  child  last  attended,  the  require- 
ment of  a  school  record  may  be  waived.  No  such  school  record  shall  be  issued  or 
accepted  and  no  emplojonent  certificate  shall  be  granted  unless  the  child  possesses 
the  educational  qualifications  enumerated  in  R.  L.,  c.  44,  §  1,  as  amended  by  [Acts, 
1913,  c.  779,  §  1]:  provided,  however,  that  children  who  are  over  fourteen  but  under  sixteen 
years  of  age  and  who  do  not  possess  such  ability  to  read,  write  and  spell  in  the  English 
language  as  is  required  for  the  completion  of  the  fourth  grade  of  the  public  schools  of  the  city 
or  town  in  which  they  reside  may  be  granted  an  employment  certificate  good  for  the  summer 
vacation,  subject  to  all  other  provisions  relating  to  the  employment  of  children  between  four- 
teen and  sixteen  years  of  age.  No  such  school  record  shall  be  issued  or  accepted  unless 
the  child  has  regularly  attended  the  public  schools  or  other  lawfully  approved  schools 
for  not  less  than  one  hundred  and  thirty  days  after  becoming  thirteen  years  of  age: 
provided,  however,  that  the  school  record  may  be  accepted  in  the  case  of  a  person  who 
has  been  an  attendant  at  a  public  day  school  or  other  lawfully  approved  school  for  a 
period  of  not  less  than  seven  years,  if  in  the  opinion  of  said  superintendent  such  person 
is  mentally  incapable  of  acquiring  the  educational  qualifications  herein  prescribed; 
and  provided,  further,  that  the  superintendent  of  schools  shall  have  authority  to  suspend 
this  requirement  in  any  case  when,  in  his  opinion,  the  interests  of  the  child  will  best  be 
served  by  such  suspension.  [Acts,  1909,  c.  514,  §  39,  as  am.  by  Acts,  1913,  c.  779, 
§  i7.  Acts,  1914,  c.  580,  and  by  Gen.  Acts,  1916,  c.  66.] 

418.  Educational  certificates  for  minors  between  16  and  21  years  of  age.  — 
No  child  who  is  over  sixteen  and  under  twenty-one  years  of  age  shall  be  employed  in 
a  factory,  workshop,  manufacturing,  mechanical  or  mercantile  establishment,  except 
as  provided  for  pupils  in  co-operative  courses,  approved  as  such  by  the  board  of  education 
and  conducted  in  public  schools,  unless  his  employer  procures  and  keeps  on  file  an  edu- 
cational certificate  showing  the  age  of  the  child  and  his  ability  or  inability  to  read  and 
write  as  hereinafter  provided.  Such  certificates  shall  be  issued  by  the  person  authorized 
by  this  act  to  issue  employment  certificates,  .  .  .  [Acts,  1909,  c.  514,  §  66,  as  am.  by 
Acts,  1913,  c.  779,  §  23,  and  by  Gen.  Acts,  1916,  c.  95,  §  3.] 

437.  Regulating  bootblacking  and  other  street  trades.  —  Repealed  by  Gen. 
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Acts,  1916,  c.  242,  §  4.  Re-enacted  in  new  form  as  follows:  —  The  mayor  and  aldermen 
or  selectmen  may  make  regulations  consistent  with  the  general  laws  relative  to  the  exer- 
cise of  the  trade  of  boot-blacking  by  minors,  and  to  the  sale  or  barter  by  minors  of  any 
goods,  wares  or  merchandise  the  sale  of  which  is  permitted  by  section  fifteen,  and  may 
prohibit  such  sales  or  such  trade,  or  inay  require  a  minor  to  obtain  from  them  a  permit 
therefor  to  be  issued  on  terms  and  conditions  prescribed  in  such  regulations :  provided, 
that  in  the  case  of  persons  under  the  age  of  sixteen  years  in  the  cities  of  the  common- 
wealth the  foregoing  powers  shall  be  vested  in  and  exercised  by  the  school  committee. 
No  badge  or  permit  issued  to  a  minor  under  the  provisions  of  this  section,  or  of  Acts,  1913, 
c.  831,  §§  11-15  inclusive  shall  authorize  the  sale  by  a  minor  of  any  article  other  than  those 
enumerated  in  R.  L.,  c.  65,  §  15.  A  minor  who  sells  such  articles  or  exercises  such  trade 
without  a  permit,  if  one  is  requu'ed,  or  who  violates  the  conditions  of  his  permit  or  any 
provision  of  said  regulations  shall  be  punished  by  a  fine  of  not  more  than  ten  dollars 
for  each  offence.  Any  person  who,  having  a  minor  under  his  control,  knowingly  permits 
him  to  violate  any  provision  of  this  act,  and  any  person  who  procures  or  employs  a 
minor  to  violate  any  provision  of  this  act,  and  any  person  who  either  for  liimseLf  or 
as  agent  of  any  other  person  or  of  any  corporation  knowingly  furnishes  or  seUs  to  any 
minor  any  of  the  articles  aforesaid  with  knowledge  that  tlie  minor  intends  to  sell  said 
articles  in  violation  of  the  provisions  of  this  act,  after  having  received  written  notice 
from  the  school  committee  that  the  minor  is  not  authorized  to  sell  said  articles,  shall  be 
punished  by  a  fine  of  not  more  than  two  hundred  dollars  or  by  imprisonment  for  not 
more  than  six  months.    [Gen.  Acts,  1916,  c.  242,  §  ^.] 

449.  Regulation  of  sales  by  minors.  —  Repealed  by  Gen.  Acts,  1916,  c.  242, 
§  5.  Re-enacted  in  new  form  as  follows:  A  parent  or  other  person  who  employs  a 
minor  in  peddhng  without  a  permit  or  license,  if  one  is  required,  or  who,  ha-\dng  the 
care  or  custody  of  a  minor,  permits  him  to  engage  in  such  emplojmaent,  shall  be  pun- 
ished by  a  fine  of  not  more  than  two  hundred  dollars  or  by  imprisomnent  for  not  more 
than  six  months.    [Gen.  Acts,  1916,  c.  242,  §  5.] 

Wages  and  Hours  for  Women  and  Children. 

462.  Hours  of  labor,  women,  and  minors  under  18  years  of  age.^  —  No  child 
under  eighteen  years  of  age  and  no  woman  shall  be  employed  in  laboring  in  any  factory 
or  workshop,  or  in  any  manufacturing,  mercantile,  mechanical  establishment,  telegraph 
office  or  telephone  exchange,  or  by  any  express  or  transportation  company,  more  than 
ten  hours  in  any  one  day;  and  in  no  case  shall  the  horns  of  labor  exceed  fifty-fom:  in 
a  week  except  that  in  manufacturing  establishments  where  the  employment  is  by 
seasons,  and  tJie  state  board  of  labor  and  industries  shall  determine  ivhat  employments  are 
seasonal,  the  number  of  such  hours  in  any  week  may  exceed  fifty-four,  but  not  fifty- 
eight,  provided  that  the  total  number  of  such  hours  in  any  year  shall  not  exceed  an 
average  of  fifty-foiu-  hours  a  week  for  the  whole  year,  excluding  Sundays  and  holidays; 
and  if  any  child  or  woman  shall  be  employed  in  more  than  one  such  place  the  total 
number  of  hours  of  such  employment  shall  not  exceed  fifty-four  hours  in  any  one  week. 
.f .  .  [Acts,  1909,  c.  514,  §§  47,  48,  as  last  am.  by  Acts,  1913,  c.  758,  and  by  Gen.  Acts, 
1916,  c.  222.] 

1  For  a  resolve  relative  to  an  investigation  by  the  State  Board  of  Labor  and  Industries  of 
the  hours  and  conditions  of  labor  of  employees  in  hotels  and  restaurants,  see  under  Miscellaneous, 
paragraph  1420. 
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5.    WAGES. 
General  Acts. 

497.  Weekly  payment  of  wages.  —  Every  person,  firm  or  corporation  engaged  in 
carrying  on  a  hotel  in  a  city,  or  a  factory,  workshop,  manufacturing,  mechanical  or 
mercantile  estabUshment,  mine,  quarry,  railroad  or  street  railway,  or  a  telephone, 
telegraph,  express  or  water  company,  or  in  the  erection,  alteration,  repair  or  removal 
of  any  building  or  structure,  or  the  construction  or  repair  of  any  railroad,  street  rail- 
way, road,  bridge,  sewer,  gas,  water  or  electric  light  works,  pipes  or  lines,  shall  pay 
weekly  each  employee  engaged  in  his  or  its  business  the  wages  earned  by  him  to 
within  six  days  of  the  date  of  said  payment,  but  any  employee  leaving  his  or  her 
employment,  shall  be  paid  in  full  on  the  following  regular  pay  day;  and  any  employee 
discharged  from  such  employment  shall  be  paid  in  full  on  the  day  of  his  discharge,  or 
in  the  city  of  Boston  as  soon  as  the  provisions  of  law  reqTiiring  pay  rolls,  bills  and 
accounts  to  be  certified  shaU  have  been  complied  with;  and  the  commonwealth,  its 
officers,  boards  and  commissions  shall  so  pay  every  mechanic,  workman  and  laborer 
who  is  employed  by  it  or  them,  and  every  person  employed  by  it  or  them  in  any 
penal  or  charitable  institution,  and  every  county  and  city  shall  so  pay  every 
employee  who  is  engaged  in  its  business  the  wages  or  salary  earned  by  him,  imless 
such  mechanic,  workman,  laborer  or  employee  requests  in  writing  to  be  paid  in  a 
different  manner;  and  every  town  shall  so  pay  each  employee  in  its  business  if  so 
required  by  him;  but  an  employee  who  is  absent  from  his  regular  place  of  labor  at  a 
time  fixed  for  payment  shall  be  paid  thereafter  on  demand.  ,  .  .  [Acts,  1909,  c.  514, 
§  lis,  as  last  am.  hy  Gen.  Acts,  1915,  c.  75,  and  by  Gen.  Acts,  1916,  c.  229.] 

499.  Prosecution  for  violations  of  the  law  relative  to  weekly  pasrment  of 
wages.  —  The  state  board  of  labor  and  industries  may  make  a  complaint  against  any 
person  for  a  violation  of  the  provisions  of  [Acts,  1909,  c.  514,  §  112].  Complaints  for 
such  violation  shall  be  made  within  three  months  after  the  date  thereof,  and,  on  the 
trial,  no  defence  for  failure  to  pay  as  required,  other  than  the  attachment  of  such  wages 
by  the  trustee  process  or  a  valid  assignment  thereof  or  a  valid  set-off  against  the  same, 
or  the  absence  of  the  employee  from  his  regular  place  of  labor  at  the  time  of  payment, 
or  an  actual  tender  to  such  employee  at  the  time  of  payment  of  the  wages  so  earned 
by  him,  shall  be  valid.  The  defendant  shall  not  set  up  as  a  defence  a  payment  of  wages 
after  the  bringing  of  the  complaint.  An  assignment  of  future  wages  which  are  payable 
weekly  under  the  provisions  of  this  act  shall  not  be  valid  if  made  to  the  person  from 
whom  such  wages  are  to  become  due  or  to  any  person  on  his  behalf  or  if  made  or  pro- 
cm-ed  to  be  made  to  another  person  for  the  purpose  of  relieving  the  employer  from  the 
obligation  to  pay  weekly.  The  word  "person"  in  this  section  shall  include  the  cor- 
porations, contractors,  persons  and  partnerships  described  in  [Acts,  1909,  c.  514,  §  112]. 
[Ads,  1909,  c.  514,  §  112,  as  am.  by  Gen.  Acts,  1916,  c.  I4.] 

512.  Assignment  of  wages.  —  The  provisions  of  this  act  [Gen.  Acts,  1916,  c. 
208,  see  the  two  following  paragraphs]  shaU  not  be  construed  to  repeal  or  affect  the 
provisions  of  [Acts,  1912,  c.  675,  §  6].    [Gen.  Acts,  1916,  c.  208,  §  3] 

512A.  Assignment  of  wages.  —  No  assignment  of  future  wages  shall  be  valid 
for  a  period  exceeding  two  years  from  the  date  thereof,  nor  unless  made  to  secure  a 
debt  contracted  prior  to  or  simultaneously  with  the  execution  of  said  assignment,  nor 
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unless  executed  in  writing  in  the  standard  form  herein  set  forth  and  signed  by  the 
assignor  in  person  and  not  by  attorney,  nor  unless  such  assignment  states  the  date  of 
its  execution,  the  money  or  the  money  value  of  goods  actually  furnished  by  the  assignee 
and  the  rate  of  interest,  if  any,  to  be  paid  thereon.  Three  fourths  of  the  iveekly  earnings 
or  wages  of  the  assignor  shall  at  all  times  be  exempt  from  assignment,  and  no  assignment 
shall  be  valid  which  does  not  so  state  on  its  face.  No  such  assignment  shall  be  valid  when 
made  by  a  married  man  unless  the  written  consent  of  his  wife  to  the  making  thereof  is  at' 
tached  thereto.    [Acts,  1909,  c.  514,  §  121,  as  am.  by  Gen.  Acts,  1916,  c.  208,  §  i.] 

514.  Standard  form  of  assignment.  —  Said  standard  form  of  assignment  shall 
be  as  follows:  — 

KNOW   ALL   MEN   BY   THESE   PRESENTS. 

That    I,  of  in    the    county    of  ,    for    a 

valuable  consideration,  to  me  paid  by  ,  of  , 

the  receipt  whereof  I  do  hereby  acknowledge,  do  hereby  assign  and  transfer  to  said 

all  claims  and  demands,  not  exempt  by  law,  [which  I  now  have,  and  all]  which 
within  a  period  of  from  the  date  hereof  I  may  and  shall  have  against  my 

present  employer,  and  against  any  person  whose  employ  I  shall  hereafter  enter,  [for  all  sums  of 
money  due  and]  for  all  sums  of  money  and  demands  which,  at  any  time  within  said  period  may 
and  shall  become  due  to  me,  for  services  as  .    To  have  and  to  hold  the  same 

to  the  said  ,  his  executors,  administrators  and  assigns,  to  secure  a  debt 

(1)  Of  dollars  [with  interest  thereon  from  ,  at  the  rate 
of  per  cent  per  annum],  for  money  [or  goods]  actually  furnished 
by  the  assignee  amounting  to                                      dollars. 

(2)  Contracted  prior  to  the  execution  of  this  assignment,  [or  contracted  simultaneously  with 
the  execution  of  this  assignment.] 

(5)   Three  fourths  of  the  weekly  earnings  or  wages,  which  are 

dollars,  are  exempt  from  this  assignment. 
In  Witness  Whereof,  I  have  set  my  hand  this  day  of 

Signed  and  delivered,  in  presence  of  h.  m.  m.     Received 

and  entered  in  records  of  assignment  of  wages  in  clerk's  oflBce  of  the 
of  ,  book  ,  page 

,  Clerk. 
[Acts,  1909,  c.  514,  §  i24,  as  am.  by  Gen.  Acts,  1916,  c.  208,  §  2.\ 


Liens  for  Labor. 

517-552.  Liens  acquired  under  these  sections  protected.  —  (a)  Enforce- 
ment  of  liens  under  these  sections  provided  for.  —  Any  person  who,  prior  to  January 
first,  nineteen  hundred  and  sixteen,  had  acquired  a  lien  or  the  right  to  enforce  a  lien 
in  accordance  with  the  provisions  of  R.  L.,  c.  197,  and  acts  in  amendment  thereof,  may 
enforce  the  same  in  the  same  manner  as  though  Gen.  Acts,  1915,  c.  292,  had  not  been 
enacted;  and  the  provisions  of  said  chapter  one  hundred  and  ninety-seven  and  acts  in 
amendment  thereof  that  may  be  appHcable  thereto  are  hereby  re-enacted  so  far  as  is 
necessary  for  the  aforesaid  purpose.    [Gen.  Acts,  1916,  c.  163,  %  1.] 

(b)  Transfer  of  actions  in  conformance  with  the  new  law  of  1916  provided  for.  —  If 
an  action  or  other  proceeding  to  enforce  such  a  lien  has  been  brought  in  the  superior 
court  which  ought  to  have  been  brought  in  a  poUce,  district  or  municipal  court  or 
before  a  trial  justice,  or  if  such  action  or  proceeding  has  been  brought  in  a  police,  dis- 
trict or  municipal  court  or  before  a  trial  justice,  which  ought  to  have  been  brought  in 
the  superior  court,  if  the  error  is  discovered  at  any  stage  of  the  proceedings  the  court 
may,  upon  motion  of  any  party  thereto,  order  the  action  or  proceeding,  with  all  the 
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papers  relating  thereto,  to  be  transferred  to  the  proper  court  upon  terms  to  the  defend- 
ant; and  it  shall  thereupon  be  entered  and  prosecuted  as  if  it  had  been  brought  therein, 
and  all  prior  proceedings  otherwise  regularly  taken  shall  thereafter  be  vaUd.  [Gen. 
Acts,  1916,  c.  163,  §  2.] 

517B.  Written  contracts  to  be  recorded.  —  A  person  who  enters  into  a  written 
contract  with  the  owner  of  land  for  the  whole  or  any  part  of  the  erection,  alteration, 
repair  or  removal  of  a  building  or  structure  upon  land,  or  for  furnishing  material  there- 
for, shall  have  a  lien  upon  said  building  or  structure  and  upon  the  interest  of  the  owner 
in  said  lot  of  land  as  appears  of  record  at  the  date  when  notice  of  said  contract  is  filed 
or  recorded  in  the  registry  of  deeds  for  the  county  or  district  wherein  such  land  lies,  to 
secure  the  payment  of  all  labor  and  material  which  shall  thereafter  he  furnished  by 
virtue  of  said  contract.  Said  notice  may  he  filed  or  recorded  hy  any  person  entitled  under 
the  provisions  of  this  act  to  enforce  a  lien  and  shall  be  in  substantially  the  following 
form:  — 

Notice  is  hereby  given  that  by  virtue  of  a  written  contract,  dated 

191  ,  between  . 

owner,  and  ,  contractor,  said  contractor 

is  to  furnish  labor  and  material  for  the  erection,  alteration,  repair  or  removal  of  a  building  on  a 
lot  of  land  described  as  follows : 

.    Said  contract  is  to  be  completed  on  or 
before  191  . 

A  notice  of  any  extension  of  such  contract,  stating  the  date  to  which  it  is  extended, 
shall  also  be  filed  or  recorded  in  the  registry  prior  to  the  date  stated  in  the  notice  of 
a  contract  for  the  completion  thereof,  and  may  he  filed  hy  any  party  entitled  to  file  the 
original  notice. 

Such  notices,  and  all  other  instruments  hereinafter  required  to  be  filed  or  recorded 
in  the  registry  of  deeds,  affecting  registered  land  shall  be  filed  and  registered  in  the 
manner  prescribed  by  section  seventy  of  chapter  one  hundred  and  twenty-eight  of 
the  Revised  Laws  and  acts  in  amendment  thereof  and  in  addition  thereto.  Such 
notices,  and  all  other  instruments  hereinafter  required  to  be  filed  or  recorded  in  the 
registry  of  deeds,  affecting  unregistered  land  shall  be  indexed  in  a  separate  book  to  be 
kept  for  that  purpose.   [Gen.  Acts,  1915,  c.  292,  §  2,  as  am.  hy  Gen.  Acts,  1916,  c.  306, 

517C.  Notices.  —  If  the  notice  aforesaid  [see  paragraph  517B]  shall  have  been 
filed  or  recorded  in  the  registry  of  deeds,  as  hereinbefore  provided,  any  person  who 
shall,  subsequent  to  the  date  of  filing  or  recording  notice  of  said  contract,  furnish 
labor  or  material,  or  perform  labor,  under  a  contract  with  a  contractor  or  with  any 
sub-contractor  of  said  contractor  shall  be  entitled  to  enforce  a  lien  on  the  premises 
therein  described  for  any  labor  performed,  or  labor  or  material  furnished,  subsequent 
to  the  filing  or  recording  of  said  notice  and  prior  to  the  date  of  the  termination  of  said 
contract  as  stated  in  said  notice  or  notices.  [Gen.  Acts,  1915,  c.  292,  §  3,  as  am.  hy  Gen. 
Acts,  1916,  c.  306,  §  2.] 

521.  Lien  invalid  against  prior  mortgage.  —  No  lien,  except  under  the  pro- 
visions of  section  one,  shall  avail  as  against  a  mortgage  actually  existing  and  duly 
registered  or  recorded  prior  to  the  filing  or  recording  in  the  registry  of  deeds  of  the 
notice  required  by  the  provisions  of  this  act,  and  no  lien  under  section  one  shall  avail 
as  against  such  a  mortgage  imless  the  work  or  labor  performed  is  in  the  erection,  alter- 
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ation,  repair  or  removal  of  a  building  or  structure  which  erection,  alteration,  repair 
or  removal  was  actually  begun  prior  to  the  recording  of  the  mortgage.  [Gen.  Acts, 
1915,  c.  292,  I  6,  as  am.  by  Gen.  Acts,  1916,  c.  306,  §  J^.] 

529A.  Fees  for  service  of  civil  process.  —  Repealed  by  Gen.  Acts,  1916,  c.  306, 
§3. 

530.  Further  notice.  — ...  All  other  parties  in  interest  may  appear  and  have 
their  rights  determined  in  such  bill,  and  at  any  time  before  a  final  decree,  upon  the 
suggestion  of  any  party  in  interest  that  any  other  person  is  or  may  be  interested  in 
the  suit,  or  of  its  own  motion,  the  court  may  issue  a  subpoena  to  such  person,  or  a 
precept  directing  him  to  appear  in  said  cause  on  or  before  a  day  certain  or  be  forever 
barred  from  any  rights  thereunder.  The  court  may  in  its  discretion  provide  for 
notice  to  absent  parties  in  interest.  The  terms  "party  in  interest"  and  "person  in 
interest",  as  used  in  this  act,  shall  include  mortgagees  and  attaching  creditors.  [Gen. 
Acts,  1915,  c.  292,  I  J^,  as  am.  by  Gen.  Acts,  1916,  c.  306,  §  3.] 

642.  Attachment  prior  to  filing  of  statement.  —  The  rights  of  an  attaching 
creditor  shall  not  prevail  as  against  the  lien  for  personal  labor  provided  for  in  [Gen. 
Acts,  1915,  c.  292,  §  1],  nor  against  the  claim  of  a  lienor  where  notice  or  notices  of 
contract  have  been  filed  or  recorded  in  the  registry  of  deeds  as  provided  in  section  two 
prior  to  the  recording  of  the  attachment.  [Gen.  Acts,  1915,  c.  292,  §  10,  as  am.  by  Gen. 
Acts,  1916,  c.  306,  §  5.\ 


6.    WORKMEN'S    COMPENSATION    AND    EMPLOYERS'    LIABILITY. 

Workmen's  Compensation. 

591.    No  compensation  unless  injury  incapacitates  for  at  least  ten  days.  — 

No  compensation  shall  be  paid  under  [Workmen's  Compensation  Act]  for  any  injury 
which  does  not  incapacitate  the  employee  for  a  period  of  at  least  ten  days  from  earn- 
ing fuU  wages,  but  if  incapacity  extends  beyond  the  period  of  ten  days,  compensation 
shall  begin  on  the  eleventh  day  after  the  injury.  When  compensation  shall  have  begun, 
it  shall  not  be  discontinued  except  with  the  ivritten  assent  of  the  employee  or  the  approval 
of  the  board,  or  a  member  thereof:  provided,  however,  that  such  compensation  shall  be 
paid  in  accordance  with  section  ten  of  Part  II  of  said  chapter  seven  hundred  and  fifty-one, 
as  amended  by  section  five  of  chapter  seven  hundred  and  eight  of  the  acts  of  the  year  nineteen 
hundred  and  fourteen,  if  the  employee  in  fact  earns  wages  at  any  time  after  the  original 
agreement  is  filed. 

This  act  shall  take  effect  on  the  first  day  of  January  in  the  year  nineteen  hundred 
and  seventeen.     [Acts,  1911,  c.751,  Pt.IL,  §  4,  as  am.  by  Gen.  Acts,  1916,  c.  90,  §§  1,  2.] 

619.  Physicians;  fees;  reports  of  impartial  physicians  admissible  as  evi- 
dence. —  The  industrial  accident  board  or  any  member  thereof  may  appoint  a  duly 
qualified  impartial  physician  to  examine  the  injured  employee  and  to  report.  The  fee 
for  this  service  shall  be  five  dollars  and  travelling  expenses,  but  the  board  may  allow 
additional  reasonable  amounts  in  extraordinary  cases,  and  the  association  shall  reim- 
burse the  board  for  the  amount  so  paid.  TJie  report  of  the  physician  shall  be  admissible 
as  evidence  in  any  proceeding  before  the  industrial  accident  board  or  a  committee  of  arbi- 
tration, provided  that  the  employee  and  insurer  have  seasonably  been  furnished  with  copies 
thereof.     [Gen.  Acts,  1916,  c.  72,  §  L] 
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Massachusetts  Employeks  Insueance  Association. ^ 

638A.  Association  may  have  all  rights  and  powers  of  domestic  mutual 
liability  companies.  —  The  Massachusetts  Employees  Insurance  Association  may 
with  the  approval  of  the  insurance  cormnissioner  have  and  exercise,  within  or  without 
the  commonwealth,  all  of  the  rights,  powers  and  privileges  vested  in  or  conferred  upon 
domestic  mutual  liability  companies  under  general  laws,  and  shall  be  subject  to  all  the 
laws  now  or  hereafter  in  force  relating  to  such  companies.    [Gen.  Acts,  1916,  c.  200,  §  2.] 


Compensation  for  Injuries  to  Public  Employees. 

693.  To  whom  workmen's  compensation  act  shall  not  apply.  —  The  pro- 
visions of  Acts,  1911,  c.  751,  and  acts  in  amendment  thereof  and  in  addition  thereto 
shall  not  apply  to  any  persons  in  public  employments  other  than  laborers,  workmen 
and  mechanics  employed  by  counties,  cities,  to^sTis,  or  districts  having  the  power  of 
taxation.    [Acts,  1913,  c.  807,  §  7,  as  am.  hij  Gen.  Acts,  1916,  c.  307,  §  i.] 


7.    PENSION  AND  RETIREMENT  SYSTEMS. 

Employees  of  the  Commonwealth. 

697.  Organization  of  retirement  association.  —  (o)  Time  for  joining  the 
association  extended.  — Any  person  who  has  heretofore  given  notice  in  writing  to  the 
insurance  commissioner  that  he  did  not  wish  to  join  the  retirement  association  estab- 
lished by  Acts,  1911,  c.  532,  in  accordance  with  clause  (1)  of  section  tliree  thereof, 
may  become  a  member  of  the  said  association :  provided,  that  he  gives  notice  in  writing 
to  the  insurance  commissioner  during  the  calendar  year  1916  that  he  desires  to  become 
a  member  of  the  association.  [Acts,  1913,  c.  310,  ^  1,  as  am.  by  Gen.  Acts,  1916, 
c.  164,  §  1.] 

(6)  Pension  for  prior  service  of  such  new  members:  how  computed.  —  The  pension 
for  prior  service  of  any  person  becoming  a  member  of  the  retirement  association  under  the 
provisions  of  this  act  shall  not  be  based  upon  or  include  any  allowance  for  the  period  of 
time  between  the  first  day  of  June,  nineteen  hundred  and  tivelve,  and  the  date  when  su^h 
person  becomes  a  member  of  the  association.    [Gen.  Acts,  1916,  c.  164,  §  ^■] 

(For  an  act  relative  to  the  transfer  of  certain  teachers  employed  in  training  schools  maintained 
and  controlled  by  the  board  of  education  from  the  retirement  association  for  employees  of  the 
commonwealth  to  that  for  public  school  teachers,  see  under  Public  School  Teachers,  page  18.) 

1  By  Gen.  Acts,  1916,  c.c.  29  and  200  provision  was  made  for  the  issuance  by  mutual  liability  companies  of 
policies  covering  workmen's  compensation. 
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Other  Employees  of  the  Commonwealth. 

707A.  Retirement  system  for  persons  employed  in  the  Prison  Service  of 
the  Commonwealth.  —  The  board  of  prison  commissioners  or  its  lawful  successor, 
may,  with  the  approval  of  the  governor  and  council,  retire  from  active  service  and 
place  upon  a  pension  roll  any  officer  of  the  state  prison,  of  the  Massachusetts  reforma- 
tory, of  the  prison  camp  and  hospital,  of  the  state  farm,  of  the  reformatory  for  women, 
or  of  any  jail  or  house  of  correction,  or  any  person  employed  to  instruct  the  prisoners 
in  any  prison  or  reformatory,  as  provided  in  R.  L.,  c.  225,  §  44,  or  any  other  employee 
of  the  state  prison,  the  Massachusetts  reformatory  or  the  prison  camp  and  hospital 
who  began  employment  as  such  officer  or  instructor  or  employee  on  or  before  June  7, 
1911,  who  has  attained  the  age  of  sixty-five  years  or  over  and  who  has  been  employed 
in  prison  service  in  Massachusetts,  with  a  good  record,  for  not  less  than  twenty  years; 
or  who,  without  fault  of  his  own,  has  become  permanently  disabled  by  injuries  sus- 
tained in  the  performance  of  his  duty;  or  who  has  performed  faithful  prison  service 
for  not  less  than  thirty  years :  -provided,  hoivever,  that  no  officer  of  the  state  farm  shall 
so  be  retired  except  upon  the  recommendation  of  the  trustees  of  that  institution;  and 
provided,  further,  that  no  officer  of  any  jail  or  house  of  correction  shall  so  be  retired 
except  upon  the  recommendation  of  the  sheriff  and  county  commissioners  of  the 
county,  except  in  the  county  of  Suffolk,  where  the  recommendation  as  to  the  officers 
of  the  jail  shall  be  made  by  the  sheriff  and  the  mayor  of  the  city  of  Boston,  and,  as  to 
the  officers  of  the  house  of  correction,  by  the  penal  institutions  commissioner  and  the 
mayor  of  the  city  of  Boston,  and  provided,  that  no  such  officer,  instructor  or  employee 
shall  be  retired  unless  he  began  employment  as  such  officer,  instructor  or  employee  on 
or  before  June  7,  1911.     [Acts,  1908,  c.  611,  as  last  am.  by  Gen.  Acts,  1916,  c.  273.] 


Retirement  System  for  Public  School  Teachers.  ^ 

construction. 

Section  1.  The  following  words  and  pln-ases  as  used  in  this  act,  unless  a  dif- 
ferent meaning  is  plainly  required  by  the  context,  shall  have  the  following  meanings:  — 

(6)  "Regular  interest"  shall  mean  interest  at  the  rate  determined  by  the  retirement 
board  and  shall  be  substantially  that  which  is  actually  earned,  which  shall  be  compounded 
annually  on  the  last  day  of  December  of  each  year. 

[Acts,  1913,  c.  832,  §  1,  as  am.  by  Gen.  Acts,  1916,  c.  257,  §  1.] 

teachers'  retirement  association. 

Retirement  of  teachers  and  other  employees  in  training  schools  main- 
tained under  the  direction  of  the  board  of  education.  —  (a)  Teachers  em- 
ployed in  certain  training  schools  to  be  nwmbers  of  the  teachers'  retirement  association.  — ■ 
All  persons  employed  as  teachers  in  training  schools  maintained  and  controlled  by  the 

1  See  Acts  1913,  c.  832. 
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board  of  education  shall  be  considered  as  public  school  teachers  for  the  purposes  of 
Acts,  1913,  c.  832,  and  acts  in  amendment  thereof  and  in  addition  thereto,  and  such 
a  teacher  upon  becoming  a  member  of  the  Teachers'  Retirement  Association  shall 
thereafter  pay  to  the  Teachers'  Annuity  Fund  assessments  based  upon  his  total  salary 
including  the  part  paid  by  the  commonwealth:  provided,  that  the  total  assessments 
shall  not  exceed  one  hundred  dollars  in  any  one  year.  Such  assessments  shall  be  de- 
ducted in  accordance  with  rules  and  regulations  prescribed  by  the  teachers'  retirement 
board.  Nothing  herein  contained  shall  apply  to  teachers  regularly  employed  in  the 
normal  schools  who  devote  some  time  to  training  school  work,  and  are  therefore  sub- 
ject to  the  provisions  of  Acts,  1911,  c.  532,  and  acts  in  amendment  thereof  and  in 
addition  thereto.    [Gen.  Acts,  1916,  c.  54,  §  -?.] 

(b)  Such  persons'  previous  contributions  to  the  retirement  fund  for  employees  of  the 
commonioealth  to  be  transferred.  —  Teachers  now  members  of  the  association  established 
by  Acts,  1911,  c.  532,  and  acts  in  amendment  thereof  and  in  addition  thereto,  who, 
under  the  provisions  of  this  act,  become  members  of  the  retirement  association  estab- 
lished by  Acts,  1913,  c.  832,  and  acts  in  amendment  thereof  and  in  addition  thereto, 
shall  have  the  full  amount  of  their  contributions,  together  with  such  interest  as  shall 
have  been  earned  thereon,  transferred  in  the  manner  prescribed  by  Gen.  Acts,  1915, 
c.  197.    [Gen.  Acts,  1916,  c.  54,  §  2.] 

(c)  Other  employees  of  certain  training  schools  to  be  members  of  the  teachers'  retirement 
association.  —  All  other  persons  employed  in  the  training  schools  maintained  and 
controlled  by  the  board  of  education  in  buildings  owned  by  the  commonwealth  shall 
be  considered  employees  of  the  commonwealth  for  the  purposes  of  Acts,  1911,  c.  532, 
and  acts  in  amendment  thereof  and  in  addition  thereto.  All  other  persons  employed 
in  the  training  schools  maintained  and  controlled  by  the  board  of  education  in  build- 
ings not  owned  by  the  commonwealth  shall  not  be  considered  employees  of  the  com- 
monwealth for  the  purposes  of  said  act.    [Gen.  Acts,  1916,  c.  54,  §  3.] 

(d)  When  to  take  effect.  —  This  act  shall  take  effect  on  July  1,  1916.  [Gen.  Acts, 
1916,  c.  54,  §  4.] 

ST.\TE   teachers'   RETIREMENT  BOARD. 

The  board  directed  to  investigate  the  subject  of  a  disability  retirement 
allowance  for  public  school  teachers.  —  Resolved,  That  the  teachers'  retirement 
board  is  hereby  directed  to  investigate  the  subject  of  providing  for  the  retirement  of 
pubUc  school  teachers  in  cases  of  permanent  disability.  The  board  is  authorized  to 
expend  for  this  purpose  a  sum  not  exceeding  one  hundred  dollars,  and  is  directed  to 
report  the  results  of  its  investigation  to  the  next  general  court,  with  such  recommen- 
dations as  it  may  deem  expedient,  not  later  than  the  fifteenth  day  of  January.  [Res., 
1916,  c.  152.] 

payment  of  retirement  allowances. 

Section  6 

...  (5)  Any  teacher  who  shall  have  become  a  member  of  the  retirement  association 
under  the  provisions  of  paragraph  numbered  (2)  of  section  three,  and  who  shall  have 
served  fifteen  years  or  more  in  the  public  schools  of  the  commonwealth,  not  less  than 
five  of  which  shall  immediately  precede  retirement,  shall,  on  retiring  as  provided  in 
paragraphs  (1)  and  (2)  of  this  section,  be  entitled  to  receive  a  retirement  allowance  as 
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follows:  —  (a)  such  annuity  and  pension  as  may  be  due  under  the  provisions  of  para- 
graphs numbered  (3)  and  (4)  of  this  section;  (6)  an  additional  pension  to  such  an 
amount  that  the  sum  of  this  additional  pension  and  the  pension  provided  in  paragraph 
(4)  of  this  section  shall  equal  the  pension  to  which  he  would  have  been  entitled  under 
the  provisions  of  tliis  act  if  he  had  paid  thirty  assessments  on  his  average  yearly  wage 
for  the  fifteen  years  preceding  his  retirement  and  at  the  rate  in  effect  at  the  time  of 
his  retirement:  provided,  (1)  that  if  his  term  of  service  in  the  commonwealth  shall  have 
been  over  thirty  years  the  thirty  assessments  shall  be  reckoned  as  having  begun  at 
the  time  of  his  entering  service  and  as  drawing  three  per  cent  interest  compounded  an- 
nually  until  the  time  of  retirement;  and  further  provided,  (2)  that  if  the  sum  of  such 
additional  pension  together  with  the  annuity  and  pension  provided  for  by  paragraphs 
numbered  (3)  and  (4)  of  this  section  is  less  than  three  hundred  dollars  in  any  one  year, 
an  additional  sum  sufficient  to  make  an  annual  retirement  allowance  of  three  hundred 
dollars  shall  be  paid  from  the  pension  fund.    [Gen.  Acts,  1916,  c.  257,  §  ^.] 


withdrawal  and  reinstatement. 

Section  7 

(2)  If  such  withdrawal  shall  take  place  before  six  annual  assessments  have  been 
paid,  the  total  amount  to  which  such  member  is  entitled  as  determined  by  the  retire- 
ment board  under  the  provisions  of  this  act  may  be  paid  to  him  in  one  sum.  [Gen.  Acts, 
1916,  c.  60,  %1.] 

(3)  If  such  withdrawal  shall  take  place  after  six  annual  assessments  have  been  paid 
the  amount  so  refunded  shall  be  in  the  form  of  such  annuity  for  life  based  on  the  con- 
tributions of  such  member,  together  with  regular  interest  thereon,  as  may  be  determined 
by  the  retirement  board  according  to  its  annuity  tables,  or  in  four  annual  instalments, 
as  such  member  may  elect.    [Gen.  Acts,  1916,  c.  60,  §  2.\ 

(6)  If  a  member  of  the  retirement  association  shall  die  before  retirement,  the  full 
amount  of  his  contributions  to  the  annuity  fund  with  regular  interest  to  the  day  of 
his  death  shall  be  paid  to  his  legal  representatives;  if,  however,  there  is  no  executor  or 
administrator  of  tJie  estate  of  such  deceased  member,  all  sums  due  under  this  paragraph, 
not  exceeding  one  hundred  dollars  in  any  one  case,  may  be  paid  to  such  person  or  persons 
as  appear  in  the  judgment  of  the  retirement  board  to  be  entitled  to  the  proceeds  of  the  estate, 
and  such  payment  shall  be  a  bar  to  recovery  by  any  other  person.    [Gen.  Acts,  1916,  c.  238, 


Counties. 

718.  Certain  pensioners  not  to  be  paid  for  future  services.  —  No  person 
who  now  or  hereafter  receives  a  pension  or  an  annuity  from  any  city  or  town  or  any 
county,  excepting  teachers  who  are  now  receiving  annuities  not  exceeding  the  sum  of  one 
hundred  and  eighty  dollars  per  annum,  shall  be  paid  for  any  service,  except  service  as 
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a  juror,  rendered  by  him  to  said  city,  town  or  county  after  the  date  of  the  first 
pa>Tnent  of  such  pension  or  annuity.  [Acts,  1913,  c.  657,  as  am.  by  Gen.  Acts,  1916, 
c.  88.] 

719A.  Retirement  and  pensioning  of  probation  officers.  —  Any  probation 
officer  of  any  court  who  shall  be  eUgible  to  a  pension  for  twenty  years'  service  under  the 
pro\dsions  of  section  one  of  Acts,  1912,  c.  723,  shall  hereafter  be  retired  upon  attaining 
the  age  of  seventy  j^ears.    [Gen.  Acts,  1916,  c.  225,  %1.] 


Cities  and  Towns. 

736A.  Retirement  of  school  janitors  and  attendance  officers  in  Boston.  — 

(a)  Eligibility  for,  and  amount  of,  ^pension.  —  The  school  committee  of  the  city  of 
Boston  may  retire,  with  an  annual  pension,  any  janitor  or  attendance  officer  in  the 
service  of  the  schools  who  has  reached  the  age  of  sixty  years,  after  completing  a  period 
of  not  less  than  twenty-five  years  in  the  said  service,  and  who  has  become  physically 
incapacitated.  Such  pension  shall  be  equal  to  one  haK  the  compensation  to  which  the 
pensioner  would  have  been  entitled  for  full  employment  during  the  last  year  of  his 
service,  but  in  no  case  shall  it  exceed  three  hundred  and  sixty  dollars  a  year.  [Sy.  Acts, 
1916,  c.  257,  §  1.] 

(b)  Appropriation  provided  for.  —  The  school  committee  of  the  city  of  Boston  may 
annually  allot  from  its  appropriation  for  the  support  of  the  public  schools  the  amount 
necessary  to  provide  the  pensions  authorized  by  section  one  of  this  act.  [Sp.  Acts, 
1916,  c.  257,  §  2.] 

736B.  Amount  of  compensation  for  certain  retired  call  members  of  fire 
departments  regulated.  —  All  call  members  of  fire  departments  of  cities  except 
Boston  who  were  retired  for  disability  previous  to  the  twenty-third  day  of  May  in  the 
year  nineteen  hundred  and  thirteen,  shall  receive  the  same  compensation  provided 
for  call  members  of  fire  departments  placed  on  the  retired  list  under  the  provisions  of 
Acts,  1913,  c.  697.    [Gen.  AcU,  1916,  c.  218,  §  1.] 

(a)  To  take  effect  only  after  acceptance.  —  This  act  shall  take  full  effect  in  any  city 
upon  its  acceptance  by  the  city  council  with  the  approval  of  the  mayor.  [Gen.  Acts, 
1916,  c.  218,  §  ^.] 

736C.  Pension  act  for  permanent  members  of  the  fire  department  of 
Haverhill.  —  (a)  Employees  who  may  be  retired.  —  The  municipal  coimcil  of  the  city 
of  Haverhill  may  retire  from  active  service  and  place  upon  the  pension  roll  any  per- 
manent member  of  the  fire  department  of  the  said  city  whom  the  city  physician  certifies 
in  writing  to  be  permanently  disabled,  mentally  or  physically,  from  further  performing 
duty  as  such  member,  by  reason  of  injuries  sustained  or  illness  incurred  through  no 
fault  of  his  in  the  actual  performance  of  his  duty;  or  any  permanent  member  of  said 
department  who  has  performed  faithful  service  therein  for  not  less  than  twenty-five 
years  or  has  attained  the  age  of  sixty  years,  if  in  the  judgment  of  the  municipal  council 
such  member  is  disabled  for  actual  service  in  the  department:  provided,  however,  that 
any  permanent  member  of  said  department  who  has  performed  faithful  service  therein 
for  the  term  of  twenty-five  years  and  has  attained  the  age  of  sixty  years  shall  be  retired 
on  his  own  request.   [Sp.  Acts,  1916,  c.  268,  §  i .] 

(6)  Amount  of  pension.  — ■  A  permanent  member  of  said  fire  department  retired 
under  the  provisions  of  this  act  shaU  receive  an  aimual  pension,  payable  monthly, 
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equal  to  one  half  of  the  stated  annual  salary  or  other  compensation  payable  to  him 
during  the  last  year  of  his  service.    [Sp.  Acts,  1916,  c.  268,  §  2.] 

(c)  Act  to  he  suhmitted  to  voters.  —  This  act  shall  take  full  effect  upon  itp  acceptance 
by  a  majority  of  the  voters  of  the  city  of  Haverhill  present  and  voting  thereon  at  the 
next  state  election.  The  act  shall  be  submitted  in  the  form  of  the  following  question 
to  be  placed  upon  the  official  ballot:  —  "Shall  an  act  passed  by  the  general  court  in 
the  year  nineteen  hundred  and  sixteen,  entitled  'An  Act  relative  to  pensioning  per- 
manent members  of  the  fire  department  of  the  city  of  Haverhill'  be  accepted?"  [Sp. 
Ads,  1916,  c.  268,  §  S.] 

736D.  Retirement  of  members  of  police  departments  not  within  the  scope 
of  the  law  relating  to  removals  in  the  civil  service.  —  The  provisions  of  Acts, 
1911,  c.  624,  shall  not  apply  to  the  retirement  on  a  pension  of  members  of  poUce  depart- 
ments in  cities  who  are  seventy  years  of  age  or  more.    [Gen.  Acts,  1916,  c.  113,  §  i.J 


Miscellaneous  Provisions. 

744A.  Commission  on  Economy  and  Efficiency  to  make  an  investigation 
relative  to  pensions  for  the  needy  blind.  —  Resolved,  That  the  commission  on 
economy  and  efficiency  be  directed  to  make  an  investigation  relative  to  the  advisa- 
bility of  providing  pensions  for  the  needy  blind,  either  as  indicated  by  senate  document 
number  two  hundred  and  thirty  of  the  current  year,  or  by  such  other  method  as  may 
be  deemed  desirable,  and  to  report  thereon,  with  any  recommendations  which  the 
commission  may  deem  expedient,  not  later  than  the  second  Wednesday  in  January 
in  the  year  nineteen  hundred  and  seventeen.    [Res.,  1916,  c.  139.] 

744B.  Pledge,  mortgage,  sale,  assignment  or  transfer  of  pensions  pro- 
hibited. —  Any  pledge,  mortgage,  sale,  assignment,  or  transfer  hereafter  made  of 
any  right,  claim,  or  interest  in  any  pension  which  has  been,  or  may  hereafter  be  granted 
by  the  commonwealth  or  by  any  county,  city  or  town,  shall  be  void  and  of  no  effect, 
and  any  person  who  shall  be  a  party  to  such  pledge,  mortgage,  sale,  assignment  or 
transfer  of  any  right,  claim,  or  interest  in  any  pension,  or  pension  certificate,  which 
has  been,  or  may  hereafter  be  granted  or  issued  by  the  commonwealth  or  by  any 
county,  city  or  town,  or  who  shall  hold  the  same  as  collateral  security  for  any  debt 
or  promise,  or  upon  any  pretext  of  such  security  or  promise,  shall  be  guilty  of  a  mis- 
demeanor, and  upon  conviction  thereof  shall  be  punished  by  a  fine  not  exceeding  one 
hundred  dollars.    [Gen.  Acts,  1916,  c.  75.] 

744C,  Metropolitan  Park  Commission  may  retire  certain  police  officers.  — 
(a)  Conditioris  under  which  pensions  may  be  graiited.  —  The  metropolitan  park  com- 
mission may,  at  the  request  of  any  such  call  officer,  if  in  the  judgment  of  said  com- 
mission he  is  disabled  for  useful  service  as  such  call  officer,  retire  him  from  active 
service  and  place  him  upon  the  pension  roll;  providing  a  physician  selected  by  the 
commission  certifies  in  writing  that  such  officer  is  permanently  disabled,  either  men- 
tally or  physically,  and  that  by  reason  of  injuries  sustained  through  no  fault  of  his 
in  the  actual  performance  of  his  duty  as  a  call  officer  he  is  unable  further  to  perform 
his  duty  as  such  officer;  and  every  member  so  retired  shall  annually  receive  a  pension 
equivalent  to  one  half  of  what  his  annual  compensation  for  continuous  service  through- 
out the  year  would  have  been  at  the  rate  of  pay  he  received  from  said  commission  at 
the  time  when  he  received  the  injury.    [Gen.  Acts,  1916,  c.  66,  §  3.] 
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(6)  Annuities  to  widows  of  certain  officers.  —  If  any  officer  employed  under  this  act 
shall  die  from  injuries  received  while  in  the  discharge  of  his  duty  as  an  employee  of  the 
said  commission,  and  shall  leave  a  widow  or,  if  no  widow,  any  child  or  children  under 
the  age  of  sixteen  years,  a  sum  not  exceeding  six  hundred  dollars  may  be  paid  as  an 
annuity  to  the  widow  so  long  as  she  remains  unmarried,  or  for  the  benefit  of  the  child 
or  children  so  long  as  he  or  any  one  of  them  continue  under  the  age  of  sixteen  years, 
and  the  metropolitan  park  commission  may,  from  time  to  time,  determine  the  amount 
of  such  annuity  within  the  limits  aforesaid.    [Gen.  Acts,  1916,  c.  56,  §  5.] 

(c)  Pensions  or  annuities  to  he  paid  out  of  certain  appropriations.  —  Pensions  and 
annuities  granted  under  this  act  and  any  expenses  connected  therewith  shall  be  paid 
out  of  the  appropriations  for  the  Metropolitan  Parks  Maintenance  Fund:  provided, 
however,  that  such  pensions,  annuities  and  expenses  shall  not  be  paid  ouL  of  any  general 
appropriations  made  for  the  maintenance  of  lands,  reservations  or  parkways  under 
the  care  and  control  of  said  commission,  but  shall  be  provided  for  by  specific  appro- 
priations for  the  purpose.    [Gen.  Acts,  1916,  c.  56,  §  6.] 

(d)  Certain  other  provisions  not  to  apply  to  officers  retired  under  this  act.  —  The  pro- 
visions of  R.  L.,  c.  19,  §  23,  and  of  Acts,  1904,  c.  314,  shall  not  apply  to  the  retirement 
of  a  police  officer  employed  under  this  act.    [Gen.  Acts,  1916,  c.  56,  §  4-.] 


8.    SMALL  LOANS  LAW. 

856.  Rate  of  interest  to  be  established  by  supervisor.  —  The  supervisor  shall 
establish  the  rate  of  interest  to  be  collected,  and  in  fixing  said  rate  shall  have  due 
regard  to  the  amount  of  the  loan  and  the  nature  of  the  security  and  the  time  for  which 
the  loan  is  made;  hut  the  total  amount  to  he  paid  on  any  loan  for  interest  and  expenses 
shall  not  in  the  aggregate  exceed  an  amount  equivalent  to  three  per  cent  a  month  on  the 
amount  actually  received  by  the  borrower,  computed  on  unpaid  balances;  and  no  licensee 
or  company  or  association  to  which  this  act  applies  shall  charge  or  receive  upon  any  loan 
a  greater  rate  of  interest  than  that  fixed  by  the  supervisor.  No  charge,  bonus,  fee,  expense 
or  demand  of  any  nature  whatsoever,  except  as  above  provided,  shall  be  made  upon  loans 
to  which  this  act  relates.    [Acts,  1911,  c.  727,  %7,as  am.  by  Gen.  Acts,  1916,  c.  22^.] 


9.    INDUSTRIAL  EDUCATION. 

Textile  Schools. 

888A.  Appropriation  by  the  commonwealth  for  evening  instruction  in 
the  Lowell  Textile  School.  —  Resolved,  That  there  be  allowed  and  paid  out  of  the 
treasury  of  the  commonwealth  from  the  ordinary  revenue,  to  the  trustees  of  the  Lowell 
textile  school,  the  sum  of  fifty  thousand  dollars  for  the  maintenance  of  the  school  from 
July  1,  1916,  to  June  30,  1917;  and  the  sum  of  fifteen  hundred  dollars  for  completing 
the  filling,  grading  and  enclosing  of  the  grounds  of  the  school.  The  city  of  Lowell  is 
hereby  authorized  and  directed  to  raise  annually  by  taxation  and  pay  to  said  trustees 
such  a  sum  of  money,  not  less  than  ten  thousand  dollars,  as  may  be  necessary  to 
provide  for  evening  instruction  in  said  school  for  residents  of  Lowell.  [Res.,  1916, 
c.  95.] 
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Agricultural  Schools. 
in  general. 

926A.  Massachusetts  Agricultural  College  may  carry  out  certain  practical 
demonstrations  in  market  gardening.  —  Resolved,  That  the  trustees  of  the  Massa- 
chusetts Agricultural  CoUege  be  authorized  to  make  experiments  upon  some  site  of 
land  with  buildings,  leased  or  rented,  within  twenty  miles  of  the  city  of  Boston,  for 
the  purpose  of  practical  demonstrations  in  market  gardening,  and  may  expend  therefor 
a  siun  not  exceeding  $8,000.     [Res.,  1916,  c.  117.] 

926B.  Provisions  relative  to  a  special  investigation  of  agricultural  educa- 
tion. —  Resolved,  That  a  special  commission  is  hereby  established,  to  be  composed 
of  the  commission  on  economy  and  efficiency,  the  commissioner  of  education,  and  three 
persons  to  be  appointed  by  the  governor,  with  the  advice  and  consent  of  the  council, 
for  the  purpose  of  investigating  the  subject  of  agricultural  education  as  conducted  at 
the  Massachusetts  Agricultural  College  and  the  development  of  the  agricultural  re- 
sources of  the  commonwealth. 

The  commission  shall  investigate  and  report  as  to  the  advisability  of  further  ex- 
penditures for  new  buildings,  additional  equipment,  the  purchase  of  land  and  other 
improvements  at  the  Massachusetts  Agricultural  College;  as  to  the  present  policy  of 
the  college,  with  a  view  to  ascertaining  whether  the  college  is  meeting  in  the  fullest, 
degree  the  needs  of  the  commonwealth  in  respect  to  agricultural  training;  as  to  the  use 
of  state  and  federal  appropriations  and  grants;  as  to  the  operation  of  the  farm  depart- 
ment; as  to  the  educational  and  academic  instruction,  and  as  to  the  extension  work. 
The  commission  shall  ascertain  to  what  extent  teachers  are  engaged  in  activities  other 
than  college  instruction;  to  what  extent  students  are  taught  practical  farming;  to 
what  ex-tent  the  college,  independently  of  other  agencies,  contributes  toward  farming 
and  agricultural  development;  to  what  extent  the  lands,  buildings  and  equipment 
may  economically  be  utilized;  and  the  relative  cost  per  capita  for  the  education  of 
state  and  out-of-state  students  in  the  various  courses  of  instruction,  including  com- 
parisons with  other  agricultural  institutions.  The  commission  shall  distinguish  the 
educational  from  the  other  activities  of  the  college;  shall  estimate  the  cost  of  possible 
future  development  of  the  college,  both  for  initial  appropriations  and  for  maintenance; 
shall  consider  the  elimination  of  certain  activities,  and  a  revision  of  the  courses  of  study 
in  respect  to  the  character  of  the  studies,  the  amount  of  time  devoted  to  them,  and 
otherwise.  The  commission  shall  ascertain  what  return,  if  any,  in  respect  to  the  agri- 
cultural activities  of  the  people  of  the  commonwealth,  is  made  by  graduate  state- 
educated  students,  and  what  benefits,  if  any,  might  accrue  to  the  welfare  or  develop- 
ment of  agriculture  in  the  commonwealth  by  a  co-ordination  of  the  Massachusetts 
Agricultm-al  College,  the  state  board  of  agriculture,  the  forestry  department  and  the 
department  of  animal  industry,  or  any  of  them,  in  order  that  certain  obvious  existing 
duplications  and  over  lappings  of  activity  may  be  eliminated,  and  that  the  work  of  the 
said  departments  may  be  done  more  effectively  and  economically. 

The  commission  shall  report  what  operations  connected  with  agriculture,  the 
expenses  of  which  are  paid  by  the  state,  can  best  be  carried  on  at  the  college  rather 
than  under  the  direction  of  the  board  of  agriculture,  and  what  operations  now  carried 
on  at  the  college  can  better  be  performed  under  the  direction  of  the  board  of  agriculture. 
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The  commission  shall  further  report  whether  for  the  advancement  of  agriculture 
in  Massachusetts  it  is  advisable  that  the  college  be  continued  as  at  present  organ- 
ized. 

The  commission  shall  give  public  hearings,  and  shall  be  allowed  for  necessary  ex- 
penses such  sums,  not  exceeding  seventy-five  hundred  dollars,  as  may  be  approved  by 
the  governor  and  council.  The  commission  shall  report  in  print  on  or  before  Jan.  10, 
1917,  and  shall  include  in  its  report  drafts  of  any  bills  necessary  to  carry  out  its 
recommendations.     [Res.,  1916,  c.  106.] 

Miscellaneous. 

936A.  Independent  industrial  shoemaking  school  may  be  established  in 
Lynn.  —  (a)  Question  to  be  submitted  to  the  voters.  —  At  the  next  state  election 
there  shall  be  placed  upon  the  ofl&cial  ballot  for  the  city  of  Lynn  the  following  ques- 
tion:—  "Shall  the  city  of  Lynn  establish  an  Independent  Industrial  Shoemaking 
School?"     [Sp.  Acts,  1916,  c.  174,  §  ^-l 

(6)  Appointment  of  trustees;  compensation,  etc. —  If  a  majority  of  the  voters  voting 
upon  the  question  aforesaid  vote  in  the  affirmative,  the  governor,  with  the  advice  and 
consent  of  the  council,  shall  appoint  eight  persons,  residents  of  the  city  of  Lynn,  two 
of  whom  shall  be  representatives  of  the  laboring  class,  to  serve  as  follows :  —  two  for 
one  year,  two  for  two  years,  two  for  three  years,  and  two  for  four  years;  and  thereafter 
two  persons  shall  be  appointed  annually  for  the  term  of  four  years,  but  every  appointee 
under  this  act  shall  serve  until  his  successor  has  qualified.  The  said  persons  together 
with  the  mayor  of  Lynn  shall  be  known  as  Trustees  of  the  Independent  Industrial 
Shoemaking  School  of  the  City  of  Lynn.  They  shall  serve  without  compensation, 
but  shall  be  reimbursed  for  their  necessary  expenses,  and  the  sums  so  paid  shall  be 
charged  as  a  part  of  the  maintenance  expense  of  the  school.    [Sp.  Acts,  1916,  c.  174,  §  -^-l 

(c)  Renting  and  equipping  of  buildings.  —  The  said  trustees  are  hereby  authorized 
to  determine  the  situation  of  the  said  school,  subject  to  the  approval  of  the  board  of 
education,  and  to  expend  annually  for  rent  of  suitable  floor  space  for  the  school  a  sum 
not  exceeding  six  thousand  dollars  until  such  time  as  it  is  deemed  expedient  to  purchase, 
construct  or  alter  a  building  for  the  use  of  the  school.  After  the  said  school  is  estab- 
lished and  equipped,  the  city  of  Lynn  shall  annually  raise  by  taxation  such  sums  as 
may  be  needed  for  its  maintenance  and  operation.    [Sp.  Acts,  1916,  c.  174,  §  3.] 

(d)  Cost;  issuance  of  bonds.  —  The  cost  of  establishing  and  equipping  the  said 
school  shall  be  paid  by  the  city  of  Lynn,  and  for  this  purpose  the  municipal  coimcil 
is  hereby  authorized  to  issue  bonds  of  the  city  to  an  amount  not  exceeding  twenty 
thousand  dollars,  for  terms  not  exceeding  ten  years,  and  at  a  rate  of  interest  not  ex- 
ceeding four  per  cent  per  annum  payable  semi-annually.  The  bonds  shall  be  issued 
and  shall  be  payable  in  accordance  with  the  provisions  of  chapter  seven  hundred  and 
nineteen  of  the  acts  of  the  year  nineteen  hundred  and  tliirteen.  Each  authorized  issue 
of  bonds  hereunder  shall  constitute  a  separate  loan.    [Sp.  Acts,  1916,  c.  174,  §  4-] 

(e)  Statutes  governing  the  maintenance  of  the  school.  —  The  school  established  under 
this  act  shall  be  estabUshed  and  maintained  as  an  approved  school,  subject  to  the 
provisions  of  Acts,  1911,  c.  471,  and  of  any  amendments  thereof,  and  the  city  of  Lynn 
shall  be  reimbursed  for  the  expenditures  incurred  in  its  maintenance  in  the  manner 
and  to  the  extent  provided  for  the  reimbursement  of  cities  and  towns  by  the  said 
chapter  and  any  amendments  thereof.    [Sp.  Acts,  1916,  c.  174,  §  5.] 
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10.    LABOR  DISPUTES. 
Strikes  and  Lockouts. 

972.  Penalty.  —  Any  person,  firm,  association  or  corporation  violating  any  pro- 
vision of  this  act  shall  upon  complaint  of  and  after  investigation  by  the  state  board  of 
labor  and  industries  be  punished  by  a  fine  not  exceeding  one  hundred  dollars  for  each 
offence.  [Acts,  1910,  c.  445,  as  last  am.  by  Acts,  1914,  c.  347,  §  4,  G^n.  Acts,  1915, 
c.  108,  and  by  Gen.  Acts,  1916,  c.  143,  §  L] 

973.  Determination  of  the  normality  of  business  after  a  strike.  —  The 
provisions  of  this  act  shall  cease  to  be  operative  when  the  state  board  of  concihation 
and  arbitration  shall  determine  that  the  business  of  the  employer,  in  respect  to  which 
the  strike  or  other  labor  trouble  occurred,  is  beinp-  carried  on  in  the  normal  and  usual 
manner  and  to  the  normal  and  usual  extent.  Upon  the  application  of  the  employer,  this 
question  shall  be  determined  by  said  board,  but  only  after  a  full  hearing  at  which  all  persons 
involved  shall  be  entitled  to  be  heard  and  be  represented  by  counsel.  The  board  shall  give 
at  least  three  days'  notice  of  the  hearing  to  tJie  strikers  and  employees  by  p^iblication  in 
at  least  three  daily  newspapers  published  in  the  commonioealth.  [Acts,  1910,  c.  445,  as 
last  am.  by  Acts,  1914,  c.  347,  §  5,  and  by  Gen.  Acts,  1916,  c.  89.] 

11.    LICENSED  OCCUPATIONS. 

(For  licensing  of  minors,  see  under  Women  and  Children.) 

Hawkers  and  Pedlers. 

984.  Hawkers  and  pedlers  defined.  —  Whoever,  except  itinerant  vendors, 
wholesalers  or  jobbers  having  a  permanent  place  of  business  in  this  commonwealth  and 
selling  to  dealers  only,  and  commercial  agents  or  other  persons  selling  at  wholesale  by 
sample,  lists,  catalogues  or  otherwise  for  future  delivery,  goes  from  town  to  town  or 
from  place  to  place  in  the  same  town  carrying  for  sale  or  barter,  or  exposing  for  sale 
or  barter,  goods,  wares  or  merchandise,  shall  be  deemed  a  hawker  or  pedler  within  the 
meaning  of  this  chapter.  Hawkers  and  pedlers  selling,  bartering,  or  exposing  for  sale 
or  barter,  goods,  wares  or  merchandise,  except  as  permitted  by  the  provisions  of  this 
chapter,  shall  forfeit  not  more  than  two  hundred  dollars  for  each  offence,  to  be  equally 
divided  between  the  commonwealth  and  the  city  or  town  in  which  the  offence  is  committed. 
[R.  L.,  c.  65,  §  13,  as  am.  by  Gen.  Acts,  1916,  c.  242,  %1\ 

985.  Sale  of  certain  articles  prohibited.  —  The  sale  by  hawkers  or  pedlers 
of  jewelry,  furs,  wines,  spirituous  liquors  and  playing  cards  is  prohibited.  [R.  L.,  c.  65, 
§  14,  as  am.  by  Gen.  Acts,  1916,  c.  242,  §  2.] 

986.  Certain  articles  may  be  sold  without  a  license.  —  Hawkers  and  pedlers 
may  sell  without  a  Ucense  books,  newspapers,  pamplilets,  fuel,  provisions,  yeast,  ice, 
live  animals,  brooms,  agricultural  implements,  hand  tools  used  in  making  boots  and 
shoes,  gas  or  electric  fixtures  and  appliances,  flowering  plants,  wild  or  uncultivated  flowers, 
fruits,  nuts  and  berries;  and  fruit,  agricultural  and  other  products,  if  such  fruit  and  prod- 
ucts are  those  of  their  own  labor  or  of  the  labor  of  their  families:  provided,  that  such 
sales  are  not  made  in  violation  of  an  ordinance  or  by-law  of  the  city  or  town.  .  .  .  [R. 
L.,  c.  65,  §  15,  as  last  am.  by  Gen.  Acts,  1916,  c.  48,  and  by  Gen.  Acts,  1916,  c.  242,  §  3.] 
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987.  Cities  and  towns  may  license  hawkers  and  pedlers. — ....  Cities  and 
towns  may  by  ordinance  or  by  by-law,  not  inconsistent  with  the  provisions  of  this 
chapter,  regulate  the  sale  and  exposing  for  sale  by  hawkers  and  pedlers  of  said  articles 
without  the  payment  of  any  fee,  and  may  affix  penalties  for  the  violation  of  such  regula- 
tions. Cities  and  towns  may  require  hawkers  and  pedlers  of  fish,  fruit  and  vegetables 
to  be  licensed,  provided  that  the  license  fee  does  not  exceed  that  prescribed  by  [R.  L., 
c.  65,  §  19,  see  paragraph  990],  as  amended,  for  a  license  embracing  the  same  territorial 
limits.  But  a  person  who  peddles  only  fruits  and  vegetables  or  other  farm  products,  raised 
or  produced  by  himself  or  family,  shall  not  be  deemed  a  hawker  or  pedler  under  the 
provisions  of  this  chapter.  [R.  L.,  c.  65,  §  15,  as  last  am.  by  Gen.  Acts,  1916,  c.  48,  and 
by  Gen.  Acts,  1916,  c.  2^2,  §  3.] 

989.  Special  licenses  may  be  granted.  —  The  commissioner  of  weights  and 
measures  may  grant  a  license  to  go  about  exposing  for  sale  or  barter  and  selling  or 
bartering  any  goods,  wares  or  merchandise,  the  sale  of  which  is  not  prohibited  by  [R.  L., 
c.  65,  §  14],  to  any  person  who  files  in  his  office  a  certificate  signed  by  the  mayor  of  a 
city  or  by  a  majority  of  the  selectmen  of  a  town,  stating  that  to  the  best  of  his  or  their 
knowledge  and  behef  the  appHcant  therein  named  is  of  good  repute  as  to  morals  and 
integrity,  and  is,  or  has  declared  his  intention  to  become,  a  citizen  of  the  United  States. 
The  mayor  or  selectmen,  before  granting  such  certificate,  shall  require  the  applicant 
to  make  oath  that  he  is  the  person  named  therein,  and  that  he  is,  or  has  declared  his 
intention  to  become,  a  citizen  of  the  United  States.  The  oath  shall  be  certified  by  a 
justice  of  the  peace  and  shall  accompany  the  certificate.  The  commissioner  shall  cause 
to  be  inserted  in  every  such  license  the  amount  of  the  license  fee  and  the  name  of  the  city 
or  town  for  which  it  is  issued.  .  .  .  [R.  L.,  c.  65,  §  19,  as  last  am.  by  Gen.  Acts,  1915, 
c.  253,  §  l,and  by  Gen.  Acts,  1916,  c.  242,  §  6.] 

990.  Fees  for  licenses.  — ...  The  Hcensee  may  sell  or  barter  in  any  city  and 
town  mentioned  in  his  license  any  goods,  wares  or  merchandise,  not  prohibited  in 
section  fourteen,  upon  payment  to  the  commissioner  of  the  following  fees:  for  each 
town  containing  not  more  than  one  thousand  inhabitants,  according  to  the  then  latest 
census,  state  or  national,  four  dollars;  for  each  town  containing  more  than  one  thousand 
and  not  more  than  two  thousand  inhabitants,  seven  dollars;  for  each  town  containing 
more  than  two  thousand  and  not  more  than  three  thousand  inhabitants,  nine  dollars; 
for  each  town  containing  more  than  three  thousand  and  not  more  than  four  thousand 
inhabitants,  eleven  dollars;  and  for  each  city  and  for  all  other  towns,  eleven  dollars,  and 
one  dollar  for  every  one  thousand  inhabitants  thereof  over  four  thousand;  but  the  fee 
shall  in  no  case  exceed  twenty-six  dollars,  and  the  amount  paid  shall  be  certified  on 
the  face  of  the  license.  The  commissioner  shall  retain  one  dollar  for  every  city  and  town 
named  in  each  of  the  above  described  licenses,  and  shall  pay  over  to  the  respective  cities  and 
towns  at  least  semi-annually  the  balance  of  said  fees  so  received.  The  commissioner  may 
grant,  as  aforesaid,  special  state  licenses  upon  payment  by  the  applicant  of  fifty  dollars 
for  each  license;  and  the  licensee  may  expose  for  sale  or  barter  in  any  city  or  town  in  the 
commonwealth  any  fish,  fruits,  vegetables,  or  other  goods,  wares  or  merchandise,  the 
sale  of  which  is  not  prohibited  by  statute.  [R.  L.,  c.  65,  §  19,  as  last  am.  by  Gen.  Acts, 
1915,  c.  253,  %l,and  by  Gen.  Acts,  1916,  c.  242,  §  6.\ 

991.  Special  coxmty  licenses.  —  The  commissioner  of  weights  and  measures 
may  also  grant  as  aforesaid  special  county  licenses  for  each  county  mentioned  therein; 
and  the  licensee  may  expose  for  sale  or  barter  within  such  county  any  goods,  wares  or 
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merchandise  manufactured  by  himself  or  by  his  employer  and  not  prohibited  in  [R.  L., 
c.  65,  §  14],  upon  paying  to  the  commissioner  the  amounts  following:  for  Suffolk, 
Essex,  Middlesex  and  Worcester,  each,  five  dollars;  for  Norfolk,  Plymouth,  Bristol, 
Berkshire  and  Hampden,  each,  four  dollars;  for  Franklin,  Hampshire  and  Barnstable, 
each,  three  dollars;  and  for  Dukes  County  and  Nantucket,  each,  two  dollars.  The 
license  shall  describe  the  manufactured  article  or  articles  to  be  sold  or  bartered  under  it  and 
shall  not  authorize  the  sale  or  barter  of  any  other  article  by  the  licensee.  The  commissioner 
shall  retain  one  dollar  for  every  county  named  in  each  of  the  above  described  licenses,  and 
shall  pay  over  to  the  treasurers  of  the  respective  counties  at  least  semi-annually  the  balance 
of  said  fees  so  received.  [R.  L.,  c.  65,  §  20,  as  am.  by  Gen.  Acts,  1915,  c.  253,  §  2,  and  by 
Gen.  Acts,  1916,  c.  2^2,  §  7.] 

994.  Records  of  licenses.  —  The  commissioner  of  weights  and  measures  shall 
keep  a  record  of  all  licenses  granted  by  him,  with  the  number  of  each,  the  name  and 
residence  of  the  licensee,  and  the  counties,  cities  and  towns,  if  any,  mentioned  therein, 
and  of  all  transfers  of  licenses;  and  all  such  records  shall  be  open  to  public  inspection. 
This  chapter  or  a  synopsis  thereof  shall  be  printed  on  every  license.  All  licenses  granted 
under  the  pro\dsions  of  this  chapter  shall  bear  date  of  the  day  on  which  they  are  issued, 
and  shall  continue  in  force  for  one  year  from  that  date.  [R.  L.,  c.  65,  §  23,  as  am.  by 
Gen.  Acts,  1915,  c.  253,  §  4,  and  by  Gen.  Acts,  1916,  c.  242,  §  8.] 

995.  Fees.  —  All  of  the  aforesaid  fees  paid  to  the  commissioner  shall  be  for  the 
use  of  the  commonwealth;  and  all  such  fees  paid  to  the  treasurer  of  a  county,  city  or 
town  shall  be  for  the  use  of  the  county,  city  or  town.  Any  license  granted  by  the  com- 
missioner of  weights  and  measures  under  the  provisions  of  this  chapter,  or  of  any  act 
in  amendment  thereof  or  in  addition  thereto,  may  be  revoked  by  the  commissioner 
upon  conviction  of  the  licensee  of  any  crime  which,  in  the  judgment  of  the  commis- 
sioner, warrants  such  revocation.  Whenever  arty  person  is  convicted  of  a  violation  of 
any  provision  of  this  chapter  or  a  licensee  is  convicted  of  any  crime,  the  commissioner 
shall  be  notified  by  the  clerk  or  trial  justice  of  the  court  in  which  the  conviction  oc- 
curred. [R.  L.,  c.  65,  §  24,  as  last  am.  by  Gen.  Acts,  1915,  c.  253,  §  5,  and  by  Gen.  Acts, 
1916,  c.  242,  §  9.] 

996.  Licensee  to  carry  his  license,  endorsed;  and  to  be  provided  with 
badges,  etc.  — -Every  person  licensed  to  peddle  as  aforesaid  shall  endorse  his  usual 
signature  upon  his  license.  The  hcensee  shall  produce  his  license  for  inspection  when 
the  same  is  demanded  of  him  by  a  mayor,  alderman,  selectman,  commissioner  or  in- 
spector or  sealer  of  weights  and  measures,  city  or  town  treasurer  or  clerk,  constable, 
police  officer  or  justice  of  the  peace,  and  if  he  fails  or  refuses  so  to  do  shall  be  subject 
to  the  same  penalty  as  if  he  had  no  license.  The  commissioner  of  weights  and  yneasures 
shall,  at  the  expense  of  the  licensee,  provide  a  badge  for  each  foot  pedler  and  plates  or  tags 
for  each  pack,  parcel,  wagon,  or  other  vehicle  used  in  peddling.  Such  badges,  plates  or  tags 
shall  bear  the  number  of  the  license,  the  word  ^^ pedler",  and  such  other  information  as  tlie 
commissioner  may  deem  necessary.  Each  foot  pedler  shall  wear  his  badge  in  a  conspicuous 
place,  and  each  wagon  or  other  vehicle  shall  bear  the  name  of  the  licensee  plainly  inscribed 
or  painted  on  the  body  of  the  vehicle,  and  shall  also  have  attached  to  the  front  or  side  of  the 
body  of  the  vehicle,  in  a  place  where  it  may  readily  and  plainly  be  seen,  the  plate  or  tag 
provided  by  the  commissioner  with  the  license  number  attached  thereto.  [R.  L.,  c.  65,  §  25, 
as  am.  by  Gen.  Acts,  1915,  c.  253,  §  6,  and  by  Gen.  Acts,  1916,  c.  242,  §  10.] 

997.  License  not  to  defeat  a  prosecution.  —  No  hcense  to  go  about  offering 
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for  sale,  bartering  or  selling  as  aforesaid  shall  defeat  or  bar  a  prosecution  against  the 
person  licensed,  if  it  is  proved  that  he  exposed  for  sale  any  articles,  except  such  as  are 
permitted  by  section  15  [see  paragraph  986],  in  a  county,  city  or  town  in  which  he  was 
not  licensed  to  sell.    [R.  L.,  c.  65,  §  26,  as  am.  hxj  Gen.  Acts,  1916,  c.  21^2,  §  11  \ 

998.  Counterfeiting  of  license.  —  Whoever  comiterfeits  or  forges  a  hcense,  or 
has  a  counterfeited  or  forged  hcense  in  his  possession  with  intent  to  utter  or  use  the 
same  as  true,  kno^ndng  it  to  be  false  or  counterfeit,  and  whoever  attempts  to  sell  under 
a  license  which  has  expired  or  is  forfeited,  or  which  has  not  been  issued  or  transferred 
to  him,  or  has  in  his  possession  another's  license  with  intent  to  use  the  same,  shall  be 
punished  by  a  fine  not  exceeding  one  thousand  dollars.  [R.  L.,  c.  65,  §  27,  as  am.  by 
Gen.  Acts,  1916,  c.  2J^2,  §  12.] 

1000.  Violation  of  pedler's  law.  —  The  commissioner  and  inspectors  of  weights 
and  measures  of  the  commonwealth  and,  within  their  respective  cities  and  towns, 
sealers  or  deputy  sealers  of  weights  and  measures,  constables  and  police  officers  shall 
arrest  and  prosecute  every  hawker  and  pedler,  and  itinerant  vendor,  whom  they  may 
have  reason  to  believe  guilty  of  violating  the  provisions  of  this  chapter  relating  to 
hawkers  and  pedlers  and  itinerant  vendors.  [R.  L.,  c.  65,  §  29,  as  am.  by  Gen.  Acts,  1915, 
c.  253,  §  7,  and  by  Gen.  Acts,  1916,  c.  120,  §  6.] 

Chauffeurs. 

(For  complete  legislation,  rules,  and  regulations  governing  the  licensing  of  chauffeurs  and 
the  operation  of  motor  vehicles,  see  manuals  issued  by  the  Massachusetts  Highway  Commission.) 

1069.  Fees.  —  The  commission  or  its  authorized  agents  shall  collect  fees  as  follows: 

For  every  original  operator's  or  chauffeur's  license  to  operate  automobiles,  two 
dollars. 

For  every  renewal  of  any  operator's  or  chauffeiu''s  license  to  operate  automobiles, 
one  dollar. 

For  every  examination  given  to  an  applicant  for  a  license  or  for  the  renewal  of  a 
license  to  operate  motor  vehicles,  two  dollars. 

For  every  additional  copy  of  a  certificate  of  registration  or  license,  fifty  cents. 

{Acts,  1909,  c.  534,  §  ^9,  as  am.  by  Acts,  1914,  c.  695,  and  by  Gen.  Acts,  1916,  c.  I40.] 
1070B.  Licensing  by  cities  and  towns  of  motor  vehicles  carrying  passengers 
for  hire  authorized.  —  (a)  Cities  and  towns  given  such  authority;  bond  to  be  filed.  — 
Cities  and  towns  shall  have  authority  to  license  and  regulate  the  transportation  of 
passengers  for  hire  as  a  business  between  fixed  and  regular  termini  by  means  of  any 
motor  vehicle,  except  the  trackless  trolley  vehicle,  so-called,  not  running  on  tracks 
or  rails,  and  may  impose  reasonable  license  fees,  make  regulations  for  the  operation 
of  such  vehicles  within  their  own  limits,  and  impose  suitable  penalties  for  the  viola- 
tion of  such  regulations:  provided,  however,  that  no  such  motor  vehicle  shall  be 
operated  as  aforesaid  until  the  licensee  of  the  vehicle,  in  addition  to  complying  with 
all  regulations  of  the  city  or  town  in  which  the  vehicle  is  to  be  operated,  shall  have 
deposited  with  the  treasurer  of  any  city  or  town  in  which  a  license  has  been  taken 
out,  security  by  bond  or  otherwise,  approved  by  the  city  or  town  treasurer,  in  such 
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sum  as  the  city  or  town  may  reasonably  require,  conditioned  to  pay  any  final  judg- 
ment obtained  against  the  principal  named  in  the  bond  for  any  injury  to  person  or 
property,  or  damage  for  causing  the  death  of  any  person,  by  reason  of  any  negligent 
or  unlawful  act  on  the  part  of  the  principal  named  in  said  bond,  his  or  its  agents,  em- 
ployees or  drivers,  in  the  use  or  operation  of  any  such  vehicle.  Any  person  so  injured 
or  damaged  may  sue  on  the  bond  in  the  name  of  the  city  or  town  treasurer,  and 
damages  so  recovered  shall  go  to  the  person  injured  or  damaged.  [Gen.  Ads,  1916, 
c.  293,  §  1.] 

(b)  Not  more  than  one  bond  necessary.  —  Nothing  in  this  act  shall  be  construed  as 
requiring  the  licensee  to  file  more  than  one  bond,  which  shall  be  filed  in  any  city  or 
town  in  which  a  license  has  been  taken  out.    [Gen.  Acts,  1916,  c.  293,  §  2.] 

(c)  To  take  effect  only  upon  acceptance.  — This  act  shall  take  full  effect  in  cities 
upon  its  acceptance  by  the  city  council,  and  in  towns  upon  its  acceptance  by  the  voters 
of  the  town  at  any  duly  called  town  meeting.  For  the  purpose  of  submitting  this  act 
to  cities  and  to  towns,  it  shall  take  effect  upon  its  passage.  [Gen.  Acts,  1916,  c.  293,  §  3.] 


12.    PUBLIC  EMPLOYMENT. 

(See  also  under  Workmen's  Compensation  and  Pension  and  Retirement  Systems.) 
Civil  Service  Law. 

1102A.  Peabody  school  janitors  under  civil  service.  —  The  janitors  of  the 
public  schools  of  the  town  of  Peabody  shall  hereafter  be  subject  to  the  civil  service 
laws  and  regulations,  and  their  tenure  shall  be  permanent,  except  that  they  may  be 
removed  in  accordance  with  said  laws  and  regulations;  but  the  janitors  now  in  service 
may  continue  therein  without  civil  service  examination. 

This  act  shall  take  effect  upon  its  acceptance  by  the  selectmen  of  said  town.  [Sp. 
Acts,  1916,  c.  273,  §§  1,  2.] 

1102B.  Superintendent  of  Fall  River  Municipal  Hospitals  and  Dispen- 
saries to  be  under  civil  service.  —  The  general  superintendent  of  municipal  hospi- 
tals and  dispensaries  in  the  city  of  Fall  River  shall  hereafter  be  placed  under  the  civil 
service  laws  and  regulations,  and  his  term  of  office  shall  be  permanent,  except  that  he 
may  be  removed  in  accordance  with  the  civil  service  laws  and  the  regulations  made 
thereunder.  But  the  person  now  holding  said  office  may  continue  therein  without 
passing  the  civil  service  examination.    [S/j.  Acts,  1916,  c.  313.] 

1102C.  Civil  service  extended  to  cover  members  of  fire  department  in 
West  Springfield.  —  The  provisions  of  R.  L.,  c.  19,  and  all  acts  in  amendment  thereof 
and  in  addition  thereto,  are  hereby  made  applicable  to  all  present  and  future  members 
of  the  fire  department  of  the  town  of  West  Springfield. 

This  act  shall  be  submitted  to  the  voters  of  the  town  of  West  Springfield  at  the 
next  regular  town  meeting  or  at  any  special  town  meeting  duly  called  for  the  purpose, 
and  if  accepted  by  a  majority  of  the  voters  voting  thereon,  shall  thereupon  take  full 
effect.  For  the  purpose  of  being  submitted  to  the  voters  as  aforesaid  this  act  shall 
take  effect  upon  its  passage.    [Sp.  Acts,  1916,  c.  350,  %^1,2.] 

1102D.  Marlborough  city  marshal  or  chief  of  police  to  be  under  civil 
service.  —  The  provisions  of  R.  L.,  c.  19,  and  all  acts  in  amendment  thereof  and  in 
addition  thereto,  and  the  civil  service  rules  made  thereunder,  and  all  acts  now  or  here- 
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after  in  force  relating  to  the  appointment  and  removal  of  police  officers,  shall  apply  to 
the  city  marshal  or  chief  of  police  of  the  city  of  Marlborough. 

This  act  shall  be  submitted  to  the  voters  of  the  city  of  Marlborough  at  the  next 
municipal  election,  and  shall  take  effect  upon  its  acceptance  by  a  majority  of  the  voters 
voting  thereon;  otherwise  it  shall  not  take  effect.    [Sp.  Acts,  1916,  c.  351,  §§  1,  2] 

1102E.  Revere  chief  of  police  to  be  under  civil  service.  —  The  provisions  of 
R.  L.,  c.  19,  and  all  acts  in  amendment  thereof  and  in  addition  thereto,  and  the  civil 
service  rules  made  thereunder,  and  all  acts  now  or  hereafter  in  force  relating  to  the 
appointment  or  removal  of  .members  of  the  police  department  of  the  city  of  Revere, 
shall  apply  to  the  chief  of  said  department. 

Tills  act  shall  be  submitted  to  the  voters  of  the  city  of  Revere  at  the  next  municipal 
election,  and  if  accepted  by  a  majority  of  the  voters  voting  thereon  shall  thereupon 
take  full  effect;  otherwise  it  shall  not  take  effect.    [Sp.  Acts,  1916,  c.  360,  §§  1,  2.] 

1102F.  Beverly  chief  of  police  to  be  under  civil  service.  —  The  provisions 
of  chapter  nineteen  of  the  Revised  Laws,  and  all  acts  in  amendment  thereof  and  in 
addition  thereto,  and  the  civil  service  rules  and  regulations  made  thereunder,  and  all 
acts  now  or  hereafter  in  force  relating  to  the  appointment  and  removal  of  police  officers, 
shall  apply  to  the  chief  of  police  of  the  city  of  Beverly. 

This  act  shall  be  submitted  to  the  voters  of  the  city  of  Beverly  at  the  next  municipal 
election  and  shall  take  effect  upon  its  acceptance  by  a  majority  of  the  voters  voting 
thereon;  otherwise  it  shall  not  take  effect.    [Sp.  Acts,  1916,  c.  364,  §§  1,  ^■] 

1102G.  Watertown  inspector  of  poles  and  wires  to  be  under  the  civil  serv- 
ice. —  The  provisions  of  R.  L.,  c.  19,  and  all  acts  in  amendment  thereof  and  in  addition 
thereto,  and  the  civil  service  rules  and  regulations  made  thereunder,  shall  apply  to  the 
inspector  of  poles  and  wires  of  the  town  of  Watertown. 

This  act  shall  be  submitted  to  the  voters  of  the  town  of  Watertown  at  the  next 
annual  town  meeting  and  shall  take  effect  upon  its  acceptance  by  a  majority  of 
the  voters  voting  thereon;  otherwise  it  shall  not  take  effect.  [Sp.  Acts,  1916,  c.  365, 
§§  1,  2\ 

1113A.  Law  relating  to  removals,  etc.,  in  the  civil  service  not  applicable 
to  retirement  of  certain  policemen.  — The  provisions  of  Acts,  1911,  c.  624,  shall 
not  apply  to  the  retirement  on  a  pension  of  members  of  police  departments  in  cities 
who  are  seventy  years  of  age  or  more.    [Gen.  Acts,  1916,  c.  113,  §  1.] 

1114A.  Metropolitan  Park  Commission  to  employ  more  police  officers.  — 
The  metropolitan  park  commission  is  authorized  to  appoint  and  employ  as  a  call  officer 
for  temporary  police  duty  on  reservations  and  parkways  under  its  control,  any  member 
of  the  reserve  police  force  of  any  city  or  town  within  the  metropolitan  parks  district, 
or  any  person  on  the  list  of  the  civil  service  commission  as  eligible  for  appointment  to 
any  such  reserve  police  force:  provided,  that  no  such  person  shall  so  be  employed  for 
more  than  six  months,  in  all,  in  any  calendar  year;  and  provided,  also,  that  the  assent 
of  the  chief  of  police  of  the  city  or  town  shall  first  be  obtained  for  the  employment  of 
any  member  of  the  reserve  police  force  of  such  city  or  town  as  herein  provided.  Em- 
ploymerut  by  the  said  commission  of  any  such  reserve  police  officer  shall  not  prevent 
his  employment  by  the  city  or  town  in  which  he  resides  whenever  his  services  may  be 
required  by  the  chief  of  police  of  the  city  or  town. 

Any  person  appointed  or  employed  in  accordance  with  the  provision  of  this  act 
shall,  while  on  duty,  have  all  the  powers  and  authority  conferred  upon  police  officers 
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of  the  metropolitan  park  commission  by  Acts,  1897,  c.  121,  §  3.    [Gen.   Acts,   1916, 
c.  56,   §§  1,  2.] 

1114B.  Certain  employees  of  the  Board  of  Gas  and  Electric  Light  Com- 
missioners not  subject  to  civil  service.  —  Any  present  employee  of  the  board  of  gas 
and  electric  light  commissioners  may  be  promoted,  or  reappointed  at  the  end  of  his 
term  of  office,  without  being  subjected  to  a  civil  service  examination.  The  term  of 
office  of  the  present  clerk  of  the  board  shall  not  be  affected  by  this  act.  [Gen.  Acts, 
1916,  c.  220,  §  3.] 

1133.  Time  within  which  lamplighters  may  be  appointed  to  certain 
positions  in  Boston  extended.  —  Any  person  who  was  engaged  in  the  occupation 
of  lamplighter  lighting  the  gas  lamps  in  the  streets,  alleys,  public  grounds  and  parks 
of  the  city  of  Boston,  on  January  1,  1913,  and  who  has  lost  or  shall  within  six  years 
from  said  first  day  of  January  lose  his  position  by  reason  of  a  change  in  the  street 
lighting  methods  employed  by  the  city,  may  in  the  discretion  of  the  mayor  of  said 
city  be  appointed  to  a  position  as  laborer  in  the  labor  service  of  any  department  of 
the  city  for  wliich  such  lamplighter  is  qualified  and  fitted  by  previous  training  and 
experience,  or  subject  to  the  approval  of  said  mayor  by  the  head  of  any  such  depart- 
ment of  said  city  without  being  subject  as  to  his  appointment  to  civil  service  rules, 
and  without  undergoing  a  civil  service  examination,  and  thereupon  he  shall  be  regis- 
tered upon  the  list  in  the  class  to  which  he  has  been  appointed  and  shall  be  subject  to 
civil  service  laws  and  rules.  [Acts,  1913,  c.  344>  (^  «^-  by  Acts,  191^,  c.  J^Jfi,  §  1,  and 
by  Sp.  Acts,  1916,  c.  296,  §  1.] 

1134.  To  take  effect  upon  acceptance  by  mayor  and  city  council.  —  This 
act  shall  take  effect  upon  its  acceptance  by  the  mayor  and  the  city  council  of  the 
city  of  Boston.  [Acts,  1913,  c.  344)  as  am.  by  Acts,  1914,  c  440,  §  2,  and  by  Sp.  Acts, 
1916,  c.  296,  §  2.] 

Note.  —  Acts,  1913,  c.  344,  and  Acts,  1914,  c.  440,  were  accepted  by  the  mayor 
of  Boston  and  the  city  council  on  April  4,  1913  and  August  18,  1914  respectively. 

1144A.  Definition  of  "call  men"  in  fire  departments.  —  The  term  "call 
men  or  part  call  men"  as  used  in  Acts,  1913,  c.  487,  §  1,  as  amended  by  Acts,  1914,  c. 
138,  shall  be  construed  to  include  substitute  call  men.    [Gen.  Acts,  1916,  c.  119,  ^  1.] 


Wages  and  Salaries. 

1158A.  Examination  and  report  relative  to  salaries  of  certain  state  and 
county  employees.  —  Resolved,  That  there  be  allowed  and  paid  out  of  the  treasm-y 
of  the  commonwealth  from  the  ordinary  revenue,  a  sum  not  exceeding  two  thousand 
dollars  to  be  expended,  by  order  of  the  govex'nor  and  council,  in  making  an  examination 
and  report  relative  to  the  salaries  and  other  compensation  paid  to  certain  state  and 
county  officials  and  employees,  in  response  to  a  request  of  the  general  court  embodied 
in  an  order  adopted  in  the  senate  on  the  sixteenth  day  of  March,  and  in  the  house  of 
representatives  on  the  seventeenth  day  of  March,  in  the  current  year.  [Res.,  1916, 
c.  94.] 

1179A.  Appropriation  for  payment  of  increase  of  wages  due  certain  prison 
employees.  —  Resolved,  That  there  be  allowed  and  paid  out  of  the  treasmy  of  the 
commonwealth,  mth  the  approval  of  the  superintendent  of  the  reformatory  for  women 
and  the  board  of  prison  commissioners,  to  persons  entitled  thereto,  certain  sums  of 
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money,  not  exceeding  twenty-six  hundred  dollars,  which  should  have  been  paid  under 
Acts,  1914,  c.  458,  being  an  act  relative  to  the  wages  of  male  laborers  at  the  reformatory 
for  women,  from  April  thirty,  nineteen  hundred  and  fourteen,  the  date  on  wliich  the 
said  act  was  approved,  untU  the  twentieth  day  of  September,  nineteen  hundred  and 
fifteen.     [Res.,  1916,  c.  118.] 

1181A.  Wages  of  assistant  engineers  at  the  state  house.  —  The  compensation 
of  the  assistant  engineers  employed  in  the  state  house  shall  hereafter  be  fourteen  hun- 
dred dollars  a  yea.T.    [Gen.  Acts,  1916,  c.  267,  §  L] 

1181B.  Wages  of  helpers  in  the  engineer's  department  in  the  state  house. 
—  The  salaries  of  the  helpers  in  the  engineer's  department  in  the  state  house  shall  be 
nine  hundred  dollars  a  year.    [Gen.  Acts,  1916,  c.  25^,  §  i.] 

1181C.  Wages  of  firemen  employed  at  the  state  house.  — The  firemen  em- 
ployed in  the  state  house  shall  be  paid  nineteen  dollars  and  twenty-five  cents  per 
week.     [Gen.  Acts,  1916,  c.  255,  §  i.] 

1182A.  Wages  of  assistant  engineers  at  the  state  prison.  —  There  shall  be 
not  more  than  three  assistant  engineers  at  the  state  prison  whose  salaries  shall  not 
exceed  eleven  himdred  dollars  per  annum.    [Gen.  Acts,  1916,  c.  278,  §  i.] 


Hours  of  Labor. 

1193.  Eight  hours  to  constitute  a  day's  work  for  public  employees.  — 

The  service  of  all  laborers,  workmen  and  mechanics,  now  or  hereafter  employed  by  the 
commonwealth  or  by  any  county  therein  or  by  any  city  or  to'wn  which  has  accepted 
the  provisions  of  R.  L.,  c.  106,  §  20,  or  of  Acts,  1909,  c.  514,  §  42,  or  by  any  contractor 
or  sub-contractor  for  or  upon  any  public  works  of  the  commonwealth  or  of  any  county 
therein  or  of  any  such  city  or  town,  is  hereby  restricted  to  eight  hours  in  any  one  cal- 
endar day,  and  to  forty-eight  hours  in  any  one  week,  and  it  shall  be  unlawful  for  any 
officer  of  the  cormnonwealth  or  of  any  county  therein,  or  of  any  such  city  or  town,  or 
for  any  such  contractor  or  sub-contractor  or  other  person  whose  duty  it  shall  be  to 
employ,  direct  or  control  the  service  of  such  laborers,  workmen  or  mechanics  to  require 
or  permit  any  such  laborer,  workman  or  mechanic  to  work  more  than  eight  hours  in 
any  one  calendar  day,  or  more  than  forty-eight  hours  in  any  one  week,  except  in  cpses  of 
extraordinary  emergency.  Danger  to  property,  life,  pubUc  safety  or  public  health 
only  shall  be  considered  cases  of  extraordinary  emergency  within  the  meaning  of  this 
section.  In  cases  where  a  Saturday  half  hoHdaj^  is  given  the  hours  of  labor  upon  the 
other  working  days  of  the  week  may  be  increased  sufficiently  to  make  a  total  of  forty- 
eight  hours  for  the  week's  work.  Threat  of  loss  of  employment  or  to  obstruct  or  pre- 
vent the  obtaining  of  employment  or  to  refrain  from  employing  in  the  future,  shall 
each  be  considered  to  be  "  requiring  "  within  the  meaning  of  this  section.  Engineers 
shall  be  regarded  as  mechanics  within  the  meaning  of  this  act.  (See  paragraphs  1196 
and  1196A  for  other  sections  of  this  act.)  [Acts,  1909,  c.  514,  §  37,  as  am.  by  Acts, 
1911,  c.  494,  §  1,  and  by  Gen.  Acts,  1916,  c.  2Jfi,  §  1\ 

1196.  Act  not  to  apply  in  certain  cases.  —  This  act  (see  also  paragiaphs  1193 
and  1196A,  which  are  sections  1  and  3  respectively  of  this  act)  shall  not  apply  to  the 
preparation,  printing,  shipment  and  delivery  of  ballots  to  be  used  at  a  caucus,  primary, 
state,  city  or  town  election,  nor  dming  the  sessions  of  the  general  court  to  persons 
employed  in  legislative  printing  or  binding;  nor  shall  it  apply  at  any  time  to  persons 
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employed  in  any  state,  county  or  municipal  institution,  on  a  farm,  or  in  the  care  of 
the  grounds,  in  the  stable,  in  the  domestic  or  kitchen  and  dining  room  service  or  in 
store  rooms  or  offices,  nor  to  ^persons  employed  by  the  trustees  of  the  Massachusetts  nautical 
school,  on  boats  maintained  by  the  district  police  for  the  enforcement  of  certain  laws  in  the 
ivaters  of  the  commonwealth,  or  in  connection  with  the  care  and  maintenance  of  state  ar- 
mories.   [Acts,  1911,  c.  49If,  §  4,  as  am.  by  Gen.  Acts,  1916,  c.  21^0,  §  2.] 

1196A.  When  act  is  to  take  effect.  —  Tliis  act  (for  other  sections,  see  above, 
paragraphs  1193  and  1196)  shall  take  effect  on  July  1,  1916:  provided,  however,  that  the 
provisions  of  section  one  shall  not  take  effect  in  any  city  until  accepted  by  vote  of  the 
city  council,  approved  by  the  mayor,  or  by  vote  of  the  commission  in  any  city  under  a 
commission  form  of  government,  nor  in  any  town  until  accepted  by  the  voters  thereof 
at  an  annual  meeting  or  at  a  special  meeting  called  for  the  purpose.  [Gen.  Acts,  1916, 
c.  240,  §  3.] 

Vacations,  Half  Holidays  and  "Days  Off." 

1211A.  Vacations  for  employees  of  the  Boston  Municipal  Printing  Plant. 

—  Employees  of  the  municipal  printing  plant  of  the  city  of  Boston  who  have  been 
regularly  employed  therein  for  one  year  or  more  shall  be  granted  annually  a  vacation 
of  two  weeks  without  loss  of  pay,  at  such  times  as  in  the  opinion  of  the  superintendent 
of  the  printing  plant  will  cause  the  least  interference  with  the  regular  work  of  the  said 
plant.     [Sp.  Acts,  1916,  c.  129,  §  i.] 

1212A.  "  Days  off  "  for  members  of  Leominster  fire  department.  —  Members 
of  the  fire  department  of  the  city  of  Leominster,  in  addition  to  any  annual  vacation 
now  or  hereafter  allowed,  shall  be  excused  from  duty  for  one  out  of  every  five  days, 
without  loss  of  pay,  at  such  times  and  in  such  manner  as  the  chief,  or  other  officer  or 
board  at  the  head  of  the  fire  department  shall  determine,  subject  to  the  right  of  the 
chief,  or  other  officer  or  board,  in  case  of  a  public  emergency,  to  suspend  the  said 
privilege:  provided,  that  the  day  off  shall  be  granted  as  soon  thereafter  as  is  practicable. 
[Sp.  Acts,  1916,  c.  lU,  11.] 

1212B.  Act  to  be  submitted  to  voters  for  acceptance.  —  Tliis  act  shall  be 
submitted  to  the  voters  of  the  city  of  Leominster  at  the  next  municipal  election  therein, 
and  shall  take  effect  upon  its  acceptance  by  a  majority  of  the  voters  voting  thereon; 
otherwise,  it  shall  not  take  effect.    [Sp.  Acts,  1916,  c.  144,  §  2-] 

1217.  Half  holiday  for  certain  laborers  and  mechanics,  etc.  —  Laborers  and 
mechanics  in  the  service  of  the  metropolitan  water  and  sewerage  board  or  the  metro- 
politan park  commission,  except  those  employed  in  the  pumping  stations  of  the  metro- 
politan water  and  sewerage  board  and  at  the  bath-houses  under  the  control  of  the 
metropolitan  park  commission,  shall  be  given  a  half  holiday  each  week  without  loss 
of  pay,  and,  if  practicable,  the  half  holiday  shall  be  on  Saturday.  If,  however,  the 
public  service  so  requires,  the  metropolitan  park  commission  and  the  metropolitan 
water  and  sewerage  board  may  at  any  time  during  the  year  give  to  the  laborers  and 
mechanics  in  their  service,  in  lieu  of  the  said  half  holidays,  days  off  duty  without  loss 
of  pay  equivalent  in  time  to  the  half  holidays  which  would  otherwise  be  given  under 
this  act.  [Acts,  1912,  c.  528,  §  1,  as  am.  by  Acts,  1914,  c.  455,  and  by  Gen.  Acts,  1916, 
c.  258.] 


LABOR   LEGISLATION   IN   MASSACHUSETTS,   1916.      PT.  IV.    35 


Miscellaneous. 

1237A.  Appointment  and  salaries  of  certain  employees  in  the  insurance 
department.  —  The  commissioner  may,  with  the  approval  of  the  governor  and 
council,  appoint,  and  with  their  consent  remove,  a  first  deputy  commissioner  at  an 
annual  salary  of  thirty-five  hundred  dollars,  a  chief  examiner  at  an  annual  salary  of 
three  thousand  dollars,  an  examiner  at  an  annual  salary  of  twenty-five  hundred  dollars, 
an  actuary  at  an  annual  salary  of  twenty-five  hundred  dollars,  an  assistant  actuary 
at  an  aimual  salary  of  two  thousand  dollars,  and,  at  salaries  subject  to  like  approval, 
such  additional  deputies,  examiners  and  inspectors  as  the  service  may  require.  He 
may  employ  in  his  department  auditors,  clerks  and  assistants  at  an  expense  not  exceed- 
ing such  amount  as  the  general  court  may  annually  appropriate.  In  case  of  a  vacancy 
in  the  office  of  commissioner,  and  during  his  absence  or  disability,  the  first  deputy 
commissioner  shall  perform  the  duties  of  the  office,  or,  in  case  of  the  absence  or  disa- 
bihty  of  such  first  deputy,  the  deputy  commissioner  who  has  been  longest  in  the  service 
of  the  insurance  department.  .  .  .  Acts,  1912,  cc.  149,  407,  684  are  hereby  repealed. 
[Acts,  1907,  c.  576,  %  5,  as  am.  by  Acts,  1911,  c.  292,  and  by  Gen.  Acts,  1916,  c.  Ifi, 

§§  h  2.] 

1237B.  Director  of  the  Massachusetts  Bureau  of  Prisons  may  employ  an 
additional  agent.  —  [The  Director  of  the  Massachusetts  Bureau  of  Prisons]  is 
hereby  authorized  to  employ  an  additional  woman  agent,  at  a  salary  of  one  thousand 
dollars  a  year.     [Gen.  Acts,  1916,  c.  249,  ^  1.] 

1237C.  Compensation  to  be  allowed  state  employees  while  serving  in  the 
militia.  —  Any  person  in  the  service  of  the  commonwealth  shall  be  entitled,  during 
the  time  of  his  service  in  the  organized  militia  under  the  provisions  of  sections  one 
hundred  and  forty-one,  one  hundred  and  forty-two,  one  hundred  and  fifty-one,  one 
hundred  and  fifty-two  and  one  hundred  and  sixty  of  chapter  six  hundred  and  four 
of  the  acts  of  the  year  nineteen  hundred  and  eight,  and  acts  in  amendment  thereof 
and  in  addition  thereto,  to  receive  pay  therefor,  without  loss  of  his  ordinary  remu- 
neration as  an  employee  or  official  of  the  commonwealth,  and  shall  also  be  entitled  to 
the  same  leaves  of  absence  or  vacation  with  pay  given  to  other  like  employees  or 
officials.     [Gen.  Acts,  1916,  c.  126.] 


13.    PRISON  LABOR. 
Indoor  Labor. 

1311-1361.  Abolition  of  the  Board  of  Prison  Commissioners  and  the  boards 
of  parole  and  the  establishment  of  the  Massachusetts  Bureau  of  Prisons.  — 

The  board  of  prison  commissioners  existing  under  authority  of  R.  L.,  c.  222,  the  offices 
of  chairman  and  secretary  thereof,  the  office  of  deputy  commissioner  estabhshed  under 
Acts,  1913,  c.  829,  the  board  of  parole  for  the  state  prison  and  the  Massachusetts 
reformatory  and  the  board  of  parole  for  the  reformatory  for  women  established  by 
said  chapter  eight  hundred  and  twenty-nine,  are  hereby  abolished.  All  the  rights, 
powers,  duties  and  obligations  conferred  and  imposed  by  law  on  said  board  of  prison 
commissioners,  or  any  member  thereof,  except  as  is  hereinafter  provided,  are  hereby 
transferred  to  and  shall  hereafter  be  exercised  and  performed  by  the  director  of  the 
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Massachusetts  bureau  of  prisons  established  by  this  act,  who  shall  be  the  lawful  suc- 
cessor of  said  board.  All  the  rights,  powers,  duties  and  obhgations  conferred  and  im- 
posed by  law  on  said  boards  of  parole  are  hereby  transferred  to  and  shall  hereafter  be 
exercised  and  performed  by  the  board  of  parole  of  the  Massachusetts  bureau  of  prisons 
estabhshed  by  this  act,  which  board  shall  be  the  lawful  successor  of  said  boards.  All 
appointees  and  employees  of  said  boards  except  as  is  otherwise  provided  in  this  act, 
shall  as  tempor?ry  appointees  continue  to  perform  their  duties,  upon  the  same  terms 
as  heretofore,  until  removed  under  the  authority  of  this  act  and  shall  be  Jigible  for 
re-employment  hereunder  without  further  examination.    [Gen.  Acts,  1916,  c.  2^1,  §  -/.] 

1311-1361.  Establishment  and  membership  of  the  new  bureau.^  —  The 
Massachusetts  bureau  of  prisons  is  hereby  established,  to  consist  of  a  director  of  prisons, 
not  more  than  two  deputies,  an  advisory  prison  board  of  five  members,  of  whom  three 
shall  be  men  and  two  shall  be  women,  and  a  board  of  parole  of  three  members.  Said 
bureau  shall  be  furnished  with  suitable  quarters  in  the  state  house.  [Gen.  Acts,  1916, 
c.  241,  §  2.] 

1312.  Removal  of  prisoners.  —  [The  director  of  the  Massachusetts  bureau  of 
prisons]  may  remove  prisoners  from  the  Massachusetts  reformatory,  the  state  farm, 
and  the  jails  and  houses  of  correction  to  the  camp  section  of  the  'prison  camp  and  hospi- 
tal, and  from  the  state  prison  such  prisoners  other  than  those  serving  sentences  for  life  as 
have  shown  by  their  conduct  and  disposition  that  they  would  be  amenable  to  less  rigorous 
discipline  and  would  benefit  from  work  in  the  open  air,  and  may,  at  any  time,  return  them 
to  the  place  of  imprisomnent  from  which  they  were  removed.  [R.  L.,  c.  225,  §  96,  as 
am.  by  Acts,  1905,  c.  2J^0,  §  1,  and  by  Gen.  Acts,  1916,  c.  76,  %1.] 


Reclamation  of  Lands. 

1350.  Establishment  of  prison  camp.  —  After  such  land  has  been  so  taken, 
the  prison  commissioners,  with  the  approval  of  the  governor  and  council,  shall  cause 
iron  buildings  of  cheap  construction  to  be  erected  thereon  for  the  accommodation 
of  prisoners.  When  such  buildings  are  ready  for  occupancy,  the  governor  may  issue 
his  proclamation  establishing  on  such  land  a  [Prison  Camp  and  Hospital]  for  prisoners, 
and  the  prison  commissioners  may  appoint  a  superintendent  thereof,  who  shall  hold 
his  office  at  their  pleasure,  give  such  bond  as  they  require,  receive  such  salary  as  they 
determine  and  who  shall  have  the  custody  of  all  prisoners  removed  thereto.  The 
superintendent,  with  the  approval  of  the  prison  commissioner^,  may  appoint  and  de- 
termine the  compensation  of  assistants,  and  they  shall  hold  their  office  at  his  pleasure. 
[R.  L.,  c.  225,  §  65,  as  am.  by  Gen.  Acts,  1916,  c.  183,  §1.] 

1356A.  Use  of  prison  labor  in  improvement  of  lands  at  the  Rutland  Sana- 
torium. —  Resolved,  That  there  be  allowed  and  paid  out  of  the  treasury  of  the  com- 
monwealth, to  be  expended  at  the  Rutland  state  sanatorium  by  the  trustees  of  hospi- 
tals for  consumptives,  a  sum  not  exceeding  five  thousand  dollars  for  the  employment 
of  prison  labor  in  the  improvement  of  lands  and  m  other  work.    [Res.,  1916,  c.  108.] 

1  For  other  sections  of  the  above  act  relative  to  the  new  bureau  and  board  of  parole,  see  General  Acts,  1916, 
c.  241. 


'FES. 

NO. 
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14.    LEGAL  HOLIDAYS. 

1362.  January  1,  a  legal  holiday  —  referendum,  —  The  words  "legal  holiday" 
shall  include  the  first  day  of  January,  the  twenty-second  day  of  February,  the  nineteenth 
day  of  April,  the  thirtieth  day  of  May,  the  fourth  day  of  July,  the  first  Monday  of 
September,  the  twelfth  day  of  October,  Thanksgiving  day  and  Christmas  day,  or  the 
day  following  when  any  of  the  five  days  first  mentioned,  the  twelfth  day  of  October 
or  Christmas  day  occurs  on  Sunday;  and  the  public  offices  shall  be  closed  on  all  of  said 
days.    [R.  L.,  c.  8,  §  5,  clause  9,  as  last  am.  by  Acts,  1911,  c.  136,  and  by  Gen.  Acts,  1916, 

c.  104,  §  1.] 

1362 A.  The  provision  relative  to  making  January  first  a  legal  holiday  to 
be  referred  to  voters.  —  This  act  shall  be  referred  to  the  people  for  their  rejection 
or  approval  at  the  polls,  and  shall  be  voted  on  at  the  next  annual  state  election,  and 
shall  become  law  if  approved  by  a  majority  of  the  voters  voting  thereon.  The  act  shall 
be  referred  in  the  form  of  the  following  question  to  be  placed  upon  the  official  ballot: 
"Shall  an  act  passed  by  the  General  Court  in  the  year  nineteen  hundred 
and  sixteen,  to  make  the  first  day  of  January,  known  as  New  Year's 
Day,  a  legal  holiday,  be  approved  and  become  law?  "  [Gen.  Acts,  1916, 
c.  104,  §  2-] 

15.    MISCELLANEOUS. 

1411A.  Mutual  liability  companies  may  insure  against  steam-boiler  and 
fly-wheel  explosions.  —  Mutual  companies  organized  under  the  laws  of  this  com- 
monwealth and  authorized  to  transact  liability  insurance  may,  with  the  approval  of 
the  insurance  commissioner,  also  transact  the  business  authorized  by  Acts,  1907, 
0.  576,  §  32,  cl.  4,  and  the  amendments  thereof. 

No  policy  shall  be  issued  by  a  corporation  formed  as  aforesaid  until  boiler  insurance 
has  been  applied  for  to  the  amount  of  one  milhon  dollars  upon  not  less  than  one  hundred 
separate  boiler  risks. 

The  provisions  of  Acts,  1907,  c.  576,  §  20,  and  of  any  amendments  thereof,  author- 
izing a  mutual  boiler  insurance  company  to  insure  in  a  single  risk  an  amount  not 
exceeding  one  fourth  of  its  net  assets  shall  not  apply  to  the  mutual  companies 
designated  in  section  one  of  this  act.    [Gen.  Acts,  1916,  c.  21,  §§  i,  ^  and  S.] 

1418.  Special  commission  to  study  and  report  on  social  insurance.  — 
Resolved,  That  a  special  commission,  to  be  composed  of  two  members  of  the  senate 
to  be  appointed  by  the  president,  four  members  of  the  house  of  representatives  to  be 
appointed  by  the  speaker,  and  three  other  persons  to  be  appointed  by  the  governor, 
shall  sit  during  the  recess  of  the  general  court,  and  shall  be  known  as  the  Commission 
on  Social  Insurance.  It  shall  be  the  duty  of  the  said  commission  to  study  the  effects 
of  sickness,  unemployment  and  old  age  in  Massachusetts,  to  collect  facts  as  to  actual 
experience  with  the  several  forms  of  insurance  therefor,  and  to  recommend  to  the 
general  court  such  legislation  as  it  may  deem  practical  and  expedient  to  protect  the 
wage-earners  of  the  commonwealth  from  the  burdens  of  sickness,  unemployment  and 
old  age  or  any  one  or  more  of  these.  The  state  department  of  health  and  the  bureau 
of  statistics  are  authorized  and  directed  to  co-operate  with  the  commission  in  every 
way  feasible  in  carrying  out  the  purpose  of  this  resolve,  and  in  case  either  or  both  of 
said  departments  shall  undertake  investigations  deemed  necessary  by  the  commission, 
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they  shall  be  allowed  for  their  necessary  expenses,  outside  their  regular  appropriations, 
such  sums  as  shall  be  approved  by  the  governor  and  council. 

The  commission  shall  report  to  the  next  general  court  with  drafts  of  such  laws  as 
it  may  recommend,  and  it  shall  file  its  report  with  the  clerk  of  the  senate  or  with  the 
clerk  of  the  house  not  later  than  the  first  Wednesday  in  January. 

The  commission  shall  have  a  room  in  the  state  house  assigned  for  its  use,  shall 
give  such  public  hearings  as  it  may  deem  necessary,  may  employ  such  assistance, 
clerical  or  otherwise,  as  it  may  require,  and  shall  receive  such  sums  for  clerical  assist- 
ance, travel  and  other  expenses,  and  for  the  compensation  of  its  members  as  shall  be 
allowed  by  the  governor  and  council.     [Res.,  1916,  c.  157. \ 

1419.  Special  commission  on  social  insurance  also  to  investigate  and 
report  on  hours  of  labor  in  certain  industries. — Resolved,  That  the  special 
recess  commission  on  social  insurance  established  by  Resolves,  1916,  c.  157,  in  addition 
to  the  matters  already  referred  to  said  commission,  shall  study  and  investigate  the 
subject  of  reasonable  restrictions  in  the  hours  of  labor  in  industries  operated  continu- 
ously for  twenty-four  hours,  and  shall  include  in  its  report  to  the  next  general  court 
such  recommendations,  with  drafts  of  proposed  legislation,  as  it  may  deem  practical 
and  expedient.  All  the  provisions  of  said  chapter  shall,  so  far  as  pertinent,  apply  to 
the  investigation  herein  authorized.     [Res.,  1916,  c.  164-] 

1420.  Hours  and  conditions  of  labor  in  hotels  and  restaurants  to  be  in- 
vestigated. —  Resolved,  That  the  state  board  of  labor  and  industries  is  hereby  author- 
ized and  directed  to  investigate  the  hours  and  conditions  of  labor  prevaiUng  in  hotels 
and  restaurants  throughout  the  commonwealth,  and  particularly  to  inquire  into  and 
consider  the  questions  involved  in  certain  petitions  presented  to  the  general  court  during 
the  current  year,  with  accompanying  bills  known  as  house  bills,  numbers  one  hundred 
and  thirty-eight  and  thirteen  hundred  and  seventy-six,  providing  that  employees  of 
hotels  and  restaurants  shall  be  granted  one  day's  rest  in  every  seven  days,  and  to 
report  the  results  of  its  investigation,  with  recommendations  for  such  new  legislation 
as  may  seem  expedient,  to  the  next  general  court  not  later  than  the  tenth  day  of 
January.     [Res.,  1916,  c.  74-] 

1421.  Certain  employees  to  be  exempt  from  medical  examination  for  life 
insurance.  —  No  life  insurance  company  organized  imder  the  laws  of  or  doing  business 
in  tliis  commonwealth  shall  enter  into  any  contract  of  insurance  upon  lives  within 
this  commonwealth  without  having  previously  made  or  caused  to  be  made  a  prescribed 
medical  examination  of  the  insured  by  a  registered  medical  practitioner;  except  that 
an  inspection  by  a  competent  person  of  a  group  of  employees  whose  lives  are  to  be 
insured  and  their  environment  may  be  substituted  for  such  medical  examination  in 
cases  where  the  insurance  is  granted  under  a  single  policy  issued  to  a  given  person, 
firm  or  corporation,  covering  simultaneously  a  group  of  not  less  than  one  hundred 
lives  all  in  the  employ  of  such  person,  firm  or  corporation.  [Acts,  1907,  c.  676,  ^  71,  as 
am.  by  Gen.  Acts,  1916,  c.  12,] 
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II. 

INDEX  TO  BILLS  AFFECTING   LABOR  INTRODUCED   DURING 
THE  LEGISLATIVE  SESSION  OF  1916. 

ABBREVIATIONS. 

General.  Ac.,  Accepted;  Adop.,  Adopted;  Am.,  Amended;  Eng.,  Engrossed;  G.,  General  Acts;  H.,  House; 
H.  B.,  House  Bill;  L.  W.,  Leave  to  Withdraw;  N.  D.,  New  Draft;  N.  G.  C,  Next  General  Court;  N.  L.,  No 
Legislation  Necessary;  N.  P.,  Ought  Not  to  Pass;  O.  P.,  Ought  to  Pass;  P.  D.,  Public  Document;  Rec.,  Re- 
committed; Recons.,  Reconsidered;  Ref.,  Reference;  Rej.,  Rejected;  Rep.,  Reported;  Rep.  Ch.,  Reported 
Changed;  Res.,  Resolve;  S.,  Senate;  S.  B.,  Senate  Bill;  Sp.,  Special  Act;  Sp.  Rep.,  Special  Report;  Sub,, 
Substituted;   T.,  Tabled;   T.  T.,  Taken  from  Table. 

Committees.  Ag.,  Agriculture;  B.  and  B.,  Banks  and  Banking;  B.  3d  R.,  Bills  in  Third  Reading;  Cit.,  Cities; 
Cons.  Am.,  Constitutional  Amendments;  Cos.,  Counties;  Ed.,  Education;  F.  R.,  Federal  Relations;  F.  and  G., 
Fisheries  and  Game;  H.  B.  3d  R.,  House  Bills  in  Third  Reading;  H.  W.  and  M.,  House  Ways  and  Means;  Ins., 
Insurance;  J.  J.,  Joint  Judiciary;  Jt.  R.,  Joint  Rules;  Jt.  W.  and  M.,  Joint  Ways  and  Means;  La.,  Labor;  L.  A., 
Legal  Affairs;  M.  A.,  Military  Affairs;  M.  F.,  Municipal  Finance;  Mer.  Aff.,  Mercantile  Affairs;  Met.  Aff.,  Met- 
ropolitan Affairs ;  P.  H.,  Public  Health;  P.  I.,  Public  Institutions;  P.  L.,  Public  Lighting;  P.  S.,  Public  Service; 
R.  and  B.,  Roads  and  Bridges;  R.R.,  Railroads;  S.  B.  3d  R.,  Senate  Bills  in  Third  Reading;  S.  H.  and  L.,  State 
House  and  Libraries;  Sp.  Com.,  Special  Committee;  S.  Rys.,  Street  Railways;  S.  W.,  Social  Welfare;  S.  W. 
and  M.,  Senate  Ways  and  Means;  Tax.,  Taxation;  Tns.,  Towns;  W.  and  M.,  Ways  and  Means. 


A.    ADMINISTRATIVE  PROVISIONS. 

1.    Civil  Service  Commission. 


House 
or 

Senate 
Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.      70 

Extension  of  civil  service  law  to  counties  (based 
on  S.  1,  H.  69). 

P.  S. 

H.  2128 

- 

- 

H.      71 

Experimental  yards  or  stations  (based  on  H. 

69). 
Duplicating  machines,  use  of  power  in  running 

P.  S. 

N.  L. 

Ac. 

- 

H.      72 

S.  H.  &  L. 

Rep. 

_ 

_ 

(based  on  H.  69). 

Recons. 

N.  P. 

Rej.  by  S. 

H.       73 

Salaries  of  the  Commission  (based  on  H.  69),   . 

P.  S. 

N.  L. 

Ac. 

- 

H.      74 

Salary  of  the  secretary  (based  on  H.  60), 

P.  S. 

N.  L. 

Ac. 

- 

H.       75 

Salary  of  the  chief  examiner  (based  on  H.  69), 

P.  S. 

N.  L. 

Ac. 

- 

H.      76 

Salary  of  the  registrar  (based  on  H.  69),  . 

P.  S. 

N.  L. 

Ac. 

- 

H.     494 

Extension  of  civil  service  to  counties  (based  on 
S.  1,  H.  69). 

P.  S. 

H.  2128 

- 

- 

H.  1283 

Civil  service  trial  boards  in  cities  and  towns,    . 

P.  S. 

L.  W. 

Ac. 

- 

H.  1444 

Evening  civil  service  examinations  in  textile 
cities. 

P.  S. 

L.  W. 

Ac. 

- 

H.  1445 

Representative  of  the  Commission  in  cities  and 
towns. 

P.  S. 

H.  1918 

- 

- 

H.  1918 

Representative  of  the  Commission  in  cities  and 
towns  (based  on  H.  1445). 

Rep. 

Rej.  by  S. 

- 

- 

H.  2128 

Jurisdiction  and  functions  of  the  Commission 

P.  S. 

0.  P. 

- 

- 

(based  on  S.  1,  H.  69,  H.  70,  H.  494,  H.  587). 

W.  &M. 

Rep. 

N.  D. 
H.  2242 

- 

H.  2242 

Jurisdiction  and  functions  of  the  Commission, 

N.  D.  of  H. 

2128 
Am.  by  S. 
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2.    State  Board  of  Labor  and  Industries. 


House 

Committee 

Report  of 

Chapter 

Senate 
Bill 

Title  of  the  Bill. 

to  which 
referred 

the 
Committee 

Disposition 

if  En- 
acted 

S.      535 

Powers  and  duties  of  the  Board  (based  on  S. 

J.J. 

RCD. 

_ 

_ 

534). 

S.  W.  &  M. 

Rep. 

-   . 

308  G. 

H.       84 

Inspection    force,   law   relative   to,   amended 
(based  on  H.  77). 

P.  S. 

N.  L. 

Ac 

~ 

H.     185 

Commissioner  of  labor  to  replace  the  Board,    . 

Sp.  Com. 

L.  W. 

Ac 

~ 

H.     705 

District  Police,  members  of,  transferred  to  the 
Board. 

P.  S. 

L.  W. 

Bill  sub.  for 
"L.  W." 

- 

H.  W.  &  M. 

N.  P. 

Rej.  by  H. 

- 

H.   2020 

Hours  and  conditions  of  labor  in  hotels  and  res- 

H. W.  &  M. 

0.  P. 

- 

- 

taurants  to  be  investigated  by  the  Board. 

S.  W.  &  M. 

Rep. 

- 

Res.  74 

H.   2187 

Massachusetts  Bureau  of  Immigration  to  be 

S.  W. 

Rep. 

- 

- 

under  control  of  the  Board  (based  on  S.  1, 

H.  W.  &  M. 

N.  P. 

Rej.  by  H. 

- 

H.  3391). 

3.    Industrlil  Accident  Board. 


S.      535 
H.     294 

Powers  and  duties  transferred  to  State  Board  of 

Labor  and  Industries  (based  on  S.  534). 
Appointment  of  arbitrators  by  the  Board, 

J.J. 

S.  W.  &  M. 
J.J. 

Rep. 
Rep. 
L.  W. 

Ac. 

308  G. 

H.     7042 
H.   1052 

Salary  of  the  present  secretary  increased. 
Impartial  physicians  to  be  provided, 

P.  S. 
B.  3d  R. 
J.J. 

N.  G.  C. 
0.  P. 
L.  W. 

Ac. 

275  G. 

H.   1114 

Number  of  inspectors  increased, 

P.  S. 

L.  W. 

Ac 

H.   1347 

Review  by  the  Board  of  claims  under  all  acci- 
dent policies. 

J.J. 

L.  W. 

Ac. 

~ 

4.    District  Police. 


Board  of  Boiler  Rules  and  office  of  deputy  chief 
abolished  and  duties  transferred  to  District 
Police  (based  on  S.  1). 

Additional  building  inspectors  in  the  District 
Police  (based  on  H.  229). 

Inspector  of  the  Building  Inspection  Depart- 
ment, salary  and  name  changed  (based  on  H. 
229). 

Bureau  of  Steam  Engineering  and  Boiler  In- 
spection, establishment  of. 

Chief  inspector  of  masonry  construction,  ap- 
pointment of. 

Members  to  be  transferred  to  State  Board  of 
Labor  and  Industries. 

Bureau  of  Steam  Engineering  and  Boiler  In- 
spection, estabhshment  of. 

Duties  of  the  Fire  Prevention  Commissioner 
transferred  to  the  District  Police. 

State  constabulary  to  be  estabhshed  by  re-or- 
ganizing the  District  Pohce. 


Sp.  Com. 
S.  W.  &  M. 

Rep. 

n.  P 

P.  S. 

N.  L 

P.  S. 

n.  L 

Mer.  Aff. 

L.  W 

Mer.  Aff. 

L.  W 

P.  S. 

L.  W 

H.  W.  &  M. 
Mer.  Afif. 

N.  P 
L.  W 

Jt.  Sp.Com. 

L.  W 

Mil.  Aff. 
W.  &  M. 

Rep. 
0.  P. 

5.    Board  of  Boiler  Rules. 


Refrigerating  plants,  rules  affecting,  to  be  for- 
mulated by  the  Board. 

District  Police,  Boaid  abohshed  and  its  duties 
transferred  to  (based  on  S.  1). 


Mer.  Aff. 

Sp.  Com. 
S.  W.  &  M. 


L.  W. 

Rep. 

N.  P. 


Rej.  by  S. 

Ac. 

Ac. 

Ac. 

Ac. 

Bill  sub.  for 

"L.  W." 
Rej.  by  H. 
Ac. 

Ac. 


Ac. 

Rej.  by  S. 


See  under  Miscellaneous,  page  63. 


2  Taken  from  the  files  of  last  year. 
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6.    State  Board  of  Conciliation  and  Arbitration. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.      52 

Salaries  of  the  Board 

P.  S. 

n.  g.  c. 

Ac. 

- 

7.    Minimum  Wage  Commission. 


Vacancies  on  wage  boards  to  be  filled  by  the 

Commission  (based  on  H.  58). 
Certain  occupations  under  the  jurisdiction  of 

the  Commission. 
Wage  boards  to  report  to  the  Commission, 

Law  creating  the  Commission  repealed, 

Records  of  the  Commission  to  be  pubhc. 

Qualifications  of  members  of  the  Commission, 

Qiialifications  of  members  of  wage  boards, 


s.  w. 

n.  L. 

Ac. 

s.  w. 

L.  W. 

Ac. 

s.  w. 

L.  W. 

Ac. 

Sp.  Com. 

N.  G.  C. 

Ac. 

L.  A. 

N.  G.  C. 

Ac. 

Sp.  Com. 
Sp.  Com. 

Rep. 
Rep. 

Am.  by  H. 
-1 

8.    Homestead  Commission. 


Powers  of  the  Commission  increased  (based  on 

H.  512). 
Secretary  for  the  Commission, 


s. 

W. 

H 

P. 

W. 

s. 

&M. 

Rep. 
N.  P. 
L.  W. 


Am.  by  S. 
Ac. 


9.    Other  Commissions. 


S.       39 

Fire  Prevention  Commissioner,  powers  of. 

Met.  Aff. 

S.  385 

- 

- 

S.        81 

Fire  Prevention  Commissioner,  powers  of. 

Met.  Aff. 

L.  W. 

Ac. 

- 

S.      523 

Fire  departments  in  the  Metropolitan  Fire  Pre- 
vention District,  tenure  of  office  of  chiefs  of. 

- 

- 

Sub.   by  S. 
for  H.  1573. 

291  G. 

H.     174 

Commissioner  of  Weights  and  Measures,  salary 

of. 
Weights  and  measures,  additional  inspectors  of, 

P.  S. 

N.  G.  C. 

Ac. 

- 

H.     270 

P.  S. 

N.  L. 

Ac. 

- 

H.  1309 

Fire   Prevention   Commission   abolished   and 
duties  transferred  to  the  District  Police. 

Jt.  Sp.  Com. 

L.  W. 

Ac. 

- 

H.  1410 

Fire   Prevention   Commissioner,    approval   of 
electrical  plans  by. 

Met.  Afif. 

L.  W. 

Ac. 

- 

H.  1540 

Certain  sealers  of  weights  and  measures,  offices 
of,  aboUshed. 

Mer.  Aff. 

L.  W. 

Ac. 

- 

H.  1573 

Fire  departments  in  the  Metropolitan  Fire  Pre- 
vention District,  tenure  of  ofiice  of  chiefs  of. 

P.  S. 

N.  G.  C. 

S.    sub.    S. 
523. 

I  Refused  to  be  admitted  late  by  the  House. 
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B.    GENERAL  PROVISIONS. 
1.    Employment. 


House 


Senate 
Bill 


H. 

37 

H. 

302 

H. 

303 

H. 

650 

H. 

1526 

S. 

178 

H. 

374 

H. 

381 

H. 

383 

H. 

741 

H. 

879 

H. 

1492 

H. 

1801 

H.  595 
H.  824 
H.  825 
H.  1132 
H.  1582 
H.  2272 

H.  453 
H.     930 


Title  of  the  Bill. 


a.    State  Free  Employment  OfQces. 

State  Board  of  Labor  and  Industries,  transfer 
to. 

State  Board  of  Labor  and  Industries,  transfer 
to. 

State  Board  of  Labor  and  Industries,  to  estab- 
lish a  State  Bureau  of  Employment  in. 

State  Board  of  Labor  and  Industries,  transfer 
to,  and  number  increased. 

Charges  of  employment  agencies  regulated, 

b.  Employment  of  Public  School  Teachers. 

Obtaining  of  positions 

Certification  by  the  State  Board  of  Education, 

Rules  and  regulations  of  school  committees 

(based  on  H.  376). 
Superintendents  to  be  certified  by  the  State 

Board  (based  on  H.  376). 
Teachers  and  superintendents,  tenure  of  office 

of- 
School  committees'  authority  to  recommend 

teachers,  relative  to. 
Religious  belief  not  to  be  asked  of  teachers,     . 

Duties  of  teachers  to  be  defined  (based  on  H. 
376,  H.  381). 

c.    Unemployment. 

Insurance  against  unemployment,  commission 
to  investigate. 

Insurance  against  sickness  and  unemployment, 
relative  to. 

Insurance  for  workmen  in  certain  industries 
against  temporary  unemployment. 

Special  commission  on  unemployment  to  be  ap- 
pointed. 

Work  for  the  unemployed  to  be  provided. 

Special  commission  for  the  study  of  the  subject 
to  be  appointed,  i 

d.    Miscellaneous. 

National  law  regulating  employment,  relative 

to. 
Bar  rooms,  etc.,  only  certain  legal  voters  to  be 

employed  in. 


Committee 
to  which 
referred 


Report  of 

the 
Committee 


Final 
Disposition 


L.  A. 
L.  A. 
L.  A. 
L.  A. 
L.  A. 

Ed. 
Ed. 
Ed. 
Ed. 
Ed. 
Ed. 
Ed. 
Ed. 

S.  W. 

s.  w. 
s.  w. 
s.  w. 
s.  w. 

J.  R. 

W.  &  M. 

F.  R. 
La. 


N.  L. 
L.  W. 
L.  W. 
L.  W. 
L.  W. 

L.  W. 
N.  L. 
H.  1801 
N.  L. 
L.  W. 
L.  W. 
Rep. 
Rep. 

H.  2272 

H.  2272 

H.  2272 

H.  2272 

L.  W. 

O.  P. 
O.  P. 

Rep. 
L.  W. 


Ac. 
Ac. 
Ac. 
Ac. 
Ac. 

Ac. 
Ac. 

Ac. 

Ac. 

Ac. 

Am.  by  S. 
Rej.  by  S. 
Rej.  by  H. 


Ac. 


Adop. 
Ac. 


Chapter 
Number 
if  En- 
acted 


Res.  157 


1  New  draft  by  Social  Welfare  Committee  based  on  S.  1,  122,  174,  233;   H.  341,  595,  691,  824,  825,  827,  828, 1015, 


1132. 
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2.    Industrial  Safety  and  Sanitation. 


House 

or 
Senate 

Bill 

Title  op  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

a.    Industrial  Safety. 

S.      143 

Fire  drills  in  factories,       .... 

La. 

L.  W. 

Ac. 

- 

S.      209 

Automatic  sprinklers  in  factories,     . 

Mer.  Aff. 

L.  W. 

Ac. 

- 

S.      210 

Explosives  and  inflammable  fluids,  etc.,  keep- 

Mer. Aff. 

L.  W. 

_ 

_ 

ing  of. 

Recons. 

N.  D.S.384 

_ 

_ 

S.      384 

Explosives  and  inflammable  fluids,  relative  tc 

Mer.  Aff. 

Rep. 

_ 

_ 

(based  on  S.  210). 

B.  3d  R. 

N.  D.S.413 

_ 

_ 

S.      385 

Fire  Prevention  Commissioner,  licenses  to  be 
granted  by,  restricted  (based  on  H.  39). 

Met.  Aff. 

Rep. 

- 

138  G. 

S.      413 

Explosives  and  inflammable  fluids,  relative  to 

Sub.  by  S. 
for  S.  384 
Am.  by  H. 

162  G. 

H.     231 

Explosives  and  inflammable  fluids,  assistants 
to  enforce  statutes  relative  to  (based  on  H 
229). 

P.  S. 

N.  L. 

Ac. 

H.     234 

Elevators,  installation,  alteration  and  inspec- 
tion of  (based  on  H.  229). 

Mer.  Aff. 

N.  L. 

Ac. 

- 

H.     473 

Opaque  glass  windows  in  workshops  prohib- 
ited. 

Mer.  Aff. 

H.  1813 

- 

- 

H.     653 

Safety  devices  on  elevators. 

Mer.  Aff. 

L.  W. 

Ac. 

- 

H.     703 

Gas  cut-offs  at  factories,  report  relative  to, 

P.  L. 

N.  G.  C. 

Ac. 

- 

H.     771 

Signal  systems  and  fire  drills  in  factories. 

La. 

Rep.  Ch. 

Rej.  by  H. 

- 

H.  1072 

Locomotive  boilers,  inspection  of,     . 

Mer.  Aff. 

L.  W. 

Ac. 

- 

H.  1398 

Elevator  inspectors  for  District  Police,     . 

Mer.  Aff. 

L.  W. 

Ac. 

- 

H.  1403 

Steam  boilers,  inspection  of,     . 

Mer.  Aff. 

L.  W. 

Ac. 

- 

H.   1539 

Dynamite,  etc.,  transportation  and  use  of, 

Mer.  Aff. 

L.  W. 

Ac. 

- 

H.  1548 

Automatic  sprinklers  in  factories,     . 

Met.  Aff. 

L.  W. 

Ac. 

- 

H.   1813 

Opaque  glass  windows  in  factories  (based  on  H 
473). 

b.    Industrial  Sanitation. 

Mer.  Aff. 

Rep. 

Am.  by  H. 

S.      456 

Industrial  work  in  tenements,  etc.,  regulatec 
(based  on  H.  2070). 

S.  B.  3d  R. 

Rep. 

Rej.  by  S. 

- 

H.       78 

Industrial  work  in  tenements,  etc.,  regulatec 
(based  on  H.  77). 

S.  W. 

H.  2008 

- 

- 

H.       83 

Expectoration    in    factories,    receptacles    foi 
(based  on  H.  77). 

P.  H. 

N.  G.  C. 

Ac. 

- 

H.     669 

Consumptives,  employment  of,  restricted, 

P.  H. 

L.  W. 

Ac. 

- 

H.     998 

Physical   condition   of   persons   employed   in 
hotels  and  restaurants,  relative  to.     (See  H 
2029,  moved  to  be  substituted   for   report 
"L.  W.") 

P.  H. 

L.  W. 

H.  sub. 
"N.  G.  C." 
for  "  L.  W." 
See  H.  2029 

~ 

H.  1231 

Lockers  in  factories  and  workshops, 

La. 

H.  1825 

- 

H.   1425 

Sanitary  cuspidors  and  other  receptacles,  use 

of. 
Hotel  and  restaurant  employees,  methods  to  be 

P.  H. 

N.  G.  C. 

Ac. 

_ 

H.  1426 

P.  H. 

L.  W. 

Ac. 

_ 

investigated  to  prevent  communicable  dis- 

eases by. 

H.   1428 

Suction  shuttles,  use  of,  in  factories, 

P.  H. 

Rep. 

Rej.  by  H. 

-' 

H.  1455 

Occupational  diseases,  certain,  to  be  reported 

P.  H. 

Rep.  Ch. 

_ 

_ 

H.  W.  &  M. 

N.  P. 

Rej.  by  H. 

- 

H.  1825 

Lockers  in  factories  and  workshops  (based  on 

La. 

Rep. 

- 

- 

H.  1231). 

S.  W.  &  M. 

Rep. 

Am.  by  S. 

115  G. 
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2.    Industrial  Safety  and  Sanitation  — •  Concluded. 


House 
or 

Senate 
Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

_  Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.   1843 

H.  2008 

H.  2020 

H.  2029 
H.  2070 

b.    Industrial  Sanitation  —  Con. 

Hotel  and  restaurant  employees,  investigation 
relative  to  conditions  of  labor  of  (based  on  H. 
138,1  H.  13761). 

Industrial  work  in  tenements,  etc.,  regulated 
(based  on  H.  77,  H.  78). 

Conditions  of  labor  in  hotels  and  restaurants  to 
be  investigated  (based  on  H.  138,  H.  1376,  H. 
1843). 

Physical  condition  of  persons  employed  in 
handling  foods  and  food  products. 

Manufacture  of  clothing  in  tenements,  etc.,  reg- 
ulated (based  on  H.  2008). 

La. 

H.  W.  &  M. 

S.  W. 
B.  3d  R. 

H.  W.  &  M. 

S.  W.  &  M. 

H.  B.  3d  R. 
S.  B.  3d  R. 

Rep. 
N.  D. 

H.  2020 
Rep. 
N.  D. 

H.  2070 
0.  P. 
Rep. 

Rep. 

S.  456 

H.  sub. 
H.  2070 

See  H.  998. 

S.  sub. 
S.  456. 

Res.  74 

3.    Women  and  Children. 


a.    School  Attendance  and  Attendance 
Officers. 

H.    737 

Night  schools,  repayment  to  towns  for  main- 
taining. 
Attendance  in  the  public  schools,     . 

Ed. 

H.  2168 

- 

- 

H.     878 

Ed. 

L.  W. 

Ac. 

- 

H.     882 
H.  1009 

Evening  schools,  certain  illiterate  minors  to  be 

exempt  from  attending. 
School  attendance  officers  under  civil  service,  . 

Ed. 
P.  S. 

H.  1856 

n.  g.  c. 

Ac. 

- 

H.  1198 

Transportation  of  pupils, 

Ed. 

N.  G.  C. 

Ac. 

- 

H.  1494 
H.  1856 
H.  2168 

Compulsory  attendance,  law  relative  to  age, 

changed. 
Evening  schools,  certain  minors  to  be  exempt 

from  attending  (based  on  H.  882). 
Towns  reimbursed  for  conducting  night  schools 

(based  on  H.  737). 

b.    Employment  of  Women  and  Children. 

Ed. 

Ed. 

Ed. 

H.  W.  &  M. 

L.  W. 

Rep. 

Rep. 
N.  P. 

Ac. 

Rej.  by  H. 

82  G. 

S.       98 
S.      202 

Co-operating  agencies,  employment  of  pupils 

in. 
Minors  in  business  to  file  certificate, 

Ed. 
L.  A. 

Rep. 
H.  358 

Am.  by  S. 
Am.  by  H. 

95  G. 

S.      358 

H.      79 
H.     340 
H.     379 

Minors  in  business  to  file  certificate, 

Bowling  alleys,  theaters,  etc.,  employment  of 

minors  in  (based  on  H.  77). 
Theatrical     performances,      employment     of 

minors  in,  allowed. 
Registration  of  minors, 

L.  A. 

H.  B.  3d  R. 

S.  W. 

s.  w. 

Ed. 

Rep. 
H.  1979 

Rep.  Ch. 

L.  W. 

Rep. 

Am.  by  S. 
H.  sub. 

H.  1979 
Rej.  by  S. 

Ac. 

102  G. 

H.     534 
H.     881 
H.  1522 

Employment    certificates,    law    relative    to, 

changed. 
Employment  of  minors  in  summer, 

Corerooms,  employment  of  women  in,     . 

Ed. 

Ed. 
La. 

L.  W. 
Rep. 
L.  W. 

Ac. 

Am.  by  S. 
Rej.  by  H. 
Ac. 

- 

H.  1567 

Scrubwomen,  employment  of 

P.  s. 

L.  W. 

Ac. 

- 

H.  1585 
H.  1979 

Employment    of    minors,    law    relative    to, 

changed. 
Minors  in  business  to  file  certificate, 

S.  W. 

H.  B.  3d  R. 

L.  W. 
Rep. 

Ac. 

Sub.  by  H. 
for  H.  358 
Rej.  by  H. 

- 

1  See  under  Miscellaneous,  pp.  63,  64. 
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3.    Women  and  Children  —  Concluded. 


House 

or 

Senate 

Bill 

Title  op  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

c.    Wages  and  Hours  for  Women  and 
Children. 

S.      232 

Hours  of  labor,  law  relative  to,  changed, 

S.  W. 

L.  W. 

Ac. 

- 

S.      288 
H.      59 
H.     594 

Hours  of  labor  in  certain  establishments,  law 

amyided. 
Records  of  hours  of  employment  to  be  kept 

(based  on  H.  58). 
Hours  of  labor,  law  relative  to,  changed. 

S.  W. 
S.  W. 

N.  L. 
L.  W. 

Ac. 

Ac. 

- 

H.     693 

Hours  of  labor,  law  relative  to,  changed. 

S.  W. 

L.  W. 

Ac. 

- 

H.  1018 

Working  hours,  amendment  of  law  relative  to. 

S.  W. 

L.  W. 

Ac. 

- 

H.  1278 
H.  1289 

Wages  of  scrubwomen  in  public  buildings  regu- 
lated. 
Night  employment  of  women  and  minors. 

P.  S. 

s.  w. 

L.  W. 
L.  W. 

Ac. 
Ac. 

- 

H.  1586 

Hours  of  labor  of  women  and  minors,  law 
amended. 

s.  w. 

Rep.  Ch. 

- 

222  G. 

4.    Wages. 


a.    General  Topics. 

S.      282 

Taxation  of  incomes,  law  providing  for  (based 
on  S.  1). 

Tax. 

H.  2073 

- 

- 

S.      388 

Officers,  directors  and  employees  of  trust  com- 
panies. 

Motion    1 0 
sub.    for 
H.  1179 

H.      61 

Bulletins  of  Minimum  Wage  Commission,  post- 
ing of,  in  factories  (based  on  H.  58). 

S.  W. 

N.  L. 

Ac. 

~ 

H.      81 

Weekly  payment  law  amended  (based  on  H. 

77). 
Weekly  payment  law,  penal  clause  amended 

La. 

Rep.  Ch. 

- 

229  G. 

H.      82 

La. 

Rep. 

_ 

14  G. 

(based  on  H.  77). 

H.     344 

Income  tax  law  to  replace  certain  other  taxes, 

Tax. 

H.  2073 

- 

- 

H.     345 

Income  tax,  law  relative  to,  amended, 

Tax. 

L.  W. 

Ac. 

- 

H.    464 

Work  done,  manner  of  recovery  of  wages  for,  . 

J.J. 

L.  W. 

Ac. 

- 

H.     555 

Fines  for  poor  work  or  tardiness  prohibited,     . 

La. 

H.  1670 

- 

- 

H.     945 

Tips  for  checking  garments  prohibited,    . 

La. 

N.  G.  C. 

Ac. 

- 

H.  1061 

Weekly  payment  of  wages,  law  relative  to, 
amended. 

La. 

L.  W. 

Ac. 

- 

H.  1179 

Fees  of  officers  and  employees  of  trust  com- 
panies. 

B.  &B. 

N.  G.  C. 

H.  sub.  bill 
for"N.G. 
C." 

Rej.  by  H. 

" 

H.  1232 

Contractors,  responsible  for  wages,  when. 

La. 

L.  W. 

Ac. 

- 

H.  1277 

Members  of  state  commissions  and  boards, 
hours  of  labor  of. 

P.  S. 

L.  W. 

Ac. 

H.  1670 

Fines  for  being  tardy  prohibited  (based  on  H. 
555). 

La. 

Rep. 

H.  sub. 
H.  1713 

- 

B.  3d  R. 

H.  1713 

- 

- 

H.  1700 

Taxation  of  incomes,  report  of  the  commission. 

Tax. 

H.  2073 

- 

- 

H.  1713 

Deductions  from  wages  for  being  late  to  work 
prohibited. 

Sub.  for  H. 

1670 
N.  D.  H. 

1853 

1  Refused  to  be  admitted  late  by  the  House. 
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4.     Wages  —  Continued. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

a.    General  Topics  — Con. 

H.   1830 

Attorney-general's  opinion  on  law  relative  to 
deductions  from  wages  for  being  late  to  work. 

- 

~ 

See  H.  1713, 
H.  1853 

~ 

H.   1853 

Deductions  from  wages  for  tardiness, 

Sub.  for  H. 

1713 
Am.  by  H. 
Rej.  by  S. 

H.  2073 

Tax  on  incomes  from  tra,des  and  professions 

Tax. 

Rep. 

Am.  by  H. 

- 

(based  on  S.  1,  S.  282,  H.  344,  H.  1700). 

W.  &  M. 

Rep. 

- 

269  G. 

b.    Attachment  and  Assignment. 

S.      201 

Assignment,  to  exempt  a  certain  percentage  in, 

L.  A. 

H.  300  Ch. 

- 

- 

S.      203 

Assignment  of  wages,  standard  form  of,  . 

L.  A. 

H.  300  Ch. 

- 

- 

S.      428 

Assignment  of  wages,  law  relative  to,  amended. 

- 

- 

-1 

- 

S.      458 

Assignment  of  wages,  law  relative  to,  amended, 

~ 

" 

Sub.  by  S. 

for  S.  468 
S.    sub.    S. 

461 

" 

S.      461 

Assignment  of  wages,  law  relative  to,  amended, 

Sub.  by  S. 
for  S.  458 
Am.byH. 

208  G. 

H.     142 

Assignment  of  wages,  written  consent  of  wife 
made  necessary. 

L.  A. 

L.  W. 

Ac. 

~ 

H.     143 

Assignment  of  wages  by  persons  having  minor 
children  regulated. 

L.  A. 

S.  461 

" 

" 

H.     144 

Certain  claims  to  take  precedence  of  assign- 
ments of  wages. 

L.  A. 

L.  W. 

Ac. 

" 

H.     300 

Assignments  of  wages,  law  prohibiting,    . 

L.  A. 

Rep. 

S.  sub. 

H.  468 
H.  sub.   H. 

- 

H.     i67 

Making  of  small  loans,  and  assignment  of  wages, 

L.  A. 

L.  W. 

- 

law  relative  to,  amended. 

2114    for 
"L.  W." 

H.    468 

Assignment  of  wages,  law  relative  to,  amended. 

L.  A. 

H.  300  Ch. 

S.  sub.  bill 
for  H.  300 
Ch. 

S.   sub.    S. 
458 

H.     778 

Assignment  of  wages,  law  amended. 

L.  A. 

L.  W. 

H.  sub.  H. 
2114   f  o  r 
"L.  W." 

H.  1241 

Assignment  of  future  earnings  regulated. 

L.  A. 

H.  300  Ch. 

- 

- 

H.  1381 

Making  of  small  loans  and  assignment  of  wages, 
law  amended. 

L.  A. 

L.  W. 

H.  sub. H. 
2114  for 
"L.  W." 

- 

H.   1386 

Assignment  of  wages  for  purchases  of  jewelry 
prohibited. 

L.  A. 

H.  300  Ch. 

- 

~ 

H.   1393 

Assignment  of  wages  regulated. 

L.  A. 

H.  300  Ch. 

- 

- 

H.   1531 

Assignment  of  wages  for  purchases  of  jewelry 
prohibited. 

L.  A. 

H.  300  Ch. 

- 

- 

H.  2114 

Making  of  small  loans  regulated, 
c.    Liens  for  Labor. 

-2 

224  G. 

S.        79 

Security  for  payments  by  certain  contractors, 

J.J. 

L.  W. 

Ac. 

- 

S.      138 

Liens  for  labor  and  materials  on  buildings,  etc., 

J.  J. 

H.  1941 

- 

- 

S.      194 

Liens  for  labor,  etc.,  law  relative  to,  amended. 

J.J. 

H.  2116 

- 

- 

S.      249 

Mechanics'  liens,  law  relative  to,  amended. 

J.J. 

H.  1941 

- 

- 

H.     297 

Liens  for  labor,  law  relative  to,  amended. 

J.J. 

H.  2116 

- 

- 

1  Moved  to  be  substituted  for  S.  468. 

s  Substituted  by  the  House  for  the  report,  leave  to  withdraw,  on  H.  467,  H.  778,'  H.  1381. 
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4.    Wages  —  Concluded. 


House 

or 
Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.     461 
H.   1364 
H.   1365 
H.   1516 
H.  1629 
H.  1941 
H.  2116 

c.    Liens  for  Labor  — Con. 
Boarding  house  keepers,  liens  for,     . 

Liens  for  labor,  etc.,  law  relative  to,  amended. 

Liens  for  labor,  etc.,  law  relative  to,  amended, 

Launderers,  cleaners  and  dyers,  liens  for  serv- 
ices performed  by. 
Certain  mechanics'  liens,  enforcement  of, 

Mechanics'  Hens,  relative  to  enforcing  (based  on 

S.  138,  S.  249). 
Liens  for  labor,  etc.,  law  relative  to,  amended 

(based  on  S.  194,  H.  297,  H.  1364,  H.  1365). 

J.J. 
J.J. 
J.J. 
J.J. 

J.J. 
J.J. 

L.  W. 
H.  2116 
H.  2116 
L.  W. 

Rep. 
Rep. 

Ac. 

Ac. 

-1 

Am.  by  S. 

163  G. 
306  G. 

5.    Workmen's  Compensation  and  Employers'  Ll^bilitt. 


a.    Workmen's  Compensation. 

s. 
s. 

1 
190 

Industrial  accidents,  Governor's  address  rela- 
tive to  codifying  statutes  on. 
Actions  under  the  Act,  law  amended, 

J.J. 
J.J. 

N.  L. 

l.  W. 

Ac. 
Ac. 

_ 

s. 

191 

Agreements  under  the  Act,  relative  to,     . 

J.J. 

L.  W. 

Ac. 

- 

s. 
s. 

328 
437 

Compensation  to  begin  after  ten  days  (based 
on  H.  28,  H.  1228). 

Additional    methods    of    compensating    em- 
ployees. 

Medical  and  hospital  services,  law  relative  to, 
amended. 

Insurance  rates,   special  commission  to  con- 
sider (based  on  S.  534). 

J.J. 

Rep. 

Am.  by  H. 

&s. 

_2 

90  G. 

s. 
s. 

460 
537 

J.J. 

W.  &M. 

Rep. 

-3 

Am.  by  S. 

- 

H. 
H. 
H. 
H. 
H. 

29 
30 
31 
32 
33 

Compensation  to  begin  after  ten  days  (based  on 

H.  28). 
Maximum     weekly     compensation     increased 

(based  on  H.  28). 
Maximum    weekly    compensation    increased 

(based  on  H.  28). 
Maximum     weekly     compensation     increased 

(based  on  H.  28). 
Benefits  for  dependents  increased  (based  on  H. 

28). 
Reports  of  impartial  physicians,  admissibility 

of  (based  on  H.  28). 
Prisoners  to  be  compensated  for  injuries  (based 

on  H.  92). 
Compensation  from  date  of  injury,  . 

J.J. 
J.J. 
J.J. 
J.J. 
J.J. 

N.  L. 
N.  L. 
N.  L. 
N.  L. 
N.  L. 

Ac. 
Ac. 
Ac. 
Ac. 
Ac. 

- 

H. 
H. 
H. 

34 
93 
130 

J.J. 
J.J. 
J.  J. 

Rep. 
N.  L. 

L.  W. 

Ac. 
Ac. 

72  G. 

H. 

131 

Compensation  to  begin  after  eight  days, 

J.J. 

L.  W. 

Ac. 

- 

H. 

132 

Compensation  to  begin,  when. 

J.J. 

L.  W. 

Ac. 

- 

H. 

133 

Compensation,  when  to  begin. 

J.J. 

L.  W. 

Ac. 

- 

H. 

134 

Certain  other  injuries  to  be  covered, 

J.J. 

L.  W. 

Ac. 

- 

H. 

135 

Partial  incapacity,  compensation  for,  changed. 

J.  J. 

L.  W. 

Ac. 

- 

H. 

136 

Compensation  to  begin  from  date  of  injury,     . 

J.J. 

L.  W. 

Ac. 

- 

*  Refused  to  be  admitted  late  by  the  Senate. 

2  Moved  to  be  substituted,  by  amendment,  for  the  Senate  bill  printed  as  H.  1053;  see  under  Massachusetts 
Employers'  Insurance  Association,  p.  49. 

3  Refused  to  be  admitted  late  by  the  House. 
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House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 

if  En- 
acted 

a.    Workmen's  Compensation  — Con. 

H.     295 

Waiting  period  reduced  to  ten  days, 

J.J. 

L.  W. 

Ac. 

- 

H.     459 
H.     462 

Certain  false  statements,  penalty  provided  for 

making. 
Maximum  payments,  law  relative  to,  changed, 

J.J. 
J.J. 

L.  W. 
L.  W. 

Ac. 
Ac. 

- 

H.  .  463 

Medical  services,  law  relative  to,  amended. 

J.J. 

L.  W. 

Ac. 

- 

H.     550 

Chauffeurs,  law  amended  to  include, 

J.J. 

L.  W. 

Ac. 

- 

H.     770 

Costs  of  appeals, 

J.J. 

L.  W. 

Ac. 

- 

H.     926 
H.     927 

Death  or  remarriage  of  dependents,  cessation 

of  payments  upon. 
Alien  dependents,  law  excluding  compensation 

for. 
Farm  laborers,  law  amended  to  include, 

J.J. 
J.J. 

L.  W. 
L.  W. 

Ac. 
Ac. 

: 

H.     928 

J.J. 

L.  W. 

Ac. 

- 

H.     929 

Rights  of  injured  employees  enlarged. 

J.J. 

L.  W. 

Ac. 

- 

H.  1015 
H.  1044 

Death,  sickness  and  accident  benefits,  provi- 
sions for. 
Election  of  remedies  under  the  law  changed,   . 

S.  w. 
J.J. 

H.  22721 
L.  W. 

Ac. 

: 

H.   1045 

Claims  for  compensation,  law  amended,  . 

J.J. 

L.  W. 

Ac. 

- 

H.  1046 

Agreements  by  minors  to  be  valid,  when. 

J.J. 

L.  W. 

Ac. 

- 

H.  1047 

Time  for  giving  notice  of  claim  changed. 

J.J. 

L.  W. 

Ac. 

- 

H.  1048 

Redemption  of  compensation  in  a  lump  sum,  . 

J.J. 

L.  W. 

Ac. 

- 

H.   1049 

Medical  and  hospital  services,  law  amended, 

J.J. 

L.  W. 

Ac. 

- 

H.  1050 
H.  1051 

Part  dependency,  law  relative  to  compensation 

for,  amended. 
Payments  for  specified  injuries,  law  amended, 

J.J. 
J.J. 

L.  W. 
L.  W. 

Ac. 
Ac. 

- 

H.  1209 
H.  1222 
H.  1223 

Sickness     and     accident    policies,    payments 

under,  regulated. 
Employee  may  select  his  own  physician  with 

the  consent  of  the  Board. 
Medical  and  hospital  services,  law  relative  to, 

amended. 
Maximum  weekly  payment  clause  amended,  . 

Ins. 
J.J. 
J.J. 

L.  W. 
L.  W. 
L.  W. 

Ac. 
Ac. 
Ac. 

- 

H.  1224 

J.J. 

L.  W. 

Ac. 

- 

H.  1225 

Compensation  to  begin  after  ten  days,     . 

J.J. 

L.  W. 

Ac. 

- 

H.  1226 

Defenses,  law  abolishing  certain,  changed. 

J.J. 

L.  W. 

Ac. 

- 

H.  1227 

Costs  in  appealed  cases  under  the  Act,     . 

J.J. 

L.  W. 

Ac. 

- 

H.  1228 
H.   1229 

Discontinuance  of  compensation,  law  changed 

(based  on  H.  28). 
Entry  fees  in  actions  under  the  Act  changed,   . 

J.J. 
J.J. 

S.  328 
L.  W. 

Ac. 

- 

H.  1347 

Board  to  review  claims  under  all  accident  pel- 

J.  J. 

L.  W. 

Ac. 

- 

H.  1370 

Benefits  under  the  Act  extended. 

J.J. 

L.  W. 

Ac. 

- 

H.  1518 

Compensation  to  begin  on  the  eighth  day. 

J.J. 

L.  W. 

Ac. 

- 

H.  1519 

Compensation  from  date  of  injury,  when. 

J.J. 

L.  W. 

Ac. 

- 

H.  1520 

Compensation  to  dependents  increased,   . 

J.J. 

L.  W. 

Ac. 

- 

H.  1521 

Injured  employees  to  receive  special  training. 

J.J. 

L.  W. 

Ac. 

- 

H.  2258 

Procedure  under  the  Act  changed   (based  on 
S.  1). 

Sp.  Com. 
H.  W.  &  M. 

Rep. 
O.  P. 

Rej.  by  H. 

- 

1  See  under  Pensions,  p.  51. 
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5.    Workjvien's  Compensation  and  Employers'  LL^.BTLITY  t—  Concluded. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

b.    Massachusetts  Employees'  Insurance 
Association  and  Other  Companies. 

S.      444 

Adequate  rates  of  compensation  insurance, 

J.J. 

H.  2257 

- 

- 

H.       25 
H.       26 
H.     293 
H.     760 

Term  bonds,  issuance  of,  to  certain  companies 
(based  on  H.  23). 

Insurance   Commissioner's   authority    in    ap- 
proving rates  extended  (based  on  H.  23). 

Liability  insurance  companies  prohibited  from 
subscribing  to  the  Association. 

Association  to  be  the  only  insurer,    . 

Ins. 
Ins. 
J.J. 
Ins. 

Rep. 

n.  L. 
L.  W. 
L.  W. 

Ac. 
Ac. 
Ac. 

29  G. 

H.     907 
H.   1053 

Accident  insurance  to  be  payable  in  instal- 
ments. 
Employers  may  carry  their  own  risks,      . 

Ins. 
J.J. 

H.  1739 
Rep. 

Rej.  by  S. 

~    ■  . 

H.   1214 
H.   1510 

All  expenses  of  cases  before  the  Board  to  be  paid 

by  the  insurance  company. 
Rights  to  insure  by  private  companies  changed, 

J.J. 
J.J. 

L.  W. 
Rep. 

Ac. 

200  G. 

H.   1739 

Benefits  under  the  Act  changed  (based  on  H. 
907). 

Metliods   of  computing   insurance  to   be   in- 
spected by  the  Board  (based  on  S.  1,  S.  444). 

Ins. 

Rep. 

- 

28  G. 

H.  2257 

J.J. 

H.  W.  &  M. 

Rep. 

Am.  by  H. 
H.  sub. 

N.  D.  H. 

2276 
-I 

- 

H.  2262 

Method  of  computing  premiums  regulated. 

- 

- 

- 

H.   2276 

Method  of  computing  insurance  under  inspec- 
tion of  the  Board. 

c.    Public  Employees,  Compensation  for 
Injuries  to. 

S.  W.  &  M. 

n.  g.  c. 

Sub.  by  H. 
for  H.  2257 

- 

S.      536 
H.     546 

Compensation  for  certain  pubhc  employees 

(based  on  S.  534). 
Public  contractors  to  be  insured. 

J.J. 

S.  W.  &  M. 
J.J. 

Rep. 
L.  W. 

Ac. 

307  G. 

H.   1135 

Policemen,  firemen,  or  their  families,  pensions 

for. 
State  employees,  law  relative  to  compensation 

for,  amended. 
Policemen,  firemen,  prison  officers  and  their 

families,  compensation  regulated  (based  on 

H.  1135). 

s.  w. 

H.  2144 

- 

- 

H.   1369 
H.   2144 

J.J. 

s.  w. 

H.  W.  &  M. 

L.  W. 

Rep. 

N.  P. 

Ac. 

Rej.  by  H. 

- 

6.    Pensions  and  Retirement  Systems. 


a.    Employees  of  the  Commonwealth. 

S.        73 
H.     182 
H.     186 

State    Retirement    Association,    certain    em- 
ployees may  join. 

Dependents  of  firemen  and  policemen,  pen- 
sions for. 

Boston  municipal  court  officers. 

S.  W. 
W.  &M. 
S.  W. 

s.  w. 

Rep. 
0.  P. 
L.  W. 

H.  I960! 

Ac. 

164  G 

H.   1133 

Justices  of  the  Supreme  Court,  retirement  of. 

s.  w. 

L.  W. 

Ac. 

- 

H.  1134 

Retirement  system  for  public  employees. 

s.  w. 

H.  2272 

- 

- 

H.  1290 

Certain  public  employees,  abolishing  pensions 

of. 
Southern   Middlesex   District   Court  justices, 

pensions  for. 
Retirement  of  justices  of  police,  district  and 

municipal  courts. 

s.  w. 

L.  W. 

Ac. 

- 

H.  1291 
H.  1292 

s.  w. 
s.  w. 

L.  W. 

L.  W. 

Ac. 

Ac. 

- 

1  Ordered  printed  on  motion. 


!  H.  1960,  being  a  pension  for  a  specific  person,  is  omitted. 
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House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

a.    Employees  of  the  Commonwealth  —  Con. 

H.   1387 

Mortgage,  sale,  or  transfer  of  pensions  prohib- 
ited. 
Prisons,  pensions  for  employees  in,  . 

L.  A. 

Rep. 

Am.  by  H. 

75  G. 

H.   1587 

S.  W. 

Rep. 

_ 

_ 

H.  W.  &  M. 

H.  2226 

- 

- 

H.  2082 

Retirement   system    for  employees  in  public 

S.  W. 

Rep. 

- 

- 

service  (based  on  H.  1134). 

H.  W.  &  M. 

n.  p. 

Rej.  by  H. 

- 

H.   2226 

Prison  ser^dce,  pensions  for  employees  in  the 

H.  W.  &  M. 

O.  P. 

- 

- 

(based  on  H.  1587). 

S.  W.  &  M. 

Rep. 

- 

273  G. 

b.    Public  School  Teachers. 

S.      172 

Retirement  system  for  teachers, 

S.  W. 

n.  G.  C. 

H.  sub. 

- 

H.  W.  &  M. 

Rep. 

bill  for 

S.  W.  &  M. 

S.  511 

"N.  G.  C." 

S.      228 

Boston  teachers  may  join  public  school  teach- 
ers' retirement  system. 

S.  W. 

H.  2213 

- 

- 

S.      229 

Boston  teachers  may  join  public  school  teach- 
ers' retirement  system. 

S.  W. 

L.  W. 

Ac. 

~ 

S.      511 

Disability  retirement  allowances  to  be  investi- 
gated (based  on  S.  172). 

S.  W.  &  M. 

Rep. 

~ 

Res.  152 

H.      21 

Training  schools,  teachers  and  employees  in, 

Ed. 

Rep. 

- 

- 

pensions  for. 

H.  W.  &  M. 

O.  P. 

- 

54  G. 

H.      22 

Refunds  to  teachers,  relative  to,        . 

Ed. 

Rep. 

- 

- 

H.  W.  &  M. 

0.  P. 

- 

60  G. 

H.     629 

Retirement  Act,  allowances  to  teachers  made 
under,  changed. 

Ed. 

L.  W. 

Ac. 

- 

H.   1129 

Pension  fund,  payments  by  Boston  school  com- 

S. W. 

Rep. 

H.  sub.  H. 

- 

mittee  to  be  made  to. 

H.  B.  3d  R. 

N.  D.  H. 
2034 

20.34  for  bill 

H.  1130 

Boston  teachers,  act  relative  to,  amended. 

S.  W. 

Rep.  Ch. 

- 

- 

H.  W.  &  M. 

n.  p. 

Ac. 

- 

H.  1131 

Boston  Permanent  School  Pension  Fund,  trans- 

s. w. 

Rep. 

- 

- 

fer  of. 

H.  W.  &  M. 

N.  P. 

Ac. 

- 

H.  1295 

Teachers'  retirement  act,  amended. 

S.  W. 

Rep. 

- 

- 

H.  VV.  &  M. 

0.  P. 

Am.  by  S. 

257  G. 

H.  1296 

Disability  insurance  for  teachers,  investigation 
relative  to. 

s.  W. 

N.  G.  C. 

Ac. 

- 

H.  1387 

Mortgage,  sale,  or  pledge  of  pension  prohibited, 

L.  A. 

Rep. 

Am.  by  H. 

75  G. 

H.  2034 

Sums  paid  Boston  for  pensioning  teachers,  dis- 
posal of  (based  on  H.  1129). 

H.  B.  3d  R. 

- 

Sub.  by  H. 
for  H.  1129 

289  Sp. 

H.  2095 

Teachers'  retirement  act  amended  relative  to 
certain  payments  under. 

L.  A. 

Rep. 

~ 

238  G. 

H.  2213 

Boston  teachers  may  become  members  of  State 

S.  W. 

Rep. 

- 

- 

Retirement  Association  (based  on  S.  228). 

H.  W.  &  M. 

N.  P. 

Rej.  by  H. 

- 

c.    Cities  and  Towns. 

S.       31 

Laborers'    pension    act,    resubmission    of,    to 
voters. 

S.  W. 

L.  W. 

Ac. 

- 

S.      171 

Janitors  of  school  and  public  buildings,  pen- 
sions for. 

S.  W. 

L.  W. 

Ac. 

- 

S.      234 

Boston,  pensions  for  certain  employees  of. 

S.  W. 

Rep. 

Am.  by  S. 

257  Sp 

S.      251 

Call  members  of  fire  departments,  pensions  for. 

S.  W. 

L.  W. 

S.  sub.  bill 
for"L.  VV." 
Ac. 

218  G. 

H.     182 

Firemen  and  pohce  officers,  pensions  for  de- 

S. W. 

L.  W. 

- 

pendents  of. 

H.     501 

City  employees,  pensions  for 

S.  W. 

L.  VV. 

Ac. 

~ 

H.    502 

Police  pensions  in  cities,  relative  to. 

S.  W. 

Rep. 

- 

113  G. 

H.     503 

Somerville  police  officers,  pensions  for  certain. 

S.  W. 

L.  W. 

Ac. 

- 

H.     504 

Somerville  police  pensions,  relative  to,     . 

S.  W. 

L.  W. 

Ac. 

- 

H.     823 

Haverhill  firemen,  pensions  for. 

s.  w. 

L.  W. 

H.  sub.  bill 
for"L.W." 
Am.  by  H. 

268  Sp. 

H.  1040 

Worcester  PoUce  Relief  Association,  powers  of. 

Ins. 

N.  G.  C. 

Ac. 

- 

H.  1134 

Public  service,  pensions  for  employees  in. 

S.  W. 

H.  2272 

- 

- 
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House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

c.    Cities  and  Towns— Con. 

H.   1139 

Charlestown  municipal  court  officers,  pensions 

for. 
Lamplighters   formerly  in  the  employ  of   the 

S.  W. 

L.  W. 

Ac. 

- 

H.  1140 

S.  W. 

L.  W. 

Ac. 

_ 

city  of  Boston,  pensions  for  certain. 

H.  1141 

City  clerks,  pensions  for, 

S.  w. 

L.   W. 

Ac. 

- 

H.   1290 

Public  employees,  abolition  of  pensions  for  cer- 
tain. 

S.  w. 

L.  W. 

Ac. 

- 

H.  1294 

Mechanics  and  laborers  in  the  employ  of  Bos- 
ton, pensions  for  certain. 

s.  w. 

L.  W. 

Ac. 

"" 

H.  1297 

Jury  duty,  pensioners  subject  to,  without  pay. 

s.  w. 

Rep. 

- 

88  G. 

H.  1387 

Pledge,  mortgage,  sale,  or  transfer  of  pensions 

prohibited. 
Pensions  by  the  state,  by  cities  and  towns,  rela- 

L. A. 

Rep. 

Am.  by  H. 

75  G. 

H.   1453 

s.  w. 

L.  W. 

Ac. 

- 

tive  to  payment  of. 

H.   1457 

Laborers  in  the  employ  of  cities  and  towns, 
pensions  for. 

s.  w. 

L.  W. 

Ac. 

~ 

H.   1999 

Matrons  of  the  House  of  Detention  in  Boston, 
pensions  for. 

s.  w. 

L.  W. 

H.  sub.  bill 
Rej.  by  S. 

~ 

H.  2082 

Cities  and  towns,  pensions  for  employees  of,    . 

s.  w. 

Rep. 

- 

- 

H.  W.  &  M. 

N.  P. 

Rej.  by  H. 

- 

d.    Old  Age  Pensions. 

S.      122 

Old  age  pensions,  provisions  for. 

s.  W. 

H.  2272 

- 

- 

S.      174 

Sickness  insurance,  old  age  pensions,  investi- 
gation of. 

s.  w. 

H.  2272 

- 

H.     233 

Sickness  insurance,  old  age  pensions,  investi- 
gation of. 

s.  w. 

H.  2272 

H.     341 

Non-contributory  state  system,  provision  for. 

s.  w. 

H.  2272 

- 

~ 

H.     595 

Commission  to  determine  a  plan  of  social  in- 
surance, appointment  of. 

s.w. 

H.  2272 

- 

- 

H.     691 

Sickness  insurance,  old  age  pensions,  investi- 
gation of. 
Commission,  appointment  of,  to  draft  a  bill,  . 

s.  vv. 

H.  2272 

~ 

~ 

H.     824 

s.  w. 

H.  2272 

- 

- 

H.     825 

Insurance  of  those  temporarily  unemployed. 

s.w. 

H.  2272 

- 

- 

H.     827 

Sickness  insurance,  old  age  pensions,  investi- 
gation of. 

s.w. 

H.  2272 

- 

- 

H.     828 

Investigation  and  report  provided  for, 

s.  w. 

H.  2272 

- 

- 

H.   1015 

Death,  sick,  and  accident  benefits,  provisions 

for. 
Appointment    of    a    commission    to    consider 

s.  w. 

H.  2272 

- 

- 

H.   1132 

s.w. 

H.  2272 

- 

- 

methods  of  .social  insurance. 

H.  2272 

Special  commission  to  study  sickness  insurance 

J.  R. 

0.  P. 

- 

- 

and  old  age  pensions,  appointment  of.i 

W.  &  M. 

O.  P. 

- 

Res.  157 

e.    Miscellaneous. 

S.        22 

Metropolitan  Park  Commission  and  Metropol- 
itan Water  Board,  pensions  for  laborers  in. 

s.  w. 

L.  W. 

Ac. 

- 

S.        30 

Mothers  of  dependent  children,  aiding  of. 

s.w. 

L.  W. 

Ac. 

- 

S.      173 

Mothers  with  dependent  children,  aiding  of,    . 

s.w. 

L.  W. 

Ac. 

- 

S.      230 

Needy  bhnd,  pensions  for,         .... 

s.w. 

L.  W. 

S.  sub.  bill 

- 

S.  W.  &  M. 

S.  496 

for"L.W." 

S.      496 

Needy  blind,  investigation  relative  to  pension- 
ing of  (based  on  S.  230). 

- 

N.  D.  of  S. 
230 

Res.  139 

H.     184 

Mothers  with  dependent  children,  provisions 
for  aiding. 

s.  w. 

L.  W. 

Ac. 

" 

H.     435 

Railroad  and  railway  reHef  associations,  trans- 
fer of  powers  and  duties  relative  to  (based  on 
Pub.  Doc.  14). 

Ins. 

N.  L. 

Ac. 

H.     596 

Mothers  with  dependent  children,  provisions 
for  aiding. 

S.  W. 

L.  W. 

Ac. 

" 

H.     634 

Civil  service  employees  of  U.  S.,  resolve  favor- 
ing pensions  for. 

F.  R. 

Rep. 

Adop.  by  H. 
Rej.  by  S. 

1  New  draft  by  Social  Welfare  Committee,  based  on  S.  1,  122, 174;  H.  233,  341,  595,  691,  824,  825,  827,  S28,  1015, 1132. 
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6.    Pensions  and  Retirement  Systems  —  Concluded. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.   1017 
H.  1456 
H.   1584 
H.   1927 

H.   1949 

e.    Miscellaneous  — Con. 

Probation  officers,  pensions  for, 

County  law  library  employees  to  be  pensioned, 

Neglected  and  dependent  children,  provisions 

aiding. 
Defective    eyesight,    aiding    of    persons    with 

(based  on  H.  55,  56). 

Defective  eyesight,  aiding  persons  with  (based 
on  H.  1927). 

S.  W. 
Cos. 
S.  W. 
Cos. 
S.  W. 

s.  w. 

H.  W.  &  M. 
B.  3d  R. 

B.  3d  R. 

Rep.  Ch. 
0.  P. 
Rep. 
N.  P. 
L.  W. 

Rep. 
O.  P. 
N.  D.  H. 

1949 
Rep. 

Rej.  by  H. 
Ac. 

Sub.  bv  H. 
for  H.  1927 

225  G. 
160  G. 

7.    Savings  Bank  Insurance. 


Trust  companies  having  savings  bank  depart- 
ments to  establish  life  insurance  depart- 
ments. 

Annual  report  of  the  Insurance  Commissioner, 


8.      Co-OPEK^TIVE   ASSOCL^TIONS. 


s. 

15 

Fraternal  benefit  societies,  control  and  regula- 
tion of. 

Ins. 

L.  W. 

Ac. 

- 

H. 

66 

Credit  unions  to  be  under  the  Supervisor  of 
Loan  Agencies  (based  on  H.  63). 

L.  A. 

N.  L. 

Ac. 

" 

H. 

67 

Corporate  name  of  credit  unions,  law  amended 
as  to  (based  on  H.  63). 

L.  A. 

N.  L. 

Ac. 

" 

H. 

68 

Taxation  of  credit  unions  (based  on  H.  63),     . 

Tax. 

N.  L. 

Ac. 

- 

H. 

646 

Graduates  of  certain  schools  may  organize  fra- 
ternal benefit  societies  without  the  lodge  sys- 
tem. 

Certain  domestic  fraternal  beneficiary  societies. 

Ins. 

Rep. 

- 

4  G. 

H. 

763 

Ins. 

L.  W. 

Ac. 

- 

law  affecting,  amended. 

H. 

1208 

Boston  and  Maine  Railroad  Relief  Association 
to  be  made  subject  to  the  law  relative  to  fra- 
ternal beneficiary  associations. 

Ins. 

L.  W. 

Ac. 

H. 

1480 

Credit  unions,  to  restrict  locality  of, 

B.  &B. 

L.  W. 

Ac. 

9.    SivL^LL  Loans  Law. 


Supervisor  of  Loan  Agencies,  powers,  etc.,  of. 

Supervisor  of  Loan  Agencies,  powers  and  duties 
of  (based  on  S.  1,  H.  38). 

Savings  and  loan  associations,  Bank  Commis- 
sioner's authority  over,  extended  (based  on 
H.  63). 

Supervisor  of  Loan  Agencies  to  supervise  credit 
unions  (based  on  H.  63). 

Making  of  small  loans  regulated. 

Making  of  small  loans  regulated. 


Supervisor  of  Loan  Agencies,   duties  of,   en- 
larged. 
Making  of  small  loans,  law  regulating. 


L.  A. 

L.  A. 

S.  W.  &  M. 

P.  S. 

L.  A. 
L.  A. 

L.  A. 

L.  A. 


Rep. 

Rep. 
O.  P. 
L.  W. 


N.  L. 
L.  W. 

L.  W. 

L.  W. 


Am.  by  S. 
Ac. 

Ac. 

H.  sub.  H. 

2114  for 

"L.  W." 

H.  sub.  H. 
2114  for 
"L.  W." 

Ac. 


i  Substituted  by  the  House  for  the  report,  leave  to  withdraw,  on  H.  467,  778,  and  1381. 
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10.    Industrl\l  Education. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Dispo.sition 

Chapter 
Number 
if  En- 
acted 

S.          4 

School  property  to  be  used  for  civic  purposes, 

Ed. 

Rep. 

- 

86  Sp. 

S.        44 

Shoemaking  school  in  Lynn,  establishment  of, 

Ed. 

Rep. 

_ 

_ 

H.  B.  3d  R. 

N.  D.  H. 
1768 

- 

- 

S.        98 

Co-operative  courses  in  public  schools  and  em- 
ployment of  pupils  in  co-operating  agencies. 

Ed. 

Rep. 

Am.  by  S. 
Am.  by  H. 

95  G. 

S.      125 

Free  vocational  education,  further  regulation 

of. 
Adult  blind,  home  instruction  for,    . 

Ed. 

L.  W. 

Ac. 

- 

S.      290 

S.  W. 

Rep. 

_ 

W.  &  M. 

O.  P. 

_ 

201  G. 

H.       15 

Massachusetts  Agricultural  College,  improve- 

Ag. 

Rep. 

- 

ments  at  (based  on  H.  14). 

H.  W.  &  M. 

N.  D.  H. 

- 

_ 

S.  W.  &  M. 

2155 

- 

_ 

H.       16 

Massachusetts  Agricultural  College,  improve- 

Ag. 

Rep.  Ch. 

- 

_ 

ments  at  (based  on  H.  14). 

H.  W.  &  M. 

N.  D.  H. 

2162 
H.  1927 

- 

- 

H.       56 

Blind,  law  relative  to  vocational  guidance  for. 

S.  W. 

_ 

amended  (based  on  H.  55). 

H.       57 

Occupational  colony  for  blind  men  to  be  estab- 
lished (based  on  H.  55). 

S.  W. 

N.  L. 

Ac. 

- 

H.     107 

Normal  school  for  Bristol  County,    . 

Ed. 

Rep. 

- 

H.  W.  &jM. 

N.  P. 

Rej.  by  H. 

_ 

H.     108 

University  of  Massachusetts,  establishment  of 
(based  on  S.  1). 

Ed. 

L.  W. 

Ac. 

- 

H.     188 

Transportation  of  pupils  to  industrial  schools. 

S.  Rys. 

L.  W. 

H.  sub.  bill 
for"L.W." 
Rej.  by  H. 

- 

H.     194 

Marketing  of  agricultural  products,  dissemina- 

Ag. 

N.  D.  H. 

tion  of  information  relative  to. 

2233 

H.     195 

Agricultural    advantages    and    opportunities, 
circulation  of  information  relating  to  (based 
on  H.  193). 

Ag. 

N.  L. 

Ac. 

- 

H.     199 

Children's  interest  in  agriculture  to  be  stimu- 

Ag. 

Rep. 

_ 

_ 

lated  (based  on  H.  193). 

H.  W.  &  M. 

N.  P. 

Rej.  by  H. 

_ 

H.     385 

Normal  schools,  —  training  schools  for  (based 
on  H.  376). 

Ed. 

N.  G.  C. 

Ac. 

- 

H.     440 

Garden  station  to  be  provided. 

Ag. 

Rep.  Ch. 

_ 

_ 

H.  W.  &  M. 

N.  D.  H. 
2178 

- 

- 

H.     514 

Agricultural  instruction  for  families  (based  on 
S.  1  and  H.  512). 

Ed. 

Rep. 

Am.  by  S. 

185  G. 

H.     515 

Mount  Toby  State  Demonstration  Forest,  in- 

Ag. 

Rep. 

_ 

_ 

struction  therein  provided  for. 

H.  W.  &  M. 

O.P. 

_ 

234  G. 

H.     738 

Normal  schools,  instruction  in  forestry  in, 

Ed. 

L.  W. 

Ac. 

H.     880 

State  Normal  School  in  New  Bedford,     . 

Ed. 

L.  W. 

Ac. 

- 

H.   1027 

Barn  and  equipment  for  Bristol  County  Agri- 

Ed. 

Rep.  Ch. 

_ 

_ 

cultural  School. 

Cos. 

0.  P.  Ch. 

_ 

156  G. 

H.   1318 

Experimental  work  in  the  planting  and  growing 
of  tobacco  provided  for. 

Ag. 

H.  2155 

- 

H.   1493 

Special  training  for  injured  persons  provided 

for. 
Massachusetts  School  of  Finance,  Commerce 

Ed. 

H.  2023 

- 

- 

H.  1496 

Ed. 

L.  W. 

Ac. 

and  General  Industry,  establishment  of. 

H.   1521 

Special  training  for  injured  employees,     . 

J.J. 

L.  W. 

Ac. 

- 

H.  1768 

Industrial  shoemaking  school  in  Lynn  (based 

on  S.  44). 

H.  B.  3d  R. 

Rep. 

Sub.  by  H. 

for  S.  44 

174  Sp. 

H.  2023 

Special  training  for  inj  ured  persons  to  be  inves- 

Ed. 

Rep. 

_ 

tigated  (ba.=ed  on  H.  1493). 

H.  W.  &  M. 

O.P. 

_ 

Res.  75 

H.  2155 

Agricultural  College,  improvements  at  (based 
on  H.  15,  H.  1318). 

H.  W.  &  M. 

Rep. 

- 

Res.  104 

H.   2162 

Agricultural  education,  special  commission  to 

H.  W.  &  M. 

Rep. 

_ 

_ 

investigate  (based  on  H.  14,  H.  16). 

S.  W.  &  M. 

_ 

Res.  106 

H.  2178 

Experimental  station  for  practical  demonstra- 
tions in  gardening  (based  on  H.  440). 

H.  W.  &  M. 

0.  P. 

- 

Res.  117 

H.  2233 

Agricultural  products,  improving  the  market- 

Ag. 

Rep. 

_ 

_ 

ing  of  (based  on  H.  193,  H.  194). 

H.  W.  &  M. 

O.P. 

Rej.  by  H. 

_ 

H.  2270 

Market  gardening,  practical  demonstrations  in, 

H.  W.  &  M. 

Rep. 

Res.  161 
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11.     Labor  Disputes. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

_  Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

S.      104 

Conspiracies  against  wage  earners,  to  prohibit, 

J.J. 

L.  W. 

Ac. 

- 

S.      263 

Public  service  companies  to  be  compelled  to 
arbitrate  disputes. 

La. 

L.  W. 

Ac. 

S.      404 

Strike  breakers,  amendment  of  act  relative  to 
advertising  for  (based  on  H.  1374). 

La. 

Rep. 

- 

143  G. 

H.   1216 

Peaceful  persuasion,  extent  permitted  defined. 

J.  J. 

L.  VV. 

Ac. 

- 

H.   1374 

Advertising  for  strike  breakers,  law  relative  to, 

La. 

L.  W. 

_ 

_ 

amended. 

Recons. 

8.404 

- 

_ 

H.  1375 

State  Board  of  Conciliation  and  Arbitration, 
relative  to  decisions  of. 

La. 

H.  1850 

- 

- 

H.  1850 

Board  of  Conciliation  and  Arbitration,  relative 
to  decisions  of  (based  on  H.  1375). 

La. 

Rep. 

89  G. 

12.    Licensed  Occupations. 


s. 

455 

H. 

272 

H. 

476 

H. 

563 

H. 

1244 

H. 

1534 

H. 

2004 

H. 

2080 

S. 

211 

H. 

781 

H. 

1246 

S. 

48 

H. 

40 

H. 

150 

H. 

257 

H. 

311 

H. 

1402 

S. 

28 

S. 

40 

s. 

167 

a.    Hawkers  and  Pedlers. 

Licensing  of  pedlers  (based  on  H.  2080),  . 

Licensing  of  pedlers,  law  relative  to,  amended 

(based  on  H.  269). 
Itinerant  vendors,  relative  to  licenses  of, 

Pedlers  to  be  licensed  by  cities  and  towns, 

Sale  of  confectionery  and  popcorn  by  certain 

pedlers  authorized. 
Pedlers'  license  law  not  to  affect  the  wholesalers 

and  jobbers. 
Hawkers  and  pedlers,  licensing  of  (based  on  H. 

269,  H.  272). 
Licensing  of  pedlers,  law  relative  to,  amended. 


b.    Engineers  and  Firemen. 

Locomotive  engineers,  law  affecting,  amended. 

Engineers  and  firemen's  license  law  amended. 

Operation  of  steam   boilers,  law  relative  to, 
amended. 

c.    Electrical  Workers,  Steamfitters,  and 
Plumbers. 

Steamfitters,  law  licensing,        .... 

Electricians,  law  licensing,  to  be  investigated. 

Elevator  constructors,  licensing  of,  . 

Plumber.'!,  fees  for  registration  of,  changed. 

Elevator  operators,  licensing  of ,         .         .         . 

Electricians,  electric  workers  and  companies  to 
be  registered. 

d.    Chaufleurs. 

Operators  of  motor  vehicles,  licensing  of, 

Chauffeurs'  licenses  revoked,  when. 
Renewal  of  licenses,  fee  for,  changed. 


S.  B.  3d  R. 

Mer.  Aff. 

Mer.  Aff. 
VV.  &  M. 
Mer.  Aff. 

Mer.  Aff. 

Mer  Aff. 

Mer.  Aff. 

S.  B.  3d  R. 

Mer.  Aff. 
Mer.  Aff. 
Mer.  Aff. 


Mer.  Aff. 
Mer.  Aff. 
Mer.  Aff. 
P.  H. 
Mer.  Aff. 
Mer.  Aff. 

R.  &  B. 
R.  &  B. 
R.  &  B. 


Rep. 

H.  2004 

Rep. 
O.  P. 
L.  W. 

L.  W. 

L.  W. 

Rep. 

N.  D.  S.  455 

L.  W. 
L.  W. 
L.  W. 


N.  G.  C. 
N.  L. 
L.  W. 
N.  L. 
L.  \V. 
L.  W. 

S.  344 
N.  G.  C. 
L.  W. 


Am.  by  H. 


Ac. 
Ac. 
Ac. 

N.  D. 

H.  2080 
Sub.  by  H 

for  H.  2004 


Ac. 
Ac. 
Ac. 
Ac. 
Ac. 
Ac. 


242  G. 


120  G. 
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12.     Licensed  Occupations  —  Continued. 


House 

or 

Senate 

Bill 

Title  op  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

d.    Chauffeurs  —  Con. 

S.      344 
H.     335 

Applicants  to  be  examined  (based  on  S.  28),    . 
Non-residents,  special  licenses  for,    . 

R.  &B. 
S.  W.  &  M. 
B.  3d  R. 
R.  &B. 
H.  B.  3d  R. 

Rep. 
Rep. 
N.  P. 
Rep.  Ch. 
N.  D.  H. 
1752 

Rej.  by  S. 

- 

H.     590 

Physical  exmination  of  chauffeurs  required,     . 

R.  &B. 

L.  W. 

Ac. 

- 

H.     686 

Operators  of  motor  vehicles,  licensing  of. 

R.  &B. 

L.  W. 

Ac. 

- 

H.     687 

Women  operators,  licenses  of,  restricted,  . 

R.  &B. 

L.  W. 

Ac. 

- 

H.     957 
H.  1074 
H.  1123 

Common  carriers  of  passengers  in  motor  vehi- 
cles to  be  licensed. 

IMotor  vehicles  carrying  persons  for  hire,  rela- 
tive to. 

Revocation  of  licenses  regulated, 

Mer.  Aff. 
Mer.  Aff. 
R.  &B. 

H.  2038 
H.  2038 
L.  W. 

Ac. 

- 

H.   1124 

Fees  for  licenses,  law  relative  to,  amended, 

R.  &B. 

L.  W. 

Ac. 

- 

H.  1355 

Bond  to  be  filed  by  licensed  persons. 

J.J. 

N.  G.  C. 

Ac. 

- 

H.  1356 

Indemnity  required  before  issuance  of  license. 

J.J.  ^ 

N.  G.  C. 

Ac. 

- 

H.  1752 
H.  1959 
H.  2038 

H.  2117 

Non-residents,  special  licenses  for  (based  on  H. 

335). 
Renewal  of  licenses,  fees  for,  changed  (based  on 

H.  1700). 
Common  carriers  by  automobile  to  be  licensed 

by  cities  and  towns  (based  on   H.  957,  H. 

1074). 
Common  carriers  by  automobile  to  be  licensed 

by  cities  and  towns. 

e.    Nurses  and  Nursing. 

H.  B.  3d  R. 

Tax. 

Mer.  AfT. 
Mer.  Aff. 

Mer.  Aff. 

Rep. 

Rep. 

Rep. 

N.  D.  H. 

2117 
Rep. 

Am.  by  S. 

Recons. 

Sub.  by  H. 
for  H.  2038 
Am.  by  S. 

42  G. 
140  G. 

293  G. 

H.      44 

Registration  of  nurses,  law  relative  to,  amended. 

P.  H. 

N.  L. 

Ac. 

- 

H.  1089 

Registration  of  nurses,  law  relative  to,  amended. 

P.  H. 

L.  W. 

Ac. 

- 

H.  1093 

Midwives,  licensing  of 

P.  H. 

H.  2035 

- 

- 

H.  1861 
H.  2035 

Boards  of  registration  in  medicine,  dentistry, 

nursing,  etc.,  consolidated  (based  on  S.  1). 
Midwives  to  be  licensed 

f.    Miscellaneous. 

Sp.  Com. 
H.  W.  &  M. 
P.  H. 
H.  W.  &  M. 

Rep. 
N.  G.  C. 
Rep. 

N.  P. 

Ac. 

Rej.  by  H. 

- 

S.       52 

Chiropodists  to  be  registered 

P.  H. 

L.  W. 

Ac. 

- 

S.        62 

Adjusters  of  fire  losses  to  be  licensed. 

Ins. 

L.  W. 

Ac. 

- 

H.     200 

Nursery  agents  to  be  licensed  (based  on  H.  193), 

Ag. 

H.  1764 

- 

- 

H.     205 
H.    488 

Milk   contractors,   licensing  and   bonding  of 

(based  on  H.  193). 
Undertakers,  licensing  of,           .... 

Ag.  &  P.  H. 
P.  H. 

H.  2145 
L.  W. 

Ac. 

- 

H.     526 

Milk  contractors,  licensing  of,  . 

Ag.  &  P.  H. 

H.'  2145 

- 

- 

H.     544 
H.     642 

Licensed  insurance  agents  and  workers,  des- 
ignation of. 
Fishermen,  licensing  of, 

Ins. 
F.  &G. 

H.  1663 
H.  1857 

: 

: 

H.     754 

Hunting  and  fishing  licenses  required. 

F.  &  G. 

H.  1857 

- 

- 

H.     893 

Hunting  and  fishing  licenses  pro\'ided  for. 

F.  &G. 

H.  1857 

- 

- 

H.  1073 
H.  1090 

Real  estate  brokers  in  certain  cities  and  towns 

to  be  licensed. 
Herbal  remedies,  licenses  required  to  sell. 

Mer.  Aff. 
P.  H. 

N.  G.  C. 
L.  W. 

Ac. 
Ac. 

: 
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Title  of  the  Bill. 


Committee 
to  which 
referred 


Report  of 

the 
Committee 


Final 
Disposition 


f .    Miscellaneous  —  Con. 
Barbers,  licensing  of,  ..... 

Private  detectives,  licensing  of,         .         .         . 

Cinematographs,  law  amended  relative  to, 

Lecturers  on  Boston  sightseeing  cars  to  be  li- 
censed. 
Cinematograph  operators,  licensing  of,     . 

Pawnbrokers,  supervision  and  licensing  of. 

Wholesalers  and  jobbers  in  confectionery  and 
tobacco  to  be  licensed. 

Licensed  insurance  agents  and  brokers,  desig- 
nation of  (based  on  H.  544). 

Nursery  agents,  law  relative  to  licensing  of, 
amended  (based  on  H.  193,  H.  200). 

Hunters  and  fishermen  to  be  licensed  (based  on 
H.  642,  H.  754,  H.  893). 

Fishing  licenses  further  regulated  (based  on  H. 

1857) 
Charitable  workers  to  be  licensed,  when. 

Milk  contractors  to  be  licensed  (based  on  H. 
193,  H.  205,  H.  526). 


P.  H. 

L.  A. 

Mer.  Aff. 

Ed. 

Mer.  AfT. 

L.  A. 

Mer.  Aff. 

Ins. 

Ag. 

H.  W.  &  M. 
F.  &G. 
H.  B.  3d  R. 

H.  B.  3d  R. 

L.  A. 

Ag.  &  P.  H. 
H.  W.  &  M. 


L.  W. 

N.  G.  C. 

L.  W. 

L.  W. 

L.  W. 

L.  W. 

L.  W. 

Rep. 

Rep. 
O.  P. 
Rep. 
H.  1877 

Rep. 

Rep. 

Rep. 

N.  P. 


Ac. 
Ac. 
Ac. 
Ac. 
Ac. 
Ac. 
Ac. 

Am.  by  S. 

H. sub. H. 

1877 
Am.  by  H. 
Rej.  by  S. 

Ac. 


13.    Public  Employment. 


a.    Civil  Service  Law. 

s. 

68 

City  clerks,  provisions  extended  to. 

P.  S. 

N.  G.  C. 

Ac. 

- 

s. 

165 

Fall  River  superintendent  of  public  buildings 
under  civil  service. 

P.  s. 

L.  W. 

Ac. 

- 

s. 

166 

Fall  River  superintendent  of  municipal  hos- 
pitals under  civil  service. 

p.  s. 

L.  W. 

Ac. 

~ 

s. 

289 

Natick   police  force,    provisions   extended   to 
(based  on  H.  1103). 

p.  s. 

Rep. 

~ 

25  Sp. 

s. 

293 

West  Springfield,  members  of  fire  department 
under  civil  service. 

p.  s. 

Rep. 

~ 

350  Sp. 

s. 

522 

Beverly  chief  of  police  under  civil  service. 

Sub.   by  S. 
for  N.  G.  C. 
on  H.  1105 

364  Sp. 

H. 

173 

Revere  chief  of  pohce  under  civil  ser\'ice, 

p.  s. 

N.  G.  C. 

H.  sub.  bill 
for   "N. 
G.  C." 

360  Sp. 

H. 

330 

Essex  county   prison    employees    under    civil 
service. 

p.  s. 

N.  G.  C. 

Ac. 

~ 

H. 

331 

Fall  River  chimer  to  be  under  civil  service,     . 

p.  s. 

L.  W. 

Ac. 

- 

H. 

518 

Cripples  and  other    disabled    persons   exempt 
from  civil  service  examinations. 

p.  s. 

L.  W. 

Ac. 

- 

H. 

586 

Building  inspectors,  etc.,  under  civil  service,  . 

p.  s. 

N.  G.  C. 

Ac. 

- 

H. 

587 

State,  county,  city  and  town  appointive  em- 
ployees under  civil  service  (based  on  S.  1,  H. 
69). 

Assessors  under  civil  service,  when. 

p.  s. 

H.  2128 
(See  p.  39.) 

- 

- 

H. 

697 

Tax. 

L.  W. 

Ac. 

- 

H. 

813 

Persons  with  military  training,  preference  to 
be  given. 

P.  s. 

L.  W. 

Ac. 

- 

H. 

1009 

School  attendance  officers  under  civil  service, 

P.  s. 

N.  G.  C. 

Ac. 

- 

H. 

1010 

Lists  of  persons  eligible  to  be  published, 

P.  S. 

L.  W. 

Ac. 

- 
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Title  of  the  Bill. 


Committee 
to  which 
referred 


Report  of 

the 
Committee 


Final 
Disposition 


a.    CiTil  Service  Law  —  Con. 
Natick  police  force  under  civil  service,     . 

Beverly  chief  of  police  under  civil  service, 


Lowell  inspector  of  lands  and  buildings  under 

civil  service. 
Marlborough  city  marshal  or  chief  of  poUce 

under  civil  service. 

Peabody  school  janitors  under  civil  service,     . 

EligibiUty  of  persons  having  passed  U.  S.  civil 

service  examinations  for  state  positions. 
City  clerks  and  registrars  under  civil  service,  . 

Boston  lamplighters,  time  exempt  from  civil 

service,  extended. 
Watertown  inspector  of  poles  and  wires  under 

civil  service. 

b.    Wages  and  Salaries. 

Chelsea  and  Boston  poUce  and  district  court 

officers. 
Middlesex  probate  court  messenger. 


State  House  watchmen, 

Premiums  on  court  officers'  bonds  to  be  paid. 

Deputy  warden  of  state  prison. 

State  employees  on  mifitary  service, 

Brighton  district  court  officers, 

Police  officers'  fees  for  travel  and  court  attend- 
ance, allowance  to. 
Investigation  of  salaries  paid  state  emploj'ees. 

State  officers  not  to  keep  any  fees,   . 


Premiums  on  court  officers'  bonds  to  be  paid 

(based  on  S.  67). 
State  house  firemen  (based  on  H.  1439),  . 


Investigation  of  salaries  of  state  and  county 
employees  (based  on  S.  1,  H.  2091). 

Pharmacy,  secretary  of  Board  of  Registration 
in  (based  on  H.  88). 

General  agent  of  Dairy  Bureau  (based  on  H. 
193). 

State  Board  of  Agriculture,  secretary  of  (based 
on  H.  193). 

Stenographers  and  clerks  in  hospitals  for  con- 
sumptives (based  on  H.  208). 

Clerks  in  office  of  District  Police  (based  on  H. 
229). 

Stenographers  in  the  Boiler  Inspection  Depart- 
ment (based  on  H.  229). 

Deputy  Tax  Commissioner,       .... 

Bond  clerk  in  the  State  treasurer's  department 

(based  on  H.  266). 
Superior  court  stenographers,    .... 


P.  S. 
P.  S. 

P.  S. 
P.  s. 

p.  s. 
P.  s. 
p.  s. 
p.  s. 
p.  s. 

p.  s. 
p.  s. 

p.  s. 


p.  s. 

S.  W.  &  M. 

Cos. 

S.  B.  3d  R. 

P.  S. 

MU.  Aff. 

P.  S. 

L.  A. 

P.  S. 

La. 

Recons. 
H.  W.  &  M. 
S.  B.  3d  R. 

P.  S. 

S.  W.  &  M. 

S.  B.  3d  R. 

P.  S. 

Ag. 

H.  W.  &  M. 

Ag. 

P.  S. 

H.  W.  &  M. 

P.  S. 

P.  s. 
p.  s. 
p.  s. 
p.  s. 


S.  289 
N.  G.  C. 

N.  G.  C. 
N.  G.  C. 

Rep.  Ch. 
L.  W. 
N.  G.  C. 
Rep.  Ch. 
Rep. 

L.  W. 

N.  G.  C. 

L.  W. 

Rep. 
Rep. 
Rep. 
S.  300 
L.  W. 

H.  1924 

L.  W. 

L.  W. 

L.  W. 

L.  W. 
N.  G.  C. 
N.  P. 
Rep. 

Rep. 

N.  D.  H. 

2176 
Rep. 

N.  L. 

Rep.  Ch. 
Rep. 

N.  L. 

Rep. 
O.  P. 

N.  G.  C. 

N.  L. 

N.  L. 
N.  L. 
N.  L. 


T.,  T.  T. 

H.  sub.  S. 

522 
Ac. 

S.  sub.  bill 
for"N. 
G.  C." 


Ac. 
Ac. 
Ac. 

Am.  by  S. 

Ac. 

Ac. 
Ac. 
Ac. 


H.  sub.  bill 
Ac. 


Ac. 


Rej.  by  H. 
Ac. 


Ac. 
Ac. 
Ac. 
Ac. 
Ac. 
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Title  of  the  Bill. 


Committee 
to  which 
referred 


b.    Wages  and  Salaries  —  Con. 
Clerk  of  the  State  prison,  .... 

School  teachers,  partial  reimbursement  for  sal- 
aries paid  by  small  towns  to. 

Deputy  warden  of  State  prison  (based  on  H. 
400). 

Deputy  superintendent  of  State  reformatory 
(based  on  H.  409). 

Agent  of  the  Board  of  Prison  Commissioners 
(based  on  H.  409). 

Deputy  Bank  Commissioner,    .... 

Officers  in  criminal  cases,  witness  fees  for. 

Reformatory  for  Women ,  wages  of  employees  in , 

State  employees'  salaries,  approval  of. 

Court  officers,  etc.,  to  equalize  salaries  of, 

Prison  conimissioners,  additional  woman  agent 

in  employ  of. 
County  treasurers,     ...... 


State  employees'  salaries  regulated  (based  on 

H.  500). 
Boston  fire  department  members,     . 

Boston  fire  department,  probationary  mem- 
bers. 
Boston  reserve  police  officers,    .... 

Essex  county  employees,   ..... 

Middlesex  chief  deputy  sheriff. 

State  House  assistant  engineers. 

Superintendent  and   Deputy  Superintendent 

of  the  Reformatory  for  Women. 
Scrubwomen  in  public  service. 


State  House  firemen, 

State  House  engineers'  helpers. 

Firemen  employed  by  the  Commonwealth, 

State  civil  engineering  service,  grades  and  sal- 
aries in,  report  relative  to  the  standardization 
of. 

Additional  woman  agent  in  the  Board  of  Prison 
Commissioners  (based  on  H.  682). 

State  employees  on  militia  service  (based  on  S. 
156). 

Salaries  of  commonwealth  and  county  em- 
ployees to  be  investigated  (based  on  S.  1). 

Assistant  engineers  in  the  State  House  (based 
on  H.  1110). 

Firemen  employed  in  the  State  House  (based 
on  S.  449,  H."l439). 

Helpers  in  the  State  engineers'  department 
(based  on  H.  1440). 

Male  employees  at  the  Reformatory  for  Women 
(based  on  H.  584). 

State  and  county  employees,  equalization  of 
salaries  of,  order  relative  to. 


P.  S. 

Ed. 

H.  W.  &  M. 

P.  S. 

P.  S. 

P.  S. 

P.  s. 

L.  A. 

P.  S. 

H.  W.  &  M. 

P.  S. 

P.  S. 

P.  S. 

H.  W.  &  M. 

P.  S. 


H.  W.  &  M. 

Cit. 

Cit. 

Cit. 

Cos. 

P.  S. 

P.  S. 

H.  W.  &  M. 

P.  S. 

P.  S. 

P.  S. 


P.  S. 

H.  W.  &  M. 

P.  S. 

P.  S. 

H.  W.  &  M. 

Mil.  Aff. 
H.  W.  &  M. 
J.  W.  &  M. 
S.  B.  3d  R. 
H.  W.  &  M. 

H.  W.  &  M. 
S.  W.  &  M. 
H.  W.  &  M. 

P.  S. 

H.  W.  &  M. 

S.  W.  &  M. 


Report  of 

the 
Committee 


Final 
Disposition 


N.  G.  C. 

Rep. 
N.  P. 
N.  G.  C. 

N.  G.  C. 

N.  L. 

L.  W. 

L.  W. 

Rep. 
H.  2179 
L.  W. 

N.  G.  C. 

Rep. 
H.  1789 
N.  G.  C. 

Rep. 

L.  W. 

L.  W. 

L.  W. 

L.  W. 

H.  19761 

L.  W. 
H.  2174 
N.  G.  C. 

L.  W. 

S.  449 

Rep.  Ch. 
H.  2177 

N.  G.  C. 

N.  L. 

Rep. 

Rep. 
O.  P. 
Rep. 

N.D.  S.467 
Rep. 

O.  P. 
Rep. 
Rep. 

Rep. 
O.  P. 
Rep. 
Rep. 


Ac. 
Ac. 

Ac. 

Ac. 

Ac. 

Ac. 

Ac. 
Ac. 

Ac. 

Am.  by  H. 

Ac. 

Ac. 

Ac. 

Ac. 


Sub.  bv  H. 
for"L.  W. 
Ac. 

Ac. 


Chapter 
Number 
if  En- 
acted 


2  G. 


Ac. 
Ac. 


Adopted 


249  G. 
126  G. 
267  G. 


255  G. 
254  G. 


Res.  118 


I  See  under  Miscellaneous,  p.  63. 
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House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

c.    Hours  of  Labor. 

S.        17 

State  prison  watchmen  and  turnkeys,  eight- 
hour  day  for. 

P.  S. 

L.  W. 

Ac. 

S.      114 

Female  nurses  in  state  institutions,  eight-hour 
day  for. 

P.  I. 

L.  W. 

Ac. 

H.     105 

County  employees  in  penal  institutions,  48- 
hour  week  for. 

Cos. 

N.  G.  C. 

Ac. 

- 

H.     137 

Public   employees   and  employees   on  public 

La. 

L.  W. 

- 

- 

works. 

H.  W.  &  M. 

H.  2016 

Bill  sub.  for 

"L.  W." 
Ac. 

- 

H.     681 

Certain  employees  of  the  Commonwealth, 

P.  S. 

L.  W. 

- 

H.     810 

Certain  state,  county  and  municipal  employees, 

P.  S. 

L.  W. 

Ac. 

- 

H.   1577 

Certain  public  employees,  overtime  work  by,  . 

P.  S. 

L.  W. 

Ac. 

- 

H.   1672 

Hours  of  labor  and  Saturday  half-holiday  for 
public  employees,  report  on. 

P.  s. 

N.  L. 

Ac. 

- 

H.  2013 

Public   employees  and   employees  on   public 

H.  W.  &  M. 

O.  P. 

- 

- 

works  (based  on  H.  137). 

S.  W.  &  M. 

Rep. 

- 

240  G. 

d.    Vacations,  Half-holidays,  and 

"  Days  off." 

S.         3 

City  and  town  employees,  weekly  half-holiday 
for. 

P.  S. 

L.  W. 

S.  sub.  bill 
for  "L.  W." 
Rej.  by  S. 

- 

S.        20 

Metropolitan  Water  and  Sewerage  Board  and 

Met.  Aff. 

Rep. 

_ 

the    Metropolitan   Park   Commission,    half- 

H.  W.  &  M. 

O.  P. 

- 

258  G. 

holiday  for  laborers  and  mechanics  in. 

S.        21 

Metropolitan  Park  Commission  and  the  Metro- 
politan Water  and  Sewerage  Board,  vacations 
for  laborers  and  mechanics  in. 

Met.  Aff. 

L.  W. 

Ac. 

S.      311 

Leominster  fire  department,   "days  off"   for 
members  of  (based  on  H.  445). 

S.  B.  3d  R. 

Rep. 

- 

144  Sp. 

S.      429 

Boston  policemen,  "  days  off"  for  (based  on  H. 
624). 

Cit. 

Rep. 

S.  sub. 
N.  D.S.463 

~ 

S.      463 

Boston  policemen,  "days  off"  for,    . 

~ 

~ 

Sub.  by  S. 
for  S.  429 

~ 

S.      502 

Governor's  veto  of  Senate  Bill  No.  463,    . 

- 

- 

Veto  of  S.  463 

- 

H.     445 

Leominster  fire  department,  "days  off"  for 

Cit. 

Rep. 

S.  sub. 

_ 

members  of. 

S.  B.  3d  R. 

N.D.S.311 

S.  311 

H.     624 

Boston  poUcemen,  "  days  off  "  for,    . 

Cit. 

L.  W. 

Rec. 

- 

Cit. 

S.  429 

- 

- 

H.     811 

Saturday  half-holidays  for  laborers,  workmen 
and  mechanics  employed  by  the  Common- 
wealth. 

P.  S. 

L.  W. 

Ac. 

H.     866 

Boston  policemen,  "days  off  "  for,    . 

Cit. 

L.  W. 

Ac. 

- 

H.   1325 

Boston  Municipal  Printing  Plant  employees, 
vacations  for. 

Cit. 

H.  1695 

- 

- 

H.   1481 

Matrons  and  scrubwomen  employed  by  city 
of  Boston,  vacations  for. 

Cit. 

L.  W. 

Ac. 

- 

H.   1571 

Firemen  in  all  state  departments,  vacations  for, 

P.  S. 

N.  G.  C. 

Ac. 

- 

H.   1672 

Public  employees,  Saturday  half-hohday  and 
hours  of  labor  of. 

P.  S. 

N.  L. 

Ac. 

- 

H.   1695 

Boston   Municipal  Printing   Plant,   vacations 
for  employees  in  (based  on  H.  1325). 

6.    Preference  to  Citizens. 

Cit. 

Rep. 

129  Sp. 

H.       80 

Employment  on  public  works  (based  on  H.  77), 

La. 

N.  L. 

Ac. 

- 

H.     171 

Male   employees   in   state   institutions   to   be 
United  States  citizens. 

P.  S. 

L.  W. 

Ac. 

- 

H.     172 

Employment  in  state  institutions,    . 

P.  S. 

L.  W. 

Ac. 

- 

H.     556 

Construction  of  public  works,  law  relative  to 
citizens'  preference  amended. 

La. 

H.  1781 

- 

- 
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House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

e.    Preference  to  Citizens  —  Con. 

H.     931 

Employment   in   the   construction   of   public 
works,  law  amended. 

La. 

H.  1781 

- 

- 

H.    1576 

Employment  in  state  institutions,    . 

P.  S. 

L.  W. 

Ac. 

- 

H.   1781 

Teamsters  and  laborers  in  the  construction  of 

La. 

Rep. 

Recons. 

_ 

public  works  to  be  citizens  (based  on  H.  556, 

H.  W.  &  M. 

Rep. 

N.   D.   H. 

- 

H.  931). 

2022 

H.  2022 

Employment  of  teamsters  and  laborers  in  the 
construction  of  public  works  (based  on  H. 

La. 

Rep. 

N.  D.  of  H. 

1781 

' 

1781). 

H.  W.  &  M. 

0.  P. 

Am.  by  S. 

- 

f.    Corrupt  Practices. 

H.   1447 

Legislative  activity  of  certain  state  officials, 
employees,  etc.,  regulated. 

g.    Miscellaneous. 

F.  R. 

L.  W. 

Ac. 

S.        64 

Contracts  by  the  Commonwealth  or  by  coun- 
ties, cities  and  towns,  relative  to  making  and 
awarding  of. 

Mer.  Aff. 

L.  W. 

Ac. 

" 

S.        89 

Boston    Municipal   Court   messenger,    powers 
and  duties  of. 

P.  S. 

L.  W. 

Ac. 

~ 

S.      117 

Rest  and   emergency  rooms  for  female  em- 
ployees in  the  State  House. 

S.  H.  &  L. 

L.  W. 

Ac. 

~ 

S.      159 

Women  to  be  eligible  for  service  on  boards  of 
health. 

P.  H. 

Rep. 

Rej.  by  S. 

~ 

S.      299 

Westfield  to  have  town  auditor. 

Towns 

Rep.  Ch. 

- 

- 

S.  B.  3d  R. 

S.  422 

- 

- 

S.      320 

Employees  in  the  Insurance  Department,  rela- 
tive to  (based  on  H.  24). 

S.  B.  3d  R. 

Rep. 

Sub.  by  S. 
for  H.  24 

~ 

H.  W.  &  M. 

O.  P. 

- 

40  G. 

S.      422 

Westfield  to  have  town  auditor  (based  on  S. 

299). 
Purchasing  agents  for  cities  (based  on  H.  1187, 

S.  B.  3d  R. 

Rep. 

- 

280  Sp. 

S.      442 

Cit. 

Rep. 

Am.  by  H. 

223  G. 

H.  1484). 

S.      459 

Employees  of  Gas  and  Electric  Light  Commis- 
sioners (based  on  H.  237,  H.  239). 

P.  S. 

Rep. 

- 

220  G. 

H.       24 

Employees  in  the  Insurance  Department,  re- 

Ins. 

Rep. 

- 

- 

codification  of  statutes  relating  to  (based  on 

S.  B.  3d  R. 

N.  D.  S.320 

S.  sub. 

- 

H.  23). 

S.320 

H.       53 

Clerical  assistance  in  the  office  of  the  Commis- 
sioner of  State  Aid  and  Pensions. 

P.  S. 

N.  G.C. 

Ac. 

~ 

H.       87 

Additional  agent  in  the  State  prison  (based  on 
H.  85). 

P.  S. 

N.  L. 

Ac. 

~ 

H.       99 

Somerville  school  janitors  to  be  under  control 
of  the  school  committee. 

Cit. 

L.  W. 

Ac. 

~ 

H.     178 

Road  monitors,  appointment  of,  by  highway 
commission. 

R.  &B. 

L.  W. 

Ac. 

~ 

H.     239 

Certain  employees  of  the  Board  of  Gas  and 
Electric    Light   Commissioners,   relative   to 
(ba.-edon  H.  237). 

P.  S. 

S.  459 

H.     337 

Patrolmen  to  be  appointed  by  the  Highway 
Commission. 

R.  &B. 

L.  W. 

Ac. 

~ 

H.     413 

Assistant  engineers  at  the  State  prison,  ap- 

P. S. 

Rep. 

- 

- 

pointment  of  (based  on  H.  409). 

H.  W.  &  M. 

N.  D.  H. 

2205 
N.  L. 

- 

- 

H.     414 

Assistant  physician  at  the  State  prison,  ap- 

P. S. 

Ac. 

- 

pointment  of  (based  on  H.  409). 

H.     679 

Worcester  police  officers,  promotion  of  certain. 

P.  S. 

H.  18581 

- 

- 

H.     732 

Boston  police  officers,  uniforms  for, 

Cit. 

L.  W. 

Ac. 

- 

H.     849 

Assistant  stenographer  in  the  Executive   De- 
partment, relative  to. 

P.  S. 

N.  P. 

Ac. 

- 

H.     862 

Boston  firemen  and  pohcemen,  uniforms  to  be 
furnished  free  to. 

Cit. 

L.  W. 

Ac. 

" 

H.     969 

Metropolitan    Park    Commission .  to    employ 
police  officers  for  temporary  service. 

Met.  Aff. 

H.  1787 

~ 

~ 

H.   1004 

Cottage  for  Monson  State  Hospital  employees, 

P.  I. 

L.  W. 

Ac. 

' 

1  H.  1858,  being  in  favor  of  an  individual,  has  been  omitted. 
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House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

g.    Miscellaneous  —  Con. 

H. 

1185 

Heads  of  departments,  etc.,  in  cities,  relative 
to  appointment  of. 

Cit. 

Rep. 

Am.  by  S. 
Veto:  H.  1829 

- 

H. 

1187 

City  purchasing  agent  for  Medford, 

Cit. 

S.  442 

- 

- 

H. 

1377 

Certain  police  officers,  appointment  of,    . 

L.  A. 

L.  W. 

Ac. 

- 

H. 

1441 

Official  stenographer  in  the  police,  district  and 
municipal  courts  of  the  Commonwealth,  ap- 
pointment of. 

P.  S. 

L.  W. 

Ac. 

- 

H. 

1442 

Physical  qualifications  of  Boston  and  the  Met- 
ropolitan park  police. 

P.  S. 

L.  W. 

Am.  by  H. 
S.  rej.  bill 

- 

H. 

1484 

Purchasing  agent  for  Worcester, 

Cit. 

S.  442 

- 

- 

H. 

1568 

Fire  departments,  appointments  to. 

P.  S. 

L.  W. 

Ac. 

- 

H. 

1569 

Police    departments   of    the    Commonwealth, 
cities  and  towns,  appointments  to. 

P.  S. 

L.  W. 

Ac. 

- 

H. 

1574 

Clerical  assistance  for  the  treasurer  of  Norfolk 

P.  S. 

Rep. 

- 

- 

County. 

Cos. 

0.  P. 

- 

_ 

, 

H.  B. 3d  R. 

H.  2013 

H.  sub. 
H.  2013 

- 

H. 

1787 

Metropolitan  Park  Commission,  police  officers 

Met.  Aff. 

Rep. 

- 

- 

for  temporary  service  of  (based  on  H.  969). 

H.  W.  &  M. 

0.  P. 

- 

- 

S.  W.  &  M. 

Rep. 

- 

56  G. 

H. 

1789 

Additional  woman  agent  in  the  Board  of  Prison 
Commissioners  (based  on  H.  682). 

W.  &M. 

Rep. 

- 

249  G. 

H. 

1829 

Governor's  veto  of  House  Bill  No.  1185,     . 

- 

- 

Veto  of  H. 

1185 

- 

H. 

1919 

Substitute  call  men  in  fire  departments,  promo- 

Cit. 

Rep. 

119  G. 

tion  of. 

H. 

1976 

Middlesex    County    court    officer    as    deputy 
sheriff  (based  on  H.  1104). 

P.  C. 

Rep. 

- 

133iG. 

H. 

2013 

Clerical  assistance    by   treasurer   of    Norfolk 

H.  B.  3d  R. 

Rep. 

Sub.  by  H. 

182  G. 

County. 

S.  W.  &  M. 

- 

for  H.  1574 

H. 

2123 

Town  clerks  and  accountants,  appointment  of, 

Towns 

Rep. 

- 

252  G. 

H. 

2156 

Accountant  and  bookkeeper  in  the  Auditor's 
office,  appointment  of  (based  on  H.  500). 

H.  W.  &  M. 

Rep. 

- 

236  G. 

H. 

2205 

Assistant  engineers  for  the  State  prison,  rela- 

H. W.  &  M. 

Rep. 

- 

- 

tive  to  (based  on  H.  409,  H.  413). 

Recom.  to 
P.  S. 

N.  D.  H. 
'     2234 

- 

- 

H. 

2234 

Assistant  engineers  at  the  State  prison,  ap- 

P. S. 

Rep. 

- 

- 

pointment  of  (based  on  H.  409,  H.  413,  H. 

H.  W.  &  M. 

O.  P. 

H.  sub. 

- 

2205). 

H.  2253 

H. 

2253 

Assistant  engineers  at  the  State  prison,  ap- 
pointment of. 

- 

- 

Sub.  by  H. 
for  H.  2234 

- 

S.  W.  &  M. 

- 

- 

278  G. 

P.D.  12 

State  Treasurer  may  emploj'  clerk  to  collect 

P.  S. 

N.  L. 

Ac. 

- 

claims. 

P.D.  46 

Secretary  of  State,  another  clerk  for. 

J.J. 

N.  L. 

Ac. 

~ 

14.    Railroad  Labor. 


Street  railway  companies  may  operate  electric 

cars  in  charge  of  one  employee. 
Street  cars  and  horse  drawn  vehicles,  penalty 

for  the  operation  of,  while  under  the  influence 

of  liquor. 


S.  Rys. 
R.  &B. 


L.  W. 
L.  W. 


Ac. 

Ac. 
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15.    Prison  Labor. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.       93 

Compensation   for    prisoners    injured    in    the 
course   of   their   employment   provided    for 
(based  on  H.  92). 

J.  J. 

N.  L. 

Ac. 

- 

H.     213 

Rutland  State  Sanatorium,  use  of  prison  labor 

P.  I. 

Rep.  Ch. 

- 

- 

at  (based  on  H.  208). 

W.  &  M. 

O.  P. 

- 

Res.  108 

H.     217 

North  Reading  State  Sanatorium,  use  of  prison 
labor  at  (based  on  H.  208). 

P.  I. 

N.  L. 

Ac. 

- 

H.     221 

Lakeville  State  Sanatorium,  use  of  prison  labor 

P.  I. 

Rep. 

Billrej. 

- 

at  (based  on  H.  208). 

H.  W.  &  M. 

N.  P. 

by  H. 

H.     226 

Westfield  State  Sanatorium,  use  of  prison  labor 
at  (based  on  H.  208). 

P.  I. 

N.  L. 

Ac. 

~ 

H.     412 

Transfer  of  prisoners  from  the  State  prison  to 
the  Prison  Camp  and  Hospital,  law  amended 
(based  on  H.  409). 

s.  w. 

Rep.  Ch. 

76  G. 

H.     419 

Accommodations   for   inmates   at   the  Prison 

p.  I. 

Rep. 

- 

- 

Camp  and  Hospital,  law  amended  (based  on 

H.  W.  &  M. 

O.  P. 

- 

- 

H.  409). 

H.  B.  3d  R. 

N.    D.    H. 

2053 

~ 

~ 

H.     420 

Attempted  escapes  from  the  Prison  Camp  and 

P.  I. 

Rep. 

- 

- 

Hospital,  punishment  for  (based  on  H.  409). 

W.  &  M. 

O.  P. 

- 

187  G. 

H.   2053 

Accommodations  for   inmates   at   the   Prison 

H.  B.  3d  R. 

Rep. 

- 

- 

Camp  and  Hospital  (based  on  H.  419). 

S.  W.  &  M. 

Rep. 

~ 

~ 

16.    Legal  Holidays. 


Nev/  Year's  Day  as  a  legal  holiday, 

January  first  as  a  legal  hoUday  (based  on  H. 

145).    . 
Labor    on    legal    holidays,    law    relative    to, 

amended. 
Memorial  Day  and  Thanksgiving  Day  as  legal 

holidays,  observance  of. 
February  twelfth  as  a  legal  hoHday, 


L.  A. 
L.  A. 
La. 
L.  A. 
L.  A. 


H.  299 
Rep. 
L.  W. 
L.  W. 
L.  W. 


Ac. 
Ac. 
Ac. 


17,    Sunday  Labor  and  Weekly  Day  of  Rest. 


a.    Sunday  Labor. 

S.      264 

Ice  cream,  law  relative  to  manufacturing  on 

Sunday. 
Motor  vehicles,  sale  of  supplies  and  renting  of. 

L. 

A. 

L.  W. 

Ac. 

- 

H.     141 

L. 

A. 

H.  1649 

~ 

- 

H.     772 
H.     941 

Sale  of  certain  articles  of  food  and  drink,  law 

amended. 
Making  and  sale  of  photographs,  law  amended, 

L. 
L. 

A. 
A. 

Rep.  Ch. 
L.  W. 

Am.  by  S. 
Ac. 

146  G. 

H.   1067 
H.   1234 

Ice  cream,  confectionery,  soda  water  and  fruit, 

sale  of,  in  Cambridge. 
Sale  of  food,  law  relative  to,  amended,     . 

L. 
L. 

A. 
A. 

L.  W. 
L.  W. 

Ac. 
Ac. 

_ 

H.   1388 
H.   1523 

Bread  and  other  food  by  bakers,  making  and 

sale  of. 
Bootblacks  not  to  work  on  Sunday, 

L. 
L. 

A. 
A. 

L.  W. 

See  H.  1876 

L.  W. 

Ac. 
Ac. 

: 

H.   1649 
H.  5-1876 

Motor  vehicles,  sale  of  supplies  or  letting  for 

hire,  prohibited  (based  on  H.  141). 
Manufacture  and  sale  of  bread,  law  amended. 

L. 

A. 

Rep. 

Rej.  by  S. 
-1 

- 

1  Moved  to  be  substituted  for  leave  to  withdraw  on  H.  1388. 
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17.    Sunday  Labor  and  Weekly  Day  of  Rest  —  Concluded. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.     138 
H.  1376 

b.    Weekly  Day  of  Rest. 

Hotels  and  restaurants,  employees  of, 

Hotel  and  restaurant  employees. 

La. 

La. 

H.  18431 
H.  18431 

- 

- 

18.    Housing. 


a.    References  to  Building  Laws. 

Basement  walls  in  certain  Boston  buildings, 
law  amended  (based  on  H.  1545). 

Revision  of  the  building  laws,  .... 

Appointment  of  commission  to  investigate 
building  laws  and  regulations. 

Masonry  walls  in  Boston  buildings,  construc- 
tion of,  changed. 

Automatic  sprinklers  in  Boston  tenements, 


b.    Other  Housing  Laws. 

Homes  for  citizens,    .... 


Homesteads  for  citizens,  provisions  for  (based 
onH.  512). 


Met.  AfT. 

Mer.  Aff. 
Mer.  Aff. 
Met.  Aff. 
Met.  Aff. 

Cons.  Am. 

S.  W. 

H.  W.  &  M. 


Rep. 
L.  W. 

L.  W. 
L.  W. 

N.  G.  C. 

Rep. 

N.  P. 


N.  D.  of  H. 

1545 
Rej.  by  S. 

T. 

Rec.  by  S. 
N.  D.S.465 
Ac. 


Ac. 

Am.  by  S. 


19.    Miscellaneous. 


s. 

'  1 

Hours  of  labor.  Governor's  address  on,    . 

La. 

n.  L. 

Ac. 

- 

s. 

482 

Unfair  solicitation  of  business  on  sidewalks 
(based  on  H.  1373). 

J.J. 

Rep. 

Rej.,  Rec, 
and  am. 
byH. 

289  G. 

s. 

524 

Hours  in  industries  of  continuous  labor. 

La. 

S.  533 

- 

s. 

H. 

533 
138 

Industries  operating  continuously,  special  com- 
mission to  investigate  restrictions  of  working 
hours  in  (based  on  S.  524). 

Hotel  and  restaurant  employees,  one  day's  rest 

La. 
La. 

Rep. 
H.  1843 

; 

Res.  164 

H. 

139 

in  seven  for. 
Hours  of  labor  in  paper  mills  regulated,  . 

La. 

L.  W. 

H.  sub. H. 
1835  for 
"L.  W." 

H. 

306 

Mechanic's  tools,  to  prevent  selling  or  pledging 
of. 

Massachusetts  Board  of  Immigration,  to  estab- 
lish (based  on  S.  1). 

Steam-boiler    and     fly-wheel    insurance    law 
amended. 

Payment  of  interest  on  money  held  as  security 
for  the  good  conduct  of  employees,  relative 
to. 

Industrial  policies,  additional  rights  to  attach 
to. 

Paper  mills,  hours  of  labor  in,  regulated. 

L.  A. 

L.  W. 

Ac. 

- 

H. 
H. 
H. 

339 
457 
648 

S.  W. 
Ins. 
L.  A. 

N.  D.  H.2 

2187 
H.  1726 

L.  W. 

Ac. 

- 

H. 

762 

Ins. 

L.  W. 

Ac. 

- 

H. 

932 

La. 

L.  W. 

Ac. 

- 

1  See  under  Miscellaneous. 

2  See  under  Administrative  Provisions,  State  Board  of  Labor  and  Industries,  p.  40. 
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19.     MiscELL^VNEOUS  —  Concluded. 


House 

or 

Senate 

Bill 

Title  of  the  Bill. 

Committee 
to  which 
referred 

Report  of 

the 
Committee 

Final 
Disposition 

Chapter 
Number 
if  En- 
acted 

H.   1042 

Industrial  policies,  cash  surrender  values  of, 
regulated. 

Ins. 

L.  W. 

Ac. 

- 

H.   1179 

Employees  of  savings  banks,  relative  to. 

B.  &B. 

N.  G.  C. 

H.  sub.  bill 
for"N.  G. 
C." 

Recons. 

Rep. 

Rej.  by  H. 

H.   1373 

Unfair  solicitation  of  business  on  sidewalks 
prohibited. 

J.J. 

N.D.  S.482 

- 

H.   1376 

Hotel   and  restaurant  employees,   one   day's 
rest  in  seven  for. 

La. 

H.  18431 

~ 

- 

H.  1454 

Family  aid  where  compulsory  education  works 
hardship. 

S.  W. 

L.  W. 

Ac. 

- 

H.  1726 

Mutual  companies  may  insure  steam  boilers 
and  fly  wheels  (based  on  H.  457). 

Ins. 

Rep. 

~ 

21  G. 

H.   1835 

Hours  of  labor  of  tour  workers  in  paper  mills 
regulated. 

- 

- 

- 

H.  2020 

Hours  of  labor,  etc.,  in  hotels  and  restaurants 

H.  W.  &  M. 

O.  P. 

- 

to  be  investigated  (based  on  H.  138,  H.  1376, 

S.  W.  &  M. 

Rep. 

- 

Res.  74 

H.  1843). 

1  See  under  Industrial  Sanitation,  p.  44. 

2  Substituted  by  the  House  for  leave  to  withdraw  on  H.  139,  but  rejected  finally  by  the  Senate. 
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III. 

OPINION  OF  THE  ATTORNEY-GENERAL  ON  PENDING  LEGIS- 
LATION. 

DEDUCTIONS  FROM  WAGES  FOR  BEING  LATE  TO  WORK. 

House  Document  No.  1830. 


Department  of  the  Attorney-General, 
Boston,  March  6,  1916. 

Hon.  Channing  H.  Cox,  Speaker  of  the  House  of  Representatives. 

Deab  Sm:  —  I  have  the  honor  to  acknowledge  an  order  passed  by  the  House  of 
Representatives  on  February  18,  1916,  in  the  following  form: 

Ordered,  That  the  Attorney-General  be  requested  to  render  an  opinion  to  the  House  of  Repre- 
sentatives as  to  the  constitutionality  of  House  bill  No.  1713,  entitled  "An  Act  relative  to  deduc- 
tions from  the  pay  of  employees  who  are  late  in  coming  to  work." 

The  bill  referred  to  in  this  order  is  entitled  "An  Act  relative  to  deductions  from 
the  pay  of  employees  who  are  late  in  coming  to  work."    It  provides  as  follows : 

Section  1.  No  employer  shall  deduct  from  an  employee's  pay  more  than  the  amount  of 
wages  in  actual  time  lost  on  account  of  the  employee's  coming  late  to  work. 

Section  2.  Whoever  violates  the  provisions  of  this  act  shall  be  punished  by  a  fine  of  not 
more  than  fifty  dollars. 

A  difficulty  of  construction  hes  at  the  outset  of  the  question  propounded  by  the 
order.  Literally  construed,  it  appears  that  deductions  for  all  causes  are  proliibited, 
as  well  as  those  on  account  of  the  coming  late  to  work  by  the  employee,  as  it  would 
seem  that  the  phrase  "on  account  of  the  employee's  coming  late  to  work"  does  not 
■refer  to  the  reason  for  deductions  but  to  the  amount  which  may  be  deducted  in  any 
event. 

Again,  it  is  open  to  the  interpretation  that  it  is  not  limited  to  employees  receiving 
wages,  but  applies  to  all  employees,  however  paid.  If  so  construed,  the  bill,  in  my 
judgment,  would  be  unconstitutional. 

I  think,  however,  it  is  intended  by  the  bill  to  forbid  employers  deducting  from  the 
wages  of  an  employee  on  account  of  his  coming  late  to  work  more  than  an  amount 
proportionate  to  the  actual  time  the  employee  was  late,  on  account  of  the  damages 
claimed  to  be  suffered  by  the  employer  bj^  reason  of  the  employee's  tardiness.  Adopt- 
ing that  construction,  I  proceed  to  consider  the  bill. 

The  "right  of  acquiring,  possessing  and  protecting  property"  and  the  right  to  the 
enjoyment  of  "life,  liberty  and  property"  are  secured  to  every  citizen  by  the  Consti- 
tution of  Massachusetts,  as  well  as  by  the  Constitution  of  the  United  States.  These 
rights  include  the  right  to  use  one's  powers  and  faculties  in  any  reasonable  way  for 
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the  promotion  of  his  interests  and  the  right  to  make  contracts  with  others,  and  can 
be  regulated  by  the  Legislature  in  the  exercise  of  the  police  power  only  in  the  interests 
of  the  public  health,  the  public  safety  or  the  public  morals  and,  in  a  certain  restricted 
sense,  of  the  public  welfare. 

The  question  presented,  then,  is  whether  this  bill,  if  enacted,  would  be  a  reasonable 
exercise  of  this  power  in  the  interest  of  the  public  welfare.  This  matter  is  one  in  the 
first  instance  for  the  Legislature  to  determine,  and  its  determination  will  not  be  re- 
vised by  the  court  unless  it  is  clearly  unwarranted. 

That  the  public  welfare  is  involved  in  the  maimer  and  time  in  which  certain  em- 
ployees are  paid,  is  evidenced  by  our  weekly  payment  law,  the  constitutionality  of 
which  was  upheld  upon  this  ground  by  the  Supreme  Judicial  Court  in  Opinion  of  the 
Justices,  163  Mass.  589,  and  our  laws  relatmg  to  the  assignment  of  wages.  Common- 
wealth V.  Martel,  200  Mass.  482. 

The  proposed  act  will  deprive  the  employer  of  no  right  which  he  now  has  to  dis- 
charge the  employee.  The  act  does  not  purport  to  preclude  the  employer  from  recover- 
ing in  an  action  against  the  employee  damages  wliich  he  has  sustained,  if  any,  on 
account  of  the  employee's  tardiness,  in  addition  to  the  amount  which  he  is  authorized 
to  deduct  from  the  employee.  Nor,  in  my  judgment,  does  it  necessarily  follow  that, 
if  the  act  should  be  construed  to  prohibit  such  an  action,  it  would  be  unconstitutional. 
The  contractual  relations  of  substantially  all  whom  it  affects  are  at  will,  that  is,  ter- 
minable at  the  pleasure  of  either  party.  Thus,  it  is  difficult  to  conceive  of  any  claim 
for  substantial  damages  for  tardiness  that  an  employer  would  ever  have  against  any 
employee  to  which  the  act  applies,  in  addition  to  the  deduction  which  the  act  permits 
him  to  make  from  such  employee's  wages.  A  contention,  therefore,  that  the  act  re- 
quires an  employer  to  pay  for  that  which  he  has  not  received  seems  to  me  fanciful 
rather  than  substantial. 

I  am  not  unmindful  of  the  case  of  Commonwealth  v.  Perry,  155  Mass.  117,  in  which 
our  Supreme  Judicial  Court  held  unconstitutional  a  statute  providing  as  follows: 

No  employer  shall  impose  a  fine  upon  or  withhold  the  wages  or  any  part  of  the  wages  of  an 
employee  engaged  at  weaving  for  imperfections  that  may  arise  during  the  process  of  weaving. 

That  statute  was  interpreted  by  the  court  as  requiring  payment  in  full  of  a  price 
agreed  upon  for  good  work  when  only  imperfect  work  had  been  done.  This  bill  merely 
provides  that  if  the  employer  does  not  elect  to  discharge  his  employee  and  permits 
him  to  work  when  he  comes  late,  he  shall  be  permitted  to  deduct  from  the  employee's 
wages  only  an  amount  proportional  to  the  actual  time  that  he  is  late.  He  is  permitted 
to  deduct  a  pro  rata  amount,  and  thus  he  pays  only  a  partial  wage  for  partial  time. 
He  is  forbidden  to  deduct  any  amount  on  account  of  more  remote  damages;  in  other 
words,  he  is  permitted  to  deduct  a  pro  rata  amount  on  the  ground  that  in  most  cases 
that  will  constitute  the  full  amount  of  his  damages,  and  in  the  exceptional  cases,  where 
more  remote  damages  are  suffered,  he  is  left  to  his  action  at  law.  In  my  opinion  this 
is  a  very  different  situation  from  that  before  the  court  in  the  case  cited. 

Furthermore,  in  my  judgment  it  cannot  be  said  that  this  bill  is  too  broad  in  its 
apphcaiion  and  that  it  is  thus  an  unreasonable  interference  under  the  police  power 
with  the  right  of  contract.  As  I  construe  it,  the  bill  is  limited  in  its  scope  to  a  class 
of  employees  who  can  fairly  be  said  to  need  its  protection.  It  does  not  apply  to  all 
employees,  but  only  to  those  who  earn  wages.    Though  the  fine  between  wages  and 
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salary  is  not  a  clearly  defined  one,  in  the  main  the  term  "wages''  is  used  to  describe 
compensation  paid,  usually  at  a  daily  or  weekly  rate,  for  the  performance  of  labor, 
skilled  or  otherwise.  To  use  a  phrase  frequently  appearing  in  our  statutes,  wages  is 
the  compensation  paid  to  "laborers,  workmen  or  mechanics."  In  my  view  this  bill 
applies  only  to  laborers,  workmen  and  mechanics,  and  perhaps  to  a  few  other  em- 
ployees who  earn  wages  and  yet  do  not  come  strictly  within  that  description,  and  not 
to  all  persons  standing  in  the  relation  of  employer  and  employee.  Thus  construed, 
the  classification  adopted  by  it  seems  to  me  to  be  a  reasonable  one. 

I  assume  the  purpose  of  the  act  is  to  prohibit  an  employer  from  arbitrarily  deduct- 
ing an  amount  determined  by  himself  from  the  wages  of  an  employee,  and  to  prevent 
the  imposition  of  fraud  and  oppression  upon  a  class  of  persons  not  in  a  favorable 
position  to  protect  themselves. 

I  am  unable  to  say  that  no  just  ground  exists  for  such  legislative  interference,  if 
properly  Hmited,  and  accordingly,  if  the  General  Court  enacts  the  bill,  I  am  of  the 
opinion  that  it  will  be  constitutional.  If  it  is  deemed  expedient  to  enact  the  bill,  I 
suggest  it  be  amended  to  eliminate  ambiguity.  Without  amendment,  it  might  be 
construed  otherwise  than  I  have  construed  it,  and,  in  that  event,  much  more  difficult 
questions  as  to  its  constitutionality  would  arise. 

Very  truly  yours, 

HENRY  C.  ATTWILL, 

Attorney-General. 
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IV. 

RECOMMENDATIONS    CONCERNING    LABOR    IN    THE    INAU- 
GURAL ADDRESS  OF  THE  GOVERNOR,  1916. 

CONSOLIDATION  OF  LABOR  DEPARTMENTS. 

The  Labor  Bureau  at  Washington  has  increased  so  that  it  has  acquired  a  cabinet 
rank.  The  same  thing  in  effect  has  been  witnessed  in  Great  Britain.  There  would 
seem  to  be  no  good  reason  why  with  the  narrower  range  of  jurisdiction  of  a  State  the 
subject  should  be  distributed  among  at  least  three  coromissions.  I  suggest  that  you 
consider  whether  the  Boards  upon  Labor  and  Industry,  Minimum  Wage  and  Indus- 
trial Accidents  should  not  be  consohdated  into  one,  and  whether  the  grouping  together 
of  these  jurisdictions  imder  one  strong  Board  would  not  result  in  the  saving  of  expense 
and  in  the  more  comprehensive  and  just  treatment  of  the  interests  involved. 

EXTENSION  OF  THE  CIVIL  SERVICE. 

The  civil  service  law  of  Massachusetts  was  enacted  more  than  thirty  years  ago. 
It  was  the  best  of  the  civil  service  laws  at  that  time  in  the  country.  Massachusetts 
was  one  of  the  three  pioneers  in  civil  service  legislation.  But  she  has  been  content  to 
remain  almost  stationary  while  great  advances  have  been  made  in  other  States.  In 
some  of  them  the  merit  system  has  been  extended  to  many  positions  to  which  it  does 
not  apply  in  Massachusetts,  and  the  subject  of  the  efficiency  of  the  pubUc  service 
has  been  put  in  charge  of  the  Civil  Service  Commission.  I  believe  our  civil  service 
law  shoidd  at  once  be  put  abreast  of  the  best  standards  of  the  time. 

It  is  an  anomaly  that  the  classified  service,  which  has  been  made  to  include  offices 
in  municipalities  and  in  the  State,  should  not  also  cover  similar  offices  in  the  counties. 
The  function  of  the  Civil  Service  Commission  has  been  almost  wholly  the  ascertain- 
ment of  the  fitness  of  candidates  for  admission  to  the  public  service.  One  objection 
that  has  often  been  urged  against  the  system  is  that  after  an  appointment  had  been 
made  the  security  of  the  tenure  did  not  incite  to  energetic  performance  of  the  work, 
and  public  employees,  although  paid  larger  salaries,  did  less  work  than  similar  em- 
ployees in  private  business.  In  different  parts  of  the  country  efficiency  functions 
have  been  conferred  upon  Civil  Service  Commissions  and  they  have  been  given  power 
to  scrutinize  the  work  done  by  the  employees  to  see  that  their  efficiency  was  maintained. 
The  city  of  Chicago  and  the  county  in  which  it  is  situated  have  extended  this  function 
to  their  Civil  Service  Commissions  with  the  result  that  some  $4,000,000  a  year  have 
been  saved  and  better  work  has  been  done  than  ever  before.  The  State  of  Wisconsin 
has  put  the  employees  of  the  Legislature  as  well  as  the  executive  employees  within  the 
classified  service,  with  the  result  that  the  cost  of  the  civil  service  of  the  Legislature  in 
Wisconsin  is  much  less  than  in  the  other  States.  In  view  of  the  successful  experience 
of  other  portions  of  the  Union  I  recommend  that  the  merit  system  be  extended,  so 
that  the  greater  number,  and,  if  possible  all,  of  the  following  places  may  be  put  within 
the  classified  service  by  the  Civil  Service  Commission,  with  the  approval  of  the  Gov- 
ernor and  Council,  namely:  appointive  employees  in  the  county  service,  appointive 
heads  of  departments  of  the  Commonwealth  and  of  the  cities,  employees  of  the  Legis- 
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lature  and  of  the  Treasurer  and  Receiver-General,  and  all  other  employees  to  which 
for  similar  reasons  the  same  principle  should  apply.  I  also  recommend  that  the  func- 
tion of  the  Civil  Service  Commission  be  extended  so  that  it  shall  scrutinize  the  efficiency 
of  employees  after  entrance  into  the  service,  to  the  end  that  the  idle  and  incapable  may 
be  removed,  the  tone  of  the  service  raised,  salary  and  work  standardized,  and  so  that 
also  effect  may  be  given  to  just  complaints  of  any  citizen  as  to  the  misconduct  or  in- 
efficiency of  public  employees.  Some  of  the  Civil  Service  Commissions  in  other  States, 
with  large  powers,  have  graded  candidates  according  to  their  education,  training, 
acliievement,  character  and  personality,  with  the  aid  of  specialists,  and  by  these 
methods  have  been  able  to  select  experts  of  high  technical  knowledge  and  executive 
ability.  The  commission  having  such  peculiar  relations  to  the  civil  service  of  the 
Commonwealth  should  not  be  an  academic  commission,  with  functions  that  were 
merely  literary,  but  it  should  be  made  a  more  practical  and  vital  organization.  In 
order  effectively  to  carry  out  the  suggestions  I  have  here  offered  I  recommend  that  the 
Efficiency  Coimnission  of  the  Commonwealth  be  consolidated  with  the  Civil  Service 
Commission,  and  that  the  consolidated  commission  exercise  the  powers  which  have 
been  conferred  upon  both  boards  in  addition  to  those  which  I  have  just  recommended 
should  be  granted. 


HOURS  OF  LABOR  IN  CERTAIN  INDUSTRIES. 

The  party  platform  upon  which  the  Governor  and  a  majorit}^  of  the  members  of 
the  General  Court  were  elected  declared  in  favor  of  a  reasonable  restriction  in  the 
hours  of  labor  in  industries  continuously  operated  for  twenty-four  hours.  Such  in- 
dustries are  likely  to  be  carried  on  by  two  shifts  of  men.  They  work  alternately, 
sometimes  thirteen  hours  in  the  daytime  one  week  and  eleven  hours  in  the  night-time 
the  following  week.  These  very  long  hours  of  labor,  alternating  between  day  and 
night,  continued  over  a  long  period  of  time,  are  likely  to  grind  down  the  vitality  of 
the  worker.  More  is  exacted  of  the  individual  than  he  can  in  the  long  run  be  expected 
to  do,  and  to  just  that  extent  his  efficiency  is  decreased  and  he  is  ultimately  worn  out. 
I  appreciate  very  well  the  objection  to  undue  restriction  in  the  hours  of  labor  by  the 
Commonwealth  in  advance  of  the  action  of  the  other  States.  After  the  point  is  passed 
where  restriction  increases  efficiency  the  result  of  further  restriction  is  likely  to  be  to 
drive  industry  into  the  States  with  less  favorable  laws.  Thus  no  benefit  will  be  con- 
ferred upon  labor.  Indeed,  by  banishing  it  to  less  liberal  systems  an  injury  will  be 
infficted  upon  it,  and  also  upon  the  Commonwealth  by  the  displacement  of  its  in- 
dustries. As  we  have  a  common  market  for  the  products  of  our  factories,  and  are 
under  the  same  tariff  system  with  the  same  relations  to  foreign  competition,  laws 
restricting  the  hours  of  labor  in  factories  should  be  uniform  throughout  the  United 
States. 

But  the  Commonwealth,  even  for  the  sake  of  retaining  industrj^,  should  not  dis- 
regard the  demands  of  humanity.  It  is  the  first  duty  of  a  State  to  conserve  its  citizens, 
and  it  would  better  have  fewer  people  than  consent  to  a  system  which  would  stunt 
the  growth  of  its  men  and  women.  I  believe,  however,  that  the  limitation  proposed 
will  not  drive  any  industrj^  from  the  Commonwealth,  and  I  recommend  the  passage 
of  suitable  legislation  to  carry  out  this  humane  declaration  of  the  platform  referred 
to  by  providing  such  a  reasonable  restriction  as  will  remove  the  evil. 
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SMALL  LOANS  AND  ASSIGNMENT  OF  WAGES. 

It  is  important  that  legislation  should  be  passed  doing  away  as  far  as  possible  with 
the  abuses  connected  with  the  making  of  small  loans.  It  is  well  for  one,  if  he  can  so 
order  his  affairs,  to  keep  out  of  debt,  but  credit  becomes  necessary  to  very  many  people, 
whether  they  are  rich  or  poor.  Those  who  are  well-to-do  can  get  money  at  the  banks 
at  the  ruling  rates,  but  those  who  are  poor,  when  sickness  or  other  misfortune  comes 
upon  them,  are  driven  to  the  private  lender  or  the  note  shaver,  and  some  of  the  most 
cruel  things  that  happen  in  our  society  result  from  the  extortion  that  is  sometimes 
practiced.  The  8  or  10  per  cent  per  month  often  paid  as  interest  devours  the  wages 
of  the  borrower,  and  sometimes,  after  paying  many  times  over  the  amount  of  the  loan 
in  interest,  he  still  owes  the  principal  of  the  debt.  Among  the  victims  of  this  extortion 
may  be  found  those  in  public  as  well  as  in  private  employment,  and  even  teachers  in 
our  public  schools.  The  existing  provisions  of  law  relating  to  assignments  of  wages 
have  failed  to  furnish  necessary  protection.  Means  of  evading  these  provisions  have 
been  employed  to  such  an  extent  that  the  object  of  the  law  has  been  defeated,  and 
the  emploj^ees  have  been  burdened  with  exorbitant  charges  for  interest,  for  the  draft- 
ing of  instruments  and  by  various  other  devices.  These  charges  have  in  many  cases 
resulted  in  such  an  accumulation  of  debt  as  to  place  the  employee  under  a  burden  so 
great  as  to  leave  him  but  slight  hope  of  ever  discharging  it.  The  effects  of  such  un- 
conscionable charges  are  not  alone  seen  in  the  deplorable  consequences  to  the  employees, 
but  the  resulting  impairment  of  their  efficiency  has  caused  serious  losses  to  their  em- 
ployers. The  impairment  of  the  efficiency  of  both  pubhc  and  private  employees  affects 
the  interests  of  the  entire  community,  and  any  practice  which  causes  such  impairment 
should  receive  the  earnest  attention  of  the  Legislature  in  the  attempt  to  discover  and 
apply  a  remedy.  Therefore  I  recommend  the  passage  of  an  act  which  shall  make  in- 
valid any  assignment,  power  of  attorney  or  other  instrument  purporting  to  authorize 
the  collection  of  the  whole  or  any  part  of  the  future  wages  or  salary  of  any  employee 
unless  it  shall  be  hedged  about  by  conditions  which  shall  secure  the  greatest  obtainable 
amount  of  protection  to  the  employee  and  employer. 

Much  may  be  done  to  lessen  these  evils  without  new  legislation.  Many  small 
loans  can  be  made  with  safety.  A  system  of  banking  would  strengthen  itself  with 
society  if  it  did  not  segregate  the  small  borrower  and  if  it  considered  the  safety  rather 
than  the  size  of  the  loan.  If  the  intelligent  managers  of  our  banks  should  devise  some 
system  by  which  they  might  accommodate  the  very  small  borrower  they  might  not 
indeed  greatly  swell  their  own  profits,  but  they  could  contrive  to  do  such  business 
without  a  loss,  and  they  would  have  the  satisfaction  of  performing  the  functions  of 
banking  for  all  sections  of  society  to  its  very  base,  thus  discharging  the  whole  round 
of  their  obligations.  It  might  seem  very  much  beneath  our  great  financial  institutions, 
some  of  them  with  over  one  hundred  millions  of  assets,  to  have  departments  of  small 
loans,  but  it  would  add  a  fine  touch  of  humanity  to  banking;  it  would  make  it  more 
democratic,  and  buttress  it  in  public  opinion  if  at  the  same  time  that  one  of  these 
great  institutions  was  lending  millions  to  a  rich  customer  it  should  lend  a  few  greatly 
needed  dollars  to  an  honest  workingman  upon  such  security  as  he  could  give,  or  upon 
that  safest  foundation  of  all  credit,  —  the  good  name  of  the  borrower. 
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SOCIAL  INSURANCE  AND  OLD  AGE  PENSIONS. 

The  members  of  the  majority  party  also  stand  pledged  to  an  investigation  for  the 
purpose  of  devising  a  form  of  social  insurance  to  protect  the  worker  against  the  vicissi- 
tudes of  sickness,  unemployment  and  old  age.  I  recommend  that  you  inaugurate  such 
an  investigation  with  a  view  to  the  passage  of  suitable  laws.  I  commend  to  your  at- 
tention the  systems  enforced  in  Germany,  Great  Britain  and  other  countries  with 
reference  to  these  subjects.  The  German  policy  was  established  by  Bismarck,  under 
whose  government  it  was  declared  in  1881  in  a  speech  from  the  throne  that  "Those 
who  are  disabled  from  work  by  age  or  invalidity  have  a  well-grounded  claim  to  greater 
care  from  the  State  than  has  hitherto  been  their  share.  To  find  the  proper  means  for 
their  care  is  a  difficult  but  also  one  of  the  highest  tasks  of  any  community  which  rests 
upon  the  moral  foundations  of  a  common  Christian  life."  The  difficulty  of  the  task 
lies  cliiefly  in  discriminating  practically  between  the  worthy  and  the  unworthy,  in 
the  danger  of  giving  aid  where  sickness  is  shammed  and  furnishing  a  means  whereby 
the  di-ones  may  put  themselves  upon  the  back  of  those  who  are  willing  to  work.  Ob- 
viously there  is  no  humanity  in  a  system  which  would  put  the  unworthy  upon  what 
should  be  a  roll  of  honor,  and  would  tend  to  pauperize  and  degrade  any  portion  of  our 
citizenship.  But  the  morality  of  the  task  is  not  at  all  obscured  by  its  difficulty,  and 
the  experience  of  some  of  the  countries  to  which  I  have  referred  will,  I  think,  clearly 
show  that  the  just  and  humane  purposes  of  such  legislation  may  be  secured  with  a 
minimum  of  abuse. 


UNEMPLOYMENT  AND  EMPLOYMENT  OFFICES. 

The  unemployment  crisis  of  the  past  year  revealed  our  unpreparedness  in  methods 
of  dealing  with  this  grave  problem  methodically  and  effectively.  We  already  have  the 
begmnings  of  a  system  of  State  emplojonent  offices,  and  it  seems  clear  that  the  State 
has  a  constructive  opportunity  in  this  direction  of  which  immediate  advantage  should 
be  taken.  Two  recent  special  commissions  have  recommended  legislation  along  these 
lines  as  being  both  expedient  and  necessary. 


MISCELLANEOUS  RECOMMENDATIONS. 

I  recommend  legislation  in  the  direction  proposed  by  the  Commissioner  of  Health 
for  the  prevention  and  cure  of  contagious  disease,  and  also  legislation  designed  to 
prevent  industrial  accidents.  I  urge  careful  consideration  of  the  recommendation  of 
the  Homestead  Commission  for  legislation.  I  also  commend  to  you  for  favorable 
action  the  recommendation  of  the  Board  of  Education  for  State  certification  of  new 
teachers,  further  State  aid  for  the  public  schools  and  for  carrying  on  the  work  of 
university  extension. 
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1916  (Special  Acts). 


Chap. 
129 
144 

174 
257 
268 
273 
296 

313 
350 
351 
360 
364 
365 


Sec. 

1 

1 

2 
1-5 
1,  2 
1-3 
1,  2 

1 


Par. 
1211A 
1212A 
1212B 
936A 
736A 
736C 
1102A 
1133 
1134 
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1102C 
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1102E 
1102F 
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74 
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95 
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1420 
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888A 
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INDEX  TO  THE  LABOR  LEGISLATION  OF  1916. 


Note.  —  Paragraph  numbers  refer  to  paragraphs  as  appearing  in  the  first  division  of  this  bulletin  (pages  7 
to  38).  Each  enactment  in  1916  which  is  an  amendment  of  an  earlier  enactment  has  been  given  the  same  para- 
graph number  which  the  earlier  enactment  had  in  the  Handbook  of  Labor  Laws  (issued  as  Labor  Bulletin  No. 
104  and  containing  the  labor  legislation  in  effect  at  the  close  of  the  legislative  session  of  1914).  Certain  enactments 
in  1916  which  did  not  specifically  amend  any  part  of  the  text  of  the  law,  as  published  in  the  Handboolc,  but  which 
bear,  nevertheless,  upon  the  subject  matter  contained  therein,  have  been  given  the  same  paragraph  numbers 
as  those  of  the  paragraphs  in  the  Handbook  to  which  they  most  nearly  correspond,  accompanied,  however,  by 
a  capital  letter  A,  B,  etc.,  indicating  that  the  later  enactment  is  of  a  supplementary  character. 

In  a  few  instances  the  numbers  appearing  in  the  column  headed,  "paragraph"  refer  to  pages,  no  paragraph 
numbers  having  been  assigned  to  those  portions  of  the  text. 

Paragraph 
Accidents,  industrial.    (See  Industrial  Accident  Board;  Safety,  industrial;  Workmen's 

compensation.) 
Admissibility  of  physicians'  reports  before  hearings  by  the  Industrial  Accident  Board 

pro\aded  for,  ...........  619 

Age  and  schooling  certificates.     (See  Children.) 

Aged  persons,  investigation  relative  to  pensions  for,        .  .      '    .  .  .  .  1418 

Agent  for  the  Bureau  of  Prisons,  woman,       ........  1237B 

Agricultural  schools,  pro\'isions  relative  to,    .  .  .  .  92GA,  926B 

Agriculture,  State  Board  of,  duties  relative  to  agricultural  education,        .  .  .  926B 

Aldermen  not  to  be  representatives  of  the  Civil  Service  Commission,         .  .  .  HE 

Annuities  for  employees.     (jSee  Pension  systems.) 
Annuities  for  widows  of  certain  police  oflficers,         .......  744C 

Arbitration  of  compensation  cases.     (See  Workmen's  compensation.) 

Assignment  of  wages,  certain  provisions  relative  to,  amended,  .  .  .     512,  512A,  514 

Attendance  oflficers: 

Employment  certificates,  duties  relative  to,     ......  .  410 

Evening  schools,  duties  relative  to  compulsory  attendance  at,  ....  390 

School  records,  duties  relative  to,  .  .  .  .  .  .  .  .  410,  417 

Automobiles,  law  relative  to  licensing,  fees,  etc.,  changed,        .  ...  .  1069,  1070B 

Beverly  chief  of  police  to  be  under  the  civil  service,  .        '  .  .  .  .  1102F 

Blind  persons,  investigation  relative  to  pensions  for,        ......  744A 

Boards,  State.     (»See  under  respective  titles :  Agriculture;  Labor  and  Industries,   etc.) 
Bootblacks,  emplojonent  of,  further  regulated,        .......  437 

Boston : 

Firemen,  compensation  for  call  members  when  retired,      .....  736B 

Lamplighters,  time  extended  within  which  they  may  be   appointed  to  other 

positions 1133,  1134 

Municipal  Printing  Plant,  vacations  for  employees  at,       ....  .  1211A 

Boys.     (See  Children.) 

Bureau  of  Prisons,  Massachusetts: 

Additional  woman  agent  in,  .........  1237B 

Establishment  and  membership  of,  .......  .   1311-1361 

"Call  men",  in  fire  departments,  defined,      ........  1144A 

Certificates,  age  and  schooling.     (iSee  Children.) 

Chauffeurs,  law  relative  to  fee  for  licensing  of,  amended,  .....  1069 
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Chiefs  of  police  to  be  under  civil  ser\'ice, 

Children: 

Attendance  of  certain  illiterates  at  evening  schools, 
Attendance  officers,  duties  of,         ...  . 

Bootblacking  and  other  street  trades  by,  law  amended, 
Co-operative  courses,  law  amended  to  include, 
Educational  certificates,  law  relative  to,  amended,  . 
Employment  certificates,  law  relative  to,  amended. 
Peddling  and  other  street  trades  by. 
School  records,  law  relative  to,  amended, 
{See  also  Schools;  Women  and  children.) 

Cities  and  towns: 

Attendance  officers'  duties  in,         ...  . 

Boston,  provisions  affecting  lamplighters, 
Beverly  chief  of  police  to  be  under  civil  service, 
Evening  schools,  law  affecting  illiterate  minors  amended. 


Paragraph 
1102D,  1102E,  1102F 


390 
410 
437 
410 
418 
410 
449 
417 


410 

.   1133, 1134 

1102F 

390 

Fall  River  Superintendent  of  Hospitals  and  Dispensaries  to  be  under  ci\al  ser\'ice,  1102B 

Hotels  to  pay  employees  weekly,    .........       497,  499 

Hours  of  labor  for  certain  employees  of,  law  amended,      .  .  .  1193,  1196,  1196A 

Leominster  firemen,  "days  off"  for,         .......       1212A,  1212B 

Marlborough  City  Marshal  or  chief  of  police  to  be  under  civil  service,         .  .  1102D 

Motor  vehicles  canying  passengers  for  hire,  authority  to  license,  granted,  .  1070B 

Officials  of,  not  to  be  representatives  of  the  Civil  Service  Commission,        .  .  llE 

Peabody  school  janitors  to  be  under  civil  service,     ......  1102A 

Pedlers'  licenses,  provisions  relative  to  issuance  of,  .  .  .  .  .  .     984-1000 

Public  employees  to  be  paid  weeldy,        ........       497,  499 

Reserve  policemen  of,  may  be  employed  by  the  Metropolitan  Park  Commission,  .  1114A 

Retirement  acts  affecting  employees  of,  ......  736A-736D 

Revere  chief  of  police  to  be  under  the  civil  service,  .....  1102E 

School  committees'  duties  relative  to  certain  occupations  of  minors, 
Watertown  inspector  of  poles  and  wires  to  be  under  civil  ser\'ice, 
West  Springfield  firemen  to  be  under  civil  service,    . 

Civil  Service.     {See  Civil  Service  Commission,  Public  Employment.) 

Civil  Service  Commission: 

Certain  policemen  may  be  certified  for  other  employment  by,   . 

Compensation  of  Commissioners,  . 

Elective  officers  not  eligible  as  representatives  of. 

Office  hours  of  Commissioners, 

Positions  not  to  be  investigated  by, 

Powers  of  investigation. 

Re-organization  of  the  department. 

Rules  to  be  revised. 

Compensation  for  injuries.     (»See  Workmen's 

Conciliation  and  Arbitration,  State  Board  of 

business  after  a  strike,  amended,      ..... 

Continuous  employment,  investigation  of  hours  of  labor  in  industries  of. 

Convict  labor.     {See  Prison  labor.) 

"Co-operative  courses",  defined,  ....... 

Co-operative  courses,  provisions  relative  to,  . 

Councilmen  not  to  be  representatives  of  the  Civil  Service  Commission, 

Counties: 

Hours  of  labor,  law  relative  to,  amended, 
Pedlers'  licenses  for,  provisions  governing, 
■  Probation  officers  for,  to  be  pensioned,   . 
Salaries  of  certain  employees  of,  to  be  investigated, 
Weekly  payment  of  wages,  law  amended, 


compensation.) 
Law  relative  to  declaring  normality  of 


437 
1102G 
1102C 


1114A 

2 

HE 

2 
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973 
1419 

408 
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HE 

1193 

991 

719A 

1158A 
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"Days  ofE"  for  members  of  the  Leominster  fire  department,    . 
Definitions: 

"Co-operative  Courses",  defixied,  ....... 

"Party  in  interest"  and  "person  in  interest",  in  law  of  liens  for  labor, 

"Person",  in  weekly  payment  of  wages  law,    ..... 

"Requiring",  in  the  eight-hour  law  for  public  employees, 
Director  of  Prisons,  provisions  affecting  the,  ..... 

Diseases,  industrial.     (See  Workmen's  compensation.) 
District  Police: 

Explosives  and  inflammable  fluids,  statutes  relative  to,  enforced  by. 

Re-organization  of,  investigation  relative  to,   . 


Paragraph 
1212A 

408 

530 

499 

1193 

1311-1361,  1312 


236B 
58A 


Earnings.     {See  Wages;  Salaries.) 
Economy  and  Efficiency,  State  Board  of: 

Members  of  special  commission  on  agricultural  education,  ....  926B 

Pensioning  of  blind  persons,  to  make  investigation  relative  to,  .  .  .  744A 

Education,  Commissioner  of,  a  member  of  the  special  commission  on  agricultural 

education,     ............  926B 

Education,  industrial.     {See  Schools.) 
Education,  State  Board  of: 

Co-operative  courses,  duties  relative  to,  .......       408,  418 

Employment  certificates  to  be  accessible  to,    .  .  .  .  .  .  .  410 

Retirement  of  certain  persons  employed  in  training  schools,  duties  relative  to,    .      '18,  ^  19 
Educational  certificates,  law  relative  to,  amended,  ......  418 

Elective  officers  not  to  be  representatives  of  the  Civil  Service  Commission,       .  .  HE 

Employees,  accidents  to.     (iSee  Safety,  industrial;  Workmen's  compensation.) 

Employees,  pensions  for.     {See  Pension  systems.) 

Employment  certificates,  law  relative  to,  amended,  ......  410 

Employment.     (See  Children;  Prison  labor;    Public  employment;    Schools;    Women; 

Women  and  children.) 
Engineers,  assistant,  in  the  State  House,  salaries  of,  fixed,        .....  1181A 

Engineers,  assistant,  at  the  State  Prison,  salaries  of,  fixed,       .....  1182A 

Evening  schools,  married  women  exempt  from  attendance  at,  ....  390 

Explosives  and  combustibles,  handling  and  storage  of,  further  regulated,  .  .  236B 

Factories  and  workshops: 

Employment  certificates  for  minors  employed  in,  issuance  of,  further  regulated,  .  410 

Hours  of  labor  of  women  and  children  in,  further  regulated,       ....  462 

Lockers  to  be  provided  in,  for  certain  employees,     .          .          .          .          .          .  31  lA 

Weekly  payment  law  amended,      .          .          .          .          .          .          .          .          .  497,  499 

(See  also  Safety,  industrial.) 

Fall  River  municipal  hospitals  and  dispensaries,  superintendent  of,  to  be  under  civil 

service,          ............  1102B 

Fees  for  the  licensing  of  chauifeurs,  etc.,  regulated,          ......  1069 

Fifty-four  hour  law  for  women  and  children  amended,    ......  462 

Firemen : 

Haverhill,  certain  firemen  in,  pensions  for,       .......  736C 

Positions  of,  not  to  be  investigated  by  the  Civil  Service  Commission,          ,          .  IIC 
Retired  call  members  of  fire  departments  of  cities,  except  Boston,  how  com- 
pensated,     ...'.........  736B 

State  House,  wages  of  firemen  at,  established,           ......  1181C 

West  Springfield,  members  of  fire  department  of,  to  be  under  civil  service,  .          .  1102C 

Fly  wheel  insurance  may  be  written  by  mutual  companies,      .....  1411 A 

Funds,  retirement.     (See  Pension  systems.) 

Gas  and  Electric  Light  Commissioners,  certain  employees  of,  not  to  be  under  ci-\il 

service,  ............  1114B 

Girls.     (See  Children.) 

'  Refers  to  page. 
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Governor  or  Governor  and  Council: 

Appointments  of  three  members  of  the  special  commission  on  agricultural  edu- 
cation to  be  made  by,     ......... 

Civil  Service  Commission,  office  hours  of,  to  be  approved  by,    . 

Civil  ser\ace  rules  to  be  approved  by,     ....... 

Classified  civil  service,  duties  relative  to  efficiency,  etc.,  in  the, 

District  Police,  duties  of  the  Governor  relative  to  an  investigation  of  the  de 
partment  of,  ........ 

Insurance  department,  duties  of  the  Governor  relative  to  appointment  to  certain 
positions  in, 

Minimum  Wage  Commission,  members  of,  to  be  appointed  bj', 

Removals,  notice  to  be  given  of  certain,  to,     .... 

Retirement  of  prison  employees  to  be  approved  by, 

Revised  civil  service  rules  to  be  approved  by. 

Salaries  of  public  employees,  examination  of;    appropriation  therefor  to  be  ex 
pended  by  order  of  Governor  and  Council,         ..... 

Social  Insurance  Commission,  three  members  of,  to  be  appointed  by, 


Paragraph 

926B 

2 

IID 

IIB 

5SA 

1237A 

100 

IIB 

707A 

.  IID 

1158A 
1418 


Half-holiday  for  certain  employees  of  the  Metropolitan  Water  and  Sewage  Board  and 
the  Metropolitan  Park  Commission,  ....... 

Half-holiday,  pro\'ision  for,  in  eight-hour  law  for  employees  in  public  emploj-ment,    . 

Haverhill,  pensions  for  permanent  members  of  the  fire  department  in,       . 

Hawkers  and  pedlers,  licensing  of,  ........  . 

Helpers  in  the  engineers'  department  at  the  State  House,  wages  of,  fixed. 

Highway  Commission,  fees  to  be  charged  for  certain  licenses,  changed. 

Holiday:  referendum  relative  to  making  January  first  a  legal  holiday. 

Hotel  emploj'ees,  weekly  payment  of  wages  to,       ....  . 

Hotels,  hours  of  labor  in,  to  be  investigated,  ..... 

Hours  of  labor: 

Fifty-four  hour  law  amended,         ....... 

Hotels  and  restaurants  to  be  investigated  relative  to, 
Industries  operated  continuously,  hours  of  labor  in,  to  be  investigated. 
Public  employment,  law  relative  to  eight-hour  day,  in,  amended. 
Women  and  minors,  law  relative  to  hours  of  labor  of,  amended. 


1217 

1193 

736C 

984-1000 

1181B 

1069,  1070B 

1362, 1362A 

.       497,  499 

1420 


462 

1420 

1419 

1193,  1196,  1196A 

462 


Industrial  Accident  Board: 

Impartial  physician,  law  relative  to,  amended,  ...... 

Joint  Board,  duties  relative  to,  transferred,     ....... 

Salary  of  the  present  secretary  increased,         ....... 

{See  also  Workmen's  compensation.) 
Industrial  accidents.     (tSee  Workmen's  compensation.) 
Industrial  education.     {See  Schools.) 

Industrial  safety  and  sanitation.     (»See  Safety,  industrial;    Sanitation,  industrial.) 
Industrial  shoemaking  school  at  Lynn,  provisions  relative  to,  .... 

Inflammable  fluids,  enforcement  of  statutes  relative  to,  ...... 

Injuries,  industrial.     {See  Workmen's  compensation.) 

Insurance  against  sickness,  unemployment  and  old  age  to  be  investigated, 
Insurance  Association,  Massachusetts  Employees,  rights  and  powers  of,  extended. 
Insurance  Commissioner: 

Appointment  and  salaries  of  employees  in  the  Insurance  Department,  duties 
relative  to,    ...........  . 

Massachusetts  Emploj^ees  Insurance  Association,  new  duties  relative  to,     . 

Membership  in  the  Retirement  Association  conditioned  upon  notifying  the, 
Insurance  by  mutual  liability  companies  covering  flywheel  and  steam  boiler  explo- 
sions, authorized,  ........... 

Insurance  of  employees  without  medical  examination  permitted,  when,     . 

Itinerant  vendors'  licenses,  provisions  relative  to,  .  .  .  .  .  .  , 


619 

15A 

36A,  36B 


936A 
236B 
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1421 

984-1000 


INDEX. 


PT.    IV.    79 


Jitney-buses,  business  of  operating,  to  be  licensed,  ...... 

Joint  Board  of  the  State  Board  of  Labor  and  Industries  and  the  Industrial  Accident 


Paragraph 
1070B 


Board  abolished, 


.  15A,  45-57 


Labor  and  Industries,  State  Board  of: 

Employment  certificates  open  to  inspection  of,  ...  . 

Hotels  and  restaurants,  investigation  relative  to  hours  of  labor,  etc.,  in, 

Joint  Board,  duties  and  powers  of,  transferred  to,    .... 

Lockers  in  factories,  law  relative  to,  enforced  by,     .... 

Seasonal  employment,  what  constitutes,  to  be  determined  by,  . 

Strikes  and  lockouts,  complaints  under  statutes,  to  be  made  to  the  Board, 

Weekly  pajTnent  of  wages,  law  enforced  by,    ..... 

Labor  and  materials,  liens  for.     {See  Liens.) 

Labor  disputes,  provisions  relative  to,  . 

Labor.     {See  Hours  of  labor;  Prison  labor;  Public  employment.) 

Laborers,  pensions  for.     (.See  Pension  systems.) 

Lands,  law  relative  to  reclamation  of,  by  prison  labor,  amended. 

Legal  holiday:  referendum  relative  to  January  first, 

Leominster  firemen,  "days  off  "  for. 

Licensed  occupations,    ...... 

Licenses: 

Chauffeurs,  ...... 

Hawkers  and  pedlers,   ..... 

Street  trades  (minors) ..... 
Liens: 

Attaching  creditors'  rights  changed, 

Fees,  certain  pro\'isions  relative  to,  repealed,  . 

Further  notice,  law  relative  to,  amended. 

Married  woman's  consent  to  husband's  assignment  of  wages  made  necess; 

Notices,  law  relative  to,  amended, 

Old  law,  liens  under,  protected. 

Prior  mortgage  not  affected  by, 

Written  contracts,  law  relative  to  recording  of,  amended, 
Life  insurance,  certain  employees  to  be  exempt  from  medical  examination  for 
Lockers  in  factories  for  certain  emploj^ees  provided  for, 
Lockouts,  strikes  and,  provisions  amending  the  law  relative  to, 
Lowell  Textile  School,  pro\'ision  for  evening  instruction  in,      . 
Lynn  industrial  shoemaking  school  to  be  established,      .... 


IT, 


Marlborough  city  marshal  or  chief  of  police  to  be  under  civil  ser\nce. 
Market  gardening,  practical  demonstrations  in,  provided  for,  . 
Married  woman's  consent  to  assignment  of  husband's  wages  necessai-y,     . 
Married  women  exempt  from  attendance  at  evening  schools,  . 
Massachusetts: 

Agricultural  College,  provisions  affecting,         ..... 

Bureau  of  Prisons.     (.See  Prisons,  Massachusetts  Bureau  of.) 

Massachusetts  Employees  Insurance  Association  vested  with  all  rights  and  powers 
of  mutual  companies,     .......... 

Nautical  School,  certain  employees  of  the  trustees  not  within  the  scope  of  the 
eight-hour  law,       ........... 


410 
1420 
15A 
311 A 
462 
972 
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1.350,  1356A 
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437,  449 
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888A 

936A 
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390 

926A,  926B 


G38A 


1196 


517-552,  517B,  517C,  521,  529A,  530,  542 


Mechanics'  liens,  ..... 

Metropolitan  Park  Commission: 

Half-holiday  for  certain  employees  of ,     . 

Pensions  to  certain  police  officers  may  be  granted  by,        .... 

Police  officers,  commission  may  employ  additional,  .... 

Metropolitan  Water  and  Sewerage  Board,  half-holiday  for  certain  employees  of, 
Militia,  investigation  relative  to  establishment  of  a  state  constabulary  to  relieve  the, 


1217 

744C 

1114A 

1217 

58A 
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Militia,  salaries  of  State  employees  in  the,  to  continue  to  be  paid,  when,     . 
Mills.     (See  Safety,  industrial;  Sanitation,  industrial;  Women  and  children.) 
Minimum  Wage  Commission,  membership  of,  changed, 
Minors.     {See  Children.) 
Motor  vehicles: 

Fees  to  be  charged  for  licenses,  changed,  ..... 

Licenses  to  operate,  law  relative  to,  amended,  .... 

Municipal  employees.     {See  Cities  and  towns.) 
Mutual  liability  insurance  companies: 

Steam  boiler  and  flywheel  explosions,  may  issue  policies  covering, 

(See  also  Workmen's  compensation.) 

Newsboys,  law  affecting,  amended,        ....... 

Occupations  of  children.    (See  Children;  Women  and  children.) 
Old  age  pensions: 

Investigation  relative  to,        . 

(See  also  Pension  systems.) 

Parole,  certain  boards  of,  abolished,      ....... 

Payment  of  wages.     (See  Wages.) 

Peabody  school  janitors  to  be  under  civil  service,  ..... 

Peddling  and  other  sales  by  children  further  regulated,  .... 

Pedlers  and  hawkers,  licensing  of,  ......  . 

Pension  systems: 
Boston,  city  of: 
-Attendance  officers,  ....... 

School  janitors,  ....... 

Cities  and  towns: 

Call  members  of  fire  departments  of  cities,  except  Boston, 
Future  services,  pensioners'  not  to  be  paid  for, 
Haverhill  firemen,     ..... 

Policemen,  provisions  affecting, 

Teachers,  .  ..... 

Commonwealth : 

Employees,  general,  .... 

Prison  employees,      ..... 

Teachers,  ...... 

Counties: 

Future  services,  pensioners  not  to  be  paid  for. 
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Lajboe  Injunctions  in  Massachusetts. 


GENERAL  INTRODUCTION. 

This  bulletin,  which  in  a  sense  is  supplementary  to  Labor  Bulletins 
Nos.  70  and  78,  issued  in  1909  and  1910  respectively,  has  been  prepared 
with  a  view  to  presenting  a  survey  of  litigation  in  labor  disputes  in  this 
Commonwealth  during  recent  years,  including  all  cases  arising  in  the 
Superior  Court  and  Supreme  Court  (Single  Justice)  in  Equity,  from 
November  1,  1910,  to  February  1,  1916,  and  a  complete  list  of  the  cases 
decided  by  the  Supreme  Court  for  the  Commonwealth  beginning  with 
Commonwealth  v.  Hunt  and  including  the  recent  decision  of  Bogni  v. 
Perotti,  amounting  in  all  to  34  cases.  The  later  cases  have  been  given  in 
full,  except  certain  portions  of  the  headnotes  and  of  the  text  of  the 
decisions  which  are  not  of  any  great  importance  to  the  layman  as  an  aid 
to  his  understanding  of  the  several  cases.  Although  the  title  of  the 
bulletin  is  "Labor  Injunctions  in  Massachusetts"  it  will  be  observed  that 
certain  cases  which  did  not  arise  in  equity,  but  have  been  decided  at 
common  law,  have  been  included.  These,  however,  have  been  added  in 
order  to  make  the  list  complete  from  the  point  of  view  of  the  substantive 
law,  the  name  being  justified  on  the  ground  that  most  of  the  cases  have 
arisen  in  the  courts  of  equity. 

Part  I  consists  of  certain  explanatory  matter  relative  to  the  Equity 
Court  from  its  beginning  in  England,  with  the  hearing  of  petitions  by 
the  Chancellor,  down  to  the  present  proceedings,  as  they  are  understood 
to  take  place  in  the  equity  courts  of  the  Commonwealth,  and  it  is  hoped 
that  this  discussion  will  serve  as  an  aid  to  the  layman  in  appreciating  the 
significance  of  the  cases,  especially  where  he  may  not  be  familiar  with 
the  procedure  in  such  cases. 

Part  II  consists  of  the  complete  list  of  cases,  as  found  in  the  Mas- 
sachusetts reports,  from  the  first  case  in  1842  up  to  the  present  time, 
and  are  arranged  chronologically  in  order  that  the  historical  development 
of  the  law  may  be  observed. 

In  Part  III  have  been  presented  certain  typical  forms  of  the  principal 
papers  necessary  in  the  carrying  of  a  case  through  the  courts  of  equity, 
from  the  bringing  of  the  bill  to  the  entering  of  the  final  decree.     Such 
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forms  have  been  referred  to  from  time  to  time  throughout  the  book  for 
the  purpose  of  making  the  text  more  intelligible. 

In  Part  IV  appear  those  cases  relating  to  labor  disputes  arising  in  the 
Supreme  and  Superior  Courts  of  Equity  in  the  Commonv/ealth  from 
November  1,  1910,  to  February  1,  1916,  arranged  in  chronological  order 
for  each  county;  and  in  Part  V  those  cases  in  which  contempt  pro- 
ceedings were  instituted  are  presented. 

Newspaper  clippings  relating  to  injunctions  and  court  decisions  in 
such  cases  have  been  collected  by  this  Bureau  and  were  useful  in  pre- 
paring a  list  of  cases.  A  careful  examination  was  made  at  the  courts  of 
each  county  of  the  docket  and  actual  papers  relating  to  labor  disputes 
in  order  to  complete  the  list.  The  papers  on  file  were  reviewed  and  the 
actual  pleadings  and  findings  in  each  particular  case  are  briefly  sum- 
marized in  this  report.  It  is  believed,  therefore,  that  every  case  in  which 
an  injunction  has  been  sought  in  a  labor  dispute  in  Massachusetts  between 
the  periods  above  mentioned  has  been  consulted  in  the  preparation  of  this 
report.  In  the  110  petitions  which  were  addressed  to  the  court  in  these 
matters,  34  injunctions  were  granted;  in  two  cases  injunctions  were 
denied;  15  cases  were  ended  v/ithout  injunctions  being  granted;  in  35 
cases  there  were  no  proceedings  after  the  bill  of  complaint  or  master's 
report  had  been  filed;  in  the  remaining  24  cases  final  decrees  were 
entered  by  the  parties  by  consent,  signifying  that  the  parties  had  ar- 
rived at  an  amicable  agreement.  Although  the  number  of  petitions  filed 
during  recent  years  appears  to  indicate  a  disposition  by  parties  to  labor 
disputes  to  resort  to  the  courts  more  frequently  than  formerly,  there  is 
nevertheless  shown  by  the  cases  a  growing  disposition  to  settle  such 
disputes  amicably  before  injunctions  are  actually  issued.  In  a  large  pro- 
portion of  the  cases  the  final  decrees  signify  nothing  other  than  that  a 
stipulation  has  been  filed  in  which  the  parties  have  agreed  to  settle  the 
matter  upon  terms  which  are  not  made  public;  and  in  several  other  cases 
joint  stipulations  are  found  in  which  respondents  agree  not  to  do  any  of 
the  acts  complained  of,  thereby  preventing  the  issuance  of  any  Temporary 
or  Ad  Interim  Injunction. 

Certain  statutes  bearing  on  industrial  disputes,  enacted  by  the  Legis- 
lature during  recent  years,  have  been  added  as  Appendix  C.  In  general 
it  may  be  said  that  these  statutes  cover  the  most  vital  points  of  differences 
between  employers  and  the  unions.  By  Acts,  1886,  Chapter  263,  and  its 
amendments,  the  arbitration  of  labor  disputes  was  recognized  as  in  accord- 
ance with  sound  public  policy.  The  State  Board  of  Conciliation  and  Arbi- 
tration, as  the  administrative  board  at  the  head  of  such  work,  and  local 
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boards  of  arbitration,  appointed  as  occasions  arise,  have  original  jurisdiction 
in  such  cases.  Advertising  for  employees  during  strikes  has  been  regulated, 
so  that  employers  when  advertising  for  strikebreakers  must  mention  in  such 
advertisement,  or  oral  or  written  solicitations,  that  a  strike,  lockout,  or 
other  labor  disturbance  exists  among  their  employees.  Under  this  act 
provision  is  made  for  the  determination  of  the  "normality  of  business" 
after  the  strike  has  presumably  ended.  By  Acts,  1875,  Chapter  211, 
Section  2,  it  was  provided  that  no  person  shall,  by  intimidation  or 
force,  prevent  or  seek  to  prevent  a  person  from  entering  into  or  continuing 
in  the  employment  of  any  person  or  corporation,  and  by  Acts,  1913, 
Chapter  690,  it  was  further  provided  that  "peaceful  picketing"  and  attempts 
to  persuade,  by  printing  or  otherwise,  any  persons  "to  pursue  any  line  of 
conduct  not  unlawful  or  actionable  or  in  violation  of  any  marital  or  other 
legal  duty"  would  be  permitted.  Other  provisions  relative  to  the  employ- 
ment of  special  police  officers  by  employers  and  police  protection  generally 
need  not  be  mentioned  specifically  here.  But  one  of  the  most  important 
statutes  affecting  the  issuance  by  courts  of  equity  of  injunctions  is  to  be 
found  in  Acts,  1914,  Chapter  778.  This  statute  provided,  in  brief,  that 
no  restraining  order  or  injunction  should  be  granted  by  any  court  or  judge 
in  the  Commonwealth  "unless  such  order  or  injunction  be  necessary  to 
prevent  irreparable  injury  to  property  or  to  a  property  right  of  the  party 
making  the  application,  for  which  there  is  no  adequate  remedy  at  law  .  .  ." 
and  that  in  "construing  this  act,  the  right  to  enter  into  the  relation  of 
employer  and  employee,  to  change  that  relation,  and  to  assume  and  create 
a  new  relation  for  employer  and  employee,  and  to  perform  and  carry  on 
business  in  such  relation  with  any  person  in  any  place,  or  to  do  work  and 
labor  as  an  employee,  shall  be  held  and  construed  to  be  a  personal  and 
not  a  property  right."  Upon  appeal  to  the  Supreme  Court  of  the  Com- 
monwealth in  a  very  recent  case  {Bogni  v.  Perotti),  see  post,  page  185,  the 
court  found  this  statute  to  be  unconstitutional,  thus  restoring  to  employers 
as  well  as  to  employees  the  previous  status  of  the  law  on  these  matters, 
as  found  in  court  decisions. 

The  material  presented  in  this  report  was  compiled  by  Mr.  Frederick 
J.  deSloovere  of  the  Boston  bar,  who  for  some  time  was  connected  with 
this  Bureau  in  the  capacity  of  Legal  Assistant  in  the  Labor  Division. 
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I. 

THE  COURT  OF  EQUITY:    ITS  ORIGIN  AND   JURISDICTION. 

1.  INTRODUCTORY. 

When  conditions  arise  in  the  course  of  a  strike  which  demand  or  afford  opportunity 
for  recourse  to  the  courts,  it  is  nearly  always  to  the  equity  courts  that  application  is 
made.  What  is  asked  in  nearly  all  cases  is  the  issue  of  injunction  forbidding  the 
doing  of  certain  acts,  as,  for  example,  "picketing."  The  peculiarities  of  proceedings 
in  courts  of  equity  make  them  even  less  familiar  to  those  who  are  not  trained  in  the 
law  than  the  ordinary  or  common  law  courts  in  which  accident  cases,  for  example, 
are  tried.  It  seems  wise  therefore,  by  way  of  introduction,  to  state  briefly  the 
nature  of  courts  of  equity  and  the  methods  of  procedure  therein. 

The  Origin  of  the  Court  of  Equity. 

After  the  courts  of  common  law  had  become  pretty  well  established,  it  was  seen 
that  the  system  therein  administered  did  not  suffice  completely  to  protect  the  people 
from  injustice  and  oppression.  In  many  instances  the  only  recourse  was  to  address 
a  petition  to  the  king.  In  time  the  practice  of  referring  such  petitions  to  an  officer, 
called  the  chancellor,  led  to  the  establishment  of  a  recognized  and  formal  court,  for 
the  purpose  of  dealing  with  these  matters.  It  was  called,  from  the  chancellor,  the 
Court  of  Chancery.  Its  business  was  to  administer  that  branch  of  the  law  which 
came  to  be  known  to  lawyers  as  "equity."  It  was  entirely  independent  of  the  courts 
of  common  law  in  its  organization  and  differed  widely  in  its  way  of  doing  business. 
In  matters  of  principle,  however,  it  was  usually,  though  not  always,  in  substantial 
harmony  with  the  common  law  courts,  taking  to  itself  certain  peculiar  classes  of  cases 
wherein  those  courts,  on  account  of  their  rigid  rules  and  limited  form  of  relief,  were 
unable  to  prevent  injustice.  This  defect  of  the  common  law  courts  was  especially 
marked  where  an  injury  of  serious  nature  was  threatened,  but  none  actually  had 
yet  been  done.  Before  such  a  contingency  the  court  of  common  law  was  helpless,  its 
only  power  being  to  award  money  damages  after  the  injury  had  been  done,  a  most 
unsatisfactory  situation.  By  reason  of  its  origin  the  court  of  chancery  had  a  certain 
flexibiHty  of  proceeding  and  of  method  of  relief  wliich  gave  it  the  power  to  meet 
emergencies  of  the  kind  referred  to.  But  notwithstanding  the  circumstances  which 
led  to  its  estabUshment,  there  came  in  time  to  be  built  up  for  the  court  of  chancery  a 
set  of  rules  or  precedents  for  the  control  of  its  action  within  its  special  field  which  a 
judge  could  not  disregard  without  violating  his  oath  of  office. 

While  under  the  laws  of  Massachusetts  the  same  judges  who  pass  on  questions 
arising  at  common  law  also  often  preside  over  the  court  sitting  as  a  court  of  equit}'-,  they 
are,  when  so  presiding,  as  truly  judges  of  a  court  of  equity  and  governed  by  the  estab- 
lished rules  of  equity  procedure  as  if  the  separate  organization  of  the  original  courts 
of  equity  had  been  maintained. 
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Equity  Jurisdiction  in  General. 

It  becomes  necessary  therefore  to  inquire  as  to  the  nature  of  the  jurisdiction  of  a 
court  of  equity  as  distinguished  from  that  of  the  ordinary  courts  of  common  law,  and 
as  to  the  peculiarities  of  the  relief  which  it  grants  so  far  as  they  are  significant  in  the 
kind  of  litigation  reviewed  in  this  report.  As  has  been  suggested,  a  court  of  common 
law  can  grant  relief  only  when  an  injury  has  been  done.  The  successful  suitor  in  such 
a  court  gets  a  judgment  —  a  declaration  that  the  defendant  owes  him  a  certain  sum 
of  money.  He  is  left  to  collect  his  judgment  by  such  other  means  as  the  law  provides. 
No  command  is  laid  upon  the  defendant  to  pay  or  to  do  any  other  act.  If,  however, 
the  case  is  one  that  a  court  of  equity  will  treat  as  within  its  province,  the  court  will 
issue  a  decree  commanding  that  the  defendant  do  such  acts  as  justice  to  the  plaintiff 
requires  to  be  done,  or  to  refrain  from  doing  the  acts  which  he  is  doing  or  threatening 
to  do  to  the  injury  of  the  plaintiff.  This  direct  action  is  the  great  characteristic  of  a 
court  of  equity,  which,  moreover,  will,  if  need  be,  see  that  its  commands  are  obeyed. 

It  is  not  in  every  sort  of  case  however  that  a  court  of  equity  will  thus  interpose. 
Roughly  speaking,  it  is  only  when  the  injured  party  has  no  remedy  at  common  law 
or  when  that  remedy  —  a  judgment  for  money  damages  —  is  inadequate  in  that  the 
injury  is  of  a  sort  for  which  money  damages  cannot  be  a  sufl&cient  recompense,  that 
a  court  of  equity  will  take  jurisdiction  of  the  case. 

The  suitor  who  seeks  the  aid  of  a  court  of  equity  must  therefore  as  a  general  rule 
show  that  he  has  been  injured  by  the  unlawful  act  of  another  and  that  he  is  without 
an  adequate  remedy  at  the  common  law.  He  must,  however,  do  more  than  this.  He 
must  show  that  the  cause  is  one  of  those  cases  which,  aside  from  the  absence  of  a 
common  law  remedy,  have  been  determined  to  be  properly  within  the  equity  juris- 
diction. There  are  many  kinds  of  these  cases,  most  of  which  have  no  apphcation  to 
questions  arising  out  of  industrial  disputes.  One  of  the  firmly  established  principles 
of  equity  jurisdiction  is,  however,  of  great  importance  in  this  connection,  namely, 
the  proposition  that  when  there  is  interference,  actual  or  threatened,  with  property 
or  rights  of  a  pecuniary  nature,  the  jurisdiction  of  a  court  of  equity  arises.  This 
especially  is  true  when  the  unla'^'ful  interference  threatened  would  result  in  injury 
of  such  a  nature  that  not  onlj'-  would  money  damages  be  insufficient  as  compensation 
but  the  consequences,  practically  speaking,  would  be  irreparable.  Where  it  is  shown 
to  a  court  of  equity  that  a  person  is  threatening  action  which  will  result  in  such  injury 
to  the  property  or  rights  of  the  plaintiff  or  has  commenced  and  threatens  to  con- 
tinue such  conduct,  the  court  will  interfere  and  by  its  writ  of  injunction  command 
the  threatening  party  to  desist.  Except  in  that  it  is  unlawful,  the  character  of  the 
act  done  or  threatened  is  of  no  importance.  It  may  or  may  not  be  an  act  of  itself 
punishable  as  a  crime.  It  is  the  tlireatened  unlawful  interference  with  the  rights  of 
the  plaintiff  and  the  resulting  damage  which  is  the  foundation  of  the  jurisdiction. 

The  Jurisdiction  in  Labor  Cases. 

Upon  the  principles  thus  outlined  rests  the  power  of  courts  of  equity  to  take 
cognizance  of  questions  arising  in  industrial  disturbances  and  to  issue  the  injunctions 
concerning  which  the  discussion  has  arisen.  Complaint  is  made  that  the  defendants 
are  interfering  or  are  threatening  to  interfere  unlawfully  with  some  alleged  right  of 
the  plaintiff  —  the  right,  for  example,  to  hire  whom  he  pleases.     The   court  hears 
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the  matter  and  determines  whether  the  alleged  right  is,  in  fact,  a  right  of  a  sort  to- 
protect  which  it  may  take  action.  Having  determined  that,  it  proceeds  to  ascertain 
whether  such  right  is  really  being  interfered  with,  whether  the  means  of  interference 
is  unlawful,  whether  the  interference  is  likely  to  continue,  and,  continuing,  to  do 
irremediable  damage.  If  the  court  finds  such  a  state  of  affairs  to  exist  it  will 
issue  an  injunction  commanding  the  persons  complained  of  and  before  the  court  to 
refrain  from  doing  the  acts  in  question. 

2.    PROCEEDINGS  IN  EQUITY  AND  THE  ISSUE  OF  INJUNCTIONS. 

Such  being  the  manner  in  which  such  matters  come  before  a  court  of  equity, 
it  remains  to  note  some  of  the  peculiarities  of  the  court,  and  to  explain  somewhat 
more  in  detail  its  proceedings  and  the  nature  and  enforcement  of  the  chief  of  its 
processes  employed  in  labor  cases,  —  the  writ  of  injunction. 

The  Bill. 

The  complaint  spoken  of  is  made  by  filing  in  court  what  is  called  a  bill  in  eqidtij.^ 
This  is  a  formal  statement  setting  forth  the  facts  upon  which  the  complaint  is  based 
and  praying  the  court  to  make  such  order  to  the  persons  named  as  defendants  as  may 
be  necessary  to  prevent  the  threatened  injury  or  to  put  a  stop  to  it  if  already  in  prog- 
ress. If  the  court  is  asked  to  issue  an  injunction  there  must  be  added  the  oath  of  the 
complaining  party  that  the  facts  set  forth  are  true  or  are  believed  so  to  be. 

Temporary  Injunctions  and  Stipulations. 

Upon  the  filing  of  the  bill,  a  subpcena  is  issued  from  the  court,  which  is  served  on 
the  persons  named  as  defendants.  It  requires  them  to  appear  at  court  upon  a  certain 
day  and  make  answer  to  the  bill.  When  the  bill  states  facts  which  indicate  that  the 
defendants  already  are  doing,  or  are  threatening  immediately  to  do,  acts  which  are 
or  may  be  unlawful  and  which  may  result  in  irreparable  injury  to  the  plaintiff,  an 
07'der  of  notice  is  issued,  requiring  the  defendants  to  appear  in  court  at  a  very  early 
date  and  show  cause  why  a  temporary  injunctio7i^  (or  an  "injunction  pendente  lite") 
should  not  be  issued  restraining  them  from  doing  the  acts  in  question  until  the  court 
shall  have  had  opportunity  to  hear  and  determine  the  case  upon  its  merits.  If  the 
facts  stated  indicate  that  owing  to  extraordinary  circumstances  the  damage  may  be 
done  if  the  court  waits  till  the  defendants  can  be  served  with  an  order  of  notice  and 
a  hearing  had  on  the  question  of  a  temporary  injunction,  what  is  called  an  injunction 
ad  interim^  may  be  issued  restraining  the  commission  of  the  acts  in  question  until 
such  hearing  can  be  had.  Such  ad  interim  injunctions  were  issued  in  very  few  of  the 
cases  covered  by  this  report. 

Upon  the  return  day  of  the  order  of  notice  the  court  hears  the  parties  and 
determines  whether  it  will  order  the  issuance  of  such  an  injunction.  Such  a  hearing 
is  not  final,  but  it  is  fully  sufficient  to  enable  the  court  to  decide  what  the  probabil- 
ities of  the  situation  are.  If  it  appears  to  be  necessary  in  order  to  protect  the  rights 
of  the  parties  during  the  period  that  must  elapse  before  the  real  merits  of  the  case 

•  For  an  example  of  a  typical  bill  in  equity  with  accompanying  oath,  see  post,  pp.  191-193. 
2  For  an  example  of  a  temporary  injunction,  see  post,  p.  197. 
'  For  an  example  of  an  injunction  ad  interim,  see  post,  p.  194. 
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can  be  gone  into  and  determined,  a  temporary  injunction  will  be  issued  commanding 
the  defendants  named  to  refrain  from  doing  the  acts  complained  of  until  the  court, 
after  hearing,  shall  make  some  further  order.  In  several  of  the  cases  noted  in  this 
report  the  defendants  filed  a  stipulation  ^  that  they  would  not  do  the  acts  complained 
of  pending  such  hearing,  and  in  such  cases  no  temporary  injunction  was  issued. 

The  Trial  of  the  Facts. 

The  service  of  the  subpoena  brings  the  defendants  before  the  court  and  makes 
them  subject  to  its  orders.  The  next  step  is  the  filing  by  them  of  their  answer^  to 
the  complaint.  When  this  has  been  filed,  and  the  complainant  has  taken  issue  with 
it  by  filing  what  is  known  as  a  replication,  the  case  is  ready  for  trial  or  for  a  "  hearing 
on  the  merits,"  as  it  is  called.  - 

In  courts  of  common  law  the  facts,  if  either  party  so  desires,  are  always  deter- 
mined by  a  jury.  This  right  in  common  law  cases  is  known  as  "the  constitutional 
right  of  trial  by  jury."  In  courts  of  equity,  however,  the  determination  of  the  facts, 
as  well  as  the  law,  has  ever  been  a  matter  for  the  judge.  But  he  may  refer  the  case 
to  an  officer  called  a  master^  whom  he  specially  appoints  to  hear  the  evidence,  deter- 
mine the  facts,  and  make  a  report  *  of  them  to  him  that  he  may  take  such  action  upon 
them  as  the  law  requires.^  This  practice  is  as  old  as  is  the  court  and  was  in  force 
long  before  our  constitutions.  Federal  or  State,  were  written;  the  judge,  however, 
need  not  follow  this  course  unless  he  so  desires. 

Permanent  Injunctions. 

Once  the  facts  are  before  the  court,  it  determines  under  the  law  what  action  it 
mil  take.  If  the  plaintiff  has  not  made  out  his  case  the  bill  will  be  dismissed,  and  if 
a  temporary  injunction  has  been  issued  it  will  be  dissolved.  If  it  appears  that  there 
has  been  or  is  threatened  unlawful  interference  with  the  rights  of  the  plaintiff  and 
that  such  interference  will  continue,  if  not  prevented,  and  result  in  irremediable 
damage,  the  court  mil  order  that  the  defendants  be  permanently  enjoined  from  doing, 
personally  or  by  their  agents,  the  acts  complained  of.  If  a  temporary  injunction  has 
been  issued  it  will  be  continued  permanently.  If  none  is  in  force,  a  permanent  injunc- 
tion ^  wiU  be  issued.  If  either  party  is  dissatisfied  with  the  disposition  of  the  case,  an 
appeal  may  be  taken  in  Massachusetts  to  the  full  bench  of  the  Supreme  Judicial 
Court  for  review,  and  this  is  in  practically  all  cases  final. 

These  are  the  ordinary  steps  in  the  conduct  of  a  case  which  proceeds  to  final 
determination.  In  many  instances,  however,  the  matter  is  adjusted  or  the  disturb- 
ance is  over  before  the  case  has  been  carried  to  its  logical  legal  conclusion,  and  it  is 
then  either  dismissed  by  agreement  or  allowed  to  drop.  In  a  large  number  of  instances 
"strike"  cases  end  with  the  issue  of  a  temporary  injunction,  neither  party  caring  to 
proceed  further. 

1  For  such  a  stipulation,  see  post,  p.  194. 

*  For  an  example  of  a  typical  answer,  see  post,  p.  195. 

'  For  an  example  of  an  interlocutory  decree  referring  a  case  to  a  master,  sea  post,  p.  198. 

*  For  a  master's  report,  see  post,  p.  198. 

'  The  case  also  may  be  referred  to  a  master  for  determination  of  the  facts  as  to  the  necessity  of  a  temporary- 
injunction,  and  this  course  is  sometimes  followed  in  this  class  of  cases. 

*  For  an  example  of  a  permanent  injunction,  see  post,  p.  200. 
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3.    THE  ENFORCEMENT  OF  THE  DECREE  OF  THE  COURT 

It  remains  to  notice  the  manner  in  which  the  decrees  of  the  court  are  made  effective 
and  its  order  enforced.  When  an  injunction,  temporary  or  permanent,  is  issued  it  is 
brought  to  the  notice  of  the  individuals  named  as  defendants  by  service  of  a  copy 
of  the  writ  upon  them  by  an  officer  of  the  court.  From  the  moment  of  such  service, 
at  least,  it  becomes  binding  upon  them  under  penalty  of  punishment  if  it  is  violated 
by  them  or  caused  to  be  so  violated.  As  to  all  persons  not  individually  named  in  the 
bill  of  complaint  and  in  the  writ  of  injunction,  but  within  its  terms,  it  is  binding  from 
the  time  when  such  persons  have  knowledge  of  its  existence  and  terms,  and  thereafter 
they  too  may  be  punished  if  they  disobey  the  command  of  the  court.  For  example, 
it  is  now  customary  to  name  in  the  bill  certain  of  the  officers  of  a  given  labor  organ- 
ization involved,  "individually  and  as  representative  of  the  interests  of  the  other 
members  of  the  union  who  are  made  defendants  but  who  are  too  numerous  to  be 
individually  named. "^  If  an  injunction  is  issued  it  is  made  to  run  against  the  persons 
named  and  also  against  each  of  the  other  members  of  the  union  in  question,  their 
agents  and  servants,  although  not  against  the  union  itself.  Service  is  usually  made 
upon  the  individuals  named  and  is  binding  upon  them  at  least  from  that  time.  As 
to  the  other  members  of  the  union  it  is  binding  from  the  time  when  they  know  of  the 
terms  of  the  injunction.  No  one  can  be  punished  for  violating  an  injunction  of  which 
he  does  not  know.  And  it  is  very  doubtful  if  an  injunction,  in  this  Commonwealth 
at  least,  can  be  issued  so  as  to  bind  persons  who  in  some  proper  way  have  not  been 
made  defendants  in  the  bill  of  complaint  or  who  have  had  no  opportunity  to  have 
their  interests  looked  out  for  before  the  court. 

4.    CONTEMPT  OF  COURT. 

When  a  person  upon  whom  an  injunction  is  binding  violates  it  by  doing  one  of 
the  acts  therein  forbidden  by  the  court  he  is  guilty  of  what  is  called  contempt  of  court 
and  is  liable  to  summary  punishment  by  the  court  whose  order  he  has  disobeyed.  It 
is  the  same  as  if  a  witness  were  to  refuse  to  obey  the  judge's  direction  to  answer  a 
question  put  to  him  by  counsel.  The  only  difference  is  that  such  refusal  being  in  the 
presence  of  the  court  is  called  a  direct  contempt  while  the  violation  of  an  injunction 
usually  is  not  in  the  presence  of  the  court  and  is  called  indirect  contempt.  In  cases  of 
direct  contempt  the  judge  takes  such  immediate  action  as  he  sees  fit,  and  may  order 
the  offender  to  pay  a  fine  or  may  sentence  him  to  imprisonment  for  such  a  time  as  the 
case  seems  to  demand.  There  is  no  intervention  of  a  jury.  In  this  class  of  contempts 
no  question  is  now  raised,  in  this  Commonwealth,  as  to  the  propriety  of  such  summary 
punishment.  But  in  the  case  of  indirect  contempts  the  proceeding  is  sUghtly  different. 
The  complainant  in  the  suit  in  wliich  the  injunction  was  issued  files  with  the  court 
which  issued  it  what  is  called  a  petition  for  an  attachment  for  contempt,  setting  forth  the 
existence  of  the  injunction,  the  fact  that  the  person  alleged  to  have  violated  it  knew 
of  it  and  of  its  terms  and  was  bound  by  it,  the  nature  of  the  alleged  violation,  and  the 
circumstances  thereof.  Thereupon  an  order  of  notice  is  issued  to  the  person  alleged 
to  be  in  contempt  directing  him  to  appear  and  show  cause  why  such  an  attachment 

I  For  cases  relating  to  this  question,  see  Pickett  v.  Walsh,  192  Mass.  572,  post,  p.  82,  and  Reynolds  i.  Davis, 
198  Mass.  294,  posi,  p.  103. 
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should  not  be  issued.  This  is  served  upon  him,  and  if  he  does  not  appear  the  attach- 
ment issues.  If  he  does  appear,  a  hearing  follows  before  the  judge  and  the  facts  are 
inquired  into.  If  the  judge  finds  that  there  has  been  a  violation  of  the  injunction, 
the  respondent  is  adjudged  in  contempt  and  ordered  to  pay  a  fine  or  sent  to  jail. 

As  has  been  stated,  the  acts  forbidden  by  an  injunction  may  or  may  not  be  a  crime, 
and  therefore  the  violation  of  an  injunction  may  also  be  an  act  which  renders  the  doer 
liable  to  criminal  prosecution  and  punishment.  With  that,  however,  the  court  of 
equity  has  nothing  to  do.  It  is  not  punishing  a  crime  nor  does  it  concern  itself  whether 
the  act  is  or  is  not  a  crime.  Its  only  purpose  is  to  compel  obedience  to  its  orders  and 
to  punish  their  disobedience.  Usually  however,  the  judge,  in  his  discretion,  recognizes 
the  practical  features  of  the  situation,  and  in  fixing  sentence  considers  the  action  or 
probable  action  of  any  of  the  criminal  courts  in  cases  where  the  violation  of  the  in- 
junction happens  also  to  be  a  crime. 

By  a  recent  statute,^  however,  the  defendant  in  proceedings  for  violation  of  an 
injunction,  where  it  appears  in  the  petition  filed  in  court  alleging  such  violation  that 
it  is  also  a  criminal  act,  is  given  a  right  to  trial  by  jury  on  the  issue  of  fact  only. 

1  Acts  1911,  c.  339.    See  Appendix  C,  p.  254. 
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II. 

THE  LAW  RELATIVE  TO  LABOR  DISPUTES. 

1.  INTRODUCTORY. 

In  Massachusetts  the  various  legal  questions  involved  in  cases  arising  out  of 
labor  disputes  have  to  be  considered  not  only  from  the  point  of  view  of  the  actual 
decisions,  but  also  in  the  light  of  such  legislation  as  has  been  enacted  in  the  past  five 
or  six  years.  But  primarily,  however,  the  inquirer  who  wishes  to  know  what  is  the 
law  applicable  to  a  given  situation  must  first  find  his  answer  in  the  decisions  of  the 
courts  and  by  the  application  of  principles  deduced  from  those  decisions.  Only  then 
can  an  intelligent  application  of  the  statute  law  be  made.  Certain  statutes  gov- 
erning the  issuance  of  injunctions  appear  in  Appendix  C  of  this  bulletin  (see 
page  253). 

The  most  conspicuous  instance  of  the  employment  of  the  injunction  to  restrain 
acts  of  labor  organizations  and  of  strikers  was  in  the  great  railway  strike  at  Chicago 
in  1S94,  and  it  was  in  the  Debs'  case^  arising  out  of  that  strike  that  the  highest  judicial 
authority  in  the  United  States  was  called  upon  for  a  decision  as  to  the  use  of  the  in- 
junction in  such  circumstances. 

While  the  decisions  of  all  the  appellate  courts  of  the  various  States,  the  Federal 
courts,  and  of  the  other  tribunals  which  administer  the  English  law  are  important 
to  us  of  Massachusetts  in  that  they  may  influence  the  decision  of  our  own  courts,  at 
least  in  cases  which  have  not  arisen  here  before,  the  decisions  of  the  Supreme  Judicial 
Court  of  Massachusetts  only  are  precedents  which  are  binding  upon  Massachusetts 
courts  when  confronted  with  similar  statements  of  facts.  These  decisions,  as  far  as 
they  relate  to  the  matters  under  investigation,  have  been  collected  and  are  printed 
herewith  beginning  with  the  case  of  Commonwealth  v.  Hwit,  decided  in  1842  and 
presumably  the  first  case  affecting  the  parties  to  a  strike  or  lockout  in  this  Common- 
wealth, and  terminating  in  the  case  of  Bogni  v.  Perotti,  224  Mass.  152,  which  did,  in 
substance,  make  invalid,  tlirough  the  court  declaring  unconstitutional,  one  of  the 
statutes  which  most  fundamentally  affects  the  relations  of  employer  and  employee. 

Reference  to  these  decisions  will  enable  the  inquirer  to  determine  in  what  manner 
our  courts  have  treated  these  matters  as  they  have  come  before  them  and  what  has 
been  declared  to  be  and  must  be  regarded  as  the  Massachusetts  law.  More  than  to 
state  those  fundamental  principles  which  can  be  deduced  fairly  acciurately  from  the 
decisions  cannot  be  attempted  without  leading  to  a  complete  statement  of  not  only 
the  Massachusetts  law,  but  such  other  decisions  throughout  the  United  States  which 
have  a  bearing  on  certain  principles  and  variations  of  those  principles  as  would  be 
absolutely  necessary  to  make  a  coherent  and  complete  statement  of  the  law.  As  to 
that,  the  decisions  in  court  records  which  are  printed  as  part  of  this  report  take  their 
place  for  purposes  of  lawyers  and  other  persons  interested  in  the  Massachusetts  law 
much  better  than  the  cases  of  other  States. 

1  In  re  Debs,  15  Sup.  Ct.  Rep.  900;  15S  U.  S.  564. 
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2.    FUNDAMENTAL  PRINCIPLES. 

A  few  fundamental,  although  somewhat  abstract  principles  must,  however,  be 
regarded  as  settled,  and  a  statement  of  them  may  be  helpful  to  the  layman,  particu- 
larly in  attempting  to  make  up  his  mind  as  to  matters  which  lie  in  the  region  which 
still  may  be  regarded  as  debatable.    These  are  that : 

1.  Every  man  has  a  right  to  work  for  whom  he  pleases,  on  such  terms  as  he  wishes 
or  is  able  to  make,  and  with  such  fellow-workmen  as  he  chooses.^ 

2.  Every  man  has  a  right  to  hire  whom  he  will  on  such  terms  as  he  can  make,  and 
to  have  the  flow  of  labor  to  him  uninterrupted. ^ 

3.  Every  man  has  a  right  to  be  free  from  interference  or  molestation  in  the  con- 
duct of  his  business  or  the  pursuit  of  his  means  of  livelihood.' 

4.  These  recognized  rights  of  every  individual  will  be  protected  by  the  law  so 
far  as  they  may  be  without  infringing  upon  the  exercise  of  similar  rights  by  others. 
He  who  wilfully  interferes  with  them  must  justify  his  conduct.* 

5.  It  is  a  justification  for  one  who  does  so  interfere  with  one  of  these  rights  to 
show  that  the  act  was  done  in  the  exercise,  in  a  lawful  manner,  of  the  right  of  com- 
petition.^ 

6.  It  is  not  necessarily  lawful  for  a  number  to  combine  to  do  an  act,  e.g.,  to  refuse 
to  work  for  or  trade  with  a  given  man,  which  an  individual  lawfully  might  do.® 

7.  An  unlawful  conspiracy  is  a  combination  of  two  or  more  persons  to  accomplish 
an  unlawful  purpose,  or  to  accompUsh  a  lawful  purpose  by  the  use  of  unlawful  means.'' 

8.  Primarily  the  legality  of  a  strike  depends  upon  its  purpose.^ 

9.  A  strike  is  lawful  only  when  it  is  against  an  employer  with  whom  the  striking 
workmen  have  a  direct  trade  dispute  with  regard  to  wages,  the  hours  of  labor,  or  the 
like,  and  is  brought  about  for  the  purpose  of  obtaining  from  that  employer  a  better- 
ment of  such  conditions.' 

10.  A  labor  union  formed  to  regulate  the  conduct  of  its  members  and  to  bring 
about  their  united  action  for  the  purpose  of  improving  the  conditions  under  which 
they  work  is  not  an  unlawful  combination.^" 

IL  A  strike  to  prevent  such  conditions  of  employment  as  are  unjust  or  discrim- 
inatory as  regards  certain  of  the  employees  is  sufficient  justification  of  a  strike  for 
the  purpose  of  remedying  those  conditions. ^^ 

12.  So,  too,  a  strike  directly  detrimental  to  the  employer's  business  may  be  justi- 
fiable when  the  purpose  of  the  strike  is  fundamentally  based  on  a  material  benefit  to 
the  employees. ^2 

1  Plant  V.  Woods,  176  Mass.  492;  Pickett  v.  Walsh,  192  Mass.  572. 

2  Vegelahn  v.  Guntner,  167  Mass.  92;  L.  D.  Willcutt  &  Sons  Co.  ^.  DriscoU,  200  Mass.  110. 
»  Moran  v.  Dunphy,  177  Mass.  488;  Berry  v.  Donovan,  188  Mass.  353. 

«  Walker  v.  Cronin,  107  Mass.  555;  Plant  v.  Woods,  176  Mass.  492. 

'  Bowen  v.  Matheson,  14  Allen,  499;  Pickett  v.  Walsh,  uhi  supra. 

'  Martell  v.  White,  185  Mass.  255;  Pickett  v.  Walsh,  uhi  supra. 

'  Commonwealth  v.  Hunt,  4  Met.  Ill;  Carew  v.  Rutherford,  108  Mass.  1. 

8  L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110. 

'  Pickett  V.  Walsh,  192  Mass.  572.    A  sympathetic  strike  of  whatever  nature,  a  strike  for  the  closed  or  union 
«hop,  so-called,  or  to  compel  the  employer  to  coerce  non-union  employees  to  join  a  union  are  examples  of  strikes 
which  have  been  declared  unlawful. 
10  Snow  V.  Wheeler,  113  Mass.  179. 
1'  Minasian  n.  Osborne,  210  Mass.  250. 
12  Berry  z.  Donovan,  188  Mass.  353;  Plant  v.  Woods,  176  Mass.  492. 
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13.  A  contract,  however,  entered  into  between  members  of  a  labor  union  and 
certain  employers  by  wliich  it  is  agreed  that  all  men  hired  shall  be  union  men,  being 
a  "voluntary  and  unforced  agreement,  freely  made,  solely  for  the  mutual  advantage 
of  the  contracting  parties,  which  does  not  effect  the  discharge  from  employment  of 
anyone"  is  valid  and  its  performance  will  therefore  not  be  enjoined  in  a  suit  in  equity 
brought  by  persons  not  members  of  that  union. ^ 

14.  Good  faith  on  the  part  of  the  strikers  in  striking  for  what  they  think  just  does 
not  in  itself  make  a  strike  legal,  inasmuch  as  the  question  of  legal  justification  is  one, 
in  the  last  analysis,  for  the  court  as  a  matter  of  law.^ 

15.  If  the  purpose  of  a  strike,  however,  be  the  securing  of  the  discharge  of  cer- 
tain emploj^ees  whom  other  employees  dislike,  the  strike  is  unlawful  unless  it  can  be 
shown  that  working  with  such  persons  means  the  loss  of  one's  self-respect.^ 

16.  Members  of  a  labor  union  may  strike  when  their  employer  refuses  to  give 
them  all  the  work  pertaining  to  their  trade,  even  though  it  results  in  excluding  from 
the  employment  non-union  men.^ 

17.  But  where  it  appears  that  the  respondents  acted  not  for  the  above  purpose 
but  to  deprive  the  complainants  of  employment,  thereby  making  it  impossible  for 
them  to  obtain  their  livelihood  by  their  labor,  unless  they  should  become  members 
of  the  respondents'  union,  upon  whatever  terms  the  union  might  impose,  such  re- 
spondents may  be  enjoined.^ 

18.  So,  too,  a  strike  instituted  to  compel  a  sub-contractor  to  refrain  from  working 
for  another  contractor  who  is  employing  non-union  men,  being  of  the  nature  of  a  sec- 
ondary or  compound  boycott,  is  unlawful.^ 

19.  Concerted  action  by  the  members  of  a  labor  union,  e.g.,  a  strike  which  results 
in  interference  Tvith  the  rights  of  others  to  employ  or  to  be  employed,  may  be  lawful 
or  it  may  be  unlawful.^ 

20.  Where  persons  are  under  a  formal  contract  to  work  for  a  fixed  period,  it  is 
unlawful  to  induce  or  to  attempt  to  induce  the  breaking  of  such  contract  by  means  of 
persuasion,  peaceable  or  otherwise;  and  this  is  true,  whether  the  attempt  is  made  by 
an  individual  or  by  a  combination  of  individuals. '^ 

21.  So,  too,  persons  inducing  employees  under  contract  with  their  employer  for 
future  service  to  break  those  contracts  is  an  unlawful  interference  with  the  employer's 
business  which  may  be  enjoined.* 

22.  Where  persons  are  under  a  formal  contract  to  work,  a  strike  to  secure  some- 
thing not  due  under  the  contract  is  unlawful.^ 

23.  Competition  is  not  a  justification  for  interference  with  rights  under  a  formal 
contract.^" 

24.  Where  there  is  not  such  a  formal  contract,  but  either  party  is  free  to  terminate 
the  relation  of  employer  and  employed  at  will,  whether  a  strike  is  lawful  or  unlawful 
depends  upon  whether  it  fairly  can  be  said  to  be  within  the  limit  of  allowable  com- 
petition.^ 

1  Hoban  v.  Dempsey,  217  Mass.  166. 

'  Obiter  dictum  in  DeMinico  v.  Craig,  207  Mass.  593. 

3  Pickett  V.  Walsh,  192  Mass.  572;  Hoban  v.  Dempsey,  ubi  supra. 

*  Fairbanks  v.  McDonald,  219  Mass.  291;  Burnham  v.  Dowd,  217  Mass.  351. 

5  New  England  Cement  Gun  Co.  v.  McGivern,  218  Mass.  198. 

6  Carew  v.  Rutherford,  106  Mass.  1;  Pickett  v.  Walsh,  192  Mass.  572. 

'  Walker  v.  Cronin,  107  Mass.  555;  Beekman  v.  Marsters,  195  Mass.  205;  Reynolds  v.  Davis,  198  Mass.  294. 
8  Folsom  V.  Lewis,  208  Mass.  336. 
8  Reynolds  v.  Davis,  198  Mass.  294. 
1"  Beekman  v.  Marsters,  195  Mass.  205. 
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25.  Where  a  strike  is  unlawful  the  use  of  any  means  of  carrying  it  on  is  unlawful 
however  innocent  such  means  may  be  in  themselves.^ 

26.  Even  when  a  strike  is  lawful  it  may  not  be  carried  on  by  the  use  of  means 
that  are  imlawful.^ 

27.  A  court  of  equity  will  never  compel  any  man  to  work  against  his  will.^ 

28.  But  where  it  is  shown  that  an  unlawful  strike  is  in  progress  a  court  of  equity 
will,  the  other  necessary  elements  being  present,  forbid  the  doing  of  any  acts  in  aid 
of  it;  and  if  a  lawful  strike  is  being  carried  on  by  unlawful  means  it  will  forbid  the 
acts  which  make  those  means  effective.* 

29.  Granted  an  unjustifiable  strike  or  a  justifiable  strike  by  unjustifiable  means, 
such  damages  as  are  actually  suffered  by  the  complainants  can  be  obtained  against 
those  persons  who  are  actually  responsible  therefor.  ^ 

30.  A  statute  undertaking  to  exempt  labor  unions  and  associations  of  employers 
and  their  members  and  officials  from  liability  for  tortious  acts  committed  by  or  on 
behalf  of  such  union  or  association  is  probably  unconstitutional.^ 

31.  While  courts  of  equity  have  generally  no  jurisdiction  to  restrain  the  com- 
mission of  a  crime  or  to  assess  damages  for  torts  already  committed,  equity  by  in- 
jimction  may  protect  property  from  injury  when  property  rights  are  equitable  or 
when  there  is  no  adequate  remedy  at  law.'' 

32.  An  attempt  to  change  the  law  so  far  as  it  relates  to  the  jurisdiction  of  courts 
of  equity  to  restrain  threatened  injury  to  property  rights  where  there  is  no  adequate 
remedy  at  law  and  defining  the  right  to  labor  as  a  personal  and  not  a  property 
right,  was  made  by  the  passage  of  a  statute  in  1914  (Acts,  1914,  Chap.  778),  but  this 
statute  has  been  very  recently  declared  to  be  unconstitutional. ^ 

33.  Another  statute,  however,  passed  in  1911,  by  giving  a  right  of  trial  by  jury 
to  any  person  who,  in  violation  of  an  injunction  is  also  guilty  of  a  crime,  protected 
the  respondents  from  certain  arbitrary  powers  of  the  courts  of  equity.' 

34.  When  a  strike  is  over,  many  acts  which  might,  during  the  progress  of  the 
strike,  be  lawful,  may  be  enjoined,  irrespective  of  loss,  presumably  on  the  theory  that 
no  further  justification  implies  md,lice  of  purpose.^" 

35.  Moreover,  it  has  been  made  a  criminal  offense  for  an  employer,  during  the 
continuance  of  a  strike,  lockout,  or  other  trouble  among  his  employees,  to  advertise 
pubhcly  in  newspapers  or  otherwise  for  employees  without  stating  plainly  and  ex- 
plicitly in  such  advertisement  "that  a  strike,  lockout  or  other  labor  trouble  exists 
in  the  establishment  where  such  persons  are  to  be  employed."  ^^ 

1  Reynolds  v.  Davis,  198  Mass.  294. 

2  What  means  of  carrying  on  a  strike  are  unlawful  cannot  be  said  to  be  completely  defined.  Physical  violence, 
the  threat  thereof,  or  any  act  which  amounts  to  a  breach  of  the  peace  or  other  crime,  is  certainly  so.  The  matter 
has  been  somewhat  simplified  by  an  act  recently  passed  by  the  Legislature,  Acts,  1913,  Chap.  690  (see  Appendix 
C,  page  254),  by  which  the  limits  of  persuasion  or  attempt  to  persuade  any  person  to  do  anything  or  to  pursue  any 
line  of  conduct  not  unlawful  or  actionable  are  somewhat  more  definitely  defined. 

3  Rice  V.  D'Arville,  162  Mass.  559. 

*  This  principle  may  be  found  in  several  of  the  cases. 

s  Hanson  v.  Innis,  211  Mass.  301;  DeMinico  v.  Craig,  207  Mass.  593;  Berry  v.  Donovan,  188  Mass.  353;  Pickett 
V.  Walsh,  192  Mass.  572. 

'  Opinion  of  Justices,  211  Mass.  618. 

'  Worthington  v.  Waring,  157  Mass.  421 ;  CornelHer  ».  Haverhill  Shoe  Manufacturers'  Association,  221  Mass.  554. 

8  Bogni  V.  Perotti,  224  Mass.  152. 

9  Acts,  1911,  Chap.  339,  §  1. 

10  Steinert  &  Sons  v.  Tagen,  207  Mass.  394. 

"  Acts,  1910,  Chap.  445,  as  last  amended  by  Acts,  1914,  Chap.  347  (see  Appendix  C,  p.  253).    Both  of  these 
statutes  have  been  held  to  be  constitutional.    See  Commonwealth  v.  Libbey,  216  Mass.  356,  infra,  p.  151. 
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Commonwealth  v.  Hunt. 

36.  But  it  is  also  provided  that  the  effect  of  such  statute  "shall  cease  to  be  opera- 
tive when  the  State  Board  of  Conciliation  and  Arbitration  shall  determine  that  the 
business  of  the  employer  ...  is  being  carried  on  in  the  normal  and  usual  manner. 
.  .  .  "^ 

37.  A  committee  organized  during  a  strike  to  collect  funds  for  the  aid  of  the 
strikers  is  as  responsible  for  the  fund  as  trustees  for  the  benefit  of  those  persons  for 
whom  it  was  collected;  and  being  in  the  nature  of  a  public  charitable  trust  may  be 
enforced  by  information  in  equity  filed  by  the  Attorney  General.^ 

3.    THE  DECISIONS  OF  THE  SUPREME  JUDICIAL  COURT. 

Search  has  been  made  through  the  Massachusetts  Reports,  and  this  collection  of 
decisions  bearing  directly  upon  questions  arising  in  labor  disputes,  or  having  intimate 
connection  with  such  questions,  is  believed  to  be  complete,  but  a  few  cases  cited  by 
the  courts  in  some  of  the  cases  decided,  as  authority  for  some  particular  point,  have 
been  omitted  as  bearing  too  remotely  upon  the  general  question  to  be  helpful.  Lack 
of  space  has  made  necessary  the  omission  of  certain  paragraphs  of  the  headnotes  as 
given  in  the  official  reports,  and,  in  some  instances,  the  reporter's  statements  of  facts 
have  been  omitted  or  abridged. 

The  decisions  themselves  are  here  printed  in  full.  Dissenting  opinions,  of  which 
there  has  been  a  number,  have  been  included.  Several  of  these  are  instructive  and 
important,  and,  although  it  is  the  majority  opinion  which  states  the  interpretation  of 
the  law  as  it  must  stand,  it  seems  wise  in  order  to  show  the  diversity  of  opinion  of 
the  several  members  of  the  court  to  print  also  such  dissenting  opinions. 

Commonwealth  v.  John  Hunt  et  als.^ 

Suffolk.     1842. 
4  Metcalf,  111. 

The  general  rules  of  the  common  law,  making  conspiracy  an  indictable  offence,  had  been 
used  and  approved  in  Massachusetts  before  the  adoption  of  the  constitution  of  the  Common- 
wealth, and  were  continued  in  force  by  c.  VI,  §  6,  of  that  instrument.  Aliter,  of  the  English  laws 
regulating  the  settlement  of  paupers,  the  wages  of  laborers,  and  maldng  it  penal  for  any  one 
to  use  a  trade  or  handicraft  to  which  he  had  not  served  a  full  apprenticeship. 

To  constitute  an  indictable  conspiracy,  there  must  be  a  combination  of  two  or  more  persons, 
by  some  concerted  action  to  accomplish  some  criminal  or  unlawful  purpose;  or  to  accomplish 
some  purpose,  not  in  itself  criminal  or  unlawful,  by  criminal  or  unlawful  means. 

An  association,  the  object  of  which  is  to  adopt  measures  that  have  a  tendency  to  impov- 
erish a  person  —  that  is,  to  diminish  his  gains  and  profits  —  is  lawful  or  unlawful,  as  the  means 
by  which  that  object  is  to  be  effected,  are  lawful  or  unlawful. 

*  An  indictment  for  a  conspiracy  to  compass  or  promote  a  criminal  or  unlawful  purpose  must 
set  forth  that  purpose  fully  and  clearly. 

An  indictment  for  a  conspiracy  to  compass  or  promote  a  purpose,  not  in  itself  criminal 
or  unlawful,  by  the  use  of  criminal  or  unlawful  means,  must  set  forth  the  means  intended  to 
be  used. 

1  Acta,  1910,  Chap.  445,  as  last  amended  by  Acts,  1914,  Chap.  347  (see  Appendix  C,  p.  253).  Both  of  these 
statutes  have  been  held  to  be  constitutional.    See  Commonwealth  v.  Libbey,  216  Mass.  356,  infra,  p.  151. 

2  Attorney  General  v.  Bedard,  218  Mass.  378. 

5  For  reprints  of  the  stenographer's  reports  of  the  testimony  of  several  early  American  cases  relating  to  the 
question  of  "open"  or  "closed  shop,"  beginning  with  the  case  of  the  Philadelphia  Cordwainers  in  1806  and  ending 
with  the  above  ease,  see  Documentary  History  of  American  Industrial  Society,  Vols.  Ill  and  IV. 
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Indictment  for  criminal  conspiracy  in  forming  an  association  and  agreeing  not  to  work 
for  an  employer  who  should  employ  workmen  not  members  of  the  association,  held  not  to  war- 
rant conviction.  ^  .  .  . 

The  indictment  set  forth  that  defendants  did  unlawfully  conspire  together  to 
injure  certain  persons  named  by  uniting  in  an  unlawful  combination  and  in  making 
for  it  unlawful  by-laws  whereby  they  agreed  to  refuse  to  work  for  an  employer  who 
should  employ  any  workmen  who  were  not  members  of  the  association,  after  notice 
given  liim  to  discharge  such  workmen.  The  name  of  the  association  was  "The  Boston 
Journeymen  Bootmakers'  Society."  The  defendants  were  found  guilty  in  the  lower 
courts  and  the  case  came  up  upon  the  refusal  of  the  trial  judge  to  rule  that  the  agree- 
ment set  forth  in  the  indictment  did  not  constitute  a  criminal  conspiracy,  and  to  his 
ruling  that  the  society  organized  and  for  the  purpose  described  in  the  indictment  was 
an  unlawful  conspiracy,- 

Rantoul,  for  the  defendants. 

Austin,  Attorney  General,  for  the  Commonwealth. 

Shaw,  C.J.  Considerable  time  has  elapsed  since  the  argument  of  this  case.  It 
has  been  retained  long  under  advisement,  partly  because  we  were  desirous  of  examin- 
ing, with  some  attention,  the  great  number  of  cases  cited  at  the  argument,  and  others 
which  have  presented  themselves  in  course,  and  partly  because  we  considered  it  a 
question  of  great  importance  to  the  Commonwealth,  and  one  which  had  been  much 
examined  and  considered  by  the  learned  judge  of  the  municipal  court. 

We  have  no  doubt  that,  by  the  operation  of  the  constitution  of  this  Common- 
wealth, the  general  rules  of  the  common  law,  making  conspiracy  an  indictable  offence, 
are  in  force  here,  and  that  this  is  included  in  the  description  of  laws  which  had,  before 
the  adoption  of  the  constitution,  been  used  and  approved  in  the  Province,  Colony,  or 
State  of  Massachusetts  Bay,  and  usually  practised  in  the  courts  of  law.  Const,  of 
Mass.,  c.  VI.,  §  6.  It  was  so  held  in  Commonwealth  v.  Boynton,  and  Commonwealth  v. 
Pier-pout,  cases  decided  before  reports  of  cases  were  regularly  published,  and  in  many 
cases  since.  Commonwealth  v.  Ward,  1  Mass.  473,  Commonwealth  v.  Judd  and  Com- 
monwealth V.  Tibbetts,  2  Mass.  329,  536.  Commonwealth  v.  Warren,  6  Mass.  74.  Still, 
it  is  proper  in  this  connection  to  remark,  that  although  the  common  law  in  regard  to 
conspiracy  in  this  Commonwealth  is  in  force,  yet  it  will  not  necessarily  follow  that 
every  indictment  at  common  law  for  this  offence  is  a  precedent  for  a  similar  indict- 
ment in  this  State.  The  general  rule  of  the  common  law  is,  that  it  is  a  criminal  and 
indictable  offence,  for  two  or  more  to  confederate  and  combine  together,  by  concerted 
means,  to  do  that  which  is  unlawful  or  criminal,  to  the  injury  of  the  public,  or  portions 
or  classes  of  the  community,  or  even  to  the  rights  of  an  individual.  This  rule  of  law 
may  be  equally  in  force  as  a  rule  of  the  common  law,  in  England  and  in  this  Common- 
wealth; and  yet  it  must  depend  upon  the  local  laws  of  each  country  to  determine, 
whether  the  purpose  to  be  accomplished  by  the  combination,  or  the  concerted  means 
of  accomphshing  it,  be  unlawful  or  criminal  in  the  respective  countries.  All  those 
laws  of  the  parent  country,  whether  rules  of  the  common  law,  or  early  EngUsh  statutes, 
which  were  made  for  the  purpose  of  regulating  the  wages  of  laborers,  the  settlement 
of  paupers,  and  making  it  penal  for  any  one  to  use  a  trade  or  handicraft  to  which  he 

*  For  certain  other  paragraphs  of  the  headnote,  this  statement  has  been  substituted. 

*  For  the  statement  of  facts  and  argument  of  counsel  this  brief  summary  has  been  substituted. 
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had  not  served  a  full  apprenticeship  —  not  being  adapted  to  the  circumstances  of  our 
colonial  condition  —  were  not  adopted,  used  or  approved,  and  therefore  do  not  come 
within  the  description  of  the  laws  adopted  and  confirmed  by  the  provision  of  the  con- 
stitution already  cited.  This  consideration  will  do  something  towards  reconciling  the 
English  and  American  cases,  and  may  indicate  how  far  the  principles  of  the  Enghsh 
cases  will  apply  in  this  Commonwealth,  and  show  why  a  conviction  in  England,  in 
many  cases,  would  not  be  a  precedent  for  a  like  conviction  here.  The  King  v.  Journey- 
men Tailors  of  Cambridge,  8  Mod.  10,  for  instance,  is  commonly  cited  as  an  authority 
for  an  indictment  at  common  law,  and  a  conviction  of  journeymen  mechanics  of  a 
conspiracy  to  raise  their  wages.  It  was  there  held,  that  the  indictment  need  not  con- 
clude contra  formam  stahiti,  because  the  gist  of  the  offence  was  the  conspiracy,  which 
was  an  offence  at  common  law.  At  the  same  time  it  was  conceded,  that  the  unlawful 
object  to  be  accomplished  was  the  raising  of  wages  above  the  rate  fixed  by  a  general 
act  of  parliament.  It  was  therefore  a  conspiracy  to  violate  a  general  statute  law,  made 
for  the  regulation  of  a  large  branch  of  trade,  affecting  the  comfort  and  interest  of  the 
public;  and  thus  the  object  to  be  accomplished  by  the  conspiracy  was  unlawful,  if 
not  criminal. 

But  the  rule  of  law,  that  an  illegal  conspiracj^,  whatever  may  be  the  facts  which 
constitute  it,  is  an  offence  punishable  by  the  laws  of  tliis  Commonwealth,  is  estab- 
Hshed  as  well  by  legislative  as  by  judicial  authority.  Like  many  other  cases,  that  of 
murder,  for  instance,  it  leaves  the  definition  or  description  of  the  offence  to  the  com- 
mon law,  and  provides  modes  for  its  prosecution  and  punishment.  The  Revised  Stat- 
utes, c.  82,  §  28,  and  c.  86,  §  10,  allowed  an  appeal  from  the  court  of  common  pleas 
and  the  municipal  court,  respectively,  in  cases  of  a  conviction  for  conspiracy,  and 
thereby  recognized  it  as  one  of  the  class  of  offences,  so  difficult  of  investigation,  or  so 
aggravated  in  their  nature  and  punishment,  as  to  render  it  fit  that  that  party  accused 
should  have  the  benefit  of  a  trial  before  the  highest  court  of  the  Commonwealth. 
And  though  this  right  of  appeal  is  since  taken  away,  by  St.  1840,  c.  87,  §  4,  this  does 
not  diminish  the  force  of  the  evidence  tending  to  show  that  the  offence  is  known  and 
recognized  by  the  legislature  as  a  high  indictable  offence. 

But  the  great  difficulty  is,  in  framing  any  definition  or  description,  to  be  drawn 
from  the  decided  cases,  which  shall  specifically  identify  this  offence  —  a  description 
broad  enough  to  include  all  cases  punishable  under  this  description,  without  including 
acts  which  are  not  punishable.  Without  attempting  to  review  and  reconcile  all  the 
cases,  we  are  of  opinion,  that  as  a  general  description,  though  perhaps  not  a  precise 
and  accurate  definition,  a  conspiracy  must  be  a  combination  of  two  or  more  persons, 
by  some  concerted  action,  to  accomplish  some  criminal  or  unlawful  purpose,  or  to 
accomplish  some  purpose,  not  in  itself  criminal  or  unlawful,  by  criminal  or  unlawful 
means.  We  use  the  terms  criminal  or  unlawful,  because  it  is  manifest  that  many  acts 
are  unlawful,  which  are  not  punishable  by  indictment  or  other  public  prosecution; 
and  yet  there  is  no  doubt,  we  think,  that  a  combination  by  numbers  to  do  them  would 
be  an  unlawful  conspiracy,  and  punishable  by  indictment.  Of  this  character  was  a 
conspiracy  to  cheat  by  false  pretences,  without  false  tokens,  when  a  cheat  by  false 
pretences  only,  by  a  single  person,  was  not  a  punishable  offence.  Commonwealth  v. 
Boynton,  before  referred  to.  So  a  combination  to  destroy  the  reputation  of  an  indi- 
vidual, by  verbal  calumny  wliich  is  not  indictable.    So  a  conspiracy  to  induce  and 
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persuade  a  young  female,  by  false  representations,  to  leave  the  protection  of  her 
parent's  house,  with  a  view  to  facilitate  her  prostitution.  Rex  v.  Lord  Grey,  3  Har- 
grave's  State  Trials,  519. 

But  yet  it  is  clear,  that  it  is  not  every  combination  to  do  unlawful  acts,  to  the 
prejudice  of  another  by  a  concerted  action,  which  is  punishable  as  conspiracy.  Such 
was  the  case  of  The  King  v.  Turner,  13  East,  228,  which  was  a  combination  to  commit 
a  trespass  on  the  land  of  another,  though  alleged  to  be  with  force,  and  by  striking  terror 
by  carrying  offensive  weapons  in  the  night.  The  conclusion  to  which  Mr.  Chitty 
comes,  in  his  elaborate  work  on  Criminal  Law,  Vol.  Ill,  p.  1140,  after  an  enumera- 
tion of  the  leading  authorities,  is,  that  "we  can  rest,  therefore,  only  on  the  individual 
cases  decided,  which  depend,  in  general,  on  particular  circumstances,  and  which  are 
not  to  be  extended." 

The  American  cases  are  not  much  more  satisfactory.  The  leading  one  is  that  of 
Lambert  v.  People  of  New  York,  9  Cow.  578.  On  the  principal  point,  the  court  of 
errors  were  equally  divided,  and  the  case  was  decided  in  favor  of  the  plaintiff  in  error, 
who  had  been  convicted  before  the  supreme  court,  by  the  casting  vote  of  the  president. 
The  principal  question  was,  whether  an  indictment,  charging  that  several  persons, 
intending  unlawfully,  by  indirect  means,  to  cheat  and  defraud  an  incorporated  com- 
pany, and  divers  others  unknown,  of  their  effects,  did  fraudulently  and  unlawfully 
conspire  together,  injm-iously  and  vmjustly,  by  wrongful  and  indirect  means,  to  cheat 
and  defraud  the  company  and  others  of  divers  effects,  and  that,  in  execution  thereof, 
they  did,  by  certain  undue,  indirect  and  unlawful  means,  cheat  and  defraud  the  com- 
pany, etc.,  was  a  good  and  valid  indictment.  As  two  distinguished  senators,  and 
members  of  the  court  of  errors,  took  different  sides  of  this  question,  the  subject  was 
fully  and  elaborately  discussed;  the  authorities  were  all  reviewed;  and  the  case  may 
be  referred  to,  as  a  full  and  able  exposition  of  the  learning  on  the  subject. 

Let  us,  then,  first  consider  how  the  subject  of  criminal  conspiracy  is  treated  by 
elementary  writers.  The  position  cited  by  Chitty  from  Hawkins,  by  way  of  summing 
up  the  result  of  the  cases,  is  this:  "In  a  word,  all  confederacies  wrongfully  to  prejudice 
another  are  misdemeanors  at  common  law,  whether  the  intention  is  to  injure  his  prop- 
ertj'-,  his  person,  or  liis  character."  And  Chitty  adds,  that  "the  object  of  conspiracy 
is  not  confined  to  an  immediate  wrong  to  individuals;  it  may  be  to  injure  public 
trade,  to  affect  public  health,  to  violate  public  police,  to  insult  pubHc  justice,  or  to 
do  any  act  in  itseff  illegal."    3  Chit.  Crim.  Law,  1139. 

Several  rules  upon  the  subject  seem  to  be  well  established,  to  wit,  that  the  unlaw- 
ful agreement  constitutes  the  gist  of  the  offence,  and  therefore  that  it  is  not  necessary 
to  charge  the  execution  of  the  unlawful  agreement.  Commonwealth  v.  Judd,  2  Mass. 
337.  And  when  such  execution  is  charged,  it  is  to  be  regarded  as  proof  of  the  intent, 
or  as  an  aggregation  of  the  criminaHty  of  the  unlawful  combination. 

Another  rule  is  a  necessary  consequence  of  the  former,  which  is,  that  the  crime  is 
consummate  and  complete  by  the  fact  of  unlawful  combination,  and,  therefore,  that 
if  the  execution  of  the  unlawful  purpose  is  averred,  it  is  by  way  of  aggravation,  and 
proof  of  it  is  not  necessary  to  conviction;  and  therefore  the  jury  may  find  the  con- 
spiracy, and  negative  the  execution,  and  it  will  be  a  good  conviction. 

And  it  fellows,  as  another  necessary  legal  consequence,  from  the  same  principle, 
that  the  indictment  must  —  by  averring  the  unlawful  purpose  of  the  conspiracy,  or 
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the  unlawful  means  by  which  it  is  contemplated  and  agreed  to  accomplish  a  lawful 
purpose,  or  a  purpose  not  of  itself  criminally  punishable  —  set  out  an  offence  complete 
in  itself,  without  the  aid  of  any  averment  of  illegal  acts  done  in  pursuance  of  such  an 
agreement;  and  that  an  illegal  combination,  imperfectly  and  insufficiently  set  out  in 
the  indictment,  will  not  be  aided  by  averments  of  acts  done  in  pursuance  of  it. 

From  this  view  of  the  law  respecting  conspiracy,  we  think  it  an  offence  which 
especially  demands  the  apphcation  of  that  wise  and  humane  rule  of  the  common  law, 
that  an  indictment  shall  state,  with  as  much  certainty  as  the  nature  of  the  case  will 
admit,  the  facts  which  constitute  the  crime  intended  to  be  charged.  This  is  required, 
to  enable  the  defendant  to  meet  the  charge  and  prepare  for  his  defence,  and,  in  case 
of  acquittal  or  conviction,  to  show  by  the  record  the  identity  of  the  charge,  so  that 
he  may  not  be  indicted  a  second  time  for  the  same  offence.  It  is  also  necessary,  in 
order  that  a  person,  charged  by  the  grand  jury  for  one  offence,  may  not  substantially 
be  convicted,  on  his  trial,  of  another.  Tliis  fundamental  rule  is  confirmed  by  the 
Declaration  of  Rights,  which  declares  that  no  subject  shall  be  held  to  answer  for  any 
crime  or  offence,  until  the  same  is  fully  and  plainly,  substantially  and  formally  de- 
scribed to  him. 

From  these  views  of  the  rules  of  criminal  pleading,  it  appears  to  us  to  follow,  as 
a  necessary  legal  conclusion,  that  when  the  criminality  of  a  conspiracy  consists  in  an 
unlawful  agreement  of  two  or  more  persons  to  compass  or  promote  some  criminal  or 
illegal  purpose,  that  purpose  must  be  fully  and  clearly  stated  in  the  indictment;  and 
if  the  criminality  of  the  offence,  which  is  intended  to  be  charged,  consists  in  the  agree- 
ment to  compass  or  promote  some  purpose,  not  of  itself  criminal  or  unla\\^ul,  by  the 
use  of  fraud,  force,  falsehood,  or  other  criminal  or  unlawful  means,  such  intended  use 
of  fraud,  force,  falsehood,  or  other  criminal  or  unlawful  means,  must  be  set  out  in  the 
indictment.  Such,  we  think,  is,  on  the  whole,  the  result  of  the  English  authorities, 
although  they  are  not  quite  uniform.  1  East.  P.  C.  461.  1  Stark.  Crim.  PL  (2d  ed.) 
156.    Opinion  of  Spencer,  Senator,  9  Cow.  586,  and  seq. 

In  the  case  of  a  conspiracj^  to  induce  a  person  to  marry  a  pauper,  in  order  to  change 
the  burden  of  her  support  from  one  parish  to  another,  it  was  held  by  BuUer,  J.,  that, 
as  the  marriage  itself  was  not  unlawful,  some  violence,  fraud  or  falsehood,  or  some 
artful  or  sinister  contrivance  must  be  averred,  as  the  means  intended  to  be  employed 
to  effect  the  marriage,  in  order  to  make  the  agreement  indictable  as  a  conspiracy. 
Rex  V.  Fowler,  2  Russell  on  Crimes  (1st  ed.),  1812.    S.  C.  1  East  P.  C.  461. 

Perhaps  the  cases  of  The  King  v.  Eccles,  3  Doug.  337,  and  The  King  v.  Gill,  2  Barn. 
&  Aid.  204,  cited  and  relied  on  as  having  a  contrary  tendency,  may  be  reconciled  with 
the  current  of  cases,  and  the  principle  on  which  they  are  founded,  by  the  fact,  that 
the  court  did  consider  that  the  indictment  set  forth  a  criminal,  or  at  least  an  un- 
lawful purpose,  and  so  rendered  it  unnecessary  to  set  forth  the  means;  because  a 
confederacy  to  accomplish  such  purpose,  by  any  means,  must  be  considered  an  indict- 
able conspiracy,  and  so  the  averment  of  any  intended  means  was  not  necessary. 

With  these  general  views  of  the  law,  it  becomes  necessary  to  consider  the  circum- 
stances of  the  present  case,  as  they  appear  from  the  indictment  itself,  and  from  the  bill 
of  exceptions  filed  and  allowed. 

One  of  the  exceptions,  though  not  the  first  in  the  order  of  time,  yet  by  far  the  most, 
important,  was  this: 
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The  counsel  for  the  defendants  contended,  and  requested  the  court  to  instruct  the 
jury,  that  the  indictment  did  not  set  forth  any  agreement  to  do  a  criminal  act,  or  to 
do  any  lawful  act  by  any  specified  criminal  means,  and  that  the  agreements  therein 
set  forth  did  not  constitute  a  conspiracy  indictable  by  any  law  of  this  Commonwealth. 
But  the  judge  refused  so  to  do,  and  instructed  the  jury,  that  the  indictment  did,  in 
his  opinion,  describe  a  confederacy  among  the  defendants  to  do  an  unlawful  act,  and 
to  effect  the  same  by  unlawful  means;  that  the  society,  organized  and  associated  for 
the  purposes  described  in  the  indictment,  was  an  unlawful  conspiracy,  against  the 
laws  of  this  Commonwealth;  and  that  if  the  jury  believed,  from  the  evidence  in  the 
case,  that  the  defendants,  or  any  of  them,  had  engaged  in  such  a  confederacy,  they 
were  bound  to  find  such  of  them  guilty. 

We  are  here  carefully  to  distinguish  between  the  confederacy  set  forth  in  the 
indictment,  and  the  confederacy  or  association  contained  in  the  constitution  of  the 
Boston  Journeymen  Bootmakers'  Society,  as  stated  in  the  little  printed  book,  which 
was  admitted  as  evidence  on  the  trial.  Because,  though  it  was  thus  admitted  as  evi- 
dence, it  would  not  warrant  a  conviction  for  anything  not  stated  in  the  indictment. 
It  was  proof,  as  far  as  it  went,  to  support  the  averments  in  the  indictment.  If  it  con- 
tained any  criminal  matter  not  set  forth  in  the  indictment,  it  is  of  no  avail.  The  ques- 
tion then  presents  itself  in  the  same  form  as  on  a  motion  in  arrest  of  judgment. 

The  first  count  set  forth,  that  the  defendants,  with  divers  others  unknown,  on  the 
day  and  at  the  place  named,  being  workmen,  and  journeymen,  in  the  art  and  occupa- 
tion of  bootmakers,  unlawfully,  perniciously  and  deceitfully  designing  and  intending 
to  continue,  keep  up,  form,  and  unite  themselves,  into  an  unlawful  club,  society  and 
combination,  and  make  unlawful  by-laws,  rules  and  orders  among  themselves,  and 
thereby  govern  themselves  and  other  workmen,  in  the  said  art,  and  unlawfully  and 
unjustly  to  extort  great  sums  of  money  by  means  thereof,  did  unlawfully  assemble 
and  meet  together,  and  being  so  assembled,  did  unjustly  and  corruptly  conspire,  com- 
bine, confederate  and  agree  together,  that  none  of  them  should  thereafter,  and  that 
none  of  them  would,  work  for  any  master  or  person  whatsoever,  in  the  said  art,  mys- 
tery and  occupation,  who  should  employ  any  workman  or  journeyman,  or  other  per- 
son, in  the  said  art,  who  was  not  a  member  of  said  club,  society  or  combination,  after 
notice  given  him  to  discharge  such  workman  from  the  employ  of  such  master;  to  the 
great  damage  and  oppression,  etc. 

Now  it  is  to  be  considered  that  the  preamble  and  introductory  matter  in  the  in- 
dictment—  such  as  unlawfully  and  deceitfully  designing  and  intending  unjustly  to 
extort  great  sums,  etc.  —  is  mere  recital,  and  not  traversable,  and  therefore  cannot 
aid  an  imperfect  averment  of  the  facts  constituting  the  description  of  the  offence. 
The  same  may  be  said  of  the  concluding  matter,  which  follows  the  averment,  as  to  the 
great  damage  and  oppression  not  only  of  their  said  masters,  employing  them  in  said 
art  and  occupation,  but  also  of  divers  other  workmen  in  the  same  art,  mystery  and 
occupation,  to  the  evil  example,  etc.  If  the  facts  averred  constitute  the  crime,  these 
are  properly  stated  as  the  legal  inferences  to  be  drawn  from  them.  If  they  do  not 
constitute  the  charge  of  such  an  offence,  they  cannot  be  aided  by  these  alleged  con- 
sequences. 

Stripped  then  of  these  introductory  recitals  and  alleged  injurious  consequences, 
and  of  the  qualifying  epithets  attached  to  the  facts,  the  averment  is  this;   that  the 
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defendants  and  others  formed  themselves  into  a  society,  and  agreed  not  to  work  for 
any  person,  who  should  employ  any  journeyman  or  other  person,  not  a  member  of 
such  society,  after  notice  given  him  to  discharge  such  workman. 

The  manifest  intent  of  the  association  is,  to  induce  all  those  engaged  in  the  same 
occupation  to  become  members  of  it.  Such  a  purpose  is  not  unlawful.  It  would  give 
them  a  power  which  might  be  exerted  for  useful  and  honorable  purposes,  or  for  dan- 
gerous and  pernicious  ones.  If  the  latter  were  the  real  and  actual  object,  and  sus- 
ceptible of  proof,  it  should  have  been  specially  charged.  Such  an  association  might  be 
used  to  afford  each  other  assistance  in  times  of  poverty,  sickness  and  distress;  or  to 
raise  their  intellectual,  moral  and  social  condition;  or  to  make  improvement  in  their 
art;  or  for  other  proper  purposes.  Or  the  association  might  be  designed  for  purposes 
of  oppression  and  injustice.  But  in  order  to  charge  all  those,  who  become  members  of 
an  association,  with  the  guUt  of  a  criminal  conspiracy,  it  must  be  averred  and  proved 
that  the  actual,  if  not  the  avowed  object  of  the  association,  was  criminal.  An  associa- 
tion may  be  formed,  the  declared  objects  of  which  are  innocent  and  laudable,  and  yet 
they  may  have  secret  articles,  or  an  agreement  communicated  only  to  the  members, 
by  which  they  are  banded  together  for  purposes  injurious  to  the  peace  of  society  or 
the  rights  of  its  members.  Such  would  undoubtedly  be  a  criminal  conspiracy,  on 
proof  of  the  fact,  however  meritorious  and  praiseworthy  the  declared  objects  might 
be.  The  law  is  not  to  be  hoodwinked  by  colorable  pretences.  It  looks  at  truth  and 
reahty,  through  whatever  disguise  it  may  assume.  But  to  make  such  an  association, 
ostensibly  innocent,  the  subject  of  prosecution  as  a  criminal  conspiracy,  the  secret 
agreement,  which  makes  it  so,  is  to  be  averred  and  proved  as  the  gist  of  the  offence. 
But  when  an  association  is  formed  for  purposes  actually  innocent,  and  afterwards  its 
powers  are  abused,  by  those  who  have  the  control  and  management  of  it,  to  purposes 
of  oppression  and  injustice,  it  will  be  criminal  in  those  who  thus  misuse  it,  or  give 
consent  thereto,  but  not  in  the  other  members  of  the  association.  In  this  case,  no 
such  secret  agreement,  varying  the  objects  of  the  association  from  those  avowed,  is 
set  forth  in  this  count  of  the  indictment. 

Nor  can  we  perceive  that  the  objects  of  this  association,  whatever  they  may  have 
been,  were  to  be  attained  by  criminal  means.  The  means  which  they  proposed  to 
employ,  as  averred  in  this  count,  and  which,  as  we  are  now  to  presume,  were  estab- 
lished by  the  proof,  were,  that  they  would  not  work  for  a  person,  who,  after  due  notice, 
should  employ  a  journeyman  not  a  member  of  their  society.  Supposing  the  object  of 
the  association  to  be  laudable  and  lawful,  or  at  least  not  unlawful,  are  these  means 
criminal?  The  case  supposes  that  these  persons  are  not  bound  bj'^  contract,  but  free 
to  work  for  whom  they  please,  or  not  to  work,  if  they  so  prefer.  In  this  state  of  things, 
we  cannot  perceive,  that  it  is  criminal  for  men  to  agree  together  to  exercise  their  own 
acknowledged  rights,  in  such  a  manner  as  best  to  subserve  their  own  interests.  One 
way  to  test  this  is,  to  consider  the  effect  of  such  an  agreement,  where  the  object  of 
the  association  is  acknowledged  on  all  hands  to  be  a  laudable  one.  Suppose  a  class 
of  workmen,  impressed  with  the  manifold  evils  of  intemperance,  should  agree  with 
each  other  not  to  work  in  a  shop  in  which  ardent  spirit  was  furnished,  or  not  to  work 
in  a  shop  with  any  one  who  used  it,  or  not  to  work  for  an  employer,  who  should,  after 
notice,  employ  a  journejTiian  who  habitually  used  it.  The  consequences  might  be 
the  same.     A  workman,  who  should  still  persist  in  the  use  of  ardent  spirit,  would  find 
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it  more  difficult  to  get  employment;  a  master  employing  such  an- one  might,  at  times, 
experience  inconvenience  in  his  work,  in  losing  the  services  of  a  skilful  but  intemperate 
workman.  Still  it  seems  to  us,  that  as  the  object  would  be  lawful,  and  the  means  not 
unlawful,  such  an  agreement  could  not  be  pronounced  a  criminal  conspiracy. 

From  this  count  in  the  indictment,  we  do  not  understand  that  the  agreement  was, 
that  the  defendants  would  refuse  to  work  for  an  employer,  to  whom  they  were  bound 
by  contract  for  a  certain  time,  in  violation  of  that  contract;  nor  that  they  would 
insist  that  an  employer  should  discharge  a  workman  engaged  by  contract  for  a  certain 
time,  in  violation  of  such  contract.  It  is  perfectly  consistent  with  every  thing  stated 
in  this  count,  that  the  effect  of  the  agreement  was,  that  when  they  were  free  to  act, 
they  would  not  engage  with  an  employer,  or  continue  in  his  employment,  if  such  em- 
ploj^er,  when  free  to  act,  should  engage  with  a  workman,  or  continue  a  workman  in 
his  employment,  not  a  member  of  the  association.  If  a  large  number  of  men,  engaged 
for  a  certain  time,  should  combine  together  to  violate  their  contract,  and  quit  their 
employment  together,  it  would  present  a  very  different  question.  Suppose  a  farmer, 
employing  a  large  number  of  men,  engaged  for  the  year,  at  fair  monthly  wages,  and 
suppose  that  just  at  the  moment  that  his  crops  were  ready  to  harvest,  they  should 
all  combine  to  quit  his  service,  unless  he  would  advance  their  wages,  at  a  time  when 
other  laborers  could  not  be  obtained.  It  would  surely  be  a  conspiracy  to  do  an  un- 
lawful act,  though  of  such  a  character,  that  if  done  by  an  individual,  it  would  lay  the 
foundation  of  a  civil  action  only,  and  not  of  a  criminal  prosecution.  It  would  be  a 
case  very  different  from  that  stated  in  this  count. 

The  second  count,  omitting  the  recital  of  unlawful  intent  and  evil  disposition,  and 
omitting  the  direct  averment  of  an  unlawful  club  or  society,  alleges  that  the  defend- 
ants, with  others  unknown,  did  assemble,  conspire,  confederate  and  agree  together, 
not  to  work  for  any  master  or  person  who  should  employ  any  workman  not  being  a 
member  of  a  certain  club,  society  or  combination,  called  the  Boston  Journe3m3.en  Boot- 
maker's Society,  or  who  should  break  any  of  their  by-laws,  imless  such  workmen  should 
pay  to  said  club,  such  sum  as  should  be  agreed  upon  as  a  penalty  for  the  breach  of  such 
unlawful  rules,  etc.;  and  that  by  means  of  said  conspiracy  they  did  compel  one  Isaac 
B.  Wait,  a  master  cordwainer,  to  turn  out  of  his  employ  one  Jeremiah  Home,  a  journey- 
man bootmaker,  etc.,  in  evil  example,  etc.  So  far  as  the  averment  of  a  conspiracy  is 
concerned,  all  the  remarks  made  in  reference  to  the  first  count  are  equally  appUcable 
to  this.  It  is  simply  an  averment  of  an  agi'eement  amongst  themselves  not  to  work 
for  a  person,  who  should  employ  any  person  not  a  member  of  a  certain  association. 
It  sets  forth  no  illegal  or  criminal  purpose  to  be  accomphshed,  nor  any  illegal  or  crim- 
inal means  to  be  adopted  for  the  accomplishment  of  any  purpose.  It  was  an  agree- 
ment, as  to  the  manner  in  which  they  would  exercise  an  acknowledged  right  to  contract 
with  others  for  their  labor.  It  does  not  aver  a  conspiracy  or  even  an  intention  to  raise 
their  wages;  and  it  appears  by  the  bill  of  exceptions,  that  the  case  was  not  put  upon 
the  footing  of  a  conspiracy  to  raise  their  wages.  Such  an  agreement,  as  set  forth  in 
this  count,  would  be  perfectly  justifiable  under  the  recent  English  statute,  by  which 
this  subject  is  regulated.  St.  6  Geo.  IV.  c.  129.  See  Roscoe  Grim.  Ev.  (2d  Amer.  ed.) 
368,  369. 

As  to  the  latter  part  of  this  count,  which  avers  that  by  means  of  said  conspiracy, 
the  defendants  did  compel  one  "Wait  to  turn  out  of  his  employ  one  Jeremiah  Home, 
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we  remark,  in  the  first  place,  that  as  the  acts  done  in  pursuance  of  a  conspiracy,  as 
we  have  before  seen,  are  stated  by  way  of  aggravation,  and  not  as  a  substantive  charge; 
if  no  criminal  or  unlawful  conspiracy  is  stated,  it  cannot  be  aided  and  made  good  by 
mere  matter  of  aggravation.  If  the  principal  charge  falls,  the  aggravation  falls  with 
it.    State  V.  Rickey,  4  Halst.  293. 

But  further;  if  this  is  to  be  considered  as  a  substantive  charge,  it  would  depend 
altogether  upon  the  force  of  the  word  "compel,"  which  may  be  used  in  the  sense  of 
coercion,  or  duress,  by  force  or  fraud.  It  would  therefore  depend  upon  the  context 
and  the  connection  with  other  words,  to  determine  the  sense  in  which  it  was  used  in 
the  indictment.  If,  for  instance,  the  indictment  had  averred  a  conspiracy,  by  the 
defendants,  to  compel  Wait  to  turn  Home  out  of  his  employment,  and  to  accomplish 
that  object  by  the  use  of  force  or  fraud,  it  would  have  been  a  very  different  case; 
especially  if  it  might  be  fairly  construed,  as  perhaps  in  that  case  it  might  have  been, 
that  Wait  was  under  obligation,  by  contract,  for  an  unexpired  term  of  time,  to  employ 
and  pay  Home.  As  before  remarked,  it  would  have  been  a  conspiracy  to  do  an  un- 
lawful, though  not  a  criminal  act,  to  induce  Wait  to  violate  his  engagement,  to  the 
actual  injury  of  Home.  To  mark  the  difference  between  the  case  of  a  journejnnan 
or  a  servant  and  master,  mutually  bound  by  contract,  and  the  same  parties  when 
free  to  engage  anew,  I  should  have  before  cited  the  case  of  the  Boston  Glass  Co.  v. 
Binney,  4  Pick.  425.  In  that  case,  it  was  held  actionable  to  entice  another  person's 
hired  servant  to  quit  his  employment,  during  the  time  for  which  he  was  engaged; 
but  not  actionable  to  treat  with  such  hired  servant,  whilst  actually  hired  and  employed 
by  another,  to  leave  his  service,  and  engage  in  the  employment  of  the  person  making 
the  proposal,  when  the  term  for  which  he  is  engaged  shall  expire.  It  acknowledges  the 
established  principle,  that  every  free  man,  whether  skilled  laborer,  mechanic,  farmer 
or  domestic  servant,  may  work  or  not  work,  or  work  or  refuse  to  work  with  any  com- 
pany or  individual,  at  his  own  option,  except  so  far  as  he  is  bound  by  contract.  But 
whatever  might  be  the  force  of  the  word  "compel,"  unexplained  by  its  connection,  it 
is  disarmed  and  rendered  harmless  by  the  precise  statement  of  the  means,  by  which 
such  compulsion  was  to  be  effected.  It  was  the  agreement  not  to  work  for  him,  by 
which  they,  compelled  Wait  to  decline  employing  Home  longer.  On  both  of  these 
grounds,  we  are  of  opinion  that  the  statement  made  in  this  second  count,  that  the 
unlawful  agreement  was  carried  into  execution,  makes  no  essential  difference  between 
this  and  the  first  count. 

The  third  count,  reciting  a  wicked  and  unlawful  intent  to  impoverish  one  Jeremiah 
Home,  and  hinder  him  from  following  his  trade  as  a  bootmaker,  charges  the  defend- 
ants, with  others  unknown,  with  an  unlawful  conspiracy,  by  wrongful  and  indirect 
means,  to  impoverish  said  Home  and  to  deprive  and  hinder  him  from  his  said  art  and 
trade  and  getting  his  support  thereby,  and  that,  in  pursuance  of  said  unlawful  com- 
bination, they  did  unlawfully  and  indirectly  hinder  and  prevent,  etc.,  and  greatly 
impoverish  him. 

If  the  fact  of  depriving  Jeremiah  Home  of  the  profits  of  his  business,  by  whatever 
means  it  might  be  done,  would  be  unlawful  and  criminal,  a  combination  to  compass 
that  object  would  be  an  unlawful  conspiracy,  and  it  would  be  unnecessary  to  state  the 
means.  Such  seems  to  have  been  the  view  of  the  court  in  The  King  v.  Eccles,  3  Doug. 
337,  though  the  case  is  so  briefly  reported,  that  the  reasons,  on  which  it  rests,  are  not 
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very  obvious.  The  case  seems  to  have  gone  on  the  ground,  that  the  means  were  matter 
of  evidence,  and  not  of  averment;  and  that  after  verdict,  it  was  to  be  presumed,  that 
the  means  contemplated  and  used  were  such  as  to  render  the  combination  unlawful 
and  constitute  a  conspiracy. 

Suppose  a  baker  in  a  small  village  had  the  exclusive  custom  of  his  neighborhood, 
and  was  making  large  profits  by  the  sale  of  his  bread.  Supposing  a  number  of  those 
neighbors,  belie\dng  the  price  of  his  bread  too  high,  should  propose  to  him  to  reduce 
his  prices,  or  if  he  did  not,  that  they  would  introduce  another  baker;  and  on  his  re- 
fusal, such  other  baker  should,  under  their  encouragement,  set  up  a  rival  establish- 
ment, and  sell  his  bread  at  lower  prices;  the  effect  would  be  to  diminish  the  profit  of 
the  former  baker,  and  to  the  same  extent  to  impoverish  him.  And  it  might  be  said 
and  proved,  that  the  purpose  of  the  associates  was  to  diminish  his  profits,  and  thus 
impoverish  him,  though  the  ultimate  and  laudable  object  of  the  combination  was  to 
reduce  the  cost  of  bread  to  themselves  and  their  neighbors.  The  same  thing  may  be 
said  of  all  competition  in  every  branch  of  trade  and  industry;  and  yet  it  is  through 
that  competition,  that  the  best  interests  of  trade  and  industry  are  promoted.  It  is 
scarcely  necessary  to  allude  to  the  familiar  instances  of  opposition  lines  of  conveyance, 
rival  hotels,  and  the  thousand  other  instances,  where  each  strives  to  gain  custom  to  him- 
self, by  ingenious  improvements,  by  increased  industry,  and  by  all  the  means  by  which 
he  may  lessen  the  price  of  commodities,  and  thereby  diminish  the  profits  of  others. 

We  think,  therefore,  that  associations  may  be  entered  into,  the  object  of  which 
is  to  adopt  measures  that  may  have  a  tendency  to  impoverish  another,  that  is,  to 
diminish  his  gains  and  profits,  and  yet  so  far  from  being  criminal  or  unlawful,  the 
object  may  be  highly  meritorious  and  public  spirited.  The  legaUty  of  such  an  asso- 
ciation will  therefore  depend  upon  the  means  to  be  used  for  its  accomplishment.  K 
it  is  to  be  carried  into  effect  by  fair  or  honorable  and  lawful  means,  it  is,  to  say  the 
least,  innocent;  if  by  falsehood  or  force,  it  may  be  stamped  wath  the  character  of 
conspiracy.  It  follows  as  a  necessary  consequence,  that  if  criminal  and  indictable,  it 
is  so  by  reason  of  the  criminal  means  intended  to  be  employed  for  its  accomphshment; 
and  as  a  further  legal  consequence,  that  as  the  criminahty  will  depend  on  the  means, 
those  means  must  be  stated  in  the  iadictment.  If  the  same  rule  were  to  prevail  in 
criminal,  which  holds  in  civil  proceedings  —  that  a  case  defectively  stated  may  be 
aided  by  a  verdict  —  then  a  court  might  presume,  after  verdict,  that  the  indictment 
was  supported  by  proof  of  criminal  or  unlawful  means  to  effect  the  object.  But  it  i& 
an  estabhshed  rule  in  criminal  cases,  that  the  indictment  must  state  a  complete  in- 
dictable offence,  and  cannot  be  aided  by  the  proof  offered  at  the  trial. 

The  fourth  count  avers  a  conspiracy  to  impoverish  Jeremiah  Home,  without  stat- 
ing any  means;  and  the  fifth  alleges  a  conspiracy  to  impoverish  employers,  by  pre- 
venting and  hindering  them  from  emplo3dng  persons,  not  members  of  the  Bootmakers' 
Society;  and  these  require  no  remarks,  which  have  not  been  already  made  in  refer- 
ence to  the  other  counts. 

One  case  was  cited,  which  was  supposed  to  be  much  in  point,  and  which  is  certainly 
deserv'ing  of  great  respect.  The  People  v.  Fisher,  14  Wend.  1.  But  it  is  obvious,  that 
this  decision  was  founded  on  the  construction  of  the  revised  statutes  of  New  York,  by 
which  this  matter  of  conspiracy  is  now  regulated.  It  was  a  conspiracy  by  journeymen 
to  raise  their  wages,  and  it  was  decided  to  be  a  violation  of  the  statutes,  making  it 
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criminal  to  commit  any  act  injurious  to  trade  or  cormnerce.  It  has,  therefore,  an 
indirect  application  only  to  the  present  case. 

A  caution  on  this  subject,  suggested  by  the  commissioners  for  revising  the  statutes 
of  New  York,  is  entitled  to  great  consideration.  They  are  alluding  to  the  question, 
whether  the  law  of  conspiracy  should  be  so  extended,  as  to  embrace  every  case  where 
two  or  more  unite  in  some  fraudulent  measure  to  injure  an  individual,  by  means  not 
in  themselves  criminal.  "The  great  difficulty,"  say  they,  "in  enlarging  the  definition 
of  this  offence,  consists  in  the  inevitable  result  of  depriving  the  courts  of  equity  of 
the  most  effectual  means  of  detecting  fraud,  by  compelling  a  discovery  on  oath.  It 
is  a  sound  principle  of  our  institutions,  that  no  man  shall  be  compelled  to  accuse 
himself  of  any  crime;  which  ought  not  to  be  violated  in  any  case.  Yet  such  must  be 
the  result,  or  the  ordinary  jurisdiction  of  courts  of  equity  must  be  destroyed,  by 
declaring  any  private  fraud,  when  committed  by  two,  or  anj'-  concert  to  commit  it, 
criminal."  9  Cow.  625.  In  New  Jersey,  in  a  case  which  was  much  considered,  it  was 
held  that  an  indictment  will  not  lie  for  a  conspiracy  to  commit  a  civil  injury.  State  v. 
Rickey,  4  Halst.  293.  And  such  seemed  to  be  the  opinion  of  Lord  Ellenborough,  in 
The  King  v.  Turner,  13  East.  231,  in  which  he  considered  that  the  case  of  The  King 
V.  Eccles,  3  Doug.  337,  though  in  form  an  indictment  for  a  conspiracy  to  prevent  an 
individual  from  carrying  on  his  trade,  yet  in  substance  was  an  indictment  for  a  con- 
spiracy in  restraint  of  trade,  affecting  the  public. 

It  appears  by  the  bill  of  exceptions,  that  it  was  contended  on  the  part  of  the  de- 
fendants, that  this  indictment  did  not  set  forth  any  agreement  to  do  a  criminal  act, 
or  to  do  any  lawful  act  by  criminal  means,  and  that  the  agreement  therein  set  forth 
did  not  constitute  a  conspiracy  indictable  by  the  law  of  this  State,  and  that  the  court 
was  requested  so  to  instruct  the  jury.  This  the  court  declined  doing,  but  instructed 
the  jury  that  the  indictment  did  describe  a  confederacy  among  the  defendants  to  do 
an  unlawful  act,  and  to  effect  the  same  by  unlawful  means  —  that  the  society,  organ- 
ized and  associated  for  the  purposes  described  in  the  indictment,  was  an  unlawful 
conspiracy  against  the  laws  of  this  State,  and  that  if  the  jury  believed,  from  the  evi- 
dence, that  the  defendants  or  any  of  them  had  engaged  in  such  confederacy,  they 
were  bound  to  find  such  of  them  guilty. 

In  this  opinion  of  the  learned  judge,  this  court,  for  the  reasons  stated,  cannot 
concur.  Whatever  illegal  purpose  can  be  found  in  the  constitution  of  the  Bootmakers' 
Society,  it  not  being  clearly  set  forth  in  the  indictment,  cannot  be  relied  upon  to  sup- 
port this  conviction.  So  if  any  facts  were  disclosed  at  the  trial,  which,  if  properly 
averred,  would  have  given  a  different  character  to  the  indictment,  they  do  not  appear 
in  the  bill  of  exceptions,  nor  could  they,  after  verdict,  aid  the  indictment.  But  looking 
solely  at  the  indictment,  disregarding  the  qualifjdng  epithets,  recitals  and  immaterial 
allegations,  and  confining  ourselves  to  facts  so  averred  as  to  be  capable  of  being  trav- 
ersed and  put  in  issue,  we  cannot  perceive  that  it  charges  a  criminal  conspiracy  punish- 
able by  law.    The  exceptions  must,  therefore,  be  sustained,  and  the  judgment  arrested. 

Several  other  exceptions  were  taken  and  have  been  argued;  but  this  decision  on 
the  main  question  has  rendered  it  unnecessary  to  consider  them. 
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John  Bowen  v.  Murdoch  Matheson  et  als.^ 

Suffolk.     1867. 

14  Allen,  499. 
An  action  for  conspiracy  will  not  lie  in  favor  of  a  shipping-master  to  recover  damages  against 
persons  who  combine  together  and  form  an  association  to  control  the  business  of  the  shipping- 
masters  of  a  city,  by  requiring  the  members  to  conform  to  certain  rules  and  rates,  and  to  use 
their  best  endeavors  to  prevent  their  boarders  from  shipping  in  any  vessel  where  any  of  the 
crew  are  shipped  from  boarding-houses  not  in  good  standing  with  the  association,  and  to  abstain 
from  shipping  men  from  any  office  after  the  association  shall  have  suspended  business  with 
it,  and  who  in  pursuance  thereof  take  their  men  out  of  ships  because  the  plaintiff's  men  are  in 
the  same,  and  refuse  to  furnish  and  ship  men  to  the  plaintiff,  and  prevent  men  from  shipping 
with  him,  and  notify  the  public  that  they  have  laid  him  on  the  shelf,  (that  is,  are  acting  against 
him  as  a  shipping-master,)  and  notify  his  customers  and  friends  that  he  cannot  ship  seamen  for 
them,  and  prevent  his  getting  seamen  to  ship,  and  thus  break  up  his  business. 

Chapman,  J.  The  gist  of  the  plaintiff's  action  is  not  the  conspiracy  alleged  in 
the  declaration,  but  the  damage  done  to  the  plaintiff  by  the  alleged  acts  of  the  defend- 
ants; and  the  averment  that  the  acts  were  done  in  pursuance  of  a  conspiracy  does  not 
change  the  nature  of  the  action.  Parker  v.  Huntington,  2  Gray,  124.  In  order  to  be 
good,  the  declaration  must  allege  against  the  defendants  the  commission  of  illegal 
acts.  Its  allegations  must  be  analyzed,  to  ascertain  whether  they  contain  a  sufficient 
statement  of  such  acts. 

The  first  allegation  as  to  what  they  did  is  very  loose  and  general,  namely,  that, 
in  pursuance  of  their  conspiracy  as  aforesaid,  they  did  each  and  every  of  the  above 
acts  and  things  against  the  plaintiff.  Then  follows  an  enumeration  of  the  acts.  (1) 
"Did  take  their  men  out  of  ships  because  the  plaintiff's  men  were  in  the  same."  We 
cannot  see  that  this  act  is  in  itself  unlawful.  It  does  not  appear  that  they  were  under 
any  obligation  to  keep  their  men  on  board  the  same  ship  with  the  plaintiff's  men,  or 
violated  the  rights  of  the  plaintiff"  or  of  any  other  person  in  taking  them  out.  (2)  "  Did 
refuse  to  furnish  and  ship  men  to  him."  Such  refusal  is  lawful  in  the  absence  of  anj-" 
legal  obligation  to  furnish  and  ship  men  to  him,  and  no  such  obligation  is  stated. 
(3)  "Did  prevent  men  from  shipping  with  him."  This  might  be  done  in  many  ways 
which  are  lawful  and  proper,  and  as  no  illegal  methods  are  stated  the  allegation  is 
bad.  (4)  "Did  notify  the  pubhc  that  they  had  laid  him  on  the  shelf."  In  another 
part  of  the  declaration  this  is  alleged  to  mean  that  the  defendants  "were  acting  against 
him  as  aforesaid."  It  does  not  appear  to  be  slanderous,  and  therefore  is  not  action- 
able. (5)  "  Did  publicly  notify  his  customers  and  friends  that  he  could  not  ship  seamen 
for  them."  This  is  not  actionable,  because  it  does  not  appear  that  he  had  a  right  to 
ship  seamen  for  them.  (6)  "Did  interfere  with  his  business  as  aforesaid;  did  prevent 
his  getting  seamen  to  ship;  did  prevent  his  getting  employ  as  sliipping-master;  and 
did  break  up  the  plaiatiff  in  his  business  and  calling  by  their  conspiracy,  acts  and 
doings,  as  aforesaid,  and  compel  him  to  abandon  his  said  business."  All  this  adds 
nothing  to  the  substantial  allegations  of  acts  done  by  the  defendants,  but  is  to  be 
regarded  as  alleging  the  consequences  of  the  acts  before  alleged. 

1  All  that  is  material  to  an  understanding  of  the  case  being  contained  in  the  opinion,  the  rest  of  the  case  has 
been  omitted. 
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If  we  look  at  the  allegations  of  acts  done  in  connection  with  the  intent  set  forth, 
we  must  look  into  the  rules  and  regulations  referred  to,  a  copy  of  wliich  is  annexed 
to  the  declaration.  They  are  entitled  "Constitution  and  By-laws  of  the  Seamen's 
Mutual  Benefit  Association  of  the  City  of  Boston."  No  person  can  be  a  member  who 
does  not  keep  a  regular  seamen's  boarding-house.  Members  are  forbidden  to  ship 
seamen  for  less  than  certain  specified  rates  of  wages.  They  are  to  use  their  best  en- 
deavors to  prevent  their  boarders  from  shipping  in  any  vessel  when  any  of  the  crew 
are.sliipped  from  boarding-houses  that  are  not  in  good  standing  with  the  association. 
Other  articles  relate  to  the  duties  of  the  members  toward  each  other,  in  endeavoring 
to  secure  payment  of  board-bills,  and  not  taking  advantage  of  each  other.  We  can 
see  notliing  criminal  in  any  of  these  stipulations;  see  Commonicealth  v.  Hunt,  4  Met. 
Ill;  and  nothing  illegal.  If  their  effect  is  to  destroy  the  business  of  shipping-masters 
who  are  not  members  of  the  association,  it  is  such  a  result  as  in  the  competition  of 
business  often  follows  from  a  course  of  proceeding  that  the  law  permits.  New  inven- 
tions and  new  methods  of  transacting  business  often  destroy  the  business  of  those  who 
adhere  to  old  methods.  Sometimes  associations  break  down  the  business  of  individuals, 
and  sometimes  an  individual  is  able  to  destroy  the  business  of  associated  men.  It 
would  be  nothing  novel  if  the  plaintiff  in  the  exercise  of  his  ingenuity  should  in  his 
turn  adopt  some  improvement  that  shall  compel  the  defendants  to  dissolve  their  con- 
nection. As  the  declaration  sets  forth  no  illegal  acts  on  the  part  of  the  defendants, 
the  demurrer  must  be  sustained. 


John  Carew  v.  Alexander  Rutherford  et  als. 

Suffolk.  1870. 
106  Mass.  1. 
A  conspiracy  to  obtain  from  a  master  mechanic,  whose  business  requires  the  employment 
of  workmen,  money  which  he  is  under  no  legal  liability  to  pay,  by  inducing  or  threatening  to 
induce  workmen  to  leave  his  employment,  and  deterring  or  threatening  to  deter  others  from 
entering  it,  so  as  to  render  him  reasonably  apprehensive  that  he  cannot  carry  on  business  without 
making  the  payment,  is  illegal;  and  in  an  action  of  tort  he  may  recover  the  sum  so  paid,  and 
damages  for  the  injury  of  his  business  by  the  acts  of  the  conspirators;  but  whether  he  can 
recover  back  the  sum  paid,  in  an  action  of  contract,  as  money  had  and  received  to  his  use, 
quaere. 

Contract  against  Alexander  Rutherford,  Joseph  Wagner,  Edward  Shea,  William 
Cooney,  and  the  "Journeymen  Freestone  Cutters'  Association  of  Boston  and  vicinity, 
an  unincorporated  association  composed  of  the  defendants  personally  named  and 
other  persons  to  the  plaintiff  unknown",  to  recover  back  $500  as  money  had  and 
received  by  the  defendants  to  the  plaintiff's  use;^.  .  . 

At  the  trial  in  the  superior  court,  before  Brigham,  C.J.,  without  a  jury,  the  judge 
found  these  facts: 

"The  plaintiff  in  August  1868  was  a  freestone  cutter  at  South  Boston,  and  had 
contracted  to  furnish  cut  freestone  for  various  buildings,  among  which  was  the  Roman 
Catholic  cathedral  in  Boston,  in  large  quantity  and  at  a  contract  price  of  $80,000. 
The  defendants,  and  sixteen  other  persons,  all  journeymen  freestone  cutters,  and 

1  A  review  of  tha  pleadings  and  contents  thereof  has  been  omitted. 
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members  of  an  unincorporated  association  called  the  Journeymen  Freestone  Cutters' 
Association  of  Boston,  Charlestown,  Roxbury,  and  their  vicinities  (of  which  asso- 
ciation the  plaintiff  was  not  a  member,)  together  with  eight  or  ten  laborers,  who  were 
not  journejmien  stone  cutters  or  skilled  laborers,  and  four  apprentices  to  the  free- 
stone cutting  trade,  constituted  the  stonecutting  force  relied  upon  by  the  plaintiff 
to  fulfil  his  said  freestone  contracts.^  ...  On  the  morning  of  August  18,  1808,  the 
defendant  WiUiam  Cooney,  president  of  said  association,  who  was  foreman  in  the 
plaintiff's  establishment,  notified  the  plaintiff  that  on  the  evening  of  the  day  before, 
at  a  special  meeting  of  the  association,  it  was  voted  that  the  plaintiff  should  pay  to 
the  association  the  sum  of  S500  as  a  penalty  imposed  upon  him  by  the  association 
because  he  had  sent  to  New  York  to  be  executed  some  of  the  freestone  cutting  to  be 
done  under  his  contract  for  the  cathedral;  and  upon  the  plaintiff's  refusal  to  make 
such  payment,  all  the  journeymen  freestone  cutters  employed  by  him  (among  them, 
the  defendants)  left  the  plaintiff's  service  in  a  body,  agreeably  to  said  vote  and  the 
rules  of  said  association.  At  his  request,  the  plaintiff  was  permitted  to  appear  at  a 
meeting  of  the  association  and  explain  the  circumstances  which  induced  him  to  send 
a  part  of  the  stonecutting  work  required  for  the  cathedral  to  New  York  to  be  executed; 
and,  after  explaining  that  his  action  in  that  matter  was  because  of  his  not  having 
the  proper  stock  for  that  part  of  the  work  when  he  could  procure  journeymen  to  work 
upon  it,  and  when,  having  procured  such  stock,  he  could  not  procure  a  sufficient 
force  of  journeymen  to  work  it,  there  was  a  motion  made  and  debated  in  the  asso- 
ciation, that  the  previous  vote,  to  the  effect  that  members  should  withdraw  from  the 
plaintiff's  service  unless  he  paid  $500  as  aforesaid,  should  be  reconsidered  and  rescinded; 
but  the  association  refused  to  reconsider  or  rescind  the  vote.  At  this  meeting,  said 
vote  was  read  to  the  plaintiff  by  the  secretary  of  the  association.  On  the  same  night 
or  the  next  morning,  the  defendants  Cooney  and  Shea,  and  others,  told  the  plaintiff 
that  all  the  association  men  in  his  shop  would  desert  him  at  once  unless  he  paid  the 
$500,  and  that  the  association  refused  to  rescind  the  vote.  The  plaintiff  refused  to 
pay,  and  all  his  men  left  his  shop  at  once  and  in  a  body,  under  the  lead  of  Cooney 
and  Shea;  and  the  plaintiff  was  without  men  for  a  week  or  ten  days,  and  until  after 
he  had  made  the  pajnnent  of  $500  as  hereinafter  stated.  Previously  to  the  payment 
of  the  money,  and  after  the  men  had  left  him,  Cooney  and  others  of  the  defendants 
told  the  plaintiff  that  neither  these  men,  nor  any  association  men,  would  be  allowed 
to  work  in  his  shop,  if  he  refused  to  pay  the  money  demanded.  In  consequence  of 
the  withdrawal  of  the  defendants  and  the  other  journeymen,  the  freestone  cutting 
which  the  plaintiff  had  contracted  to  do  was  stopped,  because  it  was  impossible,  for 
the  plaintiff  to  procure  journejonen  or  other  freestone  cutters,  who  were  not  members 
of  said  association,  and  who  had  such  skill  as  was  required  for  the  fulfilment  of  his 
contracts.  Several  days  after  the  defendants  and  the  other  journejonen  had  with- 
drawn from  the  plaintiff's  service,  the  plaintiff,  induced  by  the  necessity  of  doing  so 
to  fulfil  said  contracts  and  continue  his  other  stonecutting  work,  paid  to  the  defend- 
ants, to  the  use  of  said  association,  the  sum  of  $500,  on  August  26,  1868;  and  the 
defendants  and  other  journejonen,  who  had  withdrawn  as  aforesaid,  returned  to  the 
service  and  employment  of  the  plaintiff.  Said  payment  was  made  by  the  plaintiff 
as  follows:  He  first  made  a  check  payable  to  the  order  of  the  association.    This  the 

1  A  footnote  in  the  report  of  this  case  setting  out  the  by-laws  of  the  Association  in  detail  has  been  omitted. 
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defendants  Cooney  and  Wagner  refused  to  take,  on  the  ground  that  no  one  of  those 
active  in  procuring  it  was  willing  to  indorse  it.  The  plaintiff  then  made  a  check  pay- 
able to  Wagner  or  bearer,  and  gave  this  check  to  Cooney,  and  he,  Wagner  and  others 
went  with  the  plaintiff  to  the  bank,  when  the  money  was  passed  to  Wagner's  credit 
as  treasurer  of  the  association.  No  receipt  was  given  to  the  plaintiff  for  this 
money." 

The  judge  further  found  as  a  fact  "that  the  money  demanded  of  the  plaintiff  was 
demanded  without  right,  and  not  under  any  contract  or  agreement  between  him  and 
the  defendants." 

Upon  these  findings  the  judge  ruled  that  the  facts  would  not  sustain  the  action 
and  ordered  judgment  for  the  defendants.    The  plaintiff  alleged  exceptions. 

E.  F.  Hodges  &  J.  F.  Barrett,  for  the  plaintiff. 

S.  J.  Thomas,  for  the  defendants. 

Chapman,  C.J.  The  declaration  contains  a  count  in  tort,  and  a  count  for  money 
had  and  received.  The  count  in  tort  alleges,  in  substance,  that  the  plaintiff  was 
engaged  in  carrying  on  the  business  of  cutting  freestone  in  Boston,  and  employed  a 
great  many  workmen,  and  had  entered  into  a  contract  with  builders  to  furnish  them 
with  such  stone  in  large  quantities;  and  the  defendants,  conspiring  and  confederating 
together  to  oppress  and  extort  money  from  him,  and  pretending  that  he  had  allowed 
some  of  said  builders,  with  whom  he  had  made  contracts,  to  withdraw  from  his  shop 
a  part  of  the  work  he  had  contracted  to  do,  and  to  procure  the  same  to  be  done  out 
of  the  state,  caused  a  vote  of  the  Journeymen  Freestone  Cutters'  Association  of  Bos- 
ton to  be  passed,  to  the  effect  that  a  fine  of  five  hundred  dollars  was  levied  upon  the 
plaintiff,  and  read  the  vote  to  him,  and  threatened  him  that  unless  he  paid  the  fine 
they  would,  by  the  power  of  the  association,  cause  a  great  number  of  the  workmen 
employed  by  him  to  leave  liis  service;  that  he  refused  to  pay  it,  and  the  defendants 
caused  twelve  of  his  workmen  to  leave  his  service  for  that  reason,  at  their  instigation. 
They  further  thi-eatened  him  that,  unless  he  paid  the  fine,  they  would,  by  the  power 
of  the  association,  prevent  him  from  obtaining  suitable  workmen  for  carrying  on  his 
business,  and  did  so  prevent  him  till  he  paid  the  fine,  and  thus  extorted  from  him  the 
sum  of  five  hundred  dollars. 

Trial  by  jury  was  waived,  and  the  facts  found  by  the  judge  are  reported.  It 
appeared  that  the  plaintiff  had  made  a  contract  to  furnish  stone  for  the  Roman  Cath- 
ohc  Cathedral  in  Boston,  and  had  employed  journeymen  to  do  the  work,  and  reUed 
upon  them  to  fulfil  liis  contracts;  and  the  facts  stated  in  the  declaration  were  sub- 
stantially proved.  The  plaintiff  was  not  a  member  of  the  association.  He  had  sent 
some  of  liis  work  to  be  done  in  New  York  because  he  could  not  obtain  a  sufficient 
force  to  do  it  in  Boston,  and  had  not  proper  stock  for  the  work.  If  the  action  can  be 
maintained,  it  is  on  the  ground  that  the  defendants  have  done  the  acts  alleged,  in 
violation  of  the  legal  rights  of  the  plaintiff. 

By  the  Gen.  Sts.,  c.  160,  §  28,  which  is  cited  by  the  plaintiff's  counsel,  "whoever, 
either  verbally  or  by  a  written  or  printed  communication,"  "maliciously  threatens 
an  injury  to  the  person  or  property  of  another,  with  intent  thereby  to  extort  money 
or  any  pecuniary  advantage  whatever,  or  with  intent  to  compel  the  person  so  threatened 
to  do  any  act  against  his  will,  shall  be  punished"  as  the  section  prescribes.  As  this 
is  a  penal  statute,  perhaps  it  does  not  extend  to  a  threat  to  injure  one's  business  by 
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preventing  people  from  assisting  him  to  prosecute  it,  whereby  he  loses  his  profits  and 
is  compelled  to  pay  a  large  sum  of  money  to  those  who  make  the  threat,  though  the 
threat  is  quite  analogous  to  those  specified  in  the  statute,  and  may  be  not  less  injurious. 
We  shall  therefore  consider,  not  whether  the  acts  alleged  and  proved  against  the  de- 
fendants were  unlawful  within  the  statute,  but  whether  they  were  so  at  common  law. 

The  constitution  and  by-laws  of  the  Journeymen  Freestone  Cutters'  Association, 
whose  agents  the  defendants  profess  to  have  been,  have  been  laid  before  us.  We  have 
not  had  occasion  to  examine  them  critically;  for  the  doctrine  stated  in  Commonwealth 
y.Hunt,  4  Met.  Ill,  129,  is  unquestionably  correct,  namely,  that,  when  an  association  is 
formed  for  purposes  actually  innocent,  and  afterwards  its  powers  are  abused,  by  those 
who  have  the  control  and  management  of  it,  to  purposes  of  oppression  and  injustice, 
it  will  be  criminal  in  those  who  misuse  it,  but  not  in  the  other  members  of  the  associa- 
tion. Upon  the  same  principle,  if  the  wrongful  acts  done  are  tortious,  whether  criminal 
or  not,  the  persons  who  are  guilty  of  the  tortious  acts  will  be  civilly  liable  to  those 
whom  they  have  injured.  If  the  defendants  have  injured  the  plaintiff  unlawfully,  the 
articles  of  association  cannot  protect  them,  and  it  is  immaterial  whether  persons  who 
are  not  parties  to  the  action  are  guilty. 

The  acts  charged  are  alleged  to  have  been  done  in  pursuance  of  a  conspiracy.  On 
this  point,  if  two  or  more  persons  combine  to  accomplish  an  unlawful  purpose,  or  a 
purpose  not  unlawful  by  unlawful  means,  their  conduct  comes  within  the  definition 
of  a  criminal  conspiracy  as  stated  in  Commonwealth  v.  Hunt,  cited  above.  If,  in  pur- 
suance of  such  a  conspiracy,  they  do  an  act  injurious  to  any  person,  he  may  have  an 
action  against  them  to  recover  the  damage  they  have  done  him. 

One  of  the  aims  of  the  common  law  has  always  been  to  protect  every  person 
against  the  wrongful  acts  of  every  other  person,  whether  committed  alone  or  in  com- 
bination with  others;  and  it  has  provided  an  action  for  injuries  done  by  disturbing  a 
person  in  the  enjoyment  of  any  right  or  privilege  which  he  has.  Many  illustrations 
of  this  doctrine  are  given  in  Bac.  Ab.  Actions  on  the  Case,  F.,  among  which  are  the 
following:  "If  A.,  being  a  mason,  and  using  to  sell  stones,  is  possessed  of  a  certain 
stonepit,  and  B.,  intending  to  discredit  it  and  deprive  him  of  the  profits  of  the  said 
mine,  imposes  so  great  threats  upon  his  workmen,  and  disturb^  all  comers,  threatening 
to  maim  and  vex  them  with  suits  if  they  buy  any  stones,  so  that  some  desist  from 
working,  and  others  from  buying,  A.  shall  have  an  action  upon  the  case  against  B., 
for  the  profit  of  his  mine  is  thereby  impaired."  So  "if  a  man  menaces  my  tenants  at 
will  of  life  and  member,  'per  quod  they  depart  from  their  tenures,  an  action  upon  the 
case  lies  against  him."  "If  a  man  discharges  guns  near  my  decoy-pond  with  design 
to  damnify  me  by  frightening  away  the  wild  fowl  resorting  thereto,  and  the  wild  fowl 
are  thereby  frightened  away,  and  I  am  damnified,  an  action  on  the  case  lies  against 
him."    Slander  as  to  one's  profession  or  title  is  a  wrong  of  a  similar  character. 

The  illustrations  given  in  former  times  relate  to  such  methods  of  doing  injury  to 
others  as  were  then  practised,  and  to  the  kinds  of  remedy  then  existing.  But  as  new 
methods  of  doing  injury  to  others  are  invented  in  modem  times,  the  same  principles 
must  be  applied  to  them,  in  order  that  peaceable  citizens  may  be  protected  from  being 
disturbed  in  the  enjoyment  of  their  rights  and  privileges;  and  existing  forms  of  remedy 
must  be  used.  Thus  in  the  recent  case  of  Marsh  v,  Billings,  7  Cush.  322,  the  plaintiff, 
being  a  hotel-keeper,  had  a  badge  on  his  coaches  indicating  the  name  of  his  hotel. 
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The  defendant  adopted  his  badge,  and  used  it  fraudulently  to  entice  customers  away 
from  his  hotel,  and  was  held  liable  to  an  action  for  the  damage  occasioned  to  the 
plaintiff  thereby. 

In  the  cases  cited  above,  the  injurj^  was  done  by  an  individual;  but  there  are 
other  cases  where  an  element  of  the  tort  is  a  conspiracy  of  two  or  more  persons  who 
combine  together  for  the  purpose  of  doing  the  wi'ong.  Any  person  has  a  right  to  express 
in  a  reasonable  manner  approbation  or  disapprobation  of  an  actor  at  a  theatre.  But 
if  several  persons  combine  together  to  ruin  an  actor,  and  hire  persons  to  attend,  and 
with  hissing,  groans  and  yells,  compel  him  to  desist,  and  prevent  the  manager  from 
employing  liim,  such  conduct  is  actionable.    Gregory  v,  Brunswick,  6  Man.  &  Gr.  205. 

There  are  many  cases  where  money  has  been  wrongfully  obtained  by  fraud,  oppres- 
sion or  taking  undue  advantage  of  another,  without  doing  him  any  other  injury. 
This,  being  tortious,  would  sustain  an  action  expressly  alleging  the  tort.  But  an 
action  for  money  had  and  received  has  been  maintained  in  many  cases  where  money 
has  been  received  tortiously  without  any  color  of  contract.  1  Chit.  PL  (6th  ed.)  352. 
This  class  of  cases  is  referred  to,  because  they  discuss  the  question  what  constitutes 
an  unlawful  obtaining  of  money,  such  as  will  subject  the  party  obtaining  it  to  an 
action  for  damages. 

In  Shaw  v.  Woodcock,  7  B.  &  C.  73,  it  is  said  that,  if  a  party  making  a  payment  is 
obliged  to  pay  the  money  in  order  to  obtain  possession  of  things  to  which  he  is  entitled, 
the  payment  is  not  a  voluntary,  but  a  compulsory  payment,  and  may  be  recovered 
back. 

In  Morgan  v.  Palmer,  4  D.  &  R.  283,  Abbott,  C.J.,  says  that,  in  order  to  render  a 
payment  voluntary  in  the  proper  sense  of  the  word,  the  parties  concerned  must  stand 
upon  equal  terms;  there  must  be  no  duress  operating  upon  the  one;  there  must  be 
no  oppression  or  fraud  practised  by  the  other. 

In  Cadaval  v.  Collins,  4  Ad.  &  El.  858,  money  was  recovered  back  which  was 
obtained  by  abuse  of  legal  process. 

In  Wakejield  v.  Newbon,  6  Q.  B.  276,  money  extorted  from  another  by  means  of 
the  wrongful  detention  of  liis  goods  was  recovered  back. 

The  same  doctrine  is  well  established  in  this  country.  In  Sortwell  v.  Horton,  28 
Verm.  373,  the  principle  was  stated  to  be,  that  money  may  be  recovered  back  that 
had  been  paid  in  discharge  of  a  claim  which  was  fictitious  and  false,  and  known  to  be 
so  by  the  party  making  the  claim,  and  who  induced  the  payment  by  menaces,  duress, 
or  taking  undue  advantage  of  the  other's  situation.  There  are  several  cases  where 
the  action  has  been  maintained  to  recover  back  money  which  was  paid  to  procure  a 
release  of  property  wliich  the  defendant  had  detained  illegally;  and  in.  some  of  them 
the  principle  is  thoroughly  discussed.  Chase  v.  Dwiiial,  7  Greenl.  134.  Harmony  v. 
Bingham,  2  Kernan,  99.  Maxwell  v.  Griswold,  10  How.  242.  Cobb  v.  Charter,  32  Conn. 
358.  In  James  v.  Roberts,  18  Ohio,  548,  the -court  enjoined  a  party  from  enforcing  the 
collection  of  a  note  which  he  had  induced  the  plaintiff  to  give  by  threats  of  a  ground- 
less prosecution.  Evans  v.  Huey,  1  Bay,  13,  was  an  action  on  a  note.  The  plaintiff 
went  to  the  defendant's  house  in  the  night,  with  a  party  of  armed  men,  and  insisted 
on  the  defendant's  settling  and  giving  him  the  note.  There  was  no  tlireat  or  duress, 
but  the  court  held  that,  as  the  circumstances  were  sufficient  to  awaken  his  apprehen- 
sions, it  was  not  to  be  regarded  as  a  voluntary  payment. 
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In  the  two  cases  last  cited,  the  principle  was  enforced  by  protecting  the  injured 
party  against  a  suit. 

The  cases  in  regard  to  the  recovery  back  of  money  which  has  been  wrongfully  ob- 
tained are  very  numerous.  Many  of  them  are  collected  in  the  notes  to  Marriot  v. 
Hampton,  2  Smith  Lead.  Cas.  (6th  Am.  ed.)  453.  There  is  a  large  class  of  cases  in 
which  it  cannot  be  recovered  back,  like  Marriot  v.  Hampton,  and  like  Benson  v.  Monroe, 
7  Cush.  125.  In  the  latter  case,  the  defendant  had  made  a  claim  in  good  faith,  under 
a  statute  which  he  beheved  to  be  vaUd.  The  plaintiff  had  preferred  to  settle  and  pay 
it,  rather  than  Utigate  the  matter  further.  It  turned  out,  by  the  decision  in  a  subse- 
quent case,  that  if  he  had  carried  the  case  to  the  Supreme  Court  of  the  United  States 
he  would  have  prevailed  on  the  ground  that  the  statute  was  unconstitutional.  But 
neither  this,  nor  any  of  the  other  cases,  gives  any  countenance  to  the  idea  that  money 
can  be  obtained  by  fraud  or  oppression,  and  with  knowledge  that  the  claim  is  un- 
founded, without  exposing  the  party  obtaining  it  to  an  action. 

Without  undertaking  to  lay  down  a  precise  rule  apphcable  to  all  cases,  we  think 
it  clear  that  the  principle  which  is  estabUshed  by  all  the  authorities  cited  above, 
whether  they  are  actions  of  tort  for  disturbing  a  man  in  the  exercise  of  his  rights  and 
privileges,  or  to  recover  back  money  tortiously  obtained,  extends  to  a  case  like  the 
present.  We  have  no  doubt  that  a  conspiracy  against  a  mechanic,  who  is  under  the 
necessity  of  employing  workmen  in  order  to  carry  on  his  business,  to  obtain  a  sum  of 
money  from  him,  which  he  is  under  no  legal  Uability  to  pay,  by  inducing  his  workmen 
to  leave  him,  and  by  deterring  others  from  entering  into  his  employment,  or  by  threat- 
ening to  do  this,  so  that  he  is  induced  to  pay  the  money  demanded,  under  a  reasonable 
apprehension  that  he  cannot  carry  on  his  business  without  yielding  to  the  illegal 
demand,  is  an  illegal,  if  not  a  criminal,  conspiracy;  that  the  acts  done  under  it  are 
illegal;  and  that  the  money  thus  obtained  may  be  recovered  back,  and,  if  the  parties 
succeed  in  injuring  his  business,  they  are  liable  to  pay  all  the  damage  thus  done  to 
him.  It  is  a  species  of  annoyance  and  extortion  which  the  common  law  has  never 
tolerated. 

This  principle  does  not  interfere  with  the  freedom  of  business,  but  protects  it. 
Every  man  has  a  right  to  determine  what  branch  of  business  he  will  pursue,  and  to 
make  his  own  contracts  with  whom  he  pleases  and  on  the  best  terms  he  can.  He  may 
change  from  one  occupation  to  another,  and  pursue  as  many  different  occupations 
as  he  pleases,  and  competition  in  business  is  lawful.  He  may  refuse  to  deal  with  any 
man  or  class  of  men.  And  it  is  no  crime  for  any  number  of  persons,  without  an  unlaw- 
ful object  in  view,  to  associate  themselves  together  and  agree  that  they  will  not  work 
for  or  deal  with  certain  men  or  classes  of  men,  or  work  under  a  certain  price,  or  without 
certain  conditions.  Commonwealth  v.  Hunt,  4  Met.  Ill,  cited  above.  Boston  Glass 
Manufactory  v.  Binney,  4  Pick.  425.    Bowen  v.  Matheson,  14  Allen,  499. 

This  freedom  of  labor  and  business  has  not  always  existed.  When  our  ancestors 
came  here,  many  branches  of  labor  and  business  were  hampered  by  legal  restrictions 
created  by  English  statutes;  and  it  was  a  long  time  before  the  community  fully  under- 
stood the  importance  of  freedom  in  this  respect.  Some  of  our  early  legislation  is  of 
this  character.  One  of  the  colonial  acts,  entitled  "An  act  against  oppression,"  pun- 
ished by  fine  and  imprisonment  such  indisposed  persons  as  may  take  the  liberty  to 
oppress  and  wrong  their  neighbors  by  taking  excessive  wages  for  their  work,  or  unrea- 
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sonable  prices  for  merchandises  or  other  necessary  commodities  as  may  pass  from 
man  to  man.  Anc.  Chart.  172.  Another  required  artificers,  or  handicraftmen  meet 
to  labor,  to  work  by  the  day  for  their  neighbors,  in  mowing,  reaping  of  corn  and  the 
inning  thereof.  lb.  210.  Another  act  regulated  the  price  of  bread.  lb.  752.  Some 
of  our  town  records  show  that,  under  the  power  to  make  by-laws,  the  towns  fixed 
the  prices  of  labor,  provisions  and  several  articles  of  merchandise,  as  late  as  the  time 
of  the  Revolutionary  War.  But  experience  and  increasing  intelligence  led  to  the 
abolition  of  all  such  restrictions,  and  to  the  establishment  of  freedom  for  all  branches 
of  labor  and  business;  and  all  persons  who  have  been  born  and  educated  here,  and 
are  obliged  to  begin  life  without  property,  know  that  freedom  to  choose  their  own 
occupation  and  to  make  their  own  contracts  not  only  elevates  their  condition,  but 
secures  to  skill  and  industry  and  economy  their  appropriate  advantages. 

Freedom  is  the  policy  of  this  country.  But  freedom  does  not  imply  a  right  in 
one  person,  either  alone  or  in  combination  with  others,  to  disturb  or  annoy  another, 
either  directly  or  indirectly,  in  his  lawful  business  or  occupation,  or  to  threaten  him 
with  annoyance  or  injury,  for  the  sake  of  compelling  him  to  buy  his  peace;  or,  in  the 
language  of  the  statute  cited  above,  "with  intent  to  extort  money  or  any  pecuniary 
advantage  whatever,  or  to  compel  him  to  do  any  act  against  his  will."  The  acts 
alleged  and  proved  in  this  case  are  peculiarly  offensive  to  the  free  principles  which 
prevail  in  this  country;  and  if  such  practices  could  enjoy  impunity,  they  would  tend 
to  establish  a  tyranny  of  irresponsible  persons  over  labor  and  mechanical  business 
which  would  be  extremely  injurious  to  both.  Exceptions  sustained. 

After  this  decision,  the  case  was  settled  by  the  parties,  without  another  trial. 


Samuel  Walker  et  all.  v.  Michael  Cronin. 

Worcester.     1871. 
107  Mass.  555. 

An  action  of  tort  may  be  maintained  upon  a  count  which  alleges  that  the  plaintiff  was  a 
manufacturer  of  shoes,  and  for  the  prosecution  of  his  business  it  was  necessary  for  him  to  employ 
many  shoemakers;  that  the  defendant,  well  knowing  this,  did  unlawfully  and  without  justi- 
fiable cause  molest  him  in  carrying  on  said  business,  with  the  unlawful  purpose  of  preventing 
him  from  carrying  it  on,  and  wilfully  induced  many  shoemakers  who  were  in  his  employment, 
and  others  who  were  about  to  enter  into  it,  to  abandon  it  without  his  consent  and  against  his 
will;  and  that  thereby  the  plaintiff  lost  their  services,  and  profits  and  advantages  which  he 
would  have  derived  therefrom,  and  was  put  to  great  expense  to  procure  other  siii table  work- 
men, and  compelled  to  pay  larger  prices  for  work  than  he  would  have  had  to  pay  but  for  the 
said  doings  of  the  defendant,  and  otherwise  injured  in  his  business. 

An  action  of  tort  may  be  maintained  upon  a  count  which  alleges  that  the  plaintiff  entered 
into  contracts  with  certain  shoemakers  for  them  severally  to  make  stock,  which  he  delivered  to 
them,  into  shoes,  and  return  the  shoes  to  his  factory;  that  the  defendant,  well  knowing  this, 
with  the  unlawful  purpose  of  preventing  him  from  carrying  on  his  business,  induced  them  to 
return  the  stock  unfinished  to  the  factory,  and  to  neglect  and  refuse  to  make  it  into  shoes  as 
they  had  agreed  to  do;  and  that  the  stock  was  thereby  damaged,  and  the  plaintiff  put  to  trouble 
and  expense  in  reassorting  it  and  procuring  it  to  be  finished,  and  compelled  to  pay  larger  prices 
for  the  finishing  of  it  than  he  would  have  done  under  said  contracts,  and  by  reason  of  the  said 
unlawful  doings  of  the  defendant  was  hindered  and  put  to  expense  and  otherwise  injured  in  his 
business. "... 

1  The  third  paragraph  of  the  headnote,  the  statement  of  facts,  and  arguments  of  counsel  have  been  omitted. 
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Wells,  J.  The  declaration,  in  its  first  count,  alleges  that  the  defendant  did, 
"unlaw'fully  and  without  justifiable  cause,  molest,  obstruct  and  hinder  the  plaintiffs 
from  carrying  on"  their  business  of  manufacture  and  sale  of  boots  and  shoes,  "with 
the  unlawful  purpose  of  preventing  the  plaintiffs  from  carrying  on  their  said  business, 
and  wilfully  persuaded  and  induced  a  large  number  of  persons  who  were  in  the  em- 
ployment of  the  plaintiffs,"  and  others  "who  were  about  to  enter  into"  their  employ- 
ment, "to  leave  and  abandon  the  employment  of  the  plaintiffs,  without  their  consent 
and  against  their  will;"  whereby  the  plaintiffs  lost  the  services  of  said  persons,  and 
the  profits  and  advantages  they  would  otherwise  have  made  and  received  therefrom, 
and  were  put  to  large  expenses  to  procure  other  suitable  workmen,  and  suffered  losses 
in  their  said  business. 

This  sets  forth  sufficiently  (1)  intentional  and  wiKul  acts  (2)  calculated  to  cause 
damage  to  the  plaintiffs  in  their  lawful  business,  (3)  done  with  the  unlawful  purpose 
to  cause  such  damage  and  loss,  without  right  or  justifiable  cause  on  the  part  of  the 
defendant  (which  constitutes  maUce),  and  (4)  actual  damage  and  loss  resulting. 

The  general  principle  is  announced  in  Com.  Dig.  Action  on  the  Case,  A.:  "In 
aU  cases  where  a  man  has  a  temporal  loss  or  damage  by  the  wrong  of  another,  he  may 
have  an  action  upon  the  case  to  be  repaired  in  damages."  The  intentional  causing 
of  such  loss  to  another,  without  justifiable  cause,  and  with  the  mahcious  purpose  to 
inflict  it,  is  of  itself  a  wrong.  This  proposition  seems  to  be  fully  sustained  by  the 
references  in  the  case  of  Carew  v.  Rutherford,  106  Mass.  1,  10,  11. 

In  the  case  of  Keeble  v.  Hickeringill,  as  contained  in  a  note  to  Carrington  v.  Taylor, 
11  East,  571,  574,  both  actions  being  for  damages  by  reason  of  frightening  wild  fowl 
from  the  plaintiff's  decoy.  Chief  Justice  Holt  alludes  to  actions  maintained  for  scandal- 
ous words  which  are  actionable  only  by  reason  of  being  injurious  to  a  man  in  his 
profession  or  trade,  and  adds:  "How  much  more,  when  the  defendant  doth  an  actual 
and  real  damage  to  another  when  he  is  in  the  very  act  of  receiving  profit  in  his  employ- 
ment. Now  there  are  two  sorts  of  acts  for  doing  damage  to  a  man's  employment, 
for  which  an  action  Ues;  the  one  is  in  respect  of  a  man's  privilege,  the  other  is  in  respect 
of  his  property."  After  considering  injuries  to  a  man's  franchise  or  privilege,  he  pro- 
ceeds: "The  other  is  where  a  violent  or  malicious  act  is  done  to  a  man's  occupation, 
profession,  or  way  of  getting  a  livelihood;  there  an  action  lies  in  all  cases."  From 
the  several  reports  of  this  case  it  is  not  clear  whether  the  action  was  maintained  on  the 
ground  that  the  wild  ducks  were  frightened  out  of  the  plaintiff's  decoy,  as  would 
appear  from  3  Salk.  9,  and  Holt,  14,  17,  18;  or  upon  the  broader  one,  that  they  were 
driven  away  and  prevented  from  resorting  there,  as  the  case  is  stated  in  11  Mod.  74, 
130.  But  the  doctrine  thus  enunciated  by  Lord  Holt  covers  both  aspects  of  the  case; 
as  does  his  illustration  of  frightening  boys  from  going  to  school,  whereby  loss  was 
occasioned  to  the  master.  Of  like  import  is  the  case  of  Tarleton  v.  McGawley,  Peake, 
205,  in  which  Lord  Kenj''on  held  that  an  action  would  lie  for  frightening  the  natives 
upon  the  coast  of  Africa,  and  thus  preventing  them  from  coming  to  the  plaintiff's 
vessel  to  trade,  whereby  he  lost  the  profits  of  such  trade. 

There  are  indeed  many  authorities  which  appear  to  hold  that  to  constitute  au 
actionable  wrong  there  must  be  a  violation  of  some  definite  legal  right  of  the  plaintiff. 
But  those  are  cases,  for  the  most  part  at  least,  where  the  defendants  were  themselves 
acting  in  the  lawful  exercise  of  some  distinct  right,  which  furnished  the  defence  of  a 
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justifiable  cause  for  their  acts,  except  so  far  as  they  were  in  violation  of  a  superior 
right  in  another. 

Thus  every  one  has  an  equal  right  to  employ  workmen  in  his  business  or  service; 
and  if,  by  the  exercise  of  this  right  in  such  manner  as  he  may  see  fit,  persons  are  in- 
duced to  leave  their  employment  elsewhere,  no  wTong  is  done  to  him  whose  employ- 
ment they  leave,  unless  a  contract  exists  by  which  such  other  person  has  a  legal  right 
to  the  further  continuance  of  their  services.  If  such  a  contract  exists,  one  who  know- 
ingly and  intentionally  procures  it  to  be  violated  may  be  held  hable  for  the  wrong, 
although  he  did  it  for  the  purpose  of  promoting  his  own  business. 

One  may  dig  upon  his  own  land  for  water,  or  any  other  purpose,  although  he 
thereby  cuts  off  the  supply  of  water  from  his  neighbor's  well.  Greenleaf  v.  Francis, 
18  Pick.  117.  It  is  intimated,  in  this  case,  that  such  acts  might  be  actionable  if  done 
maliciously.  But  the  rights  of  the  owner  of  land  being  absolute  therein,  and  the 
adjoining  proprietor  having  no  legal  right  to  such  a  supply  of  water  from  the  lands 
of  another,  the  superior  right  must  prevail.  Accordingly  it  is  generally  held  that  no 
action  will  lie  against  one  for  acts  done  upon  his  owti  land  in  the  exercise  of  his  rights 
of  ownership,  whatever  the  motive,  if  they  merely  deprive  another  of  advantages, 
or  cause  a  loss  to  him,  without  violating  any  legal  right;  that  is,  the  motive  in  such 
cases  is  immaterial.  Frazier  v.  Brown,  12  Ohio  State,  294.  Chatjield  v.  Wilson, 
28  Verm.  49.  Mahan  v.  Brown,  13  Wend.  261.  Delhi  v.  Youmans,  50  Barb.  316. 
A  similar  decision  was  made  in  Wheatley  v.  Baugh,  25  Penn.  State,  528;  but  the  sugges- 
tion in  Greenleaf  v.  Francis  was  approved  so  far  as  this,  namely,  that  malicious  acts 
without  the  justification  of  any  right,  that  is,  acts  of  a  stranger,  resulting  in  like  loss 
or  damage,  might  be  actionable;  and  the  case  of  Parker  v.  Boston  &  Maine  Railroad, 
3  Cush.  107,  was  referred  to  as  showing  that  such  loss  of  advantages  previously  en- 
joyed, although  not  of  vested  legal  right,  might  be  a  ground  of  damages  recoverable 
against  one  who  caused  the  loss  without  superior  right  or  justifiable  cause. 

Every  one  has  a  right  to  enjoy  the  fruits  and  advantages  of  his  own  enterprise, 
industry,  skill  and  credit.  He  has  no  right  to  be  protected  against  competition;  but 
he  has  a  right  to  be  free  from  malicious  and  wanton  interference,  disturbance  or  annoy- 
ance. If  disturbance  or  loss  come  as  a  result  of  competition,  or  the  exercise  of  like 
rights  by  others,  it  is  damnum  absque  injurid,  unless  some  superior  right  by  contract 
or  otherwise  is  interfered  with.  But  if  it  come  from  the  merely  wanton  or  malicious 
acts  of  others,  without  the  justification  of  coinpetition  or  the  service  of  any  interest 
or  lawful  purpose,  it  then  stands  upon  a  different  footing,  and  falls  witliin  the  prin- 
ciple of  the  authorities  first  referred  to. 

It  is  a  well  settled  principle,  that  words,  not  actionable  in  themselves  as  defama- 
tory, will  nevertheless  subject  the  party  to  an  action  for  any  special  damages  that 
may  occur  to  another  thereby.  Bac.  Ab.  Slander,  C.  The  same  is  true  of  words 
spoken  in  relation  to  property,  or  the  title  thereto,  whereby  the  party  is  defeated  of 
a  sale,  or  suffers  damage  in  any  way.  Bac.  Ab.  Action  on  the  Case,  I.  Com.  Dig. 
Action  on  the  Case,  C.  So  also,  if,  by  a  wrongful  claim  of  title  or  lien,  the  owner  is 
prevented  from  perfecting  a  sale,  or  a  purchaser  from  obtaining  delivery  to  himself  of 
goods,  an  action  will  lie.    Green  v.  Button,  2  Cr.,  M.  &  R.  707. 

In  all  these  cases,  the  damage  for  which  the  recovery  is  had  is  not  the  loss  of  the 
value  of  actual  contracts  by  reason  of  their  non-fulfilment,  but  the  loss  of  advantages, 
either  of  property  or  of  personal  benefit,  which,  but  for  such  interference,  the  plain- 
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tiff  would  have  been  able  to  attain  or  enjoy.  Indeed,  it  has  been  held  that  loss  by 
breach  of  contract,  or  the  wrongful  conduct  of  another  than  the  defendant,  would  not 
be  recoverable  as  damages  under  a  per  quod.  Vicars  v.  Wilcocks,  8  East,  1.  Morris 
V.  Langdale,  2  B.  &  P.  284.    Bac.  Ab.  Slander,  C. 

This  doctrine  has  been  doubted,  especially  in  Lumley  v.  Gye,  2  El.  &  Bl.  216,  239, 
where  the  case  of  Newman  v.  Zachary,  Aleyn,  3,  is  cited  to  the  contrary.  That  was 
an  action  on  the  case,  maintained  for  wrongfully  representing  to  the  bailiff  of  a  manor 
that  a  sheep  was  an  estray,  in  consequence  of  which  it  was  wrongfully  seized;  the 
reason  for  the  decision  being,  "because  the  defendant,  by  his  false  practice,  hath 
created  a  trouble,  disgrace  and  damage  to  the  plaintiff."  But  the  distinction  is  unim- 
portant in  a  case  like  the  present,  where  the  damage  to  the  plaintiffs  is  ^alleged  to  have 
been  the  direct  result  of  the  wrongful  conduct  of  the  defendant,  and  so  intended  by 
him;  except  that  it  is  significant  of  the  point  that  the  existence  and  defeat  of  rights 
by  contract  are  not  essential  to  the  maintenance  of  an  action  for  malicious  wrong, 
when  the  defendant  has  no  pretext  of  justifiable  cause. 

The  case  of  Green  v.  Button,  2  Cr.,  M.  &  R.  707,  is  especially  in  point  in  this  con- 
nection. The  defendant,  by  means  of  a  false  claim  of  a  lien,  and  of  words  discrediting 
the  plaintiff,  induced  one  who  had  sold  goods  to  the  plaintiff  to  refuse  to  deliver  them, 
whereby  he  was  injured  in  his  business.  The  court,  alluding  to  the  doubts  that  had 
been  expressed  as  to  Vicars  v.  Wilcocks  and  Morris  v.  Langdale,  and  without  deciding 
that  question,  distinguished  the  case  under  consideration,  on  the  ground  that,  the 
goods  not  having  been  paid  for,  there  was  no  absolute  contract  to  deliver,  upon  which 
the  plaintiff  could  have  his  remedy  against  the  seller;  that  is,  as  the  delivery  was 
prevented  by  the  wrongful  conduct  of  the  defendant,  and  there  was  no  binding  con- 
tract broken  by  the  seller,  therefore  the  plaintiff  was  entitled  to  recover  in  his  action 
on  the  case  per  quod. 

In  Gunter  v.  Astor,  4  J.  B.  Moore,  12,  an  action  was  maintained  for  enticing  away 
workmen  from  their  employment  for  a  piano  manufacturer.  They  were  not  hired  for 
a  Umited  time,  but  worked  by  the  piece.  The  discussion  indicates  that  damages  were 
considered  to  be  recoverable  for  the  breaking  up  or  disturbance  of  the  business  of  the 
plaintiff,  whereby  he  suffered  the  loss  of  his  usual  profits  for  a  long  period.  The 
grounds  of  damage  were  apparently  regarded  as  altogether  independent  of  the  mere 
loss  of  any  contracts  with  the  workmen. 

In  Benton  v.  Pratt,  2  Wend.  385,  it  is  held  that  proof  of  loss  by  the  plaintiff  of 
what  he  would  otherwise  have  obtained,  though  there  was  no  contract  for  it  which 
he  could  enforce,  will  sustain  an  action  for  the  wrongful  conduct  by  which  the  loss 
was  occasioned. 

The  difficulty  in  such  cases  is  to  make  certain,  by  proof,  that  there  has  been  in 
fact  such  loss  as  entitles  the  party  to  reparation;  but  that  difficulty  is  not  encountered 
in  the  present  stage  of  this  case,  where  all  the  facts  alleged  are  admitted  by  the  de- 
murrer. The  demurrer  also  admits  the  absence  of  any  justifiable  cause  whatever. 
This  decision  is  made  upon  the  case  thus  presented,  and  does  not  apply  to  a  case  of 
interference  by  way  of  friendly  advice,  honestly  given;  nor  is  it  in  denial  of  the  right 
of  free  expression  of  opinion.  We  have  no  occasion  now  to  consider  what  would  con- 
stitute justifiable  cause. 

The  second  and  third  counts  recite  contracts  of  the  plaintiffs  with  their  workmen 
for  the  performance  of  certain  work  in  the  manufacture  of  boots  and  shoes;    and 
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allege  that  the  defendant,  well  knowing  thereof,  with  the  unlawful  purpose  of  hinder- 
ing and  preventing  the  plaintiffs  from  carrying  on  their  business,  induced  said  persons 
to  refuse  and  neglect  to  perform  their  contracts,  whereby  the  plaintiffs  suffered  great 
damage  in  their  business. 

It  is  a  familiar  and  well  established  doctrine  of  the  law  upon  the  relation  of  master 
and  servant,  that  one  who  entices  away  a  servant,  or  induces  him  to  leave  his  master, 
may  be  held  liable  in  damages  therefor,  provided  there  exists  a  valid  contract  for  con- 
tinued service,  knowTi  to  the  defendant.  It  has  sometimes  been  supposed  that  this 
doctrine  sprang  from  the  English  statute  of  laborers,  and  was  confined  to  menial 
service.  But  we  are  satisfied  that  it  is  founded  upon  the  legal  right  derived  from  the 
contract,  and  not  merely  upon  the  relation  of  master  and  servant;  and  that  it  applies 
to  all  contracts  of  employment,  if  not  to  contracts  of  every  description. 

In  Hart  v.  Aldridge,  Cowp.  54,  it  was  applied  to  a  case  very  much  like  the  present. 

In  Gunter  v.  Astor,  4  J.  B.  Moore,  12,  it  was  applied  to  the  enticing  away  of  work- 
men not  hired  for  a  limited  or  constant  period,  but  who  worked  by  the  piece  for  a 
piano  manufacturer. 

In  Sheperd  v.  Wakeman,  Sid.  79,  it  was  applied  to  the  loss  of  a  contract  of  mar- 
riage by  reason  of  a  false  and  malicious  letter  claiming  a  previous  engagement. 

In  Wi7ismore  v.  Greenbank,  Willes,  577,  the  defendant  was  held  liable  in  damages 
for  unlawfully  and  unjustly  "procuring,  enticing  and  persuading"  the  plaintiff's  wife 
to  remain  away  from  him,  whereby  he  lost  the  comfort  and  society  of  his  wife,  and 
the  profit  and  advantage  of  her  fortune. 

In  Lurnley  v.  Gyc,  2  El.  &  Bl.  216,  the  plaintiff  had  engaged  Miss  Wagner  to  sing 
in  his  opera,  and  the  defendant  knowingly  induced  her  to  break  her  contract  and  re- 
fuse to  sing.  It  was  objected  that  the  action  would  not  lie,  because  her  contract  was 
merely  executory,  and  she  had  never  actually  entered  into  the  service  of  the  plaintiff; 
and  Coleridge,  J.,  dissented,  insisting  that  the  only  foundation  for  such  an  action  was 
the  statute  of  laborers,  which  did  not  apply  to  service  of  that  character;  but  after  full 
discussion  and  deliberation  it  was  held  that  the  action  would  lie  for  the  damages  thus 
caused  by  the  defendant. 

In  Boston  Glass  Manufactory  v.  Binney,  4  Pick.  425,  which  was  for  inducing 
workmen,  skilled  in  several  departments  of  glass-making,  to  leave  the  employment 
of  the  plaintiff,  it  was  not  suggested  that  the  defendants  would  not  have  been  liable 
if  there  had  been  an  existing  contract  between  the  plaintiff  and  the  workmen. 

Upon  careful  consideration  of  the  authorities,  as  well  as  of  the  principles  involved, 
we  are  of  opinion  that  a  legal  cause  of  action  is  sufficiently  stated  in  each  of  the  three 
counts  of  the  declaration.  Demurrer  overruled. 

P.  E.  Aldrich  &  T.  G.  Kent,  for  the  plaintiffs. 

H.  B.  Staples  (C.  Cowley  &  F.  P.  Goulding  with  him),  for  the  defendant. 

William  A.  Snow  et  all.  v.  Daniel  W.  Wheeler  et  ah. 

WOHCESTER.       1873. 

113  Mass.  179. 
It  is  not  illegal  for  workmen  to  form  and  act  as  an  association  for  the  purpose  of  protecting 
themselves  against  the  "encroachments"  of  their  employers,  and  to  agree  in  furtherance  of 
such  object  not  to  teach  others  their  trade  unless  by  consent  of  the  society. 


LABOR   INJUNCTIONS   IN   MASSACHUSETTS.       PT.  V.    41 

Snow  V.  Wheeler. 

An  association  of  workmen  formed  for  a  legal  purpose  can  maintain  an  action  for  the 
recovery  of  money  belonging  to  them,  although  in  attempting  to  carry  out  such  purpose  they 
have  been  guilty  of  illegal  acts. 

Bill  in  equity  brought  by  the  plaintijEfs  on  behalf  of  themselves  and  other  members 
of  the  North  Brookfield  Lodge  No.  28  of  the  Order  of  the  Rnights  of  St.  Crispin  against 
certain  persons  to  compel  them  to  sign  an  order  to  withdraw  money  belonging  to  the 
Lodge  and  deposited  in  the  name  of  the  defendants  as  trustees.  The  North  Brookfield 
Lodge  No.  28  of  the  Order  of  the  Knights  of  St.  Crispin  was  one  of  the  subordinate 
lodges  of  the  International  Grand  Lodge  of  the  Order  of  the  Knights  of  St.  Crispin 
and  was  a  voluntary  association  of  boot  and  shoe  workers.^ 

C.  Cowley,  for  the  plaintiffs. 

P.  E.  Aldrich,  for  the  defendants. 

Colt,  J.^  This  bill  is  brought  on  behalf  of  a  voluntary  association,  the  individual 
members  of  which  are  too  numerous  to  be  joined  as  plaintiffs,  and  it  is  therefore  brought 
in  the  name  of  a  few,  for  themselves  and  all  the  other  members.  Birmingham  v. 
Gallagher,  112  Mass.  190.    It  is  heard  upon  the  pleadings  and  master's  report. 

The  individuals  named  as  defendants  were  members  of  the  association,  and  received 
its  funds  from  the  treasurer  as  a  committee  chosen  to  deposit  the  same  for  safe  keeping 
in  the  bank,  which  is  named  as  a  co-defendant  in  the  bill.  The  money  was  deposited 
in  their  names,  as  trustees,  and  they  now  refuse  to  restore  it  to  the  control  of  the  asso- 
ciation —  the  defendant  bank  refusing  to  pay  without  an  order  signed  by  the  trustees, 
but  submitting  itself  to  the  decree  of  the  court. 

The  only  question  before  us  is,  whether  upon  the  facts  stated  in  the  master's 
report,  and  contained  in  the  documents  referred  to,  the  trust  set  forth  must  have  been 
assumed  by  the  defendants  for  an  illegal  purpose.  The  plaintiffs  are  clearly  entitled 
to  recover  their  own  money  thus  detained  by  parties  who  received  it  in  a  fiduciary 
capacity,  unless  it  appears  that  the  money  was  delivered  to  them,  or  must  be  held  when 
recovered  by  the  plaintiffs,  for  a  purpose  immoral,  illegal  or  contrary  to  public  poUcy. 

The  object  and  purposes  of  the  association  which  the  plaintiffs  represent  are 
shown  by  the  constitution  and  by-laws  of  the  lodge,  which  are  made  part  of  the  case; 
these  are  subscribed  to  by  each  member  at  the  time  of  his  admission,  with  an  additional 
agreement  "not  to  teach  or  cause  to  be  taught  any  new  hand  any  part  or  parts  of  the 
boot  or  shoe  trade  without  the  permission  of  the  lodge  of  which  I  am  a  member."  Its 
members  are  wholly  composed  of  individuals  employed  as  workmen  in  the  manufacture 
of  boots  and  shoes,  but  it  does  not  include  proprietors  or  their  foremen. 

It  is  insisted  that  the  agreements  thus  established  between  the  members  of  the 
order  are  in  unlawful  restraint  of  trade,  and  therefore  illegal,  as  being  against  public 
policy.  But  in  the  opinion  of  the  court  the  point  is  not  well  taken.  In  the  relations 
existing  between  labor  and  capital,  the  attempt  by  co-operation  on  the  one  side  to 
increase  wages  by  diminishing  competition,  or  on  the  other  to  increase  the  profits  due 
to  capital,  is  within  certain  limits  lawful  and  proper.  It  ceases  to  be  so  when  unlawful 
coercion  is  employed  to  control  the  freedom  of  the  individual  in  disposing  of  his  labor 
or  capital.  It  is  not  easy  to  give  a  definition  which  shall  include  every  form  of  such 
coercion;  it  is  enough  that  in  the  compact  before  us  there  is  no  evidence  of  any  purpose 
to  use  such  unlawful  means  in  any  form. 

1  For  the  statement  of  facts  this  brief  summary  has  been  substituted. 

2  This  case  was  argued  in  writing  and  considered  by  all  the  judges. 
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In  Walker  v.  Cronin,  107  Mass.  555,  564,  it  is  said  that  "every  one  has  a  right  to 
enjoy  the  fruits  and  advantages  of  his  own  enterprise,  industry,  skill  and  credit.  He 
has  no  right  to  be  protected  against  competition;  but  he  has  a  right  to  be  free  from 
malicious  and  wanton  interference,  disturbance  or  annoyance.  If  disturbance  or  loss 
come  as  a  result  of  competition  or  the  exercise  of  like  rights  by  others,  it  is  damnum 
absque  injur  id." 

In  Carew  v.  Rutherford,  106  Mass.  1,  14,  it  is  said,  "Every  man  has  a  right  to  deter- 
mine what  branch  of  business  he  will  pursue,  and  to  make  his  own  contracts  with 
whom  he  pleases  and  on  the  best  terms  he  can."  "He  may  refuse  to  deal  with  any 
man  or  class  of  men.  And  it  is  no  crime  for  any  number  of  persons,  without  an  unlawful 
object  in  view,  to  associate  themselves  together  and  agree  that  they  will  not  work  for 
or  deal  with  certain  men  or  classes  of  men,  or  work  under  a  certain  price,  or  without 
certain  conditions."  And  in  Commonwealth  v.  Hunt,  4  Met.  Ill,  134,  Shaw,  C.J., 
declares  that  the  legality  of  such  association  will  depend  upon  the  means  to  be  used 
for  the  accomplishment  of  its  objects  and  whether  they  be  innocent  or  otherAvise. 

In  the  case  at  bar  there  is  no  evidence  afforded  by  the  documents  submitted  to  us 
that  the  purposes  of  this  association  are  unlawful  by  the  rule  stated.  Unlawful  coer- 
cion certainly  does  not  appear  to  be  intended.  And  the  right  of  the  members  to  instruct 
whom  they  choose  in  the  mysteries  of  their  trade  cannot  be  denied.  The  case  presented 
is  not  one  where  there  is  evidence  to  justify  us  in  finding  that  the  objects  and  purposes 
of  the  association  are  fraudulently  and  colorably  declared  as  a  cover  for  a  secret  unlaw- 
ful agreement  of  its  members.  It  will  be  time  enough  to  deal  with  such  a  case  when  it 
arises. 

In  this  view,  it  is  not  necessary  critically  to  examine  the  instances  of  alleged  illegal 
conduct  which  it  is  said  are  found  upon  the  records  of  the  association,  or  to  inquire 
whether  they  amount  to  illegal  restraint  of  that  freedom  in  trade  which  the  law  secures 
to  all,  because  specific  wrongful  acts  cannot  be  shown  to  defeat  the  plaintiffs'  claim, 
unless  it  be  also  shown  that  such  acts  come  within  the  scope  and  purpose  of  the  organi- 
zation. Each  act  of  wrong,  outside  the  declared  and  real  purpose  of  the  lodge,  stands 
by  itself,  to  be  answered  for  only  by  those  who  join  in  its  perpetration. 

Decree  for  the  plaintiffs,  with  costs  against  the  individual  defendants  only. 

Patrick  P.  Sherry  et  ali.  v.  Charles  E.  Perkins  et  al. 

Essex.     Apkil  4,  1888-June  19,  1888. 
147  Mass.  212. 
Equity  —  Injunction  —  Intimidation  —  Nuisance  —  Libel. 
Banners  displayed  in  front  of  a  person's  premises  with  inscriptions  calculated  to  injure 
his  business  and  to  deter  v/orkmen  from  entering  into  or  continuing  in  his  employment  con- 
stitute a  nuisance  which  equity  will  restrain  by  injunction. 

Bill  in  equity  alleging  that  the  first-named  plaintiff  was  engaged  in  the  business 
of  manufacturing  boots  and  shoes  in  Lynn ;  that  there  was  a  voluntary  association  in 
Lynn  called  the  Lasters'  Protective  Union,  composed  of  persons  engaged  in  lasting 
boots  and  shoes,  of  which  the  first-named  defendant  was  the  president,  and  the  other 
defendant,  Charles  H.  Leach,  was  the  secretary;  that  a  question  having  arisen  as  to 
wages,  on  January  8,  1887,  certain  lasters  left  the  plaintiffs'  employment,  giving  as  a 
reason  therefor  that  they  did  not  dare  to  work  for  them  further  on  account  of  the 
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defendants;  that,  in  order  to  intimidate  others  from  taking  their  places  and  to  prevent 
such  lasters  from  re-engaging  in  their  employment,  the  defendants,  with  the  assent 
of  the  association  and  out  of  its  moneys,  caused  to  be  carried  in  front  of  Sherry's 
factory,  by  a  boy  hired  for  that  purpose,  a  banner  bearing  the  following  inscription: 
"Lasters  are  requested  to  keep  away  from  P.  P.  Sherry's.    Per  order  L.  P.  U."  ^ 

The  bill  further  alleged,  that,  because  of  such  banners,  crowds  of  people  gathered 
in  front  of  the  factory  when  the  lasters  left  their  work;  that  the  lasters  were  injured 
and  threatened  with  bodily  harm  if  they  continued  in  the  plaintiffs'  employment; 
that  the  banner  and  the  acts  of  the  defendants  were  part  of  a  scheme  to  prevent  persons 
from  entering  the  plaintiffs'  emplojnnent,  and  that  the  banner  was  carried  in  front  of 
the  factory  until  March  22,  1887,  when  another  banner  was  substituted  with  the 
following  inscription:  "Lasters  on  a  strike  and  lasters  are- requested  to  keep  away 
from  P.  P..  Sherry's  until  the  present  trouble  is  settled.    Per  order  L.  P.  U." 

The  bill  also  alleged  that  Sherry  had  remonstrated  with  the  defendants  without 
effect;  that  the  business  carried  on  by  the  plaintiffs  was  a  large  one,  and  that  the 
good-will  was  of  considerable  value,  both  of  which,  if  the  defendants  were  permitted 
to  continue,  would  be  seriously  injured  and  destroyed. 

The  prayer  of  the  bill  was,  that  the  defendants  might  be  restrained  from  making 
such  banners,  and  from  causing  them  to  be  similarly  carried,  and  for  further  relief. 

Hearing  before  C.  Allen,  J.,  who  found  as  facts,  that  members  of  the  Lasters' 
Protective  Union  entered  into  a  scheme,  by  threats  and  intimidation,  to  prevent 
persons  in  the  employment  of  the  plaintiffs  as  lasters  from  continuing  in  such  employ- 
ment, and  in  like  manner  to  prevent  other  persons  from  en,tering  into  such  employment 
as  lasters ;  that  the  defendants  participated  in  this  scheme ;  that  the  use  of  the  banners 
was  a  part  of  the  scheme;  that  the  first  banner  was  carried  from  January  8,  1887,  to 
March  22,  1887,  and  the  second  banner  from  March  22,  1887,  to  the  time  of  the  hear- 
ing; and  that  the  plaintiffs  have  been  and  are  injured  in  their  business  and  property 
thereby;  and  the  judge  reported  the  case  for  the  consideration  of  the  full  court. 

/.  R.  Baldwin,  for  the  defendants. 

R.  Lund  &  F.  Hurlburt  {T.  M.  Osborne  with  them),  for  the  plaintiffs. 

W.  Allen,  J.  The  case  finds  that  the  defendants  entered,  with  others,  into  a 
scheme,  by  threats  and  intimidation,  to  prevent  persons  in  the  employment  of  the 
plaintiffs  from  continuing  in  such  emplojTnent,  and  to  prevent  others  from  entering 
into  such  employment;  that  the  banners  with  their  inscriptions  were  used  by  the 
defendants  as  part  of  the  scheme;  and  that  the  plaintiffs  were  thereby  injured  in  their 
business  and  property. 

The  act  of  displaying  banners  with  devices,  as  a  means  of  threats  and  intimidation 
to  prevent  persons  from  entering  into  or  continuing  in-  the  employment  of  the  plain- 
tiffs, was  injurious  to  the  plaintiffs,  and  illegal  at  common  law  and  by  statute.  Pub. 
Sts.  c.  74,  §  2.  Walker  v.  Cronin,  107  Mass.  555.  We  think  that  the  plaintiffs  are  not 
restricted  to  their  remedy  by  an  action  at  law,  but  are  entitled  to  relief  by  injunction. 
The  acts  and  the  injury  were  continuous.  The  banners  were  used  more  than  three 
months  before  the  filing  of  the  plaintiffs'  bill,  and  continued  to  be  used  at  the  time  of 
the  hearing.  The  injury  was  to  the  plaintiffs'  business,  and  adequate  remedy  could 
not  be  given  by  damages  in  a  suit  at  law. 

The  wrong  is  not,  as  argued  by  the  defendants'  counsel,  a  libel  upon  the  plaintiffs' 

1  This  atatement  has  been  substituted  for  the  first  paragraph  of  the  opinion. 
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business.  It  is  not  found  that  the  inscriptions  upon  the  banners  were  false,  nor  do 
they  appear  to  have  been  in  disparagement  of  the  plaintiffs'  business.  The  scheme 
in  pursuance  of  wliich  the  banners  were  displayed  and  maintained  was  to  injure  the 
plaintiffs'  business,  not  by  defaming  it  to  the  public,  but  by  intimidating  workmen, 
so  as  to  deter  them  from  keeping  or  making  engagements  with  the  plaintiffs.  The 
banner  was  a  standing  menace  to  all  who  were  or  wished  to  be  in  the  employment  of 
the  plaintiffs,  to  deter  them  from  entering  the  plaintiffs'  premises.  Maintaining  it 
was  a  continuous  unlawful  act,  injurious  to  the  plaintiffs'  business  and  property,  and 
was  a  nuisance  such  as  a  court  of  equity  will  grant  relief  against.  Gitbert  v.  Mickle, 
4  Sandf.  Ch.  357.    Springhead  Spimiing  Co.  v.  Riley,  L.  R.  6  Eq.  551. 

Boston  Diatite  Co.  v.  Floreiice  Manuf.  Co.,  114  Mass.  69,  was  a  case  of  defamation 
only.  Some  of  the  language  in  Springhead  Spinning  Co.  v,  Riley  has  been  criticised, 
but  the  decision  has  not  been  overruled.  See  Boston  Diatite  Co.  v.  Florence  Manuf. 
Co.,  uhi  supra;  Prudential  Assurance  Co.  v.  Knott,  L.  R.  10  Ch.  142;  Saxhy  v.  Easter- 
brook,  3  C.  P.  D.  339;  Thorley's  Cattle  Food  Co.  v.  Massam,  14  Ch.  D.  763;  Thomas 
V.  Williams,  14  Ch.  D.  864;  Day  v.  Brownrigg,  10  Ch.  D.  294;  Gaskin  v.  Balls,  13 
Ch.  D.  324;  Hill  v.  Davies,  21  Ch.  D.  798;  Hermann  Loog  v.  Bean,  26  Ch.  D.  306. 

Decree  for  the  plaintiffs. 

Dinah  Worthington  et  ali.  v.  James  Waring  et  als. 

Bristol.     Octobeh  25,  1892-December  3,  1892. 

157  Mass.  421. 

Petition  in  Equity  —  Conspiracy  —  Equity  Jurisdiction  — •  Statute. 

The  remedy  in  case  of  a  conspiracy  which  constitutes  a  misdemeanor  at  common  law  is 
by  indictment. 

A  petition  set  forth  that  the  petitioners,  employees  of  a  mill  corporation,  left  work  upon 
the  refusal  of  their  demand  for  higher  wages;  that  the  treasurer  and  superintendent  of  the 
corporation  sent  the  names  of  the  petitioners  to  the  officers  of  other  corporations  in  the  same 
city  on  a  list  called  a  black  list,  which  informed  the  officers  that  the  petitioners  had  left  the  mill 
on  a  strike;  and  that  thereupon  the  treasurer  and  superintendent  conspired  together  and  with 
the  officers  of  other  mills,  and  agreed  not  to  employ  the  petitioners,  with  intent  to  compel  them 
either  to  go  without  work  in  the  city,  or  to  go  back  to  work  for  the  mill  corporation  at  such  wages 
as  that  corporation  should  see  fit  to  pay  them.  It  did  not  appear  by  the  petit'on  that  any  of 
the  petitioners  had  existing  contracts  for  labor  with  which  the  treasurer  and  superintendent 
interfered.  The  prayer  was  that  the  respondents,  the  treasurer  and  superintendent,  be  restrained 
from  annoying  the  petitioners  and  interfering  with  their  rights  to  earn  their  livelihood  at  their 
trade,  and  that  they  be  enjoined  to  withdraw  and  destroy  all  black  lists  or  other  devices  issued 
by  them  or  their  orders  mentioning  the  names  of  the  petitioners.  Held,  that,  if  the  injury  con- 
stituted a  cause  of  action,  the  remedy  was  by  an  action  of  tort  to  be  brought  by  each  petitioner 
separately.  Held,  also,  that  the  only  grievance  alleged  continuing  in  its  nature  was  the  con- 
spiracy not  to  employ  the  petitioners,  and  that  there  were  no  approved  precedents  in  equity 
for  enjoining  the  defendants  from  continuing  such  a  conspiracy,  or  for  compelling  the  defendants 
either  to  employ  the  petitioners  or  to  procure  employment  for  them  with  other  persons. 

Equity  has,  in  general,  no  jurisdiction  to  restrain  the  commission  of  crime,  or  to  assess 
damages  for  torts  already  committed.  Courts  of  equity  often  protect  property  from  threatened 
injury  when  the  rights  of  property  are  equitable,  or  when,  although  the  rights  are  legal,  the 
civil  and  criminal  remedies  at  common  law  are  not  adequate.  In  the  case  in  hand,  however, 
the  rights  which  the  petitioners  alleged  the  defendants  were  violating  were  personal  rights, 
as  distinguished  from  rights  of  property. 

If  this  court  were  of  opinion  that  a  suit  in  equity  did  not  lose  its  essential  characteristics 
when  brought  as  an  action  of  contract  or  of  tort,  under  the  St.  of  1853,  c.  371,  it  seems  manifest 
that  an  action  at  law,  brought  under  the  St.  of  1887,  c.  383,  by  bill  or  petition  with  a  subpoena, 
instead  of  by  an  original  writ,  does  not  lose  the  essential  characteristics  of  an  action  at  law. 
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The  intention  of  the  St.  of  1887,  c.  383,  is  that  each  proceeding  under  it  must  be  treated 
either  as  an  action  at  law  or  as  a  suit  in  equity,  with  the  incidents  which,  by  established  practice, 
or  by  other  statutes,  attach  to  the  particular  action  or  suit,  and  that  the  pleadings  and  pro- 
cedure must  conform  to  this  view.  The  provision  in  §  3,  that  the  court  may  issue  "any  writs, 
orders,  injunctions,  or  other  processes  necessary,  at  any  stage  of  the  proceedings",  adds  little 
or  nothing  to  the  powers  of  the  courts  under  other  statutes. 

Field,  C.J.  We  take  the  substance  of  the  petition  to  be  that  the  petitioners  were 
weavers  by  trade,  and  had  been  employed  by  the  Narragansett  Mills,  a  corporation 
in  Fall  River,  and  that  they  demanded  higher  wages,  which  the  corporation  refused 
to  give;  that  they  then  left  work,  and  that  the  defendants,  who  were  the  treasurer 
and  superintendent  of  the  corporation,  sent  their  names  to  the  oflBcers  of  other  mills 
in  Fall  River  on  a  list  which  is  called  a  black  list,  which  informed  these  officers  that 
the  petitioners  had  left  the  Narragansett  Mills  on  what  is  called  a  strike;  and  that 
thereupon  the  defendants  conspired  together  and  with  the  officers  of  other  mills,  and 
agreed  not  to  employ  the  petitioners,  with  intent  to  compel  them  either  to  go  without 
work  in  Fall  River,  or, to  go  back  to  work  for  the  Narragansett  Mills  at  such  wages 
as  that  corporation  should  see  fit  to  pay  them.  It  does  not  appear  by  the  petition 
that  any  of  the  petitioners  had  existing  contracts  for  labor  with  which  the  defendants 
interfered.  The  prayer  was  that  the  respondents  be  restrained  from  annojdng  the 
petitioners,  and  interfering  with  their  rights  to  earn  their  livelihood  at  their  trade  in 
Fall  River,  and  that  they  be  enjoined  to  withdraw  and  destroy  all  black  lists  or  other 
devices  issued  by  them  or  their  orders  mentioning  the  names  of  the  petitioners. 

If  the  petition  sets  forth  such  a  conspiracy  as  constitutes  a  misdemeanor  at  com- 
mon law,  on  which  we  express  no  opinion,  the  remedy  is  by  indictment.  If  the  injury 
which  had  been  received  by  the  petitioners  at  the  time  the  petition  was  filed  consti- 
tutes a  cause  of  action,  on  which  we  express  no  opinion,  the  remedy  is  by  an  action  of 
tort,  to  be  brought  by  each  petitioner  separately.  The  only  grievance  alleged  which 
is  continuing  in  its  nature  is  the  conspiracy  not  to  employ  the  petitioners,  and  there 
are  no  approved  precedents  in  equity  for  enjoining  the  defendants  from  continuing 
such  a  conspiracy,  or  for  compelling  the  defendants  either  to  employ  the  petitioners 
or  to  procure  employment  for  them  with  other  persons.  See  Boston  Diatite  Co.  v. 
Florence  Manuf.  Co.,  114  Mass.  69;  Raymond  v.  Russell,  143  Mass.  295;  Smith  v. 
Smith,  148  Mass.  1 ;  Carleton  v.  Rugg,  149  Mass.  550;  Workmxin  v.  Smith,  155  Mass. 
92.  It  is  plain,  however,  that  the  petition  was  drawn  with  a  view  to  obtain  some 
equitable  relief.  It  is  well  known  that  equity  has,  in  general,  no  jiu-isdiction  to  restrain 
the  commission  of  crimes,  or  to  assess  damages  for  torts  already  committed.  Courts 
of  equity  often  protect  property  from  threatened  injury  when  the  rights  of  property 
are  equitable,  or  when,  although  the  rights  are  legal,  the  civil  and  criminal  remedies 
at  common  law  are  not  adequate,  but  the  rights  which  the  petitioners  allege  the  defend- 
ants were  violating,  at  the  time  the  petition  was  filed,  are  personal  rights,  as  dis- 
tinguished from  rights  of  propert3^ 

The  counsel  for  the  petitioners  contends  that  the  petition  can  be  maintained  under 
St.  of  1887,  c.  383,  and  it  has  been  suggested  that  this  suit  is  partly  an  action  at  law 
and  partly  a  suit  in  equity,  and  that,  if  it  cannot  be  maintained  as  either  the  one  or 
the  other,  it  can  be  maintained  imder  this  statute,  as  partaking  somewhat  of  the  nature 
of  both.  This  statute  has  been  often  referred  to  at  the  bar  as  one  the  meaning  of  which 
is  not  clear,  and  it  becomes  necessary  to  consider  it.  An  examination  of  it  shows  that 
it  relates  solely  to  procedure;  that  it  does  not  purport  to  change  the  substantive  law. 
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or  to  create  any  new  cause  of  action  either  at  law  or  in  equity,  or  any  new  kind  of 
relief  either  legal  or  equitable,  or  to  change  the  jurisdiction  of  the  two  courts  which 
are  mentioned  in  the  first  section.  It  is  provided  in  the  foiu-th  section  that  "Nothing 
in  this  act  shall  be  construed  to  .  .  .  extend  or  limit  the  power  or  jurisdiction  of  the 
court  in  proceedings  at  law  or  in  equity,  except  as  herein  expressly  provided,"  and 
no  exi-ension  of  the  power  or  jurisdiction  of  either  of  the  courts  mentioned  is  expressly 
provided  for  in  the  statute,  unless  the  addition  of  a  new  original  process  to  be  used 
in  civil  actions  at  law,  made  by  the  first  section,  is  such  an  extension.  The  first  sec- 
tion, so  far  as  it  relates  to  suits  in  equity,  is  taken  from  Pub.  Sts.  c.  151,  §§  1,  5,  6. 
See  St.  1880,  c.  37;  St.  1883,  c.  223,  §§  1,  11.  Cases  in  equity  under  pre-existing 
statutes  could  be  commenced  by  a  bill  or  petition  with  a  writ  of  subpoena,  or  by  an 
original  -RTit  with  a  bill  or  petition,  or  with  a  declaration  in  an  action  of  contract  or 
tort  praying  relief  in  equity,  inserted  in  it.  But  civil  actions  at  law,  with  some  ex- 
ceptions, could  be  commenced  only  by  an  original  ■v\Tit.  Pub.  Sts.  c.  161,  §  13,  et  seq. 
The  first  section  of  St.  of  1887,  c.  383,  permits  civil  actions  at  law,  except  replevin, 
to  be  commenced  hf  a  bill  or  petition  wliich  is  in  the  nature  of  a  declaration,  and  by 
the  service  of  a  subpoena  which  is  in  the  nature  of  a  writ  of  original  summons.  With 
this  exception,  the  statute  does  not  purport  to  change  the  law  relating  to  pleadings, 
nor  to  abolish  the  distinction  between  legal  and  equitable  rights  or  remedies.  The 
second  section  provides  that  "All  provisions  of  law  relating  to  pleadings  shall  apply 
to  such  proceedings  so  far  as  the  same  are  applicable."  This  is  not  very  intelligible 
as  a  statement  of  what  provisions  were  considered  by  the  Legislature  to  be  applicable, 
but  it  was  probably  inserted  for  the  purpose  of  excluding  any  inference  that  the  statute 
was  intended  to  abolish  the  established  forms  of  pleading.  The  Pub.  Sts.  c.  167,  and 
other  well  known  statutes,  contain  elaborate  provisions  regulating  pleading  and  pro- 
cedure in  actions  at  law,  and  there  is  no  intimation  in  St.  of  1887,  c.  383,  that  these 
provisions  were  intended  to  be  repealed,  and  they  are  not  inconsistent  with  any  of 
the  provisions  of  that  statute,  except  that  a  bill  or  petition  with  a  subpoena  may  be 
used  instead  of  a  common  law  writ  and  a  declaration.  The  Pub.  Sts.  c.  151,  the  St. 
of  1883,  c,  223,  and  other  statutes,  contain  elaborate  provisions  regulating  the  plead- 
ing and  procedure  in  suits  in  equity,  and  there  is  no  intimation  in  the  statute  of  1887 
that  these  provisions  were  intended  to  be  repealed,  and  they  are  all  consistent  with 
the  provisions  of  that  statute.  The  Legislature  could,  of  course,  abolish  all  distinc- 
tions between  actions  at  law  and  suits  in  equity,  and  adopt  one  form  of  procedure  for 
all  actions ;  but  such  a  radical  change  is  not  to  be  inferred  from  a  few  general  words  of 
doubtful  import,  such  as  are  contained  in  the  tliird  section  of  this  statute.  By  the 
Revised  Statutes  suits  in  equity  were  to  be  commenced  by  bill  with  a  subpoena,  or 
by  a  bill  inserted  in  a  writ  of  original  summons,  with  or  without  an  order  for  the  at- 
tachment of  property;  Rev.  Sts.  c.  90,  §  117;  c.  107,  §  22;  and  the  Supreme  Judicial 
Court  had  power  "to  make  and  award  all  such  judgments,  decrees,  orders,  and  in- 
junctions, to  issue  all  such  executions  and  other  writs  and  processes,  and  to  do  all 
such  other  acts  as  may  be  necessary  or  proper  to  carry  into  full  effect  all  the  powers 
which  are  or  may  be  given  to  them  by  the  laws  of  the  Commonwealth."  Rev.  Sts. 
c.  81,  §§  5,  6,  9.  The  St.  of  1853,  c.  371,  was  entitled  "An  act  giving  equitable  remedies 
in  suits  at  law,"  and  the  principal  subjects  of  equity  jurisdiction  were  in  effect  divided 
in  the  first  and  second  sections  into  two  classes,  and  it  was  provided  in  §  1,  that  all 
suits  upon  one  class  of  subjects  "shall  be  by  action  of  contract,  setting  forth  the  facts 
and  circumstances  of  the  case,  so  far  as  may  be  necessary,  and  praying  for  relief  in 
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equity;"  and  in  §  2,  that  all  suits  upon  tlie  other  class  "shall  be  by  action  of  tort,  in 
which  the  plaintiff,  in  addition  to  his  claim  for  damages,  may  pray  for  relief  in  equity." 
The  Supreme  Judicial  Court  was  given  exclusive  jurisdiction  of  the  suits,  and  empow- 
ered, "as  well  in  term  time  as  vacation,"  to  "make  and  award  all  such  decrees,  judg- 
ments, orders,  and  injunctions;  and  issue  all  such  executions  and  other  writs  and 
processes,  and  do  all  such  other  acts,  as  may  be  necessary  or  proper  to  carry  into  full 
effect  the  power  to  grant  such  relief."  The  St.  of  1855,  c.  194,  §  2,  provided  that, 
"When  relief  is  sought  in  equity,  the  material  facts  and  circumstances  relied  on  shall 
be  stated  with  brevity,  omitting  all  immaterial  and  irrelevant  matter,  either  in  the 
form  of  a  bill,  or  petition  to  the  court,  or  in  a  declaration  in  an  action  of  contract  or 
tort."  The  St.  of  1856,  c.  38,  §  2,  provided  that  "Suits  in  equity  may  be  commenced 
by  bill,  or  by  writ  of  attachment."  The  substance  of  these  statutes  was  incorporated 
in  the  Gen.  Sts.  c,  113,  §§  1  and  3,  and  is  now  contained  in  the  Pub.  Sts.  c.  151,  §§  1 
and  5.  The  Pub.  Sts.  c.  153,  §  3,  provides  that  the  Supreme  Judicial  and  the  Superior 
Courts  "may  make  and  award  judgments,  decrees,  orders,  and  injunctions,  and  shall 
issue  all  writs  and  processes  necessary  or  proper  to  carry  into  effect  the  powers  granted 
to  them;  and  when  no  form  for  any  such  writ  or  process  is  prescribed,  the  court  shall 
frame  one  in  conformity  with  the  principles  of  law  and  the  usual  course  of  proceedings 
in  the  courts  of  this  Commonwealth."  See  Pub.  Sts.  c.  151,  §  1;  St.  1883,  c.  223,  §  1. 
The  decisions  of  this  court  upon  the  effect  of  St.  of  1853,  c.  371,  which  provided 
in  substance  that  suits  in  equity  should  be  in  form  either  an  action  of  contract  or  of 
tort,  show  that  the  court  did  not  construe  that  statute  as  abolishing  the  essential 
distinctions  between  legal  and  equitable  suits,  or  legal  and  equitable  remedies,  and 
that,  under  that  statute,  a  suit  must  be  either  an  action  at  law  or  a  suit  in  equity, 
and  not  both  one  and  the  other,  or  partly  one  and  partly  the  other.  Darling  v.  Roarty, 
5  Gray,  71.  Wimlow  v.  Otis,  5  Gray,  360.  Topliff  v.  Jackson,  12  Gray,  565.  Irvin 
v.  Gregory,  13  Gray,  215.  Harvey  v.  DeWitt,  13  Gray,  536.  Crane  v.  Adams,  16 
Gray,  542.  Stockbridge  Iron  Co.  v.  Cone  Iron  Works,  99  Mass.  468.  In  Irvin  v. 
Gregory,  13  Gray,  215,  217,  the  court  say:  "The  suit  is  in  form  an  action  at  law,  pray- 
ing relief  in  equity;  and  as  specific  performance  cannot  be  had  by  a  judgment  at 
law,  but  may  be  afforded  id  equity,  we  regard  this  action,  by  force  of  the  St.  of  1853, 
as  a  suit  in  equity,  and  that  rules  and  principles  of  equity  are  applicable  to  it."  Harvey 
V.  DeWitt,  13  Gray,  536,  537,  was  an  action  of  contract  in  three  counts,  and  in  the  third 
count  the  plaintiff  prayed  for  relief  in  equity.  The  court  say  that  the  action  cannot 
be  maintained.  "It  attempts  to  combine,  in  one  suit,  matters  purely  of  law,  and 
matters  in  equity.  It  cannot  be  maintained  as  a  suit  in  equity;  because  it  is  apparent 
that,  as  to  the  claim  in  the  first  count  at  least,  the  plaintiff,  if  he  has  any  remedy,  has  a 
plain,  adequate  and  complete  remedy  at  law.  Nor  can  it  be  maintained  as  a  suit  at 
law;  because  it  was  brought  originally  in  this  court,  without  an  affidavit  stating  that 
the  amount  sought  to  be  recovered  exceeded  three  hundred  dollars.  St.  1840,  c.  87, 
§  1."  Stockbridge  Iron  Co.  v.  Cone  Iron  Works  was  an  action  of  tort,  praying  for 
relief  in  equity,  brought  in  the  Supreme  Judicial  Court,  and  there  was  no  affidavit 
that  the  damage  demanded  exceeded  one  thousand  dollars,  as  provided  by  the  Gen. 
Sts.  c.  112,  §  6.  The  court  say:  "The  prayer  for  relief  gives  jurisdiction  of  the  action, 
and  therefore  no  affidavit  is  necessary.  Its  character  is  that  of  a  suit  in  equity." 
If  this  court  were  of  opinion  that  a  suit  in  equity  did  not  lose  its  essential  characteristics 
when  brought  as  an  action  of  contract  or  of  tort  under  St.  of  1853,  c.  371,  it  seems 
manifest  that  an  action  at  law  brought  under  St.  of  1887,  c.  383,  by  bill  or  petition 
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with  a  subpoena,  instead  of  by  an  original  writ,  does  not  lose  the  essential  characteristics 
of  an  action  at  law. 

Some  of  the  consequences  of  holding  that  the  distinctions  between  equitable  and 
legal  suits  were  intended  to  be  abolished  bj'-  the  statute  of  1887,  may  be  briefly  con- 
sidered. The  Supreme  Judicial  Court  has  no  jurisdiction  over  actions  of  tort,  and 
only  a  very  limited  jurisdiction  over  actions  of  contract,  dependent  upon  the  amount 
of  the  damages  demanded,  to  which  the  plaintiff,  or  some  one  in  his  behalf,  must 
make  oath.  The  Superior  Court  has  a  general  jurisdiction  over  civil  actions  at  law, 
when  the  debt  or  damages  claimed  exceed  one  hundred  dollars,  and  concurrent  juris- 
diction in  equit}^  with  the  Supreme  Judicial  Court  over  most,  but  not  all,  suits  in 
equity.  It  could  not  have  been  intended  by  the  statute  of  1887  that  an  action  at  law 
to  recover  twenty  dollars  might  be  brought  in  the  Supreme  Judicial  Court  bj^  bill  or 
petition,  or  that  all  actions  of  tort  might  be  brought  in  that  court  in  the  same  manner. 
Whether  brought  bj-  a  bUl  or  petition,  or  by  a  writ  and  declaration,  they  are  still 
actions  at  law,  in  distinction  from  suits  in  equity,  and  the  provisions  which  determine 
the  jurisdiction  of  courts  according  to  this  distmction  must  still  be  in  force.  The 
system  of  pleading  and  procedure  in  actions  at  law,  and  in  suits  in  equity,  are  different 
in  important  respects,  and  substantial  rights  depend  upon  the  question  whether  any 
particular  suit  is  one  or  the  other.  If,  on  the  face  of  the  papers,  it  appears  that  the 
court  has  no  jurisdiction  of  the  proceeding,  it  may  be  dismissed  on  motion,  and  whether 
the  court  has  jurisdiction  may  depend  upon  the  question  whether  it  is  an  action  at 
law  or  a  suit  in  equity.  In  an  action  at  law  either  party  has  a  right  to  a  trial  by  jury, 
if  seasonably  demanded;  but  it  has  been  held  that,  in  a  suit  in  equity,  the  plaintiff 
has  not  such  a  right,  and  that  the  defendant  has  not,  except  in  those  cases  in  which 
the  constitution  secures  to  him  the  right  to  a  jury  trial.  Issues  for  a  jury  are  usually 
framed  in  equity,  in  the  discretion  of  the  court.  Suits  in  equity  are  often  sent  to 
masters,  and  actions  at  law  to  auditors,  and  the  effect  of  the  report  in  one  case  is  not 
the  same  as  in  the  other.  A  judgment  at  law  for  the  payment  of  money  is  enforced 
by  an  execution,  and  the  rights  of  a  poor  debtor  arrested  on  execution  at  law  are 
carefully  provided  for  by  statute;  but  although  a  court  of  equity  may  enforce  a  decree 
for  the  pa>Tiient  of  money  by  issuing  an  execution  in  form  as  at  common  law  under 
authority  of  the  statutes,  it  may  also  enforce  it  by  an  attachment  for  contempt,  and 
thus  affect  the  rights  of  a  debtor  to  be  discharged  under  the  statutes  relating  to  the 
relief  of  poor  debtors.  Provisions  for  appeal  to  the  full  court  are,  in  some  important 
respects,  different  in  suits  in  equity  from  those  in  actions  at  law.  These  examples 
show  the  importance  of  determining  whether  any  particular  civil  proceeding  is  an 
action  at  law  or  a  suit  in  equity. 

The  third  section  of  the  statute  of  1887  must  be  construed  with  reference  to  the 
remainder  of  the  statute,  and  to  the  provisions  in  force  when  the  statute  was  passed, 
relating  to  pleading  and  procedure.  As  we  think  it  plain  that  the  statute  was  not 
intended  to  change  generally  the  laws  relating  to  pleading  and  procedure,  or  to  abolish 
the  distinction  between  legal  and  equitable  proceedings,  or  to  create  new  causes  of 
action  or  new  kinds  of  relief,  this  section  must  have  a  very  limited  scope.  Under  pre- 
existing statutes,  courts  of  equity  have  the  right  to  issue  "all  general  and  special  writs 
and  processes  required  in  proceedings  in  equity  to  courts  of  inferior  jurisdiction, 
corporations,  and  persons,  when  necessary  to  secure  justice  and  eqmty."  St.  1883,  c. 
223,  §  1.    Pub.  Sts.  c.  151,  §  1.    The  Supreme  Judicial  Court  and  the  Superior  Court, 
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both  at  law  and  in  equity,  have  authority  to  "issue  all  writs  and  processes  neces- 
sary or  proper  to  carry  into  effect  the  powers  granted  to  them."  Pub.  Sts.  c.  153,  §  3. 
The  statutes  have  expressly  authorized  in  certain  cases  the  use  of  certain  legal  processes 
by  courts  of  equity,  and  of  certain  equitable  processes  by  courts  of  law,  of  which 
examples  may  be  found  in  Pub.  Sts.  c.  151,  §  29;  c.  179,  §  12;  c.  180,  §  6.  Certain 
equitable  defences  in  actions  at  law  are  permitted  by  St.  of  1883,  c.  223,  §  14,  and  in 
certain  actions  at  law  a  claimant  is  permitted  to  appear,  and  the  action  becomes  sub- 
stantially a  suit  of  interpleader.  St.  1886,  c.  281.  The  provisions  are  ample  for 
amending  actions  at  law  into  suits  in  equity,  and  suits  in  equity  into  actions  at  law. 
St.  1883,  c.  223,  §  17.  Pub.  Sts.  c.  167,  §  43.  By  St.  1885,  c.  384,  terms  have  been 
abolished  in  the  Supreme  Judicial  Court  and  the  Superior  Court,  and  these  courts 
can  issue  any  proper  process  at  any  time.  Courts  of  equity,  when  they  take  juris- 
diction of  a  bill,  sometimes  go  on  and  decide,  as  incidental  to  the  equitable  matter 
contained  in  it,  controversies  which,  standing  alone,  could  only  be  determined  in  an 
action  at  law,  but  the  third  section  of  St.  of  1887,  c.  383,  cannot  be  held  to  relate  to 
this  subject.  A  defendant,  either  in  an  action  at  law  or  in  a  suit  in  equity,  is  entitled 
to  affirmative  relief  against  the  plaintiff  only  in  well  defined  cases,  and  the  pleadings 
must  set  forth  his  claim  according  to  the  estabhshed  practice  in  law  or  equity.  In 
certain  suits  in  equity,  both  the  plaintiff  and  the  defendant  may  be  entitled  to  relief, 
as,  for  instance,  in  suits  to  settle  the  affairs  of  a  partnership,  and  suits  for  the  fore- 
closure or  the  redemption  of  a  mortgage.  The  relief  which  the  court  is  authorized 
to  give  by  St.  of  1887,  c.  383,  §  3,  "as  the  nature  of  the  case  may  require,"  must  be 
determined  by  the  law  as  established,  because  the  section  does  not  purport  to  authorize 
forms  of  relief  previously  unknown  to  either  law  or  equity.  The  only  word  which 
really  occasions  any  doubt  of  the  meaning  of  this  third  section  is  the  word  "both" 
in  the  first  clause;  but,  in  view  of  all  the  provisions  of  this  statute,  it  must  be  taken 
that  this  refers  to  cases  in  which,  by  the  customary  practice,  or  the  provisions  of  other 
statutes,  both  legal  and  equitable  relief  can  be  given  in  the  same  suit.  We  think  that 
the  intention  of  the  statute  of  1887  is,  that  each  proceeding  under  it  must  be  treated 
either  as  an  action  at  law  or  as  a  suit  in  equity,  with  the  incidents  which,  by  established 
practice,  or  by  other  statutes,  attach  to  the  particular  action  or  suit,  and  that  the 
pleadings  and  procedure  must  conform  to  this  view.  The  provision  that  the  court 
may  issue  "any  writs,  orders,  injunctions,  or  other  processes  necessary,  at  any  stage 
of  the  proceedings,"  would  seem  to  add  Uttle  or  nothing  to  the  powers  of  the  courts 
under  other  statutes.  The  present  petition  cannot  be  maintained,  either  as  an  action 
at  law  or  a  suit  in  equity.  Petition  dismissed. 

H.  A.  Dubuque,  for  the  petitioners. 

A.  J.  Jennings  (A.  S.  Phillips  with  him),  for  the  respondents. 

Frederick  O.  Vegelahn  v.  George  M.  Guntner  et  als. 

Suffolk.     March  24,  1896-October  26,  1896. 
167  Mass.  92. 
Conspiracy  to  interfere  with  Person's  Business  —  Maintaining  Patrol  in  Front  of  Premises  — 
Intimidation  —  Nuisance  —  Equity  —  Injunction. 

Maintaining  a  patrol  of  two  men  changed  every  hour  in  front  of  a  person's  premises,  as 
part  of  a  conspiracy  to  interfere  with  his  business  until  he  shall  adopt  a  certain  schedule  of 
prices,  in  combination  with  persuasion,  social  pressure,  and  threats  of  personal  injury  or  unlawful 
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harm  conveyed  to  persons  employed  by  him  or  seeking  such  employment,  amounts  to  intimi- 
dation, and  constitutes  a  private  nuisance  which  equity  will  restrain  by  injunction;  and  such 
injunction  will  issue,  although  the  acts  enjoined  may  be  criminal,  and  are  designed  only  to 
affect  persons  who  are  not  bound  by  contract  to  enter  into  or  to  continue  in  the  employment. 
Field,  C.J.,  &  Holmes,  J.,  dissenting  from  an  injunction  against  (1)  the  patrol  dissociated 
from  threats  of  physical  injury  to  person  or  property,  and  (2)  any  combined  attempt  to  injure 
the  business,  although  without  such  threats  and  irrespective  of  the  means  employed. 

Bill  in  equity,  filed  December  7,  1894,  against  fourteen  individual  defendants 
and  two  trades  unions,  alleging  that  the  plaintiff  was  engaged  in  business  as  a  manu- 
facturer of  furniture,  in  the  premises  numbered  141,  143,  145,  and  147  North  Street, 
in  Boston,  and  employed  a  large  number  of  men  in  carj-ying  on  his  business  there; 
that  there  were  in  Boston  certain  associations  named  as  defendants,  which  were  com- 
posed of  persons  engaged  in  similar  occupations  to  that  of  the  individual  defendants, 
of  whom  the  defendant  Guntner  was  agent;  that  on  or  about  October  11,  1894,  the 
plaintiff  received  a  communication  from  the  defendant  unions  as  follows:  "Your 
upholsterers  do  hereby  kindly  submit  enclosed  Price-list  for  your  earnest  consideration, 
the  object  is  to  institute  a  more  equal  competition  this  we  would  ask  to  go  into  effect 
on  and  after  Oct.  29,  1894,  and  we  kindly  request  that  after  said  date  Nine  hours  con- 
stitute a  day's  work;"  that  on  or  about  Novenaber  21,  1894,  without  notice  and  with- 
out warning,  all  of  the  individual  defendants,  except  Guntner,  struck,  and  left  the 
plaintiff's  employment  and  premises  in  a  body;  that  since  that  date  the  plaintiff  had 
endeavored  to  carry  on  his  business,  and  to  employ  other  men  to  fill  the  places  of  the 
defendants,  but  the  defendants,  their  agents  and  servants,  had  wilfully  and  maliciously 
patrolled  the  streets  in  front  of  liis  premises  in  groups  and  squads  continuously,  and  had 
used  indecent  language  and  epithets  to  those  working  in  his  employ  in  the  places  made 
vacant  by  the  defendants;  that  they  had  wilfully  and  mahciously  blocked  up  the  door- 
way and  entrance  of  his  premises,  and  there  intercepted,  interfered  with,  and  intimi- 
dated persons  who  desired  to  visit  the  premises  for  the  purpose  of  engaging  in  the  em- 
ployment of  the  plaintiff,  and  for  the  purpose  of  trading  with  the  plaintiff;  that  they 
had  wilfully  and  maliciously  intimidated  and  threatened  the  persons  whom  he  had 
employed  to  take  their  places  with  bodily  harm  if  they  continued  in  the  plaintiff's 
emplojTuent,  and  had  caused  certain  new  men  so  employed  to  leave  his  employment; 
that  they  had  notified  the  insurance  companies  that  the  property  there  insured  was 
in  danger,  and  had  attempted  to  effect  a  cancellation  of  the  insurance  carried  by  the 
plaintiff  on  his  stock  of  goods;  that  they  had  followed  the  delivery  team  of  the  plain- 
tiff in  divers  places  and  cities,  and  had  been  to  several  customers  of  the  plaintiff  and 
threatened  to  injure  them  and  their  business  if  they  continued  to  trade  with  the  plain- 
tiff, and  generally  to  injure  the  plaintiff  in  his  said  business,  and  to  prevent  his  con- 
tinuing to  carry  on  liis  business;  that  the  defendants,  their  agents  and  servants,  had 
been  and  were  a  nuisance  and  obstruction  to  persons  travelling  on  the  street,  and  to 
persons  in  the  employ  of  the  plaintiff,  and  to  persons  intending  to  trade  with  the  plain- 
tiff at  his  premises;  that  all  acts  of  the  defendants  were  a  part  of  a  scheme  to  prevent 
persons  from  entering  the  employment  of  the  plaintiff  and  from  continuing  in  his  em- 
ployment; that  the  business  carried  on  by  the  plaintiff  was  a  large  one,  and  the  good 
will  was  of  considerable  value,  in  both  of  wliich  the  plaintiff  had  already  been  injured; 
and  that,  if  the  defendants  were  permitted  to  continue  their  acts,  both  the  business 
and  the  good  will  would  be  further  seriously  injured  and  destroyed. 
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The  prayer  of  the  bill  was  that  the  defendants  might  be  restrained  from  visiting, 
or  causing  other  persons  to  visit,  the  premises  occupied  by  the  plaintiff,  or  from  stop- 
ping or  remaining  in  the  vicinity  of  the  premises  for  the  purpose  of  interfering  with  the 
workmen  of  the  plaintiff  or  any  person  who  might  desire  to  enter  his  employment,  or 
by  intimidation,  insults,  or  threats  from  inducing  any  person  in  the  employment  of 
the  plaintiff  to  leave,  or  any  person  to  refrain  from  entering  into,  such  employment; 
and  from  any  and  all  acts  within  or  in  the  immediate  vicinity  of  the  plaintiff's  premises 
which  would  tend  to  obstruct  him  in  the  transaction  of  his  business  therein,  or  intimi- 
date or  annoy  the  workmen  of  the  plaintiff  as  they  enter  into  or  depart  from  the  prem- 
ises, and  from  annoying  and  intimidating  persons  who  might  desire  to  work  therein; 
and  for  further  reUef . 

The  following  decree  was  entered  at  a  preliminary  hearing  upon  the  bill:  "This 
9ause  came  on  to  be  heard  upon  the  plaintiff's  motion  for  a  temporary  injunction; 
and  after  due  hearing,  at  which  the  several  defendants  were  represented  by  counsel,  it 
is  ordered,  adjudged,  and  decreed  that  an  injunction  issue  pendente  lite,  to  remain  in 
force  until  the  further  order  of  this  court,  or  of  some  justice  thereof,  restraining  the 
respondents  and  each  and  every  of  them,  their  agents  and  servants,  from  interfering 
with  the  plaintiff's  business  by  patrolling  the  sidewalk  or  street  in  front  or  in  the 
vicinity  of  the  premises  occupied  by  him,  for  the  purpose  of  preventing  any  person 
or  persons  who  now  are  or  may  hereafter  be  in  his  employment,  or  desirous  of  entering 
the  same,  from  entering  it,  or  continuing  in  it;  or  by  obstructing  or  interfering  with 
such  persons,  or  any  others,  in  entering  or  leaving  the  plaintiff's  said  premises;  or  by 
intimidating,  by  threats  or  otherwise,  any  person  or  persons  who  now  are  or  may  here- 
after be  in  the  employment  of  the  plaintiff,  or  desirous  of  entering  the  same,  from 
entering  it,  or  continuing  in  it;  or  by  any  scheme  or  conspiracy  among  themselves  or 
with  others,  organized  for  the  purpose  of  annoying,  hindering,  interfering  with,  or 
preventing  any  person  or  persons  who  now  are  or  may  hereafter  be  in  the  employment 
of  the  plaintiff,  or  desirous  of  entering  the  same,  from  entering  it,  or  from  continuing 
therein." 

Hearing  upon  the  bill  and  answers  before  Holmes,  J.,  who  reported  the  case  for 
the  consideration  of  the  full  court,  as  follows: 

"  The  facts  admitted  or  proved  are  that,  following  upon  a  strike  of  the  plaintiff's 
workmen,  the  defendants  have  conspired  to  prevent  the  plaintiff  from  getting  work- 
men, and  thereby  to  prevent  him  from  carrying  on  his  business  unless  and  until  he 
will  adopt  a  schedule  of  prices  which  has  been  exhibited  to  him,  and  for  the  purpose  of 
compelling  him  to  accede  to  that  schedule,  but  for  no  other  purpose.  If  he  adopts 
that  schedule  he  will  not  be  interfered  with  further.  The  means  adopted  for  prevent- 
ing the  plaintiff  from  getting  workmen  are,  (1)  in  the  first  place,  persuasion  and  social 
pressure.  And  these  means  are  sufficient  to  affect  the  plaintiff  disadvantageously, 
although  it  does  not  appear,  if  that  be  material,  that  they  are  sufficient  to  crush  him. 
I  ruled  that  the  employment  of  these  means  for  the  said  purpose  was  lawful,  and  for 
that  reason  refused  an  injunction  against  the  employment  of  them.  If  the  ruling  was 
wrong,  I  find  that  an  injunction  ought  to  be  granted. 

"(2)  I  find  also,  that,  as  a  further  means  for  accomplishing  the  desired  end,  threats 
of  personal  injury  or  unlawful  harm  were  conveyed  to  persons  seeking  employment 
or  employed,  although  no  actual  violence  was  used  beyond  a  technical  battery,  and 
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although  the  threats  were  a  good  deal  disguised,  and  express  words  were  avoided. 
It  appeared  to  me  that  there  was  danger  of  similar  acts  in  the  future.  I  ruled  that 
conduct  of  this  kind  should  be  enjoined. 

"The  defendants  established  a  patrol  of  two  men  in  front  of  the  plaintiff's  factory, 
as  one  of  the  instrumentahties  of  their  plan.  The  patrol  was  changed  every  hour,  and 
continued  from  half-past  six  in  the  morning  until  half-past  five  in  the  afternoon,  on 
one  of  the  busy  streets  of  Boston.  The  number  of  men  was  greater  at  times,  and  at 
times  showed  some  little  inclination  to  stop  the  plaintiff's  door,  which  was  not  serious, 
but  seemed  to  me  proper  to  be  enjoined.  The  patrol  proper  at  times  went  further 
than  simple  advice,  not  obtruded  beyond  the  point  where  the  other  person  was  willing 
■  to  listen,  and  conduct  of  that  sort  is  covered  by  (2)  above,  but  its  main  purpose  was 
in  aid  of  the  plan  held  lawful  in  (1)  above.  I  was  satisfied  that  there  was  probability 
of  the  patrol  being  continued  if  not  enjoined.  I  ruled  that  the  patrol,  so  far  as  it  con- 
fined itself  to  persuasion  and  giving  notice  of  the  strike,  was  not  unlawful,  and  limited 
the  injunction  accordingly. 

"There  was  some  evidence  of  persuasion  to  break  existing  contracts.  I  ruled  that 
this  was  unlawful,  and  should  be  enjoined. 

"I  made  the  final  decree  appended  hereto.  If,  on  the  foregoing  facts,  it  ought  to 
be  reversed  or  modified,  such  decree  is  to  be  entered  as  the  full  court  may  think  proper; 
otherwise,  the  decree  is  to  stand." 

The  final  decree  was  as  follows:  "This  cause  came  on  to  be  heard,  and  was  argued 
by  counsel;  and  thereupon,  on  consideration  thereof,  it  is  ordered,  adjudged,  and 
decreed  that  the  defendants,  and  each  and  every  of  them,  their  agents  and  servants, 
be  restrained  and  enjoined  from  interfering  with  the  plaintiff's  business  by  obstructing 
or  physically  interfering  with  any  persons  in  entering  or  leaving  the  plaintiff's  premises 
numbered  141,  143,  145,  147  North  Street  in  said  Boston,  or  by  intimidating,  by 
threats,  express  or  implied,  of  violence  or  physical  harm  to  body  or  property,  any 
person  or  persons  who  now  are  or  hereafter  may  be  in  the  employment  of  the  plain- 
tiff, or  desirous  of  entering  the  same,  from  entering  or  continuing  in  it,  or  by  in  any 
way  hindering,  interfering  with,  or  preventing  any  person  or  persons  who  now  are  in 
the  employment  of  the  plaintiff  from  continuing  therein,  so  long  as  they  may  be  bound 
so  to  do  by  lawful  contract." 

The  case  was  argued  at  the  bar  in  March,  1896,  and  afterwards  was  submitted 
on  briefs  to  all  the  judges. 

T.  H.  Russell,  for  the  defendants. 

E.  B.  Hale,  for  the  plaintiff. 

Allen,  J.  The  principal  question  in  this  case  is  whether  the  defendants  should 
be  enjoined  against  maintaining  the  patrol.  The  report  shows  that,  following  upon 
a  strike  of  the  plaintiff's  workmen,  the  defendants  conspired  to  prevent  him  from 
getting  workmen,  and  thereby  to  prevent  him  from  carrying  on  liis  business,  unless 
and  until  he  should  5dopt  a  certain  schedule  of  prices.  The  means  adopted  were 
persuasion  and  social  pressure,  threats  of  personal  injury  or  unlawful  harm  conveyed 
to  persons  employed  or  seeking  employment,  and  a  patrol  of  two  men  in  front  of  the 
plaintiff's  factory,  maintained  from  half  past  six  in  the  morning  till  half  past  five  in 
the  afternoon,  on  one  of  the  busiest  streets  of  Boston.  The  number  of  men  was 
greater  at  times,  and  at  times  showed  some  little  disposition  to  stop  the  plaintiff's 
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door.  The  patrol  proper  at  times  went  further  than  simple  advice,  not  obtruded 
beyond  the  point  where  the  other  person  was  willing  to  listen;  and  it  was  found  that 
the  patrol  would  probably  be  continued,  if  not  enjoined.  There  was  also  some  evidence 
of  persuasion  to  break  existing  contracts. 

The  patrol  was  maintained  as  one  of  the  means  of  carrying  out  the  defendants' 
plan,  and  it  was  used  in  combination  with  social  pressure,  threats  of  personal  injury 
or  unlawful  harm,  and  persuasion  to  break  existing  contracts.  It  was  thus  one  means 
of  intimidation  indirectly  to  the  plaintiff,  and  directly  to  persons  actually  employed,  or 
seeking  to  be  employed,  by  the  plaintiff,  and  of  rendering  such  employment  unpleasant 
or  intolerable  to  such  persons.  Such  an  act  is  an  unlawful  interference  with  the  rights 
both  of  employer  and  of  employed.  An  employer  has  a  right  to  engage  all  persons 
who  are  willing  to  work  for  him  at  such  prices  as  may  be  mutually  agreed  upon;  and 
persons  employed  or  seeking  employment  have  a  corresponding  right  to  enter  into  or 
remain  in  the  employment  of  any  person  or  corporation  wilUng  to  employ  them.  These 
rights  are  secured  by  the  Constitution  itself.  Commonwealth  v.  Perry,  155  Mass.  117. 
People  v.  Gillson,  109  N.  Y.  389.  Braceville  Coal  Co.  v.  People,  147  111.  66,  71.  Ritchie 
v.  People,  155  111.  98.  Low  v.  Rees. Printing  Co.,  41  Neb.  127.  No  one  can  lawfully 
interfere  by  force  or  intimidation  to  prevent  employers  or  persons  employed  or  wishing 
to  be  employed  from  the  exercise  of  these  rights.  In  Massachusetts,  as  in  some  other 
States,  it  is  even  made  a  criminal  offence  for  one  by  intimidation  or  force  to  prevent 
or  seek  to  prevent  a  person  from  entering  into  or  continuing  in  the  employment  of  a 
person  or  corporation.  Pub.  Sts.  c.  74,  §  2.  Intimidation  is  not  limited  to  threats  of 
violence  or  of  physical  injury  to  person  or  property.  It  has  a  broader  signification, 
and  there  also  may  be  a  moral  intimidation  which  is  illegal.  Patrolling  or  picketing, 
under  the  circumstances  stated  in  the  report,  has  elements  of  intimidation  like  those 
which  were  found  to  exist  in  Sherry  v.  Perkins,  147  Mass.  212.  It  was  declared  to  be 
unlawful  in  Regina  v.  Druitt,  10  Cox  C.  C.  592;  Regina  v.  Hibbert,  13  Cox  C.  C.  82; 
and  Regina  v.  Bauld,  13  Cox  C.  C.  282.  It  was  assumed  to  be  unlawful  in  Trollops 
V.  London  Building  Trades  Federation,  11  T.  L.  R.  228,  though  in  that  case  the  pickets 
were  withdrawn  before  the  bringing  of  the  bill.  The  patrol  was  an  unlawful  inter- 
ference both  with  the  plaintiff  and  with  the  workmen,  within  the  principle  of  many 
cases,  and,  when  instituted  for  the  purpose  of  interfering  with  his  business,  it  became 
a  private  nuisance.  See  Carew  v.  Rutherford,  106  Mass.  1 ;  Walker  v.  Cronin,  107  Mass. 
555;  Barr  v.  Essex  Trades  Council,  8  Dick.  101;  Murdock  v.  Walker,  152  Penn.  St.  595; 
Wick  China  Co.  v.  Brown,  164  Penn.  St.  449;  Cceur  d'  Alene  Consolidated  &  Mining 
Co.  V.  Miners'  Union,  51  Fed.  Rep.  260;  Temperton  v.  Russell  [1893],  1  Q.  B.  715;  Flood 
V.  Jackson,  11  L.  T.  R.  276;  Wright  v.  Hennessey,  a  case  before  Baron  Pollock,  52 
Alb.  L.  J.  104;  Judge  v.  Bennett,  36  W.  R.  103;  Lijons  v.  Wilkins  [1896],  1  Ch.  811. 

The  defendants  contend  that  these  acts  were  justifiable,  because  they  were  only 
seeking  to  secure  better  wages  for  themselves  by  compelling  the  plaintiff  to  accept  their 
schedule  of  wages.  This  motive  or  purpose  does  not  justify  maintaining  a  patrol  in 
front  of  the  plaintiff's  premises,  as  a  means  of  carrying  out  their  conspiracy.  A  com- 
bination among  persons  merely  to  regulate  their  own  conduct  is  within  allowable  com- 
petition, and  is  lawful,  although  others  may  be  indirectly  affected  thereby.  But  a 
combination  to  do  injurious  acts  expressly  directed  to  another,  by  way  of  intimidation 
or  constraint,  either  of  himself  or  of  persons  employed  or  seeking  to  be  employed  by 
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him,  is  outside  of  allowable  competition,  and  is  unlawful.  Various  decided  cases  fall 
within  the  former  class,  for  example:  Worthington  v.  Waring,  157  Mass.  421;  Snoiv  v. 
Wheeler,  113  Mass.  179;  Bouen  v.  Matheson,  14  Allen,  499;  Commonuealth  v.  Himt, 
4  Met.  Ill;  Heywood  v.  Tillson,  75  Maine,  225;  Cote  v.  Murphy,  159  Penn.  St.  420; 
Bohn  Manvf.  Co.  v.  Hollis,  54  Minn.  223;  Mogul  Steamship  Co.  v.  McGregor  [1892], 
A.  C.  25;  Cvrran  v.  Treleaven  [1891],  2  Q.  B.  545,  561.  The  present  case  falls  within 
the  latter  class. 

Nor  does  the  fact  that  the  defendants'  acts  might  subject  them  to  an  indictment 
prevent  a  court  of  equity  from  issuing  an  injunction.  It  is  true  that  ordinarily  a  court 
of  equity  will  decline  to  issue  an  injunction  to  restrain  the  commission  of  a  crime; 
but  a  continuing  injury  to  property  or  business  may  be  enjoined,  although  it  may  also 
be  punishable  as  a  nuisance  or  other  crime.  Sherry  v.  Perkins,  147  Mass.  212.  hi  re 
Debs,  158  U.  S.  564,  593,  599.  Baltimore  &  Potomac  Railroad  v.  Fijth  Baptist  Church, 
108  U.  S.  317,  329.  Cranford  v.  Tyrrell,  128  N.  Y.  341,  344.  Gilbert  v.  Mickle,  4 
Sandf.  Ch.  357.  Mobile  v.  Louisville  &  Nashville  Railroad,  84  Ala.  115, 126.  Arthur  v. 
Oakes,  63  Fed.  Rep.  310.  Toledo,  Ann  Arbor,  &  North  Michigan  Railway  v.  Pennsyl- 
vania Co.,  54  Fed.  Rep.  730,  744.  Emperor  of  Austria  v.  Day,  3  DeG.,  F.  &  J.  217,  239, 
240,  253.  Hermann  Loog  v.  Bean,  26  Ch.  D.  306,  314,  316,  317.  Monson  v.  Tussaud 
[1894],  1  Q.  B.  671,  689,  690,  698. 

A  question  is  also  presented  whether  the  court  should  enjoin  such  interference 
with  persons  in  the  employment  of  the  plaintiff  who  are  not  bound  by  contract  to 
remain  with  him,  or  with  persons  who  are  not  under  any  existing  contract,  but  who  are 
'  seeking  or  intending  to  enter  into  his  employment,  A  conspiracy  to  interfere  with  the 
plaintiff's  business  by  means  of  threats  and  intimidation,  and  by  maintaining  a  patrol 
in  front  of  his  premises  in  order  to  prevent  persons  from  entering  his  employment,  or  in 
order  to  prevent  persons  who  are  in  his  employment  from  continuing  therein,  is  unlaw- 
ful, even  though  such  persons  are  not  bound  by  contract  to  enter  into  or  to  continue 
in  his  employment;  and  the  injunction  should  not  be  so  limited  as  to  relate  only  to 
persons  who  are  bound  by  existing  contracts.  Walker  v.  Cronin,  107  Mass.  555,  565. 
Carew  v.  Rutherford,  106  Mass.  1.  Sherry  v.  Perkins,  147  Mass.  212.  Temperton  v. 
Russell,  [1893],  1  Q.  B.  715,  728,  731.    Flood  v.  Jackson,  11  L.  T.  R.  276. 

In  the  opinion  of  a  majority  of  the  court  the  injunction  should  be  in  the  form 
originally  issued.  So  ordered. 

Field,  C.J.  [dissenting].  The  practice  of  issuing  injunctions  in  cases  of  this  kind  is 
of  very  recent  origin.  One  of  the  earhest  authorities  in  the  United  States  for  enjoining 
in  equity  acts  somewhat  like  those  alleged  against  the  defendants  in  the  present  case  is 
Sherry  v.  Perkins,  147  Mass.  212,  decided  in  1888.  It  was  found  as  a  fact,  in  that  case, 
that  the  defendants  entered  into  a  scheme  by  threats  and  intimidation  to  prevent  per- 
sons in  the  employment  of  the  plaintiffs  as  lasters  from  continuing  in  such  employ- 
ment, and  in  like  manner  to  prevent  other  persons  from  entering  into  such  employment 
as  lasters ;  that  the  use  of  the  banners  was  a  part  of  the  scheme ;  that  the  first  banner 
was  carried  from  January  8,  1887,  to  March  22,  1887,  and  the  second  banner  from 
March  22,  1887,  to  the  time  of  the  hearing;  and  that  the  plaintiffs  were  injured  in 
their  business  and  property  thereby.  The  full  court  say:  "The  act  of  displaying 
banners  with  devices,  as  a  means  of  threats  and  intimidation  to  prevent  persons  from 
entering  into  or  continuing  in  the  employment  of  the  plaintiffs,  was  injurious  to  the 
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plaintiffs,  and  illegal  at  common  law  and  by  statute.  Pub.  Sts.,  c.  74,  §  2.  Walker  v. 
Cronin,  107  Mass.  555.  .  .  .  The  banner  was  a  standing  menace  to  all  who  were  or 
wished  to  be  in  the  employment  of  the  plaintiffs,  to  deter  them  from  entering  the 
plaintiffs'  premises.  Maintaining  it  was  a  continuous  unlawful  act,  injurious  to  the 
plaintiffs'  business  and  property,  and  was  a  nuisance  such  as  a  court  of  equity  will 
grant  relief  against.  Gilbert  v.  Mickle,  4  Sandf.  Ch.  357.  Springhead  Spinning  Co.  v. 
Riley,  L.  R.  6  Eq.  551." 

Of  the  authorities  cited  in  Sherry  v.  Perkins,  Gilbert  v.  Mickle  was  a  suit  in  equity 
by  an  auctioneer  against  the  mayor  of  the  city  of  New  York,  to  restrain  him  and  those 
acting  under  him  from  parading,  placing,  or  keeping  before  the  plaintiff's  auction  rooms 
a  placard  as  follows:  "Strangers,  beware  of  mock  auctions."  A  temporary  injunction 
was  issued,  but  on  hearing  it  was  dissolved.  Notwithstanding  what  is  said  in  the 
opinion  of  the  Vice  Chancellor,  his  conclusion  is  as  follows:  "I  am  satisfied  that  it  is  my 
duty  to  leave  the  party  to  his  remedy  by  an  action  at  law."  Springhead  Spinning  Co. 
V.  Riley  is  a  well-known  decision  of  Vice  Chancellor  Malins.  The  bill  prayed  that  the 
defendants  might  be  "restrained  from  printing  or  publishing  any  placards  or  advertise- 
ments similar  to  those  already  set  forth."  The  defendants  had  caused  to  be  posted  on 
the  walls  and  other  public  places  in  the  neighborhood  of  the  plaintiff's  works,  and  caused 
to  be  printed  in  certain  newspapers,  a  notice  as  follows:  "Wanted  all  well-wishers  to 
the  Operative  Cotton  Spinners,  &c..  Association,  not  to  trouble  or  cause  any  annoyance 
to  the  Springhead  Spinning  Company,  Lees,  by  knocking  at  the  door  of  their  office 
until  the  dispute  between  them  and  the  self-actor  minders  is  finally  terminated.  By 
special  order.  Carrodus,  32,  Greaves  Street,  Oldham."  The  case  was  heard  upon  de- 
murrers. The  Vice  Chancellor  says:  "For  the  reasons  I  have  stated,  I  overrule  these 
demurrers,  because  the  bill  states,  and  the  demurrers  admit,  acts  amounting  to  the 
destruction  of  property."  Of  that  case  the  court,  in  Sherry  v.  Perkins,  say:  "Some  of 
the  language  in  Springhead  Spinning  Co.  v.  Riley  has  been  criticised,  but  the  decision 
has  not  been  overruled."  The  cases  are  there  cited  in  which  that  decision  has  been 
doubted  or  criticised.  Of  the  decision  this  court,  in  Boston  Diatite  Co.  v.  Florence 
Manuf.  Co.  114  Mass.  69,  say:  "The  opinions  of  Vice  Chancellor  Malins  in  Springhead 
Spinning  Co.  v.  Riley,  L.  R.  6  Eq.  551,  in  Dixon  v.  Holden,  L.  R.  7  Eq.  488,  and  in 
Rollins  v.  Hinks,  L.  R.  13  Eq.  355,  appear  to  us  to  be  so  inconsistent  with  these  authori- 
ties [authorities  which  the  court  had  cited]  and  with  well  settled  principles,  that  it  would 
be  superfluous  to  consider  whether,  upon  the  facts  before  him,  his  decisions  can  be  sup- 
ported." Much  the  same  language  was  used  by  the  justices  in  Prudential  Assurance 
Co.  V.  Knott,  L.  R.  10,  Ch.  142,  a  part  of  the  head-note  of  which  is  "Dixon  v.  Holden 
and  Springhead  Spinning  Company  v.  Riley  overruled."  In  Temperton  v.  Russell, 
[1893]  1  Q.  B.  435,  438,  Lindley,  L.  J.,  says  of  the  case  of  Springhead  Spinning  Co.  v. 
Riley,  that  it  was  overruled  by  the  Court  of  Appeal  in  Prudential  Assurance  Co.  v. 
Knott. 

Since  the  Judicature  Act,  however,  the  courts  of  England  have  interfered  to  re- 
strain by  injunction  the  publication  or  continued  publication  of  Hbellous  statements, 
particularly  those  injuriously  affecting  the  business  or  property  of  another,  as  well  as 
injunctions  similar  to  that  in  the  present  case.  St.  36  &  37  Vict.  c.  66,  §  25,  subsect. 
5,  8.  Monson  v.  Tussaud,  [1894]  1  Q.  B.  671,  692.  Lyons  v.  Wilkins,  [1896]  1  Ch. 
811,  827.    But  in  the  absence  of  any  power  given  by  statute,  the  jurisdiction  of  a  court 
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of  equity  having  only  the  powers  of  the  English  High  Court  of  Chancery,  does  not, 
I  think,  extend  to  enjoining  acts  like  those  complained  of  in  the  case  at  bar,  unless 
they  amount  to  a  destruction  or  threatened  destruction  of  property,  or  an  irreparable 
injury  to  it. 

In  England,  the  rights  of  employers  and  employed,  with  reference  to  strikes,  boy- 
cotts, and  other  similar  movements,  have  not  in  general  been  left  to  be  worked  out 
by  the  courts  from  common  law  principles,  but  statutes  from  time  to  time  have  been 
passed  defining  what  may  and  what  may  not  be  permitted.  The  administration  of 
these  statutes  largely  has  been  through  the  criminal  courts. 

As  a  means  of  prevention,  the  remedy  given  by  Pub.  Sts.,  c.  74,  §  2,  would  seem 
to  be  adequate  where  the  section  is  applicable,  unless  the  destruction  of  or  an  irrepa- 
rable injury  to  property  is  threatened,  and  there  is  the  additional  remedy  of  an  in- 
dictment for  a  criminal  conspiracy  at  common  law  if  the  acts  of  the  defendants  amount 
to  that.  If  the  acts  complained  of  do  not  amount  to  intimidation  or  force,  it  is  not 
in  all  respects  clear  what  are  lawful  and  what  are  not  lawful  at  common  law.  It  seems 
to  be  established  in  this  Commonwealth,  that  intentionally  and  without  justifiable 
cause  to  entice  by  persuasion  a  workman  to  break  an  existing  contract  with  his  em-' 
ployer,  and  to  leave  his  employment,  is  actionable,  whether  done  with  actual  malice 
or  not.  Walker  v.  Cronin,  107  Mass.  555.  What  constitutes  justifiable  cause  remains 
in  some  respects  undetermined.  Whether  to  persuade  a  person  who  is  free  to  choose 
his  employment  not  to  enter  into  the  employment  of  another  person  gives  a  cause  of 
action  to  such  other  person,  by  some  courts  has  been  said  to  depend  upon  the  question 
of  actual  malice,  and  in  considering  this  question  of  malice  it  is  said  that  it  is  important 
to  determine  whether  the  defendant  has  any  lawful  interest  of  his  own  in  preventing 
the  employment,  such  as  that  of  competition  in  business.  For  myself,  I  have  been 
unable  to  see  that  malice  is  necessarily  decisive.  I  am  not  convinced  that  to  persuade 
one  man  not  to  enter  into  the  employment  of  another,  by  telling  the  truth  to  him 
about  such  other  person  and  his  business,  is  actionable  at  common  law,  whatever  the 
motive  may  be. 

Such  persuasion,  when  accompanied  by  falsehood  about  such  other  person  or  his 
business,  may  be  actionable,  unless  the  occasion  of  making  the  statements  is  privileged, 
and  then  the  question  of  actual  malice  may  be  important.  This,  I  tliink,  is  the  effect 
of  the  decision  in  Rice  v.  Albee,  164  Mass.  88.  When  one  man  orally  advises  another 
not  to  enter  into  a  third  person's  employment,  it  would,  I  think,  be  a  dangerous  prin- 
ciple to  leave  his  Uability  to  be  determined  by  a  jury  upon  the  question  of  his  malice 
or  want  of  malice,  except  in  those  cases  where  the  words  spoken  were  false.  In  the 
present  case,  if  the  establishment  of  a  patrol  is  using  intimidation  or  force  within  the 
meaning  of  our  statutes,  it  is  illegal  and  criminal;  if  it  does  not  amount  to  intimida- 
tion or  force,  but  is  carried  to  such  a  degree  as  to  interfere  with  the  use  by  the  plain- 
tiff of  his  property,  it  may  be  illegal  and  actionable,  but  something  more  is  necessary 
to  justify  issuing  an  injunction;  if  it  is  in  violation  of  any  ordinance  of  the  city  regu- 
lating the  use  of  streets,  there  may  be  a  prosecution  for  that,  and  the  police  can  en- 
force the  ordinance;  but  if  it  is  merely  a  peaceful  mode  of  finding  out  the  persons  who 
intend  to  go  to  the  plaintiff's  premises  to  apply  for  work,  and  of  informing  them  of  the 
actual  facts  of  the  case  in  order  to  induce  them  not  to  enter  into  the  plaintiff's  employ- 
ment, in  the  absence  of  any  statute  relating  to  the  subject  I  doubt  if  it  is  illegal,  and 
I  see  no  ground  for  issuing  an  injunction  against  it. 
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As  no  objection  is  now  made  by  the  defendants  to  the  equitable  jurisdiction,  I  am 
of  opinion,  on  the  facts  reported,  as  I  understand  them,  that  the  decree  entered  by 
Mr.  Justice  Holmes  should  be  afiirmed  without  modification. 

Holmes,  J.  [dissenting].  In  a  case  like  the  present,  it  seems  to  me  that,  whatever 
the  true  result  may  be,  it  will  be  of  advantage  to  sound  thinking  to  have  the  less 
popular  view  of  the  law  stated,  and  therefore,  although  when  I  have  been  unable  to 
bring  my  brethren  to  share  my  convictions  my  almost  invariable  practice  is  to  defer 
to  them  in  silence,  I  depart  from  that  practice  in  this  case,  notwithstanding  my  un- 
willingness to  do  so  in  support  of  an  already  rendered  judgment  of  my  own. 

In  the  first  place,  a  word  or  two  should  be  said  as  to  the  meaning  of  the  report. 
I  assume  that  my  brethren  construe  it  as  I  meant  it  to  be  construed,  and  that,  if  they 
were  not  prepared  to  do  so,  they  would  give  an  opportimity  to  the  defendants  to 
have  it  amended  in  accordance  with  what  I  state  my  meaning  to  be.  There  was 
no  proof  of  any  threat  or  danger  of  a  patrol  exceeding  two  men,  and  as  of  course  an 
injunction  is  not  granted  except  with  reference  to  what  there  is  reason  to  expect  in 
its  absence,  the  question  on  that  point  is  whether  a  patrol  of  two  men  should  be  en- 
joined. Again,  the  defendants  are  enjoined  by  the  final  decree  from  intimidating  by 
threats,  express  or  impUed,  of  physical  harm  to  body  or  property,  any  person  who  may 
be  desirous  of  entering  into  the  employment  of  the  plaintiff  so  far  as  to  prevent  him 
from  entering  the  same.  In  order  to  test  the  correctness  of  the  refusal  to  go  further, 
it  must  be  assumed  that  the  defendants  obey  the  express  prohibition  of  the  decree. 
If  they  do  not,  they  fall  within  the  injunction  as  it  now  stands,  and  are  liable  to  sum- 
mary punishment.  The  important  difference  between  the  preliminary  and  the  final 
injunction  is  that  the  former  goes  further,  and  forbids  the  defendants  to  interfere 
with  the  plaintiff's  business  "by  any  scheme  .  .  .  organized  for  the  purpose  of  .  .  . 
preventing  any  person  or  persons  who  now  are  or  may  hereafter  be  .  .  .  desirous  of 
entering  the  [plaintiff's  employment]  from  entering  it."  I  quote  only  a  part,  and  the 
part  which  seems  to  me  most  objectionable.  This  includes  refusal  of  social  inter- 
course, and  even  organized  persuasion  or  argmnent,  although  free  from  any  threat  of 
violence,  either  express  or  implied.  And  this  is  with  reference  to  persons  who  have 
a  legal  right  to  contract  or  not  to  contract  with  the  plaintiff,  as  they  may  see  fit. 
Interference  with  existing  contracts  is  forbidden  by  the  final  decree.  I  wish  to  insist 
a  little  that  the  only  point  of  difference  which  involves  a  difference  of  principle  be- 
tween the  final  decree  and  the  preliminary  injunction  which  it  is  proposed  to  restore, 
is  what  I  have  mentioned,  in  order  that  it  may  be  seen  exactly  what  we  are  to  discuss. 
It  appears  to  me  that  the  judgment  of  the  majority  turns  in  part  on  the  assiunption 
that  the  patrol  necessarily  carries  with  it  a  threat  of  bodily  harm.    That  assumption 

I  think  imwarranted,  for  the  reasons  which  I  have  given.  Furthermore,  it  cannot  be 
said,  I  think,  that  two  men  walking  together  up  and  down  a  sidewalk  and  speaking  to 
those  who  enter  a  certain  shop  do  necessarily  and  always  thereby  convey  a  threat  of 
force.  I  do  not  think  it  possible  to  discriminate,  and  to  say  that  two  workmen,  or 
even  two  representatives  of  an  organization  of  workmen,  do,  —  especially  when  they 
are,  and  are  known  to  be,  under  the  injunction  of  this  court  not  to  do  so.  See  Stim- 
son.  Handbook  to  Labor  Law,  §  60,  esp.  pp.  290,  298,  299,  300;  Regina  v.  Shepherd, 

II  Cox  C.  C.  325.  I  may  add,  that  I  think  the  more  intelligent  workingmen  believe 
as  fully  as  I  do  that  they  no  more  can  be  permitted  to  usurp  the  State's  prerogative  of 
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force  than  can  their  opponents  in  their  controversies.  But  if  I  am  wrong,  then  the 
decree  as  it  stands  reaches  the  patrol,  since  it  appHes  to  all  threats  of  force.  With  this 
I  pass  to  the  real  difference  between  the  interlocutory  and  the  final  decree. 

I  agree,  whatever  may  be  the  law  in  the  case  of  a  single  defendant.  Rice  v.  Albee, 
164  Mass.  88,  that  when  a  plaintiff  proves  that  several  persons  have  combined  and 
conspired  to  injure  his  business,  and  have  done  acts  producing  that  effect,  he  shows 
temporal  damage  and  a  cause  of  action,  unless  the  facts  disclose,  or  the  defendants 
prove,  some  ground  of  excuse  or  justification.  And  I  take  it  to  be  settled,  and  rightly 
settled,  that  doing  that  damage  by  combined  persuasion  is  actionable,  as  well  as  doing 
it  by  falsehood  or  by  force.  Walker  v.  Cronin,  107  Mass.  555.  Morasse  v.  Brochu, 
151  Mass.  567.    Tasker  v.  Stanley,  153  Mass.  148. 

Nevertheless  in  numberless  instances  the  law  warrants  the  intentional  infliction 
of  temporal  damage  because  it  regards  it  as  justified.  It  is  on  the  question  of  what 
shall  amount  to  a  justification,  and  more  especially  on  the  nature  of  the  considera- 
tions which  really  determine  or  ought  to  determine  the  answer  to  that  question,  that 
judicial  reasoning  seems  to  me  often  to  be  inadequate.  The  true  grounds  of  decision 
are  considerations  of  policy  and  of  social  advantage,  and  it  is  vain  to  suppose  that  solu- 
tions can  be  attained  merely  by  logic  and  the  general  propositions  of  law  which  nobody 
disputes.  Propositions  as  to  public  policy  rarely  are  unanimously  accepted,  and  still 
more  rarely,  if  ever,  are  capable  of  unanswerable  proof.  They  require  a  special  train- 
ing to  enable  any  one  even  to  form  an  intelligent  opinion  about  them.  In  the  early 
stages  of  law,  at  least,  they  generally  are  acted  on  rather  as  inarticulate  instincts  than 
as  definite  ideas  for  which  a  rational  defence  is  ready. 

To  illustrate  what  I  have  said  in  the  last  paragraph,  it  has  been  the  law  for  cen- 
tm-ies  that  a  man  may  set  up  a  business  in  a  country  town  too  small  to  support  more 
than  one,  although  he  expects  and  intends  thereby  to  ruin  some  one  already  there, 
and  succeeds  in  his  intent.  In  such  a  case  he  is  not  held  to  act  "unlawfully  and  with- 
out justifiable  cause,"  as  was  alleged  in  Walker  v.  Cronin  and  Rice  v.  Alhee.  The 
reason,  of  course,  is  that  the  doctrine  generally  has  been  accepted  that  free  competi- 
tion is  worth  more  to  society  than  it  costs,  and  that  on  this  ground  the  infliction  of 
the  damage  is  privileged.  Commonwealth  v.  Hunt,  4  Met.  Ill,  134.  Yet  even  this 
proposition  nowadays  is  disputed  by  a  considerable  body  of  persons,  including  many 
whose  intelligence  is  not  to  be  denied,  little  as  we  may  agree  with  them. 

I  have  chosen  this  illustration  partly  with  reference  to  what  I  have  to  say  next. 
It  shows  without  the  need  of  further  authority  that  the  policy  of  allowing  free  com- 
petition justifies  the  intentional  inflicting  of  temporal  damage,  including  the  damage 
of  interference  with  a  man's  business,  by  some  means,  when  the  damage  is  done  not 
for  its  own  sake,  but  as  an  instrumentality  in  reaching  the  end  of  victory  in  the  battle 
of  trade.  In  such  a  case  it  cannot  matter  whether  the  plaintiff  is  the  only  rival  of 
the  defendant,  and  so  is  aimed  at  specifically,  or  is  one  of  a  class  all  of  whom  are  hit. 
The  only  debatable  ground  is  the  nature  of  the  means  by  which  such  damage  may  be 
inflicted.  We  all  agree  that  it  cannot  be  done  by  force  or  threats  of  force.  We  all 
agree,  I  presume,  that  it  may  be  done  by  persuasion  to  leave  a  rival's  shop  and  come 
to  the  defendant's.  It  may  be  done  by  the  refusal  or  withdrawal  of  various  pecuniary 
advantages  which,  apart  from  this  consequence,  are  within  the  defendant's  lawful 
control.    It  may  be  done  by  the  withdrawal  [of],  or  threat  to  withdraw,  such  advantages 
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from  third  persons  who  have  a  right  to  deal  or  not  to  deal  with  the  plaintiff,  as  a 
means  of  inducing  them  not  to  deal  with  him  either  as  customers  or  servants.  Com- 
monwealth V.  Hunt,  4  Met.  Ill,  132,  133.  Bowen  v.  Matheson,  14  Allen,  499.  Hey- 
wood  V.  Tillson,  75  Maine,  225.    Mogul  Steamship  Co.  v.  McGregor,  [1892]  A.  C.  25. 

I  pause  here  to  remark  that  the  word  "threats"  often  is  used  as  if,  when  it  ap- 
peared that  threats  had  been  made,  it  appeared  that  unlawful  conduct  had  begun. 
But  it  depends  on  what  you  tlireaten.  As  a  general  rule,  even  if  subject  to  some  ex- 
ceptions, what  you  may  do  in  a  certain  event  you  may  threaten  to  do,  that  is,  give 
warning  of  your  intention  to  do  in  that  event,  and  thus  allow  the  other  person  the 
chance  of  avoiding  the  consequences.  So  as  to  "compulsion,"  it  depends  on  how 
you  "compel."  Commonwealth  v.  Hunt,  4  Met.  Ill,  133.  So  as  to  "annoyance"  or 
"intimidation."  Connor  v.  Kent,  Curran  v.  Treleaven,  17  Cox  C.  C.  354,  367,  368, 
370.  In  Sherry  v.  Perkins,  147  Mass.  212,  it  was  foimd  as  a  fact  that  the  display  of 
banners  which  was  enjoined  was  a  part  of  a  scheme  to  prevent  workmen  from  enter- 
ing or  remaining  in  the  plaintiff's  employment,  "by  threats  and  intimidation."  The 
context  showed  that  the  words  as  there  used  meant  threats  of  personal  violence,  and 
intimidation  by  causing  fear  of  it. 

I  have  seen  the  suggestion  made  that  the  conflict  between  employers  and  em- 
ployed is  not  competition.  But  I  venture  to  assume  that  none  of  my  brethren  would 
rely  on  that  suggestion.  If  the  policy  on  which  our  law  is  founded  is  too  narrowly 
expressed  in  the  term  free  competition,  we  may  substitute  free  struggle  for  life.  Cer- 
tainly the  policy  is  not  limited  to  struggles  between  persons  of  the  same  class  compet- 
ing for  the  same  end.    It  applies  to  all  conflicts  of  temporal  interests. 

So  far,  I  suppose,  we  are  agreed.  But  there  is  a  notion  which  latterly  has  been  in- 
sisted on  a  good  deal,  that  a  combination  of  persons  to  do  what  any  one  of  them  law- 
fully might  do  by  himself  will  make  the  otherwise  lawful  conduct  unlawful.  It  would 
be  rash  to  say  that  some  as  yet  unformulated  truth  may  not  be  hidden  under  this 
proposition.  But  in  the  general  form  in  which  it  has  been  presented  and  accepted 
by  many  courts,  I  think  it  plainly  untrue,  both  on  authority  and  on  principle.  Com- 
monwealth V.  Hunt,  4  Met.  111.  Randall  v.  Hazelton,  12  Allen,  412,  414.  There  was 
a  combination  of  the  most  flagrant  and  dominant  kind  in  Bowen  v.  Matheson  and  in 
the  Mogul  Steamship  Company's  case,  and  combination  was  essential  to  the  success 
achieved.  But  it  is  not  necessary  to  cite  cases;  it  is  plain  from  the  slightest  consid- 
eration of  practical  affairs,  or  the  most  superficial  reading  of  industrial  history,  that 
free  competition  means  combination,  and  that  the  organization  of  the  world,  now  going 
on  so  fast,  means  an  ever  increasing  might  and  scope  of  combination.  It  seems  to  me 
futile  to  set  our  faces  against  this  tendency.  Whether  beneficial  on  the  whole,  as  I 
think  it,  or  detrimental,  it  is  inevitable,  unless  the  fundamental  axioms  of  society, 
and  even  the  fundamental  conditions  of  life,  are  to  be  changed. 

One  of  the  eternal  conflicts  out  of  which  life  is  made  up  is  that  between  the  effort 
of  every  man  to  get  the  most  he  can  for  his  services,  and  that  of  society,  disguised 
under  the  name  of  capital,  to  get  his  services  for  the  least  possible  return.  Combina- 
tion on  the  one  side  is  patent  and  powerful.  Combination  on  the  other  is  the  neces- 
sary and  desirable  counterpart,  if  the  battle  is  to  be  carried  on  in  a  fair  and  equal 
way.  I  am  unable  to  reconcile  Temperton  v.  Russell,  [1893]  1  Q.  B.  715,  and  the  cases 
which  follow  it,  with  the  Mogul  Steamship  Company  case.  But  Temperton  v.  Russell 
is  not  a  binding  authority  here,  and  therefore  I  do  not  think  it  necessary  to  discuss  it. 
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If  it  be  true  that  workingmen  may  combine  with  a  view,  among  other  things,  to 
getting  as  much  as  they  can  for  their  labor,  just  as  capital  may  combine  with  a  view 
to  getting  the  greatest  possible  return,  it  must  be  true  that  when  combined  they  have 
the  same  liberty  that  combined  capital  has  to  support  their  interests  by  argument, 
persuasion  and  the  bestowal  or  refusal  of  those  advantages  which  they  otherwise  law- 
fully control.  I  can  remember  when  many  people  thought  that,  apart  from  violence 
or  breach  of  contract,  strikes  were  wicked,  as  organized  refusals  to  work.  I  suppose 
that  intelligent  economists  and  legislators  have  given  up  that  notion  to-day.  I  feel 
pretty  confident  that  they  equally  will  abandon  the  idea  that  an  organized  refusal 
by  workmen  of  social  intercourse  with  a  man  who  shall  enter  their  antagonist's  em- 
ploy is  wrong,  if  it  is  dissociated  from  any  threat  of  violence,  and  is  made  for  the 
sole  object  of  prevailing  if  possible  in  a  contest  with  their  employer  about  the  rate  of 
wages.  The  fact,  that  the  irmnediate  object  of  the  act  by  wliich  the  benefit  to  them- 
selves is  to  be  gained  is  to  injure  their  antagonist,  does  not  necessarily  make  it  unlaw- 
ful, any  more  than  when  a  great  house  lowers  the  price  of  certain  goods  for  the  pur- 
pose, and  with  the  effect,  of  driving  a  smaller  antagonist  from  the  business.  Indeed 
the  question  seems  to  me  to  have  been  decided  as  long  ago  as  1842  by  the  good  sense 
of  Chief  Justice  Shaw,  in  Commonwealth  v.  Hunt,  4  Met.  111.  I  repeat  at  the  end, 
as  I  said  at  the  beginning,  that  this  is  the  point  of  difference  in  principle,  and  the  only 
one,  between  the  interlocutory  and  the  final  decree.  See  Regina  v.  Shepherd,  11  Cox 
C.  C.  325;  Connor  v.  Kent,  Gibson  v.  Lawson,  Curran  v.  Treleaven,  17  Cox  C.  C.  354. 

The  general  question  of  the  propriety  of  dealing  with  this  kind  of  case  by  injunc- 
tion I  say  nothing  about,  because  I  understand  that  the  defendants  have  no  objection 
to  the  final  decree  if  it  goes  no  further,  and  that  both  parties  wish  a  decision  upon 
the  matters  which  I  have  discussed. 

Paul  J.  Plant  et  ali.  v.  Henry  K.  Woods  et  als. 

Hampden.     September  26,  1899 -September  5,  1900. 
176  Mass.  492. 
Conspiracy  by  Members  of  Labor  Union  to  compel  Others  to  join  Union  —  Coercion  and  In- 
timidation by  Threats  to  Employers  of  Strikes  and  Boycotts  —  Equity  —  Injunction. 

If  the  members  of  one  labor  union  conspire  to  compel  the  members  of  another  union  of 
the  same  craft  to  join  the  former  union,  from  which  they  have  withdrawn,  and  to  carry  out  their 
purpose  threaten  strikes  and  boycotts  to  induce  the  employers  of  the  members  of  the  latter 
union  either  to  get  them  to  ask  for  reinstatement  in  the  former  union,  or,  failing  so  to  do,  then 
to  discharge  them,  although  no  acts  of  personal  violence  or  of  physical  injury  to  property  are 
committed,  such  conspiracy  and  the  acts  in  pursuance  of  it  are  unlawful,  and  having  caused, 
and  being  likely  stiU  further  to  cause,  injury,  equity  will  restrain  the  actors  by  injunction. 
Holmes,  C.J.,  dissenting. 

Bill  in  equity,  filed  in  the  Superior  Court,  by  the  officers  and  members  "of  the 
voluntary  association  known  as  Union  257,  Painters  and  Decorators  of  America  of 
Springfield,  Massachusetts,  which  Union  is  affihated  with  a  national  organization  of 
the  same  name,  with  headquarters  at  Lafayette  in  the  State  of  Indiana,"  against  the 
officers  and  members  "of  the  voluntary  association  known  as  Union  257,  Painters  and 
Decorators  of  America,  which  Union  is  affiliated  with  a  national  organization  of  the 
same  name,  with  headquarters  at  Baltimore  in  the  State  of  Maryland,"  to  restrain 
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the  defendants  from  any  acts  or  the  use  of  any  methods  tending  to  prevent  the  mem- 
bers of  the  plaintiff  association  from  securing  employment  or  continuing  in  their  em- 
ployment.   Hearing  before  Dewey,  J.,  who  entered  the  following  decree: 

"This  cause  came  on  to  be  heard,  and  was  argued  by  counsel;  and  thereupon,  on 
consideration  thereof,  it  is  ordered,  adjudged,  and  decreed  that  the  defendant  associa- 
tion, the  defendants,  and  each  and  every  of  them,  their  committees,  agents,  and 
servants,  be  restrained  and  strictly  enjoined  from  interfering  and  from  combining, 
conspiring,  or  attempting  to  interfere,  with  the  employment  of  members  of  the  plain- 
tiffs' said  association,  by  representing  or  causing  to  be  represented  in  express  or  implied 
terms,  to  any  employer  of  said  members  of  plaintiffs'  association,  or  to  any  person  or 
persons  or  corporation  who  might  become  employers  of  any  of  the  plaintiffs,  that  such 
employers  will  suffer  or  are  likely  to  suffer  some  loss  or  trouble  in  their  business  for  em- 
ploying or  continuing  to  employ  said  members  of  plaintiffs'  said  association;  or  by 
representing,  directly  or  indirectly,  for  the  purpose  of  interfering  with  the  employment 
of  members  of  the  plaintiffs'  said  association,  to  any  who  have  contracts  or  may  have 
contracts  for  services  to  be  performed  by  employers  of  members  of  plaintiffs'  said 
association,  that  such  persons  will  or  are  likely  to  suffer  some  loss  or  trouble  in  their 
business  for  allowing  such  employers  of  members  of  plaintiffs'  said  association  (and 
because  they  are  such  employers)  to  obtain  or  perform  such  contracts;  or  by  intimi- 
dating, or  attempting  to  intimidate,  by  threats,  direct  or  indirect,  express  or  implied, 
of  loss  or  trouble  in  business,  or  otherwise,  any  person  or  persons  or  corporation  who 
now  are  employing  or  may  hereafter  employ  or  desire  to  employ  any  of  the  members  of 
the  plaintiffs'  said  association;  or  by  attempting  by  any  scheme  or  conspiracy,  among 
themselves  or  with  others,  to  annoy,  hinder,  or  interfere  with,  or  prevent  any  person  or 
persons  or  corporation  from  employing  or  continuing  to  employ  a  member  or  members 
of  plaintiffs'  said  association;  or  by  causing,  or  attempting  to  cause,  any  person  to 
discriminate  against  any  employer  of  members  of  plaintiffs'  said  association  (because 
he  is  such  employer)  in  giving  or  allowing  the  performance  of  contracts  to  or  by  such 
employer;  and  from  any  and  all  acts,  or  the  use  of  any  methods,  which  by  putting  or 
attempting  to  put  any  person  or  persons  or  corporation  in  fear  of  loss  or  trouble,  will 
tend  to  hinder,  impede,  or  obstruct  members,  or  any  member,  of  the  plaintiffs'  said 
association  from  securing  employment  or  continuing  in  employment.  And  that  the 
plaintiffs  recover  their  costs,  taxed  as  in  an  action  of  law." 

The  case  was  reported,  at  the  request  of  both  parties,  for  the  determination  of  this ' 
court.     The  facts  appear  in  the  opinion. 

W.  R.  Heady  (J.  W.  Flannery  with  him),  for  the  plaintiffs. 

W.  H.  McClintock  {J.  B.  Carroll  with  him),  for  the  defendants. 

Hammond,  J.  This  case  arises  out  of  a  contest  for  supremacy  between  two  labor 
unions  of  the  same  craft,  having  substantially  the  same  constitution  and  by-laws. 
The  chief  difference  between  them  is  that  the  plaintiff  union  is  affiliated  with  a  national 
organization  having  its  headquarters  in  Lafayette  in  the  State  of  Indiana,  while  the 
defendant  union  is  affiliated  with  a  similar  organization  having  its  headquarters  in 
Baltimore  in  the  State  of  Maryland.  The  plaintiff  union  was  composed  of  workmen 
who  in  1897  withdrew  from  the  defendant  union. 

There  does  not  appear  to  be  anything  illegal  in  the  object  of  either  union  as  ex- 
pressed in  its  constitution  and  by-laws.    The  defendant  union  is  also  represented  by 
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delegates  in  the  Central  Labor  Union,  which  is  an  organization  composed  of  five  dele- 
gates from  each  trade  union  in  the  city  of  Springfield,  and  had  in  its  constitution  a  pro- 
vision for  levying  a  boycott  upon  a  complaint  made  by  any  union. 

The  case  is  before  us  upon  a  report  after  a  final  decree  in  favor  of  the  plaintiffs, 
based  upon  the  findings  stated  in  the  report  of  the  master. 

The  contest  became  active  early  in  the  fall  of  1898.  In  September  of  that  year, 
the  members  of  the  defendant  union  declared  "all  painters  not  affiliated  with  the 
Baltimore  headquarters  to  be  non-union  men,"  and  voted  to  "notify  the  bosses"  of 
that  declaration.  The  manifest  object  of  the  defendants  was  to  have  all  the  members 
of  the  craft  subjected  to  the  rules  and  discipline  of  their  particular  union,  in  order  that 
they  might  have  better  control  over  the  whole  business,  and  to  that  end  they  combined 
and  conspired  to  get  the  plaintiffs  and  each  of  them  to  join  the  defendant  association, 
peaceably  if  possible,  but  by  threat  and  intimidation  if  necessary.  Accordingly,  on 
October  7,  they  voted  that  "if  our  demands  are  not  complied  with,  all  men  working  in 
shops  where  Lafayette  people  are  employed  refuse  to  go  to  work."  The  plaintiffs 
resisting  whatever  persuasive  measures,  if  any,  were  used  by  the  defendants,  the  latter 
proceeded  to  carry  out  their  plan  in  the  manner  fully  set  forth  in  the  master's  report. 
Without  rehearsing  the  circumstances  in  detail  it  is  sufficient  to  say  here  that  the 
general  method  of  operations  was  substantially  as  follows. 

A  duly  authorized  agent  of  the  defendants  would  visit  a  shop  where  one  or  more 
of  the  plaintiffs  were  at  work  and  inform  the  employer  of  the  action  of  the  defendant 
union  with  reference  to  the  plaintiffs,  and  ask  him  to  induce  such  of  the  plaintiffs  as 
were  in  his  employ  to  sign  appUcations  for  reinstatement  in  the  defendant  union.  As 
to  the  general  nature  of  these  interviews  the  master  finds  that  the  defendants  have  been 
courteous  in  manner,  have  made  no  threats  of  personal  violence,  have  referred  to  the 
plaintiffs  as  non-union  men,  but  have  not  otherwise  represented  them  as  men  lacking 
good  standing  in  their  craft;  that  they  have  not  asked  that  the  Lafayette  men  be  dis- 
charged, and  in  some  cases  have  expressly  stated  that  they  did  not  wish  to  have  them 
discharged,  but  only  that  they  sign  the  blanks  for  reinstatement  in  the  defendant 
union.  The  master,  however,  further  finds,  from  all  the  circumstances  under  which 
those  requests  were  made,  that  the  defendants  intended  that  employers  of  Lafayette 
men  should  fear  trouble  in  their  business  if  they  continued  to  employ  such  men,  and 
that  employers  to  whom  these  requests  were  made  were  justified  in  believing  that  a 
failure  on  the  part  of  their  employees  who  were  Lafayette  men  to  sign  such  reinstate- 
ment blanks,  and  a  failure  on  the  part  of  the  employers  to  discharge  them  for  not  doing 
so,  would  lead  to  trouble  in  the  business  of  the  employers  in  the  nature  of  strikes  or  a 
boycott,  and  the  employers  to  whom  these  requests  were  made  did  believe  that  such 
results  would  follow,  and  did  suggest  their  belief  to  the  defendants,  and  the  defendants 
did  not  deny  that  such  results  might  occur;  that  the  strikes  which  did  occur  appear  to 
have  been  steps  taken  by  the  defendants  to  obtain  the  discharge  of  such  employees  as 
were  Lafayette  men  who  declined  to  sign  application  blanks  for  reinstatement;  that 
these  defendants  did  not  in  all  cases  threaten  a  boycott  of  the  employers'  business, 
but  did  threaten  that  the  place  of  business  of  at  least  one  such  employer  would  be 
left  off  from  a  so-called  "fair  list"  to  be  published  by  the  Baltimore  Union.  The  mas- 
ter also  found  that,  from  all  the  evidence  presented,  the  object  which  the  Baltimore  men 
and  the  defendant  association  sought  to  accomplish  in  all  the  acts  wliich  were  testified 
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to  was  to  compel  the  members  of  the  Lafayette  Union  to  join  the  Baltimore  Union,  and 
as  a  means  to  this  end  they  caused  strikes  to  be  instituted  in  the  shops  where  strikes 
would  seriously  interfere  with  the  business  of  the  shops,  and  in  all  other  shops  they 
made  such  representations  as  would  lead  the  proprietors  thereof  to  expect  trouble  in 
their  business. 

We  have,  therefore,  a  case  where  the  defendants  have  conspired  to  compel  the 
members  of  the  plaintiff  union  to  join  the  defendant  union,  and  to  carry  out  their 
purpose  have  resolved  upon  such  coercion  and  intimidation  as  naturally  may  be  caused 
by  threats  of  loss  of  property  by  strikes  and  boycotts,  to  induce  the  employers  either 
to  get  the  plaintiffs  to  ask  for  reinstatement  in  the  defendant  union,  or,  that  failing, 
then  to  discharge  them.  It  matters  not  that  this  request  to  discharge  has  not  been 
expressly  made.  There  can  be  no  doubt,  upon  the  findings  of  the  master  and  the  facts 
stated  in  this  report,  that  the  compulsory  discharge  of  the  plaintiffs  in  case  of  non- 
compliance with  the  demands  of  the  defendant  union  is  one  of  the  prominent  features 
of  the  plan  agreed  upon. 

It  is  well  to  see  what  is  the  meaning  of  this  threat  to  strike,  when  taken  in  connec- 
tion with  the  intimation  that  the  employer  may  "expect  trouble  in  his  business." 
It  means  more  than  that  the  strikers  will  cease  to  work.  That  is  only  the  preliminary 
skirmish.  It  means  that  those  who  have  ceased  to  work  will,  by  strong,  persistent, 
and  organized  persuasion  and  social  pressure  of  every  description,  do  all  they  can  to 
prevent  the  employer  from  procuring  workmen  to  take  their  places.  It  means  much 
more.  It  means  that,  if  these  peaceful  measures  fail,  the  employer  may  reasonably 
expect  that  unlawful  physical  injury  may  be  done  to  his  property;  that  attempts  in  all 
the  ways  practiced  by  organized  labor  will  be  made  to  injure  him  in  his  business,  even 
to  his  ruin,  if  possible;  and  that,  by  the  use  of  vile  and  opprobrious  epithets  and  other 
annoying  conduct,  and  actual  and  threatened  personal  violence,  attempts  will  be 
made  to  intimidate  those  who  enter  or  desire  to  enter  his  employ;  and  that  whether  or 
not  all  this  be  done  by  the  strikers  or  only  by  their  sympathizers,  or  with  the  open 
sanction  and  approval  of  the  former,  he  will  have  no  help  from  them  in  liis  efforts  to 
protect  himself. 

However  mild  the  language  or  suave  the  manner  in  which  the  threat  to  strike  is 
made  under  such  circumstances  as  are  disclosed  in  this  case,  the  employer  knows  that 
he  is  in  danger  of  passing  through  such  an  ordeal  as  that  above  described,  and  those 
who  make  the  threat  know  that  as  well  as  he  does.  Even  if  the  intent  of  the  strikers, 
so  far  as  respects  their  own  conduct  and  influence,  be  to  discountenance  all  actual 
or  threatened  injury  to  person  or  property  or  business.,  except  that  which  is  the  direct 
necessary  result  of  the  interruption  of  the  work,  and  even  if  their  connection  with  the 
injurious  and  violent  conduct  of  the  turbulent  among  them  or  of  their  sympathizers 
be  not  such  as  to  make  them  liable  criminally  or  even  answerable  civilly  in  damages 
to  those  who  suffer,  still  with  full  knowledge  of  what  is  to  be  expected  they  give  the 
signal,  and  in  so  doing  must  be  held  to  avail  themselves  of  the  degree  of  fear  and  dread 
which  the  knowledge  of  such  consequences  will  cause  in  the  mind  of  those  —  whether 
their  employer  or  fellow  workmen  —  against  whom  the  strike  is  directed ;  and  the 
measure  of  coercion  and  intimidation  imposed  upon  those  against  whom  the  strike 
is  threatened  or  directed  is  not  fully  realized  until  all  those  probable  consequences  are 
considered. 
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Such  is  the  nature  of  the  threat,  and  such  the  degree  of  coercion  and  intimidation 
involved  in  it. 

If  the  defendants  can  lawfully  perform  the  acts  complained  of  in  the  city  of  Spring- 
field, they  can  pursue  the  plaintiffs  all  over  the  State  in  the  same  manner,  and  compel 
them  to  abandon  their  trade  or  bow  to  the  behests  of  their  pursuers. 

It  is  to  be  observed  that  this  is  not  a  case  between  the  employer  and  employed,  or, 
to  use  a  hackneyed  expression,  between  capital  and  labor,  but  between  laborers  all  of 
the  same  craft,  and  each  having  the  same  right  as  any  one  of  the  others  to  pursue  his 
calling.  In  this,  as  in  every  other  case  of  equal  rights,  the  right  of  each  individual  is 
to  be  exercised  with  due  regard  to  the  similar  right  of  all  others,  and  the  right  of  one 
be  said  to  end  where  that  of  another  begins. 

The  right  involved  is  the  right  to  dispose  of  one's  labor  with  full  freedom.  This  is 
a  legal  right,  and  it  is  entitled  to  legal  protection.  Sir  William  Erie  in  his  book  on 
Trade  Unions,  page  12,  has  stated  this  in  the  following  language,  which  has  been 
several  times  quoted  with  approval  by  judges  in  England:  "Every  person  has  a  right 
under  the  law,  as  between  him  and  his  fellow  subjects,  to  full  freedom  in  disposing  of 
his  own  labor  or  his  own  capital  according  to  his  own  will.  It  follows  that  every  other 
person  is  subject  to  the  correlative  duty  arising  therefrom,  and  is  prohibited  from  any 
obstruction  to  the  fullest  exercise  of  this  right  which  can  be  made  compatible  with 
the  exercise  of  similar  rights  by  others.  Every  act  causing  an  obstruction  to  another 
in  the  exercise  of  the  right  comprised  within  this  description  —  done,  not  in  the  exer- 
cise of  the  actor's  own  right,  but  for  the  purpose  of  obstruction  —  would,  if  damage 
should  be  caused  thereby  to  the  party  obstructed,  be  a  violation  of  this  prohibition." 

The  same  rule  is  stated  with  care  and  discrimination  by  Wells,  J.,  in  Walker  v. 
Cronin,  107  Mass.  555,  564:  "Every  one  has  a  right  to  enjoy  the  fruits  and  advantages 
of  his  own  enterprise,  industry,  skill  and  credit.  He  has  no  right  to  be  protected 
against  competition;  but  he  has  a  right  to  be  free  from  maUcious  and  wanton  inter- 
ference, disturbance  or  annoyance.  If  disturbance,  or  loss,  come  as  a  result  of  com- 
petition, or  the  exercise  of  like  rights  by  others,  it  is  damnum  absque  injurid,  unless 
some  superior  right  by  contract  or  otherwise  is  interfered  with.  But  if  it  come  from 
the  merely  wanton  or  malicious  acts  of  others,  without  the  justification  of  competition 
or  the  service  of  any  interest  or  lawful  purpose,  it  then  stands  upon  a  different  footing." 

In  this  case  the  acts  complained  of  were  calculated  to  cause  damage  to  the  plain- 
tiffs, and  did  actually  cause  such  damage;  and  they  were  intentionally  done  for  that 
purpose.  Unless,  therefore,  there  was  justifiable  cause,  the  acts  were  malicious  and 
unlawful.  Walker  v.  Cronin,  iihi  supra.  Careiv  v.  Rutherford,  106  Mass.  1 ,  and  cases 
cited  therein. 

The  defendants  contend  that  they  have  done  nothing  unlawful,  and,  in  support  of 
that  contention,  they  say  that  a  person  may  work  for  whom  he  pleases;  and,  in  the 
absence  of  any  contract  to  the  contrary,  may  cease  to  work  when  he  pleases,  and  for 
any  reason  whatever,  whether  the  same  be  good  or  bad;  that  he  may  give  notice  of 
his  intention  in  advance,  with  or  without  stating  the  reason;  that  what  one  man  may 
do  several  men  acting  in  concert  may  do,  and  may  agree  beforehand  that  they  will  do, 
and  may  give  notice  of  the  agreement;  and  that  all  this  may  be  lawfully  done  notwith- 
standing such  considered  action  may,  by  reason  of  the  consequent  interruption  of 
the  work,  result  in  great  loss  to  the  employer  and  his  other  emploj'^ees,  and  that  such 
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a  result  was  intended.    In  a  general  sense,  and  without  reference  to  exceptions  arising 
out  of  conflicting  public  and  private  interests,  all  this  may  be  true. 

It  is  said  also  that,  where  one  has  the  lawful  right  to  do  a  thing,  the  motive  by 
which  he  is  actuated  is  immaterial.  One  form  of  this  statement  appears  in  the  first 
head-note  in  Allen  v.  Flood,  as  reported  in  [1898]  A.  C.  1,  as  follows:  "An  act  lawful 
in  itself  is  not  converted  by  a  mahcious  or  bad  motive  into  an  unlawful  act  so  as  to 
make  the  doer  of  the  act  liable  to  a  civil  action."  If  the  meaning  of  this  and  similar 
expressions  is  that  where  a  person  has  the  lawful  right  to  do  a  thing  irrespective  of  his 
motive,  his  motive  is  immaterial,  the  proposition  is  a  mere  truism.  If,  however,  the 
meaning  is  that  where  a  person,  if  actuated  by  one  kind  of  a  motive,  has  a  lawful 
right  to  do  a  thing,  the  act  is  laM'ful  when  done  under  any  conceivable  motive,  or  that 
an  act  lawful  under  one  set  of  circumstances  is  therefore  lawful  under  every  conceivable 
set  of  circumstances,  the  proposition  does  not  commend  itself  to  us  as  either  logically 
or  legally  accurate. 

In  so  far  as  a  right  is  laA\^ul,  it  is  lawful,  and  in  many  cases  the  right  is  so  far  abso- 
lute as  to  be  lawful  whatever  may  be  the  motive  of  the  actor,  as  where  one  digs  upon 
his  own  land  for  water  {Greenleaf  v.  Francis,  18  Pick.  117),  or  makes  a  written  lease  of  / 
his  land  for  the  purpose  of  terminating  a  tenancy  at  will  {Groustra  v.  Bourges,  141 
Mass.  7),  but  in  many  cases  the  lawfulness  of  an  act  which  causes  damage  to  another 
may  depend  upon  whether  the  act  is  for  justifiable  cause;  and  this  justification  may 
be  found  sometimes  in  the  circumstances  under  which  it  is  done  irrespective  of  motive, 
sometimes  in  the  motive  alone,  and  sometimes  in  the  circumstances  and  motive 
combined. 

This  principle  is  of  very  general  apphcation  in  criminal  law,  and  also  is  illustrated 
in  many  branches  of  the  civU  law,  as  in  cases  of  libel  and  of  procuring  a  wife  to  leave 
her  husband.  Tasker  v.  Stanley,  153  Mass.  148,  and  cases  therein  cited.  Indeed  the 
principle  is  a  prominent  feature  underlying  the  whole  doctrine  of  privilege,  malice,  and 
intent.  See  on  this  an  instructive  article  in  8  Harvard  Law  Review,  1,  where  the  sub- 
ject is  considered  at  some  length. 

It  is  manifest  that  not  much  progress  is  made  by  such  general  statements  as  those 
quoted  above  from  Allen  v.  Flood,  whatever  may  be  their  meaning. 

Still  standing  for  solution  is  the  question.  Under  what  circumstances,  including 
the  motive  of  the  actor,  is  the  act  complained  of  lawful,  and  to  what  extent? 

In  cases  somewhat  akin  to  the  one  at  bar  this  court  has  had  occasion  to  consider 
the  question  how  far  acts,  manifestly  coercive  and  intimidating  in  their  nature,  which 
cause  damage  and  injury  to  the  business  or  property  of  another,  and  are  done  with 
intent  to  cause  such  injury  and  partly  in  reliance  upon  such  coercion,  are  justifiable. 

In  Bowen  v.  Matheson,  14  Allen,  499,  it  was  held  to  be  lawful  for  persons  engaged 
in  the  business  of  sliipping  seamen  to  combine  together  into  a  society  for  the  purpose 
of  competing  with  other  persons  engaged  in  the  same  business,  and  it  was  held  lawful 
for  them,  in  pursuance  of  that  purpose,  to  take  men  out  of  a  ship,  if  men  shipped  by 
a  non-member  were  in  that  ship;  to  refuse  to  furnish  seamen  through  a  non-member; 
to  notify  the  public  that  they  had  combined  against  non-members,  and  had  "laid  the 
plaintiff  on  the  shelf";  to  notify  the  plaintiff's  customers  and  friends  that  the  plain- 
tiff could  not  ship  seamen  for  them;  and  to  interfere  in  all  these  ways  with  the  business 
of  the  plaintiff  as  a  shipping  agent,  and  compel  him  to  abandon  the  same.   The  justifica- 
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tion  for  these  acts,  so  injurious  to  the  business  of  the  plaintiff  and  so  intimidating  in 
their  nature,  is  to  be  found  in  the  law  of  competition.  No  legal  right  of  the  plaintiff 
was  infringed  upon,  and,  as  stated  by  Chapman,  J.,  in  giving  the  opinion  of  the  court 
(p.  503),  "if  their  effect  is  to  destroy  the  business  of  shipping-masters  who  are  not 
members  of  the  association,  it  is  such  a  result  as  in  the  competition  of  business  often 
follows  from  a  course  of  proceedings  that  the  law  permits."  The  primary  object  of 
the  defendants  was  to  build  up  their  own  business,  and  this  they  might  lawfully  do  to 
the  extent  disclosed  in  that  case,  even  to  the  injury  of  their  rivals. 

Similar  decisions  have  been  made  in  other  courts  where  acts  somewhat  coercive 
in  their  nature  and  effect  have  been  held  justifiable  under  the  law  of  competition. 
Mogvl  Steamship  Co.  v.  McGregor  [1892],  A.  C.  25.  Bohn  Manvf.  Co.  v.  Hollis,  54 
Minn.  223.    Macauley  v.  Tierney,  19  R.  I.  255. 

On  the  other  hand,  it  was  held  in  Carew  v.  Rutherford,  106  Mass.  1,  that  a  con- 
spiracy against  a  mechanic,  —  who  is  under  the  necessity  of  employing  workmen  in 
order  to  carry  on  his  business,  —  to  obtain  a  sum  of  money  from  him  which  he  is 
under  no  legal  obligation  to  pay,  by  inducing  his  workmen  to  leave  him,  or  by  deterring 
others  from  entering  into  his  employ,  or  by  threatening  to  do  this  so  that  he  is  in- 
duced to  pay  the  money  demanded,  imder  a  reasonable  apprehension  that  he  cannot 
carry  on  his  business  without  yielding  to  the  demands,  is  an  illegal,  if  not  a  criminal, 
conspiracy;  that  the  acts  done  under  it  are  illegal,  and  that  the  money  thus  obtained 
may  be  recovered  back.  Chapman,  C.J.,  speaking  for  the  court,  says  that  there  is 
no  doubt  that,  if  the  parties  under  such  circumstances  succeed  in  injuring  the  busi- 
ness of  the  mechanic,  they  are  liable  to  pay  all  the  damages  done  to  him. 

That  case  bears  a  close  analogy  to  the  one  at  bar.  The  acts  there  threatened  were 
like  those  in  this  case,  and  the  purpose  was,  in  substance,  to  force  the  plaintiff  to  give 
his  work  to  the  defendants,  and  to  extort  from  him  a  fine  because  he  had  given  some 
of  his  work  to  other  persons. 

Without  now  indicating  to  what  extent  workmen  may  combine  and  in  pursuance 
of  an  agreement  may  act  by  means  of  strikes  and  boycotts  to  get  the  hours  of  labor 
reduced  or  their  wages  increased,  or  to  procure  from  their  employers  any  other  con- 
cession directly  and  immediately  affecting  their  own  interests,  or  to  help  themselves 
in  competition  with  their  fellow-workmen,  we  tliink  this  case  must  be  governed  by 
the  principles  laid  down  in  Carew  v.  Rutherford,  uhi  supra.  The  purpose  of  these 
defendants  was  to  force  the  plaintiffs  to  join  the  defendant  association,  and  to  that 
end  they  injured  the  plaintiffs  in  their  business,  and  molested  and  disturbed  them  in 
their  efforts  to  work  at  their  trade.  It  is  true  they  committed  no  acts  of  personal 
violence,  or  of  phj^sical  injury  to  property,  although  they  tlireatened  to  do  something 
which  might  reasonably  be  expected  to  lead  to  such  results.  In  their  threat,  how- 
ever, there  was  plainly  that  which  was  coercive  in  its  effect  upon  the  will.  It  is  not 
necessary  that  the  liberty  of  the  body  should  be  restrained.  Restraint  of  the  mind, 
provided  it  would  be  such  as  would  be  likely  to  force  a  man  against  his  will  to  grant 
the  thing  demanded,  and  actually  has  that  effect,  is  sufficient  in  cases  like  this.  As 
stated  by  Lord  Bramwell  in  Regina  v.  Druitt,  10  Cox  C.  C.  592,  600,  "No  right  of 
property,  or  capital,  .  .  .  was  so  sacred,  or  so  carefully  guarded  by  the  law  of  this 
land,  as  that  of  personal  Hberty.  .  .  .  That  liberty  was  not  liberty  of  the  body  only. 
It  was  also  a  liberty  of  the  mind  and  will;   and  the  liberty  of  a  man's  mind  and  will. 
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to  say  how  he  should  bestow  himself  and  his  means,  his  talents,  and  his  industry,  was 
as  much  a  subject  of  the  law's  protection  as  was  that  of  his  body." 

It  was  not  the  intention  of  the  defendants  to  give  fairly  to  the  employer  the  option 
to  employ  them  or  the  plaintiffs,  but  to  compel  the  latter  against  their  will  to  join 
the  association,  and  to  that  end  to  molest  and  interfere  with  them  in  their  efforts  to  . 
procure  work  by  acts  and  tlireats  well  calculated  by  their  coercive  and  intimidating 
nature  to  overcome  the  will. 

The  defendants  might  make  such  lawful  rules  as  they  please  for  the  regulation  of 
their  own  conduct,  but  they  had  no  right  to  force  other  persons  to  join  them. 

The  necessity  that  the  plaintiffs  should  join  this  association  is  not  so  great,  nor 
is  its  relation  to  the  rights  of  the  defendants,  as  compared  with  the  right  of  the  plain- 
tiffs to  be  free  from  molestation,  such  as  to  bring  the  acts  of  the  defendants  under  the 
shelter  of  the  principles  of  trade  competition.  Such  acts  are  without  justification, 
and  therefore  are  malicious  and  unlawful,  and  the  conspiracy  thus  to  force  the  plain- 
tiffs was  unlawful.  Such  conduct  is  intolerable,  and  inconsistent  with  the  spirit  of 
our  laws. 

The  language  used  by  this  court  in  Carew  v.  Rutherford,  106  Mass.  1,  15,  may  be 
repeated  here  with  emphasis,  as  applicable  to  this  case:  "The  acts  alleged  and  proved 
in  this  case  are  peculiarly  offensive  to  the  free  principles  which  prevail  in  this  country; 
and  if  such  practices  could  enjoy  impunity,  they  would  tend  to  establish  a  tyranny 
of  irresponsible  persons  over  labor  and  mechanical  business  which  would  be  extremely 
injurious  to  both."  See,  in  addition  to  the  authorities  above  cited,  Commonwealth  v. 
Hunt,  4  Met.  Ill;  Sherry  v.  Perkins,  147  Mass.  212,  214;  Vegelahn  v.  Guntner,  167 
Mass.  92,  97;  St.  1894,  c.  508,  §  2;^  State  v.  Donaldson,  3  Vroom,  151;  State  v.  Stewart, 
59  Vt.  273;  State  v.  Glidden,  55  Conn.  46;  State  v.  Dyer,  67  Vt.  690;  Lucke  v.  Clothing 
Cutters  &  Trimmers'  Assembly,  77  Md.  396. 

As  the  plaintiffs  have  been  injured  by  these  acts,  and  there  is  reason  to  beUeve 
that  the  defendants  contemplate  further  proceedings  of  the  same  kind  which  will  be 
likely  still  more  to  injure  the  plaintiffs,  a  bill  in  equity  Ues  to  enjoin  the  defendants. 
Vegelahn  v.  Guntner,  uhi  supra. 

Some  phases  of  the  labor  question  have  recently  been  discussed  in  the  very  elab- 
orately considered  case  of  Allen  v.  Flood,  uhi  supra.  Whether  or  not  the  decision  made 
therein  is  inconsistent  with  the  propositions  upon  which  we  base  our  decision  in  this 
case,  we  are  not  disposed,  in  view  of  the  circumstances  vmder  which  that  decision  was 
made,  to  follow  it.  We  prefer  the  view  expressed  by  the  dissenting  judges,  which 
view,  it  may  be  remarked,  was  entertained  not  only  by  three  of  the  nine  lords  who  sat 
in  the  case,  but  also  by  the  great  majority  of  the  common  law  judges  who  had  occa- 
sion officially  to  express  an  opinion. 

There  must  be,  therefore,  a  decree  for  the  plaintiffs.  We  think,  however,  that  the 
clause,  "or  by  causing  or  attempting  to  cause,  any  person  to  discriminate  against  any 
employer  of  members  of  plaintiffs'  said  association  (because  he  is  such  employer)  in 
givifiig  or  allowing  the  performance  of  contracts  to  or  by  such  employer,"  is  too  broad 
and  indefinite,  inasmuch  as  it  might  seem  to  include  mere  lawful  persuasion  and  other 
similar  and  peaceful  acts;   and  for  that  reason,  and  also  because  so  far  as  respects 

1  This  section  is  as  follows:   "  No  person  shall,  by  intimidation  or  force,  prevent  or  seek  to  prevent  a  person 
from  entering  into  or  continuing  in  the  employment  of  any  person  or  corporation." 
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unlawful  acts  it  seems  to  cover  only  such  acts  as  are  prohibited  by  other  parts  of  the 
decree,  we  think  it  should  be  omitted. 

Inasmuch  as  the  association  of  the  defendants  is  not  a  corporation,  an  injunction 
cannot  be  issued  against  it  as  such,  but  only  against  its  members,  their  agents  and 
servants. 

As  thus  modified,  in  the  opinion  of  the  majority  of  the  com-t,  the  decree  should 
stand.  Decree  accordingly. 

Holmes,  C.J.  [dissenting].  When  a  question  has  been  decided  by  the  court,  I  think 
it  proper,  as  a  general  rule,  that  a  dissenting  judge,  however  strong  liis  convictions  may 
be,  should  thereafter  accept  the  law  from  the  majority  and  leave  the  remedy  to  the 
Legislature,  if  that  body  sees  fit  to  interfere.  If  the  decision  in  the  present  case  simply 
had  reHed  upon  Vegelahn  v.  Guntner,  167  Mass.  92,  I  should  have  hesitated  to  say 
anj^hing,  although  I  might  have  stated  that  my  personal  opinion  had  not  been  weak- 
ened by  the  substantial  agreement  with  my  views  to  be  found  in  the  judgments  of 
the  majority  of  the  House  of  Lords  in  Allen  v.  Flood,  [1898]  A.  C.  1.  But  much  to 
my  satisfaction,  if  I  may  say  so,  the  court  has  seen  fit  to  adopt  the  mode  of  approach- 
ing the  question  which  I  believe  to  be  the  correct  one,  and  to  open  an  issue  which 
otherwise  I  might  have  thought  closed.  The  difference  between  my  brethren  and 
me  now  seems  to  be  a  difference  of  degree,  and  the  Une  of  reasoning  followed  makes  it 
proper  for  me  to  explain  where  the  difference  lies. 

I  agree  that  the  conduct  of  the  defendants  is  actionable  unless  justified.  May  v. 
Wood,  172  Mass.  11,  14,  and  cases  cited.  I  agree  that  the  presence  or  absence  of  jus- 
tification may  depend  upon  the  object  of  their  conduct,  that  is,  upon  the  motive  with 
which  they  acted.  Vegelahn  v.  Guntner,  167  Mass.  92,  105,  106.  I  agree,  for  instance, 
that  if  a  boycott  or  a  strike  is  intended  to  override  the  jurisdiction  of  the  courts  by 
the  action  of  a  private  association,  it  may  be  illegal.  Weston  v.  Barnicoat,  175  Mass. 
454.  On  the  other  hand,  I  infer  that  a  majority  of  my  brethren  would  admit  that  a 
boycott  or  strike  intended  to  raise  wages  directly  might  be  lawful,  if  it  did  not  em- 
brace in  its  scheme  or  intent  violence,  breach  of  contract,  or  other  conduct  unlaAvfui 
on  grounds  independent  of  the  mere  fact  that  the  action  of  the  defendants  was  com- 
bined. A  sensible  workingman  would  not  contend  that  the  courts  should  sanction 
a  combination  for  the  purpose  of  inflicting  or  threatening  violence  or  the  infraction 
of  admitted  rights.  To  come  directly  to  the  point,  the  issue  is  narrowed  to  the  ques- 
tion whether,  assiuning  that  some  purposes  would  be  a  justification,  the  purpose  in 
this  case  of  the  threatened  boycotts  and  strikes  was  such  as  to  justify  the  threats. 
That  purpose  was  not  directly  concerned  with  wages.  It  was  one  degree  more  remote. 
The  immediate  object  and  motive  was  to  strengthen  the  defendants'  society  as  a  pre- 
liminary and  means  to  enable  it  to  make  a  better  fight  on  questions  of  wages  or  other 
matters  of  clashing  interests.  I  differ  from  my  brethren  in  thinking  that  the  threats 
were  as  lawful  for  this  preUminary  purpose  as  for  the  final  one  to  which  strengthening 
the  union  was  a  means.  I  think  that  unity  of  organization  is  necessary  to  make  the 
contest  of  labor  effectual,  and  that  societies  of  laborers  lawfully  may  employ  in  their 
preparation  the  means  which  they  might  use  in  the  final  contest. 

Although  this  is  not  the  place  for  extended  economic  discussion,  and  although  the 
law  may  not  always  reach  ultimate  economic  conceptions,  I  think  it  well  to  add  that 
I  cherish  no  illusions  as  to  the  meaning  and  effect  of  strikes.    While  I  think  the  strike 
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a  lawful  instrument  in  the  universal  struggle  of  life,  I  think  it  pure  phantasy  to  sup- 
pose that  there  is  a  body  of  capital  of  which  labor  as  a  whole  secures  a  larger  share  by 
that  means.  The  annual  product,  subject  to  an  infinitesimal  deduction  for  the  luxuries 
of  the  few,  is  directed  to  consumption  by  the  multitude,  and  is  consumed  by  the  mul- 
titude, always.  Organization  and  strikes  may  get  a  larger  share  for  the  members  of 
an  organization,  but,  if  they  do,  they  get  it  at  the  expense  of  the  less  organized  and 
less  powerful  portion  of  the  laboring  mass.  They  do  not  create  something  out  of 
nothing.  It  is  only  by  divesting  our  minds  of  questions  of  ownership  and  other  ma- 
chinery of  distribution,  and  by  looking  solely  at  the  question  of  consumption,  —  ask- 
ing ourselves  what  is  the  annual  product,  who  consumes  it,  and  what  changes  would  or 
could  we  make,  —  that  we  can  keep  in  the  world  of  reaUties.  But,  subject  to  the 
qualifications  which  I  have  expressed,  I  think  it  lawful  for  a  body  of  workmen  to  try 
by  combination  to  get  more  than  they  now  are  getting,  although  they  do  it  at  the 
expense  of  their  fellows,  and  to  that  end  to  strengthen  their  union  by  the  boycott  and. 
the  strike. 

Fred  A.  Moran  v.  John  Dunphy. 

Suffolk.     November  23,  1900-Jantjart  4,  1901. 
177  Mass.  485. 
In  an  action  for  maliciously  by  means  of  slanderous  charges  inducing  a  third  person  to 
discharge  the  plaintiff  from  his  employ,  the  declaration  must  set  out  the  substance  of  the  false 
statements. 

To  maUciously  induce  an  employer  to  discharge  an  employee  is  an  actionable  tort,  whether 
accomplished  by  malevolent  advice  or  by  falsehood  or  putting  in  fear. 

Tort,  for  maliciously  inducing  one  Robert  J.  Cowan  to  discharge  the  plaintiff 
from  his  employ.    Writ  dated  December  19,  1899. 

The  case  came  up  on  an  appeal  from  a  judgment  of  the  Superior  Court  rendered 
by  Braley,  J.,  sustaining  the  defefidant's  demurrer  to  the  declaration.  [The  declara- 
tion was  in  two  coimts  and  alleged  in  substance  that  the  plaintiff  had  been,  in  the 
employ  of  one  Robert  J.  Cowan,  under  an  oral  contract  between  said  Cowan  and 
himself;  that  while  he  was  still  in  said  employ,  the  defendant,  with  intent  to  injure 
him,  did  maliciously,  wilfully,  and  wrongfully  induce  the  said  Cowan  to  discharge 
him  from  his  employ  and  to  refuse  to  engage  his  services  any  longer;  that  said  Cowan 
did  discharge  him  at  the  defendant's  instigation;  whereby  the  plaintiff  suffered  great 
loss  and  damage.]^ 

J.  H.  Hickey,  for  the  plaintiff. 

C.  F.  Eldredge,  for  the  defendant. 

Holmes,  C.J.  The  first  count  of  the  declaration  in  this  case  substantially  follows 
the  form  held  bad  in  May  v.  Wood,  172  Mass.  11,  and  Rice  v.  Albee,  164  Mass.  88, 
and  the  plaintiff's  argument  is  directed  to  getting  those  cases  overruled.  It  appears 
in  the  reports  that  the  later  decision  did  not  command  the  assent  of  all  of  us,  and  it  is 
quite  possible  at  least  that  if  the  question  came  up  now  for  the  first  time  the  majority 
might  be  found  to  be  on  the  side  which  did  not  prevail.  Van  Horn  v.  Vaji  Horn,  27 
Vroom,  318,  319.  But  it  is  not  desirable  that  decisions  should  oscillate  with  changes 
in^the  bench,  and  we  accept  what  was  decided  as  the  law.    Still  we  deem  it  proper  to 

'  For  the  third,  fourth,  and  fifth  paragraphs  of  the  statement  of  facts,  this  summary  has  been  substituted. 
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call  attention  to  the  fact  that  the  cases  cited  go  only  to  a  point  of  pleading.  What 
they  decide,  so  far  as  they  bear  on  the  present  case,  is  merely  that  the  substance  of 
false  statements  by  which  a  defendant  is  alleged  to  have  induced  a  third  person  to 
break  or  end  his  contract  must  be  set  out.  That  we  accept.  But  in  view  of  the  series 
of  decisions  by  this  court  from  Walker  v.  Cronin,  107  Mass.  555,  through  Morasse  v. 
Brochu,  151  Mass.  567,  Tasker  v.  Stanley,  153  Mass.  148,  Vegelahn  v.  Guntner,  167 
Mass.  92,  Hartnett  v.  Plumbers'  Su'p'ply  Association,  169  Mass.  229,  and  Weston  v. 
Barnicoat,  175  Mass.  454,  to  Plant  v.  Woods,  176  Mass.  492,  we  cannot  admit  a  doubt 
that  maliciously  and  without  justifiable  cause  to  induce  a  third  person  to  end  his  em- 
ployment of  the  plaintiff,  whether  the  inducement  be  false  slanders  or  successful  per- 
suasion, is  an  actionable  tort.  See  also  Angle  v.  Chicago,  St.  Paul,  Minneapolis  & 
Omaha  Railway,  151  U.  S.  1,  13. 

We  apprehend  that  there  no  longer  is  any  difficulty  in  recognizing  that  a  right  to 
be  protected  from  malicious  interference  may  be  incident  to  a  right  arising  out  of  a 
contract,  although  a  contract,  so  far  as  performance  is  concerned,  imposes  a  duty 
only  on  the  promisor.  Again,  in  the  case  of  a  contract  of  employment,  even  when 
the  employment  is  at  will,  the  fact  that  the  employer  is  free  from  liability  for  dis- 
charging the  plaintiff  does  not  carry  with  it  immunity  to  the  defendant  who  has 
controlled  the  employer's  action  to  the  plaintiff's  harm.  The  notion  that  the  em- 
ployer's immunity  must  be  a  non-conductor  so  far  as  any  remoter  liability  was  con- 
cerned, troubled  some  of  the  judges  in  Allen  v.  Flood  [1898],  A.  C.  1,  but  is  disposed 
of  for  this  Commonwealth  by  the  cases  cited.  See  also  May  v.  Wood,  172  Mass.  11, 
14,  15.  So  again  it  may  be  taken  to  be  settled  by  Plant  v.  Woods,  176  Mass.  492, 
501,  502,  that  motives  may  determine  the  question  of  liability;  that  while  intentional 
interference  of  the  kind  supposed  may  be  privileged  if  for  certain  purposes,  yet  if  due 
only  to  malevolence  it  must  be  answered  for.  On  that  point  the  judges  were  of  one 
mind.  See  p.  504.  Finally,  we  see  no  sound  distinction  between  persuading  by 
malevolent  advice  and  accomplishing  the  same  result  by  falsehood  or  putting  in  fear. 
In  all  these  cases  the  employer  is  controlled  through'  motives  created  by  the  defendant 
for  the  imprivileged  purpose.  It  appears  to  us  not  to  matter  which  motive  is  relied 
upon.  If  accomplishing  the  end  by  one  of  them  is  a  wrong  to  the  plaintiff,  ac- 
complishing it  by  either  of  the  others  must  be  equally  a  wrong. 

It  follows  from  what  we  have  said  that  we  are  of  opinion  that  both  counts  of  the 
declaration  disclose  a  good  cause  of  action,  although  the  first  on  the  authority  of 
May  V.  Wood  must  be  held  insufficient  in  point  of  form.  The  second  is  not  within  the 
authority  or  reason  of  that  case,  172  Mass.  14,  and  is  in  a  form  similar  to  the  third 
count  which  was  held  good  in  Walker  v.  Cronin.  See  Lumley  v.  Gye,  2  EI.  &  Bl.  216. 
As  to  that  the  demurrer  will  be  overruled.  Assuming  that  the  demurrer  was  intended 
to  be  a  demurrer  to  each  count  as  well  as  to  the  declaration,  it  will  be  sustained  as  to 
the  ffi-st  count,  but  it  seems  to  us  that  under  the  circumstances  the  plaintiff  should  be 
given  an  opportunity  to  amend. 

Demurrer  to  first  count  sustained;   demurrer  to  second  count  overruled. 
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Fred  Martell  v.  James  N.  White  et  als. 

Norfolk.     December  9,  1902-March  1,  1904. 

185  Mass.  255. 

Conspiracy,  Civil  action. 

In  an  action  of  tort  for  an  alleged  conspiracy  to  injure  the  plaintiff  in  his  business,  it 
appeared,  that  the  plaintiff  was  engaged  in  the  business  of  quarrying  granite  and  selling  it  to 
granite  workers,  and  that  the  defendants  were  members  of  a  voluntary  association  of  granite 
workers,  who,  by  the  enforcement  of  a  by-law  imposing  heavy  fines  for  its  violation,  were  coerced 
into  refusing  to  trade  with  the  plaintiff  because  he  was  not  a  member  of  the  association,  whereby 
his  business  was  ruined.  Held,  that  it  was  error  to  order  a  verdict  for  the  defendants,  and  that 
the  case  should  have  been  submitted  to  the  jury. 

Tort  for  an  alleged  conspiracy  to  injure  the  plaintiff  in  his  business  of  quarrying 
and  selling  granite,  carried  on  by  him  at  Quincy.    Writ  dated  March  9,  1899. 

In  the  Superior  Court  the  case  was  tried  before  Bishop  J.,  who,  at  the  conclusion 
of  the  evidence,  ruled  that  the  plaintiff  could  not  recover,  and  ordered  a  verdict  for 
the  defendants.    The  plaintiff  alleged  exceptions. 

E.  R.  Anderson,  for  the  plaintiff. 

/.  W.  McAnarney  {J.  E.  Cotter  with  him),  for  the  defendants. 

Hammond,  J.  The  evidence  warranted  the  finding  of  the  following  facts,  many 
of  which  were  not  in  dispute.  The  plaintiff  was  engaged  in  a  profitable  business  in 
quarrying  granite  and  selling  the  same  to  granite  workers  in  Quincy  and  vicinity. 
About  January,  1899,  his  customers  left  him,  and  his  business  was  ruined  through  the 
action  of  the  defendants  and  their  associates. 

The  defendants  were  all  members  of  a  volimtary  association  known  as  the  Granite 
Manufacturers'  Association  of  Quincy,  Massachusetts,  and  some  of  them  were  on 
the  executive  commiittee.  The  association  was  composed  of  "such  individuals,  firms, 
or  corporations  as  are,  or  are  about  to  become  manufacturers,  quarriers,  or  polishers 
of  granite."  There  was  no  constitution  and,  while  there  were  by-laws,  still,  except 
as  hereinafter  stated,  there  was  in  them  no  statement  of  the  objects  for  which  the 
association  was  formed.  The  by-laws  provided  among  other  things  for  the  admission, 
suspension  and  expulsion  of  members,  the  election  of  officers,  including  an  executive 
committee,  and  defined  the  respective  powers  and  duties  of  the  officers.  One  of  the 
by-laws  read  as  follows:  "For  the  purpose  of  defraying  in  part  the  expense  of  the 
maintenance  of  this  organization,  any  member  hereof  having  business  transactions 
with  any  party  or  concern  in  Quincy  or  its  vicinity,  not  members  hereof,  and  in  any 
way  relating  to  the  cutting,  quarrying,  polishing,  buying  or  selling  of  granite  (hand 
polishers  excepted)  shall  for  each  of  said  transactions  contribute  at  least  $1  and  not 
more  than  $500.  The  amount  to  be  fixed  by  the  Association  upon  its  determining  the 
amount  and  nature  of  said  transaction." 

Acting  imder  the  by-laws,  the  association  investigated  charges  which  were  made 
against  several  of  its  members  that  they  had  purchased  granite  from  a  party  "not  a 
member"  of  the  association.  The  charges  were  proved,  and  under  the  section  above 
quoted  it  was  voted  that  the  offending  parties  should  respectively  "contribute  to  the 
funds  of  the  association"  the  sums  named  in  the  votes.  These  sums  ranged  from 
$10  to  $100.    Only  the  contribution  of  $100  has  been  paid,  but  it  is  a  fair  inference 
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that  the  proceedings  to  collect  the  others  have  been  delayed  only  by  reason  of  this 
suit.  The  party  "not  a  member"  was  the  present  plaintiff,  and  the  members  of  the 
association  knew  it.  Most  of  the  customers  of  the  plaintiff  were  members  of  the  asso- 
ciation, and  after  these  proceedings  they  declined  to  deal  with  him.  This  action  on 
their  part  was  due  to  the  course  of  the  association  in  compelling  them  to  contribute  as 
above  stated,  and  to  their  fear  that  a  similar  vote  for  contribution  would  be  passed 
should  they  continue  to  trade  with  the  plaintiff. 

The  jury  might  properly  have  found  also  that  the  euphemistic  expression  "shall 
.  .  .  contribute"  to  the  funds  of  the  association  contained  an  idea  which  could  be 
more  tersely  and  accurately  expressed  by  the  phrase  "shaU  pay  a  fine,"  or,  ia  other 
words,  that  the  plain  intent  of  the  section  was  to  provide  for  the  imposition  upon 
those  who  came  within  its  provisions  of  a  penalty  in  the  nature  of  a  substantial  fine. 
The  bill  of  exceptions  recites  that  "there  was  no  evidence  of  tlireats  or  intimidation 
practised  upon  the  plaintiff  himself,  and  the  acts  complaiaed  of  were  confined  to  the 
action  of  the  society  upon  its  own  members."  We  understand  this  statement  to  mean 
simply  that  the  acts  of  the  association  concerned  only  such  of  the  plaintiff's  customers 
as  were  members,  and  that  no  pressure  was  brought  to  bear  upon  the  plaintiff  except 
such  as  fairly  resulted  from  action  upon  his  customers.  While  it  is  true  that  the  by- 
law was  not  directed  expressly  against  the  plaintiff  by  name,  still  he  belonged  to  the 
class  whose  business  it  was  intended  to  affect,  and  the  proceedings  actually  taken 
were  based  upon  transactions  with  him  alone,  and  in  that  way  were  directed  against 
him  alone.  It  was  the  intention  of  the  defendants  to  withdraw  his  customers  from 
him,  if  possible,  by  the  imposition  of  fines  upon  them,  with  the  knowledge  that  the 
result  would  be  a  great  loss  to  the  plaintiff.  The  defendants  must  be  presumed  to 
have  intended  the  natural  result  of  their  acts. 

Here,  then,  is  a  clear  and  deliberate  interference  with  the  business  of  a  person 
with  the  intention  of  causing  damage  to  liim  and  ending  in  that  result.  The  defend- 
ants combined  and  conspired  together  to  ruin  the  plaintiff  in  his  business,  and  they 
accomphshed  their  purpose.    In  all  this  have  they  kept  within  la'sv'ful  bounds? 

It  is  elemental  that  the  unlawfulness  of  a  conspiracy  may  be  found  either  in  the 
end  sought  or  the  means  to  be  used.  If  either  is  unlawful  within  the  meaning  of  the 
term  as  applied  to  the  subject,  then  the  conspiracy  is  unlawful.  It  becomes  necessary, 
therefore,  to  examine  into  the  nature  of  the  conspiracy  in  tliis  case,  both  as  to  the 
object  sought  and  the  means  used. 

The  case  presents  one  phase  of  a  general  subject  wliich  gravely  concerns  the  inter- 
ests of  the  business  world  and  indeed  those  of  all  organized  society,  and  which  in  recent' 
years  has  demanded  and  received  great  consideration  in  the  com-ts  and  elsewhere. 
Much  remains  to  be  done  to  clear  the  atmosphere,  but  some  things  at  least  appear  to 
have  been  settled,  and  certainly  at  this  stage  of  the  judicial  inquiry  it  cannot  be 
necessary  to  enter  upon  a  course  of  reasoning  or  to  cite  authorities  in  support  of  the 
proposition  that  while  a  person  must  submit  to  competition  he  has  the  right  to  be 
protected  from  malicious  interference  with  his  business.  The  rule  is  well  stated  in 
Walker  v.  Cronin,  107  Mass.  555,  564,  in  the  following  language:  "Every  one  has  a 
right  to  enjoy  the  fruits  and  advantages  of  his  own  enterprise,  industry,  skiU  and 
credit.  He  has  no  right  to  be  protected  against  competition;  but  he  has  a  right  to 
be  free  from  maUcious  and  wanton  interference,  disturbance  or  annoyance.    If  dis- 
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turbance  or  loss  come  as  a  result  of  competition,  or  the  exercise  of  like  rights  by  others, 
it  is  damnum  absque  injurid,  miless  some  superior  right  by  contract  or  otherwise  is 
interfered  with.  But  if  it  come  from  the  merely  wanton  or  malicious  acts  of  others, 
without  the  justification  of  competition  or  the  service  of  any  interest  or  lawful  purpose, 
it  then  stands  upon  a  different  footing." 

In  a  case  like  this,  where  the  injury  is  intentionally  inflicted,  the  crucial  question 
is  whether  there  is  justifiable  cause  for  the  act.  If  the  injury  be  inflicted  without  just 
cause  or  excuse,  then  it  is  actionable.  Bowen,  L.J.  in  Mogul  Steamship  Co.  v.  McGregor, 
23  Q.  B.  D.  598,  613.  Plant  v.  Woods,  176  Mass.  492.  The  justification  must  be  as 
broad  as  the  act  and  must  cover  not  only  the  motive  and  the  purpose,  or  in  other 
words  the  object  sought,  but  also  the  means  used. 

The  defendants  contend  that  both  as  to  object  and  means  they  are  justified  by 
the  law  applicable  to  business  competition.  In  considering  this  defence  it  is  to  be 
remembered,  as  was  said  by  Bowen,  L.J.  in  Mogul  Steamship  Co.  v.  McGregor,  23 
Q.  B.  D.  598,  611,  that  there  is  presented  "an  apparent  conflict  or  antinomy  between 
two  rights  that  are  equally  regarded  by  the  law  —  the  right  of  the  plaintiffs  to  be  pro- 
tected in  the  legitimate  exercise  of  their  trade,  and  the  right  of  the  defendants  to 
carry  on  their  business  as  seems  best  to  them,  provided  they  commit  no  wrong  to 
others."  Here,  as  in  most  cases  where  there  is  a  conflict  between  two  important  prin- 
ciples, either  of  which  is  sovmd  and  to  be  sustained  within  proper  boimds,  but  each 
of  which  must  finally  yield  to  some  extent  to  the  other,  it  frequently  is  not  possible 
by  a  general  formula  to  mark  out  the  dividing  line  with  reference  to  every  conceivable 
case,  and  it  is  not  wise  to  attempt  it.  The  best  and  only  practicable  course  is  to  con- 
sider the  cases  as  they  arise,  and,  bearing  in  mind  the  groimds  upon  which  the  sound-. 
ness  of  each  principle  is  supposed  to  rest,  by  a  process  of  ehmination  and  comparison 
to  establish  points  through  which  at  least  the  line  must  run  and  beyond  wliich  the 
party  charged  with  trespass  shall  not  be  allowed  to  go. 

While  the  purpose  to  injure  the  plaintiff  appears  clearly  enough,  the  object  or 
motive  is  left  somewhat  obscure  upon  the  evidence.  The  association  had  no  written 
constitution,  and  the  by-laws  do  not  expressly  set  forth  its  objects.  It  is  true  that  from 
the  by-laws  it  appears  that  none  but  persons  engaged  in  the  granite  business  can  be 
members,  and  that  a  member  transacting  any  business  of  this  kind  with  a  person  not 
a  member  is  liable  to  a  fine;  from  wliich  it  may  be  inferred  that  it  is  the  idea  of  the 
members  that  for  the  protection  of  their  business  it  would  be  well  to  confine  it  to 
transactions  among  themselves,  and  that  one  at  least  of  the  objects  of  the  association 
is  to  advance  the  interests  of  the  members  in  that  way.  The  oral  testimony  tends  to 
show  that  one  object  of  the  association  is  to  see  that  agreements  made  between  its 
members  and  their  employees  and  between  this  association  and  similar  associations  in 
the  same  line  of  business  be  kept  and  "lived  up  to."  Whether  this  failure  to  set  out 
fully  in  writing  the  objects  is  due  to  any  reluctance  to  have  them  clearly  appear,  or 
to  some  other  cause,  is  of  course  not  material  to  this  case.  The  result,  however,  is 
that  its  objects  do  not  so  clearly  appear  as  might  be  desired;  but  in  view  of  the  con- 
clusion to  which  we  have  come  as  to  the  means  used,  it  is  not  necessary  to  inquire 
more  closely  as  to  the  objects.  It  may  be  assumed  that  one  of  the  objects  was  to  enable 
the  members  to  compete  more  successfully  with  others  in  the  same  business,  and  that 
the  acts  of  which  the  plaintiff  complains  were  done  for  the  ultimate  protection  and 
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advancement  of  their  own  business  interests,  with  no  intention  or  desire  to  injure  the 
plaintiff  except  so  far  as  such  injury  was  the  necessary  result  of  measures  taken  for 
their  own  interests.  If  that  was  true,  then  so  far  as  respects  the  end  sought  the  con- 
spiracy does  not  seem  to  have  been  illegal. 

The  next  question  is  whether  there  is  anything  unlawful  or  wrongful  in  the  means 
used  as  applied  to  the  acts  in  question.  Nothing  need  be  said  in  support  of  the  general 
right  to  compete.  To  what  extent  combination  may  be  allowed  in  competition  is  a 
matter  about  which  there  is  as  yet  much  conflict,  but  it  is  possible  that  in  a  more 
advanced  stage  of  the  discussion  the  day  may  come  when  it  will  be  more  clearly  seen 
and  will  more  distinctly  appear  in  the  adjudication  of  the  courts  than  as  yet, has  been 
the  case,  that  the  proposition  that  what  one  man  lawfully  can  do  any  number  of  men 
acting  together  by  combined  agi'eement  lawfully  may  do,  is  to  be  received  with  newly 
disclosed  qualifications  arising  out  of  the  changed  conditions  of  civilized  life  and  of  the 
increased  facility  and  power  of  organized  combination,  and  that  the  difference  between 
the  power  of  individuals  acting  each  according  to  his  own  preference  and  that  of  an 
organized  and  extensive  combination  may  be  so  great  in  its  effect  upon  public  and 
private  interests  as  to  cease  to  be  simply  one  of  degree  and  to  reach  the  dignity  of  a 
difference  in  kind.  Indeed,  in  the  language  of  Bowen,  L.J.  in  the  Mogul  Steamship 
case,  ubi  supra,  page  616:  "Of  the  general  proposition,  that  certain  kinds  of  conduct 
not  criminal  in  any  one  individual  may  become  criminal  if  done  by  combination  among 
several,  there  can  be  no  doubt.  The  distinction  is  based  on  sound  reason,  for  a  com- 
bination may  make  oppressive  or  dangerous  that  which  if  it  proceeded  only  from  a 
single  person  would  be  otherwise,  and  the  very  fact  of  the  combination  may  show  that 
the  object  is  simply  to  do  harm,  and  not  to  exercise  one's  own  just  rights."  See  also 
opinion  of  Stirling,  L.J.  in  Giblan  v.  National  Amalgamated  Labourers'  Union  [1903], 
2  K.  B.  600,  621.  Speaking  generally,  however,  competition  in  business  is  permitted, 
although  frequently  disastrous  to  those  engaged  in  it.  It  is  always  selfish,  often  sharp, 
and  sometimes  deadly.  Conspicuous  illustrations  of  the  destructive  extent  to  which 
it  may  be  carried  are  to  be  found  in  the  Mogul  Steamship  case  above  cited,  and  in 
Bowen  v.  Matheson,  14  Allen,  499.  The  fact  therefore  that  the  plaintiff  was  vanquished 
is  not  enough,  provided  that  the  contest  was  carried  on  within  the  rules  allowable  in 
such  warfare. 

It  is  a  right,  however,  which  is  to  be  exercised  with  reference  to  the  existence  of 
a  similar  right  on  the  part  of  others.  The  trader  has  not  a  free  lance.  Fight  he  may, 
but  as  a  soldier,  not  as  a  guerilla.  The  right  of  competition  rests  upon  the  doctrine 
that  the  interests  of  the  great  public  are  best  subserved  by  permitting  the  general 
and  natural  laws  of  business  to  have  their  full  and  free  operation,  and  that  this  end 
is  best  attained  when  the  trader  is  allowed  in  his  business  to  make  free  use  of  these 
laws.  He  may  praise  his  wares,  may  offer  more  advantageous  terms  than  his  rival, 
may  sell  at  less  than  cost,  or,  in  the  words  of  Bowen,  L.J.  in  the  Mogul  Steamship 
case,  ubi  supra,  may  adopt  "the  expedient  of  sowing  one  year  a  crop  of  apparently 
unfruitful  prices,  in  order  by  driving  competition  away  to  reap  a  fuller  harvest  of 
profit  in  the  future."  In  these  and  many  other  obvious  ways  he  may  secure  the 
customers  of  his  rival,  and  build  up  his  own  business  to  the  destruction  of  that  of 
others,  and  so  long  as  he  keeps  within  the  operation  of  the  laws  of  trade  his  justifica- 
tion is  complete. 
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But  from  the  very  nature  of  the  case  it  is  manifest  that  the  right  of  competition 
furnishes  no  justification  for  an  act  done  by  the  use  of  means  which  in  their  nature 
are  in  violation  of  the  principle  upon  which  it  rests.  The  weapons  used  by  the  trader 
who  relies  upon  this  right  for  justification  must  be  those  furnished  by  the  laws  of 
trade,  or  at  least  must  not  be  inconsistent  with  their  free  operation.  No  man  can 
justify  an  interference  with  another  man's  business  through  fraud  or  misrepresenta- 
tion, nor  by  intimidation,  obstruction  or  molestation.  In  the  case  before  us  the 
members  of  the  association  were  to  be  held  to  the  policy  of  refusing  to  trade  with 
the  plaintifi'  by  the  imposition  of  heavy  fines,  or  in  other  words  they  were  coerced  by 
actual  or  threatened  injury  to  their  property.  It  is  true  that  one  may  leave  the 
association  if  he  desires,  but  if  he  stays  in  it  he  is  subjected  to  the  coercive  effect  of 
a  fine  to  be  determined  and  enforced  by  the  majority.  This  method  of  procedure  is 
arbitrary  and  artificial,  and  is  based  in  no  respect  upon  the  grounds  upon  which 
competition  in  business  is  permitted,  but  on  the  contrary  it  creates  a  motive  for 
business  action  inconsistent  with  that  freedom  of  choice  out  of  which  springs  the 
benefit  of  competition  to  the  pubUc,  and  has  no  natural  or  logical  relation  to  the 
grounds  upon  which  the  right  to  compete  is  based.  Such  a  method  of  influencing  a 
person  may  be  coercive  and  illegal.    Carew  v.  Rutherford,  106  Mass.  1. 

Nor  is  the  nature  of  the  coercion  changed  by  the  fact  that  the  persons  fined  were 
members  of  the  association.  The  words  of  Munson,  J.  in  Boutwell  v.  Man,  71  Vt. 
1,  9,  are  applicable  here:  "The  law  cannot  be  compelled  by  any  initial  agreement 
of  an  associate  member  to  treat  him  as  one  having  no  choice  but  that  of  the  majority, 
nor  as  a  wi  ling  participant  in  whatever  action  may  be  taken.  The  voluntary  accept- 
ance of  by-laws  providing  for  the  imposition  of  coercive  fines  does  not  make  them 
legal  and  collectible,  and  the  standing  threat  of  their  imposition  may  properly  be 
classed  with  the  ordinary  threat  of  suits  upon  groundless  claims.  The  fact  that  the 
relations  and  processes  deemed  essential  to  a  recovery  are  brought  within  the  member- 
ship and  proceedings  of  an  organized  body,  cannot  change  the  result.  The  law  sees 
in  the  membership  of  an  association  of  this  character  both  the  authors  of  its  coercive 
system  and  the  victims  of  its  unlawful  pressure.  If  this  were  not  so,  men  could  de- 
prive their  fellows  of  established  rights,  and  evade  the  duty  of  compensation,  simply 
by  working  through  an  association." 

In  view  of  the  considerations  upon  which  the  right  of  competition  is  based,  we 
are  of  opinion  that  as  against  the  plaintiff  the  defendants  have  failed  to  show  that 
the  coercion  or  intimidation  of  the  plaintiff's  customers  by  means  of  a  fine  is  justified 
by  the  law  of  competition.  The  ground  of  the  justification  is  not  broad  enough  to 
cover  the  acts  of  interference  in  their  entirety,  and  the  interference,  being  injurious 
and  unjustifiable,  is  unlawful. 

We  do  not  mean  to  be  understood  as  saying  that  a  fine  is  of  itself  necessarily,  or 
even  generally,  an  illegal  instrimient.  In  many  cases  it  is  so  slight  as  not  to  be  co- 
ercive in  its  natm-e;  in  many  it  serves  a  useful  purpose  to  call  the  attention  of  a 
member  of  an  organization  to  the  fact  of  the  infraction  of  some  innocent  regulation; 
and  in  many  it  serves  as  an  extra  incentive  to  the  performance  of  some  absolute  duty 
or  the  assertion  of  some  absolute  right.  But  where,  as  in  the  case  before  us,  the  fine 
is  so  large  as  to  amount  to  moral  intimidation  or  coercion,  and  is  used  as  a  means 
to  enforce  a  right  not  absolute  in  its  nature  but  conditional,  and  is  inconsistent  with 
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the  conditions  upon  which  the  right  rests,  then  the  coercion  becomes  unjustifiable 
and  taints  with  illegahty  the  act. 

The  defendants  strongly  rely  upon  Bowen  v.  Matheson,  14  Allen,  499,  Mogul 
Steamship  Co.  v.  McGregor  [1892],  A.  C.  25,  Bohn  Manuf.  Co.  v.  Hollis,  54  Minn.  223, 
Macauley  Brothers  v.  Tierney,  19  R.  I.  255,  and.  Cofe  v.  Murphy,  159  Penn.  St.  420. 
In  none  of  these  cases  was  there  any  coercion  by  means  of  fines  upon  those  who  traded 
with  the  plaintiff.  Inducements  were  held  out,  but  they  were  such  as  are  natiu-ally 
incident  to  competition,  for  instance,  more  advantageous  terms  in  the  way  of  dis- 
counts, increased  trade,  and  otherwise.  In  the  Minnesota  case  there  was  among  the 
rules  of  the  association  a  clause  requiring  the  plaintiff  to  pay  ten  per  cent,  but  the 
propriety  or  the  legality  of  that  provision  was  not  involved.  In  Bowen  v.  Matheson, 
it  is  true  that  the  by-laws  provided  for  a  fine,  but  the  declaration  did  not  charge  that 
any  coercion  by  means  of  a  fine  had  been  used.  A  demurrer  to  the  declaration  was 
sustained  upon  the  ground  that  there  was  no  sufficient  allegation  of  an  illegal  act. 
The  only  allegation  which  need  be  noticed  here  was  that  the  defendants  "did  prevent 
men  from  shipping  with"  the  plaintiff,  and  as  to  this  the  court  said:  "This  might  be 
done  in  many  ways  which  are  lawful  and  proper,  and  as  no  illegal  methods  are  stated 
the  allegation  is  bad,"  This  comes  far  short  of  sustaining  the  defendants  in  their 
course  of  coercion  by  means  of  fines.  As  to  the  other  cases  cited  by  the  defendant 
it  may  be  said  that,  while  bearing  upon  the  general  subject  of  which  the  present  case 
presents  one  phase,  they  are  not  inconsistent  with  the  conclusion  to  wliich  we  have 
come.  Among  the  authorities  bearing  upon  the  general  subject  and  having  some 
relation  to  the  questions  involved  in  this  case,  see,  in  addition  to  those  hereinbefore 
cited,  Slaughter-House  cases,  16  Wall.  36,  116;  Addyston  Pipe  &  Steel  Co.  v.  United 
States,  175  U.  S.  211;  Doremus  v.  Hennessy,  176  111.  608;  Inter-Ocean  Publishing  Co. 
v.  Associated  Press,  184  111.  438;  State  v.  Stewcrt,  59  Vt.  273;  Olive  v.  Van  Patten, 
7  Tex.  App.  630;  Barr  v.  Essex  Trades  Council,  8  Dick.  101;  Jackson  v.  Stanfield. 
137  Ind.  592;  Bailey  v.  Master  Plumbers,  103  Tenn.  99;  Brown  v.  Jacobs'  Pharmacy 
Co.,  115  Ga.  429;  Mogul  Steamship  Co.  v.  McGregor,  15  Q.  B.  D.  476;  21  Q.  B.  D. 
544;  23  Q.  B.  D.  598;   [1892]  A.  C.  25. 

For  the  reasons  above  stated,  a  majority  of  the  court  are  of  opinion  that  the  case 
should  have  been  submitted  to  the  jury.  Exceptions  sustained. 
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Malicious  Interference  —  Actionable  Tort  —  Labor  Union  —  Boycotting. 

Inducing  an  employer  to  discharge  a  workman  because  he  does  not  belong  to  a  certain 
labor  union  is  actionable  in  tort  as  an  unjustifiable  interference  with  a  contract. 

If  a  manufacturer  makes  an  agreement  with  a  labor  union  that  he  will  not  retain  any  worker 
in  his  employ  after  receiving  notice  from  the  union  that  such  worker  is  objectionable  to  the 
union  for  any  cause,  whatever  rights  this  agreement  may  give  the  contracting  parties  in  relation 
to  each  other,  it  does  not  justify  an  agent  of  the  union  in  demanding  and  procuring  the  discharge 
of  a  workman  by  the  manufacturer  because  the  workman  is  not  a  member  of  the  union,  and  if 
he  does  so  he  is  liable  to  the  workman  in  damages. 
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It  is  no  defence  to  an  action  of  tort  for  maliciously  causing  the  discharge  of  the  plaintiff 
by  his  employer  that  the  plaintiff's  employment  was  terminable  at  the  will  of  his  employer, 
that  fact  being  material  only  upon  the  question  of  damages. 

Knowlton,  C.J.  This  is  an  action  of  tort  brought  to  recover  damages  sustained 
by  reason  of  the  defendant's  malicious  interference  with  the  plaintiff's  contract  of 
employment.  The  plaintiff  was  a  shoemaker,  employed  by  the  firm  of  Hazen  B. 
Goodrich  and  Company  at  Haverhill,  Massachusetts,  under  a  contract  terminable 
at  will.  At  the  time  of  the  interference  complained  of  he  had  been  so  employed  nearly 
four  years.  The  defendant  was  the  representative  at  Haverhill  of  a  national  organi- 
zation of  shoe  workers,  called  the  Boot  and  Shoe  Workers'  Union,  of  which  he  was 
also  a  member.  The  evidence  showed  that  he  induced  Goodrich  and  Company  to 
discharge  the  plaintiff,  greatly  to  his  damage.  A  few  days  before  the  plaintiff's  dis- 
charge, a  contract  was  'entered  into  between  the  Boot  and  Shoe  Workers'  Union  and 
the  firm  of  Goodrich  and  Company,  which  was  signed  by  the  defendant  for  the  union, 
the  second  clause  of  which  was  as  follows:  "In  consideration  of  the  foregoing  valuable 
privileges,  the  employer  agrees  to  hire  as  shoe  workers,  only  members  of  the  Boot 
and  Shoe  Workers'  Union,  in  good  standing,  and  further  agrees  not  to  retain  any 
shoe  worker  in  his  employment  after  receiving  notice  from  the  imion  that  such  shoe 
worker  is  objectionable  to  the  union,  either  on  account  of  being  in  arrears  for  dues, 
or  disobedience  of  union  rules  or  laws,  or  from  any  other  cause."  The  contract  con- 
tained various  other  provisions  in  regard  to  the  employment  of  members  of  the  union 
by  the  firm,  and  the  rights  of  the  firm  and  of  the  union  in  reference  to  the  services 
of  these  employees,  and  the  use  of  the  union's  stamp  upon  goods  to  be  manufactured. 

The  plaintiff  was  not  a  member  of  this  union.  Soon  after  the  execution  of  this 
contract,  the  defendant  demanded  of  Goodrich  and  Company  that  the  plaintiff  be 
discharged,  and  the  evidence  tended  to  show  that  the  sole  ground  for  the  demand 
was  that  the  plaintiff  was  not  a  member  of  the  union,  and  that  he  persistently  de- 
clined to  join  it,  after  repeated  suggestions  that  he  should  do  so. 

At  the  close  of  the  evidence  the  defendant  asked  for  the  following  instructions 
which  the  judge  declined  to  give: 

"1.  Upon  all  the  evidence  in  the  case,  the  plaintiff  is  not  entitled  to  recover, 

"2.  Upon  all  the  evidence  in  the  case,  the  defendant  was  acting  as  the  legal 
representative  of  the  Boot  and  Shoe  Workers'  Union  and  not  in  his  personal  capacity, 
and  therefore  the  plaintiff  cannot  recover. 

"3.  The  contract  between  the  Boot  and  Shoe  Workers'  Union  and  Hazen  B. 
Goodrich  and  Company  was  a  valid  contract,  and  the  defendant,  as  the  legal  repre- 
sentative of  the  Boot  and  Shoe  Workers'  Union,  had  a  right  to  call  the  attention 
of  Hazen  B.  Goodrich  and  Company,  or  any  member  of  the  firm,  to  the  fact  that 
they  were  violating  the  terms  of  the  contract  in  keeping  the  plaintiff  in  their  em- 
ployment after  the  contract  was  signed,  and  insisting  upon  an  observance  of  the 
terms  of  the  contract,  even  if  the  defendant  knew  that  the  observance  of  the  terms 
of  the  contract  would  result  in  the  discharge  of  the  plaintiff  from  their  employment. 

"4.  The  contract  referred  to  was  a  legal  contract,  and  a  justification  of  the  acts 
of  the  defendant,  as  shown  by  the  evidence  in  this  case. 

"6.  The  defendant  cannot  be  held  responsible  in  this  action,  unless  it  appears 
that  the  defendant  used  threats,  or  some  act  of  intimidation,  or  some  slanderous 
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statements,  or  some  unlawful  coercion  to  or  against  the  employers  of  the  plaintiff,  to 
thereby  cause  the  plaintiff's  discharge;  and  upon  all  the  evidence  in  the  case  there 
is  no  such  evidence,  and  the  plaintiff  cannot  recover." 

The  defendant  excepted  to  the  refusal,  and  to  the  portions  of  the  charge  which 
were  inconsistent  with  the  instructions  requested.  The  jury  returned  a  verdict  of 
$1,500  for  the  plaintiff.  These  exceptions  present  the  only  questions  which  were 
argued  before  us  by  the  defendant. 

The  primary  right  of  the  plaintiff  to  have  the  benefit  of  his  contract  and  to  remain 
undisturbed  in  the  performance  of  it  is  universally  recognized.  The  right  to  dispose 
of  one's  labor  as  he  will,  and  to  have  the  benefit  of  one's  lawful  contract,  is  incident  to 
the  freedom  of  the  individual,  which  lies  at  the  foundation  of  the  government  in  all 
countries  that  maintain  the  principles  of  civil  liberty.  Such  a  right  can  lawfully  be 
interfered  with  only  by  one  who  is  acting  in  the  exercise  of  an  equal  or  superior  right 
which  comes  in  conflict  with  the  other.  An  intentional  interference  with  such  a  right, 
without  lawful  justification,  is  maHcious  in  law,  even  if  it  is  from  good  motives  and 
without  express  malice.  Walker  v.  Cronin,  107  Mass.  555,  562.  Plant  v.  Woods,  176 
Mass.  492,  498.  Allen  v.  Flood  [1898],  A.  C.  1,  18.  Mogul  Steamship  Co.  v.  McGregor, 
23  Q.  B.  D.  598,  613.  Read  v.  Friendly  Society  of  Operative  Stonemasons  [1902],  2  K.  B. 
88,  96.    Giblan  v.  National  Amalgamated  Labourers'  Union  [1903],  2  K.  B.  600,  617. 

In  the  present  case  the  judge  submitted  to  the  jury,  first,  the  question  whether 
the  defendant  interfered  with  the  plaintiff's  rights  under  his  contract  with  Goodrich 
and  Company,  and  secondly,  the  question  whether,  if  he  did,  the  interference  was 
without  justifiable  cause.  The  jury  were  instructed  that,  unless  the  defendant's  inter- 
ference directly  caused  the  termination  of  the  plaintiff's  employment,  there  could  be 
no  recovery.  The  substance  of  the  defendant's  contention  was,  that  if  he  acted  under 
the  contract  between  the  Boot  and  Shoe  Workers'  Union  and  the  employer  in  pro- 
curing the  plaintiff's  discharge,  his  interference  was  lawful. 

This  contention  brings  us  to  an  examination  of  the  contract.  That  part  which 
relates  to  the  persons  to  be  employed  contains,  first,  a  provision  that  the  employer 
will  hire  only  members  of  the  union.  This  has  no  application  to  the  plaintiff's  case, 
for  it  is  an  agreement  only  for  the  future,  and  the  plaintiff  had  been  hired  a  long  time 
before.  The  next  provision  is,  that  the  employer  will  not  retain  in  his  employment  a 
worker,  after  receiving  notice  that  he  is  objectionable  to  the  union,  "either  on  account 
of  being  in  arrears  for  dues,  or  disobedience  of  union  rules  or  laws,  or  from  any  other 
cause."  The  first  two  possible  causes  for  objection  could  not  be  applied  to  persons 
in  the  situation  of  the  plaintiff,  who  were  not  members  of  the  union  or  amenable  to 
its  laws.  As  to  such  persons,  the  only  provision  appUcable  was  that  the  firm  would 
not  retain  a  worker  who  was  objectionable  to  the  union  from  any  cause,  however 
arbitrary  the  objection,  or  unreasonable  the  cause  might  be.  This  provision  pur- 
ported to  authorize  the  union  to  interfere  and  deprive  any  workman  of  his  employ- 
ment for  no  reason  whatever,  in  the  arbitrary  exercise  of  its  power.  Whatever  the 
contracting  parties  may  do  if  no  one  but  themselves  is  concerned,  it  is  evident  that, 
as  against  the  workman,  a  contract  of  this  kind  does  not  of  itself  justify  interference 
with  liis  employment,  by  a  third  person  who  made  the  contract  with  his  employer. 
Cv/rran  v.  Galen,  152  N.  Y.  33.  No  one  can  legally  interfere  with  the  employment 
of  another,  unless  in  the  exercise  of  some  right  of  his  own,  which  the  law  respects. 
His  will  so  to  interfere  for  his  own  gratification  is  not  such  a  right. 
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The  judge  rightly  left  to  the  jury  the  question  whether,  in  view  of  all  the  circum- 
stances, the  interference  was  or  was  not  for  a  justifiable  cause.  If  the  plaintiff's  habits, 
or  conduct,  or  character  had  been  such  as  to  render  him  an  unfit  associate,  in  the  shop, 
for  ordinary  workmen  of  good  character,  that  would  have  been  a  sufficient  reason  for 
interference  in  behalf  of  his  shopmates.  We  can  conceive  of  other  good  reasons.  But 
the  evidence 'tended  to  show  that  the  only  reason  for  procuring  his  discharge  was  his 
refusal  to  join  the  union.  The  question,  therefore,  is  whether  the  jury  might  find  that 
such  an  interference  was  unlawful. 

The  only  argument  that  we  have  heard  in  support  of  interference  by  labor  unions, 
in  cases  of  this  kind,  is  that  it  is  justifiable  as  a  kind  of  competition.  It  is  true  that 
fair  competition  in  business  brings  persons  into  rivalry,  and  often  justifies  action  for 
one's  self,  which  interferes  with  proper  action  of  another.  Such  action,  on  both  sides, 
is  the  exercise  by  competing  persons  of  equal  conflicting  rights.  The  principle  appealed 
to  would  justify  a  member  of  the  union,  who  was  seeking  employment  for  himself,  in 
making  an  offer  to  serve  on  such  terms  as  would  result,  and  as  he  knew  would  result, 
in  the  discharge  of  the  plaintiff  by  his  employer,  to  make  a  place  for  the  new  comer. 
Such  an  offer,  for  such  a  purpose,  would  be  unobjectionable.  It  would  be  merely  the 
exercise  of  a  personal  right,  equal  in  importance  to  the  plaintiff's  right.  But  an  inter- 
ference by  a  combination  of  persons,  to  obtain  the  discharge  of  a  workman  because 
he  refuses  to  comply  with  their  wishes,  for  their  advantage,  in  some  matter  in  which 
he  has  a  right  to  act  independently,  is  not  competition.  In  such  a  case  the  action 
taken  by  the  combination  is  not  in  the  regular  course  of  their  business  as  employees, 
either  in  the  service  in  which  they  are  engaged,  or  in  an  effort  to  obtain  employment 
in  other  service.  The  result  which  they  seek  to  obtain  cannot  come  du-ectly  from 
anything  that  they  do  within  the  regular  line  of  their  business  as  workers  competing 
in  the  labor  market.  It  can  come  only  from  action  outside  of  the  province  of  working- 
men,  intended  directly  to  injure  another,  for  the  purpose  of  compelling  him  to  submit 
to  their  dictation. 

It  is  difficult  to  see  how  the  object  to  be  gained  can  come  within  the  field  of  fair 
competition.  If  we  consider  it  in  reference  to  the  right  of  employees  to  compete  with 
one  another,  inducing  a  person  to  join  a  union  has  no  tendency  to  aid  them  in  such 
competition.  Indeed  the  object  of  organizations  of  this  kind  is  not  to  make  competi- 
tion of  employees  with  one  another  more  easy  or  successful.  It  is  rather,  by  association, 
to  prevent  such  competition,  to  bring  all  to  equality,  and  to  make  them  act  together 
in  a  common  interest.  Plainly  then,  interference  with  one  working  under  a  contract, 
with  a  view  to  compel  him  to  join  a  union,  cannot  be  justified  as  a  part  of  the  com- 
petition of  workmen  with  one  another. 

We  understand  that  the  attempted  justification  rests  entirely  upon  another  kind 
of  so  called  competition,  namely,  competition  between  employers  and  the  employed, 
in  the  attempt  of  each  class  to  obtain  as  large  a  share  as  possible  of  the  income  from 
their  combined  efforts  in  the  industrial  field.  In  a  strict  sense,  this  is  hardly  competi- 
tion. It  is  a  struggle  or  contention  of  interests  of  different  kinds,  which  are  in  oppo- 
sition, so  far  as  the  division  of  profits  is  concerned.  In  a  broad  sense,  perhaps  the 
contending  forces  may  be  called  competitors.  At  all  events,  we  may  assume  that,  as 
between  themselves,  the  principle  which  warrants  competition  permits  also  reasonable 
efforts,  of  a  proper  kind,  which  have  a  direct  tendency  to  benefit  one  party  in  his 
business  at  the  expense  of  the  other.    It  is  no  legal  objection  to  action  whose  direct 
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effect  is  helpful  to  one  of  the  parties  in  the  struggle  that  it  is  also  directly  detrimental 
to  the  other.  But  when  action  is  directed  against  the  other,  primarily  for  the  purpose 
of  doing  him  harm  and  thus  compelling  him  to  yield  to  the  demand  of  the  actor,  and 
this  action  does  not  directly  affect  the  property,  or  business,  or  status  of  the  actor, 
the  case  is  different,  even  if  the  actor  expects  to  derive  a  remote  or  indirect  benefit 
from  the  act. 

The  gain  which  a  labor  union  may  expect  to  derive  from  inducing  others  to  jom  it, 
is  not  an  improvement  to  be  obtained  directly  in  the  conditions  under  wliich  the  men 
are  working,  but  only  added  strength  for  such  contests  with  employers  as  may  arise 
in  the  future.  An  object  of  this  kind  is  too  remote  to  be  considered  a  benefit  in  business, 
such  as  to  justify  the  infliction  of  intentional  injury  upon  a  third  person  for  the  purpose 
of  obtaining  it.  If  such  an  object  were  treated  as  legitimate,  and  allowed  to  be  pur- 
sued to  its  complete  accomplishment,  every  employee  would  be  forced  into  member- 
ship in  a  union,  and  the  unions,  by  a  combination  of  those  in  different  trades  and  occu- 
pations, would  have  complete  and  absolute  control  of  all  the  industries  of  the  country. 
Employers  would  be  forced  to  yield  to  all  their  demands,  or  give  up  business.  The 
attainment  of  such  an  object  in  the  struggle  with  employers  would  not  be  competition, 
but  monopoly.  A  monopoly,  controlling  anjd^hing  which  the  world  must  have,  is  fatal 
to  prosperity  and  progress.  In  matters  of  this  kind  the  law  does  not  tolerate  monop- 
olies. The  attempt  to  force  all  laborers  to  combine  in  unions  is  against  the  poUcy  of 
the  law,  because  it  aims  at  monopoly.  It  therefore  does  not  justify  causing  the  dis- 
charge, by  his  employer,  of  an  individual  laborer  working  under  a  contract.  It  is 
easy  to  see  that,  for  different  reasons,  an  act  which  might  be  done  in  legitimate  com- 
petition by  one,  or  two,  or  three  persons,  each  proceeding  independently,  might  take 
on  an  entirely  different  character,  both  in  its  nature  and  its  purpose,  if  done  by  hun- 
dreds in  combination. 

We  have  no  desire  to  put  obstacles  in  the  way  of  employees,  who  are  seeking  by 
combination  to  obtain  better  conditions  for  themselves  and  their  families.  We  have 
no  doubt  that  laboring  men  have  derived  and  may  hereafter  derive  advantages  from 
organization.  We  only  say  that,  under  correct  rules  of  law,  and  with  a  proper  regard 
for  the  rights  of  individuals,  labor  unions  cannot  be  permitted  to  drive  men  out  of 
employment  because  they  choose  to  work  independently.  If  disagreements  between 
those  who  furnish  the  capital  and  those  who  perform  the  labor  employed  in  industrial 
enterprises  are  to  be  settled  only  by  industrial  wars,  it  would  give  a  great  advantage 
to  combinations  of  employees,  if  they  could  be  permitted,  by  force,  to  obtain  a  monop- 
oly of  the  labor  market.  But  we  are  hopeful  that  this  kind  of  warfare  soon  wiU  give 
way  to  industrial  peace,  and  that  rational  methods  of  settling  such  controversies  will 
be  adopted  universally. 

The  fact  that  the  plaintiff's  contract  was  terminable  at  will,  instead  of  ending 
at  a  stated  time,  does  not  affect  his  right  to  recover.  It  only  affects  the  amount  that 
he  is  to  receive  as  damages.  Moran  v.  Dunphy,  177  Mass.  485,  487.  Perkins  v. 
Pendleton,  90  Maine,  166,  176.  Lucke  v.  Clothing  Cutters  &  Trimmers'  Assembly, 
77  Md.  396.  London  Guarantee  &  Accident  Co.  v.  Horn,  101  111.  App.  355;  S.  C. 
206  111.  493. 

The  conclusion  which  we  have  reached  is  well  supported  by  authority.  The 
principle  invoked  is  precisely  the  same  as  that  which  lies  at  the  foundation  of  the 
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decision  in  Plant  v.  Woods,  176  Mass.  492.  In  that  case,  although  the  power  that 
lies  in  combination  and  the  methods  often  adopted  by  labor  unions  in  the  exercise 
of  it  were  stated  with  great  clearness  and  ability,  the  turning  point  of  the  decision 
is  found  in  this  statement  on  page  502:  "The  necessity  that  the  plaintiffs  should 
join  this  association  is  not  so  great,  nor  is  its  relation  to  the  rights  of  the  defendants, 
as  compared  with  the  right  of  the  plaintiffs  to  be  free  from  molestation,  such  as  to 
bring  the  acts  of  the  defendants  under  the  shelter  of  the  principles  of  trade  compe- 
tition." Carew  v.  Rutherford,  106  Mass.  1.  Walker  v.  Cronin,  107  Mass.  555,  and 
the  other  cases  cited  in  Plant  v.  Woods,  uhi  supra,  as  well  as  the  later  case  of  Martell 
V.  White,  185  Mass.  255,  all  tend  to  support  us  in  our  decision. 

We  long  have  had  a  statute  forbidding  the  coercion  or  compulsion  by  any  person 
of  any  other  "person  into  a  written  or  verbal  agreement  not  to  join  or  become  a 
member  of  a  labor  organization  as  a  condition  of  his  securing  employment  or  con- 
tinuing in  the  emplojonent  of  such  person."  R.  L.  c.  106,  §  12.  The  same  principle 
would  justify  a  prohibition  of  the  coercion  or  compulsion  of  a  person  into  a  written 
or  verbal  agreement  to  join  such  ah  organization,  as  a  condition  of  his  seciu-ing  em- 
ployment, or  continuing  in  the  emplojrment- of  another  person. 

The  latest  English  cases,  which  explain  and  modify  Allen  v.  Flood  [1898],  A.  C.  1, 
seem  in  harmony  with  our  conclusion.  Giblan  v.  National  Amalgamated  Labourers* 
Union  [1903],  2  K.  B.  600.  Quinn  v.  Leathern  [1901],  A.  C.  495.  In  the  first  of  these 
it  was  held  that  a  labor  union  could  not  use  its  power  to  deprive  one  of  employment, 
in  order  to  compel  him  to  pay  a  debt  in  which  the  union  was  interested.  The  case 
of  Curran  v,  Galen,  152  N.  Y.  33,  in  the  decision  of  which  the  judges  of  the  court  of 
appeals  were  unanimous,  fully  covers  the  present  case.  The  principle  involved  in 
each  of  the  two  cases  is  the  same,  and  the  language  of  the  opinion  in  that  case,  in 
its  application  to  this,  is  decisive.  From  the  decision  of  National  Protective  Assoc. 
V.  Gumming,  170  N.  Y.  315,  three  of  the  seven  judges  dissented,  and  the  result  is  to 
leave  the  law  of  New  York  in  some  uncertainty.  The  majority  distinguished  that 
case  from  Gurran  v.  Galen,  just  referred  to,  and  held  that  their  decision  was  not  incon- 
sistent with  it.  They  seem  to  have  treated  the  arrangement  to  exclude  persons  not 
belonging  to  the  union  as  entered  into  for  legitimate  purposes,  having  reference  to 
actual  or  probable  conditions  in  the  employment;  while  the  minority  treated  it  as 
similar  to  the  arrangement  that  appears  in  Gurran  v.  Galen.  See  also  Jacobs  v.  Cohen, 
90  N.  Y.  Supp.  854;  Mills  v.  United  States  Printing  Co.,  99  App.  Div.  (N.  Y.)  605. 

The  law  of  Illinois  is  in  accord  with  our  conclusion.  In  London  Guarantee  &  Acci- 
dent Co.  V.  Horn,  101  III.  App.  355;  S.  C.  206  111.  493,  it  was  held  that  a  refusal  of 
a  workman  to  accede  to  the  request  of  another  in  a  matter  affecting  the  pecuniary 
interest  of  the  other  would  not  justify  the  procurement  of  his  discharge  from  the 
employment  in  which  he  was  engaged,  under  a  contract  terminable  at  will.  See  also, 
for  kindred  doctrines.  Dor  emus  v.  Hennessy,  176  111.  608;  Christensen  v.  People,  114 
111.  App.  40;  Mathews  v.  People,  202  111.  389;  Erdman  v.  Mitchell,  207  Penn.  St.  79; 
Perkins  v.  Pendleton,  90  Maine,  166.  Other  cases  bearing  more  or  less  directly  upon 
the  general  subject  are  Lucke  v.  Clothing  Cutters  &  Trimmers'  Assembly,  77  Md.  396; 
Holder  v.  Cannon  Manuf.  Co.,  135  N.  C.  392;  Chipley  v.  Atkinson,  23  Fla.  206;  Blur- 
menthal  v.  Shaw,  77  Fed.  Rep.  954;  Barr  v.  Essex  Trades  Council,  8  Dick.  101;  Jersey 
City  Printing  Co.  v.  Cassidy,  18  Dick.  759;    Crump  v.  Commonwealth,  84  Va.  927; 


82   PT.  V.  STATISTICS   OF  LABOR  —  1916. 


Berry  v.  Donovan. 


Old  Dominion  Steamship  Co.  v.  McKenna,  30  Fed.  Rep.  48;  Brown  v.  Jacobs'  Phar- 
macy Co.,  115  Ga.  429;  Bailey  v.  Master  Plumbers,  103  Tenn.  99;  Delz  v.  Winfree, 
80  Tex.  400.  It  will  be  seen  that  in  the  different  courts  there  is  considerable  variety 
and  some  conflict  of  opinion. 

We  hold  that  the  defendant  was  not  justified  by  the  contract  with  Goodrich  and 
Company,  or  by  his  relations  to  the  plaintiff,  in  interfering  with  the  plaintiff's  em- 
ployment under  his  contract.  How  far  the  principles  which  we  adopt  would  apply, 
under  different  conceivable  forms  of  contract,  to  an  interference  with  a  workman 
not  engaged,  but  seeking  employment,  or  to  different  methods  of  boycotting,  we 
have  no  occasion  in  this  case  to  decide. 

The  defendant  contends  that  the  judge  erred  in  his  instruction  to  the  jury,  in 
response  to  the  defendant's  special  request  at  the  close  of  the  charge.  The  judge 
said,  in  substance,  that  if  the  defendant  caused  the  firm  to  discharge  the  plaintiff, 
by  giving  the  members  to  imderstand  that,  unless  they  discharged  him,  they  "would 
be  visited  with  some  punishment,  under  the  contract  or  otherwise,  then  that  inter- 
ference would  not  be  justifiable."  This  instruction,  taken  literally  and  alone,  would 
be  erroneous.  Some  grounds  of  interference  would  be  justifiable  while  others  would 
not.  But  considering  the  instruction  in  connection  with  that  which  immediately 
preceded  it,  and  with  other  parts  of  the  charge,  it  is  evident  that  the  judge  was  direct- 
ing the  attention  of  the  jury  to  what  would  constitute  an  interference,  not  to  what 
would  justify  an  interference.  He  had  just  told  them  that,  if  all  the  defendant  did 
was  to  call  the  attention  of  the  firm  to  the  provision  of  the  contract,  and  the  firm  then, 
of  their  own  motion,  discharged  the  plaintiff,  the  defendant  would  not  be  Uable. 
He  then  pursued  the  subject  with  some  elaboration,  and  ended  as  stated  above.  Instead 
of  saying,  "then  that  interference  would  not  be  justifiable,"  he  evidently  meant  to 
say,  "then  that  would  be  interference  which  would  create  a  hability,  unless  it  was 
justifiable."  Taking  the  charge  as  a  whole,  we  think  the  jury  were  not  misled  by 
the  inaccuracy  of  this  statement.  Exceptions  overruled. 

H.  F.  Hurlburt  (J.  J.  Ryan  with  him),  for  the  defendant. 

J.  J.  Winn,  for  the  plaintiff. 


Robert  H.  Pickett  et  ali.  v.  Patrick  J.  Walsh  et  ah. 

Suffolk.     May  17,  1906-October  16,  1906, 
192  Mass.  572. 
Equity  Jurisdiction,  To  enjoin  conspiracy,  To  enjoin  unlawful  interference  with  contract, 
Remedy  at  law  —  Conspiracy  —  Labor  Union  —  Strike  —  Equity  Pleading  and  Practice,  Parties, 
Amendment,  Decree. 

A  strike  by  the  members  of  a  bricklayers'  union  and  the  members  of  a  stone  masons'  union 
in  refusing  to  lay  bricks  or  stone  for  a  contractor  in  the  construction  of  a  certain  building  unless 
also  employed  to  do  the  pointing  of  the  mortar  after  the  bricks  and  stones  have  been  laid,  and 
unless  other  persons,  who  are  pointers  but  not  bricklayers  or  stone  masons  and  whom  the  con- 
tractor prefers  to  employ  because  they  do  the  work  of  pointing  better  and  for  less  pay,  are  dis- 
charged by  him,  does  not  entitle  the  pointers,  when  discharged  by  the  contractor  by  reason  of 
the  strike,  to  maintain  a  suit  in  equity  to  enjoin  the  acts  of  the  members  of  the  unions  on  the 
ground  that  such  acts  constitute  an  unlawful  conspiracy. 

What  is  lawful  for  an  individual  may  be  imlawful  when  done  by  a  combination  of  individuals. 
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A  union  of  bricklayers  and  a  union  of  stone  masons  lawfully  may  exclude  from  membership 
in  their  respective  unions  pointers  of  mortar  who  are  not  bricklayers  or  masons. 

The  right  of  coercion  and  compulsion  which  a  labor  union  lawfully  may  exercise  is  limited 
to  strikes  against  persons  with  whom  the  organization  has  a  trade  dispute.  ...  * 

An  unincorporated  labor  union  cannot  be  made  a  party  to  a  suit  in  equity  to  enjoin  the 
unlawful  acts  of  its  officers  and  members.  .  .  . 

LoRiNG,  J.  This  suit  in  equity  comes  before  us  on  an  appeal  from  a  final  decree, 
where  the  evidence  was  taken  by  a  commissioner  and  where  no  findings  of  fact  were 
made  in  the  lower  court. 

The  bill  was  brought  to  enjoin  the  defendants  from  combining  and  conspiring  to 
interfere  with  the  plaintiffs  in  pursuing  their  trade  of  brick  and  stone  pointers.  The 
purpose  of  the  bill  as  stated  in  the  prayers  for  relief  was  to  enjoin  the  defendants  (1) 
from  combining  and  conspiring  in  any  way  to  compel  L.  P.  Soule  and  Son  Company, 
or  any  other  person,  firm  or  corporation,  by  force,  threats,  intimidation  or  coercion, 
to  discharge  the  complainants  in  the  bill  of  complaint,  to  wit:  Robert  H.  Pickett, 
Charles  A.  Pickett,  Thomas  J.  Lally  and  Walter  H.  Wilkins,  or  to  refrain  from  further 
employing  them  in  and  about  their  trade  and  occupation;  (2)  from  combining  and 
conspiring  to  compel  the  owners  of  the  so-called  Ford  Building  on  Ashburton  Place 
in  the  City  of  Boston  to  break  or  decline  to  carry  out  their  said  contract  with  the 
complainant  Robert  H.  Pickett;  and  (3)  from  combining  and  conspiring  to  interfere 
with  the  said  complainants,  or  any  of  them,  in  the  practice  of  their  trade  and  occu- 
pation, or  to  prevent  them  from  obtaining  further  employment  thereat. 

The  defendants  were  the  officers  of  two  unincorporated  bricklayers'  unions,  to 
wit,  Unions  No.  3  and  No.  27,  and  of  one  stone  masons'  union,  to  wit,  Union  No.  9. 
The  plaintiffs  also  undertook  to  make  each  one  of  the  three  unincorporated  unions 
parties  defendant.  The  Bricklayers'  Union  No.  27  seems  from  the  evidence  not  to 
have  been  concerned  in  the  matters  in  dispute.  For  this  reason  we  shall  not  refer 
to  it  again  except  to  show  later  on  that  there  is  no  evidence  that  it  took  part  in  the 
matters  here  in  question.  The  individual  defendants  were  one  DriscoU,  the  walking 
delegate  of  the  Bricklayers'  Union  No.  3,  one  Walsh,  the  walking  delegate  of  the 
Stone  Masons'  Union  No.  9,  and  other  persons  who  were  officers  of  those  two  unions. 

It  appears  from  the  evidence  that  the  trade  of  brick  and  stone  pointing  is  a  trade 
which,  in  the  neighborhood  of  the  city  of  Boston  at  any  rate,  has  been  carried  on 
to  some  extent  as  a  separate  trade  for  nearly  if  not  quite  one  hundred  years.  It 
further  appears  that  there  are  now  some  forty-five  men  engaged  in  that  trade  in 
the  vicinity  of  that  city. 

The  trade  of  a  brick  or  a  stone  pointer  consists  in  going  over  a  building  (generally 
when  it  is  first  erected)  to  clean  it  and  to  put  a  finish  on  the  mortar  of  the  joints. 
Apparently  in  the  city  of  Worcester,  and  to  some  extent  in  the  city  of  Boston,  this 
work  of  pointing  is  done  by  bricklayers  and  stone  masons. 

The  dispute  which  gave  rise  to  the  suit  now  before  us  had  its  origin  in  a  set  of 
rules  adopted  in  January,  1905,  by  the  Bricklayers'  and  Masons'  International  Union 
of  America,  to  which  the  two  unions  here  in  question  were  subordinate.  This  set  of 
rules  contained  a  provision  that  bricklaying  masonry  should  consist  {inter  alia)  of 
"all  pointing  and  cleaning  brick  walls,"  and  that  stone  masonry  should  consist  {inter 
alia)  of  the  "cleaning  and  pointing  of  stone  work."    The  practical  working  of  the 

*  The  fifth,  sixth,  eighth,  and  ninth  paragraphs  of  the  headnote  have  been  omitted. 
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principles  of  brick  and  stone  masonry  as  defined  in  these  rules  was  left  to  the  sub- 
ordinate unions. 

By  the  Constitution,  By-Laws  and  Rules  of  Order  of  the  Bricklayers'  Union 
No.  3,  it  is  provided  that  members  shall  not  accept  employment  "where  a  difficulty 
exists  in  consequence  of  questions  involving  the  rules  which  govern  the  Union," 
and  that  any  member  violating  a  law  of  the  union  shall  on  conviction  "be  repri- 
manded, suspended  or  fined  at  the  discretion  of  the  Union."  No  similar  provision 
appears  in  the  extract  from  the  Constitution  of  the  Stone  Masons'  Union  which  was 
in  evidence,  but  it  is  not  a  violent  assumption  from  the  action  of  the  masons  and 
from  the  testimony  of  Walsh,  the  walking  delegate  of  the  Stone  Masons'  Union, 
that  the  members  of  the  Masons'  Union  stood  on  the  same  footing  as  the  members 
of  the  Bricklayers'  Union  in  this  respect. 

In  other  words,  the  make-up  of  the  two  unions  was  such  that  any  member  of  a 
subordinate  union  (which  had  adopted  a  working  rule  containing  in  substance  the 
provisions  of  the  working  rules  of  the  International  Union  as  to  cleaning  and  point- 
ing buildings)  who  continued  to  work  on  a  job  on  which  a  pointer  was  at  work  was 
liable  to  be  reprimanded,  fined  or  suspended. 

This  brings  us  to  the  action  taken  by  the  unions  here  in  question. 

There  was  an  executive  committee  of  the  two  unions.  On  July  28,  1905,  this 
executive  committee  voted  "that  beginning  September  18,  1905,  no  member  of  the 
Bricklayers'  and  Masons'  unions  of  Boston  and  vicinity,  will  work  on  any  building 
where  the  contractor  will  not  agree  to  have  the  pointing  dope  by  bricklayers  or 
masons." 

This  action  of  the  executive  committee  was  formally  adopted  by  the  Bricklayers' 
Union  No.  3,  and  seems  to  have  been  informally  adopted  by  the  Stone  Masons'  Union 
No.  9.  In  pursuance  thereof  the  following  circular  letter  was  issued:  "The  Brick- 
layers' and  Masons'  Unions  of  Boston  and  vicinity  have  voted  that  no  bricklayer 
or  mason  will  work  for  any  firm  or  contractor  who  will  not  employ  bricklayers  or 
masons  to  do  the  pointing  of  brick,  terra  cotta  and  stone  masonry.  This  action  to 
go  into  effect  September  18,  1905." 

In  September,  1905,  L.  D.  Willcutt  and  Son  as  general  contractors  were  erecting* 
(among  other  buildings)  a  stone  building  on  the  corner  of  Massachusetts  Avenue 
and  Boylston  Street  in  Boston.  On  the  eighteenth  day  of  that  month,  Mr.  L.  D. 
Willcutt  of  that  firm  was  notified  that  if  he  did  not  discharge  the  pointers  who  were 
working  for  his  firm  in  pointing  that  building  all  the  masons  and  bricklayers  work- 
ing for  his  firm  on  other  buildings  in  Boston  (all  of  whom  were  union  men)  would 
strike.  Thereupon  he  suspended  the  work  which  was  being  done  by  the  pointers 
on  the  building  on  the  corner  of  Massachusetts  Avenue  and  Boylston  Street.  This 
evidence  was  admitted  to  show  that  there  was  a  general  scheme  that  where  pointing 
was  given  to  any  one  beside  union  bricklayers  and  stone  masons  there  would  be  a 
strike. 

On  November  13,  1905,  the  defendant  Walsh,  the  walking  delegate  of  the  Stone 
Masons'  Union  No.  9,  and  the  defendant  Driscoll,  the  walking  delegate  of  the  Brick- 
layers' Union  No.  3,  came  to  the  Ford  Building,  for  which  the  corporation  of  L.  P. 
Soule  and  Son  Company  were  the  general  contractors,  and  found  that  the  cleaning 
and  the  pointing  of  that  building  were  being  done  under  a  contract  between  the 


LABOR   INJUNCTIONS   IN   MASSACHUSETTS.       PT.  V.    85 

Pickett  V.  Walsh. 

owners  of  the  building  and  Robert  H.  Pickett,  one  of  the  plaintiffs  here.  They  then 
went  to  a  brick  building  which  was  being  erected  by  the  L.  P.  Soule  and  Son  Com- 
pany as  contractors,  a  cold  storage  warehouse  on  Eastern  Avenue,  and  there  Driscoll 
notified  the  men  that  the  pointing  at  the  Ford  Building  was  being  done  by  pointers. 
In  consequence  all  the  bricklayers  employed  by  the  L.  P.  Soule  and  Son  Company 
on  the  cold  storage  building,  fifty  in  all,  being  union  men,  struck  work  on  that  or 
the  next  day.  The  next  day,  November  14,  Walsh  went  to  a  stone  building  which 
was  being  erected  by  the  same  corporation  for  the  International  Trust  Company 
on  the  corner  of  Arch  Street  and  Devonsliire  Street,  and  told  the  workmen  there  of 
the  pointing  on  the  Ford  Building;  whereupon  all  the  stone  masons  working  there, 
five  or  six  in  all,  being  union  men,  struck  work. 

This  bill  was  filed  in  the  Superior  Court  on  November  21,  1905.  It  seems  to 
have  come  on  for  hearing  on  December  5,  1905.  As  we  have  said,  the  evidence  was 
taken  by  a  commissioner,  a  final  decree  in  favor  of  the  plaintiffs  on  all  three  grounds 
was  made  on  December  11,  without  any  special  findings  of  fact,  and  the  case  is  here 
on  appeal  from  that  decree. 

It  appeared  from  the  testimony  of  Parker  F.  Soule  (an  officer  of  the  L.  P.  Soule 
and  Son  Company)  that  it  was  cheaper  to  make  a  contract  with  pointers  for  the 
work  of  pointing  and  cleaning  than  to  employ  stone  masons  and  bricklayers  to  do 
that  v/ork.  It  appeared  from  other  evidence  that  the  wages  of  a  bricklayer  or  stone 
mason  were  fifty-five  cents  an  hour,  while  pointers  are  paid  tliree  dollars  for  a  day 
of  eight  hours,  or  tliirty-seven  and  one  half  cents  an  hour.  It  further  appeared  from 
Mr.  Soule 's  testimony  that  he  preferred  to  give  the  work  to  the  pointers  because 
in  cleaning  a  building  acid  has  to  be  used,  and,  if  the  acid  is  used  to  excess,  stains 
are  caused  which  in  some  instances  it  is  impossible  to  "get  out";  and  that  he  did 
not  think  that  the  bricklayers  and  stone  masons  were  competent  to  use  these  acids. 
He  also  preferred  to  give  the  work  to  the  pointers  because  the  work  which  is  done  by 
the  pointers  usually  is  done  by  contract,  in  which  case  the  general  contractor  who 
employs  the  pointers  is  relieved  from  responsibility  on  account  of  accidents  which 
may  occur  because  of  the  fact  that  the  work  is  done  on  a  swinging  stage,  at  times 
at  great  heights.  Again  it  appeared  from  the  evidence  that  L.  P.  Soule  and  Son 
Company  were  not  the  only  contractors  who  thought  that  they  got  better  work  at 
a  smaller  cost  and  with  less  liability  by  making  a  contract  with  stone  pointers  for 
the  doing  of  this  work  than  by  employing  stone  masons  and  bricklayers  to  do  it. 

All  this  was  explained  to  the  walking  delegate  of  the  Bricklayers'  Union  here 
in  question  at  an  interview  between  Mr.  Soule  and  the  walking  delegate  of  that 
union  held  within  two  days  of  the  strike.  It  also  appeared  that  at  that  interview  the 
delegate  told  Mr.  Soule  that,  while  it  had  been  against  the  rules  of  the  union  that 
any  member  should  take  piece  work,  the  taking  of  piece  work  recently  had  been 
allowed;  whereupon  Mr.  Soule  told  him  that  "if  he  had  any  members  of  his  union 
who  were  reliable  men,  whom  we  could  have  confidence  enough  in  to  let  a  contract 
to,  who  would  give  prices  as  low,  ...  he  would  have  no  trouble  in  getting  all  the 
stone  pointing  there  was  going."  No  offer  to  make  a  contract  on  these  terms  was 
made,  and  on  the  evidence  it  must  be  assumed  that  there  was  nothing  in  this  state- 
ment of  the  defendant  Walsh. 

It  further  appeared  from  the  evidence  that  the  brick  and  stone  pointers  of  Boston 
applied  to  the  Building  Trades  Council  for  a  charter.    It  is  stated  in  the  record  of 
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the  Brick  Masons'  Union  No.  3,  that  "the  said  pointers  about  a  year  ago  apphed 
to  the  A.  F.  of  L.  for  a  charter,  which  was  denied  them,  the  American  Federation 
of  Labor  taking  the  stand  that  brick  and  stone  pointing  was  a  part  of  the  brick- 
layers' and  masons'  trade."  On  September  11,  1905,  the  Brick  Masons'  Union  No. 
3  voted  to  "file  a  protest  to  the  B.  T.  C.  against  their  granting  a  charter  to  the  brick 
and  stone  pointers  of  Boston,"  and  on  September  18  it  was  voted  "that  this  Com- 
mittee [sic]  send  communication  to  B.  T.  C.  requesting  that  body  not  to  grant  a 
charter  to  the  so-called  brick  and  stone  pointers."  It  was  admitted  that  the  men 
engaged  in  the  business  of  brick  and  stone  pointers  were  not  quaUfied  for  the  business 
of  bricklayers  and  stone  masons. 

There  was  evidence  that  at  the  interview  between  DriscoU  and  Mr.  Willcutt, 
Mr.  Willcutt  told  Driscoll  that  he  did  not  believe  that,  when  there  were  twelve  him- 
dred  men  in  the'  union  and  thirty  pointers  outside,  all  this  fuss  was  being  made  to 
get  the  pointers'  work  for  the  union  men;  that  he  thought  it  was  "simply  a  question 
of  dictation  to  us;"  and  on  Mr.  Willcutt's  asking  him  (Driscoll)  "Do  you  really 
want  it  or  do  you  want  to  drive  the  men  out  of  business?"  Driscoll  smiled  and  said: 
"That  is  a  charitable  way  of  looking  at  it." 

There  seem  to  be  three  causes  of  action  upheld  by  the  decree. 

In  the  first  place,  Robert  H.  Pickett,  one  of  the  plaintiffs,  had  a  contract  with 
the  owTiers  of  the  Ford  Building  and  was  at  work  under  it  when  the  defendants  struck. 
He  seeks  protection  from  a  strike  on  L.  P.  Soule  and  Son  Company  to  force  the 
owners  of  the  Ford  Building  to  give  this  work  to  the  unions  and  to  take  it  away  from 
him.  Except  for  the  fact  of  this  contract,  in  which  the  plaintiff  Robert  H.  Pickett 
alone  was  concerned,  the  first  and  second  causes  of  action  are  alike. 

The  second  cause  of  action  consists  in  the  effort  of  all  the  plaintiffs  to  be  pro- 
tected from  being  discharged  or  not  employed  by  the  L.  P.  Soule  and  Son  Company 
because  the  defendants  struck  work  for  that  corporation  so  long  as  that  corporation 
worked  on  a  building  on  which  Robert  H.  Pickett  was  employed  by  th6  owners  of 
that  building. 

Finally,  the  plaintiffs  sought  to  be  protected  against  a  strike  by  the  defendants 
in  order  to  get  the  work  of  pointing  for  the  members  of  their  unions. 

No  objection  has  been  taken  to  the  bill  on  the  ground  of  multifariousness.  We 
therefore  shall  consider  all  three  causes  of  action. 

We  will  consider  first  the  last  of  the  three  causes  of  action. 

The  question,  so  far  as  this  the  tliird  cause  of  action  goes  (apart  from  a  question 
of  fact  which  we  will  deal  with  later  on),  is  whether  the  defendant  unions  have  a 
right  to  strike  for  the  purpose  for  which  they  struck;  or,  to  put  it  more  accurately 
and  more  narrowly,  it  is  this:  Is  a  union  of  bricklayers  and  stone  masons  justified 
in  striking  to  force  a  contractor  to  employ  them  by  the  day  to  do  cleaning  and  point- 
ing at  higher  wages  than  pointers  are  paid,  where  the  contractors  wish  to  make  con- 
tracts with  the  pointers  for  such  work  to  be  done  by  the  piece  because  they  think 
they  get  better  work  at  less  cost  with  no  liability  for  accideuts,  and  where  the  pointers 
wish  to  make  contracts  for  that  work  with  the  contractors  on  terms  satisfactory  to 
them? 

In  other  words,  we  have  to  deal  with  one  of  the  great  and  pressing  questions 
growing  out  of  the  existence  of  the  powerful  combinations,  sometimes  of  capital 


LABOR   INJUNCTIONS   IN   MASSACHUSETTS.       PT.  V.    87 

Pickett  V.  Walsh. 

and  sometimes  of  laboi:,  which  have  been  instituted  in  recent  years  where  their  actions 
come  into  conflict  with  the  interests  of  individuals.  The  combination  in  the  case 
at  bar  is  a  combination  of  workmen,  and  the  conflict  is  between  a  labor  union  on 
the  one  hand  and  several  unorganized  laborers  on  the  other  hand. 

It  is  only  in  recent  years  that  these  great  and  powerful  combinations  have  made 
their  appearance,  and  the  limits  to  which  they  may  go  in  enforcing  their  demands 
are  far  from  being  settled. 

It  is  settled  however  that  laborers  have  a  right  to  organize  as  labor  xmions  to 
promote  their  welfare. 

Further,  there  is  no  question  of  the  general  right  of  a  labor  imion  to  strike. 

On  the  other  hand  it  is  settled  that  some  strikes  by  labor  unions  are  illegal.  It 
was  held  in  Carew  v.  RutJierford,  106  Mass.  1,  that  a  strike  by  the  members  of  a  labor 
union  was  illegal  when  set  on  foot  to  force  their  employer  to  pay  a  fine  imposed  upon 
him  by  the  union  of  which  he  was  not  a  member,  for  not  giving  the  union  all  his 
work.  To  the  same  effect  see  March  v.  Bricklayers'  &  Plasterers'  Union  No.  1,  79 
Conn.  7.  Again,  it  was  held  in  Plant  v.  Woods,  176  Mass.  492,  that  a  labor  union 
could  not  force  other  workmen  to  join  it  by  refusing  to  work  if  workmen  were  em- 
ployed who  were  not  members  of  that  union.  To  the  same  effect  see  Erdman  v.. 
Mitchell,  207  Penn.  St.  79;  O'Brien  v.  People,  216  111.  354;  Loewe  v.  California  State 
Federation  of  Labor,  139  Fed.  Rep.  71.  And  see  in  this  connection  Giblan  v.  National 
Amalgamated  Labourers'  Union  [1903],  2  K.  B.  600. 

When  and  for  what  end  this  power  of  coercion  and  compulsion  commonly  known 
as  a  strike  may  be  legally  used  is  the  question  which  this  case  calls  upon  us  to  de- 
cide. In  the  present  state  of  the  authorities  it  becomes  necessary  to  consider  the 
general  principles  governing  labor  unions  and  strikes  by  labor  unions. 

The  right  of  laborers  to  organize  unions  and  to  utilize  such  organizations  by  insti- 
tuting a  strike  is  an  exercise  of  the  common  law  right  of  every  citizen  to  pursue  his 
calling,  whether  of  labor  or  business,  as  he  in  his  judgment  thinks  fit.  It  is  pointed 
out  in  Carew  v.  Rutherford,  106  Mass.  1,  14,  that  in  the  earlier  days  of  the  colony 
the  government  undertook  to  control  the  conduct  of  labor  and  business  to  some 
extent,  but  that  later  this  policy  of  regulation  was  abandoned  and  all  citizens  were 
left  free  to  pursue  their  calling,  whether  of  labor  or  business,  as  seemed  to  them  best. 
This  common  law  right  was  raised  to  the  dignity  of  a  constitutional  right  by  being 
incorporated  in  the  Constitution  of  the  Commonwealth.  So  far  as  the  question  now 
before  us  goes  it  is  of  no  consequence  whether  the  right  to  pursue  one's  calling  (whether 
it  be  of  labor  or  of  business)  is  a  common  law  right  or  a  constitutional  right,  since 
the  violation  of  it  here  complained  of  is  on  the  part  of  individuals  and  not  on  the 
part  of  the  Legislature.  What  is  of  consequence  here  is  that  such  a  right  exists.  In 
article  1  of  the  Declaration  of  Rights  it  is  declared  that  "All  men  are  bom  free  and 
equal,  and  have  certain  natural,  essential,  and  unalienable  rights;  among  which 
may  be  reckoned  the  right  of  .  .  .  acquiring,  possessing,  and  protecting  property; 
in  fine,  that  of  seeking  and  obtaining  their  safety  and  happiness."  It  is  in  the  exer- 
cise of  this  right  that  laborers  can  legally  combine  together  in  what  are  called  labor 
unions. 

This  right  of  one  or  more  citizens  to  pursue  his  or  their  calling  as  he  or  they  see 
fit  is  limited  by  the  existence  of  the  same  right  in  all  other  citizens.    The  right  and 
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the  result  are  accurately  stated  by  Sir  William  Erie  in  his  book  on  Trades  Unions 
in  these  words:  "Every  person  has  a  right  under  the  law,  as  between  him  and  his 
fellow  subjects,  to  full  freedom  in  disposing  of  his  own  labor  or  his  own  capital  accord- 
ing to  his  own  will.  It  follows  that  every  other  person  is  subject  to  the  correlative 
duty  arising  therefrom,  and  is  prohibited  from  any  obstruction  to  the  fullest  exercise 
of  this  right  which  can  be  made  compatible  with  the  exercise  of  similar  rights  by 
others;"  cited  by  this  court  in  Pla7it  v.  Woods,  176  Mass.  492,  498. 

We  now  have  arrived  at  the  point  where  a  labor  union,  being  an  organization 
brought  about  by  the  exercise  on  the  part  of  its  members  of  the  right  of  every  citizen 
to  pursue  his  calling  as  he  thinks  best,  is  limited  in  what  it  can  do  by  the  existence 
of  the  same  right  in  each  and  every  other  citizen  to  pursue  his  and  their  calling  as 
he  or  they  think  best. 

In  addition  to  the  limitation  thus  put  on  labor  unions  there  is  a  fact  wliich  puts 
a  further  limitation  on  what  acts  a  labor  union  can  legally  do.  That  is  the  increase 
of  power  which  a  combination  of  citizens  has  over  the  individual  citizen.  Take  for 
example  the  power  of  a  labor  union  to  compel  by  a  strike  compliance  with  its  demands. 
Speaking  generally  a  strike  to  be  successful  means  not  only  coercion  and  compulsion 
but  coercion  and  compulsion  which,  for  practical  purposes,  are  irresistible.  A  suc- 
cessful strike  by  laborers  means,  in  many  if  not  in  most  cases,  that  for  practical  pur- 
poses the  strikers  have  such  a  control  of  the  labor  which  the  employer  must  have 
that  he  has  to  yield  to  their  demands.  A  single  individual  may  well  be  left  to  take 
his  chances  in  a  struggle  with  another  individual.  But  in  a  struggle  with  a  number 
of  persons  combined  together  to  fight  an  individual  the  individual's  chance  is  small, 
if  it  exists  at  all.  It  is  plain  that  a  strike  by  a  combination  of  persons  has  a  power  of 
coercion  which  an  individual  does  not  have. 

The  result  of  this  greater  power  of  coercion  on  the  part  of  a  combination  of  indi- 
viduals is  that  what  is  lawful  for  an  individual  is  not  the  test  of  what  is  lawful  for  a 
combination  of  individuals;  or  to  state  it  in  another  way,  there  are  things  which  it 
is  lawful  for  an  individual  to  do  which  it  is  not  lawful  for  a  combination  of  individuals 
to  do.  Take  for  example  the  example  put  in  Allen  v.  Flood  [1898],  A.  C.  1,  165,  of  a 
butler  refusing  to  renew  a  contract  of  service  because  the  cook  was  personally  dis- 
tasteful to  him,  whereupon,  in  order  to  secure  the  services  of  the  butler,  the  master 
refrains  from  re-engaging  the  cook  whose  term  of  service  also  had  expired.  We  have 
no  doubt  that  it  is  within  the  legal  rights  of  a  single  person  to  refuse  to  work  with 
another  for  the  reason  that  the  other  person  is  distasteful  to  him,  or  for  any  other 
reason  however  arbitrary.  But  it  is  established  in  this  Commonwealth  that  it  is  not 
legal  (even  where  he  wishes  to  do  so)  for  an  employer  to  agree  with  a  union  to  dis- 
charge a  non-union  workman  for  an  arbitrary  cause  at  the  request  of  the  union.  Berry 
V.  Donovan,  188  Mass.  353.  A  fortiori  the  members  of  a  labor  union  cannot  by  a 
strike  refuse  to  work  with  another  workman  for  an  arbitrary  cause.  For  the  general 
proposition  that  what  is  lawful  for  an  individual  is  not  necessarily  lawful  for  a  com- 
bination of  individuals  see  Quinnw.  Leathern  [1901],  A.  C.  495,  511;  Mogul  Steamship 
Co.  V.  McGregor,  23  Q.  B.  D.  598,  616;  S.  C.  on  appeal  [1892],  A.  C.  25,  45;  Gregory 
v.  Brunswick,  6  M.  &  G.  205;  S.  C.  on  appeal,  3  C.  B.  481.  It  is  in  effect  concluded 
by  Plant  v.  Woods,  176  Mass.  492. 

These  being  the  general  principles,  we  are  brought  to  the  question  of  the  legaUty 
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of  the  strike  in  the  case  at  bar,  namely,  a  strike  of  bricklayers  and  masons  to  get 
the  work  of  pointing,  or,  to  put  it  more  accurately,  a  combination  by  the  defendants, 
who  are  bricklayers  and  masons,  to  refuse  to  lay  bricks  and  stone  where  the  pointing 
of  them  is  given  to  others.  The  defendants  in  effect  say  we  want  the  work  of  pointing 
the  bricks  and  stone  laid  by  us,  and  you  must  give  us  all  or  none  of  the  work. 

The  case  is  one  of  competition  between  the  defendant  unions  and  the  individual 
plaintiffs  for  the  work  of  pointing.  The  work  of  pointing  for  which  these  two  sets 
of  workmen  are  competing  is  work  which  the  contractors  are  obliged  to  have.  One 
peculiarity  of  the  case  therefore  is  that  the  fight  here  is  necessarily  a  triangular  one. 
It  necessarily  involves  the  two  sets  of  competing  workmen  and  the  contractor,  and 
is  not  confined  to  the  two  parties  to  the  contract,  as  is  the  case  where  workmen  strike 
to  get  better  wages  from  their  employer  or  other  conditions  which  are  better  for  them. 
In  this  respect  the  case  is  like  Mogul  Stemnship  Co.  v.  McGregor,  23  Q.  B.  D.  598; 
S.  C.  on  appeal  [1892],  A.  C.  25. 

The  right  wliich  the  defendant  unions  claim  to  exercise  in  carrying  their  point 
in  the  course  of  this  competition  is  a  trade  advantage,  namely,  that  they  have  labor 
which  the  contractors  want,  or,  if  you  please,  cannot  get  elsewhere;  and  they  insist 
upon  using  this  trade  advantage  to  get  additional  work,  namely,  the  work  of  point- 
ing the  bricks  and  stone  which  they  lay.  It  is  somewhat  like  the  advantage  which 
the  owner  of  back  land  has  when  he  has  bought  the  front  lot.  He  is  not  bound  to  sell 
them  separatel5^  To  be  sure  the  right  of  an  individual  owner  to  sell  both  or  none 
is  not  decisive  of  the  right  of  a  labor  union  to  combine  to  refuse  to  lay  bricks  or  stone 
unless  they  are  given  the  job  of  pointing  the  bricks  laid  by  them.  There  are  things 
which  an  individual  can  do  which  a  combination  of  individuals  cannot  do.  But  having 
regard  to  the  right  on  which  the  defendants'  organization  as  a  labor  union  rests,  the 
correlative  duty  owed  by  it  to  others,  and  the  limitation  of  the  defendants'  rights 
coming  from  the  increased  power  of  organization,  we  are  of  opinion  that  it  was  within 
the  rights  of  these  unions  to  compete  for  the  work  of  doing  the  pointing  and,  in  the 
exercise  of  their  right  of  competition,  to  refuse  to  lay  bricks  and  set  stone  unless  they 
were  given  the  work  of  pointing  them  when  laid.  See  in  this  connection  Plant  v. 
Woods,  176  Mass.  492,  502;  Berrij  v.  Donovan,  188  Mass.  353,  357. 

The  result  to  which  that  conclusion  brings  us  in  the  case  at  bar  ought  not  to  be 
passed  by  without  consideration. 

The  result  is  harsh  on  the  contractors,  who  prefer  to  give  the  work  to  the  pointers 
because  (1)  the  pointers  do  it  by  contract  (in  which  case  the  contractors  escape  the 
liabiUty  incident  to  the  relation  of  employer  and  employee);  because  (2)  the  con- 
tractors think  that  the  pointers  do  the  work  better,  and  if  not  well  done  the  buildings 
may  be  permanently  injured  by  acid;  and  finally  (3)  because  they  get  from  the  pointers 
better  work  with  less  liability  at  a  smaller  cost.  Again,  so  far  as  the  pointers  (who 
cannot  lay  brick  or  stone)  are  concerned,  the  result  is  disastrous.  But  all  that  the 
labor  unions  have  done  is  to  say  you  must  employ  us  for  all  the  work  or  none  of  it. 
They  have  not  said  that  if  you  employ  the  pointers  you  must  pay  us  a  fine,  as  they 
did  in  Carew  v.  Rutherford,  106  Mass.  1.  They  have  not  undertaken  to  forbid  the 
contractors  employing  pointers,  as  they  did  in  Plant  v.  Woods,  176  Mass.  492.  So 
far  as  the  labor  unions  are  concerned  the  contractors  can  employ  pointers  if  they 
choose,  but  if  the  contractors  choose  to  give  the  work  of  pointing  the  bricks  and  stones 
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to  others  the  unions  take  the  stand  that  the  contractors  will  have  to  get  some  one 
else  to  lay  them.  The  effect  of  this  in  the  case  at  bar  appears  to  be  that  the  con- 
tractors are  forced  against  their  will  to  give  the  work  of  pointing  to  the  masons  and 
bricklayers.  But  the  fact  that  the  contractors  are  forced  to  do  what  they  do  not 
want  to  do  is  not  decisive  of  the  legality  of  the  labor  union's  acts.  That  is  true 
wherever  a  strike  is  successful.  The  contractors  doubtless  would  have  liked  it  better 
if  there  had  been  no  competition  between  the  bricklayers'  and  masons'  unions  on 
the  one  hand  and  the  individual  pointers  on  the  other  hand.  But  there  is  competition. 
There  being  competition,  they  prefer  the  course  they  have  taken.  They  prefer  to 
give  all  the  work  to  the  unions  rather  than  get  non-union  men  to  lay  bricks  and  stone 
to  be  pointed  by  the  plaintiffs. 

Further,  the  effect  of  complying  with  the  labor  unions'  demands  apparently  will 
be  the  destruction  of  the  plaintiffs'  business.  But  the  fact  that  the  business  of  a 
plaintiff  is  destroyed  by  the  acts  of  the  defendants  done  in  pursuance  of  their  right 
of  competition  is  not  decisive  of  the  illegality  of  the  acts.  It  was  well  said  by  Ham- 
mond, J.  in  Martell  v.  White,  185  Mass.  255,  260,  in  regard  to  the  right  of  a  citizen 
to  pursue  his  business  without  interference  by  a  combination  to  destroy  it:  "Speaking 
generally,  however,  competition  in  business  is  permitted,  although  frequently  dis- 
astrous to  those  engaged  in  it.  It  is  always  selfish,  often  sharp,  and  sometimes 
deadly." 

We  cannot  say  on  the  evidence  that  pointing  is  something  foreign  to  the  work  of  a 
bricklayer  or  a  stone  mason  and  therefore  something  which  a  union  of  bricklayers  and 
stone  masons  have  no  right  to  compete  for  or  insist  upon,  and  so  bring  the  case  within 
Carew  v.  Rutherford,  106  Mass.  1;  March  v.  Bricklayers  &  Plasterers  Union  No.  1, 
79  Conn.  7;  and  Giblan  v.  National  Amalgamated  Labourers'  Union  [1903],  2  K.  B.  600. 
On  the  contrary  the  evidence  shows  that  in  Boston  the  pointing  is  done  to  some  extent 
by  bricklayers  and  stone  masons,  and  there  is  no  evidence  that  the  trade  of  pointers 
exists  outside  that  city. 

The  protest  of  the  defendant  unions  against  the  plaintiffs  being  allowed  to  organize 
a  pointers'  union  is  not  an  act  of  oppression.  It  is  not  like  the  refusal  of  the  union  in 
Quinn  v.  Leathern  [1901],  A.  C.  495,  to  work  with  the  non-union  men  or  to  admit  the 
non-union  men  to  their  union.  The  defendants'  unions  are  not  shown  to  be  unwilling 
to  admit  the  plaintiffs  to  membership  if  they  are  qualified  as  bricklayers  or  stone 
masons.  But  the  difficulty  is  that  the  plaintiffs  are  not  so  qualified.  They  are  not 
bricklayers  or  masons.  The  miions  have  a  right  to  determine  what  kind  of  workmen 
shall  compose  the  union,  and  to  insist  that  pointing  shall  not  be  a  separate  trade  so  far 
as  union  work  is  concerned.  They  have  not  undertaken  to  say  that  the  contractors 
shall  not  treat  the  two  trades  as  distinct.  What  they  insist  upon  is  that  if  the  con- 
tractors employ  them  they  shall  employ  them  to  do  both  kinds  of  work. 

The  application  of  the  right  of  the  defendant  unions,  who  are  composed  of  brick- 
layers and  stone  masons,  to  compete  with  the  individual  plaintiffs,  who  can  do  nothing 
but  pointing  (as  we  have  said),  is  in  the  case  at  bar  disastrous  to  the  pointers  and  hard 
on  the  contractors.  But  this  is  not  the  first  case  where  the  exercise  of  the  right  of 
competition  ends  in  such  a  result.  The  case  at  bar  is  an  instance  where  the  evils  which 
are  or  may  be  incident  to  competition  bear  very  harshly  on  those  interested,  but  in 
spite  of  such  evils  competition  is  necessary  to  the  welfare  of  the  community. 
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So  far  as  previous  decisions  go  the  case  which  comes  nearest  to  the  case  at  bar  in 
the  kind  of  question  raised  is  that  of  Allen  v.  Flood  [1898],  A.  C.  1.  In  that  case  there 
was  a  dispute  between  shipwrights  and  boiler  makers  as  to  iron  work  in  shipbuilding. 
It  was  stated  by  some  of  the  judges  (see  for  example  Lord  Watson  at  p.  99;  Lord 
Herschell  at  p.  129;  Lord  Macnaghten  at  p.  151)  that  it  was  lawful  for  either  to  strike 
to  get  this  work  from  the  other.  But  the  decision  in  Allen  v.  Flood  went  off  on  another 
ground.    See  Lord  Halsbury,  Ch.  in  Quinn  v.  Leathern  [1901],  A.  C.  495. 

The  defendants  have  urged  upon  us  the  case  of  Bowenv.  Matheson,  14  Allen,  499. 
But  although  so  far  as  the  third  cause  of  action  here  in  question  is  concerned  we  have 
reached  the  result  arrived  at  in  that  case,  we  have  reached  it  on  other  grounds.  That 
case  went  up  on  demurrer  and  the  ground  on  which  that  case  was  decided  was  that  on 
the  allegations  in  the  declaration  it  was  to  be  treated  as  one  of  the  class  of  cases  of 
which  Parker  v.  Huntington,  2  Gray,  124,  is  the  leading  case  in  this  Commonwealth, 
and  Bilafsky  v.  Conveyancers  Title  Ins.  Co.,  ante,  504,  is  the  last,  namely,  cases  in  which 
the  allegations  of  conspiracy  are  not  allegations  of  a  tortious  act  in  and  of  themselves, 
but  are  simply  allegations  that  the  defendants  joined  in  doing  acts  otherwise  alleged 
to  be  tortious.  It  is  not  now  material  to  inquire  whether  Bowen  v.  Matheson  should  or 
should  not  have  been  held  to  belong  to  this  class  of  cases,  for  it  is  settled  in  this  Com- 
monwealth, as  we  have  already  said,  that  the  line  within  which  a  combination  of 
individuals  like  a  labor  union  must  confine  its  actions  is  drawn  much  closer  than  in 
case  of  the  same  individuals  acting  separately. 

The  plaintiffs  have  asked  us  to  find  on  the  evidence  that  the  actions  of  the  unions 
and  of  the  business  agents  and  other  ofiicers  and  of  the  members  in  compelling  L.  P. 
Soule  and  Son  Company  to  discharge  "the  plaintiffs  was  due  in  part  to  a  desire  to 
further  and  protect  their  own  interests,  or  what  they  conceived  to  be  such,  but  more 
to  a  reckless  and  wanton,  if  not  malicious,  disregard  of  the  rights  of  the  plaintiffs  and 
of  others  engaged  in  the  business  of  pointing  and  to  a  determination  to  force  them  out 
of  business  and  thereby  deprive  them  of  their  accustomed  means  of  earning  a  liveli- 
hood." 

We  find  on  the  evidence  that  the  plaintiffs  have  not  made  out  the  fact  that  the 
defendants'  action  was  due  to  a  reckless  and  wanton,  if  not  malicious  disregard  of  the 
rights  of  the  plaintiffs  and  of  others  engaged  in  the  business  of  pointing.  Under  these 
circumstances  we  do  not  find  it  necessary  to  decide  what  would  have  been  the  result 
had  we  found  that  fact.  See  in  tliis  connection  Bowen,  L.J.  in  Mogul  Steamship  Co. 
Y.  McGregor,  23  Q.  B.'D.  598,  615.    . 

It  follows  that  the  third  clause  of  the  decree,  which  follows  the  third  prayer  of 
the  bill,  must  be  stricken  out. 

This  brings  us  to  the  legality  of  the  strike  by  the  union  bricklayers  and  masons 
employed  by  the  L.  P.  Soule  and  Son  Company  on  other  buildings  because  that  cor- 
poration was  do'ng  work  on  a  building  on  which  work  was  being  done  by  pointers 
employed  not  by  the  L.  P.  Soule  and  Son  Company  but  by  the  owners  of  the  building. 

That  strike  has  an  element  in  it  like  that  in  a  sympathetic  strike,  in  a  boycott 
and  in  a  blacklisting,  namely:  It  is  a  refusal  to  work  for  A,  with  whom  the  strikers 
have  no  dispute,  because  A  works  for  B,  with  whom  the  strikers  have  a  dispute,  for 
the  purpose  of  forcing  A  to  force  B  to  yield  to  the  strikers'  demands.  In  the  case  at 
bar  the  strike  on  the  L.  P.  Soule  and  Son  Company  was  a  strike  on  that  contractor  to 
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force  it  to  force  the  owner  of  the  Ford  Building  to  give  the  work  of  pointing  to  the 
defendant  unions.  That  passes  beyond  a  case  of  competition  where  the  owner  of  the 
Ford  Building  is  left  to  choose  between  the  two  competitors.  Such  a  strike  is  in  effect 
compelling  the  L.  P.  Soule  and  Son  Company  to  join  in  a  boycott  on  the  owner  of  the 
Ford  Building.  It  is  a  combination  by  the  union  to  obtain  a  decision  in  their  favor 
by  forcing  third  persons  who  have  no  interest  in  the  dispute  to  force  the  employer  to 
decide  the  dispute  in  their  (the  defendant  unions')  favor.  Such  a  strike  is  not  a  justi- 
fiable interference  with  the  right  of  the  plaintiffs  to  pursue  their  calling  as  they  think 
best.  In  our  opinion  organized  labor's  right  of  coercion  and  compulsion  is  limited  to 
strikes  against  persons  with  whom  the  organization  has  a  trade  dispute;  or  to  put  it 
in  another  way,  we  are  of  opinion  that  a  strike  against  A,  with  whom  the  strikers  have 
no  trade  dispute,  to  compel  A  to  force  B  to  yield  to  the  strikers'  demands,  is  an  un- 
justifiable interference  with  the  right  of  A  to  pursue  his  calling  as  he  thinks  best.  Only 
two  cases  to  the  contrary  have  come  to  our  attention,  namely:  Bohn  Manuf.  Co.  v. 
Hollis,  54  Minn.  223,  and  Jeans  Clothing  Co.  v.  Watson,  168  Mo.  133.  The  first  of 
these  two  cases  was  overruled  on  this  point  in  Graij  v.  Building  Trades  Council,  91 
Minn.  171.  The  conclusion  to  which  we  have  come  is  supported  by  My  Maryland 
Lodge  v.  Adt,  100  Md.  238;  Ch'ay  v.  Building  Trades  Council,  91  Minn.  171;  Purington 
v  Hinchliff,  219  111.  159;  Beck  v.  Raihvay  Teamsters'  Protective  Union,  118  Mich. 
497;  Crump  v.  Commonwealth,  84  Va.  927;  State  v.  Glidden,  55  Conn.  46;  Purvis  v. 
United  Brotherhood  of  Carpenters,  214  Penn.  St.  348;  Gatzow  v.  Buening,  106  Wis.  1; 
Barr  v.  Essex  Trades  Council,  8  Dick.  101;  Temperton  v.  Russell  [1893],  1  Q.  B.  715; 
Taft,  J.  in  Toledo,  Ann  Arbor  &  North  Michigan  Raihvay  v.  Pennsylvania  Co.,  54  Fed. 
Rep.  730;  Loeioe  v.  California  State  Federation  of  Labor,  139  Fed.  Rep.  71;  Hopkins  v. 
Oxley  Stave  Co.,  83  Fed.  Rep.  912;  Casey  v.  Cincinnati  Typographical  Union  No.  3, 
45  Fed.  Rep.  135. 

It  is  settled  in  this  Commonwealth  by  a  long  line  of  cases  that  a  defendant  is  liable 
for  an  intentional  and  unjustifiable  interference  with  the  pursuit  on  the  part  of  the 
plaintiff  of  his  calling,  whether  it  be  of  labor  or  business.  Walker  v.  Cronin,  107  Mass. 
555.  Carew  v.  Rutherford,  106  Mass.  1.  Vegelahn  v.  Guntner,  167  Mass.  92.  Plant 
v.  Woods,  176  Mass.  492.     Martell  v.  White,  185  Mass.  255. 

For  the  reason  that  the  strike  on  the  buildings  being  erected  by  the  L.  P.  Soule 
and  Son  Company  was  not  a  strike  in  a  trade  dispute  between  the  vmion  and  that 
corporation,  the  first  and  second  clauses  of  the  decree  were  in  substance  correct. 
Robert  H.  Pickett,  however,  is  the  only  plaintiff  who  is  shown  to  have  had  any  interest 
in  the  work  on  the  Ford  Building,  and  therefore  the  second  clause  of  the  decree  alone 
should  stand. ^ 

1  The  material  part  of  the  decree  was  as  follows: 

"  That  the  respondents  in  said  bill,  to  wit:  The  Bricklayers  Benevolent  and  Protective  Unions  No.  3  and 
No.  27,  The  Stone  Masons  Benevolent  and  Protective  Union  No.  9,  and  each  and  every  member  thereof,  Jeremiah 
J.  DriscoU,  Patrick  J.  Walsh,  Michael  J.  Shea,  J.  Cronan,  Dennis  J.  Sullivan,  George  K.  Watson,  John  P.  Burke, 
J.  M.  Ryan,  Theodore  Eldracher,  Joseph  W.  Luke  and  George  J.  Twiss,  and  each  of  them,  their  servants,  agents, 
confederates  and  attorneys,  be  and  hereby  are  perpetually  restrained  and  enjoined  from  combining  and  con- 
spiring in  any  way  to  compel  L.  P.  Soule  and  Son  Company,  or  any  other  person,  firm  or  corporation,  by  force, 
threats,  intimidation  or  coercion,  to  discharge  the  complainants  in  the  bill  of  complaint,  to  wit:  Robert  H.  Pickett , 
Charles  A.  Pickett,  Thomas  J.  Lally  and  Walter  H.  Wilkins,  or  to  refrain  from  further  employing  them  in  and 
about  their  trade  and  occupation,  and  from  combining  and  conspiring  to  compel  the  owners  of  the  so-called  Ford 
Building  on  Ashburton  Place  in  the  city  of  Boston  to  break  or  decline  to  carry  out  their  said  contract  with  the 
complainant  Robert  H.  Pickett,  and  from  combining  and  conspiring  to  interfere  with  the  said  complainants,  or 
any  of  them,  in  the  practice  of  their  trade  and  occupation,  or  to  prevent  them  from  obtaining  further  employment 
thereat." 
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A  few  matters  of  detail  remain  to  be  dealt  with. 

All  that  the  Bricklayers'  Union  No.  27  seems  to  have  done  was  to  adopt  working 
rules  making  pointing  a  part  of  the  trade  of  bricklaying.  There  is  no  evidence  that 
they  authorized  the  sending  of  the  circular  letter  or  took  part  in  the  strike.  That 
union  and  the  members  of  it  should  be  stricken  from  the  decree. 

No  objection  has  been  taken  to  the  decree  in  favor  of  Robert  H.  Pickett  on  the 
groimd  that  damages  would  have  given  him  adequate  compensation  for  breach  of 
his  contract.  For  that  reason  it  is  not  necessary  to  consider  whether  his  proper 
remedy  was  an  action  at  law  for  damages,  as  in  Carew  v.  Rutherford,  106  Mass.  1, 
Walker  v.  Cronin,  107  Mass.  555,  Berry  v.  Donovan,  188  Mass.  353,  and  Quinn  v. 
Leathern  [1901],  A.  C.  495. 

There  is  a  point  of  practice  which  must  be  noticed.  As  we  have  said,  the 
plaintiffs  have  undertaken  to  make  three  unincorporated  labor  unions  parties  de- 
fendant. That  is  an  impossibility.  There  is  no  such  entity  known  to  the  law  as  an 
imincorporated  association,  and  consequently  it  cannot  be  made  a  party  defendant. 
That  was  conceded  in  Taff  Vale  Railway  v.  Amalgamated  Society  of  Railway  Servants 
[1901],  A.  C.  426.  The  point  decided  in  that  case  was  that  the  labor  union  defendant 
in  that  case  could  be  sued  because  it  was  registered  imder  Trades  Union  Acts  1871, 
c.  31,  and  1876,  c.  22.  At  law,  if  the  objection  is  properly  taken,  every  member  of 
an  unincorporated  association  must  be  joined  as  a  party  defendant.  In  equity,  if 
the  members  are  numerous,  a  number  of  members  may  be  made  parties  defendant 
as  representatives  of  the  class.  The  practice  in  Massachusetts  in  suits  against  mem- 
bers of  imincorporated  labor  imions  generally  has  been  in  accordance  with  these 
well  settled  principles.  See  Bowen  v.  Matheson,  14  Allen,  499;  Carew  v.  Rutherford, 
106  Mass.  1;  Plant  v.  Woods,  176  Mass.  492;  Martell  v.  White,  185  Mass.  255.  A 
trade  union  was  made  a  party  defendant  in  Vegelahn  v.  Guntner,  167  Mass.  92,  and 
the  anomaly  seems  to  have  escaped  attention.  The  judge  who  entered  the  decree 
in  the  case  at  bar  made  it  apply  to  the  unions  ''and  each  and  every  member  thereof." 
He  seems  to  have  treated  the  case  as  a  case  where  a  numerous  body  had  been  properly 
represented  by  defendants  joined  for  that  purpose.  Possibly,  so  far  as  the  trial  of 
the  case  was  concerned,  the  members  of  these  two  unions  were  in  fact  represented 
by  the  individual  defendants.  But  there  is  nothing  on  the  record  which  justifies  a 
decree  against  ''each  and  every  member"  of  the  three  imions  on  the  ground  that 
the  defendants  were  joined  as  representing  the  individual  members  of  the  unions 
constituting  a  numerous  class  of  defendants.  The  three  unions  should  be  stricken 
from  the  bill  as  parties  defendant,  and  proper  allegations  should  be  made  to  bind  the 
members  of  the  two  unions  as  parties  defendant.  If  the  individual  defendants  were 
proper  representatives  of  the  members  of  the  unions  in  question,  and  these  members 
would  suffer  no  damage  from  the  bill  being  so  amended  now,  that  can  be  done.  The 
cases  are  collected  in  Fay  v.  Walsh,  190  Mass.  374. 

Upon  the  bill  being  so  amended  within  sixty  days  the  decree  may  be  modified 
as  hereinbefore  set  forth,  and  on  being  so  modified,  affirmed;  otherwise  the  decree 
must  be  reversed.  So  ordered. 

F.  W.  Mansfield,  for  the  defendants. 

S.  J.  Elder  &  E.  A.  Whitman,  for  the  plaintiffs. 
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Aberthaw  Construction  Company  v.  C.  W.  Cameron  ei  ah. 

Suffolk.     Dfcember  3,  1906-February  27,  1907. 
194  Mass.  208. 
Unlawful  Interference  —  Equity  Jurisdiction,  To  enjoin  conspiracy  —  Conspiracy  —  Labor 
Union  —  Corporatio7i  —  Equity  Pleading  and  Practice,  Decree. 

A  corporation  may  be  enjoined  from  conspiring  with  others  to  interfere  unlawfully  with 
the  performance  of  a  contract  and  may  be  held  liable  in  damages  for  such  interference  in  the 
same  way  and  to  the  same  extent  that  a  natural  person  may  be. 

In  a  suit  in  equity  by  a  contractor  to  enjoin  the  officers  and  members  of  a  labor  union  from 
conspiring  to  compel  the  plaintiff,  by  threats  of  causing  a  strike  of  his  employees,  to  employ 
only  union  men  in  certain  work  constituting  part  of  the  construction  of  a  church  under  a  con- 
tract between  the  plaintiff  and  a  corporation,  called  a  board  of  directors,  which  was  one  of  the 
defendants,  and  for  the  assessment  of  damages  caused  by  the  illegal  acts  of  the  defendants,  it 
appeared  that  the  defendants  other  than  the  corporation  conspired  in  the  manner  charged  in 
the  bill  before  they  were  aided  by  the  defendant  corporation,  that  this  defendant  was  informed 
by  one  of  the  other  defendants  that  a  general  strike  was  proposed  if  the  plaintiff  continued  to 
employ  a  certain  non-union  workman,  that  the  members  of  the  board,  which  constituted  the 
defendant  corporation,  had  an  interview  with  the  plaintiff  in  which  they  requested  him  either 
to  discharge  the  non-union  workman  or  to  procure  employment  for  him  elsewhere  or  to  permit 
them  to  do  so,  and  that  they  did  this  to  avoid  a  general  strike  which  they  deemed  probable  if 
the  workman  was  permitted  to  remain  and  which  if  it  occurred  would  delay  the  completion 
of  the  church,  that  about  a  week  later  the  defendant  corporation  voted  to  request  the  plaintiff 
to  cease  work  as  it  had  decided  to  finish  the  building  in  another  way,  and  communicated  this 
vote  to  the  plaintiff,  and  that  the  plaintiff  was  ejected  from  the  church  and  prevented  from 
continuing  the  performance  of  his  contract.  Held,  that  the  vote  of  the  defendant  corporation 
and  its  communication  to  the  plaintiff,  followed  by  the  breaking  of  the  contract,  warranted  a 
finding  that  the  defendant  corporation  participated  in  an  unlawful  conspiracy  to  compel  the 
plaintiff  to  employ  only  union  workmen,  and  that  in  pursuance  of  such  conspiracy  the  defendants 
caused  a  breach  of  the  contract  between  the  plaintiff  and  the  defendant  corporation  without 
any  just  cause  or  lawful  provocation;  but  that  a  finding  was  warranted  that  the  defendant 
corporation  did  not  participate  in  such  conspiracy  by  the  previous  interview  of  the  members 
of  the  board  with  the  plaintiff,  which  was  advisory  only  and  was  not  intended  to  aid  in  the 
coercive  measures  or  active  interference  adopted  by  the  other  defendants.  ...  * 

Bill  in  equity,  filed  in  the  Supreme  Judicial  Court  on  February  23,  and 
amended  on  February  28  and  March  3,  1906,  by  a  corporation,  organized  under 
the  laws  of  the  State  of  Maine  and  having  its  usual  place  of  business  in  Boston, 
against  the  business  agent,  the  president,  the  vice-president,  the  secretary  and  the 
treasurer  of  the  Carpenters  District  Council  of  Boston  and  Vicinity,  a  voluntary 
association,  and  against  the  same  persons  individually  and  as  members  of  that  as- 
sociation, and  against  the  members  of  a  committee  of  that  association,  against  certain 
other  persons  individually  and  as  officers  of  another  voluntary  association  known 
as  the  Building  Trades  Council,  against  the  Christian  Science  Board  of  Directors, 
"a  corporation  duly  organized  according  to  law,  of  said  Boston,"  and  against  the 
secretary  and  two  other  members  of  that  corporation  individually  and  as  agents 
of  the  corporation,  to  enjoin  the  defendants  other  than  the  defendant  corporation 
from  inducing  that  defendant  to  break  its  contract  with  the  plaintiff  under  which 
the  plaintiff  had  agreed  to  construct  and  to  complete  by  March  12,  1906,  a  concrete 

1  The  third  paragraph  of  the  headnote  has  been  omitted. 
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floor  in  the  auditorium  and  corridors  of  a  structure  known  as  the  First  Church  of 
Christ,  Scientist,  on  Fahnouth  Street  in  Boston,  to  enjoin  the  defendant  corporation 
from  breaking  such  contract,  and  to  enjoin  all  the  defendants  from  interfering  by 
threats,  intimidation  or  coercion  with  any  of  the  persons  employed  by  the  plaintiff 
and  from  combining  and  conspiring  to  compel  the  plaintiff  in  the  prosecution  of  its 
business  to  employ  only  members  of  the  Carpenters  District  Council  or  of  any  other 
union  and  to  discharge  any  persons  in  its  employ  who  were  not  members  of  such 
union  or  of  any  other  labor  union,  praying  for  a  temporary  and  a  permanent  in- 
junction and  for  an  assessment  of  damages. 

The  case  was  referred  to  Wade  Keyes,  Esquire,  as  master.  He  filed  a  report 
in  which  he  found  for  the  plaintiff.  Later  the  case  was  heard  upon  the  master's  report 
and  the  defendants'  exceptions  thereto  by  Sheldon,  J,,  who  overruled  all  the  ex- 
ceptions except  one,  which  is  described  below,  and  reported  the  case  for  determina- 
tion by  the  full  court  as  follows: 

"This  case  came  on  for  hearing  upon  the  filing  of  the  master's  report  and  the 
exceptions  of  the  defendants  thereto.  I  overruled  all  the  exceptions  except  the 
second  exception  of  the  defendant  Christian  Science  Board  of  Directors. 

"The  plaintiff  contended  that  the  defendant  Christian  Science  Board  of  Di- 
rectors became  a  co-conspirator  with  the  other  defendants  from  the  time  when  they 
first  sought  to  induce  the  plaintiff  to  discharge  the  workman  Stark.  Against  the 
plaintiff's  objection  I  ruled  that  the  Christian  Science  Board  of  Directors  became 
co-conspirators  only  on  its  overt  act  in  breaking  its  contract  with  the  plaintiff  on 
Wednesday,  February  21,  1906,  and  therefore  sustained  the  second  exception  so 
far  as  the  same  applies  to  the  item  of  $15.12,  cost  of  reinstating  work  destroyed,  and 
$3.13,  cost  of  advertising  in  the  pubUc  press,  said  items  of  damage  having  accrued 
before  said  breach  of  contract.  Thus  modified  I  ordered  the  master's  report  to  be 
confirmed. 

"The  plaintiff  asked  for  a  permanent  injunction  in  the  following  form: 
"'That  the  following  respondents  named  in  said  bill,  to  wit,  the  Carpenters  District 
Council  of  Boston  and  Vicinity,  and  each  and  every  member  thereof,  C.  W.  Cameron, 
W.  D.  Mcintosh,  S.  F.  McArthur,  H.  M.  Taylor,  J.  E.  Potts,  J.  F.  Medland,  John 
McLeod,  and  Patrick  Slow,  individually  and  as  officers  and  agents  of  said  Carpenters 
District  Council,  and  the  Christian  Science  Board  of  Directors,  and  the  servants, 
agents,  confederates  and  attorneys  of  each  of  the  foregoing  persons,  associations  and 
corporations,  and  all  others  who  may  act  in  concert  with  them  or  by  their  direction, 
be,  and  they  hereby  are,  perpetually  restrained  and  enjoined  from  combining  and 
conspiring  to  compel  said  complainant  in  the  prosecution  of  its  business  to  employ 
members  of  said  Carpenters  District  Council  or  of  any  other  labor  organization  so 
called,  and  to  refrain  from  employing  any  person  or  persons  who  may  be  non-union 
men  so  called;  and  said  respondents,  their  servants,  agents,  confederates  and  at- 
torneys are  further  enjoined  and  restrained,  for  the  purpose  of  compelling  the  com- 
plainant to  employ  exclusively  in  the  transaction  of  its  work  and  business  members 
of  said  Carpenters  District  Council  or  of  any  other  labor  union,  from  breaking  or 
combining  or  conspiring  to  break,  or  causing  to  be  broken,  any  contract  or  contracts 
which  the  complainant  may  now  or  hereafter  have,  either  with  any  of  the  defendants 
herein  or  with  any  other  person  or  corporation  whatsoever;  and  for  said  purpose  from 
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directly  or  indirectly  calling  or  combining  or  conspiring  to  call  or  cause  a  strike  of 
workmen  or  a  cessation  of  work  by  workmen  now  employed  or  hereafter  to  be  em- 
ployed by  the  complainant  in  the  transaction  of  its  business,  and  for  such  purpose 
from  interfering  by  threats,  intimidation,  or  coercion,  or  any  other  obstructive  action, 
with  any  of  the  persons  now  employed  or  whom  said  complainant  may  hereafter  seek 
to  employ  in  the  transaction  of  its  business,  and  for  said  purpose  from  combining 
and  conspiring  to  interfere  with  the  said  complainant  in  the  practice  and  prosecution 
of  its  occupation  and  business,  and  to  prevent  or  obstruct  it  from  obtaining  further 
contracts  therefor  and  employment  therein,  or  from  securing  the  services  of  workmen 
to  carry  out  such  contracts.' 

"The  defendants  other  than  the  Christian  Science  Board  of  Directors  objected 
to  any  injunction  which  should  apply  to  any  part  of  the  plaintiff's  business  except 
the  particular  work  being  done  by  the  plaintiff  under  contract  with  the  defendant 
Christian  Science  Board  of  Directors,  which  work  was  completed  on  March  12,  1906. 
Against  the  plaintiff's  objection  I  ruled  that  the  injunction  should  apply  only  to 
said  work,  and  not  to  other  work. 

"No  question  is  made  that  the  bill  as  to  the  defendants  William  B.  Johnson, 
Charles  Brigham,  Charles  C.  Coveney,  John  Doe  and  Richard  Roe,  and  the  Building 
Trades  Council  should  be  dismissed  without  costs. 

"All  questions  of  pleading  are  waived. 

"At  the  request  of  the  plaintiff  I  report  the  case  to  the  full  court,  such  decrees 
to  be  entered  as,  on  the  master's  report,  law  and  justice  require." 

G.  W.  Anderson  {E.  H.  Ruby  with  him),  for  the  plaintiff. 

F.  W.  Mansfield,  for  the  defendants  other  than  the  Christian  Science  Board  of 
Directors. 

Braley,  J.  The  plaintiff's  bill  prays  for  injunctive  relief,  and  the  assessment  of 
damages  against  the  defendants  who  are  alleged  to  have  formed  a  conspiracy  to 
compel  it  under  penalty  of  a  general  strike  of  its  employees  to  hire  only  union  work- 
men in  the  erection  of  a  large  building  then  in  process  of  construction  under  its  con- 
tract with  the  Christian  Science  Board  of  Directors,  one  of  the  defendants.  Upon 
the  principal  question,  the  master  to  whom  the  case  was  referred  found  in  favor  of 
the  plaintiff,  and  his  report  was  confirmed  except  as  to  the  time  when  this  defendant 
became  a  party  to  the  conspiracy.  By  the  modification  of  the  single  justice  it  was 
held  that  it  did  not  unlawfully  participate  until  February  21,  1906,  when  the  board 
voted  to  request  the  plaintiff  to  cease  work  as  they  had  decided  to  finish  the  building 
in  another  way.  The  master  not  only  finds  that  this  action  was  taken  and  com- 
municated to  the  plaintiff,  who  refused  compliance,  but  that  on  February  15,  1906, 
after  having  been  informed  by  the  defendant  Cameron  that  a  general  strike  was 
proposed  if  the  plaintiff  continued  to  employ  one  Stark,  who  did  not  belong  to  either 
of  the  unions,  the  members  of  the  board  had  an  interview  with  the  plaintiff.  In  this 
interview  they  requested  the  plaintiff  either  to  discharge  Stark,  or  procure  employ- 
ment for  him  elsewhere,  or  permit  them  to  do  so,  and  this  action  is  found  to  have 
been  taken  to  avoid  a  general  strike  wliich  they  believed  probable  if  he  was  permitted 
to  remain.  By  the  pleadings  and  in  the  report  this  defendant  is  described  as  a  cor- 
poration known  as  the  Christian  Science  Board  of  Directors,  and  there  is  no  statement 
or  finding  that  this  body  was  representative  rather  than  original,  or  that  the  authoritj'' 
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of  the  board  if  treated  as  the  corporation  itself  was  limited  by  any  by-law  or  vote. 
The  conspiracy  charged  and  proved  was  a  combination  to  coerce  the  plaintiff  to 
accede  to  the  demands  of  Cameron  and  the  organizations  named  as  defendants,  in 
which  this  defendant  joined.  Being  a  body  corporate  gave  it  no  immunity  from  the 
con  sequences,  for  wlaich  it  could  be  held  liable  as  if  it  had  been  a  natural  person. 
Wh'-te  V.  Apsley  Rubber  Co.,  194  Mass.  97,  and  cases  cited.  Buffalo  Lubricating  Oil 
Co.  V.  Standard  Oil  Co.,  106  N.  Y.  669.  But  while  in  a  conspiracy  at  common  law 
an  overt  act  need  neither  be  alleged  nor  proved,  as  the  offence  consists  in  the  unlawful 
combination,  there  must  be  a  mutual  understanding  whereby  aU  the  conspirators 
work  together  for  a  common  end.  Commonwealth  v.  Hunt,  4  Met.  111.  Common- 
wealth V.  Ea'  tman,  1  Cush.  189,  224.  Revere  Water  Co.  v.  Winthrop,  192  Mass.  455. 
The  plans  of  the  other  defendants  were  well  on  foot  when  this  defendant  who  had  been 
informed  of  their  object  intervened,  and  sought  by  its  representations  to  persuade 
the  plaintiff  to  avoid  all  future  difficulty,  by  discharging  an  employee  who  had  not 
become  obnoxious  to  the  corporation,  except  bj'-  reason  of  its  pecuniary  interest  that 
there  should  be  no  unreasonable  delay  in  the  completion  of  its  church.  The  master 
did  not  report  the  evidence,  and  the  usual  rule  applies.  But  beyond  this  special 
finding  he  made  no  further  finding  as  to  the  conduct  of  the  m.embers  of  the  board 
before  the  vote  was  taken.  It  is  plain  that  the  interview  with  the  accompanying 
proposals  was  advisory  only  and  not  intended  to  re-enforce  or  aid  in  the  coercive 
measures  adopted  by  the  unions  and  their  representatives,  or  to  form  a  part  of  the 
measures  of  active  interference  which  the  other  defendants  were  taking  to  enforce 
their  demand.  The  ruling  that  the  proposals  made  at  this  conference  did  not  make 
them  co-conspirators  by  participation  therefore  must  be  sustained. 

In  the  general  scheme  of  the  conspiracy  the  breaking  of  the  contract^  which  sub- 
sequently followed  was  an  important  element,  and  when  taken  in  connection  with 
the  action  of  the  other  bodies  of  which  the  board  had  knowledge,  the  concluding 
finding  that  the  defendants  against  whom  tliis  bill  is  prosecuted  "conspired  together 
to  compel  the  plaintiff  to  employ  only  union  carpenters"  and  "that  in  pursuance  of 
such  conspiracy  they  caused  a  breach  of  the  existing  contract  of  employment  between 
the  plaintiff  and  the  defendant  board,  without  any  just  cause  or  lawful  provocation" 
was  well  warranted.  Walker  v.  Cronin,  107  Mass.  555.  South  Wales  Miners^  Fed- 
eration V.  Glamorgan  Coal  Co.  [1905],  A.  C.  239,  250,  253. 

The  remaining  question  relates  to  the  form  and  scope  of  the  decree.  An  inter- 
locutory injunction  having  issued  under  the  first  prayer  of  the  bill,  the  plaintiff  fully 
performed  its  contract,  completing  the  work  more  than  two  months  before  the  case 
appears  to  have  been  ripe  for  the  entry  of  a  final  decree.  The  plaintiff  is  not  content 
with  a  decree  in  which  relief  is  confined  to  the  unlawful  acts  of  the  defendants  in 
connection  with  the  contract  described  in  its  bill,  but  asks  for  a  permanent  injunction 

*  The  vote  of  the  defendant  corporation  was  communicated  to  the  plaintiff  in  a  letter  from  the  architect  of 
the  corporation,  found  by  the  master  to  have  been  its  agent  for  the  purpose.  This  letter  contained  the  following 
sentence:  "  I  am  instructed  by  the  Directors  of  the  First  Church  of  Christ,  Scientist,  to  inform  you  that  it  is 
their  wish  that  you  retire  immediately  from  the  work  at  the  First  Church  of  Christ,  Scientist.  It  has  been  decided 
by  them  to  do  the  remainder  of  the  worli  included  in  your  contract  in  a  different  manner,  commencing  at  one 
o'clock  today." 

About  twelve  o'clock  on  the  same  day  the  agent  of  the  defendant  corporation  ordered  the  plaintiff  to  leave 
the  job,  and.  upon  its  refusal  to  do  so,  this  agent  called  the  watchman  employed  by  the  directors  to  police  the 
building,  who  forcibly,  but  without  actual  physical  violence,  ejected  the  foreman  of  the  plaintiff  from  the  job 
and  escorted  him  to  the  street,  and  the  men  employed  by  the  plaintiff  followed. 


98   PT.  V.  STATISTICS   OF   LABOR 1916. 

Aberthaw  Construction  Co.  v.  Cameron. 

restraining  the  unions  and  their  officers  from  any  interference  in  the  future  if  the 
plaintiff  in  the  performance  of  other  contracts  chooses  to  employ  non-union  workmen. 
To  this  proposition  the  answer  is  plain.  By  the  terms  of  the  report  under  which  the 
case  is  before  us  while  it  is  stated  that  all  questions  of  pleading  are  waived,  it  is  also 
stated,  that  such  decrees  are  to  be  entered  on  the  master's  report  as  law  and  justice 
require.  The  master's  report  rests  upon  the  frame  of  the  bill  with  wliich  it  must  be 
considered,  not  only  for  the  purpose  of  the  modification,  but  as  to  the  extent  of  the 
relief  to  which  the  plaintiff  is  entitled.  This  issue  was  not  presented  by  the  pleadings, 
and  consequently  it  neither  has  been  heard  and  determined  by  the  master  nor  by 
the  single  justice.  If  the  pleadings  are  disregarded  it  would  be  equally  extraordinary 
to  enter  such  a  decree  upon  the  report  of  a  master  to  whom  this  question  was  not 
referred,  and  upon  which  he  has  not  passed.  The  conspiracy  in  which  the  defendants 
are  found  to  have  participated  was  an  unjustifiable  wrong  causing  temporary  damage. 
Martell  v.  White,  185  Mass.  255.  But  while  unlawful  conduct  has  been  proved  in 
the  present  case,  this  fact  raises  no  presumption  that  in  the  future  the  defendants 
will  engage  in  similar  wrongful  acts.  Hakh  v.  Bayley,  12  Cush.  27,  30.  Phelps  v. 
Cutler,  4  Gray,  137.  Stewart  v.  Thomas,  15  Gray,  171.  Baldwin  v.  Parker,  99  Mass. 
79.  Kline  v.  Baker,  106  Mass.  61.  And  if  such  a  combination  exists  it  must  be  pleaded 
and  proved  before  appropriate  relief  can  be  granted.  See  Plant  v.  Woods,  176  Mass. 
492,  496,  497;  Reynolds  v.  Everett,  144  N.  Y.  189.  The  plaintiff  is  entitled  to  a  decree 
with  costs  confirming  the  master's  report  as  modified,  awarding  execution  for  the 
damages  assessed  less  the  diminution  thus  caused,  and  the  injunction  heretofore 
issued  may  be  made  perpetual  if  it  desires.  Ordered  accordingly. 


Gabriel  E.  Beekman  i\  George  E.  Marsters. 

Suffolk.     March  26,  1907  —  April  6,  1907. 
195  Mass.  205. 
Unlawful  Interference  —  Equity  Jurisdiction,  To  enjoin  unlawful  interference  with  contract. 
—  Words,  "Malice." 

.  .  .  *  It  is  no  defence  to  a  suit  in  equity  to  enjoin  the  defendant  from  inducing  a  third 
person  to  break  his  contract  with  the  plaintiff,  that  the  defendant  induced  the  third  person  to 
break  the  contract  merely  for  the  purpose  of  increasing  his  own  business  and  with  no  desire  to 
injure  the  plaintiff. 

In  a  suit  in  equity  to  enjoin  the  defendant  from  inducing  a  third  person  to  break  his  con- 
tract with  the  plaintiff,  proof  that  the  defendant  with  knowledge  of  the  contract  between  the 
plaintiff  and  the  third  person  intentionally  and  without  justification  induced  the  third  person 
to  break  it  is  proof  of  malice  within  the  meaning  of  that  word  as  used  in  opinions  of  this  and 
other  courts.  .  .  .  i 

Where  a  plaintiff  in  equity  proves  that  the  defendant  unlawfully  interferes  with  or  threatens 
to  interfere  with  his  rights  under  a  contract  and  further  proves  that  damages  will  not  afford 
him  an  adequate  remedy,  he  is  entitled  to  an  injunction. 

LoRiNG,  J.  This  suit  came  before  the  single  justice  on  the  report  of  a  master  to 
which  no  exceptions  had  been  taken  by  either  party,  and  was  reserved  by  him  for  our 
consideration  and  determination  without  any  ruling  or  decision  having  been  made. 

1  The  first,  fourth,  fifth,  and  sixth  paragraphs  of  the  headnote  have  been  omitted. 


LABOR   INJUNCTIONS   IN   MASSACHUSETTS.        PT.  V.    99 

Beekman  ;.  Marsters. 

The  master  found  that  on  November  21,  1906,  a  contract  was  made  between  the 
plaintiff  and  the  Jamestown  Hotel  Corporation.  That  corporation  is  erecting  or  has 
erected  a  hotel  within  the  grounds  of  the  Jamestown  Exposition  to  be  held  between 
April  26  and  November  30  of  tliis  year.  This  hotel  is  known  as  the  Inside  Inn,  and  is 
to  be  the  only  hotel  within  the  exposition  grounds.  The  plaintiff  is  the  proprietor  of  a 
tourist  agency,  having  an  office  at  293  Waslungton  Street,  Boston.  By  the  contract 
between  the  plaintiff  and  the  Hotel  Corporation  the  plaintiff  agreed  to  represent  the 
Hotel  Corporation  throughout  the  New  England  States,  to  establish  sub-agencies  in 
that  territory,  and  to  use  every  possible  endeavor  personally  and  through  his  agents 
to  book  persons  for  the  Inside  Inn;  and  the  defendant  agreed:  "That  you  [the  plain- 
tiff] shall  be  our  exclusive  agent  in  said  territory;"  to  pay  the  plaintiff  twenty-five 
cents  a  day  for  each  person  sent  by  him  to  the  hotel;  and  to  furnish  the  plaintiff  with 
all  necessary  "literature." 

Immediately  upon  being  thus  appointed  the  exclusive  agent  of  the  Hotel  Corpora- 
tion the  plaintiff  prepared  and  issued  a  "Fall  Edition"  of  his  "Tickets  and  Tours," 
in  which  inter  alia  a  description  i?  given  of  the  Jamestown  Exposition  and  of  the  Inside 
Inn.  Following  this  is  the  statement  that  the  plaintiff  has  been  appointed  New  Eng- 
land agent  for  the  exposition  "and  exclusive  representative  of  the  Inside  Inn." 

The  defendant  is  found  by  the  master  to  be  a  ticket  and  tourist  agent,  with  an 
office  at  298  Washington  Street,  Boston.  On  January  11,  1907,  he  went  to  Norfolk, 
Virginia,  and  called  upon  the  officers  of  the  Hotel  Corporation  there.  At  this  time  he 
"had  seen  the  contract  between  the  complainant  and  the  hotel  corporation,  but  had 
not  read  it,  and  knew  that  the  company  had  practically  consummated  a  contract 
making  Beekman  its  sole  representative  in  New  England."  The  defendant  at  this  in- 
terview told  these  officers  "that  it  was  a  mistake  for  the  corporation  to  give  an  exclusive 
agency  in  New  England  to  any  one  man,  and  that  more  business  would  be  brought  to 
the  company  if  all  agents  were  given  equal  terms,"  and  to  enforce  his  arguments 
stated  that  the  business  done  by  the  plaintiff  was  insignificant  and  that  the  statement 
was  false  which  was  made  in  the  summer  edition  of  his  "Tickets  and  Tours"  that 
certain  persons  therein  named  had  his  tickets  and  tours  for  sale.  It  appeared  that  the 
summer  edition  of  this  catalogue  had  been  shown  to  the  Hotel  Corporation  by  the 
plaintiff  when  he  made  his  contract  with  it. 

The  master  found  that  "As  a  result  of  the  solicitations  or  representations  made 
by  the  respondent,  the  Jamestown  Hotel  Corporation  on  or  about  January  11,  1907, 
entered  into  an  oral  contract  with  him,  whereby  it  was  agreed  that  the  respondent 
should  have  the  same  rights  that  had  been  given  to  the  complainant,  and  that  he 
should  be  paid  by  the  corporation  twenty-five  cents  per  capita  per  day  for  each  guest 
whom  he  should  secure  for  the  Inside  Inn." 

The  defendant  then  wrote  to  all  men  named  in  the  plaintiff's  catalogue  except 
those  having  places  of  business  in  Canada,  "and  two  or  three  others  who  appeared  to 
have  an  independent  agency  business,"  telling  them  that  the  plaintiff  had  not  an  ex- 
clusive agency  for  New  England  and  suggesting  to  them  that  they  could  get  paid  on 
the  same  footing  as  that  upon  which  the  plaintiff  and  the  defendant  were  to  be  paid, 
if  they  chose  to  act  for  themselves  and  not  as  sub-agents  of  the  plaintiff.  He  also 
wrote  to  the  New  York,  New  Haven,  and  Hartford  Railroad  Company,  calling  atten- 
tion to  the  fact  that  some  of  the  local  ticket  agents  of  that  railroad  company  were 
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advertised  by  the  plaintiff  as  having  his  tickets  and  tours  on  sale,  and  suggesting  that 
the  railroad  company  would  prefer  to  have  all  its  agents  strictly  neutral  in  dealing 
with  tourist  concerns. 

With  respect  to  these  letters  the  master  made  this  finding:  "The  purpose  of  the 
respondent  in  sending  the  letters  above  mentioned  appears  from  the  letters  them- 
selves. I  do  not  find  that  the  respondent  was  actuated  by  maUce  toward  the  com- 
plainant." 

The  master  further  found  that  "The  Jamestown  Hotel  Corporation  has  never  at 
any  time  rescinded,  or  attempted  to  rescind,  its  said  contract  with  the  complainant;" 
that  "The  complainant  has  never  waived  any  of  his  rights  under  the  contract,  and  has 
never  consented  to  any  modification  or  alteration  thereof  except  with  reference  to  the 
bond"  wliich  is  not  material;  and  further,  that  "The  Inside  Inn  is  the  only  hotel 
which  is  located,  or,  under  the  contract  of  the  company  with  the  exposition,  can  be 
located,  witliin  the  exposition  grounds.  The  exclusive  right  to  act  as  agent  for  the 
Inside  Inn  within  the  New  England  territory  is  a  valuable  right." 

Lastly  he  has  found:  "There  is  a  strong  probability  that  a  large  tourist  business 
will  be  done  between  Boston  and  New  England  and  the  Jamestown  Exposition  between 
April  and  the  close  of  the  exposition  in  November,  and  that  many  passengers  will 
arrange  for  tours  through  various  tourist  agencies.  In  all  probability  many  more 
passengers  -wall  buy  tours  and  tickets  from  the  complainant  if  he  is  the  exclusive  agent 
in  New  England  for  the  Inside  Inn  than  wiW  be  the  case  if  other  tourist  agents  also 
book  guests  or  issue  coupons  or  other  devices  which  are  accepted  by  the  Hotel  Cor- 
poration for  accommodations.  The  damage  wliich  he  will  sustain  if  the  respondent 
or  other  persons  are  allowed  to  act  as  agents  or  to  book  guests  or  issue  coupons  in  this 
mamier  is  incapable  of  accurate  ascertainment.  The  loss  to  the  complainant  will  not 
be  merely  the  loss  of  the  commission  of  twenty-five  cents  per  capita  per  day,  which 
would  otherwise  be  received  from  the  hotel,  but  it  will  be  the  loss  of  profits  on  tours 
which  he  might  otherwise  be  able  to  arrange." 

The  result  of  the  findings  of  the  master  must  be  taken  to  be  that  the  defendant 
induced  the  Hotel  Corporation  to  break  its  contract  with  the  plaintiff,  but  that  he 
did  not  do  tliis  to  spite  the  plaintiff  or  for  the  purpose  of  injuring  liim,  but  for  the 
purpose  of  getting  for  himself  (the  defendant)  business  wloich  the  plaintiff  alone  was 
entitled  to  under  the  contract  with  the  Hotel  Corporation,  that  is  to  say,  to  get  busi- 
ness which  the  defendant  could  not  get  if  the  Hotel  Corporation  kept  its  agreement 
with  the  plaintiff. 

Three  defences  have  been  set  up  by  the  defendant,  namely:  First,  that  he  had  a 
right  to  do  what  he  did;  second,  that  the  plaintiff  does  not  come  into  court  with  clean 
hands;  and  tliird,  that  the  plaintiff  has  an  adequate  remedy  at  law  by  bringing  an 
action  for  damages. 

1.  So  far  as  the  first  defence  is  concerned,  it  is  in  effect  that  where  A.  is  under  a 
contract  to  serve  the  plaintiff  for  a  specified  time,  the  defendant,  knowing  that  contract 
to  be  in  existence,  is  justified  in  hiring  A.  away  from  the  plaintiff  before  the  expiration 
of  that  time,  by  giving  him  (A.)  higher  wages  if  he  (the  defendant)  thinly  that  to  be 
for  liis  (the  defendant's)  pecuniary  benefit.  The  ground  on  which  the  defendant  bases 
this  contention  is  that  he  has  a  right  to  compete  with  the  plaintiff  and  that  the  right 
of  competition  is  a  justification  for  thus  hiring  away  the  plaintiff's  servant. 
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We  say  that  this  is  in  effect  the  defence  set  up  here  because  it  has  been  settled  in 
Massachusetts  that  there  is  no  distinction  between  a  defendant's  enticing  away  the 
plaintiff's  servant  and  a  defendant's  inducing  a  third  person  to  break  any  other  con- 
tract between  him  and  the  plaintiff.  That  was  decided  by  this  court  in  Walker  v. 
Cronin,  107  Mass.  555;  see  p.  567.  See  also  Moran  v.  Dunphy,  177  Mass.  485.  In 
other  words,  this  court  there  adopted  the  conclusion  reached  by  the  majority  of  the 
judges  of  the  Queen's  Bench  in  Lumley  v.  Gye,  2  EI.  &  Bl.  216.  This  is  also  the  settled 
law  of  the  Supreme  Court  of  the  United  States.  Angle  v.  Chicago,  St.  Paul,  Minneapolis 
&  Omaha  Railway,  151  U.  S.  1.  And  it  has  been  affirmed  in  England.  Bowen  v.  Hall, 
6  Q.  B.  D.  333.  Read  v.  Friendly  Society  of  Opsrative  Stonemasons  [1902],  2  K.  B.  88. 
Glamorgan  Coal  Co.  v.  South  Wales  Miners'  Federation  [1903],  2  K.  B.  545;  S.  C.  on 
appeal,  sub  nominee  South  Wales  Miners'  Federation  v.  Glamorgan  Coal  Co.  [1905], 
A.  C.  239. 

No  case  has  been  cited  which  holds  that  a  right  to  compete  justifies  a  defendant  in 
intentionally  inducing  a  third  person  to  take  away  from  the  plaintiff  his  contractual 
rights. 

Not  only  has  no  case  been  cited  in  which  that  has  been  held,  but  no  case  has 
been  cited  in  which  that  contention  has  been  put  forward. 

It  happens,  however,  that  Mr.  Justice  Wells  in  defining  the  rights  of  competition 
has  denied  the  existence  of  such  a  justification.  In  discussing  the  first  count  in  Walker 
V.  Cronin,  107  Mass.  555,  564,  he  said:  "Every  one  has  a  right  to  enjoy  the  fruits  and 
advantages  of  his  own  enterprise,  industry,  skill  and  credit.  He  has  no  right  to  be 
protected  against  competition;  but  he  has  a  right  to  be  free  from  malicious  and  wanton 
interference,  disturbance  or  annoyance.  If  disturbance  or  loss  come  as  a  result  of  com- 
petition, or  the  exercise  of  like  rights  by  others,  it  is  damnum  absque  injurid,  unless 
some  superior  right  by  contract  or  otherwise  is  interfered  with."  And  it  also  happens 
that  in  Read  v.  Friendly  Society  of  Operative  Stonemasons  [1902],  2  K.  B.  88,  Darling,  J., 
in  discussing  the  rights  of  a  labor  union  to  induce  the  plaintiff's  employers  to  break 
their  contract  of  apprenticeship  with  him,  denied  it.  He  there  said:  "To  resume,  I 
think  the  plaintiff  has  a  cause  of  action  against  the  defendants,  unless  the  court  is  satis- 
fied that,  when  they  interfered  with  the  contractual  rights  of  plaintiff,  the  defendants 
had  a  sufficient  justification  for  their  interference  —  to  use  Lord  Macnaghten's  words. 
This  sufficient  justification  they  may  have  had,  and  they  may  prove  it;  but  the  facts 
found  by  the  county  court  judge  and  reied  on  by  him  as  enough  do  not  amount  to  one; 
for  it  is  not  a  justification  that  'they  acted  bona  fide  in  the  best  interests  of  the  society 
of  masons,'  i.e.,  in  their  own  interests.  Nor  is  it  enough  that '  they  were  not  actuated  by 
improper  motives.'  I  think  their  sufficient  justification  for  interference  with  plaintiff's 
right  must  be  an  equal  or  superior  right  in  themselves,  and  that  no  one  can  legally  ex- 
cuse himself  to  a  man,  of  whose  contract  he  has  procured  the  breach,  on  the  ground 
that  he  acted  on  a  wrong  understanding  of  his  own  rights,  or  without  malice,  or  bona 
Jide,  or  in  the  best  interests  of  himself,  nor  even  that  he  acted  as  an  altruist,  seeking  only 
the  good  of  another  and  careless  of  his  own  advantage." 

It  is  hard  to  see  how  this  court  could  have  decided  Garst  v.  Charles,  187  Mass. 
144,  as  it  did  were  it  the  law  that  self  interest  is  a  justification  for  intentionally  inter- 
fering with  a  plaintiff's  contractual  rights.  The  same  is  true  of  Bowen  v.  Hall,  6 
Q.  B.  D.  333,  if  not  of  Read  v.  Friendly  Society  of  Operative  Stonemasons  [1902J,  2 
K.  B.  88. 
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The  argument  here  urged  by  the  defendant  comes  from  not  distinguishing  be- 
tween two  cases  which  not  only  are  not  the  same  but  are  altogether  different  so  far 
as  the  question  now  under  consideration  is  concerned. 

If  a  defendant  by  an  offer  of  higher  wages  induces  a  laborer  who  is  not  under 
contract  to  enter  his  (the  defendant's)  employ  in  place  of  the  plaintiff's,  the  plaintiff 
is  not  injured  in  his  legal  rights.  But  it  is  a  quite  different  thing  if  the  laborer  was 
under  a  contract  uith  the  plaintiff  for  a  period  which  had  not  expired  and  the  de- 
fendant, knowing  that,  intentionally  induced  the  laborer  to  leave  the  plaintiff's  em- 
ploy by  an  offer  of  higher  wages,  to  get  his  (the  laborer's)  services  for  his  (the  de- 
fendant's) benefit. 

A  plaintiff's  right  to  carry  on  business,  that  is,  to  make  contracts  without  inter- 
ference, is  an  altogether  different  right  from  that  of  being  protected  from  interference 
with  his  rights  under  a  contract  already  made.  The  existence  of  both  rights  and 
the  difference  between  the  two  is  recognized  by  Wells,  J.  in  Walker  v.  Cronin,  107 
Mass.  555;  the  first  count  in  that  case  went  on  the  first  right,  and  the  second  and 
third  counts  on  the  second  right.  Again,  the  existence  of  the  two  is  recognized  and 
stated  by  Holmes,  J.  in  Mmj  v.  Wood,  172  Mass.  11,  14,  15. 

Where  the  plaintiff  comes  into  court  to  get  protection  from  interference  with 
his  right  of  possible  contracts,  that  is,  of  his  right  to  pursue  his  business,  acts  of 
interference  are  justified  when  done  by  a  defendant  for  the  purpose  of  furthering 
his  (the  defendant's)  interests  as  a  competitor.  It  was  this  right  that  the  plaintiff 
came  into  court  to  assert  in  Carew  v.  Rutherford,  106  Mass.  1,  Walker  v.  Cronin, 
107  Mass.  555  (so  far  as  the  first  count  was  concerned),  Vegelahn  v.  Guntner,  167 
Mass.  92,  Plant  v.  Woods,  176  Mass.  492,  Martell  v.  White,  185  Mass.  255,  Berry 
v.  Donovan,  188  Mass.  353,  and  Pickett  v.  Walsh,  192  Mass.  572  (so  far  as  the  third 
prayer  for  relief  was  concerned);  while  the  cases  of  Walker  v.  Cronin,  107  Mass. 
555  (so  far  as  the  second  and  third  counts  were  concerned),  May  v.  Wood,  172  Mass. 
11,  Garst  V.  Charles,  187  Mass.  144,  and  Pickett  v.  Walsh,  192  Mass.  572  (so  far  as 
the  second  prayer  for  relief  was  concerned),  are  cases  of  the  second  class. 

There  are  statements  in  opinions  in  Massachusetts  and  in  England  that  a  de- 
fendant is  not  liable  for  interference  with  a  plaintiff's  rights  in  both  of  these  two 
classes  of  cases  unless  he  acts  maliciously  within  the  meaning  of  malice  as  used  in 
these  opinions.  In  the  case  at  bar  there  was  no  necessity  of  proving  spite  or  ill 
will  toward  the  plaintiff.  This  is  not  a  case  where  there  was  an  abuse  of  what,  if 
done  in  good  faith,  would  have  been  a  justification,  but  a  case  where  the  defendant 
with  knowledge  of  the  contract  between  the  plaintiff  and  the  Hotel  Corporation 
intentionally  and  without  justification  induced  the  Hotel  Corporation  to  break  it. 
That  is  proof  of  malice  within  the  meaning  of  that  word  as  used  in  these  opinions. 
South  Wales  Miners'  Federation  v.  Glamorgan  Coal  Co.     [1905],  A.  C.  239. 

We  do  not  rest  our  decision  in  tliis  case  (as  we  have  been  urged  to  do  by  the 
plaintiff)  on  cases  like  Peabody  v.  Norfolk,  98  Mass.  452,  Lumley  v.  Wagner,  1  DeG., 
M.  &  G.  604,  Stiff  v.  Cassell,  2  Jur.  (N.  S.)  348,  Donnell  v.  Bennett,  22  Ch.  D.  835, 
Manchester  Ship  Canal  Co.  v.  Manchester  Racecourse  Co.  [1901],  2  Ch.  37,  Man- 
hattan Manuf.  Co.  v.  New  Jersey  Stock  Yard  Co.,  S  C.  E.  Green,  161,  Western  Union 
Telegraph  Co.  v.  Rogers,  15  Stew.  (N.  J.)  311,  and  Baker  v.  Pottmeyer,  75  Ind.  451. 
Those  are  cases  where  the  plaintiff,  having  a  contract  which  a  court  of  equity  would 
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specifically  enforce  in  whole  or  in  part,  brings  a  bill  for  specific  performance  against 
the  other  party  to  the  contract,  and  as  ancillary  to  a  degree  for  specific  performance 
against  the  other  party  to  the  contract  asks  that  the  third  person  who  is  about  to 
contract  or  has  contracted  with  him  be  also  enjoined.  The  plaintiff  made  out  his 
right  to  maintain  this  suit  against  the  defendant  alone  by  proving  that  he  in  fact 
induced  the  Hotel  Corporation  to  break  its  contract  with  the  plaintiff.  In  case  of 
ordinary  contracts  (that  is  to  say,  contracts  which  will  not  be  specifically  enforced 
in  equity),  a  plaintiff  does  not  go  far  enough  to  render  a  defendant  liable  for  unlawful 
interference  with  his  contractual  rights,  when  he  proves  that  the  defendant,  in  using 
the  ordinary  methods  of  promoting  and  increasing  his  own  business,  obtained  busi- 
ness from  the  other  party  to  the  plaintiff's  contract  which  that  other  party  could 
not  have  given  him  without  breaking  his  contract  with  the  plaintiff,  and  that  this 
was  known  to  the  defendant.  To  charge  the  defendant  in  such  a  case  the  plaintiff' 
must  prove  that  it  was  the  act  of  the  defendant  which  brought  about  the  breach 
of  the  contract  with  the  plaintiff. 

Whether  contracts  which  equity  will  specifically  enforce  stand  on  a  different 
footing  need  not  be  considered.^ 


3.  The  finding  of  the  master  as  to  the  damages  which  the  plaintiff  is  likely  to 
suffer  shows  that  an  action  at  law  would  not  give  him  an  adequate  remedy.  Where 
the  plaintiff  proves  that  the  defendant  unlawfully  interferes  or  tlireatens  to  interfere 
with  his  business  or  his  rights  under  a  contract,  and  further  makes  out  in  proof  that 
damages  will  not  afford  an  adequate  remedy,  equity  will  issue  an  injunction.  The 
issuing  of  injunctions  in  Vegelahn  v.  Quntner,  167  Mass.  92,  and  similar  cases,  the 
last  of  which  is  Pickett  v.  Walsh,  192  Mass.  572,  are  decisions  directly  in  point.  As 
to  which  see  Shernj  v.  Perkins,  147  Mass.  212. 

The  terms  of  the  injunction  should  be  in  substance  that  the  defendant  be  re- 
strained from  directly  or  indirectly  acting  as  agent  of  the  Hotel  Corporation  within 
the  New  England  States,  and  from  preventing  or  seeking  to  prevent,  directly  or 
indirectly,  the  plaintiff  from  acting  as  exclusive  agent  of  the  Hotel  Corporation  for 
that  territory.  So  ordered. 

G.  R.  Nutter  {H.  F.  Lyman  ynth.  him),  for  the  plaintiff. 

C.  W.  Rowley,  for  the  defendant. 


Edward  T.  Reynolds  et  all.  v.  George  H.  E.  Davis  et  als. 

Essex.     March  13,  1907  —  April  3,  1908. 

198  Mass.  294. 

Unlawful  Interference  —  Labor  Union  —  Strike — Equity  Pleading  and  Practice,  Parties. 

The  legality  of  a  combination  not  to  work  for  an  employer,  made  by  persons  who  are  not 
under  contract  to  work  for  him,  depends  on  the  purpose  for  which  the  combination  is  formed. 

A  combination  not  to  work  for  an  employer,  made  by  persons  who  are  under  contract  to 
work  for  him  in  violation  of  that  contract,  is  necessarily  an  unlawful  interference  with  the  em- 
ployer's business. 

>  A  portion  of  the  opinion  which  has  only  indirect  connection  with  the  subject  matter  of  this  report  is  omitted. 
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Whether  a  combination  not  to  work  for  an  employer,  made  by  persons  who  are  not  under 
contract  to  work  for  him,  for  the  reason  that  the  employer  has  posted  "open  shop  rules"  declar- 
ing, among  other  things,  that  "there  shall  be  no  discrimination  for  or  against  any  workman 
on  account  of  membei'ship  or  non-membership  in  any  organization",  which  is  a  strike  against 
working  under  those  rules  and  to  compel  a  return  to  carrying  on  the  shop  under  a  previously 
existing  arrangement  with  a  trades  union,  is  an  illegal  interference  with  the  employer's  business, 
depends  on  the  character  of  the  arrangement  which  it  is  the  purpose  of  the  strike  to  re-establish. 

A  combination  not  to  work  for  an  employer,  made  by  persons  who  are  not  under  contract 
to  work  for  him,  for  the  purpose  of  forcing  the  employer  to  submit  to  a  delegate  body  of  em- 
ployees all  questions  between  him  and  his  individual  employees,  is  an  unlawful  interference 
with  the  employer's  business.  Knowlton,  C.J.,  dissenting  on  the  ground  that  the  rules  and 
by-laws,  which  were  held  by  the  majority  of  the  court  to  show  the  purpose  above  stated,  merelj' 
provided  a  proper  method  of  preliminarj^  investigation. 

The  rules  of  a  trades  council,  which  was  an  unincorporated  association  made  up  of  dele- 
gates from  the  local  trade  unions  with  which  it  was  affiliated,  provided  that  every  grievance 
which  a  member  of  a  local  union  had  against  his  employer  was  to  be  investigated  by  the  execu- 
tive committee  of  the  council,  that,  if  the  employer  did  not  comply  with  the  decision  of  the 
executive  board  he  should  be  reported  to  the  council  as  "unfair",  and  that,  upon  his  being 
declared  "unfair"  by  the  council,  the  executive  board  again  should  "interview"  the  employer, 
and,  if  he  continued  in  his  refusal  to  comply  with  the  demands  of  the  council,  the  board  should 
"at  once  remove  all  union  men"  from  his  employ  and  no  union  man  should  "be  allowed  to  go 
to  work"  for  him  until  he  should  be  "again  placed  upon  the  fair  list  by  the  .  .  .  council."  Held, 
that  by  these  rules  the  members  of  the  association  undertook  to  decide  each  case  of  an  indi- 
vidual grievance  between  a  single  employee  and  his  employer,  and  that  a  strike  for  the  purpose 
of  imposing  the  adoption  of  these  loiles  upon  an  employer  against  his  will  should  be  enjoined 
as  an  unlawful  interference  with  his  business.    Knowlton,  C.J.,  dissenting. 

A  strike,  to  force  employers  to  comply  with  the  decision  of  a  delegate  body  of  employees 
as  to  whether  a  single  employee  is  or  is  not  to  work  for  his^  emploj^er,  is  in  the  nature  of  a 
sympathetic  strike  and  will  be  restrained  by  injunction.    Knowlton,  C.J.,  dissenting. 

In  case  of  a  strike  which  is  an  unlawful  interference  with  the  business  of  an  employer,  such 
employer  is  entitled  to  an  injunction  restraining  the  strikers  from  doing  any  acts  whatever, 
peaceful  or  otherwise,  in  furtherance  of  their  unlawful  combination,  including  the  payment  of 
strike  benefits  and  putting  the  employer  on  an  "unfair"  list. 

A  trade  union  and  a  trades  council,  which  are  unincorporated  associations,  cannot  be  made 
parties  to  a  suit  in  equity. 

Where  it  is  desired  to  make  the  members  of  an  unincorporated  association  defendants  in 
a  suit  in  equity,  this  cannot  be  done  by  an  allegation  in  the  bill  that  John  Doe  and  Richard 
Roe  and  sundry  persons,  whose  names  and  whose  residences  or  places  of  business  are  unknown 
to  the  plaintiffs,  are  the  members  of  the  association. 

Where  it  is  desired  to  make  the  members  of  an  unincorporated  association  defendants  in 
a  suit  in  equity,  and  the  persons  desired  as  defendants  are  members  of  a  class  v,  ho  have  a  com- 
mon interest  and  are  too  numerous  to  be  made  parties  individually,  even  if  their  names  are  known 
to  the  plaintiff,  the  proper  way  to  bring  them  before  the  court  is  to  join  as  defendants  persons 
who  are  proper  representatives  of  the  class,  describing  the  class  to  which  they  belong  and  al- 
leging them  to  be  proper  representatives  of  it,  stating  that  the  members  are  too  numerous  to 
be  joined  individually  as  defendants. 

LoRiNO,  J.  This  is  a  bill  brought  apparently  by  the  members  of  nine  firms 
and  tlurty-five  indi\aduals,  and  purports  to  be  brought  against  seven  unincorporated 
associations  (a  building  trades  council  and  six  local  trade  unions)  and  twenty-eight 
individuals.  The  relief  sought  is  an  injunction  restraining  the  defendants  from  inter- 
fering with  the  business  respectively  carried  on  by  the  several  plaintiffs.  The  place 
of  business  of  each  and  all  the  plaintiffs  and  defendants  is  in  the  city  of  Lynn. 

The  case  was  sent  to  a  master  and  came  on  for  hearing  in  the  Superior  Court  on 
the  master's  report  to  which  no  exceptions  had  been  taken.    A  final  decree  was  entered 
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directing  that  the  bill  be  dismissed  as  to  three  of  the  plaintiffs  named  on  a  motion  to 
that  effect  made  by  them,  and  as  to  one  defendant  on  the  merits,  and  restraining  the 
remaining  defendants  in  certain  particulars  therein  set  forth.  From  this  decree 
the  defendants  who  were  enjoined  took  an  appeal  which  is  now  before  us. 

The  principal  contention  of  the  defendants  is  that  on  the  facts  set  forth  in  the 
master's  report  the  bill  should  have  been  dismissed. 

It  appears  from  the  master's  report  that  before  Maj^  1,  1906,  "although  some 
of  them  [the  plaintiffs]  had  been  running  what  was  practically  an  'open  shop,'  yet 
many  of  the  complainants  had  at  least  some  sort  of  verbal  understanding,  if  not  an 
actual  agreement,  with  the  various  unions  respecting  hours,  wages,  apprentices, 
and  the  employment  of  non-union  help,  which  would  expire  on  that  date." 

At  some  time  not  fixed  by  the  master  the  plaintiffs  (with  the  exception  of  Keyes, 
Eastman  and  Swan),  acting  with  others,  signed  and  issued  the  following  advertise- 
ment which  was  headed  "Lynn  Open  Shops": 

"The  follov/ing  firms  propose  in  the  future  to  do  a  free  and  unrestricted  business 
under  the  following  Open  Shop  Rules,  which  will  enable  us  to  pay  our  employees 
according  to  their  merits,  and  insure  to  the  public  a  fair  and  honest  return  for  their 
money,  which  cannot  be  done  under  the  Closed  Shop. 

"Open  Shop  Rules. 

"1.  There  shall  be  no  discrimination  for  or  against  any 'workman  on  account  of 
membership  or  non-membership  in  any  organization. 

"2.  There  shall  be  no  restriction  as  to  the  number  of  apprentices  to  be  employed 
when  of  proper  age,  or  as  to  the  nature  of  the  work  which  workmen  of  any  class  shall 
do. 

"3.  That  eight  (8)  hours  shall  constitute  a  day's  work. 

"4.  Overtime  shall  not  be  permitted  except  when  absolutely  necessary,  and 
under  no  circumstances  to  be  continued,  all  overtime  to  be  paid  for  as  regular  time. 
Sundays  and  Legal  Holidays,  or  the  days  on  which  the  same  are  celebrated,  are  to 
be  paid  for  as  double  time. 

"5.  Grievances  arising  among  the  workmen  will  be  settled  in  conference  between 
the  employer  and  the  vtrorkmen  already  involved." 

This  advertisement  was  signed  by  twenty-nine  master  carpenters  and  builders, 
eight  master  painters  and  paper  hangers,  one  machinist  and  millwright,  six  plumbers, 
steamfitters,  and  tinsmiths,  four  stairbuilders  and  dealers  in  building  supplies,  one 
dealer  in  lumber  and  "builders'  finish,"  and  thi'ee  carrying  on  the  business  of  "Gas 
and  Electrical  Construction." 

The  six  trade  unions  named  as  defendants  are  unions  of  (1)  carpenters,  (2)  lathers, 
(3)  painters,  decorators,  and  paperhangers,  (4)  plumbers,  (5)  sheet  metal  workers, 
and  (6)  steamfitters  and  helpers. 

On  May  1,  1906,  these  "Open  Shop  Rules"  were  posted  by  the  plaintiffs  in  their 
several  shops,  and  thereupon  the  union  men  members  of  the  unions  named  as  de- 
fendants left  work  with  "some"  exceptions;  in  these  instances  the  union  men  "re- 
mained at  work  after  the  open  shop  rules  were  posted  and  until  a  nonunion  man 
was  put  at  work  on  the  same  job  with  themselves,  when  they  immediately  left.  In 
one  or  two  cases  the  union  men  returned  when  the  non-union  men  ceased  working.*! 
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Without  going  into  details  it  is  manifest  that  the  strike  here  in  question  was  a 
strike  against  the  open  shop,  as  the  plaintiffs  proposed  to  carry  on  an  open  shop,  and 
for  the  closed  shop  as  it  had  previously  been  carried  on  by  many  of  the  plaintiffs  and 
by  the  defendants. 

It  is  settled  in  this  Commonwealth  that  the  legality  of  a  combination  not  to  work 
for  an  employer,  that  is  to  say,  of  a  strike,  depends  (in  case  the  strikers  are  not  under 
contract  to  work  for  him)  upon  the  purpose  for  which  the  combination  is  formed, 
—  the  purpose  for  which  the  employees  strike. 

We  have  excluded  all  cases  where  the  employees  are  under  contract  to  work  for 
their  employer,  because  it  is  now  settled  in  this  Commonwealth  at  least  that  compe- 
tition and  similar  defenses  are  not  a  justification  for  inducing  an  employee  or  other 
person  to  commit  a  breach  of  a  contract  and  thereby  interfering  with  the  business 
of  the  employer.  Beekman  v.  Marsters,  195  Mass.  205.  From  that  it  would  seem 
to  follow  necessarily  that,  in  case  of  persons  under  a  contract  to  work,  a  strike  or 
combination  not  to  work,  in  violation  of  that  contract,  to  secure  something  not  due 
to  them  under  that  contract,  would  be  a  combination  interfering  without  justifica- 
tion with  the  employer's  business.  See  in  this  connection  Aberthaw  Construction 
Co.  V.  Cameron,  194  Mass.  208. 

Instances  of  strikes  where  the  purpose  sought  to  be  obtained  by  the  strike  has 
been  held  to  make  the  combination  not  to  work  an  illegal  one,  are  to  be  found  in 
Carew  v.  Rutherford,  105  Mass.  1;  Plant  v.  Woods,  176  Mass.  492;  Pickett  v.  Walsh, 
192  Mass.  572;   Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  20S. 

What,  then,  on  the  facts  found  in  the  master's  report  was  the  purpose  of  the 
strike  here  in  question? 

The  question  of  the  purpose  of  the  strike  does  not  seem  to  have  been  directly  in 
the  master's  mind  in  framing  his  report,  and  for  that  reason  liis  findings  of  fact  are 
not  directed  to  this  issue.  But  in  our  opinion  the  facts  were  abundantly  proved 
which  made  the  strike  here  in  question  an  illegal  combination,  that  is  to  say,  an  inter- 
ference with  the  business  which  each  plaintiff  was  conducting,  for  which  interference 
there  was  not  a  justification. 

The  occasion  of  the  strike,  as  we  have  said,  was  the  posting  of  the  open  shop 
rules.  The  strike  was  manifestly  a  strike  against  working  under  those  rules.  To 
understand  the  significance  of  the  defendants'  combination  not  to  work  under  these 
open  shop  rules  it  is  necessary  to  state  what  was  proved  to  have  been  the  condition 
under  which  many  of  the  plaintiffs  had  been  conducting  their  business  before  these 
rules  were  posted. 

Most  of  the  plaintiffs  had  been  conducting  their  business  under  an  oral  under- 
standing, if  not  an  actual  agreement,  with  the  defendant  local  unions. 

It  appears  that  the  defendant  local  unions  were  affiliated  with  the  Building 
Trades  Council  of  Lynn  and  Vicinity,  also  named  as  a  party  defendant.  The  Build- 
ing Trades  Council  of  Lynn  and  Vicinity  appears  to  be  an  unincorporated  association 
made  up  of  delegates  from  the  local  unions  with  which  it  is  "affiliated,"  including  the 
six  local  unions  named  here  as  defendants. 

By  the  working  and  trade  rules  of  this  council  every  grievance  which  a  member 
of  a  local  miion  affiliated  with  the  council  has  against  his  employer  is  to  be  investi- 
gated by  the  executive  board  of  the  council,  and  if  the  employer  does  not  comply 
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with  the  decision  of  the  executive  board  he  is  reported  to  the  council  as  "unfair," 
and  upon  being  declared  "unfair"  by  the  council  the  executive  board  is  "to  again 
interview"  the  employer  and  if  the  employer  continues  in  his  refusal  to  comply  with 
the  demands  of  the  council  the  board  "shall  at  once  remove  all  union  men"  from 
his  employ,  and  "no  imion  man  shall  be  allowed  to  go  to  work"  for  him  until  he  is 
"again  placed  upon  the  fair  list  by  the  .  .  .  council." 

In  other  words,  the  members  of  the  defendant  unions,  by  the  terms  of  their  own 
rules,  undertook  to  decide  each  case  of  an  individual  grievance  between  a  single  em- 
ployee and  his  employer,  to  decide  what  should  be  done  by  the  employer  as  well  as 
by  the  employee,  and  to  enforce  compliance  with  its  decision  by  threatening  and 
instituting  a  strike  in  which  all  members  were  bound  to  join.  What  we  mean  by 
an  individual  grievance  is  (for  example)  the  discharge  by  his  employer  of  a  member 
of  the  union  for  drunkenness  or  inefficiency. 

This  statement  of  the  make  up  of  the  defendant  unions  and  the  Trades  Council 
with  which  they  are  affiliated  makes  plain  what  the  plaintiffs  were  aiming  at  in  the 
open  shop  rules.  And  it  also  makes  plain  what  was  the  main  or  one  of  the  main 
purposes  for  which  the  strike  in  question  was  instituted  by  the  individual  defendants. 

The  strike  in  question  was  a  combination  for  the  purpose  of  making  the  Trades 
Council,  composed  of  delegates  from  the  unions  of  which  the  individual  defendants 
are  members,  the  arbiter  of  all  questions  between  indi\idual  emploj'^ees  and  their 
employer?. 

It  purports  to  include  questions  arising  under  contracts  still  in  existence  between 
the  two.  To  enforce  the  employer  to  submit  to  a  delegate  body  of  employees  his 
rights  under  an  existing  contract  by  a  combination  for  that  purpose  is  not  a  justi- 
fiable interference  with  their  employer's  business. 

And  in  cases  arising  outside  existing  contracts  it  is  an  attempt  to  force  com- 
pliance on  the  part  of  employers  with  the  decision  of  this  delegate  body  of  employees 
as  to  whether  a  single  employee  is  or  is  not  to  work  for  the  employer,  which  decision 
is  to  be  enforced  by  a  strike.  Such  a  strike  would  be  a  strike  in  the  nature  of  a  s3Tn- 
pathetic  strike,  that  is  to  say,  it  is  a  strike  not  to  forward  the  common  interests  of 
the  strikers  but  to  forward  the  interests  of  an  individual  employee  in  respect  to  a 
grievance  between  him  and  his  employer  where  no  contract  of  employment  exists. 

We  do  not  mean  to  say  that  a  labor  union  cannot  combine  to  support  a  com- 
mittee to  take  up  individual  grievances  in  behalf  of  the  several  members.  What  we 
now  decide  to  be  illegal  is  a  combination  that  such  grievances  (that  is  to  say, 
grievances  between  an  individual  member  of  a  union  and  his  employer  which  are 
not  common  to  the  union  members  as  a  class)  shall  be  decided  by  the  employees 
and  that  decision  enforced  by  a  strike  on  the  part  of  all.  In  this  respect  this  case 
comes  witliin  the  principle  upon  which  the  second  point  in  Pickett  v.  Walsh,  192 
Mass.  572,  was  decided.    See  p.  587,  et  seq. 

It  follows  that  the  plaintiffs  were  entitled  to  an  injunction  restraining  the  de- 
fendants from  combining  together  to  further  the  strike  in  question,  and  from  doing 
any  acts  whatever,  peaceful  or  otherwise,  in  furtherance  thereof,  including  the  pay- 
ment of  strike  benefits  and  putting  the  plaintiffs  on  an  unfair  list. 

The  Building  Trades  Council  and  the  six  unions  were  not  properly  joined  as 
parties  defendant  as  imincorporated  associations,  Pickett  v.  Walsh,  192  Mass.  572, 
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and  they  should  be  stricken  from  the  title  of  the  cause.  The  pleader  seems  to  have 
thought  that  the  reason  why  all  the  members  of  these  unincorporated  associations 
need  not  be  joined  as  defendants  is  because  their  names  "are  to  your  complainants 
unknown,"  and  he  has  undertaken  to  make  them  parties  by  an  allegation  "that 
John  Doe  and  Richard  Roe  and  sundry  other  persons  whose  names  and  whose  several 
residences  or  places  of  business  are  to  your  complainants  unknown,  are  the  remaining 
members  of  said  respondent  unions  and  the  respondent  Building  Trades  Council, 
and  are  participants  in  the  unlawful  acts  hereinafter  set  forth."  The  rule  of  equity 
pleading  which  dispenses  with  the  joinder  of  all  members  of  an  unincorporated  as- 
sociation depends  upon  their  being  members  of  a  class  who  have  a  common  interest 
and  are  too  numerous  to  be  made  individually  parties  defendant  even  if  their  names 
are  known  to  the  plaintiff.  The  proper  way  of  bringing  them  before  the  court  is 
to  join  as  parties  defendant  persons  who  are  alleged  to  be  and  are  proper  representa- 
tives of  the  class,  describing  the  class  to  which  the  members  belong  and  stating  that 
the  members  are  too  numerous  to  be  joined  as  parties  defendant.  See  Pickett  v. 
Walsh,  192  Mass.  572. 

No  objection  has  been  made  to  the  joinder  as  parties  plaintiff  in  this  suit  of  the 
nine  firms  and  thirty-five  individuals,  each  carrying  on  a  separate  business. 

It  is  manifest  that  the  decree  entered  is  not  so  sweeping  as  that  to  which  the 
plaintiffs  were  entitled.  No  appeal  however  was  taken  by  the  plaintiffs,  and  of  this 
the  defendants  do  not  complain. 

But  the  bill  must  be  amended  as  to  the  parties  defendant.  Upon  the  bill  being 
amended  within  sixty  days,  the  decree  may  be  modified  as  hereinbefore  set  forth, 
and  on  being  so  modified,  affirmed.    Otherwise  the  entry  must  be  bill  dismissed. 

So  ordered. 

Knowlton,  C.J.,  [dissenting].  The  opinion  agreed  to  by  a  majority  of  the  court 
in  this  case,  seems  to  me  erroneous  in  the  grounds  on  which  it  purports  to  rest,  and, 
if  it  should  pass  without  comment,  it  would  be,  in  my  judgment,  misleading.  To 
most  of  the  doctrines  stated  in  it  I  heartily  agree.  With  the  final  disposition  of  the 
case  I  am  satisfied.  If  the  decision  were  put  on  the  ground  that  the  strike  was  for 
a  closed  shop  in  the  sense  that  the  shop  should  be  closed  arbitrarily  to  all  workmen 
not  members  of  the  union,  not  because  such  workmen  were  personally  objectionable 
in  any  particular,  nor  because  there  was  not  work  enough  for  all  the  members  of 
the  union  if  non-union  men  were  employed,  but  to  compel  all  workmen  to  join  the 
union  for  the  purpose  of  creating  a  monopoly  in  the  labor  market,  whereby  to  be 
able  to  contend  successfully  with  employers  whenever  a  controversy  should  arise, 
I  should  cheerfully  concur  in  it.  A  strike  to  compel  a  closed  shop,  merely  to  accomplish 
such  a  purpose,  would  not  be  justifiable  on  principles  of  competition,  either  as  against 
non-union  workmen  or  as  against  the  employer,  but  would  be  unlawful  for  reasons 
stated  in  Berry  v.  Donovan,  188  Mass.  353,  Plant  v.  Woods,  176  Mass.  492,  and  Pickett 
V,  Walsh,  192  Mass.  572. 

Tliis  opinion  enters  a  field  which  has  not  been  very  much  traversed  by  the  courts. 
It  holds  this  strike  unlawful  because  of  the  rules  and  by-laws  of  the  labor  union. 
Rules  and  by-laws  of  labor  unions  have  not  commonly  received  the  animadversion 
of  the  courts,  because,  as  regulations  for  the  internal  administration  of  the  affairs 
of  organizations  established  for  a  lawful  purpose,  they  are  usually  designed,  in  a 
reasonable  way,  to  promote  the  objects  of  the  organization. 
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It  is  held  universally  in  law,  and  is  conceded  generally  in  public  opinion,  that 
a  labor  union,  established  for  the  promotion  of  the  interests  of  its  members  in  a 
reasonable  way,  is  a  justifiable  and  commendable  organization. 

It  is  right  that  all  the  members  of  such  a  union  should  imite  for  the  protection  of 
the  interests  of  every  individual  member.  If  the  feeblest  of  its  members  has  a  just 
grievance  as  an  employee  against  their  common  employer,  it  is  proper  that  the  whole 
combination  should  act  together  to  obtain  redress  of  the  wrong.  The  most  effectual 
way  of  enforcing  the  right  of  every  member  to  just  treatment  from  his  employer,  in 
reference  to  wages,  hours  of  labor  and  other  things  affecting  his  interests,  is  by  with- 
holding the  labor  of  the  union  until  justice  is  done.  To  make  this  a  potent  inducement 
the  union  must  be  able  to  act  as  one  body,  and  to  hold  every  member  to  the  perform- 
ance of  his  duties  to  his  fellow  members,  so  that  all  may  be  a  united  force.  Of  course 
there  must  be  a  method  of  determining  what  action,  if  any,  shall  be  taken  by  the  union 
in  any  case  of  an  alleged  grievance.  Such  a  determination  cannot  properly  be  made 
without  an  investigation  of  the  facts.  Such  an  investigation  ordinarily  would  involve 
conferences  with  the  employer,  and  negotiations  to  see  whether  he  would  consent  to  an 
improvement  of  the  conditions,  if  they  should  appear  to  be  imjust  to  the  employee. 
Such  conferences  and  negotiations,  without  wliich  ordinarily  no  labor  union  would  be 
justified  in  striking,  call  for  a  representative  or  representatives  of  the  union  to  present 
its  side  of  the  controversy  to  the  employer,  and  to  act  for  the  union  in  the  maintenance 
of  its  interests  against  the  opposite  party.  In  such  cases  the  employer  and  employee 
often  come  together  as  adverse  parties,  each  contending  for  that  which  seems  for  his 
advantage.  The  final  determination  of  the  position  to  be  taken  by  the  union  may  be 
by  a  vote  of  its  members.  It  may  be  by  the  action  of  a  board  of  officers  to  whom  the 
union  intrusts  this  duty.  In  favor  of  the  latter  method  is  the  fact  that,  in  times  of 
excitement,  assemblies  of  men  and  women  often  act  hastily  under  a  misapprehension 
of  the  facts,  and  under  an  impulse  of  passion  aroused  by  inflammatorj^  appeals  to 
their  feelings.  But,  in  one  way  or  another,  such  determinations  must  be  made,  and 
must  be  treated  as  finally  settling  the  position  which  the  union  is  to  take  for  itself,  as 
a  party  dealing  with  an  adverse  party  in  reference  to  its  supposed  rights.  Of  course, 
if  the  employer  takes  a  different  view,  neither  is  boimd  bj''  the  action  of  the  other,  and 
each  may  make  any  lawful  effort  to  prevail  in  the  contest  with  the  other. 

In  the  opinion  the  present  strike  is  condemned  because  of  the  rules  which  govern 
the  union.  Under  these,  every  grievance  is  to  be  investigated  by  the  executive  board 
of  the  council.  Surely  this  is  right  and  proper.  If  the  employer  refuses  to  do  that  which 
the  executive  board  tliinks  he  ought  to  do,  the  facts  are  reported  by  the  board  to  the 
next  meeting  of  the  building  trades  council,  with  a  recommendation  that  he  be  declared 
unfair.  If  he  is  then  declared  imfair  by  the  building  trades  council,  that  is  equivalent 
to  a  decision  that  he  is  in  the  wrong.  It  is  then  the  duty  of  the  executive  board  to 
again  interview  the  employer,  and  if  he  fails  to  comply  with  the  conditions  that  the 
building  trades  council  deems  just,  a  strike  is  to  be  declared  and  maintained  by  the 
union  until  he  complies  with  these  conditions. 

It  is  to  be  noticed  that  this  course  of  proceeding  is  entirely  for  the  guidance  of  the 
members  of  the  union.  The  employer  takes  such  measures  and  acts  upon  such  prin- 
ciples as  he  chooses  for  his  own  guidance.  If  the  result  is  a  failure  to  agree,  then  each 
stands  upon  his  rights,  and  it  is  a  question  which  can  force  the  other  to  jaeld,  or  how 
they  can  afterwards  reach  a  compromise.    The  trades  coimcil  is  no  more  the  arbiter  of 
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questions  between  individual  employees  and  their  employers  than  the  employer  is. 
The  trades  council,  as  a  representative  official  board,  decides  for  one  party  and  deter- 
mines its  action,  and  the  employer  decides  for  the  other  party  and  determines  his 
action.  Neither  assumes  to  determ.ine  anytliing  for  the  other,  but  the  action  of  each 
is  governed  by  his  or  its  own  determination. 

I  do  not  see  how  any  rule  can  be  more  just  and  proper  for  the  guidance  of  a  labor 
union  when  a  dispute  arises  between  its  members,  or  any  one  of  its  members,  and  the 
employer.  Suppose  the  case  is  a  reduction  of  wages  by  the  employer  which  the  mem- 
bers of  the  union  deem  unjust.  What  more  fair  or  equitable  method  of  dealing  with 
such  a  supposed  injustice  could  be  devised?  To  say  that  a  strike  founded  on  such  a 
reduction  is  illegal  because  of  a  rule  providing  this  method  of  dealing  with  the  grievance, 
is,  in  my  judgment,  equivalent  to  saying  that  no  labor  union  shall  be  permitted  to  do 
anything  to  promote  the  proper  objects  of  its  organization. 

It  is  objected  that  the  rule  does  not  exclude  questions  arising  under  contracts 
subsisting  between  the  employer  and  individual  members  of  the  union.  Why  should 
it  exclude  any  question  which  arises  under  a  complaint  of  an  alleged  grievance?  Every 
member  of  the  union  is  entitled  to  the  support  of  liis  fellow  members  in  regard  to  any 
question  directly  affecting  liis  rights  as  an  employee,  if  he  is  in  the  right  and  his  em- 
ployer is  in  the  wrong.  How  can  the  union  ascertain  whether  action  should  be  taken 
in  his  behalf  without  an  investigation?  If  the  investigation  should  show  that  the  aid 
which  he  seeks  is  to  enable  him  to  break  a  contract  with  his  employer,  it  is  to  be  assumed 
that  the  council  would  immediately  decline  to  help  him.  If  a  strike  should  be  ordered 
to  compel  an  employer  to  submit  to  a  breach  of  contract  by  one  of  his  employees,  such 
a  strike  would  be  illegal  because  it  would  be  for  an  illegal  object,  not  because  of  the 
method  prescribed  by  the  rules  of  the  union  for  investigating  the  matter,  or  for  declaring 
a  strike.  It  must  be  assumed  that  these  rules  were  adopted  to  be  properly  applied  in 
proper  cases.  They  do  not  purport  to  authorize  the  trades  council  to  declare  a  strike 
for  an  illegal  object.  It  is  to  be  presumed  that  the  council  would  refuse  to  declare  a 
strike  in  any  case  in  which  the  investigation  showed  that  the  desired  object  was  illegal. 
In  the  present  case  there  is  no  testimony  nor  suggestion  that  one  of  the  purposes  of 
the  strike  was  to  compel  submission  by  an  employer  to  a  breach  of  his  contract  by  an 
employee. 

In  framing  rules  for  a  labor  union,  it  would  be  unreasonable  and  impracticable  to 
mention  expressly  all  possible  cases  in  which  a  strike  ought  not  to  be  ordered,  and,  in 
terms,  to  forbid  action  in  all  such  cases. 

I  find  nothing  in  tliis  part  of  the  rules  and  by-laws  except  that  which  I  should 
€xpect  to  find  in  those  of  any  well-organized  labor  union.  I  discover  nothing  in  the 
master's  report  or  the  evidence  to  indicate  that  these  rules  were  intended  to  be  used 
for  the  unlawful  promotion  of  a  purely  sympathetic  strike,  or  that  they  ever  were  so 
used.  I  have  endeavored  to  show  that  if  any  member  of  a  union  should  have  a  griev- 
ance as  an  employee  against  his  employer,  even  if  it  was  not  common  to  members  of 
the  union  as  a  class,  it  would  be  the  duty  of  his  fellow-members,  in  accordance  with 
fundamental  principles  of  labor  unionism,  to  unite  for  the  redress  of  the  grievance, 
even  by  striking,  if  that  should  be  necessary. 

So  far  as  appears,  the  posting  and  publication  of  the  open  shop  rules,  and  the 
employment  or  attempt  at  employment  of  non-union  men,  which  were  the  only  mat- 
ters complained  of  by  the  defendants,  had  a  relation  to  members  of  each  of  the  local 
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unions  before  the  court,  as  direct  as  it  had  to  any  other  union  men.  Members  of  these 
unions  were  employed  in  the  shops  of  the  plaintiffs.  If  the  ground  of  complaint  had 
been  a  proper  subject  for  adverse  action  by  an  individual  workman,  it  would  have  been 
a  proper  subject  for  investigation  and  action  by  the  union  of  which  he  was  a  member. 

Because  the  opinion  in  this  case  makes  the  decision  turn  upon  the  rules  and  by- 
laws to  which  I  have  referred,  I  do  not  agree  with  it. 

F.  W.  Mansfield,  for  the  defendants. 
R.  Clapp,  for  the  plaintiffs. 

Robert  Casson  et  all.  v.  W.  D.  McIntosh  et  als. 

Suffolk.     Maech  12,  1908  —  July  7,  1908. 
199  Mass.  443. 

Equity  Jurisdiction,  Contempt  in  violation  of  injunction  —  Labor  Union  —  Unlawful  In- 
terference. 

At  the  hearing  on  a  petition  for  an  attachment  for  contempt  in  the  violation  of  a  temporary 
injunction  issued  in  a  suit  brought  by  a  firm  of  contractors  against  the  members  of  various  labor 
organizations  to  restrain  them  from  interfering  with  the  plaintiff's  business  by  intimidating 
or  interfering  with  any  person  in  his  employment,  it  appeared  that  the  respondents  were  respec- 
tively the  president  and  business  agent  of  a  district  council  made  up  of  delegates  of  several 
local  unions,  and  that  they  were  named  in,  and  had  had  served  upon  them  the  injunction  alleged 
to  have  been  violated;  that  one  P.,  the  "business  agent"  of  one  of  the  local  unions  whose  dele- 
gates composed  the  district  council,  interviewed  one  of  the  petitioner's  v/orkmen  and  told  him 
to  leave  the  work  because  the  petitioner  was  an  "unfair"  firm,  that  thereafter  the  workman 
received  a  notice  signed  by  one  W.,  the  secretary  of  the  district  council,  stating  that  charges 
had  been  made  against  him  for  violating  an  article  of  the  council's  constitution  in  working  for 
an  "unfair"  firm  after  having  been  told  by  a  business  agent  to  leave  the  work,  which  article 
subjected  the  workman  to  a  fine  for  so  doing.  The  notice  further  directed  the  workman  to 
attend  a  meeting  of  the  council.  At  that  meeting,  one  respondent  presided  and  the  other  acted 
as  temporary  secretary.  Neither  P.  nor  W.  was  present.  The  judge  who  heard  the  case  found 
from  the  foregoing  facts  that  the  respondents  were  responsible  for  the  notice  sent  to  the  peti- 
tioner's workman,  adjudged  them  in  contempt  for  that  offense  and  imposed  fines.  Held,  that 
the  fines  should  be  returned  to  the  respondents,  since  there  was  no  evidence  that  would  warrant 
a  finding  that  they  took  any  part  directly  or  indirectly  in  the  issuing  of  the  notice. 

Petition,  filed  in  the  Superior  Court  for  the  county  of  Suffolk  October  8,  1906,  for 
an  attachment  for  alleged  contempt  in  the  violation  of  a  temporary  injunction  issued 
by  that  court  against  the  defendants  in  a  bill  in  equity  entitled  Robert  Casson  et  al. 
V.  Amalgamated  Woodworkers  of  America  et  al.    The  petitioners  were  contractors. 

The  petition  was  heard  before  Fox,  J.,  who,  as  stated  in  the  opinion,  adjudged  the 
respondents  Mcintosh  and  Cameron  in  contempt  and  ordered  them  to  pay  fines,  and 
they  appealed. 

The  facts  are  stated  in  the  opinion. 

G.  F.  Williams  (J.  C.  Madden  with  him),  for  the  respondents. 
R.  Clapp  {J.  J.  Feely  with  him),  for  the  petitioners. 

LoRiNG,  J.  This  case  comes  up  on  a  report.  It  is  a  petition  for  attachment  for 
contempt  for  violation  of  a  temporary  injunction  issued  by  the  Superior  Court  in  June, 
1906.  The  injunction  restrained  Mcintosh  and  Cameron,  as  well  as  others,  from 
(among  other  things)  "interfering  with  the  complainants'  business  by  obstructing, 
annoying,  intimidating  or  interfering  with  any  person  or  persons  who  now  are  or  may 
hereafter  be  in  their  employment."  The  ground  of  the  petition  was  intimidation  of 
two  of  the  petitioners'  employees,  Godfray  and  Andrews  by  name.  The  only  witnesses 
called  by  the  petitioners  were  the  two  employees  and  one  Watson,  the  secretary  of  the 
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Carpenters'  District  Council,  a  body  made  up  of  delegates  from  the  several  unions 
over  which  it  had  jurisdiction. 

The  two  employees  testified  in  substance  that  they  were  members  and  one  Potts 
was  the  business  agent  of  Local  Union  33  of  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America;  that  during  the  week  of  August  20,  1906,  Potts  called  upon 
them  while  at  work  for  the  petitioners  and  told  them  that  the  petitioners  had  been 
declared  to  be  an  "unfair"  firm.  Godfray  testified  that  Potts  told  him  that  he  would 
have  "to  quit  this  noon,"  while  Andrews  testified  that  Potts  told  him  that  "it  was 
up  to  me  whether  I  should  quit  or  not."  Aftenvards  each  employee  received  a  notice 
dated  September  11,  1906,  signed  bj'  Watson  (the  other  v,itness  called  by  the  pe- 
titioners), who  (as  we  have  said)  was  secretary  of  the  Carpenters'  District  Council, 
notifying  Mm  that  "charges  have  been  preferred  against  you  for  violation  of  Article 
4,  C.  D.  C.  on  refusing  to  stop  when  ordered."  They  were  further  notified  to  attend 
a  meeting  of  the  council  on  September  20,  "for  trial  of  the  charge." 

Article  4  referred  to  in  the  notice  is  in  these  words:  "That  all  firms  or  jobs  placed 
unfair,  it  shall  be  the  duty  of  the  business  agents  to  remove  all  m.en  in  their  employ; 
any  member  failing  to  comply  with  the  demand  of  the  business  agent,  he  shall  prefer 
charges  against  said  member  at  the  next  meeting  of  the  executive  Board;  upon  con- 
viction thereof,  he  shall  be  fined  not  leps  than  $10." 

There  was  also  evidence  that  Mcintosh  presided  over  the  meeting  held  on  Sep- 
tember 20,  and  that  at  that  meeting  charges  against  both  employees  were  read  by 
Cameron,  1  who  acted  as  temporary  secretary,  and  that  the  two  emploj^ees  were 
called  upon  to  defend  themselves. 

It  is  not  necessary  to  state  in  detail  what  took  place  then  and  afterwards,  for 
the  judge  "found  the  testimony  sufficient  to  establish  the  responsibility  of  Mcintosh 
and  Cameron  for  the  notice  of  September  11."  The  whole  finding  is  in  these  words: 
"From  the  foregoing  facts,  I  found  the  testimony  sufficient  to  establish  the  responsi- 
bility of  Mcintosh  and  Cameron  for  the  notice  of  September  11,  and  that  notice, 
taken  in  connection  with  the  rules  of  the  association  and  the  doings  of  Potts,  amounts 
to  a  demand  upon  the  men  to  whom  it  was  sent  to  quit  work  under  the  threat  of  a 
fine.  I,  therefore,  found  that  Mcintosh  and  Cameron  violated  the  injunction  and 
ordered  them  to  pay  a  fine  of  $20  each."  The  general  finding  that  Mcintosh  and 
Cameron  violated  the  injunction  is  a  conclusion  based  upon  the  special  finding  stated 
above.  The  sole  question  before  us  is  whether  the  evidence  was  sufficient  to  warrant 
the  special  finding,  and  it  is  therefore  of  no  consequence  that  the  evidence  warranted 
a  finding  (if  it  did  warrant  such  a  finding)  that  what  took  place  on  September  20 
w^as  a  violation  of  the  injunction  by  these  defendants  although  they  were  not  re- 
sponsible for  the  notice  of  September  11. 

As  to  the  special  finding,  the  notice  of  September  11  was  signed  by  Watson,  not 
by  the  respondents.  There  was  no  evidence  that  Watson  in  signing  it  acted  under 
the  direction  of  the  respondents  or  either  of  them.  Nor  was  there  any  evidence  that 
the  respondents  took  any  part  in  the  issue  of  the  notice  directly  or  indirectly.  The 
fact  that  Mcintosh  and  Cameron  acted  on  the  notice  at  the  meeting  on  September 
20  is  not  evidence  that  they  were  responsible  for  the  notice. 

1  It  appeared  that  Mcintosh  was  president  and  Cameron  was  "business  agent"  of  the  Carpenters'  District 
Council,  and  that  Potts  was  "simply  a  delegate  to  the  council  from"  the  local  union  of  which  Godfray  was  a. 
member. 
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It  follows  that  the  special  findmg  of  the  judge  was  not  warranted  by  the  evidence, 
and  that  the  fines  paid  into  court  by  Mcintosh  and  Cameron  must  be  returned  to 
them.  , 

The  Amalgamated  Woodworkers  of  America,  Local  No.  24,  and  the  other  un- 
incorporated unions  were  improperly  joined  as  defendants,  and  the  title  of  the  suit 
has  been  changed  accordingly.  So  ordered. 


L.  D.  WiLLCUTT  AND  SoNS  COMPANY  V.  Jeremiah  J.  Driscoll  et  als, 

Suffolk.     March  19,  1907-October  24,  1908. 
200  Mass.  110. 
Equity  Jurisdiction,  To  enjoin  unlawful  interference  with  business  —  Unlawful  Interference 
—  Conspiracy  —  Labor  Union,  Coercion  by  threats  of  fines. 

A  building  contractor  can  maintain  a  suit  in  equity  to  enjoin  the  members  of  a  labor  union, 
who  are  engaged  in  a  lawful  strike  for  higher  wages  and  shorter  hours  of  work,  from  causing 
those  of  his  day  laborers  who  are  members  of  the  union  to  leave  his  employ  by  threatening  to 
impose  fines  upon  them  under  a  by-law  of  the  union.  Following  Martell  v.  White,  185  Mass. 
255.  Sheldon,  J.  &  Knowlton,  C.J.,  dissenting,  on  the  ground  that  the  fining  of  the  members 
of  a  union,  under  a  by-law  previously  adopted,  for  refusing  to  join  in  a  justifiable  strike  is  lawful 
and  properly  may  be  resorted  to  in  trying  to  maintain  the  strike.  Distinguishing  the  point 
actually  decided  in  Martell  v.  White.  Loring,  J.,  concurring  in  the  decision  of  the  majority  of 
the  court,  on  the  ground  that  the  present  case  cannot  be  distinguished  from  Martell  v.  White 
and  that,  although  the  doctrine  of  that  case  is  not  to  be  extended,  the  purposes  of  justice  do 
not  require  that  that  case  shovild  be  overruled  as  to  the  point  that  the  use  of  threats  of  fines 
to  exert  coercion  is  illegal. 

Bill  in  equity,  filed  in  the  Superior  Court  on  July  19,  1906,  and  amended  on 
November  22,  1906,  by  a  corporation,  engaged  in  the  business  of  constructing  build- 
ings, against  (as  amended)  certain  individuals  as  officers  and  members  of  two  voluntary 
unincorporated  associations,  the  Bricklayers'  Benevolent  and  Protective  Union 
Number  Three,  and  the  Stonemasons'  Benevolent  and  Protective  Union  Number 
Nine,  both  of  Boston  and  the  vicinity,  and  all  other  members  of  those  unions,  being 
upwards  of  eighteen  hundred  in  number  and  most  of  them  to  the  plaintiff  unknown, 
the  individuals  named  being  the  officers  chosen  by  those  unions  for  the  management 
of  their  affairs  and  for  doing  the  acts  for  and  in  behalf  of  the  unions  which  were  com- 
plained of  in  the  bill,  to  enjoin  the  defendants  from  combining  and  conspiring  by 
threats  or  intimidation  to  prevent  any  person  or  persons  from  entering  the  employ 
of  the  plaintiff  or  remaining  therein,  and  particularly  by  the  imposition  of  fines  and 
penalties  upon  members  of  those  unions  who  desired  to  work  for  the  plaintiff,  from 
inducing  or  persuading  in  any  way  persons  then,  or  thereafter,  in  the  employ  of  the 
plaintiff  from 'leaving  such  employment  and  breaking  their  contracts  of  emploj^ment, 
from  imposing  any  fines  or  penalties  or  exercising  any  compulsion  of  any  kind  or 
using  any  threats  or  intimidation  to  prevent  any  person  or  persons,  whether  members 
of  those  unions  or  not,  from  entering  into  and  continuing  in  the  employ  of  the  plaintiff, 
and  for  further  rehef . 

In  the  Superior  Court  the  case  was  heard  by  Gaskill,  J.,  who  made  a  memorandum 
of  findings  of  fact,  which  so  far  as  they  are  necessary  to  an  understanding  of  the 
case  appear  in  the  opinion  of  the  majority  of  the  court.  The  judge  concluded  his 
findings  of  fact  with  the  following  statement: 
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"The  question  resolves  itself  into  this:  In  case  of  a  justifiable  strike,  has  the 
contractor  the  right  to  invoke  the  aid  of  the  court  to  prevent  the  labor  union  from 
imposing  a  fine  or  taking  action  to  impose  one  upon  one  or  more  of  its  members  under 
its  rules  to  induce  them  to  leave  the  contractor's  employ  to  his  injury.    I  think  not. 

"I  am  of  opinion  that  Reagan  was  not  justified  in  threatening  the  imposition  of 
a  fine.  Decree  for  plaintiff  against  Reagan,  bill  dismissed  as  to  other  defendants." 
Reagan  threatened  a  journeyman  mason  who  previously  had  been  a  member  of  one 
of  the  unions  with  a  fine  of  SlOO  if  he  continued  to  work.  The  judge  made  a  final 
decree  enjoining  the  defendant  Reagan,  and  dismissing  the  bill  as  to  the  other  de- 
fendants.   The  plaintiff  appealed. 

The  case  was  argued  at  the  bar  in  March,  1907,  before  Knowlton,  C.J.,  Morton, 
Loring,  Sheldon,  and  Rugg,  JJ.,  and  afterward  was  submitted  on  briefs  to  all  the 
justices. 

E.  A.  Whitrnayi,  for  the  plaintiff. 

F.  W.  Mansfield,  for  the  defendants. 

Hammond,  J.  Tins  bill,  although  originally  brought  against  two  unincorporated 
associations  or  labor  unions  by  name,  has  now  been  amended,  so  that  it  runs  only 
against  certain  individuals  as  officers  and  members  of  these  associations  and  against 
the  other  members  of  those  associations  as  represented  by  these  individuals.  No 
question  is  made  that  the  defendants  do  not  sufficiently  represent  all  the  members 
of  both  unions;  and  the  bill  is  not  open  to  objection  upon  this  ground.  Pickett  v. 
Walsh,  192  Mass.  572,  589,  590,  and  cases  there  cited. 

The  questions  before  us  are  raised  upon  a  report  of  the  facts  found  by  the  judge 
of  the  Superior  Court  who  heard  the  case.  They  grew  out  of  a  trade  dispute  between 
the  plaintiff  and  the  members  of  the  unions  who  were  in  its  employ.  In  April,  1906, 
these  unions  adopted  a  code  of  working  rules,  in  which,  beside  some  minor  demands 
not  now  material,  they  demanded  that  wages  be  increased  five  cents  an  hour,  that 
all  foremen  should  be  members  of  the  unions,  that  the  business  agent  of  the  unions 
should  be  allowed  to  visit  any  building  under  construction  to  attend  to  his  official 
duties,  and  that  wages  should  be  paid  during  working  hours.  The  plaintiff  declined 
to  accept  these  rules,  and  a  strike  followed. 

By  the  constitution  and  rules  of  the  unions  it  appeared  that  a  code  of  fines  and 
penalties  was  estabHshed  by  the  International  Union,  an  association  composed  of 
these  and  other  similar  unions  throughout  the  country,  and  that  this  code  was  being 
actively  enforced  by  the  local  unions.  One  rule  provided  that  any  member  violating 
any  section  of  the  working  code  should  be  fined  upon  conviction  not  less  than  five 
nor  more  than  twenty-five  dollars,  one  of  these  sections  being  that  "No  member 
of  the  Union  shall  work  with  a  non-union  man  who  refuses  to  join  the  Union."  Various 
other  ■  penalties  were  provided,  varying  from  five  to  five  hundred  dollars  for  each 
offence,  to  be  imposed  upon  persons  designated  as  "common  scabs,"  "inveterate  or 
notorious  scabs,"  and  "Union  wreckers,"  these  terms  being  applied  to  those  who  in 
different  ways  persist  in  working  after  a  strike  has  been  called.  These  fines  in  their 
operation  are  likely  to  be  coercive  in  their  nature. 

This  code  was  actively  enforced  by  the  vmions,  and  most  of  the  members  of  the 
unions  who  left  their  work  did  so  through  fear  of  the  fines  that  would  be  imposed 
upon  them  if  they  continued  to  work.    The  defendants  DriscoU  and  Reagan  on  one 


LABOK   INJUNCTIONS   IN   MASSACHUSETTS.     PT.  V.    115 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll. 

occasion  found  two  men  at  work  for  the  plaintiff,  one  a  journeyman  who  had  been 
and  the  other  a  foreman  who  then  was  a  member  of  the  union.  Reagan  threatened 
the  journeyman  with  a  fine  of  $100  if  he  continued  to  work,  and  Driscoll  notified 
the  foreman  that  he  was  called  out.  Both  refused  to  leave.  Driscoll  reported  the 
fact  at  a  meeting  of  the  union  and  a  vote  was  passed  that  charges  be  preferred  against 
the  men  for  working  contrary  to  the  rules.  A  prelimiaary  injunction  was  issued 
in  this  case,  and  no  further  steps  were  taken  under  the  vote. 

The  defendants  established  strike  headquarters,  and  provided  a  strike  fund  from 
which  payments  were  made  to  the  strikers  and  other  men  out  of  work.  Some  of  the 
defendants  made  constant  visits  to  a  job  of  the  plaintiff,  generally  at  noon  time, 
to  persuade  men,  whom  the  plaintiff  had  hired,  to  leave  its  employ.  They  offered 
as  inducements  in  some  cases  to  non-union  men  membership  without  the  full  pay- 
ments usually  required,  and  in  other  cases  work  elsewhere.  Men  frequently  left 
the  plaintiff's  employ  after  these  talks,  in  some  cases  stating  that  they  would  like 
to  work  but  could  not  run  the  risk  of  being  fined.  The  defendant  Driscoll  induced 
two  men  to  go  who  otherwise  would  have  continued  at  work,  by  paying  them  with 
funds  of  the  imions  the  wages  due  them  from  the  plaintiff  and  providing  them  with 
transportation  to  Utica,  New  York,  where  he  had  secured  other  work  for  them. 

The  plaintiff  was  constructing  other  buildings  at  Fairhaven  and  at  Andover, 
which  were  within  the  districts  of  other  unions;  and  the  union  men  employed  by  the 
plaintiff'  on  those  jobs  also  struck.  It  was  found  however  that  these  men  were  not 
under  the  control  of  the  defendants,  though  it  did  fairly  appear  that  these  strikes 
were  a  direct  result  of  the  strike  in  Boston,  since  all  these  unions  were  affihated  to- 
gether in  the  International  Union  and  all  members  of  the  unions  were  famihar  with 
what  should  be  done  in  such  cases. 

It  was  admitted  that  the  defendants  were  not  persons  of  financial  responsibility, 
and  the  judge  found  "that  the  acts  of  the  defendants  as  above  set  forth  were  calcu- 
lated to  interfere  and  did  interfere  with  the  performance  of  the  plaintiff's  contracts 
for  the  construction  of  buildings,  and  had  they  continued,  would  have  seriously 
embarrassed  the  plaintiff  in  the  prosecution  of  its  business,  and  that  such  conse- 
quences were  contemplated  by  the  defendants  in  their  endeavor  to  force  the  plaintiff 
to  accept  their  working  rules  to  govern  the  management  of  its  business." 

As  already  stated,  the  strike  had  four  objects.  Of  these  the  demand  for  an  in- 
crease of  wages  was  properly  enforceable  by  a  strike.  The  demand  that  wages  should 
be  paid  during  working  hours  amounts  merely  to  a  demand  for  a  shorter  day,  and 
also  was  properly  enforceable  by  a  strike.  The  reasonableness  of  such  demands 
we  have  not  the  means  of  determining;  and  it  is  settled  that  such  matters  are  best 
left  to  be  adjudicated  in  the  freedom  of  private  contract  between  the  interested 
parties.  More  difiicult  questions  are  presented  by  the  demands  that  all  foremen 
shall  be  members  of  the  unions,  and  that  the  business  agent  of  the  unions  shall  be 
allowed  to  visit  any  building  under  construction.  See  as  to  the  first  of  these  points 
a  very  interesting  article  by  Professor  Smith,  20  Harvard  Law  Review,  431,  note  1. 
But  it  is  unnecessary  imder  the  circumstances  to  determine  these  questions,  as  the 
plaintiff  replied  with  a  bare  refusal  of  all  the  demands. 

We  are  of  opinion  therefore  that  this  strike  must  be  regarded  as  simply  a  strike 
for  higher  wages  and  a  shorter  day.    It  was  not  a  mere  sympathetic  strike,  as  in 
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Pickett  V.  Walsh,  192  Mass.  572,  587,  or  one  whose  immediate  object  was  only  re- 
motely connected  with  the  ultimate  object  of  the  strikers,  as  in  Plant  v.  Woods,  176 
Mass.  492.  It  was  a  direct  strike  by  the  defendants  against  the  other  party  to  the 
dispute,  instituted  for  the  protection  and  furtherance  of  the  interests  of  the  defend- 
ants in  matters  in  which  both  parties  were  directly  interested  and  as  to  which  each 
party  had  the  right,  within  all  lawful  limits,  to  determine  its  own  course.  Such  a 
strike  must  be  treated  as  a  justifiable  strike  so  far  as  respects  its  ultimate  object. 

But  however  justifiable  or  even  laudable  may  be  the  ultimate  objects  of  a  strike, 
unlawful  means  must  not  be  employed  in  carrying  it  on;  and  it  is  contended  by  the 
plaintiff  that  the  use  of  fines  and  threats  of  fines,  under  the  circumstances  disclosed 
in  the  record,  are  unlawful.  The  question  is  stated  by  the  trial  judge  in  the  following 
language:  "Jn  case  of  a  justifiable  strike,  has  the  contractor  the  right  to  invoke  the 
aid  of  the  court  to  prevent  the  labor  union  from  imposing  a  fine  [which  the  court 
has  found  to  be  coercive  in  its  nature]  or  taking  action  to  impose  one  upon  one  or 
more  of  its  members  under  its  rules  to  induce  them  to  leave  the  contractor's  employ 
to  his  injury?"  Under  the  findings  of  the  judge  it  would  seem  that  the  question  is 
not  intended  to  be  quite  so  broad  as  otherwise  might  be  inferred  from  its  language. 
The  language  is  broad  enough  to  include  the  case  where  the  employee  is  under  a 
contract  to  stay  with  his  employer  and  where  to  leave  would  be  a  violation  of  that 
contract.  But  no  such  state  of  things  appears  upon  the  record.  The  plaintiff  "hired 
its  masons  by  the  day  and  paid  them  on  the  basis  of  the  number  of  hours  worked, 
and  it  might  have  discharged  them  and  they  might  have  left  at  the  close  of  any  day." 
The  question  must  therefore  be  considered  as  applying  only  to  cases  where  the  em- 
ployee by  leaving  violates  no  contractual  right  of  the  employer. 

The  question  how  far  the  imposition  of  fines  by  an  organization  upon  its  members 
where  the  effect  is  to  injure  a  third  party  is  justifiable,  was  considered  by  this  court 
in  Martell  v.  White,  185  Mass.  255;  and  it  was  there  adjudged  that  the  imposition 
of  such  a  fine  by  which  members  of  the  organization  were  coerced  into  refusing  to 
trade  with  the  plaintiff,  not  a  member,  to  his  great  damage,  was  inconsistent  with 
the  ground  upon  which  the  right  to  competition  in  trade  is  based,  and  as  against 
him  was  not  justifiable.  In  the  course  of  the  opinion  the  case  of  Bouiwell  v.  Marr, 
71  Vt.  1,  was  cited,  in  which  the  same  conclusion  was  reached.  In  Martell  v.  White 
five  justices  sat,  and  four  of  them,  being  a  majority  of  the  whole  court,  concurred 
in  the  ground  upon  which  it  was  decided.  The  case  was  carefully  presented  by 
counsel,  the  questions  involved  were  regarded  as  important,  and  there  was  a  difference 
of  opinion  among  the  judges  who  sat  in  it.  It  was  therefore  considered  at  great 
length;  and  the  conclusion  was  reached  after  a  most  exhaustive  discussion  and  the 
most  careful  deUberation.  It  stands  as  a  solemn  adjudication  by  this  court  after 
such  discussion  and  deUberation.  So  far  as  respects  the  trend  of  judicial  opinion 
and  authority  there  has  been  no  change  since  the  decision  was  announced  unfavor- 
able to  it  or  to  the  ground  upon  which  it  was  reached.  On  the  contrary,  so  far  as  we 
are  aware,  whenever  the  case  has  been  mentioned  by  members  of  the  profession, 
whether  they  be  judges  engaged  in  the  practical  administration  of  the  law,  or  pro- 
fessors teaching  the  students  of  our  schools  the  true  theory  of  legal  principles,  it  has 
been  received  with  favorable  comment.  See  Brennan  v.  Hatters  of  North  America, 
44  Vroom,  729;  Allis-Chalmers  Co.  v.  Iron  Moulders'  Union  No.  125,  150  Fed.  Rep. 
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155,  178;  20  Harvard  Law  Review,  355,  356;  17  Green  Bag,  210.  There  is  every 
reason  why  the  doctrine  of  stare  decisis  should  apply;  and,  so  far  at  least  as  respects 
this  Commonwealth,  the  case  must  be  held  as  settling  the  correctness  of  the  principle 
upon  which  the  decision  was  based. 

That  principle,  if  appUcable  to  the  facts  of  this  case,  is  decisive.  The  majority  of 
the  court  are  of  the  opinion  that  it  is  apphcable,  and  hence  that  there  should  be  a 
decree  for  the  plaintiff  enjoining  intimidation  or  coercion  by  fines. 

Under  ordinary  circumstances  this  opinion  would  end  here.  But  inasmuch  as  a 
minority  of  the  court  still  think  that  the  principle  laid  down  in  Martell  v.  White,  with 
reference  to  intimidation  by  fines  imposed  by  an  organization  upon  its  members,  is 
not  correct,  and  also,  perhaps,  that,  even  if  correct,  it  is  not  applicable  to  the  facts  of 
this  case,  and  are  unwilling  to  accept  that  principle  as  law  in  this  Commonwealth  not- 
withstanding the  authority  of  that  case,  it  may  be  well  to  say  something  in  addition 
to  what  was  there  said.  We  are  also  somewhat  influenced  to  take  this  action  by  reason 
of  the  importance  of  the  question  and  its  relation  to  a  part  of  the  law  still  in  the  nebu- 
lous but  clearing  stage. 

Before  entering  more  fully  upon  the  discussion  it  is  well  to  get  a  clear  conception  of 
what  the  case  is.  To  begin  with,  it  is  not  a  contest  between  the  members  of  two  com- 
peting labor  unions,  as  was  Plant  v.  Woods,  176  Mass.  492,  nor  is  it  a  conflict  between 
an  organization  and  one  of  its  members  in  a  matter  in  which  no  third  party  is  inter- 
ested. Neither  does  the  plaintiff  corporation  contend  that  it  has  any  right  to  compel 
the  intimidated  workman  to  enter  its  employ.  Nor  is  it  seeking,  in  behalf  of  a  member 
of  a  union,  to  enforce  or  defend  the  right  of  such  member  to  be  free  from  a  fine  o  r 
threat  of  a  fine.  The  plaintiff  has  no  concern  with  the  imposition  of  fines  by  a  union 
upon  its  members  unless,  and  only  so  far  as,  such  an  imposition  is  in  violation  of  a 
right  of  the  plaintiff.  Even  if  the  fine  be  illegal  the  plaintiff  has  no  standing  in  court 
to  complain  unless  some  one  of  its  rights  is  invaded  to  its  damage.  In  a  word,  the 
case  is  not  between  the  party  imposing  the  fine  and  the  person  fined,  nor  between  the 
person  fined  as  such  and  a  third  party  who  suffers,  but  on  the  contrary  it  is  between 
such  third  party  and  the  party  imposing  the  fine.  If  it  were  only  between  the  person 
fined  and  the  party  imposing  the  fine,  then  with  some  degree  of  plausibility  it  might 
be  said  that  the  former  had  no  right  to  complain,  or  at  least  had  waived  that  right; 
but  it  is  manifest  that  neither  of  the  immediate  parties  to  the  fine  can,  either  by  an 
agreement  among  themselves  or  by  waiver,  justify  the  invasion  of  the  right  of  a  third 
party,  if  any  he  has,  to  object  to  it. 

What  is  the  complaint  of  the  plaintiff?  It  is  a  corporation  engaged  in  the  construc- 
tion of  buildings  and  emplojdng  a  number  of  men.  Its  men  left  its  employ  on  a  strike. 
To  keep  them  away  the  defendants  threatened  with  fines  such  as  were  members  of 
the  unions,  and  by  that  means  kept  them  away  from  the  plaintiff  when  otherwise 
they  would  have  stayed,  —  all  to  the  great  damage  of  the  plaintiff.  Shortly  stated 
the  case  is  this:  The  plaintiff's  men  are  being  coerced  by  threats  of  a  fine  to  leave  its 
employ,  greatly  to  its  injury,  the  fines  to  be  levied  in  accordance  with  the  by-laws  of  a 
voluntary  association  of  which  the  proposed  victims  are  members.  This  injury  to 
the  plaintiff  is  intended  by  the  defendants.  Has  the  plaintiff  any  standing  in  equity 
to  an  injunction  against  the  infliction  of  such  injury? 

It  is  to  be  premised  that  the  right  which  the  plaintiff  seeks  to  have  protected 
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against  the  acts  of  the  defendants  arises  from  no  contract  or  statute,  but  out  of  the 
nature  of  things.  It  is  one  of  the  large  body  of  rights  which  have  their  foundation  in 
the  fitting  necessities  of  civihzed  society.  It  is  the  common  law  right  to  a  reasonably 
free  labor  market.  Vice  Chancellor  Stevenson,  in  speaking  of  it,  says  it  has  been 
called  a  "probable  expectancy,"  and  describes  it  as  "the  right  which  every  man  has 
to  earn  his  living  or  pursue  his  trade  without  undue  interference."  Jersey  City  Printing 
Co.  V.  Cassidy,  18  Dick.  759, 765.  He  further  remarks  (pp.  765,  766) :  "  It  will  probably 
be  found  .  .  .  that  the  natural  expectancy  of  employers  in  relation  to  the  labor 
market  and  the  natural  expectancy  of  merchants  in  respect  to  the  merchandise  market 
must  be  recognized  to  the  same  extent  by  courts  of  law  and  courts  of  equity  and 
protected  by  substantially  the  same  rules.  It  is  freedom  in  the  market,  freedom  in 
the  purchase  and  sale  of  all  things,  including  both  goods  and  labor,  that  our  modern 
law  is  endeavoring  to  insure  to  every  dealer  on  either  side  of  the  market."  And  in 
Atkins  V.  Fletcher  Co.,  20  Dick.  658,  664,  the  same  judge  says:  "The  elemental  right 
of  the  employer  of  labor  which  the  courts  recognize  to-day  no  doubt  is  the  right  to 
employ,  while  the  corresponding  right  of  the  workman  is  the  right  to  be  employed. 
In  other  words,  the  right  to  buy  labor  and  the  right  to  sell  labor  are  recognized  by  the 
law,  and  their  enjoyment  is  greatly  impaired  or  destroyed  unless  freedom  in  the  labor 
market  —  freedom  on  both  sides  of  the  labor  market  —  is  maintained.  Each  party 
to  a  contract  for  the  sale  of  labor  has  an  interest  in  the  freedom  of  the  other  party 
with  respect  to  making  the  contract."  In  the  words  of  Lord  Lindley  in  Quinn  v. 
Leathern  [1901],  A.  C.  495,  534,  "A  person's  liberty  or  right  to  deal  with  others  is 
nugatory  unless  they  are  at  liberty  to  deal  with  him  if  they  choose  to  do  so."  This 
right  of  the  employer  is  conclusively  established  by  the  numerous  cases  which  hold 
that  he  may  maintain  an  action  against  those  who  by  intimidation  prevent  persons 
from  entering  into  his  employ.  See  remarks  of  Lord  Halsbury  in  Allen  v.  Flood  [1898], 
A.  C.  1,  71,  72.  In  our  own  reports  such  a  case  may  be  found  in  Vegelahn  v.  Guntner, 
167  Mass.  92,  This  is  the  right  —  the  right  to  a  free  labor  market  —  which  the  plain- 
tiff asserts  has  been  invaded  by  the  defendants,  and  for  which  he  seeks  protection. 

The  defendants  also  have  rights.  They  have  the  right  to  work  or  not  to  work,  to 
sell  their  labor  upon  such  terms  as  they  see  fit  and  to  combine  for  the  purpose  of 
getting  more  pay  or  a  shorter  day.  And  for  the  purpose  of  strengthening  their  organi- 
zation and  making  it  more  effective  they  have  the  right  to  make  appropriate  by-laws 
for  its  internal  management,  and  for  the  regulation  of  the  conduct  of  its  members 
toward  each  other  in  matters  affecting  the  general  interests  of  the  body;  and  they  may 
enforce  obedience  to  such  by-laws  and  regulations  by  fines  or  other  suitable  penalties. 

But  not  much  progress  is  made  by  this  general  statement  of  the  rights  of  the 
respective  parties.  We  are  still  only  on  the  skirmish  line.  In  the  jurisprudence  of 
any  civilized  country  there  are  but  few,  if  any,  absolute  rights,  —  rights  which  bend 
to  nothing  and  to  which  everything  else  must  bend.  The  right  to  one's  life  would 
seem  to  be  quite  absolute,  but  it  must  yield  to  the  private  right  of  self-defense  and  to 
the  public  right  to  punish  for  crime.  And  so  in  the  case  before  us,  neither  the  right 
of  the  plaintiff  to  a  free  labor  market  nor  the  right  of  the  union  to  impose  a  fijie  upon 
its  members  is  absolute.  Neither  is  to  be  considered  apart  from  the  other,  or  without 
reference  to  any  other  conflicting  right,  whether  public  or  private;  but  each  must  be 
regarded  as  having  in  the  rules  of  human  conduct  its  own  place  beyond  the  limits  of 
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which  it  must  not  go.  Moreover  it  must  be  borne  in  mind  (what  sometimes  seems 
to  be  forgotten  by  the  actors  upon  each  side  of  such  controversies)  that  the  contro- 
versy is  not  a  warfare  in  the  sense  that  for  the  time  being  the  usual  rules  of  conduct 
are  changed,  as  in  the  case  of  an  actual  war  between  two  countries.  There  is  no  martial 
law  in  these  cases,  no  change  in  the  ordinary  rules  of  society,  but  these  rules  remain 
the  same  as  before,  commanding  what  was  theretofore  right  and  prohibiting  what  was 
theretofore  wrong. 

The  right  of  an  employer  to  free  labor  is  subject  to  the  right  of  the  laborer  to 
hamper  him  by  many  expedients  short  of  fraud  or  intimidation  amounting  to  injury 
to  the  person  or  property  of  those  who  desire  to  enter  his  employ,  or  threats  of  such 
injury.  For  instance,  persuasion  not  amounting  to  such  intimidation  is  lawful,  and 
perhaps  the  same  may  be  said  of  social  pressure  even  when  carried  to  the  extent  of 
social  ostracism,  not  including  however  any  threat  in  a  business  point  of  view.  See 
Vegelahn  v.  Guntner,  167  Mass.  92;  Jersey  City  Printing  Co.  v.  Cassidy,  18  Dick.  759, 
769;  20  Harvard  Law  Review,  267.  Social  rights  and  privileges  must  take  care  of 
themselves.  The  law  cannot  prescribe  with  whom  one  shall  shake  hands  or  associate 
as  a  friend. 

So  long  also  as  the  by-laws  of  a  union  relate  to  matters  in  which  no  one  is  interested 
except  the  association  and  its  members,  and  violate  no  right  of  a  third  party  or  no 
rule  of  pubUc  policy,  they  are  valid.  Fines  may  be  imposed,  for  instance,  for  tardiness, 
absence,  failure  to  pay  dues,  or  for  misconduct  affecting  the  organization  or  any  of 
its  members;  and  for  numerous  other  acts.  It  cannot  be  successfully  contended, 
however,  that  as  against  the  right  of  some  party  other  than  the  association  and  its 
members  an  act,  otherwise  a  violation  of  the  third  party's  rights,  is  any  less  a  viola- 
tion because  done  by  some  member  in  obedience  to  a  by-law.  If  a  member  commits 
an  assault  upon  a  person,  and  is  called  into  court  by  the  Commonwealth  upon  a 
criminal  complaint,  or  in  a  civil  action  by  the  victim,  he  can  find  no  valid  ground  of 
defense  in  the  fact  that  he  committed  the  assault  in  compUance  with  the  requirements 
of  a  contract  with  some  other  person,  or  in  obedience  to  a  by-law  of  an  association 
of  which  he  was  a  member.  So  a  by-law  providing  that,  upon  an  order  to  strike, 
every  employee  shall  quit  work  even  although  such  an  act  should  be  in  violation  of  a 
contract  then  existing  between  him  and  his  employer  for  continuous  service,  and  that 
for  failure  thus  to  break  his  contract  the  member  should  be  fined,  doubtless  would  be 
declared  invalid.  And  the  principle  at  the  bottom  of  such  a  decision  is  this,  namely: 
An  interference  with  the  right  of  a  third  party  cannot  be  justified  upon  the  ground 
that  the  intruder  is  acting  in  accordance  with  an  agreement  between  him  and  some 
other  person.  In  a  word,  so  long  as  a  fine  is  imposed  for  the  guidance  of  members  in 
matters  in  which  outside  parties  have  no  interest,  or  in  which  there  is  no  violation  of 
a  right  of  an  outside  party,  then  no  such  party  can  complain.  But  when  the  right  of 
such  a  party  is  invaded,  it  is  no  defense,  either  to  the  person  fined  or  to  those  who 
have  imposed  the  fine,  that  the  invasive  act  was  done  in  accordance  with  the  by-laws 
of  an  association. 

In  the  case  before  us,  standing  opposed  to  each  other,  are  these  two  rights:  the 
right  of  the  employer  to  a  free  labor  market,  and  the  right  of  the  striking  employees 
in  their  strife  with  him  to  impair  that  freedom;  and  the  crucial  question  is,  how  far 
can  the  latter  go?    On  which  side  of  the  Une  shall  stand  the  matter  of  coercion  by 
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fines  imposed  bj'-  a  union  upon  its  members  to  impair  that  freedom?  Is  the  em- 
ployer's right  to  a  free  market  subject  to  this  system  of  mutual  intimidation  and 
coercion  by  fines,  or  is  the  right  to  establish  such  a  system  subject  to  the  right  of 
the  employer  to  a  free  market?  If  the  employer's  right  is  not  subject  to  this  method 
of  intimidation,  then  of  course  as  against  him  it  is  unlawful.  If  it  is  subject  to  it, 
then  he  cannot  complain,  no  matter  how  severe  the  blow. 

So  far  as  concerns  the  law  in  this  Commonwealth  at  least,  some  things  seem  to 
be  settled.  It  is  settled  that  the  flow  of  labor  to  the  employer  cannot  be  obstructed 
by  intimidation  or  coercion  produced  by  means  of  injury  to  person  or  property,  or 
by  threats  of  such  injury.  Vegelahn  v.  Guntner,  167  Mass.  92.  In  that  case  Allen,  J., 
said:  "Such  an  act  [picketing  as  a  means  of  intimidation]  is  an  unlawful  interference 
with  the  rights  both  of  employer  and  of  employed.  An  employer  has  a  right  to  en- 
gage all  persons  who  are  willing  to  work  for  him  at  such  prices  as  may  be  mutually 
agreed  upon;  and  persons  employed  or  seeking  employment  have  a  corresponding 
right  to  enter  into  or  remain  in  the  employment  of  any  person  or  corporation  wiUing 
to  employ  them.  These  rights  are  secured  by  the  Constitution  itself.  Common- 
wealth V.  Perry,  155  Mass.  117.  People  v.  Gillson,  109  N.  Y.  389.  Braceville  Coal 
Co.  V.  People,  147  111.  66,  71,  Ritchie  v.  People,  155  111.  98.  Low  v.  Rees  Printing 
Co.,  41  Neb.  127."  See  also  Sherry  v.  Perkins,  147  Mass.  212.  And  it  is  unnecessary 
to  cite  cases  in  support  of  the  proposition  that  such  is  the  great  weight  of  authority 
elsewhere,  even  though  the  ultimate  object  of  the  strike  be  legal. 

There  can  be  no  doubt  that  fining  is  one  method  of  injuring  a  man  in  his  estate, 
and  that  a  threat  to  fine  is  a  threat  of  such  an  injury.  Indeed  this  is  recognized  by 
the  decree  made  by  the  trial  court  in  this  very  case,  so  far  as  it  affects  Reagan,  one 
of  the  defendants,  who  it  was  found  had  threatened  with  a  Gne  a  man  once  but  not 
then  a  member  of  a  union. 

It  is  urged  however  that  although  this  method  of  intimidation  is  generally  an 
invasion  of  the  employer's  right  to  a  free  market  and  therefore  illegal,  yet  when  the 
intimidation  is  exerted  by  a  union  upon  its  members  in  accordance  ^^ith  its  by-laws 
in  a  strike  whose  object  is  legal,  it  is  justifiable  and  legal.  To  this  the  obvious  reply 
is  that  the  rule  of  freedom  to  contract  is  founded  upon  principles  of  pubhc  policy, 
that  each  party  to  a  contract  is  interested  in  the  freedom  of  the  other  party,  that  it 
can  make  no  difference  to  the  public  or  to  the  employer  ("who  in  the  present  case  is 
the  other  party),  that  the  person  intimidated  is  or  is  not  a  member  of  the  society 
intimidating.  In  either  case  the  injury  is  the  same  and  is  from  the  same  cause,  namely, 
intimidation.  The  workman  is  no  longer  free.  In  Longshore  Printing  Co.  v.  Howell, 
26  Ore.  527,  the  court,  after  speaking  of  the  general  right  of  labor  unions  to  make 
rules,  proceeds  thus:  "It  must  be  understood,  however,  that  these  associations,  Uke 
other  voluntary  societies,  must  depend  for  their  membership  upon  the  free  and  un- 
trammelled choice  of  each  individual  member.  No  resort  can  be  had  to  compulsory 
methods  of  any  kind  to  increase  or  keep  up  or  maintain  such  membersliip.  Nor  is 
it  permissible  for  associations  of  this  kind  to  enforce  the  observance  of  their  laws, 
rules  and  regulations  through  violence,  threats  or  intimidation,  or  to  employ  any 
methods  that  would  induce  intimidation  or  deprive  persons  of  perfect  freedom  of 
action." 

The  keynote  on  this  matter  is  struck  in  Booth  v.  Burgess,  65  Atl.  Rep.  226,  233, 
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in  the  following  language:  "No  surrender  of  liberty  or  voluntary  agreement  to  abide 
by  by-laws  on  the  part  of  the  employees  who  are  first  coerced,  made  by  them  when 
they  enter  their  labor  unions,  can  .  .  .  affect  the  right  of  the  complainant  to  a  free 
market,  which  right  he  will  enjoy  for  all  it  may  be  worth  if  these  employees  are  per- 
mitted to  exercise  their  liberty.  The  employees  may  be  able  to  surrender  their  own 
right,  but  they  certainly  cannot  surrender  the  rights  of  other  parties,"  citing  Bout- 
well  V.  Marr,  71  Vt.  1,  and  Berry  v.  Donovan,  188  Mass.  353.  And  in  Downes  v. 
Bennett,  63  Kans.  653,  662,  there  is  a  recognition  of  the  same  doctrine:  "This  is  not 
the  case  of  a  union  or  association  of  persons  intimidating  its  members  from  engaging 
in  a  specific  service  offered  by  an  employer,  and  standing  ready  and  open  to  be 
entered.  In  such  cases,  on  a  showdng  of  continuous  damage  caused  by  inabiHty  to 
secure  employees,  preventive  relief  has  been  afforded."    Boutwell  v.  Marr,  71  Vt.  1. 

An  opposite  doctrine  leads  to  strange  conclusions.  For  instance,  if  ten  men 
banded  together  undertake  by  coercion  to  keep  two  other  men  from  entering  an 
employment,  and  they  do  this  in  order  to  force  the  employer,  for  lack  of  ability  to 
get  the  two,  to  employ  them  (the  ten),  the  employer's  right  to  a  free  market  is  in- 
vaded, and  if  he  suffers  thereby  he  may  proceed  either  in  equity  or  law  against  the 
ten;  but  if  the  ten  men  first  induce  the  two  other  men  to  enroll  themselves  in  the 
same  organization  with  the  ten,  then,  it  is  said,  the  ten  men  may  by  fines  or  threats 
of  fines  so  intimidate  the  two  men  as  to  frighten  them  from  the  employer;  and  that 
such  intimidation  is  no  violation  of  the  employer's  right.  A  rule  of  law  which  leads 
to  such  inconsistencies  is  not  to  be  adopted.  It  does  not  distinguish  between  coercion 
and  non-coercion,  but  between  organized  coercion  and  sporadic  coercion.  It  makes 
a  distinction  entirely  foreign  and  inomaterial  to  the  ground  upon  which  the  right  to 
a  free  market  is  based. 

If  it  be  said  that  fines  are  not  in  themselves  illegal,  and  that  consequently  their 
use  cannot  be  illegal,  the  answer  is  that  when  they  are  used  as  a  method  of  coercion 
and  create  a  kind  of  coercion  inconsistent  with  the  right  of  a  person  they  are,  as 
against  that  person's  right,  illegal.  If  it  be  said,  as  we  have  heard  it  said,  that  fines 
are  innocent  and  cannot  be  illegal  because  they  are  used  by  all  governments  as  a 
method  of  punishing  criminals,  the  answer  is  that  if  the  principle  is  true  that,  what 
a  government  may  do  to  pimish  for  crime,  individuals  or  societies  may  do  to  en- 
force private  rights,  then  it  follows  that  a  by-law  providing  for  imprisonment  or 
even  death  may  be  legal. 

If  it  be  said  that  the  member  fined  may  take  his  choice  either  to  leave  the  organ- 
ization or  abide  by  its  rules  to  which  he  has  before  assented,  and  that  where  there 
is  a  choice  there  can  be  no  coercion,  the  answer  is  that  in  almost  every  conceivable 
case  of  coercion  short  of  an  actual  overpowering  of  the  physical  forces  of  the  victim 
there  is  a  choice.  The  highwayman,  who  presents  his  cocked  pistol  to  the  traveller 
and  demands  his  pm-se  under  pain  of  instant  death  in  case  of  refusal,  offers  his  victim 
a  choice.  He  may  either  give  up  his  purse  and  live,  or  refuse  and  die.  In  Carew 
V.  Rutherford,  106  Mass.  1,  the  victim  had  a  choice  either  to  pay  a  fine  or  take  the 
consequences  of  a  refusal.  And  so  the  member  of  a  labor  union  has  the  choice  either 
to  pay  the  fine  or  leave  the  union.  Is  it  difl&cult  to  realize  what  that  choice  is  in  these 
days  of  organized  labor?  Is  it  too  much  to  say  that  many  times  it  is  very  difficult, 
indeed  practically  impossible,  for  a  workman  to  get  bread  for  himself  and  his  family 
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by  working  at  his  trade  unless  he  is  a  member  of  a  miion.  It  is  true  he  has  a  choice 
between  pajdng  his  fine  and  not  paying  it,  but  is  it  not  frequently  a  hard  one?  May 
not  the  coercion  upon  him  sometimes  be  most  severe  and  effective?  Such  is  not  a 
free  choice.  And  a  market  filled  with  such  men  is  not  a  reasonably  free  market. 
In  this  connection  the  language  of  Boutwell  v.  Man,  71  Vt.  1,  seems  significant  and 
appropriate:  "The  law  caimot  be  compelled  by  any  initial  agreement  of  an  associate 
member  to  treat  him  as  one  having  no  choice  but  that  of  the  majority,  nor  as 
a  willing  participant  in  whatever  action  may  be  taken.  The  voluntary  acceptance 
of  by-laws  providing  for  the  imposition  of  coercive  fines  does  not  make  them  legal 
and  collectible.  .  .  .  The  fact  that  the  relations  and  processes  deemed  essential 
to  a  recovery  are  brought  within  the  membership  and  proceedings  of  an  organized 
body  cannot  change  the  result.  The  law  sees  in  the  member  of  an  association  of 
this  character  both  the  authors  of  its  coercive  system  and  the  victims  of  its  unlawful 
pressure.  If  this  were  not  so,  men  could  deprive  their  fellows  of  established  rights, 
and  evade  the  duty  of  compensation  simply  by  working  through  an  association." 

If  it  be  said  that  without  fines  the  same  result  may  be  indirectly  reached  by  the 
organization  by  exercising  two  rights,  namely,  the  right  to  expel  a  member  and  the 
right  to  charge  an  initiation  fee  upon  his  return,  and  since  the  same  result  may  thus 
be  legitimately  reached,  nobody  is  harmed  if  it  be  reached  by  fine,  the  reply  is  that 
if  the  purpose  of  expulsion  and  the  subsequent  initiation  fee  be  each  a  part  of  one  and 
the  same  transaction,  namely,  the  imposition  of  a  fine,  and  the  two  acts  are  in  substance 
the  procedure  by  which  the  intimidation  by  fine  is  exercised,  and  such  is  the  intention, 
then  there  may  be  a  strong  reason  for  holding  that  such  a  procedure  is  one  imposing 
a  fine  and  should  be  treated  as  such.  Ordinarily,  however,  each  separate  act  should 
be  treated  by  itself  and  its  validity  judged  by  itself.  The  fact  that  separately  and 
independently  executed  they  incidentally  may  have  the  effect  of  a  fine  is  immaterial 
on  the  question  of  the  right  to  fine.  The  fact  that  a  result  may  be  incidentally  reached 
in  one  way  does  not  show  that  the  same  result  may  be  lawfully  reached  in  another  way. 

In  considering  this  question  we  cannot  lose  sight  of  the  great  power  of  organiza- 
tion. It  should  be  taken  into  account  when  one  is  considering  where  the  line  should 
be  drawTi  between  the  right  of  the  employer  to  a  free  market  and  the  right  of  workmen 
to  interfere  with  that  market  by  coercion  through  the  rules  of  a  labor  union.  It  is  not 
universally  true  that  what  one  man  may  do  any  number  of  men  by  concerted  action 
may  do.  In  Pickett  v.  Walsh,  192  Mass.  572,  Loring,  J.,  after  alluding  to  the  great 
increase  of  power  by  combination,  says:  "The  result  of  this  greater  power  of  coercion 
on  the  part  of  a  combination  of  individuals  is  that  what  is  lawful  for  an  individual  is 
not  the  test  of  what  is  lawful  for  a  combination  of  individuals ;  or  to  state  it  in  another 
way,  there  are  things  which  it  is  lawful  for  an  individual  to  do  which  it  is  not  lawful 
for  a  combination  of  individuals  to  do." 

This  organization  of  labor  to  better  the  condition  of  the  laborer  is  natural  and 
proper.  There  can  be  no  doubt  that  it  is  the  most  effective  way,  perhaps  the  only 
effective  way,  in  which  as  against  the  organization  of  capital  the  rights  of  the  laborer 
can  be  adequately  protected.  In  many  ways  the  labor  unions  have  succeeded  in  bet- 
tering the  condition  of  the  laborer;  and  so  far  as  their  ultimate  intentions  and  the 
means  used  in  accomplishing  them  are  legal  they  are  entitled  to  protection  to  the 
extreme  limit  of  the  law. 
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But  their  powers  must  not  be  so  far  extended  as  to  encroach^  upon  the  rights  of 
others.  It  is  clear  that  if  the  power  to  intimidate  by  fine  be  regarded  as  one  of  the 
powers  which  labor  unions  may  rightfully  exercise,  then  the  right  to  a  free  market  for 
labor,  —  nay,  even  the  right  of  the  laborer  to  be  free,  —  is  seriously  interfered  with, 
to  the  injury  both  of  the  public  and  the  employer  as  well  as  the  laborer. 

In  Martell  v.  White,  185  Mass.  255,  it  was  said:  "The  right  of  competition  rests 
upon  the  doctrine  that  the  interests  of  the  great  public  are  best  subserved  by  permit- 
ting the  general  and  natural  laws  of  business  to  have  their  full  and  free  operation, 
and  that  tliis  end  is  best  attained  when  the  trader  is  allowed  in  his  busiaess  to  make 
free  use  of  those  laws."  So  of  competition  in  labor;  and  so  of  competition  between 
the  employer  and  employee.  The  contest  between  them  is  only  competition  on  a 
wide  basis.  As  was  said  by  Knowlton,  C.J.,  in  Berry  v.  Donovan,  188  Mass.  353,  358: 
"In  a  broad  sense,  perhaps  the  contending  forces  may  be  called  competitors."  If  the 
contest  be  carried  on  under  the  rules  wliich  regulate  the  law  of  supply  and  demand, 
leaving  those  engaged  on  either  side  to  act  under  the  general  and  natural  laws  of  busi- 
ness, free  from  artificial  coercion  or  intimidation  as  the  words  are  ordinarily  under- 
stood in  this  connection,  then  neither  party  has  the  right  to  complain;  but  if  coercion 
or  intimidation  by  threats  of  a  direct  personal  loss,  due  not  to  causes  arising  out  of 
the  situation  or  logical  to  the  situation,  but  to  a  cause  having  no  natural  relation  to 
the  situation  and  entirely  inconsistent  with  the  basic  principle  of  freedom  of  action 
under  the  natural  laws  of  business,  then  there  is  cause  for  complaint.  Such  a  method 
of  coercion  must  be  declared  illegal,  as  in  violation  of  the  right  of  the  public  and  all 
concerned  to  a  reasonably  free  labor  market,  that  is,  a  market  where  all  may  act 
imder  this  basic  principle  of  freedom. 

In  view  of  these  considerations  and  of  others  more  fully  set  forth  in  Martell  v. 
White,  which  are  not  here  repeated,  and  in  Boutioell  v.  Marr,  uhi  supra,  a  majority  of 
the  court  are  of  opinion  that  the  overwhelming  sense  of  the  thing  is  that  the  principle 
that  the  right  of  the  employer  is  not  subject  to  coercion  or  intimidation  by  injury  or 
threats  of  injury  to  the  persons  or  property  of  laborers  standing  in  the  market  to 
meet  him,  should  apply  to  the  coercion  and  intimidation  exerted  by  labor  unions  upon 
their  members  by  fines  or  threats  of  fines.  Any  other  conclusion  is  inconsistent  with 
the  existence  of  a  reasonably  free  labor  market  to  which  both  the  employer  and  the 
employee  are  entitled. 

Our  attention  has  not  been  called  to  any  case,  nor  are  we  aware  of  any,  in  which 
the  precise  point  here  involved  has  been  discussed,  which  is  inconsistent  with  the 
conclusion  which  we  have  reached.  We. are  not  aware  of  any  case  in  which  it  has  been 
adjudged  that  where  a  third  party  has  a  right  to  insist  that  those  with  whom  he  deals 
shall  be  free  from  coercion  the  rule  does  not  apply  to  coercive  acts  by  way  of  fines  or 
threats  of  fines,  imposed  or  to  be  imposed,  by  a  volimtary  association  upon  its  members 
in  accordance  with  its  by-laws.  The  case  of  Bowen  v.  Matheson  was  explained  in  Plant 
V.  Woods,  176  Mass.  492.  Neither  in  that  case  nor  in  Pickett  v.  Walsh  was  there  any 
evidence  of  coercion  by  fines.  And  the  same  may  be  said  of  Mogul  Steamship  Co.  v. 
McGregor,  15  Q.  B.  D.  476;  21  Q.  B.  D.  544;  23  Q.  B.  D.  598;  [1892]  A.  C.  25.  In 
that  case  there  was  simply  a  withdrawal  of  trade  advantages  under  certain  conditions. 
The  defendants  had  two  prices,  —  one  price  for  one  class  of  customers,  and  a  different 
one  for  another  class.    There  was  nothing  in  the  nature  of  an  arbitrary  fine.    As  stated 


124   PT.  V.  STATISTICS   OF   LABOR  —  1916. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll. 

by  Fry,  L.J.,  in  the  case  as  reported  in  23  Q.  B.  D.  598,  622,  "Competition  was  in 
substance  the  only  weapon  which  the  defendants  intended  to  use  against  their  rivals 
in  trade.  No  thought  of  using  violence,  molestation,  intimidation,  fraud,  or  misrep- 
resentation was  entertained  by  the  defendants."  See  also  in  same  case  the  language 
of  Coleridge,  C.J.,  21  Q.  B.  D.  544,  552;  and  that  of  Halsbury,  Lord  Chancellor 
[1892],  A.  C.  on  p.  36,  as  follows:  "After  a  most  careful  study  of  the  evidence  in  this 
case,  I  have  been  unable  to  discover  any  thing  done  by  the  members  of  the  associated 
body  of  traders  other  than  an  offer  of  reduced  freights  to  persons  who  would  deal 
exclusively  with  them;"  and  that  of  Lord  Watson,  on  p.  43  of  the  same  volume. 

In  the  preparation  of  this  opinion  a  large  number  of  cases  in  addition  to  those 
hereinbefore  named  have  been  consulted,  among  which  are  the  following:  Brown  v. 
Stoerkel,  74  Mich.  269;  Flaccus  v.  Smith,  199  Penn.  St.  128;  Fuerst  v.  Musical  Mutual 
Protective  Union,  95  N.  Y.  Supp.  155;  Burns  v.  Bricklayers'  Benevolent  &  Protective 
Union,  14  N.  Y.  Supp.  361;  Master  Stevedores'  Association  v.  Walsh,  2  Daly,  C.  P.  1; 
Froelich  v.  Musicians  Mutual  Benefit  Association,  93  Mo.  App.  383;  Doremus  v. 
Hennessy,  176  111.  608;  Bohn  Manuf.  Co.  v.  Hollis,  54  Minn.  223;  Temperton  v.  Russell 
[1893],  1  Q.  B,  715;  Wabash  Railroad  v.  Hannahan,  121  Fed.  Rep.  563;  Mayer  v. 
Journeymen  Stonecutters'  Association,  2  Dick.  519;  Thomas  v.  Cincinnati,  New  Orleans 
&  Texas  Pacific  Railway,  62  Fed.  Rep.  803;  Barr  v.  Essex  Trades  Council,  8  Dick.  101. 
See  also  for  others,  those  cited  in  Martell  v.  White,  185  Mass.  255,  and  in  Pickett  v. 
Walsh,  192  M&ss.  572. 

The  result  is  that  in  the  opinion  of  a  majority  of  the  court  there  should  be  a  decree 
restraining  and  enjoining  the  defendants,  their  agents  and  servants,  from  intimidating 
by  the  imposition  of  a  fine,  or  by  a  threat  of  such  fine,  any  person  or  persons  from 
entering  into  the  employ  of  the  plaintiff  or  remaining  therein;  or  from  in  any  way 
being  a  party  or  privy  to  the  imposition  of  any  fine  or  threat  of  such  imposition  upon 
any  person  desiring  to  enter  into  or  remain  in  the  employ  of  the  plaintiff;  and  it  is 

So  ordered. 

Sheldon,  J.  [dissenting].  The  Chief  Justice  and  I  are  unable  to  assent  to  the 
conclusion  reached  by  the  majority  of  the  court.  We  cannot  convince  ourselves  that 
under  such  circumstances  as  are  here  presented  the  defendants  should  be  enjoined 
from  imposing  or  threatening  to  impose  fines  upon  those  members  of  their  organiza- 
tion who,  by  continuing  to  work  for  the  plaintiff,  had,  under  the  rules  to  wliich  they 
had  themselves  assented,  become  liable  to  such  imposition.  The  question  is  one  of 
great  practical  importance;  it  has  been  said  that  the  law  upon  the  subjects  involved 
is  not  yet  fully  settled;  and  we  think  it  proper  to  state  the  views  which  seem  to  us  to 
be  correct. 

We  assume  that  any  defendants  who  have  instituted  or  are  carrying  on  an  un- 
justifiable strike,  or  who  for  the  prosecution  and  maintenance  of  a  justifiable  strike 
are  inducing  workmen  either  to  leave  or  to  refrain  from  entering  the  employ  of  the 
plaintiff,  by  the  use  of  means  which  are  either  unlawful  in  themselves  or  would 
operate  as  an  interference  with  a  superior  right  of  the  plaintiff,  ■ —  who,  that  is,  have 
combined  either  to  secure  an  unlawful  end  or  to  secure  a  lawful  end  by  the  use  of 
unlawful  means,  —  may  be  restrained  by  injunction,  at  any  rate  from  such  specific 
wrongful  acts  in  furtherance  even  of  a  lawful  strike  as  are  unjustifiable  towards  the 
plaintiff  and  are  likely  to  cause  such  injury  to  the  plaintiff  as  to  warrant  equity  in 
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interfering.  It  would  not  be  material  in  such  a  case  that  there  was  no  continuing 
contract  of  employment  between  the  plaintiff  and  the  servants  who  were  thus  in- 
duced to  leave  him,  or  that  the  employer  was  complaining  of  the  action  of  the  labor 
union  in  seeldng  merely  to  enforce  its  rules  upon  its  own  members,  although  no 
question  arose  between  the  union  itself  and  workmen  who  desired  to  continue  in 
their  emplojmnent  but  who  were  coerced  by  the  fear  of  fines  or  of  other  consequences 
that  might  follow  their  infraction  of  the  rules  of  the  union.  See  as  to  this  general 
doctrine  Martell  v.  White,  185  Mass.  255;  Vegelahn  v.  Guntner,  167  Mass.  92;  Perkins 
V.  Pendleton,  90  Maine  166;  Boutwell  v.  Marr,  71  Vt.  1;  Frank  v.  Herold,  18  Dick. 
443;  Booth  v.  Burgess,  65  Atl.  Rep.  226;  Spaulding  v.  Evenson,  149  Fed.  Rep.  913; 
Temperton  v.  Russell,  [1893]  1  Q.  B.  715.  Nor  is  it  doubted  that  the  promoters  of  a 
strike  would  have  no  right  to  persuade  a  laborer  to  violate  any  existing  contract  of 
employment  with  the  plaintiff.  Beekman  v.  Marsters,  195  Mass.  205,  210,  and  cases 
cited.  Reynolds  v.  Davis,  198  Mass.  294.  Nor  would  they  have  a  right,  by  the  threat 
of  a  fine  or  of  any  similar  disciplinary  measure,  to  prevent  any  one  who  was  not  a 
member  of  their  union  from  working  for  the  plaintiff.  Read  v.  Friendly  Society,  [1902] 
2  K.  B.  88.  Haskins  v.  Royster,  76  N.  C.  601.  Angle  v.  Chicago,  St.  Paul,  Minneap- 
olis &  Omaha  Railway,  151  U.  S.  1.  Employing  Printers'  Club  v.  Doctor  Blosser  Co. 
122  Ga.  509.  South  Wales  Miners'  Federation  v,  Glamorgan  Coal  Co.  [1905]  A.  C. 
239.    This  is  the  fundamental  doctrine  of  Carew  v.  Rutherford,  106  Mass.  1. 

But  the  defendants'  associations  were  lawful  ones.  The  language  of  Knowlton, 
C.J.,  in  Reynolds  v.  Davis,  198  Mass.  294,  302,  states  as  to  this  point  a  universally 
recognized  doctrine.  No  court  would  assert  that  the  organization  of  a  labor  union 
constituted  in  itself  an  unlawful  conspiracy.  The  objects  aimed  at  by  these  unions 
were  proper  ones.  Their  main  object,  as  stated  in  the  constitution  of  one  of  them, 
the  Bricklayers'  Benevolent  and  Protective  Union,  is,  "to  unite  all  practical  journey- 
men bricklayers  working  within  the  jurisdiction  of  this  union,  so  that  by  concerted 
action  their  interests  will  be  protected  and  their  condition  improved,  and  to  render 
assistance  to  injured  members,  and  also  provide  a  proper  burial  for  deceased  mem- 
bers." The  right  of  the  defendants  to  form  such  combinations  or  unions  for  the 
purpose  of  protecting  their  interests  and  improving  their  condition  by  securing  higher 
wages  and  shorter  periods  of  labor,  even  in  competition  with  other  laborers,  is  un- 
disputed. Pickett  V.  Walsh,  192  Mass.  572,  580.  Snow  v.  Wheeler,  113  Mass.  179. 
Carew  v.  Rutherford,  106  Mass.  1,  10.    Commonwealth  v.  Hunt,  4  Met.  Ill,  129. 

Nor  is  there  now  any  question  that  the  defendants  had  the  right  through  con- 
certed action  to  attempt  to  secure  the  attainment  of  these  lawful  objects  by  means 
of  a  strike.  If  the  end  aimed  at  is  lawful,  the  strike  is  lawful,  and  is  not  made  un- 
lawful by  the  fact  that  it  is  ordered  and  carried  on  by  the  action  and  through  the 
instrumentality  of  a  labor  union.  This  is  the  express  point  of  the  decision  in  Rey- 
nolds V.  Davis,  198  Mass.  294,  a  decision  which  was  made  only  some  months  ago,  and 
which  as  to  this  point  was  concurred  in  by  every  member  of  the  court,  the  only  dissent 
being  as  to  the  lawfulness  of  the  purpose  of  the  strike  which  was  there  considered. 
This  means  and  must  mean  that  the  members  of  a  labor  union  who  have  engaged 
in  a  strike  for  a  lawful  purpose  have  a  right  to  carry  it  on  and  to  seek  to  make  it 
effectual  by  the  use  of  any  means  which  are  neither  unla\\^ul  in  themselves  nor  in- 
consistent with  the  exercise  by  others  of  any  equal  or  superior  rights. 
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It  is  conceded  in  tliis  case  that  the  defendants'  strike  was  a  lawful  one,  because 
it  must  be  treated  as  instituted  and  carried  on  for  the  lawful  purposes  of  obtaining 
higher  wages  and  shorter  periods  of  labor.  We  adopt  as  to  this  question  what  is 
said  in  the  majority  opinion.  It  follows  accordingly  that  the  defendants  had  a  right 
not  only  to  carry  on  their  strike  but  to  seek  to  make  it  successful  by  the  use  of  what- 
ever rightful  means  were  available  to  them.  And  this  seems  to  us  to  be  the  general 
doctrine  of  the  cases.  It  has  been  upheld,  either  in  terms  or  by  necessary  inference, 
in  Reynolds,  v.  Everett,  144  N.  Y.  189;  Mills  v.  United  States  Printing  Co.  99  App. 
Div.  (N.  Y.)  605;  Rogers  v.  Evarts,  17  N.  Y.  Supp.  264;  Doivnes  v.  Bennett,  63  Kans. 
653;  Longshore  Printing  Co.  v.  Howell,  26  Ore.  527;  Gray  v.  Building  Trades  Council, 
91  Minn.  171.  Indeed  this  proposition,  as  we  understand,  is  not  disputed  by  the 
majority;  nor  has  it  been  denied  by  any  authoritative  judicial  decision. 

The  plaintiff  in  the  case  before  us  has  indeed,  like  every  other  employer  of  labor, 
a  right  to  enjoy  a  free  labor  market,  to  have  a  free  flow  of  labor  come  to  him,  -^  that 
is,  he  has  a  right  to  employ  such  men  as  are  willing  to  work  for  him  upon  such  terms 
as  may  be  mutually  agreed  upon  between  him  and  them.  The  strongest  statements 
of  this  right  may  perhaps  be  found  in  some  of  the  cases  cited  in  the  majority  opinion. 
Brennan  v.  Hatters  of  North  America,  44  Vroom,  729.  Jersey  City  Printing  Co.  v. 
Cassidy,  18  Dick.  759,  765.  Atkins  v.  Fletcher  Co.  20  Dick.  658,  664.  Quinn  v. 
Leathern,  [1901]  A.  C.  495,  534.  But  even  these  decisions  follow  the  now  universal 
current  of  authority  in  recognizing  the  right  of  the  defendants  to  curtail  and  restrict 
this  right  of  the  plaintiff,  by  combining  in  labor  unions  to  engage  in  a  la\\^ul  strike 
for  the  improvement  of  their  own  conditions,  and  in  endeavoring  to  render  their 
strike  successful  by  using  all  rightful  means  both  to  secure  unanimity  of  action  among 
their  own  members  and  to  dissuade  other  laborers  from  entering  the  employ  of  the 
plaintiff.  That  is,  the  relative  right  of  the  plaintiff  to  enjoy  a  free  labor  market  is 
modified  and  limited  by  the  right  of  its  employees  to  enter  into  an  agreement  or 
combination  to  secure  higher  wages  or  to  improve  otherwise  the  conditions  of  their 
employment,  and  for  this  purpose  to  engage  in  a  strike  and  to  use  all  rightful  means 
to  insure  the  success  of  their  strike  by  checking,  and  if  they  can  do  so  without  re- 
sorting to  wrongful  means,  by  wholly  stopping,  the  free  flow  of  labor  to  the  plaintiff. 
But  if  this  be  so,  manifestly  the  plaintiff's  right  to  a  free  labor  market  is  not  only 
not  a  paramount  right,  but  it  is  and  must  be  subject  to  the  higher  right  of  the  de- 
fendants to  combine  and  to  carry  on  a  strike  by  the  use  of  whatever  lawful  means 
may  be  in  their  power;  and  we  cannot  see  how  this  right  can  be  further  Umited  than 
by  restrictmg  it  to  acts  which  are  not  forbidden  by  law,  either  as  being  unlawful  in 
themselves  or  at  variance  with  a  sound  public  policy.  Accordingly,  the  question 
now  to  be  decided  is  whether  we  can  say  that  the  members  of  a  labor  union  have  no 
right,  acting  in  conformity  with  rules  previously  established,  to  impose  a  fine  upon  one 
of  their  own  members  if  he  goes  to  work  or  continues  to  work  for  an  employer  against 
whom  a  justifiable  strike  has  been  declared  in  accordance  with  those  rules,  where 
there  is  no  contractual  right  or  duty  on  either  side  for  the  performance  of  such  work. 

If  we  are  right  in  what  thus  far  has  been  said,  the  answer  to  this  question  must 
depend  upon  whether  the  imposition  of  such  a  fine  is  either  forbidden  by  some  rule 
of  law  or  is  found  to  be  inconsistent  with  some  principle  of  public  policy.  But  in 
our  opinion  neither  of  these  affirmations  can  be  made. 
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The  right  of  all  voluntary  associations,  whether  formed  for  the  carrjong  on  of 
business  or  for  purely  social  purposes,  to  establish  appropriate  by-laws  and  regula- 
tions, not  only  for  their  own  internal  management  but  also  to  regulate  the  conduct 
of  their  members  towards  each  other  and  in  matters  affecting  the  general  interests 
of  the  body,  is  conceded.  And  the  right  to  enforce  obedience  to  such  by-laws  and 
regulations  by  suitable  penalties  is  generally  recognized.  See,  besides  many  other 
cases  that  might  be  cited.  Rex  v.  Westwood,  7  Bing.  1,  90;  2  Dow  &  C.  21;  Goulding 
V.  Standish,  182  Mass.  401;  McFadden  v.  Murphy,  149  Mass.  341;  Smith  v.  Nelson, 
18  Vt.  511;  Mayer  v.  Journeymen  Stonecutters'  Association,  2  Dick.  519;  Brown  v. 
Stoerkel,  74  Mich.  269;  Wabash  Railroad  v.  Hannahan,  121  Fed.  Rep.  563;  Martin 
V.  Nashville  Building  Association,  2  Coldw.  418.  That  provisions  for  fines  to  be  im- 
posed for  conduct  injurious  to  the  members  of  such  voluntary  associations  are  hot 
necessarily  bad  either  as  between  the  members  themselves  or  as  affecting  the  conduct 
of  members  towards  third  persons  was  assumed  in  Bowen  v.  Matheson,  14  Allen,  499. 
See  p.  501.  And  although  the  manifest  effect  of  the  fine  provided  for  in  that  case 
was  to  put  at  least  a  certain  measure  of  coercion  upon  the  individual  members  of 
the  association  to  persist  in  conduct  which  had  been  found  to  be  ruinous  to  the 
plaintiff's  business,  the  decision  was  restated  and  approved  in  Playit  v.  Woods,  176 
Mass.  492,  500.  The  same  may  be  said  of  other  cases  cited  in  that  opinion.  The 
suggestions  as  to  the  decision  in  Bowen  v.  Matheson,  made  in  Martell  v.  White,  185 
Mass.  255,  and  in  the  majority  opinion  in  the  case  at  bar,  really  go  no  farther  than 
to  say  that  such  a  fine  is  not  necessarily  unlawful;  but  that  is  exactly  what  is  here 
contended  for. 

We  cannot  make  the  law  to  be  enforced  against  labor  imions  in  this  respect  more 
stringent  than  that  which  is  applicable  to  other  organizations  established  for  proper 
purposes.  Such  unions  are  voluntary  associations.  They  are  formed  for  proper 
purposes.  Their  objects  are  not  only  lawful,  but  commendable.  Like  some  other 
associatipns,  the  very  purpose  for  which  they  are  created  makes  it  highly  important 
that  their  members  should  be  held  together  by  the  strongest  possible  bonds,  so  as  to 
work  with  absolute  unanimity,  especially  in  the  time  of  a  trade  dispute  or  strike. 
Pledges  and  promises  binding  all  the  members  are  desirable.  Voluntary  agreements 
to  abide  in  such  matters  by  the  wiU  of  a  majority  of  the  members  under  a  coercive 
pecuniary  influence,  or  even  under  pain  of  expulsion,  cannot  be  objectionable.  Indeed, 
the  right  of  labor  unions  to  enforce,  under  penalty  of  fine  or  expulsion,  compliance 
by  all  their  members  with  rules  and  regulations  which  have  been  adopted  because 
deemed  by  a  sufficient  majority  to  be  for  the  common  good  and  which  are  not  in 
themselves  inappropriate  or  unlawful,  is  necessary  to  their  continued  existence.  It 
is  to  the  imited  action  of  all  their  members  that  such  organizations  owe  their  strength 
and  their  abihty  to  accomplish  the  results  at  which  they  aim.  Doubtless  persons 
who  do  not  agree  in  the  desirability  of  those  results  or  in  the  wisdom  or  efficiency  of 
the  means  adopted  to  secure  them,  cannot  be  required  to  continue  as  members  against 
their  will,  any  more  than  they  could  have  been  compelled  to  become  members  in 
the  first  instance.  It  is  of  the  very  essence  of  a  voluntary  organization  that  member- 
ship in  it  is  and  must  continue  to  be  itself  voluntary;  and  this  must  be  so  on  both 
sides  as  long  as  property  rights  do  not  come  in  question.  Plant  v.  Woods,  176  Mass. 
492,  502.    Flacus  v.  Smith,  199  Penn.  St.  128.    Longshore  Printing  Co.  v,  Howell, 
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26  Ore.  527.  So  long,  however,  as  such  membership  continues  and  the  organization 
still  serves  the  purpose  for  which  it  was  created,  "the  will  of  the  individual  must," 
as  was  said  by  the  court  in  Wabash  Railroad  v.  Hannahan,  121  Fed.  Rep.  563,  "con- 
sent to  yield  to  the  will  of  the  majority,  or  no  organization  whether  of  society  into 
government,  capital  into  combination,  or  labor  into  coalition,  can  ever  be  effectual. 
The  individual  must  jdeld  in  order  that  the  many  may  receive  a  greater  benefit. 
The  right  of  labor  to  organize  for  lawful  purposes  and  by  organic  agreement  to  sub- 
ject the  individual  members  to  rules,  regulations  and  conduct  prescribed  by  the  ma- 
jority, is  no  longer  an  open  question  in  the  jurisprudence  of  this  country."  So  Taft, 
J.,  in  Thomas  v.  Cincinnati,  New  Orleans  &  Pacific  Railway,  62  Fed.  Rep.  803,  817, 
after  conceding  the  right  of  the  employees  of  a  receiver  to  organize  themselves  into 
a  labor  union  which  shall  take  joint  action  as  to  their  terms  of  employment,  and 
to  elect  officers  to  represent  them,  says:  "The  officers  they  appoint,  ...  if  they 
choose  to  repose  such  authority  in  any  one,  may  order  them,  on  pain  of  expulsion 
from  their  imion,  peaceably  to  leave  the  employ  of  their  employer,  because  any  of 
the  terms  of  their  employment  are  unsatisfactory."  In  Mayer  v.  Journeymen  Stone- 
cutters' Association,  2  Dick.  519,  it  appeared  that  members  of  the  defendant  associa- 
tion were  practically  compelled  to  acquiesce  in  the  decision  of  the  majority  and  to 
join  in  strikes  or  abstain  from  working  for  particular  employers  by  forfeiture  of 
membership  consequent  upon  being  declared  "scabs";  and  this  was  not  interfered 
with  by  the  court,  no  other  coercion  or  actual  violence  having  been  used.  The  same 
rule  was  apphed  in  Brown  v.  Stoerkel,  74  Mich.  269,  to  persons  suspended  from  a 
labor  union  for  not  joining  in  a  strike.  The  validity  of  such  rules  as  are  here  in  ques- 
tion and  of  penalties  to  be  imposed  under  them  after  due  notice  and  hearing  in  con- 
formity to  the  rules  was  either  declared  or  recognized  and  assumed  in  Pickett 
V.  Walsh,  192  Mass.  572,  575;  Fuerst  v.  Musical  Mutual  Protective  Union,  95  N.  Y. 
Supp.  155;  Burns  v.  Bricklayers'  Benevolent  &  Protective  Union,  14  N.  Y.  Supp.  361; 
Master  Stevedores'  Association  v.  Walsh,  2  Daly,  C.  P.  1;  Froelich  v.  Musicians  Mutual 
Benefit  Association,  93  Mo.  App.  383;  and  Moores  v.  Bricklayers'  Union,  23  "Weekly 
Law  Bulletin  (Ohio)  48.  In  Quinn  v.  Leathem,  [1901]  A.  C.  495,  the  fines  imposed 
were  not  treated  as  in  themselves  objectionable,  but  the  decision  was  put  upon  the 
ground  that  the  defendants  had  acted,  not  for  any  purpose  of  advancing  their  own 
interests  as  workingmen,  but  for  the  sole  purpose  of  injuring  the  plaintiff  in  his  trade. 
See  language  of  Lord  Stroud,  p.  514.  So  in  Brennan  v.  United  Hatters,  4A  Vroom, 
729,  it  was  assumed  that  the  imposition  of  fines,  even  up  to  the  amount  of  $500, 
might  be  la^^ul;  but  the  case  turned  upon  the  fact  that  the  plaintiff  had  not  had 
such  notice  and  trial  as  were  guaranteed  to  him  by  the  rules  of  the  union.  In  Booth 
V.  Burgess,  65  Atl.  Rep.  226,  the  object  of  the  fines  was  to  enforce  a  strike  which  was 
merely  sympathetic  or  in  the  nature  of  a  boycott,  such  as  was  held  to  be  unjustifiable 
in  Pickett  v.  Walsh,  192  Mass.  572.  In  Purvis  v.  United  Brotherhood,  214  Penn.  St. 
348,  a  strong  decision  against  the  coercion  of  an  employer  by  sympathetic  strikes 
against  his  customers,  it  was  assumed  throughout  the  opinion  that  the  officers  of 
the  labor  union  would  not  have  been  prevented  from  enforcing  by  peaceful  means 
upon  their  own  members  the  rules  of  the  union  forbidding  its  members  to  work  upon 
non-union  material;  and  this  would  include  the  right  to  impose  the  penalties  es- 
tablished by  those  rules.    In  Mogul  Steamship  Co.  v.  McGregor,  23  Q.  B.  D.  598, 
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affirmed  on  appeal  in  [1892]  A.  C.  25,  it  appeared  that  conformity  to  the  rules  of  the 

association  was  enforced  by  a  penalty  of  dismissal,  a  severer  and  more  drastic  remedy 
than  a  mere  pecuniary  penalty,  which  practically  could  usually  be  enforced  only  by 
expulsion,  and  this  fact  was  relied  upon  by  the  plaintiff  upon  the  appeal  (p.  30); 
but  both  Lord  Watson  and  Lord  Morris  declined  to  treat  this  threat  of  expulsion 
as  involving  any  wrongful  intimidation  (pp.  43,  49,  50).  Indeed,  we  do  not  under- 
stand it  to  be  denied  that  those  members  of  the  unions  who  declined  to  join  in  the 
strike  which  was  ordered  were  liable  to  expulsion  by  the  unions  acting  in  good  faith; 
and  as  it  appears  that  the  defendants  are  pecimiarily  irresponsible,  payment  of  the 
fines  threatened  could  have  been  enforced  only  by  expulsion.  And  the  member  of 
a  union  upon  whom  such  a  fine  has  been  la\\'fully  imposed  in  accordance  with  by- 
laws to  which  he  has  himself  previously  assented,  is  in  no  respect  in  the  predicament 
of  a  highwayman's  victim  who  has  the  bare  option  of  parting  with  his  money  to  save 
his  life  or  of  losing  his  life  wthout  thereby  saving  his  money.  The  situation  of  one 
who  finds  himself  compelled  to  choose  between  two  alternatives,  however  distasteful, 
which  he  has  brought  upon  himself  and  neither  of  which  is  unlawful,  is  in  no  way 
comparable  to  that  of  one  who  is  compelled  by  wrongful  force  to  elect  between  sub- 
mitting to  one  of  two  alternative  injuries,  both  of  which  are  unlawful.  An  argument 
which  rests  upon  such  a  comparison  is  without  foundation. 

Nor  can  we  say  that  the  imposition  of  fine?,  not  in  themselves  unlawful  and  not 
injurious  to  the  plaintiff  except  as  they  restrict  an  inferior  right  by  the  lawful  exercise 
of  a  higher  right,  is  to  be  regarded  as  contrary  to  a  sound  pubUc  poUcy.  Gloomy  vatic- 
inations of  injurious  results  to  be  apprehended  from  the  excessive  power  which  labor 
imions  may  acquire  by  their  combination  of  many  individuals  into  one  body  do  not 
greatly  impress  us.  The  power  of  capital  hitherto  has  not  been  found  insufficient  to 
prevent  other  than  proper  advantages  from  being  gained  by  the  representatives  of 
labor,  nor  does  it  seem  to  us  Ukely  to  be  insufficient  in  the  future.  If  it  shall  appear 
that  there  is  such  a  danger,  yet  we  cannot  alter  the  law  by  denying  to  labor  unions 
the  rights  and  powers  which  the  law  gives  to  all  lawful  associations. 

The  law  does  not  do  so  vain  a  thing  as  to  allow  the  formation  of  labor  unions  and 
to  declare  their  right  to  initiate  and  by  lawful  means  to  carry  on  a  justifiable  strike, 
and  then  refuse  them  the  use  of  the  only  practical  means  by  which  their  acknowledged 
rights  can  be  secured.  And  see,  beside  the  cases  already  cited.  Cote  v.  Murphy,  159- 
Penn.  St.  420,  430;  Bohn  Manuf.  Co.  v.  Hollis,  54  Minn.  223;  Macauleij  Brothers  y. 
Tierney,  19  R.  I.  255.  The  books  are  full  of  cases  recognizing  the  right  of  labor  unions 
to  enforce  their  rules  upon  their  members  in  a  reasonable  way.  There  are  but  few 
cases  that  discuss  by-laws  authorizing  the  imposition  of  fines  for  a  violation  of  rules; 
for  their  validity  is  almost  universally  conceded.  It  is  believed  that  most  of  the  many 
thousand  labor  unions  in  this  coimtry  and  Great  Britain  have  such  a  rule  or  by-law, 
under  which  they  are  acting  to-day  without  complaint  from  any  one.  In  such  action 
they  are  in  our  judgment  simply  adopting  a  principle  which  is  of  general  appHcation 
for  similar  purposes. 

It  is  true  of  course  that  no  man  lawfully  can  be  compelled  at  the  mere  dictation 
of  other  men  to  abstain  from  working  for  such  prices  and  during  such  periods  of  labor 
as  he  may  be  willing  to  accept;  but  it  is  no  less  true  that  when  one  chooses  voluntarily 
to  unite  with  others  of  the  same  craft  in  forming  an  organization  for  the  purpose  of 
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bringing  about  by  the  united  action  of  all  its  members  more  favorable  conditions  of 
employment,  he  is  bound,  so  long  as  he  desires  to  remain  a  member  of  that  organiza- 
tion, to  submit  within  certain  limits  his  own  freedom  alike  of  judgment  and  of  action 
to  the  judgment  of  liis  associates,  and  to  conform  his  conduct  to  that  standard  which 
they  shall  have  agreed  to  be  for  the  best  interest  of  all  and  of  each.  Unity  of  action 
would  be  impossible  upon  any  other  terms.  Accordingly,  all  the  members  of  such  a 
body  have  a  right  to  expect,  and  by  reasonable  rules  and  appropriate  penalties  to 
provide  for,  the  observance  of  such  terms.  Those  who  desire  to  employ  the  members 
of  such  organizations  must  expect  tlais  to  be  the  case,  and  have  no  right  to  complain 
of  the  requirements  of  such  rules,  and  of  their  reasonable  enforcement  upon  each  other 
by  the  members  of  such  organizations.  To  this  extent,  the  employer's  relative  right 
to  a  free  labor  market  must  yield  to  the  higher  right  of  the  laborers  to  combine  and  to 
act  in  unison  for  the  purpose  of  obtaining  better  terms  from  their  employer.  In  other 
words,  the  general  right  of  an  employer  to  go  into  the  market  to  hire  laborers  does 
not  deprive  a  union,  in  carrying  on  a  lawful  strike,  of  the  right  to  use  upon  its  individual 
members,  for  the  purpose  of  keeping  them  up  to  the  performance  of  their  duty  as  such 
members,  all  the  influences  that  any  other  organization  properly  could  use,  including 
the  imposition  of  fines.  The  right  to  use  such  influences  is  an  independent  and  para- 
mount right.  The  interests  of  the  employer  are  subordinate  to  this  right,  and  must 
yield  to  it. 

Doubtless  this  power  of  discipline  by  fines  or  by  the  ultimate  penalty  of  expulsion 
cannot  properly  be  resorted  to  for  the  purpose  of  requiring  conduct  intrinsically  un- 
lawful, or  for  the  purpose  of  compelling  a  minority  member  to  join  in  action  the  ulti- 
mate object  of  which  is  to  damage  a  third  person.  Ertz  v.  Produce  Exchange  Co.  82 
Minn.  173.  Just  as  the  rules  of  an  association  cannot  protect  its  members  who  have 
done  actionable  injury  to  a  third  person,  so  a  plaintiff  who  has  suffered  injury  by  the 
enforcement  of  its  rules  and  penalties  upon  its  own  members  for  a  wrongful  pur- 
pose may  properly  be  allowed  a  remedy.  Carew  v.  Rutherford,  106  Mass.  1,  10.  If  a 
strike  should  be  declared  for  an  unlawful  object,  it  would  be  illegal  because  of  its 
object;  and  all  the  members  trying  to  maintain  it  by  direct  or  indirect  action  against 
the  employer  might  be  liable  in  damages  and  subject  to  injunction.  They  would  be 
so  liable  just  as  much  without  a  by-law  authorizing  the  imposition  of  fines  as  with 
one.  Any  labor  organization  acting  against  an  employer  to  prevent  him  from  carrying 
on  liis  business  is  acting  unlawfully  if  its  action  is  without  legal  justification.  The  case 
of  Boutwell  V.  Marr,  71  Vt.  1,  might  well  have  been  put  upon  this  ground;  and  in  our 
opinion  our  own  case  of  Martell  v.  White,  185  Mass.  255,  should  have  been  rested  upon 
a  similar  doctrine.  But  if  the  object  of  a  strike  is  legal  and  commendable,  an  effort  to 
keep  the  members  together  by  the  imposition  of  fines,  if  need  be,  under  a  by-law  pre- 
\aously  adopted,  is  also  legal  and  commendable. 

The  only  cases  that  we  have  found  which  in  principle  are  contrary  to  our  conclu- 
sions are  Boutwell  v.  Marr,  71  Vt.  1,  the  reasoning  of  which  we  regard  as  ill-considered 
and  erroneous,  and  Martell  v.  White,  185  Mass.  255,  in  which  a  majority  of  this  court 
followed  the  Vermont  decision.  But  in  Martell  v.  White  it  was  assumecl  (p.  262)  that 
the  fine  was  "so  large  as  to  amount  to  moral  intimidation  or  coercion,"  and  was  "used 
as  a  means  to  enforce  a  right  not  absolute  in  its  nature  but  conditional,"  and  was 
"inconsistent  with  the  conditions  upon  which  the  right"  rested.    None  of  these  con- 
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ditions  are  applicable  here.  The  findings  made  in  this  case  went  no  further  than  that 
some  coercion  was  exercised  upon  the  striking  members  of  the  unions  by  their  appre- 
hension of  fines.  We  have  seen  that  the  fines  which  were  threatened  were  not  in 
themselves  unlawful,  were  in  accordance  with  the  by-laws  of  the  unions  of  which  the 
strikers  were  members,  and  were  imposed  in  conformity  with  a  right  which  was  para- 
mount to  any  inconsistent  right  of  the  plaintiff.  We  do  not  consider  that  the  point 
actually  decided  in  Martell  v.  White  was  necessarily  inconsistent  with  the  view  here 
taken.  So  far,  however,  as  the  general  doctrine  of  that  case  is  applicable  to  fines 
imposed  for  a  violation  of  rules  lawful  in  themselves  and  not  sought  to  be  enforced 
for  a  purpose  either  strictly  unlawful  or  opposed  to  pubhc  policy  or  inconsistent  with 
the  general  welfare  of  the  community,  we  are  not  willing  to  follow  it.  We  do  not  think 
that  the  court  can  distinguish  between  the  coercive  effect  of  larger  and  smaller  fines, 
or  say  as  matter  of  law  that  they  do,  by  reason  merely  of  their  magnitude,  amount  to 
moral  intimidation.  All  fines  are  necessarily  coercive  in  their  operation,  if  they  have 
any  effect  whatever.  The  statement  that  they  may  simply  call  the  attention  of  a 
member  of  an  organization  to  the  fact  of  the  infringement  of  some  innocent  regulation, 
or  serve  as  an  extra  incentive  to  the  performance  of  some  absolute  duty,  we  imderstand 
to  be,  and  to  have  been  manifestly  intended  to  be,  a  concession  that  the  degree  of 
coercion  which  they  exert  in  some  instances  may  be  a  proper  one.  Perhaps  unreason- 
able or  excessive  fines  sometimes  might  be  found  to  amount  to  intimidation;  but  we 
think  it  better  to  say  that  such  fines  as  are  here  in  question,  not  foimd  to  be  excessive 
in  amount,  are  not  to  be  declared  to  be  unreasonable  or  unlawful  where  they  are  im- 
posed under  rules  or  by-laws  which  are  themselves  proper  and  reasonable,  are  imposed 
for  justifiable  purposes,  and  are  well  adapted  to  serve  useful  ends  for  a  paramount 
interest  of  the  parties  whose  conduct  they  are  to  guide,  and  do  not  interfere  with  any 
absolute  or  superior  right  of  a  third  person,  or  work  an  injury  to  his  relative  rights 
disproportionate  to  the  good  aimed  at  and  reasonably  expected  to  come  by  reason  of 
them  to  the  members  of  the  association.    Downs  v.  Bennett,  63  Kans.  653. 

To  repeat  what  has  already  been  said  in  substance,  what  seems  to  us  the  fallacy 
of  the  majority  opinion  is  its  failure  to  act  upon  the  fact  that  the  strike  in  this  case 
was  upon  justifiable  grounds,  and  of  course  was  lawful.  It  follows  that  the  action  of 
each  member  of  the  union  in  trying  to  maintain  the  strike,  without  force,  or  wrongful 
coercion  or  intimidation  exercised  upon  any  one,  was  justifiable  and  lawful.  It  was 
not  an  interference  with  the  rights  of  the  plaintiff,  because,  as  we  have  seen,  the  right 
of  an  employer  to  conduct  his  business  without  interference  in  the  labor  market  is 
subordinate  to  the  right  of  his  employees  to  strike  and  to  maintain  the  strike  in  a  law- 
ful manner.  As  against  this  right  of  the  employees  the  employer  has  no  right  to  have 
their  labor  flow  to  him  uninfluenced  or  undiverted. 

Accordingly,  we  are  of  opinion  that  the  decree  of  the  Superior  Court  should  be 
affirmed. 

LoRiNG,  J.  For  the  reasons  stated  in  the  opinion  of  Mr.  Justice  Sheldon  I  should 
agree  with  the  conclusions  there  reached  were  it  not  for  the  recent  decision  made  by 
this  court  in  Martell  v.  White,  185  Mass.  255. 

The  agreement  in  Martell  v.  White,  was  not  an  agreement  or  combination  of 
laborers  to  better  their  condition,  but  an  agreement  between  certain  manufacturers, 
quarriers  and  polishers  of  granite  to  buy  and  sell  to  and  to  work  for  each  other  to  the 
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exclusion  of  other  granite  manufacturers,  quarriers  and  polishers.  This  court  held 
such  an  agreement  to  be  a  valid  one.  Whether  that  agreement  was  a  vahd  one  is  not 
now  up  for  decision.  For  the  purposes  of  this  discussion  I  take  Martell  v.  White  to  be 
a  decision  as  to  what  means  may  be  lawfully  used  to  enforce  a  legal  agreement. 

In  my  opinion  the  decision  in  Martell  v.  White  ought  not  to  be  overruled  in  the 
case  at  bar  although  it  was  wrong,  provided  laborers  and  labor  unions  will  not  suffer 
injustice  from  our  standing  by  it. 

The  evils  which  ensue  from  overruling  a  wrong  decision  where  no  injustice  is 
involved  in  following  it  are  greater  than  those  which  come  from  standing  by  it.  It 
would  be  hard  to  measure  the  disastrous  consequences  to  the  administration  of  justice 
if  it  were  thought  that  a  change  in  the  personnel  of  the  Court  is  to  be  the  occasion 
for  rearguing  what  has  been  decided. 

The  decision  in  Martell  v.  White  will  not  (in  my  opinion)  work  injustice  to  em- 
ployees and  labor  unions  if  it  is  confined  to  the  point  there  decided  and  is  not  ex- 
tended to  broader  propositions. 

These  broader  propositions  are  as  follows:  (1)  That  employees  have  a  right  to 
combine  to  better  their  condition  and  to  do  all  acts  (not  unlawful)  necessary  to  make 
the  combination  an  efficient  one.  (2)  That  they  have  a  right  to  strike  to  gain  that 
end  if  their  demands  therefor  are  not  granted  by  their  employer,  and  to  do  all  acts 
(not  unlawful)  necessary  to  make  the  strike  successful.  And  (3)  that  these  rights  of 
the  employees  are  superior  to  the  right  of  the  employer  to  have  a  free  flow  of  labor 
in  his  business. 

There  is  nothing  in  the  decision  in  Martell  v.  White,  or  in  the  decision  in  the  case 
at  bar,  which  calls  in  question  these  propositions  or  any  one  of  them. 

All  that  was  decided  in  Martell  v.  White  and  all  that  is  up  for  decision  in  the  case 
at  bar  is  that  the  imposition  of  a  fine  is  the  use  of  unlawful  means. 

It  was  not  decided  in  Martell  v.  White  that  in  case  a  member  of  a  labor  union 
(which  has  instituted  a  strike  to -get  higher  wages,  for  example)  goes  to  work  for  the 
employer  in  question  at  the  old  rate,  he  cannot  be  expelled. 

Neither  was  it  decided  in  Martell  v.  White  that  since  the  labor  union,  in  the  case 
put  above,  can  expel  such  a  member,  it  cannot,  if  he  goes  to  work  for  the  old  rate 
of  pay,  threaten  to  expel  him  for  the  purpose  of  keeping  him  in  the  ranks  of  the  labor 
union,  that  is  to  say,  in  the  ranks  of  the  strikers. 

Further,  it  was  not  decided  in  Martell  v.  White  that  if  a  member  in  the  case  put 
above  is  subject  to  expulsion  because  he  has  deserted  the  union  and  gone  to  work 
for  the  lower  rate  of  pay,  the  union  is  not  at  liberty  to  impose  upon  him  the  payment 
of  a  sum  of  money  for  the  common  benefit  as  a  condition  of  liis  reinstatement.  In 
such  a  case  the  union  is  not  bound  to  expel  the  deserter.  It  is  at  liberty  to  take  him 
back.  On  the  other  hand,  since  it  can  expel  him  and  at  the  same  time  is  at  liberty 
to  take  him  back,  it  can  take  him  back  on  such  terms  as  it  may  choose  to  impose, 
including  the  payment  of  a  sum  of  money  to  the  union  for  the  common  benefit. 

And  finally,  since  it  may  do  this  it  may  threaten  to  do  this  to  keep  such  a  fellow 
member  from  going  back  to  work  at  the  old  lower  rate  of  pay.  There  is  nothing  in 
Martell  v.  White  which  denies  or  pretends  to  deny  this  right  to  a  labor  union. 

A  payment  imposed  upon  a  deserting  member  of  a  labor  union  under  the  cir- 
cumstances stated  above  is  not,  using  words  accurately,  a  fine.    The  difference  is 
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that  a  fine  is  imposed  upon  a  former  member  for  breaking  the  by-laws  while  he  was 
a  member,  and  can  be  collected  whether  the  deserting  member  returns  to  the  ranks 
of  the  union  or  not,  while  such  a  sum  as  is  described  above  is  a  condition  of  the  re- 
instatement of  a  member  who  has  been  expelled  or  is  subject  to  expulsion,  and  cannot 
be  collected  if  the  member  does  not  choose  to  be  reinstated. 

But  although  there  is  a  difference  between  a  fine  and  such  a  payment  as  is  de- 
scribed above,  the  difference  between  the  two  is  of  no  practical  consequence  to  labor 
unions.  So  long  as  a  labor  union  can  impose  upon  a  member  who  is  subject  to  ex- 
pulsion the  payment  of  a  sum  of  money  as  a  condition  of  his  reinstatement,  the  right 
to  impose  a  fine  (giving  to  that  word  its  accurate  meaning)  is  of  no  practical  conse- 
quence. No  labor  union  in  the  past  ever  attempted  to  collect  a  fine  from  a  member 
who  had  left  the  union  and  did  not  seek  reinstatement.  And  no  labor  union  will 
ever  find  it  worth  while  to  enter  on  such  litigation.  The  game  is  not  worth  the  candle. 
It  is  because  the  difference  between  these  two  things  is  not  of  practical  consequence 
that  I  think  that  Martell  v.  White  should  not  be  overruled.  What  we  are  dealing 
with  in  the  case  at  bar  are  the  practical  rules  which  govern  strikes  properly  instituted 
for  a  proper  purpose.  If  a  wrong  decision  has  been  made,  it  had  better  stand  if  it 
does  not  work  injustice.  As  I  have  said,  if  the  decision  in  Martell  v.  White  is  not 
extended  it  does  not  work  injustice,  and  for  that  reason  (in  my  opinion)  it  ought  not 
to  be  overruled  in  the  case  at  bar. 

I  am  of  opinion  that  the  case  at  bar  is  covered  by  the  decision  in  Martell  v.  White. 
Further  that  the  decision  in  Martell  v.  White  ought  not  to  be  overruled  in  this  case, 
and  that  the  plaintiff  is  entitled  to  the  decree  stated  in  the  opinion  of  a  majority  of 
the  court. 


M.  Steinert  and  Sons  Company  v.  George  F.  Tagen  et  als. 

Suffolk.     December  2,  1910-Jant7Aey  4,  1911. 
207  Mass.  394. 
Labor    Union  —  Equity   Pleading   and   Practice,    Report  —  Equity   Jurisdiction,   To   enjoin 
wrongful  and  malicious  act  —  Evidence,  Presumptions  and  burden  of  proof. 

In  a  suit  in  equity  by  an  employer  of  labor  against  officers  and  members  of  a  labor  union, 
where  a  material  question  was  whether  a  certain  strike,  begun  on  a  May  2,  had  ended  before 
the  following  October  14,  the  judge  who  heard  the  case  reported  to  this  court  his  finding  of  the 
following  facts:  The  strike  was  declared  May  2.  Eleven  men  left  the  plaintiff's  employ  and 
a  few  days  thereafter  the  plaintiff  secured  men  to  take  their  places  and  thereafter  continued 
with  a  force  which  was  adequate  and  as  large  as  he  desired.  Of  the  eleven  who  left  the  plaintiff's 
employ,  eight  at  once  secured  new  employment  in  the  same  city  and  three  left  the  Commonwealth. 
A  short  time  after  the  strike  began  an  international  organization,  with  which  the  striking  union 
was  affiliated  and  which  at  first  had  aided  it,  ceased  to  do  so.  Held,  that  the  strike  was  over 
on  October  14. 

Upon  the  report  under  R.  L.  c.  159,  §  29,  to  this  court  by  a  judge  of  the  Superior  Court 
of  the  facts  and  questions  of  law  arising  in  a  suit  in  equity,  this  court  may  draw  such  inferences 
from  the  facts  found  in  the  report  as  are  reasonably  to  be  made  from  and  are  not  inconsistent 
with  any  of  the  facts  reported. 

The  members  of  a  teamsters'  labor  union,  more  than  four  months  after  a  justifiable  strike 
against  an  employer  of  teamsters  in  a  city  has  ended,  cannot  lawfully  drive  about  the  streets 
of  the  city  a  wagon  bearing  initials  indicating  the  name  of  the  union  and  placards  stating  "The 
union  teamsters  are  on  strike  for  hours  and  wages"  at  such  employer's  place  of  business. 
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An  employer  of  labor  may  maintain  a  suit  in  equity  to  enjoin  officers  and  members  of  a 
labor  union  from  driving  about  the  streets  of  a  city  containing  the  employer's  place  of  business, 
more  than  four  months  after  a  strike  which  had  been  declared  against  the  employer  had  ended, 
wagons  bearing  initials  indicating  the  name  of  the  union  and  placards  stating,  "The  union 
teamsters  are  on  strike  for  hours  and  wages"  at  such  employer's  place  of  business,  although  he 
is  unable  to  prove  the  existence  of  any  loss  occasioned  by  such  acts,  the  acts  sought  to  be  enjoined 
being  unjustifiable  and  manifestly  intended  merely  to  injure  the  plaintiff. 

Bill  in  equity,  filed  in  the  Superior  Court  on  October  20,  1910,  seeking  to  enjoin 
the  defendants,  officers  and  members  of  the  "Piano  and  Furniture  Movers  and 
Helpers,  No.  343,"  from  certain  alleged  illegal  acts  hereinafter  more  particularly- 
described. 

The  case  was  heard  in  the  Superior  Court  by  Richardson,  J.,  who  reported  it 
to  this  court  for  determination.    The  report  contained  the  following  findings: 

"The  plaintiff  is  a  corporation  engaged  in  the  sale  and  moving  of  pianos.  It 
has  a  place  of  business  in  Boston  on  Boylston  Street  on  the  corner  of  Carver  Street. 
The  front  of  the  building  and  salesrooms  face  on  Boj^lston  Street  and  the  side  of  the 
building  and  workshops  face  on  Carver  Street.  It  also  has  stores  in  other  cities  in 
the  Commonwealth. 

"All  the  defendants  are  members  of  a  certain  voluntary  association  called  'Piano 
and  Furniture  Movers  and  Helpers  Union  343'  which  is  a  labor  union  and  affiliated 
with  the  International  Brotherhood  of  Teamsters  and  the  American  Federation  of 
Labor.  The  defendant  Tagen  is  president  of  said  association,  the  defendant  Smith 
is  treasurer  and  the  defendant  Bryson  is  secretary  thereof.  The  defendant  Corliss, 
though  formerly  vice-president  of  said  association,  is  not  now  an  officer  thereof,  but 
is  still  a  member. 

"The  plaintiff  employed  a  number  of  teamsters  for  the  delivery  of  pianos  to 
purchasers  and  for  moving  pianos  belonging  to  its  customers  from  place  to  place 
and  all  of  these  teamsters  were  members  of  said  union.  In  April,  1910,  the  union  to 
which  the  defendants  belonged  endeavored  to  secure  an  increase  in  wages  for  the 
teamsters  employed  by  the  plaintiff  and  shorter  hours  of  labor  and  failing  to  do  so, 
on  May  2,  1910,  declared  a  strike.  The  teamsters,  eleven  in  number,  at  once  ceased 
work.  The  plaintiff  within  a  few  days  secured  men  to  take  their  places  and  has  had 
since  then  and  has  now  an  adequate  force  and  is  not  seeking  any  new  men.  After  a 
short  while  the  International  Brotherhood  of  Teamsters  ceased  to  aid  the  strikers 
any  further  on  account  of  an  alleged  failure  of  the  union  to  comply  with  the  regula- 
tions (which  were  not  shown  to  have  been  broken)  of  the  Brotherhood  in  calling  the 
strike  and  the  strikers  sought  other  employment.  Of  the  eleven  men  who  struck 
eight  at  once  secured  positions  in  Boston  as  piano  movers  or  teamsters  and  have 
continued  in  such  employment  and  the  other  three  have  left  the  State.  ->< 

"On  October  14,  1910,  the  defendant  Tagen,  acting  in  pursuance  of  a  vote  of 
the  union,  hired  a  horse  and  wagon  and  attached  strips  of  canvas  to  the  rear  and 
sides  of  the  wagon.  The  canvas  strip  on  each  side  of  the  wagon  bore  the  following 
inscription  in  conspicuous  letters  six  inches  high: 

"  'The  union  teamsters  are  on  strike  for 
hours  and  wages  at  the  following  places: 

Hunter  &  Ross,  Haymarket  Place. 

M.  Steinert  &  Sons  Co.,  162  Boylston  St.' 
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On  the  rear  of  the  wagon  was  the  following  inscription: 

"  'I.  B.  of  T. 
A.  F.  of  L.' 

"The  defendant  Tagen  employed  the  defendant  Kelley  to  drive  this  wagon  with 
the  above  inscriptions  through  the  streets  of  Boston  every  day  for  one  week  passing 
in  front  of  the  plaintiff's  place  of  business  and  through  Carver  Street  once  each  day 
and  twice  on  one  day  in  sight  of  the  place  where  the  teamsters  of  the  plaintiff  when 
not  in  actual  service  congregated  and  generally  throughout  the  city  and  the  de- 
fendant Kelley  so  drove  it.  No  crowds  followed  the  wagon,  or  assembled  in  front 
of  the  plaintiff's  store,  and  no  attempt  other  than  by  the  use  of  this  wagon  was  made 
by  the  defendants,  or  other  members  of  the  union  or  their  sympathizers  to  interfere 
with  the  plaintiff  or  to  intimidate  its  employees.  The  plaintiff  offered  no  evidence 
that  any  of  its  employees  had  left  its  employment  or  that  any  person  had  refrained 
from  patronizing  it  on  account  of  the  display  of  these  signs." 

P.  Nichols,  for  the  plaintiff. 

F.  W.  Mansfield,  for  the  defendants. 

Sheldon,  J.  The  strike  of  the  plaintiff's  employees  in  May  was  for  the  purpose 
of  obtaining  higher  wages  and  shorter  periods  of  labor.  It  was  a  justifiable  strike. 
L.  D.  Willcvtt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  113,  114, 130.  It  does  not  appear 
to  have  been  carried  on  in  any  respect  in  an  unlawful  manner  or  by  the  use  of  any 
unfair  coercion  or  wrongful  means.  Nor  could  we  say  that  the  particular  act  charged 
in  the  bill  to  have  been  done  by  the  defendants  would  be  in  itself  an  unlawful  means 
of  publishing  the  fact  that  a  strike  was  going  on.  There  was  no  picketing,  no  block- 
ing of  the  streets,  no  actual  interference  with  the  plaintiff  or  with  the  men  whom 
it  employed  in  place  of  the  strikers.  We  see  nothing  more  than  an  attempt  to  inform 
the  pubUc,  including  probable  applicants  for  work  with  the  plaintiff,  of  the  fact  of 
the  pending  strike.  Even  if  this  were  before  doubtful,  we  could  not  now  condenm 
it,  in  view  of  the  provisions  of  St.  1910,  c.  445,  which  imposed  upon  the  plaintiff  while 
the  strike  lasted  the  duty  to  give  this  information  to  any  persons  whom  it  solicited 
to  take  the  place  of  the  strikers.  Of  course,  what  we  have  said  would  not  be  applicable 
to  a  case  presenting  different  circumstances  from  those  which  existed  here,  such 
as  appeared  for  example  in  Plant  v.  Woods,  176  Mass.  492;  Vegelahn  v.  Guntner, 
167  Mass.  92;  Sherry  v.  Perkins,  147  Mass.  212,  and  similar  cases.  i-^ 

But  in  the  case  at  bar  the  strike  was  over.  Although  this  fact  was  not  expressly 
found  in  the  Superior  Court,  in  our  opinion  it  is  necessarily  to  be  inferred  from  the 
facts  which  are  found,  and  must  be  taken  to  be  a  fact.  Knowles  v.  Knowles,  205 
Mass.  290,  294.  The  strike  was  declared  May  2,  1910.  The  plaintiff  within  a  few 
days  secured  men  to  take  the  places  of  the  strikers,  has  had  ever  since  an  adequate 
force,  and  is  not  seeking  any  new  men.  Of  the  eleven  men  who  left  the  plaintiff's 
employ,  eight  soon  secured  and  still  have  new  employment  in  the  same  kind  of  work 
as  before,  and  three  have  left  this  Commonwealth.  Moreover  a  short  time  after 
the  strike  began,  the  International  Brotherhood  of  Teamsters,  the  organization  with 
which  the  defendants'  labor  union  was  affiliated,  ceased  to  aid  the  strikers  any  further. 
It  is  difficult  to  imagine  a  case,  short  of  a  formal  agreement  of  both  parties,  in  which 
it  could  be  more  manifest  that  a  strike  had  come  to  an  end. 
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The  defendants'  act  in  driving  the  wagon  through  the  streets  with  the  placards 
complained  of  began  on  October  14,  1910,  long  after  the  end  of  the  strike,  and  has 
since  been  continued.  We  can  see  no  justification  of  it.  It  is  a  false  announcement, 
not  adapted  in  any  way  to  benefit  the  defendants  or  their  union,  but  likely  to  em- 
barrass the  plaintiff  whenever  it  may  need  to  employ  additional  men.  It  manifestly 
was  intended  merely  to  injure  the  plaintiff.  This  shows  that  it  was  done  maliciously 
within  the  legal  meaning  of  that  word.  McGurk  v.  Cronenwett,  199  Mass.  457,  461, 
462.  The  law  will  give  a  remedy  for  such  an  act.  Martell  v.  White,  185  Mass.  255, 
257.    Hartnett  v.  Plumbers^  Supply  Association,  169  Mass.  229. 

The  case  does  not  come  within  the  doctrine  that  equity  will  not  enjoin  the  publi- 
cation of  a  libel.  There  is  here  a  wrongful  act  maliciously  done,  continuing  and  re- 
peated day  by  day,  which,  although  it  is  not  shown  to  have  caused  as  yet  any  damage 
to  the  plaintiff,  is  manifestly  intended  to  produce  that  result,  is  liable  at  any  time 
in  the  future  to  do  so,  and  may  cause  real  and  substantial  damage  of  which  it  would 
be  certainly  difficult  and  might  be  impossible  to  prove  either  the  existence  or  the 
quantum  of  loss.  It  is  like  a  boycott  declared  and  maintained  without  cause.  In 
such  a  case  equity  will  give  relief.  This  is  the  real  doctrine  of  many  of  our  own  de- 
cisions. Sherry  v.  Perkins,  147  Mass.  212.  Vegelahn  v.  Guntner,  167  Mass.  92. 
Plant  V.  Woods,  176  Mass.  492.  Pickett  v.  Walsh,  192  Mass.  572.  Beekman  v.  Mars- 
ters,  195  Mass.  205.  L.  D.  Willcutt  &  Son^  Co.  v.  Driscoll,  200  Mass.  110.  Davis  v. 
New  England  Railway  Publishing  Co.  203  Mass.  470.  The  same  principle  has  been 
maintained  in  other  courts.  Emack  v.  Kane,  34  Fed.  Rep.  46.  Lewin  v.  Welsbach 
Light  Co.  81  Fed.  Rep.  904.  A.  B.  Farquhar  Co.  v.  National  Harrow  Co.  102  Fed. 
Rep.  714.  Dittgen  v.  Racine  Paper  Goods  Co.  164  Fed.  Rep.  85.  National  Life  Ins. 
Co.  V.  Myers,  140  111.  App.  392.  Gilbert  v.  Mickle,  4  Sandf.  Ch.  357.  Brace  v.  Evans, 
35  Pittsb.  L.  J.  399.  Murdock  v.  Walker,  152  Penn.  St.  595.  Barr  v.  Essex  Trades 
Council,  8  Dick.  101.    Beck  v.  Railway  Teamsters^  Protective  Union,  118  Mich.  497. 

A  decree  must  be  entered  giving  to  the  plaintiff  the  rehef  praj'^ed  for. 

So  ordered. 


Mariano  DeMinico  v.  David  Craig  et  als. 

Worcester.     October  6,  1910-February  27,  1911. 
207  Mass.  593. 
Equity   Jurisdiction,    To    enjoin    unlawful    strike,    Injunction,    Damages  —  Strike  —  Labor 
Union  —  Damages. 

Whether  the  purpose  for  which  a  labor  strike  is  instituted  is  or  is  not  a  legal  justification 
of  the  strike  is  a  question  of  law. 

In  order  that  a  labor  strike  should  be  a  legal  one  it  is  necessary  that  the  strikers  should 
have"  acted  in  good  faith  in  striking  for  a  purpose  which  the  court  holds  to  have  been  a  justifi- 
cation of  the  strike. 

A  labor  strike  is  not  a  legal  one  merely  because  the  strikers  instituted  it  in  good  faith  for  a 
purpose  which  they  thought  to  be  a  legal  justification  of  the  strike. 

It  is  not  a  justification  of  a  labor  strike  that  a  foreman  is  "distasteful"  to  some  of  the  em- 
ployees under  him. 

A  labor  strike  properly  cannot  be  said  to  be  for  the  purpose  of  bettering  the  condition  of 
the  workmen  concerned  in  it  merely  because  its  purpose  is  to  escape  from  something  which  the 
workmen  dislike. 
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It  here  was  said  by  way  of  illustration,  that,  if  a  foreman  was  in  the  habit  of  using  epithets 
so  insulting  to  the  workmen  vmder  his  direction  that  they  could  not  maintain  their  self  respect 
while  working  under  him,  a  strike  to  get  rid  of  him  would  be  a  lawful  one. 

A  labor  strike  to  get  rid  of  a  foreman  because  some  of  the  workmen  imder  him  have  a  dislike 
for  him  is  not  a  strike  for  a  legal  purpose. 

In  a  suit  in  equity  seeldng  an  injunction  to  restrain  an  unlawful  labor  strike  to  prevent 
the  employment  of  the  plaintiff  as  foreman  by  a  certain  firm,  where  the  bill  contains  also  a  prayer 
for  damages,  if  the  plaintiff  proves  a  case  entitling  him  to  relief,  but  before  the  time  for  a  final 
decree  the  firm  in  question  have  stopped  work  and  have  ceased  to  employ  either  foremen  or 
workmen,  there  is  no  occasion  for  an  injunction  and  the  only  relief  that  can  be  granted  is  an 
award  of  damages. 

In  a  suit  in  equity  to  enjoin  an  unlawful  strike  to  prevent  the  employment  of  the  plaintiff 
as  foreman  by  a  certain  firm,  with  a  prayer  for  damages,  damage  to  the  plaintifi''s  reputation 
may  be  a  proper  element  of  damage  if  he  proves  that  damage  to  his  reputation  was  in  fact  caused 
by  the  defendants'  illegal  action. 

LoRiNG,  J.  This  bill  is  brought  by  a  member  of  the  Milford  Branch  of  the  Granite 
Cutters'  International  Association  of  America  against  the  president  and  secretary 
of  the  association  and  certain  members  of  it  who  constituted  its  adjustment  com- 
mittee. The  plaintiff  seeks  to  have  the  defendants  enjoined  from  combining  against 
his  employment  as  a  foreman  by  Wells  Brothers,  and  for  damages.  The  case  went 
to  a  master  and  is  before  us  on  his  report.^ 

The  plaintiff  and  one  Ardolino  had  been  employed  by  Wells  Brothers  as  the 
foremen  of  their  stone  quarry  at  Hopkinton  since  March,  1909  (when  work  was  begun 
there  to  furnish  the  stone  for  a  building  in  process  of  erection  in  Boston),  until  the 
matters  here  complained  of  took  place  in  the  following  June.  On  the  evening  of  June 
22,  1909,  the  Mifford  Branch  of  the  association  voted  to  refuse  to  continue  at  work 
under  the  plaintiff  and  Ardolino  as  foremen,  and  pursuant  to  that  vote  none  of  the 
men  employed  by  Wells  Brothers  went  to  work  on  June  23,  the  next  day.  A  meeting 
was  had  between  Wells  Brothers  and  the  adjustment  committee  of  the  association 
on  that  next  day,  June  23,  and  the  result  of  it  was  an  agreement  between  WeUs 
Brothers  and  the  officers  of  the  association  by  which  the  men  went  back  to  work  on 
the  following  day,  June  24,  and  the  plaintiff  and  Ardolino  were  removed  as  foremen 
on  Saturday  night,  June  26.  The  plaintiff  thereafter  worked  as  a  journejmian  for 
Wells  Brothers  until  January  10,  1910,  when  work  at  the  quarry  ceased. 

The  occasion  for  the  strike  was  a  discharge  or  a  supposed  discharge  by  the  plaintiff 
of  one  Tronconi  on  the  morning  of  June  22.  There  was  a  rule  of  Wells  Brothers  for- 
bidding the  men  to  enter  the  blacksmith  shop.  On  the  day  in  question  Tronconi  went 
into  the  blacksmith  shop  to  get  some  tools  which  were  being  sharpened  for  him  and 
was  ordered  out  by  Ardolino,  the  other  foreman.  Later  the  plaintiff  gave  Tronconi 
some  instructions  which  Tronconi  understood  to  mean  that  he  was  discharged.  But 
the  plaintiff  always  denied  that  he  intended  to  discharge  Tronconi.  Thereupon  on 
the  same  day  the  president  and  two  members  of  the  adjustment  committee  of  the 
association  had  a  conference  with  the  plaintiff  and  Tronconi.  At  this  conference 
Tronconi  insisted  that  he  had  been  unjustly  discharged,  the  plaintiff  denied  that  he 
had  discharged  him  at  all,  and  told  him  to  go  back  to  his  work.  The  meeting  of  the 
association  was  held  on  the  evening  of  that  day,  the  strike  followed  the  next  day  and 

1  The  bill  was  filed  in  the  Supreme  Judicial  Coiirt  on  July  15, 1909.  The  case  was  referred  to  Arthur  P.  Hardy, 
Esquire,  as  master,  and  later  was  reserved  by  Rugg,  J.,  upon  the  bill  and  answer  and  the  master's  report  for 
determination  by  the  full  court. 
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was  ended  by  the  agreement  reached  on  the  afternoon  of  the  second  day,  as  we  have 
already  stated. 

We  pass  by  certain  findings  made  by  the  master  on  issues  raised  by  the  pleadings 
which  have  now  become  immaterial,  and  come  to  his  finding  on  the  only  issue  now  in 
dispute,  namely,  Was  the  strike  for  a  justifiable  purpose? 

The  master  begins  the  part  of  his  report  in  which  that  question  is  considered  with 
this  finding:  "I  find  .  .  .  that  the  respondents  in  securing  his  [the  plaintiff's]  removal 
were  actuated  by  personal  objections  some  of  them  had  against  his  continuance  in 
the  office  of  foreman." 

We  take  this  finding  as  to  the  "respondents"  to  be  a  finding  as  to  the  action  of 
the  members  of  the  Milford  Branch  of  the  association  of  which  branch  the  defendants 
were  officers,  and  that  the  defendants  were  liable  if  the  action  of  the  association  was 
illegal  because  they  personally  participated  in  it.  As  is  pointed  out  by  the  defendants 
in  their  answer,  there  are  no  sufficient  allegations  in  the  bill  to  make  all  the  members 
of  the  association,  as  a  class,  parties  defendant.  See  Pickett  v.  Walsh,  192  Mass.  572, 
589. 

The  Milford  Branch  of  the  association  had  a  membership  of  two  hundred  and 
sixty-four  granite  cutters  and  tool  sharpeners  working  in  four  different  shops,  one  of 
which  was  the  shop  in  question  run  by  Wells  Brothers.  Ninety-seven  of  the  two  hun- 
dred and  sixty-four  were  employed  by  Wells  Brothers,  and  of  this  number  the  master 
finds  that  probably  not  more  than  one-third  attended  the  meeting  on  the  evening  of 
June  22. 

The  master's  further  findings  on  this  point  are  in  substance  as  follows:  "While 
it  is  probable  that  the  complainant  made  some  minor  mistakes,  I  am  of  the  opinion 
that  his  work  as  foreman  was  acceptable  to  Wells  Brothers  Company,  and  that  he 
was  sufficiently  competent  to  fill  the  position  to  the  satisfaction  of  the  company.  No 
workman  lost  any  pay  or  otherwise  suffered  any  actual  damage  by  reason  of  any  mis- 
takes made  by  the  complainant.  In  regard  to  the  enforcement  of  the  rules,  I  find 
that  the  rules  were  established  by  the  company,  and  that  it  was  the  duty  of  the  com- 
plainant as  foreman  to  see  that  they  were  enforced.  I  am  of  the  opinion  that  the  real 
complaint  of  the  majority  of  the  men  claiming  to  have  a  grievance  against  the  com- 
plainant and  his  fellow  foreman  Ardolino,  was  because  of  their  enforcement  of  these 
rules,  and  that  they  did  enforce  them  more  strictly  than  the  men  had  been  accustomed 
to  having  them  enforced."  The  master  then  states  the  attempts  made  by  the  plaintiff 
and  Ardolino  to  enforce  the  rules  of  their  employers.  Wells  Brothers.  He  finds  that 
they  (1)  had  attempted  to  have  the  rule  against  going  to  the  blacksmith  shop  strictly- 
enforced;  (2)  to  stop  the  men's  knocking  off  work  a  few  minutes  before  the  working 
day  ended;  (3)  to  stop  their  using  the  compressed  air  to  brush  their  clothes;  and  (4) 
in  one  instance  to  stop  a  man's  eating  liis  luncheon  during  working  hours.  The  master's 
findings  which  follow  are  in  these  words:  "I  find  that  in  doing  these  things  the  com- 
plainant did  only  what  it  was  his  duty  as  foreman  to  do,  and  wlnle  the  enforcement 
of  the  shop  rules  may  have  been  more  rigid  than  what  the  men  were  accustomed  to, 
the  personal  attitude  and  conduct  of  the  complainant  toward  the  men  was  not  unduly 
severe  or  in  any  way  oppressive,  although  some  of  the  witnesses  testified  that  they  so 
considered  it.  To  attempt  to  give  in  detail  the  various  reasons  given  by  the  witnesses 
for  their  dislike  or  objection  to  the  complainant  as  foreman  would  require  substan- 
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tially  a  r^sum^  of  the  entire  testimony.  Many  of  these  objections  appear  to  one  not 
skilled  in  the  trade  as  being  trivial,  and  none  of  them  were  brought  to  the  attention 
of  the  adjustment  committee  or  any  officer  of  the  branch  until  June  22,  1909.  At  the 
special  meeting  the  dislike  and  various  objections  of  the  men  were  voiced  to  some  extent. 
It  is'  quite  possible  that  what  appears  to  an  outsider  to  be  trivial  in  a  single  instance 
may,  in  the  aggregate,  have  appeared  to  the  men  engaged  in  the  work  to  be  of  more  or 
less  serious  importance.  I  am  quite  strongly  of  the  opinion  that  were  it  not  for  the 
existence  of  the  present  case,  many  of  the  complaints  brought  out  by  the  testimony 
would  not  have  received  any  consideration  by  the  branch  or  have  been  made  the  sub- 
ject of  a  complaint  to  the  committee  or  officers  of  the  branch  by  the  men  themselves, 
yet  it  is  clear  that  there  was  a  substantial  feeling  of  dislike  and  objection  on  the  part 
of  some  of  the  men  working  at  Wells  Brothers  to  the  continuance  of  the  complainant 
and  Ardolino  as  foremen."  After  a  finding  that  the  vote  of  the  men  on  the  evening 
of  June  22  would  not  have  been  carried  without  the  assistance  of  the  votes  from  mem- 
bers not  working  for  Wells  Brothers,  the  master  continues  in  these  words:  "I  find 
that  neither  the  complainant's  habits,  conduct  nor  character  were  such  as  to  render 
him  an  unfit  associate  in  the  shop  for  ordinary  workmen  of  good  character,  and  that, 
but  for  the  strike,  Wells  Brothers  would  not  have  removed  the  complainant  from  his 
position  as  foreman;  that  the  strike  was  instigated  by  a  comparatively  few  men  who 
were  successful  in  inducing  other  members  to  adopt  their  suggestions  and  join  them 
in  their  purpose  to  secure  the  complainant's  removal  as  foreman,  although  they  testi- 
fied that  their  purpose  was  to  secure  better  conditions  regardless  of  the  consequences 
which  might  ensue  to  the  complainant." 

In  two  instances  in  his  report  the  master  has  made  a  distinction  between  what 
was  testified  to  by  the  defendants  or  in  their  behalf  and  what  he  finds  to  have  been 
the  fact.  The  first  instance  is  where  he  finds  that  the  plaintiff's  personal  attitude 
and  conduct  was  not  unduly  severe  or  oppressive  "although  some  of  the  witnesses 
testified  that  they  so  considered  it."  The  second  instance  is  where  the  master  finds 
"that  the  strike  was  instigated  by  a  comparatively  few  men  who  were  successful  in 
inducing  other  members  to  adopt  their  suggestions  and  join  them  in  their  purpose 
to  secure  the  complainant's  removal  as  foreman,  although  they  testified  that  their 
purpose  was  to  secure  better  conditions."  We  interpret  this  to  be  a  finding  that  the 
purpose  of  this  strike  was  not  to  "secure  better  conditions"  for  the  workmen  as  dis- 
tinguished from  a  purpose  to  get  rid  of  a  foreman  who  was  disliked  by  some  of  the 
employees.  To  conclude  the  statement  of  the  master's  findings  on  the  purpose  of  the 
strike  he  found  that  the  reasons  "for  their  dislike  or  objection"  to  the  plaintiff  and 
Ardolino  were  "trivial"  and  would  not  have  received  any  consideration  had  it  not 
been  for  the  existence  of  the  present  case;  and  that  these  reasons  "dishke  and  objec- 
tion" were  foimded  on  a  feeling  of  grievance  because  of  the  "enforcement  of  these 
rules  .  .  .  more  strictly  than  the  men  had  been  accustomed  to  having  them  enforced." 

Whether  the  purpose  for  which  a  strike  is  instituted  is  or  is  not  a  legal  justification 
for  it,  is  a  question  of  law  to  be  decided  by  the  court.  To  justify  interference  with  the 
rights  of  others  the  strikers  must  in  good  faith  strike  for  a  purpose  which  the  court 
decides  to  be  a  legal  justification  for  such  interference.  To  make  a  strike  a  legal 
strike  it  is  necessary  that  the  strikers  should  have  acted  in  good  faith  in  striking  for 
a  purpose  which  the  court  holds  to  have  been  a  legal  purpose  for  a  strike,  but  it  is  not 
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necessary  that  they  should  have  been  in  the  right  in  instituting  a  strike  for  such  a 
purpose.  On  the  other  hand  a  strike  is  not  a  strike  for  a  legal  purpose  because  the 
strikers  struck  in  good  faith  for  a  purpose  which  they  thought  was  a  sufficient  justifica- 
tion for  a  strike.  As  we  have  said  already,  to  make  a  strike  a  legal  strike  the  purpose 
of  the  strike  must  be  one  wliich  the  court  as  matter  of  law  decides  is  a  legal  purpose 
of  a  strike,  and  the  strikers  must  have  acted  in  good  faith  in  striking  for  such  a  purpose. 

The  purpose  of  the  strike  here  in  question  has  been  found  to  have  been  to  get 
rid  of  two  foremen  because  some  of  the  workmen  had  personal  objections  to  and  a 
dislike  for  them.  Or,  to  use  the  words  of  their  own  counsel,  because  these  foremen 
were  "distasteful  to  [some  of]  the  employees."  We  are  of  opinion  that  that  is  not  a 
legal  purpose  for  a  strike.  The  plaintiff  had  a  right  to  work  and  that  right  of  his 
could  not  be  taken  away  from  him  or  interfered  with  by  the  defendants  unless  it 
came  into  conflict  with  an  equal  or  superior  right  of  theirs.  The  defendants'  right 
to  better  their  condition  is  such  an  equal  right.  But  to  humor  their  personal  ob- 
jections, their  likes  and  dislikes,  or  to  escape  from  what  "is  distasteful"  to  some  of 
them  is  not  in  our  opinion  a  superior  or  an  equal  right. 

It  is  doubtless  true  that  in  a  certain  sense  the  condition  of  workmen  is  better  if 
they  work  under  a  foreman  for  whom  they  do  not  have  a  personal  dislike,  that  is  to 
say,  one  who  is  not  "distasteful"  to  them.  But  that  is  not  true  in  the  sense  in  which 
thpse  words  are  used  when  it  is  said  that  a  strike  to  better  the  condition  of  the  work- 
men is  a  strike  for  a  legal  purpose.  One  who  betters  his  condition  only  by  escaping 
from  what  he  merely  dislikes  and  by  securing  what  he  likes  does  not  better  his  con- 
dition within  the  meaning  of  those  words  in  the  rule  that  employees  can  strike  to 
better  their  condition. 

The  defense  in  the  case  at  bar  has  not  failed  because  a  strike  to  get  rid  of  a  fore- 
man never  can  be  a  strike  for  a  legal  purpose.  We  can  conceive  of  such  a  case.  If, 
for  example,  a  foreman  was  in  the  habit  of  using  epithets  so  insulting  to  the  men 
that  they  could  not  maintain  their  self  respect  and  work  under  him,  a  strike  to  get 
rid  of  him  in  our  opinion  would  be  a  legal  strike.  It  is  not  necessary  in  the  case  at 
bar  to  define  such  cases  and  lay  down  their  limits.  It  is  wiser,  in  our  opinion,  in 
matters  such  as  we  are  now  dealing  with,  to  go  no  farther  than  to  decide  each  case 
as  it  arises.  What  we  have  just  said  is  said  to  prevent  misapprehension  as  to  what 
is  now  decided.  What  we  now  decide  is  that  a  strike  to  get  rid  of  a  foreman  because 
some  of  the  employees  have  a  dislike  for  him  is  not  a  strike  for  a  legal  purpose. 

For  these  reasons  a  majority  of  the  court  are  of  opinion  that  the  strike  was  not 
a  legal  one. 

It  appears  that  the  work  at  Wells  Brothers  ceased  on  January  10,  1910.  There 
is  therefore  no  occasion  for  an  injunction  to  issue  in  the  case  at  bar. 

The  master  found  that  the  difference  between  the  plaintiff's  wages  as  foreman 
and  as  a  journeyman  for  the  period  in  which  he  was  employed  by  Wells  Brothers 
is  $110.62,  and  then  made  the  following  finding:  "In  addition  to  this  the  complainant 
claims  the  right  to  recover  damages  for  his  loss  of  position  as  foreman,  damage  to 
his  reputation,  and  the  hindering  of  his  prospects  of  advancement.  I  make  no  ruling 
on  this  contention  of  the  complainant  or  his  right  to  recover  for  the  difference  be- 
tween what  he  formerly  earned  and  that  which  he  now  receives,  and  without  inti- 
mating in  any  way  that  he  is  entitled  to  recoA^er  anything,  but  in  order  that  the 
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court  may  have  all  of  the  facts  before  it  at  the  hearing  on  this  report,  I  find  that  if 
the  court  shall  rule  that  the  strike  was  not  justifiable  and  that  the  complainant  is 
entitled  to  damages,  the  sum  of  $500  will  amply  compensate  him  for  whatever  damage 
he  has  suffered  or  may  suffer,  including  loss  of  wages."  We  could  not  say  that  the 
plaintiff  would  not  be  entitled  to  recover  for  damage  to  his  reputation  if  he  proved 
that  damage  to  his  reputation  was  in  fact  caused  by  the  defendants'  illegal  action. 
Under  the  finding  of  the  master  we  are  of  opinion  that  the  plaintiff  is  entitled  to  the 
larger  sum  with  interest  from  January  10,  1910,  when  his  work  at  Wells  Brothers 
ceased,  the  bill  having  been  filed  in  the  preceding  July.  Decree  accordingly. 

The  case  was  submitted  on  briefs. 

/.  M.  Hallowell  &  F.  T.  Hammond,  for  the  plaintiff. 

F.  W.  Mansfield,  for  the  defendants. 


Lucius  B.  Folsom  et  al.  v.  George  F.  Lewis  et  als. 

0 

Suffolk.     January  25,  1911-March  3,  1911. 
208  Mass.  336. 
Equity  Jurisdiction,  To  enjoin  unlawful  strike,  Unlawful  interference  with  contract  —  Strike 
—  Labor  Union. 

A  strike  by  workmen  engaged  in  a  certain  trade,  to  compel  their  employers  to  submit  to  an 
attempt  to  obtain  for  a  labor  union  a  complete  monopoly  of  the  labor  market  in  this  kind  of 
business,  by  forcing  all  laborers  who  wish  to  work  at  the  trade  to  join  the  union  and  by  forcing 
the  employers  to  agree  not  to  employ  workmen  unless  they  are  members  of  the  union  or  have 
agreed  to  become  members,  is  not  for  a  lawful  purpose,  and  a  suit  in  equity  may  be  maintained 
to  enjoin  it. 

Conduct  of  workmen  which  directly  affects  an  employer  to  his  detriment  by  interference 
with  his  business  is  not  justifiable  in  law  unless  it  is  of  a  kind  and  for  a  purpose  that  tend  to 
procure  benefits  that  the  workmen  are  trying  to  obtain. 

The  purpose  of  adding  to  the  power  of  a  labor  union,  in  order  to  put  it  in  a  better  condi- 
tion to  enforce  its  demands  in  controversies  with  employers  that  may  arise  in  the  future,  does 
not  justify  an  attack  on  the  business  of  an  employer  by  inducing  his  workmen  to  strike. 

A  suit  in  equity  may  be  maintained  to  enjoin  the  defendants  from  imlawfully  interfering 
with  the  plaintiff's  business  by  inducing  persons  imder  contract  with  the  plaintiff  for  future 
service  to  break  their  contracts. 

Knowlton,  C.J.  This  is  one  of  ten  bills  in  equity,  brought  by  different  parties 
and  heard  together  before  a  master,^  to  obtain  an  injunction  to  restrain  the  de- 
fendants from  calling  or  declaring  any  strike  and  from  proceeding  with  any  strike 
ah-eady  called  to  "unionize"  the  plaintiff's  shop,  from  inducmg  or  persuading  persons 
under  contracts  of  emplojonent  to  break  them,  from  conspiring  or  combining  to 
prevent  any  person,  by  threats,  picketing  or  intimidation  from  entering  or  continuing 
in  the  employ  of  the  plaintiffs,  and  to  recover  damages.  Exceptions  were  taken  by 
both  parties  to  the  report  of  the  master,  and,  after  a  hearing,  the  plaintiff's  exceptions 
were  sustained  and  the  defendant's  exceptions  overruled.  A  decree  for  the  plaintiffs 
was  entered,^  and  the  defendants  appealed. 

1  Elbridge  R.  Anderson,  Esquire. 

2  The  final  decree  was  ordered  by  Hardy,  J.    A  previous  interlocutory  decree  was  made  by  Richardson,  J. 
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There  was  a  strike  by  the  Boston  Photo-Engravers  Union  against  all  the  non- 
union employers' of  photo-engravers  in  Boston.  The  master  found  "that  one  of  the 
objects  of  the  strike  was  to  compel  the  employers  to  recognize  the  union  and  to  enter 
into  an  agreement  wdth  the  union  as  such  to  employ  none  but  union  men,  or  non- 
union men  provided  they  should  join  the  union  within  thirty  days  and  have  a  cer- 
tificate of  the  right  to  work  until  the  time  that  they  had  joined  the  union,  and  that 
the  strike  was  a  strike  for  the  closed  shop."  He  therefore  found  and  ruled  that  the 
strike  was  not  for  a  lawful  object  in  these  particulars. 

The  principal  contention  before  us  is  that  tliis  finding  is  plainly  wrong.  The 
evidence  upon  this  part  of  the  case  is  not  before  us,  except  as  the  master  has  reported 
a  large  number  of  evidential  facts,  most  if  not  all  of  winch  appear  to  be  unquestioned, 
upon  which  his  conclusion  is  founded.  The  only  evidence  that  he  was  asked  to  report 
was  that  on  the  claim  for  damages. 

The  matters  stated  in  the  report  amply  justify,  if  they  do  not  require,  the  finding 
that  was  made  by  the  master.  The  general  course  of  proceedings  of  the  local  union 
and  its  officers,  and  the  International  Photo-Engravers  Union  with  wliich  the  local 
union  was  connected,  and  the  officers  of  the  International  Union,  some  of  whom 
were  in  Boston  several  months  before  the  strike  was  called,  seemingly  engaged  in 
the  work  of  trying  to  obtain  control  of  the  labor  in  all  the  shops  in  Boston  and  to 
compel  the  assent  by  the  employers  to  an  agreement  which  should  establish  the  closed 
shop  in  this  business  in  Boston,  all  tend  to  support  this  finding  of  the  master.  While 
certain  concessions  were  asked  for  in  the  interest  of  the  men,  just  before  the  strike 
was  ordered,  most  if  not  all  of  wliich  the  employers  seem  to  have  been  willing  to 
grant,  the  part  of  the  proposed  agreement  which  the  representatives  of  the  union 
absolutely  insisted  upon  was  article  eight,  "That  the  employing  photo  engravers 
signing  this  agreement  shall  employ  none  but  members  of  the  International  Photo 
Engravers  Union  of  N.  A.,  or  applicants  for  positions  holding  permit  from  the  Boston 
Photo  Engravers  Union,  No.  3  I.  P.  E.  U."  There  is  nothing  in  the  case  to  indicate 
that  there  was  anything  in  the  condition  of  the  business,  or  in  the  relations  of  the 
workmen  to  their  employers,  that  made  such  a  requirement  of  any  importance  to 
these  employees,  in  reference  to  their  profit  or  comfort,  or  other  direct  interest  as 
employees.  The  master  was  undoubtedly  right  in  finding  that  the  purpose  of  the 
defendants  and  the  real  object  of  the  strike  were  not  so  much  to  obtain  certain  slight 
advantages  referred  to  in  the  proposed  agreement,  as  to  compel  the  employers,  by 
inflicting  this  injury  upon  them,  to  submit  to  an  attempt  to  obtain  for  the  union  a 
complete  monopoly  of  the  labor  market  in  this  kind  of  business,  by  forcing  all  laborers 
who  wished  to  work  to  join  the  union,  and  by  forcing  all  employers  to  agree  not  to 
employ  laborers,  except  upon  such  terms  as  they  could  make  with  the  combination 
that  should  control  all  labor  in  this  business.  This  has  been  held  to  go  beyond  the 
limit  of  justifiable  competition.  Conduct  directly  affecting  an  employer  to  his  detri- 
ment, by  interference  with  his  business,  is  not  justifiable  in  law,  unless  it  is  of  a  kind 
and  for  a  purpose  that  has  a  direct  relation  to  benefits  that  the  laborers  are  trjdng 
to  obtain.  Strengthening  the  forces  of  a  labor  union,  to  put  it  in  a  better  condition 
to  enforce  its  claims  in  controversies  that  may  afterwards  arise  with  employers,  is 
not  enough  to  justify  an  attack  upon  the  business  of  an  employer  by  inducing  his 
employees  to  strike.    Berry  v.  Donovan,  188  Mass.  353.    Plant  v.  Woods,  176  Mass. 
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492.  Pickett  v.  Walsh,  192  Mass.  572.  This  most  important  part  of  the  decision  of 
the  master  and  of  the  judge  is  well  sustained. 

There  was  also  a  finding  that  the  defendants  interfered  with  persons  who  were 
under  contracts  with  the  plaintiffs  for  future  service,  by  inducing  them  to  break  their 
contracts.    This  too  was  a  special  wrong  which  was  a  proper  subject  for  an  injunction. 

There  was  evidence  well  warranting  the  finding  of  the  master  on  the  question  of 
damages.  Decree  affirmed  with  costs. 

D.  V.  Mclsaac,  (H.  F.  Callahan  with  him,)  for  the  defendants. 

W.  M.  Noble,  for  the  plaintiffs. 

Hampartzoon  Minasian  v.  Robert  L.  Osborne  et  als. 
MiNAS  H.  Minasian  v.  Same. 

Suffolk.     March  29,  1911-November  29,  1911. 
210  Mass.  250. 
Strike  —  Equity  Jurisdiction,  To  enjoin  unlawful  strike  —  Labor. 

The  lasters  employed  in  a  shoe  factory,  where  work  is  paid  for  by  the  piece  and  there  is 
not  sufficient  work  to  keep  all  of  the  lasters  employed  all  of  the  time,  lawfully  may  maintain 
a  strike  undertaken  in  good  faith  to  prevent  the  proprietor  of  the  factory  from  permitting  a  laster 
in  his  employ  to  employ  and  pay  a  helper,  for  whose  work  the  laster  is  paid  by  the  proprietor 
in  addition  to  being  paid  for  his  own  work,  the  purpose  of  the  strike  being  to  cause  the  abolition 
of  the  system  of  such  an  employment  of  helpers  in  that  factory  because  it  resulted  in  an  unequal 
distribution  of  the  work  of  lasting  at  times  when  there  was  not  enough  work  for  all  the  lasters 
and  thus  affected  their  wages. 

Two  BILLS  IN  EQUITY,  filed  on  December  23,  1910,  the  plaintiff  in  the  first  case 
being  the  father  of  the  plaintiff  in  the  second  case,  and  the  defendants  in  both  cases 
being  representatives  and  members  of  the  Lasters'  Union  Local  No.  1,  an  unincor- 
porated association,  alleging  the  facts  which  are  stated  in  the  opinion,  and  praying 
for  an  injunction  restraining  the  defendants  from  maintaining  a  strike  of  the  persons 
who  before  such  strike  were  employed  as  lasters  by  the  Randall  Adams  Company,  a 
corporation,  in  its  boot  and  shoe  factory  at  Lynn,  for  the  purpose  of  compelling  or 
inducing  the  Randall  Adams  Company  to  cause  Minas  H.  Minasian,  the  plaintiff 
in  the  second  case,  who  was  employed  as  a  laster  by  the  Randall  Adams  Company, 
to  discharge  from  his  employment  as  a  helper  Hampartzoon  Minasian,  the  plaintiff 
in  the  first  case,  also  praying  for  damages  and  for  further  relief. 

In  the  Superior  Court  the  cases  were  heard  together  by  Hitchcock,  J.,  who,  with 
a  recital  that  the  pleadings  were  substantially  the  same  and  the  facts  identical  in  the 
two  cases,  made  a  memorandum  of  findings  applicable  to  both  cases,  in  which  he  found 
the  facts  which  are  stated  in  the  opinion.  The  judge  made  an  order  that  the  plaintiffs 
were  severally  entitled  to  an  injunction  as  prayed  for  and  to  damages  and  costs.  In 
each  of  the  cases  a  final  decree  was  entered  in  accordance  with  this  order,  and  in  each 
case  the  defendants  appealed. 

The  cases  were  argued  at  the  bar  in  March,  1911,  before  Knowlton,  C.J.,  Morton, 
Hammond,  Braky,  &  Rugg,  JJ.,  and  afterwards  were  submitted  on  briefs  to  all  the 
justices  then  constituting  the  court  except  DeConrcy,  J. 

F.  W.  Mansfield,  for  the  defendants. 

J.  J.  Feely,  (R.  Clapp  with  him,)  for  the  plaintiffs. 
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RuGG,  C.J.  The  material  facts  which  give  rise  to  this  controversy  (as  found  by 
the  judge  of  the  Superior  Court)  are  that  the  plaintiff  Minas,  a  skilled  laster  by  trade, 
had  a  contract  for  labor  as  a  laster  with  the  Randall  Adams  Company,  termitiable  at 
the  will  of  either.  With  the  consent  of  his  employer,  he  had  in  turn  employed  as 
helper  his  father,  Hampartzoon,  the  other  plaintiff,  who  was  not  able  to  do  all  the 
work  of  a  laster,  and  who  received  no  wages  from  the  Randall  Adams  Company  and 
had  no  relation  as  servant  to  it.  The  work  was  piece  work,  and  Minas  alone  received, 
and  was  entitled  to  receive,  the  compensation  for  their  joint  labor.  This  method  of 
work  was  known  in  the  craft  as  "contract"  or  "cross-handed." 

Both  of  the  plaintiffs  were,  or  had  been,  members  of  the  Lasters'  Union,  an  unin- 
corporated association,  of  which  the  defendants  are  representatives  and  members. 
The  defendant  Osborne,  who  is  the  business  agent  of  the  Lasters'  Union  Local  No.  1, 
notified  the  employer,  the  Randall  Adams  Company,  that  unless  the  father  was  dis- 
charged the  shop's  crew  would  be  "pulled  out."  The  father  did  not  work  for  a  day 
or  two,  but  returned  to  work  after  the  superintendent  of  the  employer  told  the  son, 
Minas,  to  get  him  and  put  him  to  work  again.  The  next  day  all  the  other  lasters  went 
out  on  an  orderly  strike,  which  was  indorsed  by  the  Union.  As  a  consequence,  both 
plaintiffs  have  lost  their  emplo5anent.  The  Lasters'  Union  substantially  controls  the 
labor  market  in  the  manufacture  of  shoes,  for  practically  all  lasters  are  members  of 
the  Union.  The  effect  of  the  strike,  if  continued,  will  be  to  prevent  Randall  Adams 
Company  from  continuing  business  unless  it  discharges  Minas  or  compels  him  to 
dispense  with  his  assistant. 

Here  is  a  plain  and  tangible  injury  to  the  plaintiffs  as  the  proximate  result  of  the 
acts  of  the  defendants.  This  gives  a  cause  of  action  to  the  plaintiffs  unless  the  defend- 
ants have  a  sufficient  justification  for  their  conduct.  If  they  have  acted  without  good 
cause  or  excuse,  they  are  liable.  Berry  v.  Donovan,  188  Mass.  353,  356.  Quin  v. 
Leathern,  [1901]  A.  C.  495,  510.  South  Wales  Miners'  Federation  v.  Glamorgan  Coal  Co. 
[1905]  A.  C.  239,  244,  246,  251.  As  was  said  in  DeMinico  v.  Craig,  207  Mass.  593,  at 
598,  "Whether  the  purpose  for  which  a  strike  is  instituted  is  or  is  not  a  legal  justifica- 
tion for  it,  is  a  question  of  law  to  be  decided  by  the  court." 

The  inquiry  must  be  directed  to  the  character  of  the  justification  proffered  by  the 
defendants  in  excuse  for  their  conduct.  The  purpose  of  the  strike  (as  found  by  the 
Superior  Court)  was  "to  compel  the  plaintiff  Minas  ...  to  cease  employing  his 
father  to  help  him  and  to  induce  the  employer  of  Minas  either  to  discharge  the  father  or 
to  require  Minas  to  cease  employing  a  helper,  or,  failing  that,  to  discharge  Minas  from 
its  employment."  But  it  has  been  found  also  that  the  defendants  are  not  actuated  by 
any  ill  feeling  toward  either  of  the  plaintiffs,  and  that  the  strike  is  wholly  disconnected 
with  any  question  of  membership  in  the  Union.  The  basis  of  the  strike  is  objection  to 
the  system  known  as  contract  labor  or  cross-hand  work.  It  follows  that  the  real  pur- 
pose of  the  strike  is  to  cause  the  abolition  of  that  system  of  work  in  this  shop. 

It  is  not  of  much  consequence  whether  the  object  of  the  strike  is  stated  to  be  the 
discharge  of  the  father  and  son  without  hostility  toward  them,  but  for  the  reason 
that  they  practise  a  certain  system  of  shop  labor,  or  the  abolition  of  the  system  of 
shop  labor,  with  the  incidental  result  that  one  or  both  of  the  plaintiffs  may  be  dis- 
charged. In  its  practical  effects  upon  the  rights  of  the  parties,  the  question  of  law 
involved  is  the  same  whichever  way  it  is  put. 
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The  question  presented  for  decision  is  whether  the  abolition  of  this  particular 
system  of  shop  work  is  a  legal  justification  for  the  interference  with  the  rights  of 
these  plaintiffs  which  arises  from  an  orderly  strike  by  fellow  employees. 

"The  objection  to  the  system  is,"  as  found  by  the  trial  judge,  "that  where  two 
men  worked  together,  as  Minas  and  his  father  were  doing,  they  can  do  more  work  in 
a  day  or  a  week  than  any  single  man  working  without  a  helper,  and  that  as  a  result 
the  men  who  worked  without  helpers  would  not  get  their  fair  share  of  the  work  that 
was  to  be  done,  and  would  thus  be  imable  to  have  a  chance  to  earn  as  much  as  they 
could  if  there  were  no  helpers  employed.  The  custom  in  the  factory  was  that  when  a 
laster  had  completed  his  case  of  shoes  or  had  nearly  completed  it  so  as  to  be  ready  for 
another  case,  he  would  put  his  name  upon  a  Ust,  and  it  was  understood  that  cases  of 
shoes  would  be  furnished  him  for  his  work  in  the  order  in  which  the  names  stood  upon 
the  list.  If  there  was  plenty  of  work  so  that  any  laster  could  have  all  he  could  do,  the 
fact  that  two  men  working  together  could  do  more  than  he  could  would  not  affect  the 
wages  he  would  ordinarily  receive;  but  in  case  there  was  a  scarcity  of  work,  or  not 
sufficient  work  to  keep  all  the  lasters  employed,  the  laster  who  had  a  helper  might  be 
able  to  do  more  work  and  other  lasters  might  not  be  able  to  obtain  work.  In  that 
aspect  of  the  case  their  compensation  might  be  affected  by  the  system  of  contract 
labor  or  cross-hand  work."  The  controversy  as  presented  upon  this  record  is  not 
between  employer  and  employee,  but  between  rival  sets  of  workmen,  both  of  whom 
were  at  work  in  the  same  shop  upon  materials  of  one  manufacturer. 

This  is  not  a  strike  which  involves  any  inquiry  as  to  the  plaintiffs'  habits,  conduct 
or  character  which  might  render  them  unfit  or  improper  shopmates.  It  is  not  for  the 
establishment  of  any  system  of  shop  work  or  rules  directed  to  the  curtailment  or 
limitation  of  production  or  interference  with  reasonable  industrial  advancement.  It 
is  not  aimed  to  prevent  the  highest  eflSciency  of  labor  or  the  use  of  modern  or  econom- 
ical machinery.  It  was  not  instituted  to  promote  a  closed  shop  or  to  compel  anybody 
to  join  or  to  leave  any  union,  nor  primarily  to  cause  the  discharge  or  employment  of 
any  person  or  class  of  persons.  If  this  results  in  any  instance,  it  is  incidental  and  not 
essential  to  the  chief  end.  It  does  not  go  to  the  extent  of  interdicting  the  absolute  and 
imqualified  right  of  the  individual  to  work,  if  he  desires,  contrary  to  the  will  or  rules 
of  a  combination.  It  is  not  based  upon  objections  to  shop  rules  established  for  the 
reasonable  protection  of  the  rights  of  the  employer  or  promotion  of  the  good  order  or 
economical  and  efficient  service  of  employees.  It  is  not  directed  against  the  education 
of  apprentices  or  those  who  are  trying  to  learn  the  trade.  It  does  not  appear  to  be 
for  the  establishment  or  preservation  of  a  monopoly,  and  this  is  not  indicated  by  the 
framework  of  the  bill.  It  is  not  directed  against  piece  work  as  distinguished  from  day 
work,  nor  against  any  other  method  of  employment  where  superior  skill,  dexterity  or 
swiftness  secures  commensurately  higher  rewards  than  inefficiency,  carelessness  or 
slothfulness.  It  does  not  directly  or  immediately  affect  the  general  convenience, 
necessities  or  safety  of  the  public.  Its  ostensible  object  is  not  used  as  a  mask  for  any 
ulterior  design.  The  direct  and  main  purpose  is  to  secure  a  change  in  a  system  of  work 
which  is  asserted  to  be  unjust  in  its  practical  operation. 

It  is  contended  that  this  system  in  its  final  analysis  resulted  in  an  imequal  dis- 
tribution of  the  work  of  lasting  in  slack  times  and  thus  affected  the  wages  of  the  strikers, 
although  it  did  not  so  operate  when  there  was  work  enough  to  keep  aU  the  employees 
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busy  all  the  time.  The  finding  of  the  Superior  Court  was  in  substance  to  this  eflfect 
and  it  is  supported  by  evidence.  There  is  nothing  to  indicate  that  the  strike  was  not 
undertaken  in  good  faith  against  this  system.  An  honest  effort  to  better  conditions 
of  employment  by  laborers  is  lawful.  The  right  of  the  plaintiffs  to  work  upon  such 
terms  as  they  chose  is  incident  to  the  freedom  of  the  individual.  That  "right  .  .  . 
could  not  be  taken  away  ...  or  interfered  with  by  the  defendants  unless  it  came 
into  confUct  with  an  equal  or  superior  right  of  theirs."  DeMinico  v.  Craig,  207  Mass. 
593,  599.  The  right  of  one  person  to  dispose  of  his  labor  freely  is  not  superior  to  the 
same  rights  in  others.  The  right  of  one  to  work  under  unsanitary  conditions  does  not 
go  to  the  extent  of  preventing  others  from  striking  in  order  to  secure  a  mitigation  of 
these  conditions  merely  because  such  a  strike  may  interfere  with  the  desire  of  the  first 
to  continue  to  work  under  those  conditions.  The  same  principle  applies  where  a  dis- 
tribution of  work  discriminates  between  men  of  average  capacity  and  gives  an  undue 
preference  to  one  over  another  in  times  when  there  is  a  dearth  of  work.  A  system  of 
giving  out  work  which,  under  existing  conditions,  operates  unjustly,  is  a  condition  of 
employment  in  wliich  all  workmen  afifected  by  it  in  a  particular  shop  may  have  a  legal 
interest.  Nor  is  injury  to  the  employer  a  reason  why  a  strike  to  remedy  such  a  con- 
dition should  be  enjoined. 

The  right  of  the  employer  is  no  more  absolute  in  respect  of  a  condition  of  employ- 
ment like  this  than  it  is  as  to  hours  of  labor  or  rate  of  wages.  It  is  not  a  subject  as  to 
which  he  is  entitled  to  special  protection  against  an  orderly  and  otherwise  lawful 
strike.  Pickett  v.  Walsh,  192  Mass.  572.  The  conduct  of  these  defendants,  although 
directly  affecting  to  their  detriment  the  labor  habits  of  the  plaintiffs,  appears  to  have 
sufficient  justification  in  the  fact  that  it  is  of  a  kind  and  for  a  purpose,  which  has  a 
direct  relation  to  the  benefits  of  a  more  uniform  distribution  of  work,  and  thus  of  wages 
among  equally  skilled  or  competent  workmen  during  dull  seasons.  This  was  the  object 
which  the  defendants  were  trying  to  obtain. 

While  the  plaintiffs'  contractual  rights  to  labor,  although  terminable  at  will,  were 
entitled  to  protection  against  wanton  interference  {Citizens  Loan  Association  v.  Boston 
&  Maine  Railroad,  196  Mass.  528,  and  cases  cited),  they  were  not  so  assured  or  valu- 
able in  their  nature  as  are  valid  contracts  for  continued  service  for  a  definite  period. 
It  may  weU  be  that  a  stronger  reason  might  be  needed  to  justify  interference  with  such 
contracts  than  with  those  here  in  question.  We  do  not  go  beyond  what  is  necessary 
to  this  decision. 

The  decision  of  this  case  depends  upon  a  somewhat  narrow  interpretation  of  the 
findings  of  the  trial  court.  Construing  them  as  we  do,  this  seems  to  be  a  clash  of 
equal  rights  between  fellow  laborers,  where  each  could  use  any  lawful  means  to  enforce 
those  rights.  No  question  is  presented  as  to  the  unlawfulness  of  the  means  employed. 
This  is  not  a  case  in  its  facts  like  those  presented  for  adjudication  in  Plant  v.  Woods, 
176  Mass.  492;  Vegelahn  v.  Guntner,  167  Mass.  92;  Walker  v.  Cronin,  107  Mass.  555; 
Carew  v.  Rutherford,  106  Mass.  1;  Sherry  v.  Perkins,  147  Mass.  212;  Berry  v.  Donovan, 
188  Mass.  353;  Reynolds  v.  Davis,  198  Mass.  294;  L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll, 
200  Mass.  110;  DeMinico  v.  Craig,  207  Mass.  593;  Folsom  v.  Lewis,  208  Mass.  336; 
but  it  comes  within  principles  recognized  and  stated  in.  several  of  those  cases  and 
applied  m  Pickett  v.  Walsh,  192  Mass.  572,  at  579  et  seq.  In  the  opinion  of  a  majority 
of  the  court  the  entry  in  each  case  must  be  Decree  reversed;  hill  dismissed. 
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Middlesex.     January  16,  1912-February  29,  1912. 
211  Mass.  301. 
Unlawful  Interference  —  Strike  —  Labor  Union  —  Equity  Pleading  and  Practice,  Parties  — 
Equity  Jurisdiction,  To  enjoin  unlawful  strike,  Damages. 

In  a  suit  in  equity  against  the  officers  and  members  of  an  unincorporated  labor  union  for 
unlawfully  causing  the  discharge  of  the  plaintiff  as  the  foreman  of  a  granite  company,  if  it 
appears  that  the  defendants  instituted  and  continued  an  unlawful  strike  which  compelled  the 
superintendent  of  the  granite  company  as  a  last  resort  to  agree  to  leave  the  question  whether 
he  should  discharge  the  plaintiff  to  a  vote  of  the  workmen  at  the  quarry  and  that  upon  a  majority 
of  such  workmen  voting  against  the  retention  of  the  plaintiff  the  superintendent  discharged 
him,  the  plaintiff  is  entitled  to  relief  against  the  defendants  who  instituted  and  maintained  the 
strike  and  not  merely  against  those  workmen  who  voted  at  the  quarry  for  his  discharge. 

In  a  suit  in  equity  against  the  officers  and  members  of  an  unincorporated  labor  union  for 
unlawfully  causing  the  discharge  of  the  plaintiff  as  the  foreman  of  a  granite  company,  if  it 
appears  that  unlawful  acts  of  the  defendants  caused  the  discharge  of  the  plaintiff  and  made 
it  impossible  for  him  to  procure  other  employment,  the  plaintiff  is  entitled  to  recover  damages 
not  only  for  the  loss  of  wages  due  to  his  discharge  but  also,  once  for  all,  for  his  present  and 
prospective  inability  to  procure  employment,  which  may  continue  for  an  indefinite  time,  caused 
by  the  unlawful  acts  of  the  defendants. 

Bill  in  equity,  filed  in  the  Supreme  Judicial  Court  on  August  27,  1909,  against 
officers  and  members  of  the  Milford  Branch  of  the  Quarry  Workers  International 
Union  of  North  America  and  of  the  Milford  Branch  No.  88  of  the  Derrickmens  In- 
ternational Union  of  North  America,  voluntary  unincorporated  associations,  seeking 
relief  by  way  of  injunction  and  damages  for  causing  the  discharge  of  the  plaintiff  in 
May,  1909,  as  foreman  of  the  Massachusetts  Pink  Granite  Company,  a  corporation 
doing  business  in  MUford. 

The  case  was  referred  to  Arthur  P.  Hardy,  Esquire,  as  master.  The  following 
facts,  among  others,  appeared  by  his  report.  In  February,  1909,  one  Perry,  who  was 
the  superintendent  of  the  granite  company,  employed  the  plaintiff  under  an  oral  agree- 
ment as  foreman  of  that  company  at  $21  a  week.  He  was  to  continue  in  charge  of 
the  quarry  until  a  contract  for  cutting  the  stone  for  the  John  Hancock  Building  in 
Boston  had  been  completed  and  thereafter  as  long  as  there  was  work  to  be  done.  The 
defendants  Dacey  and  Mahoney  applied  for  work  under  the  plaintiff  but  were  refused 
because  there  were  no  vacancies.  On  motion  of  the  defendant  Dacey  a  vote  was  passed 
by  the  quarry  workers'  union  that  the  plaintiff  be  required  to  join  that  union  and  that 
his  initiation  fee  be  fixed  at  $50,  the  usual  fee  being  $1.50.  The  plaintiff  did  not 
make  application  to  join  the  union,  and  Perry  was  notified  of  a  vote  of  the  union  that 
its  members  should  not  work  under  the  plaintiff  as  foreman.  The  plaintiff  was  not 
discharged  at  that  time,  and  the  next  day  the  defendants  in  the  employ  of  the  granite 
company  refused  to  work,  and  a  strike  was  begun  which  continued  about  ten  days, 
during  which  Perry  made  unsuccessful  attempts  to  induce  the  striking  defendants  to 
resume  work.  Finally  Perry  proposed  that  all  the  men  working  for  the  granite  company 
should  take  a  vote  at  the  quarry  and  that  he  should  abide  by  the  decision  of  the  ma- 
jority. Such  a  vote  was  taken  by  ballot  at  the  quarry  with  the  result  that  fourteen 
workmen  voted  for  the  plaintiff  and  sixteen  against  him,  whereupon  Perry  notified 
the  plaintiff  that  the  vote  had  gone  against  him  and  that  he  could  retain  him  no 
longer  in  the  employ  of  the  company. 
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The  master  made  the  following  findings:  "I  find  that  the  purpose  of  the  strike 
was  to  compel  the  discharge  of  Hanson  [the  plaintiff]  as  foreman,  not  because  of  his 
treatment  of  the  men  working  under  him  or  because  he  was  otherwise  incompetent  to 
act  as  foreman.  In  my  opinion  it  was  instituted  simply  and  solely  because  of  the  in- 
fluence which  Dacey  had  over  the  men  working  for  the  Massachusetts  Pink  Granite 
Company,  and  he  exerted  this  influence  to  advance  his  private  interests  in  an  attempt 
to  secure  redress  for  what  he  considered  was  unfair  treatment  on  the  part  of  Hanson." 
In  a  supplemental  report  the  master  found  that  "Hanson  as  a  foreman  was  entirely 
satisfactory  to  Perry  and  he  desired  to  retain  him  in  the  employ  of  the  company  in 
that  capacity,"  and  "that  the  vote  proposed  by  Perry  was  taken  as  a  result  of  coercion 
imposed  upon  him  by  the  unions  and  the  defendants  by  instituting  and  continuing 
the  strike." 

Soon  after  his  discharge  the  plaintiff  was  employed  again  by  the  granite  company 
but  not  in  the  capacity  of  foreman  or  quarryman  and  his  employment  lasted  for  only 
four  days.  The  plaintiff  attempted  to  secure  work  at  other  quarries  in  Milford  and 
elsewhere  but  in  each  instance  was  refused  work  because  he  was  unable  to  give  an 
afiirmative  answer  to  the  question  as  to  whether  or  not  he  had  effected  a  settlement 
with  the  union.  The  master  found  that  the  plaintiff  by  reason  of  his  discharge  lost 
as  wages  to  the  time  that  the  quarry  was  shut  down  in  December,  1909,  the  sum  of 
$588,  and  that  he  was  deprived  by  the  action  of  the  defendants  and  other  members 
of  the  union  from  securing  employment  elsewhere.  He  also  found  as  follows:  "It  is  a 
fair  inference  from  the  evidence  introduced  that  this  inability  to  secure  employment 
as  a  journeyman  quarryman  will  continue  indefinitely  or  until  such  time  as  the  com- 
plainant becomes  a  member  of  the  union;  also  that  his  inability  to  secure  employment 
as  a  foreman  in  the  trade  or  calling  in  which  he  is  skilled  and  the  only  one  for  which 
his  experience  and  training  fit  him  will  continue  indefinitely.  If  the  court  rule  that 
the  complainant  is  entitled  to  recover  damages,  then  I  find  and  rule  that  he  is  entitled 
to  damages  in  the  sum  of  $2,000,  including  loss  of  wages  as  above  stated." 

The  defendants'  exceptions  to  the  master's  original  report  were  as  follows: 

"1.  Because  it  appears  by  the  report  that  the  plaintiff  was  discharged  from  the 
quarry  by  Mr.  Perry  as  the  result  of  a  vote  taken  by  secret  baUot  by  men  working  at 
the  quarry,  which  vote  the  plaintiff  was  cognizant  of,  apparently  acquiesced  in,  and 
made  no  objection  to  until  he  found  that  the  vote  was  against  him.  On  this  state  of 
facts  the  defendants  asked  the  master  to  rule  that  the  plaintiff  was  estopped  from 
bringing  any  action  against  the  defendants  by  reason  of  his  own  participation  and 
apparent  acquiescence  in  the  vote,  but  the  master  decUned  to  so  rule. 

"2.  Because  the  master  in  assessing  damages  for  the  plaintiff  has  not  confined 
himself  to  actual  damage,  but  has  allowed  the  plaintiff  damages  based  upon  apprehen- 
sion of  inability  on  the  part  of  the  plaintiff  to  secure  work  in  the  future;  and  because 
damages  over  and  above  the  amount  actually  shown  to  be  lost  in  wages  less  the 
amount  that  he  had  earned  has  been  allowed  by  the  master. 

"3.  It  appears  that  the  plaintiff  when  he  became  foreman  took  a  formal  with- 
drawal card  from  the  union  [not  one  of  those  represented  by  the  defendants]  but  it 
does  not  appear  that  he  severed  his  connection  therewith,  neither  did  he  appeal  to  the 
local  branch  or  any  officer  or  body  connected  with  the  organization  for  relief.  On 
this  state  of  facts  the  defendants  asked  the  master  to  rule  that  the  plaintiff  should  have 
exhausted  the  remedies  provided  in  the  constitution  of  the  union  to  which  he  belonged 
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before  applying  to  the  courts  for  relief  and  objection  is  taken  to  the  master's  refusal 
so  to  rule. 

"4,  It  appears  that  it  was  the  vote  of  sixteen  workmen  employed  at  the  quarry 
which  caused  Hanson  to  be  discharged  by  Perry  and  the  defendants  asked  the  master 
to  rule  that  these  sixteen  individuals  alone,  if  any,  should  be  held  as  defendants  and 
because  the  master  refused  so  to  rule. 

"5.  Since  the  strike  was  directed  against  the  Massachusetts  Pink  Granite  Com- 
pany and  it  is  not  a  party  to  the  plaintiff's  bill,  it  is  immaterial  whether  the  strike  is 
justifiable  or  not,  and  objection  is  taken  to  the  master's  report  because  he  refused  to 
so  rule." 

The  defendants'  exceptions  to  the  master's  supplemental  report  were  as  follows: 

"1.  Because  it  is  against  the  evidence. 

"2.  Because  it  is  against  the  weight  of  the  evidence. 

"3.  Because  a  fair  construction  and  interpretation  of  the  evidence  upon  which 
said  supplemental  report  is  based  does  not  justify  the  findings  therein  contained. 

"4.  Because  the  findings  arrived  at  therein  by  the  master  are  inconsistent  with  the 
statements  of  fact  contained  therein  upon  which  the  master  bases  said  findings." 

The  case  came  on  to  be  heard  before  Morton,  J.,  who  reserved  it  for  determination 
by  the  full  court  upon  the  pleadings,  the  master's  report,  the  master's  supplemental 
report,  and  the  exceptions  of  the  defendants. 

C.  L.  Newton,  for  the  plaintiff. 

F.  W.  Mansfield,  for  the  defendants. 

Sheldon,  J.  None  of  the  exceptions  taken  by  the  defendants  to  the  master's 
original  report  can  be  sustained. 

The  plaintiff  never  had  agreed  to  abide  by  the  result  of  the  vote  taken  at  Perry's 
suggestion,  and  had  had  nothing  to  do  with  causing  it  to  be  taken.  There  is  no 
ground  for  the  contention  that  he  was  estopped  by  any  participation  or  apparent 
acquiescence  therein  from  bringing  his  action  against  the  defendants. 

The  plaintiff  was  not  a  member  of  either  of  the  labor  unions  named  in  the  bill 
and  was  not  bound  by  any  of  their  rules.  He  was  not  obliged  to  seek  relief  in  their 
tribunals,  but  could  resort  to  the  courts  to  obtain  redress  for  any  wrong  done  to  him 
by  them.    That  he  had  been  a  member  of  another  different  labor  union  is  not  material. 

On  the  facts  found  by  the  master,  the  plaintiff's  discharge  and  his  inability  to 
obtain  other  work  were  caused  by  the  unlawful  acts  of  the  defendants.  Berry  v. 
Donovan,  188  Mass.  353.  Perry  acted  under  their  compulsion.  Of  course  the  strike 
intended  to  obtain  this  unlawful  end  was  unjustifiable;  and  it  was  material  to  show 
that  the  injury  done  to  the  plaintiff  had  been  procured  by  unlawful  means.  The 
remedy  accordingly  was  against  the  defendants,  and  not  merely  against  the  sixteen 
men  who  had  voted  against  the  retention  of  the  plaintiff. 

The  plaintiff  is  entitled  in  this  suit  to  recover  once  for  all  his  entire  damages 
sustained  from  the  unlawful  acts  of  the  defendants  in  procuring  his  discharge  and 
making  it  impossible  for  him  to  procure  other  employment.  DeMinico  v.  Craig, 
207  Mass.  593,  600. 

The  findings  in  the  master's  supplemental  report  are  not  inconsistent  with  the 
facts  upon  which  they  are  based.  The  other  exceptions  thereto  depend  upon  the 
evidence,  which  has  not  been  reported,  and  so  none  of  them  can  be  sustained. 
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Upon  the  facts  reported  by  the  master  the  plaintiff  is  entitled  to  a  decree  for 
damages  for  the  sum  of  $2,000.  Berry  v.  Donovan,  188  Mass.  353.  Pickett  v.  Walsh, 
192  Mass.  572.  DeMinico  v.  Craig,  207  Mass.  593.  Folsom  v.  Lewis,  208  Mass. 
336.  This  gives  him  full  damages,  past  and  future.  As  he  has  asked  for  damages 
for  all  time,  and  at  the  argument  did  not  ask  for  an  injunction,  it  is  not  necessary 
now  to  discuss  that  matter.  Decree  accordingly. 

Opinion  of  the  Justices  to  the  Senate. 

211  Mass.  618. 
A  statute  undertaking  to  exempt  trade  unions  and  associations  of  employers  and  their 
members  and  officials  from  liability  for  tortious  acts  committed  by  or  on  behalf  of  such  a  union 
or  association  would  be  unconstitutional. 

The  following  order  was  passed  by  the  Senate  on  April  22,  1912,  and  on  April 
26,  1912,  was  transmitted  to  the  Justices  of  the  Supreme  Judicial  Court.  On  May 
8,  1912,  the  Justices  returned  the  answer  which  is  subjoined. 

Ordered,  That  the  opinion  of  the  Justices  of  the  Supreme  Judicial  Court  be  re- 
quired by  the  Senate  upon  the  following  question  of  law: 

Is  an  act  of  the  Legislature  constitutional  which  provides  that  an  action  shall 
not  be  entertained  by  any  court  against  a  trade  union,  or  an  association  of  employers, 
or  against  any  members  or  officials  thereof,  in  respect  to  a  tortious  act  alleged  to  have 
been  committed  by  or  on  behalf  of  a  trade  union  or  an  association  of  employers? 

And  be  it  further  ordered.  That  the  Justices  of  the  Supreme  Judicial  Court  be 
informed  that  the  foregoing  question  is  propounded  with  a  view  to  legislation  upon 
the  subject  therein  mentioned,  and  that,  for  their  more  particular  information,  a 
copy  of  House  Document  No.  377,  being  a  bill  accompanying  a  petition  now  pending 
in  the  Legislature  and  relating  to  the  subject-matter  concerning  which  the  foregoing 
question  is  propounded,  be  transmitted  to  the  Justices. 

To  the  Honorable  Senate  of  the  Commonwealth  of  Massachusetts: 

We,  the  Justices  of  the  Supreme  Judicial  Court,  have  considered  the  question 
upon  which  our  opinion  is  required  by  the  order  of  April  22,  1912,  a  copy  of  which  is 
hereto  annexed,  and  respectfully  submit  this  opinion: 

The  Constitution  of  the  United  States  in  art.  14  of  the  Amendments  expressly 
provides  that:  No  State  shall  "deprive  any  person  of  life,  liberty,  or  property,  with- 
out due  process  of  law;  nor  deny  to  any  person  within  its  jurisdiction  the  equal  pro- 
tection of  the  laws."  Absolute  equality  before  the  law  is  a  fundamental  principle  of 
our  own  Constitution.  Frequent  expressions  to  tliis  effect  are  found  in  various 
articles.  For  example,  it  is  said  that  "All  men  are  born  free  and  equal;"  that  "Each 
individual  of  the  society  has  a  right  to  be  protected  by  it  in  the  enjoyment  of  his 
life,  hberty,  and  property,  according  to  standing  laws;"  that  "Every  subject  of  the 
Commonwealth  ought  to  find  a  certain  remedy,  by  having  recourse  to  the  laws,  for 
all  injuries  or  wrongs  which  he  may  receive  in  his  person,  property,  or  character;" 
and  that  the  several  departments  of  government  are  separated  "to  the  end  it  may 
be  a  government  of  laws  and  not  of  men."    Declaration  of  Rights,  art.  ] ,  10,  ]  1  and  30. 

The  proposed  bill  to  exempt  associations  of  employers  and  trade  unions  and 
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their  members  and  officials  from  actions  of  tort  committed  by  or  on  behalf  of  such 
association  or  union  is  plainly  contrary  to  these  constitutional  guaranties.  It  gives 
to  certain  favored  ones,  selected  arbitrarily,  immunity  from  that  equal  liability  for 
civil  wrongs  which  is  a  sign  of  equality  between  citizens  and  residents.  It  undertakes 
to  clothe  combinations  of  employers  and  laborers  with  special  power  denied  to  other 
employers  and  laborers  and  other  members  of  society.  In  another  aspect,  it  de- 
prives all  individuals  and  associations,  other  than  those  named,  of  the  protection 
to  safety,  liberty  and  property  which  any  free  government  must  secure  to  its  subjects. 
It  takes  from  them  the  unhampered  right  to  assert  in  the  courts  claims  against  all 
who  tortiously  assail  their  person  and  property  and  to  recover  judgment  for  the 
injuries  done.  It  would  prevent  all  persons  from  having  recourse  to  law  for  vindica- 
tion of  rights  or  reparation  for  wrongs  against  the  privileged  few  therein  designated. 
It  imposes  upon  some  burdens  of  which  others  in  like  situation  are  relieved.  It  throws 
obstacles  in  the  pathway  of  those  outside  unions  or  associations  in  the  pursuit  of  their 
livelihood  and  in  the  prosecution  of  their  business  not  interposed  in  the  way  of  mem- 
bers of  such  organizations.  It  purposes  to  give  to  one  class  of  wage-earners  advan- 
tages withheld  from  others  not  belonging  to  a  trade  union  who  are  engaged  in  the 
same  kind  of  work  and  for  the  same  employer.  It  frees  one  set  of  employers  from 
obligations  to  which  their  competitors,  who  are  independent  of  the  association,  are 
subjected.    In  short,  it  destroys  equality  and  creates  special  privilege. 

Manifestly,  it  needs  no  discussion  and  no  further  statement  to  demonstrate  that 
legislation  like  that  embodied  in  the  bill  would  violate  in  many  respects  underlying 
principles  and  fundamental  provisions  of  the  Constitution  of  this  Commonwealth 
and  of' the  United  States. 

Arthur  P.  Rugg.  Henry  K.  Braley. 

James  M.  Morton.  Henry  N.  Sheldon. 

John  W.  Hammond.  Charles  A.  DeCourcy. 
William  Caleb  Loring. 


Commonwealth  v.  Walter  M.  Libbey. 
Same  v.  J.  F.  Crane. 

Essex.     Suffolk.     November  17,  1913-Janxjart  9,  1914. 

216  Mass.  356. 

Constitutional  Law  —  Strike  —  Statute,  Construction  —  Words,  "Newspapers." 

St.  1910,  c.  445,  making  it  a  criminal  offense  for  an  employer,  during  the  continuance  of  a 
strike,  lockout  or  other  labor  trouble  among  his  employees,  to  advertise  publicly  in  newspapers 
or  otherwise  for  employees  without  plainly  and  explicitly  mentioning  in  such  advertisements 
"that  a  strike,  lockout  or  other  labor  disturbance  exists,"  is  constitutional,  its  purpose  and 
effect  being  to  protect  innocent  searchers  for  work  from  being  invited  to  seek  employment  where 
a  strike  is  in  progress  in  ignorance  of  the  true  state  of  affairs. 

If  by  a  rational  interpretation  a  legitimate  purpose  can  be  attributed  to  a  statute,  which 
otherwise  might  be  unconstitutional,  such  legitimate  purpose  must  be  assumed  to  have  been 
that  of  the  Legislature. 

St.  1912,  c.  545,  providing  that  St.  1910,  c.  445,  making  it  a  crime  for  an  employer  to 
advertise  publicly  for  employees  during  a  strike  without  plainly  mentioning  that  a  strike  exists, 
"shall  cease  to  be  operative  when  the  State  board  of  conciliation  and  arbitration  shall  determine 
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that  the  business  of  the  employer  ...  is  being  carried  on  in  the  normal  and  usual  manner," 
is  constitutional,  this  statute  providing  only  one  way  and  not  the  exclusive  way  of  determining 
that  such  a  strike  is  at  an  end,  and  the  employer  having  a  right,  if  the  board  makes  no  finding 
or  even  finds  that  a  strike  still  exists,  to  prove  the  cessation  of  the  strike  in  any  lawful  manner. 
St.  1910,  c.  445,  making  it  a  crime  for  an  employer  to  advertise  publicly  "in  newspapers, 
or  by  posters  or  otherwise,  for  employees"  during  a  strike  without  plainly  mentioning  in  such 
advertisements  that  a  strike  exists,  applies  to  a  case  where  such  an  advertisement  is  published 
in  only  one  newspaper,  the  plural  word  "newspapers"  being  used  in  a  generic  sense  to  designate 
a  publication  in  one  or  more  papers. 

RuGG,  C.J.  St.  1910,  c.  445,  in  substance  requires  that  every  employer  who, 
during  a  strike  or  labor  distiu-bance  among  his  emptoyees,  publicly  advertises  in  news- 
papers for  persons  to  work  in  place  of  the  strikers,  "shall  plainly  and  explicitly  mention 
in  such  advertisements  .  .  .  that  a  strike,  lockout  or  other  labor  disturbance  exists." 
The  defendants  were  found  guilty  of  infractions  of  this  act.^  The  chief  question  is 
whether  it  is  within  the  power  conferred  by  the  Constitution  upon  the  Legislature  to 
enact  the  statute.  The  Legislature  may  "make,  ordain,  and  establish,  all  manner  of 
wholesome  and  reasonable  orders,  laws,  statutes,  and  ordinances"  not  repugnant  to 
the  Constitution.  Const.  Mass.  c.  1,  §  1,  art.  4.  This  is  strong  language,  and  it  always 
has  been  interpreted  broadly  in  its  application  to  statutes  enacted  from  time  to  time 
by  the  Legislature  to  satisfy  the  changing  needs  of  society.  But  the  Constitution  also 
guarantees  to  all  citizens  the  blessings  of  liberty  and  the  right  to  happiness  and  safety, 
and  the  right  to  acquire  and  possess  property.  In  general  terms  also  the  Federal  Con- 
stitution gives  substantially  the  same  assurances.  The  liberty  which  thus  has  such 
ample  constitutional  security  does  not  signify  absolute  and  unrestrained  license  to 
follow  the  dictates  of  an  unbridled  will.  Constitutional  freedom  means  a  liberty  regu- 
lated by  law.  The  right  of  the  individual  is  subject  to  reasonable  restraints  made  by 
general  law  for  the  common  good.  Said  Mr,  Justice  Hughes,  in  Chicago,  Burlington  & 
Quincy  Railroad  v.  McGuire,  219  U.  S.  549,  567:  "Liberty  impUes  the  absence  of 
arbitrary  restraint,  not  immimity  from  reasonable  regulations  and  prohibitions  im- 
posed in  the  interests  of  the  community."  The  present  statute  interferes  with  indi- 
vidual liberty  to  some  extent.  But  the  State,  in  the  exercise  of  the  police  power,  may 
legislate  for  the  public  health,  the  public  safety  and  the  public  morals,  and  in  a  certain 
qualified  sense  for  the  public  welfare,  and  thus  restrict  the  freedom  of  the  individual. 
Commonwealth  v.  Strauss,  191  Mass.  545,  550.  Commonwealth  v.  Beaulieu,  213  Mass. 
138.    Opinion  of  the  Justices,  208  Mass.  619. 

It  is  often  difficult  to  draw  the  line  between  the  rights  of  the  citizen  to  pursue  and 
enjoy  liberty,  to  seek  and  obtain  happiness  and  to  acquire  and  possess  property,  on 
the  one  side,  and  the  right  of  the  State  to  enact  laws  in  the  general  interests  of  all  the 
people,  on  the  other  side.  The  law  must  not  be  arbitrary;  it  must  be  reasonable  and 
general  in  its  operation,  and  have  a  manifest  tendency  to  promote  public  health, 
safety  and  morality  in  some  aspect.  The  governing  constitutional  principles  have 
been  discussed  often  and  in  great  elaboration.  Mutual  Loan  Co.  v.  Martell,  200  Mass. 
482,  affirmed  222  U.  S.  225.  Dewey  v.  Richardson,  206  Mass.  430.  John  P.  Squire  & 
Co.  V.  Tellier,  185  Mass.  18.    Wyeth  v.  Cambridge  Board  of  Health,  200  Mass.  474. 

1  The  trial  of  the  defendant  Libbey  was  in  Essex  County  before  Chase,  J.,  and  that  of  the  defendant  Crane 
was  in  Suffolk  County  before  Brown,  J.  In  each  case  the  jury  returned  a  verdict  of  guilty,  and  in  each  case  the 
defendant  alleged  exceptions,  raising  the  question  of  the  constitutionality  of  St.  1910,  c.  445,  and  St.  1912,  c.  545, 
amending  it. 
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Lemieux  v.  Young,  211  U.  S.  489,  494.  Griffith  v.  Connecticut,  218  U.  S.  563.  Com- 
monwealth V.  Jacobson,  183  Mass.  242.  Jacobson  v.  Massachusetts,  197  U.  S.  11. 
Lochner  v.  New  York,  198  U.  S.  45,  53.  Adair  v.  Umted  States,  208  U.  S.  161.  Laurel 
Hill  Cemetery  v.  San  Francisco,  216  U.  S.  358.  Chicago  Dock  &  Canal  Co.  v.  Fraley, 

228  U.  S.  680.    Minnesota  Iron  Co.  v.  Kline,  199  U.  S.  593. 

This  statute  is  not  open  to  the  objection  that  it  is  class  legislation.  It  applies  to 
all  employers  similarly  circumstanced.  It  is  not  arbitrary,  and  has  a  reasonable  rela- 
tion to  the  public  interests.  It  does  not  destroy  equality  before  the  law,  nor  create 
special  privileges.  Opinion  of  the  Justices,  207  Mass.  601,  and  cases  there  cited. 
Williams  v.  Fears,  179  U.  S.  270.  Adams  v.  Milwaukee,  228  U.  S.  572,  582.  Chesa- 
peake &  Ohio  Railway  v.  Conley,  230  U.  S.  513,  522.    Lewis  Publishing  Co.  v.  Morgan, 

229  U.  S.  288.  "The  Legislature  is  permitted  to  make  a  reasonable  classification  and 
before  a  court  can  interfere  with  the  exercise  of  its  judgment  it  must  be  able  to  say 
'that  there  is  no  fair  reason  for  the  law  that  would  not  require  with  equal  force  its 
extension  to  others  whom  it  leaves  untouched.'  "  Barrett  v.  Indiana,  229  U.  S.  26,  30. 
This  statute  does  not  interfere  with  the  pursuit  of  happiness.  It  is  urged  that  it  ham- 
pers the  right  to  conduct  business  beyond  what  is  reasonable,  and  thus  violates  the 
right  to  acquire  and  possess  property  and  to  make  contracts  to  that  end.  The  situa- 
tion in  an  industrial  enterprise  when  a  strike,  lockout  or  other  labor  disturbance  is  in 
progress,  manifestly  may  be  quite  different  from  the  standpoint  of  prospective  work- 
men from  what  it  is  when  peaceful  conditions  obtain.  It  is  not  necessary  to  enumerate 
them.  Some  of  them  have  been  adverted  to  in  decisions  of  this  court,  and  others  of 
a  different  character  readily  can  be  imagined.  Plant  v.  Woods,  176  Mass.  492.  Nute 
V.  Boston  &  Maine  Railroad,  214  Mass.  184.  The  social  and  economic  surroundings 
of  an  employment  might  be  attractive  in  the  absence  of  labor  troubles,  and  repulsive 
when  they  exist,  to  considerable  numbers  of  men.  Possibly  the  opposite  may  be  true 
as  to  others  in  society.  The  disinclination  on  the  part  of  some  to  seek  employment 
in  the  place  of  strikers  may  arise  from  various  causes.  In  view  of  these  considerations 
it  may  have  been  thought  that  laborers  ought  to  be  given  a  true  statement  of  the 
condition  of  labor  in  this  regard,  and  that  any  advertisement  should  give  this  fact  ii. 
it  exists,  as  a  protection  to  those  who  might  answer  either  from  a  distance  or  from  the 
neighborhood.  It  cannot  be  pronounced  unreasonable  on  the  part  of  the  Legislature 
to  take  measures  to  shield  those  who  labor  from  being  induced  in  ignorance  to  seek 
employment  in  a  place  where  are  the  features  prevailing  in  a  strike.  The  statute 
seems  to  have  a  reasonable  relation  to  the  accomplishment  of  the  end,  and  the  end 
itself  is  one  within  the  scope  of  legislation. 

It  has  been  argued  that  the  purpose  of  the  statute  is  to  harass  the  employer.  But 
this  cannot  be  presumed  unless  no  other  rational  interpretation  is  possible.  Every 
assumption  is  made  in  favor  of  the  constitutionality  of  an  enactment  of  the  Legis- 
lature. This  statute  has  a  legitimate  purpose  and  effect  hx  protecting  innocent  searchers 
after  work  from  being  invited  to  seek  employment  where  a  strike  is  in  progress  in 
ignorance  of  the  true  state  of  affairs.  It  must  be  presumed  that  this  was  the  real  pur- 
pose of  the  legislative  department. 

The  statute  is  not  imreasonable  in  its  terms.  It  requires  no  more  than  the  state- 
ment of  a  fact,  a  representation  of  the  truth,  in  the  advertisement  or  soUcitation  for 
employees.    It  does  not  undertake  to  confine  the  statement  to  any  form  of  words.    It 
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may  include  such  amplification  in  respect  to  the  details  of  the  truth  as  the  employer 
desires.  If  he  is  suffering  from  an  oppressive  or  unlawful  strike,  that  fact  may  be 
stated.  The  statute  being  enacted  for  the  protection  of  innocent  third  persons,  it  is 
of  no  consequence  whether  the  strike  is  justifiable  or  TVTongful.  The  protection  of  the 
public  is  as  important  in  the  one  case  as  in  the  other.  The  instructions  in  this  respect 
in  the  Crane  case  were  too  favorable  to  the  defendant.  This  being  the  purpose  of  the 
act,  it  cannot  be  said  that  it  is  invalid  because  it  requires  the  announcement  of  the 
illegal  act  of  others  as  a  condition  precedent  to  the  effort  to  employ  labor.  If  some- 
times this  may  happen,  it  is  incidental  and  not  the  necessary  aim  of  the  statute. 

The  statute  does  not  undertake  to  deny  to  an  employer  whose  men  are  on  a  strike 
freedom  of  action  in  employing  others  to  take  their  places  provided  he  tells  the  facts, 
and  hence  Mathews  v.  People,  202  111.  389,  is  not  applicable.  The  statute  imder  con- 
sideration in  Josma  v.  Western  Steel  Car  &  Foundry  Co.  249  111.  508,  was  different  in 
its  terms  from  the  one  now  before  us,  and  it  is  not  necessary  to  discuss  it.  If,  however, 
there  is  anything  in  either  of  these  decisions  inconsistent  with  the  conclusion  here 
reached,  we  are  not  disposed  to  follow  them. 

An  attack  also  is  made  on  the  constitutionality  of  St.  1912,  c.  545,  which  provides 
that  St.  1910,  c.  445,  "shall  cease  to  be  operative  when  the  State  Board  of  Conciliation 
and  Arbitration  shall  determine  that  the  business  of  the  employer,  in  respect  to  which 
the  strike  or  other  labor  trouble  occurred,  is  being  carried  on  in  the  normal  and  usual 
manner  and  to  the  normal  and  usual  extent.  Said  board  shall  determine  this  question 
as  soon  as  may  be,  upon  the  application  of  the  employer."  The  argument  in  support 
of  this  contention  is  founded  on  the  assumption  that  the  only  way  in  which  the  termi- 
nation of  the  labor  trouble  can  be  proved  is  by  a  finding  of  the  board  as  pointed  out  in 
the  statute.  It  is  true  that  this  statute  relates  to  evidence  of  the  cessation  of  the  strike. 
But  it  does  not  undertake  to  provide  the  exclusive  method  of  determining  when  a 
strike  is  at  an  end.  That  may  be  proved  by  any  competent  evidence.  If  a  finding  is 
made  by  the  board  that  the  strike  is  at  an  end,  then  there  is  no  limitation  upon  the 
right  of  the  employer  to  advertise  for  help.  If  no  finding  is  made,  or  even  if  a  finding 
adverse  to  the  employer  is  made,  it  is  not  binding  upon  an  employer.  The  fact  of  the 
cessation  of  the  strike  may  be  proved  in  any  legal  way.  In  any  prosecution  it  is  neces-, 
sary  for  the  Commonwealth  to  establish  that  a  labor  disturbance  existed  at  the  time 
of  the  advertisement  by  competent  evidence  outside  the  statute.  It  follows  that  thus 
interpreted  there  is  no  vesting  of  judicial  fimctions  in  a  commission  by  the  statute, 
and  that  this  part  of  it  is  not  open  to  objection  on  constitutional  grounds. 

The  statute  is  not  confined  in  its  operation  to  cases  where  the  advertisement  is 
printed  in  more  than  one  newspaper.  The  plural  word  "newspapers"  is  used  in  a 
generic  sense  and  applies  to  a  publication  in  one  or  more  papers. 

In  each  case  let  the  entry  be  Exceptions  overruled. 

J.  J.  Feely,  {R.  Clapp  with  him,)  for  the  defendant  Libbey. 

D.  D.  Corcoran,  for  the  defendant  Crane,  submitted  a  brief. 

H.  C.  Attwill,  District  Attorney,  for  the  Commonwealth  in  the  case  against  Libbey. 

A.  C.  Webber,  Assistant  District  Attorney,  for  the  Commonwealth  in  the  case 
against  Crane. 
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William  J.  Hoban  et  ali.  v.  William  F.  Dempsey  et  als. 

Suffolk.     December  2,  1913-Februaet  28,  1914. 
217  Mass.  166. 
Labor   Union  —  Longshoreman  —  Contract,  Validity  —  Equity  Jurisdiction,   To  enjoin  un- 
lawful interference,  Conspiracy  —  Monopoly. 

A  contract  between  the  members  of  a  labor  union  of  longshoremen  and  the  representatives 
of  certain  steamship  companies,  by  which  it  is  agreed  that  all  longshoremen  employed  by  the 
steamship  companies  shall  be  members  of  that  union  whenever  such  men  are  available  and 
that,  whenever  such  men  are  not  available,  men  not  members  of  that  union  may  be  employed, 
if  entered  into  freely  and  fairly  for  the  mutual  benefit  of  the  contracting  parties  without  any 
intention  of  injuring  other  longshoremen  or  of  coercing  them  into  joining  the  union,  is  valid, 
and  its  performance  will  not  be  enjoined  in  a  suit  in  eqmty  brought  by  longshoremen  in  the 
same  port  who  are  not  members  of  that  union. 

An  essential  element  of  a  boycott  is  intentional  injury  to  somebody.    By  Rugg,  C.J. 

In  a  suit  in  equity  to  enjoin  the  performance  of  a  contract  between  the  members  of  a  labor 
union  of  longshoremen  and  the  representatives  of  the  steamship  companies  loading  and  dis- 
charging at  Boston,  where  the  bill  was  dismissed  by  this  court  on  the  ground  that  the  contract 
was  valid,  there  was  evidence  which  would  have  warranted  a  finding  that  the  union  whose  mem- 
bers were  parties  to  the  contract  represented  "practically  the  whole  of  the  longshoremen  of 
the  port,"  but  this  was  not  found  as  a  fact  by  the  justice  who  heard  the  case  and  it  was  plain 
from  the  allegations  of  the  bill  and  the  report  of  the  evidence  at  the  trial,  that  relief  was  not 
sought  on  the  ground  that  the  contract  was  in  violation  of  the  Sherman  anti-trust  act  or  on 
the  ground  that  it  established  an  unlawful  monopoly,  and  consequently  these  questions  could 
not  be  raised  and  were  not  passed  upon,  and  it  was  not  necessary  to  consider  St.  1911,  c.  503. 

Bill  in  equity,  filed  in  the  Supreme  Judicial  Court  on  February  25  and  amended 
on  February  28,  1913,  by  certain  officers  of  Noddle  Island  Assembly  No.  5789  of  the 
Knights  of  Labor,  an  unincorporated  association,  for  themselves  and  all  other  members 
who  wish  to  join  as  parties,  against  the  officers  and  members  of  certain  unincorporated 
associations  of  longshoremen  and  certain  persons  individually  and  as  members  of  the 
executive  committee  of  the  Transatlantic  Steamship  Conference,  a  voluntary  organ- 
ization, to  enjoin  the  defendants  from  carrying  out  a  certain  agreement  in  writing 
dated  February  20,  1913,  between  persons  representing  the  Boston  Transatlantic 
Steamship  Lines  and  contracting  stevedores  and  persons  representing  the  International 
Longshoremen's  Association,  and  from  refusing  to  employ  the  plaintiff's  and  the  mem- 
bers of  their  union  for  the  reason  that  they  are  not  members  of  the  unions  organized  by 
the  defendants;  praying  also  for  an  injunction  to  restrain  the  defendants  from  con- 
spiring to  injure  the  plaintiffs  by  preventing  them  from  obtaining  employment,  and 
to  restrain  the  defendant  members  of  unions  from  conspiring  to  prevent  by  threats 
and  intimidation  the  defendant  representatives  of  steamship  companies  from  employ- 
ing the  plaintiffs  unless  they  become  members  of  the  unions  formed  and  controlled 
by  the  defendants;  and  for  further  relief. 

The  portion  of  the  contract  of  February  20,  1913,  alleged  to  be  illegal  was  as  fol- 
lows: "Article  I.  It  is  distinctly  understood  and  agreed  that  all  Longshoremen  em- 
ployed by  the  party  of  the  first  part  in  connection  with  loading  and  unloading  of 
ships  shall  be  members  of  the  International  Longshoremen's  Association  whenever 
such  men  are  available  and  whenever  such  men  are  not  available  then  the  party  of 
the  first  part  has  the  right  to  employ  such  other  men  who  can  perform  the  work  until 
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such  time  as  the  party  of  the  second  part  can  furnish  the  men,  but  the  party  of  the 
first  part  has  the  right  to  employ  such  non-union  men  until  the  completion  of  the  day 
on  which  they  are  employed." 

The  case  was  heard  by  Braley,  J.,  who  made  the  findings  which  are  quoted  in  the 
opinion.  He  ruled  as  matter  of  law  that  the  bill  could  not  be  maintained,  and  ordered 
that  a  decree  be  entered  dismissing  it.  A  final  decree  was  entered  dismissing  the  bill; 
and  the  plaintiffs  appealed. 

\<-  The  case  was  argued  at  the  bar  in  December,  1913,  before  Rugg,  C.J.,  Morton, 
Hammond,  Braley,  &  DeCourcy,  JJ.,  and  afterwards  was  submitted  on  briefs  to  all 
the  justices  then  constituting  the  court. 

E,  A.  Whitman,  for  the  plaintiffs. 

S.  R.  Jones,  for  the  defendants  Thomas,  Cusick  and  Wylde. 

F.  W.  Mansfield,  for  certain  other  defendants. 

Rugg,  C.J.  The  plaintiffs  are  members  of  a  labor  union  of  longshoremen.  There 
are  two  groups  of  defendants,  the  one  members  of  a  different  labor  union  of  long- 
shoremen, and  the  other  representatives  of  certain  transatlantic  steamship  companies. 
The  plaintiffs  seek  to  enjoin  the  defendants  from  proceeding  with  an  agreement  which 
consists  of  thirty  articles  covering  most,  if  not  all,  of  the  conditions  of  labor  likely  to 
arise  in  the  course  of  such  employment.  One  paragraph  provides  in  substance  that  all 
longshoremen  employed  by  the  contracting  transatlantic  steamship  lines  shall  be 
members  of  the  defendant  union  whenever  such  men  are  available,  and  whenever 
such  men  are  not  available,  then  other  men  may  be  employed  until  the  defendant 
union  can  supply  men,  but  in  any  event  men  not  members  of  the  defendant  union  may 
be  employed  until  the  end  of  the  day.  It  is  contended  that  this  clause  is  so  illegal  that 
performance  of  the  contract  ought  to  be  enjoined  at  the  instance  of  third  parties.  A 
trial  was  had  before  a  single  justice  who,  at  its  conclusion,  found  that  the  "contract 
was  freely  and  fairly  entered  into  between  the  contracting  parties  without  any  pur- 
pose or  motive  on  the  part  of  the  representatives  of  the  International  Longshoremen's 
Association  [the  defendant  union]  to  injure  the  plaintiffs  or  to  coerce  them  into  joining 
its  union  or  unions,  although  I  am  satisfied  that  the  legal  effect  of  the  contract  may 
deprive  the  plaintiffs  of  employment  by  the  transatlantic  steamship  lines,"  and  ruled 
as  matter  of  law  that  the  bill  could  not  be  maintained  and  entered  a  decree  dismissing 
it.    The  plaintiffs'  appeal  brings  the  case  here. 

It  is  familiar  law  that  the  findings  of  fact  made  by  a  single  justice  are  not  to  be  set 
aside  unless  plainly  wrong.  There  was  testimony  from  witnesses  from  both  groups 
of  defendants  that  their  purpose  in  entering  into  the  contract  was  not  to  harm  the 
plaintiffs,  but  primarily  to  secure  the  welfare  of  each  party  to  it.  The  steamship 
agents  testified  that  they  previously  had  dealt  with  several  different  organizations  or 
local  unions;  that  the  committees  representing  these  bodies  were  cumbersome  in 
numbers,  not  small  enough  to  make  an  effective  body,  and  in  consequence,  in  case  of 
disagreement  as  to  working  conditions,  there  was  difficulty  in  getting  an  adjustment; 
and  that  work  was  not  done  expeditiously  and  well,  and  it  was  felt  that  if  an  agreement 
was  made  with  one  strong  union,  under  good  control  and  management,  it  would  be 
easier  to  get  an  adequate  supply  of  labor  and  to  settle  troubles  that  might  arise;  and 
that  no  coercion  or  intimidation  was  exercised  over  them  by  the  defendant  union, 
and  that  they  acted  voluntarily  with  a  view  singly  to  their  own  interests  in  signing 
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the  contract.  The  advantage  to  the  defendant  union  lay  in  securing  a  permanent 
arrangement  covering  all  labor  conditions,  with  preference  in  employment  for  their 
own  members.  The  uncontradicted  direct  testimony  was  to  the  effect  that  the  domi- 
nant motive  on  the  part  of  both  parties  was  to  gain  benefits  for  themselves  and  in  no 
sense  to  harm  the  plaintiffs.  Of  course  the  defendants  must  be  presumed  to  have  in- 
tended the  natural  results  of  their  acts,  whatever  may  have  been  their  oral  statement 
respecting  their  intention.  But  it  is  plain  from  this  summary  of  testimony  that  the 
finding  that  there  was  no  purpose  to  injure  the  plaintiffs  or  to  compel  them  to  join  the 
defendant  union  was  supported  by  evidence.  The  tortious  acts  and  motives  which 
frequently  have  been  found  to  exist  in  cases  involving  industrial  disputes  are  absent 
in  the  case  at  bar.    There  has  been  no  violence,  threat  or  intimidation. 

The  question  remains  whether  upon  the  facts  found  the  plaintiffs  are  entitled  to 
relief.  There  is  no  allegation  or  proof  of  coercion  or  violence  direct  or  indirect  toward 
the  plaintiffs,  or  that  the  plaintiffs  or  any  of  them  have  been  discharged  from  employ- 
ment as  a  result  of  the  contract.  It  is  uncontroverted  that  the  employment  of  long- 
shoremen is  occasional,  work  being  offered  only  upon  the  arrival  and  departure  of 
vessels.  The  plaintiffs'  complaint  is  that,  having  no  present  contract,  there  is  likelihood 
that  in  the  future  they  will  not  be  able  to  secure  employment  to  the  same  extent  as 
formerly  from  the  transatlantic  steamship  lines  by  reason  of  this  contract.  This  is  a 
simple  case  where  employers  and  a  union  of  employees  have  made  an  agreement  freely 
and  without  any  kind  of  constraint,  the  terms  of  which  do  not  require  the  breaking  of 
contractual  relations  with  any  one,  to  the  end  that  all  the  work  of  a  specified  kind 
be  given  to  the  members  of  a  union  so  far  as  they  are  able  to  do  it,  for  a  limited 
period  of  time.  If  a  sufl&cient  number  of  union  men  are  not  supplied,  the  employer 
may  hire  whom  he  chooses.  For  aught  that  appears,  the  contract  may  have  followed 
competition  between  rival  groups  of  workmen  to  secure  the  work. 

The  inducements  which  moved  both  parties  to  the  making  of  the  contract  were 
those  ordinarily  accompanying  the  kind  of  competition  which  is  within  the  bounds  of 
law.  There  was  no  fraud,  intimidation,  molestation,  threat  or  coercion,  covert  or 
open,  acting  either  upon  the  body  or  mind  or  property  interests  of  the  contracting 
parties.  The  incitements  to  the  contract  were  those  of  business  advantage  alone.  The 
terms  of  the  contract  do  not  preclude  the  employers  from  procuring  workmen  from  any 
source  if  the  defendant  union  does  not  supply  them  constantly  with  a  sufficient  number 
of  competent  longshoremen.  But  on  the  contrary,  they  are  given  this  right  expressly. 
The  explicit  finding  of  the  single  justice  was  to  the  effect  that  a  desire  or  intention  to 
harm  the  plaintiffs  by  depriving  them  of  the  chance  of  work,  or  to  compel  them  to  join 
the  defendant  union,  or  to  do  them  any  other  injury,  was  not  a  part  of  the  design  of 
the  contract  nor  one  of  the  influences  operating  upon  the  minds  of  the  parties  in  exe- 
cuting it.  Whatever  loss  may  come  to  them  is  an  incidental  result  and  not  an  essen- 
tial element  of  a  contract,  whose  dominant  purpose  is  within  the  limits  of  lawful 
bargaining.  No  economic  pressure,  threat  of  business  loss,  or  interference  with  abso- 
lute freedom  of  action  was  exercised  in  order  to  procure  the  making  of  the  contract. 
There  was  nothing  of  the  boycott  about  the  contract,  for  an  essential  element  of  the 
boycott  is  intentional  injury  to  somebody.  An  agreement  of  this  sort  under  the  cir- 
cumstances disclosed  is  within  the  protection  of  Pickett  v.  Walsh,  192  Mass.  572,  584. 
It  is  within  the  lawful  principles  as  to  the  conduct  of  business  expounded  at  length 
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and  with  great  clearness  in  Martell  v.  White,  185  Mass.  255.  See  also  Mogul  Steamship 
Co.  V.  McGregor,  23  Q.  B.  D.  598;  S.  C.  on  appeal,  [1892]  A.  C.  25.  See  in  this  con- 
nection, Commonwealth  v.  Strauss,  188  Mass.  229;  S.  C.  191  Mass.  545.  Those  prin- 
ciples are  the  law  of  this  Commonwealth.  It  is  not  necessary  to  repeat  or  restate  them. 
Tbey  are  decisive  against  the  contentions  of  the  plaintiffs.  There  is  nothing  incon- 
sistent or  inharmonious  with  this  conclusion,  either  in  the  facts  or  the  principles  de- 
clared in  the  numerous  decisions  by  this  court  involving  so  called  labor  disputes,  which 
are  collected  in  Minasian  v.  Osborne,  210  Mass.  250,  at  255.  The  principles  on  which 
those  cases  were  decided  are  reaffirmed  now  but  they  do  not  reach  to  the  facts  of  the 
case  at  bar  as  found  by  the  single  justice.  See  also  Quinn  v.  Leathern,  [1901]  A.  C. 
495;  South  Wales  Miners'  Federation  v.  Glamorgan  Coal  Co.  [1905]  A.  C.  239:  Boweri 
V.  Matheson,  14  Allen,  499.  The  facts  in  the  case  at  bar  are  different  from  those  pre- 
sented in  Bernj  v.  Donovan,  188  Mass.  353,  where  the  direct  result  of  the  contract 
between  the  defendant  and  the  plaintiff's  employer  was  that  the  plaintiff  was  dis- 
charged. For  the  same  reason,  among  others,  DeMinico  v.  Craig,  207  Mass.  593,  and 
Hanson  v.  Innis,  211  Mass.  301,  are  to  be  distinguished.  There  was  no  strike  or  other 
compulsion  to  procure  a  closed  shop,  conduct  which  has  been  held  illegal.  As  was 
said  by  Knowlton,  C.J.,  in  Folsotn  v.  Lewis,  208  Mass.  336,  at  338:  "Strengthening 
the  forces  of  a  labor  union,  to  put  it  in  a  better  condition  to  enforce  its  claims  in  con- 
troversies that  may  afterwards  arise  with  employers,  is  not  enough  to  justify  an  attack 
upon  the  business  of  an  employer  by  inducing  his  employees  to  strike."  Berry  v. 
Donovan,  188  Mass,  353.  Plant  v.  Woods,  176  Mass.  492.  Pickett  v.  Walsh,  192  Mass. 
572,  582.  Reynolds  v.  Davis,  198  Mass.  294,  302.  McCord  v.  Thompson-Starrett  Co. 
129  App.  Div.  (N.  Y.)  130,  affirmed  in  198  N.  Y.  587.  Brennan  v.  United  Hatters  of 
North  America,  44  Vroom,  729.  But  a  different  situation  is  presented  by  a  voluntary 
and  unforced  agreement,  freely  made  solely  for  the  mutual  advantage  of  the  contract- 
ing parties,  wliich  does  not  effect  the  discharge  from  employment  of  any  one.  There 
are  decisions  in  other  jurisdictions  to  the  precise  point  in  harmony  with  the  conclusion 
here  reached.  Jacobs  v.  Cohen,  183  N.  Y.  207.  Kissam  v.  United  States  Printing  Co. 
199  N.  Y.  76.  National  Fire  Proofing  Co.  v.  Mason  Builders'  Association,  94  C.  C.  A. 
535.    See  State  v.  Toole,  26  Mont.  22,  33. 

Although  there  is  evidence  which  would  warrant  a  finding  that  the  defendant 
union  represents  "practically  the  whole  of  the  longshoremen  of  the  port"  of  Boston, 
this  has  not  been  found  as  a!  fact.  It  is  apparent  both  from  the  frame  of  the  bill,  the 
trend  of  the  trial  as  disclosed  on  the  record,  and  the  findings  of  the  single  justice, 
that  the  hearing  did  not  proceed  upon  the  theory  of  an  unlawful  monopoly  or  a  viola- 
tion of  the  Sherman  anti-trust  act.  Those  issues  were  not  tried.  Such  questions 
cannot  be  raised  at  this  stage  of  the  case  and  they  are  not  passed  upon.  Hence,  it  is 
not  necessary  to  consider  St.  1911,  c.  503,  Connors  v.  Connolly,  86  Conn.  641,  651, 
Loewe  v.  Lawlor,  208  U.  S.  274,  293,  and  United  Shoe  Machinery  Co.  v.  La  Chapelle, 
212  Mass.  467,  upon  which  the  plaintiffs  now  seek  to  rely.  See  also  Russell  v.  Amal- 
gamated  Society  of  Carpenters  &  Joiners,  [1910]  1  K.  B.  506;  S.  C.  [1912]  A.  C.  421. 

Decree  dismissing  bill  affirmed. 
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Fred  G.  Burnham  et  al.  v.  Edward  F.  Dowd  et  als. 

Hampden.     February  24,  1914-Maech  31,  1914. 
217  Mass.  351. 
Equity  Pleading  and  Practice,  Master's  report:    rulings  on  evidence,  motion  to  recommit 
■ —  Labor  Union  —  Equity  Jurisdiction,  To  enjoin  unlawful  interference  with  business,  Damages 
—  Boycott  —  Damages,  In  equity. 

On  a  motion  in  a  smt  in  eqmty  to  recommit  a  master's  report  based  on  rulings  of  the  master 
admitting  evidence  at  the  hearing  before  him,  if  it  appears  that  the  evidence  thus  objected  to 
was  admitted  at  the  hearing  before  the  master  without  objection  and  that  no  motion  was  made 
before  the  master  to  strike  out  this  evidence,  the  motion  to  recommit  is  addressed  merely  to 
the  discretion  of  the  trial  judge,  and  where,  as  in  the  present  case,  there  is  no  reason  to  suppose 
that  his  discretion  was  exercised  wrongly,  a  denial  of  the  motion  by  him  is  final. 

A  dealer  in  masons'  supplies  may  maintain  a  suit  in  equity  against  the  members  of  a  labor 
union,  who  are  bound  by  their  rules  and  votes  not  to  use  or  work  upon  any  material  purchased 
from  dealers  declared  by  the  xinion  to  be  "unfair,"  to  enjoin  the  defendants  from  declaring 
the  plaintiff  to  be  "unfair"  because  he  continued  to  furnish  masons'  supplies  to  a  building  con- 
tractor declared  by  the  union  to  be  "unfair;"  such  action  against  the  plaintiff  being  in  intention 
and  effect  a  boycott. 

A  boycott  declared  by  the  members  of  a  labor  union  against  a  dealer  in  masons'  supphes, 
who  also  maintains  other  branches  of  his  business,  is  none  the  less  an  unjustifiable  interference 
with  his  business  because  it  is  aimed  at  only  one  branch  of  it. 

In  a  suit  in  equity  by  a  dealer  in  masons'  supplies  against  the  members  of  a  labor  imion, 
who  are  bound  by  their  rules  and  votes  not  to  use  or  work  upon  any  material  purchased  from 
dealers  declared  by  the  union  to  be  "unfair,"  to  enjoin  the  defendants  from  declaring  the  plaintiff 
to  be  "unfair"  because  he  continued  to  furnish  masons'  supplies  to  a  building  contractor  declared 
by  the  union  to  be  "unfair,"  where  the  plaintiff  is  held  to  be  entitled  to  an  injunction,  he  also 
may  be  awarded  damages  if  it  is  plain  that  he  has  sustained  substantial  damage,  although  it 
may  be  impossible  to  determine  the  total  amount  of  the  plaintiff's  loss  and  it  may  be  difficult 
to  ascertain  with  absolute  certainty  the  money  value  of  even  the  damages  that  are  capable  of 
proof. 

Bill  in  equity,  filed  in  the  Superior  Court  on  February  19,  1913,  by  the  mem- 
bers of  a  partnership  engaged  in  the  business  of  dealing  in  flour,  grain,  hay  and  masons' 
supplies  at  Holyoke,  against  the  officers  and  members  of  an  unincorporated  associa- 
tion called  the  Bricklayers'  and  Plasterers'  Union,  Number  Two  of  Holyoke,  to  enjoin 
the  defendants  from  keeping  the  names  of  the  plaintiffs  on  the  "unfair  list"  of  the 
union,  from  threatening  to  strike  or  to  leave  the  employ  of  any  owner,  builder  or  con- 
tractor because  of  the  purchase  of  masons'  supplies  by  such  persons  from  the  plaintiffs 
or  of  having  had  other  dealings  with  the  plaintiffs,  and  from  ordering  or  inducing  any 
strike  against  any  owner,  builder  or  contractor  for  such  reason;  and  praying  also  for 
damages  and  for  further  relief. 

The  case  was  referred  to  Wallace  R.  Heady,  Esquire,  as  master.  The  essential 
facts  found  by  him  are  stated  in  the  opinion.  The  master  found  that  the  actual  net 
loss  to  the  plaintiffs,  which  at  the  time  of  the  filing  of  the  bill  had  resulted  from  the 
acts  of  the  defendants  set  out  in  the  master's  report,  amounted  to  the  sum  of  $500. 

Later  the  case  was  heard  by  Dubuque,  J.,  upon  the  defendants'  exceptions  to  the 
master's  report  and  upon  a  motion  of  the  defendants  to  recommit  the  master's  report 
for  the  reason  that  the  master  had  not  set  forth  in  his  report  the  rulings  made  by  him 
as  to  the  admission  of  evidence  upon  which  the  defendants'  exceptions  were  based  and 
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SO  much  of  the  evidence  as  was  necessary  to  bring  such  questions  of  law  intelligently 
before  the  court.  The  judge  denied  the  motion  of  the  defendants  to  recommit  the 
report.  He  overruled  the  defendants'  exceptions  and  ordered  that  the  master's  report 
be  confirmed.  At  the  request  of  both  parties  the  judge  reserved  the  case  for  determina- 
tion by  this  court. 

The  case  was  submitted  on  briefs. 

J.  B.  Carroll,  W.  H.  McClintock  &  J.  F.  Jennings,  for  the  defendants. 

N.  P.  Avery,  for  the  plaintiffs. 

Sheldon,  J.  If  it  appeared  from  this  record  that  the  defendants'  exceptions  to 
the  admission  of  evidence  by  the  master  bad  been  taken  at  the  hearing  before  the  mas- 
ter, and  that  the  objections  made  to  the  report  by  the  defendants  upon  this  ground 
and  the  exceptions  filed  by  them  in  pursuance  thereof  had  thus  been  based  upon  a 
proper  foundation,  it  would  not  have  been  easy  to  justify  the  refusal  to  recommit  the 
master's  report  in  order  that  the  rulings  made  upon  these  points  and  excepted  to  by  the 
defendants  might  be  reviewed.  But  this  is  not  the  case.  So  far  as  appears,  all  the 
evidence  to  the  admission  of  which  objection  afterwards  was  made  was  received  orig- 
inally without  any  objection.  Nor  does  it  appear  that  a  motion  afterwards  was  made 
to  strike  out  any  part  of  this  evidence,  if  that  would  have  been  sufficient.  Undoubt- 
edly, if  seasonable  objections  had  been  made  by  the  defendants  and  had  been  over- 
ruled by  the  master,  and  this  fact  had  been  shown  to  the  Superior  Court,  the  motion 
to  recommit  would  have  been  granted.  As  the  case  stands,  the  motion  was  addressed 
merely  to  the  discretion  of  the  judge  who  heard  it,  and  there  is  no  reason  to  suppose 
that  his  discretion  was  exercised  wrongly.  Cook  v.  Scheffreen,  215  Mass.  444,  447. 
Lee  v.  Methodist  Episcopal  Church,  193  Mass.  47. 

We  see  no  ground  on  which  any  of  the  exceptions  to  the  master's  report  can  be  sus- 
tained. Most  of  them  relate  to  findings  of  fact,  as  to  which  the  evidence  is  not  before 
us.  Others  refer  to  the  admission  of  evidence,  and  cannot  be  considered  for  the  reasons 
already  stated.  The  defendants  have  not  argued  separately  any  of  these  exceptions, 
although  they  have  not  been  waived,  and  accordingly  each  one  of  them  has  been 
considered.    But  it  is  not  necessary  to  discuss  them  in  detail. 

The  leading  material  facts  found  by  the  master  may  be  summarized  as  follows: 
The  plaintiffs  carry  on  a  business  which  includes  the  selling  at  wholesale  and  retail  of 
masons'  supplies.  The  defendants  are  members  of  a  voluntary  unincorporated  asso- 
ciation or  labor  union  in  Holyoke,  hereinafter  called  the  union.  It  is  the  object  and 
purpose  of  all  the  members  of  this  union  to  make  themselves  and  the  union  as  powerful 
as  possible  in  Holyoke  and  its  immediate  environment,  and  to  exert  their  power  for 
the  purpose  of  bettering  the  labor  conditions  of  members  of  the  union,  especially  with 
reference  to  rates  of  wages  and  periods  of  labor.  It  is  a  part  of  their  principles  which 
all  the  members  of  the  union  are  under  obligation  to  respect  and  uphold,  that  all  men 
of  their  craft  or  trade  working  in  Holyoke  or  its  immediate  vicinity,  that  is,  within 
the  jurisdiction  of  their  union,  must  be  members  thereof;  that  all  their  members  should 
refuse  to  work  with  men  of  their  craft  who  were  not  members  of  the  union  or  had  not 
declared  their  intention  to  join  it;  should  refuse  to  work  for  employers  who  were 
declared  "unfair"  by  the  union;  and  should  refuse  to  use  in  their  work  any  materials 
that  had  been  sold  or  furnished  by  any  merchant  who  was  declared  unfair  by  the 
union.    They  aimed  to  accompUsh  their  purpose,  of  bettering  the  labor  conditions  of 
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their  members,  primarily'-  by  persuasion  coupled  with  the  fear  of  consequences  if  the 
party  addressed  should  not  yield,  and  secondarily,  if  necessary,  by  troubles  and  loss 
to  the  business  of  contractors  or  merchants.  Tliis  union  was  connected  with  the 
Building  Trades  Council  of  Holyoke,  which  represented  the  various  building  trades 
unions  (some  fourteen  in  number)  of  Holyoke  and  vicinity,  and  was  composed  of  dele- 
gates sent  from  these  unions.  In  July,  1911,  one  Gauthier  employed  non-union  masons 
in  certain  construction  work  in  Holyoke,  against  the  protest  of  this  union;  and  the 
plaintiffs  furnished  to  him  masons'  materials.  In  August,  1911,  the  union  voted  to 
refuse  to  handle  any  building  material  of  any  firm  that  furnished  stock  to  Gauthier  or 
to  any  "unfair"  contractor.  Soon  after  this,  the  delegates  from  the  union  to  the 
Building  Trades  Council  reported  these  facts  to  that  body;  and  the  agent  of  the 
council  sent  a  written  notice  to  the  plaintiffs  that  Gauthier  was  "doing  work  contrary 
to  laws  of  Building  Trades  Council,"  and  was  "therefore  recognized  by  us  as  being 
'unfair,'  "  and  expressing  the  hope  of  "co-operation  in  this  matter."  The  plaintiffs 
continued  to  furnish  material  to  Gauthier.  Thereupon,  by  successive  votes,  the  union 
declared  that  the  plaintiffs  were  "unfair."  This  was  for  the  reason  that  the  plaintiffs 
continued  to  furnish  masons'  suppUes  to  Gauthier,  and  refused  to  promise  not  to  sell 
to  any  party  who  should  not  be  in  good  standing  with  the  union.  AU  the  members 
of  the  union  would  have  refused  since  August,  1911,  and  would  refuse  now  and  in  the 
future  (so  long  as  the  plaintiffs  were  held  by  the  union  to  be  unfair)  to  work  \dih.  materi- 
als purchased  from  the  plaintiffs.  It  has  not  been  and  in  the  future  it  will  not  be 
practicable,  wathout  the  labor  of  members  of  the  union,  to  perform  building  contracts 
of  any  size  or  importance  in  Holyoke  or  its  immediate  vicinity,  without  serious  incon- 
venience, trouble  and  loss  to  the  contractors,  and  the  defendants  have  intended  that 
ownei-s  and  contractors  should  fear  this  result  if  they  purchased  masons'  supplies 
from  the  plaintiffs.  The  union  and  its  officers  and  members,  including  some  of  the 
defendants,  have  notified  various  0"\ATiers  and  contractors,  who  either  were  buying  or 
were  intending  to  buy  masons'  supplies  from  the  plaintiffs  for  construction  work  upon 
which  members  of  the  union  necessarily^  were  employed,  that  the  plaintiffs  were  upon 
the  "unfair"  list  of  the  union,  and  that  its  members  would  not  use  or  work  upon 
material  furnished  by  the  plaintiffs,  and  in  substance  threatened  to  strike  if  masons' 
supplies  were  purchased  from  the  plaintiffs.  These  contractors  and  owners  feared, 
and  it  was  intended  that  they  should  fear  and  they  were  justified  in  fearing,  that  these 
threats  would  be  carried  out;  and  in  consequence  thereof  they  ceased  or  refrained 
from  buying  supphes  of  the  plaintiffs,  as  otherwise  they  would  have  done,  and  the 
plaintiffs'  sales  of  masons'  supplies  were  considerably  diminished  and  their  profits 
lessened  in  consequence  of  these  facts.  This  state  of  affairs  will  continue,  to  the  serious 
loss  and  damages  of  the  plaintiffs,  unless  they  shall  promise  not  to  sell  to  any  one  con- 
sidered unfair  by  the  union. 

The  defendants  did  not  act  from  actual  personal  malice  toward  the  plaintiff's; 
but  their  acts  were  done  in  pursuance  of  their  union  principles  and  purposes,  as  above 
stated,  and  without  caring  for  the  injurious  consequences  to  the  plaintiffs.  Indeed 
these  injurious  consequences  were  anticipated  and  contemplated  by  the  defendants. 
They  did  not  attempt  to  declare  or  enforce  any  boycott  against  the  plaintiffs,  except 
as  this  is  included  in  the  acts  that  have  been  mentioned.  During  the  period  involved 
in  this  case,  some  of  the  defendants  have  bought  for  their  own  use  small  quantities 
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of  masons'  supplies  from  the  plaintiffs,  and  others  of  the  defendants  during  the  same 
time  have  made  purchases  from  the  plaintiffs  in  other  branches  of  the  plaintiffs' 
business. 

Although  there  has  been  a  little  contrariety  of  decisions  in  other  jurisdictions,  we 
do  not  consider  that  there  is  any  doubt  as  to  the  rule  of  law  to  be  applied  in  this  case. 
The  defendants  have  no  real  trade  dispute  with  the  plaintiffs.  No  one  of  the  members  of 
the  union  is,  or  so  far  as  appears  ever  has  been,  employed  bj''  the  plaintiffs.  The 
plaintiffs  have  not  interfered  or  sought  to  interfere  with  the  employment  of  any  of 
those  members,  or  with  the  rates  of  pay,  the  periods  of  labor,  or  any  of  the  conditions 
of  such  employment.  There  is  no  competition  between  these  parties,  as  there  was  in 
Bowen  v.  Matheson,  14  Allen,  499.  The  matter  that  lies  at  the  foundation  of  these 
proceedings  is  a  dispute  between  the  union  and  Gautliier.  He  employs  or  has  employed 
non-union  labor;  the  defendants  (including  under  this  term  all  the  members  of  the 
union)  object  to  this.  They  have  a  right  to  say  that  thfey  will  do  no  work  for  him  unless 
he  will  give  to  them  all  the  work  of  their  trade,  that  they  will  do  all  or  none  of  his  work. 
That  was  settled  by  our  decision  in  Pickett  v,  Walsh,  192  Mass.  572.  If  they  were 
employed  by  Gauthier,  and  if  he  employed  also  non-union  men  of  their  craft,  they 
would  have  a  right,  unless  they  were  bound  by  some  term  of  their  contract  of  employ- 
ment, to  strike  unless  all  of  this  work  should  be  given  to  them  or  to  their  associates. 
But  it  was  pointed  out  in  the  same  case  that  not  all  strikes  are  lawful;  and  it  now  is 
settled  in  this  Commonwealth  that  it  is  a  question  of  law  whether  any  particular  strike 
is  a  lawful  one.  Reynolds  v.  Davis,  198  Mass.  294.  DeMinico  v.  Craig,  207  Mass.  593. 
But  the  second  point  decided  in  Pickett  v.  Walsh,  ubi  supra,  is  in  our  opinion  decisive 
of  the  principal  question  raised  in  tliis  case.  It  was  there  held  that  the  members  of  a 
labor  union  who  are  employed  by  a  contractor  to  do  work  upon  a  building,  and  who 
have  no  dispute  with  that  contractor  as  to  work  winch  they  or  their  fellows  are  doing 
for  him,  cannot  lawfully  strike  against  him  for  the  mere  reason  that  he  is  doing  work 
and  employing  some  of  their  fellows  upon  another  building  upon  wliich  non-union  men 
are  employed  to  do  like  work,  not  by  him,  but  by  the  owner  of  that  building.  The 
language  and  reasoning  of  that  decision  are  appUcable  here.  The  reason  of  the  decision 
was  that,  as  the  court  said  (Loring,  J.,  192  Mass.,  page  587),  such  a  strike  "has  an 
element  in  it  like  that  in  a  sympathetic  strike,  in  a  boycott  and  in  a  blacklisting, 
namely:  It  is  a  refusal  to  work  for  A,  with  whom  the  strikers  have  no  dispute,  because 
A  works  for  B,  with  whom  the  strikers  have  a  dispute,  for  the  purpose  of  forcing  A 
to  force  B  to  yield  to  the  strikers'  demands."  So  in  the  case  at  bar,  the  threat  of  the 
defendants  was  to  strike  against  owners  and  contractors,  with  whom  the  defendants 
had  no  dispute,  for  the  purpose  of  forcing  those  owners  and  contractors  to  refuse  to 
buy  masons'  supplies  from  the  plaintiffs,  and  thus  by  the  loss  of  business  and  of  the 
profits  to  be  derived  therefrom,  force  the  plaintiffs  to  refuse  to  sell  to  Gautliier  or  others 
whom  the  defendants  might  call  unfair,  and  thus  put  a  pressure  upon  those  persons 
which  should  force  them  to  cease  employing  non-union  masons  and  to  give  all  their 
mason  work  to  the  defendants.  This  was  a  step  further  than  what  was  held  in  Pickett 
V.  Walshto  be  an  unlawful  combination  for  an  unjustifiable  interference  with  another's 
business.  It  was  in  intention  and  effect  a  boycott;  and  it  was  none  the  less  so  because 
it  was  aimed  at  only  one  branch  of  the  plaintiff's'  business.  I'here  is  no  more  right  to 
interfere  -^^ith  one  branch  of  a  merchant's  business,  to  obstruct  it  and  lessen  its  profits, 
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and  so  far  as  may  be  done  to  destroy  it  entirely,  than  there  is  so  to  interfere  with, 
obstruct  and  destroy  the  whole  of  that  business.  The  difference  is  merely  one  of  de- 
gree, not  of  kind.  And  Pickett  v.  Walsh  is  well  supported  as  to  this  point  both  upon 
the  reasoning  of  the  opinion  and  by  authority.  See  the  cases  collected  on  page  588. 
It  has  been  cited  and  followed  in  our  later  decisions.  Reynolds  v.  Davis,  198  Mass. 
294.  M.  Steinert  &  Sons  Co.  v.  Tagen,  207  Mass.  394.  Folsom  v.  Lewis,  208  Mass. 
336.  Hanson  v.  Innis,  211  Mass.  301.  Most  of  the  decisions  in  other  jurisdictions, 
besides  those  cited  in  Pickett  v.  Walsh,  are  to  the  same  effect.  Aikens  v.  Wisconsiyi, 
195  U.  S.  194.  Emack  v.  Kane,  34  Fed.  Rep.  46.  Shine  v.  Fox  Bros.  Manuf.  Co.  156 
Fed.  Rep.  357.  Rocky  Mountain  Bell  Telephone  Co.  v.  Montana  Federation  of  Labor, 
156  Fed.  Rep.  809.  American  Federation  of  Labor  v.  Buck's  Stove  &  Range  Co.  33  App. 
D.  C.  83.  Gompers  v.  Buck's  Stove  &  Range  Co.  33  App.  D.  C.  516.  Doremus  v. 
Hennessy,  176  lU.  608.  Kemp  v.  Amalgamated  Association  of  Street  &  Electric  Railway 
Employees,  153  111.  App.  344.  Perkins  v.  Pendleton,  90  Maine,  166.  Lucke  v.  Clothing 
Cutters  &  Trimmers'  Assembly,  77  Md.  396.  Newton  Co.  v.  Erickson,  70  Misc.  (N.  Y.) 
291.    State  v.  Huegin,  110  Wis.  189,  249,  et  seq. 

As  was  said  in  Hopkins  v.  Oxley  Stave  Co.  83  Fed.  Rep.  912,  917:  "Persons  engaged 
in  any  service  have  the  power,  with  which  a  court  of  equity  will  not  interfere  by  injunc- 
tion, to  abandon  that  service,  either  singly  or  in  a  body,  if  the  wages  paid  or  the  con- 
ditions of  employment  are  not  satisfactory;  but  they  have  no  right  to  dictate  to  an 
employer  what  kind  of  implements  he  shall  use,  or  whom  he  shall  employ." 

We  have  examined  with  care  all  the  decisions  that  have  been  referred  to  by  the 
defendants.  Some  of  them  turn  upon  a  different  state  of  facts  from  that  which  here  is 
presented.  Some  of  them  we  should  hesitate  to  follow  to  the  conclusions  toward  which 
they  logically  tend.  But  the  result  which  we  have  reached  seems  to  us  to  be  in  accord 
with  sound  reason  and  supported  by  authority. 

The  defendants  contend  earnestly  that  each  one  of  them  has  a  perfect  right  to 
refrain  from  dealing  himself,  and  to  advise  his  friends  and  associates  to  refrain  from 
dealing,  with  the  plaintiffs,  and  that  they  have  a  right  to  do  together  and  in  concert 
what  each  one  of  them  lawfully  may  do  by  himseK.  But  that  is  not  always  so.  It  is 
especially  true  in  dealing  with  such  questions  as  these  that  the  mere  force  of  numbers 
may  create  a  difference  not  only  of  degree,  but  also  of  kuid.  No  doubt  the  defendants' 
organization  is  a  lawful  one,  and  certainly  some  of  the  objects  aimed  at  by  the  union 
thus  formed  are  both  legal  and  of  high  utility.  But,  as  was  pointed  out  by  the  Supreme 
Court  of  the  United  States  in  Gompers  v.  Buck's  Stove  &  Range  Co.  221  U.  S.  418,  439, 
"the  very  fact  that  it  is  lawful  to  form  these  bodies,  with  multitudes  of  members, 
means  that  they  have  therebj^  acquired  a  vast  power,  in  the  presence  of  which  the  indi- 
vidual may  be  helpless.  This  power,  when  unlawfully  used  against  one,  cannot  be 
met,  except  by  his  purchasing  peace  at  the  cost  of  submitting  to  terms  which  involve 
the  sacrifice  of  rights  protected  by  the  Constitution;  or  by  standing  on  such  rights 
and  appealing  to  the  preventive  powers  of  a  court  of  equity.  When  such  appeal  is 
made  it  is  the  duty  of  government  to  protect  the  one  against  the  many  as  well  as  the 
many  against  the  one."  To  the  same  effect  is  what  was  said  by  this  court,  through 
Mr.  Justice  Hammond,  in  Martell  v.  White,  185  Mass.  255,  260,  quoting  the  words  of 
Lord  Justice  Bowen  in  Mogul  Steamship  Co.  v.  McGregor,  23  Q.  B.  D.  598,  616:  "Of 
the  general  proposition,  that  certain  kinds  of  conduct  not  criminal  in  any  one  indi- 
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vidual  maj'  become  criminal  if  done  by  combination  among  several,  there  can  be  no 
doubt."  So  in  Pickett  v.  Wahh,  192  Mass.  572,  it  was  held  among  other  things  that 
what  is  lawful  if  done  by  an  individual  may  become  unlawful  if  done  by  a  "combina- 
tion of  individuals."  And  see  the  cases  collected  on  page  582  of  that  opinion.  Tliis 
principle  is  peculiarly  applicable  to  cases  like  the  one  at  bar.  There  is  no  such  thing 
in  our  modern  civilization  as  an  independent  man.  No  single  indi\adual  could  continue 
even  to  exist,  much  less  to  enjoy  any  of  the  comforts  and  satisfactions  of  life,  -without 
the  society,  sympathy  and  support  of  at  least  some  of  those  among  whom  his  lot  is 
cast.  Every  individual  has  the  right  to  enjoy  these,  and  is  bound  not  to  interfere 
with  the  enjoyment  of  them  by  others.  That  right  indeed  is  usually  one  of  merely 
moral  obligation,  incapable  of  enforcement  by  the  courts,  but  it  is  none  the  less  an 
actual  wrong  for  any  body  of  men  actively  to  cause  the  infringement  of  that  right 
in  definite  particulars;  and  especially  where  such  an  infringement  is  made  possible 
only  by  the  concerted  action  of  many  in  combination  against  one,  and  results  in  direct 
injury  to  his  business  or  property,  the  courts  should  interfere  for  the  protection  of 
that  person. 

In  W ortkingion  v.  Waring,  157  Mass.  421,  where  the  court  refused  to  enjoin  the 
defendants  from  putting  the  names  of  the  plamtiffs  upon  a  black  list  and  thus  making 
it  impossible  for  them  to  obtain  in  that  neighborhood  employment  in  their  trade, 
there  was  a  misjoinder  of  plaintiffs.  Apart  from  this  teclmical  difficulty,  the  decision 
was  put  upon  the  ground  that  while  courts  of  equity  may  protect  property  from  threat- 
ened injury  when  the  property  rights  are  equitable  or  when  they  cannot  be  protected 
adequately  at  law,  yet  equity  has  in  general  no  jurisdiction  to  restrain  the  commission 
of  crime  or  to  assess  damages  for  torts  already  committed,  and  the  rights  there  alleged 
to  have  been  violated  were  said  to  be  merely  personal  rights  and  not  rights  of  property. 
That  case  is  not  applicable  here,  for  the  rights  now  in  question  are  distinctly  property 
rights.  Accordingly  we  need  not  consider  whether  the  doctrine  of  that  case  can  be 
reconciled  with  our  later  decisions,  or  whether  it  now  v.'Ould  be  followed  if  the  same 
state  of  facts  were  again  presented. 

The  question  of  damages  remains  to  be  dealt  with.  Upon  that  we  fuid  no  error 
in  the  master's  report.  That  the  plaintiffs  have  sustained  substantial  damage  is  mani- 
fest; and  the  mere  facts  that  it  may  be  impossible  to  determine  the  total  amount  of 
their  loss,  and  that  it  may  be  difficult  to  ascertain  with  absolute  certainty  the  money 
value  of  even  the  damages  that  can  be  proved,  is  no  reason  for  refusmg  to  allow  to 
the  plaintiff  what  has  been  found  to  be  capable  of  substantial  proof.  Fox  v.  Harding, 
7  Cush.  516.  Speirs  v.  Union  Drop  Forge  Co.  180  Mass.  87.  C.  W.  Hunt  Co.  v.  Boston 
Elevated  Railway,  199  Mass.  220,  235,  et  seq.  Be  Minico  v.  Craig,  207  :Mass.  593,  600. 
We  find  nothing  inconsistent  with  this  in  Todd  v.  Keene,  167  Mass.  157,  John  Hether- 
ington  &  Sons  v.  William  Firth  Co.  210  Mass.  8,  23,  et  seq.,  or  the  other  cases  relied  on 
by  the  defendants.  Doubtless  merely  speculative  damages  or  any  damages  that  have 
not  been  proved  cannot  be  recovered;  but  this  does  not  require  absolute  mathematical 
demonstration  or  prevent  the  dra^dng  of  reasonable  inferences  from  the  facts  and 
circumstances  in  evidence. 

The  result  is  that  the  plaintiffs  are  entitled  to  a  decree  enjoining  the  defendants 
from  keeping  the  names  of  the  plaintiffs  upon  their  unfair  list,  from  threatening  to 
strike  or  to  leave  the  work  of  anj'^  owner,  builder  or  contractor  by  reason  of  such  persons 


LABOR   INJUNCTIONS   IN   MASSACHUSETTS.     PT.  V,    165 

Bumham  v.  Dowd. 

having  purchased  masons'  supplies  from  the  plaintiffs  or  having  dealt  otherwise  with 
the  plaintiffs,  and  from  ordering  or  inducing  any  strike  against  an  owner,  builder  or 
contractor  for  such  reason,  and  that  the  plaintiffs  shall  recover  from  the  defendants 
the  smn  of  $500  with  interest  from  the  date  of  the  filing  of  the  master's  report,  and 
their  costs  of  suit,  and  have  execution  therefor.  So  ordered. 

New  England  Cement  Gun  Company  v.  Edward  J.  McGivern  et  als. 

Suffolk.     Jaxttary  26,  1914-May  26,  1914. 
218  Mass.  198. 
Labor  Union  —  Unlawful  Interference  —  Damages,  In  suit  in  equity. 

If,  in  a  suit  in  equity  by  a  corporation,  which  was  the  exclusive  licensee  in  a  certain  terri- 
torj'  authorized  to  operate  a  machine  for  projecting  through  a  hose  a  mixture  of  cement,  sand 
and  water  called  "gunite"  upon  walls,  against  the  oflBcers  of  a  labor  union,  organized  to  imite 
all  practical  joumejinen  plasterers  working  within  its  locality  "for  the  purpose  of  securing 
united  action  in  whatever  may  be  regarded  as  beneficial  to  their  united  interest,"  it  appears  that 
the  defendants,  in  order  to  compel  the  plaintiff  to  employ  only  union  men  for  operating  the 
hose  and  "truing  up"  the  work  on  all  jobs  where  it  used  the  machine,  conspired  together  for 
the  purpose  of  creating  and  enforcing  a  boycott  against  the  plaintiff  and  of  hindering  and  inter- 
fering with  the  prosecution  of  its  business  unless  it  should  accede  to  their  demands,  sought  out 
persons  proposing  to  make  contracts  with  it  and  coerced  them  into  not  doing  so,  caused  the 
rescission  of  such  contracts  as  they  discovered  had  been  made  Tvith  the  plaintiff,  and,  by  means 
of  a  strike,  compelled  a  certain  contractor  in  charge  of  the  plastering  of  a  certain  building,  with 
whom  they  had  no  trade  dispute,  to  compel  the  general  contractor  to  compel  the  owner  to  compel 
the  plaintiff  to  give  them  the  work  they  demanded,  an  injimction  will  be  issued  restraining  the 
defendants  from  causing  or  taking  part  in  any  boycott  against  the  plaintiff's  business  by  coercing 
others,  through  intimidation  or  threats,  to  withdraw  from  the  plaintiff  their  beneficial  business 
intercourse,  and  from  causing  or  inciting  any  sympathetic  strike  against  the  plaintiff  or  its 
customers  for  the  purpose  of  preventing  the  use  by  the  plaintiff  of  its  machinery  and  process 
of  appljdng  gunite  or  for  the  purpose  of  compelling  it  to  discharge  any  of  its  non-imion  workmen. 

In  the  same  suit,  a  master  found  that,  because  of  the  acts  of  the  defendants  and  in  response 
to  a  letter  from  the  owner  of  the  building,  the  plaintiff  assented  to  a  cancellation  of  its  contract, 
and  that,  "as  a  practical  matter  it  was  impossible  for  the  plaintiff  to  hold  its  contract  and  im- 
possible for  the  owner  to  allow  the  plaintiff  to  perform  it,  and  the  result  of  the  action  of  the 
defendants  was  to  destroy  its  value,"  and  he  further  found  that  the  profit  which  the  plaintiff 
would  have  made  if  allowed  to  perform  the  contract  was  $890.  The  case  being  reserved  for 
determination  by  this  court,  it  was  held,  that,  while  the  plaintiff  was  entitled  to  damages  caused 
to  its  business  bj'  the  unlawful  acts  of  the  defendants,  the  findings  of  the  master  were  not  suffi- 
cient to  warrant  an  assessment  of  damages  without  a  further  hearing. 

Bill  ix  equity,  filed  in  the  Supreme  Judicial  Court  on  May  29,  1913,  against 
"Edward  J.  ^IcGivern  .  .  .  individually  and  as  an  officer  and  member  of  a  volimtary 
unincorporated  association,  to  wit.  The  Operative  Plasterers'  International  Associa- 
tion of  the  United  States  and  Canada;  and  Wilham  C.  Cumming,  William  J.  Taylor, 
William  C.  Keating,  and  said  Edward  J.  McGivern,  individually  and  as  officers  and 
members  of  a  voluntarj^  unincorporated  association,  to  wit,  Union  No.  10,  Boston 
Branch,  Operative  Plasterers'  International  Association  of  the  United  States  and 
Canada,  and  all  other  members  of  said  Union  No.  10,  Boston  Branch,  most  of  whom 
are  to  the  plaintiff  unknown,  and  who  are  too  numerous  to  be  individually  named  as 
defendants  in  these  proceedings."  The  bill  sought  to  enjoin  the  defendants  from 
interfering  unlawfully  with  the  plaintiff's  business  and  for  damages. 
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The  suit  was  referred  to  Clarence  H.  Cooper,  Esquire,  as  master.  The  material 
facts  found  by  him  are  stated  in  the  opinion.  The  case  was  reserved  b}'  Sheldon,  J., 
for  determination  by  the  full  court. 

W.  M.  Noble,  for  the  plaintiff. 

E.  F.  McClennen,  (A.  L.  Fish  with  him,)  for  the  defendants. 

De  Courcy,  J.  No  exceptions  were  taken  to  the  report  of  the  master;  and  among 
the  facts  found  by  him  are  the  following:  The  plaintiff  is  the  exclusive  licensee  in  New 
England  of  certain  patented  machinery  and  processes  by  which  sand,  cement  and 
water  are  simultaneously  mixed  and  projected  upon  the  walls  of  buildings  and  other 
structures.  The  apparatus,  which  is  called  a  cement  gtm,  consists  of  a  portable  metal 
barrel  with  chambers  and  valves,  in  which  dry  cement  and  sand  are  mixed,  divided 
into  units  of  quantity,  and  then  by  means  of  an  air  compressor  driven  out  of  the  gun 
and  through  a  hose  to  the  nozzle.  A  second  hose  conveys  water  into  a  chamber  of 
this  nozzle,  and  the  elements  are  converted  into  a  mixture  or  plaster  called  gunite, 
which  is  instantly  ejected  from  the  nozzle  upon  the  surface  to  be  covered.  The  appa- 
ratus is  operated  by  two  men,  the  gun  man  and  the  nozzle  man.  The  gun  man  controls 
the  valves  which  regulate  the  flow  of  the  mixture  into  and  through  the  gim,  the  pressure 
of  air  within  the  chambers,  and  the  rate, of  discharge  of  the  mixture  from  the  gun  and 
through  the  hose  to  the  nozzle.  The  nozzle  man  holds  and  operates  the  nozzle,  has 
charge  of  the  hose  and  controls  the  flow  of  the  water.  He  must  be  skilled  in  deter- 
mining the  angle  at  which  the  plaster  shall  strike  the  surface;  in  judging  and  regu- 
lating the  consistency,  with  respect  to  moisture,  of  the  plaster  which  is  being  projected 
from  the  nozzle ;  and  in  determining  the  thickness  and  evenness  of  the  coat  of  plaster 
which  he  is  laying. 

In  a  majority  of  cases  it  is  necessary  for  the  plaintiff  to  employ  a  skilled  plasterer 
to  follow  the  work  of  the  gim  and  "true  up "  the  surface  of  the  cement.  Operating  the 
nozzle  is  very  hard  work,  and  it  is  the  plaintiff's  practice  to  have  the  nozzle  man  and 
the  gun  man  interchange  in  their  work  at  the  end  of  each  half  day,  for  the  purpose  of 
resting  each  other;  but  if  the  nozzle  man  is  a  plasterer,  then  when  the  plasterer  "truing 
up"  the  surface  has  learned  the  duties  of  nozzle  man,  the  two  plasterers  can  exchange 
places  with  the  same  result. 

The  defendants  Cumming,  Taylor  and  Keating  are  members  of  and  respectivel}^ 
president,  business  agent  and  secretary  of  the  Journeymen  Plasterers'  Benevolent 
Union  of  Boston,  Mass.,  No.  10  of  the  International  Association.  McGivem  is  a 
member  of  the  local  union,  and  also  president  of  the  parent  body,  the  Operative 
Plasterers'  International  Association  of  the  United  States  and  Canada,  by  which  the 
local  organization  was  chartered.  The  object  of  the  local  union  as  defined  in  its 
constitution,  is  "to  unite  together  all  the  practical  journeymen  plasterers  working 
within  the  jurisdiction  of  this  union  for  the  purpose  of  securing  united  action  in  what- 
ever may  be  regarded  as  beneficial  to  their  united  interest."  And  the  master  specifi- 
cally finds  that  "one  of  the  main  objects  of  the  International  Association  and  of  Union 
No.  10  is  to  exercise  a  control  by  concerted  action  over  the  relations  of  practical  plas- 
terers and  those  who  may,  from  time  to  time,  require  their  services." 

In  the  autumn  of  1912,  the  plaintiff  was  plastering  with  its  process  the  exterior 
of  an  apartment  house  in  Boston,  when  the  defendant  McGivern  told  the  plaintiff's 
superintendent  that  he  would  have  to  employ  union  plasterers  to  operate  the  nozzle, 
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or  he  (McGivern)  would  call  a  strike  of  the  men  working  on  the  building;  and  for  a 
time  a  union  plasterer  was  so  employed.  On  February  28,  1913,  the  plaintiff  executed 
a  written  contract  with  the  Old  Colony  Keal  Estate  Trust  to  coat  with  gunite  the 
exterior  walls  of  a  building  which  the  Trust  was  erecting  on  Somerset  and  Howard 
Streets  in  Boston.  While  the  preliminary  negotiations  were  going  on  the  defendant 
Taylor  asked  the  plaintiff's  vice-president,  one  Ambursen,  if  the  plaintiff  was  going 
to  employ  union  men  on  the  job,  and  on  being  answered  in  the  negative,  told  him  that 
if  the  plaintiff  did  the  outside  work  on  the  building  it  would  have  to  do  the  inside  work 
also.  About  this  time  Taylor  called  on  one  Farley,  who  was  the  acting  trustee  for  the 
Old  Colony  Real  Estate  Trust,  and  said  to  him:  "I  understand  you  have  got  a  contract 
with  the  New  England  Cement  Gun  Company.  I  would  advise  you  not  to  go  ahead 
and  put  that  gunite  on  the  building;  if  you  do,  there  is  liable  to  be  trouble." 

Early  in  April,  when  the  interior  plastering  on  the  building  in  question  was  about 
one  third  done,  the  plasterers,  all  of  whom  were  members  of  Union  No.  10,  left  their 
work,  and  Taylor  stated  to  Farley  that  unless  he  cancelled  his  contract  with  the  plain- 
tiff the  plasterers  would  not  return  to  their  work.  In  order  to  induce  them  to  return 
Farley,  at  Taylor's  suggestion,  wrote  to  one  Caddigan,  who  was  the  general  contractor 
on  the  building,  notifying  him  that  only  union  men  should  be  employed  in  the  work 
of  covering  the  building  with  cement;  and  on  the  letter  being  given  by  Caddigan  to 
Taylor  the  plasterers  returned  to  work.  A  week  later  the  union  plasterers  again  left 
their  work,  and  returned  upon  the  assurance  of  Farley  that  none  but  union  men  would 
be  employed  on  the  outside  of  the  building.  Becoming  suspicious  of  Farley's  inten- 
tions, the  union  plasterers  left  their  work  a  third  time  about  ten  days  afterwards,  the 
lathers  and  metal  workers  also  leaving,  and  McGivern  and  Taylor  refused  to  allow  the 
plasterers  to  return  to  work  until  a  contract  had  been  made  and  exhibited  to  them,  by 
which  the  builder  had  arranged  for  this  outside  work  with  Monahan,  who  had  the 
contract  for  the  inside  plastering,  and  would  employ  union  labor.  Shortly  before  this 
the  plaintiff's  letter,  later  referred  to,  releasing  the  owner  from  its  contract,  had  been 
sent  to  Farley,  and  hy  him  shown  to  McGivern  and  Taylor. 

It  appears  that  Taylor,  the  business  agent,  was  accustomed  to  make  reports  orally 
at  the  meetings  of  the  Union.  Their  records,  under  date  of  April  16,  1913,  contain 
the  following:  "B.  A.  made  a  report  and  the  same  was  accepted  as  progressive.  Moved 
no  work  be  done  on  Monahan's  job  until  the  outside  is  started  satisfactory  to  the 
business  agent." 

It  does  not  appear  that  there  is  any  dispute  or  contention  between  the  plaintiff 
and  its  own  employees,  or  that  these  employees  are  taking  any  part  in  the  action  of 
the  defendants.  The  plaintiff's  officers  do  not  intentionally  discriminate  between 
union  and  non-union  workmen,  and  were  willing  that  their  employees  should  join  the 
defendant  union.  But,  as  the  defendant  McGivern  informed  them,  this  could  not  be 
done  because  the  men  were  not  plasterers;  and  he  knew  of  no  union  to  which  they 
were  eligible. 

The  master  made  certain  specific  findings  and  conclusions,  among  which  are  these. 

"4.  That  there  is  a  division  of  sentiment  among  members  of  the  unions  as  to  the 
use  of  the  cement  gun  and  process,  the  defendant  McGivern  and  others  being  in  favor 
of  its  use,  and  others  in  the  majorit}^  being  hostile  to  its  use,  based  upon  the  fear  tJiat 
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it  will  reduce  the  work  of  practical  plasterers;  that  the  present  attitude  of  the  local 
union  officials  is  that  the  union  should  control  the  operation  of  the  nozzle  of  the  gun, 
and  not  the  rest  of  the  machinery;  that  the  demand  of  the  defendants  is  that  the 
plaintiff  emploj'  skilled  plasterers  only,  who  are  members  of  the  union,  to  operate  the 
nozzle,  as  well  as  to  follow  after  the  nozzle  in  smoothing  the  surface  covered;  that 
the  object  of  the  defendants  is  to  compel  the  plaintiff  to  unionize  its  business  and  to 
run  a  closed  shop  so  far  as  the  work  of  plastering  goes,  in  order  to  secure  all  of  that  work 
for  the  members  of  their  union  under  union  conditions;  and  that  it  was  to  accomplish 
this  object  that  the  strikes  were  called  on  the  job  upon  the  Howard  Street  buUding. 

"5.  That  the  defendants  have  conspired  together  for  the  purpose  of  creating  and 
enforcing  a  boj^cott  against  the  plaintiff  and  of  hindering  and  interfering  with  the  prose- 
cution of  its  business  and  of  injuring  the  same  unless  it  accedes  to  their  demands. 

''6.  That  the  defendants,  in  pursuance  of  said  conspiracy,  are  engaged  in  watching 
and  seeking  out  work  proposed  to  be  given  to  the  plaintiff  and  in  coercing  those  in 
control  thereof  not  to  make  with  the  plaintiff  any  contract  for  sUch  work,  and  in 
causing  the  rescission  of  such  contracts  as  they  discover  to  have  been  made  with  the 
plaintiff." 

"8.  That  the  strikes  were  strikes  against  a  subcontractor  for  the  purpose  of  forcing 
liim  to  coerce  the  main  contractor  to  coerce  the  owner  of  the  building  to  coerce  the 
plaintiff  to  yield  to  the  demands  of  the  union. 

"9.  That  the  defendants  have  instituted  a  boycott  against  the  plaintiff  and  intend 
to  continue  enforcing  the  same,  unless  prevented  from  so  doing." 

Without  further  recital  of  the  details,  it  is  apparent  that  the  record  discloses  a 
combination  on  the  part  of  the  defendants  to  do  acts  which  the  law  does  not  justify, 
notwithstanding  that  the  ultimate  motive  by  which  they  were  inspired  was  to  advance 
their  own  interests.  The  plaintiff  had  a  written  agreement  with  the  owners  of  the 
building  to  apply  the  coating  of  gunite.  Under  our  decisions  it  was  unlawful  for  the 
defendants,  by  means  of  strikes  and  otherwise,  intentionally  to  induce  the  owners  to 
take  away  from  the  plaintiff  its  rights  under  that  agreement.  Such  conduct  is  not 
legally  allowable  as  so  called  trade  competition  or  defense  of  self-interest.  A  combina- 
tion to  procure  a  breach  of  contract  is  an  unlawful  conspiracy  at  common  law.  Berry 
V.  Donovan,  188  Mass.  353.  Folsom  v.  Lewis,  208  Mass.  336.  Further,  if  Monahan, 
who  had  the  subcontract  to  do  the  interior  plastering,  also  bad  the  contract  for  this 
exterior  work,  liis  union  workmen,  unless  prevented  by  their  contract  of  emplojuient, 
might  have  gone  out  on  a  strike  unless  he  agreed  to  give  all  of  the  plastering  work  to 
them  or  their  associates;  because  we  assume  that  the  application  of  stucco  or  cement 
to  the  exterior  of  a  building  may  be  found  to  be  work  such  as  practical  plasterers  have 
a  right  to  compete  for.  But  it  was  not  lawful  for  them  to  strike  to  compel  Monahan, 
with  whom  they  had  no  trade  dispute,  to  compel  the  general  contractor  to  compel  the 
o^ner  to  compel  the  plaintiff  to  give  to  the  defendants  the  work  they  demanded.  In 
other  words,  it  was  an  unjustifiable  interference  wath  the  plaintiff's  business  to  injure 
others  in  order  to  compel  them  to  coerce  the  plaintiff.  Martin,  Modern  Law  of  Labor 
Unions,  §  77  and  cases  cited.  The  acts  of  coercion  and  procuring  breaches  of  contract 
mentioned  in  the  sixth  finding  plainly  are  not  justified  by  the  law  of  this  Common- 
wealth. It  is  unnecessary  to  consider  further  the  unlawfulness  of  such  a  secondary  or 
compound  boycott  in  view  of  the  full  discussion  of  the  subject  in  the  recent  opinions  of 
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this  court  in  Pickett  v.  Walsh,  192  Mass.  572,  and  Burnham  v.  Dowd,  217  Mass.  351,  in 
which  cases  are  collected  the  authorities  in  this  and  other  jurisdictions. 

The  master  finds  that  the  International  Association  has  not  taken  any  action  with 
respect  to  the  use  of  the  cement  gun,  and  was  not  in  any  way  concerned  with  the 
strikes  referred  to;  and  that  the  defendants  McGivem  and  Taylor  acted  throughout 
as  the  agents  and  representatives  of  Union  No.  10. 

The  plaintiff  is  entitled  to  a  decree  enjoining  the  defendants  from  causing  or  taking 
part  in  any  boycott  against  the  plaintiff's  business,  by  coercing  others,  through  intimi- 
dation or  threats,  to  withdraw  from  the  plaintiff  their  beneficial  business  intercourse; 
and  from  causing  or  inciting  any  sympathetic  strike  against  the  plaintiff  or  its  cus- 
tomers for  the  purpose  of  preventing  the  use  by  the  plaintiff  of  its  machinery  or  process 
for  applying  gunite,  or  for  the  purpose  of  compelling  it  to  discharge  any  of  its  non-union 
workmen;  and  to  costs  of  suit. 

As  to  damages.  The  only  sum  stated  by  the  master  is  $890,  which  is  the  profit 
the  plaintiff  would  have  made  if  allowed  to  perform  its  contract  with  the  Old  Colony 
Real  Estate  Trust.  It  appears  from  the  report  that  the  plaintiff,  in  response  to  a  letter 
from  that  Trust  requesting  a  cancellation  of  the  contract  on  account  of  the  labor 
trouble,  on  April  9  wrote  its  assent  thereto.  As  was  said  by  Haney,  J.,  in  Chipley  v. 
Atkinson,  23  Fla.  206,  220:  "My  own  termination  of  a  contract,  whether  with  or  against 
the  M-ill  of  my  employer,  cannot  constitute  a  breach  of  it  by  him  or  create  a  ground  of 
action  against  Iiim,  or  one  who  has  unsuccessfully  endeavored  to  induce  him  to  break 
it."  But  while  the  plaintiff  has  precluded  itself  from  recovering  damages  for  the  breach 
of  the  contract  as  such,  it  may  recover  the  damages  caused  to  its  business  by  the  unlaw- 
ful acts  of  the  defendants.  And  in  determining  the  amount  to  which  it  may  be  entitled 
the  master  may  take  into  account,  as  stated  in  his  seventh  specific  finding,^  that  "as 
a  practical  matter,  it  was  impossible  for  the  plaintiff  to  hold  its  contract  and  impossible 
for  the  owner  to  allow  the  plaintiff  to  perform  it,  and  the  result  of  the  action  of  the  de- 
fendants was  to  destroy  its  value."  It  is  to  be  borne  in  mind  also  that  at  the  time  of 
the  correspondence  referred  to  there  was  an  understanding  between  the  officers  of  the 
plaintiff  and  defendant  companies  that,  if  matters  could  be  so  adjusted  that  the  work 
on  the  interior  of  the  building  would  not  be  further  interfered  with,  the  contract  for 
the  exterior  plastering  would  be  re-awarded  to  the  plaintiff.  As  the  report  now  stands 
the  court  is  not  in  a  position  to  assess  the  damages,  and  the  case  must  be  recommitted 
for  that  purpose  unless  the  plaintiff  shall  waive  its  claim  therefor. 

Ordered  accordinghj. 

1  The  seventh  specific  finding  was  as  follows:  "7.  That  the  plaintiff ,  by  practical  force  of  circumstances  caiiaed 
by  the  acts  of  the  defendants,  was  obliged  to  cancel  its  contract  with  the  Old  Colony  Real  Estate  Trust;  that 
the  work  upon  the  building  could  not  have  been  carried  forward  any  further  until  the  plaintiff's  contract  was  can- 
celled and  a  contract  made  with  another  person;  and  that,  as  a  practical  matter,  it  was  impossible  for  the  plaintiff 
to  hold  its  contract  and  impossible  for  the  owner  to  allow  the  plaintiff  to  perform  it,  and  the  result  of  the 
action  of  the  defendants  was  to  destroy  its  value." 
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Suffolk.     May  18,  1914-June  17,  1914. 

218  Mass.  378. 
Cliarity  —  Trust  ■ —  Attorney    General  —  Equity    Jurisdiction,    For    an    accounting  —  Labor 
Union  —  Strike. 

If,  at  the  time  of  a  strike  of  many  thousands  of  operatives  employed  in  a  manufacturing 
centre,  resulting  in  suffering  and  privation  among  them  and  their  families,  a  committee,  organized 
for  the  purpose  of  supporting  the  strike  and  also  for  the  support  of  those  strikers  who  were 
suffering  and  in  want,  appealed  for  funds  for  the  relief  of  the  strikers  in  want  and  received  many 
thousands  of  dollars  from  many  persons  both  in  this  Commonwealth  and  elsewhere  w-ho  were 
moved  by  the  appeal  and  by  the  suffering  incident  to  the  strike,  and  such  committee  expended 
a  part  of  such  money  for  purposes  different  from  those  for  which  it  was  contributed,  such  as 
salaries,  board  and  personal  expenses,  legal  expenses  and  counsel  fees  for  some  of  their  own 
number,  transportation  of  children  to  other  cities  for  the  purpose  of  making  further  appeals, 
and  contributions  to  a  national  organization  of  the  strikers,  it  is  the  duty  of  the  Attorney  General, 
at  the  relation  of  some  of  the  contributors,  to  enforce  by  an  information  in  equity  the  application 
of  the  funds  so  raised  to  the  charitable  purposes  for  which  they  were  contributed,  and  a  demurrer 
to  such  an  information,  brought  against  the  secretarj^',  treasurer  and  other  members  of  the  com- 
mittee, must  be  overruled. 

Where  a  committee,  organized  for  the  purpose  of  supporting  a  strike  of  many  thousands 
of  operatives  in  a  textile  manufacturing  centre  and  also  for  the  support  of  those  strikers  who 
are  in  suffering  and  want,  in  response  to  an  appeal  issued  by  them  for  money  with  which  to 
relieve  such  want,  receives  a  large  fund  for  that  purpose,  those  members  of  such  committee  who 
become  the  custodians  and  managers  of  the  fund  are  under  the  same  obligation  as  to  the  fund 
as  if  they  expressly  had  been  made  trustees  thereof;  they  must  account  for  it  and  can  be  credited 
in  the  accounting  only  with  disbursements  made  for  the  purposes  of  the  trust;  they  must  be 
charged  with  everything  for  which  they  do  not  properly  account;  they  are  bound  to  keep  the 
fund  distinguished  from  other  moneys  in  their  hands,  and  the  consequences  of  any  failure  on 
their  part  to  keep  it  so  distinguished  must  fall  upon  themselves. 

If  the  custodians  and  managers  of  such  fund  deliver  to  the  chairman  of  their  committee, 
who  is  not  a  custodian  or  manager  but  who  was  present  during  a  large  part  of  the  strike  and 
was  the  secretary  of  a  national  organization  of  the  strikers,  checks  on  the  funds  in  a  bank  which 
are  payable  to  third  persons  and  which  he  knows  are  to  be  used  for  other  purposes  than  those 
for  which  the  fund  was  given,  and  such  member  receives  the  checks  and  deUvers  them  to  the 
payees,  who  thereupon  receive  the  amount  thereof,  he  is  jointly  responsible  •uith  the  custodians 
and  managers  for  the  amount  of  those  checks. 

Information  in  equity,  filed  on  March  11,  1912,  by  the  Attorney  General  at  the 
relation  of  James  M.  Prendergast,  Herbert  S.  Johnson  and  Robert  A.  Woods  against 
Joseph  Bedard,  Joseph  Shaheen,  William  D.  Haywood,  Joseph  J.  Ettor,  William 
Yates,  William  Trautmann  and  the  Lawrence  Trust  Company. 

Allegations  of  the  information  were  in  substance  as  follows : 

For  many  weeks  the  many  thousand  operatives  employed  in  the  textile  mills  at 
Lawrence  had  been  on  a  strike  and  during  that  period,  because  of  lack  of  wages,  a  large 
number  of  them  had  come  to  be  in  suffering  and  distress  for  want  of  proper  food  and 
clothing.  The  personal  defendants  were  leaders  of  the  strike,  or  members  of  a  ''strike 
committee,"  organized  for  the  purpose  of  supporting  the  strike,  and,  among  other 
things,  of  raising  funds  to  be  applied  for  the  support  of  those  strikers  who  were  suffer- 
ing and  in  want.  The  defendant  Bedard  was  the  secretary  and  the  defendant  Shaheen 
was  the  treasurer  of  the  strike  committee. 
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For  the  purpose  of  raising  a  fund  to  be  applied  for  the  relief  of  such  strikers  as  were 
in  want,  the  personal  defendants  made  and  issued  appeals  to  the  public  generally  for 
contributions  to  the  committee  or  its  executive  officers,  representing  that  the  funds 
would  be  applied  by  the  committee  and  officers  to  the  support  of  such  of  the  strikers 
and  their  families  as  were  in  need,  suffering  and  want.  An  appeal  widely  circulated  read 
as  follows: 

"No. 

"Help  your  fellow  workers  who  need  bread  and  your  support. 

"Twenty-five  thousand  men,  women  and  children,  employed  in  the  textile  mills 
of  Lawrence,  mostly  employees  of  the  American  Woolen  Co.  are  out  on  strike  against 
a  reduction  in  wages  that  at  best  was  only  an  average  of  five  to  six  dollars  a  week. 

"The  texi.ile  industry,  especially  the  wool  portion  that  receives  the  highest  pro- 
tection, pays  the  lowest  wage  scale  of  any  industry  in  America. 

"Workers  have  dared  to  rebel  against  conditions  that  were  unbearable.  Because 
they  have  dared  to  assert  their  manhood  and  womanhood  and  determinedly  insisted 
for  an  opportunity  to  live  by  their  labor,  hired  miUtary  hessians  have  been  sent  to 
La^\Tence  to  terrorize  the  workers  into  going  back  to  work. 

"We  workers,  who  have  done  our  utmost  share  to  clothe  the  world,  are  now  asking 
the  world  of  labor  and  all  those  who  sjmipathize  with  the  cause  of  the  workers  for  bread. 

"Contribute  liberally.  It  is  our  fight  to-day,  who  knows,  it  may  be  you  to-morrow 
who  will  need  support. 

"Issued  by  authority  of  the  Textile  Workers'  Strike  Committee. 

Joseph  Bedard,  Secretary, 
9  Mason  Street, 
Lawrence  Mass. 

Name  Address  Amount " 

Many  inhabitants  of  this  Commonwealth  and  of  other  States,  including  the  re- 
lators Prendergast  and  Johnson,  being  moved  by  such  appeals  and  by  sympathy  for 
the  poverty  and  suffering  of  the  strikers  and  their  families,  and  wdth  a  purpose  and 
desire  of  aiding  and  benefiting  such  destitute  persons,  contributed  for  that  purpose 
various  sums  of  money  amounting  to  many  thousands  of  dollars,  and  delivered  such 
sums  to  the  defendant  Bedard  and  to  the  other  personal  defendants  to  be  held  and 
used  by  them  in  trust  to  apply  for  the  relief  of  the  destitute  and  needy  among  the 
strikers  and  their  families  according  to  the  tenor  of  the  appeal  above  set  out  and  other 
similar  appeals.  The  defendant  Lawrence  Trust  Company  was  the  depositary  of  such 
funds.  .  .  } 

The  information  further  alleged  a  demand  for  an  accounting  and  a  failure  to  render 
an  adequate  accounting. 

The  prayers  of  the  information  were  for  temporary  and  permanent  injunctions 
preventing  the  use  of  the  fund  for  other  purposes  than  those  for  which  it  was  given, 
for  a  receiver  to  take  charge  of  the  fmid,  and  "that  an  account  be  taken  in  relation 
to  said  trust  fund  and  the  amount  thereof,  and  that  an  inquiry  be  made  as  to  the  ex- 
tent of  improper  and  illegal  disbursements  from  said  fund  by  the  defendants,  or  any 
of  them,  or  others  controlling  the  same,  and  that  the  said  defendants  be  made  to  accoimt 

*  Certain  portions  of  the  statement  of  facts,  being  relatively  unimportant  for  present  purposes,  have  been 
omitted. 
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for  and  restore  to  said  fund  all  sums  improperly  abstracted  therefrom,  and  pay  over 
to  such  receiver  such  amounts  of  said  fund  as  shall  have  been  found  to  have  been  wrong- 
fully taken  therefrom." 

The  personal  defendants  demurred.  The  demurrers  were  heard  by  Morton,  J., 
and  were  overruled.    The  defendants  appealed. 

The  case  v/as  referred  to  Winfield  S.  Slocum,  Esquire,  as  master.  He  filed  a  report, 
and,  upon  a  recommittal,  a  supplemental  report.  His  findings  as  to  the  strike  in  Law- 
rence, the  description  of  the  personal  defendants'  official  positions  and  the  form  of 
appeals  for  funds  by  the  defendants  were  substantially  in  accordance  wdth  the  alle- 
gations of  the  information.  .  .  .^ 

A  final  decree  was  entered,  declaring  "that  said  defendants  Bedard,  Trautmann, 
and  Shaheen  are  jointly  and  severally  liable  to  account  for  the  sum  of  $18,695.86, 
which  was  found  by  the  master's  report  to  have  been  paid  out  of  strike  funds  for  pur- 
poses other  than  relief,  less  the  sum  of  S3,316.01  found  to  have  been  contributed  for 
general  purposes,  leaving  a  balance  of  $15,379.85;  also  that  said  defendant  Yates  is 
liable  to  account  for  the  sums  of  $2,800  and  $3,000,  paid  out  of  strike  funds  and  not 
accounted  for,  as  found  by  the  master;"  and  ordering  "that  the  said  defendants,  Be- 
dard, Trautmann,  and  Shaheen  pay  into  the  hands  of  the  clerk  of  this  court,  to  be 
held  by  him  subject  to  the  further  order  and  direction  of  this  court,  said  sum  of 
$15,379.85,  together  with  interest  thereon  from  the  date  of  the  filing  of  the  bill  in  this 
cause  until  fully  paid;  and  that  the  defendant  Yates  pay  into  the  hands  of  the  clerk 
of  this  court,  to  be  held  by  him,  subject  to  the  further  order  and  direction  of  this  court, 
said  sum  of  $5,800,  together  with  interest  thereon  from  the  date  of  the  filing  of  the 
bill  in  this  cause  until  fully  paid;  and  that  the  plaintiff  also  recover  his  costs  against 
said  defendants  Bedard,  Yates,  Trautmann,  and  Shaheen."  The  bill  was  dismissed 
as  against  the  defendants  Ettor  and  Haj^^ood  and  the  Lawrence  Trust  Company, 
Avith  costs. 

The  defendants  Yates,  Bedard  and  Shaheen  appealed. 

The  case  was  submitted  on  briefs. 

/.  F.  Lynch,  J.  P.  S.  Mahoney  &  G.  E.  Roeicer,  Jr.,  for  the  defendants  Yates, 
Bedard  and  Shaheen. 

/.  R.  Dunhar,  R.  W.  Dunbar  &  F.  Leveroni,  for  the  plaintiff. 

Sheldon,  J.  The  demurrer  rightly  was  overruled.  According  to  the  averments 
of  the  bill,  the  fund  in  question  was  raised  by  subscriptions  as  a  relief  fund,  to  relieve 
the  necessities  of  a  very  great  number  of  men  who  had  engaged  in  a  strike,  and  who 
thus  had  been  left  without  any  means  of  maintaining  themselves  and  their  families. 
The  fund  was  raised  and  should  be  applied  for  the  purposes  of  a  public  charitable 
trust.  Jackson  v.  Phillips,  14  Allen,  539,  556.  Attorney  General  v.  Goodell,  180  Mass. 
538.  Attorney  General  v.  Compton,  1  Y.  &  C.  Ch.  417.  Attorney  General  v.  Kell,  2 
Beav.  575.  It  was  upon  the  Attorney  General  that  the  duty  rested  of  enforcing  the 
proper  application  of  the  fund  and  of  compelHng  the  restitution  of  any  part  thereof 
which  had  been  diverted  to  other  purposes.  R.  L.  c.  7,  §  6.  Parker  v.  May,  5  Cush. 
336,  337.  Burhank  v.  Burbank,  152  Mass.  254.  Attorney  General  v.  Vivian,  1  Russ. 
226.  Attorney  General  v.  Cockermouth  Local  Board,  L.  R.  18  Eq.  172.  Strickland  v. 
Weldon,  28  Ch.  D.  426.    And  see  McQuesten  v.  Attorney  General,  187  Mass.  185.    And 

1  Certain  portions  of  findings  not  essential  to  an  understanding  of  the  case  have  been  omitted. 
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the  occasion  for  the  present  application,  the  misappropriation  of  the  fund  by  the  de- 
fendants, is  sufficiently  averred.  Attorney  General  v.  Parker,  126  Mass.  216.  Attorney 
General  v.  Bishop  of  Manchester,  L.  R.  3  Eq.  436. 

The  defendants'  exceptions  to  the  master's  first  raport  were  waived,  and  those 
exceptions  accordingly  have  been  overruled  bj'  a  decree  from  which  no  appeal  has  been 
taken. 

The  exceptions  of  the  defendant  Bedard  to  the  master's  supplemental  report  do 
not  appear  by  the  record  before  us  to  have  been  formally  decided;  but  they  really 
were  disposed  of  by  the  action  taken  on  the  exceptions  of  the  defendant  Shaheen  and 
by  the  final  decree,  wliich  did  not  charge  the  defendants  Bedard,  Shaheen,  Trautmann 
and  Yates  (hereinafter  called  the  defendants)  with  any  part  of  the  sums  contributed 
for  general  purposes.  The  failure  to  take  formal  action  upon  Bedard's  exceptions  is 
not  material  now,  but  it  should  be  corrected. 

The  action  taken  on  Shaheen 's  exceptions  was  sufficiently  favorable  to  the  de- 
fendants. The  evidence  heard  by  the  master  is  not  reported,  and  we  cannot  say  that 
his  findings  were  wrong.  The  defendants  received  the  money  in  question  as  a  trust 
fund.  They  must  account  for  it,  and  can  be  credited  only  with  disbursements  which 
actually  w^ere  made  for  proper  purposes.  They  must  be  charged  with  everything  for 
which  they  have  not  properly  accounted.  This  is  a  sound  principle,  and  is  abundantlj'' 
supported  by  authority.  Little  v.  Phipps,  208  Mass.  331,  335.  AsMey  v.  Winkley, 
209  Mass.  509,  525.  Watson  v.  Thompson,  12  H.  I.  466,  470.  Blauvelt  v.  Ackerman, 
8  C.  E.  Green,  495,  502.  Frethey  v.  Durant,  24  App.  Div.  (N.  Y.)  58,  61.  Seaward  v. 
Davis,  133  App.  Div.  (N.  Y.)  191.  Ward  v.  Armstrong,  84  111.  151.  Chirurg  v.  Ames, 
138  Iowa,  697.  It  was  for  the  defendants  to  keep  the  trust  fund  distinguished  from 
other  moneys  in  their  hands;  and  the  consequences  of  any  failure  on  their  part  to  com- 
ply with  tliis  duty  must  fall  upon  themselves.  International  Trust  Co.  v.  Boardman, 
149  Mass.  158,  163.  Snailham  v.  Isherwood,  151  Mass.  317,  321.  Henderson  v.  Hen- 
derson, 58  Ala.  582.    Lupton.  v.  White,  15  Ves.  432. 

We  cannot  doubt  that  the  defendants,  the  custodians  and  managers  of  this  fund, 
are  under  the  same  obligations  as  if  they  expressly  had  been  made  the  trustees  thereof. 
Attorney  General  v.  Compton,  1  Y.  &  C.  Ch.  417,  426.  In  re  Hallett's  estate,  13  Ch.  D. 
696.    Dillon  v.  Connecticut  Mut^lal  Life  Ins.  Co.  44  Md.  386. 

The  defendant  Yates  rightly  is  held  for  the  amount  wliich  came  to  his  hands.  He 
took  it  without  consideration,  and  must  be  taken  to  have  had  notice  of  the  trust  upon 
which  it  was  held.  Otis  v.  Otis,  167  Mass.  245.  But  as  this  is  a  part  of  the  amount 
for  which  the  other  defendants  have  been  held  liable,  the  decree  should  be  so  modified 
as  to  make  it  plain  that  no  double  payment  is  required. 

As  there  has  been  no  appeal  by  the  Attorney  General,  we  cannot  consider  whether 
costs  rightly  were  allowed  to  the  defendants  Ettor  and  Haywood. 

What  we  have  said  disposes  of  all  the  material  questions.  It  is  not  necessary  now 
to  determine  what  disposition  finally  shall  be  made  of  the  money  ordered  to  be  paid 
into  court. 

The  decree  appealed  from  must  be  modified  by  inserting  a  statement  that  Bedard's 
first  exception  to  the  master's  supplemental  report  is  sustained  and  his  second  excep- 
tion overruled;  by  ordering  the  payment  into  court  of  the  sum  of  $5,800,  with  interest, 
by  the  defendants  Bedard,  Trautmann,  Shaheen  and  Yates,  and  of  the  further  sum 
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of  $9,579.85,  with  interest,  by  the  defendants  Bedard,  Trautmann  and  Shaheen;  and 
by  stating  the  amount  of  the  costs  ordered  to  be  paid.  So  modified,  the  decree  must 
be  affirmed  with  costs  against  the  defendants  Yates,  Bedard  and  Shaheen,  being  the 
only  parties  who  have  appealed  from  the  decree.  So  ordered. 


Edwin  R.  Fairbanks  et  all.  v.  William  C.  McDonald  et  als. 

Essex.     November  4,  1914-November  24,  1914. 
219  Mass.  291. 
Equity  Pleading  and  Practice,  Inferences  from  facts  reported  by  master,  Decree  —  Evidence, 
Inferences  —  Equity  Jurisdiction,  To  enjoin  unlawful  interference,  Damages  —  Labor  Union. 

The  power  and  duty  of  this  court,  when  hearing  a  suit  in  equity  on  an  appeal  from  a  final 
decree,  to  draw  inferences  from  facts  found  by  a  master  or  by  a  judge  who  heard  the  case  can- 
not be  disputed. 

The  officers  and  members  of  a  labor  union  may  maintain  a  suit  in  equity  to  enjoin  the 
officers  and  members  of  another  labor  union  from  conduct  intended  to  compel  the  plaintiffs' 
employers  to  discharge  the  plaintiffs  and  to  refuse  to  give  them  any  further  employment,  where 
it  appears  that  the  defendants  acted,  not  for  the  purpose  of  securing  for  the  members  of  their 
union  all  the  work  that  was  to  be  had  from  their  employers,  but  to  deprive  the  plaintiffs  of  em- 
ployment and  make  it  impossible  for  them  to  obtain  their  livelihood  by  their  labor  unless  they 
should  become  members  of  the  defendants'  union  upon  whatever  onerous  terms  that  union 
should  choose  to  impose. 

In  such  a  suit  it  is  proper  to  award  $500  assessed  by  a  master  as  damages  to  one  of  the 
plaintiffs  who,  at  the  time  of  his  discharge  caused  by  the  defendants,  was  sixty-five  years  of 
age,  had  worked  for  the  employer  for  fourteen  years  and  would  still  have  been  working  for  him 
if  the  defendants  had  not  interfered,  whose  yearly  wages  for  nine  years  preceding  the  hearing 
had  been  $562,  and  who  at  the  time  of  the  hearing  had  been  out  of  employment  for  six  weeks, 
the  master  stating  that  in  making  such  assessment  he  had  in  mind  the  loss  such  plaintiff  already 
had  sustained  and  the  prospect  that  his  inability  to  secure  work  might  extend  over  a  substantial 
period  of  time.  Under  such  findings  of  the  master,  however,  the  plaintiff  was  not  given  damages 
for  the  permanent  loss  of  access  to  the  labor  market  and  was  not  barred  from  having  further 
relief  by  way  of  injimction. 

In  a  suit  in  equity  by  officers  and  members  of  one  labor  union  against  officers  and  members 
of  another  labor  union  to  enjoin  unlawful  interference  with  the  employment  of  the  plaintiffs, 
where  an  injimction  is  ordered  and  nominal  damages  are  given  to  some  plaintiffs  and  substantial 
damages  to  another,  the  final  decree  should  not  order  several  judgments  as  to  the  damages  for 
the  several  plaintiffs  and  a  joint  judgment  for  costs,  but  should  order  the  defendants  to  pay  to 
each  plaintiff  the  amount  found  in  his  favor,  and  to  pay  the  stated  award  of  costs  to  all  the 
plaintiffs  jointly. 

Bill  in  equity,  filed  in  the  Superior  Court  on  February  24,  1914,  by  Edwin  R. 
Fairbanks,  Edward  Willett  and  Edward  A.  Tasker,  three  officers  and  members  of  a 
voluntary  unincorporated  organization  known  as  the  Boot  and  Shoe  Cutters  Assembly, 
3662,  of  the  Knights  of  Labor,  acting  on  behalf  of  themselves  and  of  all  other  members 
of  the  Assembly,  against  certain  officers  of  the  Boot  and  Shoe  Cutters  Local,  62,  of  the 
United  Shoe  Workers  of  America,  certain  officers  of  the  Joint  Council  of  the  United 
Shoe  Workers  of  America,  wliich  is  a  national  association,  voluntary  and  unincorpo- 
rated, with  wliich  Local,  62,  is  affiliated,  and  Fred  A.  Trafton,  superintendent  of  the 
cutting  department  of  one  Sewall  Clark,  a  shoe  manufacturer  doing  business  under 
the  firm  name  of  Williams,  Clark  and  Company,  the  bill  alleging  that  the  defendants 
other  than  Trafton  fairly  represented  the  interests  of  the  other  members  of  Local,  62, 
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and  of  the  United  Shoe  "Workers  of  America,  and  that  they  were  joined  both  as  indi- 
viduals and  as  representing  such  other  members. 

The  suit  was  referred  to  James  W.  Santry,  Esquire,  as  master. 

The  purpose  of  the  bill,  as  stated  by  the  master,  was  to  restrain  the  defendants 
from  interfering  with  the  employment  of  the  plaintiffs  and  of  other  members  of  Assem- 
bly, 3662,  and  also  to  have  damages  assessed  by  reason  of  an  alleged  unla^v^ul  inter- 
ference with  the  employment  of  the  plaintiffs,  resulting  in  their  discharge  from  the 
concern  of  Williams,  Clark  and  Company,  by  whom  they  had  been  employed  as  shoe 
cutters. 

The  master  found  in  substance  that  the  defendants,  except  Trafton,  were  proper 
representatives  of  the  interests  of  all  other  members  of  their  respective  organizations 
and  that,  with  respect  to  the  matters  in  issue,  they  acted  within  the  scope  of  their  powers 
as  such  representatives.    Other  findings  were  in  substance  as  follows: 

Assembly,  3662,  at  one  time  had  been  a  large  and  powerful  labor  organization, 
comprising  substantially  all  of  the  shoe  cutters  in  Lynn.  As  a  result  of  some  internal 
trouble,  many  members  severed  their  connection  with  it  and  became  members  of 
Local,  62,  the  membership  of  the  assembly  being  reduced  to  eighteen.  Local,  62,  had 
a  membership  of  about  fourteen  hundi-ed. 

On  January  23,  1914,  because  of  a  grievance  in  the  lasting  department  of  Williams, 
Clark  and  Company,  the  members  of  the  United  Shoe  Workers  of  America  employed 
by  that  firm,  including  members  of  Local,  62,  struck.  The  plaintiffs  remained  at  work. 
After  the  immediate  grievance  was  settled,  the  defendants  refused  to  call  off  the  strike 
because  Local,  62,  desired  to  have  a  price  list  pertaining  to  the  cutting  room  adopted 
by  the  firm  and  it  had  been  decided  that  this  would  be  an  opportune  time  to  have  this 
matter  considered.  The  price  list  that  was  under  consideration,  besides  naming  in 
detail  the  prices  that  were  to  be  charged  for  cutting  the  various  parts  of  a  shoe,  also 
contained  a  stipulation,  in  substance,  that  aU  help  needed  should  be  employed  through 
the  office  of  Local,  62,  and  that  no  person,  who  for  good  reasons  was  objectionable  to 
Local,  62,  should  be  employed  in  the  cutting  room.  There  was  a  conference  of  persons 
representing  the  various  interests  of  the  defendants  wliich  lasted  several  hours,  at 
which  there  was  no  discussion  as  to  the  matter  of  prices.  At  no  time  during  negotia- 
tions for  the  settlement  of  tliis  strike  was  there  any  serious  difference  between  the 
parties  as  to  prices.  The  matter  that  caused  the  greatest  concern  was  the  stipulation 
with  reference  to  the  employment  and  the  retention  of  help  and  the  effect  that  this 
would  have  upon  the  plaintiffs. 

At  the  time  of  this  conference,  the  plaintiffs  were  still  in  the  employ  of  Williams, 
Clark  and  Company,  and  this  fact  was  known  to  two  of  the  defendants,  Atwill  and 
Gage,  who  were  members  of  an  investigating  committee  of  the  national  organization 
of  the  defendants  and  who  attended  the  conference,  and  they  further  knew  that  the 
plaintiffs  had  continued  at  work  after  the  strike  had  been  declared,  and  that  they 
were  not  members  of  Local,  62.  The  plaintiffs  were  in  every  way  satisfied  with  their 
work,  one  of  them  having  been  in  the  firm's  employ  for  a  period  of  about  fourteen 
years.  They  were  regarded  by  the  defendant  Trafton  as  competent  and  efficient  work- 
men and  he  desired  to  retain  their  services,  but,  from  the  statements  made  by  the  two 
defendants  referred  to,  and  from  their  actions  at  the  conference,  he  was  reasonably 
impressed  with  the  belief  that,  if  he  did  so,  the  strike,  which  had  not  then  been  officially 
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declared  settled,  would  be  continued  in  force,  although  the  grievance  for  which  it 
originally  had  been  called  had  been  satisfactorily  adjusted.  He  realized  th.at  any 
prolongation  of  the  strike  would  cause  loss  and  embarrassment  to  his  employer,  and 
this  was  a  matter  which  he  desired  to  avoid.  The  fact  that  the  plaintiffs  were  in  the 
employ  of  Williams,  Clark  and  Company  at  the  time  of  the  submission  of  this  price 
list  was  a  very  embarrassing  feature,  and  for  the  purpose  of  eliminating  it  as  much  as 
possible  from  the  situation,  it  was  decided  that  the  factory  should  be  shut  down  on 
the  day  following  the  conference  and  that  all  workmen,  including  the  plaintiffs,  should 
be  excluded  from  it.  One  purpose  of  such  action  was  that  it  would  result  in  a  situation 
that  would  require  the  plaintiffs  to  become  members  of  Local,  62,  before  they  could 
be  re-emplo3^ed.  The  plaintiffs  Tasker  and  Willett  both  made  an  effort  to  join  Local, 
62,  but  were  prevented  from  doing  so  by  reason  of  the  amount  of  the  fee.  which  is 
hereinafter  discussed,  that  was  imposed.  Neither  of  them  ever  made  formal  applica- 
tion for  reinstatement.  The  plaintiff  Fairbanks  never  made  any  effort  to  join  tliis 
Local. 

The  agreement  i^roposed  finalh^  was  signed.  The  strike  then  was  called  off  and 
four  days  later  all  of  the  firm's  emploj^ees  except  those  in  the  cutting  room  returned  to 
work.  Four  daj^s  later  still  the  cutters  returned,  but,  when  the  plaintiffs  presented 
themselves  for  work,  after  some  talk  ^^ath  the  defendant  Trafton  as  to  whether  thej' 
had  seen  the  business  agent  of  Local,  62,  -nith  reference  to  becoming  members  of 
Local,  62,  they  were  not  employed.  Trafton  would  then  have  employed  the  plaintiffs 
had  they  been  members  of  Local,  62,  but  he  was  prevented  from  doing  so  by  reason  of 
the  agreement  that  he  had  signed.  At  the  time  he  signed  the  agreement,  he  was  in- 
fluenced largely  by  the  feeling  that  unless  he  did  so  the  strike,  which  was  then  in 
progress,  would  be  continued,  with  resultant  loss  and  embarrassment  to  liis  employer, 
and  this  feeling  on  his  part  had  a  reasonable  foundation,  and  was  caused  bj'  the  state- 
ments and  actions  of  the  defendants  who  were  at  the  conference  referred  to. 

There  was  great  hostility  on  the  part  of  the  defendants  as  officers  and  members  of 
Local,  62,  and  also  as  officers  and  members  of  the  United  Shoe  Workers  of  America, 
toward  the  plaintiffs  and  toward  other  members  of  Assembly,  3662.  When  the  plain- 
tiffs, Tasker  and  Willett,  sought  reinstatement  in  the  Local,  a  fee  of  $100  was  imposed 
upon  them,  the  officers  of  the  Local  knowing  that  they  were  seeking  membersliip  in 
Local,  62,  in  order  to  be  reinstated  in  the  employ  of  Williams,  Clark  and  Company 
and  having  reasonable  grounds  for  believing  that  they  were  in  no  financial  condition 
to  pay  this  sum.  The  fee  was-  imposed  for  the  purpose  of  pmiisliing  these  men  for  their 
persistence  in  not  becoming  members  of  the  United  Shoe  Workers  of  America. 

By  these  methods,  and  by  the  manner  in  which  these  defendants  have  dealt  with 
various  employers,  an  impression  reasonably  had  been  created  among  employers  that 
the  employment  of  these  plaintiffs  or  of  other  members  of  Assembly,  3662,  might 
result  in  trouble  and  embarrassment  to  them,  and  for  this  reason  the  plaintififs  and  all 
members  of  Assembly,  3662,  were  effectually  excluded  from  employment  in  substan- 
tiallj'  all  of  the  factories  of  Lynn. 

On  the  question  of  damages,  the  master's  findings  were  as  follows:  "It  appeared 
that  shortly  after  their  discharge  by  Williams,  Clark  and  Company,  the  plaintiffs 
Tasker  and  Willett  obtained  employment  in  Stoneham,  and  it  did  not  appear  that 
they  had  suffered  any  loss  by  reason  of  any  diminution  in  their  wages,  and  I  therefore 
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find  that  if  any  damages  should  be  assessed  in  their  cases,  the  amount  of  the  same  should 
be  nominal. 

"In  the  case  of  the  plaintiff  Fairbanks,  however,  it  appeared  that  he  is  a  man  of 
about  sixty-five  years  of  age,  and  up  to  the  date  of  liis  discharge  from  Williams,  Clark 
and  Company,  had  been  in  the  employ  of  that  concern  substantially  for  a  period  of 
fourteen  years,  and  would  now  be  working  there  had  it  not  been  for  the  interference 
of  the  defendants.  At  the  time  that  the  hearings  in  this  case  were  in  progress  he  had 
been  out  of  employment  for  about  six  weeks.  For  the  past  nine  years  his  average 
yearly  wages  have  been  $562.46.  Having  in  mind  the  loss  that  he  has  already  sustained, 
and  the  prospect  that  his  inability  to  secure  work  may  extend  over  a  substantial 
period  of  time,  it  seemed  to  me,  and  I  find,  that  he  should  be  allowed  the  sum  of  1500 
as  damages." 

An  "order"  was  made  confirming  the  master's  report  and  a  final  decree  was 
entered  by  order  of  Hamilton,  J.,  dismissing  the  bill  as  against  Trafton,  enjoining 
the  other  defendants  and  the  officers  and  members  of  the  Local,  62,  and  the  United 
Shoe  Workers  of  America,  "from  interfering  and  from  combining,  conspiring  or  at- 
tempting to  interfere  with  the  employment  of  the  plaintiffs"  and  of  all  members  of 
the  Boot  and  Shoe  Cutters  Assembly,  3662,  Knights  of  Labor,  "by  representing  or 
causing  to  be  represented,  in  expressed  or  implied  terms  to  any  employer  of  said  plain- 
tiffs or  of  said  members  of  said  plaintiffs'  association,  or  to  any  person  or  persons  or 
corporation  who  might  become  employers  of  any  of  the  said  plaintiffs  or  of  members 
of  their  said  association,  that  such  employers  will  suffer  or  are  likely  to  suffer  loss  or 
trouble  in  their  business  from  employing  or  continuing  to  employ  said  plaintiffs  or 
any  members  of  their  said  association;  or  by  intimidating  or  attempting  by  threats, 
direct  or  indirect,  expressed  or  implied,  of  loss  or  trouble  in  business,  or  otherwise, 
any  person  or  persons  or  corporation  who  now  are  employing  or  may  hereafter  employ 
or  desire  to  employ  said  plaintiffs  or  any  members  of  the  plaintiffs'  said  association; 
and  from  any  and  all  acts,  or  the  use  of  any  methods,  which  by  putting  or  attempting 
to  put  any  person  or  persons  or  corporation  in  fear  of  loss  or  trouble,  will  tend  to  hinder, 
impede  or  obstruct  the  plaintiffs  or  any  member  or  members  of  the  plaintiffs'  said 
association,  from  securing  emplojmient  or  continuing  in  emplojmient."  Other  por- 
tions of  the  decree  are  described  in  the  opinion. 

The  defendants,  excepting  Trafton,  appealed. 

The  case  was  submitted  on  briefs. 

E.  C.  Jacobs,  E.  J.  Coughlin  &  R.  W.  Currier,  for  the  defendants. 

H.  D.  Linscott,  for  the  plaintiffs. 

Sheldon,  J,  In  addition  to  the  facts  foimd  by  the  master,  we  are  clearly  of  opinion 
that  it  must  be  inferred  from  the  facts  reported  by  him  that  the  defendants  Atwill  and 
Gage,  acting  for  the  members  of  their  union,  intended  to  compel  the  plaintiffs'  em- 
ployers to  discharge  the  plaintiffs  and  to  refuse  to  give  to  the  plaintiffs  any  further 
employment;  and  that  this  was  done,  not  for  the  purpose  of  securing  for  the  members 
of  the  defendants'  imion  all  the  work  that  was  to  be  had  from  these  employers,  but  to 
deprive  the  plaintiffs  of  employment  and  make  it  impossible  for  them  to  obtain  their 
livelihood  by  their  labor,  imless  they  should  become  members  of  the  defendants'  union 
upon  whatever  onerous  terms  the  latter  should  choose  to  impose.  The  power  and  duty 
of  the  court  to  draw  further  inferences  from  the  facts  found  by  a  master  or  by  a  single 
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justice  cannot  be  disputed.  American  Circular  Loom  Co.  v.  Wilson,  198  Mass.  182, 
200.  Rosenberg  v.  Schraer,  200  Mass.  218.  Knowles  v.  Knowles,  205  Mass.  290,  294. 
M.  Steinert  &  Sons  Co.  v.  Tagen,  207  Mass.  394,  397,    Smith  v.  Kenney,  213  Mass.  6. 

The  defendants  did  not  say  to  their  employers,  "You  must  give  us  all  your  work 
or  none  of  it,"  as  they  might  have  done  without  exceeding  the  limits  of  allowable  com- 
petition. Pickett  V.  Walsh,  192  Mass.  572,  584.  Hoban  v.  Dempsey,  217  Mass.  166. 
They  required  their  employers  to  refuse  absolutely  to  employ  the  plaintiffs,  for  the 
purpose  of  putting  upon  the  latter  an  unfair  pressure.  In  contemplation  of  law,  they 
acted  from  maUce  towards  the  plaintiffs,  and  did  to  them  an  unlawful  injury,  by 
causing  their  exclusion  from  the  labor  market.  Berry  v.  Donovan,  188  Mass.  353. 
Pickett  V.  Walsh,  192  Mass.  572,  588.  DeMinico  v.  Craig,  207  Mass.  593.  Hanson  v. 
Innis,  211  Mass.  301. 

This  case  resembles  in  principle  Burnham  v.  Dowd,  217  Mass.  351,  and  much  of 
the  reasoning  of  that  decision  is  apphcable  here. 

In  view  of  the  decisions  already  cited,  we  think  it  manifest  that  relief  from  this 
continuing  wrong  can  be  given  in  equity.  The  main  object  of  the  bill  is  to  protect 
the  plaintiffs  from  the  irreparable  injury  to  which  they  are  exposed  by  the  unlawful 
acts  of  the  defendants.  It  is  only  incidentally  that  the  plaintiffs  seek  to  recover  dam- 
ages for  the  losses  already  caused  to  them.  Whether  the  rights  that  have  been  infringed 
did  or  did  not  come  strictly  under  the  definition  of  property  rights,  as  we  are  inclined 
to  think  that  they  did,  we  do  not  consider  that  we  ought  to  extend  so  far  the  doctrine 
of  Worthington  v.  Waring,  157  Mass.  421,  as  to  refuse  relief  in  a  case  like  this.  The 
authority  of  that  case  upon  this  point  has  been  doubted.  Burnham  v.  Dowd,  217  Mass. 
351,  359. 

Substantial  damages  have  been  given  only  to  the  plaintiff  Fairbanks.  Upon  the 
findings  of  the  master  we  cannot  say  that  he  was  not  entitled  to  the  sum  allowed  him. 
Burnham  v.  Dowd,  217  Mass.  351,  360,  and  cases  cited.  He  has  not  however  been 
given  damages  for  the  permanent  loss  of  access  to  the  labor  market,  and  is  not  barred 
from  having  further  rehef  by  way  of  injunction. 

It  is  too  plain  for  discussion  that  neither  one  of  the  plaintiffs  was  required,  before 
bringing  this  bill,  to  seek  relief  within  the  defendants'  union  or  to  exhaust  any  remedy 
that  might  there  have  been  available. 

The  decree  appealed  from  contains  however  some  minor  errors,  which,  although 
they  have  not  been  complained  of  by  the  defendants,  j'et  ought  to  be  corrected.  In- 
stead of  ordering  several  judgments  in  favor  of  the  respective  plaintiffs  for  nominal  or 
substantial  damages,  and  a  joint  judgment  for  costs,  the  decree  ought  to  order  the 
defendants  to  pay  to  each  plaintiff  the  amount  found  in  liis  favor  and  to  pay  the 
stated  amount  of  costs  to  all  the  plaintiffs  jointly.  So  modified,  the  final  decree  ap- 
pealed from  must  be  affirmed,  with  the  additional  costs  of  the  appeal. 

So  ordered. 
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John  Cornellier  v.   Haverhill  Shoe  Manufacturers'  Association 

et  als. 

Suffolk.     September  15,  1915. 
221  Mass.  554. 
Equity  Pleading  and  Practice,  Master's  report  —  Equity  Jurisdiction,  To  enjoin  blacklisting, 
Plaintiff  must  come  into  court  with  clean  bands  —  Labor  Union  —  Boycott,  By  blacklisting  — 
Strike. 

•  ...  A  combination  of  manufacturers  of  a  certain  commodity  to  blacklist  the  striking 
employees  of  another  manufacturer  of  the  same  commodity,  when  directed  against  persons 
with  whom  those  combining  have  no  trade  dispute  or  when  the  concerted  action  coerces  the 
members  of  the  combination  by  implied  threats  or  otherwise  to  withhold  employment  from 
those  whom  they  otherwise  would  employ,  is  on  the  footing  of  a  boycott  and  may  be  enjoined 
by  a  court  of  eqviity  or  may  afford  a  ground  for  recovering  damages  in  an  action  at  law.  Over- 
niling  anything  to  the  contrary  in  Worthington  v.  Waring,  157  Mass.  421. 

Discussion  by  DeCourcy,  J.,  of  the  test  of  the  legality  of  strikes  and  their  relation  to 
labor  unions. 

A  suit  in  equity  against  certain  shoe  manufacturers  in  a  certain  city,  to  enjoin  them  from 
blackHsting  the  plaintiff  because  he  took  part  in  a  strike  against  another  shoe  manufacturer 
in  the  same  city,  cannot  be  maintained,  where  it  appears  that  before  and  for  more  than  three 
months  after  the  filing  of  the  bill  the  plaintiff  has  been  taking  part  in  the  strike  against  his  em- 
ployer conducted  by  unlawful  means  in  which  the  plaintiff  joined  that  reasonably  caused  the 
average  employee  to  be  apprehensive  for  his  personal  safety;  because  this  unlawful  conduct  of 
the  plaintiff  and  his  associates  precludes  him  from  obtaining  the  active  aid  of  a  court  of  equity 
and  leaves  him  to  seek  redress  in  an  action  at  law  for  any  damage  that  he  has  suffered  by  reason 
of  the  blacklisting. 

Bill  in  equity,  filed  in  the  Supreme  Judicial  Court  on  January  25,  1913,  against 
certain  corporations  and  the  members  of  certain  partnerships  engaged  in  the  business 
of  manufacturing  shoes  in  Haverhill,  to  enjoin  the  defendants  from  interfering  with 
the  plaintiff's  right  to  earn  a  livelihood,  from  the  use  of  all  black  lists  or  other  lists  or 
devices  containing  the  name  of  the  plaintiff,  for  the  assessment  of  damages  and  for 
further  relief. 

The  case  was  referred  to  Arthur  P.  Hardj^,  Esquire,  as  master,  "to  hear  the  parties 
and  their  evidence,  to  find  the  facts,  and  report  the  same  to  the  court."  He  filed  a 
report  in  which  he  found  the  facts  that  are  stated  in  the  opinion.  Exceptions  to  this 
report  were  filed  by  the  plaintiff  and  also  by  the  defendants. 

The  case  was  heard  by  Loring,  J.,  who  made  an  interlocutory  decree  sustaining 
certaia  of  the  defendants'  exceptions,  as  stated  in  the  opinion.  The  case  then  was 
recommitted  to  the  master,  who  filed  a  supplemental  report,  and  later  was  heard  by 
Loring,  J.,  upon  the  defendants'  exceptions  to  the  master's  supplemental  report. 

The  single  justice  reported  the  case  for  determination  by  this  court  as  follows: 

"This  case  came  on  to  be  heard  before  me  on  the  exceptions  taken  by  the  defendants 
to  the  master's  report. 

"It  appears  from  the  master's  report  that  on  Thursday,  December  12,  1912,  the 
employees  of  the  Witherell  and  Dobbins  Company  struck,  after  the  increase  in  wages 
asked  for  by  them  had  been  granted,  because  that  company  refused  to  deal  with  the 
persons  chosen  by  the  employees  to  represent  them  in  making  the  agreement  for  the 
increase  in  wages,  which  the  company  was  ready  to  concede. 

1  The  first  paragraph  of  the  headnote  has  been  omitted. 
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"I  am  of  opinion,  and  I  rule,  that  a  strike  bj'  union  employees  for  the  purpose  of 
being  represented  in  negotiations  between  them  and  their  emploj'er  by  the  agents 
they  have  chosen  to  select  for  that  purpose,  viz.,  officers  of  the  union,  is  a  legal  strike. 
In  my  opinion  such  a  strike  does  not  come  within  Berry  v.  Donovan,  ISS  Ma.ss.  353, 
and  Plant  v.  Woods,  176  Mass.  492. 

"On  the  next  day,  Friday,  December  13,  1912,  the  defendant  emploj^ers  of  labor 
in  the  same.city  with  the  Witherell  and  Dobbins  Company  entered  into  a  combination 
to  resist  that  strike,  which,  as  I  have  said,  was  a  strike  by  emploj'ees  for  the  purpose 
of  being  represented  by  union  officials  in  their  dealings  with  their  employer. 

"On  Monday,  December  30,  1912,  a  general  strike  was  instituted  by  the  employees 
of  shoe  shops  in  Haverhill  (in  addition  to  the  employees  of  the  Witherell  and  Dobbins 
Company)  to  aid  the  strike  by  the  employees  of  the  Witherell  and  Dobbins  Company 
in  carrying  out  the  purpose  for  which  thej^  struck,  namely,  to  be  represented  in  deal- 
ings with  their  emploj^er  bj^  the  agents  which  thej^  had  chosen  to  select,  namely,  union 
officials. 

"Referring  (1)  to  the  strike  by  the  employees  of  the  Witherell  and  Dobbins  Com- 
pany on  December  12,  and  (2)  to  the  general  combination  of  the  defendant  employers 
of  labor  in  shoe  shops  in  Haverhill  of  December  13,  and  (3)  to  the  general  strike  of 
December  30  by  employees  in  Haverhill  shoe  shops,  the  master  found  '  that  this  was 
a  struggle  between  the  manufacturers,  on  the  one  hand,  to  deal  with  their  employees 
as  they  saw  fit  without  the  intervention  of  the  union,  and  the  demand  of  the  union, 
on  the  other  hand,  for  recognition  to  the  extent  hereinbefore  described;  and  both  par- 
ties recognized  it  as  such  from  the  beginning.'  The  question  to  be  decided  is  whether 
that  struggle  which  in  fact  took  place  was  a  legal  or  an  illegal  struggle. 

"I  am  of  opinion,  and  I  rule,  that  the  purpose  of  the  Witherell  and  Dobbins  strike 
was  not  a  purpose  confined  to  the  employees  of  the  Witherell  and  Dobbins  Company, 
or  to  the  individual  employer  in  that  strike  (the  Witherell  and  Dobbins  CompanjO?  but 
was  (1)  a  purpose  common  to  employees  of  other  persons  who  might  tlaink  it  to  be 
for  their  advantage  to  have  employees,  in  dealing  with  their  employer,  represented  by 
imion  officials;  and  (2)  a  purpose  common  to  other  emploj'ers  who  might  think  it  to 
be  for  their  advantage  not  to  have  employees,  in  dealmgs  "wdth  the  employer,  repre- 
sented by  union  officials. 

"I  therefore  rule  that  the  combination  of  the  defendant  employers  to  aid  Witherell 
and  Dobbins  in  resisting  the  strike  of  their  employees  by  refusing  to  employ  the  strik- 
ing employees  of  the  Witherell  and  Dobbins  Company  was  a  legal  combination,  and 
not  a  boycott  by  way  of  a  black  list;  and  I  also  rule  that  the  general  strike  by  employees 
of  shoe  shops  other  than  that  of  the  Witherell  and  Dobbins  Company  was  a  legal  strike, 
and  not  illegal  within  Pickett  v.  Walsh,  192  Mass.  572,  as  a  sj^m pathetic  strike  to  aid 
in  a  trade  dispute  of  a  third  person. 

"If  these  rulings  are  correct,  the  plaintiff  cannot  complain  of  the  defendants' 
refusing  to  employ  him  either  before  or  after  the  general  strike;  the  defendants  were 
justified  in  refusing  to  give  the  plaintiff  emplojonent,  because  they  had  entered  into 
a  legal  lockout  as  against  the  plaintiff. 

"There  is  an  additional  reason  why  the  plaintiff  cannot  recover  for  loss  of  employ- 
ment after  the  general  strike  which  began  on  December  30,  1912,  and  this  reason 
would  obtain  even  if  the  employers'  combination  of  December  13  was  an  illegal  one. 
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An  employee  who  is  prevented  from  getting  employment  by  an  illegal  black  list  of 
employers  has  two  courses  of  action  open  to  him.  First,  he  can  sue  for  any  damages 
suffered  by  him,  caused  by  the  illegal  combination  of  employers  in  blacklisting  him,  or, 
second,  he  can  become  a  party  to  a  general  strike  against  all  the  employers  who  are 
parties  to  the  black  list.  But  he  cannot  do  both.  If  he  becomes  a  party  to  a  general 
strike  against  all  employers  who  are  parties  to  the  black  list,  he  cannot  complain  that 
he  is  damaged  by  not  being  employed  by  the  very  persons  for  whom,  by  being  a  party 
to  the  general  strike  against  them  and  others,  he  has  refused  to  work. 

"It  is  apparent  that  if  my  rulings  are  correct  the  bill  should  be  dismissed,  apart 
from  the  correctness  or  incorrectness  of  the  defendants''  exceptions  to  the  master's 
report,  and  for  that  reason  I  have  not  considered  them.  But  if  these  rulings  of  law 
are  not  correct,  those  exceptions  should  be  considered. 

"Under  these  circumstances  I  order  that  a  decree  be  entered  confirming  the  master's 
report  and  dismissing  the  bill  of  complaint,  and  I  report  the  case  for  the  consideration 
of  the  fuU  court  under  R.  L.  c.  159,  §  27,  or  §  29." 

The  case  was  argued  at  the  bar  in  March,  1915,  before  Rugg,  C.J.,  Braley, 
DeCourcy,  Pierce,  &  Carroll,  JJ.,  and  afterwards  was  submitted  on  briefs  to  all 
the  justices  except  Loring,  J. 

F.  W.  Mansfield,  for  the  plaintiff. 

J.  J.  Feely,  {R.  Clapp  with  him,)  for  the  defendants. 

DeCourcy,  J.  1.  The  defendants  filed  eighty-five  exceptions  to  the  original 
report  of  the  master.  The  sustaining  of  the  forty-fourth  and  eighty-fiifth  rendered 
necessary  a  re-committal  for  the  purpose  of  hearing  further  evidence.  The  supple- 
mental report  is  a  re-draft  of  the  original  one,  with  certain  parts  eUminated  in  conse- 
quence of  the  rulings  of  the  single  justice  sustaining  some  of  the  exceptions,  and  with 
the  additional  findings  made  on  the  new  evidence.  To  the  supplemental  report  the 
defendants  filed  forty  exceptions,  and  these  have  come  before  us  without  any  action 
thereon  by  the  single  justice. 

We  have  considered  the  large  number  of  objections  made  and  the  arguments 
thereon,  and  have  come  to  the  conclusion  that  all  of  the  exceptions  to  the  original 
report,  except  those  sustained  by  the  single  justice,  and  all  of  those  taken  to  the  sup- 
plemental report,  must  be  overruled.  It  would  serve  no  useful  pm-pose  to  discuss 
them  in  detail.  Those  that  deal  with  the  admission  and  rejection  of  evidence  disclose 
no  reversible  error.  The  findings  of  fact  cannot  be  reviewed  because  the  evidence 
has  not  been  reported;  and  the  facts  found  are  relevant  to  the  issues  in  the  case,  as 
clearly  stated  by  the  master  when  dealing  with  the  several  objections  to  his  draft 
reports.  The  exceptions  that  relate  to  the  master's  refusal  to  pass  upon  requests  for 
rulings  of  law  cannot  be  sustained,  because  it  was  the  master's  duty  to  find  the  facts 
only,  and  not  to  rule  upon  their  legal  effect. 

2.  The  basis  of  the  plaintiff's  complaint  is  that  the  defendants  conspired  against 
him,  and  by  means  of  a  black  list  procured  his  discharge  from  emplojmaent.  On  Decem- 
ber 12,  1912,  the  plaintiff,  with  thirty-nine  other  employees  of  the  Witherell  and 
Dobbins  Company,  went  out  on  strike.  He  secured  emplojTnent  at  the  factory  of 
Charles  K.  Fox,  Inc.,  on  December  14,  began  work  on  December  16,  at  7.10  a.m.,  and 
was  discharged  in  a  summary  and  unusual  manner  about  two  hours  later.  The  master 
finds  that  the  cause  of  lais  discharge  was  the  fact  that  he  was  one  of  the  striking  em- 
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ployees  of  the  Witherell  and  Dobbins  Company,  and  that  there  existed  a  tacit  under- 
standing, to  which  the  Fox  Company  was  a  party,  that  those  striking  employees  should 
not  be  employed.  It  appears  that  on  the  day  of  the  strike,  or  the  day  after,  and  at  the 
request  of  the  defendant  Child  (who  was  the  manager  of  the  Shoe  Manufacturers' 
Association),  Mr.  Dobbins  brought  to  a  meeting  of  the  manufacturers  several  lists 
containing  the  names  of  the  employees  who  had  gone  on  strike.  Copies  of  the  list  were 
prepared  and  circulated  by  the  defendants  for  the  purpose  of  preventing  the  strikers 
from  getting  work  in  Haverhill  and  vicinity,  and  of  forcing  them  to  abandon  the  strike 
and  return  to  work  at  the  Witherell  and  Dobbins  Company's  factory  against  their 
will.  The  acts  of  the  several  defendants  in  furtherance  of  this  combination  need  not 
be  recited.  The  master  specifically  has  found  that  Cornellier  was  discharged  at  Fox's 
because  of  this  "black  list."  It  may  be  said  in  passing  that  of  the  twenty  defendants 
named  in  the  bill  the  master  finds  that  only  the  following  (herein  referred  to  as  the 
defendants)  were  responsible  for  the  acts  complained  of,  namelj'',  the  Haverhill  Shoe 
Manufacturers'  Association,  the  Witherell  and  Dobbins  Company,  Gale  Shoe  Manu- 
facturing Company,  Charles  K.  Fox,  Inc.,  Austin  H.  Perry,  Ira  J.  Webster,  Alwyn  W. 
Greeley,  Albert  M.  Child,  George  W.  Dobbins  and  H.  L.  Webber. 

Did  this  combination  of  the  defendants  to  blacklist  the  striking  employees  of  the 
Witherell  and  Dobbins  Company,  resulting  in  the  discharge  of  and  damage  to  the 
plaintiff,  give  him  a  legal  cause  of  action?  The  statement  of  the  general  right  of  the 
Fox  Company  to  terminate  a  workman's  emploj^ment  when  and  for  what  cause  it 
chooses,  where  no  right  of  contract  is  involved,  does  not  carry  us  far.  See  Coppage  v. 
Kansas,  236  U.  S.  1.  The  same  is  true  of  the  recognized  equal  rights  of  employers  and 
employees  to  combine  in  associations  or  miions,  so  long  as  they  employ  lawful  methods 
for  the  attainment  of  lawful  purposes.  See  Hohan  v.  Dempsexj,  217  Mass.  166.  But 
it  is  settled  that  the  intentional  interference  by  even  an  individual,  without  lawful 
justification,  wdth  the  plaintiff's  right  to  have  the  benefit  of  liis  contract  with  his  em- 
ployer would  be  an  actionable  wrong.  Berry  v.  Donovan,  188  Mass.  353.  Hanson  v. 
Imiis,  211  Mass.  301.  A  combination  to  blacklist  is  the  counter  weapon  to  a  com- 
bination to  boycott,  and  is  open  to  similar  legal  objections,  when  directed  against 
persons  with  whom  those  combining  have  no  trade  dispute,  or  when  the  concerted 
action  coerces  the  indi\ddual  members,  by  implied  threats  or  otherwise,  to  withhold 
employment  from  those  whom  ordinarily  they  would  emplo3\  See  N'ew  England 
Cement  Gun  Co.  v.  McGivern,  218  Mass.  198,  and  cases  cited. 

It  is  true  that  in  Worthington  v.  Waring,  157  Mass.  421,  this  court  refused  to  en- 
join the  defendants  from  making  use  of  a  black  list,  statuig  that  the  rights  alleged  to 
be  violated  were  personal  and  not  property  rights,  and  that  there  were  no  approved 
precedents  in  equity  for  issuing  an  injunction  against  the  grievance  there  complained 
of.  In  the  light  of  more  recent  decisions  of  the  court  recognizing  that  the  right  to 
labor  and  to  its  protection  from  unlawful  interference  is  a  constitutional  as  well  as  a 
common  law  right  there  appears  to  be  no  sound  reason  why  it  should  not  be  ade- 
quately protected  under  our  present  broad  equity  powers.  As  intimated  in  Burnhani 
V.  Doivd,  217  Mass.  351,  359,  the  case  of  Worthington  v.  Wari7ig  cannot  well  be  recon- 
ciled with  our  later  decisions.  It  must  be  considered  as  no  longer  binding  as  an  author- 
ity for  the  doctrine  that  equity  will  afford  no  injunctive  relief  against  an  unlawful 
combination  to  blacklist. 
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It  should  be  added  that  St.  1914,  c.  778,  was  enacted  after  the  events  in  contro- 
versy and  has  not  been  considered.  Nor,  on  the  facts,  have  we  had  occasion  to  de- 
termine how  far  the  "peaceful  persuasion"  statute  (St.  1913,  c.  690)  permits  one  em- 
ployer to  advise  another  not  to  employ  his  striking  employees.  In  several  States  legis- 
lation has  been  enacted  to  prevent  blacklisting;  and  most  of  the  decisions  deal  with 
the  validity  or  construction  of  the  different  statutes.  See  Labor  Laws  of  the  United 
States,  Bureau  of  Labor  Statistics,  Bulletin  No.  148;  Labor  Decisions,  1912,  Bulletin 
No.  112;  Ibid.,  1913,  BuUetin  No.  152. 

3.  The  single  justice  ruled  that  "the  combination  of  the  defendant  employers  to 
aid  Witherell  and  Dobbins  in  resisting  the  strike  of  their  employees  by  refusing  to 
employ  the  striking  employees  of  the  Witherell  and  Dobbins  Company  was  a  legal 
combination,  and  not  a  boycott  by  way  of  a  black  list."  Without  now  considering 
the  correctness,  as  abstract  legal  propositions,  of  the  rulings  as  to  the  legality  of  a  gen- 
eral strike  to  secure  recognition  of  the  union  in  a  particular  shop,  and  of  a  combination 
of  employers  as  a  retaliatory  measure,  we  are  of  opinion  that  the  master's  report  does 
not  sustain  the  conclusion  of  fact  on  which  apparently  the  rulings  were  based,  namely, 
that  the  black  list  was  instituted  after  and  to  resist  a  general  strike  and  that  the  With- 
erell and  Dobbins  strike  was  in  effect  a  general  one.  On  this  point  the  chronology  of 
the  events  in  the  case  seems  decisive.  The  strike  at  Witherell  and  Dobbins  Company's 
factory  took  place  on  December  12,  1912.  On  the  following  day,  December  13,  a 
meeting  of  the  shoe  manufacturers  was  called  by  the  association,  Mr.  Dobbins  told 
them  about  the  strike  at  his  factory,  and  some  of  the  lists  of  striking  employees  were 
distributed  to  those  manufacturers  who  asked  for  them.  On  December  16,  the  plain- 
tiff and  one  Cormier,  whose  name  also  was  on  the  list,  were  discharged  from  the  Fox 
Company's  factory.  The  general  strike  of  the  shoe  cutters  in  twenty-two  of  the  sixty- 
five  or  seventy  factories  was  not  caUed  until  December  30  and  was  not  contemplated 
when  the  original  strike  occurred  on  December  12.  And  as  the  master  expressly  finds, 
"the  existence  of  the  black  list  was  generally  known,  and  tliis  undoubtedly  operated 
as  one  of  the  elements  which  induced  the  men  to  give  Oldham  authority  to  call  the 
[general]  strike,  and  actuated  them  to  come  out  after  the  strike  had  been  called. ' ' 

4.  Assuming  that,  if  this  were  an  action  at  law,  the  plaintiff  could  recover  for  the 
damages  caused  by  the  unlawful  combination  of  the  defendants  to  blacklist  him,  the 
question  remains  whether  he  is  entitled  to  prevail  in  the  present  suit.  He  has  brought 
these  proceedings  in  a  court  of  equity.  Under  the  established  maxim  that  "he  who 
comes  into  equity  must  come  with  clean  hands,"  the  court  will  not  lend  its  active  aid 
to  him  if  he  has  been  in  equal  wrong  with  the  defendants  touching  the  transaction  as 
to  which  relief  is  sought,  but  will  leave  him  to  his  remedy  at  law.  The  strike  at  the 
Witherell  and  Dobbins  factory  in  which  he  joined  is  intimately  connected  with  the 
black  Hst  of  which  he  complains.  The  plaintiff  individually  was  free,  under  his  con- 
tract at  will,  to  terminate  his  emplo5mient  for  any  reason  that  he  deemed  sufficient. 
He  had  an  undoubted  right  to  join  a  labor  organization.  The  employer  as  an  indi- 
vidual had  similar  rights.  But  while  each  had  a  right  to  organize  with  others,  it  by  no 
means  follows  that  the  organizations  lawfully  could  do  everything  that  the  individual 
could  do.  See  Martell  v.  White,  185  Mass.  255,  260;  Pickett  v.  Walsh,  192  Mass.  572, 
582.  An  act  lawful  in  an  individual  may  be  the  subject  of  civil  conspiracy  when  done 
in  concert,  provided  it  is  done  with  a  direct  intention  to  injure  another,  or  when, 
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although  done  to  benefit  the  conspirators,  its  natural  and  necessary  consequence  is 
the  prejudice  of  the  public  or  the  oppression  of  individuals.    5  R.  C.  L.  1093. 

Without  discussing  the  conflicting  authorities  in  other  jurisdictions,  in  this  Com- 
monwealth, in  the  present  stage  of  the  industrial  controversy,  the  principle  is  defined 
that  the  legality  of  a  strike  depends  first  upon  the  purpose  for  which  it  is  maintained, 
and  secondly  on  the  means  employed  in  carrying  it  on.  As  to  the  first,  it  is  no  longer 
in  question  that  organized  labor  lawfully  may  strike  for  higher  wages,  shorter  hours, 
and  improved  shop  conditions.  Minasian  v.  Osborne,  210  Mass.  250,  and  cases  cited. 
On  the  other  hand  it  has  been  decided  that  a  strike  instituted  merely  to  compel  a  closed 
shop  would  not  be  justifiable  on  principles  of  competition,  bu,t  would  be  unlawful. 
Reynolds  v,  Davis,  198  Mass.  294.  Folsom  v.  Lewis,  208  Mass.  336.  In  the  debatable 
ground  between  these  extremes  the  conflict  of  rights  must  be  adjusted  as  new  condi- 
tions arise.  And  the  question  whether  any  particular  strike  is  lawful  is  a  question  of 
law.    DeMinico  v.  Craig,  207  Mass.  593.    Burnham  v.  Doivd,  217  Mass.  351,  356. 

What,  then,  was  the  purpose  of  the  Witherell  and  Dobbins  Strike?  The  master 
has  found  that  it  was  instituted  and  maintained  for  the  reason  that  the  company, 
although  willing  to  grant  the  request  for  an  increase  of  wages,  was  unwilling  to  make 
an  agreement  as  to  prices  with  or  through  the  union  or  its  representatives;  and  the 
employees  were  unwilling  to  make  such  an  agreement  except  through  the  union  or  its 
representatives.  Plainly  it  would  not  be  unlawful  for  the  men  to  combine  to  secure 
an  experienced  spokesman  for  theu'  collective  bargaining,  and  to  select  an  outsider  in 
order  to  avoid  future  criticism  from  the  employer  or  fellow  employees.  Further,  the 
fact  that  the  person  they  select  to  speak  for  them,  and  to  act  personally  as  their  agent 
in  presenting  the  proposed  price  list  to  their  employer,  happens  to  be  an  official  of  the 
union  would  not  render  unlawful  a  strike  called  to  enforce  their  demand.  Apparently 
that  is  as  far  as  the  employees  of  the  Witherell  and  Dobbins  shop  went.  The  master 
expressly  finds  that  "The  price  list  did  not  contain  any  provision  that  the  union  must 
be  recognized,  or  make  any  stipulation  as  to  the  employment  of  union  or  non-union 
labor,  and  no  such  demand  was  made."  Not  aU  the  men  who  went  on  strike  were  mem- 
bers of  the  union.  Later  there  developed,  what  probably  was  latent  from  the  begin- 
ning, a  struggle  between  the  manufacturers  to  deal  with  their  employees  as  they  saw 
fit  and  the  union  to  secure  recognition.  As  a  practical  matter  it  might  be  difficult  to 
find  a  permanent  position  where  the  union  would  rest  content  with  a  degree  of  "recog- 
nition" that  allow^ed  it  to  represent  its  members  without  interfering  with  the  rights 
of  their  non-union  fellow  workmen  and  virtually  forcing  them  to  join  the  organization. 
But  so  far  as  the  record  and  the  findings  of  the  master  disclose,  the  strike  in  question 
did  not  contemplate  the  discharge  of  non-union  men,  and  was  not  immediately  or  re- 
motely a  strike  for  a  closed  shop.  On  the  facts  appearing  in  the  record  we  cannot  say 
that  the  combination  to  strike  at  the  Witherell  and  Dobbins  shop  was  for  an  unlawful 
purpose,  any  more  than  a  similar  combination  of  employers  for  non-recognition  of  the 
union  would  be. 

It  is  clear  from  the  findings  of  the  master,  however,  that  the  Witherell  and  Dobbins 
strike  was  conducted  by  unlawful  means;  that  laws  were  violated  and  the  well  estab- 
lished rights  of  others  invaded.  On  several  occasions  crowds  of  strikers  paraded  in 
front  of  the  factory,  cheering  and  shouting  "Come  out,"  and  occasionally  adding  the 
names  of  men  who  remained  at  work;  once  at  least  one  hundred  or  more  paraded  in 
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front  of  the  factory,  two  by  two  in  one  direction  and  two  by  two  in  the  opposite  direc- 
tion, so  that  there  were  four  persons  abreast  most  of  the  time,  and  the  operatives 
leaAdng  the  factory  had  difficulty  in  breaking  through  the  line.  Some  of  the  employees 
were  intimidated  and  followed  by  crowds,  others  had  to  be  escorted  home  by  police 
officers,  and  four  or  five  were  assaulted  by  strikers  or  their  sympathizers  because  they 
took  the  place  of  striking  employees.  One  serious  attack,  characterized  by  the  master 
as  cowardly  and  unprovoked,  was  made  on  an  employee  named  Mills,  as  he  was  going 
home  after  dark  at  the  conclusion  of  his  daj^'s  work.  And  while  the  persons  who  com- 
mitted the  assaults  were  not  identified,  the  union  and  its  officials  made  no  effort  to 
stop  or  control  them;  and  the  union  men  who  were  present  when  Mills  was  assaulted 
and  rendered  unconscious  made  no  effort  to  give  any  aid  or  to  pursue  the  man  who 
struck  the  blow.  The  strike  was  carried  on  in  a  manner  that  reasonably  caused  the 
average  employee  to  be  apprehensive  for  his  personal  safety.  The  plaintiff  cannot 
avoid  responsibUitj^  for  some,  at  least,  of  these  acts.  The  strike,  which  was  pending 
for  more  than  three  months  after  the  bill  was  filed  (as  well  as  the  "general"  strike), 
was  maintained  under  the  direction  of  the  union  to  which  he  belonged,  and  for  the 
recognition  of  which  he  went  on  strike.  He  took  part  in  the  picketing  and  in  at  least 
one  of  the  parades,  and  otherwise  aided  and  encouraged  it.  See  Lawlor  v.  Loewe,  235 
U.  S.  522. 

The  conduct  of  the  plaintiff  and  the  acts  of  others  with  whom  he  was  legally  iden- 
tified preclude  him  from  obtaining  the  active  aid  of  a  court  of  equity.  For  any  damage 
caused  by  the  black  list  which  the  defendants  maintained  he  must  seek  his  redress,  if 
any,  at  law.  Accordingly  it  becomes  unnecessary  to  consider  the  effect  upon  his  rights 
of  his  participation  in  the  general  strike  of  December  30,  and  the  further  questions, 
whether  that  strike  was  for  a  lawful  or  an  unlawful  purpose,  and  whether  it  was  con- 
ducted by  lawful  or  unlawful  means. 

For  the  reasons  herein  set  forth  a  decree  is  to  be  entered  overruling  the  exceptions, 
confirming  the  master's  report,  and  dismissing  the  bill  of  complaint. 

Decree  accordingly. 

John  Bogni  et  ali.  v.  Giovanni  Pekotti  et  als. 

Suffolk.     January  19,  191&-May  18,  1916. 
224  Mass.  152. 
ConstittUional  Law  — -  Labor  —  Labor  Union  —  Equity  Jurisdiction. 

The  right  to  work  is  property  and  one  cannot  be  deprived  of  it  by  legislative  enactment, 
it  being  protected  by  the  Fourteenth  Amendment  to  the  Constitution  of  the  United  States  and 
by  the  guaranties  contained  in  the  Massachusetts  Declaration  of  Rights. 

In  The  provisions  contained  in  St.  1914,  c.  778,  §  2,  declaring  that  "in  constrviing  this  act" 
the  right  to  labor  and  to  make  and  modify  contracts  to  work  "shall  be  held  and  construed  to 
be  a  personal  and  not  a  property  right,"  and  prohibiting  the  granting  of  an  injunction  to  enforce 
such  a  right  "where  no  irreparable  damage  is  about  to  be  committed  upon  the  property  or  prop- 
erty right  of  either"  the  emploj^ee  or  the  employer,  are  unconstitutional  and  void. 

St.  1914,  c.  778,  which  provides  in  substance  that  the  property  right  to  labor  for  any  indi- 
vidual or  number  of  individuals  associated  together  shall  not  be  recognized  in  equity  as  property 
when  assailed  by  a  labor  combination,  unless  irreparable  damage  is  about  to  be  committed 
upon  property  or  a  property  right  as  there  defined,  would,  if  enforceable,  deprive  those  employed 
in  labor  of  "the  equal  protection  of  the  laws"  guaranteed  by  the  Fourteenth  Amendment  of 
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the  Constitution  of  the  United  States  and  by  the  equivalent  provisions  contained  in  our  Dec- 
laration of  Rights. 

The  power  of  courts  to  afford  relief  by  injunction  cannot  be  impaired  by  the  Legislature 
in  such  a  way  as  to  prevent  its  use  in  favor  of  one  property  owner  when  it  is  preserved  for  the 
benefit  of  other  property  owners. 

This  court,  having  held  St.  1914,  c.  778,  to  be  unconstitutional  on  the  grounds  stated  above, 
found  it  unnecessary  to  consider  whether  it  also  was  unconstitutional  by  reason  of  the  preference 
attempted  to  be  conferred  upon  combinations  of  laborers. 

RuGG,  C.J.  This  is  a  contest  between  two  labor  unions  seeking  similar  employ- 
ment as  laborers  in  the  building  trades.  The  plaintiffs  are  members  of  the  General 
Laborers  Industrial  Union  No.  324,  a  voluntary  unincorporated  association,  wliich  is 
a  branch  of  the  national  organization  known  as  the  Industrial  Workers  of  the  World. 
The  defendants  are  members  of  the  Hod  Carriers,  Building  and  Common  Laborers 
Union,  Local  209,  a  like  association,  affiliated  with  a  national  organization  known  as  the 
American  Federation  of  Labor.  The  plaintiffs  in  their  bill  allege  that  there  have  been, 
are  now  and  will  be  numerous  buildings  under  construction  in  Boston  and  its  \acinity, 
in  connection  with  wliich  they  have  been,  are  now  and  will  be  engaged  and  ready  to 
offer  their  services  in  profitable,  useful  and  pleasant  employment,  and  that  they  all 
have  no  means  of  supporting  themselves  except  through  such  employment;  that  the 
defendants,  well  aware  of  the  plaintiffs'  conditions  in  respect  of  such  employment,  have 
conspired  to  deprive  the  plaintiffs  of  their  employment  and  have  threatened  that,  if 
they  did  not  desert  their  own  organization  and  cease  to  be  members  thereof  and  join 
the  organization  of  the  defendants,  the  latter  would  cause  them  to  be  discharged  from 
their  employment,  and  that  the  defendants  have  used  unlawful  pressure  upon  and 
have  intimidated  certain  owners  of  property  by  threats  of  sympathetic  strikes  and 
otherwise  not  to  employ  the  plaintiffs  and  in  some  instances  by  these  means  have 
caused  the  discharge  of  the  plaintiffs  from  employment. 

The  conduct  thus  described  plainly  was  calculated  to  harm  the  rights  of  the  plain- 
tiffs. Under  general  principles  of  the  common  law,  which  now  have  become  well  settled, 
the  plaintiffs'  bill  sets  out  a  wrong  against  their  rights  committed  by  the  defendants, 
for  which  ordinarily  relief  would  be  afforded  in  equity  by  injunction.  Plant  v.  Woods, 
176  Mass.  492,  Pickett  v.  Walsh,  192  Mass.  572,  DeMinico  v.  Craig,  207  Mass.  593, 
Hanson  v.  Innis,  211  Mass.  301,  Folsom  v.  Lewis,  208  Mass.  336,  New  England  Cement 
Gun  Co.  V.  McGivern,  218  Mass.  198,  203,  as  well  as  at  law.  Berry  v.  Donovan,  188 
Mass.  353. 

But  the  defendants  justify  their  conduct  as  legal  under  St.  1914,  c.  778.^ 

1  That  statute  is  as  follows: 

"An    Act    to   make  lawful  certain  agreements  between  BMfLOTEES  AND    LABORERS,     AND    TO    LIMIT    THE 
ISSUING   OP  INJUNCTIONS   IN    CERTAIN   CASES. 

"  Section  1.  It  shall  not  be  unlawful  for  persons  employed  or  seeking  enaployment  to  enter  into  any  arrange- 
ments, agreements  or  combinations  with  the  view  of  lessening  the  hours  of  labor  or  of  increasing  their  wages  or 
bettering  their  condition;  and  no  restraining  order  or  injunction  shall  be  granted  by  any  court  of  the  Common- 
wealth or  by  any  judge  thereof  in  any  case  between  an  employer  and  employees,  or  between  employers  and 
employees,  or  between  persons  employed  and  persons  seeking  employment,  or  involving  or  growing  out  of  a  dis- 
pute concerning  terms  or  conditions  of  employment,  or  any  act  or  acts  done  in  pursuance  thereof,  unless  such 
order  or  injunction  be  necessary  to  prevent  irreparable  injury  to  property  or  to  a  property  right  of  the  party  making 
the  application,  for  which  there  is  no  adequate  remedy  at  law;  and  such  property  or  property  right  shall  be  par- 
ticularly described  in  the  application,  which  shall  be  sworn  to  by  the  applicant  or  by  his  agent  or  attorney. 

"Section  2.  In  construing  this  act,  the  right  to  enter  into  the  relation  of  employer  and  employee,  to  change 
that  relation,  and  to  assume  and  create  a  new  relation  for  employer  and  employee,  and  to  perform  and  carry  on 
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The  words  of  §  2  declare  unmistakably  that  the  right  to  labor  and  to  make  and  to 
modify  contracts  to  work  shall  no  longer  be  a  property  right,  so  far  as  that  question 
arises  "in  construing  this  act."  These  last  four  words  are  not  a  limitation  upon  the 
broad  enactment  that  the  right  to  labor  and  to  contract  respecting  labor  shall  not  be 
property,  for  the  reason  that  the  right  to  work,  if  it  cannot  be  protected  as  are  other 
rights  of  property,  ceases  to  have  the  attributes  of  other  property  in  all  their  fullness 
and  ceases  to  that  extent  to  be  property.  A  declaration  of  a  right  coupled  with  a  pro- 
hibition against  its  protection  by  ordinarj^  means  renders  the  right  a  A-ain  and  insub- 
stantial shadow. 

That  the  right  to  work  is  property  cannot  be  regarded  longer  an  open  question. 
It  was  held  in  Cornellier  v.  Haverhill  Shoe  Manufacturers'  Association,  221  Mass.  554, 
at  page  560,  that  "  The  right  to  labor  and  to  its  protection  from  unlawful  interference 
is  a  constitutional  as  well  as  a  common  law  right."  It  was  said  in  State  v.  Stewart,  59 
Vt.  273,  289,  "The  labor  and  skill  of  the  workman,  be  it  of  high  or  low  degree,  the 
plant  of  the  manufacturer,  the  equipment  of  the  farmer,  the  investments  of  commerce, 
are  all  in  equal  sense  property."  In  the  Slaughter-House  cases,  16  Wall.  36,  127,  in 
the  dissenting  opinion  of  Mr.  Justice  Swayne,  but  respecting  a  subject  as  to  which 
there  was  no  controversy,  occur  these  words:  "Labor  is  propertj'",  and  as  such  merits 
protection.  The  right  to  make  it  available  is  next  in  importance  to  the  rights  of  life 
and  liberty."  It  was  settled  that  the  right  to  labor  and  to  make  contracts  to  work  is 
a  property  right  by  Adair  v.  United  States,  208  U.  S.  161,  173-175,  and  Coppage  v. 
Kansas,  236  U.  S.  1,  10.  Controversy  on  that  subject  before  this  court  must  be  re- 
garded as  put  at  rest  by  these  decisions.  The  right  to  work,  therefore,  is  property. 
One  cannot  be  deprived  of  it  by  simple  mandate  of  the  Legislature.  It  is  protected  by 
the  Fourteenth  Amendment  to  the  Constitution  of  the  United  States  and  by  numerous 
guaranties  of  our  Constitution.  It  is  as  much  property  as  the  more  ob\aous  forms  of 
goods  and  merchandise,  stocks  and  bonds.  That  it  may  be  also  a  part  of  the  hberty 
of  the  citizen  does  not  affect  its  character  as  property.  It  was  said  in  Coppage  v. 
Kansas,  236  U.  S.  1,  at  page  14,  "Included  in  the  right  of  personal  liberty  and  the 
right  of  private  property  —  partaking  of  the  nature  of  each  —  is  the  right  to  make 
contracts  for  the  acquisition  of  property.  Chief  among  such  contracts  is  that  of  per- 
sonal emplojTnent,  by  which  labor  and  other  services  are  exchanged  for  money  or  other 
forms  of  property.  If  this  right  be  struck  down  or  arbitrarily  interfered  with,  there  is 
a  substantial  impairment  of  liberty  in  the  long-established  constitutional  sense." 

No  discussion  is  required  to  show  that  it  is  beyond  the  power  of  the  Legislature, 
under  constitutions  which  guard  the  individual  against  being  deprived  of  property 
without  due  process  of  law,  to  declare  without  any  process  at  all  that  a  well  recognized 
kind  of  property  shall  no  longer  be  property.  "  Lawful  property  cannot  be  confiscated  " 
under  the  guise  of  a  statute.    Durgin  v.  Minot,  203  Mass.  26,  28.    When  legislative 

business  in  such  relation  with  any  person  in  any  place,  or  to  do  work  and  labor  as  an  employee,  shall  be  held  and 
construed  to  be  a  personal  and  not  a  property  right.  In  all  cases  involving  the  violation  of  the  contract  of  employ- 
ment either  by  the  employee  or  employer  where  no  irreparable  damage  is  about  to  be  committed  upon  the  prop- 
erty or  property  right  of  either,  no  injunction  shall  be  granted  but  the  parties  shall  be  left  to  their  remedy  at  law. 
"  Section  3.  No  persons  who  are  employed  or  seeking  employment  or  other  labor  shall  be  indicted,  prose- 
cuted or  tried  in  any  court  of  the  Commonwealth  for  entering  into  any  arrangement,  agreement,  or  combination 
between  themselves  as  such  employees  or  laborers,  made  with  a  view  of  lessening  the  number  of  hours  of  labor  or 
increasing  their  wages  or  bettering  their  condition,  or  for  any  act  done  in  pursuance  thereof,  unless  such  act  is 
in  itself  unlawful." 
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attempts  to  compel  the  deprivation  of  certain  comparatively  small  sums  of  money 
without  due  process  of  law  invariabh^  fail,  see  for  example,  Northern  Pacific  Railway 
V.  North  Dakota,  236  U.  S.  585;  Great  Northern  Railroad  v.  Minnesota,  238  U.  S.  340; 
Chicago,  Milwaukee  &  St.  Paul  Railroad  v.  Wisconsin,  238  U.  S.  491;  Louisville  & 
Nashville  Railroad  v.  Central  Stock  Yards  Co.  212  U.  S.  132,  it  is  manifest  that 
something  recognized  as  property  by  the  law  of  the  land  cannot  be  extinguished 
utterly. 

A  further  effect  of  the  present  statute  is  to  deprive  the  plaintiffs  of  the  equal  pro- 
tection of  the  laws.  The  statute  provides  in  substance  that  the  property  right  to  labor 
of  any  indi^ddual  or  number  of  individuals  associated  together  shaU  not  be  recognized 
in  equity  as  property  when  assailed  by  a  labor  combination,  unless  irreparable  damage 
is  about  to  be  committed  upon  property  or  a  property  right  as  there  defined  and  that 
no  relief  by  injunction  shall  be  granted  save  in  like  cases  for  which  there  is  no  relief 
at  law.  That  a  man  cannot  resort  to  equity  respecting  his  propertj^  right  to  work  in 
the  ordinary  case  simpty  because  he  is  a  laboring  man,  and  that  he  cannot  have  the 
benefit  of  an  injunction  when  such  remedies  are  open  freely  to  owners  of  other  kinds 
of  property,  needs  scarcely  more  than  a  statement  to  demonstrate  that  such  man  is 
not  guarded  in  his  property  rights  under  the  law  to  the  same  extent  as  others. 

If  a  laborer  must  stand  helpless  in  a  court  while  others  there  receive  protection 
respecting  the  same  general  subject  which  is  denied  to  him,  it  cannot  be  said  with  a 
due  regard  to  the  meaning  of  constitutional  guaranties  that  he  is  afforded  "the  equal 
protection  of  the  laws"  within  the  Fourteenth  Amendment  to  the  Constitution  of  the 
United  States  and  similar  provisions  of  our  own  Constitution.  The  right  to  make  con- 
tracts to  earn  money  by  labor  is  at  least  as  essential  to  the  laborer  as  is  any  property 
right  to  other  members  of  society.  If  as  much  protection  is  not  given  by  the  laws  to 
this  property,  which  often  may  be  the  o^\Tier's  only  substantial  asset,  as  is  given  other 
kinds  of  property,  the  laborer  stands  on  a  plane  inferior  to  that  of  other  property  owners. 
Absolute  equality  before  the  law  is  a  fundamental  principle  of  our  own  Constitution. 
To  the  extent  that  the  laborer  is  not  given  the  same  security  to  his  property  by  the 
law  that  is  granted  to  the  landowner  or  capitalist,  to  that  extent  discrimination  is  ex- 
ercised against  him.  It  is  an  essential  element  of  equal  protection  of  the  laws  that 
each  person  shall  possess  the  unhampered  right  to  assert  in  the  courts  his  rights,  without 
discrimination,  by  the  same  processes  against  those  who  ^vrong  him  as  are  open  to  every 
other  person.  The  courts  must  be  open  to  all  upon  the  same  terms.  No  obstacles  can 
be  thrown  in  the  way  of  some  winch  are  not  interposed  in  the  path  of  others.  Recourse 
to  the  law  by  all  alike  without  partiality  or  favor,  for  the  vindication  of  rights  and  the 
redress  of  wrongs,  is  essential  to  equality  before  the  law.  The  constitutional  princi- 
ples are  discussed  in  Opinions  of  the  Justices,  211  Mass.  618;  220  Mass.  627;  207  Mass. 
601;  207  Mass.  606,  611,  Smith  v.  Texas,  233  U.  S.  630,  Atchison,  Topeka  &  Santa  Fe 
Railway  v.  Vosburg,  238  U.  S.  56,  Gtclf,  California,  Colorado  &  Santa  Fe  Railway  v. 
Ellis,  165  U.  S.  150,  Chicago,  Milwaukee  &  St.  Paul  Railway  v.  Polt,  232  U.  S.  165,  St. 
Louis,  Iron  Mountain  &  Southern  Railway  v.  Wynne,  224  U.  S.  354. 

Doubtless  the  Legislature  may  make  many  classifications  in  laws  which  regulate 
conduct  and  to  some  extent  restrict  freedom.  So  long  as  these  have  some  rational 
connection  with  what  may  be  thought  to  be  the  public  health,  safety  or  morals,  or  in 
a  restricted  sense,  "so  as  not  to  include  everything  that  might  be  enacted  on  grounds 
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of  mere  expediency,"  the  public  welfare,  they  offend  no  constitutional  provision. 
Commonwealth  v.  Strauss,  191  Mass.  545,  550.  Weekly  pajTnent  laws,  employers' 
liability  acts,  workmen's  compensation  acts,  inspection  laws  based  on  the  number  of 
employees,  and  numerous  statutes  similar  in  principle  have  been  upheld.  See  CoiJi- 
monwealth  v.  Lihhey,  216  Mass.  356;  Young  v.  Duncan,  218  Mass.  346,  353;  Booth  v. 
Indiana,  237  U.  S.  391;  and  Tanner  v.  Ldttle,  240  U.  S.  369,  where  many  cases  are  col- 
lected. But  all  these  and  like  statutes  are  quite  different  from  one  declaring  that  the 
laboring  man  either  alone  or  in  association  with  his  fellows  shall,  as  to  his  property 
right  to  work,  be  put  on  a  footing  of  inferiority  as  compared  with  o\\Tiers  of  other 
kinds  of  property  when  he  appears  in  court  respecting  that  property  right.  It  is 
primary  and  fundamental  in  any  correct  conception  of  justice  that  the  laboring  man 
stands  on  a  level  equal  Tvith  all  others  before  the  courts.  Whatever  may  be  his  social 
or  economic  condition  outside,  when  he  enters  the  court  the  law  can  permit  no  rule  to 
fetter  him  in  the  prosecution  of  his  claims  or  the  preservation  of  his  rights  which  does 
not  apply  equally  to  all  others  respecting  the  same  kinds  of  claims  and  rights. 

It  has  been  argued  that  since  the  equitable  jurisdiction  of  the  court  is  largely  stat- 
utory, Parker  v,  Simpson,  180  Mass.  334,  350,  it  may  be  curtailed  by  the  Legislature 
in  respect  of  the  power  to  grant  injunctions.  It  is  one  thing  to  affect  the  scope  of  equity 
by  extending  or  restricting  the  branches  of  that  jurisprudence  which  courts  may  ad- 
minister; it  is  a  quite  different  matter  to  enact  that  some  citizens  may  resort  to  it  wliile 
others  may  not. 

Without  discussing  other  aspects  of  this  proposition,  it  is  enough  to  say  that  the 
power  of  courts  to  afford  injunctive  relief  cannot  be  impaired  by  the  Legislature  in 
such  a  way  as  to  prevent  its  use  in  favor  of  one  property  owner,  when  it  is  preserved 
for  the  benefit  of  other  property  owners.  It  is  an  elementary  principle  of  equity  that 
an  injunction  never  is  issued  except  to  prevent  irreparable  injury.  If  the  statute 
means  anything  more  than  this,  there  would  be  other  difficulties  about  its  construction 
which  need  not  now  be  elaborated. 

Associations  of  laborers,  to  accomplish  lawful  objects  by  legal  means,  have  been 
recognized  and  protected  in  this  Commonwealth,  at  least  since  the  decision  of  Com- 
monwealth V.  Hu7it,  4  Met.  Ill,  in  1842,  now  nearly  seventy-five  j^ears  ago.  But  it 
is  not  necessary  to  consider  whether  the  preference  attempted  to  be  conferred  upon 
combinations  of  laborers  by  the  act  means  anjiihing  more  than  that,  and,  if  it  does, 
whether  it  comes  within  the  condemnation  of  the  principles  expounded  at  length  in 
Adair  v.  United  States,  208  U.  S.  161,  and  Cop-page  v.  Kansas,  236  U.  S.  1,  where 
statutes  designed  to  secure  to  members  of  labor  unions  immunity  from  discharge  on 
that  groimd  were  held  to  violate  the  Federal  Constitution.  See,  further.  State  v.  Julow, 
129  Mo.  163;  State  v.  Kreutzberg,  114  Wis.  530;  Marshall  &  Bruce  Co.  v.  Nashville,  109 
Term.  495;  Lewis  v.  Board  of  Education  of  Detroit,  139  Mich.  306. 

It  has  been  argued,  also,  that,  the  plaintiffs  being  laborers  and  the  statute  having 
been  passed  for  the  benefit  of  laborers,  the  plaintiffs  as  such  are  not  in  a  position  to 
question  its  constitutionality.  Reliance  is  placed  on  cases  like  Standard  Stock  Food 
Co.  v.  Wright,  225  U.  S.  540,  where  plaintiffs  who  have  suffered  no  harm  by  reason 
of  the  provisions  of  a  statute  have  been  precluded  from  challenging  its  validity.  The 
plaintiffs  by  their  bill  set  forth  a  plain  WTong  done  to  themselves  by  the  defendants. 
The  invasion  of  their  constitutional  right  is  direct  and  substantial.    They  have  an 
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indubitable  standing  to  raise  the  constitutionality  of  a  statute  which  shelters  such 
conduct. 

Recognizing  every  presumption  in  favor  of  the  vahdity  of  statutes  enacted  by  the 
Legislature,  we  are  all  of  opinion  that  the  instant  statute  cannot  be  sustained.  The 
demurrer^  which  is  based  on  it  should  be  overruled.  Decree  reversed. 

T.  G.  Connolly,  for  the  plaintiffs,  submitted  a  brief. 

F.  W.  Mansfield,  (J.  A.  Donovan  with  him,)  for  the  defendants. 

Citations   Having   Indirect.  Bearing   on   Labor  Injunctions. 

The  following  cases,  although  of  not  sufficient  importance  with  reference  to  labor 
disputes  to  justify  their  being  printed  in  full,  should  be  noticed,  however,  by  one 
desiring  to  investigate  the  subject  more  fully: 

Cases  with  respect  to  malicious  interference  with  one's  employment  and  amount 
of  recovery  for  damages  thereunder:  Lopes  v.  Connolly,  210  Mass.  487;  Loughery  v. 
Huxford,  206  Mass.  324. 

Cases  relating  to  mahcious  injury  of  the  employer's  business  and  the  law  govern- 
ing the  restraint  thereof:  Holbrook  v.  Morrison,  214  Mass.  209. 

Cases  relating  to  the  rights  of  courts  of  equity  to  restrain  past  employees  from 
divulging  trade  secrets:  American  Stay  Co.  v.  Delaney,  211  Mass.  229. 

Case  relative  to  parading  by  societies  and  the  legality  of  carrying  in  such  parades 
red  or  black  flags  or  banners:  Commonwealth  v.  Karvonen,  219  Mass.  30. 

Cases  dealing  with  questions  arising  from  the  "blacklisting"  of  certain  alleged 
delinquent  debtors  by  associations  of  tradesmen:  Hartnett  v.  The  Plumbers  Supply 
Association,  169  Mass.  229;  Weston  v.  Barnicoat,  175  Mass.  454. 

Case  bearing  on  the  constitutional  guarantees  of  the  right  "to  acquire,  possess 
and  protect  property":  Commonwealth  v.  Perry,  155  Mass.  117. 

An  important  case  affecting  the  rights  of  persons  injured  personally  through  illegal 
action  of  strikebreakers,  and  the  rights  of  such  persons  to  recover  in  tort  f©r  such 
personal  injuries:  Ntite  v.  Boston  &  Maine  R.R.  Co.,  214  Mass.  184. 

Other  cases  representing  another  class  of  Massachusetts  decisions  of  some  impor- 
tance with  relation  to  the  law  governing  this  subject:  Morasse  v.  Brochu,  151  Mass. 
567;  Tasker  v.  Stanley,  153  Mass.  148;  Garst  v.  Charles,  187  Mass.  144. 

1  The  demurrer  was  argued  before  Wait,  J.,  who  made  an  order  sustaining  the  demurrer,  and  later,  it  appearing 
that  the  plaintiffs  did  not  ask  to  amend  the  material  allegations  of  their  bill,  made  a  final  decree  dismissing  the 
bill.    The  defendants  appealed. 
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III. 

TYPICAL  FORMS. 
1.    A  BILL  OF  COMPLAINT. 

commonttealth  op  massachusetts. 

Essex,  ss.     In  Equity.     Superior  Court. 

Johnson  L.  Walker  and  Herbert  F.  Walker,  doing  business  under  the  firm  name  of  J.  L. 
Walker  &  Co.,  Complainants,  v.  Alexander  S.  Clark,  Norman  L.  Kellet,  Daniel  J. 
Downing,  Fred  J.  Mitchell,  Edward  MgCready,  John  Hildreth,  E.  F.  Smith,  Michael 
NoHBLTT,  Edgar  B.  Gednet,  William  Sawyer,  F.  X.  Lafoie,  Edward  P.  Albee,  William 
J.  Khlley,  and  Edward  Ferguson,  Respondents.  ^ 

Substituted  Bill  of  Complaint. 

To  the  Honorable  the  Justices  of  the  Superior  Court  in  Equity  within  and  for  the  County 
of  Essex: 
Respectfully  represent :  Your  complainants : 

1.  That  your  complainant  Herbert  F.  Walker  is  of  Lynn  in  the  county  of  Essex. 
That  your  complainant  Johnson  L.  Walker  is  of  Boston  in  the  county  of  Suffolk. 
That  they  are  co-partners  doing  business  under  the  firm  name  and  style  of  J.  L.  Walker 
&  Co.,  having  their  usual  place  of  business  in  Lynn  in  the  county  of  Essex.  That  they 
are  engaged  in  the  business  of  manufacturing  boots  and  shoes  and  that  they  employ 
large  numbers  of  persons  in  their  business. 

2.  That  your  complainants  are  informed  and  believe  and  thereupon  allege  that 
the  respondent  Norman  L.  Kelley  is  a  member  of  and  president  of  a  certain  voluntary, 
unincorporated  association  or  trade  union  known  as  Edgemakers  Union  No.  1. 

That  the  respondent  Daniel  J.  Downing  is  secretary  of  said  Edgemakers  Union 
No.  1. 

That  the  respondent  Fred  J.  Mitchell  is  treasurer  of  said  Edgemakers  Union  No.  1. 

That  the  respondent  Alexander  S.  Clark  is  business  agent  of  said  Edgemakers 
Union  No.  1. 

That  the  respondents  McCready,  John  Hildreth,  E.  F.  Smith,  Michael  Nohelty, 
Edgar  B.  Gedney,  William  Sawyer,  F.  X.  Lafoie,  Edward  P.  Albee,  WilHam  J.  Kelley, 
Edward  Ferguson  are  members  of  said  Edgemakers  Union  No.  1  and  that  all  of  said 
respondents  are  of  Lynn  in  the  county  of  Essex. 

3.  That  the  remaining  members  of  said  union  are  too  numerous  to  be  set  forth 
individually  in  this  bill  and  that  moreover  the  names  of  the  remaining  members  are 
to  your  complainants  unknown.  That  those  herein  named  fairly  represent  the  inter- 
ests of  said  remaining  unknown  members.  Wherefore,  your  complainants  set  forth 
and  join  the  above  named  respondents  both  individually  and  as  representing  all  the 
members  of  the  aforesaid  union  herein  referred  to,  thereby  joining  as  respondents 
said  remaining  unknown  members  of  said  Edgemakers  Union  No.  1. 

>  Superior  Court,  Essex  County,  Equity  No.  212. 
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4.  That  there  is  now  a  strike  in  progress  among  certain  of  the  complainants'  em- 
ployees, and  your  complainants  are  informed  and  believe  and  thereupon  allege  that 
said  employees  are  members  of  the  respondent  union  and  that  said  employees  have 
joined  said  strike  in  consequence  of  the  orders  of  the  respondents;  that  such  of  said 
employees  of  the  complainants  as  are  members  of  said  union  have  ceased  to  work  for 
the  complainants  for  the  purpose  of  engaging  in  said  strike;  and  that  said  strike  has 
been  ordered  as  aforesaid  by  the  respondents. 

5.  That  the  complainants  now  emplo}^  certain  persons  in  the  said  businesses  who 
do  not  belong  to  said  respondent  unions. 

6.  That  the  respondents  have  unlawfully  and  maliciouslj^  conspired  together  to 
injure  and  ruin  the  complainants  in  their  businesses. 

7.  That  in  pursuance  of  said  conspiracj^  the  respondents  have  been  and  are  engaged 
in  unla\\^ully  causing  and  persuading  and  endeavoring  to  persuade  the  complainants' 
workmen  to  leave  their  several  employments,  and  that  the  said  respondents  do  con- 
gregate in  squads  and  cause  others  to  so  congregate  at  points  near  the  complainants' 
places  of  business,  and  at  places  where  the  complainants'  workmen  are  accustomed 
to  go  to  and  from  their  work,  and  by  language,  threats,  conduct,  violence,  and  other 
unlawful  means,  annoy,  intimidate,  and  interfere  with  the  complainants'  said  work- 
men for  the  purpose  of  unlawfully  inducing  and  compelling  said  workmen  to  leave 
their  employment;  that  said  respondents  are  and  were  a  menace  to  the  complainants' 
workmen  and  that  they  have  intimidated  large  numbers  of  the  complainants'  workmen 
and  have  compelled  and  induced  them  to  leave  the  complainants'  employ;  that  they 
are  at  the  present  time  endeavoring  to  compel  others  now  in  the  employment  of  the 
complainants  to  leave  the  same. 

8.  That  in  pursuance  of  said  conspiracy  the  respondents  act  and  cause  others  to 
act  as  pickets  and  patrol  the  streets  near  the  complainants'  premises  for  the  purpose 
of  maliciously  persuading  workmen  employed  by  the  complainants  or  desirous  of  en- 
tering the  complainants'  service  from  remaining  in  or  entering  said  service. 

9.  That  in  pursuance  of  said  conspiracy  and  for  the  purpose  of  intimidating  persons 
in  the  employ  of  the  complainants,  and  to  compel  such  persons  to  leave  such  employ- 
ment, the  respondents  act  and  cause  others  to  act  as  pickets  and  patrol  the  streets 
upon  which  said  persons  go  to  and  from  their  work  to  follow  such  persons  about  the 
streets  of  the  city  of  Ljoin  in  an  intimidating  and  threatening  manner,  and  annoy, 
hinder,  and  assault  such  persons  and  cause  other  persons  to  follow,  annoy,  hinder,  and 
assault  such  persons  so  employed  by  the  complainants  as  aforesaid. 

10.  That  your  complainants  are  informed  and  believe  and  thereupon  allege  that 
in  pursuance  of  said  conspiracj^,  and  for  the  purpose  of  injuring  the  business  of  the  com- 
plainants by  rendering  it  impossible  for  the  complainants  to  secure  employees  and  to 
make  contracts  in  the  pursuit  of  their  business,  the  respondents  have  caused  the  com- 
plainants to  be  reported  as  "unfair"  and  to  be  placed  upon  an  "unfair  list,"  so 
called. 

11.  That  your  complainant  will  suffer  irreparable  injury  if  the  respondents  continue 
to  act  in  pursuance  of  said  conspiracy,  and  that  your  complainant  is  without  any  ade- 
quate remedy  at  law  in  the  premises. 

Wherefore,  your  complainants  praj^: 

First.  That  an  injunction  may  issue  restraining  the  respondents  and  each  and 
every  of  them  from  interfering  with  the  complainants'  business  by  intimidating,  threat- 
ening, annoj'^ing  or  hindering  any  person  now  or  hereafter  in  the  emiDlo3'ment  of  the 
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complainants  or  desirous  of  entering  the  same  from  remaining  therein  or  from  entering 
the  same. 

Second.  That  an  injunction  may  issue  restraining  the  respondents  and  each  and 
every  of  them  from  congregating  in  squads  in  the  vicinity  of  the  complainants'  prem- 
ises and  from  establishing  patrols  and  pickets  in  the  vicinity  of  the  complainants' 
premises,  and  from  causing  others  to  so  congregate  to  picket  or  patrol  in  the  vicinit.y 
of  said  premises. 

Third.  That  an  injunction  may  issue  restraining  the  respondents  and  each  and 
every  of  them  from  obstructing,  annoying,  interfering  with,  or  intimidating  any  per- 
son or  persons  who  now  are  or  may  hereafter  be  in  the  employment  of  the  complainants- 
or  desirous  of  entering  the  same  in  entering  or  leaving  the  complainants'  premises  or 
in  proceeding  to  and  from  their  places  of  abode  and  said  premises  or  in  remaining  peace- 
fully in  their  places  of  abode  or  in  pursuing  their  respective  ways  about  the  streets 
after  working  hours. 

Fourth.  That  an  injunction  may  issue  restraining  the  respondents  and  each  and 
everj^  of  them  from  maliciously  inducing  or  enticing  any  person  now  or  hereafter  in  the 
employment  of  the  complainants  to  leave  the  same. 

Fifth.  That  an  injunction  may  issue  restraining  the  respondents  and  each  and 
every  of  them  from  reporting  the  complainants  as  "unfair"  or  placing  or  keeping  the 
names  of  the  complainants  upon  any  "unfair  list,"  so  called. 

Sixth.  That  an  injunction  may  issue  restraining  the  respondents  and  each  and 
every  of  them  from  interfering  with  the  complainants'  business  by  any  scheme  or 
design  among  themselves  or  with  others  organized  for  the  purpose  of  interfering  with 
or  injuring  the  complainants'  business  by  intimidating,  annoying,  or  obstructing  per- 
sons now  or  hereafter  in  their  employment  or  desirous  of  entering  the  same,  or  by  any 
other  means. 

Seventh.  And  for  such  other  and  further  relief  as  to  this  honorable  court  may  in 
the  premises  seem  meet  and  proper. 

FHed  May  15,  1907. 

2.    USUAL  FORM  OF  OATH  TO  ACCOMPANY  THE  BILL  OF  COMPLAINT.^ 

Commonwealth  of  Massachusetts. 
Suffolk,  ss.  April  28,  1906. 

Then  personally  appeared  before  me  the  above-named  William  E.Haskell  and  made 
oath  that  he  is  treasurer  of  the  Boston  Herald  Company,  the  plaintiff  in  the  above 
bill,  that  he  has  read  the  above  bill  subscribed  by  him  and  knows  the  contents  thereof, 
and  that  the  same  is  true  of  his  own  knowledge,  except  as  to  matters  which  are  therein 
stated  to  be  on  his  information  and  belief,  and  as  to  those  matters  he  believes  them  to 
be  true. 

Edward  K.  Halt,, 
Justice  of  the  Peace. 
Filed  April  28,  1906. 

>  Taken  from  the  case  of  Boston  Herald  Co.  ».  Driscoll,  Superior  Court,  Stiffolk  County,  Equity  No.  3777. 
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3.    A  WRIT  OF  INJUNCTION   (AD  INTERIM). ^ 

Commonwealth  of  Massachusetts. 
Suffolk,  ss.     To  (the  persons  against  whom  the  bill  was  brought).     Greeting: 

We  command  you  that  you  appear  before  our  Superior  Court,  at  the  rules  to  be 
holden  at  Boston  within  our  county  of  Suffolk  on  the  first  JNIonday  of  June,  next,  then 
and  there  to  answer  to  a  bill  of  complaint  exhibited  against  you  in  our  said  court,  in 
the  county  of  Suffolk  by  The  Boston  Heeald  Company,  a  corporation  duly  organized 
under  the  laws  of  Massachusetts,  having  its  usual  place  of  business  at  Boston  in  said 
county  of  SufTolk. 

And  you  are  hereby  notified  to  appear  before  some  of  the  justices  of  this  court, 
at  the  equity  session,  first  division,  in  the  courthouse  in  Boston,  in  said  county  of 
Suffolk,  on  Monday,  the  thirtieth  day  of  April  current,  at  10  o'clock,  a.m.,  to  show 
cause  why  an  injunction  should  not  issue  as  prayed  for  in  said  bill  of  complaint : 

And  in  the  meantime  and  until  such  hearing,  you,  the  respondents  DriscoU,  Cash- 
man,  Cameron,  Piatt,  Barton,  Noble,  and  Guntner,  and  each  of  you  individually  and 
as  officers  and  agents  of  said  unions  and  organizations,  your  attorney's  and  counsellors, 
are  enjoined  and  commanded  to  desist  and  refrain  from  directly  or  indirectly  inducing 
or  seeking  to  induce  the  workmen  engaged  on  or  about  the  premises  on  Tremont, 
Mason,  and  Avery  Streets  in  said  Boston  mentioned  in  the  bill,  or  any  of  them,  to 
strike  or  quit  work  and  from  in  any  way  interfering  with  the  completion  of  the  work 
in  and  about  the  said  buildings  or  with  the  conduct  of  the  plaintiff's  business  directly 
or  indirectly  and  from  combining  and  conspiring  so  to  interfere  with  said  work  and 
business  and  from  combining  and  conspiring  to  interfere  with  the  plaintiff's  contract 
with  the  Derby  Desk  Company  mentioned  in  the  bill  or  to  coerce  or  compel  the  plain- 
tiff to  reject  and  remove  the  desks  mentioned  in  said  bill  and  to  do  and  receive  what 
our  said  Court  shall  then  and  there  consider  in  that  behalf. 

Hereof  fail  not,  under  the  pains  and  penalties,  in  the  law,  in  that  behalf,  provided. 

Witness,  John  A.  Ailcen,  Esquire,  at  Boston,  the  twenty-eighth  day  of  April  in 
the  year  of  our  Lord  one  thousand  nine  hundred  and  six. 

Henry  E.  Bellew^, 

Filed  April  28,  1906.  Assistant  Clerk. 

4.    FORM  OF  STIPULATION  COMMONLY  USED.^ 

Stipulation. 

It  is  hereby  stipulated  and  agreed  bj'  the  parties  in  the  above  entitled  cause  that 
the  defendants  will  not  violate  the  prayer  of  the  bill,  that  no  injunction  shall  issue, 
that  the  ad  interim  injunction  may  be  dissolved,  and  that  the  defendants  shall  not  be 
required  to  appear  or  answer  further. 

Powers  and  Hall, 

Attorneys  for  Plaintiff. 
Frederick  W.  Mansfield, 
Attorneys   for    the    Defendants,  DriscoU,  Cashman,  Cameron,  Plait,  Barton,  Noble, 
Guntner,  and  the  defendant  Labor  Unions  and  Organizations. 
Filed  May  2,  1906. 

»  Taken  from  the  case  of  Boston  Herald  Co.  t.  Driecoll,  Superior  Court,  Suffolk  County,  Equity  No.  3777. 
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5.    A  DEFENDANTS'  ANSWER  TO  AMENDED  BILL   OF   COMPLAINT.^ 

Now  come  all  the  defendants  in  the  above  entitled  case  and  for  answer  to  the  plain- 
tiff's amended  bill  of  complaint  say: 

1.  They  admit  that  Edward  J.  McGivern  and  Patrick  O'Connor  are  officers  and 
members  of  Union  No.  10,  Boston  Branch,  Operative  Plasterers  International  Asso- 
ciation of  United  States  and  Canada,  and  admit  that  James  O'Connor  is  a  member 
thereof,  but  deny  that  he  is  an  officer;  they  deny  that  WiUiam  Osgood  and  William 
Pawley  of  Salem  are  oflBcers  and  members  of  the  Salem  branch  of  the  said  association 
and  saj^  that  there  is  no  such  branch  of  said  association,  but  they  admit  that  William 
Pawley  is  an  officer  and  a  member  of  the  local  Salem  branch  of  Bricklayers  and 
Plasterers  International  Union  and  that  William  Osgood  is  a  member  thereof  but  not  an 
officer;  they  admit  that  George  Thornton  of  Boston  is  vice-president  of  the  Bricklayers 
and  Masons  International  Union  of  America  and  that  the  same  is  a  voluntary  unincor- 
porated association,  and  that  John  T.  Walsh,  Edmund  Russell,  and  Theodore  Eldracher 
are  officers  and  members  of  Bricklayers  Local  Union  No.  3  of  Boston,  but  deny  that  all 
the  aforesaid  individuals  are  chosen  by  any  of  the  unions  or  associations  mentioned 
to  manage  their  affairs  or  for  doing  any  unlawful  acts  as  set  forth  by  the  plaintiff's 
bill  and  they  say  that  they  have  no  such  power. 

2.  They  admit  that  Bricklaj'^ers  Union  No.  3  is  a  labor  union  and  that  Bricklayers 
and  Masons  International  Union  of  America  is  a  central  organization  to  which  the 
various  local  unions  belong,  as  is  set  forth  in  the  first  paragraph  on  page  three  of  the 
plaintiff's  amended  bill  of  complaint,  but  they  deny  that  there  is  a  Salem  branch  of 
the  Operative  Plasterers  International  Association  or  that  such  branch  is  affiliated 
with  the  aforesaid  international  union;  they  admit  that  said  Edward  McGivern  and 
Patrick  O'Connor  are  respectively  the  president  and  business  agent  of  Boston  Plasterers 
Union  No.  10,  but  they  deny  that  James  O'Connor  is  the  treasurer  thereof  and  say 
he  is  not  treasurer  but  that  he  is  a  member;  they  deny  that  said  William  Osgood  is 
the  president  of  the  Salem  branch  of  Plasterers  Union  No.  10,  but  say  that  he  is  a 
member  of  the  Salem  Local  Bricklayers  and  Plasterers  Union,  but  is  not  president; 
they  admit  that  said  William  Pawley  is  secretary  of  said  Bricklayers  and  Plasterers 
Union,  but  not  of  a  branch  of  the  Operative  Plasterers  International  Association  of 
America;  they  admit  that  the  defendants  Russell,  Eldracher,  and  Walsh  are  re- 
spectively president,  secretary,  and  business  agent  of  Bricklayers  Union  No.  3. 

3.  Answering  to  the  first  paragraph  upon  the  fourth  page  of  the  plaintiff's  amended 
bill  of  complaint  that  on  or  about  June  1,  1906,  a  circular  was  issued  to  various  firms 
of  Boston  and  vicinity  stating  the  conditions  under  wliich  members  of  Bricklayers 
Union  No.  3  would  work  on  and  after  a  certain  day,  the  defendants  say  that  such  a 
circular  was  issued  and  admit  that  the  rules  and  conditions  contained  in  said  circular 
included  the  requirements  that  all  foremen  should  be  members  of  the  union  and  that 
its  business  agent  should  be  allowed  to  visit  buildings  in  the  process  of  erection  while 
attending  to  his  official  duties,  and  they  state  that  there  was  also  contained  a  request 
for  higher  wages  and  for  shorter  hours  and  that  certain  employers  refused  to  accept 
said  conditions,  but  do  not  know  if  the  plaintiff  so  refused;  they  admit  that  there  was 
a  strike,  but  deny  that  the  plaintiff  was  declared  unfair  by  said  Bricklayers  Union  or 
by  Bricklayers  International  Association  on  account  of  its  refusing  to  accept  said  con- 

*  The  Woodbury  &  Leighton  Co.  ».  McGivern,  Supreme  Judicial  Court,.Suffolk  County,  Equity  No.  13054. 
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ditions  or  for  any  other  cause;  they  admit  that  said  strike  now  continues  and  that 
the  members  of  said  unions  still  refuse  to  work  for  the  plaintiff,  but  they  deny  that 
they  have  hindered  and  impeded  the  plaintiff  in  various  ways  since  June  1,  1906,  as 
set  forth  in  the  plaintiff's  amended  bill  of  complaint,  other  than  in  a  lawful  manner. 

4.  They  admit  that  the  plaintiff  is  now  constructing  certain  buildings  in  Salem, 
as  set  forth  in  the  second  paragraph  on  the  fourth  page  of  the  plaintiff's  amended  bill 
of  complaint,  but  they  say  that  they  do  not  know  whether  or  not  the  plaintiff  made  a 
contract  with  the  Robert  Gallagher  Company  and  with  Muir  Brothers,  as  set  forth  in 
said  paragraph.  .  .  . 

5.  Answei'ing  to  the  second  paragraph  on  page  five  of  the  plaintiff's  amended  bill 
of  complaint,  the  defendants  deny  that  said  Gallagher  Company  and  said  Muir  Brothers 
were  notified  that  any  of  the  defendants  would  not  work  for  them,  or  that  any  Salem 
local  union  was  so  notified  by  Bricklayers  Union  No.  3  as  alleged  in  said  paragraph, 
and  they  deny  that  there  were  any  threats  made  that  said  Gallagher  Company.  .  .  . 

7.  The  defendants  neither  admit  nor  deny  the  allegations  contained  in  the  second 
paragraph  of  page  six  of  the  plaintiff's  amended  bill  of  complaint,  but  they  deny  that 
there  was  any  illegal  interference  with  the  business  of  the  plaintiff  as  alleged  in  said 
paragraph. 

8.  The  defendants  deny  that  they  have  combined  and  conspired  to  prevent  the 
plaintiff  from  doing  the  plastering  upon  said  buildings  or  to  prevent  its  carrying  out 
any  contracts  it  might  have  had  for  the  construction  thereof,  or  that  any  of  the  defend- 
ants or  any  of  the  unions  or  organizations  sought  to  be  joined  as  defendants  have  ever 
imposed  fines  or  penalties  upon  any  of  their  members  who  work  upon  said  buildings 
or  have  ever  voted  to  impose  fines  and  penalties;  they  deny  that  they  have  pickets 
placed  upon  said  buildings  to  threaten  any  of  the  plaintiff's  workmen,  or  any  person 
who  may  desire  to  enter  its  employ,  with  fines  and  penalties  or  with  any  other  punish- 
ment, and  they  deny  that  said  plasterers'  unions  maintained  pickets  and  agents  to 
induce  and  incite  the  plaintiff's  employees  to  leave  its  employment  and  break  contracts 
of  employment  with  the  plaintiff,  and  they  say  that  if  any  employees  we/e  induced 
to  leave  the  plaintiff's  employment  that  they  were  not  so  induced  by  any  illegal  or 
unlawful  means  employed  by  the  defendants;  they  admit  that  they  have  endeavored 
to  prevent  workmen  from  entering  the  employment  of  the  plaintiff,  but  that  said 
workmen  were  members  of  some  of  the  various  unions  sought  to  be  joined  as  defend- 
ants and  that  no  illegal  means  were  employed  by  these  defendants  to  accomplish  that 
result;  they  deny  that  any  sympathetic  strike  or  sympathetic  action  of  any  kind  has 
been  taken  by  any  plasterers'  union  in  order  to  assist  any  bricklayers'  union  in  any 
controversy  they  may  have  had  with  the  plaintiff,  and  they  again  deny  any  general  or 
continuing  conspiracy  on  their  part  to  coerce  or  compel  the  plaintiff  to  accede  to  the 
demands  of  the  defendants  for  the  purpose  of  injuring  the  plaintiff  or  for  any  other 
purpose. 

9.  Answering  to  the  last  paragraph  on  page  seven  of  the  plaintiff's  amended  bill 
of  complaint,  the  defendants  say  if  there  was  any  combination,  as  set  forth  in  the 
plaintiff's  bill,  that  it  was  not  illegal  and  in  restraint  of  trade,  but  was  allowable  under 
rules  of  trade  competition  and  as  a  means  of  enforcing  a  justifiable  and  legal  strike,  or 
that  any  such  combination  was  or  is  intended  to  injure  the  plaintiff  in  its  business  or 
to  compel  the  plaintiff  to  manage  its  business  according  to  the  dictates  of  the  defendants 
and  they  deny  that  they  have  illegally  inflicted  any  serious  or  irreparable  damage 
upon  the  plaintiff.    The  defendants  admit  that  substantially  all  the  capable  and  ex- 
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perienced  plasterers  in  Boston  and  vicinity  and  generally  throughout  the  country  are 
to  a  large  extent  members  of  similar  unions  and  that  it  is  hard  to  secure  other  plasterers 
to  do  plastering  work,  but  they  deny  that  such  hardship  was  inflicted  by  any  illegal 
practice  used  or  adopted  by  them. 

lOA.  The  defendants  say  that  all  of  the  members  of  the  various  organizations  in- 
cluded in  the  plaintiff's  bill  of  complaint  as  defendants  amount  in  numbers  to  many 
thousands,  and  that  the  individual  members  joined  as  defendants  are  not  a  sufficient 
number  to  fairly  represent  all  those* sought  to  be  joined  in  said  bill;  they  further  say 
that  the  plaintiff  seeks  to  join  as  defendants  "all  the  members  and  branches"  of  the 
Bricklayers  and  Masons  International  Union  of  America,  and  that  this  association  has 
branches  in  every  State  in  the  United  States  of  America  and  in  Canada  and  that  this 
Court  has  no  jurisdiction  over  any  members  or  branches  thereof  existing  without  the 
Commonwealth  of  Massachusetts,  and  the  plaintiff's  bill  should  be  dismissed  for  want 
of  jurisdiction. 

lOB.  And  further  answering  to  the  second  paragraph  on  the  fourth  page  of  the 
plaintiff's  amended  bill  of  complaint,  the  defendants  say  that  if  such  contracts  were 
made  as  alleged  and  said  Robert  Gallagher  Company  and  said  Muir  Brothers  refuse 
to  carry  out  the  same,  and  the  plaintiff  is  suffering  great  loss  thereby,  the  plaintiff's 
remedy  is  an  action  at  law  for  damages  against  said  Robert  Gallagher  Company  and 
said  Muir  Brothers,  and  the  defendants  cannot  be  held  to  answer  to  this  bill  of  com- 
plaint by  reason  of  any  breach  of  said  contracts  on  the  part  of  said  Robert  Gallagher 
Company  and  said  Muir  Brothers.  - 

IOC.  And  further  answering  to  the  second  paragraph  on  page  five  of  the  plaintiff's 
amended  bill  of  complaint,  the  defendants  say  that  if  any  threats  were  made  as  alleged 
against  said  Gallagher  Company  and  said  Muir  Brothers  that  this  plaintiff  cannot 
complain  therefor,  and  that  said  Gallagher  Company  and  said  Muir  Brothers  should 
be  made  complainants  to  this  bill  before  the  defendants  can  be  compelled  to  answer 
to  the  allegations  contained  in  said  paragraph. 

11.  And  the  defendants  say  that  the  plaintiff  has  a  plain,  adequate,  and  complete 
remedy  at  law  for  the  damage  complained  of. 

Wherefore  your  defendants  pray  that  the  temporary  injunction  now  in  force  against 
Edward  J.  McGivern  be  dissolved,  the  bill  dismissed,  and  that  the  defendants  be 
allowed  their  costs. 

Filed  November  13,  1908. 


6.    AN  INTERLOCUTORY  DECREE.  —  TEMPORARY  INJUNCTION.^ 

The  above  entitled  cause  came  on  to  be  heard  upon  the  complainants'  motion  for 
a  temporary  injunction,  and  after  hearing  thereon  in  consideration  thereof  it  is  ordered, 
adjudged,  and  decreed  that  an  injunction  issue  pendente  lite  to  remain  in  force  until 
the  further  order  of  this  Court  or  some  justice  thereof;  restraining  the  respondents 
individually  named  in  said  bill,  and  the  members  of  Edgemakers'  Independent  Union 
No.  1  of  Lynn  and  each  and  every  of  them,  their  agents  and  attorneys,  from  interfer- 
ing with  the  complainants'  business  by  obstructing,  threatening,  intimidating,  or 
interfering  with  any  person  or  persons  who  now  are  or  may  hereafter  be  in  the  employ- 
ment of  the  complainant  or  desirous  of  entering  the  same,  or  by  inducing  or  attempt- 

>  Walker  v.  Clark,  Superior  Ck)urt,  Essex  Ck)unty,  Equity  No.  212. 
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ing  to  induce  any  person  now  or  hereafter  in  the  employment  of  the  complainant  to 
break  any  contract  of  employment  with  the  complainant,  and  from  interfering  with 
the  complainants'  business  by  picketing  or  patrolling  or  causing  others  to  picket  or 
patrol  the  streets  in  the  vicinity  of  the  complainants'  place  of  business,  or  by  following 
persons  now  or  hereafter  in  the  employment  of  the  complainant  to  or  from  their  work, 
or  their  places  of  abode,  for  the  purpose  of  inducing  such  persons  to  leave  the  employ- 
ment of  the  complainants. 
Filed  May  23,  1907. 

7.  AN  intp:rlocutory  decree  referring  the  case  to  a 

MASTER.i 

This  case  came  on  to  be  heard  upon  an  application  of  the  plaintiff  for  a  preliminary 
injunction  to  restrain  the  defendants  as  prayed  for  in  the  plaintiff's  bill,  and  it  appear- 
ing that  Henry  Wardwell,  Esq.,  is  unable  to  serve,  it  is  therefore  ordered  and  decreed 
that  the  matter  be  referred  to  F.  Rockwood  Hall,  Esq.,  of  Boston,  Mass.,  as  master, 
to  find  and  report  the  facts  to  the  court  forthwith;  the  hearing  to  commence  at  once 
and  so  far  as  practicable  to  proceed  from  day  to  day  until  concluded. 

8.    A  MASTER'S  REPORT.^ 

Pursuant  to  the  rules  referring  the  above  causes  to  me  as  master  to  find  and  report 
the  facts,  the  parties  appeared  before  me  with  their  witnesses  on  a  number  of  different 
days.  I  heard  their  evidence  (which  was  quite  voluminous)  and  the  arguments  of 
counsel,  and  find  and  report  as  follows: 

The  three  causes  above  named'  were  by  agreement  of  counsel,  and  for  convenience 
heard  together,  the  defendants  in  all  thi-ee  suits  being  the  same,  and  the  allegations  in 
the  thi'ee  bills,  and  the  relief  prayed  for  therein,  being  substantially  alike. 

The  plaintiffs  above  named  are  corporations  or  firms  engaged  in  the  business  of 
manufacturing  boots  and  shoes  in  the  city  of  Lynn. 

The  defendant  "Knights  of  Labor  No.  3662"  (more  properly  styled  "Cutters 
Assembly  No.  3662,  Knights  of  Labor")  is  a  voluntary  local  association,  unincorpo- 
rated, of  about  1,000  Lynn  shoe  cutters,  with  a  constitution  and  by-laws,  operating 
under  a  charter  from  the  general  order  of  the  Knights  of  Labor.  About  100  of  its  mem- 
bers were  in  the  emploj^  of  the  several  plaintiffs.  Its  officers  consist  of  a  president, 
vice-president,  treasurer,  secretary,  agent,  and  an  executive  board  of  seven  members, 
including  the  president  and  vice-president.  It  has  a  hall  on  Andrew  Street  in  Lynn, 
resorted  to  by  its  members,  and  where  its  meetings  are  held.  The  defendant  I.  Boyn- 
ton  Armstrong  is  its  president ;  the  defendant  Frank  Q.  Woods  is  its  treasurer ;  the  de- 
fendant Sidney  Smith  is  its  secretary;  the  defendant  Edwin  Snow  is  its  agent;  and  the 
above  named  I.  Boynton  Armstrong,  together  with  the  defendants  Adelbert  C.  Colby, 
John  J.  Couhig,  Stephen  Enghaben,  Arthur  Foss,  A.  W.  Harris,  and  a  Mr.  Parker,  not 
named  as  an  individual  defendant  in  any  of  the  actions,  constitute  its  executive  board. 

There  was  no  evidence  offered  tending  to  show  who  the  rest  of  the  defendants 

1  Taken  from  the  case  of  Walton  &  Logan  Co.  v.  Knights  of  Labor  No.  3662,  Superior  Court,  Essex  County, 
Equity  No.  2565. 

s  Ibid.  Only  so  much  of  the  several  pages  of  the  report  as  is  necessary  to  show  its  general  nature  has  been 
given. 

'  The  cases  of  Harney  Bros,  and  of  D.  A.  Donovan  &  Co.  against  the  same  defendants  were  heard  with  this 
case.    Cases  growing  out  of  the  same  cause  of  action  are  usually  heard  together  before  one.master. 
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above  named  were,  nor  what,  if  any,  connection  they  had  with  any  of  the  matters 
mentioned  or  referred  to  in  any  of  said  bills  of  complaint.  Therefore,  wherever  the 
term  "defendants"  is  hereinafter  used  it  refers  merely  to  the  defendant  assembly 
and  its  officers  above  designated. 

These  bills  of  complaint  are  all  of  similar  tenor,  and  allege  in  substance  that  the 
plaintiffs  are,  and  have  been  for  a  long  time,  engaged  in  the  manufacture  of  boots 
and  shoes  in  Lynn,  employing  a  large  number  of  hands,  among  them  a  number  of  shoe 
cutters  who  are  members  of  the  Knights  of  Labor  No.  3662;  that  on  or  about  January 
16, 1903,  said  cutters  at  the  instigation  of  the  defendants  went  out  on  a  strike,  and  that 
the  defendants  attempted  to  induce  a  number  of  other  employees  of  the  plaintiffs  to 
strike  by  the  use  of  threatening  language,  by  the  tlirowing  of  missiles,  and  by  the 
collection  of  large  crowds  about  the  plaintiffs'  premises,  said  crowds  being  composed 
of  members  of  said  Cutters  Assembly,  and  their  sjonpathizers;  that  since  said  Januarj'' 
16  the  plaintiffs  have  endeavored  to  supply  the  places  of  the  striking  cutters  and  have 
to  a  certain  extent  succeeded  in  so  doing,  but  that  the  defendants,  their  servants  and 
agents,  wilfully  and  maliciously  patrol  and  obstruct  the  streets  about  the  plaintiffs' 
premises  and  by  the  use  of  pickets  wilfully  and  maliciously  endeavor  to  cause  the  new 
cutters  to  leave  the  plaintiffs'  employment,  and  that  they  have  wilfully  and  maliciously 
interfered  with  and  tried  to  intimidate  said  new  cutters  and  thereby  force  them  to 
leave  the  plaintiffs'  employment,  and  have  threatened  said  new  cutters  with  bodily 
harm  if  they  continued  in  said  employment  and  that  they  still  continue  to  emplo}^ 
said  methods  for  the  purpose  aforesaid;  and  that  they  actually  seized  one  of  said  new 
cutters  and  carried  him  against  his  will  to  their  hall,  and  there  by  force  and  threats 
induced  him  to  leave  the  employment  of  one  of  the  plaintiffs;  that  by  reason  of  said 
patrol  and  pickets,  and  by  their  wTongful  and  wilful  acts  above  set  forth,  the  defend- 
ants, their  servants,  and  agents,  have  been  and  are  a  nuisance  and  obstruction  to  per- 
sons traveling  in  the  streets,  and  to  persons  in  the  employ  of  the  plaintiffs,  and  to 
persons  intending  to  trade  with  the  plaintiffs  at  their  premises,  and  to  persons  intend- 
ing to  enter  the  employment  of  the  plaintiffs;  that  all  the  acts  of  the  defendants  above 
set  forth  are  a  part  of  a  scheme  to  wrongfully  and  maliciously  compel  and  induce  per- 
sons in  the  employment  of  the  plaintiffs  to  withdraw  therefrom  or  to  abstain  from  en- 
tering said  employment ;  that  the  plaintiffs'  business  has  been  greatly  damaged  thereby, 
and  that  if  the  defendants  are  permitted  to  continue  their  said  wrongful  acts  the 
plaintiffs'  business  will  be  further  seriously  injured  and  destroyed. 

The  applications  in  these  several  cases  being  for  preliminary  injunctions  no 
answers  have  been  filed  in  any  of  them.^  .  .  . 

I  find  upon  the  whole  evidence  that  these  defendants,  in  the  performance  of  the 
various  acts  above  set  forth,  except  so  far  as  the  same  were  committed  by  persons 
other  than  members  of  said  assembly,  or  those  in  sympathy  with  them,  were  actually 
or  constructively  engaged  in  an  attempt  to  compel  the  plaintiffs  to  accede  to  the 
demands  of  said  assembly,  and  execute  the  agreements  above  set  forth,  and,  failing 
in  that,  to  injure  or  destroy  the  plaintiffs'  business. 

I  am  not  required  by  the  rules  referring  these  cases  to  me  to  make  any  rulings 
upon  the  questions  of  law  involved  therein. 

FDed  February  25,  1903. 

1  A  long  discourse  on  the  relations  of  the  parties  prior  to  the  trouble  resulting  in  the  bringing  of  the  bills,  with 
several  findings,  has  been  omitted. 
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9.    A  FINAL  DECREE  GRANTING  A  PERMANENT  INJUNCTION.^ 

This  case  came  on  to  be  heard  after  issue  joined,  and  upon  hearing  the  parties 
and  their  evidence  and  arguments  of  counsel  thereon,  and  upon  consideration  thereof, 
and  it  appearing  to  the  court  that  the  officers  and  members  of  the  voluntary  unin- 
corporated association  known  as  Union  No.  10,  Boston  Branch  Operative  Plasterers 
International  Association  of  United  States  and  Canada,  and  the  Bricklayers  and 
Plasterers  Union  No.  25  of  Salem,  Massachusetts,  have  combined  and  conspired  to- 
gether not  to  work  for  the  complainant,  in  order  thereby  to  secure  better  wages  for  the 
members  of  the  voluntary  unincorporated  association  known  as  the  Bricklayers 
Benevolent  and  Protective  Union  No.  3  of  said  Boston,  which  has  incited  them  thereto, 
and  for  no  other  purpose,  it  is 

Ordered,  adjudged,  and  decreed  that  the  defendants  Edward  J.  McGivem,  James 
O'Connor,  Patrick  O'Connor,  and  all  other  officers  and  members  of  said  Union  No.  10, 
Boston  Branch  Operative  Plasterers  International  Association,  their  sei-vants,  at- 
torneys, and  agents,  the  defendants  William  Osgood  and  William  Pawley,  and  all 
other  officers  and  members  of  said  Bricklayers  and  Plasterers  Union  No.  25  of  said 
Salem,  their  servants  and  agents,  be,  and  hereby  are,  perpetually  enjoined  and  re- 
strained from  combining  and  conspiring  together  to  force  the  complainant  Woodbury 
&  Leighton  Company  to  comply  with  the  demands  of  the  said  Bricklayers  Benevolent 
and  Protective  Union  No.  3  of  said  Boston,  and  in  the  case  of  each  of  said  unions,  and 
all  members  thereof,  are  further  enjoined  and  restrained  from  combining  and  conspiring 
together,  by  reason  of  the  failure  of  the  complainant  to  comply  with  the  demands  of 
said  Bricklayers  Benevolent  and  Protective  Union  No.  3  aforesaid,  not  to  work  for 
the  complainant  or  for  any  other  person,  firm,  or  corporation  who  may  be  now,  or  here- 
after, under  contract  with  the  complainant,  and  by  attempting  to  carry  on  such  com- 
bination and  conspiracy  by  the  imposition  of  fines  and  penalties,  or  by  threats  thereof, 
or  in  any  other  manner  whatsoever;  and  said  defendants  are  further  enjoined  and 
restrained  from  carrying  on  the  combination  and  conspiracy  aforesaid  not  to  work  for 
the  complainant  by  reason  of  the  failure  of  the  complainant  to  comply  with  the  demands 
of  the  said  Bricklayers  Benevolent  and  Protective  Union  No.  3  aforesaid: 

1.  By  interfering  with  the  complainant  in  the  erection  of  a  high  school  and  registry 
of  deeds  in  Salem,  and  of  any  other  buildings  now  or  hereafter  in  process  of  erection 
by  it,  by  inducing  or  inciting  any  person  or  persons  now  in  its  employ  to  leave  such 
employ,  or  who  may  desire  to  enter  into  its  employ  from  entering  therein,  in  any  way 
or  manner,  by  the  imposition  of  fines  and  penalties,  bj''  threats  thereof,  or  otherwise;  or 

2.  By  interfering  with  the  plaintiff's  business  by  picketing  the  streets  in  the  vicinity 
of  any  such  buildings,  and 

3.  By  threatening,  annoying,  or  hindering  any  person  or  persons  now  in,  or  desiring 
to  enter  into,  its  employ,  and 

4.  By  persuading  and  endeavoring  to  persuade  any  person  or  persons  who  may 
now  or  hereafter  have  contracts  with  the  plaintiff  to  break  the  same,  and  from  report- 
ing the  complainant  as  unfair  by  reason  of  the  failure  of  the  complainant  to  comply 
with  the  demands  of  the  Bricklayers  Benevolent  and  Protective  Union  No.  3  aforesaid. 

And  it  is  further  ordered,  adjudged,  and  decreed  that  the  defendants  Russell, 

'  Taken  from  the  case  of  The  Woodbury  &  Leighton  Co.  v.  McGivem,  Supreme  Judicial  Court,  Suffolk  Coimty, 
Equity  No.  13054. 
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Eldracher,  Walsh,  Thornton,  and  all  other  officers  and  members  of  the  said  Bricklayers 
Benevolent  and  Protective  Union  No.  3  of  Boston,  their  servants,  attorneys,  and 
agents,  be,  and  hereby  are,  perpetually  enjoined  and  restrained  from  inducing  in  any 
manner  or  by  any  means  the  said  Union  No.  10,  Boston  Branch  Operative  Plasterers 
International  Association,  and  each  and  every  member  thereof,  and  the  said  Brick- 
layers and  Plasterers  Union  No.  25  of  Salem,  and  each  and  every  member  thereof,  to 
refuse  to  work  for  the  complainant,  or  for  any  person,  firm,  or  corporation  who  may 
now  or  hereafter  be  under  contract  with  the  complainant,  by  reason  of  the  failure  of 
the  complainant  to  comply  with  the  demands  of  the  said  Bricklayers  Benevolent  and 
Protective  Union  No.  3  aforesaid.  • 

And  it  is  further  ordered,  adjudged,  and  decreed  that  the  bill  may  be  dismissed 
without  prejudice  and  without  costs  against  the  members  of  the  Bricklayers  and 
Masons  International  Union  of  the  United  States  and  Canada. 

And  it  is  further  ordered,  adjudged,  and  decreed  that  the  complainant  recover  its 
costs  of  suit,  to  be  taxed  in  the  sum  of  one  hundred  and  twenty-nine  and  tW  dollars, 
and  that  execution  issue  therefor. 

And  it  is  further  ordered,  adjudged,  and  decreed  that  the  defendants  Edward 
Meleedy,  James  Moloney,  Henry  J.  Saunders,  George  J.  Twiss,  and  Daniel  H.  Driscoll 
each  recover  their  costs  taxed  in  the  sum  of  five  dollars  and  thirty-three  cents,  and  that 
execution  issue  therefor. 

Filed  November  27,  1908. 
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IV. 

CASES  RELATING  TO  LABOR  DISPUTES  IN  THE  COURTS  OF 
EQUITY  IN  MASSACHUSETTS,  1910-1916. 

The  following  is  a  record  of  the  proceedings  in  the  cases  arising  from  industrial 
disputes  in  the  Supreme  (Single  Justice)  and  Superior  courts  of  equity  in  Massachusetts 
from  November  1,  1910  to  February  1,  1916,  arranged  in  chronological  order  for  each 
county.  The  docket  number,  the  name  of  the  case  in  full,  and  a  r^sum^  of  the  more 
important  papers  filed  in  each  case,  with  the  dates  of  filing  or  issuance  thereof,  are 
given. ^  Cases  of  contempt  of  court,  that  is  to  say,  where  there  has  been  a  violation 
by  any  of  the  parties  of  the  injunction  issued  by  the  court,  are  placed  together,  be- 
ginning on  page  234,  under  the  caption  "Cases  of  Contempt  of  Court." 

Middlesex  County. 

SUPREME   JUDICIAL   COURT. 

Frank  Hanson  v.  George  Innis  et  als.    1461  Eq. 

August  27,  1909.  BUI  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for 
the  Commonwealth  in  this  case,  211  Mass.  301,  ante,  page  147.) 

Suffolk  County. 

SUPREME   JUDICIAL   COURT. 

Attorney-General  v.  Joseph  Bedard  et  als.    17974  Eq. 

March  11,  1912.  Bill  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for 
the  Commonwealth  in  this  case,  218  Mass.  378,  ante,  page  170.) 

Edwin  W.  Cox  v.  Elizabeth  Peabodt  House  Association  et  als.    18052  Eq. 

April  10,  1912.  Bill  filed  alleging  a  conspiracy  by  the  Building  Trades  Council 
of  Boston  with  certain  unions  whose  members  were  working  on  the  same  building  with 
the  employees  of  the  complainant,  who  admits  employing  union  and  non-union  men. 
The  Elizabeth  Peabody  House  Association,  it  is  alleged,  refused  to  fulfil  its  contract 
with  the  complainant  unless  some  satisfactory  arrangement  could  be  brought  about 
with  the  Building  Trades  Council.  Prayers  for  an  injunction  restraining  the  associa- 
tion from  breaking  its  contract  and  proliibiting  the  other  respondents  from  interfering 
with  the  complainant's  business;  and  for  other  relief.  ^.gj 

April  17,  1912.  Temporary  iyxjundion  issued  restraining  the  respondents  from 
continuing  the  acts  complained  of. 

April  22,  1913.  Petition  for  attachment  for  contejupt  against  certain  respondents. 
(See  under  the  heading  "Cases  of  Contempt  of  Court,"  page  234.) 

'  Formal  motions,  demurrers,  answers,  and  interlocutory  matters  of  merely  technical  importance  have  ordinarily 
been  passed  over  without  notice. 
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Mrs.  a.  R.  King  Corporation  v.  John  F.  Bowen  et  als.    18097  Eq. 

April  18,  1912.  Bill  filed  alleging  that  certain  of  the  officers  and  members  of  the 
Shoe  Workers'  Protective  Union  of  Lynn  were  interfering  with  the  complainant's 
business  by  causing  the  workmen  to  strike  for  the  purpose  of  compelling  the  complain- 
ant to  bring  pressure  to  bear  on  the  Crown  Shoe  Company  to  reinstate  certain  former 
union  men  who  had  been  discharged  by  it.  Prayers  that  the  defendants  be  enjoined. 
The  respondents  answered. 

March  28,  1912.  Master's  report  filed  with  a  finding  that  the  complainant  and  the 
Crown  Shoe  Company  were  substantially  one  concern  and  that  a  price  agreement  then 
in  force  applied  to  both  concerns. 

July  1,  1912.     Final  decree  entered  dismissing  bill  with  costs. 

Walter  J.  Grosvenor  v.  James  T.  Moriarty.    18133  Eq. 

May  13, 1912.  Bill  filed  alleging  a  sympathetic  strike  by  members  of  the  American 
Brotherhood  of  Cement,  Artificial  Stone,  and  Asphalt  Workers,  Local  Union  No.  20, 
employees  of  the  complainant  (who  was  fulfilling  a  contract  with  the  George  A.  Fuller 
Company  relative  to  the  construction  of  floors  in  the  new  Copley  Plaza  Hotel  in 
Boston).  Members  of  the  International  Association  of  the  Steam  Fitters,  the  Interna- 
tional Hod  Carriers  and  Building  Laborers  Union  of  America,  Local  No.  209,  and 
members  of  the  Building  Trades  Council  of  the  Building  Trades  Department,  Ameri- 
can Federation  of  Labor,  also  joined  in  the  strike  to  compel  the  Fuller  Company  to 
discharge,  against  its  will,  all  members  of  the  International  Association  of  Steam  Fit- 
ters working  on  the  said  building. 

May  17,  1912.  Writ  of  injxmdion  issued  restraining  the  continuance  of  the  existing 
strike.  But  the  employees  of  the  respondent  were  not  ordered  to  resume  any  work 
they  had  left  or  to  leave  any  work  at  which  they  were  engaged. 

Seth  W.  Fuller  Co.,  Inc.  v.  John  W.  Barton  et  als.    19420  Eq. 

December  21, 1912.  Bill  filed  alleging  a  conspiracy  by  certain  officers  and  members 
of  the  Electrical  Workers'  Union  No.  103,  in  calling  a  strike  of  union  men  in  the  em- 
ploy of  the  complainant  until  he  discharge  all  non-union  men.  Prayers  that  they  be 
restrained  from  so  conspiring;  from  threats  and  intimidation  of  the  complainant's 
employees  and  other  coercive  measures;  from  picketing  the  complainant's  place  of 
business;  and  for  other  similar  relief. 

December  27,  1912,  Interlocvtory  decree  and  temporary  injunction  entered  restrain- 
ing the  respondents  from  doing  the  acts  complained  of. 

John  Cornellier  v.  Haverhill  Shoe  Manufacturers  Association  el  als.  19606  Eq, 

January  25,  1913.  Bill  filed  stating  that  the  complainant  being  a  member  of  the 
Cutters'  Union  of  Haverhill,  Local  No.  63,  went  on  a  strike  with  other  union  men 
because  the  respondents  would  not  increase  their  wages,  and  alleging  that  thereafter 
the  complainant  was  blacklisted  by  all  the  manufacturers  belonging  to  the  above- 
named  association,  and  was  discharged  since  the  strike  because  of  the  said  blacklist. 
Prayers  asking  that  the  court  order  that  said  blackUsts  be  destroyed  by  respondents 
and  damages  be  assessed. 
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April  10,  1913.    Master's  report  filed. 

December  30,  1913.  Final  decree  entered  dismissing  the  bill,  but  reporting  the 
case  for  the  consideration  of  the  whole  court. 

(See  the  decision  of  the  Supreme  Judicial  Court  for  the  Commonwealth  in  this 
case,  221  Mass.  554,  ante,  page  179.)  ^ 

William  H.  Hoban  et  all.  v.  William  F.  Dempset  et  als.     1968S  Eq. 

February  25,  1913.  Bill  filed  alleging  a  conspiracy  by  the  defendants  to  compel 
the  members  of  the  complainants'  union  to  join  the  respondents'  unions  by  inducing 
the  Trans-Atlantic  Steamship  Conference  to  enter  into  a  contract  with  the  respondents 
not  to  employ  as  longshoremen  persons  not  members  of  the  respondents'  unions, 
thereby  losing  all  benefits  of  the  complainants'  union.  Prayers  for  an  injunction 
restraining  any  further  carrying  out  of  the  said  contract;  compelling  the  respondents 
to  desist  from  endeavoring  to  destroy  the  complainants'  union;  and  for  other  reUef. 

March  7,  1913.    Final  decree  entered  dismissing  the  bill. 

March  14,  1913.    Appeal  to  Supreme  Judicial  Court  for  the  Conmionwealth  filed. 

(See  the  decision  of  the  Supreme  Judicial  Court  for  the  Commonwealth  in  this 
case,  217  Mass.  166,  ante,  page  155.) 

MacDonald  &  JosLiN  Co.  V.  Augustine  J.  Howlett  et  als.    19704  Eq. 

March  7, 1913.  Bill  filed  alleging  that  the  respondents  threatened  and  did  actually 
call  a  strike  of  the  complainant's  union  employees,  because  the  complainant  was  em- 
ploying certain  non-union  men.  Prayers  asking  that  the  respondents  be  permanently 
restrained  from  continuing  such  a  strike  and  from  so  conspiring  as  alleged.  There 
were  also  prayers  for  a  mandatory  injunction  recalling  and  rescinding  any  orders  to 
strike  sent  to  union  men. 

James  McHale  v.  Lawrence  C.  Cannon  and  Patrick  Welch.    19876  Eq. 

April  25,  1913.  Bill  filed  alleging  that  a  strike  of  the  complainant's  employees, 
who  were  members  of  the  Bricklayers'  Unions  Nos.  3  and  27  of  Boston,  and  of  Stone 
Layer's  Union  No.  9  of  Boston,  had  taken  place,  and  alleging  a  conspiracy  by  the 
respondents  in  calling  a  strike  to  cripple  the  complainant's  business.  Prayers  for  an 
injunction  restraining  the  respondents  from  so  conspiring,  or  intimidating,  or  annoying 
the  complainant's  employees. 

May  22,  1913.  Master's  report  filed  with  findings  of  the  following  facts:  That  the 
respondents  were  acting  in  official  capacities  for  the  unions;  that  they  acted  with  the 
sole  motive  of  enforcing  the  rules  of  their  unions;  and  to  stop  infractions  of  the  same 
by  the  complainant. 

October  28,  1913.    Final  decree  entered  dismissing  the  bill. 

New  England  Cement  Gun  Co.  v.  Edward  J.  McGivern  et  als.    20504  Eq. 

May  29,  1913.  Bill  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for  the 
Commonwealth  in  this  case,  218  Mass.  198,  ante,  page  165.) 
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The  Aberthaw  Construction  Co.  v.  Seymour  Coffin  et  als.    20990  Eq. 

October  10,  1913.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents  in 
calling  a  strike  of  union  men  working  for  other  contractors  as  well  as  the  complainant 
company  thereby  to  compel  the  Commonwealth  Ice  and  Cold  Storage  Company  to 
break  its  contract  relating  to  the  construction  of  a  certain  portion  of  the  said  building, 
unless  the  said  complainant  discharged  all  its  non-union  men.  Prayers  for  an  injunc- 
tion restraining  the  respondents  from  proceeding  with  the  said  strike;  from  conspiring 
to  unionize  the  complainant's  business;  and  for  other  relief. 

October  15,  1913.    Temporary  injunction  issued  as  prayed  for  in  the  bill. 

William  Leslie  v.  Ignatius  McNulty  et  als.    22654  Eq. 

September  11,  1914.  Bill  filed  alleging  that  the  complainant  is  engaged  in  the 
business  of  installing  composition  floors  and  walls  in  buildings;  that  certain  funds 
belonging  to  the  Cement  Workers'  Union  No.  20  have  been  so  placed  that  the  com- 
plainant is  unable  to  attach  the  same  in  an  action  at  law;  and  that  the  respondents 
threaten  to  call  a  strike  of  the  complainant's  employees  unless  he  discharge  two  work- 
men who  claim  to  be  members  of  the  said  union ;  and  that  the  respondents  conspired 
to  compel  the  complainant  to  discharge  the  said  workmen  by  actually  calling  a  strike 
and  threaten  to  drop  the  complainant's  name  from  the  next  issue  of  their  "fair  list;" 
that  a  sjmipathetic  strike  is  threatened;  that  continuance  of  the  said  acts  will  ruin  the 
complainant's  business.  Prayers  for  an  injunction  restraining  the  respondents  from 
continuing  the  acts  alleged  in  the  bill. 

Michael  J.  Tracey  et  al.  v.  Robert  O.  Osborne  et  als.    24505  Eq. 

September  20,  1915.  Bill  filed  by  the  complainants  in  behalf  of  the  United  Shoe 
Workers  of  America  against  the  respondents,  as  officers  and  members  of  the  Lasters' 
Protective  Union  of  Lynn,  alleging  that  the  United  Shoe  Workers  of  America  entered 
into  agreements  relative  to  hours  of  labor  and  wages  with  a  large  number  of  shoe 
manufacturers  for  a  minimum  period  of  one  year,  but  were  to  continue  indefinitely 
unless  active  measures  were  taken  by  the  parties  thereto  to  abrogate  them,  all  of  which 
were  still  in  force  at  the  time  of  filing  of  the  bill.  Allegations  then  followed  of  con- 
spiracy on  the  part  of  the  respondents  to  violate  the  aforesaid  agreements  and  to  induce 
other  members  of  the  United  Shoe  Workers'  Union  also  to  do  so,  and  that  in  pursuance 
of  the  said  conspiracy  formed  or  caused  to  be  formed,  illegally  and  in  violation  of  the 
agreements,  the  Lasters'  Protective  Union  of  Lynn,  also  attempted  to  induce  many 
employers  who  were  parties  to  the  above-mentioned  agreements  to  break  the  same  and 
enter  into  other  agreements  with  the  said  Lasters'  Protective  Union;  that  the  respond- 
ents are  continuing  and  intend  to  continue  their  unlawful  conduct;  that  the  respondents 
have  also  threatened  employers  that  if  they  did  not  violate  the  said  agreements  and 
enter  into  new  ones  with  the  Lasters'  Protective  Union,  the  respondents  would  call  a 
strike;  threats  also  that  they  would  cause  trouble  in  the  factories;  that  irreparable 
injury  would  result  therefrom,  and  that  there  is  no  adequate  remedy  at  law.  Injunction 
prayed  for  restraining  the  respondents,  their  agents,  and  servants  from  violating  their 
agreements  and  from  doing  any  act  whatsoever  tending  to  cause  a  violation  thereof  by 
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any  of  the  parties  thereto;  that  damages  be  assessed;  and  for  other  relief.  The 
respondents  answered  on  October  21,  1915. 

December  10,  1915.     Ad  interim  injunction  issued. 

December  13,  1915.     Temporary  injunction  issued. 

March  9,  1916.     Masters  report  filed. 

March  28,  1916.  Interlocutory  decree  entered  overruling  the  respondents'  excep- 
tions to  the  master's  report. 

April  14,  1916.  Final  decree  entered  ordering  a  permanent  injunction  to  issue  re- 
straining the  respondents  from  breaking  their  agreement  as  set  forth  in  the  bill  and 
"more  particularly  for  such  purposes,  from  calling  or  causing  any  strike  in  any  of  the 
factories  or  shops  where  the  said  agreement  is  in  force;  and  that  the  complainants 
recover  costs  taxed  in  the  sum  of  .156.88."  .  .  . 

April  11,  1916.    Objections  by  the  respondents  to  the  final  decree  filed. 

May  1,  1916.     Appeal  by  the  respondents  to  the  full  court  filed. 

Michael  H.  Leonard  et  al.  v.  Michael  J.  Tracey  et  als.    24985  Eq. 

December  22,  1915.  Bill  filed  by  the  complainants  in  behalf  of  the  Lasters'  Pro- 
tective Union  of  Lynn  against  the  respondents  as  representatives  of  the  United  Shoe 
Workers'  Union  of  America  alleging  that  the  complainants  were,  prior  to  August  18, 
1915,  members  of  the  respondents'  union,  in  the  Lasters'  Local  Union  No.  1 ;  that  the 
charter  thereof  was  revoked  by  the  respondents  ^vithout  any  right  and  in  violation  of 
the  constitution  of  the  United  Shoe  Workers'  Union  of  America,  whereupon  the  com- 
plainants formed  an  independent  association,  called  the  Lasters'  Protective  Union,  for 
the  benefit  of  those  employed  at  the  trade  of  lasting  shoes  in  Lynn;  that  the  respond- 
ents conspired  to  injure  and  ruin  the  complainants  in  preventing  them  from  earning  a 
livelihood  at  their  occupations,  and  did  in  pursuance  thereof  maliciously  notify  several 
shoe  manufacturers,  who  employed  manj^  of  the  complainants,  that  the  complainants 
were  not  members  of  the  respondents'  union,  and  thereby  to  induce  the  said  employers 
to  discharge  the  complainants.  There  were  also  allegations  of  threats  and  intimidations 
to  compel  men  to  join  their  association;  that  they  are  thi-eatening  employers  of  the 
complainants  to  call  strikes,  unless  they  refrain  from  employing  members  of  the  com- 
plainants' union.  Prayers  for  an  injunction  restraining  the  respondents  from  doing  or 
continuing  to  do  any  of  the  acts  alleged  in  the  bill.  The  respondents  answered  on 
December  31,  1915,  and  amended  their  answer  on  January  2,  1916. 

December  29,  1915.  Stipulation  filed  by  consent  whereby  the  respondents  agreed, 
until  further  order  of  court,  that  no  action  of  any  kind  would  be  taken  by  them  or  any 
of  them  to  prevent  any  of  the  complainants  from  obtaining  work  or  from  continuing  at 
work  in  any  factory  in  Lynn  with  which  the  United  Shoe  Workers  of  America  have 
not  written  agreements. 

May  13,  1916.  Master's  report  filed  setting  out  in  detail  the  relations  of  the  parties 
with  regard  to  their  industrial  disputes  before  and  at  the  time  of  filing  of  the  bill ;  that 
prior  to  the  institution  of  the  suit  there  had  been  a  "Peace  Pact,"  so-called,  signed  for 
the  purpose  of  promotuig  industrial  peace  in  the  future  among  shoe  workers,  unions, 
and  others;  that  later  the  complainants  entered  opposition  to  certain  parts  of  the  said 
■"Peace  Pact."  Later,  it  was  found,  the  charter  of  the  Lasters'  Local  Union  was  re- 
voked; that  the  complainants  made  attempts  to  appeal  from  the  action  revoking  the 
charter,  without  success,  resultmg  in  the  organization  of  the  Lasters'  Protective  Union 
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by  the  complainants.  Its  aims  are  set  out  in  full.  The  master  found  also,  among  other 
things:  (1)  That  the  charter  of  the  Lasters'  Local  No.  1  was  not  revoked  by  the  re- 
spondents without  right  or  in  violation  of  the  constitution  of  the  United  Shoe  Workers 
of  America,  but  within  the  terms  thereof;  (2)  that  the  complainants'  constitutional 
right  of  appeal  was  not  denied  them,  but  that  they  failed  to  exercise  their  rights  in 
accordance  with  the  constitution;  (3)  that  there  was  no  conspiracy  of  the  respondents 
as  alleged  in  the  bill,  to  the  effect  that  the  respondents  had  conspired  to  deprive  the 
complainants  of  working  at  their  respective  occupations;  (4)  that  there  was  no  con- 
spiracy by  the  respondents  to  force  or  even  induce  any  employers  to  discharge  members 
of  the  complainant  organization  from  their  employment  or  not  to  hire  them;  (5)  that 
they  did  not  conspire  or  use  threats  or  intimidations  to  get  any  of  the  complainants  to 
join  their,  the  respondents',  association;  (6)  that  it  was  not  shown  that  the  complain- 
ants, or  any  of  them,  had  ever  threatened  any  employers  to  the  effect  that  if  they  em- 
ployed or  continued  to  employ  any  of  the  complainants  there  would  be  trouble  or 
strikes  in  their  factories,  nor  was  there  any  evidence  that  they  had  used  any  unlawful 
means  to  prevent  the  complainants  from  securing  employment  which  they  otherwise 
might  have  had. 

Bristol  County. 

SUPERIOR  COURT. 

The  following  cases  may  be  of  interest  as  showing  the  action  of  the  court  in  cases 
where  an  injunction  was  sought  restraining  employees  from  divulging  trade  secrets 
and  using  customers'  lists  in  violation  of  their  written  contracts:  Perfection  Laundry, 
Inc.  V.  Surprenant  et  al.,  476  Eq.;  George  H.  Morse  v.  A.  A.  Davis,  330  Eq.;  Adelarde 
Surette  v.  Allaire  Laundry,  247  Eq.;  Samuel  Morris  et  al.  v.  Dorsla  Gogetie,  460  Eq. 
As  to  an  alleged  misuse  of  a  trade  mark,  see  the  case  of  Dupuis  v.  Miller,  491  Eq. 

Essex  County. 

SUPERIOR  COURT. 

In  the  following  cases  (treated  in  a  previous  Labor  Bulletin,  No.  70)  the  bills  were 
dismissed  in  open  court  without  costs,  on  December  23,  1910:  Johnson  L.  Walker  et 
al.  v.  Alexander  S.  Clark  et  als.,  212  Eq.;  Augustus  A.  Hennessey  et  al.  v.  John  Delaney 
et  als.,  232  Eq.;  Emerson  Manufacturing  Co.  v.  James  Benson  et  als.,  246  Eq.;  Chaun- 
cey  W.  Dodge  et  al.  v.  John  Whitney  et  al.,  420  Eq. 

Randall  Adams  Co.  v.  Michael  J.  Tracey  et  als.  685  Eq. 
January  13,  1911.  5i7Z  filed  alleging  a  conspiracy  entered  into  by  the  respondents, 
who  were  officials  of  the  Lasters'  Union,  Local  No.  1  and  several  other  local  unions, 
together  with  officials  of  the  United  Shoe  Workers'  Union  of  America,  to  injure  and  ruin 
the  complainant  in  its  business,  and  in  pursuance  thereof  did  call  a  strike  of  the  union 
men  in  the  complainant's  employ  because  the  complainant  refused  to  discharge  a 
workman  who  was  satisfactory  to  the  company,  or  compel  the  said  workman  to  dis- 
charge another  workman  in  the  latter's  employ.  There  were  also  allegations  of  attempts 
to  report  the  complainant  as  "unfair"  and  place  its  name  on  the"unfau'  list, "so-called, 
for  the  purpose  of  preventing  the  complainant  from  obtaining  new  workmen.    Prayers 
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for  a  preliminary  injunction  restraining  the  respondents  from  interfering  with  the 
complainant  in  its  business;  from  calling  or  causing  strikes  to  take  place  among  its 
workmen;  from  continuing  such  strikes  as  were  at  the  time  in  force;  from  hindering 
persons  from  remaining  in  or  entering  into  the  employ  of  the  complainant;  from  doing 
any  of  the  acts  alleged  in  the  bill  for  the  purpose  of  compelling  the  complainant  to  dis- 
charge the  workman  in  question  or  any  others;  from  reporting  the  complainant  as 
"unfair"  or  from  placing  its  name  on  any  "unfair  list,"  so-called;  that  the  complain- 
ant be  awarded  damages,  etc. 

February  25,  1911.  The  respondents  answered,  setting  out,  among  other  things, 
the  fact  that  the  shop's  crew  of  the  complainant  held  an  independent  meeting  at  which 
they  decided  not  to  work  for  the  complainant  as  long  as  it  permitted  one  of  its  lasters 
to  employ  a  helper,  thereby  enabling  the  said  laster  to  obtain  an  unfair  and  larger 
share  of  the  work  than  other  lasters.  The  answer  also  contained  denials  of  conspiracy, 
etc.;  or  that  a  strike  was  called  by  the  unions  named;  or  that  the  company  was  placed 
on  the  "unfair  Ust,"  so-called.  Several  other  denials  and  also  some  admissions  are 
therein  contained. 

December  18,  1911.  Final  decree  entered  by  consent  dismissing  the  bill  with 
costs  of  $23.44. 

The  questions  involved  in  this  case  were  taken  up  to  the  Supreme  Judicial  Court 
for  the  Commonwealth  from  Suffolk  County  by  appeals  in  the  cases  of  Minasian  v. 
Osborne,  7853  Eq.  and  7854  Eq.  (For  the  decisions  by  the  whole  court  in  the  above 
cases,  see  210  Mass.  250,  ante,  page  143.) 

DoNABED  MuKUiAN  V.  MicHAEL  J.  Tracey  ct  als.    698  Eq. 

March  6,  1911.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
as  officials  of  the  Lasters'  Union  of  Lynn,  Local  No.  1,  and  of  the  United  Shoe  Workers 
of  America,  to  deprive  the  complainant  of  earning  a  livelihood  as  a  laster  because  he 
will  not  become  a  member  of  either  of  the  said  organizations;  and  that  the  employers 
have  been  warned,  under  threats  of  strikes,  not  to  employ  the  complainant;  that 
the  complainant  had  suffered  great  damage  thereby.  Prayers  for  an  injunction, 
pendente  lite,  restraining  the  respondents  from  continumg,  or  threatening  to  do  in  the 
future,  any  of  the  acts  alleged  in  the  bill,  and  that  damages  be  awarded.  The 
respondents  answered  on  March  13,  1911,  and  later  amended  by  adding  a  demurrer. 

April  6,  1911.  Memorandum  oj  findings  filed  by  the  court,  that  the  two  unions 
named,  by  reason  of  union  contracts,  control  the  major  part  of  the  boot  and  shoe  mar- 
ket; that  these  contracts  contained  no  stipulations  that  the  men  employed  should  be 
union  men  but  that  employers  felt  that  they  should  not  act  at  cross  purposes  with 
the  said  unions;  that  the  complainant,  after  an  absence  from  Lynn  for  five  years, 
wished  to  become  a  member  of  the  local  branch  of  the  respondent  union  and,  for  no  good 
reason,  he  was  put  off  and  finally  rejected.  He  applied  for  work,  obtained  it,  and  was 
discharged  for  not  having  a  union  card,  and  this  at  the  instance  of  the  respondents. 
The  memorandum  stated  that  an  injunction  should  issue  restraining  the  respondents 
from  obstructing  the  complainant  from  obtaining  employment. 

May  5,  1911.  Final  decree  entered  restraining  the  respondents  from  obstructing 
the  complainant  in  obtaining  or  retaining  employment;  that  the  complainant  be 
given  damages  of  $200  and  that  execution  issue  for  costs  of  $85.67. 

June  27,  1911.    Execution  issued  returned  as  satisfied. 
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Commonwealth  v.  Walter  M.  Libbet.    10522  Cr.  Law. 
Commonwealth  v.  J.  F.  Crane.    10523  Cr.  Law. 

January  10,  1913.  Complaint  entered  in  the  District  Court  of  South  Essex.  The 
defendant  was  found  guilty  of  violating  Acts,  1910,  c.  445,  making  it  illegal  to  adver- 
tise publicly  "  in  newspapers,  or  by  posters  or  otherwise;  for  employees"  during  a  strike, 
except  under  certain  conditions.  -    ^^  ^*(/'  ■- 

January  14,  1913.  Motion  to  quash  filed  and  on  the  same  day  overruled.  The 
defendant  thereupon  appealed  to  the  Superior  Court  in  Suffolk  County,  filed  on  the 
first  Monday  of  February,  1913.    The  jury  returned  a  verdict  of  guilty. 

May  25,  1913.  Bill  of  exceptions  filed  by  the  defendant,  raising  the  question  of 
the  constitutionality  of  the  statute. 

January  12,  1914.  Rescript  from  the  Supreme  Judicial  Court  for  the  Common- 
wealth filed  overruling  the  defendant's  exceptions. 

(For  the  decision  by  the  Supreme  Judicial  Court  for  the  Commonwealth  in  this 
case,  see  216  Mass.  356,  ante,  page  151.) 

Edward  P.  Williams  v.  Willard  F.  Collins  et  als.    1005  Eq. 

May  5,  1913.  Bill  filed  alleging  that  the  complainant  is  a  mechanic  and  musician 
and,  that  because  he  would  not  become  a  member  of  the  respondents'  voluntary  or- 
ganization of  musicians,  the  said  respondents  sought  to  prevent  its  members  from 
hiring  the  complainant  as  a  mechanic  by  passing  resolutions  ordering  that  the  said 
members  refrain  from  so  doing  under  penalty  of  being  fined.  Prayers  for  an  injunction 
restraining  the  respondents  from  doing  or  continuing  the  acts  alleged  in  the  bill.  The 
respondents  answered  on  May  21,  1913. 

September  22,  1913.  Master's  report  filed  setting  out  the  facts  substantially  as 
alleged  in  the  bill  and  that  the  acts  of  the  respondents  were  concerted  attempts  to 
harass  the  complainant  by  preventing  him  from  securing  employment  and  to  coerce 
the  members  of  the  organization. 

December  15,  1913.  Final  decree  entered  ordering  the  respondents  to  refrain  from 
interfering  with  the  complainant's  business  as  mechanic  or  musician  by  threats,  in- 
timidations, or  coercion,  from  interfering  with  his  employment,  or  preventing  persons 
from  hiring  him. 

Edwin  R.  Fairbanks  v.  John  F.  Rigney.    1036  Eq. 

July  15,  1913.  Bill  filed  alleging  that  the  complainant  is  Master  Workman  of  the 
Boot  and  Shoe  Cutters'  Assembly,  Local  No.  3662  of  the  order  of  Knights  of  Labor,  a 
subordinate  branch  of  the  National  Boot  and  Shoe  Cutters'  Assembly;  that  the  latter 
is  also  a  subordinate  branch  of  the  General  Association  of  the  order  of  Knights  of 
Labor;  that  the  respondents  with  other  members  of  Local  No.  3662  conspired  to  dis- 
rupt and  disband  it  by  voting  at  a  regular  meeting  to  wind  up  its  affairs;  that  a  col- 
lusive agreement  was  in  existence,  the  main  purpose  of  which  was  to  deprive  the  said 
local  of  its  property  by  a  resolve  to  be  passed  at  a  meeting  of  the  said  local.  Prayers 
for  an  injunction  restraining  the  respondents  from  disposing  of  the  said  property; 
from  doing  any  other  acts  contained  in  the  bill;  that  the  injunction  be  made  permanent; 
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and  that  damages  be  assessed.    All  the  respondents  but  one  answered  on  October  10, 
1913.    A  demurrer  was  filed  on  August  9,  1913. 

July  15,  1913.  Ad  interim  injunction  issued  restraining  the  respondents  from  doing 
or  continuing  to  do  any  of  the  acts  alleged  in  the  bill. 

Central  Amusement  Co.  v.  Theatrical  Stage  Empi,oyees'  Union,  Local  No. 

73.     1071  Eq. 

October  17,  1913.  Bill  filed  alleging  the  parading  of  the  respondents  in  front  of 
the  complainant's  theatre;  the  carrying  of  a  banner  bearing  the  following  inscrip- 
tion "Central  Square  Theatre.  Unfair  to  organized  Labor,"  with  a  view  to  pre- 
venting persons  from  patronizing  the  said  theatre,  because  the  said  complainant  re- 
fused to  accept  certain  propositions  (not  stated)  relative  to  employment  of  labor;  and 
that  the  patronage  had  fallen  off  at  the  theatre  at  Lynn  to  the  great  damage  of  the 
complainant.  Prayers  for  an  injunction  restraining  the  respondents  from  continuing 
the  acts  alleged  in  the  bill.  Certain  additions  by  amendment  were  made  to  the  bill 
later,  including  allegations  of  inducements  to  terminate  contracts  of  the  company's 
employees,  intimidations,  etc.    The  respondents  answered  on  November  26,  1913. 

June  18,  1914.  Master's  rejjort  filed  finding,  among  other  things,  that  the  trouble 
arose  because  the  complainants  discharged  three  men,  one  of  whom  was  a  representa- 
tive of  the  said  union;  that  the  theatre  had,  just  previous  to  their  discharge,  been 
turned  into  a  moving  picture  theatre,  and  that  therefore  the  men's  services  were  no 
longer  needed;  that  later  the  complainant,  when  necessary  employed  a  non-union 
man  instead  of  a  union  man,  whereupon  the  parading  alleged  in  the  bill  took  place; 
that  the  complainant  had  a  banner  displayed  in  retaliation,  stating  that  claims  by  the 
respondents  that  only  "grafters"  maintained  the  theatre,  were  unfair;  that  there  were 
no  threats,  no  intimidations,  and  no  direct  evidence  that  the  patronage  of  the  theatre 
was  affected  thereby.  There  were  a  sufficient  number  of  men  employed  at  all  times  for 
the  safety  of  the  patrons. 

Edwin  R.  Fairbanks  et  ali.  v.  William  C.  McDonald  et  als.    1114  Eq. 

February  24,  1914.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
officers,  and  members  of  the  Boot  and  Shoe  Cutters'  Assembly,  Local  No.  62  of  Lynn, 
which  was  affiliated  with  the  United  Shoe  Workers'  Organization  of  America,  to  injure 
and  ruin  the  complainants  in  their  business  as  shoe  workers  and  prevent  them  from 
earning  a  livelihood  for  the  purpose  of  forcing  them  to  join  the  said  Boot  and  Shoe 
Cutters'  Assembly,  Local  No.  62;  that  they  have  threatened  employees  of  the  com- 
plainants to  call  strikes  —  finally  calling  a  strike  —  and  to  cause  other  trouble  if  the 
said  employers  continued  to  employ  the  employees  of  the  complainants,  or  unless  they 
compelled  the  complainants  to  join  the  respondents'  union;  that  some  of  the  complain- 
ants have  been,  for  the  above  reasons,  discharged,  and  are  being  prevented  from  regain- 
ing their  former  positions.  Prayers  for  an  injunction,  pendente  lite,  restraining  the 
respondents  from  continuing  the  acts  alleged  in  the  bill;  that  the  injunction  be  made 
permanent;  and  that  the  respondents  be  ordered  to  pay  such  damages  as  the  court 
might  award.    The  respondents  answered  on  March  3,  1914. 

May  5,  1914.     Master's  report  filed. 

July  11,  1914.     Final  decree  entered  confirming  the  master's  report  and  ordering  a 
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permanent  injunction  to  issue  restraining  the  respondents,  with  the  exception  of  one, 
from  continuing  the  acts  alleged  in  the  bill. 

July  18,  1914.    Appeal  of  the  respondents  filed, 

(See  also  the  decision  of  the  Supreme  Judicial  Court  for  the  Commonwealth  in 
this  case,  219  Mass.  291,  ante,  page  174.) 

HoDGDON-DuRAND  Co.  V.  MicHAEL  J.  Tbacey  et  ols.    1127  Eq. 

March  27,  1914.  Bill  filed  alleging  a  strike  in  progress  among  certain  of  the  com- 
plainant's employees,  who  were  members  of  various  local  shoe  workers'  unions,  as  well 
as  the  United  Shoe  Workers  of  America,  resulting  from  a  conspiracy  on  the  part  of  the 
respondents  to  compel  the  complainant  to  accede  to  certain  demands  of  the  said  unions; 
that  since  the  beginning  of  the  strike  unlawful  persuasions  and  inducements,  by  pay- 
ment of  money,  railroad  tickets,  etc.,  have  been  used  in  order  to  cause  the  remaining 
employees  to  cease  working  for  the  complainant.  There  were  also  allegations  of  con- 
gregation of  crowds  in  front  of  the  company's  place  of  business,  threats,  intimidation 
of  workmen,  etc.,  picketing  and  patrolling  of  the  streets  in  and  around  the  company's 
shops.  Prayers  for  an  injunction  restraining  the  respondents  from  continuing  the  acts 
alleged  in  the  bill.    The  respondents  answered  on  April  2,  1914. 

May  26,  1914.  Master's  report  filed  finding,  among  other  things,  that  the  com- 
plainant and  the  Boot  and  Shoe  Workers'  Union  entered  into  a  written  agreement  with 
reference  to  wages,  hours,  and  use  of  the  union  label;  that  thereafter  the  company 
refused  to  accept  a  certain  price  list  of  the  respondent  unions,  resulting  in  the  calling 
of  the  strike  and  justified  by  the  respondents  on  the  ground  that  they  did  not  recognize 
the  Boot  and  Shoe  Workers'  Union  or  any  regulations  or  agreements  as  to  wages  and 
hours  made  or  entered  into  by  it;  that  the  strikers  were  paid  certain  amounts  weekly 
and  were  expected  to  do  picket  duty;  that  there  were  threats,  intimidations,  etc., 
resulting  in  some  of  the  other  men  leaving  their  work. 

June  19,  1914.  Master's  supplemental  report  filed  adding  certain-other  findings  of 
facts  immaterial  to  the  general  issues. 

James  W.  M.  Harvey  v.  Walter  Chapman  et  als.    1375  Eq. 

October  11,  1915.  Bill  filed  alleging  that  the  respondents,  as  officers  and  members 
of  the  Lynn  Grocery  and  Provision  Clerks'  Association,  patrolled  the  complainant's 
place  of  business  bearing  placards  reading  substantially  as  follows:  "Friends  of 
Organized  Labor,  Patronize  Stores  Displaying  this  Union  Card,"  etc.;  that  they 
picketed  his  store,  and  were  inducing  persons  not  to  patronize  him  because  a  strike  of 
his  clerks  had  taken  place.  The  bill  also  alleged  the  cause  of  the  trouble  as  being  a 
refusal  by  the  complainant  to  discharge  non-union  men;  but  that  no  strike  had  taken 
place.  Prayers  for  the  usual  injunctions.  The  respondents  filed  a  demurrer  and 
answer  on  October  18,  1915. 

[Date  not  legible.]  Master's  report  filed,  finding  among  other  things,  that  a 
strike  was  called  on  account  of  the  complainant's  retaining  non-union  men,  but  that 
the  complainant  was  not  notified  of  the  calling  of  the  said  strike;  that  the  respondents 
published,  as  alleged,  that  the  store  was  "unfair;"  that  none  of  the  complainant's 
men  went  on  a  strike,  and  that  no  strike  was  in  existence  as  to  the  complainant's 
store. 
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David  Shinskt  v.  Michael  J.  Tracey  et  ah.    1380  Eq. 

November  15,  1915.  Bill  filed  alleging  that  the  complainant,  prior  to  the  acts 
complained  of,  had  been  emploj^ed  in  a  certain  factory  for  eight  years  as  a  laster;  that 
the  respondents  are  officers  and  members  of  the  voluntary  associations  known  as  the 
United  Shoe  Workers  of  America  and  the  Lasters'  Local  Union  No.  1 ;  that  prior  to 
September,  1915,  the  complainant  had  been  a  member  of  both  of  the  unions  mentioned 
above;  that  some  time  in  May,  1915,  the  respondents  conspired  to  ruin  the  complainant 
by  depriving  him  of  earning  a  livelihood;  that  certain  of  the  respondents,  in  pursuance 
of  such  conspiracy,  made  charges  against  the  complainant,  and  after  pretending  to  give 
him  a  hearing,  declared  liim  suspended  and  later  expelled  liim  from  the  United  Shoe 
Workers  of  America;  that  in  further  pursuance  thereof,  the  respondents  sent  word 
to  his,  the  complainant's,  employers,  that  he  must  be  discharged  because  he  was  no 
longer  a  member  of  the  Shoe  Workers  of  America;  that  refusal  to  discharge  him  would 
result  in  trouble  for  the  said  employers;  and  that  the  said  respondents  did  likewise, 
with  regard  to  other  shoe  manufacturers  who  might  employ  the  complainant;  that  the 
complainant  did,  however,  secure  employment  at  another  factory  but  was  discharged 
for  the  above  reasons.  Prayers  for  an  injunction  restraining  the  respondents  from  con- 
spiring to  interfere  or  interfering  in  any  way  with  the  complainant  in  obtaining  or  con- 
tinuing in  employment  or  from  intimidating  or  threatening  persons  who  desired  to 
employ  him;  that  damages  be  assessed;  and  for  other  reUef.  All  the  respondents 
answered. 

January  26,  1916.  Master's  report  filed  finding,  among  other  things,  the  follow- 
ing facts:  That  the  complainant's  expulsion  from  the  United  Shoe  Workers  of  America, 
being  in  accordance  with  the  constitution  thereof,  was  legal,  but  that  the  respondents 
also  intended  to  punish  the  complainant  for  purposes  of  discipline  and  to  tliis  end 
caused  the  sending  of  the  letters  addressed  to  various  employers  not  to  employ  the 
complainant;  that  the  complainant's  employers  discharged  him  on  account  of  fear  of 
trouble  with  the  union  and  not  because  his  work  was  unsatisfactory;  that  the  said 
employers  at  the  time  were  under  contract  to  employ  none  but  members  of  the  United 
Shoe  Workers  of  America  so  long  as  they  could  supply  them  with  men;  that  continu- 
ing to  employ  the  complainant  by  either  of  his  employers  would  be  a  violation  of  their 
contracts  with  the  association;  and  that  his  discharge  was  a  compliance  with  the 
union  contract;  that  employers  having  "Peace  Pact"  agreements,  so-called,  have 
been  induced  to  break  the  said  contracts  by  the  Lasters'  Protective  Union,  a  new 
union  organized  in  opposition  to  the  United  Shoe  Workers  of  America,  of  which  the 
complainant  is  a  member;  that  if  existing  circumstances  continue,  the  complainant 
will  be  unable  to  obtain  employment  in  at  least  90  per  cent  of  the  shoe  factories  in 
Lynn  in  which  the  labor  is  controlled  bj'  the  United  Shoe  Workers  of  America;  and  that 
it  is  highly  improbable  that  he  will  be  able  to  secure  or  retain  employment  in  the  other 
10  per  cent. 

April  20,  1916.  Memorandum  hy  the  court  filed  finding,  among  other  things,  that 
the  complainant's  activities  and  membership  in  the  local  union  resulted  in  his  expul- 
sion from  the  United  Shoe  Workers  of  America;  that  he  was  discharged  by  liis 
employer  in  conformity  with  his  contract  with  the  said  association,  known  as  a 
"Peace  Pact;"  that  such  a  contract  was  legal,  however,  and  that  the  bill,  therefore, 
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must  be  dismissed,  but  without  costs.   The  exceptions  to  the  master's  report  were  over- 
ruled. 

April  28, 1916,    Interlocutory  decree  entered  confirming  the  master's  report. 

April  28,  1916.    Final  decree  entered  dismissing  the  bill  without  costs. 

May  1, 1916.   Plaintiff's  appeal  to  the  full  bench  of  the  Supreme  Court  filed. 

Henry  H.  Moore  v.  Arthur  M.  Huddei.l  et  ah.    1410  Eq. 

January  7,  1916.  Bill  filed  alleging  that  the  complainant  and  respondents  are 
members  of  the  Hoisting  and  Portable  Engineers'  Association  No.  4;  that  the  re- 
spondent, Huddell,  as  a  walking  delegate  of  the  union,  and  with  its  authority,  to- 
gether with  other  respondents,  caused  the  discharge  of  the  complainant  as  hoisting 
engineer  for  one  Wilson  with  whom  he  was  under  contract  and  for  whom  he  was  per- 
forming his  work  satisfactorily;  that  the  complainant's  employer  discharged  the  said 
complainant  because  of  the  inducements,  threats  of  violence,  and  statements  of  the 
respondents  that  they  would  call  a  strike  of  the  employer's  workmen  unless  the  com- 
plainant was  discharged;  that  the  respondents'  union  has,  tlirough  its  officers  and 
agents,  prevented  the  complainant  from  securing  other  employment  as  hoisting  en- 
gineer; that  they  intend  to  continue  all  of  the  acts  alleged.  Prayers  for  a  temporary 
injunction  restraining  the  respondents,  their  committees  or  agents,  from  interfering 
with  the  employment  of  the  complainant  by  threats,  intimidations  to  employers,  or 
otherwise,  or  by  doing  anything  which  will  tend  to  hinder  the  complainant  from  secur- 
ing or  continuing  in  employment.  The  case  was  referred  to  a  master  on  January  12, 
1916.  The  respondents  answered  on  January  28,  1916.  They  also  filed  a  demurrer  on 
January  31,  1916. 

In  the  following  cases  an  injunction  was  sought  restraining  employers  from  going 
into  the  same  business  either  independently  or  in  the  employ  of  others  witliin  a  certain 
limited  distance  of  the  employer's  place  of  business  or  within  a  certain  period  of  time 
in  violation  of  their  agreements :  Max  Lappan  v.  A  lexander  Kalewetz,  883  Eq. ;  Louis 
F.  Rowerman  v.  James  Kanopka,  902  Eq.;  David  Hook  et  al.  v.  Sam  Alexeichuk,  931 
Eq.;  Quong  Wah  v.  Sadie  L.  Bessie  et  al.,  986  Eq.;  Mass.  Window  Cleaning  Co.  v. 
Anton  Miller,  Bill  filed  December  11,  1913  (number  omitted);  Peter  Tzatzos  and 
Stregzos  Tzatzos  v.  John  Lathuros,  1162  Eq.;  Garabed  Apkarian  v.  Harootoon  Took- 
louian,  1178  Eq.;  Arthur  E.  Parsons  v.  Henry  E.  Capon,  1186  Eq.;  George  Milonas  v. 
George  Koures,  1196  Eq.;  Leon  Bakanosky  et  al.  v.  John  Finenco,  1226  Eq.;  Nathan 
Maron  v.  Philip  Cohen,  1250  Fq.;  H.  P.  Hood  &  Sons  v.  Everett  A.  Gould,  1307  Eq.; 
//.  P.  Hood  &  Sons  v.  Raymond  E.  Moore,  1308  Eq.;  Zuma  Zilfoo  v.  Charles  Peterson, 
1355  Eq. ;  Daniel  Gogarian  v.  Hgop  Terzian,  1378  Eq. 

The  following  cases  concerned  disputes  relative  to  the  custody  of  funds,  papers, 
and  other  personalty  of  various  unions,  and  prayers  were  asked  in  each  case  restrain- 
ing the  transfer,  disposal,  or  concealment  of  the  same:  Michael  J.  Tracey  v.  John  Gubus, 
834  Eq.;  Michael  F.  Meagher  y.  John  F.Rigneyet  als.,9Q6  Eq. 
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Franklin  County. 

SUPERIOR  COURT. 

The  Connecticut  Valley  Street  Railway  Co.  v.  Local  Union  No.  552  of  the 
Amalgamated  Association  of  the  Street  and  Electric  Railway  Employees 
OF  America  et  als.    3264  Eq. 

March  30,  1911.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents  as 
officials  of  the  respondent  union  to  injure  the  complainant  in  its  business  by  calling  a 
strike  of  the  employees  of  the  complainant  company  thereby  intending  to  compel  the 
said  company  to  re-employ  certain  former  employees.  There  were  also  allegations  of 
use  by  the  respondents  of  abusive  language,  of  threats  to  men  who  remained  at  work, 
and  of  inducements  directed  to  them  to  break  their  contracts  of  employment  with  the 
company,  as  well  as  allegations  of  trespassing  on  the  company's  property,  interference 
with  cars  thereby  causing  inconvenience  for  the  public,  the  cutting  of  wires,  the  block- 
ading of  cars  at  night  time,  and  other  acts  tending  toward  preventing  the  company 
from  conducting  its  business.  Usual  prayers  for  an  injunction  restraining  the  respond- 
ents from  continuing  to  interfere  with  the  complainant's  business,  or  conspiring  to  do 
so,  or  continuing  any  other  acts  mentioned  in  the  bill,  as  well  as  a  prayer  that  damages 
be  assessed.   The  respondents  answered  on  April  11, 1911. 

April  11, 1911.    Motion  for  specifications  filed  by  the  respondents. 

April  11,  1911.  Specifications  filed  setting  forth  the  times  and  places  and  nature 
of  the  various  trespasses,  intimidations,  use  of  abusive  language,  cutting  of  wires,  etc. 

May  13,  1911.  Stipulation  filed  according  to  which  the  respondents  agreed  not  to 
violate  any  of  the  stipulations  contained  in  the  prayers  of  the  complainant's  bill. 

May  17,  1911.  Master's  report  filed  mentioning  the  filing  of  the  above  stated 
stipulation,  and  discontinuing  the  hearing  on  that  account,  till  further  order  of  court. 

F.  Martineau  et  al.  v.  Daniel  Foley  et  als.    3852  Law. 

September  7,  1915.  Declaration  filed  alleging  a  conspiracy  on  the  part  of  the  de- 
fendants, as  officials  of  the  Bricklaj^ers'  and  Plasterers'  Union,  No.  36,  to  injure  the 
plaintiff  in  their  business  as  contractors  by  circulating  a  letter  notifying  all  union  con- 
tractors not  to  do  work  for,  or  let  out  for  hire  to  the  plaintiffs  any  masons,  as  the 
plaintiffs  had  been  employing  non-union  masons.  The  defendants  filed  a  demurrer, 
plea  in  abatement,  an  answer,  and  motion  to  dismiss  on  October  2,  1915. 

April  3,  1916.    Bo7id  to  dissolve  attachment  filed. 

Hampden  County. 

SUPERIOR  COURT. 
Augustus  A.  Pariseau  et  ali.  v.  George  F.  Pearson  efals.    5635  Law. 

Additional  proceedings  in  the  above  case  since  the  issuance  of  Labor  Bulletin 
No.  70  on  this  subject  are  the  following: 

November  15,  1909.  Stipulation  filed,  by  consent,  the  parties  thereto  agreeing 
that  the  injunction  being  dissolved,  etc.,  no  further  attempt  would  be  made  by  the 
respondents  to  collect  any  portion  of  said  fines  or  suspend  the  complainants,  untU 
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they  had  opportunity  to  be  heard  before  the  American  Federation  of  Musicians  upon 
the  complainants  perfecting  their  appeal  as  provided  in  the  constitution  and  by-laws. 
January  23,  1910.    Final  decree  entered  dismissing  the  bill  without  costs. 

Fred  G.  Burnham  et  al.  v.  Edward  F.  Dowd  et  als.    8346  Eq. 

February  19,  1913.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
officials  and  members  of  the  Bricklayers'  and  Plasterers'  Union,  Local  No.  2  of  Holyoke,. 
to  ruin  the  complainants'  business,  as  dealers  in  flour,  grain,  and  masons'  supplies,' 
that  they  placed  the  complainants'  names  on  the  unfair  list,  so  called;  that  they  had 
boycotted  the  said  business  by  inducing,  and  even  threatening,  other  union  men,  con- 
tractors, and  property  owners  not  to  deal  with  the  complainants,  under  penalty  of 
refusal  by  the  respondents  to  work  for  the  said  persons,  and  by  threatening  to  call  a 
strike  of  the  union  men  in  the  employ  of  the  said  contractors  and  others  unless  they 
comply  with  the  respondents'  demands.  Prayers  for  an  injunction  restraining  the 
respondents  from  doing  or  continuing  to  do  any  of  the  acts  alleged  in  the  bill.  The 
respondents  answered  on  March  20,  1913. 

July  15,  1913.    Special  Masters'  report  filed. 

September  15,  1913.  Stipulation  entered  by  consent  overruling  the  exceptions  to 
the  masters'  report  and  confirming  the  facts,  found  as  therein  stated,  holding  the  case 
upon  reversal,  for  determination  bj'^  the  Supreme  Judicial  Court  for  the  Commonwealth. 

March  31,  1914.  Rescript  from  the  Supreme  Judicial  Court  filed,  enjoining  the 
respondents  from  keeping  the  complainants'  name  on  the  "unfair  list,"  so-calledf 
from  threatening  to  strike  or  leave  work  of  any  owner,  builder  or  contractor  by  reason 
of  such  person  having  purchased  supplies  from  the  complainants,  etc.,  and  allowing 
the  complainants  to  recover  costs  of  $500  with  interest. 

April  21,  1913.    Final  decree  entered  confirming  the  rescript. 

(See  the  decision  of  the  Supreme  Judicial  Court  for  the  Commonwealth  in  this 
case;  217  Mass.  351,  ante,  page  159.) 

Amedee  Robert  et  ali.  v.  Timothy  T.  Griffin  et  als.     11266  Eq. 

January  24,  1916.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
as  officials  of  the  Cigar  Makers'  Union,  Local  No.  51  of  Holyoke,  to  ruin  the  com- 
plainants in  their  business  as  cigar  makers;  that  the  said  respondents  have  placed  the 
complainants'  names  on  the  "unfair  list,"  so-called,  and  have  by  threats  and  coercion 
prevented  merchants  selling  cigars  from  dealing  with  the  complainants;  that  cards 
have  been  distributed  advertising  in  substance  the  following:  "Do  not  purchase  non- 
union made  cigars  or  the  Roberts  Cigar  Co.'s  cigars,  which  company  is  unfair  to  union 
labor."  Prayers  for  an  injunction  restraining  the  respondents  from  continuing  the 
acts  alleged  in  the  bill.    The  respondents  answered  on  January  28,  1916. 

January  29,  1916.  Motion  to  amend  and  amended  bill  filed  adding  only  technical 
and  non-substantial  changes  to  the  original  bill. 

The  following  cases  are  of  interest  as  showing  the  action  of  the  court  where  an 
injunction  was  sought  restraining  employees  from  divulging  trade  secrets  or  using 
customers'  lists  in  violation  of  their  written  contracts:  John  E.  McCarthy  et  al.  v. 
David  S.  Henry  et  als.,  10103  Eq.;  John  E.  McCarthy  et  al.  v.  Gideon  LaMay  et  al., 
9329  Eq.    For  cases  involving  the  right  of  custody  of  funds  of  a  union  or  lodge,  see 
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Nilo  A.  Bryant  et  all.  v.  Henry  A.  Sherman,  7562  Eq.  and  8521  Eq.  For  a  case 
involving  the  right  to  recover  a  death  benefit  by  the  wife  of  a  deceased  member  of  a 
labor  union,  see  Hattie  E.  Bates  v.  The  Cigar  Makers'  Local  Union,  No.  28  of  Westfield, 
et  als.,  9543  Eq. 

Middlesex  County. 

SUPERIOR  COURT. 

The  following  cases  are  of  interest  as  showing  the  action  of  the  court  where  an 
injunction  was  sought  restraining  employees  from  divulging  trade  secrets  or  using 
customers'  lists  in  violation  of  their  written  contracts:  Herbert  F.  Staples  v.  James  F. 
Wells,  2295  Eq.;  Charles  S.  Russell  v.  Roderick  McLean,  2486  Eq.;  Maiden  Laundry 
Co.  V.  Herbert  H.  Davis,  2578  Eq.;  Williayn  C.  Mahany  v.  Herbert  H.  Kenney  et  al, 
2708  Eq.;  Maiden  Laundry  Co.  v.  Bean  et  ah,  2818  Eq. 

Norfolk  County. 

SUPERIOR  COURT. 

Alexander  S.  WniriNG  v.  The  Boot  and  Shoe  Workers'  Union.     3987  Law.^ 

October  1,  1910.  Amended  declaration  filed  by  consent  adding  another  count  in 
which  the  plaintiff  alleged  that  he  had  been  prevented  from  retaining  his  position,  due 
to  the  organizing'^of  the  defendant  union,  resulting  in  the  unionizing  of  his  employer's 
shop;  that  he  had  made  application  for  membership  to  the  said  union  previous  to  his 
discharge,  and  that  his  application  had  been  accepted;  that  thereafter  the  officials 
mentioned  as  defendants,  conspired  to  prevent  him  from  becoming  a  member  thereof 
by  imposing  a  fine  of  S500  upon  him,  when  the  regular  fee  was  but  SI,  thereby  prevent- 
ing him  from  becoming  a  union  employee  and  from  obtaining  employment  at  his  trade 
as  a  shoe-worker. 

John  N.  Brion  v.  P.  T.  Powers  et  als.^     5811  Eq. 

March  6,  1909.  Bill  filed  alleging  that  the  complainant  was  a  building  contractor 
and  that  the  respondents,  as  officials  of  carpenters',  bricklayers'  and  plasterers'  local 
unions,  unlawfully  conspired  to  injure  the  complainant  in  his  business,  unless  he  should 
run  a  "closed  shop;"  that  the  same  threats  and  conspiracy  were  directed  against  all 
persons,  having  contracts  with  the  complainant,  to  break  the  said  contracts;  that 
fines  would  be  levied  upon  all  the  employees  of  such  persons  unless  such  contracts 
were  not  broken  and  such  employees  did  not  strike  upon  the  request  of  the  respondents. 
Allegations  that  the  complainant's  name  had  been  placed  on  the  "  unfair  list."  Prayers 
for  an  injunction  restraining  the  respondents  from  doing  or  continuing  any  of  the  acts 
alleged  in  the  bill. 

Suffolk  County. 

SUPERIOR   COURT. 

Lucius  B.  Folsom  et  al.  v.  George  F.  Lewis  et  als.    7527  Eq, 

July  21,  1910.  Bill  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for  the 
Commonwealth  in  this  case,  208  Mass.  336,  ante,  page  141.) 

'  For  a  summary  of  the  earlier  papers  in  this  case,  see  Labor  Bulletin  No.  70 issued  by  this  Bureau  in  1909  on 
the  same  subject. 

I  Omitted  from  Labor  Bulletin  No.  70. 
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M.  Steinert  &  Sons  Co.  v.  George  F.  Tagen  et  als.    7701  Eq. 

October  20,  1910.  Bill  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for 
the  Commonwealth  in  this  case,  207  Mass.  394,  ante,  page  133.) 

Hampartzoon  Minasian  v.  Robert  L.  Osborne  et  als.    7853  Eq. 
MiNAS  Minasian  v.  Same.    7854  Eq. 

December  23, 1910.  (See  the  decision  of  the  Supreme  Judicial  Court  for  the  Com- 
monwealth in  these  cases,  210  Mass.  250,  ante,  page  143.) 

The  Simon  Manufacturing  Co.  v.  Barney  Kaiser  et  als.    7927  Eq. 

January  23,  1911.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
officials  of  the  Sheepskin  Coat  Malcers'  Union,  Local  No.  267,  to  compel  the  complain- 
ant to  run  a  "closed  shop;"  picketing,  and  threatening  of  workmen  under  contract 
with  bodily  harm.  Usual  prayers  for  an  injunction  restraining  the  respondents  from 
picketing,  threatening  workmen  under  contract  as  alleged;  interfering  with  the  com- 
plainant's business;  from  calling  any  strike  or  proceeding  with  any  already  called. 
Respondents  answered  on  January  27,  1911. 

February  1,  1911.  Final  decree  entered  by  consent  dismissing  the  bill  without 
costs  and  without  prejudice. 

F.  Brigham  &  Gregory  Co.  v.  J.  R.  Oldham  et  als.    8054  Eq. 

March  9,  1911.  Bill  filed  alleging  that  a  strike  of  the  cutters  in  the  complainant's 
employ  was  ordered  and  supported  by  the  respondents,  officers  of  the  United  Shoe 
Workers'  Union  of  America,  Locals  Nos.  28  and  40,  unless  the  complainant  run  a 
"closed  shop;"  that  a  sympathetic  strike  of  the  lasters  in  its  employ  was  also  initiated. 
There  were  also  allegations  of  picketing,  and  intimidation  of  persons  in  and  seeking 
the  complainant's  employ;  also  the  circulation  of  an  "unfair  list,"  naming  the  com- 
plainant. Prayers  for  an  injunction  restraining  the  respondents  from  continuing  the 
alleged  acts.    The  respondents  answered  on  March  22,  1911. 

April  8,  1911.  Intcrlocidory  decree  issued  ordering  a  temporary  injunction  re- 
straining the  respondents  from  interfering  with  the  complainant's  business;  from 
picketing;  from  intimidating  or  annoying  employees;  and  from  inducing  workmen  to 
break  their  contracts  of  employment. 

April  20,  1911.  Petition  for  attachment  Jor  contempt  filed,  alleging  the  violation  of 
the  injunction  by  certain  defendants.  For  a  summary  of  proceedings  under  the  peti- 
tion, see  under  "  Cases  of  Contempt  of  Court, "  page  234. 

May  2,  1911.  Memorandum  o J  findings  filed  stating  that  the  respondents  had  an 
arguable  cause  for  dissatisfaction  with  the  terms  under  which  they  were  employed; 
that  the  strike  was  instituted  to  compel  concession  to  alleged  just  demands;  that  there 
was  no  "sympathetic  strike,"  as  such;  that  there  was  picketing  and  some  inducements 
to  persuade  men  not  to  enter  the  company's  employ,  but  no  evidence  to  show  that  the 
respondents  instituted  or  supported  the  strike;  and  that  since  the  issuance  of  the 
temporary  injunction  one  respondent  had  violated  the  terms  of  the  same.  See  also 
under  Contempt  Cases,  page  234. 
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Abraham  Kantor  v.   United  Brotherhood   of  Carpenters  and  Joiners  of 
America,  Local  No.  954,  et  als.    8090  Eq. 

March  23,  1911.  Bill  filed  alleging  a  strike  of  the  carpenters  in  the  employ  of  the 
complainant  for  refusal  of  the  complainant  to  discharge  a  foreman,  who,  the  respond- 
ents claimed,  was  a  contractor;  that  the  worlcmen  were  compelled  to  strike  against 
their  will,  under  threats  of  being  fined;  that  a  conspiracy  existed  to  compel  men  under 
contract  to  leave  their  work,  and  to  keep  certain  union  men  desirous  of  returning,  from 
so  doing.  The  respondents  answered.  Prayers  for  the  usual  injunctions  against  the 
continuance  of  the  acts  alleged  in  the  bill. 

March  29,  1911.  Final  decree  entered  by  consent  dismissing  the  bill  without  costs, 
and  without  prejudice. 

Samuel  Shirlif  v.  Eli  Finklestein  et  als.    8102  Eq. 

March  30,  1911.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
who  were  members  of  the  Cloak  and  Skirt  Makers'  Unions,  Nos.  12,  56,  and  72,  to 
interfere  with  and  deprive  him  of  his  right  to  employ  and  contract  with  whom  he 
pleased,  and  to  compel  him,  through  fear,  to  discharge  a  workman;  the  calling  of  a 
strike  of  his  union  employees.  There  were  the  usual  allegations  of  threats,  intimida- 
tions, etc.;  interference  with  the  complainant's  business;  and  that  such  acts  con- 
stituted a  nuisance.  Prayers  for  an  injunction  restraining  the  respondents  from  con- 
tinuing the  acts  alleged  in  the  bill.   The  respondents  answered. 

June  26,  1911.  Interlocutory  decree  entered  by  consent  ordering  a  temporary  in- 
junction to  issue  restraining  the  respondents  from  interfering  with  the  complainant's 
employees  by  threats,  intimidations,  etc.,  and  by  visiting  his  place  of  business. 

Charles  S.  Gove  Co.  v.  Edmond  F.  Ward  et  als.    8103  Eq. 

March  30,  1911.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents, 
officials  of  the  International  Union,  United  Brewery  Workers,  and  local  unions,  Nos. 
14,  22,  and  122,  to  call  a  strike  of  the  complainant's  employees,  to  place  it  on  the  "un- 
fair list,"  to  prevent  customers  from  going  to  the  complainant's  place  of  business  by 
picketing  and  by  displaying  on  wagons,  to  be  driven  through  the  streets,  certain  false, 
malicious,  and  libelous  cards,  unless  the  said  company  signed  a  new  contract  with  in- 
creased rates  of  wages,  etc.  Prayers  for  an  injunction  restraining  the  respondents 
from  doing  the  acts  alleged  in  the  bill.    The  respondents  answered. 

March  30,  1911.    Ad  interim  injunction  issued  as  prayed  for. 

April  4,  1911.  Teni'poranj  injunction  issued  restraining  the  respondents  as  prayed 
for  in  the  bill. 

April  14,  1911.  Reference  to  a  master  with  the  following  cases:  Cotter  v.  Ward 
et  als.,  8104  Eq.;  Coleman  et  al.  v.  Ward  et  als.,  8105  Eq.;  Alhrecht  v.  Ward  et  als.,  8106 
Eq.;  Stillman  Bottling  Co.  v.  Ward  etals.,  8107  Eq.;  Swartz  v.  Ward  et  als.,  8108  Eq.; 
Berkman  v.  Ward  et  als.,  8109  Eq. ;  Berry  et  al.  v.  Ward  et  als.,  8110  Eq. 

November  24,  1911.  Master's  report  filed  finding,  among  other  tilings,  the  follow- 
ing facts:  that  the  several  complainants  were  wholesale  liquor  dealers;  that  the  local 
unions,  above  named,  were  affiliated  with  the  international  union  and  the  Central 
Union  of  Boston;  that  a  contract  relative  to  hours  of  labor  and  rates  of  wages  between 
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the  complainants  and  the  said  unions  was  about  to  terminate,  and  that  new  contracts 
with  new  pro\'isions  were  being  urged  by  the  said  officials;  that  practically  all  union 
men  quit  work  when  the  company  refused  to  sign  these  new  contracts;  that  the  evi- 
dence was  conflicting  as  to  whether  or  not  the  respondents  called  a  strike;  that  the 
strikers  were  being  paid  about  seven  dollars  each  week  by  the  said  unions;  that  there 
were  a  few  assaults  of  workmen  by  the  strikers,  resulting  in  convictions;  some  evidence 
of  abusive  and  opprobrious  language  having  been  used  by  the  respondents;  and  that 
posters  stating  what  firms  to  patronize,  and  omitting  the  complainant's  name  therefrom 
were  circulated. 

December  14,  1911.  Final  decree  entered  confirming  the  master's  report  and 
granting  a  permanent  injunction  restraining  the  respondents  as  praj^ed  for  in  the  bill. 

December  19,  1911.     Respondents'  ap-pecd  filed. 

January  29,  1912.  Motion  filed  praying  that  the  appeal  be  dismissed  and  the  final 
decree  affirmed  for  failure  to  prosecute. 

William  P.  Cotter  v.  Edmond  F.  Ward  et  ah.    8104  Eq. 

March  30,  1911.  Bill  filed  substantially  like  that  in  Gove  v.  Ward  et  als.,  8103  Eq., 
except  that  in  this  bill  it  was  alleged  that  a  strike  had  been  ordered  and  that  the  work- 
men had  quit  work  on  March  28,  1911. 

In  all  other  respects,  including  the  issuance  of  injunctions,  the  entering  of  decrees 
and  the  filing  of  the  master's  report,  this  case  is  substantially  the  same  as  Gove  v.  Ward 
et  als.,  8103  Eq.,  (see  page  218). 

In  the  following  cases  the  bills,  ad  interim  and  temporary  injunctions,  master's 
report,  final  decrees  and  other  action  thereon  are  practically  the  same  as  found  in  Gove 
V.  Ward  et  als.,  8103  Eq.,  (see  page  218).  William  Albrecht  v.  Edmond  F.  Ward 
et  als.,  8106  Eq.;  Stillman  Bottling  Co.  v.  Edmond  F.  Ward  et  als.,  8107  Eq.;  Abraham 
Berkman  v.  Edmond  F.  Ward  et  als.,  8109  Eq.;  Casper  Berry  et  al.  v.  Edmond  F.  Ward 
cfaZs.,  8110  Eq. 

In  the  following  cases,  the  bill,  ad  interim  injunction,  and  temporary  injunction, 
are  substantially  the  same  as  those  in  Gove  v.  Ward  et  als.,  8103  Eq.,  {see  page  218), 
except  that  the  final  decrees,  dismissing  the  bills  in  these  cases,  were  entered  by  con- 
sent on  June  5,  1911:  Michael  C.  Coleman  et  al.  v.  Edmond  F.  Ward  et  als.,  8105  Eq.; 
Harris  Swartz  v.  Edmond  F.  Ward  et  als.,  8108  Eq. 

Bon  Ton  Cloak  and  Suit  Manufacturing  Co.  v.  Benjamin  Horn  et  als.    8114  Eq. 

March  31,  1911.  Bill  filed  alleging  the  ordering  of  a  strike  by  the  respondents 
of  the  complainant's  emploj^ees,  members  of  the  Cloak  and  Skirt  Makers'  Union, 
Nos.  12  and  72,  because  the  complainant  refused  to  stop  making,  or  to  deliver  up  to 
the  respondents,  goods  already  made  for  another  person  upon  whom  the  respondents 
had  declared  a  strike;  threats  of  bodily  harm,  should  the  complainant  attempt  to  re- 
tain its  employees'  services;  threats  of  the  same  nature  to  the  employees  should  they 
remain  at  work;  picketing,  etc.  Injunction  prayed  for  restraining  the  respondents 
according  to  the  prayers  of  the  bill.    The  respondents  answered. 

April  26,  1911.  Temporary  injunction  issued  restraining  the  respondents  in  ac- 
cordance with  the  prayers  of  the  bill. 
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Thomas  Siiumski  v.  The  Hotel  and  Restaurant  Employees'  International 
Alliance  and  Bartenders'  International  League  of  America,  ei  al.  8134 
Eq. 

April  4,  1911.  Bill  filed  alleging  that  the  Boston  Bartenders'  Mutual  and  Benev- 
olent Association,  Local  No.  77,  is  a  branch  of  the  respondent  league;  that  the  com- 
plainant became  a  member  of  the  Bartenders'  International  Union,  Local  No.  355  of 
Yonkers,  N.  Y.,  a  branch  of  the  same  league;  that  the  complainant  has  come  to  Boston 
to  reside,  and  has  shown  all  necessary  credentials  for  a  transfer  of  membership,  but 
has  not  been  permitted  to  join  the  said  Local  No.  77,  with  the  result  that  he  can  not 
obtain  employment  at  his  trade  as  a  bartender;  and  that  he  has  been  promised  em- 
ployment upon  becoming  a  member  of  the  said  Local  No.  77.  Prayers  for  an  injunc- 
tion ordering  the  respondents  to  accept  the  complainant  as  a  member;  and  that  he 
be  awarded  damages  to  date.    The  defendants  answered  on  April  12,  1911. 

April  28,  1911.  Memorandum  of  the  court  filed  in  which  the  bill  was  ordered  dis- 
missed without  costs  on  the  ground  that  relief  should  be  obtained  at  law  or  by  writ 
of  mandamus. 

May  4,  1911.    Final  decree  entered  dismissing  the  bill  without  costs. 

BoN  Ton  Cloak  and  Suit  Manufacturing  Co.  v.  Jake  Springsky  ei  als.    8159  Eq. 

April  13,  1911.    Bill  filed  substantially  the  same  as  that  in  the  case  of  the  Bon 
Ton  Cloak  and  Suit  Manufacturing  Co.  v.  Horn  et  als.,  8114  Eq.,  {see  page  219). 
April  13,  1911.     Temporary  injunction  issued  as  prayed  for  in  the  bill. 

Max  Silver  et  al.  v.  Bernard  Riseman  et  als.    8285  Eq. 

May  26,  1911.  Bill  filed  alleging  a  dispute  to  have  arisen  Isetween  the-  com- 
plainant with  other  master  bakers  and  the  Brewery  and  Confectionery  Workers'  In- 
ternational Union  of  America,  Local  No.  45.  The  respondents,  officers  of  the  said 
union,  thereupon  declared  a  general  strike,  which  resulted  in  the  complainant's  hir- 
ing of  non-union  men;  that  thereafter  the  said  officials  conspired  to  injure  the  com- 
plainant's business  by  threats  of  bodily  harm  to  workmen,  and  by  publisliing  false 
statements  as  to  the  sanitary  conditions  of  his  bake  shop.  Prayers  for  an  injunction 
restraining  the  respondents  from  doing  the  acts  alleged  in  the  bill.  The  respondents 
answered.  " 

June  13,  1911.    Final  decree  entered  by  consent  dismissing  the  bill  without  costs. 

Wolf  Baker  v.  Bernard  Riseman  et  als.    8286  Eq. 

May  26,  1911,  Bill  filed.  The  bill,  answer,  and  final  decree  in  this  case  are  sub- 
stantially like  those  in  the  preceding  case  of  Silver  et  al.  v.  Riseman  et  als.,  8285  Eq. 

George  A.  Fuller  Co.  v.  Dominico  D'Allesandro  et  als.    8340  Eq. 

July  9,  1911.  Bill  filed  alleging  a  strike  in  progress,  called  by  the  respondents,  as 
officials  of  a  local  hod  carriers'  union,  for  an  increase  in  wages;  picketing,  etc.;  threats 
and  intimidation  of  employees,  and  some  assaults.  Temporary  injunction  prayed  for 
restraining  the  continuance  by  the  respondents  of  the  acts  alleged  in  the  bill.  The 
respondents  answered. 
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June  23,  1911.  Interlocuton/  decree  entered  denying,  without  prejudice,  the 
issuance  of  an  injunction,  there  appearing  to  be  no  necessity  for  it  at  this  date.  The 
right  to  renew  application  for  an  injunction  was  specifically  allowed. 

J.  L.-Walker  &  Co.  V.  R.  M.  Osborne  et  als.    8383  Eq. 

June  26,  1911.  Bill  filed  alleging  a  conspiracy,  on  the  part  of  the  respondents, 
to  ruin  the  complainant's  business,  unless  he  re-employ  three  workmen,  union  men, 
run  a  "closed  shop,"  and  pay  a  certain  increase  in  wages.  Allegations  of  picketing 
and  patrolling  the  company's  place  of  business;  threats  of  assaults  and  to  call  a  strike 
of  others  in  sympathy.  Prayers  for  an  injunction  restraining  the  respondents  from 
doing  the  alleged  acts.    The  respondents  answered  on  July  11,  1911. 

July  25, 1911.  Master's  report  filed  finding,  among  other  things,  a  bona  fide  strike 
in  progress  to  increase  wages;  that  the  strike  of  the  lasters  of  Locals  Nos.  1  and  .5  was 
not  "sympathetic;"  that  the  strike  did  substantially  interfere  with  the  company's 
business;  but  that  there  was  no  illegal  picketing  or  patrolling,  no  intimidations  or  as- 
saults of  employees. 

August  1,  1911.  Final  decree  entered  dismissing  bill  with  costs  of  .?16.90,  and 
ordering  execution  therefor, 

J.  L.  Walker  &  Co.  v.  John  Babcock  et  als.    8768  Eq. 

December  6,  1911.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents 
to  compel  the  complainants  to  discharge  certain  emploj'^ees  not  members  of  the  Heel 
Workers'  Independent  Union  No.  1,  and  to  injure  the  complainant's  business;  that  a 
strike  was  instituted.  Allegations  of  threats,  intimidations,  patrolling  in  front  of  the 
company's  place  of  business,  hostile  demonstrations,  etc.  Prayers  for  a  permanent 
injunction  to  restrain  the  respondents  from  continuing  the  acts  alleged  in  the  bill. 

Maurice  Greenwood  v.  The  Cloak  and  Skirt  Pressers'  Union,  Local  No.  12. 

8827  Eq. 

January  1,  1912,  Bill  filed  alleging  a  discharge  by  the  complainant's  employer 
of  eight  other  cloakpressers;  that  the  respondents  took  no  action,  thereby  allowing 
the  complainant  to  work  until  he  had  earned  $61.60;  and  thereafter  by  vote  ordered 
the  complainant  to  divide  this  money  among  the  other  eight  discharged  employees. 
There  were  also  allegations  that  there  was  a  vote  taken  that  he  be  suspended.  Prayers 
for  an  injunction  restraining  the  respondents  from  endorsing  the  action  taken  by  the 
union  and  that  they  be  restrained  from  enforcing  their  action. 

January  3,  1912.  Final  decree  entered  by  agreement  dismissing  the  bill  without 
prejudice. 

Elijah  Diamond  v.  Kalman  Disler  et  als.    8852  Eq, 

January  8,  1912,  Bill  filed  alleging  attempts  by  the  respondents,  as  officials  of 
the  Mill  Men's  Union  and  various  carpenters'  unions,  to  compel  the  complainant  to 
maintain  a  "closed  shop;"  intimidation  of  emploj'ees  and  customers;  calling  of 
strikes  of  the  employees  of  three  of  the  complainant's  customers;  and  the  placing  of 
his  name  on  the  "  unfair"  list.    Usual  injunction  prayer  for  restraining  the  respondents 
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from  continuing  the  alleged  acts.    The  respondents  filed  demurrer  on  June  17,  1912, 
which  was  overruled. 

May  16,  1912.  Final  decree  entered  by  consent  dismissing  the  bill  without  costs  and 
without  prejudice. 

Concrete  Engineering  Co.  v.  Michael  J.  Young  et  als.    8966  Eq. 

February  21,  1912.  Bill  filed  alleging  a  conspiracy  of  the  respondents,  members  of 
the  Bridge  and  Structural  Iron  Workers'  Union,  Local  No.  7,  in  conjunction  with  the 
American  Federation  of  Labor,  and  the  Building  Trades  Department,  in  Boston,  to 
prevent  the  complainant  carrying  out  its  contracts  to  construct  certain  buildings  be- 
cause the  complainant  refused  to  discharge  certain  non-union  men;  that  a  strike 
of  the  complainant's  employees  was  called  under  penalty  of  fines  and  forfeitures;  and 
that  there  was  interruption  in  the  fulfillment  of  the  complainant's  contracts.  Prayers 
for  an  injunction  restraining  the  continuance  of  the  alleged  acts.  The  respondents 
answered. 

February  23,  1912.  Interlocutory  decree  entered  restraining  the  respondents  tem- 
porarily from  inducing  workmen  in  the  company's  employ  to  quit  work  and  from  inter- 
fering with  the  company's  contracts  or  with  its  business,  etc. 

April  9,  1912.  Final  decree  entered  by  consent  dissolving  the  temporary  injunc- 
tion without  costs  and  without  prejudice. 

Geo.  a.  Fuller  Co.  v.  John  A.  Alpine  et  als.    9098  Eq. 

April  15,  1912.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents,  who 
were  members  of  various  local  unions  and  officers  of  the  Building  Trades  Council,  in 
order  to  bring  about  an  amalgamation  of  the  United  Association  of  Journeymen  Plumb- 
ers, Gasfitters,  Steamfitters,  and  Steamfitters'  Helpers  of  United  States  and  Canada, 
associated  with  the  Building  Trades  Council  and  the  International  Association  of 
Steamfitters,  but  not  associated  with  the  Building  Trades  Council,  both  of  which, 
however,  being  affiliated  with  the  American  Federation  of  Labor.  There  were  also 
allegations  of  conspiracy  to  compel  the  complainant  to  discharge  all  his  employees, 
who  were  members  of  the  International  Association  of  Steamfitters,  and  allegations 
that  the  respondents  called  a  strike  when  the  complainant  refused  to  discharge  the 
said  men.  Prayers  for  a  temporary  injunction  restraining  the  respondents  from  inter- 
fering with  the  complainant's  business;  from  continuing  such  unlawful  strike  by  re- 
scinding the  vote  authorizing  the  same;  and  from  fining  or  threatening  to  fine  or  to 
suspend  any  members  of  the  said  unions,  who  return  to  work.  The  respondents  filed 
a  general  denial  April  22,  1912. 

April  25,  1912.    Final  decree  entered  by  consent,  dismissing  the  bill  without  costs. 

H.  B.  Robbins  Iron  Co.  v.  The  Building  Trades  Council  et  als.    9099  Eq, 

April  15,  1912.  Bill  filed  alleging  that  the  complainants  were  sub-contractors  of 
The  George  A.  Fuller  Co.;  that  the  respondents  had  conspired  to  compel  and  finally 
succeeded  in  compelling  the  complainants'  workmen  to  strike  for  the  reasons  substan- 
tially set  forth  in  the  case  of  George  A.  Fuller  Co.  v.  Alpine,  9098  Eq.  Prayers  for  an 
injunction  precisely  like  those  in  the  above  mentioned  case.  The  respondents 
-answered. 
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April  26,  1912.    Decree  entered  granting  a  permanent  injunction  as  prayed  for. 
May  17,  1912.    Final  decree  entered  by  consent  dissolving  the  injunction  and  dis- 
missing the  bill. 

Lord  Electric  Co.  v.  Charles  Murray  et  ah.      9101  Eq. 

April  15,  1912.  Bill  filed  alleging  a  conspiracy  of  the  respondents,  who  were  officers 
of  the  Building  Trades  Council  of  the  Building  Trades  Department  of  the  American 
Federation  of  Labor,  and  of  the  International  Brotherhood  of  Electrical  Workers, 
Local  No.  103,  to  cause,  and  actually  causing,  a  strike  of  the  company's  employees 
for  the  sole  purpose  of  bringing  pressure  to  bear  on  The  George  A.  Fuller  Company, 
who  was  at  the  time  a  contractor  on  certain  buildings  with  the  complainants;  to  com- 
pel thereby  the  complainant  to  discharge  certain  steamfitters  in  its  employ  and  thereby 
to  cause  a  breach  by  the  complainant  of  his  contract  relative  to  the  installation  of 
certain  electrical  apparatus  in  the  said  buildings.  Prayers  for  an  injunction  restrain- 
ing the  respondents  from  interfering  or  conspiring  to  interfere  with  the  complainant's 
business;  from  calling  strikes  of,  or  intimidating  its  employees;  from  circulating  articles 
or  notices  tending  to  obstruct  the  company  in  obtaining  workmen;  asking  that  they 
be  ordered  to  cancel  notices  authorizing  said  strike;  and  that  damages  be  assessed. 
The  respondents  answered. 

April  25,  1912.  Interlocutory  decree  entered  ordering  a  temporary  injunction  to 
issue  as  prayed  for. 

May  18,  1912.  Final  decree  entered  by  consent  dissolving  the  injunction  with 
costs  of  $105.03  and  waiving  rights  of  appeal. 

L.  W.  Taylor  &  Co.  v.  Charles  Murray  et  ah.    9107  Eq. 

April  16,  1912.  Bill  filed  against  the  officers  of  The  Building  Trades  Council  of 
the  Building  Trades  Department  of  the  American  Federation  of  Labor  for  Boston, 
and  officers  of  The  Insulators'  and  Asbestos  Workers'  Union,  Local  No.  6,  with  prayers 
for  an  injunction  substantially  like  that  in  the  case  of  Fuller  Co.  v.  Alpine  et  ah., 
9098  Eq.    See  ante,  page  222. 

April  24,  1912.  Motion  to  dismiss  by  the  complainant  on  the  ground  that  the  strike 
had  terminated  so  far  as  it  was  concerned,  allowed. 

April  24,  1912.    Final  decree  entered  by  consent  dismissing  the  bill  without  costs. 

W.  G.  Cornell  Co.  v.  John  A.  Alpine  et  ah.    9108  Eq. 

April  16,  1912.  Bill  filed  against  the  Building  Trades  Council  of  the  Building 
Trades  Department,  American  Federation  of  Labor  and  Plumbers'  Union,  Local  No.  12, 
with  prayers  for  an  injunction  substantially  like  that  in  the  case  of  Fuller  Co.  v.  Alpine 
et  ah.,  9098  Eq.  See  page  222.  The  bill  also  alleged  a  conspiracy  to  compel  the  com- 
plainant to  cease  working  under  his  contracts  on  any  buildings  concerning  which 
The  George  A.  Fuller  Co.  or  The  L.  W.  Taylor  Co.  were  interested  by  virtue  of  existing 
contracts. 

April  26,  1912.  Final  decree  entered  ordering  a  permanent  injunction  to  issue  as 
prayed  for. 

June  21,  1912.     Waiver  of  rights  under  the  decree  filed. 
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W.  A.  MuRTFELDT  Co.  V.  Charles  Murrat  et  ah.    9109  Eq. 

April  17,  1912.  Bill  filed  and  injunction  prayed  for  against  officers  and  members 
of  the  Building  Trades  Council  of  the  Building  Trades  Department,  American  Federa- 
tion of  Labor,  and  of  the  Sheet  Metal  Workers'  Union,  Local  No.  17,  substantially- 
like  that  in  Lord  Electric  Co.  v.  Charles  Murraij  et  ah.,  9101  Eq.    See  page  223. 

April  26,  1912.  Final  decree  entered  ordering  permanent  injunction  to  issue  as 
prayed  for  in  the  bill. 

May  28,  1912.    Agreement  to  waive  injunction  filed. 

Marks  Schneider  et  al.  v.  Hyman  Corin  et  ah.    9242  Eq. 

June  3,  1912.  Bill  filed  setting  out  written  contracts  of  employment  entered  into 
by  the  complainants  and  respondents;  that  the  respondents  have  a  concerted  plan  of 
sabotage;  that  they  are  wilfully  improperly  performing  their  contracts  with  intent 
to  injure  the  complainant's  business;  conspiracy  to  induce  others  to  leave  the  em- 
ployment and  to  call  a  strike.  Injunction  prayed  for  restraining  the  respondents 
from  continuing  the  alleged  acts.    The  respondents  answered. 

June  7,  1912.    Interlocutory  decree  entered  referring  the  case  to  a  master. 

Charles  B.  Matthews  r.  L.  J.  Cannon  et  ah.    9354  Eq. 

July  16,  1912.  Bill  filed  by  the  owner  of  a  building  against  certain  members  of  the 
Bricklayers'  Union  No.  3,  of  the  Stone  Masons'  Union  No.  9,  of  the  Laborers'  and  Hod 
Carriers'  Union,  all  of  Boston,  alleging  a  conspiracy  on  the  part  of  the  respondents  in 
inducing  the  employees  of  the  complainant's  contractors  to  quit  work;  that  no  con- 
troversy existed  between  the  said  contractors  and  their  employees,  but.  that  the 
respondents  wished  to  have  certain  amounts  of  money  due  to  certain  employees  paid 
by  the  complainant,  or  so  that  the  complainant  might  see  that  the  said  amounts  were 
paid.  There  was  also  an  allegation  that  a  strike  had  been  instituted.  Prayers  for  an 
injunction  restraining  the  respondents  from  continuing  the  alleged  acts.  The  respond- 
ents answered. 

Etta  Dana  v.  Daniel  H.  Deegon  et  ah.    9387  Eq. 

July  30,  1912.  Bill  filed  alleging  a  conspiracy  by  the  respondents,  as  officers  of 
local  unions  affiliated  with  the  United  Brotherhood  of  Carpenters  and  Joiners  of 
America,  to  cause,  by  fines  and  otherwise,  certain  of  the  workmen  of  the  complain- 
ant's contractor  to  quit  work,  thereby  compelling  the  husband  of  the  complainant  ta 
pay  an  alleged  claim  of  $100.  Prayers  for  an  injunction  restraining  the  respondents 
from  interfering  with  the  said  workmen,  by  threats,  infliction  of  union  penalties,  etc. 
The  respondents  answered. 

July  31,  1912.  Stipulation  filed  by  consent  in  which  the  respondents  agreed  not  to 
do  any  of  the  alleged  acts. 

August  1,  1912.  Final  decree  entered,  by  consent,  dismissing  the  bill  without 
costs. 

David  Schneider  et  al.  v.  Samuel  Lezar  et  ah.    9502  Eq. 

September  19,  1912.  Bill  filed  alleging  a  conspirac}^  of  the  respondents,  after 
having  struck,  in  inducing  persons  not  to  work  for  the  complainant;  malicious  patrol- 
ling and  picketing  of  the  complainant's  places  of  business.  Injunction  prayed  for,  re- 
straining the  respondents  from  continuing  the  acts  alleged  in  the  bill. 
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Sh.\w  Furniture  Co.  v.  George  Shine  et  als.    9555  Eq. 

October  10,  1912.  Bill  filed  alleging  a  strike,  in  progress,  of  the  complainant's  em- 
ployees, members  of  the  Upholsterers'  Union,  Local  No.  53;  a  conspiracy  to  injure 
the  complainant's  business,  unless  the  complainant  acceded  to  the  demands  of  the 
respondents'  union;  picketing,  threats  of  injury  to  workmen;  unlawful  conduct;  in- 
ducements to  employees  to  break  their  contracts  of  employment.  Injunction  prayed 
for  against  continuance  by  the  respondents  of  the  acts  alleged  in  the  bill.  The  re- 
spondents answered. 

December  11,  1912.  Master's  report  filed  finding  in  part  the  following  facts:  That 
the  respondents  had  picketed  the  complainant's  place  of  business,  and  had  induced 
workmen  to  leave  the  complainant's  employ;  that  there  was  no  violence  or  threats 
of  violence;  that  time  contracts  in  writing  existed  between  the  complainant  and  about 
fourteen  men;  that  there  was  no  evidence  that  those  under  obhgations  of  written  con- 
tracts had  been  induced  to  break  them;  that  the  advertisements  for  men  in  the  N.  Y. 
World  and  Boston  Globe  were  unknown  to  the  complainants,  having  been  done  by  a 
third  person;  and  that  at  the  time  the  State  Board  of  Concihation  and  Arbitration  had 
made  no  finding  that  the  complainant's  business  was  again  normal,  in  accordance  with 
Acts,  1912,  c.  545. 

January  20,  1913.    Final  decree  entered  dismissing  the  bill  with  costs. 

January  21,  1913.    Complainant's  appeal  filed. 

Harris  Ulllan  et  ali.  v.  Louis  Ansell  et  als.    9672  Eq. 

November  14,  1912.  Bill  filed  alleging  the  calling  of  a  strike  of  the  Cloak  and 
Skirt  Makers'  Union,  Local  No.  56,  members  of  which,  in  the  employ  of  the  com- 
plainant, left  their  employment;  patrolling  and  picketing;  assaults  of  employees; 
conspiracy  to  prevent  persons  from  entering  into  the  employ  of  the  complainant; 
convictions  for  assaults;  blocking  of  the  entrances  to  their  places  of  business;  threats, 
intimidations,  offensive  language,  etc.  Injunction  prayed  for  restraining  the  respond- 
ents from  continuing  the  alleged  acts. 

Solomon  Calish  v.  Barnett  Finn  et  als.    9673  Eq. 

November  14,  1912.  Bill  filed  setting  out  a  contract  between  the  complainant 
and  one  of  the  respondents  to  erect  a  building,  and  alleging  threats  and  coercive  action 
by  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America  and  Local  No.  954, 
thereby  causing  certain  union  men  to  leave  the  complainant's  employ;  threats  to  call 
a  strike  of  all  workmen  on  the  whole  building  if  the  complainant  continued  to  work  on 
the  said  building,  with  the  result  that  he  is  unable  to  fulfill  his  contract.  Injunction 
prayed  for  restraining  the  respondents  from  continuing  any  of  the  acts  mentioned  in 
the  bill.    The  respondents  answered. 

November  9,  1912.  Motion  to  dismiss  as  against  the  United  Brotherhood  of  Car- 
penters and  Joiners  allowed. 

November  19,  1912.  Temporary  injunction  issued  restraining  the  respondents 
from  interfering  in  any  way  with  the  execution  by  the  complainant  of  his  contract. 

April  30,  1913.  Final  decree  entered  by  consent  dissolving  the  temporary  injunc- 
tion and  dismissing  the  bill  without  costs. 
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.    WiTHERELL  &  DoBBiNS  Co.  V.  Harold  A.  BAXTER  et  als.    9799  Eq. 

December  27,  1912.  Bill  filed  alleging  a  strike  of  the  complainant's  emplo3''ees  in 
progress,  and  a  conspiracy  on  the  part  of  the  respondents  to  compel  the  complainant 
to  accede  to  their  demands,  as  officers  of  the  Cutters'  Union,  Local  No.  163  of  Haver- 
hill; also  allegations  of  picketing,  threats  of  injury  to  employees,  etc.,  and  interference 
with  the  said  employees  for  the  purpose  of  compelling  them  to  leave  their  employment. 
Injunction  prayed  for,  restraining  the  respondents  from  continuing  the  alleged  acts. 

January  20,  1913.  Master's  report  filed  finding  in  part  the  following  facts:  That 
the  purpose  of  the  strike  was  for  an  increase  of  wages;  that  all  men  involved,  except  one, 
were  piece  workers;  that  that  employee,  upon  teUing  the  strikers  that  he  was  under  a 
three  months'  contract  with  the  complainant,  was  not  further  interfered  with;  that 
there  was  no  obstruction  of  exits  or  entrances  of  the  company's  factory;  that  certain 
sporadic  cases  of  violence  probably  took  place;  parading  in  large  numbers  was  carried 
on;  and  that  many  of  the  acts  greatl}^  annoyed  the  company  in  the  conduct  of  its 
business.    The  respondents  answered. 

January  20,  1913.  Stipulation,  filed  in  which  the  respondents  agreed  not  to  march 
in  the  vicinitj^  of  the  complainant's  factor}^,  until  further  hearing  of  the  court;  but  re- 
taining the  right  to  picket  lawfully  and  make  use  of  peaceful,  lawful  persuasion. 

March  29,  1913.    Motion  to  confirm  the  master's  report  for  an  injunction  filed. 

Gale  Shoe  Manufacturing  Co.  v.  Michael  J.  Tracey  et  als.    9815  Eq. 

January  1, 1913.  Bill  filed  alleging  the  calling  of  a  strike  of  the  complainant's  work- 
men, who  were  members  of  the  United  Shoe  Workers  of  America,  because  the  com- 
plainant would  not  maintain  a  "closed  shop";  a  conspiracy  to  ruin  the  complainant's 
business  at  Haverhill  and  Lynn;  parading  in  front  of  the  complainant's  place  of  busi- 
ness; threats,  intimidations,  and  annoyance  of  the  complainant's  non-union  em- 
ployees; and  breach  of  contracts  by  the  strikers.  Prayers  for  injunctions,  both  tem- 
porary and  permanent,  restraining  the  respondents  from  continuing  the  acts  alleged  in 
the  bill. 

HiLLiARD  AND  Merrill,  Inc.  V.  Charles  Murphy  et  als.    9836  Eq, 

January  7,  1913.  Bill  filed  substantially  like  the  bill  in  the  case  of  Witherell  & 
Dobbins  Co.  v.  Baxter  et  als.,  9799  Eq.    {See  above.) 

February  1,  1913.  Master's  report  filed  finding  in  part  the  following  facts:  That 
the  strike  resulted  from  the  refusal  of  the  complainant  to  accept  a  certain  schedule  of 
prices  to  be  paid  for  wages;  that  no  acts  of  "  physical  violence"  took  place  during  the 
continuance  of  the  strike;  that  there  was  picketing;  that  large  numbers  of  strikers 
congregated  in  and  around  the  complainant's  place  of  business  to  induce  workmen  to 
leave  their  employment,  resulting  in  considerable  annoyance  to  employees,  which  might 
have  given  rise  to  reasonable  fear  of  bodily  harm ;  that  the  complainant  waives  its  right 
to  damages. 

Februarj'  6,  1913.  Interlocutory  decree  entered  by  consent  confirming  the  mas- 
ter's report. 
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Macullar  Parker  Co.  v.  United  Garment  Workers  of  America  et  als.    9937  Eq. 

February  11,  1913.  Bill  filed  alleging  a  strike,  in  progress,  of  the  members  of  the 
United  Garment  Workers  of  America;  that  the  respondents  are  trying  to  induce  the 
complainant's  employees,  not  members  of  the  union,  to  join  in  the  strike,  and  are 
threatening  them  with  bodily  harm  and  intimidating  them  by  means  of  knives,  re- 
volvers, etc. ;  that  the  complainant  is  hampered  thereby  in  the  conduct  of  his  business. 
Injunction  prayed  for  to  restrain  the  respondents  from  continuing  the  alleged  acts. 
The  respondents  answered. 

February  11,  1913.  Ad  interim  injunction  issued  restraining  the  respondents  from 
continuing  the  acts  alleged  in  the  bill. 

February  12,  1913.     Temporary  injunction  denied. 

Frank  I.  Hilliard  et  al.  v.  John  A.  Oldham  et  als.    9959  Eq. 

February  17,  1913.  Bill  filed  alleging  the  calling  of  a  strike  bj^  the  respondents, 
as  officers  of  the  United  Shoe  Workers  of  America  and  Cutters'  Union,  Local  No.  63, 
in  order  to  force  the  complainants  against  their  will  to  maintain  a  "closed  shop"  and 
also  to  bring  pressure  to  bear,  through  the  complainants,  to  force  another  concern  to 
do  likewise.  There  were  also  allegations  of  a  "  sjonpathetic  strike",  conspiracy  to 
ruin  the  complainants'  business,  picketing,  intimidations,  and  inducements  to  employees 
to  break  their  contracts.  Prayers  for  an  injunction  restraining  the  respondents  from 
continuing  the  acts  alleged  in  the  bill. 

March  29,  1913.  Motion  filed  referring  the  case  to  a  master  with  the  cases  of 
Perry  Co.  et  al.  v.  Oldham  et  als.,  9960  Eq. ;  Witherell  &  Dobbins  Co.  et  al.  v.  Oldham 
et  als.,  9961  Eq.;  Leavitt  et  al.  v.  Oldham  et  als.,  9962  Eq. 

Austin  H.  Perry  Co.  v.  John  A.  Oldham  et  als.    9960  Eq. 

February  17,  1913.  Bill  filed  substantially  the  same  as  that  in  Hilliard  et  al.  v. 
Oldham  et  als.,  9959  Eq.,  {see  above),  except  as  to  the  allegations  relative  to  a  "sym- 
pathetic strike"  which  were  omitted  in  this  bill. 

March  29,  1913.     Motion  to  refer  the  case  to  a  master  filed. 

Witherell  &  Dobbins  Co.  v.  John  A.  Oldham  et  als.    9961  Eq. 

February  17,  1913.  Bill  filed  substantially  the  same  as  that  in  Hilliard  et  al.  v. 
Oldham  et  als.,  9959  Eq.,  [see  above),  except  as  to  allegations  relative  to  a  "sympa- 
thetic strike"  here  omitted. 

George  B.  Leavitt  et  al.  v.  John  A.  Oldham  et  als.    9962  Eq. 

February  17,  1913.  Bill  filed  substantially  the  same  as  that  in  Hilliard  et  al.  v. 
Oldham  et  als.,  9959  Eq.     {See  above.) 

SiGNOR  Heintzelman  V.  Daniel  J.  Sullivan  et  als.    10013  Eq. 

March  11,  1913.  Bill  filed  alleging  misrepresentations  by  one  of  the  respondents, 
members  and  officers  of  the  Allied  Printing  Trades  Council,  to  the  said  Council  that 
the  complainant  was  employing  a  non-union  employee  in  his  printing  business;  that 
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on  account  of  this,  there  was  great  danger  of  the  complainant  losing  his  rights  to  use  the 
union  label.  Prayers  that  respondents  show  why  said  employee  is  not  a  member  in 
good  standing;  that  such  complaints  by  the  Boston  Printing  Pressmen's  Union  be  with- 
drawn and  that  other  necessary  relief  be  granted. 

April  24,  1913.    Final  decree  entered  dismissing  bill. 

Jos.  J.  Dallas  et  al.  v.  Signor  Heintzelman.     10048  Eq. 

March  21,  1913.  Bill  filed  alleging  the  adoption  by  the  Allied  Printing  Trades 
Council  of  Boston  of  a  certain  label  and  the  granting  of  permission  to  the  respondent 
to  use  the  said  label  as  long  as  he  should  employ  only  union  men ;  that  the  respondent 
had  discontinued  employing  only  union  labor  but  refused  to  return  to  the  council  the 
union  label.  Prayers  for  an  injunction  restraining  the  respondents  from  continuing 
to  use  the  said  label  and  ordering  him  to  deliver  up  the  same  to  the  complainants. 
The  respondents  answered  on  April  2,  1913. 

April  24,  1913.  Final  decree  entered  restraining  the  respondent  from  using  the 
said  label  and  from  retaining  it  in  his  possession.      {See  also  page  234.) 

James  B.  Rendle  et  al.  v.  William  B.  Walsh  et  als.     10140  Eq. 

April  17,  1913.  Bill  filed  alleging  that  the  complainants  had  signed  a  contract 
with  the  Aberthaw  Construction  Co.,  whereby  the  complainants  agreed  to  deliver 
and  drive  a  certain  number  of  piles  per  day  in  the  construction  of  a  certain  building; 
that  the  respondents  were  conspiring  to  compel  the  complainants  to  bring  pressure 
to  bear  on  the  said  company  to  discharge  its  non-union  men  and  employ  thereafter 
only  union  men  under  threats  of  caUing  a  general  strike  of  all  union  employees  at  that 
time  employed  bj'-  various  contractors  in  the  construction  of  the  building;  that  the 
employees  of  the  said  company,  members  of  the  Wharf  and  Bridge  Carpenters'  Union, 
Local  No.  1393,  were  willing  to  work  and  would  remain  at  work,  unless  called  upon  to 
strike  by  the  respondents  under  penalty  of  fines  and  forfeitures.  Prayers  for  an  injunc- 
tion restraining  the  respondents  from  continuing  any  of  the  acts,  or  threats,  alleged  in 
the  bill.    The  respondents  answered. 

May  9,  1913.  Final  decree  entered  by  consent  dismissing  the  bill  without  costs 
and  without  prejudice. 

Paul  W.  Watson  et  al.  v.  Morris  Sheinberg  et  al.     10156  Eq. 

April  24,  1913.  Bill  filed  alleging  that  the  respondents  induced  employees  of  the 
complainant  skilled  in  secret  processes  to  leave  his  employment  and  enter  into  the 
emplojTnent  of  the  respondents  to  the  great  damage  of  the  complainant,  etc.  Prayers 
that  respondents  be  enjoined  from  inducing  away  the  said  servants  and  that  damages 
be  awarded.    The  respondents  answered  on  May  20,  1913. 

Louis  Waldman  v.  United  Brotherhood  of  Carpenters  and  Joiners  of  America, 
Local  No.  954  et  als.     10296  Eq. 

June  9,  1913.  Bill  filed  alleging  threats  and  intimidations  of  the  complainant's 
union  employees  by  the  respondents,  resulting  in  the  said  employees'  leaving  their 
employment  against  their  will;  threats  to  call  a  general  strike  of  the  workmen  on  the 
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whole  building  in  the  construction  of  which  the  complainant  was  only  one  of  several 
contractors.  Prayers  for  an  injunction  restraining  the  respondents  from  continuing 
the  alleged  acts. 

June  11,  1913.  Temporary  injunction  issued  restraining  the  respondents  from 
further  threatening,  etc.,  the  employees  of  the  complainant  or  hindering  the  com- 
plainant in  carrying  on  his  business  or  in  fulfilling  his  contract. 

Maurice  E.  Finn  v.  Sigmond  Warf.     10300  Eq. 

June  10,  1913.  Bill  filed  alleging  the  patrolling  of  the  complainant's  place  of  busi- 
ness and  the  inducing  of  persons  about  to  enter  his  employment  office  to  go  to  his,  the 
respondent's,  employment  office,  to  the  great  damage  to  the  complainant.  Injunction 
prayed  for. 

July  30, 1913.  Master's  report  filed  setting  out  the  fact  that  the  parties  had  reached 
a  settlement  in  the  case. 

Mark  Lewis  v.  William  Cummings  et  als.    10406  Eq. 

July  23,  1913.  Bill  filed  alleging  the  caUing  of  a  strike  of  the  employees  of  the 
complainant's  contractor,  because  the  complainant  refused  to  pay  a  certain  amount 
of  money  claimed  by  one  of  the  respondents,  and  officer  of  the  Plasterers'  Union, 
Local  No.  10,  to  be  due  to  him.  The  contractor  had  been  employing  only  union  men 
and  had  been  observing  all  rates  of  wages  and  hours  demanded  by  the  said  union. 
Prayers  for  an  injunction  from  continuing  the  order  for  the  said  strike;  from  inter- 
fering in  any  way  with  the  employment  by  the  complainant  or  his  contractor  of  mem- 
bers of  the  said  union;  and  that  the  respondents  direct  the  men  out  on  the  strike  to 
return  to  work.    The  respondents  answered  on  July  30,  1913. 

August  5,  1913.  Permanent  injunction  issued  restraining  the  respondents  from 
interfering  in  any  way  with  any  contractor  or  laborer  employed  in  the  construction 
of  the  complainant's  buildings  as  alleged  in  the  bill;  and  from  intimidating  or  influenc- 
ing any  person  in,  or  about  to  enter,  the  employ  of  the  complainant  or  of  those  con- 
tracting with  him. 

Henry  Webber  v.  Samuel  Finkelstein  et  als.     10558  Eq. 

September  5,  1913.  Bill  filed  alleging  the  expulsion  of  the  complainant  by  the 
respondents,  as  officers  of  the  Cloak  and  Skirt  Makers'  Union,  Local  No.  56,  from  the 
said  union,  without  cause,  on  false  charges,  and  without  a  hearing.  Prayers  for  an 
injunction  restraining  the  respondents  from  interfering  with  his  right  to  work  at  his 
calling,  or  declaring  union  shops  in  violation  of  union  rules  by  employing  him;  and 
that  damages  be  assessed  for  the  loss  sustained  by  him  in  being  discharged. 

September  9,  1913.    Final  decree  entered  by  consent  dismissing  the  bill. 

The  Tishler-Levenson  Co.  v.  Jacob  Kopelman  et  al.  (Cap  Makers'  Union 
Local  No.  7,  and  Cutters'  and  Blockers'  Union  Local  No.  38.) 
10842  Eq. 

December  24,  1913.  Bill  filed  alleging  a  conspiracy  by  the  respondents  to  boycott 
the  complainant  for  employing  non-union  men,  when  the  complainant  had  never 
been  requested  or  allowed,  or  his  employees  allowed,  to  join  the  respondents'  unions. 
Threats  to  put  the  complainant  out  of  business,  picketing,  and  inducing  employees 
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to  break  their  contracts  of  employment  were  also  alleged.     Injunction  prayed  for, 
restraining  the  respondents  from  continuing  the  acts  alleged. 

February  9,  1914.    Demurrer  filed  and  overruled. 

February  14,  1914.    Reference  to  a  master. 

Empire  Grocery  Co.  v.  Thomas  Nanes  et  al.     11146  Eq. 

April  4,  1914.  Bill  filed  alleging  a  conspiracy  by  the  respondents  in  calling  a 
strike  of  the  complainant's  employees;  threats  and  unlawful  persuasion  of  the  com- 
plainant's other  employees  to  leave  their  employment;  intimidations,  picketing,  etc.; 
the  placing  of  the  complainant's  name  on  the  "unfair  list,"  etc.  Prayers  that  an  in- 
junction issue  restraining  the  respondents  from  doing  the  acts  alleged  in  the  bill. 

Joseph  Newman  et  al.  v.  United  Brotherhood  of  Carpenters  and  Joiners  of 
America,  Local  No.  954  et  als.     11270  Eq. 

April  30,  1914.  Bill  filed  alleging  that  the  respondents  called  a  strike  of  the  car- 
penters in  the  employ  of  the  complainants  under  penalty  of  heavy  fines;  that  the 
respondents  were  conspiring  to  prevent  the  complainants  from  keeping  in  their  employ 
other  carpenters.  There  were  also  allegations  of  threats  and  intimidation  of  workmen. 
Prayers  for  an  injunction  restraining  the  respondents  from  continuing  the  acts  alleged. 

May  5,  1914.     Temporary  injunction  issued  as  prayed  for  in  the  bill. 

Joseph  Viner  v.  Louis  Hamshell  et  als.    11445  Eq. 

June  26,  1914.  Bill  filed  alleging  that  the  complainant  was  a  member  in  good 
standing  in  the  International  Ladies'  Garment  Workers'  Union  and  the  Skirt  and 
Cloak  Makers'  Union ;  that  he  was  unlawfully  prevented  from  working  for  one  Freed- 
man;  was  unlawfully  compelled  to  pay  a  fine  of  $25  to  be  allowed  to  return  to  work; 
was  unlawfully  excluded  from  the  meetings  of  the  said  union;  and  that  the  respondents 
were  continuing  to  harass  and  prevent  the  complainant  from  getting  or  keeping  em- 
ployment. Prayers  that  the  respondents  be  restrained  from  doing  or  continuing  any 
of  the  alleged  acts.     The  respondents  answered  on  July  8,  1914. 

July  8,  1914.     Reference  to  a  master. 

Leon  Coppens  et  ali.  v.  Edward  Broders  et  als.     11583  Eq. 

August  12,  1914.  Bill  filed  alleging  a  conspiracy  by  the  respondents,  members  of 
the  Cigar  Makers'  Union,  Local  No.  97,  to  compel  all  employers  of  cigar  makers,  by 
threats,  strikes,  etc.,  not  to  employ  any  non-union  workmen  and  to  use  a  union  label, 
known  as  the  "Blue  Label";  that  by  threats,  strikes,  etc.,  they  have  unlawfully  induced 
the  complainants'  employers  to  discharge  the  complainants.  Injunction  prayed  for 
restraining  the  respondents  from  continuing  the  acts  alleged.  A  demurrer  and  an  ansioer 
were  filed  on  August  31,  1914. 

September  16,  1914.  Final  decree  entered  by  consent  dismissing  the  biU  without 
costs. 

Giovanni  Scarinci  v.  Samuel  Zorn  et  als.     11601  Eq. 

August  20,  1914.  Bill  filed  alleging  that  the  respondents,  as  officers  of  the  Boston 
Branch  of  the  United  Garment  Workers'  Union  of  America,  had,  by  threats,  and 
without  authority,  compelled  great  numbers  of  the  employers  of  Boston  journeyman 
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tailors  to  refuse  work  to  any  union  man,  unless  he  produced  a  written  permission  card 
from  the  said  respondents;  that  the  complainant  had  been  refused  work  several  times 
on^that  account.  Injunction  prayed  for  restraining  the  said  respondents  from  issuing 
such  cards,  and  from  interfering  with  the  complainant  in  obtaining  employment,  and 
that  damages  be  assessed. 

October  21,  1914.    Final  decree  entered  dismissing  the  bill  without  costs. 

CoRNELros  Keefe  v.  James  Mantel  et  ah.    11857  Eq. 

November  20,  1914.  Bill  filed  alleging,  among  other  things,  that  there  had  been 
a  strike  of  the  members  of  the  Bartenders'  Union,  Local  No.  77;  that  the  complainant 
had  filled  the  positions  of  the  strikers  with  non-union  men ;  that  the  respondents  were 
conspiring,  after  the  strike  was  over,  to  prevent  persons  entering  into,  or  remaining  in, 
the  employ  of  the  complainant,  unless  such  persons  joined  the  said  union.  There  were 
also  allegations  of  picketing,  threats  and  intimidation  of  workmen,  and  that  the 
respondents  were  advertising  by  the  use  of  placards  that  the  complainant  was  on  the 
"unfair  hst."  Prayers  for  an  injunction  restraining  the  respondents  from  continuing 
the  alleged  acts  and  that  they  be  ordered  to  pay  damages.    The  respondents  answered. 

November  23,  1914.  Stipulation  filed  whereby  the  respondents  agreed,  pending  the 
adjudication  of  this  case  and  No.  11858  Eq.  of  the  same  name,  not  to  display  the  said 
placards,  nor  to  picket  around  or  about  the  complainant's  place  of  business. 

November  2,  1915.  Master's  report  filed  finding,  among  other  things,  the  following 
facts:  That  the  strike  of  1910  was  over  at  the  time  of  fiKng  the  bill;  that  the  placards 
mentioned  in  the  bill  had  been  and  were  being  displayed  as  alleged,  and  that  there 
had  been  some  picketing,  threats  and  interference  with  the  complainant's  business. 

Cornelius  Keefe  et  al.  v.  James  Mantel  et  ah.    11858  Eq. 

November  20,  1914.  Bill  and  other  papers  filed  and  action  taken  by  the  court 
thereon  are  substantially  the  same  as  those  in  the  case  of  Keeje  et  al.  v.  Mantel  et  ah., 
11857  Eq.,  the  preceding  case.  Both  were  referred  to  a  master,  one  report  having  been 
filed  in  both  cases.  The  stipulation  filed  pending  settlement  or  adjudication  applied 
also  to  both  cases. 

Ira  J.  Hunt  et  ah.  v.  William  M.  Beck.     12566  Eq. 

July  31,  1915.  Bill  filed  alleging  the  maintenance  by  the  complainants  of  a  "  closed 
shop";  and  that  the  respondent  was  about  to  urge  their  employees  to  strike,  unless  the 
complainants  discharged  an  engineer,  who,  it  was  alleged,  was  of  good  standing  in  his 
union.  There  were  also  allegations  of  threats  to  place  the  complainants'  names  on  the 
"unfair"  list,  so-called.  Prayers  for  an  injunction  restraining  the  respondent  from 
doing  or  continuing  the  acts  set  out  in  the  bill. 

August  10, 1915.    Temporary  injunction  issued  as  prayed  for. 

Julius  Hurwitz  v.  Sam.  Fried  et  ah.    12567  Eq. 

July  31,  1915.  Bill  filed  alleging  the  discharge  by  the  complainant  of  all  his  em- 
ployees who  were  members  of  the  Bakers'  and  Confectionery  Workers'  Union,  Local 
No.  45;   that  since  that  time  the  respondents  have  been  picketing  and  patrolling  in 
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front  of  his  place  of  business;   and  that  the}'-  have  threatened  with  bodily  harm  his 
employees  and  customers,  and  blocked  the  entrances  to  his  place  of  business.    Prayers 
asking  that  the  respondents  be  restrained  from  the  continuance  of  the  alleged  acts. 
August  9,  1915.    Temporary  injunction  issued  as  praj^ed  for. 

Frank  Anastasi  v.  The  Baebebs'  Union,  Local  No.  182  et  als.    12578  Eq. 

August  5,  1915.  Bill  filed  alleging  a  conspiracy  on  the  part  of  the  respondents  in 
injustifiably  caUing  a  strike  of  the  complainant's  employees,  members  of  the  respond- 
ent union,  and  preventing  customers  from  entering  the  complainant's  shop.  There  were 
also  allegations  that  the  respondents  were  distributing  cards  having  printed  on  them 
the  words:  "Do  not  patronize  Frank  Anastasi's  Barber  Shop;  Unfair  to  organized 
Labor."  Prayers  for  an  injunction  restraining  the  respondents  from  continuing  the 
alleged  acts. 

August  9,  1915.    Respondents'  demurrer  and  answer  fUed, 

September  17,  1915.  Substitute  hill  filed  naming  as  respondents  certain  individuals 
in  place  of  the  barbers'  union. 

September  27,  1915.    Respondents'  demurrer  to  the  substituted  hill  filed. 

John  Bogni  et  ali.  v.  Giovanni  Perotti  et  als.     12596  Eq. 

August  11,  1915.  Bill  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for  the 
Commonwealth  in  this  case,  224  Mass.  152,  ante,  page  185.) 

The  following  cases  have  reference  to  the  use  of  union  labels,  trade  marks  on  union 
goods,  trade  union  names,  and  difficulties  relating  to  the  internal  affairs  of  various 
unions:  Harry  Cotton  et  ali.  v.  Jonas  Thome  et  als.,  8888  Eq.,  a  trade  mark  case;  Jos.  P. 
Sullivan  v.  Louis  P.  Pieper  et  als.,  9417  Eq.,  a  case  involving  the  release  of  a  baseball 
plaj^er;  Ralph  L.  Wyman  v.  Joseph  Murphy  et  als.,  9775  Eq.,  involving  the  custody  and 
transfer  of  private  property  of  a  union;  Geo.  C.  Bodine  v.  Atlantic  Coast  Seamen's 
Union,  involving  the  alleged  misuse  of  a  union  name;  Thomas  Hawkins  et  als.  v.  Frank 
W.  Frishee  et  als.,  11530  Eq.,  similar  to  the  preceding  case;  Louis  Papp  et  als.  v.  Peter  A. 
Halligan  et  al.,  11695  Eq.;  Meyer  Papp  et  als.  v.  James  H.  Connors  et  al.,  11793  Eq.,  and 
Jacoh  Thurman  et  ali.  v.  Emmanuel  M.  Michael  et  als.,  11872  Eq.,  involving  the  alleged 
violation  of  agreements  not  to  work  for  another  employer  in  same  kind  of  business  in 
the  same  district  within  a  certain  time  or  to  divert  the  complainant's  trade;  Samuel 
Zorn  et  al.  v.  Thomas  A.Richert  et  al.,  11960  Eq.,  relative  to  alleged  refusal  of  past  officers 
to  deliver  up  certain  funds  and  documents  to  newly  elected  officers  of  a  union;  William 
Corhett  et  al.  v.  John  Hamilton  et  al.,  12166  Eq.,  involving  an  alleged  fraudulent  use  of 
trade  insignia;  U.  S.  Grand  Lodge,  Order  Brith  Abraham  v.  Silverman  et  al.,  12416 
Eq.,  involving  an  alleged  attempt  to  compel  a  subordinate  branch  to  secede  from  the 
main  lodge;  Daniel  J.  McDonald  et  al.  v.  Louis  Rubin  et  al.,  12940  Eq.,  involving  an 
alleged  misuse  of  a  union  label;  and  Patrick  J.  Gorman  et  als.  v.  Wm.  DuWors  et  als., 
13016  Eq.,  a  case  involving  the  use  of  a  mandatory  injunction  for  the  purpose  of  com- 
pelUng  certain  persons  to  conform  to  the  by-laws  and  constitution  of  an  international 
union,  to  p&y  certain  dues,  and  to  deliver  up  certain  records  and  the  charter  of  one  of 
its  local  branches. 

For  three  other  cases  involving  the  alleged  misuse  of  the  union  label,  "3-20-8," 
see  Ed.  Broders  v.  Ed.  P.  Manning,  11241  Eq.,  Ed.  Broders  v.  Klein's  Pharmacy,  11284 
Eq.,  Ed.  Broders  v.  Huddell  and  McGovern  Co.,  11297  Eq. 
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Worcester  County. 

SUPERIOR   COURT. 

Mariano  DeMinico  v.  David  Craig  et  als.     1234  Law. 

July  15,  1909.  Bill  filed.  (See  the  decision  of  the  Supreme  Judicial  Court  for  the 
Commonwealth  in  this  case,  207  Mass.  593,  ante,  page  136.) 

The  following  cases,  treated  fully  in  an  earlier  bulletin  issued  by  this  Bureau, 
Labor  Bulletin  No.  70,  were  dismissed  by  order  of  court  at  the  call  of  the  docket  on 
June  20,  1911:  Prentice  Bros.  Co.  v.  Worcester  Lodge  {Machinists),  543  Eq.;  Francis  A. 
McCauliff  V.  Fitchhurg  Branch  Granite  Cutters'  Union,  928  Eq.;  American  Official  Co. 
V.  The  Metal  Polishers',  etc.,  Union  et  als.,  1527  Eq. 

The  following  cases  are  of  interest  as  showing  action  of  the  court  in  reinstating 
certain  employees  who  had  been  dropped  as  members  of  fraternal  societies:  Gustaf  F. 
Hedbolm  v.  John  A.  Anderson  et  als.,  9665  Eq.;  Vincent  Takubauskas  v.  The  Society  of 
Brotherly  Aid  in  the  Name  of  St.  George,  The  Warrior,  14964  Eq. 
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V. 

CASES   OF  CONTEMPT   OF   COURT. 

The  filing  of  petitions  for  contempt  of  court  has  been  noted  under  the  cases  in  which 
they  arose.  There  follows  the  complete  record  of  proceedings  upon  petitions  for  attach- 
ments for  contempt  of  court  for  violation  of  injunctions  in  labor  disputes. 

Suffolk  County. 

SUPREME   JUDICIAL   COURT. 
Edwin  W.  Cox  v.  Elizabeth  Peabody  House  Association  et  als.     18052  Eq. 

April  22,  1913.  Petition  for  attachment  for  contempt  filed  against  certain  of  the 
respondents  for  violation  of  the  terms  of  the  injunction. 

AprU  25,  1913.  Order  by  the  court  that  the  complainant  recover  costs  in  the  sum  of 
$21.84. 

April  28,  1913.    Acknoivledgment  of  satisfaction  of  costs  filed.     {See  also  page  202.) 

SUPERIOR   COURT, 
F.  Brigham  &  Gregory  Co.  v.  J.  R.  Oldham  et  als.    8054  Eq. 

April  20,  1911.  Petition  for  attachment  for  contempt  filed  against  one  of  the  Re- 
spondents for  continuing,  after  issuance  of  a  temporary  injunction,  to  intimidate  work- 
men. 

April  20,  1911.  Further  interlocutory  decree  issued  restraining  the  continuance  of 
the  acts  specified  in  the  temporary  injunction. 

May  2,  1911.    Memorandum  of  finding  by  the  court  filed.    [See  page  217.) 

May  2,  1911.  Order  on  petition  for  contempt  issued,  imposing  a  fine  of  S200  on  one 
of  the  respondents  and  stating  that  he  stand  committed  to  jail  until  the  fine  be  paid. 
The  fine  was  paid  forthwith. 

Jos.  J.  Dallas  et  al.  v.  Signor  Heintzelman.     10048  Eq. 

June  24,  1913.  Petition  for  attachment  for  contempt  filed.  For  facts  in  the  bill  and 
final  decree,  see  page  228. 

June  24,  1913.    Respondents  answer,  a  general  denial,  and  demurrer  filed. 
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APPENDIX    A. 


SUBJECT  INDEX. 
Advertising  During  Strike. 

An  act  compelling  employers  to  mention  explicitly  the  existence  of  a  strike  in  advertising 
for  strikebreakers  is  constitutional. 

Commonwealth  v.  Libbey,  216  Mass.  356,  ante,  page  151. 

Banners. 

Display  of  banners  with  inscriptions  referring  to  a  pending  strike  may  be  unlawful  intimi- 
dation. 

Sherry  v.  Perkins,  147  Mass.  212,  ante,  page  42. 

Blacklist. 

By  employers  of  striking  employees  not  enjoined;  but  overruled  by  Comellier  v.  Haverhill 
Shoe  Manufacturers  Association,  221  Mass.  554,  below. 
Worthington  v.  Waring,  157  Mass.  421,  ante,  page  44. 
Under  certain  circumstances  damages  resulting  to  a  person  by  reason  of  being  "black- 
listed" may  be  obtained  by  an  action  at  law  or  by  a  bill  in  equity. 

Cornellier  v.  Haverhill  Shoe  Manufacturers  Association,  221  Mass.  554,  ante,  page  179. 

Boycott. 

Threat  of  boycott  or  boycott  of  employer  to  compel  discharge  of  non-union  men  is  unlawful. 

Plant  V.  Woods,  176  Mass.  492,  ante,  page  60. 
Agreement  by  members  of  manufacturers'  association  not  to  have  business  deahngs  with 
any  person  not  a  member  under  penalty  of  a  heavy  fine  is  unlawful. 
Martell  v.  White,  185  Mass.  255,  ante,  page  71. 
"An  essential  element  of  a  boycott. is  intentional  injury  to  somebody." 

Hohan  v.  Dempsey,  217  Mass.  166,  ante,  page  155. 
A  boycott  declared  by  the  members  of  a  labor  union  against  a  dealer  in  masons'  supplies, 
who  also  maintains  other  branches  of  his  service,  is  none  the  less  an  unjustifiable  inter- 
ference with  his  business  because  it  is  aimed  at  only  one  branch  of  it. 
Burnham  v.  Dowd,  217  Mass.  351,  ante,  page  159. 
As  to  what  is  necessary  to  constitute  a  boycott  arising  out  of  unlawful  interference  with 
one's  business,  see 

New  England  Cement  Gun  Co.  v.  McGivern,  218  Mass.  198,  ante,  page  165. 

Closed  Shop. 

Strike  to  compel  employer  to  carry  on  his  business  as  a  "closed  shop"  is  illegal. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
See  also  Discharge  of  Employee. 

Coercion. 

See  Intimidation. 

Competition. 

Combination  of  workmen  to  compel  employer  to  pay  a  "fine"  which  he  is  not  under  legal 
liability  to  pay,  by  making  or  carrying  out  threat  of  strike  is  not  justifiable  as  lawful  compe- 
tition. 

Carew  v.  Rutherford,  106  Mass.  1,  ante,  page  30. 
May  justify  interference  with  right  to  be  undisturbed  in  the  conduct  of  one's  business  or 
the  pursuit  of  one's  means  of  livelihood. 

Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 
Does  not  justify  an  attempt  to  compel  non-union  workmen  to  join  union  by  interfering 
with  their  employment. 

Plant  V.  Woods,  176  Mass.  492,  ante,  page  60. 
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Competition  —  Con. 

An  agreement  of  the  members  of  manufacturers'  association  not  to  transact  any  business 
with  non-members  under  penalty  of  heavy  fines  held  not  justifiable  as  lawful  compe- 
tition. 

Martell  v.  While,  l85  Mass.  255,  ante,  page  71. 
Procuring  discharge  of  non-union  man  by  employer  who  has  agreed  not  to  employ  men 
objectionable  to  union  for  no  reason  other  than  that  he  will  not  join  union  is  not  justi- 
fiable on  ground  of  competition. 

Berry  v.  Donovan,  188  Mass.  353,  anle,  page  76. 
A  strike  by  a  combination  of  bricklayers  and  masons  to  refuse  to  lay  bricks  or  stone  if  the 
pointing  is  given  to  others  is  justifiable  because  the  principle  of  competition  justifies  the 
refusal  to  do  any  of  the  work  unless  all  of  it  is  given. 
Pickelt  v.  Walsh,  192  Mass.  572,  ante,  page  82. 
Does  not  justify  an  attempt  to  induce  breach  of  a  formal  contract. 

Beekman  v.  Marsters,  195  Mass.  205,  ante,  page  98. 
Does  not  justify  a  strike  to  compel  the  maintenance  of  a  "closed  shop." 
Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 

Conspiracy. 

A  criminal  conspiracy  is  a  combination  to  bring  about  an  unlawful  result  or  to  bring  about 
a  lawful  result  by  unlawful  means. 

Commonwealth  v.  Hunt,  4  Met.  Ill,  ante,  page  18. 
A  combination  of  workmen  with  the  design  of  acting  together  for  the  purpose  of  improving 
the  conditions  under  which  they  work,  where  it  does  not  appear  that  the  use  of  unlawful 
means  is  a  part  of  the  purpose  of  the  combination  is  not  an  unlawful  conspiracy. 
Snow  v.  Wheeler,  133  Mass.  179,  ante,  page  40. 
It  is  not  universally  true  that  what  any  one  man  alone  may  do,  any  number  of  men,  by 
concerted  action,  may  do. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
For  an  example  of  what  is  said  to  be  an  unlawful  conspiracy  because  it  was  a  combination 
to  bring  about  a  lawful  result  by  the  use  of  unlawful  means,  see 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
For  other  examples  of  unlawful  combinations,  see  under  Unlawful  Interference. 

Contempt  of  Court. 

Evidence  examined  and  held  not  to  support  finding  adjudging  respondents  to  be  in  con- 
tempt of  court  in  violating  a  temporary  injunction. 
Casson  v.  Mcintosh,  199  Mass.  443,  ante,  page  111. 

Contract  of  Employment. 

Where  there  is  a  formal  contract  to  work  or  to  employ  for  a  fixed  time,  it  is  unlawful  in  any 
way  to  persuade  or  attempt  to  persuade  either  party  to  break  such  contract. 
Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 
Beekman  v.  Marsters,  195  Mass.  205,  ante,  page  98. 
Where  either  party  has  a  right  to  terminate  the  relation  of  employer  and  employed  at 
will,  persuasion  so  to  do  is  unlawful  unless  in  the  exercise  of  the  right  of  competition  and 
by  means  which  are  lawful  in  themselves. 

Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 
Plant  v.  Woods,  176  Mass.  492,  ante,  page  60. 
Moran  v.  Dunphy,  177  Mass.  485,  ante,  page  69. 
Berry  v.  Donovan,  188  Mass.  353,  ante,  page  76. 
Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
Persons  inducing  employees  to  break  their  contracts  for  future  service  may  be  restrained 
from  so  doing. 

Folsom  V.  Lewis,  208  Mass.  336,  ante,  page  141. 

Damages. 

As  to  damages  for  illegally  displaying  placards  affecting  one's  business  after  the  termina- 
tion of  a  strike,  see 

Steinert  &  Sons  Co.  v.  Tagen,  207  Mass.  394,  ante,  page  133. 
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Damages  —  Con. 

As  to  damages  recoverable  for  injury  to  the  plaintiff's  reputation  by  illegal  action  of  strikers, 
see 

DeMinico  v.  Craig,  207  Mass.  593,  ante,  page  136. 
As  to  the  recovery  of  damages  from  officers  and  members  of  an  unincorporated  labor  union 
for  the  loss  of  wages  for  one's  present  or  prospective  inability  to  procure  employment, 
see 

Hanson  v.  Innis,  211  Mass.  301,  ante,  page  147. 
As  to  damages  recoverable  by  one  in  business  for  having  been  injured  in  his  business  because 
he  had  been  declared  "unfair"  by  a  union,  see 
Burnham  v.  Dowd,  217  Mass.  351,  ante,  page  159. 
As  to  the  amount  of  recovery  in  damages  when  the  boycotting  of  the  plaintiff's  business 
through  threats  or  otherwise  has  resulted  in  damage,  see 

New  England  Cement  Gun  Co.  v.  McGivern,  218  Mass.  198,  ante,  page  165. 
As  to  the  procedure  of  the  court  where  nominal  damages  are  to  be  given  to  one  person  and 
substantial  damages  to  another,  see 

Fairbanks  v.  McDonald,  219  Mass.  291,  ante,  page  174. 
If  a  boycott  results  in  damage  to  the  person  boycotted,  recovery  in  damages  may  be  had 
to  the  extent  of  the  injury  in  equity  as  well  as  at  law. 

Comellier  v.  Haverhill  Shoe  Manufacturers  Association,  221  Mass.  554,  ante,  page  179. 

Discharge  of  Employee. 

To  induce  employer  to  discharge  employee  without  justifiable  cause  may  be  actionable  tort 
although  there  is  no  formal  contract  of  employment. 
Moran  v.  Dunphy,  177  Mass.  485,  ante,  page  69. 
Procuring  discharge  of  non-union  workmen  by  employer  who  has  agreed  not  to  retain  in 
his  employ  men  objectionable  to  the  union  for  no  other  reason  than  that  he  is  not  a  mem- 
ber of  the  union  is  not  justifiable  as  lawful  competition. 
Berry  v.  Donovan,  188  Mass.  353,  ante,  page  76. 
Strike  to  compel  discharge  of  non-union  employee  is  unlawful. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Where  the  purpose  of  a  strike  was  not  to  secure  for  the  members  of  a  union  all  the  work 
that  was  to  be  had  from  their  employers,  but  to  deprive  the  plaintiffs  of  employment  and 
thereby  make  it  impossible  for  them  to  obtain  a  livelihood  unless  they  should  join  the 
union  upon  the  union's  own  terms,  such  strike  may  be  enjoined. 
Fairbanks  v.  McDonald,  219  Mass.  291,  ante,  page  174. 

Fines. 

Where  employer  has  been  forced  by  threat  of  strike  to  pay  a  sum  of  money  called  a  "fine" 
to  an  association  of  his  employees,  the  money  so  paid  under  no  legal  liability  may  be 
recovered  back. 

Carew  v.  Rutherford,  106  Mass.  1,  ante,  page  30. 
Where  agreement  of  manufacturers'  association  not  to  have  business  dealings  with  persona 
not  members  was  enforced  by  imposition  of  heavy  fines  it  was  declared  unlawful. 
Martell  v.  White,  185  Mass.  255,  ante,  page  71. 
The  imposition  by  a  labor  union  of  fines  upon  its  members  to  induce  them  to  leave  the 
employ  of  one  against  whom  the  union  is  carrying  on  a  strike  was  held  to  be  unlawful  in- 
timidation. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 

Good  Faith. 

Good  faith  upon  the  part  of  the  strikers  is  not,  as  such,  a  legal  justification  for  striking. 
It  only  becomes  so  after  a  determination  by  the  court  whether  the  purpose  of  striking  is 
legal  or  illegal. 

DeMinico  v.  Craig,  207  Mass.  593,  ante,  page  136. 

Injunction. 

Against  display  of  banners  for  purpose  of  intimidation  of  persons  seeking  or  accepting  em- 
ployment from  employer  against  whom  strike  is  pending,  enjoined. 
Sherry  v.  Perkins,  147  Mass.  212,  ante,  page  42. 
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Injunction  —  Con. 

Against  blacklist  of  striking  employees  denied. 

Worthington  v.  Waring,  157  Mass.  421,  ante,  page  44. 
Against  maintaining  patrol  in  front  of  premises  of  employer  for  purpose  of  giving  notice 
of  pendency  of  strike  to  those  seeking  to  do  business  with  him,  enjoined. 
Vegelahn  v.  Guntner,  167  Mass.  92,  ante,  page  49. 
Against  intimidation  of  persons  employed  or  seeking  employment,  by  physical  force  or  by 
threats  of  violence  or  harm,  allowed. 

Vegelahn  v.  Guntner,  167  Mass.  92,  ante,  page  49. 
Against  attempting  by  threat  of  strike  or  boycott  to  induce  employer  to  discharge  non- 
union men,  allowed. 

Plant  V.  Woods,  176  Mass.  492,  ante,  page  60. 
Against  a  strike  to  obtain  all  of  an  employer's  work,  refused. 

Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
Against  a  strike  held  to  be  in  the  nature  of- a  sympathetic  strike,  allowed. 

Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
Against  a  strike  to  compel  employment  of  union  men  only,  allowed. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Against  breaking  contract  induced  by  threat  of  general  strike,  allowed. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Against  interference  in  the  future  with  contracts  not  described  in  the  bill,  refused. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Against  attempting  to  induce  breach  of  existing  formal  contract,  allowed. 

Beekman  v.  Marsters,  195  Mass.  205,  ante,  page  98. 
Against  doing  any  acts  whatever  in  furtherance  of  unlawful  strike,  allowed. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
Against  paying  strike  benefits,  when  strike  is  unlawful,  allowed. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
Against  placing  name  of  employer  on  "unfair  list,"  allowed. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
Restraining  the  imposition  of  fines  and  threats  of  such  imposition  in  order  to  prevent  per- 
sons from  entering  the  employment  of  one  against  whom  a  strike  was  in  progress,  allowed. 
L.  D.  Willcult  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
An  employer  may  enjoin  the  driving  through  the  streets  of  wagons  displaying  placards 
relative  to  a  strike  at  his  place  of  business,  which  strike,  at  the  time  of  such  display,  is 
over. 

Steinert  &  Sons  Co.  v.  Tagen,  207  Mass.  394,  ante,  page  133. 
A  suit  in  equitj'  may  be  maintained  to  enjoin  such  persons  as  are  imlawfuUy  interfering 
with  another's  business  by  inducing  employees  under  contract  for  future  service  to  break 
such  contracts. 

Folsom  V.  Lewis,  208  Mass.  336,  ante,  page  141. 
Officers  and  members  of  a  labor  union  may  be  enjoined  for  unlawfully  causing  the  dis- 
charge of  the  employer's  foreman,  if  it  appears  that  the  unlawful  acts  were  the  actual 
cause  of  the  discharge  of  the  plaintiff  and  made  it  impossible  for  him  to  secure  other 
employment. 

Hanson  v.  Innis,  211  Mass.  301,  ante,  page  147. 
Declaring  an  employer,  whose  employees  are  on  a  strike,  to  be  "unfair"  may  be  enjoined. 
Burnham  v.  Dowd,  217  Mass.  351,  ante,  page  159. 

I NTE RFERENCE. 

With  rights  under  formal  contract. 

With  right  to  employ  or  be  employed. 

With  right  to  be  free  in  carrying  on  one's  business. 

See  under  Unlawful  Interference. 

Intimidation. 

Of  present  or  prospective  employees. 

Display  of  banners  bearing  inscriptions  referring  to  an  existing  strike  near  premises  of 
employer  may  be  unlawful  intimidation. 

Sherry  v.  Perkins,  147  Mass.  212,  ante,  page  42. 
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Intimidation  —  Con. 

The  flow  of  labor  to  an  employer  cannot  be  obstructed  by  intimidation  produced  by  means 
of  injury  to  person  or  property  or  by  threats  of  such  injury. 
Vegelahn  v.  Guntner,  167  Mass.  92,  ante,  page  49. 
Crowding  about  employer's  doorway,  blocking  same  and  jostling  employees,  enjoined  as 
unlawful  intimidation. 

Vegelahn  v.  Guntner,  167  Mass.  92,  ante,  page  49. 
Maintaining  patrol  in  front  of  premises  of  employer  against  whom  strike  is  in  progress 
held  to  be  unlawful  intimidation. 

Vegelahn  v.  Guntner,  167  Mass.  92,  ante,  page  49.  ' 

Imposition  of  fines  by  labor  union  upon  members  who  refuse  to  leave  the  employ  of  a  con- 
tractor against  whom  the  union  is  conducting  a  strike  held  to  be  unlawful  intimidation. 
L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
Of  employer  to  compel  discharge  of  employee. 

Inducing  employer  to  discharge  non-union  workman  by  threat  of  strike  or  boycott  is  un- 
lawful intimidation. 

Plant  V.  Woods,  176  Mass.  492,  ante,  page  60. 
Of  third  persons. 

Enforcing  agreement  of  members  of  manufacturers'  association  not  to  do  business  with 
non-members  by  imposition  of  fines  is  unlawful. 
Martell  v.  White,  185  Mass.  255,  ante,  page  71. 
Threatening  owner  of  building  under  construction  that  all  workmen  engaged  upon  it  will 
strike  unless  owner  coerces  one  of  the  contractors  to  yield  in  dispute  with  employee  by 
threatening  to  break  contract  is  unlawful  intimidation. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 

Malice. 

Malicious  interference  with  another's  right  to  be  undisturbed  in  conduct  of  business  or 
pursuit  of  means  of  livelihood. 

Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 
Plant  V.  Woods,  176  Mass.  492,  ante,  page  60. 
As  used  in  these  opinions,  malice  means  an  act  which  injures  another  in  his  legal  rights  done 
intentionally  and  without  justification.     It  is  not  necessary  to  prove  any  spite  or  ill  will. 
Plant  v.  Woods,  176  Mass.  492,  ante,  page  60. 
Beekman  v.  Marsters,  195  Mass.  205,  ante,  page  98. 

Monopoly  of  the  Labor  Market. 

A  strike  for  the  purpose  of  compelling  employers  to  submit  to  an  attempt  to  obtain  for  the 
strikers  or  their  union  a  complete  monopoly  of  the  labor  market  in  any  one  kind  of  busi- 
ness, may  be  enjoined. 

Folsom  v.  Lewis,  208  Mass.  336,  ante,  page  141. 

Parties. 

An  unincorporated  labor  union  cannot  be  made  a  party  defendant. 
Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
See  also  Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 

Patrolling. 

See  Intimidation. 

Peaceable  Persuasion. 

Where  a  formal  contract  to  work  for  a  fixed  time  exists,  any  attempt  to  procure  its  breach 
by  peaceable  persuasion  or  otherwise  is  unlawful. 
Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Beekman  v.  Marsters,  195  Mass.  205,  ante,  page  08. 
Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
It  is  not  unlawful  to  attempt  to  persuade  persons  not  to  enter  or  remain  in  the  employ- 
ment of  one  against  whom  a  strike  is  being  carried  on  if  the  persuasion  does  not  amovmt 
to  intimidation. 

Plant  v.  Woods,  176  Mass.  492,  ante,  page  60. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
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Picketing. 

See  Intimidation. 
Placards. 

Placards  stating  that  "the  union  teamsters  are  on  a  strike  for  hours  and  wages"  at  an 
employer's  place  of  business  more  than  four  months  after  a  justifiable  strike  }s  ended 
cannot  be  lawfully  displayed. 

Steinert  &  Sons  Co.  v.  Tagen,  207  Mass.  394,  ante,  page  133. 
Statute. 

Constitutionality. 

"  A  statute  undertaking  to  exempt  trade  unions  and  associations  of  employers  and  their 
members  and  officials  from  liability  for  tortious  acts  committed  by  or  on  behalf  of  such  a 
union  or  association  would  be  unconstitutional." 
Opinion  of  Justices,  211  Mass.  618,  ante,  page  150. 
An  act  compelling  employers  to  mention  explicitly  the  existence  of  a  strike  in  advertising 
for  strikebreakers  is  constitutional.  (See  Acts,  1910,  c.  445,  as  last  am.  by  Acts,  1914, 
0.  347.) 

Commonwealth  v.  Libbey,  216  Mass.  356,  ante,  page  151. 
Holding  unconstitutional  a  statute  prohibiting  the  courts  of  equity  from  granting  injunc- 
tions where  no  danger  to  damage  of  property  or  property  right  is  imminent  and  declar- 
ing the  relation  of  employer  and  employee  to  be  a  personal  and  not  a  property  right. 
{See  Acts,  1914,  c.  778.) 
Bogni  v.  Perotti,  224  Mass.  152,  ante,  page  185. 
Strike. 
Lawful. 

A  strike  is  lawful  when  it  is  against  an  employer  with  whom  the  striking  workmen  have  a 
direct  dispute  with  regard  to  wages  or  conditions  of  labor  for  the  purpose  of  obtaining  a 
betterment  of  these  conditions. 

Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
A  strike  by  a  combination  of  bricklayers  who  refused  to  lay  bricks,  if  the  pointing  of  them 
is  given  to  others  is  a  lawful  strike  because  the  principle  of  competition  justifies  a  refusal 
to  do  any  work  unless  all  of  it  is  given. 

Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
Lawfulness  of  a  strike  depends  on  purpose  for  which  it  is  carried  on. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
Where  employees  made  four  demands  of  which  two  related  to  wages  and  hours  of  labor 
and  the  others  were  that  all  foremen  should  be  members  of  a  union  and  that  the  business 
agents  of  the  union  should  be  allowed  to  visit  any  building  under  construction,  a  strike 
following  the  bare  refusal  of  all  the  demands  was  treated  as  a  justifiable  strike  so  far  as 
represents  its  ultimate  object. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
A  lawful  strike  may  not  be  carried  on  by  intimidation  or  other  unlawful  means. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
As  to  the  legality  of  striking  for  the  purpose  of  obtaining  the  discharge  of  certain  persons 
who  interfere  with  the  equitable  working  out  of  the  piece-work  system  of  wages,  see 
Minasian  v.  Osborne,  210  Mass.  250,  ante,  page  143. 
Unlawful. 
A  strike  to  compel  emploj''er  to  pay  to  association  of  employees  a  "fine"  which  he  is  under 
no  legal  liability  to  pay  held  unlawful. 

Carew  y. 'Rutherford,  106  Mass.  1,  ante,  page  30. 
Strike  to  compel  discharge  of  non-union  men  is  unlawful. 
Plant  v.  Woods,  176  Mass.  492,  ante,  page  60. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
A  sympathetic  strike  is  unlawful. 

Pickett  v.  Walsh,  192  Mass.  572,  ante,  page  82. 
Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
Union  rules  and  by-laws  considered  as  an  element  in  determining  lawfulness  of  strike. 

Reynolds  v.  Davis,  198  Mass.  294,  a7ite,  page  103. 
A  strike  to  compel  the  establishment  of  a  "closed  shop"  is  illegal. 
Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
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Strike  —  Con. 
Unlawful  —  Con. 
The  imposition  by  a  labor  union  of  fines  upon  its  members  to  induce  them  to  leave  the  employ 
of  one  against  whom  the  union  is  conducting  a  strike  held  to  be  unlawful  intimidation. 
Reynolds  v.  Davis,  198  Mass.  294,  aiite,  page  103. 
Where  a  strike  is  illegal  doing  any  acts  whatever,  in  furtherance  thereof,  may  be  enjoined. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
A  labor  strike  which  has  for  its  justification  only  the  good  faith  of  the  strikebreakers  is 
not  a  sufficient  one  to  deter  the  court  from  granting  an  injunction. 
DeMinico  v.  Craig,  207  Mass.  593,  ante,  page  136. 
A  strike  which  results  in  the  unlawful  interference  with  contracts  for  future  ser-\-ice  between 
the  emploj'ee  and  his  employer  is  unlawful. 

Folsom  V.  Lewis,  208  Mass.  336,  ante,  page  141. 
As  to  the  illegality  of  striking  for  the  purpose  of  causing  the  discharge  of  a  foreman  of  the 
employer,  see 

Hanson  v.  Innis,  211  Mass.  301,  ante,  page  147. 

Strike  Benefits. 

Paying  strike  benefits  enjoined  where  strike  was  unlawful. 
Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 

Sympathetic  Strike. 

Strike  to  force  a  contractor  to  force  one  with  whom  he  had  contract  to  jneld  in  a  dispute 
which  a  third  person  has  with  the  striking  employees  is  unlawful  and  will  be  en- 
joined. 

Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
It  is  unlawful  to  threaten  a  general  strike  of  all  workmen  engaged  upon  a  building  under 
construction  in  order  to  compel  the  owner  to  force  one  of  the  contractors  to  yield  in  a 
dispute  with  his  employees  by  breaking  or  threatening  to  break  his  contract  with  him. 
Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
And  if  the  owner  in  consequence  of  such  action  threatens  to  break  such  a  contract  he  also 
may  be  enjoined  from  so  doing. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Strike  to  compel  employer  to  accept  decision  of  grievance  committee  of  union  in  dispute 
between  indiAadual  workmen  and  employer  may  be  illegal  as  in  the  nature  of  a  sympa- 
thetic strike. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
See  also  Strike. 

Threats. 

See  Intimidation. 

Trade  Union. 

Legality  of,  declared. 

Carew  v.  Rviherford,  106  Mass.  1,  ante,  page  30. 
Snow  V.  Wheeler,  113  Mass.  179,  ante,  page  40. 
Pickett  v.  Walsh,  192  Mass.  572,  ante,  page  82. 
Contest  between  rival  unions  in  same  trade,  see 

Plant  V.  Woods,  176  Mass.  492,  ante,  page  60. 
Inducing  employer  to  discharge  workman  simply  because  he  refuses  to  join  union  may  be 
unlawful  although  employer  has  made  agreement  to  employ  only  men  not  objectionable 
to  union. 

Berry  v.  Donovan,  188  Mass.  353,  ante,  page  76. 
Right  to  exclude  from  union,  see 

Pickett  v.  Walsh,  192  Mass.  572,  ante,  page  82. 
Union  rules  and  by-laws  considered  as  an  element  in  determining  lawfulness  of  a  strike. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
The  imposition  by  union  under  its  rules  of  fines  upon  its  members  to  induce  them  to  leave 
the  employ  of  one  against  whom  the  union  is  conducting  a  strike  held  to  be  unlawful  in- 
timidation. 

L.  D.  Willcutt  &  Sons  Co.  v.  Driscoll,  200  Mass.  110,  ante,  page  113. 
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UxFAiR  List. 

Placing  name  of  employer  on  unfair  list,  enjoined. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
Declaring  the  plaintiff  to  be  "unfair"  because  he  continued  to  furnish  supplies  to  a  build- 
ing contractor  declared  by  a  union  to  be  "unfair"  may  be  enjoined. 
Burnham  v.  Dowd,  217  Mass.  351,  ante,  page  159. 

Unlawful  Interference. 

It  is  unlawful  to  threaten  a  general  strike  of  all  workmen  engaged  upon  a  building  under 
construction  in  order  to  compel  the  owner  to  force  one  of  the  contractors  to  yield  in  a 
dispute  with  his  employees  by  breaking  or  threatening  to  break  his  contract  with  him. 
Aberthaw  Construction  Co.  v.  Cameron',  194  Mass.  208,  ante,  page  94. 
Such  action  will  be  enjoined. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
And  if  the  owner  in  consequence  of  such  action  threatens  to  break  such  a  contract  he  also 
may  be  enjoined  from  so  doing. 

Aberthaw  Construction  Co.  v.  Cameron,  194  Mass.  208,  ante,  page  94. 
Interference  with  the  contractual  relation  of  the  employer  and  his  employees  by  the  action 
of  strikers  amounts  to  unlawful  interference  with  the  employer's  business. 
Folsom  V.  Lewis,  208  Mass.  336,  ante,  page  141. 
The  performance  of  a  contract  providing  that  the  employer  shall  only  hire  union  men  when- 
ever such  men  are  available,  if  entered  into  freely  and  fairly  for  the  mutual  benefit  of 
the  contracting  parties  without  any  intention  of  injury  or  coercion,  will  not  be  enjoined 
in  a  suit  in  equity. 

Hoban  v.  Deynpsey,  217  Mass.  166,  ante,  page  155. 
Placing  a  business  man's  name  on  the  "unfair"  list  by  a  labor  union  may,  under  certain 
circumstances,  be  an  unlawful  interference  with  his  business  and  may  be  enjoined. 
Burnham  v.  Dowd,  217  Mass.  351,  ante,  page  159. 
With  rights  under  formal  contract  to  work  or  hire  for  a  fixed  time. 

Any  interference  by  persuasion  or  coercion  designed  to  bring  about  breach  of  a  formal  con- 
tract to  work  or  employ  for  a  fixed  time  is  unlawful. 
Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 
Beekman  v.  Marsters,  195  Mass.  205,  ante,  page  98. 
With  right  to  employ  or  be  employed. 

Intentional  interference  with  right  to  employ  or  to  be  emploj'ed  is  unlawful,  unless  it  can 
be  justified  as  lawful  competition. 

Walker  v.  Cronin,  107  Mass.  555,  ante,  page  36. 
Berry  v.  Donovan,  188  Mass.  353,  ante,  page  76. 
Such  interference  by  the  use  of  force,  threats,  or  other  intimidation  is  unlawful. 
Sherry  v.  Perkins,  147  Mass.  212,  ante,  page  42. 
Vegelahn  v.  Guntner,  167  Mass.  92,  ante,  page  49. 
It  is  not  a  justification  for  such  interference  that  its  object  is  to  strengthen  the  union  by 
compelling  the  persons  whose  employment  is  interfered  with  to  join  it,  for  that  is  not  within 
the  bounds  of  lawful  competition. 

Plant  v.  Woods,  176  Mass.  492,  ante,  page  60. 
See  also  references  below. 
With  right  to  be  free  in  carrying  on  one's  business. 

Combination  of  workmen  to  compel  employer  to  pay  to  them  a  "fine"  which  he  is  under  no 
legal  liability  to  pay  by  threatening  or  instituting  a  strike  is  an  unlawful  interference  with 
his  rights. 

Carew  v.  Rutherford,  106  Mass.  1,  ante,  page  30. 
Interference  with  one's  business  by  combining  to  agree  not  to  trade  with  him  under  penalty 
of  heavy  fines  is  unlawful  by  reason  of  the  means  used  to  make  it  effective. 
Martell  v.  White,  185  Mass.  255,  ante,  page  71. 
A  strike  in  the  nature  of  a  sympathetic  strike  is  not  to  be  justified  upon  the  ground  of  trade 
competition. 

Pickett  V.  Walsh,  192  Mass.  572,  ante,  page  82. 
A  combination  to  compel  by  a  strike  the  establishment  and  maintenance  of  a  "closed  shop, " 
is  unlawful. 

Reynolds  v.  Davis,  198  Mass.  294,  ante,  page  103. 
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APPENDIX  C. 


STATUTES  RELATIVE  TO  LABOE   DISPUTES  IN  MASSACHUSETTS. 


STRIKES    AND    LOCKOUTS. 

Mayor  or  selectmen  to  give  notice  of  strike.  —  A  mayor  of  a  city  or  the  selectmen  of  a 
town,  having  knowledge  that  a  strike  or  lockout  such  as  is  described  in  this  act  is  seriously  threat- 
ened or  actually  occurs  in  such  city  or  town,  shall  at  once  give  notice  to  the  state  board  [of  con- 
ciliation and  arbitration].  Notice  may  be  given  by  the  employer  or  by  the  employees  concerned 
in  the  controversy,  strike  or  lockout. . .  .  [Acts,  1909,  c.  614,  %ll,as  am.  by  Acts,  1914,  c.  681,  %1.\ 

State  board  to  act  on  notice  of  strike.  —  ...  When  the  state  board  has  knowledge  that 
a  strike  or  lockout,  which  involves  an  employer  and  his  present  or  former  employees,  is  seriously 
threatened  or  has  actually  occurred,  and  such  employer  at  that  time  is  employing,  or  upon  the 
occurrence  of  the  strike  or  lockout,  was  employing  not  less  than  twenty-five  persons  in  the  same 
general  line  of  business  in  any  city  or  town  in  the  commonwealth,  the  state  board  shall,  as  soon  as 
may  be,  communicate  with  such  employer  and  employees  and  endeavor  by  mediation  to  obtain 
an  amicable  settlement,  or  endeavor  to  persuade  them  to  submit  the  controversy  to  a  local  board 
of  conciliation  and  arbitration  or  to  the  state  board.  .  .  .  [Acts,  1909,  c.  614,  %  11,  as  am.  by  Acts, 
1914,  c.  681,  §  i.] 

When  parties  to  strike  refuse  to  arbitrate.  —  .  .  .  If  a  settlement  is  not  agreed  upon 
and  the  parties  refuse  to  submit  the  matter  in  dispute  to  arbitration,  the  state  board  shall  in- 
vestigate the  cause  of  such  controversy  and  ascertain  which  of  the  parties  thereto  is  mainly  re- 
sponsible or  blameworthy  for  the  existence  or  continuance  of  the  same,  and  shall,  unless  a  settle- 
ment of  the  controversy  is  reached,  make  and  publish  a  report  finding  such  cause  and  assigning 
such  responsibility  or  blame.  The  state  board  may  employ  agents  to  assist  in  the  said  investiga- 
tion. Said  board  shall,  upon  the  request  of  the  governor,  investigate  and  report  upon  a  contro- 
versy if  in  his  opinion  it  seriously  affects  or  threatens  seriously  to  affect  the  public  welfare.  The 
state  board  shall  have  the  same  powers  for  the  foregoing  purpose  as  are  given  to  it  by  the  provi- 
sions of  [§§  12,  13,  14,  and  15,  of  this  act] [Acts,  1909,  c.  614,  §  11,  as  am.  by  Acts,  1914,  c.  681, 

Employers  and  employees  to  give  notice  to  state  board.  —  ...  The  state  board  shall 
by  publication  or  otherwise  inform  employers  and  employees  of  their  duty  to  give  notice  to  the 
state  board  before  resorting  to  a  strike  or  lockout  and  of  the  provisions  of  this  act  affecting  the 
rights  of  employers  and  employees  relative  to  industrial  disputes.  [Acts,  1909,  c.  614,  §  H,  as  am. 
by  Acts,  1914,  c.  681,  §  1.] 

Local  boards  of  conciliation  and  arbitration.  —  The  parties  to  any  controversy  such 
as  is  described  in  section  thirteen  of  this  act  [see  page  252]  may  submit  the  controversy  in 
writing  to  a  local  board  of  conciliation  and  arbitration  which  may  be  composed  either  of  three 
members  mutually  agreed  upon,  or  of  a  member  designated  by  the  employer,  a  member  chosen 
by  the  employees,  or  their  duly  authorized  representative,  and  a  third,  who  shall  be  chairman, 
chosen  by  those  two.  Such  board  shall  have  and  exercise,  relative  to  matters  referred  to  it,  all  the 
powers  of  the  state  board,  and  its  decision  shall  have  such  binding  effect  as  may  be  agreed  upon 
by  the  parties  to  the  controversy  in  the  written  submission.  Such  board  shall  have  exclusive 
jurisdiction  of  the  controversy  submitted  to  it,  but  it  may  ask  the  advice  and  assistance  of  the 
state  board.  The  decision  of  such  board  shall  be  rendered  within  ten  days  after  the  close  of  any 
hearing  held  by  it,  and  shall  forthwith  be  filed  with  the  clerk  of  the  city  or  town  in  which  the 
controversy  arose,  and  a  copy  thereof  shall  be  forwarded  by  said  clerk  to  the  state  board.  Each 
of  such  arbitrators  shall  be  entitled  to  receive  from  the  treasury  of  the  city  or  town  in  which  the 
controversy  submitted  arose,  with  the  approval  in  writing,  of  the  mayor  of  the  city  or  the  select- 
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men  of  the  town,  the  sura  of  three  dollars  for  each  day  of  actual  service,  not  exceeding  ten  dollars 
for  any  one  arbitration.    [Acts,  1909,  c.  514,  §  16,  as  am.  by  Acts,  1914,  c  681,  §  2.] 

Arbitration.  —  If  a  controversy  which  does  not  involve  questions  which  may  be  the  sub- 
ject of  an  action  at  law  or  suit  in  equity  exists  between  an  employer,  whether  an  individual,  a 
partnership  or  corporation  employing  not  less  than  twenty-five  persons  in  the  same  general  line 
of  business,  and  his  employees,  the  board  shall,  upon  application  as  hereinafter  provided,  and  as 
soon  as  practicable,  visit  the  place  where  the  controversy  exists  and  make  careful  inquiry  into  its 
cause,  and  may,  with  the  consent  of  the  governor,  conduct  such  inquiry  beyond  the  limits  of  the 
conunonwealth.  The  board  shall  hear  all  persons  interested  who  come  before  it,  advise  the 
respective  parties  what  ought  to  be  done  or  submitted  to  by  either  or  both  to  adjust  said 
controversy,  and  make  a  written  decision  thereof  which  shall  at  once  be  made  pubUc,  shall 
be  open  to  public  inspection  and  shall  be  recorded  by  the  secretary  of  said  board.  A  short 
statement  thereof  may,  in  the  discretion  of  the  board,  be  published  in  the  annual  report,  and 
the  board  shall  cause  a  copy  thereof  to  be  filed  with  the  clerk  of  the  city  or  town  in  which 
said  business  is  carried  on.  Said  decision  shall,  for  six  months,  be  binding  upon  the  parties  who 
join  in  said  application,  or  until  the  expiration  of  sixty  days  after  either  party  has  given  notice 
in  writing  to  the  other  party  and  to  the  board  of  his  intention  not  to  be  bound  thereby.  Such 
notice  may  be  given  to  said  employees  by  posting  it  in  three  conspicuous  places  in  the  shop  or 
factory  where  they  work.    [Acts,  1909,  c.  514,  §  12.] 

Application  for  arbitration.  —  Said  application  shall  be  signed  by  the  employer  or  by  a 
majority  of  his  employees  in  the  department  of  the  business  in  which  the  controversy  exists,  or 
by  their  duly  authorized  agent,  or  by  both  parties,  and  if  signed  by  an  agent  claiming  to  represent 
a  majority  of  the  employees,  the  board  shall  satisfy  itself  that  he  is  duly  authorized  so  to  do;  but 
the  names  of  the  employees  giving  the  authority  shall  be  kept  secret.  The  application  shall  con- 
tain a  concise  statement  of  the  existing  controversy  and  a  promise  to  continue  in  business  or  at 
work  without  any  lockout  or  strike  until  the  decision  of  the  board,  if  made  within  three  weeks 
after  the  date  of  filing  the  application.  The  secretary  of  the  board  shall  forthwith,  after  such 
filing,  cause  public  notice  to  be  given  of  the  time  and  place  for  a  hearing  on  the  application,  unless 
both  parties  join  in  the  application  and  present  therewith  a  written  request  that  no  public  notice 
be  given.  If  such  request  is  made,  notice  of  the  hearings  shall  be  given  to  the  parties  in  such 
manner  as  the  board  may  order,  and  the  board  may  give  public  notice  thereof  notwithstanding 
such  request.  If  the  petitioner  or  petitioners  fail  to  perform  the  promise  made  in  the  application, 
the  board  shall  proceed  no  further  thereon  without  the  written  consent  of  the  adverse  party. 
[Acts,  1909,  c.  514,  §  13.] 

Expert  assistants  may  be  appointed.  — •  In  all  controversies  between  an  employer  and 
his  employees  in  which  application  is  made  under  the  provisions  of  the  preceding  section,  each 
party  may,  in  writing,  nominate  fit  persons  to  act  in  the  case  as  expert  assistants  to  the  board  and 
the  board  may  appoint  one  from  among  the  persons  so  nominated  by  each  party.  Said  experts 
shall  be  skilled  in  and  conversant  with  the  business  or  trade  concerning  which  the  controversy 
exists,  they  shall  be  sworn  by  a  member  of  the  board  to  the  faithful  performance  of  their  official 
duties  and  a  record  of  their  oath  shall  be  made  in  the  case.  Said  experts  shall,  if  required,  attend 
the  sessions  of  the  board,  and  shall,  under  direction  of  the  board,  obtain  and  report  information 
concerning  the  wages  paid  and  the  methods  and  grades  of  work  prevailing  in  establishments  within 
the  commonwealth  similar  to  that  in  which  the  controversy  exists,  and  they  may  submit  to  the 
board  at  any  time  before  a  final  decision  any  facts,  advice,  arguments  or  suggestions  which  they 
may  consider  applicable  to  the  case.  No  decision  of  said  board  shall  be  announced  in  a  case  in 
which  said  experts  have  acted  without  notice  to  them  of  a  time  and  place  for  a  final  conference  on 
the  matters  included  in  the  proposed  decision.  Such  experts  shall  receive  from  the  commonwealth 
seven  dollars  each  for  every  day  of  actual  service  and  their  necessary  travelling  expenses.  The 
board  may  appoint  such  additional  experts  as  it  considers  necessary,  who  shall  be  qualified  in  like 
manner  and,  under  the  direction  of  the  board,  shall  perform  Uke  duties  and  be  paid  the  same  fees 
as  the  experts  who  are  nominated  by  the  parties.    [Acts,  1909,  c.  514,  §  14-\ 

Advertisement  for  employees  during  strikes,  etc.  —  If  an  employer,  during  the  con- 
tinuance of  a  strike  among  his  employees,  or  during  the  continuance  of  a  lockout  or  other  labor 
trouble  among  his  employees,  publicly  advertises  in  newspapers,  or  by  posters  or  otherwise,  for 
employees,  or  by  himself  or  his  agents  solicits  persons  to  work  for  him  to  fill  the  places  of  strikers, 
he  shall  plainly  and  explicitly  mention  in  such  advertisements  or  oral  or  written  solicitations  that 
a  strike,  lockout  or  other  labor  disturbance  exists  among  his  employees.  [Acts,  1910,  c.  44^,  §  It 
as  am.  by  Acts,  1914,  c.  347,  §  i.] 
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Employing  persons  to  take  places  of  strikers.  —  No  employer,  during  the  continuance 
of  a  strike,  lockout  or  other  labor  trouble  among  his  employees,  shall  directly  or  indirectly  procure 
or  attempt  to  procure  persons  to  fill  the  places  of  employees  involved  in  such  strike,  lockout  or 
other  labor  trouble,  if  such  persons  are  or  have  been  solicited  by  means  of  advertisements  or  oral 
or  written  statements  in  which  it  has  not  been  plainly  and  explicitly  mentioned  that  a  strike,  lock- 
out or  other  labor  trouble  exists  in  the  establishment  where  such  persons  are  to  be  employed. 
This  provision  shall  apply  whether  such  advertisements  or  oral  or  written  solicitations  were  made 
^\-ithin  or  without  the  commonwealth.    [Acts,  1910,  c.  443,  as  last  am.  by  Acts,  1914,  c.  347,  §  2.] 

Procuring  of  help  during  strike  for  employer  whose  help  is  on  strike.  —  No  person, 
firm,  association  or  corporation,  during  the  continuance  of  a  strike,  lockout  or  other  labor  trouble 
among  the  employees  of  another  person,  firm,  association  or  corporation,  shall  procure,  or  attempt 
to  procure,  or  assist  in  any  way  in  procuring,  or  attempting  to  procure  persons  to  work  for  such 
other  person,  firm,  association,  or  corporation,  to  fill  the  places  of  employees  involved  in  such 
strike,  lockout  or  other  labor  trouble,  if  such  persons  are  or  have  been  solicited  by  advertisements 
or  oral  or  written  statements,  whether  made  within  or  ■without  the  commonwealth,  in  which  it 
has  not  been  plainly  and  explicitly  mentioned  that  a  strike,  lockout  or  other  labor  trouble 
exists  in  the  estabhshment  where  such  persons  are  to  be  employed.  [Acts,  1910,  c.  445,  as  last 
am.  by  Acts,  1914,  c.  347,  §  5.] 

Penalty.  —  Any  person,  firm,  association  or  corporation  \'iolating  any  provision  of  this  act 
shall,  upon  complaint  of  and  after  investigation  by  the  state  board  of  labor  and  industries,  be 
punished  by  a  fine  not  exceeding  one  hundred  dollars  for  each  offence.  [Act^,  1910,  c.  445,  as  last 
am.  by  Acts,  1914,  c.  347,  §  4,  Gen.  Acts,  1915,  c.  108,  and  by  Gen.  Acts,  1916,  c.  143,  §  1.] 

Determination  of  the  normality  of  business  after  a  strike.  —  The  pro\-isions  of  this 
act  shall  cease  to  be  operative  when  the  state  board  of  conciliation  and  arbitration  shall  deter- 
mine that  the  business  of  the  employer,  in  respect  to  which  the  strike  or  other  labor  trouble 
occurred,  is  being  carried  on  in  the  normal  and  usual  manner  and  to  the  normal  and  usual  extent. 
Upon  the  application  of  the  employer,  this  question  shall  be  determined  by  said  board,  but  only 
after  a  full  hearing  at  which  all  persons  involved  shall  be  entitled  to  be  heard  and  be  represented 
by  counsel.  The  board  shall  give  at  least  three  days'  notice  of  the  hearing  to  the  strikers  and  em- 
ployees by  publication  in  at  least  three  daily  newspapers  published  in  the  commonwealth.  [Acts, 
1910,  c.  445,  as  last  am.  by  Acts,  1914,  c.  347,  §  5,  and  by  Gen.  Acts,  1916,  c.  89. \ 

INJUNCTIONS.  1 

Injunctions  not  to  be  issued  against  employees  except  in  certain  cases.  —  It  shall 
not  be  unlawful  for  persons  employed  or  seeking  employment  to  enter  into  any  arrangements, 
agreements  or  combinations  ■with  the  view  of  lessening  the  hours  of  labor  or  of  increasing  their 
wages  or  bettering  their  condition;  and  no  restraining  order  or  injunction  shall  be  granted  by  any 
court  of  the  commonwealth  or  by  any  judge  thereof  in  any  case  between  an  employer  and  em- 
ployees, or  between  employers  and  employees,  or  bet^ween  persons  employed  and  persons  seeking 
employment,  or  invoMng  or  gro^wing  out  of  a  dispute  concerning  terms  or  conditions  of  em- 
ployment, or  any  act  or  acts  done  in  pursuance  thereof,  unless  such  order  or  injunction  be  neces- 
sarjr  to  prevent  irreparable  injur>'  to  property  or  to  a  property  right  of  the  party  making  the 
application,  for  which  there  is  no  adequate  remedy  at  law,  and  such  property  or  property  right 
shall  be  particularly  described  in  the  application,  which  shall  be  sworn  to  by  the  applicant  or  by 
his  agent  or  attorney.    [Acts,  1914,  c.  778,  §  l.\ 

Personal  rights.  —  In  construing  this  act,  the  right  to  enter  into  the  relation  of  employer 
and  employee,  to  change  that  relation,  and  to  assume  and  create  a  new  relation  for  employer  and 
employee,  and  to  perform  and  carrj-  on  business  in  such  relation  ■with  any  person  in  any  place, 
or  to  do  work  and  labor  as  an  emploj-ee,  shall  be  held  and  construed  to  be  a  personal  and  not  a 
property  right.  In  all  cases  invol'ving  the  ■violation  of  the  contract  of  emplojment  either  by  the 
employee  or  employer  where  no  irreparable  damage  is  about  to  be  committed  upon  the  property 
or  property  right  of  either,  no  injunction  shall  be  granted  but  the  parties  shall  be  left  to  their 
remedy  at  law.     [Acts,  1914,  c.  778,  §  2.\ 

No  employee  to  be  punished  for  entering  into  arrangement  to  better  conditions.  — 
No  persons  who  are  employed  or  seeking  employment  or  other  labor  shall  be  indicted,  prosecuted 

1  Acts,  1914,  c.  778,  under  this  heading,  has  been  recently  held  unconstitutional.    See  the  case  of  Bogni  ». 
Perotti,  infra,  p.  185. 
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or  tried  in  any  court  of  the  commonwealth  for  entering  into  any  arrangement,  agreement,  or 
combination  between  themselves  as  such  employees  or  laborers,  made  with  a  view  of  lessening 
the  number  of  hours  of  labor  or  increasing  their  wages  or  bettering  their  condition,  or  for  any  act 
done  in  pursuance  thereof,  unless  such  act  is  in  itself  unlawful.    [Acts,  1914,  c-  778,  §  S.\ 

Notice  of  preliminary  injunction  to  be  given.  —  No  preliminary  injunction  shall  be 
granted  without  notice  to  the  opposite  party.  No  temporary  restraining  order  shall  be  granted 
without  notice  to  the  opposite  party,  unless  it  shall  clearly  appear  from  specific  facts,  shown  by 
affidavit  or  by  the  verified  bill,  that  immediate  and  irreparable  loss  or  damage  will  result  to  the 
applicant  before  the  matter  can  be  heard  on  notice.  In  case  a  temporary  restraining  order  shall 
be  granted  without  notice,  in  the  contingency  specified,  the  matter  shall  be  made  returnable  at 
the  earliest  possible  time,  and  in  no  event  later  than  ten  days  from  the  date  of  the  order,  and  shall 
take  precedence  of  all  matters  except  older  matters  of  the  same  character.  WTien  the  matter 
comes  up  for  hearing  the  party  who  obtained  the  temporary  restraining  order  shall  proceed  with 
his  appUcation  for  a  preliminary'  injunction,  and  if  he  does  not  do  so  the  court  shall  dissolve  the 
temporary  restraining  order.  Upon  two  days'  notice  to  the  party  obtaining  such  temporary 
restraining  order,  the  opposite  party  may  appear  and  move  the  dissolution  or  modification  of  the 
order,  and  in  that  event  the  court  or  judge  shall  proceed  to  hear  and  determine  the  motion  as 
expeditiously  as  the  ends  of  justice  may  require.  Every  temporary  restraining  order  shall  be  filed 
.  forthwith  in  the  clerk's  office.  The  provisions  of  this  act  shall  not  apply  to  any  proceedings  in 
the  probate  courts.    [Acts,  1913,  c.  615,  %l,as  am.  by  Acts,  1913,  c.  840.] 

Punishment  for  violation  of  injunctions.  — -  The  defendant  in  proceedings  for  violation  of 
an  injunction,  where  it  appears  from  the  petition  filed  in  court  alleging  the  violation,  that  the 
violation  is  an  act  which  also  would  be  a  crime,  shall  have  the  right  to  trial  by  jury  on  the  issue 
of  fact  only,  as  to  whether  he  committed  the  acts  alleged  to  constitute  the  said  violation,  and  the 
said  trial  by  jury  shall  take  place  forthwith,  and  if  there  is  no  sitting  of  a  jury  in  the  county  where 
the  contempt  proceedings  are  to  be  heard,  a  venire  shall  issue  to  impanel  a  jury  forthwith.  [Acts, 
1911,  c.  339,  §  1.] 

Not  to  apply  to  probate  courts.  —  The  provisions  of  this  act  shall  not  apply  to  proceed- 
ings in  the  probate  court.    [Acts,  1911,  c.  339,  §  2.] 

MISCELLANEOUS. 

Intimidation  of  employees  prohibited.  —  No  person  shall,  by  intimidation  or  force, 
prevent  or  seek  to  prevent  a  person  from  entering  into  or  continuing  in  the  employment  of  any 
person  or  corporation.    [Acts,  1909,  c.  514,  §  18?i 

Persons  not  to  be  punished  criminally  for  attempt  to  persuade,  etc.  —  No  person 
shall  be  punished  criminally,  or  held  liable  or  answerable  in  any  action  at  law  or  in  equity,  for 
persuading  or  attempting  to  persuade  by  printing  or  otherwise  any  other  person  to  do  anything, 
or  to  pursue  any  line  of  conduct  not  unlawful  or  actionable  or  in  \-iolation  of  any  marital  or  other 
legal  duty,  imless  such  persuasion  or  attempt  to  persuade  is  accompanied  by  injury  or  threat  of 
injury  to  the  person,  property,  business  or  occupation  of  the  person  persuaded  or  attempted  to 
be  persuaded,  or  by  disorder  or  other  imlawful  conduct  on  the  part  of  the  person  persuading  or 
attempting  to  persuade,  or  is  a  part  of  an  unlawful  or  actionable  conspiracy.    [Acts,  1913,  c.  690.] 

Non-resident  employees  may  be  employed  as  special  police  officers.  —  If,  in  an 
emergency,  special  police  officers  are  appointed  under  the  name  of  police  officers  or  any  other 
name,  to  act  as  police  ofiicers  for  quelling  a  riot  or  disturbance  or  for  protecting  property  no 
person  shall  be  so  appointed  who  is  not  a  resident  of  this  commonwealth  unless  he  is  a  regular  em- 
ployee of  the  person  or  corporation  whose  property  he  is  so  appointed  to  protect.  [Acts,  1909, 
c.  514,  §  34.] 

Police  protection  authorized  and  regulated.  —  A  person  or  corporation  may,  at  any 
time,  if  his  or  its  property  is  in  danger,  call  upon  the  regular  police  authorities  in  this  common- 
wealth for  assistance  in  its  protection,  and  the  provisions  of  this  and  the  preceding  section  shall 
not  limit  or  diminish  such  right;  but  no  person  or  corporation  shall  request  or  authorize  any 
person  or  body  of  persons  not  residents  of  this  commonwealth,  except  regular  employees,  to  assist 
such  corporation  with  arms  in  the  defence  of  its  property,  and  no  such  request  or  authority  shall 
justify  an  assault  or  attack  with  arms  by  a  non-resident.  Whoever,  being  an  employer  of  labor, 
requests  or  authorizes  assistance  in  violation  of  the  provisions  of  this  section  and  whoever  renders 
such  assistance  with  arms  shall  be  severally  liable  in  damages  to  each  person  injured  in  person  or 
property  thereby.    [Acts,  1909,  c.  514,  §  35.] 
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EIGHTH  ANNUAL  REPORT 


Labor  Oeganizations,  1915. 


I. 

INTRODUCTION  AND   GENERAL  SUMMARY. 

1.    SCOPE  AND  METHOD  OF  THE  REPORT. 

.  The  data  presented  in  this  report,  ^  covering  the  calendar  year  1915, 
have  reference  principally  to  the  number  and  membership  of  labor  organ- 
izations in  existence  in  the  Commonwealth  at  the  close  of  the  year  and 
the  unemployment  of  organized  workmen,  data  for  previous  years  being 
presented  for  comparative  purposes.  Considerable  other  information  was 
obtained  from  labor  organizations  during  the  year,  but,  owing  to  its 
volume  and  distinctive  character,  it  has  been  published  in  separate  bulletins 
as  follows:  A  directory ^  of  labor  organizations  in  Massachusetts,  includ- 
ing also  a  list  of  all  national  and  international  organizations  represented 
by  one  or  more  locals  in  the  United  States;  a  report^  showing  the  union 
scales  of  wages  and  hours  of  labor  in  effect  in  the  principal  organized 
trades  in  Massachusetts  in  1915;  and  four  quarterly  reports^  on  the 
subject  of  unemployment  in  Massachusetts,  the  principal  data  contained 
therein  being  summarized  in  Section  IV  of  the  present  report.  In  addition 
to  the  bulletins  containing  information  based  primarily  on  union  returns, 

1  Earlier  reports  have  been  issued  as  follows: 

1908  —  Part  II  of  the  Thirty-ninth  Annual  Report  on  the  Statistics  of  Labor. 

1909  —  Part  III  of  the  Fortieth  Annual  Repyort  on  the  Statistics  of  Labor. 

1910  —  Labor  Bulletin  No.  87. 

1911  —  Part  II  of  the  Forty-second  Annual  Report  on  the  Statistics  of  Labor. 

1912  —  Labor  Bulletin  No.  96. 

1913  —  Labor  Bulletin  No.  105. 

1914  —  Labor  Bulletin  No.  112. 

2  See  Labor  Bulletin  No.  106,  entitled  "  Fourteenth  Anniutl  Directory  of  Labor  Organizations  in  Massachusetts, 
1915." 

'  See  Labor  Bulletin  No.  114,  entitled  "  Union  Scale  of  Wages  and  Hours  of  Labor  in  Massachusetts,  1915,"  and 
a  report,  in  a  sense  supplementary  to  this  report,  but  based  primarily  on  information  obtained  from  steam  and 
electric  railway  companies  in  the  form  of  "rules"  or  schedules  embodying  the  rates  of  pay  paid  to  their  employees, 
which  was  issued  as  Labor  Bulletin  No.  115,  entitled  "Rates  of  Wages  and  Hours  of  Labor  in  Steam  and  Electric 
Railway  Service." 

*  These  reports  were  issued,  respectively,  as  the  Twenty-ninth,  Thirtieth,  Thirty-firat,  and  Thirty-second  Quar- 
terly Reports  on  Unemployment  in  Massachusetts. 
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the  Bureau  has  issued  a  compilation  of  the  labor  laws  ^  passed  during  the 
legislative  session  of  1915. 

The  data  presented  in  these  several  reports,  in  so  far  as  they  related  to 
organized  labor,  were  secured  in  answer  to  inquiries  contained  in  schedules 
which  were  received  by  mail  from  union  officials  who  were  believed  to  be 
well  qualified  to  furnish  the  requisite  information.  In  those  instances 
where  the  union  ofiicials  failed  to  return  the  schedules  properly  filled  out, 
agents  of  this  Bureau  obtained  the  information  from  such  officials  directly, 
or  from  some  other  reliable  source.  There  were  only  a  few  instances 
where  the  international  officials  failed  to  supply  the  information  requested, 
and  in  nearly  all  such  cases,  it  was  possible  to  obtain  the  facts  from 
the  official  journal  of  the  organization  or  from  some  organizer'  or  other 
representative  residing  in  Massachusetts. 

The  returns  here  published  were  furnished  as  of  the  date  December 
31,  1915,  with  the  exception  of  the  quarterly  statistics  of  unemployment, 
which  were  as  of  the  respective  dates  March  31,  June  30,  September  30, 
and  December  31.  In  a  very  few  instances,  owing  to  the  failure  or 
inability  of  certain  organizations  to  state  their  membership  as  of  the 
date,  December  31,  1915,  the  membership  as  reported  at  the  end  of  the 
next  earlier  quarter  of  the  year  was  taken  as  the  approximate  membership 
at  the  close  of  the  year. 

The  data  showing  the  number  and  membership  of  organizations  in 
existence  on  December  31,  1915,  as  classified  by  municipalities,  industries, 
and  occupations,  may  be  taken  as  an  authoritative  and  approximately 
complete  showing  as  to  the  aggregate  membership  of  all  the  local  organ- 
izations in  the  Commonwealth  at  the  close  of  the  year.  With  reference 
to  the  statistics  of  unemployment  it  may  be  stated  that,  while  information 
was  not  received  from  some  unions,  —  including  those  to  which  the 
inquiries  were  not  applicable,  —  for  all  practical  purposes  the  tabulations 
may  be  considered  sufficiently  complete  to  answer  the  purpose  for  which 
they  have  been  secured,  namely,  that  of  showing  the  general  conditions 
in  those  occupations,  industries,  and  municipalities  which  are,  to  any 
considerable  extent,  organized.  Realizing  that  the  returns  having  refer- 
ence only  to  organized  labor  could  not  properly  be  assumed  to  be  fully 
representative  of  unemployment  conditions  affecting  the  entire  wage- 
earning  population,  the  Bureau  has  endeavored  to  cover  more  compre- 
hensively the  industrial  field  by  securing  a  large  number  of  reports  from 
secretaries  of  boards  of  trade  and  of  employers'  associations,  editors  of 

1  See  Labor  Bulletin  No.  110,  entitled  "Labor  Legislation  in  Massachusetts,  1916."  This  Bulletin  was  issued 
as  a  supplement  to  Labor  Bulletin  No.  104,  entitled  "Handbook  of  Labor  Laivs,"  which  contained  the  labor  legis- 
lation in  effect  at  the  close  of  the  legislative  session  in  1914. 
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trade  journals,  and  from  other  persons  conversant  with  industrial  and 
trade  conditions  in  this  State.  Abstracts  and  brief  summaries  of  these 
trade  reports  were  published  in  connection  with  the  data  furnished  by 
the  trade  unions. 

Details  relating  to  individual  local  unions  are  not  published  by  this 
Bureau  for  the  reason  that  such  information  is  considered  confidential 
and  that  it  has  served  its  chief  purpose  when  presented  so  as  to  show 
general  conditions  throughout  the  Commonwealth  without  disclosing 
facts  which  might  be  used  to  the  detriment  of  any  organization.  In  our 
statistical  tables  we  have  not,  in  any  case,  presented  facts  which  referred 
to  less  than  five  unions  in  any  class.  By  express  permission,  however, 
we  are  accustomed  to  publish  under  the  name  of  the  organization  to 
which  it  applies  the  information  appearing  in  our  Annual  Directory  of 
Labor  Organizations. 

2.    SUMMARY  OF  PRINCIPAL  DATA. 

In  the  following  paragraphs  the  principal  statistical  data  collected  from 
local  labor  organizations  in  Massachusetts  during  the  year  have  been 
briefly  summarized. 

Number  and  Membership  of  Local  Trade  Unions.  —  At  the  close  of 
1915,  the  total  number  of  local  organizations  in  the  Commonwealth  was 
1,425,  showing  a  net  increase  of  33  organizations  during  the  year,  118 
new  unions  having  been  formed,  while  85  disbanded,  or  were  amalgamated 
with  existing  locals.  The  aggregate  trade  union  membership  at  the  close 
of  1915  was  243,535,  showing  an  increase  of  9,269,  or  4.0  per  cent,  as 
compared  with  the  aggregate  (234,266)  at  the  close  of  1914.  The  aggre- 
gate for  1915  included  214,282  males  and  29,253  females,  as  compared 
with  205,347  males  and  28,919  females  at  the  close  of  1914,  showing  for 
males  an  increase  of  4.4  per  cent  and  for  females  an  increase  of  1.2  per 
cent. 

Unemployment.  —  The  percentages  unemployed  for  all  causes  of  the 
aggregate  number  of  trade  union  members  for  whom  reports  were  received, 
for  the  close  of  the  quarters  ending  on  the  dates  March  31,  June  30, 
September  30,  and  December  31,  were,  respectively,  16.6,  10.6,  7.0  and 
8.6.  The  corresponding  percentages  unemployed  for  lack  of  work  were, 
respectively,  12.8,  7.6,  3.6  and  4,0.  The  percentages  unemployed  in  1914 
for  all  causes  were  12.9,  9.9,  11.0  and  18.3,  and  for  lack  of  ivork,  9.2,  6.9, 
8.5  and  14.9,  for  the  respective  quarters.  For  the  first  two  quarters  of 
1915,  the  percentages  unemployed,  both  for  all  causes  and  for  lack  of 
work,  maintained  the  high  level  of  the  previous  year;  for  the  last  two 
quarters,  however,  they  were  appreciably  lower. 


8    PT.  VI.  STATISTICS   OF   LABOR  —  1916. 

IJ'ages  and  Hours  of  Labor.  —  With  the  industrial  depression  of  the 
preceding  year  practically  eliminated  and  very  little  actual  unemploy- 
ment existing,  a  noticeable  dissatisfaction  regarding  both  wages  and  hours 
of  labor  was  evidenced,  particularly  in  the  machine  and  metal  trades. 

A  concerted  effort  by  machinists  and  toolmakers,  particularly  those 
engaged  in  the  making  of  war  munitions  for  export,  was  made  to  secure 
increases  in  wages  generally  throughout  the  Commonwealth.  The  success 
of  this  movement  varied  according  to  localities;  as  a  direct  result  of  the 
action  of  the  Machinists'  and  Toolmakers'  Unions  of  Springfield,  the 
wages  were  substantially  increased  and  the  hours  reduced,  so  that  at 
the  close  of  1915  many  of  the  larger  establishments  and  a  majority  of 
the  machine  shop  employees  were  working  on  the  48-hour  a  week  basis. 
In  other  localities  metal  trades  employees  secured  important  changes  in 
rates  of  wages  and  hours  of  labor.  In  the  City  of  Worcester,  through  the 
action  of  the  Machinists'  Union,  the  wages  were  increased  in  a  number  of 
establishments  and  hours  of  labor  were  reduced  from  55  hours  weekly  to 
54,  52,  50,  and  in  some  cases  to  48. 

Efforts  made  by  employees  in  certain  occupations  to  secure  a  "40- 
hour  week"  marked  the  beginning  of  an  important  movement  in  this 
Commonwealth.  Four  organizations  succeeded  in  securing  a  five-day 
week  of  eight  hours  per  day  (no  work  being  performed  on  Saturday) 
instead  of  the  forty-four  hour  week  (eight  hours  on  five  days  and  four 
hours  on  Saturday).  These  organizations  were:  Boston  —  Operative  Plas- 
terers; Somerville  —  Operative  Plasterers;  Boston  —  Plasterers  Tenders; 
and  Boston  —  Wood,  Wire  and  Metal  Lathers.  In  each  case  the  reduction 
in  hours  was  secured  with  only  a  slight  reduction  in  the  total  weekly 
compensation. 
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II. 

GENERAL  REVIEW  OF  THE  LABOR  IMOVEMENT  IN  MASSA- 
CHUSETTS IN   1915. 

1.    PRINCIPAL  INDUSTRIAL  DISPUTES. 

Records  on  file  in  this  office  ^  show  that  there  was  a  surprisingly  small 
number  of  strikes  in  Massachusetts  during  the  year  1915,  and  of  those 
which  did  occur,  there  were  none  that  were  attended  by  the  disturbances 
and  turbulence  which  characterized  so  many  of  the  labor  disputes  of 
former  years.  The  occupation  most  affected  by  strikes  was  that  of 
machinists,  and  a  close  connection  is  traceable  between  the  demands  for 
increased  wages  made  by  machinists  and  the  large  orders  for  munitions 
which  have  been  placed  with  companies  in  this  State;  the  employees 
naturally  wished  for  and  demanded  a  share  of  the  enormous  profits  which 
were  reputed  to  be  involved.  xA.s  for  locality,  Springfield  appeared  to  be 
the  storm  center. 

The  State  Board  of  Conciliation  and  Arbitration,  during  the  year 
ending  December  31,  1915,  investigated  209  disputes,  many  of  which 
might  have  been  the  occasion  of  open  conflict.  That  a  distinct  success  has 
attended  these  efforts  to  settle  controversies  by  more  peaceful  methods 
than  the  strike  or  the  boycott,  is  evidenced  by  the  fact  that  of  the  209 
cases  investigated,  86  were  voluntarily  submitted  to  the  Board  to  be 
determined  by  arbitration,  100  cases  were  amicably  adjusted  as  a  result 
of  the  Board's  conciliation,  and  of  the  remaining  23  cases,  all  except  five 
were  finally  settled  in  accordance  with  the  recommendations  of  the  Board. 

The  most  important  of  the  strikes  in  1915  are  briefly  described  ^  as 
follows : 

1.  A  strike  of  about  4,000  employees  occurred  at  the  plant  of  the  United 
States  Cartridge  Company  in  Lowell,  and  lasted  nearly  three  weeks.  For 
about  two  weeks  of  this  time  the  factory  was  closed,  resulting  in  a  loss 
of  employment  by  those  of  the  5,000  employees  who  had  not  gone  out. 
The  strikers  were  organized  into  a  union  by  a  representative  of  the 
American  Federation  of  Labor. 

»  Although  this  Bureau  discontinued  its  detailed  statistical  reports  on  Strikes  and  Lockouts  following  the 
year  1912,  it  has  endeavored  to  prepare  a  general  review  of  the  industrial  disputes  which  have  occurred  since  then, 
basing  this  review  on  reports  by  other  boards  and  organizations  which  have  given  careful  attention  to  this  subject, 
and  upon  numerous  press  clippings  which  have  been  subjected  to  thorough  analysis. 

2  For  a  fuller  description  of  these  and  other  strikes  which  were  investigated  by  the  State  Board  of  Conciliation 
and  Arbitration,  see  the  Thirtieth  Annual  Report  of  that  Board  for  the  year  ending  December  31,  1915. 
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2.  About  600  machinists  went  on  strike  at  the  factory  of  the  Becker 
Milling  Machine  Company,  in  the  Hyde  Park  section  of  Boston.  One 
week  later,  the  strike  had  spread  to  the  works  of  the  National  Machine 
and  Tool  Company  in  South  Boston,  where  300  machinists  walked  out; 
several  days  later,  at  another  Hyde  Park  plant,  that  of  the  B.  F.  Sturtevant 
Company,  a  large  number  of  employees  was  called  out.  After  about  six 
weeks,  the  employees  of  the  Becker  Milling  Machine  Company  began  to 
return  to  work;  in  the  case  of  the  other  two  plants,  the  men  returned  in  a 
few  days. 

3.  A  strike  of  freight  handlers  in  Boston  affected  three  roads  and  1,200 
employees,  and  continued  several  weeks.  It  began  with  a  strike  of  550 
men  employed  by  the  Boston  &  Maine  Railroad;  within  two  days  they 
w^ere  joined  by  450  from  the  New  York,  New  Haven  &  Hartford  Railroad, 
and  about  200  from  the  Boston  &  Albany  Railroad.  In  the  case  of  the 
Boston  &  Albany  Railroad,  the  strike  was  settled  in  about  three  weeks. 
The  strike  on  the  other  two  roads  had  not  been  definitely  settled  at  the 
close  of  the  year,  although  180  of  the  employees  of  the  Boston  &  Maine 
Railroad  had  returned  to  work. 

4.  A  strike  of  machinists  employed  by  the  Union  Twist  Drill  Company, 
at  Athol,  lasted  about  fifteen  days.  The  number  called  out  was  estimated 
as  high  as  572,  but  it  was  claimed  that  not  all  of  these  were  skilled  ma- 
chinists, as  many  other  employees  had  quit  in  sympathy.  There  were 
rumors,  in  the  early  days  of  the  strike,  that  leaders  of  the  Industrial 
Workers  of  the  World  were  about  to  gain  control  —  rumors  which  later 
proved  groundless. 

5.  A  strike  of  1,100  machinists  of  the  Hendee  Manufacturing  Company 
of  Springfield  affected  the  whole  plant  and  continued  for  10  days.  Besides 
the  unorganized  employees  who  were  rendered  idle,  the  strike  affected 
members  of  the  Machinists',  the  Sheet  Metal  Workers',  the  Blacksmiths', 
the  Drop  Forgers'  and  the  Polishers'  Unions. 

6.  A  strike  of  350  employees  of  the  Springfield  Metal  Body  Company, 
at  Springfield,  lasted  about  10  days.  A  large  number  of  the  men  were 
members  of  one  of  several  unions  —  Carpenters,  Sheet  Metal  Workers, 
Painters,  Blacksmiths,  and  Machinists  —  and  they  received  the  support 
of  the  Internationals  with  which  the  local  unions  are  affiliated. 

7.  A  strike  occurred  at  the  plant  of  the  Fiberloid  Company,  in  Spring- 
field, when  25  of  the  600  men  and  women  employed  there  went  out  from 
the  roller  department.  Four  days  later,  their  number  was  increased  by 
450,  and  the  factory  ceased  to  operate.  The  strikers  were  organized  into 
a  Federal  Union,  and  their  cause  was  supported  by  the  Central  Labor 
Union.    In  a  little  less  than  three  weeks,  the  strike  was  settled. 
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2.    LABOR  LEGISLATION  IN  1915.i 

Each  year  there  comes  before  the  Legislature  a  great  number  of  bills 
which  affect  industrial  conditions,  and  in  which  the  workingmen  of  the 
State  are  vitally  interested.  Organized  labor,  in  supporting  such  measures, 
works  largely  through  the  Legislative  Committee  of  the  Massachusetts 
State  Branch  of  the  American  Federation  of  Labor,  and  the  following 
descriptive  list  of  the  more  important  measures  is  based  principally  on 
the  report^  of  that  Committee. 

Relieving  Congestion  of  Population  and  Providing  Homes  for  Citizens 
(Resolve  129).  —  This  is  a  constitutional  amendment  authorizing  the 
Commonwealth  to  take  land,  and  to  hold,  improve,  subdivide,  build 
upon,  or  sell  it,  for  the  purpose  of  relieving  congestion,  and  of  providing 
homes  for  citizens.  (This  amendment  was  ratified  and  adopted  by  the 
voters  at  the  State  election  in  1915.) 

Weekly  Payment  of  Wages  (Chapters  75  and  214).  —  By  the  former 
act,  Chapter  514  of  the  Acts  of  1909  was  further  amended  to  include 
laborers  in  the  building  industry.  The  latter  act  makes  possible  a  prompt 
appeal  to  the  courts  when  wages  are  not  paid  at  the  time  they  fall  due. 

Lien  for  Labor  (Chapter  292) .  —  This  is  a  general  revision  of  the 
Mechanics'  Lien  law.  One  of  the  chief  provisions  of  this  act  (Section  9) 
establishes  substantially  the  form  of  bond  which  may  be  recorded  in  the 
registry  of  deeds  as  surety  for  the  payment  of  wages.  This  legislation 
was  secured  to  aid  in  the  collection  of  wages  by  men  engaged  in  the 
building  industry. 

Workmen's  Compensation.  —  The  specific  amendments  offered  by  the 
State  Branch  to  the  Workmen's  Compensation  Act  were  lost,  but  nine 
amendments  were  passed,  the  most  important  of  which  were: 

Chapter  236,  providing  that  in  case  of  an  injury  to  a  minor,  future  increases  in  his 

wages  may  be  taken  into  consideration  in  determining  the  amount  of  his  weekly 

compensation. 
Chapter  179,  allowing  suit  to  be  brought  at  common  law  when  death  results  from  the 

negUgence  of  the  employer  and  is  preceded  by  conscious  suffering. 
Chapter  132,  providing  for  payments  to  the  injured  workmen  while  an  appeal  to  the 

courts  is  pending. 
Chapter  244,  obUging  each  city  and  town  to  appoint  an  ofl&cial  to  be  responsible  for 

the  payments  under  the  Workmen's  Compensation  Act. 

1  Under  this  caption  have  been  discussed  only  those  more  important  measures  which  received  the  support 
of  organized  labor.  For  a  list  of  the  labor  laws  enacted  and  of  bills  introduced  during  the  session,  see  Massachu- 
setts Labor  Bulletin  No.  110,  entitled  "Labor  Legislation  in  Massachusetts,  1916." 

»  See  Report  of  the  Proceedings  of  the  Thirtieth  Annual  Convention  of  the  Massachusetts  State  Branch,  American 
Federation  of  Labor,  pp.  58  to  63. 
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Women  and  Children.  —  Six  acts  were  passed  relating  to  the  labor  of 
women  and  children,  as  follows: 

Chapter  27,  relative  to  the  moving  by  women  of  boxes  and  other  receptacles  in  mills 
and  workshops. 

Chapter  57,  forbidding  overtime  work  because  of  stopping  of  machinery  for  the  cele- 
bration of  a  hoUday. 

Chapter  70,  providing  a  penalty  for  altering  employment  certificates. 

Chapter  81,  providing  that  the  compulsory  school  age  shall  begin  at  seven  years  instead 
of  at  five. 

Chapter  216,  requiring  manufacturing  estabUshments  employing  one  hundred  or  more 
persons,  to  provide  suitable  accommodations  for  the  treatment  of  persons  injured 
or  taken  ill  upon  the  premises. 

Chapter  266,  providing  for  the  estabhshment  of  day  classes  and  further  regulating 
evening  classes  in  practical  arts  for  women. 

Penalties  for  Violating  the  Laws  Relative  to  Sanitary  Devices  in  Factories 
(Chapter  69).  —  This  act  provides  punishment  for  violating  the  laws 
relative  to  sanitary  and  protective  devices  in  manufacturing  establish- 
ments. 

Drinking  Wafer  to  be  Provided  for  Employees  (Chapter  117).  —  By  this 
act,  all  industrial  establishments  are  required  to  provide  fresh  and  pure 
drinking  water  for  employees  during  working  hours. 

Posting  of  Information  in  Places  of  Employment  (Chapter  65).  — 
Employers  are  by  this  act  compelled  to  post  in  conspicuous  places  such 
notices  as  the  Minimum  Wage  Commission  may  issue  for  the  information 
of  employees. 

Electricians  and  Certain  Electrical  Workers  to  he  Licensed  (Chapter  296) . 
—  This  bill,  providing  for  the  registration  and  licensing  of  electrical 
workers  and  contractors,  was  introduced  with  the  support  of  the  State 
Branch,  and  was  enacted. 

Among  other  measures  which  received  the  active  support  of  organized 
labor  was  the  constitutional  amendment  authorizing  a  tax  on  incomes 
from  intangible  property. 

With  reference  to  non-contributory  old  age  pensions  the  Legislative 
Committee  reported  as  follows:  — 

The  growth  of  sentiment  in  this  Commonwealth  for  non-contributory  pensions  to 
the  aged  is  reflected  in  the  fact  that  the  House  of  1915,  on  roll  call,  showed  97  in  favor 
with  120  in  opposition.  The  need  for  such  pensions  to  the  workers  who  have  given 
their  strength  and  energy  in  upbuilding  the  material  welfare  of  the  state  is  almost  a 
universally  acknowledged  fact.  Difficulties  confronting  such  legislation  should  simply 
serve  as  a  spur  to  action.  The  State  Branch  at  this  convention  in  our  judgment  might 
well  take  notice  of  this  growing  movement  and  lend  its  influence  by  direct  initiative 
to  the  estabhshment  of  legislation  in  this  respect. 
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The  convention  adopted  as  its  legislative  program  for  1916  the  follow- 
ing measures,  ^  and  instructed  the  legislative  committee  to  introduce  bills 
relative  to  these  matters  at  the  next  session  of  the  legislature: 

1.  Initiative  and  referendum. 

2.  Home  rule  for  cities  and  towns. 

3.  Elimination  of  the  word  "proportional"  from  the  State  Constitution  where  it 

relates  to  taxation. 

4.  Prevailing  rate  of  wages  for  teamsters  and  laborers  on  public  works  and  more 

effective  legislation  pro^'iding  that  citizens  be  given  preference  in  public  employ- 
ment. 

5.  Instruction  in  agriculture  and  aid  to  wage-earners  in  acquiring  homesteads. 

6.  Reduction  of  the  waiting  period  to  ten  days  in  cases  of  accident  in  industry;  com- 

pensation for  full  time  of  incapacity  if  it  continues  for  28  days;  increase  in  the 
maximum  weekly  compensation  to  $14;  prohibition  of  private  companies  from 
writing  compensation  insurance;  extension  of  period  during  which  medical  at- 
tendance, hospital  service,  and  medicines  may  be  furnished. 

7.  Non-contributory  old  age  pensions. 

8.  Removing  from  the  poor  authorities  the  administration  of  the  law  providing  for 

aid  for  mothers  having  dependent  children. 

9.  Placing  all  employment  agencies,  public  and  private,  under  the  supervision  of  the 

Board  of  Labor  and  Industries. 

10.  Limitation  of  hours  of  labor  of  children  between  14  and  16  years  of  age  to  five  hours 

a  day  when  the  public  schools  are  in  session,  and  making  attendance  at  a  session 
school  for  a  part  of  the  day  compulsory. 

11.  Eight-hour  day  for  women  in  manufacturing  and  mercantile  establishments. 

12.  Three  tours  of  eight  hours  each  for  paper  mill  operatives. 

13.  Six-day  week  for  employees  in  hotels,  restaurants,  and  lunch  rooms. 

14.  Referendmn  on  public  ownership  and  operation  of  street  railways. 

15.  Free  State  Universit5^ 

16.  Amendment  of  the  eight-hour  law  so  as  to  prohibit  a  seven-day  week. 

17.  Forbidding  employers  to  impose  fines  for  tardiness  or  spoiled  work  greater  in 

amount  than  the  loss. 

18.  Making  the  office  of  Labor  Commissioner  elective  instead  of  appointive. 

19.  Amendments  to  elevator  operators'  license  act. 

20.  Reduction  of  cost  of  electricit}^ 


3.    CONVENTION  OF  THE  MASSACHUSETTS  STATE  BRANCH, 
AMERICAN  FEDERATION  OF  L.\BOR. 

The  Massachusetts  State  Branch,  American  Federation  of  Labor,  held 
its  Thirtieth  Annual  Convention  in  New  Bedford  on  September  20-24 
inclusive.  The  credential  committee  reported  that  276  delegates  were  in 
attendance.     Addresses  of  welcome  were  delivered  by  Edward  R.  Hath- 

1  Of  these  measures,   the  third,  seventh,  sixteenth,  seventeenth,   eighteenth,   and   twentieth   were  new 
measures,  all  of  the  other  measures  having  been  included  in  the  legislative  program  for  1915. 
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away,  Mayor  of  New  Bedford,  and  Arthur  M.  Harriman,  President  of  the 
New  Bedford  Central  Labor  Union. 

The  reports  of  the  Executive  Officers  called  attention  to  the  fact  that 
the  organization  had  enjoyed  greater  prosperity  during  the  year  1915 
than  during  any  previous  year  of  its  history.  The  number  of  local  unions 
affiliated  with  the  State  Branch  had  steadily  increased  since  1912,  when 
arrangements  for  full  time  service  of  the  Secretary-Treasurer  were  made, 
and  when  permanent  headquarters  for  the  organization  were  secured. 

According  to  the  report  of  the  Secretary,  33  central  labor  unions  and 
402  local  unions  were  affiliated  with  the  State  branch  at  the  time  of  the 
convention,  and  during  the  fiscal  year  ending  in  July,  1915,  27  unions 
had  become  affiliated  with  the  organization. 

The  Executive  Committee  reported  that  during  the  year  all  records 
had  been  surpassed  in  the  number  of  charters  issued  to  new  unions  in 
Massachusetts  by  the  international  unions,  and  that  these  newly  chartered 
unions  were  widely  distributed  over  the  state,  indicating  a  growing  dis- 
position on  the  part  of  the  wage-earners,  both  men  and  women,  to  seek 
to  secure,  through  organization,  increases  in  wages  and  more  favorable 
working  conditions. 

The  work  accomplished  by  the  Legislative  Committee  of  the  organiza- 
tion and  reported  upon  at  this  Convention  has  alread}^  been  discussed  in 
the  preceding  section  of  this  report.  Much  of  the  time  of  the  convention 
was  spent  in  a  consideration  of  the  report  of  this  committee  and  of  the 
legislative  program  for  1916.  A  report,  of  great  interest  to  the  delegates, 
made  by  this  committee,  was  to  the  effect  that,  so  far  as  they  could  judge, 
the  fraudulent  use  of  union  labels  is  entirely  forbidden  by  law,  and,  that 
to  prevent  such  use,  it  remains  only  for  the  unions  to  be  vigilant. 
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III. 

NUMBER  AND  MEMBERSHIP. 
1.    INTERNATIONAL  ORGANIZATIONS. 

The  national  or  international  organization  ^  is  formed  by  an  affiliation 
of  local  trade  unions,  the  members  of  which  are  generally  employed  in 
some  specific  trade  or  industry.  Once  this  international  union  is  in 
existence,  however,  it  is  its  function  to  assist  in  organizing,  whenever  and 
wherever  possible,  other  workers  in  the  occupation  over  which  it  has 
jurisdiction,  and  to  aid  in  securing  to  its  members  favorable  conditions 
as  regards  hours  of  labor,  wages,  regulation  of  work,  etc.  So  close  then 
is  the  relationship  between  international  and  local  unions,  that  no  con- 
siderable statement  concerning  the  local  trade  unions  of  Massachusetts 
would  be  complete  unless  it  dealt,  however  briefly,  with  their  affiliation 
with  the  respective  international  bodies  of  which  they  are  the  constituent 
parts. 

x\n  inquiry  into  the  number  of  international  organizations  having  one 
or  more  affiliated  locals  within  the  United  States  disclosed  141  such 
bodies;  110,  or  78.0  per  cent,  of  these  internationals  exercised  jurisdiction 
over  at  least  one  local  union  in  Massachusetts,  while  of  approximately 
31,000  local  unions  existing  throughout  the  United  States,  1,425,  or  about 
4.6  per  cent,  were  located  in  this  State. 

The  great  majority  of  the  international  unions  in  the  United  States 
are  affiliated  with  the  American  Federation  of  Labor,  which  bears  to  the 
internationals  in  various  trades  and  industries  substantially  the  same 
relation  that  they,  in  turn,  bear  to  their  affiliated  locals.  The  Federation 
also  has  its  own  independent  membership,  as  any  other  international 
body  would  have,  and  this  comprises  in  addition  to  numerous  state  and 
district  organizations,  504  local  trade  and  federal  labor  unions.  It  will 
readily  be  appreciated  then,  that  the  greater  number  of  organized  workers 
are  affiliated  with  it,  either  directly  through  its  own  locals,  or  indirectly 
through  the  locals  of  affiliated  internationals.  Of  the  141  internationals 
having  affiliated  locals  in  the  United  States,  106,  or  75.2  per  cent,  were 
affiliated  with  the  American  Federation  of  Labor,  and  of  these  80,  or  75.5 
per  cent,  were  represented  by  one  or  more  locals  in  Massachusetts.  Of 
the  1,425  local  organizations  in  the  State,  1,164,  or  81.7  per  cent,  were 
affiliated  with  the  Federation,  either  directly  or  through  the  80  affiliated 
internationals  having  chartered  locals  in  the  State,  while  the  number  of 

I  As  used  in  this  report  the  terms  "international  organization"  and  "international  union"  include,  for  pur- 
poses of  brevity,  both  national  and  international  unions. 
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members  in  Massachusetts  so  affiliated  was  189,902,  or  78.0  per  cent  of 
the  243,535  organized  wage-earners  of  the  State. 

The  aggregate  "paid-up"  membership  of  the  American  Federation  of 
Labor  in  September,  1915,  was  1,946,347.^  In  computing  the  member- 
ship, it  should  be  stated  that  the  Federation  includes  only  those  for  whom 
a  per  capita  tax  has  been  received;  thus,  members  involved  in  strikes  or 
lockouts,  or  those  who  were  not  employed  and  for  whom  no  tax  was 
received,  are  not  represented  in  the  total  membership  here  given.  Massa- 
chusetts, with  189,902  trade  unionists  affiliated  with  the  Federation, 
furnished  9.8  per  cent  of  the  membership  reported. 

There  were  12  internationals  each  of  which  was  represented  in  Massa- 
chusetts by  affiliated  locals  having  an  aggregate  membership  of  over  5,000 
members.  The  internationals  are  listed  in  the  following  table  in  the  order 
of  their  aggregate  membership,  and  there  is  shown  opposite  the  name  of 
each  organization  the  number  of  its  affiliated  locals  in  the  United  States 
and  in  Massachusetts,  and  the  aggregate  membership  of  its  affiliated 
locals  in  this  State. 


National  and  International  Unions  Represented  by  over  Five  Thousand  Members  in 
Massachusetts  at  the  Close  of  1915. 


Number  of  Affiliated 
Local  Unions 

Membership 
of 

Names  of  National  or  International  Unions. 
(Arranged  in  the  order  of  aggregate  membership  in  Massachusetts.) 

In  the 
United  States 

In 
Massachu- 
setts 2 

AffiUated 
Local  Unions 
in  Mas- 
sachusetts 

Boot  and  Shoe  Workers  Union, 

Carpenters  and  Joiners  of  America,  United  Brotherhood  of,    . 

Railway  Employees  of  America,  Amalgamated  Association  of  Street 

and  Electric. 
Machinists,  International  Association  of, 

Teamsters,  Chauffeurs,  Stablemen,  and  Helpers  of  America,  Na- 
tional Brotherhood  of. 
Shoe  Workers  of  America,  United, 

Electrical  Workers,  International  Brotherhood  of 

Textile  Workers  of  America,  United, 

Painters,  Decorators  and  Paperhangers  of  America,  Brotherhood  of, 

Hotel  and  Restaurant  Employees  International  Alliance  and  Bar- 
tenders International  League  of  America. 

State,  City,  Town,  and  County  Employees  Unions,  National  Fed- 
eration of. 

Musicians,  American  Federation  of, 

147 
1,846 

232 

982 

3  560 

36 

571 
»205 

965 

583 
36 

701 

72 
151 
26 
39 
41 
24 
43 
44 

62     , 
37 
36 
26 

28,805 

18,782 

15,975 

11,633 

11,556 

8,584 

8,260 

8,238 

6,120 

5,534 

5,533 

5,176 

1  See  "Report  of  the  Proceedings  of  the  Thirty-fifth  Annual  Convention  of  the  American  Federation  of  Labor  " 
p.  44. 

2  In  addition  to  the  organizations  having  over  5,000  members  in  Massachusetts,  listed  in  this  table,  there  were 
five  organizations,  each  having  more  than  25  locals  in  this  State,  but  having  an  affiliated  membership  of  less  than 
6,000. 

3  As  last  reported  in  1914. 
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The  five  international  organizations  ranking  high  in  point  of  member- 
ship in  Massachusetts  were:  The  Boot  and  Shoe  Workers'  Union,  with  an 
afBHated  membership  of  28,805;  the  United  Brotherhood  of  Carpenters 
and  Joiners  of  America,  with  18,782  members;  the  Amalgamated  Associa- 
tion of  Street  and  Electric  Railway  Employees  of  America,  with  15,975 
members;  the  International  Association  of  Machinists,  with  11,633 
members;  and  the  National  Brotherhood  of  Teamsters,  Chauffeurs, 
Stablemen,  and  Helpers  of  America,  with  11,556  members. 

The  relative  rank  of  the  different  organizations,  on  the  basis  of  the 
number  of  affiliated  locals,  does  not  wholly  correspond  with  their  rank  on 
the  basis  of  membership.  Thus,  the  international  unions  having  the 
largest  numbers  of  affiliated  locals  within  the  State  were  the  United 
Brotherhood  of  Carpenters  and  Joiners  of  America,  with  151  locals,  the 
Boot  and  Shoe  Workers'  Union,  with  72  locals,  and  the  Brotherhood  of 
Painters,  Decorators  and  Paperhangers  of  America,  with  62  locals.  In 
addition  to  the  three  just  named,  there  were  14  organizations  (five  of 
which  do  not  appear  in  the  table)  which  were  represented  by  over  25 
affiliated  locals  in  ^Massachusetts. 

For  purposes  of  comparison,  the  number  of  locals  in  the  L  nited  States 
is  also  shown  for  each  of  these  twelve  organizations.  The  representation 
bj'^  locals  in  Massachusetts  was  especially  large  in  the  case  of  the  organ- 
izations of  boot  and  shoe  workers.  Thus,  66.7  per  cent  of  all  locals  in  the 
United  States  affiliated  with  the  United  Shoe  Workers  of  America,  and 
49.0  per  cent  of  all  locals  in  the  United  States  affiliated  with  the  Boot  and 
Shoe  Workers'  Union,  were  located  in  this  State.  In  these  two  cases  the 
percentages  were  naturally  high,  for  the  reason  that  a  considerable  por- 
tion of  the  boot  and  shoe  manufacturing  in  the  United  States  is  done  in 
this  State. 

The  number  of  locals,  as  classified  under  each  occupation  elsewhere  in 
this  report,  does  not  represent  invariabh'  the  number  of  locals  in  Massa- 
chusetts affiliated  with  any  international  having  jurisdiction  over  that 
occupation,  for  in  some  cases  a  local  union,  or  group  of  locals  in  the 
same  occupation,  may  have  become  affiliated  with  more  than  one  inter- 
national body,  while  in  other  cases,  several  closely  related  occupations 
may  be  under  the  jurisdiction  of  a  single  international. 

2.     DELEGATE  ORGANIZATIONS. 

Introductory.  —  Nearly  all  of  the  local  organizations  in  Massachusetts, 
while  affiliated  with  their  respective  international  organizations,  are  at  the 
same  time  affiliated  with  what  this  Bureau  has  found  convenient  to  desig- 
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nate  as  ''delegate  organizations",  which  have  no  direct  membership  but 
consist  merely  of  "delegates"  or  "representatives"  from  groups  of  local 
unions.  These  organizations  have,  for  convenience,  been  grouped  under 
three  classes:  (A)  State,  District,  and  Trades  Councils;  (B)  Central 
Labor  Unions;    and  (C)  Local  Trades  Councils. 

A.     State,  District,  and  Trades  Councils. 

The  total  number  of  organizations  included  in  this  group  ^  at  tlie  close 
of  1915  was  71,  as  compared  with  a  total  of  74  at  the  close  of  1914.  These 
71  organizations  included  13  State  Branches,  comprising  locals  affiliated 
with  \'arious  internationals;  seven  New  England  District  Councils  having 
affiliated  locals  in  Massachusetts;  24  Railway  Adjustment  Committees, 
Grievance  Committees,  and  Conference  Boards;  and  27  District  Trades 
Councils  (including  carpenters,  11;  painters,  five;  machinists,  two;  and 
others,  nine).  The  number  in  each  class  in  1915  varied  somewhat  from 
that  in  1914;  there  having  been  an  increase  of  one  in  the  number  of  State 
Branches,  while  the  number  of  Railway  Adjustment  Committees  showed  a 
decrease  of  two,  and  there  was  a  decrease  of  one  each  in  the  number  of 
Machinists  District  Councils,  and  in  the  miscellaneous  group. 

The  organizations  of  this  character  having  at  least  25  aflSliated  organ- 
izations in  Massachusetts  were:  The  Massachusetts  State  Branch  of  the 
American  Federation  of  Labor,  which  at  the  close  of  the  year  represented 
33  central  labor  unions  and  393  local  unions;  the  Massachusetts  State 
Council,  LInited  Brotherhood  of  Carpenters  and  Joiners,  with  149  locals 
and  20  District  Councils;  the  Grand  Council  of  Carpenters  of  Eastern 
Massachusetts,  with  67  local  unions  and  eight  local  District  Councils; 
the  Massachusetts  State  Conference  of  Bricklayers,  Masons,  and  Plasterers, 
with  44  locals;  the  Massachusetts  State  Association  of  the  United  Associa- 
tion of  Journeymen  Plumbers,  Gas  Fitters,  Steam  Fitters,  and  Steam 
Fitters'  Helpers,  with  44  locals;  the  New  England  Organizing  Conference 
of  Boot  and  Shoe  Workers,  with  41  locals;  the  New  England  Branch, 
Hotel  and  Restaurant  Employees  International  Alliance  and  Bartenders 
International  League,  with  38  locals;  the  Massachusetts  State  Conference 
of  Painters,  Decorators,  and  Paperhangers,  with  37  locals;  the  Massachu- 
setts State  Council  of  Journeymen  Barbers,  with  33  locals;  and  the 
Southeastern  IMassachusetts  District  Convention  of  Carpenters,  with 
25  locals. 

1  For  a  comparative  statement  for  the  years  1908-1915,  see  Table  2  on  p.  50. 
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B.  Central  Labor  Unions. 

The  number  of  central  labor  unions  in  Massachusetts  at  the  close  of 
1915  was  35,  as  compared  with  36  in  1914.  There  was  one  such  body  in 
each  of  26  cities  and  9  towns.  In  9  ^  cities  there  was  no  organization  of 
this  character,  namely,  Attleboro,  Beverly,  Everett,  Melrose,  Newbury- 
port,  Newton,  Revere,  Waltham  and  Woburn.  During  the  year  three 
central  labor  unions  were  organized,  one  each  in  Bridgewater,  Gardner 
and  Medford,  while  in  Montague,  Norwood,  Plymouth  and  Southbridge, 
the  central  labor  unions  were  disbanded. 

The  aggregate  number  of  local  unions  (including  a  few  duplications) 
affiliated  with  the  35  central  labor  unions  in  Massachusetts  was  774. 
There  were  15  central  labor  unions  each  of  which  had  20  or  more  affiliated 
locals,  as  follows:  Boston,  139;  Springfield,  67;  Brockton,  48;  Worces- 
ter, 44;  Lowell,  37;  Holyoke,  34;  New  Bedford,  28;  Lawrence,  27; 
Lynn,  27;  Taunton,  27;  Haverhill,  26;  Cambridge,  22;  Fall  River,  22; 
Fitchburg,  21;  and  Salem,  21,  making  a  total  of  590  locals  affiliated  with 
these  15  central  labor  unions.  The  number  of  locals  affiliated  with  the 
remaining  20  central  labor  unions  was  184. 

C.  Local  Trades  Councils. 

Within  this  group  there  were  62  organizations  at  the  close  of  1915  as 
compared  with  63  at  the  close  of  1914.  Among  these  62  organizations 
there  were  11  carpenters'  district  councils,  14  building  trades  councils  or 
sections,  seven  allied  printing  trades  councils,  seven  joint  shoe  councils, 
three  textile  councils,  and  20  other  local  trades  councils.  Of  these  62 
organizations,  21  were  in  Boston,  five  each  in  Brockton  and  Lynn,  three 
each  in  Haverhill,  Lowell,  New  Bedford,  Springfield  and  Worcester,  two 
each  in  Fall  River,  Holyoke,  Lawrence  and  Quincy,  and  one  each  in 
Fitchburg,  Maynard,  North  Adams,  Pittsfield,  Salem,  Taunton,  West- 
field,  and  Whitman.  In  each  of  these  20  localities  (except  Maynard  and 
Whitman)  there  was  also  a  central  labor  union. 

3.    LOCAL  TRADE  UNIONS. 

Introductory.  —  In  this  section  of  the  report  data  are  presented  ^  show- 
ing the  number  of  local  labor  organizations  in  Massachusetts  at  the  close 
of  each  of  the  eight  years,  1908-1915;  also,  for  the  close  of  1914  and  1915, 
the  number  and  membership  of  locals  in  the  leading  cities  and  towns,  the 

'  While  these  cities  had  no  central  labor  unions,  at  least  one  of  the  local  unions  in  each  was  affiliated  with 
a  central  labor  union  in  a  neighboring  city. 

2  Detailed  tables  will  be  found  on  pp.  51  to  55  and  are  numbered,  respectively,  3,  4,  5,  6,  and  7. 
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number  and  niembership  of  local  unions  classified  by  industries  and  by 
occupations,  the  number  of  women  in  these  organizations  classified  by 
municipalities  and  occupations,  the  membership  of  the  largest  local  unions 
(in  1915),  and  the  membership  of  identical  unions  in  1914  and  1915. 

A.     Comparisons  by  Years,  1908-1915. 

In  the  following  table  is  shown  the  total  number  of  local  unions  in 
Massachusetts  at  the  close  of  each  of  the  eight  years,  1908  to  1915, 
together  with  additional  returns  showing  by  sex  the  aggregate  member- 
ship reported  at  the  close  of  each  year. 

Number  and  Membership  of  Local  Trade  Unions  at  the  Close  of  Each  Year  Specified. 


Number  of 
Local  Unions 

Membership  Reported 

Males         1       Females 

1 

Both  Sexes 

1908 

1  1.243 

2  162,475                  2  10,924 

1 

-  173,399 

1909, 

1,244 

3  164,465                 3  11,810 

3  176,275 

1910, 

1,250 

168,400 

18,910 

187,310 

1911, 

1,282 

174,899 

16,139 

191.038 

1912, 

1,361 

211,019 

25,749 

236,768 

1913, 

1,403 

211,213 

30,513 

241,726 

1914, 

1,392 

205,347 

28,919 

234.266 

1915, 

1,425 

214,282 

29,253 

243,535 

1  In  the  report  for  1908.  the  number  of  local  unions  for  that  year  was  given  as  1,256.  This  total  included  13 
unions  which  are  not  included  in  the  totals  for  the  other  seven  years  in  the  table,  and  which  were  not,  strictly 
speaking,  labor  organizations,  but  rather  educational  and  beneficial  organizations.  The  totals  for  1908  have, 
accordingly,  been  corrected  as  above  in  order  that  the  totals  for  the  several  years  may  be  strictly  comparable. 

2  Estimated  on  the  basis  of  returns  from  1.160  unions  which  reported  an  aggregate  membership  of  161.887, 
of  which  number  151,765  were  males  and  10,122  were  females. 

3  Estimated  on  the  basis  of  returns  from  1,185  unions  which  reported  an  aggregate  membership  of  168,037, 
of  which  number  156,799  were  males  and  11,238  were  females. 


The  membership  of  the  1,425  local  unions  in  the  Commonwealth  at  the 
close  of  1915  was  243,535,  as  compared  with  a  total  of  1,392  unions,  and  a 
membership  of  234,266  at  the  close  of  1914.  The  net  increase  in  the 
membership  during  the  year  was  9,269  members,  or  4.0  per  cent.  It  will 
be  seen,  however,  by  referring  to  the  table  above,  that  this  gain  did  little 
more  than  offset  the  decrease  in  1914.  The  number  of  new  locals  organized 
during  1915  was  118,  and  the  number  which  disbanded  or  amalgamated 
with  some  existing  local  was  85,  making  a  net  increase  of  35  locals  during 
the  vear. 
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The  membership  of  the  118  locals  organized  during  the  year  was 
13,421,  and  of  the  85  disbanded,  or  amalgamated  with  other  organizations, 
13,393;  the  slight  increase  here  apparent  was,  however,  augmented  by  an 
increase  of  9,241  in  the  aggregate  membership  of  those  unions  which  were 
in  existence  at  the  close  of  both  1914  and  1915. 

The  average  membership  of  the  local  organizations  in  existence  at  the 
close  of  1915  was  170.9,  as  compared  with  an  average  membership  of 
168.3  at  the  close  of  1914,  and  of  172.3  at  the  close  of  1913. 

B.     Distribution  of  Local  Unions  by  Municipalities. 

A  classification  of  local  organizations  by  cities  and  towns  is  a  ratlier 
essential  one  because  their  principal  field  of  activity  is  the  local  com- 
munity, whether  that  be  a  city,  a  town,  or  a  section  of  a  city  or  town. 
In  many  instances,  however,  a  so-called  "local  organization"  may  have 
jurisdiction  over  one  or  more  adjoining  cities  or  towns,  or,  in  the  case  of 
railroad  organizations,  over  even  an  entire  railroad  system.  In  those 
instances  where  the  jurisdiction  of  an  organization  covers  more  than  one 
city  or  town  the  Bureau  has  classified  such  organization  under  that  city 
or  town  in  which  it  maintains  its  headquarters,  the  membership  of  such 
local  union  usually  being  largely  confined  to  the  locality  in  which  its 
headquarters  are  located.  The  total  membership  of  organizations  classified 
under  Boston,  for  example,  is  probably  in  excess  of  the  actual  number  of 
organized  workingmen  who  reside  in  Boston  because,  for  convenience, 
certain  residents  of  neighboring  localities  may  be  members  of  an  organ- 
ization having  its  headquarters  in  Boston.  In  the  case  of  certain  so-called 
local  railroad  organizations  the  membership  may  include  employees  from 
even  distant  points  on  the  particular  railroad  system  represented;  never- 
theless, the  actual  headquarters  is  the  essential  consideration,  and  it  is 
partly  for  this  reason  that  no  attempt  has  been  made  to  determine  the 
actual  residence  of  the  members  of  such  unions.  Accurate  showing  on 
the  latter  basis  would  obviously  be  very  difiicult,  rendering  it  necessary 
for  the  Bureau  to  ascertain  the  actual  place  of  residence  of  each  member 
of  each  local  organization  in  the  State,  or  at  least  to  secure  a  statement  in 
detail  from  each  organization  as  to  the  residence  of  its  members,  an 
elaborate  inquiry  which  would  hardly  be  justified  by  the  value  of  the 
information  when  obtained. 

Boston  quite  naturally  out-ranked  the  other  municipalities  of  the 
State  with  respect  to  the  number  of  unions  and  their  aggregate  member- 
ship. Of  the  1,425  local  unions  in  existence  in  Massachusetts  at  the  close 
of  1915,  293,  or  20.6  per  cent,  had  their  headquarters  in  Boston,  as  com- 
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pared  with  297,  or  21.3  per  cent,  of  the  1,392  unions  in  Massachusetts  at 
the  close  of  1914.  Of  the  aggregate  membership  (243,535)  of  all  unions 
in  the  State  at  the  close  of  1915,  94,812,  or  38.9  per  cent,  were  in  unions 
having  their  headquarters  in  Boston,  as  compared  with  96,343,  or  41.1 
per  cent  of  the  aggregate  membership  (234,266)  at  the  close  of  1914, 
These  records  show  a  slight  falling  off  —  so  slight  as  to  be  practically 
negligible  —  in  the  number  and  membership  of  unions  in  Boston  in  1915, 
as  compared  with  1914. 

The  cities  having  25  or  more  local  unions  were:  Boston,  293;  Spring- 
field, 78;  Worcester,  69;  Lowell,  67;  Lynn,  57;  Brockton,  50;  Holyoke, 
46;  Lawrence,  42;  New  Bedford,  40;  Salem,  37;  Fall  River,  36;  Fitch- 
burg,  35;  Taunton,  31;  Haverhill,  30;  and  North  Adams,  25.  Those 
having  a  membership  of  over  2,500  w^ere:  Boston,  94,812;  Brockton, 
16,077;  Worcester,  13,830;  Springfield,  13,634;  Lynn,  13,575;  Fall 
River,  8,998;  New  Bedford,  8,787;  Lowell,  7,135;  Haverhill,  6,977; 
Salem,  4,876;   Holyoke,  3,961;   and  Lawrence,  3,661. 

At  the  close  of  1915,  128  municipalities  in  the  State  were  represented 
by  at  least  one  local  trade  union,  there  being  at  least  one  local  in  each 
of  the  35  cities  and  in  93  of  the  318  towns,  leaving  225  towns  not  so 
represented.  The  municipalities  represented  at  the  close  of  1915  were  the 
sam-e  as  in  1914,  with  the  exception  of  Scituate,  which  Avas  represented 
by  one  local  in  1915,  but  was  not  represented  by  any  local  in  1914. 

A  comparison  of  the  number  of  local  trade  unions  in  these  128  lo- 
calities at  the  close  of  1915  with  corresponding  data  for  1914  shows  that 
in  81  localities  there  was  no  change  in  the  number  of  local  unions;  in  29 
localities  there  was  an  increase;  and  in  18  localities  there  was  a  decrease. 
There  was  a  net  increase  in  the  number  of  unions  in  each  of  the  following 
localities:  Lowell,  nine;  Springfield,  seven;  Salem,  five;  Fitchburg  and 
W^estfield,  four  each;  Chelsea,  Leominster,  and  Worcester,  three  each; 
Gardner,  Lawrence,  Montague,  North  Adams,  Northampton,  and  Taun- 
ton, two  eabh;  and  15  other  localities,  one  each.  The  localities  in  which 
there  was  a  net  decrease  in  the  number  of  local  unions  were  the  following: 
Lynn,  six;  Boston,  four;  Pittsfield  and  Quincy,  three  each;  Gloucester 
and  Newton,  two  each;   and  in  12  other  localities,  one  each. 

In  each  of  55  of  the  128  '  municipalities  having  one  or  more  local 
unions  in  1914  or  1915,  there  was  a  net  increase  in  union  membership, 
aggregating  16,439;  in  each  of  65  localities  there  was  a  net  decrease, 
aggregating  7,170;  while  in  eight  localities  the  union  membership  remained 
unchanged.     The   net   increase   in   union   membership   was   9,269,     The 

1  Includes  Scituate,  which  was  represented  by  one  local  union  in  1915,  but  was  not  represented  by  any  locai 
union  in  1914. 
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localities  showing  increases  of  more  than  300  union  members  were: 
Worcester,  5,576;  Springfield,  4,393;  Lowell,  1,068;  Westfield,  1,056; 
Salem,  663;  Haverhill,  624;  Chelsea,  465;  and  Taunton,  338.  The 
localities  showing  decreases  of  more  than  300  members  were:  Lawrence, 
2,454;    Boston,  1,531;    and  Rockland,  369. 

Of  the  118  unions  formed  during  1915,  25  were  in  Boston,  13  in 
Springfield,  nine  in  Lowell,  seven  in  Holyoke,  six  in  Worcester,  and  five 
each  in  Fitchburg  and  Salem.  The  remaining  48  unions  were  distributed 
among  27  municipalities.  It  therefore  appears  that  the  work  of  organ- 
ization of  new  unions  during  the  year  was  by  no  means  confined  to  the 
largest  industrial  centers. 

C.     Comparisons  by  Industries  and  Occupations. 
(a)     Industries.^ 

Inasmuch  as  local  unions  are  not  always  organized  strictly  on  an 
industrial  basis,  it  is  somewhat  difiicult  to  so  classify  them,  consequently 
when  one  union  represents,  through  its  membership,  more  than  one 
industry,  it  has  been  classified  with  that  industry  in  which  the  greatest 
number  of  its  members  are  employed. 

The  1,425  unions  in  Massachusetts  at  the  close  of  1915  have  been 
classified  as  follows:  Building  trades,  363;  transportation  (steam  and 
electric),  170;  boot  and  shoe  manufacturing,  106;  iron  and  steel  manu- 
facturing, 101;  textiles,  66;  'printing  and  allied  trades,  56;  and  all  other 
industries,  563.  In  numerical  strength  boot  and  shoe  manufacturing 
ranked  first,  with  a  membership  of  42,714,  followed  by  building  trades 
with  38,591  members;  transportation,  35,932;  textile  manufacturing, 
17,287;  iron  and  steel  manufacturing,  16,742;  and  printing  and  allied 
trades,  6,550. 

On  page  25  appears  a  chart  showing,  graphically,  the  number  and 
membership  of  local  labor  organizations  in  Massachusetts  at  the  close  of 
each  year  from  1908  to  1915,  and  the  statistics  on  which  the  graphs  are 
based  appear  in  the  table  on  page  24. 

During  the  period  of  three  years,  1908  to  1912,  there  was  only  a  very 
moderate  increase  in  the  aggregate  number  and  the  aggregate  membership 
of  unions  in  the  State.  In  1912,  however,  the  number  of  unions  increased 
from  1,282  to  1,361,  with  a  corresponding  increase  of  45,730  members, 
these  increases  being  due  in  considerable  measure  to  special  work  of 
organization  in  the  textile  industry  and  in  transportation  service  during 

1  For  a  tabulation  showing  in  detail,  by  industries,  the  number  and  membership  of  local  unions  in  Mas- 
sachusetts at  the  close  of  1914  and  1915,  see  Table  6,  on  p.  54. 
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Number  and  Membership  of  Local  Unions  in  Existence  at  the  Close  of  Each  Year,  190S- 

1915,  Classified  by  Principal  Industries. 
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CHART  I.  —Labor  Organizations. 
1908-1915. 
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that  year.  In  1913  the  increase  both  in  number  of  unions  and  in  member- 
ship was  fairly  large,  but  in  1914  there  was  a  net  loss,  both  in  the  number 
of  unions  and  membership,  while  in  1915  there  was  a  net  gain  of  33  in  the 
number  of  unions,  and  of  9,269  in  membership. 

In  the  following  paragraphs  the  principal  industries  are  separately 
considered. 

Boot  and  Shoe  Manufacturing.  —  Organization  in  this  industry  received 
an  impetus  in  1909,  when  there  was  an  increase  of  25  in  the  number  of 
unions,  and  an  addition  of  more  than  8,000  to  the  membership.  Since  then 
the  advance  has  been  more  gradual ;  in  fact,  the  entire  increase  in  member- 
ship since  1909  has  been  hardly  more  than  one-half  the  increase  in  1909. 
Although  the  number  of  unions  for  1915  (106)  has  not  quite  reached  the 
number  in  1913  (108),  the  membership  (42,714)  is,  by  a  slight  margin, 
the  highest  yet  reported  for  this  industry. 

Building  Trades.  —  The  increase  both  in  the  number  and  membership 
of  unions  in  this  industry  has  been  gradual,  but  rather  constant,  although 
the  increase  since  1913  has  been  very  small.  During  the  entire  period, 
1908  to  1915,  the  number  of  unions  has  increased  from  333  to  363  (only 
9.0  per  cent),  while  the  membership  has  increased  from  27,539  to  38,591 
(40.1  per  cent). 

Transportation  {Steam  and  Electric).  —  During  the  period  under  con- 
sideration, the  greatest  increase  in  this  branch  of  industry  was  in  1912, 
'when  special  efforts  were  made  to  organize  the  street  railway  employees, 
and  there  was  an  increase  of  nearly  10,000  members.  During  the  entire 
period  of  eight  years,  the  number  of  unions  increased  from  122  to  170, 
or  39.3  per  cent,  and  the  membership  increased  from  17,971  to  35,932,  or 
nearly  100  per  cent.  In  1915  the  increase  both  in  number  and  member- 
ship of  local  unions  was  very  small. 

Textile  Industry.  —  During  the  years  1908  to  1911  there  was  no  change 
of  any  magnitude  either  in  the  number  or  membership  of  unions  in  tlie 
textile  industry.  In  1912,  as  the  result  of  an  organizing  campaign  con- 
ducted in  the  leading  textile  centers  of  Massachusetts  by  the  Industrial 
Workers  of  the  World,  the  membership  increased  from  15,863  to  31,962, 
or  over  100  per  cent.  Since  the  close  of  1912,  owing  to  the  disbanding  of, 
or  loss  of  membership  by,  local  unions  of  Industrial  Workers,  the  aggre- 
gate membership  has  rapidly  declined  until,  at  the  close  of  1915,  it  was 
only  17,287.  Nevertheless,  the  number  of  local  unions  identified  with  the 
American  Federation  of  Labor,  has  increased  at  a  fairly  constant  rate 
each  year,  and  there  has  also  been  a  fairly  constant  increase  in  the  aggre- 
gate membership  of  these  organizations. 
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Iron  and  Steel  Manufacturing.  —  In  1908,  there  were  in  this  group  of 
trades  106  unions,  with  an  aggregate  membership  of  9,021.  Although  the 
membership  for  1910  and  1912  was  somewhat  in  excess  of  that  in  1908,  in 
every  other  year  until  1915  the  total  number  was  decidedly  less,  and  in 

1914  the  membership  was  only  7,535.  In  1915,  however,  there  was  a 
notable  increase  when  the  number  was  16,742.  This  increase  was  due 
to  an  organizing  campaign  among  machinists  and  metal  polishers,  co- 
incident with  the  more  than  ordinary  activity  in  those  trades,  due 
primarily  to  the  receipt  of  orders  for  large  quantities  of  munitions. 

Printing  and  Allied  Trades.  —  From  1908  to  1914  there  was  a  yearly 
increase,  small  but  steady,  in  the  number  of  unions  and  the  aggregate 
membership.  In  1915,  however,  there  was  a  slight  falling  off  in  member- 
ship from  6,769  to  6,550,  the  number  of  unions  remaining  the  same  as 
in  1914. 

(b)     Occupations.  ^ 

While  local  unions  are  for  the  most  part  organized  on  the  basis  of  a 
specific  craft  or  trade,  it  occasionally  happens  that  one  is  formed  of 
workers  in  correlated  occupations,  or  in  different  branches  of  the  same 
occupation.  Thus,  in  certain  localities,  where  there  is  not  a  sufficient 
number  of  persons  in  a  single  craft  to  form  a  distinct  local  for  each  craft, 
the  American  Federation  of  Labor  has  made  it  a  practice  to  form  what 
are  known  as  "federal  labor  unions,"  in  which  are  associated  those  wage- 
earners  whose  occupation  is  such  that  they  are  not  eligible  to  join  any  of 
the  existing  locals  in  those  localities.  Another  example  of  unions  of  this 
character  is  the  "mixed  union"  of  boot  and  shoe  workers,  which  may 
include  lasters,  stitchers,  and  others  employed  in  the  various  branches  of 
boot  and  shoe  manufacturing.  Such  unions  have  been  classified  in  this 
report  under  that  occupation  in  which  the  greatest  number  of  their 
members  are  employed. 

The  occupations  in  which  there  were  25  or  more  unions  at  the  close  of 

1915  were  as  follows:  Carpenters,  151;  boot  and  shoe  workers,  106; 
textile  workers,  66;  painters,  decorators,  and  paperhangers,  61;  brick- 
layers, masons,  and  plasterers,  49;  machinists,  48;  electrical  workers, 
43  ^ ;  plumbers,  steamfitters  and  gasfitters,  43 ;  municipal  employees,  42 ; 
teamsters,  chauffeurs,  and  stablemen,  42;  barbers,  34;  molders  and  core- 
makers,  30;  bartenders,  29;  musicians,  28;  theatrical  stage  employees, 
27;    and   street  and  electric  railway  employees,   26.     In   the   following 

1  For  information  in  detail  by  occupations,  see  Table  4,  on  p.  52. 

2  Includes  12  local  unions  of  telephone  operators  affiliated  with  the  International  Brotherhood  of  Electrical 
Workers. 
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occupations  there  was  a  net  change  of  at  least  five  unions  during  the  year 
1915,  the  change  being  in  each  case  an  increase  over  the  figures  for  1914: 
Maintenance  of  way  employees,  seven  unions;  railroad  workers  and  in- 
spectors, five;    and  textile  workers,  five. 

The  occupation  comprising  the  largest  number  of  organized  working- 
men  in  1915  was  boot  and  shoe  making,  having  42,714  members  in  106 
local  unions,  and  constituting  17.5  per  cent  of  the  aggregate  membership 
of  all  the  local  trade  unions  in  the  State.  This  was  followed  in  order  of 
membership  by  carpenters,  18,782;  textile  workers,  17,287;  street  and 
electric  railway  employees,  15,975;  machinists,  12,398;  teamsters,  chauf- 
feurs and  stablemen,  11,766;  electrical  workers,  8,260  (including  3,796 
telephone  operators);  garment  workers,  7,968;  painters,  decorators,  and 
paperhangers,  6,098;  hod  carriers  and  building  laborers,  5,697;  brick- 
layers, masons,  and  plasterers,  5,614;  municipal  employees,  5,460;  musi- 
cians, 5,289;  railroad  trainmen,  4,376;  bartenders,  4,010;  cigarmakers, 
3,346;  plumbers,  steamfitters  and  gasfitters,  3,210;  molders  and  core- 
makers,  3,160;   compositors,  3,061;   and  barbers,  2,670. 

A  comparison  of  the  membership  returns  for  1915  with  those  for  1914 
shows  that  in  28  of  the  58  occupations  specified  there  was  an  increase  in 
the  number  of  organized  workingmen,  in  29  there  was  a  decrease,  and  in 
one  case  the  membership  was  the  same  at  the  close  of  both  years.  The 
increases  of  more  than  1,000  members  were  as  follows:  Machinists,  7,756; 
and  hod  carriers  and  building  laborers,  1,199.  The  textile  industry,  in 
which  there  was  a  net  loss  of  1,375  union  members,  was  the  only  group  of 
occupations  in  which  there  was  a  decrease  of  more  than  1,000  organized 
employees. 

D.     Women  in  Labor  Organizations. 

The  organized  women  wage-earners  of  Massachusetts  are  well  repre- 
sented in  several  occupations,  and  comprise  12.1  per  cent  of  the  total 
number  of  trade  unionists.  A  tabulation  ^  by  sex  of  the  membership  of 
labor  organizations  in  the  State  shows  that  at  the  close  of  1915  there  were 
205  unions  having  women  as  members,  as  compared  with  198  unions  at 
the  close  of  1914.  The  aggregate  female  membership  at  the  close  of  1915 
was  29,253,  as  compared  with  28,919  for  1914,  showing  a  gain  of  only 
334  members,  or  1.2  per  cent,  as  compared  with  a  loss  of  1,594,  or  5.2 
per  cent,  during  the  preceding  year.  There  were  no  marked  changes  in  the 
female  membership  in  any  occupation,  but  the  principal  increases  were: 
Boot  and  shoe  workers,  488;    and  telephone  operators,  383,  while  in  1914 

»  For  tabiilation  in  detail  by  occupations,  see  Table  5,  on  p.  53. 
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the  principal  increases  were  telephone  operators,  865,  and  garment  workers, 
614. 

The  municipalities  in  which  there  were  at  least  1,000  female  trade 
unionists  at  the  close  of  1915  were:  Boston,  9,229;  Brockton,  3,827;  Fall 
River,  2,654;  Lynn,  2,532;  New  Bedford,  1,882.  In  each  of  the  following 
municipalities  there  were  over  five  local  unions  having  female  members  at 
the  close  of  1915:  Boston,  44;  Brockton,  14;  Lynn,  12;  Springfield,  11; 
Worcester,  8;  Fall  River,  7;  and  Fitchburg,  Haverhill,  New  Bedford  and 
Salem,  6  each. 

Of  the  29,253  female  trade  unionists  in  the  Commonwealth  at  the  close 
of  1915,  12,082,  or  41.3  per  cent,  were  boot  and  shoe  workers;  5,324,  or 
18.2  per  cent,  were  textile  workers;  3,796,  or  13.0  per  cent,  were  telephone 
operators;  3,645,  or  12.5  per  cent,  were  garment  workers;  and  4,406,  or 
15.0  per  cent,  were  distributed  among  other  occupations. 

Of  the  205  unions  which  had  female  members  at  the  close  of  1915, 
29,  with  an  aggregate  membership  of  6,336,  were  composed  entirely  of 
women.  Eight  of  these  29  unions  were  in  Boston,  five  were  in  Spring- 
field, three  were  in  Holyoke,  and  there  was  one  in  each  of  the  following 
municipalities:  Cambridge,  Concord,  Fitchburg,  Framingham,  Lawrence, 
Ludlow,  Lynn,  Marlborough,  Maynard,  Northampton,  Norwood,  Salem 
and  Worcester. 

There  were  62  unions,  each  of  which  had  100  or  more  female  members, 
and  of  this  number  two  had  over  2,000  female  members  each,  one  between 
1,500  and  2,000,  three  were  represented  by  a  female  membership  ranging 
between  1,000  and  1,500,  seven  between  500  and  1,000,  and  49  included 
from  100  to  500  female  members. 

E.    Membership  of  the  Largest  Local  L'nions,  1915. 

Of  the  1,425  local  unions  in  existence  in  Massachusetts  at  the  close  of 
1915,  32  reported  each  a  membership  of  1,000  or  over.  The  membership 
of  the  largest  union  was  8,260,  of  the  next  largest,  4,750,  and  of  the  third 
in  size,  3,800.  There  were  two  more  unions  whose  membership  was  over 
3,000,  six  with  a  membership  ranging  between  2,000  and  3,000,  seven 
between  1,500  and  2,000,  and  14  between  1,000  and  1,500.  Of  these  32 
largest  unions,  13  were  located  in  Boston,  five  in  Brockton,  two  each  in 
Fall  River,  Lynn,  New  Bedford,  and  Worcester,  and  one  each  in  six  other 
cities  and  towns.  Twelve  of  these  32  unions  were  unions  of  boot  and  shoe 
workers,  four  were  of  textile  workers,  two  each  of  machinists,  street  and 
electric  railway  employees,  and  teamsters,  and  one  each  of  bartenders, 
bricklayers,  cigarmakers,  compositors,  fishermen,  garment  workers,  hod 
carriers  and  building  laborers,  musicians,  painters,  and  telephone  operators. 


30   PT.  VI.  STATISTICS   OF   LABOR  —  1916. 


F.    Membership  of  Identical  Unions,  1914  and  1915. 

During  the  course  of  a  single  year  a  considerable  number  of  local 
unions  disband  and  many  new  ones  are  formed;  consequently,  while  the 
total  number  of  unions  existing  at  the  close  of  one  year  may  vary  but 
little  from  the  total  number  existing  at  the  close  of  the  previous  year, 
tabulations  based  on  these  totals  may  by  no  means  represent  identical 
unions.  In  order  to  ascertain  the  actual  fluctuation  in  membership  of 
identical  unions  (i.e.,  of  unions  reporting  their  membership  both  at  the 
close  of  1914  and  1915)  a  table  ^  has  been  prepared  showing,  for  specified 
cities  and  for  other  cities  and  towns  grouped  together,  the  membership  of 
identical  unions  in  1914  and  1915,  and  also  the  increase  or  decrease  in 
1915  as  compared  with  1914.  The  total  number  of  identical  unions  was 
1,307,  and  a  net  increase  in  membership  of  9,241  was  reported  by  these 
organizations. 

Of  those  municipalities  which  showed  a  net  increase  of  more  than  500 
in  the  membership  of  unions  in  existence  at  the  close  both  of  1914  and  of 
1915,  Worcester  ranked  first,  with  a  gain  of  4,966.  Others  were  Spring- 
field, 2,973,  and  Haverhill,  789.  There  were  no  municipalities  which 
showed  a  decrease  of  as  many  as  500  in  the  membership  of  identical  unions. 

1  See  Table  7  on  p.  5.5. 
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IV. 

UNEMPLOYMENT    IN    THE    ORGANIZED    INDUSTRIES    IN 
MASSACHUSETTS,  1908-1915. 

Introdudory.  —  As  a  result  of  the  financial  depression  which  occurred 
during  the  Winter  of  1907-1908,  a  very  large  number  of  wage-earners  were 
thrown  out  of  employment,  and  it  was  found  at  that  time  that  there  was 
no  fund  of  information  available  which  would  serve  as  an  adequate 
measure  of  the  amount  of  unemployment  which  then  existed  as  compared 
with  the  amount  of  unemployment  during  normal  years.  After  a  careful 
examination  of  statistical  data  bearing  on  the  subject  of  unemployment, 
which  were  being  collected  in  foreign  countries  and  in  the  State  of  New 
York,  this  Bureau  inaugurated  the  plan  of  collecting  from  organized 
wage-earners  in  Massachusetts  quarterly  statistics  showing  the  percentages 
of  membership  of  trade  unions  in  the  State  who  were  unemployed,  and 
this  plan  has  since  been  consistently  followed,  so  that  a  series  of  com- 
parable statistics  based  on  reports  from  labor  organizations  for  the  period 
1908  to  1915  are  now  available.  In  this  report  is  presented  a  summary 
of  the  information  thus  obtained  in  the  form  of  a  series  of  statistical 
tables,  together  with  two  charts,  the  one  representing  facts  obtained  for 
Massachusetts  with  corresponding  information  for  the  United  Kingdom, 
Germany,  and  New  York  State,  and  the  other  showing  for  the  principal 
industries  of  the  State  the  fluctuations  in  unemployment  in  Massachusetts. 

In  order  that  the  significance  of  the  data  presented  herein  may  be 
clearly  understood,  it  should  be  pointed  out  that  the  percentages  are  based 
upon  reports  received  from  officials  of  labor  organizations,  and  have 
reference  only  to  organized  labor.  The  number  of  reports  received  at  the 
close  of  December,  1915,  was  1,026,  representing  an  aggregate  member- 
ship of  168,122,  or  about  70  per  cent  of  the  total  number  of  organized 
wage-earners  in  the  Commonwealth.  WTiile  the  facts  are  believed  to  be 
representative  of  employment  conditions  as  respects  organized  labor  in 
the  State,  no  claim  is  made  by  the  Bureau  that  the  facts  are  more  than 
fairly  representative  of  employment  conditions  among  the  entire  wage- 
earning  population,  organized  and  unorganized.  Some  authorities  hold 
that,  particularly  in  times  of  depression,  there  is  a  greater  amount  of 
unemployment  among  the  unorganized  than  among  the  organized  wage- 
earners,  while  others,  on  the  contrary,  hold  that  the  organized  employees, 
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because  of  their  insistence  upon  the  maintenance  of  a  standard  scale  of 
wages  and  hours  of  labor,  are  the  first  to  be  thrown  out  of  emplo\Tnent 
when  an  industrial  depression  renders  it  necessary  for  employers  to  reduce 
their  labor  costs.  Whatever  the  relative  merits  of  these  two  points  of 
view,  it  seems  reasonable  to  assume  that,  notwithstanding  the  fact  that 
the  absolute  percentages  of  unemployment  which  are  derived  from  trade 
union  returns  may  not  be  fully  representative  of  general  conditions  for  the 
entire  wage-earning  population,  nevertheless,  the  fluctuations  in  the  trade 
union  percentages  may  be  considered  as  indicative  of  changes  in  industrial 
conditions,  thus  serving  as  a  trustworthy  measure  of  the  unemployment 
prevailing  at  any  one  time.  A  discussion  of  the  statistical  data  relative  to 
unemployment  and  of  the  charts,  representing  graphically  the  fluctuations 
in  unemployment  during  the  period,  1908  to  1915,  appears  on  pages  33 
to  44. 

Quarterly  reports^  on  unemployment  in  Massachusetts  have  been  pub- 
lished during  the  period,  1908-1915.  Each  of  these  reports  contains  the 
returns,  in  detail,  for  the  quarter  just  ended  previous  to  its  publication, 
together  with  comparable  returns  for  earlier  quarters  and  several  pages  of 
descriptive  text.  Beginning  with  the  report  for  the  close  of  the  first 
quarter  in  1915,  considerable  information  based  on  reports  from  secre- 
taries of  boards  of  trade  and  of  employers'  associations,  editors  of  trade 
journals,  and  from  persons  conversant  with  industrial  and  trade  condi- 
tions in  the  State,  has  been  added  with  a  view  to  covering,  more  compre- 
hensively than  heretofore,  the  entire  industrial  field. 

Annual  summaries  of  the  statistics  relative  to  unemployment  among 
the  organized  wage-earners  of  Massachusetts  have  been  published  by  this 
Bureau  in  its  "Annual  Reports  on  Labor  Organizations."^  The  present 
summary,  therefore,  constitutes  virtually  the  Eighth  Annual  Report  on 
the  subject  of  Unemployment. 

1  Thirty-two  quarterly  reports  on  unemployment  have  been  issued  as  follows: 

1908  —  Labor  Bulletins  Nos.  59,  61,  62,  and  63. 

1909  —  Labor  Bulletins  Nos.  64,  66,  69,  and  71. 

1910  —  Labor  Bulletins  Nos.  72.  74,  77,  and  79. 

1911  —  Labor  Bulletins  Nos.  80.  82,  85,  and  89. 

1912,  1913,  1914,  and  1915  —  Quarterly  Reports  on  Unemployment,  Nos.  17-32,  respectively. 

2  The  summary  information  for  1908-1914  was  published  in  the  Annual  Reports  on  Labor  Organizations  as 
follows : 

1908  —  First  Annual  Report  on  Labor  Organizations  (Part  II  of  the  39th  Annual  Report  on  the  Statistics  of 
Labor),  pp.  182-184,  205,  206. 

1909  —  Second  Annual  Report  on  Labor  Organizations  (Part  III  of  the  40th  Annual  Report  on  the  Statistics 
of  Labor),  pp.  303-307,  339,  340. 

1910  —  Third  Annual  Report  on  Labor  Organizations  (Labor  Bulletin  No.  87),  pp.  28-33. 

1911  —  Fourth  Annual  Report  on  Labor  Organizations  (Part  II  of  the  42d  Annual  Report  on  the  Statistics  of 
Labor),  pp.  89-100. 

1912  — Fifth  Annual  Report  on  Labor  Organizations  (Labor  Bulletin  No.  96),  pp.  22-38,  110-113. 

1913  —  Sixth  Annual  Report  on  Labor  Organizations  (Labor  Bulletin  No.  105),  pp.  24-46,  56-59. 

1914  —  Seventh  Annual  Report  on  Labor  Organizations  (Labor  Bulletin  No.  112),  pp.  32-45,  56-59. 
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1.  SUMAL\RY  OF  QUARTERLY  REPORTS  RECEIVED  FROM  LABOR 
ORGANIZATIONS  IN  MASSACHUSETTS  DURING  THE  YEARS, 
1908  TO  1915. 

The  following  comparative  statement  shows,  in  summary  form,  the 
data  obtained  from  labor  organizations  at  the  close  of  each  quarter  since 
the  collection  of  the  unemployment  returns  in  Massachusetts  was  in- 
augurated. 

Kvmber  and  Membership  of  Organizations  Reporting  at  the  Close  of  Each  Quarter  and 
Number  of  Members  Unemployed,  ivith  Corresponding  Percentages,  1908-1915. 


Quarters  Exdixg  — • 

XuMBER  Reporting 

UxEMPLOTED  —  All 

Causes 

Unemployed  Owing 
TO  Lack  of  Work 

OR  M.^TERI.^L 

Unions 

Member- 
ship 

Members 

Percent- 
ages 

Members 

Percent- 
ages 

March  31,  1908 

June  30,  1908, 

September  30,  1908, 

December  31,  1908 

256 
493 
651 
770 

66,968 
72,815 
83,969 
102,941 

11,987 
10,490 
8,918 
14,345 

17.9 
14.4 
10.6      1 
13.9 

10,832 
9,128 
7,349 

11,302 

16.2 
12.5 

8.8 
11.0 

March  31,  1909 

June  30,  1909 

September  30,  1909, 

December  31,  1909 

777 
780 
797 
830 

105,059 
105,944 
113,464 
107,689 

11,997 
6,736 
5,451 

10,084 

11.4      ! 
6.4      ; 

4.8 
9.4      1 

9,980    '           9.5 
4,913     1            4.6 
3,873                3.4 
5,248     1            4.9 

■[ 

March  31,  1910 

June  30,  1910 

September  30,  1910, 

December  31,  1910 

837 
841 
845 
862 

117,082 
121,849 
118,781 
122,621 

8,262 
8,518 
6,624 
12,517 

7-1      ! 
7.0 

5.6      1 
10.2      1 

6,186                5.3 
6,570     1            5.4 
4,687     !            4.0 
8,938     :            7.3 

March  31,  1911,      '  .        .        .        . 

June  30,  1911 

September  30,  1911, 
December  30,1  1911, 

889 
897 
975 
905 

122,002 
135,202 
133,540 
125,484 

12,738 
8,927 
7,527 

12,167 

10.4      1 
6.6 

5.6  I 

9.7  ! 

9,120    1            7.5 
5,669    1            4.2 
4,904     1            3.7 
7,568                6.0 

March  30,  M912 

June  29,1  1912 

September  30,  1912, 

December  31,  1912 

942 
974 
972 
994 

161,825 
134,940 
146,673 
174,359 

22,738 
7,088 
6,952 

15,914 

214.1 

5.3 

4.7 
9.1 

8,185     i            5.1 
4,540     1            3.4 
4,407                3.0 
11,164     1            b.4 

March  31,  1913 

June  30,  1913 

September  30,  1913, 

December  31,  1913 

1,022 
1,037 
1,059 
1,081 

170,970 
172,343 
177,267 
178,182 

.  19,329 
11,116 
12,010 
18,574 

11.3  1 

6.4      i 
6.8      ■ 

10.4  1 

12,493                7.3 
7,473     1            4.3 
7,537     !            4.3 

13,069     j            7.3 

March  31,  1914 

June  30,  1914 

September  30,  1914, 

December  31,  1914 

1,082 
1,095 
1,010 
1,024 

173,327 
183,202 
166,816 
165,762 

22,347 

i         18,122 

18,302 

30,258 

12.9      i 
9.9 
11.0 
18.3 

15,917                9.2 
12,576                6.9 
14,140     !            S.5 
24,629     ;          14.9 

March  31,  1915 

June  30,  1915 

September  30,  1915, 

December  30,  1915 

1,070 
1,092 
1,052 
1,026 

171,997 
162,315 
175,754 
168,122 

28,486 
17,262 
12,328 
14,389 

16.6 
10.6 
7.0 
8.6 

21,951     !          12.8 
12,241                 7.6 
6,325     1            3.6 
6,709     '            4.0 

1 

Average  for  1908 

Average'for  1909 

Average  for  1910 

Average  for  1911,       .... 
Average  for  191?,        .... 

Average  for  1913 

Average  for  1914-,        .... 
Average  for  1915,       .... 

- 

- 

1 

14.2 
8.0 
7.5 
8.1 
8.S 
8.7 
13.0 
10.7 

0.6 
6.0 
5.4 

4.5 

5.8 

9.9 

1             7.0 

1  Ow-ing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell 
on  Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

■  "  In  explanation  of  this  unusually  high  percentage  unemployed  for  all  causes  it  should  be  stated  that  over 
9,000  organized  textile  workers  in  Lowell  who  were  involved  in  a  strike  pending  on  March  30  were  included  in 
the  aggregate  number  reported  as  unemployed  on  that  date. 
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In  the  table  on  page  33,  facts  are  presented  not  only  with  reference  to 
the  percentages  unemployed  for  all  cmises,  but  also  the  percentages  un- 
employed because  of  lack  of  work  or  material.  The  latter  percentages 
indicate  more  adequately  the  condition  of  the  labor  market  than  the 
former,  because  such  factors  as  unfavorable  weather,  strikes  and  lockouts, 
disability,  and  other  causes,  which  have  no  special  significance  as  indices  of 
general  prosperity  or  depression,  are  eliminated.  For  this  reason  the  per- 
centages unemployed  owing  to  lack  of  work  or  material  may  more  properly 
be  discussed  in  this  connection. 

On  reference  to  the  last  column  in  the  above  table,  it  will  be  observed 
that  the  percentage  (16.2)  unemployed  at  the  close  of  March,  1908,  be- 
cause of  lack  of  work  or  material  was  the  highest  percentage  recorded 
during  the  entire  period,  1908  to  1915,  indicating  that  the  industrial 
depression  during  the  winter  of  1907-1908  was  rather  more  severe  than  that 
of  the  winter  of  1914-1915,  when  the  corresponding  percentage  for  the 
close  of  December,  1914,  was  14.9,  and  for  the  close  of  March,  1915,  was 
12.8.  Another  significant  fact  brought  out  by  these  returns  is  that  the 
percentages  for  the  close  of  December  and  March  in  each  year  are  uni- 
formly higher  than  the  corresponding  percentages  for  the  close  of  June 
and  September  of  the  respective  years.  This  fluctuation  represents  sea- 
sonal inactivity  which  is  confined  largely  to  the  building  trades. 

During  the  period,  1908  to  1915,  there  have  been  marked  fluctuations 
in  the  percentages  unemployed  at  the  close  of  the  several  quarters,  and  the 
variations  within  a  single  year  have  been  large  in  several  instances.  In 
order  that  comparisons  for  the  several  years  (as  distinct  from  quarterly 
comparisons)  may  be  made,  the  averages  of  the  quarterly  percentages  for 
each  year  have  been  presented  in  the  table.  The  years  1908,  1914,  and 
1915,  in  the  order  mentioned,  were,  on  the  basis  of  these  averages,  the 
least  prosperous  years  of  the  period.  For  the  entire  period,  1908  to  1915, 
the  averages  of  the  32  quarterly  percentages  were  9.8,  for  all  causes,  and 
7.0,  for  lack  of  work.  The  mean  percentages,  which  may  be  considered 
by  some  as  more  properly  representative  for  the  entire  period  than  the 
average  percentages,  were  9.9,  for  all  causes,  and  0.4,  for  lack  of  work. 
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A.     Causes  of  Unemployment. 

In  the  following  table  the  unemployment  statistics  are  analyzed  so  as 
to  show  the  relative  weight  which  the  number  of  unemployed  for  any 
single  cause  bears  in  the  aggregate  number  unemployed. 


Percentages  Unemployed,  1908-1915:  By  Causes. 


Quarters  Endixg  — 

All  Causes 

Lack  of 
Work  or 
Material 

Unfavor- 
able 
Weather 

Strikes 

or 

Lockouts 

Disability 

Other 
Causes' 

March  31,  1908 

June  30,  1908 

September  30,  1908,  .... 
December  31.  1908 

17.9 
14.4 
10.6 
13.9 

16.2 
12.5 

8.7 
11.0 

0.2 
0.1 

20.0 

0.5 

0.7 
0.3 
0.5 
0.7 

0.7 
1.2 
1.2 
1.2 

0.1 
0.3 
0.2 
0.5 

March  31,  1909 

June  30,  1909 

September  30,  1909 

December  31,  1909,    .... 

11.4 
6.4 
4.8 
9.4 

9.5 
4.6 
3.4 
4.9 

0.1 

2.0.0 

0.1 
2.4 

0.2 
0.3 
0.1 
0.1 

1.3 
1.2 
1.1 

1.2 

0.3 
0.3 
0.1 
0.8 

March  31,  1910 

June  30,  1910 

September  30,  1910 

December  31,  1910 

7.1 
7.0 
5.6 
10.2 

5.3 
5.4 
4.0 
7.3 

0.1 

20.0 

0.1 
1.2 

0.1 
0.1 
0.1 
0.1 

1.4 
1.2 
1.3 
1.2 

0.2 
0.3 
0.1 
0.4 

March  31,  1911 

June  30,  1911 

September  30,  1911 

December  30, 3  1911 

10.4 
6.6 
5.6 
9.7 

7.5 
4.2 
3.7 
6.0 

0.7 
0.2 
0.2 
1.6 

0.1 
0.5 
0.3 
0.1 

1.4 

1.2 
1.2 
1.3 

0.7 
0.5 
0.2 
0.7 

March  30,^  1912 

June  29,5  1912, 

September  30,  1912 

December  31,  1912 

14.1 
5.3 

4.7 
9.1 

5.1 
3.4 
3.0 
6.4 

1.0 

=  0.0 

0.1 

0.6 

6.3 
0.4 
0.3 
0.6 

1.3 
1.3 
1.2 

1.2 

0.4 
0.2 
0.1 
0.3 

March  31,  1913 

June  30,  1913 

September  30,  1913 

December  31,  1913 

11.3 
6.4 
6.8 

10.4 

7.3 
4.3 
4.3 
7.3 

0.5 
0.1 
0.5 
0.7 

1.6 
0.7 
0.6 
0.5 

1.4 
1.2 
1.2 
1.4 

0.5 
0.1 
0.2 
0.5 

March  31,  1914 

June  30,  1914 

September  30,  1914 

December  31,  1914 

12.9 
9.9 
11.0 
18.3 

9.2 
6.9 
8.5 
14.9 

0.7 
0.3 
0.2 
1.1 

0.6 
0.7 
0.5 
0.1 

1.6 
1.2 
1.5 
1.5 

0.8 
0.8 
0.3 
0.7 

March  31,  1915 

June  30,  1915, 

September  30,  1915 

December  30,  1915 

16.6 
10.6 
7.0 

8.6 

12.8 
7.6 
3.6 
4.0 

0.4 
0.7 
0.6 
1.1 

1.0 
0.6 
1.2 
1.5 

1.9 
1.5 
1.4 

1.8 

0.5 
0.2 
0.2 
0.2 

1  Including  vacations,  temporary  shut-downs  for  repairs,  stock-taking,  etc. 
'  Less  than  0.05  per  cent. 

5  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell 
on  Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

The  principal  cause  of  unemployment  at  the  close  of  each  quarter,  as 
shown  in  the  table,  is  almost  invariably  lack  of  icork  or  material,  and,  as 
has  already  been  stated,  these  percentages  indicate  primarily  the  condi- 
tions of  the  labor  market,  and  special  significance  may,  therefore,  be  at- 
tached to  the  fluctuations  observed. 

The  percentages  unemployed  on  account  of  weather  usually  are  rela- 
tively high  at  the  end  of  the  last  quarter,  and  occasionally  at  the  close  of 
the  first  quarter  of  each  year. 
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Except  for  the  high  percentage  (6.3)  unemployed  on  account  of  strikes 
or  lockouts  at  the  close  of  March,  1912  (due  principally  to  a  succession  of 
strikes  of  textile  workers,  of  which  those  in  Lawrence  and  Lowell  are  most 
memorable),  there  were  no  considerable  fluctuations  in  these  percentages 
during  the  period  under  consideration.  In  no  other  instance  did  the 
percentage  unemployed  for  this  cause  exceed  1.6, — the  percentage  for 
the  close  of  March,  1913. 

The  percentages  unemployed  on  account  of  disability  (sickness,  acci- 
dent, and  old  age)  were  fairly  constant  from  quarter  to  quarter.  The 
highest  percentage  reported  as  unemployed  because  of  disability,  on  record 
during  the  period,  was  1.6,  and  the  lowest  was  0.7.  The  more  usual  per- 
centage was  1.2,  this  percentage  having  been  also  the  mean  for  the  entire 
period. 

B.      L'XEMPLOYMENT   IN   MUNICIPALITIES. 

On  examination  of  the  percentages  unemployed  for  the  leading  cities  ^ 
in  the  State,  it  appears  that  in  Boston,  which  city  ordinarily  includes 
fully  one-third  of  the  total  membership  reporting  each  quarter,  and  in 
which  there  is  a  fairly  general  representation  of  all  organized  industries 
and  occupations  in  the  State,  the  percentages  unemployed  correspond 
rather  closely  with  the  percentages  unemployed  for  the  State  as  a  whole. 
The  usual  increase  in  unemployment  during  the  winter  months,  which  is 
reflected  in  the  percentages  for  the  State  as  a  whole,  is  true  also  of  the 
percentages  for  the  city  of  Boston.  With  few  exceptions,  however,  the 
other  leading  cities  in  the  State  show  no  uniform  correspondence  of  this 
nature;  in  fact,  in  those  cities  which  are  industrially  more  specialized, 
practically  no  uniformity  whatever  will  be  observed,  the  percentages 
unemployed  in  any  such  specialized  city  rising  and  falling  usually  with 
the  rise  and  fall  of  the  percentages  of  unemployment  in  the  major  industry 
of  that  city. 

C.     Unemployment  in  the  Various  Industries. 

The  percentages  unemployed  in  the  several  industries  do  not  corre- 
spond closely  with  the  percentages  for  all  industries,  except  in  the  case  of 
the  building  trades,  which  include  each  quarter  a  fairly  large  proportion 
of  the  aggregate  membership  represented  by  the  returns;  and  for  all  of 
the  principal  industries  there  may  be  noted  a  wide  range  of  unemployment. 

In  the  following  table  are  shown,  for  the  period  under  consideration, 
the  percentages  unemployed  in  the  six  leading  industries  at  the  close  of 
the  respective  quarters. 

1  See  Table  9,  on  pp.  58  and  59. 
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Percentages  of  Membership  Unemployed  (All  Causes)  at  the  Close  of  Each  Quarter,  1908- 

1915:  By  Principal  Industries. 


Quarters  Exdin'g  — 

All 
Industries 

Building 
Trades 

Boot  and 

Shoe 
Manufac- 
turing 

Textiles 

Trans- 
portation 

(Steam 

and 
Electric) 

Iron  and 

Steel 
Manufac- 
turing 

Printing 

and 

Allied 

Trades 

March  31,  1908,       . 
June  30,  1908, 
September  30,  1908, 
December  31,  1908, 

17.9 
14.4 
10.6 
13.9 

25.2 

18.3 

9.3 

21.2 

8.0 
18.2 
17.1 

6.4 

43.9 
13.6 
15.5 
20.9 

'     13.3 

8.9 
4.8 
5.7 

16.6 
17.8 
16.0 
16.3 

9.0 
10.5 
12.6 

9.4 

March  31,  1909,       . 
June  30,  1909, 
September  30,  1909, 
December  31,  1909, 

11.4 
6.4 
4.8 
9.4 

18.5 
5.0 
3.1 

17.8 

12.8 
8.0 
7.1 
3  3 

6.7 
6.9 
5.1 
12.6 

4.3 

3.7 
2.9 
2.2 

9.8 
7.6 
3.5 
10.9 

6.4 
5.6 
4.4 
3.6 

March  31,  1910,       .  •      . 
June  30,  1910, 
September  30,  1910, 
December  31,  1910, 

7.1 
7.0 
5.6 
10.2 

8.9 
4.2 
4.5 
18.0 

7.4 
9.6 
7.9 
5.0 

8.7 
17.9 
7.5 
8.6 

5.2 
4.9 
3  1 
4.0 

4.2 
3.9 
5.0 
14.3 

3.6 
3.8 
3.7 
4.0 

March  31,  1911,       . 
June  30,  1911, 
September  30,  1911, 
December  30,1  1911,       . 

10.4 
6.6 
5,6 
9.7 

19.3 
6.4 
5.0 

20.9 

12.0 
4.4 
4.5 
2.3 

9.7 
21.3 
11.9 

7.5 

4.1 
2.8 
2.4 
3.0 

6.3 
13.4 

7.5 
12.6 

4.6 
4.5 
6.6 
6.0 

March  30,1  1912,     . 
June  29,  i  1912, 
September  30,  1912, 
December  31,  1912, 

»14.1 
5.3 

4.7 
9.1 

17.0 
2.7 
2.5 

14.9 

13.9 
8.3 
9.2 
4.6 

»29.1 
2.4 
5.3 
12.9 

1.9 
2.6 
1.9 
3.2 

7-.  8 
10.7 
10.5 
11.9 

5.7 
5.4 
3.9 
3  7 

March  31,  1913,       . 
June  30,  1913, 
September  30,  1913, 
December  31,  1913, 

11.3 
6.4 
6.8 

10.4 

13.4 
7.9 
9.2 

23.9 

14.9 
5.5 
6.2 
4.0 

14.7 
12.8 
13.0 
5.9 

3.9 
2.5 

2.1 
4.1 

7.4 
9.2 
8.1 
18.2 

2.9 
4.5 
4.2 
5.0 

March  31,  1914,       . 
June  30,  1914, 
September  30,  1914, 
December  31,  1914, 

12.9 
9.9 
11.0 
18.3 

29.7 
12.4 
13.8 
33.8 

14.4 
12.9 
13.3 
14.7 

5.1 

6.4 

11.6 

21.2 

3.6 
3.5 

4.5 
6.8 

11.5 
13.1 
13.8 
18.5 

•      5.0 

9.8 
7.8 
12.1 

March  31,  1915,       . 
June  30,  1915, 
September  30,  1915, 
December  31,  1915, 

16.6 
10.6 
7.0 

8.6 

26.3 
13.2 
8.5 
17.6 

22.4 
10.9 
5.5 
2.2 

10.1 
6.9 
3.6 
4.0 

8.8 
4.4 
3.2 
7.0 

11.8 

12.2 

'16.2 

S12.3 

9.8 
10.5 
5.7 
5.9 

1  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell 
on  Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

'  In  explanation  of  this  unusually  high  percentage  unemployed  for  all  catcses  it  should  be  stated  that  over 
9,000  organized  textile  workers  in  Lowell  who  were  involved  in  a  strike  pending  on  March  30  were  included  in, 
the  aggregate  number  reported  as  unemployed  on  that  date. 

'  This  high  percentage  was  due  principally  to  the  unemployment  of  a  very  large  number  of  machinists  in 
Worcester  who  were  on  strike.  With  the  strikers  eliminated  the  percentage  for  this  group  of  trades  would  have 
been  only  3.8  for  the  close  of  September,  and  3.3  for  the  close  of  December,  1915. 

In  the  building  trades  the  highest  percentage  reported  unemployed 
during  the  period  was  33.8  on  December  31,  1914.  Other  percentages 
exceeding  20.0  were  29.7  on  March  31,  1914;  26.3  on  March  31,  1915; 
25.2  on  March  31,  1908;  23.9  on  December  31,  1913;  21.2  on  December 
31,  1908;  and  20.9  on  December  30,  1911.  It  thus  appears  that  the 
influence  of  weather  conditions  is  more  marked  in  the  building  trades  than 
in  any  other  group  of  trades,  and  it  will  be  observed  that  in  this  group  the 
highest  percentages  unemployed  are  either  for  the  close  of  December  or 
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March.  During  periods  of  depression  it  is  also  true  that  conditions  in  the 
building  trades  are  by  no  means  satisfactory  even  during  the  Summer 
and  Fall. 

In  hoot  and  shoe  manufacturing  the  highest  percentages  unemployed 
were  22.4  on  March  31,  1915;  18.2  on  June  30,  1908;  and  17.1  on  Sep- 
tember 30,  1908,  but  for  no  other  quarter  during  the  period  did  the  per- 
centage unemployed  in  this  industry  exceed  14.9  (March  31,  1913). 
Usually,  it  will  be  observed,  that  there  is  a  slack  period  in  the  Spring  and, 
occasionally,  another  in  the  Fall  of  the  year  representing  what  is  commonly 
known  in  the  trade  as  "between  seasons." 

In  the  textile  industry  the  highest  percentage  unemployed  during  the 
period  was  43.9  on  March  30,  1908.  Other  high  percentages  were  reported 
as  follows:  29.1  on  March  30,  1912;  21.3  on  June  30,  1911;  21.2  on 
December  31,  1914;  and  20.9  on  December  31,  1908.  In  this  industry 
the  effects  of  the  industrial  depression  in  1907  and  1908  were  very  keenly 
felt,  and,  although  there  was  some  recovery  during  the  second  and  third 
quarters  of  the  year  1908,  the  high  percentage,  20.9,  at  the  close  of 
December,  1908,  indicated  that  the  recovery  was  by  no  means  complete 
even  at  that  time.  The  very  high  percentage  (29.1)  on  March  30,  1912,  was 
due  to  the  unemployment  of  a  large  number  of  textile  workers  who  were 
involved  in  strikes  on  that  date.  In  this  connection  it  should  be  pointed 
out  that  owing  to  the  comparatively  small  percentage  organized  of  the 
aggregate  number  of  textile  workers  in  Massachusetts,  the  returns  for  this 
industry  are,  admittedly,  very  meagre.  Organizations  which  report,  how- 
ever, are  composed  principally  of  the  more  skilled  workmen  in  this 
industry,  on  the  progress  of  whose  work  depend  those  processes  on  which 
unskilled  labor  is  principally  employed.  The  facts,  therefore,  may  be 
taken  as  representative  of  general  conditions  in  the  industry  from  time 
to  time,  but  no  claim  is  made  that  they  constitute  an  absolute  index  of 
the  amiount  of  unemployment  throughout  the  entire  industry  at  any  one 
time. 

For  trans'portation,  in  which  group  are  included  both  steam  and 
electric  railway  service,  the  only  high  percentages  unemployed  were  13.3 
on  March  31,  1908;  8.9  on  June  30,  1908;  and  8.8  on  March  31,  1915.. 
Ordinarily  railroad  employees  are  rather  continuously  employed,  and  the 
percentages  unemployed  are,  therefore,  usually  low  and  fairly  constant. 
Furthermore,  it  is  a  practice  of  the  railway  companies  to  place  their 
employees  on  "short  time"  rather  than  to  reduce  the  force  whenever 
conditions  are  such  as  to  necessitate  a  curtailing  of  expenses  during 
periods  of  depression.     For  this  reason  the  comparative  percentages  do- 

/       - 
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not  indicate  fully  the  measure  of  unemployment  in  this  industry  during 
such  periods. 

In  the  iron  and  sieel  manufacturing  industries  the  percentages  unem- 
ployed were  high  during  the  entire  year  1908,  and  again  during  the  de- 
pression of  1914-1915.  On  the  other  hand,  during  the  last  six  months 
of  the  year  1915,  the  great  demand  for  munition  workers  has  resulted 
in  reducing  the  percentages  unemployed  almost  to  a  minimum,  and, 
except, for  a  certain  amount  of  unemployment  due  to  strikes,  the  effects  of 
which  at  the  close  of  the  third  and  fourth  quarters  in  1915  were  reflected 
in  fairly  high  percentages  unemployed  in  this  industry,  highly  satisfactory 
conditions  have  maintained. 

In  the  printing  and  allied  trades  high  percentages  were  reported  as 
unemployed  at  the  close  of  each  quarter  in  1908  and  again  during  the 
depression  in  191-1-1915,  but  an  examination  of  the  unemployment  per- 
centages for  the  period  1909  to  the  close  of  1913  shows  a  comparatively 
uniform  percentage  unemployed  at  the  close  of  each  of  the  respective 
quarters. 

E.    Unemployment  in  the  Various  Occupations. 

An  examination  of  the  statistics  of  unemployment  in  the  various 
occupations  discloses  a  very  wide  range  in  the  percentages  unemployed. 
In  the  same  occupation  there  may  be  at  one  time  practically  no  unemploy- 
ment among  the  members  of  the  organizations  reporting,  while  at  another 
time  the  percentage  may  reach  a  high  figure.  A  comparison  of  the  per- 
centages for  one  occupation  with  those  of  another  may  also  disclose  a  wide 
variation  in  the  amount  of  unemployment  in  the  occupations  compared. 
Again,  in  certain  occupations,  the  percentages  unemployed  may  continue 
fairly  constant  for  a  long  period,  then  abruptly  rise  to  a  high  point.  For 
the  occupations  in  the  building  trades  (carpenters,  bricklayers,  painters, 
etc.)  much  seasonal  unemployment  is  usually  reported  at  the  close  of 
March  and  December  in  each  year. 

While  the  percentages  of  unemployment  by  occupations  may  prove  of 
comparative  value  in  certain  instances,  they  should  be  used  with  caution, 
particularly  where  comparisons  are  made  between  percentages  in  those 
occupations  for  which,  owing  to  the  small  number  of  employees  reporting, 
the  returns  may  not  have  been  properly  representative.  On  the  whole, 
comparisons  based  on  percentages  unemployed  in  the  several  more  im- 
portant industries  are  to  be  recommended  in  preference  to  comparisons 
on  an  occupational  basis. 

Percentages  in  detail,  by  occupations,  for  the  period  1908-1915  are 
presented  in  Table  8  on  pages  56  and  57. 
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2.    DISCUSSION   OF   UNEMPLOYMENT   CHARTS. 

For  a  long  period  of  years  the  principal  European  countries  have  col- 
lected and  published  statistics  relative  to  unemployment.  Owing  to  the 
varying  methods  of  collecting  these  statistics,  and  the  differing  sources 
from  which  they  are  obtained,  the  absolute  figures  for  the  several  countries 
are  not  directly  comparable  with  similar  data  obtained  in  Massachusetts 
and  New  York  State,  but  they  may  be  used  in  plotting  graphs  showing 
the  fluctuations  in  unemployment  in  the  several  countries  during  a  period 
of  years.  For  purposes  of  making  such  comparison,  the  Bureau  has  pre- 
pared the  chart  appearing  on  the  following  page,  showing  graphically  the 
extent  to  which  the  periods  of  industrial  prosperity  and  depression  in 
Massachusetts  and  New^  York  State  correspond  with  those  in  the  United 
Kingdom  and  Germany.  An  examination  of  the  chart  shows  a  remarkable 
correspondence  in  the  fluctuations  of  the  several  graphs,  but  it  will  be 
observed  that  the  fluctuations  in  the  graphs  representing  the  returns  for 
Germany  and  the  United  Kingdom  are  by  no  means  as  violent  as  the 
corresponding  fluctuations  in  those  representing  the  conditions  in  Massa- 
chusetts. This,  no  doubt,  may  be  explained  by  the  fact  that  the  British 
and  German  returns  refer  to  far  larger  numbers  of  employees  than  do  the 
returns  for  New  York  State  and  Massachusetts  and  consequently  a  large 
variation  in  the  number  unemployed  in  a  few  industries  does  not  affect 
the  general  percentages  in  the  one  case  as  noticeably  as  in  the  other. 

The  percentages  used  in  plotting  the  Massachusetts  graphs,  of  which 
there  are  two  —  the  one  representing  unemployment  for  all  causes  and 
the  other  representing  the  percentages  unemployed  because  of  lack  of 
work  —  have  already  been  discussed  in  some  detail,  but  certain  significant 
facts  are  brought  out  by  the  fluctuations  in  these  graphs.  Thus  the  graph 
representing  unemployment  for  all  causes  shows,  in  general,  a  downward 
inclination  from  the  high  point  in  1908  following  the  period  of  industrial 
depression  until  the  end  of  the  third  quarter  in  1911,  interrupted,  how- 
ever, by  upward  fluctuations  during  the  winter  period  of  each  year.  In 
the  Spring  of  1912,  it  rose  rapidly  upward,  this  being  due  to  the  effect  of 
the  strikes  of  very  large  numbers  of  textile  workers,  notably  those  at 
Lawrence  and  Lowell.  By  the  close  of  September,  1912,  conditions  had 
become  much  more  normal,  but  after  the  close  of  1912  there  was  an 
upward  trend  until  at  the  close  of  December,  1914,  the  highest  poiht 
recorded  during  the  entire  period  was  reached.  In  1915  there  began 
again  a  period  of  prosperity  which  is  indicated  by  the  downward  trend  of 
the  graph  during  that  year.     The  graph  representing  unemployment  for 
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lack  of  work  follows  closely  the  trend  of  that  for  all  causes,  already  de- 
scribed, and  at  a  fairly  constant  distance  below  it.  A  marked  exception 
to  this  rule  is  found  at  the  high  point  reached  at  the  close  of  March,  1912, 
by  the  graph  for  all  causes,  due  to  the  unemployment  directly  and 
indirectly  resulting  from  the  series  of  textile  strikes  to  which  reference  has 
been  made. 

While  no  comparison  of  the  general  level  of  the  scA'eral  graphs  can 
properly  be  made,  owing  to  the  varying  nature  of  the  returns  on  which 
they  have  been  based,  it  may  be  proper  to  add  that  the  generally  high 
level  of  the  two  graphs  for  Xew  York  State  has  been  attributed  to  the 
relatively  large  representation  in  the  returns  for  that  State  of  certain 
trades  in  which  usually  there  is  apt  to  be  considerable  unemployment,  as, 
for  example,  in  the  garment  trades  in  Xew  York  City. 

For  the  purpose  of  showing  the  fluctuations  in  unemployment  in  the 
principal  industries  of  Massachusetts,  the  chart  appearing  on  the  following 
page  has  been  prepared.  In  general,  the  graphs  for  the  six  principal 
industries  follow  the  trend  of  the  graph  representing  the  fluctuations  of 
unemployment  in  all  industries.  For  convenience  in  making  the  com- 
parison, the  graph  representing  unemployment  in  all  industries  for  all 
causes  has  been  reproduced  at  the  bottom  of  the  chart. 

Attention  may  be  called  to  the  more  significant  facts  brought  out  by 
the  fluctuations  in  the  graphs  for  the  respective  industries.  Thus  in  the 
case  of  the  building  trades,  one  will  observe  the  eftect  of  seasonal  inactivity 
due  to  unemployment  during  the  winter  months.  In  boot  and  shoe  manu- 
facturing, "between  seasons"  periods  are  represented  by  high  points 
occurring  quite  uniformly  in  the  Spring  of  the  year.  In  textile  manu- 
facturing no  special  uniformity  in  fluctuations  will  be  observed.  The 
high  point  in  the  Spring  of  1912  represents  for  this  industry  the  unemploy- 
ment due  to  strikes  in  the  principal  textile  centers,  to  which  reference  has 
already  been  made.  The  graph  representing  unemployment  in  trans- 
portation, with  the  exception  of  fluctuations  upward  at  times  of  depression, 
shows  uniformly  a  low  percentage  unemployed. 

In  iron  and  steel  manufacturing,  marked  fluctuations  occur,  and  the 
effect  of  industrial  depression  is  to  be  observed.  In  the  printing  and 
allied  trades,  as  was  true  of  transportation,  there  are  no  marked  fluctua- 
tions except  those  which  are  due  to  periods  of  industrial  depression. 

By  way  of  general  summary,  it  may  be  stated  that  the  transportation 
industry,  and  the  printing  and  allied  trades  show  usually  less  unemploy- 
ment than  any  of  the  other  branches,  and  even  in  times  of  depression,  the 
proportion  of  wage-earners  thrown  out  of  work  as  represented  by  the 
percentages  and  by  the  upward  fluctuations  of  the  graphs,  is  by  no  means 
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CEEART  III.  —  Percentages  of   Trade   Union   Members  Unemployed  in    Massachusetts, 
1908-1915:    By  Principallndustries. 
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as  large  as  in  the  case  of  the  other  industries.  These  facts  throw  some 
light  upon  the  question  as  to  which  industry  should  be  the  first  to  receive 
consideration,  were  the  State  to  establish  any  system  of  unemployment 
insvirance,  or  to  provide  for  the  regularization  of  industry,  and  if  the 
returns  made  by  labor  organizations  are  to  be  taken  as  representative  of 
conditions  generally  throughout  the  Commonwealth,  the  industries  which 
should  receive  first  consideration,  in  the  order  of  their  relative  importance 
from  the  standpoint  of  the  unemployment  problem,  would  appear  to  be 
as  follows:  (1)  Building  trades;  (2)  textile  manufacturing;  (3)  boot  and 
shoe  manufacturing;  (4)  iron  and  steel  manufacturing;  (5)  printing  and 
allied  trades;   and  (6)  transportation. 


V. 
STATISTICAL  TABLES. 

Table  1. — National  and  International  Unions  and  Federations  Having 

Affiliated  Locals  in  Massachusetts  at  the  Close  of  1915, 

Showing  the  Number  of  Chartered  Locals  in  ^Massachusetts 

and  at  Large. 
Number  of  Delegate  Organizations  Having  Affiliated  Locals 

in  Massachusetts  at  the  Close  of  the  Years  190S-1915. 
Number  and  Membership  of  Local  L^nions  at  the  Close  of 

1914  and  1915:    By  Municipalities  and  Sex. 
Number  and  Membership  of  Local  Unions  at  the  Close  of 

1914  and  1915:   By  Occupations  and  Sex. 
Number   and   Membership   of   Local    Trade    Unions    at   the 

Close  of  1914  and  1915  Having  Women  as  Members:    By 

Occupations. 
Number  and  Membership  of  Local  Trade  Unions  at  the  Close 

of  1914  and  1915:   By  Lidustries. 
Increase    or   Decrease   in   Membership    of   Identical    Unions 

Existing  Both  at  the  Close  of  1914  and  1915:  By  Munici- 
palities. 
Table  8.  — •  Percentages    of   INIembership  of   Trade  Unions    Unemployed 

(All   Causes)   at  the   Close   of  Each  Quarter,    1908-1915: 

By  Principal  Occupations. 
Table  9.  —  Percentages  of   Membership  of    Trade   Unions    Unemployed 

(All  Causes)  at  the  Close  of  Each  Quarter,  1908-1915:   By 

Principal  Cities. 
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2. 
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3. 
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4. 

Table 

5. 

Table 

6. 

Table 

7. 

Table  1.  —  National  and  International  Unions  and  Federations  Having  Affiliated 
Locals  in  Massachusetts  at  the  Close  of  1915,  Showing  the  Number  of  Chartered 
Locals  in  Massachusetts  and  at  Large. 

Note.  —  The  organizations  preceded  by  an  asterisk  (*)  were  affiliated  with  the  American  Federation  of  Labor 
at  the  close  of  the  year  1915.     See  also  the  "General  Note"  at  the  end  of  this  table. 


N.\.MES  OF  Natiox.^l  or  Interxatiox.u.  Uxioxs. 


Total 
Number 

of 

Chartered 

Local 

Unions 


Number  of 
Chartered 

Local 
Unions  in 
Massa- 
chusetts 


All  National  and  International  Unions. 

•American  Federation  of  Labor  (locals  directly  affiliated),      ...... 

*Actors  Union  of  America,  White  Rats 

*  Asbestos  Workers,  International  Association  of  Heat  and  Frost  Insulators  and    . 
•Bakery  and  Confectionery  Workers  International  Union  of  America,  .... 
•Barbers  International  Union  of  America,  Journeymen  ....... 

•Bill  Posters  and  Billers  of  America,  International  Alliance  of 

•Blacksmiths  and  Helpers,  International  Brotherhood  of 

•Boiler  Makers,  Iron  Ship  Builders,  and  Helpers  of  America,  International  Brotherhood 

of 

•Bookbinders,  International  Brotherhood  of 

•Boot  and  Shoe  Workers  Union,  ...         ...... 

*Brewer>-  Workmen  of  .\merica.  International  Union  of  the  United       .... 

•Brick,  Tile  and  Terra  Cotta  Workers  Alliance,  International         ..... 

Bricklayers,  Masons,  and  Plasterers  International  Union  of  .\merica,  .... 

•Bridge  and  Structural  Iron  Workers,  International  Association  of         ...         . 

•Broom  and  Whisk  Makers  Union,  International     ........ 

•Brushmakers  International  Union,  ......... 

Building  Laborers,  International  Protective  Union  of    . 

Card  Room  Operatives  of  America,  Anialgamated  ....... 

Carpenters  and  Joiners,  .Amalgamated  Society  of  . 
•Carpenters  and  Joiners  of  America,  United  Brotherhood  of  . 

•Carriage,  Wagon,  and  Automobile  Workers  of  North  America,  International  Union  of 
•Carvers  -Association  of  North  America,  International  Wood  ...... 

Chandelier,  Brass,  and  Metal  Workers  of  North  America,  Brotherhood  of    . 
•Cigar  Makers  International  Union  of  .America,       ........ 

•Clerks  International  Protective  .Association,  Retail        ....... 

•Cloth  H&t  and  Cap  Makers  of  North  America,  United  ...... 

Clothing  Workers  of  America,  Anaalgamated  ........ 

•Commercial  Telegraphers  Union  of  America,  The  ....... 

•Compressed  Air  and  Foundation  Workers  Union  of  the  L'nited  .States  and  Canada,  . 
•Coopers  International  Union  of  North  America,    ........ 

•Cutting  Die  and  Cutter  Makers,  International  Union  of       .....         . 

•Diamond  Workers  Protective  Union  of  America,    ........ 

Drop  and  Machine  Forgers,  Die  Sinkers,  and  Trimmer  Makers,  United  Association  of 
•Electrical  Workers,  International  Brotherhood  of  .......         . 

•Elevator  Constructors,  International  Union  of       .......         . 

Engineers,  Amalgamated  Society  of         .........         ■ 

•Engineers,  International  Union  of  Steam  and  Operating       ...... 

•Firemen,  International  Brotherhood  of  Stationary         ....... 

•Foundry  Employees,  International  Brotherhood  of        ......         . 

Freight  Handlers,  Brotherhood  of  Railroad    ......... 

•Fur  Workers  of  the  United  States  and  Canada,  International 


130,618 

'504 
<  - 

43 
200 
740 
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268 

337 
132 
147 
507 
e  - 

947 
116 
38 
'6 
149 
2 
52 
1,846 
25 
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'385 
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5  36 
55 
87 
10 

6  _ 
5  10 
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35 
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20 


:  1,425 
45 
4- 

1 

17 
34 

4 
7 

5 
6 

72 
20 

44 

2 


6 

2 

3 

151 


1  This  aggregate  does  not  include  the  affiliated  locals  of  8  internationals  for  which  the  information  was  lacking 
and  in  certain  instances,  to  which  attention  is  called  by  a  specific  note,  the  number  as  reported  in  an  earlier  year 
has  been  entered  for  lack  of  later  information.  On  the  other  hand,  the  aggregate  does  include  a  small  number 
of  locals  which  were  affiliated  with  two  or  more  internationals,  therein  constituting  duplications. 

-  This  aggregate  constitutes  the  actual  number  of  local  unions  in  Massachusetts  at  the  close  of  the  year.  A  few 
locals  were  affiliated  with  two  or  more  internationals,  constituting,  in  all,  26  duplications,  but  these  duplications 
were  not  included  in  computing  the  aggregate. 

'  Includes  only  those  locals  which  were  directly  affiliated,  i.e.,  locals  not  affiliated  through  any  national  or 
international  union.  The  locals  affiliated  indirectly  with  the  .American  Federation  of  Labor  through  its  affiliated 
internationals  are  enumerated  under  the  individual  internationals  only,  otherwise  such  locals  would  be  included 
twice  in  the  aggregate. 

*  Membership  "at-large,"  i.e.,  not  organized  on  a  local  basis. 

5  -As  last  reported  in  1914. 

5  No  report. 

"  -As  last  reported  in  1910. 

5  As  last  reported  in  1912. 
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Table  1.  —  National  and  International  Unions  and  Federations  Having  Affdiated 
Locals  in  Massachusetts  at  the  Close  of  1915,  Shoiving  the  N'lanber  of  Chwtered 
Locals  in  Massachusetts  and  at  Large  —  Continued. 


Names  of  National  or  Ixterxational  Unions. 


Total 
Number 

of 

Chartered 

Local 

Unions 


Number  of 
!  Chartered 
I       Local 
Unions  in 
Massa- 
chusetts 


All  National  and  International  Unions  — Con. 

*Garment  Workers  of  America,  United 

*Garment  Workers  Union,  International  Ladies       ........ 

*Glass  Bottle  Blowers  Association  of  the  United  States  and  Canada,     .      ■-  .         .     ■    . 

Glass  Snappers  National  Protective  .Association,  Window     .         .         ... 

Glass  Workers  of  .\merica,  National  Window  .  .         .         .         .         . 

*Glass  Workers  L'nion,  American  Flint    .......... 

*Glove  Workers  Union  of  .America,  International    ........ 

Government  Employees,  National  League  of  ........ 

*Granite  Cutters  International  Association  of  .America,  The  ..... 

'Grinders  and  Finishers  National  Union,  Pocket  Knife  Blade        ..... 

Hat  Finishers  .Association  of  the  United  States,  Wool 

*Hatters  of  North  America,  United  .......... 

*Hod  Carriers,  Building  and  Common  Laborers  L'nion  of  America,  International 
*Horseshoers  of  the  L'nited  States  and  Canada,  International  Lhiion  of  the  Journeymen 
*Hotel  and  Restaurant  Employees  International  Alliance  and  Bartenders  International 
League  of  .America,        ............. 

Industrial  Workers  of  the  World,     ........... 

Industrial  Union,  The  Workers  international  ........ 

*Iron,  Steel  and  Tin  Workers  of  the  United  States,  .Amalgamated  .Association  of 

Knights  of  Labor, 

*Lace  Operatives  of  .America,  The  Chartered  Society  of  .Amalgamated 

*Lathers,  International  L'nion  of  Wood,  Wire  and  Metal  ...... 

'Laundry  Workers  International  Union,  .......... 

'Leather  Workers  on  Horse  Goods,  International  L'nited  Brotherhood  of      .         .         . 
'Lithographers  of  .America,  .Amalgamated        ......... 

Locomotive  Engineers,  Brotherhood  of  .........         • 

Locomotive  Firemen  and  Enginemen,  Brotherhood  of  . 
•Longshoremen's  .Association,  International     ......... 

Loomfi.xers  International  Union,      .  .         .         . 

'Machine  Printers  and  Color  Mixers  of  the  L'nited  States,  National  Association  of 
'Machinists,  International  .Association  of  ......... 

Mailers  Trade  District  Union  of  North  .America,   ........ 

Maintenance  of  Way  Employees,  Brotherhood  of   .......         • 

'Maintenance  of  Way  Employees,  International  Brotherhood  of     . 

'Marble  Workers,  International  .Association  of  ........ 

'Masters,  Mates  and  Pilots,  .American  .Association  of       ......         . 

'Meat  Cutters  and  Butcher  Workmen  of  North  .America,  Amalgamated        .         .         . 
'Metal  Polishers,  Buffers,  Platers,  Brass  and  Silver  Workers  Union  of  North  America, 
'Metal  Workers  International  Alliance,  -Amalgamated  Sheet  ...... 

'Mine  Workers  of  America,  United  ........... 

'Miners,  Western  Federation  of  ........... 

'Molders  Union  of  North  .America,  International    .         .         .         .         .         .     •     . 

Musical  and  Theatrical  Union,  American  International  .         .         .         .         . 

'Musicians,  American  Federation  of  .......... 

'Painters,  Decorators,  and  Paperhangers  of  America,  Brotherhood  of    . 

'Paper  Makers,  International  Brotherhood  of  ........ 

'Pattern  Makers  League  of  North  America,     .         .         .         .         .         .  .         ■ 

'Pavers,   Rammermen,  Flag-Layers,  Bridge  and  Stone  Curb  Setters,  International 

Union  of 

'Paving  Cutters  Union  of  the  United  States  of  .America  and  Canada,  .... 
'Photo-Engravers  Union  of  North  .America,  International      ...... 

Piano,  Organ,  and  Musical  Instrument  Workers  Union  of  .America,  International 
'Plasterers  International  .Association  of  the  United  States  and  Canada,  Operative 
'Plate  Printers  T'nibn  of  North  .America,  International  Steel  and  Copper     .  . 

'Plumbers  and  Steamfitters  of  the  L'nited  States  and  Canada,  United  .Association  of  . 
'Potters,  National  Brotherhood  of  Operative  ......... 

'Powder  and  High  Explosive  Workers  of  America,  L'nited      ...... 

'Print  Cutters  .Association  of  .America,  National      ........ 

'Printing  Pressmen  and  .Assistants  Union  of  North  .America,  International 
'Pulp,  Sulphite  and  Paper  Mill  Workers  of  the  United  States  and  Canada,  International 
Brotherhood  of      ........•■■••         • 

'Quarry  Workers  International  L^nion  of  North  .America,        ...... 

'Railroad  Signalmen  of  .America,  Brotherhood  of    .......         ■ 

Railroad  Station  .Agents,  Order  of  .  .         . 

Railroad  Station  Employees,  Brotherhood  of  ........ 


1267 

114 

1  110 

36 

=  46 

126 

18 

42 

160 

3  - 

14 

22 

249 

168 

583 

1  150 

25 

100 

3  _ 

19 

220 

75 

57 

34 
861 
843 
3.59 

15 

8 

982 

51 
164 
400 
157 

3  - 

561 
114 
380 
1  2,580 
1230 
409 

50 
701 
965 

88 
126 


137 

1340 

29 

664 

70 

1  6 


1  As  last  reported  in  1914. 
-  -As  last  reported  in  1913. 


~  No  report. 

*  -As  last  reported  in  191;: 
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Table  1. — National  and  International  Unions  and  Federations  Having  Affiliated 
Locals  in  Massachusetts  at  the  Close  of  1915,  Showing  the  Number  of  Chartered 
Locals  in  Massachusetts  and  at  Large  —  Concluded. 


Names  of  National  or  Intehnational  Unions. 

Total 
Number 

of 

Chartered 

I>ocal 

Unions 

Number  of 
Chartered 

Local 
Unions  in 
Massa- 
chusetts 

All  National  and  International  Unions  —  Con. 
•Railroad  Telegraphers,  The  Order  of       .........         . 

Railroad  Trainmen,  Brotherhood  of 

Railroad  Workers,  American  Federation  of     ........         . 

•Railway  Carmen  of  America,  Brotherhood  of         .......        . 

•Railway  Clerks,  Brotherhood  of 

Railway  Conductors  of  America,  Order  of 

•Railway  Employees  of  America,  Amalgamated  Association  of  Street  and  Electric 
•Roofers,  Composition,  Damp  and  Waterproof  Workers  of  the  United  States  and  Can- 
ada, International  Brotherhood  of 

•Saw  Smiths  National  Union, 

•Seamen's  Union  of  America,  International     ......... 

Shoe  Workers  of  America,  United   ........... 

Shoe  Workers  Protective  Union 

•Slate  and  Tile  Roofers  Union  of  America,  International 

•Slate  Workers,  American  Brotherhood  of 

•Spinners  Union,  International  . 

State,  City,  Town  and  County  Employees  Unions,  National  Federation  of 

Steam,  Hot  Water,  and  Power  Pipe  Fitters  and  Helpers,  International  Association  of 

•Steam  Shovel  and  Dredgemen,  International  Brotherhood  of 

•Steel  Plate  Transferers  Association  of  America,  The 

•Stereotypers  and  Electrotypers  Union  of  North  America,  International 

•Stone  Cutters  Association  of  North  America,  Journeymen 

•Stove  Mounters  International  Union, 

•Switchmen's  Union  of  North  America 

•Tailors  Union  of  America,  Journeymen  .......... 

•Teamsters,  Chauffeurs,  Stablemen,  and  Helpers  of  America,  International  Brother- 
hood of 

Textile  Operatives,  National  Amalgamation  of       .         . 

•Textile  Workers  of  America,  United        .......... 

•Theatrical  Stage  Employees  of  America,  International  Alliance  of        ...         . 

•Tile  Layers  and  Helpers  International  Union,  Ceramic,  Mosaic  and  Encaustic  . 

•Timber  Workers,  International  Union  of 

•Tobacco  Workers  International  Union,   . "       . 

•Travelers  Goods  and  Leather  Novelty  Workers  International  Union  of  America, 

•Tunnel  and  Subway  Constructors  International  Union  of  North  America, 

•Typographical  Union,  International 

•Upholsterers  International  Union  of  North  America,     ....... 

•Weavers  Amalgamated  Association  of  the  United  States,  Elastic  Goring 

Weavers,  National  Federation  of  Cloth 

•Weavers  Protective  Association,  American  Wire     ........ 

Independent  Locals  (i.e.,  locals  having  no  national  or  international  affiliation),    . 


154 
877 
160 
582 
176 
629 
232 

30 
114 
60 
36 
6 
26 
16 
20 
36 

2  121 
149 

3 
122 
230 
54 
197 
302 

3  560 

24 
3  205 
500 
62 
54 
4  _ 

20 
4  _ 

726 

53 

3 


1  .\s  last  reported  in  1913. 

2  As  last  reported  in  1912. 

3  As  last  rejxtrted  in  1914. 


*  No  report. 

*  Number  unknown. 


Genee.\^l  Note.  — •  In  this  table  are  included  all  national  and  international  organizations  which  had  affiliated 
locals  in  the  United  States  at  the  close  of  1915,  in  so  far  as  records  were  obtainable.  Except  where  otherwise 
noted  the  information  relative  to  the  total  number  of  chartered  local  unions  affiliated  with  the  national  and 
international  organizations  named  in  the  table  below  was  obtained  directly  from  these  respective  organizations, 
the  reports  having  been  received,  for  the  most  part,  on  schedules  sent  out  on  December  15,  1915.  The  informa- 
tion relative  to  the  number  of  chartered  local  unions  in  Massachusetts  was  obtained  by  an  exhaustive  canvass 
of  the  individual  local  unions,  the  schedules  having  been  sent  out  at  the  close  of  the  year.  Further  information 
showing  the  membership  of  the  locals  affiliated  with  each  national  and  international  union  was  obtained  directly 
from  the  local  unions  and  checked  up  against  similar  data  obtained  from  the  national  and  international  unions. 
It  was  not  deemed  advisable  to  present  this  information  relative  to  membership  in  detail,  but  a  summary 
statement  relative  to  the  membership  returns  thus  obtained  will  be  found  in  the  text  on  pages  15  to  17. 
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Table  2.  — ■  Number  of  Delegate  Organizations  Having  Affiliated  Locals  in  Massa- 
clmsetts  at  the  Close  of  the  Years,  190S-1915. 


Classification. 

Number 

OF  Okganizatioks  in  — 

1908 

1909 

1910 

1911 

1912 

1913 

1914 

1915 

All  Delegate  Organizations,    . 

132 

146 

156 

161 

165 

162 

173 

168 

State,  District,  and  Trades  Councils,    . 

53 

57 

59 

62 

69 

71 

74 

71 

State  Branches, 

10 

10 

S 

10 

11 

11 

12 

13 

New  England  District  Councils, 

7 

10 

9 

7 

9 

7 

7 

7 

Railway  Adjustment  Committees,  . 

10 

12 

13 

IS 

24 

,25 

26 

24 

Diitrict  Councils  (other  than  local),    . 

S8 

ZB 

29 

B7 

25 

28 

S9 

27 

Carpenters  District  Councils, 

9 

10 

10 

11 

11 

11 

11 

11 

Painters  District  Councils,    . 

4 

4 

4 

4 

4 

4 

5 

5 

Machinists  District  Councils, 

4 

3 

3 

3 

3 

3 

3 

2 

Other  District  Councils, 

9 

8 

12 

9 

7 

10 

10 

9 

Central  Labor  Unions 

33 

,33 

35 

35 

33 

35 

36 

35 

Local  Trades  Councils 

46 

56 

62 

64 

63 

56 

63 

62 

Carpenters  District  Councils,   . 
Building  Trades  Councils, 

8 

10 

11 

10 

10 

10 

11 

11 

9 

12 

13 

11 

10 

9 

12 

14 

Joint  Shoe  Councils,          .... 

6 

7 

7 

7 

7 

6 

6 

7 

Allied  Painting  Trades  Councils, 

5 

5 

5 

7 

7 

T 

7 

7 

Metal  Trades  Councils,     .... 

- 

2 

4 

5 

5 

2 

2 

2 

Textile  Councils, 

4 

3 

3 

3 

4 

3 

5 

3 

Other  Local  Trades  Councils,  . 

14 

17 

19 

21 

20 

19 

20 

18 
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Table  3.  —  Number  and  Membership  of  Local  Unions  at  the  Close  of  1914  c^nd  1915: 

By  Municipalities  and  Sex. 


1914 

1915 

Municipalities. 

Number 
of 

Membership 

Number 
of. 

Membership 

Unions 

Males 

Females 

Totals 

Unions 

Males 

Females 

Totals 

The  St^te. 

1,392 

205,347 

28,919 

234,266 

1,425 

214,282 

29,253 

243,535 

Adams 

6 

736 

230 

966 

6 

721 

179 

900 

Athol, 

9 

276 

14 

290 

8 

416 

6 

422 

Attleboro, 

5 

185 

- 

185 

1  _ 

- 

- 

_ 

Beverly 

8 

1.015 

5 

1,020 

8 

1,043 

5 

1,C48 

Boston,       .... 

297 

86,952 

9,391 

96,343 

293 

85,583 

9,229 

94.812 

Brockton 

49 

11,979 

3.925 

15,904 

50 

12,250 

3,827 

16,077 

Cambridge, 

11 

1,389 

237 

1,626 

11 

1,289 

202 

1,491 

Chelsea,     .... 

7 

1.250 

- 

1.250 

10 

1,555 

160 

1,715 

Chicopee,    .... 

9 

375 

- 

375 

10 

520 

- 

520 

Clinton,        .... 

7 

211 

- 

211 

7 

235 

- 

235 

Fall  River, 

37 

6.263 

2.507 

8.770 

36 

6,344 

2,654 

8,998 

FlTCHBUHG, 

31 

1.722 

94 

1,816 

35 

1,851 

90 

1,941 

Framingham,       .        .        . 

12 

956 

228 

1,184 

13 

854 

210 

1.064 

Gardner,       .... 

6 

175 

- 

175 

8 

202 

- 

202 

Gloucester, 

19 

1.463 

113 

1,576 

17 

1,477 

27 

1.504 

Greenfield,  .... 

14 

848 

1 

849 

15 

831 

1 

832 

Haverhill, 

31 

5,384 

969 

6,353 

30 

6,015 

962 

6.977 

HOLYOKE,     .... 

45 

3,953 

59 

4,012 

46 

3,826 

135 

3.961 

Lawrence, 

40 

5,515 

600 

6.115 

42 

3.585 

76 

3,661 

Leominster, 

1  _ 

- 

- 

- 

5 

119 

- 

119 

Lowell,      .... 

58 

5,796 

271 

6.067" 

67 

6,873 

262 

7,135 

Lynn 

63 

11,474 

2.281 

13.755 

57 

11,043 

2,532 

13,575 

Malden,      .... 

8 

488 

- 

488 

9 

547 

- 

547 

Marblehead, 

5 

475 

3 

478 

5 

437 

2 

439 

Marlborough,   . 

13 

622 

48 

670 

12 

445 

47 

492 

Maynard,     .... 

7 

341 

302 

643 

8 

446 

282 

728 

Milford 

10 

978 

153 

1,131 

10 

933 

156 

1,089 

Montague 

5 

181 

- 

181 

7 

152 

1 

153 

Natick,         .... 

8 

547 

45 

592 

9 

523 

57 

580 

New  Bedford,  . 

40 

7,017 

1,712 

8,729 

40 

6,905 

1,882 

8,787 

Newburyport,  . 

7 

207 

6 

213 

7 

168 

6 

174 

Newton,     .... 

11 

1,108 

- 

1,108 

9 

953 

953 

North  Adams,    . 

23 

877 

160 

1,037 

25 

958 

134 

1,092 

Northampton,    . 

22 

1.180 

12 

1,192 

24 

1,252 

35 

1,287 

Norwood,     .... 

9 

438 

80 

518 

9 

499 

109 

608 

Pittsfield, 

21 

1.636 

6 

1,642 

18 

1,364 

6 

1,370 

Plymouth,    .... 

5 

213 

1 

214 

1  _ 

- 

- 

- 

QuiNCY,          .... 

23 

2,577 

- 

2,577 

20 

2,471 

- 

2,471 

Salem,          .... 

32 

3,739 

474 

4.213 

37 

4,070 

806 

4,876 

Somerville, 

8 

1,477 

- 

1,477 

8 

1,434 

- 

1,434 

Springfield, 

71 

8.525 

716 

9,241 

78 

12,647 

987 

13,634 

Taunton,    .... 

29 

1,694 

10 

1,704 

31 

2,032 

10 

2,042 

Wakefield 

7 

442 

10 

452 

7 

405 

10 

415 

Waltham,    .... 

14 

1,119 

- 

1,119 

14 

1,060 

- 

1,060 

Watertown 

5 

293 

- 

293 

6 

382 

- 

382 

Westfield,     .        . 

13 

640 

34 

674 

17 

1,694 

36 

1,730 

Whitman,     .... 

7 

1,241 

381 

1,622 

7 

1,148 

366 

1,514 

WOBURN 

6 

265 

- 

265 

5 

184 

- 

184 

Worcester, 

66 

7,821 

433 

8,254 

69 

13,299 

531 

13,830 

Other  cities  and  towns, 

153 

11,289 

3,408 

14,697 

160 

11,242 

3,233 

14,476 

1  Included  under  "  Other  cities  and  towns  "  as  there  were  less  than  five  unions  in  this  municipality  at  the  close 
of  the  year. 
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Table  4.  — Number  and  Membership  of  Local  Unions  at  the  Close  of  1914-  and  1915: 

By  Occupations  and  Sex. 


1914 

1915 

OccrPATIONS. 

Number 
of 

Membebship 

Number 
of 

Membebsh 

[p 

Unions 

Males 

Females 

Totals 

Unions 

Males 

Females 

Totals 

All  Occupations. 

1,392 

205,347 

28,919 

234,266 

1,425 

214,282 

29,253 

243,535 

Bakers  and  confectioners,    . 

16 

1,198 

- 

1,198 

18 

1,206 

75 

1.281 

Barbers,        .... 

35 

2,708 

- 

2,708 

34 

2,670 

- 

2.670 

Bartenders 

28 

4,073 

- 

4,073 

29 

4,010 

- 

4,010 

Blacksmiths  and  helpers,    . 

9 

463 

- 

463 

8 

378 

- 

378 

Boilennakers  and  helpers,  . 

6 

709 

- 

709 

5 

728 

- 

728 

Bookbinder.s, 

8 

594 

616 

1,210 

6 

399 

429 

828 

Boot  and  shoe  workers: 

104 

30,146 

11,594 

41,740 

106 

30,632 

12,082 

4^J14 

Cutters,     .... 

9 

3,591 

168 

3,759 

9 

3,585 

234 

3,819 

Edgemakers,     . 

5 

1,296 

1,296 

1  _ 

- 

- 

_ 

Lasters,     .... 

12 

4,085 

26 

4,111 

12 

3,760 

26 

3,786 

Mixed 

34 

9,668 

5,696 

15,364. 

34 

10,199 

5,518 

15,717 

Stitchers,  .... 

8 

874 

3,945 

4,819 

8 

965 

4,106 

5,071 

Treers,       dressers,       and 

packers, 

8 

1,603 

1,114 

2,717 

8 

1,576 

1.324 

2,900 

Turn  workmen. 

6 

3,378 

- 

3,378 

6 

3,646 

- 

3,646 

Boot    and    shoe    workers 

(n.  e.  s.). 

22 

5,651 

645 

6,296 

29 

6,901 

874 

7,775 

Bottlers  and  drivers,   . 

9 

1,209 

- 

1,209 

10 

1,173 

- 

1,173 

Brewery  workmen. 

10 

1,515 

- 

1,515 

10 

1,561 

- 

1.561 

Bricklayers,     masons,    and 

plasterers, 

48 

5,637 

- 

5,637 

49 

5,614 

- 

5.614 

Carmen,  railway. 

5 

593 

- 

593 

5 

716 

- 

716 

Carpenters,  .... 

151 

18,558 

18,558 

151 

18,782 

- 

18,782 

Cigarmakers, 

16 

3,039 

313 

3,352 

16 

3,040 

306 

3,346 

Clerks,  railway,    . 

21 

1,721 

36 

1,757 

22 

1,781 

44 

1,825 

Clerks,  retail, 

22 

1,552 

371 

1,923 

20 

1,459 

285 

1,744 

Compositors, 

20 

2,756 

252 

3,008 

21 

2,813 

248 

3,061 

Conductors,  railway,   . 

6 

996 

- 

996 

6 

890 

- 

890 

Cooks  and  waiters. 

9 

1,528 

233 

1,761 

9 

1,861 

113 

1,974 

Coopers 

5 

348 

- 

348 

5 

267 

- 

267 

Cutting     die     and     cutter 

makers,      .... 

7 

123 

- 

123 

7 

123 

- 

123 

Electrical  workers,  - 

32 

4,121 

139 

4,260 

31 

4,164 

300 

4,464 

Engineers,      hoisting      and 

portable,    .         .         . 

8 

463 

- 

463 

8 

536 

- 

536 

Engineers,  locomotive, 

7 

1,587 

- 

1,587 

7 

1,585 

- 

1,585 

Engineers,  stationary. 

14 

1,586 

_ 

1,586 

14 

1,944 

- 

1.944 

Firemen,  locomotive,  . 

10 

2,036 

2,036 

10 

2,003 

- 

2,003 

Firemen,  stationary,    . 

18 

2,210 

- 

2,210 

17 

1,432 

- 

1,432 

Freight  handlers  and  clerks. 

8 

2,269 

- 

2,269 

8 

2,020 

- 

2,020 

Garment  workers. 

17 

4,501 

3,799 

8,300 

19 

4,323 

3.645 

7,968 

Glass  workers. 

5 

527 

- 

527 

3  - 

- 

- 

- 

Government  employees 

(U.S.) 

5 

1,805 

15 

1,820 

3  _ 

- 

- 

- 

Granite  cutters,   . 

22 

2,.321 

- 

2,321 

21 

2,267 

2,267 

Hat  and  cap  makers,  . 

6 

312 

27 

339 

6 

294 

35 

329 

Hod  carriers  and   building 

laborers,    .... 

21 

4,498 

- 

4,498 

21 

5,697 

- 

5,697 

Horseshoers, 

3  _ 

- 

- 

- 

5 

310 

- 

310 

Lathers     (wood,    wire,  and 

metal),       .... 

11 

619 

- 

619 

12 

609 

- 

609 

Machinists,  .... 

44 

4,642 

- 

4,642 

48 

12,396 

2 

12,398 

Maintenance    of    way    em- 

ployees,    .... 

8 

342 

- 

342 

15 

1,243 

- 

1,243 

Metal  polishers,  buffers,  and 

« 

platers 

12 

598 

- 

598 

12 

640 

- 

640 

Molders  and  coremakers,     . 

29 

2,502 

- 

2,502 

30 

3,160 

- 

3,160 

Municipal  employees. 

39 

5,541 

10 

5,551 

42 

5,450 

10 

5,460 

Musicians,    .... 

29 

4,772 

361 

5,133 

28 

4,952 

337 

5.289 

Painters,     decorators,     and 

paperhangers,    . 

64 

6,376 

- 

6,376 

61 

6.098 

- 

6,098 

Paper  makers. 

9 

1,198 

- 

1,198 

11 

1,057 

81 

1,138 

Pattern  makers,  . 

8 

884 

884 

7 

608 

~ 

608 

1  Included  under  "Boot  and  shoe  workers  (n.  e.  s.),"  as  there  were  less  than  five  unions  in  this  occupation 
at  the  close  of  the  year. 

-  Not  including  telephone  operators;  see  page  53. 

5  Included  under  "All  Others,"  as  there  were  less  than  five  unions  in  this  occupation  at  the  close  of  the  year. 
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Table  4.  —  Number  and  Membership  of  Local  Unions  at  the  Close  of  1914  Q''<^  1915: 
By  Occupations  and  Sex  —  Concluded. 


1914 

1915 

OCCTJPATIONS. 

Number 
of 

Membershu' 

Number 
of 

Membership 

Unions 

Males 

Females 

Totals 

Unions 

Males 

Females 

Totals 

Paving  cutters,    . 

6 

353 

_ 

353 

9 

331 

_ 

331 

Plumbers,  steamfitters,  and 

gasfitters,  .... 

44 

3,231 

- 

3,231 

43 

3,210 

- 

3.210 

Printing  pressmen, 

13 

1,513 

- 

1,513 

12 

1,470 

1 

1,471 

Quarry  workers,  . 

7 

676 

- 

676 

8 

548 

- 

548 

Railroad  workers. 

12 

1,245 

- 

1,245 

17 

1,693 

- 

1,693 

Sheet  metal  workers,  . 

16 

1,102 

- 

1,102 

16 

1,148 

- 

1,148 

Station     agents    and     em- 

ployees,    .... 

15 

2,194 

4 

2,198 

16 

2.023 

4 

2,027 

Steam    railroad    employees 

(n.  e.  s.),  .... 

10 

1,428 

1,428 

8 

695 

- 

695 

Stereotyi>ers    and    electro- 

typers,       .... 

5 

389 

- 

389 

6 

417 

- 

417 

Street  and  electric  railway 

employees. 

27 

15,136 

250 

15,386 

26 

15,727 

248 

15,975 

Tailors  and  dressmakers,     . 

8  I 

342 

31 

373 

9 

359 

46 

405 

Teamsters,     chauffeurs. 

1 

stablemen,  etc., 

43 

11,113 

- 

11,113 

42 

11,766 

- 

11,766 

Telegraphers,  railroad. 

6 

1,163 

22 

1,185 

6 

1,158 

38 

1,196 

Telephone  operators,  . 

9 

- 

3,413 

3,413 

12 

- 

3,796 

3,796 

Textile  workers:     . 

61  ' 

i3,m 

5,m 

18,662 

66 

11,965 

5,324 

17,287 

Loomfixers, 

13 

2,807 

- 

2.807 

13 

2,937 

- 

2,937 

Mixed,       .... 

6 

2,925 

780 

3,705 

5 

1,052 

366 

1,418 

Mule  spinners,  . 

10 

2,084 

126 

2,210 

11 

2.120 

170 

2,290 

Weavers,   .... 

9 

3,439 

3,238 

6,677 

9 

3,067 

3,269 

6,336 

Textile  workers  (n.  e.  s.). 

23 

1,979 

1,284 

3,263 

28 

2,787 

1,519 

4,306 

Theatrical  stage  employees. 

24 

1,254 

- 

1.254 

27 

1,281 

6 

1,287 

Trainmen,  railroad. 

21 

4,281 

- 

4,281 

21 

4,376 

- 

4,376 

All  others 

104 

11,517 

2,005 

13,522 

111 

13,226 

1,798 

15,024 

Table  5.  —  Number  and  Membership  of  Local  Trade  Unions  at  the  Close  of  1914  and 
1915  Having  Women  as  Members:  By  Occupations. 


OCCUP.4.TIONS. 


1914 


All  Occupations. 

Boot  and  shoe  workers: 

Boot  and  shoe  workers  (mixed). 

Stitchers. 

Treers,  dressers,  and  packers,  . 

Others 

Cigarmakers,  .... 
Clerks,  railway,  .... 
Clerks,  retail,        . 

Compositors 

Garment  workers. 

Musicians,    ..... 

Tailoresses  and  dressmakers, 

Telephone  operators,  . 

Textile  workers:    .... 

Textile  workers  (mixed). 

Weavers, 

Others, 

All  other  occupations. 


Number 
of  Unions 

Having 
Women  as 

Members 


198 

55 

29 

7 

5 

14 

13 

7 

9 

12 

13 

25 

5 

9 

17 

5 

6 

6 

33 


Number 
of  Women 


Unions 


28,919 

11, BH 

5,696 

3,945 

1,114 

839 

313 

36 

371 

252 

3,799 

361 

31 

3,413 

5,428 

780 

3,238 

1,410 

3,321 


1915 


Number 
of  Unions 

Having 
Women  as 

Members 


205 


Number 
of  Women 


Unions 


29,253 

12,082 
5,518 
4,106 
1,324 
1.134 

306 
44 

285 

248 
3,645 

337 

46 

3.796 

0,324 

366 
3,269 
1,689 
3,140 
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Table  6.  —  Number  and  Membership  of  Local  Trade  Unions  at  the  Close  of  1914  and 

1915:  By  Industries. 


CLASSIFICATION. 


All  Industries. 
Manufacturing. 

Textiles. 

Leather  and  Leather  Goods. 
Boots  and  shoes,          .... 
Other  leather  goods 


Metals,  Machinery,  and  Shipbuilding. 
Iron  and  ste«L  products,      .... 
Miscellaneous  metal  products,    . 
Shipbuilding 


Food,  Liquors,  and  Tobacco. 

Food  products, 

Liquors  and  beverages, 

Tobacco, 


Printing  and  Allied  Trades. 
Printing  and  publishing, 
Bookbinding  and  blankbook  making. 
Photo  engraving,  .... 


Clothing,  men's,  . 
Clothing,  women's, 
Hats  and  caps,     . 
Others, 


Clothing. 


Paper  and  Paper  Goods. 

Furniture  and  Woodworking. 

Stone,  Glass,  and  Clay  Products. 

Other  Manufacturing  Industries. 

Building. 

Building  Trades. 

Unskilled  Building  Labor. 

Transportation. 


B^ilroad, 
Road,  street,  and  bridge,  . 
Tele-iraphs  and  telephones, 
Water 


Trade. 


Wholesale  and  retail. 

Public  Service. 

Professional  Service. 

Domestic  and  Personal  Service. 

Extractive  Industries. 


Quarrying, 


Miscellaneous.  > 


1914 


Number       Membership 


,392 
510 


107 

104 

3 

113 
94 
14 
5 


389 


239 

133 
76 
16 
14 

27 

27 

48 
53 
79 

8 

S 

39 


234,266 

103,248 

18,777 

42,S71 

41,740 

531 


7,535 
740 
593 


2,074 
2,802 
3,997 

6,769 

5,293 

1,210 

266 

9,407 

5,952 

2,721 

539 

195 

1,198 

S,147 

3,855 


42,802 

38,304 
4,498 

55,991 

19,981 

27,898 

4,787 

3,325 

3,044 

3,044 

8,421 
6,387 
9,634 

709 

709 

4,030 


1915 


Number 


38 


Membership 


,425 

243,535 

533 

66 

111,903 

17,287 

108 
106 

2 

43,270 

42,714 

556 

121 

101 

15 

5 

18,S46 
16,742 

838 
666 

64 
24 
22 
18 

9,^93 
2,437 
2,818 
4,038 

66 

46 

6 

4 

6,550 

5,466 

828 

256 

37 
21 

7 
7 
2 

9.037 

6,108 

2,265 

529 

135 

11 

1,138 

SS 

1,735 

39 

3,381 

8 

966 

384 

44,288 

363 

38,591 

21 

5,697 

255 

144 

77 
19 
15 

58,446 

19,957 
29,129 
5,152 
4,208 

25 

25 

2,911 

2,911 

48 

5,999 

55 

6,576 

78 

9,520 

9 

9 

586 

686 

3,306 


1  Includes  unions  which  could  not  be  included  under  any  of  the  above-mentioned  industries  chiefly  because 
of  their  being  organized  on  other  than  an  industrial  basis. 
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Table  7.  —  Increase  or  Decrease  in  Membership  of  Identical  ^  Unions  Existing  Both  at 
the  Close  of  1914  (^nd  1915:  By  Municipalities. 


MCXICTP.ULITIES. 


The  State, 

Adams,       .... 

Athol 

Beveblt,  .... 
Boston,  .... 
Brockton, 

Cambridge, 

Cheisea 

Chicopee 

Clinton,  .... 
Fall  Riter, 

FrrcHBUBG, 

Framingham, 

Gardner,     .... 

Gloucester, 

Greenfield, 

Haverhill, 

HOLTOKE,    .... 

Lawrence, 

Lowell,     .... 

Ltnn,  .... 

Malden,     .... 
Marblehead, 
Marlborough, 
Maynard,    .... 
Milford,       .... 

Montague 

Natick,       .... 
New  Bedford, 
Newburyport, 
Newton,    .... 

North  Adams,  . 
Northampton,  . 
Norwood,    .... 

PiTTSFIELD, 

QUINCT,         .... 

Salem,        .... 

Somerville, 

.Springfield, 

Taunton 

Wakefield,  .... 

Waltham,  .... 

Watertown, 

Westfield,    .... 

Whitman 

Woburn,    .... 

Worcester, 

Other  cities  and  towns. 


Number 

of  Identical 

Unions 


1,307 
6 


268 
49 

11 

7 

9 

7 

34 

30 
12 
6 
17 
14 

27 
39 
39 
58 
57 


21 
22 
9 
18 
20 

32 

8 
65 

28 

7 

13 
5 
13 

7 
5 

63 
156 


Membership 


1914 


220,873 


278 

1,020 

88,913 

15,904 

1,626 

1,250 

375 

211 

8,682 

1,775 
1,184 

175 
1,456 

849 

6,141 
3,735 
3,370 
6,067 
13,226 


478 

499 

643 

1,131 

181 
592 
8,519 
213 
850 

966 
1,192 

518 
1,563 
2,524 

4,213 
1,477 
8,593 
1,697 
452 

1,105 
293 
674 

1,622 
190 

8,221 
14,776 


1915 


230,114 

900 

422 

1,048 

89,405 

16,064 

1,491 

1,234 

490 

235 

8,266 

1,725 

1,048 

185 

1,504 


6,930 
3,617 
3,527 
6,457 
13,575 

527 
439 
492 
608 
1,089 

123 
560 
8,715 
174 
953 

905 
1,179 

608 
1,370 
2,471 

4,349 

1,434 

11,566 

1,948 

415 

1,015 

288 

696 

1,514 

184 

13,187 
14,374 


Increase  (+) 
or  Decrease 
(— )  in  1915 

as  Compared 
with  1914 


+9,241 

—66 
+144 

+28 
+492 
+160 

—135 
—16 

+115 
+24 

-416 

—50 
—136 
+10 
+48 
-41 

+789 
—118 
+157 
+390 
+349 

+39 
—39 

—35 
—42 

—58 
—32 

+196 
—39 

+103 

—61 
—13 
+90 
—193 
—53 

+136 

—43 

+2,973 

+251 
—37 

—90 
—5 

+22 

—108 

—6 

+4,966 
—402 


1  The  data  presented  in  this  table  have  reference  to  what  the  Bureau  has  designated  as  "identical  unions," 
i.e.,  unions  which  were  in  existence  both  at  the  close  of  1914  and  1915.  A  presentation  of  this  character  makes 
possible  the  determination  of  the  actual  change  in  membership  of  unions  existing  at  the  close  of  both  years  irre- 
spective of  any  increase  in  aggregate  membership  due  to  the  formation  of  new  unions  or  of  any  decrease  due  to 
the  disbanding  in  1915  of  unions  which  were  in  existence  at  the  close  of  1914. 
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Paper  and  pulp  makers. 
Plumbers,  gasfitters,  and  steamfitters. 
Printing  pressmen,        .... 
Station  agents  and  employees, 
Street  and  electiic  railway  emi)loyces. 

Teamsters  and  drivers. 
Telegraphers  (railroad), 
Textile  operatives,         .... 
Trainmen,  railroad,       .... 

Barbers, 

Bartenders 

Boot  and  shoe  workers. 
Bottlers  and  drivers,     . 
Brewery  workers,  .... 

£ 

Hod  carriers  and  building  laborers, 

Machinists, 

Molders  (iron  and  brass), 
Municipal  employees,   . 

£   ■   ■  •   • 

1 

Bricklayers,  masons,  and  ph 
Carpenters,    . 
Cigarmakers, 
Clerks,  railway,     . 
Clerks,  retail, 

Compositors, 
Cooks  and  waiters, 
Electrical  workers. 
Engineers  (locomotive), 
Engineers  (stationary), 

Firemen  (locomotive),  . 
Firemen  (stationary),    . 
Freight  handlers  and  clerks. 
Garment  workers. 
Granite  cutters,     . 
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Table  9.  — ■  Percentages  of  Membership  of  Trade  Unions  Unemployed  {All 


Quarters  Ending  — 


The  State 


Boston 


Brockton 


Fall  River 


Fitchburg  \   Haverhill 


March  31,  1908,  . 
June  30,  1908,      . 
September  30,  1908, 
December  31,  1908, 

March  31,  1909,  . 
June  30,  1909,      . 
September  30,  1909, 
December  31,  1909, 

March  31, 1910,   . 
June  30,  1910,      . 
September  30,  1910, 
December  31,  1910, 

March  31,  1911,   . 
June  30,  1911,      . 
September  30,  1911, 
December  30,2  191 1_ 

March  30,2  1912, 
June  29,2  1912,    . 
September  30,  1912, 
December  31,  1912, 

March  31,  1913,   . 
June  30,  1913,      . 
September  30,  1913, 
December  31,  1913, 

March  31,  1914,   . 
June  30,  1914,      . 
September  30,  1914, 
December  31,  1914, 

March  31,  1915,  . 
June  30,  1915,      . 
September  30,  1915, 
December  31,  1915, 


17.9 
14.4 
10.6 
13.9 

11.4 
6,4 

4.8 
9.4 

7.1 
7.0 
5.6 
10.2 

10.4 
6.6 
5.6 
9.7 

14.1 
5.3 
4.7 
9.1 

11.3 

6.4 
6.8 
10.4 

12.9 
9.9 
11.0 
18.3 

16.6 
10.6 
7.0 


16.9 
16.1 
10.3 
15.2 

11.8 
6.9 
4.1 
9.2 

8.1 
6.6 
5,1 
9.9 

7.1 
4,8 
5,0 
8.1 

7,5 
5,3 
3.9 
11.4 

10.7 
5,8 
4,9 

10.5 

11.2 
10.1 
11,1 
15.7 

13,9 
12,1 
6.8 
9.5 


10.1 
15  3 
11,4 
9,7 

8,6 
7.6 
6.4 

8.2 

4.5 
6,3 
3,5 
4.2 

20.7 
3.5 
4,1 
4.3 

17,0 
7,4 
5,8 
3,3 

8.0 
4.7 
3  3 
5  3 

11.6 
15.4 
12.4 
16.3 

27.6 

12.7 

7.6 

1.9 


6.2 
12.7 
5.5 

7.1 
6.4 
7.4 
11.6 

5.5 
6.5 
6,6 
11.2 

16,0 
37.5 
16.3 
15.0 

9,7 
2,9 
2,9 
6,5 

7.2 
24.5 
3.5 

8.5 

10.6 
3.8 
11.8 
13.1 

15.2 
8,0 
5,5 

13.2 


13,2 


4.4 
2,6 
6,1 

4  0 
1,5 
1.4 
2.3 

4,2 
1.1 
1.4 
5.7 

7.7 
2,9 
1.8 
5.5 

3,1 
4,0 
3.7 
4,6 

4.9 
7.5 
2.9 
12,0 

13,0 
4.0 
5,2 

10.1 


10.0 
3,1 
7.0 

4.1 
6,5 
4.4 
2,0 

6.9 
3,8 
3.0 
3.0 

5,5 
1.0 
2,4 
3  1 

5.1 
9.6 
6.5 

7,5 

3,9 

7.2 
2.9 
7.1 


6.0 
16.5 

16.1 
8.1 
3.8 
2.3 


'  Membership  reporting  was  not  sufficiently  large  to  justify  use  of  returns  for  comparative  purposes. 

2  Owing  to  the  fact  that  the  respective  dates  —  December  31,  1911,  March  31,  1912,  and  June  30,  1912  —  fell  on 
Sunday,  the  date  chosen  for  the  returns  in  each  case  was  the  day  preceding. 

»  The  unemployment  of  the  textile  operatives  during  the  memorable  strike  that  occurred  in  Lawrence  early 
in  1912  is  not  represented  in  this  percentage  for  the  reason  that  prior  to  March  30,  1912,  nearly,  if  not  quite,  all 
the  strikers  had  returned  to  work. 
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Causes)  at  the  Close  of  Each  Quarter,  1908-1915:  By  Principal  Cities. 


Holyoke 

Lawrence 

Lowell 

Lynn 

New 
Bedford 

Quincy 

Salem 

Springfield 

Worcester 

1  - 

38.9 

32.8 

4.0 

43.5 

1  - 

1  - 

■ 
I  - 

11.1 

1 

1  - 

17.3 

8.4 

19.3 

15.4 

1  - 

1  - 

5,8 

14.0 

2 

1  _ 

14.6 

10.0 

5,3 

13  2 

2.5 

1  - 

3.3 

8.4 

3 

20.4 

14.3 

•     12.6 

7.3 

39.9 

4.0 

8,7 

12.4 

11.8 

4 

12.2' 

7.8 

14.2 

5.4 

12.3 

5.4 

17.8 

7,4 

6.3 

5 

2.6 

5.5 

7.1 

8.1 

14.2 

1.5 

11.4 

2.3 

3.7 

6 

1.5 

3.1 

11.0 

7.5 

7.9 

2.3 

12.5 

2.7 

3.0 

7 

6.4 

16.7 

8.8 

7.0 

13.4 

9.1 

7.3 

6.2 

7.6 

8 

3.6 

9.1 

7.3 

6.7 

11.2 

3.5 

7.5 

3.6 

5.2 

9 

3.6 

17.1 

12.8 

16.1 

9.1 

3.5 

4.7 

2.5 

2.6 

10 

2.5 

7.5 

14.0 

9.6 

7.4 

1.8 

5.8 

4.3 

4.2 

11 

22.4 

14.1 

20.0 

8.1 

20.2 

12.1 

6.4 

6.5 

6.0 

12 

9.0 

16.0 

17.0 

8.8 

15  3 

8.5 

6.4 

8.6 

7.3 

13 

7.4 

16.4 

8.9 

6.0 

12.1 

1.7 

2.8 

5.1 

5.7 

14 

2.1 

10.0 

7.5 

4.9 

10.1 

2.8 

2.0 

4.2 

4.8 

15 

19.7 

18.1 

12.0 

4.5 

13.0 

22.0 

4.5 

7.5 

9.4 

16 

17.6 

•3.1 

<80.6 

11.9 

8.5 

4.1 

5.6 

4.3 

11.3 

17 

6.1 

2.9 

6.2 

8.6 

4.5 

1.9 

2.7 

1.7 

3.7 

18 

1.4 

10.0 

4.5 

10.9 

4.6 

1.4 

2.7 

1.9 

3.3 

19 

11.1 

20.2 

2.9 

8.1 

5.7    , 

3.8 

4.4 

3.7 

7.7 

20 

7.8 

23.0 

8.8 

14.8 

8.4 

3.5 

6,9 

6.2 

7.3 

21 

6.2 

20.3 

7.7 

8.2 

4.8 

2.0 

7.0 

3  5 

4.9 

22 

6.4 

18.6 

8.4 

4.7 

8.0 

2.7 

6.7 

4.8 

9.5 

23 

17.4 

11.5 

9.2 

7.5 

13.5 

6.4 

11.5 

10.7 

11.7 

24 

18.1 

14.7 

10.4 

8.2 

20.0 

3.6 

15.5 

14.1 

13.5 

25 

10.0 

9.2 

11.9 

11.0 

14.6 

2.4 

22.4 

12.0 

8.1 

26 

7.6 

10.0 

6.8 

9.4 

11.8 

4.3 

8.9 

9.3 

17.1 

27 

26.3 

36.6 

15.5 

17.6 

33.2 

17.2 

16.6 

15.0 

19.5 

28 

25.2 

12.7 

7.4 

14.2 

11.2 

4.1 

9.7 

«25.8 

13.6 

29 

19.2 

10.2 

2.2 

12.3 

8.8 

1.4 

4.4 

6.6 

12.0 

30 

15.4 

6.3 

2.6 

5.1 

3.0 

2.3 

5.2 

4.0 

•19.3 

31 

4.7 

5.7 

4.3 

7.4 

9.7 

5.0 

12.4 

5.2 

•19.4 

32 

•  In  explanation  of  this  unusually  high  percentage  unemployed  for  all  causes  it  should  be  stated  that  over 
9,000  organized  textile  workers  in  Lowell  who  were  involved  in  a  strike  pending  on  March  30  were  included  in 
the  aggregate  number  reported  as  unemployed  on  that  date. 

•  High  percentage  due  principally  to  unemployment  of  a  very  large  number  of  street  and  electric  railway 
employees  who  were  involved  in  a  strike.     With  these  strikers  eliminated  the  percentage  would  have  been  13.9. 

•  The  high  percentages  reported  for  Worcester  were  due  to  the  unemployment  of  a  number  of  machinists  who 
were  on  strike.  With  these  strikers  eliminated,  the  percentages  would  have  been  6.5  at  the  close  of  September, 
1915,  and  7.1  at  the  close  of  December,  1915. 


